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A-3:

LRSD ADVISCORY BOARD

EXHIBIT ONE (1)

SHARON HILL COURT REPORTING

(501) 847-0510




Little Rock School District Community Advisory Board, 7.15.16

Zone [Title First Name Last Name

1 Mrs. Chauncey Holloman

2 Mrs, Maria Chavarria-Garcia
3 Mrs. Melanie Fox

i | Mr. Jeff Wood

5 Mr. Larry Clark

6 Mr. Anthony Hampton

7 Mr. Freddie Scott
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A-4: BARTON LEXA

EXHIBIT ONE (1)

SHARON HILL COURT REPORTING
(501) 847-0510
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A-8:

SOUTHEAST COOPERATIVE DISTRICTS

EXHTBIT ONE (1)

SHARON HILL COURT REPORTING
(501) 847-0510




Southeast Arkansas Education
Service Cooperative

Ph. (870) 367-6848 FAX (870) 367-9877
web address: www.searkcoop.com
E-mail : searkcoop.com

Karen Eoff

Director

Rhonda Mullikin
Asst. Die/TCC

1022 Scogin Drive
Monticello, AR 71655

W

Arkansas County
Dewitt
Ashley County

Crossett
Hamburg

Bradley County
Hermitage
Warren

Chicot County

Dearmott
Lakeside

Cleveland County

Cleveland County
Woodiawn

Desha County

Dumas
McGehee

Drew County

Drew Central
Monticello

Lincoln County

Star City

The following school administrators are in attendance representing their
school districts on July 15, 2016 for the Arkansas State Board meeting.

Southeast Arkansas Education Service Cooperative, Karen Eoff, Director

Cleveland County - Davy King High School Principal

LaTetia Johnson, Assistant High School Principal.

Crossett - Gary Williams, Superintendent

Dermott - Kristi Ridgell, Superintendent

DeWitt - Dr. Lynn Dardenne, Superintendent

Drew Central - Billy Williams, Superintendent

Dumas — Camille Sterrett, Director of Special Programs

Hamburg- Max Dyson, Superintendent

Hermitage — Karen Eoff, Director

Lakeside —Dr. Billy Adams, Superintendent

McGehee —Thomas Gathen, Superintendent

Monticello - Sandra Lanchart, Superintendent

Star City — Nathan White , Director Student Services,
Emilee Dutton, Director of Federal Programs and Curriculum

Warren - Bobby Acklin - Superintendent




Southeast Education Cooperative
Waiver Request
Arkansas State Board of Education
July 15, 2016

Waivers Requested

Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, the
Cleveland County, Crossett, Dermott, Dewitt, Drew Central, Dumas, Hamburg,
Hermitage, Lakeside, McGehee, Monticello, Star City and Warren School Districts
hereby authorized to request the following waivers from the Arkansas State

Board of Education:
* Ark. Code Ann, §6-15-1004 Qualified teachers in every public school

classroom

* Ark. Code Ann. §6-17-309 Certified to teach grade or subject matter-
exceptions-waivers

¢ Ark. Code Ann. §6-17-401 Teacher licensure requirement

s Ark. Code Ann. §6-17-902 Definition {definition of a teacher as licensed)

¢ Ark, Code Ann. §6-17-908 Teachers’ salary fund-authorized disbursement

® Ark. Code Ann. §6-17-919 Warrants void without valid certification and
contract(the ability to pay a teacher’s salary only upon filing of a teacher’s
certification with the county clerk’s office, if the requirement of a teacher’s
certificate is waived for such teacher)

® Ark. Code Ann. §6-25-103 Library media services program defined

* Ark. Code Ann. §6-25-104 Library media specialist-qualifications

The above waivers are requested for a one year period, through the 2016-17
school year.

Brief Explanation for Requesting Each Waiver
The thirteen districts seek the opportunity to place the most qualified person with

the greatest content knowledge in the positions they have been unable to fill due
to the lack of licensed teachers in our area. Recognizing a teacher shortage was
developing in the Southeast Co-op area, a series of coilaborative meetings started
in September, 2015 between the Arkansas Department of Education, the districts,
the Southeast Co-op and the University of Arkansas at Monticello. A series of
meetings have also occurred with Workforce Readiness partners in an effort to



more thoroughly prepare the workforce needed for our part of the state.
Members of the Arkansas House and Senate were engaged in these meetings. The
data gathered in these series of meetings identified the contributing factors to
our problem. However, identifying the factors of the shortage is far easier than

recommending solutions and fixing the problem.

The teacher shortage in our area is due to many factors, including a large number
of teachers retiring in 2016, a large number of teachers leaving the teaching
profession before retirement, a low number of teacher education graduates, a
low number of alternative teacher program candidates, a low teacher pay scale as
compared to other parts of the state, and a lack of teachers willing to relocate to

our area.

The Teacher Recruitment and Retention Research Report of April 12, 2016, as
prepared by the Bureau of Legislative Research for The House Interim Committee
on Education and The Senate Interim Committee on Education, verifies all of
disparities we are facing in the Southeast Co-op to recruit and retain teachers.

In the Southeast Co-op region, there are currently 64 open positions, as of July 12,
2016. The data speaks plainly concerning these issues. In 2016, 55 teachers
retired in our Co-op area. Statewide, the number of candidates enrolled in
education preparation programs (traditional and non-traditional) dropped from
8,255 in 2010 to 5,258 in 2015. Data from the University of Arkansas at Monticello
reflects this teacher shortage as well. The number of teacher interns completing
student teaching continues to decrease, as the number of teacher interns in 2011-
12 was 52, compared to 23 in 2014-15 compared to 9 for fall 2016.

The Masters of Art in Teaching (MAT) program at University of Arkansas at
Monticello is an online, statewide program that assists schools in attracting non-
traditional college graduates to teach with a provisional license. The roadblock to
hiring MAT teachers is the requirement for passing the Praxis Il exam in the
content area before they can be hired to teach with a provisional license. All
those that pass the Praxis and accept the position will be hired. However, the
supply is not great enough to cover the number of open positions that we now
have. Teachers from other areas of the state continue to turn down our job
offers because of the low starting salaries, relocation, and lack of recreational

activities.



e

The districts recognize that the teacher in the classroom is the single most
important factor that influences learning in the classroom. While we strive to
attract and retain the most highly qualified, licensed teachers for our students, we
are faced with the reality of the teacher shortage. The waivers we are requesting
today will allow us to fill classrooms with individuals who have the passion and
commitment to be a teacher, but are not yet licensed. Some of these teacher
candidates fall into categories, such as having a bachelor’s degree, which could
allow them to meet the definition of highly quaiified under ESSA requirements.
Some of these teacher candidates need more time to complete a required
assessment for acceptance to a licensing program of study. Some of these teacher
candidates have years of teaching experience, but are not licensed in Arkansas.
While the individual situations are as unique as our districts, the goal is the same.
We strive to attract the best teachers for our students so that they have the
opportunity to learn. These waivers will give us the opportunity to work with
individuals who strive for excellence, who want to be teachers, who want to help
our schools, and who are committed to our districts and communities.
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Teacher Recruitment & Retention

TEACHER PREPARATION PROGRAMS

ADE, ADHE, and Arkansas’s higher education institutions have been working together to report
data on the number of enroliees and graduates and the demographics of teachers produced in
educator preparation programs (EPP) each year. According to the most recent Educator
Preparation Performance Report and new data from ADE for 2015, the total number of students
enrolled in teacher preparation programs (both traditional and non-traditional) declined from
8,255 in 2010 to 5,258 in 2015, resulting in 36.3 percent fewer teachers in the teaching pipeline.
This decline is largely attributed to a 50 percent drop in the number of students enrolled in
traditional teacher preparation programs during this period. Meanwhile, student enroliment in
non-traditional teacher preparation programs rose by 43.3 percent, from 1,188 in 2010 to 1,703

in 2015. ‘

EPP Enroliment Trends by Program Type
8,000
7,067
7,000 -
5,668
5,000 SIS S 4 454
4,000 | 3555
3,000 : :
2,09
2 000 1,514 1,923 /J\_m,c:,d:_m_:__ 1,707 1,703
= 1,188 pOR— i BT, ) A7
1,000 G
2010 2011 2012 2013 2014 2015
* Traditional =#=Non-Traditional [

Perhaps more concerning is the fact that the number of students preparing for licenses in critical
shortage subject areas is equivalent to only 63% of the number of those positions available
statewide, due to classes being taught by teachers on waivers, substitute teachers, or teachers

preparing for retirement.

Critical Shortage Non-Shortage
Areas Areas
# Enrolled in educator preparation programs 1,115 5,015
Teaching positions available 1,747 4,194
% of educators to positions available 63% 120%
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Since ADE submiited its 2015 Equitable Access report last year, new data for 2014-15 and
2015-16 is now available, which allows us to examine trends in these areas over the past three

school years:

% Inexperienced Teachers

15%

i113-14
14-15
7115-18

10% [g.7% 8.6%7" 8.5% 6.5%

(1]

5%
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Arkansas employs between 2,000-3,000 new teachers in public schools each year. The
following chart summarizes ADE's data on trends in attrition among new teachers (those who
have taught for five or fewer years). Since 2006-07, an average of approximately 15 percent of
new teachers do not return to the classroom after their first year of teaching; 31 percent do not
return after three years, and 36 percent do not return after five years.

TEACHER ATTRITION IN ARKANSAS PUBLIC SCHOOLS {2007-2016)*

Attrition Attrition Attrition
School Year e | dter 1 % | Aftera | % | Afters | %
Year Years Years
2008-07 2,504 173 8.91% 613 | 24.48% 798 | 31.87%
2007-08 2,507 342 | 13.64% 672 | 26.80% 8671 [ 34.34%
2008-09 2,284 326 | 14.27% 641 | 28.06% 798 | 34.94%
2009-10 2,413 326 | 13.51% 728 | 30.17% 961 | 39.83%
2010-11 2,266 343 | 15.14% 709 | 31.29% 916 | 40.42%
2011-12 2,432 403 | 16.57% 849 | 34.91%
2012-13 2,959 697 | 23.56% 1,086 | 37.04%
2013-14 2,937 469 | 15.97%
2014-15 3,524 565 | 16.03%
2015-16 3,387
1-Year Attrition - Avg. =
{2006-2015) 23,826 3,644 | 15.29%
3-Year Attrition Avg. =
(2006-2013) 17,365 5,308 | 30.57%
5-Year Aflrition Avg, =
{2006-2011) 11,974 4,334 | 36.19%

ADE is currently implementing a new data system that will allow the state to collect more
detailed information about attrition among all teachers in Arkansas public schools (not just
beginning teachers). This data will also allow for a closer look at the characteristics of teachers
who leave the classroom versus those who stay, which schools or districts teachers are

transferring to, and other factors.

4 ADE. (2015). "Educator Preparation Performance Report.”

]
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In summary, the top factor cited by superintendents as barriers to both teacher recruitment and
retention was difficulty in offering competitive salaries. Other significant barriers to recruitment
were scarcity of appropriately licensed teachers, the cost of health insurance, and the location
of the district or individual school. Barriers to retention also included teachers leaving for bigger

districts and high demand for teachers with certain credentials.

The top three barriers to recruitment and retention cited most often by superintendents in BLR's
survey were generaliy the same as those cited in BLR's previous survey for the 2014 adequacy
study: competitive salaries, location, and scarcity of licensed personnel. Significantly, the
number of districts citing the cost of health insurance as a barrier to recruitment and retention
was much higher than that of a similar survey conducted for the 2014 adequacy repori. In the
2014 study, 10 districts ranked the cost of health insurance as the #1 barrier to teacher
recruitment, compared to 39 districts in the 2016 study; likewise, 11 districts ranked the cost of
health insurance as the #1 barrier to retention in the 2014 study, compared to 30 districts in this

year's study.

SCHOOL SURVEY

The following chart summarizes 73 school principals’ responses to open-ended questions about
teacher recruitment and retention. Interviewees were not provided answers from which to
choose. Principals’ responses to this question were coded into the following types of answers.

Principals could give more than one answer to this question.

School Principal Survey Questions:
What are the most significant teacher recruitment issues facing your school?

What are the most significant teacher retention issues facing your school?

RECRUITMENT RETENTION
# % # %
ISSUES Schools | Surveyed | Schools | Surveyed
Difficulty in offering competitive salaries 26 35.6% 17 23.3%
Location of district or individual school 22 30.1% 15 20.5%
High demand for teachers with certain credentials 21 28.8% 1 1.4%
No significant issues 19 26.0% 32 43.8%
School/district reputation or school improvement label 3 4.1% 1 1.4%
Teachers leaving for bigger districts 2 2.7% 2 2.7%
Student population 2 2.7% 4 5.5%
Inadequate community or parent support 1 1.4% 0 0.0%
School or district-level leadership 1 1.4% 1 1.4%
Cost of health insurance 0 0.0% 0 0.0%
Retirement benefits 0 0.0% 0 0.0%
Teachers leaving the profession 0 0.0% 12 16.4%
Teachers leaving for opporfunities in the private sector 0 0.0% 0 0.0%

As found in the superintendent survey, the top issue cited by school principals as barriers to
teacher recruitment and retention were difficulty in offering competitive salaries, followed by the
school's geographic location. Most principals who cited location as a significant problem were
located in rural areas, which had higher levels of poverty, limited opportunities for young
teachers in the community, fewer jobs for spouses, and other factors. Many principals also cited
difficulty recruiting applicants with certain credentials, particularly in special education, math,
and science. Some principals cited a limited supply of new teacher graduates in their region.
However, uniike superintendents in the district survey, no principal cited the cost of health

insurance as a barrier to teacher recruitment or retention.
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Nineteen principals (26.0%) said that they had no significant problems with recruitment, and 32
principals (43.8%) claimed to have no significant problems retaining teachers once they were
hired. However, even among those schools that had little difficulty recruiting teachers overall, at
least 10 principals found it very difficult to recruit minority teachers. Under ADE rules, districts
that have more than five percent minority students (African-American and other minorities) are
required to develop 10-year plans for minority teacher and administrator recruitment.”

Most principals who mentioned problems with teachers leaving the profession said that this
attrition was largely due to retirement (not career changes).

TEACHER SURVEY

A total of 1,071 out of 2,464 eligible teachers in BLR’s sample of schools participated in the
online survey (a response rate of 43.4 percent). The following charts summarize these teachers'
responses about questions related to teacher recruitment, retention, and working conditions.
Teacher Survey Question: What were the primary reasons you chose to teach at your
current school? Select as many as apply.

Responses # Teachers %

Location 773 1 72.2%
Proximity to family 457 | 42.7%
School's rating or reputation 269 | 25.1%
Salary 239 | 22.3%
School leadership 202 | 18.9%
Cther 194 | 18.1%
Student population 146 | 13.6%
Spouse’s occupation 136 | 12.7%
Benefits 93| B.7%
Workload 24| 2.2%

The vast majority of teachers (72.2%) responding to the survey cited location as the number
one reason they chose to teach at their current school, followed by proximity to family (42.7%).

Roughly a quarter of teachers said that their school's rating or reputation (25.1%) or salaries
(22.3%) also played a role in their decision.

Teacher Survey Question: Under what conditions, if any, would you be willing to relocate
to teach at a school in a high-poverty or remote rural community? Select as many as

apply.

Responses # Teachers %

Higher salary 567 | 52.9%
None 40| 31.7%
Better benefits 324 | 30.3%
Moving to a community nearer family or friends 278 | 26.0%
School leadership 257 | 24.0%
Other 83 7.7%

Over half of teachers surveyed (52.9%) said that they would be willing to relocate to a high-
poverty or rural community if offered a higher salary, and nearly one-third {30.3%) wouid agree
fo relocate to these areas if offered better benefits. Almost all teachers who answered “other” for

® ADE. "Rules and Regulations for Minority Teacher and Administrator Recruitment”:
hitp:/'www.arkansased.gov/public/userfiles/Legal/Legal-Current%20Rules/op_23_p.pdf




RESOLUTION OF THE SOUTHEAST ARKANSAS EDUCATION

SERVICE CO-OPERATIVE BOARD OF DIRECTORS

WHEREAS, the Southeast Education Service Co-operative is a resource for 14 public
school districts in its service area, which consists of school districts in Arkansas,
Ashley, Bradley, Chicot, Cleveland, Desha, Drew, and Lincoln counties in the great

state of Arkansas; and,

WHEREAS, the Southeast Education Service Co-operative and the public school
districts in its service area recognize that teachers are the greatest single factor in

the learning of the students; and,

WHEREAS, the public school districts and the Southeast Education Service Co-
operative have enlisted many partners to assist in placing teachers in classrooms;

and,

WHEREAS, the public school districts in the Southeast Education Service Co-
operative are facing extreme challenges employing licensed teachers for all

classrooms; and,

WHEREAS, waivers of certain sfate laws and administrative rules would allow the
public school districts in the Southeast Arkansas Education Service Co-operative

more flexibility in placing teachers in classrooms; and,

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, allows public
school districts to petition the State Board of Education for all or some of the
waivers granted to an open-enrollment public charter school that draws students

from the public school districts; and,

WHEREAS, Arkansas Virtual Academy is an open-enroliment public charter school
that draws students from the Southeast Education Service Co-operative area and its

member districts; and,

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual
Academy a series of waivers, including waivers from the Arkansas Department of
Education Rules Governing Standards of Accreditation of Arkansas Public Schools
and School Districts, inclusive of section 15.03 and 16.02; and, Title 6 of the
Arkansas Code Annotated, including: (1) Ark. Code Ann. § 6-15-1004; (2) Ark. Code
Ann. § 6-17-309; (3) Ark. Code Ann. § 6-17-401; (4) Ark. Code Ann. § 6-17-902; (5)
Ark. Code Ann. § 6-17-908; (6) Ark. Code Ann, § 6-17-919; (7) Ark. Code Ann. § 6-

25-103, and, (8) Ark. Code Ann. § 6-25-104.

NOW, THEREFORE, BE IT RESOLVED BY THE SOUTHEAST EDUCATION SERVICE
CO-OPERATIVE BOARD OF DIRECTORS, THAT:
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1. Pursuant to Act 1240 of 2015, codified at Ark. Code Ann, § 6-15-103, the
Southeast Arkansas Education Service Co-operative Board of Directors is hereby
authorized to request the following waivers from the Arkansas State Board of

Education:

a. Sections 15.03 and 16.02 of the Arkansas Department of Education Rules
Governing Standards of Accreditation of Arkansas Public Schools and

School Districts;
b. Ark. Code Ann. § 6-15-1004;
¢. Ark. Code Ann. § 6-17-309;
d. Ark. Code Ann, § 6-17-401;
e. Ark. Code Ann. § 6-17-902;
f. Ark. Code Anp. § 6-17-908;
g. Ark. Code Ann. § 6-17-919;
h. Ark. Code Ann. § 6-25-103,
i. Ark. Code Ann. § 6-25-104; and,
j- Any other sucﬁ waivers as may legally be required and granted by the

Arkansas State Board of Education to give effect to the efforts to place
licensed teachers in classrooms.

2, The school districts that are members of Southeast Arkansas Education Service
Co-operative may seek these waivers for the 2016-2017 school year;

3. The Southeast Arkansas Education Service Co-operative Board of Directors
agreed upon this resolution by vote on June 23, 2016, during an open, regularly

scheduled meeting.

By: éu,e,g, W%W

Mr. Billy Williams, Board President

e Ay Puchpe

Dr. Tracy Tu(dl<er, Board Secretary
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RESOLUTION OF THE CLEVELAND COUNTY SCHOOL
DISTRICT BOARD OF DIRECTORS

WHEREAS, the Cleveland County School District is a public school district in
Cleveland County in the great state of Arkansas; and,

WHEREAS, the Cleveland County School District recognizes that teachers are the
greatest single factor in the learning of the students; and,

WHEREAS, the Cleveland County School District has enlisted many partners to assist
in placing teachers in classrooms; and,

WHEREAS, the Cleveland County School District is facing extreme challenges
employing licensed teachers for all classrooms; and,

WHEREAS, waivers of certain state laws and administrative rules would allow the
Cleveland County School District more flexibility in placing teachers in classrooms;

and,

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, alloWs public
- school districts to petition the State Board of Education for all or some of the
waivers granted to an open-enrollment public charter school that draws students

from the public school districts; and,

WHEREAS, Arkansas Virtual Academy is an open-enrollment public charter school
that draws students from Cleveland County School District; and,

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual
Academy a series of waivers, including waivers from the Arkansas Department of
Education Rules Governing Standards of Accreditation of Arkansas Public Schools
and School Districts, inclusive of section 15.03 and 16.02; and, Title 6 of the
Arkansas Code Annotated, including: (1) Ark. Code Ann. § 6-15-1004; (2) Ark. Code
Ann. § 6-17-309; (3) Ark. Code Ann. § 6-17-401; (4) Ark. Code Ann. § 6-17-902; (5)
Ark. Code Ann. § 6-17-908; (6) Ark. Code Ann. § 6-17-919; (7) Ark. Code Ann. § 6-
25-103, and, (8) Ark. Code Ann. § 6-25-104,

NOW, THEREFORE, BE IT RESOLVED BY THE CLEVELAND COUNTY SCHOOL
DISTRICT BOARD OF DIRECTORS, THAT:

1. Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, the
Cleveland County School District Board of Directors is hereby authorized to request
the following waivers from the Arkansas State Board of Education:

a. Section 15.03 and 16.02 of the Arkansas Department of Education Rules
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Governing Standards of Accreditation of Arkansas Public Schools and
School Districts;

b. Ark. Code Ann. § 6-15-1004;
c. Ark. Code Ann. § 6-17-309;
d. Ark. Code Ann. § 6-17-401;
e. Ark. Code Ann. § 6-17-902;
f. Ark. Code Ann. § 6-17-908;
g. Ark. Code Ann. § 6-17-919;
h. Ark. Code Ann. § 6-25-103,

i. Ark. Code Ann. § 6-25-104; and,

J. Any other such waivers as may legally be required and granted by the
Arkansas State Board of Education to give effect to the efforts to place
licensed teachers in classrooms.

2. The Cleveland County School District seeks these waivers for the 2016-2017
school year.

3. The Cleveland County School District Board of Directors agreed upon this
resolution by vote on July 5, 2016, during an open, regularly scheduled meeting.

By: ("MM,@,: ]4:‘.;

Board I sident

By: T//’/ X/U/ "

Board Secrytary
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WHEREAS, the DERMOTT School District is a public school district in Chicot County
in the great state of Arkansas; and,

WHEREAS, the DERMOTT School District recognizes that teachers are the greatest
single factor in the learning of the students; and,

WHEREAS, the DERMOTT School District has enlisted many partners to assist in
placing teachers in classrooms; and,

WHEREAS, the DERMOTT School District is facing extreme challenges employing
licensed teachers for all classrooms; and,

WHEREAS, waivers of certain state laws and administrative rules would allow the
DERMOTT School District more flexibility in placing teachers in classrooms; and,

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, allows public
school districts to petition the State Board of Education for all or some of the
waivers granted to an open-enrollment public charter school that draws students

from the public school districts; and,

WHEREAS, Arkansas Virtual Academy is an open-enrollment public charter school
that draws students from DERMOTT School District; and,

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual
Academy a series of waivers, including waivers from the Arkansas Department of
Education Rules Governing Standards of Accreditation of Arkansas Public Schools
and School Districts, inclusive of section 15.03 and 16.02; and, Title 6 of the
Arkansas Code Annotated, including: (1) Ark. Code Ann. § 6-15-1004; (2) Ark. Code
Ann. § 6-17-309; (3} Ark. Code Ann. § 6-17-401; (4) Ark. Code Ann. § 6-17-902; (5)
Ark. Code Ann. § 6-17-908; (6) Ark. Code Ann. § 6-17-919; (7) Ark. Code Ann. § 6-
25-103, and, (8} Ark. Code Ann. § 6-25-104.

NOW, THEREFORE, BE IT RESOLVED BY THE DERMOTT SCHOOL DISTRICT BOARD
OF DIRECTORS, THAT:

1. Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, the Dermott
School District Board of Directors is hereby authorized to request the following
waivers from the Arkansas State Board of Education: :

a. Section 15.03 and 16.02 of the Arkansas Department of Education Rules
Governing Standards of Accreditation of Arkansas Public Schools and
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School Districts;
b, Ark. Code Ann. § 6-15-1004;
c. Ark. Code Ann. § 6-17-309;
d. Ark. Code Ann. § 6-17-401;
e. Ark. Code Ann. § 6-17-902;
f. Ark. Code Ann. § 6-17-908;
g. Ark. Code Ann. § 6-17-919;
h. Ark. Code Ann. § 6-25-103,

i. Ark. Code Ann, § 6-25-104; and,

j- Any other such waivers as may legally be required and granted by the
Arkansas State Board of Education to give effect to the efforts to place
licensed teachers in classrooms.

2, The DERMOTT Schoot District seeks these waivers for the 2016-2017 school year.

3. The DERMOTT School District Board of Directors agreed upon this resolution by
vote on june 27, 2016, during an open, special scheduled meeting.

=t = 2

Board President

R v ddets

Board Secretas "y
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RESOLUTION OF THE DUMAS SCH IC
BOARD OF DIRECTORS

WHEREAS, the Dumas School District is a public school district in Desha County in
the great state of Arkansas; and,

WHEREAS, the Dumas School District recognizes that teachers are the greatest
single factor in the learning of the students; and,

WHEREAS, the Dumas School District has enlisted many partners to assist in placing
teachers in classrooms; and,

WHEREAS, the Dumas School District is facing extreme challenges employing
licensed teachers for all classrooms; and,

WHEREAS, waivers of certain state lJaws and administrative rules would allow the
Dumas School District more flexibility in piacing teachers in classrooms; and,

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, allows public
school districts to petition the State Board of Education for all or some of the
waivers granted to an open-enrollment public charter school that draws students

from the public school districts; and,

WHEREAS, Arkansas Virtual Academy is an open-enrollment public charter school
that draws students from Dumas School District; and,

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual
Academy a series of waivers, including waivers from the Arkansas Department of
Education Rules Governing Standards of Accreditation of Arkansas Public Schools
and School Districts, inclusive of section 15.03 and 16.02; and, Title 6 of the
Arkansas Code Annotated, including: (1) Ark. Code Ann. § 6-15-1004; (2) Ark. Code
Ann. § 6-17-309; (3) Ark. Code Ann. § 6-17-401; (4) Ark. Code Ann. § 6-17-902; (5)
Ark. Code Ann. § 6-17-908; (6) Ark. Code Ann. § 6-17-919; (7} Ark. Code Ann. § 6-
25-103, and, (8) Ark. Code Ann, § 6-25-104.

NOW, THEREFORE, BE IT RESOLVED BY THE DUMAS SCHOOL DISTRICT BOARD OF
DIRECTORS, THAT:

1. Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, the Dumas
School District Board of Directors is hereby authorized to request the following
waivers from the Arkansas State Board of Education:

a. Section 15.03 and 16.02 of the Arkansas Department of Education Rules
Governing Standards of Accreditation of Arkansas Public Schools and
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School Districts;
b. Ark. Code Ann. § 6-15-1004;
¢. Ark. Code Ann. § 6-17-309;
d. Ark. Code Ann. § 6-17-401;
e. Ark. Code Ann. § 6-17-902;
f. Ark. Code Ann. § 6-17-908;
g Ark. Code Ann. § 6-17-919;
h. Ark. Code Ann. § 6-25-103,

i. Ark. Code Ann. § 6-25-104; and,

j. Any other such waivers as may legally be required and granted by the
Arkansas State Board of Education to give effect to the efforts to place

licensed teachers in classrooms.

2. The Dumas School District seeks these waivers for the 2016-2017 school year.

3. The Dumas School District Board of Directors agreed upon this resolution by vote
on June 28, 2016, during an open, regularly scheduled meeting.

Board President

. Kiug Bett O

Board Secretary
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RESOLUTION OF THE MCGEHEE SCHOOL DISTRICT

BOARD OF DIRECTORS

WHEREAS, the McGehee School District is a public school district in Desha County
in the great State of Arkansas; and,

WHEREAS, the McGehee School District recognizes that teachers are greatest
single factor in learning of the students; and,

WHEREAS, the McGehee School District has enlisted many partners to assist in
placing teachers in classrooms; and,

WHEREAS, the McGehee School District is facing extreme challenges employing
licensed teachers for all classrooms; and,

WHEREAS, waivers of certain state laws and administrative rules would allow the
McGehee School District more flexibility in placing teachers in classrooms; and,

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann. 6-15-103, allows public
school districts to petition the State Board of Education for all or some of the
walvers granted to an open-enroliment public charter school that draws students

from the public school districts; and,

WHEREAS, Arkansas Virtual Academy is an open-enrollment public charter school
that draws students from McGehee School District; and,

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual
Academy a series of waivers, including waivers from the Arkansas Department of
Education Rules Governing Standards of Accreditation of Arkansas Public Schools
and School Districts, inclusive of section 15.03 and 16.02; and, Title 6 of the
Arkansas Code Annotated, including: (1) Ark. Code 6-15-1004; (2) Ark. Code Ann.
6-17-309; (3) Ark. Code Ann. 6-17-401; (4) Ark. Code Ann, 6-17-902; (5) Ark. Code
Ann. 6-17-908; (6) Ark. Code Ann. 6-17-919; (7) Ark. Code Ann. 6-25-103, and {8)

Ark. Code Ann. 6-25-104.
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NOW, THEREFORE, BE IT RESOLVED BY THE MCGEHEE SCHOOL DISTRICT BOARD
OF DIRECTORS, THAT:

1. Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. 6-15-103, the
McGehee School District Board of Directors is hereby authorized to request
the following waivers from the Arkansas State Board of Education:

a. Section 15.03 and 16.02 of the Arkansas Department of Education
Rules Governing Standards of Accreditation of Arkansas Public

Schools and School Districts;
Ark. Code. Ann. 6-15-1004;
Ark. Code Ann. 6-17-309;
Ark. Code Ann. 6-17-401;
Ark. Code Ann. 6-17-902;
Ark. Code Ann 6-17-908;
Ark. Code Ann. 6-17-919;
Ark. Code Ann. 6-25-103;

Ark. Code Ann. 6-25-104; and,
Any other waivers as may legally be required and granted by the

Arkansas State Board of Education to give effect to efforts to place

licensed teachers in classrooms.
2. The McGehee School District seeks these waivers for the 2016-2017 school

A S I I - B o T -
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year.
3. The McGehee School District Board of Directors agreed upon this resolution

by vote on June 27, 2016, during an open, regularly scheduled meeting.

Aotl s
By: o &
Y G M

Board President

By: MLw%uf_

Board Secretary
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RESOLUTION OF THE STAR CITY SCHOOL DISTRICT BOARD

OF DIRECTORS

WHEREAS, the Star City School Districtis a public school district in Lincoln County
in the great state of Arkansas; and,

WHEREAS, the Star City Schoo! District recognizes that teachers are the greatest
single factor in the learning of the students; and,

WHEREAS, the Star City School District has enlisted many partners to assist in
placing teachers in classrooms; and,

WHEREAS, the Star City School District is facing extreme challenges employing
licensed teachers for all classrooms; and,

WHEREAS, waivers of certain state laws and administrative rules would allow the
Star City School District more flexibility in placing teachers in classrooms; and,

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann., § 6-15-103, allows public
school districts to petition the State Board of Education for all or some of the
waivers granted to an open-enrollment public charter school that draws students
from the public school districts; and,

WHEREAS, Arkansas Virtual Academy is an open-enrollment public charter school
that draws students from Star City School District; and,

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual
Academy a series of waivers, including waivers from the Arkansas Department of
Education Rules Governing Standards of Accreditation of Arkansas Public Schools
and School Districts, inclusive of section 15.03 and 16.02; and, Title 6 of the
Arkansas Code Annotated, including: (1) Ark. Code Ann. § 6-15-1004; (2) Ark. Code
Ann. § 6-17-309; (3) Ark. Code Ann. § 6-17-401; (4) Ark. Code Ann. § 6-17-902; (5)
Ark. Code Ann. § 6-17-908; (6) Ark. Code Ann. § 6-17-919; (7) Ark. Code Ann. § 6-

~ 25-103, and, (8) Ark. Code Ann. § 6-25-104.

NOW, THEREFORE, BE IT RESOLVED BY THE STAR CITY SCHOOL DISTRICT BOARD
OF DIRECTORS, THAT:

1. Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, the Star City
School District Board of Directors is hereby authorized to request the following
waivers from the Arkansas State Board of Education;

a. Section 15.03 and 16.02 of the Arkansas Department of Education Rules
Governing Standards of Accreditation of Arkansas Public Schools and
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RESOLUTION OF THE Lakeside SCHOOL DISTRICT BOARD
OF DIRECTORS

WHEREAS, the Lakeside School District is a public school district in Chicot County in
the great state of Arkansas; and,

WHEREAS, the Lakeside School District recognizes that teachers are the greatest
single factor in the learning of the students; and,

WHEREAS, the Lakeside School District has enlisted many partners to assist in
placing teachers in classrooms; and,

WHEREAS, the Lakeside School District is facing extreme challenges employing
licensed teachers for all classrooms; and,

WHEREAS, waivers of certain state laws and administrative rules would allow the
Lakeside School District more flexibility in placing teachers in classrooms; and,

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, allows public
school districts to petition the State Board of Education for all or some of the
waivers granted to an open-enrollment public charter school that draws students

from the public school districts; and,

WHEREAS, Arkansas Virtual Academy is an open-enrollment public charter school
that draws students from Lakeside School District; and,

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual
Academy a series of waivers, including waivers from the Arkansas Department of
Education Rules Governing Standards of Accreditation of Arkansas Public Schools
and School Districts, inclusive of section 15.03 and 16.02; and, Title 6 of the
Arkansas Code Annotated, including: (1} Ark. Code Ann. § 6-15-1004; (2) Ark. Code
Ann. § 6-17-309; (3} Ark. Code Ann. § 6-17-401; (4) Ark. Code Ann. § 6-17-902; (5)
Ark. Code Ann. § 6-17-908; (6) Ark. Code Ann. § 6-17-919; (7] Ark. Code Ann. § 6-

25-103, and, (8) Ark. Code Ann. § 6-25-104.

NOW, THEREFORE, BE IT RESOLVED BY THE Lakeside SCHOOL DISTRICT BOARD
OF DIRECTORS, THAT:

1. Pursuant to Act 1240 of 2015, codified at Ark, Code Ann. § 6-15-103, the Lakeside
School District Board of Directors is hereby authorized to request the following
waivers from the Arkansas State Board of Education:

a. Section 15.03 and 16.02 of the Arkansas Department of Education Rules
Governing Standards of Accreditation of Arkansas Public Schools and

School Districts;
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School Districts;
b. Ark. Code Ann. § 6-15-1004;
¢. Ark. Code Ann. § 6-17-309;
d. Ark. Code Ann. § 6-17-401;
e. Ark. Code Ann. § 6-17-902;
f. Ark. Code Ann. § 6-17-908;
8. Ark. Code Ann. § 6-17-919;
h. Ark. Code Ann. § 6-25-103,

L. Ark. Code Ann. § 6-25-104; and,

J- Any other such waivers as may legaily be required and granted by the
Arkansas State Board of Education to give effect to the efforts to place
licensed teachers in classrooms.

2. The Star City School District seeks these waivers for the 2016-2017 school year.

3. The Star City School District Board of Directors aéreed upon this resolution by
vote on June 28, 2016, during an open, regularly scheduled meeting,

Ay

Board President

r

By: LM )
Board Secretary 0
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RESOLUTION OF THE HERMITAGE SCHOOL DISTRICT
BOARD OF DIRECTORS

WHEREAS, the Hermitage School District is a public school district in Bradley
County in the great state of Arkansas; and,

WHEREAS, the Hermitage School District recognizes that teachers are the greatest
single factor in the learning of the students; and,

WHEREAS, the Hermitage School District has enlisted many partners to assist in
placing teachers in classrooms; and,

WHEREAS, the Hermitage School District is facing extreme challenges employing
licensed teachers for all classrooms; and,

WHEREAS, waivers of certain state laws and administrative rules would allow the
Hermitage School District more flexibility in placing teachers in classrooms; and,

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, allows public
school districts to petition the State Board of Education for all or some of the
waivers granted to an open-enrollment public charter school that draws students

from the public school districts; and,

WHEREAS, Arkansas Virtual Academy is an open-enrollment public charter school
that draws students from Hermitage School District; and,

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual
Academy a series of waivers, including waivers from the Arkansas Department of
Education Rules Governing Standards of Accreditation of Arkansas Public Schools
and School Districts, inclusive of section 15.03 and 16.02; and, Title 6 of the
Arkansas Code Annotated, including: (1) Ark. Code Ann. § 6-15-1004; (2) Ark. Code
Ann. § 6-17-309; (3) Ark. Code Ann. § 6-17-401; (4) Ark. Code Ann. § 6-17-902; (5}
Ark. Code Ann. § 6-17-908; (6) Ark. Code Ann. § 6-17-919; (7) Ark. Code Ann. § 6-
25-103, and, (8) Ark. Code Ann. § 6-25-104.

NOW, THEREFORE, BE IT RESOLVED BY THE HERMITAGE SCHOOL DISTRICT
BOARD OF DIRECTORS, THAT:

1. Pursuant to Act 1240 of 2015, cedified at Ark. Code Ann. § 6-15-103, the
Hermitage School District Board of Directors is hereby authorized to request the
following waivers from the Arkansas State Board of Education:

a. Section 15.03 and 16.02 of the Arkansas Department of Education Rules
Governing Standards of Accreditation of Arkansas Public Schools and
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School Districts;
b. Ark. Code Ann. § 6-15-1004;
¢. Ark. Code Ann. § 6-17-309;
d. Ark. Code Ann. § 6-17-401;
e. Ark. Code Ann. § 6-17-902;
f. Ark. Code Ann. § 6-17-908;
g. Ark. Code Ann. § 6-17-919;
h. Ark. Code Ann. § 6-25-103,

i. Ark. Code Ann. § 6-25-104; and,

j. Any other such waivers as may legally be required and granted by the
Arkansas State Board of Education to give effect to the efforts to place

licensed teachers in classrooms.

2. The Hermitage School District seeks these waivers for the 2016-2017 school year.

3. The Hermitage School District Board of Directors agreed upon this resolution by
vote on 11, 2016, during an open, regularly scheduled meeting.

By:

Board President

Board § cretuﬂy'ﬂ
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b. Ark. Code Ann. § 6-15-1004;

c. Ark. Code Ann. § 6-17-309;

d. Ark. Code Ann. § 6-17-401;

e. Ark. Code Ann. § 6-17-902;

f. Ark. Code Ann. § 6-17-908;

g. Ark. Code Ann. § 6-17-919:

h. Ark. Code Ann. § 6-25-103,

i. Ark. Code Ann. § 6-25-104; and,

j. Any other such waivers as may legally be required and granted by the

Arkansas State Board of Education to give effect to the efforts to place
licensed teachers in classrooms.

2. The Lakeside School District seeks these waivers for the 2016-2017 school year.

3. The Lakeside School District Board of Directors agreed upon this resolution by
vote on July 11, 2016, during an open, regularly scheduled meeting,

By:

Board President 5/
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RESOLUTION OF THE DEWITT SCHOOL DISTRICT BOARD
OF DIRECTORS

WHEREAS, the DeWitt School District is a public school district in Arkansas County
in the great state of Arkansas; and,

WHEREAS, the DeWitt School District recognizes that teachers are the greatest
single factor in the learning of the students; and,

WHEREAS, the DeWitt School District has enlisted many partners to assist in placing
teachers in classrooms; and,

WHEREAS, the DeWitt School District is facing extreme challenges employing
licensed teachers for all classrooms; and,

WHEREAS, waivers of certain state laws and administrative rules-would allow the
DeWitt School District more flexibility in placing teachers in classrooms; and,

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, allows public
school districts to petition the State Board of Education for all or some of the
waivers granted to an open-enroliment public charter school that draws students
from the public school districts; and,

WHEREAS, Arkansas Virtual Academy is an open-enrollment public charter school
that draws students from DeWitt School District; and,

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual
Academy a series of waivers, including waivers from the Arkansas Department of
Education Rules Governing Standards of Accreditation of Arkansas Public Schools
and School Districts, inclusive of section 15.03 and 16.02; and, Title 6 of the
Arkansas Code Annotated, including: (1) Ark. Code Ann. § 6-15-1004; (2) Ark. Code
Ann. § 6-17-309; (3) Ark. Code Ann. § 6-17-401; (4} Ark. Code Ann. § 6-17-902; (5)
Ark, Code Ann. § 6-17-908; (6) Ark. Code Ann. § 6-17-919; (7) Ark. Code Ann. § 6-
25-103, and, (8) Ark. Code Ann. § 6-25-104.

NOW, THEREFORE, BE IT RESOLVED BY THE DEWITT SCHOOL DISTRICT BOARD
OF DIRECTORS, THAT:

1. Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, the DeWitt
School District Board of Directors is hereby authorized to request the following
waivers from the Arkansas State Board of Education: :

a. Section 15.03 and 16.02 of the Arkansas Department of Education Rules
Governing Standards of Accreditation of Arkansas Public Schools and
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School Districts;
b. Ark. Code Ann. § 6-15-1004;
c. Ark. Code Ann, § 6-17-309;
d. Ark. Code Ann. § 6-17-401;
e. Ark. Code Ann. § 6-17-902;
f. Ark. Code Ann. § 6-17-908;
g. Ark. Code Ann. § 6-17-919;
h. Ark. Code Ann. § 6-25-103,
i. Ark. Code Ann. § 6-25-104; and,
j. Any other such waivers as may legally be required and granted by the

Arkansas State Board of Education to give effect to the efforts to place
licensed teachers in classrooms.

2 The DeWitt School District seeks these waivers for the 2016-2017 school year.

3. The DeWitt School District Board of Directors agreed upon this resolution by vote
on July 12, 2016, during an open, regularly scheduled meeting.

By: @4»& -

Board President

Byﬁ/édﬁm Udnscr

Board Secretary d
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QLUTION OF T AMBURG SCHOOL D CT BO

OF DIRECTORS

WHEREAS, the Hamburg Schoal District is a public school district in Ashley County
in the great state of Arkansas; and,

WHEREAS, the Hamburg School District recognizes that teachers are the greatest
single factor in the learning of the students; and,

WHEREAS, the Hamburg School District has enlisted many partners to assist in
placing teachers in classrooms: and,

WHEREAS, the Hamburg School District is facing extreme challenges employing
licensed teachers for all classrooms; and,

WHEREAS, waivers of certain state laws and administrative rules would allow the
Hamburg School District more flexibility in placing teachers in classrooms; and,

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, allows public
_ school districts to petition the State Board of Education for all or some of the
) waivers granted to an open-enrollment public charter school that draws students

from the public school districts; and,

WHEREAS, Arkansas Virtual Academy is an open-enroliment public charter school
that draws students firom Hamburg School District; and,

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual
Academy a sevies of waijvers, including waijvers from the Arkansas Department of
Education Rules Governing Standards of Accreditation of Arkansas Public Schools
and School Districts, inclusive of section 15.03 and 16.02; and, Title 6 of the ‘
Arkansas Code Annotated, including: (1) Ark. Code Ann. § 6-15-1004; (2) Ark. Code
Ann. § 6-17-309; (3) Ark. Code Ann. § 6-17-401; {4) Ark. Code Ann. § 6-17-902; (5)
‘Ark. Code Ann. § 6-17-908; (6) Ark. Code Ann. § 6-17-919; (7) Ark. Code Ann. § 6-
25-103, and, (8) Ark. Code Ann. § 6-25-104.

NOW, THEREFORE, BE IT RESOLVED BY THE HAMBURG SCHOOL DISTRICT BOARD
OF DIRECTORS, THAT:

1. Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, the .I-Iamburg
School District Board of Directors is hereby authorized to request the following
wajvers from the Arkansas State Board of Education;

) a. Section 15.03 and 16.02 of the Arkansas Department of Education Rules
. Governing Standards of Accreditation of Arkansas Publjc Schools and
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School Districts;
b. Ark. Code Ann. § 6-15-1004;
c. Ark. Code Ann. § 6-17-309;
d. Ark. Code Ann. § 6-17-401;
e. Ark. Code Ann, § 6-17-902;
f. Ark. Code Ann. § 6-17-908;
g Ark. Code Ann. § 6-17-919;
h. Ark. Code Ann. § 6-25-103,

i. Ark. Code Ann. § 6-25-104; and,

j. Any other such waivers as may legally be required and granted by the
Arkansas State Board of Education to give effect to the efforts to place
ticensed teachers in classrooms.

2. The Hamburg School District seelks these waivers for the 2016-2017 school year.

3. The Hamburg School District Board of Directors agreed upon this resolution by
vote on July 11, 2016, during an open, regularly scheduled meeting.

o [ UMY,

arcl President

By: y)qﬂxﬁ’“u /1/\

Board Séd*&fary
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MONTICELLO SCHOOL DISTRICT
July 26, 2016

6:00 pm Monticello Central Office Board Room

Call Meeting to Order

Roll Call

Recognition of Guest

Minutes of the Regular Board Meeting for April, 2016

Financial Report for July, 2016

Consider Resolution for Waiver Request

Consider Transportation Report for 2015-016

Consider the Sale of a 1997 International Bus

Consider Vehicle Insurance Renewal with Arkansas insurance Department
Consider Milk Bids

Consider Student Handbook Changes

Consider Extra Duty Pay for May

Personnel Sheet (Move to executive session for the purpose of employment and
resignations.} |

Set August Board Meeting for August 23, 2016
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7 Warren School District

Board of Education Meeting
Administration Building Boardroom

July 18, 2016
AGENDA
1. Call to Order
2. Prayer

3. Consent ltems

Adopt Minutes of the June 7, 2016, July 6, 2016 Special board meeting
and out of state trip requests

4, Minute Messages from Board
5. ‘Executive Session for Personnel Matters
) 6. Action ltems:

A. Personnel Issues |
B. Approval of Leave Incentive Plan
C. Resolution of the District to request waivers from the AR State Board of Ed
D. Approval of Resolution for annual school election
E. Bread & Milk Bid Approval

EF. Financial Report

7. Superintendent’s Report

8. Miscellaneous
9. Public Comments
10. Adjourn
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National Apprenticestup Trarning Foundation
July 14, 2016

Arkansas State Board of Education
Little Rock, Arkansas

RE: Southeast Education Cooperative
Waiver Request

Members of the State Board of Education;

The National Apprenticeship Training Foundation (NATF) stongly wges you to approve the waiver
request submitted by the Southeast Education Cooperative. As the data has proven, the shortage of
teachers in the Southeast Region is quickly approaching epic shortages. Approval of these waivers will
also allow for the Cooperative Region 1o partner with our organization in developing a registered
apprenticeship programs for teachers. This partnership will add a desparately needed funding source. A
partnership with apprenticeship could provide funds for supportive services, training materials, and
scholarship for classroom training. In addition, funds such as tax credits, employer on the job training
reimbursement are made availabie to local school districts.

NATF is a training corporation that specializes in customizing training programs for employers and
individuals throughout the United States. The staff of NATF has worked with employers since 1992
implementing training programs throughout Arkansas and 12 other states. Our primary focus is to work
together with industry, employers, organizations, and individuals to realize their goals through training
initiatives. Qur training programs support employees at all levels and allows them to become competent
in their current positions, as well as developing them for future roles. NATF plays a vital role in the
business community. It encourages employment growth by providing a positive training program. We
work closely with our clients to identify and build sustainable skills based on training programs that
results in effective and measurable outcomes. NATF measures the success of the training program not

only through our clients’ satisfaction but also through national standards of competency.

We look forward to utilizing the apprenticeship model to assist in meeting the needs of the Southeast
Education Cooperative and its partners.

Sincgrely,

Karen Breashears, CEO
National Apprenticeship Training Foundation

National Apprenticeship ‘
P O Box 537, Arkadelphia, AR 71923 * Phone: 870-246-0320 * Fax: 870-246-0329

WWW.NATFE.US
Bb
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CERTIFICATE

STATE OF ARKANSAS )
) ss.
COUNTY OF SALINE )

I, SHARON K. HILL, CCR, a Certified Stenomask Reporter
before whom the foregoing testimony was taken, do hereby
certify that the same is a true and correct transcripticn of
proceedings before the Arkansas State Board of Education, in
Little Rock, Arkansas, on July 15, 2016, that the said
testimony was reduced to typewritten form by me or under my
direction and supervision; and that the foregoing pages
constitute a true and correct transcription of all evidence
heard and proceedings had in said matter.

I FURTHER CERTIFY that I am neither counsel for, related
to, nor employed by any of the parties to the action in which
this hearing was taken.

I FURTHER CERTIFY that I have no contract with any parties
within this action that affects or has a substantial tendency
to affect impartiality, that requires me tc relinguish control
of an original transcript or copies of the transcript before it
is certified and delivered to the custcdial agency, or that
reqguires me to provide any service not made available to all
parties tc the action.

WITNESS, MY HAND AND SEAL, THIS DATE: July 31, 20le.
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@SHARON KAY HILL

AREKAN No.12382310

SALINE COUNTY
My Commission Expires 2-24-2023

SHARON HILL COURT REPORTING
(501) 847-0510




