% ARKANSAS
) DEPARTMENT
OF EDUCATION

AGENDA

STATE BOARD OF EDUCATION
September 8, 2016
Arkansas Department of Education
ADE Auditorium
10:00 AM

I. Call to Order
II. Consent Agenda

1. Minutes

Presenter: Deborah Coffman

2. Newly Employed, Promotions and Separations
The applicant data from this information is used to compile the
Applicant Flow Chart forms for the Affirmative Action Report, which
demonstrates the composition of applicants through the selecting,
hiring,
promoting and terminating process. The information is needed to
measure the effectiveness of the agency's recruitment, hiring and
promotion efforts and is in conformity with federal government
guidelines, which require the agency to compile statistical information

about applicants for employment.

Presenter: Greg Rogers and Clemetta Hood

3. Consideration of Report on Waivers to School Districts for Teachers
Teaching Out of Area for Longer than Thirty (30) Days, Ark. Code
Ann.§ 6-17-309
Arkansas Code Annotated 86-17-309 requires local school districts to
secure a waiver when classrooms are staffed with unlicensed teachers
for longer than 30 days. Requests were received from forty-four (44)
school districts covering a total of eighty-eight (88) waivers. There

were also requests for long-term substitutes from twenty-seven (27)



school districts requesting a total of forty-five (45) waivers for long-term
substitutes. These requests have been reviewed, were either approved
or denied by Department staff, and are consistent with program
guidelines.

Presenter: Cheryl Reinhart

. Consideration of the Recommendation of the Professional Licensure
Standards Board for Case #16-092 — Don W. Fate
Violation of Standard 1. An educator maintains a professional

relationship with each student, both in and outside the classroom. The
Professional Licensure Standards Board Ethics Subcommittee
recommends that the State Board order a permanent license
revocation. Neither Mr. Fate, nor his attorney, responded within the
required thirty (30) day period.

Presenter: Eric James

. Consideration of the Recommendation of the Professional Licensure
Standards Board for Case #16-111 — Jim Edward Elser
Violation of Standard 1. An educator maintains a professional

relationship with each student, both in and outside the classroom.

Violation of Standard 2. An educator maintains competence regarding

his or her professional practice inclusive of skills, knowledge,
dispositions, and responsibilities relating to his or her organizational

position. Violation of Standard 7. An educator maintains the

confidentiality of information about students and colleagues obtained

in the course of the educator’s professional services that is protected
under state law or regulations, federal law or regulations, or the written
policies of the educator’s school district, unless disclosure serves a
professional purpose as allowed or required by law or regulations. The
Professional Licensure Standards Board Ethics Subcommittee
recommends that the State Board issue a written warning. Mr. Elser,
through his attorney, accepted the recommendation on July 28, 2016.

Presenter: Eric James

. End-Of-Semester Reviews of Open-Enrollment Public Charter Schools

in the Initial Year of Operation: Capital City Lighthouse, Haas Hall
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10.

Academy (Bentonville), Ozark Montessori, and Rockbridge Montessori

Presenter: Alexandra Boyd

. Consideration of 2016 Charter Report 59

Ark. Code Ann. § 6-23-310 requires the authorizer to report on the
status of open-enroliment public charter school programs to the
General Assembly each biennium and to the House Committee on
Education and the Senate Committee on Education during the interim
between regular sessions of the General Assembly. Attached is the
2016 Charter Report.

Presenter: Alexandra Boyd

. Consideration of 2015-2016 Education Renewal Zones Report 70

Ark. Code Ann. 8§ 6-15-2505(b) requires the Arkansas Department of
Education to prepare an annual report to the Governor, the General
Assembly, and the State Board of Education describing the progress
toward accomplishing the goals of the individual education renewal
zones and the overall education renewal zone program. Attached is
the 2015-2016 report.

Presenter: Cindy Hogue

Consideration of PCSSD Community Advisory Board Vacancy

On January 14, 2016, the State Board approved the PCSSD
Community Advisory Board membership. On June 23, 2016, the
member from Zone 1 resigned. Nominations for the vacancy were
accepted from area legislators. Commissioner Key requests approval
of a new Zone 1 member, Mr. Mike Kemp, effective immediately.

Presenter: Commissioner Key

Consideration of the Recommendation of the Department for 80
Recognition of Private Organizations as an Accrediting Association for

the Purpose of Establlshing Private School Eligibility for the Succeed
Scholarship Program

Ark. Code Ann. 8§ 6-41-803(b)(1) requires that a private school meet

the accreditation requirements set by an accrediting association

recognized by the State Board for eligibility in the Succeed Scholarship

Program. The Department recommends that the State Board



recognize the American Montessori Society and AdvanckD as an
accrediting association for purposes of Ark. Code Ann. 6-41-803(b)(1),
private school eligibility for the Succeed Scholarship Program.

Presenter: Courtney Salas-Ford

11. Consideration of the Recommendation of the Department for
Recognition of Nationally Recognized, Norm-referenced Tests for the
Purpose of Establishing Private School Eligibility for the Succeed
Scholarship Program
Ark. Code Ann. § 6-41-803(d) requires that a private school administer
or make provisions for a participating student to take, a nationally
recognized, norm-referenced test established by the State Board.
Presenter: Courtney Salas-Ford

[ll. Action Agenda A. 10:00am
Time: 10:00

1. Consideration of the Department of Education Recommendation for
Waiver from Repayment of NBPTS Program Funding — Monica Colbert
Monica Colbert is a licensed educator who received funding under the
Rules Governing Eligibility and Financial Incentives for National Board
for Professional Teaching Standards Candidacy and Certification
Program, but did not complete certification. Ms. Colbert has requested
a waiver from her obligation to repay NBPTS Program funding in the
amount of $1,375.00. Based on extenuating circumstances, the
Department recommends that the State Board waive the requirement
for repayment of NBPTS Program funding.

Presenter: Ivy Pfeffer

2. Consideration of the Department of Education Recommendation for
Waiver from Repayment of NBPTS Program Funding — Cindy Hallmark
Cindy Hallmark is a licensed educator who received funding under the
Rules Governing Eligibility and Financial Incentives for National Board
for Professional Teaching Standards Candidacy and Certification
Program, but did not complete certification. Ms. Hallmark has
requested a waiver from her obligation to repay NBPTS Program

funding in the amount of $1,250.00. Based on extenuating

81



circumstances, the Department recommends that the State Board
waive the requirement for repayment of NBPTS Program funding.
Presenter: Ivy Pfeffer

. Consideration of the Department of Education Recommendation for
Waiver from Repayment of NBPTS Program Funding — Sita
Montgomery

Sita Montgomery is a licensed educator who received funding under
the Rules Governing Eligibility and Financial Incentives for National
Board for Professional Teaching Standards Candidacy and
Certification Program, but did not complete certification. Ms.
Montgomery has requested a waiver from her obligation to repay
NBPTS Program funding in the amount of $1,250.00. Based on
extenuating circumstances, the Department recommends that the
State Board waive the requirement for repayment of NBPTS Program
funding.

Presenter: Ivy Pfeffer

. Consideration of the Department of Education Recommendation for
Waiver from Repayment of NBPTS Program Funding — Todd
Musgraves

Todd Musgraves is a licensed educator who received funding under
the Rules Governing Eligibility and Financial Incentives for National
Board for Professional Teaching Standards Candidacy and
Certification Program, but did not complete certification. Mr.
Musgraves has requested a waiver from her obligation to repay
NBPTS Program funding in the amount of $1,250.00. Based on
extenuating circumstances, the Department recommends that the
State Board waive the requirement for repayment of NBPTS Program
funding.

Presenter: Ivy Pfeffer

. Consideration of the Department of Education Recommendation for
Waiver from Repayment of NBPTS Program Funding — Jodi Staten
Jodi Staten is a licensed educator who received funding under the

Rules Governing Eligibility and Financial Incentives for National Board



for Professional Teaching Standards Candidacy and Certification
Program, but did not complete certification. Ms. Staten has requested
a waiver from her obligation to repay NBPTS Program funding in the
amount of $1,250.00. Based on extenuating circumstances, the
Department recommends that the State Board waive the requirement
for repayment of NBPTS Program funding.

Presenter: Ivy Pfeffer

. Consideration of the Department of Education Recommendation for
Waiver from Repayment of NBPTS Program Funding — Trina Walls
Trina Walls is a licensed educator who received funding under the
Rules Governing Eligibility and Financial Incentives for National Board
for Professional Teaching Standards Candidacy and Certification
Program, but did not complete certification. Ms. Walls has requested a
waiver from her obligation to repay NBPTS Program funding in the
amount of $2,500.00. Based on extenuating circumstances, the
Department recommends that the State Board waive the requirement
for repayment of NBPTS Program funding.

Presenter: Ivy Pfeffer

. Consideration of the Department of Education Recommendation for
Waiver from Repayment of NBPTS Program Funding — Casey
Weisenbach

Casey Weisenbach is a licensed educator who received funding under
the Rules Governing Eligibility and Financial Incentives for National
Board for Professional Teaching Standards Candidacy and
Certification Program, but did not complete certification. Ms.
Weisenbach has requested a waiver from her obligation to repay
NBPTS Program funding in the amount of $1,250.00. Based on
extenuating circumstances, the Department recommends that the
State Board waive the requirement for repayment of NBPTS Program
funding.

Presenter: Ivy Pfeffer

. Consideration of Embedded Courses

Act 421 of 2013 allows curriculum frameworks from two (2) separate



courses to be taught in a single course, known as a combined or
embedded course. Several school districts made application to the
Curriculum and Instruction Unit for approval of a combined or
embedded course and assured in writing that the curriculum
frameworks for both courses will be fully taught in the combined or
embedded course. Arkansas Department of Education staff
respectfully requests the State Board of Education approve the
embedded courses, English 10 with Oral Communication, for West
Fork School District and Alpena School District with the understanding
that when the curriculum frameworks for one of the courses are
revised, a new course approval request must be submitted to the State
Board of Education and approval must be granted before a school
would be allowed to offer the embedded courses.

Presenter: Thomas Coy

9. Consideration of Appeal from Denial of School Choice Application - 82
Sims
Pursuant to Ark. Code Ann. 8§ 6-18-1901 et seq. and the Arkansas
Department of Education Rules Governing the Public School Choice
Act of 2015, the Sims family appeals the decision of the Fountain Lake
School District to deny its child's school choice application for the
2016-2017 school year. The family resides in the Cutter-Morning Star
School District.

Presenter: Jennifer Davis

10. Consideration of the Charter Authorizing Panel Decision on the Open- 143
Enroliment Public Charter School Application: Lockesburg STEM
Academy, Lockesburg, Arkansas

Presenter: Alexandra Boyd

11. Consideration of the Charter Authorizing Panel Decision on the Open- 260
Enroliment Public Charter School Application: Paron Charter School,

Paron, Arkansas

Presenter: Alexandra Boyd

IV. Action Agenda B 1:00pm



1. Consideration of the Charter Authorizing Panel Decision on the Open- 371
Enroliment Charter School Amendments: Ozark Montessori Academy
Presenter: Alexandra Boyd

2. Consideration of the Charter Authorizing Panel Decision on the Open- 381
Enroliment Public Charter School Application: Classical Academy of
Fayetteville, Fayetteville OR Farmington, Arkansas

Presenter: Alexandra Boyd

3. District Request for Waivers Granted to Open-Enrollment Charters: 555
Smackover-Norphlet School District
Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-enrollment
public charter schools that serve students who reside in the school
district. Representatives of the Smackover-Norphlet School District
are appearing before the Board with a petition for waivers.

Presenter: Mary Perry

4. District Request for Waivers Granted to Open-Enrollment Charters: 577
Pine Bluff School District
Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-enrollment
public charter schools that serve students who reside in the school
district. Representatives of the Pine Bluff School District are appearing
before the Board with a petition for waivers.

Presenter: Mary Perry

V. Adjournment

VI.

VII.

Work Session - Special Committees

Chair Mireya Reith will meet with State Board Members that have been
appointed to Special Committees. This work session will immediately
follow the adjournment of the State Board Meeting.

Presenter: Chair Mireya Reith

Work Session - Deeper Learning and ForwARd Arkansas 591
NASBE will lead a conversation about deeper learning. Forward
Arkansas will discuss the progress in identifying Forward Communities.



The work session will be held in the ADE auditorium from 5:00-7:00 pm.
The meeting is open to the public but will not be live streamed or
recorded.

Presenter: Francis Eberle and Susan Harriman

Time: 5:00-7:00pm



Minutes
State Board of Education Meeting
Thursday, August 11, 2016

The State Board of Education met Thursday, August 11, 2016, in the Arkansas
Department of Education Auditorium. Chair Mireya Reith called the meeting to order at
10:02 am.

Present: Mireya Reith, Chair; Dr. Jay Barth, Vice-Chair; Dr. Fitz Hill; Joe Black; Diane
Zook; Ouida Newton; Susan Chambers; Brett Williamson; Charisse Dean; Megan
Ables, 2016 Teacher of the Year, and Johnny Key, Commissioner.

Absent: None

Consent Agenda

Ms. Chambers moved, seconded by Ms. Zook, to approve the consent agenda. The
motion carried unanimously.

Items included in the Consent Agenda:

*  Minutes — July 14, 2016

*  Minutes — July 15, 2016

* Newly Employed, Promotions and Separations

* Consideration of Report on Waivers to School Districts for Teachers Teaching
Out of Area for Longer than Thirty (30) Days, Ark. Code Ann.§ 6-17-309

* Consideration of the Recommendation of the Professional Licensure Standards
Board for Case #16-083 — Kaley S. Brewer

* Consideration of the Recommendation of the Professional Licensure Standards
Board for Case #16-123 — Rebekah Lee Stroth

* Review of Loan and Bond Applications

* Legislative Reports

* Legislative Reports

* Consideration of Approval of Education Service Cooperative’s Annual Report

Action Agenda

A-1 Consideration of Appeal from Denial of School Choice Application — Kincaid

Staff Attorney Ms. Jennifer Davis said pursuant to Ark. Code Ann. § 6-18-1901 et seq.
and the Arkansas Department of Education Rules Governing the Public School Choice
Act of 2015; the Kincaid family appealed the decision of the Bryant School District to
deny its child’s school choice application for the 2016-2017 school year.
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Bryant School District Director of Legal Services and Human Resources Mr. Jeremy
Lasiter said the Bryant School District was at 90% or over of capacity and requested the
school choice application be denied. He said the community was growing and the
district was working on a lean budget in order to be prepared to grow along with the
community. He said the elementary was at 97% capacity and enroliment was ongoing.
He said the district was unable to accommodate all school-to-school transfer requests
from patrons within the district.

Mr. Black moved to accept the appeal from denial of school choice application for the
Kincaid family. The motion died for lack of a second.

Ms. Chambers moved, seconded by Ms. Newton, to deny the appeal from denial of
school choice application for the Kincaid family. The motion carried unanimously.

A-2 Consideration of Appeal from Denial of School Choice Application — Molnar

Action Item 2 was pulled from the agenda at the request of the family.

A-3 Consideration of Appeal from Denial of School Choice Application — Newton

Action Item 3 was pulled from the agenda at the request of the family.

A-4 Consideration of Appeal from Denial of School Choice Application — Wall

Staff Attorney Ms. Jennifer Davis said pursuant to Ark. Code Ann. § 6-18-1901 et seq.
and the Arkansas Department of Education Rules Governing the Public School Choice
Act of 2015; the Wall family appealed the decision of the White Hall School District to
deny its child’s school choice application for the 2016-2017 school year.

White Hall School District Superintendent Dr. Larry Smith said the district had a
declining enrollment and had reduced the number of teachers. He said he projected
183 kindergarten students with 11 students retained for a total of 194 students in
kindergarten this year. He said the district accepted all school choice applications until
the district reached capacity. He said unfortunately only one of the twins could be
included under the school choice guidelines. He said 75 students were accepted into
the district under school choice and 81 applications were denied.

Parent Ms. Carmen Wall said separating the twins would bring an emotional burden on
the students. She requested both students be approved to attend the White Hall School
District.

Parent Mr. Robert Wall said his children have never been separated for extended
periods of time. He provided documents to support the efforts to keep twins together.

Ms. Dean moved, seconded by Mr. Williamson, to grant the appeal from denial of
school choice application for the Wall family. The motion carried unanimously.

11



A-5 Consideration of Appeal from Denial of School Choice Application —
Campbell

Staff Attorney Ms. Jennifer Davis said pursuant to Ark. Code Ann. § 6-18-1901 et seq.
and the Arkansas Department of Education Rules Governing the Public School Choice
Act of 2015; the Campbell family appealed the decision of the White Hall School District
to deny its child’s school choice application for the 2016-2017 school year.

White Hall School District Superintendent Dr. Larry Smith said third grade staff was
decreased to match the projected enroliment. He said school choice was accepted until
the grade reached 92% capacity. He said the student is a sibling to other students
enrolled in the White Hall School District. He said the student count is monitored daily.
He said the Campbell student was second on the list of students denied enrollment in
the third grade. He said there are currently ten (10) third grade classrooms with 25
students allowed per classroom.

Parent Mr. Danny Campbell requested data on the student teacher ratio of the White
Hall School District. He said he wanted his daughter to learn in a diverse classroom
that challenged her learning.

Parent Ms. Staphea Campbell said it would be challenging to have students in two
different districts.

Ms. Newton moved, seconded by Dr. Hill, to grant the appeal from denial of school
choice application for the Campbell family. Dr. Barth and Ms. Chambers voted no. The
final vote was 6-2. The motion carried.

A-6 Consideration of Appeal from Denial of School Choice Application — Wilson
and Consideration of Appeal from Denial of Opportunity School Choice
Application — Wilson

Staff Attorney Ms. Jennifer Davis said pursuant to Ark. Code Ann. § 6-18-1901 et seq.
and the Arkansas Department of Education Rules Governing the Public School Choice
Act of 2015; the Wilson family appealed the decision of the White Hall School District to
deny its child’s school choice application for the 2016-2017 school year. She said the
Dollarway School District exemption from school choice was under question. She said
the Dollarway School District would not oppose approval of the applications.

White Hall School District Superintendent Dr. Larry Smith said under legal advisement
the White Hall School District denied the school choice application.

Parent Ms. LaQuita Wilson requested that all of her children attend the same district.
She said her other children were accepted into the district six years ago.

Dollarway School District Superintendent Ms. Barbara Warren said Commissioner Key,
acting in stead of the school board, did approve the board-to-board transfer.

Dr. Smith said under legal advisement the White Hall School District denied the board-
to-board transfer.

12



Grandparent Ms. Jackie Breamsey said her granddaughter wanted to attend school with
her siblings.

Grandparent Mr. Tommy Breamsey requested his granddaughter be approved to attend
the White Hall School District.

Mr. Williamson moved, seconded by Ms. Dean, to grant the appeal from denial of
school choice application for the Wilson family. The motion carried unanimously.

Ms. Dean moved, seconded by Mr. Williamson, to grant the appeal from denial of
opportunity school choice application for the Wilson family. Dr. Barth voted no. The
final vote was 7-1. The motion carried.

A-7 Consideration of Appeal from Denial of Opportunity School Choice
Application — Allen

Staff Attorney Ms. Jennifer Davis said pursuant to Ark. Code Ann. § 6-18-1901 et seq.

and the Arkansas Department of Education Rules Governing the Public School Choice
Act of 2015; the Allen family appealed the decision of the White Hall School District to

deny its child’s school choice application for the 2016-2017 school year.

White Hall School District Superintendent Dr. Larry Smith said under legal advisement
the White Hall School District denied the opportunity school choice application.

Students Mr. Chel-c Hardin and Mr. Zaire Green said their mother had health issues
and the family moved in with their grandmother.

Grandparent Ms. Ida Allen said she was providing support to the mother and students.
She requested the students attend the White Hall School District.

Grandparent Mr. William Allen Jr. said he had two grandchildren attending the
Dollarway School District. He said he wanted the best for his grandsons and requested
that the students be enrolled in the White Hall School District.

Ms. Zook moved, seconded by Ms. Newton, to grant the appeal from denial of school
choice application for the two students in the Allen family. The motion carried
unanimously.

A-8 Consideration of Appeal from Denial of Opportunity School Choice
Application — Lucas

Action Item 8 was pulled from the agenda at the request of the family.

A-9 Consideration of the Recommendation of the Office of Educator
Effectiveness, National Board for Professional Teaching Standards, for
Suspension of License — Ann Johnson

Assistant Commissioner for Educator Effectiveness and Licensure Ms. lvy Pfeffer said
Ms. Ann Johnson holds an Arkansas Standard Teaching License. She recommended

13



suspension of this license for nonpayment of funds expended by the Arkansas
Department of Education for National Board Candidacy. She said efforts have been
made to contact Ms. Johnson concerning her nonpayment of funds. She said the
recommendation was made for the teaching license to be suspended until payment was
made in full.

Dr. Barth moved, seconded by Ms. Zook, to grant the recommendation for the
suspension of Ms. Ann Johnson’s license until payment was made in full. The motion
carried unanimously.

A-10 Consideration of the Recommendation of the Office of Educator
Effectiveness, National Board for Professional Teaching Standards, for
Suspension of License — Robin Johnson

Assistant Commissioner for Educator Effectiveness and Licensure Ms. lvy Pfeffer said
Ms. Robin Johnson holds an Arkansas Standard Teaching License. She recommended
suspension of this license for nonpayment of funds expended by the Arkansas
Department of Education for National Board Candidacy. She said efforts have been
made to contact Ms. Johnson concerning her nonpayment of funds. She said the
recommendation was made for the teaching license to be suspended until payment was
made in full.

Ms. Newton moved, seconded by Ms. Zook, to grant the recommendation for the
suspension of Ms. Robin Johnson’s license until payment was made in full. The motion
carried unanimously.

A-11 Consideration of the Recommendation of the Office of Educator
Effectiveness, National Board for Professional Teaching Standards, for
Suspension of License — Julia Rice

Assistant Commissioner for Educator Effectiveness and Licensure Ms. lvy Pfeffer said
Ms. Julia Rice holds an Arkansas Standard Teaching License. She recommended
suspension of this license for nonpayment of funds expended by the Arkansas
Department of Education for National Board Candidacy. She said efforts have been
made to contact Ms. Rice concerning her nonpayment of funds. She said the
recommendation was made for the teaching license to be suspended until payment was
made in full.

Ms. Chambers moved, seconded by Ms. Dean, to grant the recommendation for the
suspension of Ms. Julia Rice’s license until payment was made in full. The motion
carried unanimously.

A-12 Consideration of the Recommendation of the Office of Educator
Effectiveness, National Board for Professional Teaching Standards, for
Suspension of License — Heather Coats-Richardson

14



Assistant Commissioner for Educator Effectiveness and Licensure Ms. lvy Pfeffer said
Ms. Heather Coats-Richardson holds an Arkansas Standard Teaching License. She
recommended suspension of this license for nonpayment of funds expended by the
Arkansas Department of Education for National Board Candidacy. She said efforts
have been made to contact Ms. Coats-Richardson concerning her nonpayment of
funds. She said the recommendation was made for the teaching license to be
suspended until payment was made in full.

Dr. Barth moved, seconded by Ms. Chambers, to grant the recommendation for the
suspension of Ms. Heather Coats-Richardson’s license until payment was made in full.
The motion carried unanimously.

A-13 Consideration of the Recommendation of the Office of Educator
Effectiveness, National Board for Professional Teaching Standards, for
Suspension of License — Ashley Nelson

Action Item 13 was pulled from the agenda.

A-14 Consideration of the Recommendation of the Office of Educator
Effectiveness, National Board for Professional Teaching Standards, for
Suspension of License — Elizabeth Quinn

Assistant Commissioner for Educator Effectiveness and Licensure Ms. lvy Pfeffer said
Ms. Elizabeth Quinn holds an Arkansas Standard Teaching License. She
recommended suspension of this license for nonpayment of funds expended by the
Arkansas Department of Education for National Board Candidacy. She said efforts
have been made to contact Ms. Quinn concerning her nonpayment of funds. She said
the recommendation was made for the teaching license to be suspended until payment
was made in full.

Ms. Zook moved, seconded by Mr. Black, to grant the recommendation for the
suspension of Ms. Elizabeth Quinn’s license until payment was made in full. The motion
carried unanimously.

A-15 Consideration of the Recommendation of the Office of Educator
Effectiveness, National Board for Professional Teaching Standards, for
Suspension of License — Trina Walls

Assistant Commissioner for Educator Effectiveness and Licensure Ms. lvy Pfeffer said
Ms. Trina Walls holds an Arkansas Standard Teaching License. She recommended
suspension of this license for nonpayment of funds expended by the Arkansas
Department of Education for National Board Candidacy. She said efforts have been
made to contact Ms. Walls concerning her nonpayment of funds. She said the
recommendation was made for the teaching license to be suspended until payment was
made in full.

15



Ms. Dean moved, seconded by Ms. Newton, to grant the recommendation for the
suspension of Ms. Trina Walls’ license until payment was made in full. The motion
carried unanimously.

Staff Attorney Ms. Jennifer Davis said the Department received mail today that needed
to be considered. Ms. Davis requested a motion to resend the previous motion and
then table a future motion until the Department can further investigate the matter fully.

Ms. Dean moved, seconded by Ms. Newton, to resend the previous motion to grant the
recommendation for the suspension of Ms. Trina Walls’ license. The motion carried
unanimously.

Ms. Newton moved, seconded by Ms. Dean, to table the item and to allow the
Department to fully review the new information. The motion carried unanimously.

A-16 Consideration of Academic Distress Appeal from Mineral Springs High
School/Possible Consideration of Mineral Springs High School Meeting the
Criteria to be Designated as Being in Academic Distress

General Counsel Ms. Lori Freno said the Mineral Springs School District filed an appeal
of the identification of Mineral Springs High School as meeting the criteria for Academic
Distress. According to Section 3.02.2.1 of the Arkansas Comprehensive Testing,
Assessment, and Accountability Program (ACTAAP) Rules, a school may be
identified/classified as being in Academic Distress if 49.5% or less of its students
achieve proficient or advanced in math and literacy on the state-mandated criterion
referenced assessments administered for the most recent three (3) year period. She
said that Mineral Springs High School had a concordance score of 48.13.

Office of Innovation in Education Dr. Denise Airola, participating by phone, said her
office provided concordance scores as recommended by the Technical Advisory
Committee (TAC). She said the procedure was well documented in literature. She said
that Mineral Springs High School had a concordance score of 48.13 based on three
years of assessment results. She said the school received a letter grade of C.

Information System Coordinator Mr. Louis Ferren said the TAC recommended the
concordance process. He said the TAC was comprised of experts. He said the
Department released a Commissioner Memo announcing the corrections period. He
said another Commissioner Memo was released announcing the final calculations. He
said the Mineral Springs High School made no corrections during the previous three
years.

School Improvement Director Dr. Richard Wilde, participating by phone, said the School
Improvement Unit provided assistance to all focus schools through the regional
education service cooperatives. He said several educators from Mineral Springs School
District attended the state school improvement conference. He said targeted assistance
was provided to school personnel as requested.

16



Attorney Omavi Shukur, speaking on behalf of the Mineral Springs School District, said
the appeal was based on the ACTAAP Rules reference to the Benchmark Exams. He
said the Rules were not updated to include the PARCC assessments. He said the
thresholds should have been reestablished for the PARCC assessments. He said the
Department did not meet the timeline for announcement of academic distress.

Mineral Springs School District Superintendent Mr. Curtis Turner said he was originally
appointed to serve in the district because the district was under state authority for fiscal
distress. He said the district adopted a continuous school improvement model and
hired several new positions. He said the district had increased enroliment.

Ms. Freno said the State Board and the Department followed the process for the
ACTAAP Rules. She said the state mandated criterion referenced assessments were
the PARCC assessments. She said the assessments would become fully operational in
three years and then thresholds would need to be revised. She said the State Board
approved the concordance process in October 2015. She said the concordance
process made the scores comparable.

Dr. Barth moved, seconded by Mr. Williamson, to deny the appeal of Academic Distress
for Mineral Springs High School. The motion carried unanimously.

Mr. Shukur noted his intent to file a motion of appeal in Circuit Court. He requested a
stay from the State Board.

Dr. Barth moved, seconded by Mr. Williamson, to classify the Mineral Springs High
School in Academic Distress. The motion carried unanimously.

Mr. Shukur requested a stay pending Mineral Spring School District’s appeal of the
classification pursuant to A.C.A. 25-15-212 (c).

The Board took no action regarding the stay.

A-17 District Request for Waivers Granted to Open-Enroliment Charters:
Greenbrier School District

Greenbrier School District Superintendent Mr. Scott Spainhour said the district
requested the waivers to better meet the needs of students. He said the school board
was in support of the waivers.

Greenbrier School District Deputy Superintendent Dr. Lisa Todd requested waivers from
licensure, library media, and school day. She explained how the waivers would be
utilized to serve students. She said the Medical Coding and Billing and Teacher Cadet
programs require time outside of the classroom.

Arkansas Education Association (AEA) Executive Director Ms. Tracey Ann Nelson said
the organization was against the approval of the waiver for library media. She outlined
the reasons for the opposition.
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Greenbrier School District Director of College and Career Readiness and Secondary
Curriculum Ms. Susan Jackson said the school day waiver would only apply to seniors
in good standing.

Greenbrier School District Director of Elementary Curriculum and Instruction Ms. Peggy
O’Reilly said collaboration time was included in the schedule.

Ms. Newton moved, seconded by Ms. Chambers, to approve the requested licensure
waivers granted to Open-Enrollment Charters for the Greenbrier School District for five
years. Dr. Barth and Ms. Zook voted no. The final vote was 6-2. The motion carried.

Dr. Barth moved, seconded by Ms. Chambers, to deny the requested library media
waivers granted to Open-Enrollment Charters for the Greenbrier School District. Ms.
Zook voted no. The final vote was 7-1. The motion carried.

Ms. Chambers moved, seconded by Dr. Barth, to approve the requested flexible school
day waivers granted to Open-Enrollment Charters for the Greenbrier School District for
five years. The motion carried unanimously.

A-18 District Request for Waivers Granted to Open-Enroliment Charters: Hamburg
School District

Division of Learning Services Coordinator Ms. Mary Perry introduced the Hamburg
School District petition for waivers and stated that the request was for three years.

Hamburg School District Superintendent Max Dyson said the requested waiver was for
Kindergarten class size at Portland Elementary. He said the teacher and
paraprofessional were willing to serve more students in the Kindergarten classroom. He
said the school board was supportive of the waiver.

Portland Elementary School Principal Ms. Cristy West said the district utilized the Direct
Instruction Program. She said the teacher would be supported with an additional
paraprofessional as needed.

Ms. Zook moved, seconded by Dr. Hill, to approve the requested waivers granted to
Open-Enroliment Charters for the Hamburg School District for three years. Ms. Newton
and Dr. Barth voted no. The final vote was 6-2. The motion carried.

A-19 Consideration of Arkansas Computer Science Standards and Courses for
High School

Computer Science Coordinator Mr. Anthony Owen said today marked the one-year
anniversary of the ARKidsCanCode Initiative in Arkansas. He said the
#ARKidsCanCode Enrollment Contest was announced yesterday in Commissioner’s
Memo, COM-17-009, available at
http://adecm.arkansas.gov/ViewApprovedMemo.aspx?1d=2007.
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Mr. Owen requested the Arkansas Computer Science Standards for High School be
adopted as presented. He said the teacher clarification notes would not be included in
the adoption and therefore could be revised as needed.

Ms. Newton moved, seconded by Ms. Zook, to adopt the Arkansas Computer Science
Standards and Courses for High School including the Independent Study and/or
Internship Program for 2016-2017 with the exception of the teacher clarification notes.
The motion carried unanimously.

A-20 Consideration of the Recommendation to Approve the 2016 Educator
Preparation Provider Report

Assistant Commissioner of Educator Effectiveness and Licensure Ms. lvy Pfeffer said
the Educator Preparation Provider Report (EPPR) provided information on enrollees
and graduates at the institutions and reports demographic and statistical data to inform
policy decisions. She said the 2016 EPPR data would be used by the Professional
Licensure Standards Board as one data source for program audits. The 2016 EPPR
included a statewide report and reports for each Institution of Higher Education (IHE) or
other organization that offers a state approved preparation program.

Dr. Barth moved, seconded by Mr. Black, to approve the 2016 Educator Preparation
Provider Report. The motion carried unanimously.

A-21 Consideration for Final Approval: ADE Rules Governing Home Schools

Action Item 21 was pulled from the agenda.

A-22 Consideration of 2017 State Board Meeting Schedule

General Counsel Ms. Lori Freno said at its December meeting, the Board shall adopt
meeting dates for the following calendar year. She said the Department requested the
2017 schedule be approved for planning purposes.

Dr. Barth moved, seconded by Ms. Dean, to approve the 2017 State Board meeting
schedule for planning purposes. The motion carried unanimously.

A-23 Consideration of Resolution for State Representative Sheilla Lampkin
Chair Reith read the resolution.

Ms. Zook moved, seconded by Ms. Dean, to approve the resolution for State
Representative Sheilla Lampkin. The motion carried unanimously.

Request to add an item to the agenda

10
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On Wednesday, August 10, 2016, the Department received a request from Attorney
Whitney Moore requesting that the El Dorado School District be placed on the State
Board agenda for consideration of a previous decision on the McAuliffe school choice
appeal. On July 14, 2016, the State Board denied the appeal from denial of school
choice application for the McAuliffe family.

Ms. Zook moved, seconded by Ms. Dean, to not add the item to the agenda. Dr. Barth
voted no. The final vote was 7-1. The motion carried.

Public Comment Dr. Michael Nellums, Principal at Pine Bluff High School, said he had
concerns about a school board member’s actions and behaviors that have affected his
school and his professional credibility.

Public Comment Dr. Michael Robinson, Superintendent of the Pine Bluff School
District, said the Pine Bluff School District would address the Special Committee on
Academic Distress in December 2016.

Ms. Zook said the Special Committee on Academic Distress requested to move the
Pine Bluff School District to the October 14, 2016 meeting.

Adjournment

Ms. Chambers moved, seconded by Mr. Black, to adjourn. The motion carried
unanimously. The meeting adjourned at 5:48 pm.

Minutes recorded by Deborah Coffman.

11
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Minutes
State Board of Education Meeting
Friday, August 12, 2016

The State Board of Education met Friday, August 12, 2016, in the Arkansas Department
of Education Auditorium. Chair Mireya Reith called the meeting to order at 8:59 am.

Present: Mireya Reith, Chair; Dr. Jay Barth, Vice-Chair; Dr. Fitz Hill; Joe Black; Diane
Zook; Ouida Newton; Susan Chambers; Brett Williamson; Charisse Dean; Meghan
Ables, 2016 Teacher of the Year, and Johnny Key, Commissioner.

Absent: None

Reports
Report-1 Chair’s Report

Chair Mireya Reith said she wanted to thank the Fayetteville School District for inviting
her to give remarks at a back-to-school event.

Ms. Reith announced a State Board work session planned for September 8, 2016. She
said the Dr. Francis Eberle from NASBE will present a Deeper Learning audit report and
Ms. Susan Harriman, Executive Director of ForwARd Arkansas, will provide an update
on the ForwARd work. Dr. Eberle will facilitate the work session.

Dr. Barth said the ForwARd report would update the Board on the next steps of the
ForwARd work. He said the National Association of State Boards of Education
(NASBE) Annual Conference will be held October 19-22, 2016, in Kansas City, MO.

Ms. Zook thanked the Everett family for their support of the Flashing Red. Kids Ahead.
Campaign.

The Board wished all a great school year.

Report-2 Commissioner’s Report

Commissioner Johnny Key said the My Child/My Student campaign for 2016-2017
school year was available in English and Spanish. He encouraged educators to take a
look at the campaign and to utilize the materials in conversations with parents.

Commissioner Key said Ms. Kimberly Friedman, Director of Communications, and Dr.
Mark Gotcher, Deputy Commissioner, kicked off the Flashing Red. Kids Ahead.
Campaign on Channel 11. He stressed the importance of awareness from all.

Commissioner Key said the Vision for Excellence in Education webpage overviewed the
work of the agency. He said the log was a transparent method to share the
opportunities to speak with various groups and feedback from stakeholders.
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Commissioner Key shared a video from Springdale’s Papa Rap on school bus safety.
The video is available at https://www.youtube.com/watch?v=8dIpdz5c3vY.

Commissioner Key said the Governor’s office had issued guidance for potential
legislation. He said the Department would submit topics on August 26, draft
recommendations by September 16, and then begin stakeholder input on priorities in
October.

Report-3 Vision for Excellence in Education and Arkansas Accountability System
(ESSA) Report

Special Projects Director Ms. Tina Smith said the Department was working on the state
submission to U.S. Department of Education under the Every Student Succeeds Act
(ESSA). The information is available on the ADE website at
http://www.arkansased.gov/divisions/public-school-accountability/every-student-
succeeds-act-essa. She said this webpage would be updated periodically.

Ms. Smith said the public may receive notification of information by signing up at
http://www.arkansased.gov/divisions/communications/stay-informed.

Ms. Smith said the timeline for the work was also posted on the website at
http://www.arkansased.gov/public/userfiles/ESEA/ESSA Timeline Revised 7 29 16 .

pdf.

Commissioner Key said the Steering Committee members were selected to represent
the diverse regions of the state. The Steering Committee will meet monthly in a public
meeting scheduled for the last Wednesday of each month in the ADE auditorium from
9:30-11:30am. The Steering Committee members are Ms. Ouida Newton, Senator
Jane English, Representative Bruce Cozart, Ms. Ima Etim, Ms. Michelle Hayward, Ms.
Kelli Gill, Dr. Harold Jeffcoat, Ms. Joyce Flowers, Ms. Gloria Phillips, Ms. Melissa
Bratton, Mr. Anthony Bennett, and Commissioner Key.

Report-4 Report from Youth for National Change

Mr. Anthony Bennett, Southcentral Regional Director for Youth for National Change,
presented two proposals to the Board.

Ms. Sara Hoopchuk, Director of Field Operations for Youth for National Change, said
the first proposal addressed the request for students to serve on local school boards.
She said students should have a voice in local school decisions.

Mr. Holt Ussery, Director of Finance for Youth for National Change, said the second
proposal would permit students to serve on the State Board of Education and permit
students a voice in state policy.
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Mr. Bennett shared emails from other states that have included students on boards.

Report-5 2016 Arkansas Teacher of the Year Report

2016 Arkansas Teacher of the Year Ms. Meghan Ables said her recent trip to the
International Space Camp in Huntsville, Alabama changed her as a teacher. She said
the opportunity to talk with other teachers about what is working in their classrooms
helped her to rethink her efforts. She said teachers are very knowledgeable and should
be making their work more transparent to the public. She said her report will be posted
on the ADE website at http://arkansased.edublogs.org.

Report-6 My Child/My Student Report

Director of Communications Ms. Kimberly Friedman submitted the quarterly My
Child/My Student Report. She thanked Ms. Ouida Newton and Ms. Meghan Ables for
their collaboration on the campaign. The campaign is available on the ADE website at
http://www.arkansased.gov/divisions/communications/my-childmy-student. Monthly
resources are available for parents and teachers to utilize to increase communication
regarding students. A monthly topic list is available at
http://www.arkansased.gov/public/userfiles/Communications/My_Child 2016 _17/2016-
2017 My Child Topics_List.pdf.

Report-7 Learning Services Report

Assistant Commissioner of Learning Services Ms. Stacy Smith submitted the Learning
Services Report. She introduced the new video in the series, Innovation in Arkansas
Education, now available on the ADE website at
https://www.youtube.com/watch?v=8DDS7UwfgM8. The video addressed student
attendance and family literacy at Monitor Elementary School in Springdale School
District.

Ms. Smith said she would provided additional information at a later date regarding the
sustainability plan for the School Based Health Centers. She said the role of school
counselors was to serve all students. She said the district would provide guidance for
specific roles of contracted services.

Assistant Commissioner of Educator Effectiveness and Licensure Ms. lvy Pfeffer said
counseling has been a shortage area in Arkansas for first time licensure area.

Ms. Smith said College and Career Readiness Planning Program competitive grants
were awarded to nine institutions.
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Adjournment

Mr. Williamson moved, seconded by Mr. Black, to adjourn. The motion carried
unanimously. The meeting adjourned at 10:27 am.

Minutes recorded by Deborah Coffman.

24



NEWLY EMPLOYED FOR THE PERIOD OF July 19, 2016 — August 15, 2016

Kathryn Bates — Accounting Coordinator, Grade C121, Division of Research and Technology, APSCN
effective 08/1516.

Ray Girdler — Director of Data Use and Privacy, Grade N908, Division of Research and Technology, Technology
Initiatives and Resources, effective 08/08/16.

Veronica Hebard — Public School Program Advisor, Grade C122, Division of Learning Services, Curriculum and
Instruction, effective 08/01/16.

*Sancha Newton — Area Project Manager, Grade C123, Division of Public School Academic Facilities and
Transportation, Facilities, effective 08/01/16.

Roy Reynolds — Accounting Coordinator, Grade C121, Division of Research and Technology, APSCN
effective 07/18/16.

Wesley Roberts — Public School Program Coordinator, Grade C123, Division of Learning Services, Migrant Education
effective 08/15/16.

Cheri Rolett — Administrative Analyst, Grade C115, Division of Educator Effectiveness and Licensure, Professional
Licensure Standards Board, effective 08/01/16.

*Karmesha Smith — Administrative Analyst, Grade C115, Division of Educator Effectiveness and Licensure, Educator
Effectiveness, effective 08/01/16.

PROMOTIONS/DEMOTIONS/LATERALTRANSFERS FOR THE PERIOD OF July 19, 2016 — August 15, 2016

Angalique Cartier from an Business Operations Specialist, Grade C116, Division of Research and Technology, APSCN,
to an ADE APSCN Field Analyst, Grade C121, Division of Research and Technology, APSCN, effective 08/01/16.
Promotion

Nona Comer from an ADE APSCN Applications Manager, Grade C124, Division of Research and Technology, APSCN, to
an ADE APSCN Division Manager, Grade C126, Division of Research and Technology, APSCN, effective 08/01/16.
Promotion

*Rodney McCullum from an Administrative Specialist Il, Grade C109, Central Administration, Communications, to an

Administrative Specialist lll, Grade C112, Division of Educator Effectiveness and Licensure, Educator Effectiveness,
effective 08/01/16. Promotion

SEPARATIONS FOR THE PERIOD OF July 19, 2016 — August 15, 2016

*Laci Richards — Administrative Specialist Il, Grade C109, Division of Educator Effectiveness and Licensure, Child
Nutrition, effective 07/22/16. 0 Years, 2 months, 20 days. 01

Holly Glover — Director of Data Use and Privacy, Grade N908, Division of Research and Technology, Technology
Initiatives and Resources, effective 07/29/16. 2 Years, 0 months, 8 days. 01
*Minority

AASIS Codes:
01 - Voluntary
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Additional Licensure Waiver Requests
2016 - 2017 School Year
Sept State Board Meeting
Total number of waivers requested this month — 88
Total number of waivers granted — 81
Total number of waivers denied — 7

Total number of School Districts requesting waivers — 44

Waiver requests for schools classified in 2015 as ESEA Needs Improvement Priority
N/A

Waiver requests for schools classified Academic Distressed on April 14, 2016

N/A
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Additional Licensure Waiver Requests
2016 - 2017 School Year
September State Board Meeting

LEA District Name # Waivers Teacher Name License Areas ALP
Requested Code
236-PE/Wellness/Leisure 7-12,
293-Coaching 7-12, 231-Special
1701000 ALMA SCHOOL DISTRICT 1 JONES, KATHERINE Ed Ech Inst Specialist PK-4, 235- 258
PE/Wellness/Leisure PK-8, 271-
JAMES, STEPHANIE 001-Early Childhood Education PK- 258
002-Middle Childhood Lang
0502000  BERGMAN SCHOOL DISTRICT 3 SHEARER, MELANIE Arts/SS 4-8, 168-Middle Childhood 288
Qrianral/Math A-R
SLAY, KELSEY 201-Ear|y Childhood Education PK- 288
BENIGHT, KRISTY 201-Early Childhood Education PK- 257
2901000 BLEVINS SCHOOL DISTRICT 2 . .
BURKE, EMMA 201-Ear|y Childhood Education PK- 286
002-Middle Childhood Lang
4801000 BRINKLEY SCHOOL DISTRICT 1 SHUGHART, MASON Arts/SS 4-8, 168-Middle Childhood 170
Qrianral/Math A_R
KASSERMAN, JENNIFER 18§-Elementary K-G K-6, 001-Early 288
1605000 BUFFALO IS. CENTRAL SCH. DIST. 2 Childhood Education PK-4
MCFALL, AMANDA 170-Life/Earth Science 7-12 288
FITZGIBBON, MELANIE 255-Midd|e School English 4-8, 170
257-Middle School Science 4-8
1305000 CLEVELAND COUNTY SCHOOL DISTRICT 2 002-Middle Childhood Lang
JACOBS, ANGEL Arts/SS 4-8, 168-Middle Childhood 169
Qrienca/Math 4-R
HENSEL, CANDACE 001-Early Childhood Education PK- 258
112-Basic Math Endorsement 7-
12, 184-Elementary 1-6, 4520-
CONWAY HUMAN DEVELOPMENT CENTER 2 MOORE, NATALIE Algebra 17-12, 4530-Geometry 7- 258
12, 255-Middle School English 4-8,
256-Middle School Social Studies
184-Elementary 1-6, 298-Reading
CLARK, BETTY Specialist 7-12, 297-Reading 258

1 of 1

Qnerialiet PK.R

8/19/2016



8¢

1901000

0201000

5802000
7202000

0404000

1003000

6603000

6804000

3405000

CROSS COUNTY SCHOOL DISTRICT

CROSSETT SCHOOL DISTRICT

DOVER SCHOOL DISTRICT
FARMINGTON SCHOOL DISTRICT

FIRST STEP, INC.

GRAVETTE SCHOOL DISTRICT

GURDON SCHOOL DISTRICT

HACKETT SCHOOL DISTRICT

HIGHLAND SCHOOL DISTRICT

JACKSON CO. SCHOOL DISTRICT

SHERLAND, TWYLA

BOYKIN II, ANTHONY

BROOKS JR, JOHN

COLLINS, LISA
HOWERTON, SAMMIE

PETTIT, RHONDA

JONES, TAOS

HART, ERICA

RAY, EDWARD

COLE, STEVEN

BATEMAN, ASHLEY
ETHRIDGE, RACHEL

BRINKLEY, JADE

CRAFT, CHRISTAL

1 of 1

002-Middle Childhood Lang

Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8, 302-Building 258
Level Administrator 5-12, 312-

Build Administrator PK-8, 269-

167-Social Studies 7-12 276

107-Grade 5-6 Endorsement (P-4)
5-6, 001-Early Childhood 276

Fdiiratinn PK_A

184-Elementary 1-6, 230-Special 276
Fd Inst Snecialist 4-12

001-Early Childhood Education PK- 258
159-Middle School Social Studies

5-8, 183-Elementary K-6 K-6, 001- 231
Farlvy Childhnand Ediicatinn PK_A
169-Phys/Earth Science 7-12, 170-
Life/Earth Science 7-12, 412- 276

Caroar Pranaratinn Fndnreamant 7.
167-Social Studies 7-12 255
083-Physical Education K-12, 087-
Coaching 7-12, 131-General
Science 7-12, 139-Middle School
Science 5-8, 159-Middle School
Social Studies 5-8, 302-Building
Level Administrator 5-12, 313-
Build Administrator 7-12, 312-Build
Administrator PK-8, 271-Coaching
036-Business Ed/Voc Endors 7-
12, 087-Coaching 7-12, 200-
Mathematics 7-12, 225-Business
Tech 7-12, 228-
PE/Wellness/Leisure 7-12, 302-
Building Level Administrator 5-12,
313-Build Administrator 7-12, 250-
Business Technology 4-12, 271-

316-Sch Psych Spec PK-12 288
001-Early Childhood Education PK- 286

4

001-Early Childhood Education PK- 258
4

139-Middle School Science 5-8,

159-Middle School Social Studies 258
R_.R& 1R4_Flamantans 1_.A

277

288

8/19/2016
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1608000

0506000

6001000

4301000

6606000

2105000

JONESBORO SCHOOL DISTRICT

LEAD HILL SCHOOL DISTRICT

LITTLE ROCK SCHOOL DISTRICT

LONOKE SCHOOL DISTRICT

Magnolia Specialized Services Child
Enrichment Center

MANSFIELD SCHOOL DISTRICT

MCGEHEE SCHOOL DISTRICT

LOFTIN, KATIE

MAYBERRY, CHELSEA

RICHARDSON, DEBRA

ROOK, LOUISA
LANDERS, LAUREN

MILLER, TANA

VINCENT, MARCEL

EPPERSON, WHITNEY

BENTLEY, CRAIG

BULLARD, RHONDA

DEDMON, TRACY

SPENCER, FRANCES

VANPELT, MELINDA

BARTLETT, MELISSA
BROWN, KACEY

1 of 1

255-Middle School English 4-8,

256-Middle School Social Studies
A-R 2R7_Middla QRrhnnl Qeriancra 4-
001-Early Childhood Education PK-

4, 231-Special Ed Ech Inst
SQnearialiet PK-4

183-Elementary K-6 K-6, 001-Early
Childhood Education PK-4, 312-
Ruild Adminictratnar PK_-R

166-Eng Lang Arts 7-12, 288-Guid
& Colinselina K-12

001-Early Childhood Education PK-
215-Family & Con Sci 7-12, 4511-
Applied Math 1 7-12, 4512-Applied
Math 11 7-12, 9042-Work Place

DAandinAace 7 19

082-Secondary Physical
Education 7-12, 087-Coaching 7-
12 1R7-RQnrial Qtiidiae 7-12 271.
001-Early Childhood Education PK-
4

002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8, 236-
PE/Wellness/Leisure 7-12, 293-
Coaching 7-12, 235-
PE/Wellness/Leisure PK-8, 271-

002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8, 209-Algebra 1

ChndAarcAarman +Q Q

002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Qerienral/Math 4.8

001-Early Childhood Education PK-
4

183-Elementary K-6 K-6, 230-
Special Ed Inst Specialist 4-12,
001-Early Childhood Education PK-
4, 231-Special Ed Ech Inst

O mmnialint DI/ A

01-Early Childhood Education PK-

228-PE/Wellness/Leisure 7-12,
227-PF/\Wellness/l eislire PK-8

258

258

280

258
255

288

258

231

167

288

289

230

282

258
231
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6901000

1503000

6505000

METHODIST FAMILY HEALTH

MILLCREEK OF ARKANSAS

MOUNTAIN VIEW SCHOOL DISTRICT

NEMO VISTA SCHOOL DISTRICT

OZARK MOUNTAIN SCHOOL DISTRICT

001-Early Childhood Education PK-
4, 287-Reading K-12

236-PE/Wellness/Leisure 7-12,

EASTERLING, SETH 235-PE/Wellness/Leisure PK-8,
271-C.nachinn K-12
111-Middle School Mathematics 5-

PRICE, KATHERINE

JONES, KAREN 8, 183-E|ementary K-6 K-6, 413-
Career Ser Special Population 7-
19 NNA CAarvh: ChildhAand CAiinatinn
001-Early Childhood Education PK-

MCGHEE, BRANDY 4, 231-Special Ed Ech Inst

Qnarialiet PK_A

082-Secondary Physical
TRABAND, RONDA Education 7-12, 086-Middle School

Physical Edu 5-8, 159-Middle

CrhAnl CQAaninl Qtiidine B Q

002-Middle Childhood Lang

Arts/SS 4-8, 107-Grade 5-6
BARNETT, CARLA Endorsement (P-4) 5-6, 168-Middle

Childhood Science/Math 4-8, 001-

Ml AL Al a e d M diimmtlice P/ A

253-Elementary K-6, 254-Middle
School English 4-8, 256-Middle
CrhAnl CAninal CHiidiAnn 1 Q
001-Early Childhood Education PK-
4, 288-Guid & Counseling K-12

159-Middle School Social Studies
5-8 184-Flementarv 1-6
254-Middle School Math 4-8, 255-

KNAPP, KAYLA

DUNHAM, MELISSA

Middle School Social Studies 4-8,

NE7 NiAAIA CAlhAanl CAianAan 1 O

002-Middle Childhood Lang
HARRISON, BRANDY Arts/SS 4-8, 168-Middle Childhood

Qrianra/Math 4R

083-Physical Education K-12, 087-

Coaching 7-12, 302-Building Level

Administrator 5-12, 313-Build
JONES, JAMES Administrator 7-12, 417-Driver
Education Endorsement 7-12, 312-
Build Administrator PK-8, 271-
254-Middle School Math 4-8, 257-

MURPHY, KATIE . .
Middle School Science 4-8

1 of 1

230

230

258

258

230

258

258

289

287

258

269

311

200
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2808000

5804000

PARAGOULD SCHOOL DISTRICT

PINNACLE POINTE

POTTSVILLE SCHOOL DISTRICT

RIVENDELL / ALTA CARE

RAMSEY, RANDI

ROOT, MALISA

WILSON, REBECCA

BEACH, PAMELA

CLARK, JACENDA

CRUMP, CHRISTINA
ELMORE, STEPHANIE

HARVEY, JENNIFER

JANKOVIAK, NICHOLAS

MOSS, KRISTINA
RIBEIRO, MARY

HASTINGS, MELISSA

YOUNG, MONICA

BARTLETT, BLANE

RHODES, MICHELLE

1 of 1

254-Middle School Math 4-8, 255-
Middle School English 4-8, 256-
Middle School Social Studies 4-8,

159-Middle School Social Studies
5-8, 183-Elementary K-6 K-6, 001-
Early Childhood Education PK-4

108-Journalism 7-12, 166-Eng
Lang Arts 7-12, 4050-Oral
Communications 7-12, 4060-

Nrarma 7 19 990 AALl+ CAuas DWW

131-General Science 7-12, 170-
Life/Earth Science 7-12, 200-
Mathematics 7-12, 6530-Chemistry
O 19 ARAR Dhicinal CAainnAn 7 19

253-Elementary K-6

001-Early Childhood Education PK-
001-Early Childhood Education PK-

001-Early Childhood Education PK-
4, 254-Middle School Math 4-8,
287 -Middla Qrhnnl Qeianra 4.8
002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8, 001-Early
Childhood Education PK-4, 312-

Pl A danlnicdndnn NIZ O

001-Early Childhood Education PK-
183-Elementary K-6 K-6, 255-
Middle School Fnalish 4-8
001-Early Childhood Education PK-

4, 231-Special Ed Ech Inst
Qnerialiet PK-A4

166-Eng Lang Arts 7-12

002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8, 236-
PE/Wellness/Leisure 7-12, 293-
Coaching 7-12, 235-
PE/Wellness/Leisure PK-8, 271-
002-Middle Childhood Lang

Arts/SS 4-8, 168-Middle Childhood
Qerianral/Math 4.8

254,
256

259,
262

528

258

258
288

231

277

286
258

230

230

167

258
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7310000

5805000

2502000

7207000

6401000

3606000

7304000

ROSE BUD SCHOOL DISTRICT

RUSSELLVILLE SCHOOL DISTRICT

SALEM SCHOOL DISTRICT

SAMMIE GAIL SANDERS CHILDREN'S
I FARNING CENTFR
SPRINGDALE SCHOOL DISTRICT

The Learning Center of Northeast AR, Inc.

VANTAGE POINT

WALDRON SCHOOL DISTRICT

WESTSIDE SCHOOL DIST(JOHNSON)

WHITE CO. CENTRAL SCHOOL DIST.

YOUTH HOME, INC.

44| Total # Districts Requesting Waivers

88

THARP, AMANDA

DIXON, AIMEE
WIEST, ANGELA

ANDREWS, JULIE

BRAZEAL, SETH

KEEN, ERICA
WISE, AUSTIN
SPARKS, ELIZABETH

DUNPHY, JESSICA

ROBERTS, MICAH

DOZIER, TONI

HAYES, VIRGA

HALE, SARAH

MASHBURN, SARAH

PARKER, RENITA

Total # Waivers Requested this

1 of 1

002-Middle Childhood Lang

Arts/SS 4-8, 168-Middle Childhood 286
Qrianra/Math A_R

183-Elementary K-6 K-6, 001-Early
Childhood Fduecation PK-4
001-Early Childhood Education PK-
4

184-Elementary 1-6, 307-ESL PK-8 259

002-Middle Childhood Lang

Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8, 228-
PE/Wellness/Leisure 7-12, 293- 200
Coaching 7-12, 227-
PE/Wellness/Leisure PK-8, 271-

001-Early Childhood Education PK-

289

258

4 252
166-Eng Lang Arts 7-12 258
001-Early Childhood Education PK- 252
4

236-PE/Wellness/Leisure 7-12, 258

235-PF/Wellness/l eistire PK-8
106-Grade 5-6 Endorsement Soc

Stu 5-6, 114-Speech 7-12, 166- 258
Eng Lang Arts 7-12, 167-Social

QCtiidian 7 10

107-Grade 5-6 Endorsement (P-4)
5-6, 001-Early Childhood 276
Educat|on PK-4, 419-Grade 5/6

nnnnnnnn TAarh Chndare E &

131 General Science 7-12, 169-
Phys/Earth Science 7-12, 170-
Life/Earth Science 7-12, 300-Guid g0
& Counseling 7-12, 6541-

Prln(:lples Of Tech 9-12, 6542-

002 Mlddle Chlldhood Lang

Arts/SS 4-8, 168-Middle Childhood 258
Qrianral/Math A_R

159-Middle School Social Studies

5-8, 183-Elementary K-6 K-6, 001- 230
Farlv Childhnnd FEdiicatinn PK-A

184-Elementary 1-6 258

8/19/2016



€e

1 of 1

8/19/2016
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Out of Area Years |Granted /
ALP | Denied

258-Special Education K-12 16-17  Granted

258-Special Education K-12 16-17  Granted
. . 15-16

288-Guid & Counseling K-12 16-17 Granted
. . 15-16

288-Guid & Counseling K-12 1617 Granted

257-Middle School Science 4- 15-16 Granted
8 16-17
14-15

286-Library Media Spec K-12 15.1¢ Granted
1R-17

170-Life/Earth Science 7-12  16-17  Granted

288-Guid & Counseling K-12  16-17  Granted

288-Guid & Counseling K-12  16-17  Granted

170-Life/Earth Science 7-12  16-17  Granted

169-Phys/Earth Science 7-12 16-17  Granted

258-Special Education K-12 16-17  Granted

258-Special Education K-12 16-17  Granted
. ) 15-16

258-Special Education K-12 16-17 Granted

1 of 1

8/19/2016
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258-Special Education K-12

276-Build Level Admin P-12

276-Build Level Admin P-12

276-Build Level Admin P-12
258-Special Education K-12

231-Special Ed Ech Inst
Specialist PK-4

276-Build Level Admin P-12

255-Middle School English 4-8

277-District Administrator P-12

288-Guid & Counseling K-12

288-Guid & Counseling K-12
286-Library Media Spec K-12

258-Special Education K-12

258-Special Education K-12

16-17

16-17

15-16
16-17

16-17

16-17
14-15

15-16
1R-17

16-17

16-17

16-17

16-17

16-17
15-16
16-17
15-16
16-17
15-16
16-17

Granted

Granted

Granted

Granted

Denied

Granted

Granted

Granted

Granted

Granted

Granted
Granted

Granted

Granted

1 of 1

8/19/2016
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258-Special Education K-12

258-Special Education K-12

280-Curriculum Prog
Adm/Curriculum P-12

258-Special Education K-12
255-Middle School English 4-8

288-Guid & Counseling K-12

258-Special Education K-12

231-Special Ed Ech Inst
Soecialist PK-4

167-Social Studies 7-12

288-Guid & Counseling K-12

289-Gifted & Talented K-12

230-Special Ed Inst Specialist
4-12

282-Curr/Prog Admin (Spec
Ed) P-12

258-Special Education K-12

231-Special Ed Ech Inst
Snecialist PK-4

16-17

15-16
16-17

16-17

16-17

16-17

15-16

16-17

16-17

15-16
16-17

16-17

16-17

15-16
16-17

14-15
15-16
1R-17

15-16
16-17

16-17
16-17

Granted

Granted

Denied

Granted
Granted

Denied

Denied

Granted

Granted

Denied

Granted

Granted

Granted

Granted
Granted

1 of 1

8/19/2016
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230-Special Ed Inst Specialist
4-12

230-Special Ed Inst Specialist
4-12
258-Special Education K-12

258-Special Education K-12

230-Special Ed Inst Specialist
4-12

258-Special Education K-12

258-Special Education K-12

289-Gifted & Talented K-12

287-Reading K-12

258-Special Education K-12

269-Physical Science 7-12

311-District Administrator PK-
12

200-Mathematics 7-12

14-15
15-16
1R17
15-16
16-17

15-16
16-17

15-16
16-17

14-15
15-16
16-17

15-16
16-17

16-17

14-15
15-16
1R-17

16-17

15-16
16-17

15-16
16-17

14-15
15-16
16-17

16-17

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

1 of 1

8/19/2016
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254-Middle School Math 4-8,
256-Middle School Social
Studies 4-8

259-Art K-12, 262-
Instrumental Music K-12

286-Library Media Spec K-12

528-Computer Science 4-12

258-Special Education K-12

258-Special Education K-12
288-Guid & Counseling K-12

231-Special Ed Ech Inst
Specialist PK-4

277-District Administrator P-12

286-Library Media Spec K-12
258-Special Education K-12

230-Special Ed Inst Specialist
4-12

230-Special Ed Inst Specialist
4-12

167-Social Studies 7-12

258-Special Education K-12

15-16
16-17
16-17
15-16
16-17
15-16
16-17

16-17

16-17

15-16
16-17
16-17
16-17
14-15

15-16
1R-17

16-17

16-17
15-16
16-17
14-15
16-17
14-15

15-16
1R-17

16-17

16-17

Granted
Granted
Granted

Granted

Granted

Granted

Granted

Granted
Granted

Granted

Granted

Granted
Granted

Denied

Granted

Granted

Granted

1 of 1

8/19/2016
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286-Library Media Spec K-12

289-Gifted & Talented K-12
258-Special Education K-12

259-Art K-12

200-Mathematics 7-12

252-ECH/SP. ED. INTEG B-K
258-Special Education K-12
252-ECH/SP. ED. INTEG B-K

258-Special Education K-12

258-Special Education K-12

276-Build Level Admin P-12

280-Curriculum Prog
Adm/Curriculum P-12

258-Special Education K-12

230-Special Ed Inst Specialist
4-12

258-Special Education K-12

14-15
15-16
1R.17
15-16
16-17
15-16
16-17
15-16
16-17

16-17

15-16
16-17
16-17
15-16
16-17

16-17

16-17

15-16
16-17

16-17

15-16
16-17

14-15
15-16
1R-17
15-16
16-17

Granted

Granted

Granted

Granted

Granted

Granted
Granted
Granted

Granted

Granted

Granted

Granted

Granted

Granted

Denied

1 of 1

8/19/2016
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Total # of Waivers Granted
Total # of Waivers Denied
Total # of Waivers this month

81

88

1 of 1

8/19/2016



Month on Board LEA District Substitute Name
2016 Sept AR River Coop Jeenklub, Yuthvida
2016 Sept 801|Berryville School Dist Gamboa, Carlos
2016 Sept 1402|Magnolia School Dist Lyles, Amber

2016 Sept 2003|Millcreek Behavioral Caldwell, Tammy
2016 Sept 406|Siloam Sprinds SD Lingerfelt, Charles
2016 Sept 5802|Dover SD Cheatham, Rachelle
2016 Sept 5805|Russellville SD Williams, Ralph
2016 Sept 5805|Russellville SD Keaster, Kristen
2016 Sept 2003|Millcreek Behavioral Johnson-Ferrell, Lytonya
2016 Sept 3201|Batesville SD Roepcke, Tony

2016 Sept 7302|Beebe SD Colbert, Anita

2016 Sept 401|Bentonville Mantel, Madeline
2016 Sept 401|Bentonville SD Barnes, Jenny

2016 Sept 401|Bentonville SD Blayney, Alice

2016 Sept 401|Bentonville SD Brown, Michelle
2016 Sept 401|Bentonville SD Brownell, Grace
2016 Sept 401(Bentonville SD Cole, Sharina

2016 Sept 401|Bentonville SD Dumond, Lucia
2016 Sept 401|Bentonville SD Scarpa, Amy

2016 Sept 401(Bentonville SD Rentschler, Heather
2016 Sept 401|Bentonville SD Newhall, Joseph
2016 Sept 401(Bentonville SD Paulk, Jennifer
2016 Sept 4901 |Caddo Hills SD Morvant, Thomas
2016 Sept 5204|Camden Fairview Shatley, Melissa
2016 Sept 4303|Carlisle SD Prince, Logan

2016 Sept 2202|Drew Central Cruce, Bonnie

2016 Sept 7001|El Dorado Jefferson, Cody
2016 Sept 7001|El Dorado Franks, Anissa

2016 Sept 7001 |El Dorado Mitchell, Zachary
2016 Sept 2807|Greene County Tech Hamlett, Butch
2016 Sept 4102|Foreman Hardwrick, Jasmine
2016 Sept 6201|Woodridge Behavioral [Cobb-Norman, Annie
2016 Sept 1608|Jonesboro Beasley, Haley
2016 Sept 1608|Jonesboro Morgan, Macy

2016 Sept 2808|Paragould Sammons, Kristina
2016 Sept 5805 |Russellville SD Carter, Stacy

2016 Sept 5805|Russellville SD Leavell, Benjamin
2016 Sept 2502|Salem SD Newberry, Trenia
2016 Sept 104|Stuttgart Withers, Sherrick
2016 Sept 104|Stuttgart Cagle, Jana

2016 Sept 7510|Two Rivers Hooker, Jamie

2016 Sept 1705|Van Buren Nye, Rachel

2016 Sept 7304|White County O'Dear, Wade

2016 Sept 3510|White Hall Easterly, Deborah
2106 Sept Youth Home, Inc Murray, Christopher

41




Substitute Credentials

Teacher of Record

Subject Teaching

Granted/Denied

MA Univ. of Colorado Craine, Lauren ECH SpEd Granted
MA Colorado State Woodlee, Kendra Agri Granted
SAU Mahaffey, Caitlin Speech/Drama |Granted
BA, SAU McGehee, Randy SpEd K-12 Granted
John Brown Ault, Rebecca Music Granted
BS, AR Tech NA Chemistry Granted
BS, UAPB Jackson, Haley Sec. English Granted
none Vaughn, Laura ECH SpEd Granted
BA UAPB Stringfellow, Roy all subjects Granted
BA Lyon College Patterson, Lauren Art 9-12 Granted
BA OBU Wolff, Mandy Fam & CS Granted
MS ISU NA Speech Granted
MS  WSU NA Elem. Granted
MS UCM NA Orchestra Granted
MS NA Science 7-8 Granted
BA Harding NA 3rd Grade Granted
BA JBU NA 4th Grade Granted
MS NA SpEd K-4 Granted
MS NA Speech Path. Granted
BS NA 4th Grade Granted
PhD NA Math Granted
PhD NA Math 9-12 Granted
BA NA Math 9-12 Granted
BA NA 3rd Grade Granted
BSE NA Math 9-12 Granted
BS NA SpEd Granted
BA Blessing, Marianna Spanish Granted
BA Levingston, Lila MS Literacy Granted
BA Harter, Amy Math 9-12 Granted
BSE Brightwell, Tricia Phy Sci Granted
BA Smith, Samantha Algebra Granted
BA Duncan, Jerelene Elem SpEd Granted
BS Merriweather, Regina 3rd Grade Granted
BS Loven, Leila Art Granted
BS Newman, Valerie Language Arts  |Granted
ATU Smith, James English Granted
BA Arnold, Jaime Art K-4 Granted
BSE Brown, Jan Library Granted
BS Frizzell, Ashley 3rd Grade Granted
BA NA Elem Art Granted
MS NA MS Art Granted
BSE Parker, Melissa SpEd Granted
BA NA Phy Sci, Chem |Granted
BSE Johnson, Ashley Spanish Granted
BS Minton, Lena SpEd Granted

42




Semester Granted Comment Posted

1st Teacher on ext. leave 7/29/2016
1st Teacher on ext. leave 7/29/2016
1st resignation 7/29/2016
1st resignation 7/29/2016
1st FMLA 8/2/2016
1st no teacher of record 8/2/2016
1st Maternity Leave 8/3/2016
1st Maternity Leave 8/3/2016
1st resignation 8/3/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st resignation 8/19/2016
1st transferred within the dig 8/19/2016
1st resignation 8/19/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st resignation 8/19/2016
1st resignation 8/19/2016
1st resignation 8/19/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st no teacher of record 8/19/2016
1st teacher on leave 8/19/2016
1st no teacher of record 8/19/2016
1st teacher on leave 8/19/2016
1st teacher retired 8/19/2016
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Capital City
Lighthouse

1. July 2016 Initial Year Open-Enrollment Report
2. Chart Provided by ADE Fiscal and Administrative
Services/LEA State Funding

3. Detailed Statement of Changes in Fund Balances
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ARKANSAS DEPARTMENT OF EDUCATION CHARTER SCHOOL OFFICE
Fiscal Year 2015-2016

INITIAL YEAR OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL

MONTHLY ENROLLMENT REPORT

Capitol City Lighthouse LEA:6056700

Required per Ark. Code. Ann. 86-23-405
Information must be accurate and submitted on or before the first business day of each month.

Grade Levels FY 2015-2016: K-5

Enrollment CAP FY 2015-2016: 344

August 25" | September 25" | October 25" | November 25" | December 25" | January.25" | February 25th | March 25th April 25" May 25th June 25™ July 25"
FY 2015-2016 Er?:gﬁsr?;nt Er?:gﬁi:gnt Er?ﬁglc:rer?etnt Er?:gﬁﬁ:gnt Er?:gﬁre\:etnt Er?ﬁglc:rer::nt Er?:gﬁre\:etnt Er?ﬁglc:rer::nt Er?:glc:rer?etnt Er?:gﬁi:gnt Er?:glc:rer?etnt Er?:gﬁi:gnt
Grade Levels Count Count Count Count Count Count Count Count Count Count Count Count
K 86 88 72 73 71 70 67 67 69 69
1 53 52 41 42 41 41 42 42 40 40
2 45 46 39 38 35 35 33 32 32 32
3 49 51 a7 a7 44 45 44 43 39 37
4 43 46 42 41 39 38 39 40 36 36
5 39 40 34 36 34 34 33 34 35 34
Total 315 323 275 277 264 263 258 258 251 248 0 0
DUE: Sept. 1, 2014 | Oct. 1, 2014 | Nov. 2, 2014 | Dec. 1, 2014 | Jan. 4, 2015 | Feb. 1, 2015 | Mar. 1, 2015 | Apr. 1, 2015 | May 2, 2015 | June 1, 2015 | July 1, 2015 | Aug. 1, 2015
Vanessa Hatcher Data Coordinator 5/31/16

Name of Person Completing the Report

Title of Person Completing the Report

SUBMIT ON OR BEFORE THE 1* BUSINESS DAY OF EACH MONTH

Clicking the button below will submit the form via email to the ADE Charter School Office at ade.charterschools@arkansas.gov.

Submit

Date Submitted




o

Average Daily

State Foundation

Membership Trends 605.6 Capitol Funding Estimates 605.6 Capitol
City LH K-5 City LH K-5
CAP 15-16 344 Prelim SFF aid based on $2 264,896
Initial Enroliment 344 July enrollment e
25-Aug 315 Prelim SFF aid based on $1.844,771
(monthly shift) -29 1st Qtr ADM T
25-Sep 323 Prelim SFF aid based on $1652,584
(monthly shift) 8 April enrollment T
-21 Monthly Distribution: July-
25-Oct 275 Nov. (July Enroll.) 5188,741
(monthly shift) -48 Monthly Distribution: Dec.
128,724
25-Nov 277 Apr. (1st Qtr ADM) s ’
(monthly shift) 2 Monthly Distribution: Dec. $101.268
25-Dec 264 Apr. (Apr. Enroll.) !
(monthly shift) -13 Monthly Distribution: May
59  lune $32,630
25-Jan 263
(monthly shift) -1
25-Feb 258 Projected change in funding from o
(monthly shift) -5 July to April -27.03%
25-Mar 258
(monthly shift) 0
-6 FY 2016 3-qtr avg ADM 267.85
25-Apr 251 Final FY2016 SFFA $1,763,524
(monthly shift) -7
% still attending 72.97%

6056 Capitol City LH
Initial Enrollment 344
25-Aug 315
25-Sep 323
25-Oct 275
25-Nov 277
25-Dec 264
25-Jan 263
25-Feb 258
25-Mar 258
25-Apr 251
6056 Capitol City LH
360
340 N\
320 \\,l\\
300 \
70 \’\
260
~—
240
220
200 T T T T T T T T
I & 3 & S P > &
& IZS S S < P
P SR A A
Ng
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Capital Cily Lighthouse
efinance>Board Report
Perlods 1 - 13 of 2014

17-Aug
BUDGET UNIT FUND/S BEG NON- NON- EXPENDITURE END

TITLE F FUND TITLE BALANCE REVENUE REVENUE EXPEND b1 BALANCE

Q000 0001 DISBURSEMENT FUND 0 0 0 0 0 0
1000 1000 TEACHER SALARY FUND 0 0 0 0 0 0
1000 1200 TEACHER SALARY 0 0 598,717 0 598,717 0
1000 1223 PROFESSIONAL DEVELOP 0 0 0 0 0 0
1000 1246 PATHWISE 0 0 600 0 600 0
1000 1275 ALT LEARNING 0 0 0 0 0 0
1000 1276 ENGLISH LANGUAGE LEA 0 0 0 0 0 0
1000 1281 NSLA 0 0 26,347 0 96,347 0
2000 2000 OPERATING FUND 0 0 0 0 0 0
2000 2001 QOTHER OPERATING 0 1,824,485 22,244 1,763,524 6,886 76,319
2000 2002 WALTON 71,008 0 0 0 7,687 63,321
2000 2200 QPERATING 142,923 0 1,763,524 598,717 1,006,605 301,124
2000 2223 PROFESSIONAL DEVELOP 0 8,961 0 0 8,261 0
2000 2246 PATHWISE 0 7.000 0 4500 5,200 1.200
2000 2260 STATE PRESCHQOL 0 3,485 0 0 3,485 0
2000 2275 ALT LEARNING 0 0 0 0 0 0
2000 2276 ENGLISH LANGUAGE LEA 0 1,620 0 0 0 1,620
2000 2281 NSLA 0 236,534 0 96,347 124,926 15,261
3000 3000 BUILDING FUND 0 0 0 0 0 0
3000 3400 FACILITIES FUNDING A 0 150.683 0 0 150,683 0
4000 4000 DEBT SERVICE FUND 0 0 0 Q 0 0
6000 6501 TITLE FA 0 156,570 0 0 156,570 0
6000 6520 CHAPTER 1l 0 0 0 0 0 0
46000 6535 PCSP FED START-UP {5,672) 308.000 0 0 502,328 0
46000 6700 VI-B 0 0 0 0 0 0
6000 6702 THLE VIB 0 47,801 0 0 47,801 0
6000 6710 FEDERAL PRESCHOOL 0 1,890 0] 0 1,890 0
6000 6750 MEDICAID 0 0 0 0 0 0
6000 6752 ARMAC 0 0 0 0 0 0
6000 6756 TITLE Il A 0 18,123 0 0 18,123 0
7000 7000 UNIFORMS Q 5,057 0 0 5,057 0
7000 7001 STUDENT ACTIVITY 0 9.687 0 0 7.322 2,365
8000 8200 FOQOD 0 117.710 0 0 117.710 0
Totdl Repott 208,259 3,097,602_’, 2,481,433 2,459,189 2,866,898 461,210



Haas Hall
Academy

1. July 2016 Initial Year Open-Enrollment Report
2. Chart Provided by ADE Fiscal and Administrative
Services/LEA State Funding

3. Detailed Statement of Changes in Fund Balances

48
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ARKANSAS DEPARTMENT OF EDUCATION CHARTER SCHOOL OFFICE
Fiscal Year 2015-2016

INITIAL YEAR OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL

MONTHLY ENROLLMENT REPORT
Haas Hall Bentonville LEA:0443700

Required per Ark. Code. Ann. 86-23-405
Information must be accurate and submitted on or before the first business day of each month.

Grade Levels FY 2015-2016: 7-12

Enrollment CAP FY 2015-2016: 500

August 25" | September 25| October 25" | November 25" | December 25" | January.25" | February 25th | March 25th April 25" May 25th June 25™ July 25™
FY 2015-2016 Er?:gﬁsr?;nt Er?:gﬁi:gnt Er?:glcllri:etnt Er?:gﬁi:gnt Er?:zﬁre\:etnt Er?ﬁglc:rer?:nt Er?:zﬁre\:etnt Er?ﬁglc:rer?:nt Er?:glc:rer?etnt Er?:gﬁi:gnt Er?ﬁglc:rer?etnt Er?:gﬁi:gnt
Grade Levels Count Count Count Count Count Count Count Count Count Count Count Count
7 62 71 68 67 67 67 67 67 67 67 0 43
8 53 68 66 69 69 68 65 64 64 64 67 63
9 71 73 72 72 70 69 69 69 69 69 64 64
10 45 45 44 45 46 46 44 43 41 41 69 71
11 30 31 31 30 31 31 31 30 30 29 41 45
12 9 8 8 9 9 9 9 9 9 9 29 26
Total 270 296 289 292 292 290 285 282 280 279 270 312
DUE: Sept. 1, 2014 | Oct. 1, 2014 | Nov. 2, 2014 | Dec. 1, 2014 | Jan. 4, 2015 | Feb. 1, 2015 | Mar. 1, 2015 | Apr. 1, 2015 | May 2, 2015 | June 1, 2015 | July 1, 2015 | Aug. 1, 2015
Samantha Butler Director of eSchool 8/12/2016

Name of Person Completing the Report

Title of Person Completing the Report

SUBMIT ON OR BEFORE THE 1* BUSINESS DAY OF EACH MONTH

Clicking the button below will submit the form via email to the ADE Charter School Office at ade.charterschools@arkansas.gov.

Submit

Date Submitted




0S

Average Daily H 044: I State Foundation H 044: I
Membership Trends ?as a Funding Estimates ?as a
Bville 7-12 Bville 7-12
CAP 15-16 500 Prelim SFF aid based on $1.975,200
Initial Enrollment 300 July enrollment T
25-Aug 270 Prelim SFF aid based on $1,825,612
(monthly shift) -30 1st Qtr ADM e
25-Sep 296 Prelim SFF aid based on $1,843,520
(monthly shift) 26 April enroliment T
-4 Monthly Distribution: July
25-Oct 289 Nov. (July Enroll.) 5164,600
(monthly shift) -7 Monthly Distribution:
25-Nov 292 Dec.-Apr. (1st Qtr ADM) 5143,230
(monthly shift) 3 Monthly Distribution:
25-Dec 292 Dec.-Apr. (Apr. Enroll.) 5145,789
(monthly shift) 0 Monthly Distribution:
4 May - June $152,185
25-Jan 290
(monthly shift) -2
25-Feb 285 Projected change in funding o
(monthly shift) -5 from July to April -6.67%
25-Mar 282
(monthly shift) -3
-10 FY 2016 3-qtr avg ADM 280.74
25-Apr 280 Final FY2016 SFFA $1,848,392
(monthly shift) -2
% still attending 93.33%

0443 Haas Hall Bville
Initial Enroliment 300
25-Aug 270
25-Sep 296
25-Oct 289
25-Nov 292
25-Dec 292
25-Jan 290
25-Feb 285
25-Mar 282
25-Apr 280
0443 Haas Hall Bville
320
300 \
N
260
240
220
200
180
160 T T T T T T T T
& S R “ s @ 2 &P <
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ARKANSAS PUELIC SCHOCL OOMEUTER NETWORK

DATE
TDHE

08/25/2016
05:34:05

SELECTION CRITERIA: ALL

FWRD/SF FIND TITLE

0001 DISBURSEMENT FIND
TOTAL NG FUND GROOP TITLE

1000 TEACHER SALARY FUND
1200 HIGE SCHOOL

1217 STUDENT GROWTH

1223 PROFESSICNAL DEVELOD
1275 ALT LEARNING

1276 ENGLYSH LANGUAGE LEA
1281 NSLA

TOTAL TEACHER SALARY FUND

2000 OPERATING FUMD

2001 0P OTHEER

2003 WALTON GRAMT

2200 OPERATING FOND

2201 DO NOT USE

2217 STUDERT GROWTH

2223 PROFESSI(MAL DEVELOP
2275 ALT LEARNING

2276 ENGLISH LAMGUAGE LEA
2281 NSLA

TOTAL CPERATING FUND

3000 EUILDING FOHD
3400 CHARTER. FROILYTY
TOTAL BUTILDING FUND

4000 DERT SERVICE FOND
TOTAL DEBET SERVICE FUND

6501 CHAPTER I
6520 CHAPTER IT
6535 TITLE V
6700 VI-B

TOTAL FEDERAL GRANTS FIND

HAAS HALL ACANEMY BEMTCMVILLE

DETATLED STATEMENT OF CHANGES IN FUMD BALAMCES

BEG BALANCE

.00
.00

.00
.00
.00

.00
.00
]
.00

.00
.00
.00

.00
.00

FOR PERIODS 1 THROUGE 13 OF 16

REVENUE NCH-REVENDE
.00 .00

.00 .00

.00 .00

.00 830,500.02

.00 .00

.00 .00

.00 .00

N .00

.00 .00

.00 830,500.02

.00 .00
2,090,755.83 .00
.00 .00

.00 1,848,352.00

.00 .00

.00 .0D
7,815.00 .00
.00 .00

.09 00

.00 .00
Z,098,570.83 1,848,3%2.00
.00 .00
145,056.00 00
145,056, 00 00
.00 .00

.00 .00

.Q0 .00

.00 .00
31,576.84 -00
.00 .00
31,576.84 -00

2,275,203, 67 2,678,882.02

51

NCR-EXPEND

Q0
Q0

.00
.00
.00
.00
-0g
.00
.00
.00

.00
1,848,392.00
.00
830,500.02
.00

.00

.00

.00

00

.00
2,678,852.02

.00
00
.00

.00
.00

.00
.00
-00
.00
-00

2,676,892,02

EXFENDITURES

o0
.00

.00
2830,500.02
.00
oo
Q0
00
.00
830,500.02

.00

.00

.00
1,400,018.70
.00

.00

3,546.89

.00

.00

.00
1,403,565.59

.00
A0
.00

.00
.00

.00
.00
.00
.00
.00

2,234,065.6%

END' BALANCE

.00
.00

.00
.00
.00
.Q0
.00
.00
.00
.00

.00
242,363.83
00
=-382,126,72
00

.00
4,268.11
.00

L0

.00
-135,494.78

.00
145, 056.00
145, 056. 00

.00
.on

00
.00
31,576,B4
.00
31,576,684

41,138.06



Ozark
Montessori
Academy

1. July 2016 Initial Year Open-Enrollment Report
2. Chart Provided by ADE Fiscal and Administrative
Services/LEA State Funding

3. Detailed Statement of Changes in Fund Balances
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ARKANSAS DEPARTMENT OF EDUCATION CHARTER SCHOOL OFFICE
Fiscal Year 2015-2016

INITIAL YEAR OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL

MONTHLY ENROLLMENT REPORT
Ozark Montessori Academy LEA:7241700

Required per Ark. Code. Ann. 86-23-405
Information must be accurate and submitted on or before the first business day of each month.

Grade Levels FY 2015-2016: K-6

Enrollment CAP FY 2015-2016: 140

August 25" | September 25" | October 25" | November 25" | December 25" | January.25" | February 25th | March 25th April 25" May 25th June 25™ July 25"
FY 2015-2016 Student Student Student Student Student Student Student Student Student Student Student Student
GradeLevels | “Coun | - Count | - Coumt | - Count | Coumt | - Cout | - Count | - Coumt | Cout | - Coumt | - Gout | - Count
K 33 33 32 32 32 32 33 33 33 33
1 17 18 18 18 18 18 18 18 17 17
2 18 18 17 16 16 17 17 17 16 16
3 17 16 17 18 18 18 18 18 17 17
4 17 17 18 18 18 18 18 18 18 18
5 16 18 18 17 17 17 17 18 18 18
6 17 16 16 16 16 16 16 16 16 16
Total 135 136 136 135 135 136 137 138 135 135 0 0
DUE: Sept. 1, 2014 | Oct. 1, 2014 | Nov. 2, 2014 | Dec. 1, 2014 | Jan. 4, 2015 | Feb. 1, 2015 | Mar. 1, 2015 | Apr. 1, 2015 | May 2, 2015 | June 1, 2015 | July 1, 2015 | Aug. 1, 2015
Christine Silano Executive Director/Principal 06/01/2016

Name of Person Completing the Report

Title of Person Completing the Report

SUBMIT ON OR BEFORE THE 1* BUSINESS DAY OF EACH MONTH

Clicking the button below will submit the form via email to the ADE Charter School Office at ade.charterschools@arkansas.gov.

Submit

Date Submitted
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Average Daily M7211 OzarkK State Foundation M7211 Oza.rkK
Membership Trends on e;sorl Funding Estimates on e;sorl
CAP 15-16 140 Prelim SFF aid based on $790,080
Initial Enrollment 120 July enrollment ’
25-Aug 135 Prelim SFF aid based on $885 021
(monthly shift) 15 1st Qtr ADM ’
25-Sep 136 Prelim SFF aid based on $888 840
(monthly shift) 1 April enroliment ’
16 Monthly Distribution: July{
25-Oct 136 Nov. (July Enroll.) 565,840
(monthly shift) 0 Monthly Distribution:
25-Nov 135 Dec.-Apr. (1st Qtr ADM) 579,403
(monthly shift) -1 Monthly Distribution:
25-Dec 135 Dec.-Apr. (Apr. Enroll.) 579,949
(monthly shift) 0 Monthly Distribution:
-1 May - June 581,313
25-Jan 136
(monthly shift) 1
25-Feb 137 Projected change in funding o
(monthly shift) 1 from July to April 12.50%
25-Mar 138
(monthly shift) 0
3 FY 2016 3-qtr avg ADM 135.20
25-Apr 135 Final FY2016 SFFA $890,157
(monthly shift) -3
% still attending 112.50%

7241 Ozark Montessori
Initial Enrollment 120
25-Aug 135
25-Sep 136
25-Oct 136
25-Nov 135
25-Dec 135
25-Jan 136
25-Feb 137
25-Mar 138
25-Apr 135
7241 Ozark Montessori
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AFFANSRS PUELIC SCHOGL COMPUTER HETWORK

DATE: 08/25/2016
TIME: 09:44:16

SELECTYIQN CRITERIA: ALL

FUND/SF  FUND TITLE

cogL DISBURSEMENT FUND
TOTAL RO FUKD GROOP TITLE

1000 TERCHER SALARY EUND
1003 WEF - TEANCHER SALARY
1200 TEACHER SALARY

1223 FROFESSICMAL DEVELOP
1278 ALT LERRNING

1276 ENGLISH LANGUACE LEA
1281 NSLA.

TUTAL TEACHER SALARY ETRID

2000 CPERATING FUND

2001 CPERATING-REV

2002 WFF PD GRANT

2003 VALTCH GRANT

2200 OPERATING

2223 PROFESSICGNAL DEVELOP
2275 ALT LEARNING

2276 ENGLISH LANGUAGE LER
2281 NSLA

TOTAL CPERATING FUND

3000 EUILDING FUND

oo BULDING SUFPLIES
TOTAL BULLDING FUND

4000 DEBT SERVICE EUND
TOTAL DEBT SERVICE FIRD

6501 TITLE X

6520 CHAPTER II

6535 TITLE V=B

6702 TITLE VI B

£710 FED GRNT IDEA EARLY
6756 FED GRANT TITLE IX
TOTAL FEDERAL GRANTS FLRD

7100 FUNDRAYEERS~ UNRESTR
7101 FINDRATSERS~ MOSIC
7102 FIRDPATSERS- ECOD ER
7103 FONDRAISERS= FLAYGRO
7300 RENCOVATICH FUMDING

TOTAL ACTIVITY FUND

8200 FUOD SERVICE
TOTAL O FUND GRCUP TWITLE

OZARK MONTESSORI ACRDEMY SPRINGDALE

DETATLED STATEMENT OF CHANGES IN FUND BALANCES

EEG BALANCE

.00
.00

o]

.00
.00

.00

REVENUE

.00
.00

0D
.00
.00
.00
.00
.00
.00
.00

.00
8%0,327.00
32,416.00
.00

.00
3,126.00
.00

10, 692.00
46,980.00
583,541.00

.00
66,140,00
£6,140,00

.00
.00

41,346.99
.00
192,128.58
17,975.10
.00

45.00
251,455.57

5,767.08
.00
2,000.00
00
.00
7.767.08

55,582.74
55,582.74

1,364,526,39

FOR PERICDS 1 THROUGH 13 OF 16

NON~-REVENUE

.00
.00

.00
.00
346,706.47
.00
.00
.00
.00
346,706.47

.00

.00

.00
95,835,968
B50,157.00
.00

.00

.Q0

.00
985,952, 98

.00
.00
Q0

.00
.00

2,630,954

.00
.00

1,335,330,39%
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RC-EXPEND

.0D
.00

.00
B850,157.00
.00

.00
346,706.47
.00

.00

.00

.00
1,236,863.47

.00
.00
.00

.00
.00

.00
.00
.00
.00
O
.00
.00

00
.00
.00
.00
.00
.00

.00
.00

1,236,863.47

MODULE NIM: STATMSAR

EXFENDITURES

.00
.00

.00
.00
346,706.47
.00
.00
.00
.00
346,706.47

.00

.00
26,459,34
46,759,62
495, 602.48
1,335.48
.00

.00

.00
57%,160.92

Q0
a7,184.00
37,184.00

.00
.00

41,386.69
.00

316, 500,27
18,500.10
.00
1,321,25
377,708.31

7,543.57
.00
SB%.52
.00

.01
B,533.10

95,169,998
95,169.96

1,435,462.78

END BALMNCE

.00
.00

.00
170,00
5,956, 66
49,076.36
47,648.05
1,786.52
.00

10, 692.00
46,980.00
162,509,598

.00
28,956.00
2B, 956,00

Q0
.00

-39.80

.00
-124,371.69
-525.00

.00
-1,276.25
-126,212.74

BS54, 45

-39,587.24
-39,587.24

27,530.53



Rockbridge
Montessorli

1. July 2016 Initial Year Open-Enrollment Report
2. Chart Provided by ADE Fiscal and Administrative
Services/LEA State Funding

3. Detailed Statement of Changes in Fund Balances
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ARKANSAS DEPARTMENT OF EDUCATION CHARTER SCHOOL OFFICE
Fiscal Year 2015-2016

INITIAL YEAR OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL

MONTHLY ENROLLMENT REPORT
Rockbridge Montessori School LEA:6057700

Required per Ark. Code. Ann. §6-23-405
Information must be accurate and submitted on or before the first business day of each month.

Grade Levels FY 2015-2016: K-5

Enrollment CAP FY 2015-2016: 150

August 25" | September 25| October 25" | November 25™ | December 25" | January.25" | February 25th | March 25th April 25" May 25th June 25" July 25"
Student Student Student Student Student Student Student Student Student Student Student Student
FY 2015-2016 Enrollment Enrollment Enroliment Enroliment Enrollment Enrollment Enrollment Enrollment Enrollment Enrollment Enrollment Enrollment
Grade Levels Count Count Count Count Count Count Count Count Count Count Count Count
K 31 31 29 29 29 32 28 28 28 29
1 13 16 18 19 18 20 22 21 21 21
2 14 13 13 13 13 15 16 16 18 18
3 24 23 23 23 21 20 22 23 21 21
4 14 13 15 16 16 17 17 17 18 18
5 16 16 13 14 14 13 13 13 12 12
Total 112 112 111 114 111 117 118 118 118 119
DUE: Sept. 1, 2014 | Oct. 1, 2014 | Nov. 2, 2014 | Dec. 1,2014 | Jan. 4,2015 | Feb. 1, 2015 | Mar. 1, 2015 | Apr. 1, 2015 | May 2, 2015 | June 1, 2015 | July 1, 2015 | Aug. 1, 2015
Shannon Nuckols Principal/Superintendent 6-1-2016

Name of Person Completing the Report

Title of Person Completing the Report

SUBMIT ON OR BEFORE THE 1 BUSINESS DAY OF EACH MONTH

Clicking the button below will submit the form via email to the ADE Charter School Office at ade.charterschools@arkansas.gov.

Date Submitted
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6057 Rockbridge

Average Daily R ?((;)5'7d State Foundation R ?((;)5'7d
Membership Trends ockbricge Funding Estimates ockbricge
Mont. K-5 Mont. K-5
CAP 15-16 150 Prelim SFF aid based on $987,600
Initial Enrollment 150 July enrollment ’
25-Aug 112 Prelim SFF aid based on $734.379
(monthly shift) -38 1st Qtr ADM ’
25-Sep 112 Prelim SFF aid based on $776.912
(monthly shift) 0 April enroliment ’
-38 Monthly Distribution: July{
25-Oct 111 Nov. (July Enroll.) 582,300
(monthly shift) -1 Monthly Distribution: $46,126
25-Nov 114 Dec.-Apr. (1st Qtr ADM) ’
(monthly shift) 3 Monthly Distribution:
25-Dec 111 Dec.-Apr. (Apr. Enroll.) 552,202
(monthly shift) -3 Monthly Distribution:
-1 May - June 267,391
25-Jan 117
(monthly shift) 6
25-Feb 118 Projected change in funding o
(monthly shift) 1 from July to April -21.33%
25-Mar 118
(monthly shift) 0
7 FY 2016 3-qtr avg ADM 113.20
25-Apr 118 Final FY2016 SFFA $745,309
(monthly shift) 0
% still attending 78.67%

Initial Enrollment 150

25-Aug 112

25-Sep 112

25-Oct 111

25-Nov 114

25-Dec 111

25-Jan 117

25-Feb 118

25-Mar 118

25-Apr 118

6057 Rockbridge
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Rockbridge Montessorl
efFinance>Board Report
Periods 1 - 13 of 2014

17-Aug
BUDGET UNIT BEG NON- NON- END

TITLE FUND/SF FUND TITLE BALANCE REVENUE REVENUE EXPEND EXPENDITURES BALANCE

0000 0001 DISBURSEMENT FUND 0 0 0 0] 0 0
1000 1000 TEACHER SALARY FUND 0 0 0 0 0 0
1000 1004 AFTER SCHOOL CARE 0 0 3.200 0 3,200 0
1000 1200 TEACHER SALARY 0 0 258,644 0 258,644 0
1000 1223 PROFESSIONAL DEVELOP 0 0 0 0 0 0
1000 1275 ALT LEARNING 0 0 0 0 0 0
1000 1276 ENGLISH LANGUAGE LEA 0 0 0 0 0 0
1000 1281 NSLA 0 0 0 0 0 0
2000 2000 OPERATING FUND 0 0 0 0 0 0
2000 2001 OTHER OPERATING 248 954,593 4] 0 0 954,841
2000 2002 WFF START UP 184,140 0 0 0 34,136 150,024
2000 2003 WALTON PD 21,591 0 0 0 22,831 {1.240)
2000 2004 AFTER SCHOOL CARE PR 0 24,050 0 3,200 20,860 (10)
2000 2005 WEFF 100K 0 100,000 0 0 15,229 84,771
2000 2200 OPERATING 0 0 0 258,644 661,079 (919,723}
2000 2223 PROFESSIONAL DEVELOP 0 3,908 0 0 3,208 0
2000 2260 STATE PRESCHOOL 0 1,742 0 0 1,740 2
2000 2275 ALT LEARNING 0 0 0 0 0 0
2000 2276 ENGLISH LANGUAGE LEA 0 0 0 0 0 0
2000 2281 NSLA 0 31,842 0 0 31,842 0
3000 3000 BUILDING FUND 0 0 0 0 0 0
3000 3400 FACILITIES FUNDING 0 59,185 0 0 65,361 [6.176)
4000 4000 DEBT SERVICE FUND 0 0 0 0 0 0
6000 4501 TITLE I-A 0 16,844 4,477 0 37,084 {15,763)
60C0 6535 CHARTER SCHOQL PLANN (167.764) 305,355 0 0 298,308 (160,718)
46000 6700 VI-B 0 0 0 0 0 0
4000 6702 TITLE VI-B 0 19.897 0 0 19,897 0
6000 6710 FEDERAL PRESCHOOL 0 648 0 0 648 0
4000 6756 TITLE [FA 0 4,477 0 4,477 0 0
7000 7000 UNIFORMS 0 2,637 0 0 3,583 [946)
7000 7001 ACTIVITIES 0 3,072 0 0 671 2,381
7000 7002 CLASSROOM SUPPLIES 0 350 0 0 0 350
7000 7004 GARDEN 0 50 8] 0 0 50
8000 8200 FOOD SERVICE 0 32,158 0 0 58,163 {26,005)
Total Report 38,235 5,J 960,808 266,321 266,321 1,537,205 61,838

7



) ARKANSAS
austr ) DEPARTMENT
’ OF EDUCATION

Report on the Status of the
Public Charter Schools Program to
The House Interim Committee on Education and
The Senate Interim Committee on Education

In accordance with Arkansas Code Annotated §6-23-310

August 2016

Arkansas Department of Education
Public Charter Schools Office
Learning Services Division
Four Capitol Mall, Little Rock, Arkansas 72201
ade.charterschools@arkansas.gov
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Since ACT 890 of 1999 was enacted, the State Board of Education has been authorized to issue charters to eligible
entities for the operation of Arkansas charter schools. In the 2014-2015 school year, Arkansas had 18 open-enroliment
public charter schools and 18 district conversion public charter schools.

Act 987 of the 88th Arkansas General Assembly in 2011 changed the charter law from a maximum of 24 open-enroliment
charters to allow for the cap on the number of open-enroliment charter schools to be increased by five when the number
of existing open-enrollment charter schools is within two charters of the existing cap. This legislation also requires the
ADE to post a Commissioner’'s Memo by March 1 each year stating the number of open-enrollment charter school slots
available during the next application cycle.

Following are lists of open-enroliment and district conversion public charter schools that operated in the 2014-2015 school

year:

CoNoA~WNE

Academics Plus Charter Schools, Maumelle

Arkansas Arts Academy (formerly Benton County School of the Arts), Rogers
Arkansas Virtual Academy, Little Rock

Covenant Keepers College Preparatory Charter School, Little Rock

e-Stem Public Charter Schools, Little Rock

Exalt Academy of Southwest Little Rock

Haas Hall Academy, Fayetteville

Imboden Area Charter School, Imboden

Jacksonville Lighthouse Charter School, Jacksonville

. KIPP Delta Public Schools, Helena/West Helena and Blytheville
. LISA Academy, Little Rock and North Little Rock

. Little Rock Preparatory Academy, Little Rock

. Northwest Arkansas Classical Academy, Bentonville

. Pine Bluff Lighthouse Charter School, Pine Bluff

. Premier High School of Little Rock, Little Rock

. Quest Middle School of Pine Bluff, Pine Bluff

. Quest Middle School of West Little Rock

. SIATech, Little Rock

0142 istrict C , blic Ci School

CoNoA~WNE

Academic Center of Excellence, Cabot School District

Badger Academy Conversion Charter School, Beebe School District

Bauxite Miner Academy, Bauxite School District

Blytheville High School, A New Tech School, Blytheville School District

Brunson New Vision Charter, Warren School District

Cloverdale Aerospace Tech Conversion Charter Middle School, Little Rock School District
Cross County Elementary, Cross County School District

Cross County New Tech High School, Cross County School District

Eastside New Vision Charter, Warren School District

. Fountain Lake Middle School Cobra Digital Prep Academy, Fountain Lake School District
. Lincoln High School New Tech, Lincoln Consolidated School District

. Lincoln Middle Academy of Excellence, Forrest City School District

. Mountain Home High School Career Academies, Mountain Home School District

. Osceola STEM Academy, Osceola School District

. Pea Ridge Manufacturing and Business Academy, Pea Ridge School District

. Rogers New Technology High School, Rogers School District

. The Academies at Jonesboro High School, Jonesboro School District

. The Academies of West Memphis, West Memphis School District

. Vilonia Academy of Service and Technology, Vilonia School District

61



20. Vilonia Academy of Technology, Vilonia School District
21. Warren Middle School, Warren School District
22. Washington Academy, Texarkana School District

The following district conversion charters did not seek contract renewals, so they ceased to exist as charters at the end of
their contracts on June 30, 2015:

Cloverdale Aerospace Tech Conversion Charter Middle School, Little Rock School District
Lincoln Middle Academy of Excellence, Forrest City School District

Vilonia Academy of Service and Technology, Vilonia School District

Vilonia Academy of Technology, Vilonia School District

rprwNPE

During the 2014 public charter school application cycles, the following charters were approved to open and began
operations in the 2015-2016 school year:

1. Capital City Lighthouse, North Little Rock
2. Haas Hall Academy, Bentonville

3. Ozark Montessori Academy, Springdale

4. Rockbridge Montessori School, Little Rock

L o0 Public ¢l I I Lin gl _ I

Career Academy of Siloam Springs, Siloam Springs School District
Farmington Career Academies, Farmington School District
Fountain Lake Charter High School, Fountain Lake School District
Southside Charter High School, Southside School District

Warren High School, Warren School District

agrwNE

During the 2015 public charter school application cycles, the following charters were approved to open and will begin
operations in the 2016-2017 school year:

1. Arkansas Connections Academy, Bentonville
2. Future School of Fort Smith

L : bl I ¥ ) I

Cave City High School Career and Collegiate Preparatory School
Fayetteville Virtual Academy

Gentry High School Conversion Charter

Hot Springs World Class High School

Springdale School of Innovation

agrLONE

Currently, three open-enrollment charter applications, six district conversion charter applications, and one adult education
charter application are under review and consideration. Charters approved during the 2016 application cycles will open in
the 2017-2018 school year.
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OPEN-ENROLLMENT CHARTER DATA
2014-2015
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Current Percent of Percent of
Contract All Students All Students
Opening Grades | Current Expiration Achieving in Achieving in
School City Date Approved CAP Date Math Literacy
ACADEMICS PLUS Maumelle 2001 K-12 2275 June 30, 2020 32.29 47.33
ARKANSAS ARTS ACADEMY Rogers 2001 K-12 825 June 30, 2018 23.22 49.34
ARKANSAS VIRTUAL North Little
ACADEMY Rock (Office) 2007 K-12 2000 June 30, 2020 20.68 32.03
COVENANT KEEPERS .
COLLEGE PREP Little Rock 2008 6-8 380 June 30, 2019 7.02 12.15
e-STEM ELEMENTARY .
PUBLIC CHARTER SCHOOLS Little Rock 2008 K-12 3844 June 30, 2023 20.13 37.03
EXALT ACADEMY OF . i Only served grades K-2 Only served grades K-2
SOUTHWEST LITTLE ROCK Little Rock 2014 K-8 540 June 30, 2019 during testing year. during testing year.
HAAS HALL ACADEMY Fayetteville 2004 7-12 1000 June 30, 2022 95.2 97.25
IMBODEN AREA CHARTER Imboden 2002 K-8 150 June 30, 2021 17.65 23.53
JACKSONVILLE LIGHTHOUSE Jacksonville 2009 K-12 1019 June 30, 2017 17.86 42.50
KIPP DELTA PUBLIC Helena and
SCHOOLS Blytheville 2010 K-12 2310 June 30, 2023 17.10 20.65
LISA ACADEMY Little Rock 2004 K-12 2100 June 30, 2017 26.36 43.15
LITTLE ROCK PREP .
ACADEMY Little Rock 2009 K-8 432 June 30, 2017 9.00 14.93
NORTHWEST ARKANSAS .
CLASSICAL ACADEMY Bentonville 2013 K-12 685 June 30, 2018 50.52 62.03
PINE BLUFF LIGHTHOUSE Pine Bluff 2011 K-8 650 June 30, 2019 5.63 10.56
PREMIER HIGH SCHOOL OF .
LITTLE ROCK Little Rock 2013 9-12 240 June 30, 2018 5.13 11.11
QUEST MIDDLE SCHOOL OF . .
PINE BLUEF Pine Bluff 2013 5-12 460 June 30, 2018 0.00 4.65
QUEST MIDDLE SCHOOL OF . )
WEST LITTLE ROCK Little Rock 2014 6-12 490 June 30, 2019 49.63 99.38
SIATECH Little Rock 2011 9-12 275 June 30, 2019 Data not available due to Data not available due to

small numbers.

small numbers.

5
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Native Native
Two Or American/ | Hawaiian/
Total More Native Pacific
School City Enroliment Races Asian Black Hispanic Alaskan Islander White
ACADEMICS PLUS Maumelle 749 0 14 112 37 3 4 579
ARKANSAS ARTS
ACADEMY Rogers 758 35 9 17 107 10 6 574
ARKANSAS VIRTUAL North Little
ACADEMY Rock (Office) 1647 30 21 144 90 21 4 1337
COVENANT KEEPERS .
COLLEGE PREP Little Rock 157 0 0 89 68 0 0 0
e-STEM ELEMENTARY
PUBLIC CHARTER Little Rock 1462 51 47 666 93 2 1 602
SCHOOLS
EXALT ACADEMY OF .
SOUTHWEST LITTLE ROCK Little Rock 112 0 0 59 50 0 0 3
HAAS HALL ACADEMY Fayetteville 320 1 22 8 20 6 0 263
IMBODEN AREA CHARTER Imboden 64 0 0 0 1 1 0 62
JACKSONVILLE .
LIGHTHOUSE Jacksonville 913 1 19 493 88 8 0 304
KIPP DELTA PUBLIC Helena and
SCHOOLS Blytheville 1324 8 12 1205 26 0 0 73
LISA ACADEMY Little Rock 1488 13 188 568 203 12 7 497
LITTLE ROCK PREP .
ACADEMY Little Rock 398 3 2 359 33 0 0 1
NORTHWEST ARKANSAS .
CLASSICAL ACADEMY Bentonville 522 17 87 10 71 5 0 332
PINE BLUFF LIGHTHOUSE Pine Bluff 293 3 0 284 5 0 0 1
PREMIER HIGH SCHOOL .
OF LITTLE ROCK Little Rock 130 1 0 107 4 0 0 18
QUEST MIDDLE SCHOOL .
OF PINE BLUFF Pine Bluff 57 0 0 57 0 0 0 0
QUEST MIDDLE SCHOOL .
OF WEST LITTLE ROCK Little Rock 166 0 13 38 7 3 1 104
SIATECH Little Rock 152 2 2 129 1 0 0 18




DISTRICT CONVERSION CHARTER DATA
2014-2015
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Current Percent of Percent of
Contract All Students All Students
School Opening | Grades | Current Expiration Achieving in Achieving in
School District Date Approved CAP Date Math Literacy
ACADEMIC CENTER OF
EXCELLENCE Cabot 2004 7-12 500 June 30, 2017 16.67 18.18
BADGER ACADEMY Beebe 2007 7-12 170 June 30, 2017 7.14 0.00
BAUXITE MINER ACADEMY
CONVERSION CHARTER Bauxite 2013 6-12 200 June 30, 2018 0.00 15.79
SCHOOL
BLYTHEVILLE HIGH SCHOOL, A .
NEW TECH SCHOOL Blytheville 2013 9-12 1000 June 30, 2018 4.62 18.24
BRUNSON NEW VISION
CHARTER Warren 2013 4-5 300 June30, 2018 18.04 15.69
CLOVERDALE AEROSPACE TECH Little Rock 2010 6-8 705 June 30, 2015 571 15.48
CROSS COUNTY ELEMENTARY Cross County 2012 K-6 500 June 30, 2017 19.19 25.00
CROSS CO?EQ_(' HIGH-NEW Cross County 2011 7-12 500 June 30, 2021 8.24 31.18
EASTSIDE NEW VISION Warren 2012 K-3 600 June 30, 2017 11.81 9.45
FOUNTAIN LAKE MIDDLE
SCHOOL COBRA DIGITAL PREP Fountain Lake 2014 5-8 500 June 30, 2019 27.96 35.43
ACADEMY
LINCOLN HIGH-NEW TECH Lincoln 2011 8-12 850 July 30, 2016 12.08 23.72
LINCOLN MIDDLE ACADEMY Forrest City 2010 5-6 524 July 30, 2015 8.79 15.32
MOUNTAIN HOME HIGH SCHOOL Mountain
CAREER ACADEMY Home 2003 9-12 1600 June 30, 2020 23.79 55.67
OSCEOLA STEM ACADEMY Osceola 2011 5-8 450 June 30, 2017 8.56 16.30
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Current Percent of Percent of
Contract All Students All Students
School Opening | Grades | Current Expiration Achieving in Achieving in
School District Date Approved CAP Date Math Literacy
PEA RIDGE MANUFACTURING . Data not available due Data not available due
AND BUSINESS ACADEMY Pea Ridge 2014 11-12 250 June 30, 2019 to small numbers. to small numbers.
ROGERS NEW TECHNOLOGY
HIGH SCHOOL Rogers 2013 9-12 900 June 30, 2018 45.14 70.79
THE ACADEMIES OF
JONESBORO HIGH SCHOOL Joneshoro 2013 10-12 1800 June 30, 2018 15.94 23.43
THE ACADEMIES OF WEST West Memphis 2014 10-12 1300 June 30, 2019 17.53 23.56
MEMPHIS
VILONIA ACADEMY OF SERVICE -
AND TECHNOLOGY Vilonia 2007 5-6 224 June 30, 2015 24.24 48.48
VIOLONA ACADEMY OF —
TECHNOLOGY Vilonia 2004 1-4 224 June 30, 2015 47.06 56.86
WARREN MIDDLE SCHOOL Warren 2014 6-8 450 June 30, 2019 13.03 22.66
WASHINGTON ACADEMY Texarkana 2013 7-12 160 June 30, 2018 0.00 12.00
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Native Native
Two Or American/ | Hawaiian/
School Total More Native Pacific
School District Enrollment Races Asian Black Hispanic Alaskan Islander White
ACADEMIC CENTER
OF EXCELLENCE Cabot 218 0 3 3 13 0 0 199
BADGER ACADEMY Beebe 25 0 0 2 0 0 0 23
BAUXITE MINER
ACADEMY .
CONVERSION Bauxite 52 1 0 0 2 0 0 49
CHARTER SCHOOL
BLYTHEVILLE HIGH
SCHOOL, A NEW Blytheville 699 1 7 568 12 0 0 111
TECH SCHOOL
BRUNSON NEW
VISION CHARTER Warren 265 6 0 72 55 0 0 132
CLOVERDALE .
AEROSPACE TECH Little Rock 583 0 3 429 131 2 0 18
CROSS COUNTY
ELEMENTARY Cross County 331 0 0 24 9 0 0 298
CROSS COUNTY
HIGH-NEW TECH Cross County 285 4 1 31 5 0 0 244
EASTSIDE NEW
VISION Warren 550 8 1 192 127 1 0 221
FOUNTAIN LAKE
MIDDLE SCHOOL .
COBRA DIGITAL Fountain Lake 422 22 1 6 22 1 0 370
PREP ACADEMY
LINCOLN HIGH-NEW .
TECH Lincoln 517 6 29 2 45 24 1 410
LINCOLN MIDDLE .
ACADEMY Forrest City 374 1 0 320 4 0 0 49
MOUNTAIN HOME
HIGH SCHOOL Mountain Home 1226 31 7 3 40 0 0 1145
CAREER ACADEMY
OSCEOLA STEM
ACADEMY Osceola 390 2 3 322 4 0 0 59
PEA RIDGE
MANUFACTURING Pea Ridge 87 0 0 2 6 2 0 77

AND BUSINESS
ACADEMY

10
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Native Native
Two Or American/ | Hawaiian/
School Total More Native Pacific
School District Enrollment Races Asian Black Hispanic Alaskan Islander White
ROGERS NEW
TECHNOLOGY HIGH Rogers 385 4 10 3 128 3 3 234
SCHOOL
THE ACADEMIES OF
JONESBORO HIGH Jonesboro 1136 11 10 503 101 0 0 511
SCHOOL
THE ACADEMIES OF .
WEST MEMPHIS West Memphis 1128 4 7 917 7 0 0 193
VILONIA ACADEMY
OF SERVICE AND Vilonia 106 0 0 2 3 2 0 99
TECHNOLOGY
VIOLONA ACADEMY —
OF TECHNOLOGY Vilonia 77 0 0 1 3 0 0 73
WARREN MIDDLE
SCHOOL Warren 374 3 0 113 74 2 0 182
WASHINGTON
ACADEMY Texarkana 119 2 0 92 3 0 0 22

11
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Introduction

Established in 2003 by Act 106 of the Second Extraordinary Session of the 84" General
Assembly, and codified in Ark. Code Ann. § 6-15-2501 et seq., the Education Renewal Zones
(ERZs) are designed to provide P-20 services in collaboration with partner universities,
educational service cooperatives, and/or other partner service providers such as STEM centers, to
help schools in need of improvement. Through a collaborative approach, the ERZs help build
capacity by bringing together available resources to focus on essential elements of school
improvement and student achievement.

The director of each of the six ERZ locations, works as part of the university faculty in the
College of Education and designs a unique yearly strategic plan. With a primary focus of quality
learning environments and effective research-based instruction for all students, the strategic plan
is individualized with the needs of each school at the heart of this collaborative effort.

Goals

The ERZs submitted recap reports of their annual strategic plans which included evidence that all
of the following statutory goals, as outlined in Ark. Code Ann. § 6-15-2504, were accomplished
for the 2015-2016 school year:

Education Renewal Zone

Provide collaboration between and among the higher education institution partners,
education service cooperatives, schools, and communities participating in the ERZ,
including within the academic departments within the higher education institution partners.

Provide for a comprehensive program of professional development to assure the practical
knowledge base of pre-service and in-service teachers with respect to pedagogical practice,
content knowledge, and competent use of distance learning technology.

Serve as a resource for schools to provide enhancement and expansion of local school
curricula offerings through the use of two-way interactive television to include advanced
placement, dual-credit, and advanced high school courses.

Support the sharing of faculty for core course offerings when schools are unable to hire
highly qualified teachers in core subject areas required for college entrance or teachers
necessary to meet state accreditation standards.

Collaborate with schools to develop strategies to recruit and retain highly qualified
teachers with particular focus on hard-to-staff schools.

Support a system for mentoring teachers with three (3) or fewer years of professional
service.

Support active participation of the community in the work of the school.
Support active involvement of parents in the academic work of the student.

Provide a means of collecting the data necessary to evaluate the progress of each
participating public school and the education renewal zone in its entirety.

2015-2016 Annual Report Page
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COMBINED REPORT - ERZ Activities 2015-2016

Staff at all six ERZs have effectively implemented the legislatively mandated goals for the 2015-
2016 school year. Each of the ERZs has an advisory board that meets two to four times a year.
ERZs collaborate with partner schools, education service cooperatives, partner universities, the
STEM centers, and other stakeholders, to design strategic plans that meet the needs within their
areas and the goals set in statute.

A priority of the ERZs during 2015-2016 was working with partner schools in the area of college
and career readiness. College and career readiness programs have local names and specific
functions in different ERZs, with program goals varying from preparing greater numbers of high
school students to enter college with an ACT score of 19 or higher in each area to providing P-20
students opportunities to network with local industry representatives and policymakers. This is
done through students interning in local businesses, teachers working with many of these same
businesses, and business representatives coming into the school as resources and mentors.

Another focus in 2015-2016 was teacher recruitment and retention. All six of the ERZs have
extensive programs to connect university faculty with K-12 classrooms and teachers. While
these programs differ in the way they are implemented at each ERZ, they foster many positive
outcomes. The universities say they gain as much as the teachers and students from the
collaboration. Professors gain a better understanding of a typical day in the life of a K-12 public
school teacher, and many report changes in the ways they teach and prepare their college
students to become teachers. K-12 teachers report that the lessons taught by the college
professors have introduced new ideas and teaching methods. Both professors and teachers tell of
revitalization in their jobs, and students also gain from these experiences. Often, students are
involved in activities not available at their schools, such as robotics, and most of the
collaborations end with trips to the universities. For many students, these visits are the first time
they have been on a college campus. These are some of the strongest collaborative efforts, and
approximately 2,000 students visited college campuses through these programs in 2015-2016.

In spring 2016, the six ERZ directors worked with the Arkansas Department of Education (ADE)
Office of Educator Effectiveness and Licensure to recruit local high schools to join the Teacher
Cadet program. The primary goal of the Teacher Cadet Program is to encourage academically
talented, high-achieving, high school students with exemplary interpersonal and leadership skills
to consider teaching as a career. An important secondary goal of the program is to develop future
community leaders who will become civic advocates for public education.

Four of the six ERZ directors and the ADE ERZ director attended the National Network for
Educational Renewal Conference and presented on the importance of building university/
K-12/community collaborations in Arkansas. The ERZ directors shared the work they are doing
to develop and maintain collaborations with schools and the communities in their areas.

During the 2016-2017 school year, ERZs will continue these programs, and recognizing the
teacher shortage in Arkansas, will expand efforts to retain and recruit teachers for area schools.

Education Renewal Zone
2015-2016 Annual Report Page
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Individual ERZ Reports

ARKANSAS STATE
UNIVERSITY,

Arkansas State University
Jill Clogston, Director

The Arkansas State University (ASU) ERZ serves 65 schools in 23 school districts among 12
contiguous counties of Northeast Arkansas. This university is in a transition period, having an
interim director of the College of Education at this time, but has continued to have a strong
collaborative presence within member districts.

During the past year, several highly public and collaborative initiatives related to the goals of the
ERZ were established. Among the ongoing initiatives were the College Preparatory Academy of
the Delta (CPAD), Crowley’s Ridge Education Service Cooperative (CRESC) Annual Summer
Leadership Conference, and a high school partnership with industry at Marked Tree.

The CPAD - The purpose of this program is to increase readiness and success of students who
plan to enter college. The CPAD is a grades 9-16 initiative, managed and directed by the ERZ,
in collaboration with, the ASU College of Education, Arkansas Northeastern College, American
College Testing (ACT), and the public school partners. Many of the legislative purposes from
Act 106 are addressed through the CPAD, including professional development, expanding
curricula, mentoring, enhancing leadership, staffing, and shared funding sources. The program
also works with parents to prepare them for their children attending college. During 2015-2016,
the first cohort of Blytheville seniors completed four years of the CPAD.

Annual Summer Leadership Conference — In a collaborative effort the CRESC, the ERZ, and
the ASU College of Education provided a summer leadership institute for area school leaders.
Nationally known motivational speaker, Kent Rader, was the keynote speaker. Tina Boogren
with the Marzano Research Group presented “School Leadership That Works.”

High School Partnership with Industry - The ASU ERZ began a collaborative effort between
Marked Tree High School and Hytrol to authenticate the school’s problem-based learning
curriculum. An engineer from Hytrol is working with the high school principal by bringing real
world scenarios for the students to solve. The goal of this collaboration is for students to serve
as interns at Hytrol.

Education Renewal Zone S
2015-2016 Annual Report Page
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Henderson State University
Paulette Blacknall, Director

The Henderson State University (HSU) ERZ serves 39 schools in 13 school districts in eight
counties and four education service cooperatives.

Support to Partner Schools
Through the following, the ERZ supported schools that were unable to hire highly-qualified
teachers in core subject areas:

Provided online directories of fall and spring graduates sent electronically to partners for
early recruitment purposes;

Shared staffing needs across ERZs through emails, phone calls, site visits, and posted
information to university boards;

Continued communications between university and education service cooperatives
regarding online courses;

Facilitated visiting professors in the classroom;

Secured science lab assistance from the university for the ALE program;

Facilitated biology lab assistance at Bismarck Elementary School and Perritt Primary
School; and

Facilitated a partnership between university physical education faculty and Goza Middle
School staff to implement the SPARK curriculum and to share best practice instructional
strategies.

Teacher Mentoring
The ERZ supported a system for mentoring teachers with three (3) or fewer years of professional
service through the following:

Researched additional mentoring strategies for schools to use;

Facilitated partnerships between university and STEM faculty and partner schools;
Facilitated the process for university faculty to partner with teachers in the New Tech
High School integrated programs;

Organized and hosted the New Teacher Induction Retreat for novice and career teachers
transitioning to ERZ Schools with 165 teachers have taken advantage of this opportunity;
Facilitated the Visiting Professor Program pairing university professors with public
school teachers;

Organized and hosted bi-annual job-embedded professional development designed to
strengthen the knowledge base of pre-service and in-service educators;

Utilized advisory/stakeholder meetings as additional opportunities to improve teaching
and learning by providing model academic lessons for science; and

Improved academic outcomes for over 600 public school students by pairing content area
instructors in the areas of math and literacy with 91 professors and teachers participating
in this initiative.

Education Renewal Zone
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SOUTHERN ARKA\I SAS
QUNIV SITY

Southern Arkansas University
Dr. Roger C. Guevara, Director

The Southern Arkansas University ERZ works in collaboration with three education service
cooperatives, the DeQueen/Mena cooperative, the Southwest Arkansas cooperative, and the
South Central cooperative and serves 42 schools in the 14 districts that are official partners.

Technology Resource for Partner Schools
The ERZ serves as a resource of information to schools regarding the enhancement and
expansion of local school curricula offerings available through electronic technology as follows:

Facilitated the use of concurrent credit with Foreman High School for college algebra,
geometry, and history classes through an agreement with Cossatot Community College in
Ashdown;

Used the ERZ Advisory Council meetings to update stakeholders in the latest curricula
offerings through discussions and presentations; and

Modeled the use of best practices with distance learning technology during the South
Arkansas Mathematics Standards Partnership and the South Arkansas Integrated Science
and Mathematics Initiative.

The ERZ also supported the active participation of parents and the community in the work
of the schools in the following ways:

Served on the Leadership Magnolia Board to ensure a diverse set of academic advocates
who understands the importance of being a prime resource to schools and who are willing
to provide active participation on key initiatives;

Included parents and community members in the planning, implementation, and
evaluation of the annual Teaching and Learning Fair;

Shared information sessions on college and career readiness as a resource to partner
schools;

Acted as a primary resource to ERZ schools for higher education planning (academic
programs and career exploration) and financing (specific costs for tuition and fees as well
as room and board); and

Conducted site visits to ERZ partner schools to meet with parents and community
members to encourage true partnerships in the education of their children.

Education Renewal Zone
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The University of Arkansas
Lindsey M. Swagerty, Director

The University of Arkansas (UA) ERZ, housed in the College of Education and Health
Professions, is committed to improving public school performance through collaboration
between the UA, local public schools, the Northwest Education Service Cooperative, and the
community. The UA ERZ serves 26 schools, working with nine school districts in two counties.

UA New Teacher Academy

The new teacher academy is designed to support first-year elementary teachers at rural schools in
Northwest Arkansas. Each participant is paired with a UA faculty mentor. This was the first year
of the program that included nine teachers from eight schools.

Once a month the faculty member and partner teacher meet for lunch. Time is used for the
teacher to share successes and challenges and receive guidance and advice from the faculty
mentor. The afternoon is a professional development session that targets the needs of the first
year teachers.

Northwest Arkansas (NWA) P-20 Task Force
The purpose of the NWA P-20 Task Force is to improve the transitions of pre-kindergarten
through post-graduate students in Northwest Arkansas by -

e Minimizing barriers;

e Expanding conversations among education, industry, and community stakeholders;

e Increasing student and parent awareness of the impact of educational opportunities and

choice; and
e Addressing the changing regional and global workforce needs.

The NWA P-20 Task Force is a group of more than 50 educators, with half representing P-12
schools and half representing the five institutions of higher education in NW Arkansas.
Invitations have been extended to involve more business leaders and chambers of commerce
within NW Arkansas. This group is co-led by the ERZ director and the NWA Education Service
Cooperative assistant director.

Small groups of P-12 and postsecondary educators gathered to pinpoint precise areas of
misalignment and offer suggestions for bridging the gaps. Three sub-committees were recently
established to promote greater dialogue about specific topics: teacher education, math and
literacy alignment, and computer science and technology frameworks.

Education Renewal Zone 8
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UAFS

Thé ‘U“niversity of Arkansas at Fort Smith
Jennifer Jennings Davis, Director,

The University of Arkansas at Fort Smith (UAFS) ERZ serves 34 schools in 11 school districts
in five counties. This ERZ collaborates with the Western Education Service Cooperative.

Adopt-a-Professor

Adopt-a-Professor doubled in size from 10 teacher-professor teams in spring 2015 semester to 20
teacher-professor teams in fall 2015. This program is exclusively managed through the UAFS
ERZ office. Each team collaborates and designs three learning engagements throughout the
semester. The ERZ then supports the teams by coordinating, organizing, planning, locating and
delivering supplies, and keeping lines of communication flowing between all involved school
personnel and campus faculty and staff. For the fall 2015 semester, the UAFS ERZ staff
orchestrated 60 events in 10 weeks. The UAFS professors worked with K-12 students and
classroom teachers. There were lessons about coding, Fort Smith history, art, music as it relates
to social studies, and robotics.

Festival of Science

This annual event has been held during the fall semester for four years. This collaboration is
between the majority of the STEM college faculty and area 3™ grade teachers and students. The
fall 2015 event was the most successful and largest with 164 students participating from four
school districts.

STEM Wars

For the second year, the UAFS ERZ assisted the Fort Smith Public School District with the
initiative to revamp the science fair into an integrated curriculum, project-based challenge. In
addition to supporting the curriculum staff by connecting them with university professors, the
UAFS ERZ hosts this 3-4 day event on the college campus. During this event there is game
day in which the students compete with other local schools using STEM knowledge to solve
problems. Local science professionals serve as judges on game day and work with school
teams throughout the school year.

ReadThis!

ReadThis! is a community and campus reading event that focuses on the reading of one text and
supporting, supplemental activities planned throughout the campus and community. This annual
event has been a relationship building activity for the UAFS ERZ and the College of
Communications, Languages, Arts, and Social Sciences (formerly the College of Languages and
Communication). The ERZ director sits on the planning committee for this university-wide
effort. In October 2015, author Amy Tan spoke on campus. Area schools and teachers are invited
to participate and specific outreach is designed to support teachers and students.

Education Renewal Zone 9
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Un"i'\}ehrsity of Arkansas at Monticello
Tracie A. Jones, Director

The UAM/Southeast ERZ partners with 47 public schools in 15 districts. During 2015-2016 the
UAM/Southeast ERZ completed 24 projects in support of partner schools. One of the major
focuses for the Southeast ERZ is leadership coaching of administrators. The following activities
are a snapshot of the 2015-2016 projects facilitated and/or supported by the UAM ERZ:

e The Leadership Coaching Level I training was offered as a collaborative effort for
UAM faculty as well as partner/associate partner school districts. This training was held
in November and December for 28 attendees representing UAM, the UAM STEM
Center, and partner/associate partner schools. Leadership Coaching training supports
the development of instructional leaders who can impact greater student achievement
and public school performance.

e The Coaching Conversation book study was offered on July 29, 2015. It was available
to school leaders who had completed Leadership Coaching Level I and Il. Seven public
school administrators and instructional facilitators attended.

¢ In collaboration with the UAM School of Education, seminars to provide Praxis support
were held monthly. The seminars incorporated navigating the Educational Testing
Service (ETS) website, locating the online preparation resources, registering for a test,
finding the test codes, and applying for financial aid to assist with the cost of exams.

e The UAM ERZ also collaborated with eight academic departments at UAM and the
Drew Central School District to plan and host the fall 8th Grade College Experience
Day for 32 students. Students were divided into career clusters connected with their
KUDER test results. Students in each cluster were able to visit with a UAM faculty
member from that career area to learn about skills, classes, careers, and expectations. A
tour of the campus was conducted by a UAM admission representative, and a tour of the
UAM library was conducted by a librarian.

e The University of Arkansas at Monticello ERZ is working with the School of Education
to implement an ADE pilot program of recruiting paraprofessionals to complete degrees
and impact the teacher pipeline.

Education Renewal Zone 10
2015-2016 Annual Report Page

80



Consideration of the Recommendation of the Department for Recognition of Private
Organizations as an Accrediting Association

Ark. Code Ann. § 6-41-801 et seq. sets forth the requirements for participation in
the Succeed Scholarship Program. Specifically, Ark. Code Ann. § 6-41-803(b)(1)
requires that, to be eligible, a private school must meet the accreditation
requirements set by the State Board of Education, the Arkansas Nonpublic School
Accrediting Association, or another accrediting association recognized by the State
Board of Education as providing services to severely disabled students. The
Department recommends that the State Board recognize the American Montessori
Society and AdvancEd as accrediting associations for purposes of Ark. Code Ann. §
6-41-803(b)(1), private school eligibility for the Succeed Scholarship Program.
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Consideration of the Recommendation of the Department for Recognition of
Nationally Recognized, Norm-referenced Tests for the Purpose of Establishing
Private School Eligibility for the Succeed Scholarship Program

Ark. Code Ann. § 6-41-801 et seq. sets forth the requirements for participation in the
Succeed Scholarship Program. Specifically, Ark. Code Ann. § 6-41-803(d) requires
that, to be eligible, a private school must administer annually or make provisions for
a student participating in the Succeed Scholarship Program to take a nationally
recognized, norm-referenced test as established by the State Board of Education.
The Department recommends that the State Board recognize the following
assessments as meeting this requirement:

Stanford 10 (SAT 10)—Grades 3-12

Comprehensive Test of Basic Skills (CTBS)/ Terra Nova

Terra Nova/CAT 6—Grades K-12

The California Achievement Tests (CAT E/Survey)—Grades 4-12

Iowa Test of Basic Skills (ITBS)—Grades K-9

Iowa Test of Educational Development (ITED)—Grades 9-12

Basic Achievement Skills Inventory (BASI)—Grades 3-12

Metropolitan Achievement Test (MAT8)—Grades K-12

Cognitive Abilities Test (CogAT)—Grades 3-12

Brigance Diagnostic Inventories—Grades birth to 7 yellow, PK-9 green
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8.02

8.03

005.19

student’s application by mailing such response to the State Board of
Education. Such response shall be postmarked no later than ten (10) days
after the nonresident district receives the student or parent’s appeal. The
response of the nonresident district shall be mailed to:

Office of the Commissioner

ATTN: Arkansas Public School Choice Act Appeals
Four Capitol Mall

Little Rock, AR 72201

8.01.7 Contemporaneously with the filing of its response with the Office of the
Commissioner, the nonresident district must also mail a copy of the
response to the student or student’s parent.

8.01.8 Ifthe State Board of Education overturns the determination of the
nonresident district on appeal, the State Board of Education shall notify
the parent, the nonresident district, and the resident district of the basis for
the State Board of Education’s decision.

The Department of Education shall collect data from school districts on the
number of applications for student transfers under Section 8.00 of these rules and
study the effects of school choice transfers under Arkansas Code, Title 6, Chapter
18, Subchapter 19 and these rules, including without limitation the net maximum
number of transfers and exemptions, on both resident and nonresident districts for
up to two (2) years to determine if a racially segregative impact has occurred to
any school district.

Annually by October 1, the Department of Education shall report its findings from
the study of the data under Section 8.02 of these rules to the Senate Committee on
Education and the House Committee on Education.

9.00 STATE BOARD HEARING PROCEDURES

The following procedures shall apply to hearings conducted by the State Board of Education
pursuant to Ark. Code Ann. § 6-18-1907 and Section 8.00 of these rules:

9.01

9.02

9.03

A staff member of the Arkansas Department of Education shall introduce the
agenda item.

All persons wishing to testify before the State Board of Education shall first be
placed under oath by the Chairperson of the State Board.

Each party shall have the opportunity to present an opening statement of no
longer than five (5) minutes, beginning with the nonresident school district. The

Chairperson of the State Board may, for good cause shown and upon request of
either party, allow either party additional time to present their opening statements.

ADE 329-7
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9.04

9.05

9.06

9.07

9.08

9.09

9.10

9.11

005.19

Each party shall be given twenty (20) minutes to present their cases, beginning
with the nonresident school district. The Chairperson of the State Board may, for
good cause shown and upon request of either party, allow either party additional
time to present their cases.

The State Board of Education, at its discretion, shall have the authority to require
any person associated with the application to appear in person before the State
Board as a witness during the hearing. The State Board of Education may accept
testimony by affidavit, declaration or deposition.

Every witness may be subject to direct examination, cross examination and
questioning by the State Board of Education.

For the purposes of the record, documents offered during the hearing by the
nonresident district shall be clearly marked in sequential, numeric order (1,2,3).

For the purposes of the record, documents offered during the hearing by the
appealing party shall be clearly marked in sequential, alphabetic letters (A,B,C).

The nonresident school district shall have the burden of proof in proving the basis
for denial of the transfer.

The State Board of Education may sustain the rejection of the nonresident district
or grant the appeal.

The State Board of Education may announce its decision immediately after
hearing all arguments and evidence or may take the matter under advisement.
The State Board shall provide a written decision to the Department of Education,
the appealing party, the nonresident district and the resident district within
fourteen (14) days of announcing its decision under this section.

ADE 329-8
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5

' C § Arkansas Department of Education

Transforming Arkansas to lead the nation in student-focused educarion

August 22, 2016
Johuny Key
Commissioner

ina Si Dr. Michael Murphy, Superintendent
Fountain Lake School District
Seare Rard at Springs, 4207 Park Avenue
tare Hoard .
of Edneation Hot Springs, AR 71901
Mireya Reith Nancy Anderson, Superintendent
Fayereville Cutter-Morning Star School District
Chair 2801 Spring Street
Dr. Jay Barth Hot Springs, AR 71901
Little Rock .
Vice Chaix Re:  Appeal Under the Public School Choice Act
VIA CERTIFIED AND REGULAR MAIL

Joe Black
Newport Everyone;
Susan Chambers ) ) . _
Bella Vista This letter is to notify you that the Arkansas State Board of Education is scheduled to hear the

above-referenced appeal(s) on Thursday, September 8, 2016. The meeting will begin at 10:00
Charisse Dean a.m. in the Auditorium of the Arch Ford Education Building, Four Capitel Mall, Little Rock,
Little Rock Arkansas.
Dr. Fitz Hill ) o
Lirtle Rock The Arkansas State Board of Education has requested the parent, the non-resident district,

and the resident district attend this meeting and be available for questions.
QOuida Newton
Poyen The above-referenced appeal(s) will be conducted pursuant to the legal authority and jurisdiction

vested in the State Board by the Public School Choice Act and the Arkansas Department of

R. Brett Williamson . . . . -
Education Rules Governing the Public School Choice Act. You may find copies of these references

Ll Dorado
on the Arkansas Department of Education School Choice Website:
Diane Zook
Melbourne http://www.arkansased.gov/divisions/public-school-accountability/equity-assistance/school-choice

Thank you in advance for your cooperation in this matter. Please do not hesitate to contact the
Arkansas Department of Education’s Legal Services Division at (501) 682-4227 should you require

additional information.

Sincerely,

Four Capitol Mall

%‘2[318 }{01%\1 ;;R Jennifery/Davis

(501) 682-4475 Staff Attorney
ArkansasEd.gov Arkansas Department of Education
Four Capitol Mall, Room 301-A

An Bqual Little Rock, AR 72201
gppgf?«w (501) 682-1958
mpeoyet (501) 682-4249 (fax)

jennifer.davis@arkansas.gov
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8/3/2016

Oliver Dillingham
Four Capitol Mall, Box #25
Little Rock, AR 72201

Mr. Dillingham,

This is an appeal request for the denial of school choice request for J- I Thomas to attend
Fountain Lake Middle School for the 2016-2017 school years.

I have attached the many letters and reasons given for the denial. The first denial received was
because of limited capacity of the grade level. In a second denial letter received, the reason was
student’s race exceeds that percentage in the student’s resident district.

After meeting with Superintendent Michael Murphy Ed. D, and receiving a letter in reference to
our meeting stating that the denial of enrollment was based on race.

I want to appeal this decision because I have four other children that attend Fountain Lake

School District, and . Thomas is a sibling of my children. This will cause stress on our

family to split the children into two separate school districts. I also feel this will mentally harm
not being able to attend the same school with her siblings.

Under Section 4. Arkansas Code 6-18-1903(a)-(d). Under (d)(2) The Standards:
(A) May include without limitation the capacity of a program, class, grade level, or school building;
(B) May include a claim of a lack of capacity by a school district only if the school district has reached at least ninety
percent (90%) of the maximum authorized student population in a program, class, grade level, or school building;
(C) Shall include a statement that priority will be given to an applicant who has a sibling or stepsibling who:
@) Resides in the same household; and
(ii) Is already enrolled in the nonresident district by choice; and

(3) A school district receiving transfers under this subchapter shall not discriminate based on gender, national origin,
race, ethnicity, religion, or disability.

I feel J. Thomas is being discriminated against and should be able to attend Fountain Lake
School District with her siblings, as not to put undue stress on our family and split the children
between school districts.

Thank you for time and consideration,

Tina Sims

Hot Springs, AR 71903
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Fountain Lake Schools

4207 Park Avenue * Hot Springs, AR 71901

ECOPY

June 27, 2016

Tina Sims

118 Cedar Hights Place

Hot Springs, AR 71901

RE: School Choice Application

This letter is to inform you that the “School Choice” Application(s) submitted on behalf of your children,

(child) -T_hm has been denied.

The Arkansas Public School Choice Act of 1989 states:
No student may transfer to a non-resident district where the percentage of enrollment for the
student’s race exceeds that percentage in the student’s resident district.

You listed Cutter Morning Star Public School District as your resident district and their percentage of
your child’s race (you marked “White”); is 75.99% and Fountain Lake is 86.07%.

If I can be of any further assistance, please do not hesitate to contact Tracy Oxner at 701-1752.
Sincerely,

MM“L;%)%M“@

Superintendent
MM: to

cc: District file

High School Middle School Elementary School District Office
Phone: 501.701.1706 Phone: 501.701.1730 Phone: 501.701.1708 Phone: 501.701.1700
Fax: 501.624.4053 Fax: 501.318.6922 Fax: 501.897.6413 Fax: 501.623.6447



[CICOoPY

APPLICATION FOR TRANSFER TO A NONRESIDENT DISTRICT
“ARKANSAS PUBLIC SCHOOL CHOICE ACT OF 2015”
(Must Be Submitted to Non-Resident District)

APPLICANT INFORMATION

Student Name:
| homas

Student Date of Birtl Gender Male D Female M

Grade:

B

Does the applicant require special needs or programs? Yes |__| Now

Is applicant currently under expulsion? Yes |___J NOK]

ETHNIC ORIGIN (CHECK ONE) (For data reporting purposes only)

2 or More Races D Asian :] African-American D

Hispanic D Native American/ Native Hawaiian/ D
A Native Alaskan Pacific Islander

White

RESIDENT SCHOOL DISTRICT OF APPLICANT

District Name:

| Cutder Morm\r\%, Sar ™™™ Garland
Address: 2280 gPF;“O) <t Hot Spp,’_r\%g ; A 7190]
Phone: 501’_9\(03*\%83

NONRESIDENT SCHOOL DISTRICT APPLICANT WISHES TO ATTEND

District Name: rou oAain LO\\LL County Name: G&Y‘ \Ckﬂ d
Address:
___HAOT Yark Aue ot Speinge, iz 719D

S01- “I0l-1 730

Does the applicant already have a sibling or step-sibling in attendance in this district pursuant to the Public School Choice
Act of 2013 or the Public School Choice Act of 20157 He%

ﬁE ﬁ :' ﬁ»-'.. PY oree

B

| U7 205
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(€ICOPY

PARENT OR GUARDIAN INFORMATION

Name: Home Phone!

Earl & T'na Sfm >

Hot Springo A 2 7190

Parent/Guardian Signature
AM@ \,}v}fﬂk}(\ i

Pursuant to standards adopted by a nonresident school board a nonresident district may reserve the right to accept and
reject applicants based on capacity of programs, class, grade level, or school building. Likewise, a nonresident district’s
standards may provide for the rejection of an applicant based upon the submission of false or misleading information to
the above listed request for information when that information directly impacts the legal qualifications of an applicant to
transfer pursuant to the School Choice Act. However, a nonresident district’s standards shall not include an applicant’s
previous academic achievement, athletic or other extracurricular ability, handicapping conditions, English proficiency
level, or previous disciplinary proceedings, except that an expulsion from another district may be included pursuant to
Ark. Code Ann. § 6-18-510. Priority will be given to applicants with siblings or step-siblings attending the district. The
nonresident district shall accept credits toward graduation that were awarded by another district and award a diploma to a
nonresident applicant if the applicant meets the nonresident district’s graduation requirements. This application must be
filed in the nonresident district or postmarked no later than May 1 of the year in which the applicant would begin the fall
semester at the nonresident district. A student whose application for transfer is rejected by the nonresident district may
request a hearing before the State Board of Education to reconsider the transfer by filing such a request in writing with the
Commissioner of Education no later than ten (10) days after the student or student’s parent receives a notice of rejection.
(Consult Ark. Code Ann. § 6-18-1905 and the Arkansas Department of Education Rules Governing the Public School
Choice Act of 2015 for specific procedures on how to file such an appeal).

Date:

DISTRICT USE ONLY
Date and Time Received by Resident District: Date and Time Received by Nonresident District:
b/27/1¢ ) lam
Resident District LEA #: Nonresident District LEA#:
Student’s State Identification #:
e
Application Accepted Rejected V/

Reason for Rejection (If Applicable):

P gende 4o ot M@%/ﬁauw L puoskgt

Date Notification Sent to Parent/Guardian of Applicant:
7.5 14
Date Notification Sent to Resident District :

7.5 I
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Fountain Lake Schools

4207 Park Avenue < Hot Springs, AR 71901

FICOPY

June 27, 2016

Tina Sims

118 Cedar Heights Place

Hot Springs, AR 71901

Dear Tina Sims,

RE: Application for Transfer to Fountain Lake School District

Thank you for your application for transfer to Fountain Lake School District. We appreciate your interest
in our schools. We regret to inform you that we must deny your application for the 2016/17 school year
for JEMhomas to:

X denied, based on limited capacity of a program, class, grade level or school building.

Your resident district and their percentage of your child’s race (you marked) exceeds
that percentage in our district.

If | can be of any further assistance, please do not hesitate to contact Tracy Oxner at 701-1752.

Sincerely,

Dr. Michael Murphy
Superintendent

MM:to

cc: District file

High School Middle School Elementary School District Office
Phone: 501.701.1706 Phone: 501.701.1730 O AN Phone: 501.701.1708 Phone: 501.701.1700
Fax: 501.624.4053 Fax: 501.318.6922 ) COBRRS & Fax: 501.897.6413 Fax: 501.623.6447
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Date: 06/23/2016 @C O P y

To: Administration

From: Tina Sims 501-282-5966

Ref: School choice paperwork for, ..Thomas, and AJJiJJohnson’s
sister to begin the 2016-2017 school year as an 8" grade student in middle school.

I do have guardianship of her and have the paperwork.

Total of three pages

Cabd L1
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Fountain Lake Schools

4207 Park Avenue < Hot Springs, AR 71901

June 27, 2016

Tina Sims

118 Cedar Hights Place

Hot Springs, AR 71901

RE: School Choice Application

This letter is to inform you that the “School Choice” Application(s) submitted on behalf of your children,

(child) -[homas has been denied.

The Arkansas Public School Choice Act of 1989 states:
No student may transfer to a non-resident district where the percentage of enrollment for the
student’s race exceecs that percentage in the student’s resident district.

You listed Cutter Morning Star Public School District as your resident district and their percentage of
your child’s race (you marked “White”); is 75.99% and Fountain Lake is 86.07%.

If I can be of any further assistance, please do not hesitate to contact Tracy Oxner at 701-1752.
Sincerely,

M; LL—‘- —Q) 4

Dr. Michael Murphy 6

Superintendent

MM: to

cc: District file

High School Middle School Elementary School District Office
Phone: 501.701.1706 Phone: 501.701.1730 Phone: 501.701.1708 Phone: 501.701.1700
Fax: 501.624.4053 Fax: 501.318.6922 Fax: 501.897.6413 Fax: 501.623.6447




Fountain Lake School District

Michael D. Murphy, Ed.D. « Superintendent

July 26, 2016

Tina Sims

Hot Springs, AR 71903

RE: School Choice Application

I am writing to summarize the status of your school choice application. In summary, following
our initial correspondence dated June 27, 2016. | was unable to reach you by phone following
conversations you had with Brad Sullivan regarding this matter. We did coordinate a follow up
meeting on July 20, 2016. Following that meeting | investigated all aspects of the federal
compliance law in Garland County to further evaluate our decision as a district. The enclosed
documents are documents that | reviewed to interpret the law:

1. Original notification letter re: -T homas June 27, 1016

2. Commissioner notification regarding Desegregation status April 6, 2015

3. Copy of ACT 560 Regular Session 2015; identifying the language referenced as
siblings of non resident student

The above documents are supporting evidence the Fountain Lake School District accurately
interpreted the School Choice provision instituted in 1989 at the Federal level. Denying
enroliment based on race by interpreting the Federal Statute taking precedence on action taken
by the Arkansas General Assembly in 2015 to formulate school choice in Arkansas.

Further to formulate a second opinion, | have visited with numerous Superintendents in the
County and visited with Oliver Dillingham with the Arkansas Department of Education to extend
the dialogue on this specific provision of the law and the interpretation made by the Fountain
Lake School District to make sure we are in compliance with the School Choice provision.

As an advocate for children | extend my apology. | personally view this given instance to deny
enrollment not to be in the best interest of your family and truly wish you the very best moving
forward in resolving this issue as a family. If myself or members of our staff can be of further
assistance please let us know.

Respectfully,

Mcte Co Mo

Michael D. Murphy Ed. D
Superintendent of Schools

4207 Park Avenue - Hot Springs, AR 71901 - Phone: 501.701.1700 - Fax: 501.623.6447 * Email: mmurphy@flcobras.com
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As Engrossed: S2/9/15 S2/17/15 SB179

(2) (A) A student who accepts a public school choice
transfer may return to his or her resident district during the school year.
(B) If a transferred student returns to his or her
resident district, the student’s transfer is voided, and the student shall
reapply if the student seeks a future.school choice transfer.

(c)(1l) A transfer student attending a nonresident school under this
subchapter may complete all remaining school years at the nonresident
district.

(2) A present or future sibling of a student who continues
enrollment in the nonresident district under this subsection and applies for

a school choice transfer under § 6-18-1905 may enroll in er—ecentinue
enrollment—in the nonresident district until the sibling of the transfer
student—completes—his—or-her secondary—eduecationy if the district has the

capacity to accept the sibling without adding teachers, staff, or classrooms

or exceeding the regulations and standards established by law.

(3) A present or future sibling of a student who continues

enrollment in the nonresident district and who enrolls in the nonresident

district under subdivision (c)(2) of this section may complete all remaining

school years at the nonresident district.

SECTION 6. Arkansas Code §§ 6-18-1905 and 6-18-1906 are amended to
read as follows: '

6-18-1905. Application for a transfer.

(a) If a student seeks to attend a school in a nonresident district,
the student’s parent shall submit an application:

(1) To the nonresident district with-a—eepy¥—+te ,which shall
notify the resident district of the filing of the application;

(2) On a form approved by the Department of Education; and
(3) Postmarked no later than Jume May 1 of the year in which the
student seeks to begin the fall semester at the nonresident district.

(b) A nonresident district that receives an application under

subsection (a) of this section shall, upon receipt of the application, place

a date and time stamp on the application that reflects the date and time the

nonresident district received the application.

(c) A nonresident district shall review and make a determination on

each application in the order in which the application was received by the

4 01-29-2015 13:46:01 SAG122
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Fountain Lake School District

Darin Beckwith » Superintendent
April 6, 2015 @ @ PB Y‘f

Johnny Key, Commissioner

i RECEIVED
Ark.ansas Departme.nt.of Education COMMISSIONER'S OFFICE
Office of the Commissioner
Four Capitol Mall APR 8§ 2015

Little Rock, AR 72201
DEPARTMENT OF EDUCATION

Re: Arkansas Public School Choice Act of 2015
Dear Commissioner Key,

Please accept this letter and its attachments as the Fountain Lake School District’s (District) claim of a
conflict between the terms of its active desegregation court order in the case of W.T. Davis, et al. v. Hot
Springs School District, et al., Case No. 89-CV-06088 (U.S. District Court-Western District of Arkansas)
and the Public School Choice Act of 2015 (Act 560 of 2015). Since 1992, the District has been required by
the Federal District Court’s Settlement Agreement (Agreement) to consider school choice transfer
requests pursuant to Act 609 of 1989.

As you are aware, the District, along with five (5) of the other six (6} Garland County school districts, has
filed a petition seeking the Federal District Court to terminate the 1992 Order and relieve the District of
its obligations under the Settlement Agreement. A copy of the Order and Settlement Agreement is
attached. Until such a termination occurs, however, the District is bound by the Court’s Order in regards
to school choice transfers and must follow Act 609 of 1989 and not the Public School Choice Act of 2015.

Please contact me if you have any questions, or if | may be of assistance in any way.

Sincerely,

-~

Darin Beckwith
Superintendent

cc: D. Scott Hickam, Attorney at Law

Garland County Superintendents
Jeremy Lasiter, ADE General Couns

4207 Park Avenue * Hot Springs, AR 71901 + Phone: 501.701.1700 + Fax: 501.623.6447 * Email: dbeckwith@fcobras.com
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ficopy

The Superintendents of the.districts support the settlement
and agrae to recommend it to their respective boards of
diractors. The black plaintiffs é"Davis"), the black
intarvencrs, and the Garland County Chapter of the NAACP pledge
and endorse its support to this ssttlement. The Arkansas
Department of Educaticn and the Stats Board of Education ara
su;:o}ted in thea settlsment by the Governor of the Stats o<
Arkzansas.

IT.

Act 50S. The Scheol Choica Act

Tr

ne Hot Springs School District, Lzkzside School Districz,

#cuntain Pins School District, Cutter Morning Star School

Jistrict, Jsssieville Scheol District, Fountain Laks School

District, and lLake Hamilton Schoo) District (heraafter the

"districts”) agres to implement, or have already implemantad as a

shcw ¢7 good Taith, AcCt 609 of ths 1989 Regular Session of The

cr

~rxangas Genzral Assambly, bettsr kriown as the School Choice

A
N v

ke parties reccgnizs that th

(11)

implemsntation of this Act will
vaciiitate tha .meovemanst of studants, both black and whita, who
ssire to avail themselves of the diverss educationa] ovTarings
o¥7ered by the respasctive schocl districts in Garland Ccunty,
ns districts pledce to facilitate implemszntation in accerdancs
with the terms and cenditions embodied within Act §09.

The State Board o7 Equcation and the Arkansas Departmantg of
Scucation (hzreafter "ADZ") agres to provide the funding

specified pursuant to AcCt 609.

N
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IIT.

Tre Garland County Educaticn Consortium

The districis agres to organize a Garland County Education

Consortium. The Consortium shall meet at leas= semi-annually =znd

shall,

among other matters as may be agresd to by its members,

discuss and exzmine ths 7ollowing issues:

1.

9.

Enroliment fiuctuztions betwesn and amcng tha

The ratio ofFf tlack students to white students in each

district and any changes that cccur in those ratios.

=i
oy
®
0
0
2]

spliancs of sach district and each schost
therain with the Arkanszs Educaticnal Standards as
estzbiished by the Arkansas Cepariment of Education
as well as zny pertinent statutes acdoptad or as may ks
2038 t=C By the Arkansas General Assembly.

Any issuss relatad to censolidation of one or mora ci

.

"th2 scheol districts in Qariland County, Arkansas,

inc]udingu:he impact upon teacher and stafs salary
schedﬁ?es, the impact upon studszsnt transportaticn,
the impact upon cemmunity influsncas and patron accsss
to =lecied schecl sSoard repressntatives, the impacs
Upen psr pueil sxpenditures and &ny impact upon

issues of diversity and differing philosophies as may

exist among the respective schosl districts.

The potantizl Tor joint and/or bulk purchasing to the
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extent such may ba economically feasible,

6. The sharing of programs and personnel between and
among the districts as ;ppropriata considering all
rsasonable Togistical issues including transportation

and personnel compensation.

~f

Th2 hiring of minority tesachers and stavis in

ccmpliance with ail pertinent standards and staiutes.

¢ that end, the Arkansas Department of Educaticn
aéreas %) study-and catermine and to report to tha
parties in this casz, the composition of the
zvailable labor pool fo} black teachers and stafsgs
fer Garland County,

The Tcard oFf Diractors o the Garland Céunty cducatien
Censortium shall consist of the suﬁerintendsnts of the seven
schioel districts, or thair cesignated represencatives, znd one
Eoard membsr from each district. The prasident of ths loc=1
chapter of ths NAACFE will ke zn ex-bfficio, non voting, memter o
the Garland County Education Consortium and will bs invitss te
211 =messtings zand wil} héve hz richt to exgrass cpinicrs cr
-ndughts to szid group, The Frasident or designated
raprasentative shall %2 infzrmsd of each and every mastinc and
Mey aitenc end participate in all activities of tha consertium
£7C=pt the voting on spscitic measurss. The Consortium’s
rscemrendaticns to the respeciive school boards shall be by
majcrity vots with final éc:ion authorized by the concurrence of

all affectaed individual schoc) boards.
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Iv,

State Board of Education Responsibilities

The Stats Board o7 Education, through the Department of
€ducation, agrzes to pervorm and fund the following acts or to
provide the following described services to the school districts

in order to assist thesa districts in providing cuality

dssagragated education for all of their students.

R\ﬁ;‘ Stai7 Development Aﬁi

To ensurz that thz staffs of every school district recsive

nacaessary and appropriate staif development, the Stats Board of
Education agreses, Qpcn request of any district, to waive t;o
student intsraction days from the schecol calendar Tor the Tirs
.two Tull school years Tallowing the axecution of this aéraemant,
'The districts agres to use the two days waived to provica
extensive starr development in areas selected from the stafy
davelopment activities listed below, or which may te availabls in
ths Ffuture, which the Department of Education agress to prevics
at its =axpense, except Tor the expenss of substituts

tzachers. This .agcrs=ment does not alter the districts’'
‘n-service oblications under the Standards but should bes viewsc

s additional stafi cesvelopmznt. The programs listed below can

te ofvarzd con the districts' recularly scheduled staff

L

2veiopment days.
The Department of Education agrees to provide the following

staif training programs to the school districts during the firsz
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two years fTollawing the execution of this agreement and to
crovide thesa prégrams, at its expense, periodically after that
time te new staf? members of the school districts,

1. ' Teacher Assistance Team Training - a building lavel
sk111 development program by salected consultants and ADE stafsf
designed to reach teachers, as a team, how To intervene with
studants who ars at risk oF school failure. This progrzm js
dssignad to rsducs ths numter of students who may G mistakenly
reverrsd to special ecucatien because of disciplinary problems.
Teachers are taucht %o intervene‘in ways which addrzss the cayss

o7V behavior problems.

(V]
e

Civii Rights Awarsness Training - a workshop orogrzm by
ACE st=77 and sslected consultants desigrned to esducate stas+
members.regardiﬁg the districts’ civil rights obligations undesr
the iaw and to provide practical information and direction on
zemplianca. |

B Racs Relations Seminar - an awarensss and skill
devslcpment program. cdesigned to assist stz77 in uhdarstancing
racs relations .issues and to tsach them problem sclving skills in

managding race reiaticns problems.

1

. Muiticultural Counsaling Stratzgies - a twe=cdzy skillsz

deveiofgmsnt program ty ADE staff and salected ccasulianis for ths

districis' ccunselors designed to tesach counselcrs multiculturas

counssling strategies.
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B, CURRICULUM

The Oepartment o7 Education ag}aes to provide, at its
expenssz, the 7ollowing curriculum development to the school
districzs: |

1. Multicultural Education Seminar - an awareness ﬁrogram
by ACE staff and selectad censultants desicned to educats staff
atbcut multicultural education philosophy. This program will be
Tollowsd with a series of Multicultural Curriculum Development
Workshecps, with smaller numbers of staTiv¥, which are dssignzsd to
provicde tha tachnical .assistanca necessary for a district to
cavslop its own mu]ticu1furai curriculum.

2. Texﬁbock and iInstructicnal Matarizl Selection

Assistance - when the districts’ textbook sslection committsas

3

ne2%y Lo salect bocks for the district, the Arkansas Departmans of

m

cducaticn will provide 2 specialist in the curriculum arez to

n

ssist the ccmmittees in szlecting taxtbcoks which ratlect the

multicuitural curriculum established by the district.
e Seli-Esteem Curriculum -« the Arkansas Department of

Ecducaticn will assist ths districts in daveloping a2 salf-astezm

curriculum which is infusad and integrated into the recular
g

[§1]

curriculum fo raisa ths szlf~-sste=m o¥ students who ars at risk

Tor schesl failure.
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C. .TESTING AND ASSESSMENT
The focus o any school district's desagragaticn plan should
be ugon recucing the disparity between the test scoras of African
American students and white students as groups. To adequataly
measure a district’s pragress toward this goal it is necessary

vor the district to collect and analyze students’ tast scora

Q

etz. To assist the districts in cencucting this activity in a

nondiscriminatory, unbiassd manner, the Department of Education
agrzss to provids the follewing assistance:

3. Testiné and Assessment.%or Multicultural Schools.- - an
awarsness saminar designed to teach staff abouc: seX and racs bizs
in zssassment and hew to aveid it in testing'and assessing
stucants.

2. The Diagnostic Use.of EPSF Survey - training fer
Kincergarten and Tirst grade teachers designed to tzzch the
carrsct diagnostic use of the Early Prevention of Schcol Failurs
survey in orde} to prevent the eér?y sorting and labaling of
stucants that sgmetimes contributes to their'failure.

3 Assessment as Diagnosis - a skill developmentz werkshoo

<! e train staff in the appresriate diagnestic use ¢f tzi:

N
N

=£357¢CN

&rc asssssment instiruments to improvs student achisvement,
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. SPESCIAL EDUCATION' AND GIFTED AND TALENTED

Tha Department of Education agrees to assist the districtis,
at its expensa, with problems of over identification of spacial
education students, over identification of minority studants in
s#ecial educaticn and tne under identitvication of minority
studenss in giTi=d and talented programs by providing thes
folicwing progrzms: '

Sver repressntatizn of Studsnts i Spscial gduczticn
icn 2n? skill dsvelorzment warkshop desianzd Tz t=sch

staff hew to idantify cover reorasentaticn of minority studsnis,

3
n
b
t
wn
ct
=
i)
((
b §
¢t
w
m
a

id students with particular handicaczing
conditions in special education, and to design z2nd implamanc
programs <2 2lieviats over rapraesentation. This workshen will
7ollcwed up with épecific techniczl assistance in dsvaleping zn
implementing corractive action p1ans.as rsaged.

2. under representat%on of Studzsnts in QifTtz=d and Talarnzad

- Educaticn - an

i

ducatien anrd sk%11 develcpmsn; WCrkshcy Zssiznsd
to teach stafi how to identify under Eepreséntation of minorici
and chilcren 7rom lower socio-economic backgrounds in c¢ivted ang
tzlented educaticn and how to design and implement programs to
alleviata under representation., This workshop will be Tollowes
up by specitic technical assistgnce in developing and

implem2nting corrective action plans as neesded,
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E. STUDENT/TEACHER INTERACTION

The most critical Tactaor affgcting the individual
achievement of gtudents is the day to day relationship between
the student and the teacher. Recognizing the importance of this
relationship, the Department of Education agrees to provide, at
its expense,-the following programs aimed at improving
student/taacher interaction.
) . Tea;her Expectations for Student Achievement - zn
awzreness and skills development program cdasignad to teach
teachers how thsir expectations affect stucdent achievement and
hoew to alter their expectations in order to improve studant
achisvament. Séhoo] districts agres to provide relezse “ime for
tzachers to participate in this traiﬁing and vollow up. This
program is especially effactive in reducing the differential
treatment o7 students which sometime exists in the classroom.
2. Evfective Schools Management - 2 school management

.

program cesicned to help administrators icsntify %he

characteristics of_%n effective.schoo1 and to -assist them in
cevelaping management skills which will precducs thosea
charactaristics in their schools.

3. Parental Involvement - a technicsl assistancs procram
ty ADE staf? in which a parent involvement procaram, which will
effectively invelve parents in the desegregated setting, is
deveioped for the districts and implemsnzzd. Training is

provicded to parents,

10°
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4, Clasércom Management - a skills development program
designed to teach teachers how to maintain classroom control and
create a classroom environment conducive to learning.

5. Establishing a School Volunteer Progcram - A skills and
prograzm development seminar which provides a “how to” guiqe for
establishing an effactive school vo1untaer_program.

B Cooperative Lsarning - an instructional -skills stratscy
which is designed to tzach tsachers andladministratcrs ncw to
tezch students who are grouped het=rogeneously by race, cender,
sccioeconcmic level, and ability level. This program halps
eliminate the need For “tracking” or "ability grouping” students
which sometimes Teads to-ségregéted classss. Successtully
implzmented, Cooﬁerazive Learning_produces signiTicant ¢ains in
seli-esteem, zcademic achievement and social skills.

T - The Provision of Equity: Evaluating for Stancdard Xv

Complianca - & tachnical assistance program by ADE sta?{ designed

.
e

tc assist the districts in conducting their s2lt-avaluation znd

compliiance plans.,

F.

GRANTS
3 IR The Depariment of Education will 7und the attisndance oF
one representative, sslscied by the Conscrtium, to the Annus]
Institute For Spacial Education Law cn the conditions that: (3
the schcol districts provida release time for the persen to
attand and (2) the dis:ripts agree to have the perscn whe attsnes

conduct a workshep for building principals, counselors anc

11
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special education supervisors and teachers, in which the sem{nar
matarials are disseminated and discussad.

2. Tna Department of Educ;tion agrzes to assist the schaool
districts in applying for and securing Drug—-rFr22 schools and
communities grants, and to develop programs concerning drug abuse
awaraness, education, and prevention.

3. Tha Department oF Education agress to assist the schoc!
diszricts in applying vor and sscuring Effzctive Schools Grants.
L, Tne Department of £ducation agress to assist the schocl
districts in applying Tor and securing Math and Science grants.
3, The Department of Educétion agre=es to assist the 'schcol

districis in applying for. and sescuring Classrcom Managemsnt

3. The Department of Education agrees to assist the schcol

isTrict in applying Tor and sscuring an Alternative School '‘Grant

(o}

to davelep zn alternative school which could be used by all

istricts within the county.

Q.

7. The Cepartment of Education agress to assist thas schooi
districts in agplying ¥or and sescuring 2 Middle Level Scheol
Grant upcn the conditicn that the Department raceivss the sranc
vuncds Yor which it has applied.
G. MONITORING
~—————r

The Arkansas -Department of Education agrs=es to provices

equity monitoring in compliance with Standard 15 of the Arkansas

109




Educational Standards in order to determine if the districts ara
providing a gquality, desegregated education to all of their stu-
dents.

Each defendant, school district shall appoint to its equity
committee and retain one member of the Garland County Chapter of
the NAACP?. The representative so apoointed shall be provided =
copy of the school district's annual review by the equity com-

mittee, including any and all supportin

H.

PARTICIPATION IN CONSORTIUM

The Arkansas Department of Education agrees toQ send a
designated representative to at least one (1) meeting annually
of the Garland County Education Consor:tium. -I: is specifically
understood ‘that at that time enrollmént, attendance, and
black/white ratios in the schools of Garland County will be
discussed with the understanding that all parties hereto will be
working to achieve a quality education in each school districé
and to prevent a depreciation in the quality of education in
school districts im which there is an unequal racial balance.

r.

The Arkansas Department of Education agrees thait the Garlang
County Schools shall have the highest priority in those prograsas
identified in paragraphs A, B, ¢, .D, E, P, G, and H of this
Agreament.

v.

Attorney Fees

13
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The Districts and the State Defendants agree to pay the
total sum of $30,000.00 as actornéys fees and expenses to coun-
sal for Davis. Such sums will be due and payable within %an
(10) days of final Court approval of this Agreement. OFf Ehat
sum, the State of Arkansas shall contribute 50% with the balanece
bteing paid by the resvective school distriet in proportion to
their respeqtive average daily memberships for the 1990-91
school year. -

VI.

Release and Dismissal

Within ten (10) days of final Cours approval of this
Agreement, each party shall deliver o the other a releas=a in
the Zorm set forth-as Exhibit "A" to this Agresment.

The parties condition this settlement upon their dismissal

irom this litigation with prejudice in accordance with the terus

(r

of Exhibit "A". The parties pledge to diligently pursue accep-—
tanca of the settlement by the Cour:.
VII.

Class Cesrtification

The settlement is contingent upon a final determination that
tne sattlement is binding upon the classes of all current, past
and future black students, their parents and unext friends in
Garlaﬁa County. As part of this settlement, the parties will
stipulate that the Davis plaintiffs are proper class

representatives under, and otherwise mest the requirements of

14
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Rule 23(A) and (b)2 of tha Federal Rules of Civil Procedure, and
will support their certification.
VIII.

Agreement Reagardina Litication

The Davis plaintiffs release the Districts and the Statas of
all liability for issues which have besn raisad in this
litigation and commit that there will be no further litigation
among or betwesn plaintifis, the State and any ot tha Districts,
other than procesdings to enforca the terms o7f this szttlement as
Tinally approved.by the court.

IX.

It is the intant of this Agréemeﬁt that the parties hesreto
act promptly and exped{tiousiy in jmp?ementing the terms of this
settlement., It is agreed that the Garland Ccuﬁty Educzation
Consortium will be inmediately organizad and will cenduct an’
organizational meeting no later than forty-five (45) dzys Trem
the date of f{nal approval by tha Court o7 this ccmprshensive
set£1ement~agreemeng. The.Staté Board of Education and tha
Arkansas Departmant of Education: agree to'ha&e their part of this
comprehensive szttlement agreesment in e7fszct, or sukstantially in

at77ect, prior tc the commencsment of the 1SS1 f2!l school tarm.

15
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IXe
Execution
The Garland County school desegregation case comprehensive

settlement agreement is executed this day of

, 1991.
WITNESSED-AND APPRGVED HOT SPRINGS, ARKANSAS ERANCH
Hurst Law /OFf ices ] OF THE NAAQP: |
201 WOodb1 :

71801 By: m

Its President

Hot Sp;1?7ﬁé ApKansas

a. BY, r‘WHur’st\\% . /

Its Attorney

ERXIEFRETE®R

EXECUTED this day of » 1291 by:

WITNESSED AND APPRO E)

Evans, Farrard/ﬁe
600 West Gran S

HOT SPRINGS SCHOOL DISTRICT

ﬁm@ﬁéﬂzf

Hot Springs Arka-:-s resxdent Boird ot D1rectors

Bryan“\"Reis
One of 1its Attorneys

h B 3
EXECUTED this _/ / day of »—f<ZL§éZia;/£:;»\ » 1891 by

WITNESSED AHD APPROVED: LAKESIDE SCHOOL DISTRICT
Wood, Smi Schnipper & C ay
123 Markgt /Street Q/m.ot d

ident, Board o7 D1rectors

Cne of its Attorneys
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V4 TXTXXXFTIR
EXECUTED this _[z" day of 0:«7:24/{ , 1991 by:

HI%NESSED AND APPROVED: © MOUNT PINE SCH / DISTRICT
Hargraves & McCrary, P.A.
P. 0. Box 519 ay: [INCra Ol £ 21 /=240

71302 Prekident, 'Board of Directors

’ EIXXXTTXREEXXX
s 3 .
A .
EXEGUTED this ﬂéfh day of CTKZAL/L%Z//’ » 1891 by:
WITNESSED AND APPROVED: CUTTER MORNING STAR SCHOOL

Laser, Sharp, Mayes, Wilson DISTRICT
Bufford & watts, P.A. - p . 51”597 '
One Spring Street, Suite 300 By: l;Ll&ZZLﬂLnAH 4ldx«ff£2~64;q
Little Rock, Arkansas 722 President, Board of Directorzjr_
£ A
ay: | _Mon I YUK KT27
—bBah Bufford v

One of 1its Attorneys

b P+ >+ >

+/
EXECUTED this _ /6~ day of OcNo logy » 1891 by:
WITNESSED AND APPROVED: JESSIEVILLE SCHOOL DISTRICT

McMillan, Turner & McCorkie // . P‘//

929 Main Street By: Z,/// W /’W{’//f,-zz"1

P. 0. Box 607 ", . +President, Board of Directors
Arkadeiphia, Arkansas 71923 . .

oy CDpl

Ed McCorkile
One of 1its Attorneys
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: x% : 4 .
EXECUTED this __béié_ day‘y:jZZZZ; S » 1981 by,

WITNESSED ANO APPROVED: FOUNTAIN LAK
smith, Stroud, McClerkin,

gunn & Nutter Sy:;. : .
sSuite #6, State Line Plaza aard jof Directors
Texariana, ’ 7Sﬁ2 \
B 3

One of {ts Attorneys

. TxrRFRTHREIRN

EXECUTED this _ /278 of _ (4 Aol - , 1891 by:
WITNESSED AND AFPROVED: LAKE HAMILTON SCHOOL DISTRICT
Wright, Lindsey & Jennings é; 13 X
2200 Worthen Bank Buiilding By: ~1*1*~”%v~4
Little Rock, Arkansas 72201 Prestident, 8oard of Directors

By: WMQQ—.

smua l} Jones, IZE

gpé of i Attorc/ys

:::gz:é:uxxx:::
EXECUTED this day of ¢ 1291 by:
HITI_‘IESSED AND APPROVED: THE DAVIS PLAINTIFFS
By: :

Hot &prings Class Representative

By:
Lakeside Class Reprasentative

sw
>

—

v -

By

Hountain Pine Class
‘Representative

By:
Cutter Morning Star Class
Representative
i8
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By:

Jessieville Class Representacive

By:
Fountain Lake Class
Representative
By:
Lake Hamilton Class
Represantative
XXXEXXEXX XX
. 3&2
EXECUTED this _2< day of Steibin . 1891 =y
WITNESSED AND APPROVED: GARLAN UNTY B@ARD OF EDUCATICN
Ray Owen, Jdr. ; .
Attorney at Law
1234Central Avenue Its Pras1denu
-Suite 20
Hot Spr; ;ftfy Arkansix//z1901
By:
Ray Owen
Its Atgg;ney
IFEXXXXRETAXXE

ARKANSAS STATE BOARD OF EDUCATICN

By: :}?kvqu4~‘£277n L Za L

Chairfman,’Board ot Diractors

N/ ew 4

Sharon Strestt
One o7 its Attorneys

116




RESPONSE

117



July 26, 2016

Tina Sims
PO Box 23084
Hot Springs, AR 71903

RE: School Choice Application

I am writing to summarize the status of your school choice application. In summary, following
our initial correspondence dated June 27, 2016. | was unable to reach you by phone following
conversations you had with Brad Sullivan regarding this matter. We did coordinate a follow up
meeting on July 20, 2016. Following that meeting | investigated all aspects of the federal
compliance law in Garland County to further evaluate our decision as a district. The enclosed
documents are documents that | reviewed to interpret the law:

1. Original notification letter re: .l Thomas June 27, 1016

2. Commissioner notification regarding Desegregation status April 6, 2015

3. Copy of ACT 560 Regular Session 2015; identifying the language referenced as
siblings of non resident student

The above documents are supporting evidence the Fountain Lake School District accurately
interpreted the School Choice provision instituted in 1989 at the Federal level. Denying
enrollment based on race by interpreting the Federal Statute taking precedence on action taken
by the Arkansas General Assembly in 2015 to formulate school choice in Arkansas.

Further to formulate a second opinion, | have visited with numerous Superintendents in the
County and visited with Oliver Dillingham with the Arkansas Department of Education to extend
the dialogue on this specific provision of the law and the interpretation made by the Fountain
Lake School District to make sure we are in compliance with the School Choice provision.

As an advocate for children | extend my apology. | personally view this given instance to deny
enrollment not to be in the best interest of your family and truly wish you the very best moving
forward in resolving this issue as a family. If myself or members of our staff can be of further
assistance please let us know.

Respectfully,

Michael D. Murphy Ed. D
Superintendent of Schools
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SCHOOL CHOICE STATUTES AND
ACTS

120



8§ 6-18-1901. Title--Legislative findings, AR ST § 6-18-1901

West's Arkansas Code Annotated
Title 6. Education
Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students
Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1901
§ 6-18-1901. Title--Legislative findings

Effective: March 20, 2015
Currentness

(8) This subchapter shall be known and may be cited as the “Public School Choice Act of 2015".

(b) The General Assembly finds that:

(1) The studentsin Arkansas's public schools and their parents will become more informed about and involved in the public
educational system if students and their parents are provided greater freedom to determine the most effective school for
meeting their individual educational needs. Thereisno right school for every student, and permitting studentsto choose from
among different schools with differing assets will increase the likelihood that some at-risk students will stay in school and
that other, more motivated students will find their full academic potential;

(2) Giving more options to parents and students with respect to where the students attend public school will increase the
responsiveness and effectiveness of the state's schools because teachers, administrators, and school district board members
will have added incentive to satisfy the educational needs of the students who reside in the district; and

(3) These benefits of enhanced quality and effectiveness in our public schools justify permitting a student to apply for
admission to aschool inany school district beyond the school district in which the student resides, provided that thetransfer by
the student does not conflict with an enforceablejudicial decree or court order remedying the effects of past racial segregation
in the school district.

Credits
Actsof 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 2, eff. March 20, 2015.

Notes of Decisions (1)

A.CA. §6-18-1901, AR ST § 6-18-1901
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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8§ 6-18-1902. Definitions, AR ST § 6-18-1902

West's Arkansas Code Annotated
Title 6. Education
Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students
Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1902
§ 6-18-1902. Definitions

Effective: March 20, 2015
Currentness

Asused in this subchapter:

(2) “Nonresident district” means a school district other than a student's resident district;

(2) “Parent” means a student's parent, guardian, or other person having custody or care of the student;

(3) “Resident district” means the school district in which the student resides as determined under § 6-18-202; and

(4) “Transfer student” means a public school student in kindergarten through grade twelve (K-12) who transfers to a
nonresident district through a public school choice option under this subchapter.

Credits
Actsof 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 3, eff. March 20, 2015.

A.C.A. 86-18-1902, AR ST § 6-18-1902
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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§ 6-18-1903. Public school choice program established, AR ST § 6-18-1903

West's Arkansas Code Annotated
Title 6. Education
Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students
Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1903
§ 6-18-1903. Public school choice program established

Effective: March 20, 2015
Currentness

(8) A public school choice program is established to enable a student in kindergarten through grade twelve (K-12) to attend a
school in anonresident district, subject to the limitations under § 6-18-1906.

(b) Each school district shall participate in a public school choice program consistent with this subchapter.

(c) This subchapter does not require a school district to add teachers, staff, or classrooms or in any way to exceed the
requirements and standards established by existing law.

(d)(1) The board of directors of apublic school district shall adopt by resolution specific standards for acceptance and rejection
of applications under this subchapter.

(2) The standards:

(A) May include without limitation the capacity of a program, class, grade level, or school building;

(B) May include a claim of alack of capacity by a school district only if the school district has reached at least ninety
percent (90%) of the maximum authorized student population in a program, class, grade level, or school building;

(C) Shall include a statement that priority will be given to an applicant who has a sibling or stepsibling who:

() Resides in the same household; and

(ii) Is aready enrolled in the nonresident district by choice; and

(D) shall not include an applicant's:

(i) Academic achievement;

123



§ 6-18-1903. Public school choice program established, AR ST § 6-18-1903

(ii) Athletic or other extracurricular ability;

(iii) English proficiency level; or

(iv) Previous disciplinary proceedings, except that an expul sion from another district may be included under § 6-18-510.

(3) A school district receiving transfers under this subchapter shall not discriminate on the basis of gender, national origin,
race, ethnicity, religion, or disability.

(e) A nonresident district shall:

(1) Accept credits toward graduation that were awarded by another district; and

(2) Award adiplomato a nonresident student if the student meets the nonresident district's graduation requirements.

(f) The superintendent of a school district shall cause public announcements to be made over the broadcast mediaand either in
the print media or on the Internet to inform parents of studentsin adjoining districts of the:

(1) Availahility of the program;

(2) Application deadline; and

(3) Requirements and procedure for nonresident students to participate in the program.

Credits
Acts of 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 4, eff. March 20, 2015.

A.C.A. 86-18-1903, AR ST § 6-18-1903
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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§ 6-18-1904. General provisions, AR ST § 6-18-1904

West's Arkansas Code Annotated
Title 6. Education
Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students
Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1904
§ 6-18-1904. General provisions

Effective: March 20, 2015
Currentness

(8) Thetransfer of a student under the Arkansas Public School Choice Act of 1989, § 6-18-206 [repealed], or the Public School
Choice Act of 2013, is not voided by this subchapter and shall be treated as a transfer under this subchapter.

(b)(1) A student may accept only one (1) school choice transfer per school year.

(2)(A) A student who accepts a public school choice transfer may return to his or her resident district during the school year.

(B) If atransferred student returns to his or her resident district, the student's transfer is voided, and the student shall
reapply if the student seeks a future school choice transfer.

(©)(1) A transfer student attending a nonresident school under this subchapter may complete all remaining school years at the
nonresident district.

(2) A present or future sibling of a student who continues enrollment in the nonresident district under this subsection and
appliesfor aschool choice transfer under § 6-18-1905 may enroll in the nonresident district if the district has the capacity to
accept the sibling without adding teachers, staff, or classrooms or exceeding the regul ations and standards established by law.

(3) A present or future sibling of a student who continues enrollment in the nonresident district and who enrolls in the
nonresident district under subdivision (c)(2) of thissection may completeall remaining school yearsat the nonresident district.

(d)(1) Thetransfer student or the transfer student's parent isresponsible for the transportation of the transfer student to and from
the school in the nonresident district where the transfer student is enrolled.

(2) The nonresident district may enter into awritten agreement with the student, the student's parent, or the resident district
to provide the transportation.

(3) The State Board of Education may resolve disputes concerning transportation arising under this subsection.
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§ 6-18-1904. General provisions, AR ST § 6-18-1904

(e) For purposesof determining aschool district'sstateaid, atransfer student iscounted asapart of the average daily membership
of the nonresident district where the transfer student is enrolled.

Credits
Acts of 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 5, eff. March 20, 2015.

Notes of Decisions (3)

A.C.A. §6-18-1904, AR ST § 6-18-1904
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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§ 6-18-1905. Application for a transfer, AR ST § 6-18-1905

West's Arkansas Code Annotated
Title 6. Education
Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students
Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1905
§ 6-18-1905. Application for a transfer

Effective: March 20, 2015
Currentness

(a) If astudent seeks to attend a school in a nonresident district, the student's parent shall submit an application:

(1) Tothe nonresident district ,which shall notify the resident district of the filing of the application;

(2) On aform approved by the Department of Education; and

(3) Postmarked no later than May 1 of the year in which the student seeksto begin the fall semester at the nonresident district.

(b) A nonresident district that receives an application under subsection (@) of this section shall, upon receipt of the application,
place a date and time stamp on the application that reflects the date and time the nonresident district received the application.

(c) A nonresident district shall review and make a determination on each application in the order in which the application was
received by the nonresident district.

(d) Before accepting or rejecting an application, a nonresident district shall determine whether one of the limitations under §
6-18-1906 applies to the application.

(e)(1) By July 1 of the school year in which the student seeks to enroll in a nonresident district under this subchapter, the
superintendent of the nonresident district shall notify the parent and the resident district in writing as to whether the student's
application has been accepted or rejected.

(2) If the application is rejected, the superintendent of the nonresident district shall state in the notification letter the reason
for rejection.

(3) If the application is accepted, the superintendent of the nonresident district shall statein the notification letter areasonable
deadline by which the student shall enroll in the nonresident district and after which the acceptance notification is null.
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§ 6-18-1905. Application for a transfer, AR ST § 6-18-1905

Credits
Actsof 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 6, eff. March 20, 2015.

A.C.A. §6-18-1905, AR ST § 6-18-1905
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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8§ 6-18-1906. Limitations, AR ST 8§ 6-18-1906

West's Arkansas Code Annotated
Title 6. Education
Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students
Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1906
§ 6-18-1906. Limitations

Effective: March 20, 2015
Currentness

(8)(2) If the provisions of this subchapter conflict with a provision of an enforceable desegregation court order or a district's
court-approved desegregation plan regarding the effects of past racial segregation in student assignment, the provisions of the
order or plan shall govern.

(2) If aschool district claims a conflict under subdivision (a)(1) of this section, the school district shall immediately submit
proof from a federal court to the Department of Education that the school district has a genuine conflict under an active
desegregation order or active court-approved desegregation plan with the interdistrict school choice provisions of this
subchapter.

(b)(1)(A) Thereisestablished anumerical net maximum limit on school choice transfers each school year from aschool district,
less any school choice transfersinto the school district, under this section of not more than three percent (3%) of the enrollment
that existsin the school district as of October 15 of theimmediately preceding school year.

(B) For the purpose of determining the percentage of school choicetransfers under this subsection, siblingswho are counted
in the numerator as transfer students shall count as one (1) student.

(C) A student €eligible to transfer to anonresident district under § 6-15-430(c)(1), the Arkansas Opportunity Public School
Choice Act of 2004, § 6-18-227, or § 6-21-812 shall not count against the cap of three percent (3%) of the resident or
nonresident district.

(2) Annually by December 15, the department shall report to each school district the net maximum number of school choice
transfers for the next school year.

(3) If astudent isunable to transfer due to the limits under this subsection, the resident district shall give the student priority
for atransfer in the first school year in which the district is no longer subject to subdivision (b)(1) of this section in the order
that the resident district receives notices of applications under § 6-18-1905, as evidenced by a notation made by the district
on the applications indicating date and time of receipt.

Credits
Actsof 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 6, eff. March 20, 2015.
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8§ 6-18-1906. Limitations, AR ST § 6-18-1906

Notes of Decisions (30)

A.C.A. §6-18-1906, AR ST § 6-18-1906
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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§ 6-18-1907. Rules--Appeal--Data collection and reporting, AR ST § 6-18-1907

West's Arkansas Code Annotated
Title 6. Education
Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students
Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1907
§ 6-18-1907. Rules--Appeal--Data collection and reporting

Effective: April 16, 2013
Currentness

(8) The State Board of Education may promulgate rules to implement this subchapter.

(b)(1) A student whose application for atransfer under § 6-18-1905 isrejected by the nonresident district may request ahearing
before the state board to reconsider the transfer.

(2)(A) A request for a hearing before the state board shall be in writing and shall be postmarked no later than ten (10) days
after the student or the student's parent receives a notice of rejection of the application under § 6-18-1905.

(B) As part of the review process, the parent may submit supporting documentation that the transfer would be in the best
educational, social, or psychological interest of the student.

(3) If the state board overturns the determination of the nonresident district on appeal, the state board shall notify the parent,
the nonresident district, and the resident district of the basis for the state board's decision.

(c)(1) The department shall collect data from school districts on the number of applications for student transfers under this
section and study the effects of school choice transfers under this subchapter, including without limitation the net maximum
number of transfers and exemptions, on both resident and nonresident districts for up to two (2) yearsto determineif aracially
segregative impact has occurred to any school district.

(2) Annually by October 1, the department shall report its findings from the study of the data under this subsection to the
Senate Committee on Education and the House Committee on Education.

Credits
Actsof 2013, Act 1227, § 6, eff. April 16, 2013.

A.C.A. §6-18-1907, AR ST 8§ 6-18-1907
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.
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§ 6-18-1908. Effective date, AR ST § 6-18-1908

West's Arkansas Code Annotated
Title 6. Education
Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students
Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1908
§ 6-18-1908. Effective date

Effective: March 20, 2015
Currentness

The provisions of this subchapter are effective immediately.

Credits
Actsof 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 7, eff. March 20, 2015.

A.C.A. §6-18-1908, AR ST § 6-18-1908
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.

132



SCHOOL CHOICE RULES

133



1.00

2.00

3.00

4.00

005.19

ARKANSAS DEPARTMENT OF EDUCATION RULES GOVERNING
THE PUBLIC SCHOOL CHOICE ACT OF 2015
August 2015
PURPOSE

1.01  These rules shall be known as the Arkansas Department of Education Rules
Governing the Public School Choice Act of 2015.

1.02  The purpose of these rules is to set forth the process and procedures necessary to
administer the Public School Choice Act of 2015.

AUTHORITY

2.01 The Arkansas State Board of Education promulgated these rules pursuant to the
authority granted to it by Ark. Code Ann. § 6-18-1901 et seq., as amended by Act
560 of 2015, and Ark. Code Ann. §§ 6-11-105 and 25-15-201 et seq.

DEFINITIONS

As used in these rules:

3.01 “Nonresident District” means a school district other than a student’s resident
district;

3.02 “Parent” means a student’s parent, guardian, or other person having custody or
care of the student;

3.03 “Resident district” means the school district in which the student resides as
determined under Ark. Code Ann. § 6-18-202;

3.04 “Sibling” means each of two (2) or more children having a parent in common by
blood, adoption, marriage, or foster care; and

3.05 “Transfer student” means a public school student in kindergarten through grade
twelve (12) who transfers to a nonresident district through a public school choice
option under Arkansas Code, Title 6, Chapter 18, Subchapter 19 and these rules.

ESTABLISHMENT OF PUBLIC SCHOOL CHOICE PROGRAM

4.01 A public school choice program is established to enable a student in kindergarten
through grade twelve (12) to attend a school in a nonresident district, subject to

the limitations under Ark. Code Ann. § 6-18-1906 and Section 7.00 of these rules.

4.02  Each school district shall participate in a public school choice program consistent
with Arkansas Code, Title 6, Chapter 18, Subchapter 19 and these rules.

ADE 329-1
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4.03

4.04

4.05

005.19

These rules do not require a school district to add teachers, staff, or classrooms, or
in any way to exceed the requirements and standards established by existing law.

The board of directors of a public school district shall adopt by resolution specific
standards for acceptance and rejection of applications under Arkansas Code, Title
6, Chapter 18, Subchapter 19 and these rules. The standards:

4.04.1

4.04.2

4.04.3

4.04.4

4.04.5

May include without limitation the capacity of a program, class, grade
level, or school building;

May include a claim of a lack of capacity by a school district only if the
school district has reached at least ninety percent (90%) of the maximum
authorized student population in a program, class, grade level, or school
building under federal law, state law, the rules for standards of
accreditation, or other applicable regulations;

Shall include a statement that priority will be given to an applicant who
has a sibling or stepsibling who:

4.04.3.1 Resides in the same household; and

4.04.3.2 Is already enrolled in the nonresident district by choice.
Shall not include an applicant’s:

4.04.4.1 Academic achievement;

4.04.4.2 Athletic or other extracurricular ability;

4.04.4.3 English proficiency level; or

4.04.4.4 Previous disciplinary proceedings, except that an expulsion

from another district may be included under Ark. Code
Ann. § 6-18-510.

A school district receiving transfers under the Public School Choice Act of
2013 and these rules shall not discriminate on the basis of gender, national
origin, race, ethnicity, religion, or disability.

A nonresident district shall;

4.05.1

Accept credits toward graduation that were awarded by another district;
and

ADE 329-2

135



4.06

005.19

4.05.2 Award a diploma to a nonresident student if the student meets the
nonresident district’s graduation requirements.

The superintendent of a school district shall cause public announcements to be
made over the broadcast media and either in the print media or on the Internet to
inform parents of students in adjoining districts of the:

4.06.1 Availability of the program,;

4.06.2 Application deadline; and

4.06.3 Requirements and procedure for nonresident students to participate in the
program.

5.00 GENERAL PROVISIONS

5.01

5.02

5.03

The transfer of a student under the Arkansas Public School Choice Act of 1989
(Ark. Code Ann. § 6-18-206 [repealed]) or the Public School Choice Act of 2013,
is not voided by Arkansas Code, Title 6, Chapter 18, Subchapter 19 and these
rules and shall be treated as a transfer under Arkansas Code, Title 6, Chapter 18,
Subchapter 19 and these rules.

A student may accept only one (1) school choice transfer per school year.

5.02.1 A student who accepts a public school choice transfer may return to his or
her resident district during the school year.

5.02.2 If a transferred student returns to his or her resident district, the student’s
transfer is voided, and the student shall reapply if the student seeks a
future school choice transfer.

A transfer student attending a nonresident school under Arkansas Code, Title 6,
Chapter 18, Subchapter 19 and these rules may complete all remaining school
years at the nonresident district.

5.03.1 A present or future sibling of a student who continues enrollment in the
nonresident district under Section 5.03 of these rules and applies for a
school choice transfer under Ark. Code Ann. § 6-18-1905 may enroll in
the nonresident district if the district has the capacity to accept the sibling
without adding teachers, staff, or classrooms or exceeding the regulations
and standards established by law.

5.03.2 A present or future sibling of a student who continues enrollment in the
nonresident district and who enrolls in the nonresident district under

Section 5.03 of these rules may complete all remaining years at the
nonresident district.
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5.04

5.05

005.19

The transfer student or the transfer student’s parent is responsible for the
transportation of the transfer student to and from the school in the nonresident
district where the transfer student is enrolled.

5.04.1 The nonresident district may enter into a written agreement with the
student, the student’s parent, or the resident district to provide the
transportation.

5.04.2 The State Board of Education may resolve disputes concerning
transportation arising under Section 5.04 of these rules.

For purposes of determining a school district’s state aid, a transfer student is
counted as part of the average daily membership of the nonresident district where
the transfer student is enrolled.

6.00 APPLICATION FOR TRANSFER

6.01

6.02

6.03

6.04

6.05

If a student seeks to attend a school in a nonresident district, the student’s parent
shall submit an application:

6.01.1 To the nonresident district which shall notify the resident district of the
filing of the application;

6.01.2 On the form that is attached to these rules as Attachment 1; and

6.01.3 Postmarked no later than May 1 of the year in which the student seeks to
begin the fall semester at the nonresident district.

A nonresident district that receives an application under Section 6.01 of these
rules shall, upon receipt of the application, place a date and time stamp on the
application that reflects the date and time the nonresident district received the
application.

A nonresident district shall review and make a determination on each application
in the order in which the application was received by the nonresident district.

Before accepting or rejecting an application, a nonresident district shall determine
whether one of the limitations under Ark. Code Ann. § 6-18-1906 and Section
7.00 of these rules applies to the application.

By July 1 of the school year in which the student seeks to enroll in a nonresident
district under Arkansas Code, Title 6, Chapter 18, Subchapter 19 and these rules,
the superintendent of the nonresident district shall notify the parent and the
resident district in writing as to whether the student’s application has been
accepted or rejected.
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005.19

6.05.1 If the application is rejected, the superintendent of the nonresident district
shall state in the notification letter the reason for the rejection.

6.05.2 If the application is accepted, the superintendent of the nonresident district
shall state in the notification letter a reasonable deadline by which the
student shall enroll in the nonresident district and after which the
acceptance notification is null.

7.00 LIMITATIONS

7.01

7.02

If the provisions of Arkansas Code, Title 6, Chapter 18, Subchapter 19 and these
rules conflict with a provision of an enforceable desegregation court order or a
district’s court-approved desegregation plan regarding the effects of past racial
segregation in student assignment, the provisions of the order or plan shall
govern.

7.01.1 If a school district claims a conflict under Section 7.01 of these rules, the
school district shall immediately submit proof from a federal court to the
Department of Education that the school district has a genuine conflict
under an active desegregation order or active court-approved
desegregation plan with the interdistrict school choice provisions of this
subchapter.

7.01.2 A school district shall provide the information required under Section
7.01.1 of these rules to:

Office of the Commissioner

ATTN: Arkansas Public School Choice Act
Four Capitol Mall

Little Rock, AR 72201

There is established a numerical net maximum limit on school choice transfers
each school year from a school district, less any school choice transfers into the
school district under Arkansas Code, Title 6, Chapter 18, Subchapter 19 and these
rules of not more than three percent (3%) of the enrollment that exists in the
school district as of October 15 of the immediately preceding school year.

7.02.1 For the purpose of determining the percentage of school choice transfers
under Section 7.02 of these rules, siblings who are counted in the
numerator as transfer students shall count as one (1) student.

7.02.2 A student eligible to transfer to a nonresident district under Ark. Code

Ann. §§ 6-15-430(c)(1), 6-18-227, or 6-21-812 shall not count against the
cap of three percent (3%) of the resident or nonresident district.
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7.02.3

7.02.4

005.19

Annually by December 15, the Department of Education shall report to
each school district the net maximum number of school choice transfers
for the next school year.

If a student is unable to transfer due to the limits under Section 7.02 of
these rules, the resident district shall give the student priority for a transfer
in the first school year in which the district is no longer subject to Ark.
Code Ann. § 6-18-1906(b)(1) and Section 7.02 of these rules in the order
that the resident district receives notices of applications under Ark. Code
Ann. § 6-18-1905 and Section 6.00 of these rules, as evidenced by a
notation made by the district on the applications indicating date and time
of receipt.

8.00 APPEAL, DATA COLLECTION AND REPORTING

8.01 A student whose application for a transfer under Ark. Code Ann. § 6-18-1905 and
Section 6.00 of these rules is rejected by the nonresident district may request a
hearing before the State Board of Education to reconsider the transfer.

8.01.1

8.01.2

8.01.3

8.01.4

8.01.5

8.01.6

A request for a hearing before the State Board of Education shall be in
writing and shall be postmarked no later than ten (10) calendar days,
excluding weekends and legal holidays, after the student or the student’s
parent receives a notice of rejection of the application under Ark. Code
Ann. § 6-18-1905 and Section 6.00 of these rules and shall be mailed to:

Office of the Commissioner

ATTN: Arkansas Public School Choice Act Appeals
Four Capitol Mall

Little Rock, AR 72201

Contemporaneously with the filing of the written appeal with the Office of
the Commissioner, the student or student’s parent must also mail a copy of

the written appeal to the superintendent of the nonresident school district.

In its written appeal, the student or student’s parent shall state his or her
basis for appealing the decision of the nonresident district.

The student or student’s parent shall submit, along with its written appeal,
a copy of the notice of rejection from the nonresident school district.

As part of the review process, the student or student’s parent may submit
supporting documentation that the transfer would be in the best

educational, social, or psychological interest of the student.

The nonresident district may submit, in writing, any additional
information, evidence, or arguments supporting its rejection of the
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8.02

8.03

005.19

student’s application by mailing such response to the State Board of
Education. Such response shall be postmarked no later than ten (10) days
after the nonresident district receives the student or parent’s appeal. The
response of the nonresident district shall be mailed to:

Office of the Commissioner

ATTN: Arkansas Public School Choice Act Appeals
Four Capitol Mall

Little Rock, AR 72201

8.01.7 Contemporaneously with the filing of its response with the Office of the
Commissioner, the nonresident district must also mail a copy of the
response to the student or student’s parent.

8.01.8 Ifthe State Board of Education overturns the determination of the
nonresident district on appeal, the State Board of Education shall notify
the parent, the nonresident district, and the resident district of the basis for
the State Board of Education’s decision.

The Department of Education shall collect data from school districts on the
number of applications for student transfers under Section 8.00 of these rules and
study the effects of school choice transfers under Arkansas Code, Title 6, Chapter
18, Subchapter 19 and these rules, including without limitation the net maximum
number of transfers and exemptions, on both resident and nonresident districts for
up to two (2) years to determine if a racially segregative impact has occurred to
any school district.

Annually by October 1, the Department of Education shall report its findings from
the study of the data under Section 8.02 of these rules to the Senate Committee on
Education and the House Committee on Education.

9.00 STATE BOARD HEARING PROCEDURES

The following procedures shall apply to hearings conducted by the State Board of Education
pursuant to Ark. Code Ann. § 6-18-1907 and Section 8.00 of these rules:

9.01

9.02

9.03

A staff member of the Arkansas Department of Education shall introduce the
agenda item.

All persons wishing to testify before the State Board of Education shall first be
placed under oath by the Chairperson of the State Board.

Each party shall have the opportunity to present an opening statement of no
longer than five (5) minutes, beginning with the nonresident school district. The

Chairperson of the State Board may, for good cause shown and upon request of
either party, allow either party additional time to present their opening statements.
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9.04

9.05

9.06

9.07

9.08

9.09

9.10

9.11

005.19

Each party shall be given twenty (20) minutes to present their cases, beginning
with the nonresident school district. The Chairperson of the State Board may, for
good cause shown and upon request of either party, allow either party additional
time to present their cases.

The State Board of Education, at its discretion, shall have the authority to require
any person associated with the application to appear in person before the State
Board as a witness during the hearing. The State Board of Education may accept
testimony by affidavit, declaration or deposition.

Every witness may be subject to direct examination, cross examination and
questioning by the State Board of Education.

For the purposes of the record, documents offered during the hearing by the
nonresident district shall be clearly marked in sequential, numeric order (1,2,3).

For the purposes of the record, documents offered during the hearing by the
appealing party shall be clearly marked in sequential, alphabetic letters (A,B,C).

The nonresident school district shall have the burden of proof in proving the basis
for denial of the transfer.

The State Board of Education may sustain the rejection of the nonresident district
or grant the appeal.

The State Board of Education may announce its decision immediately after
hearing all arguments and evidence or may take the matter under advisement.
The State Board shall provide a written decision to the Department of Education,
the appealing party, the nonresident district and the resident district within
fourteen (14) days of announcing its decision under this section.
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ATTACHMENT 1

APPLICATION FOR TRANSFER TO A NONRESIDENT DISTRICT
“ARKANSAS PUBLIC SCHOOL CHOICE ACT OF 2015”
(Must Be Submitted to Non-Resident District)

APPLICANT INFORMATION

Student Name:

Student Date of Birth: Gender Male D Female D

Grade:

Does the applicant require special needs or programs? Yes | | No| |

Is applicant currently under expulsion? Yes | | No| |

ETHNIC ORIGIN (CHECK ONE) (For data reporting purposes only)

2 or More Races Asian African-American

Hispanic Native American/ Native Hawaiian/
Native Alaskan Pacific Islander

White

RESIDENT SCHOOL DISTRICT OF APPLICANT

District Name: County Name:

Address:

Phone:

NONRESIDENT SCHOOL DISTRICT APPLICANT WISHES TO ATTEND

District Name: County Name:

Address:

Phone:

Does the applicant already have a sibling or step-sibling in attendance in this district pursuant to the Public School Choice
Act of 2013 or the Public School Choice Act of 2015? If so, please list:
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PARENT OR GUARDIAN INFORMATION

Name: Home Phone:
Address: Work Phone:
Parent/Guardian Signature Date:

Pursuant to standards adopted by a nonresident school board a nonresident district may reserve the right to accept and
reject applicants based on capacity of programs, class, grade level. or school building. Likewise, a nonresident district’s
standards may provide for the rejection of an applicant based upon the submission of false or misleading information to
the above listed request for information when that information directly impacts the legal qualifications of an applicant to
transfer pursuant to the School Choice Act. However, a nonresident district’s standards shall not include an applicant’s
previous academic achievement, athletic or other extracurricular ability, handicapping conditions, English proficiency
level, or previous disciplinary proceedings. except that an expulsion from another district may be included pursuant to
Ark. Code Ann. § 6-18-510. Priority will be given to applicants with siblings or step-siblings attending the district. The
nonresident district shall accept credits toward graduation that were awarded by another district and award a diploma to a
nonresident applicant if the applicant meets the nonresident district’s graduation requirements. This application must be
filed in the nonresident district or postmarked no later than May 1 of the year in which the applicant would begin the fall
semester at the nonresident district. A student whose application for transfer is rejected by the nonresident district may
request a hearing before the State Board of Education to reconsider the transfer by filing such a request in writing with the
Commissioner of Education no later than ten (10) days after the student or student’s parent receives a notice of rejection.
(Consult Ark. Code Ann. § 6-18-1905 and the Arkansas Department of Education Rules Governing the Public School
Choice Act of 2015 for specific procedures on how to file such an appeal).

DISTRICT USE ONLY
Date and Time Received by Resident District: Date and Time Received by Nonresident District:
Resident District LEA #: Nonresident District LEA#:
Student’s State Identification #:
Application Accepted Rejected

Reason for Rejection (If Applicable):

Date Notification Sent to Parent/Guardian of Applicant:

Date Notification Sent to Resident District :
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LEADERSHIP

SUPPORT

§ Arkansas Department of Education

SERVICE

Transforming Arkansas to lead the nation in student-focused education

Johnny Key
Commissioner

State Board
of Education

Mireya Reith
Fayerteville
Chair

Dr. Jay Barth
Little Rock
Vice Chair

Joe Black
Newport

Susan Chambers

Bella Vista

Charisse Dean
Little Rock

Dr. Fitz Hill
Little Rock

Ouida Newton
Poyen

R. Brett Williamson
£ Doracdlo

Diane Zook
Melbourne

Four Capitol Mall
Little Rock, AR
72201-1019
(501) 682-4475
ArkansasEd.gov

An Equal
Opportunity
Employer

August 19, 2016

Michelle L. Burgess
Lockesburg STEM Academy
503 Deer Run Court
Suffolk, VA 23434

RE: Notice of Charter Authorizing Panel Decision
Lockesburg STEM Academy

Dear Ms. Burgess:

On August 17, 2016, the Charter Authorizing Panel met and denied the application for
Lockesburg STEM Academy. Ark. Code Ann. § 6-23-702(b)(2)(A) allows charter
applicants and affected school districts to request that the State Board of
Education review a final decision of the Charter Authorizing Panel. A request
must state the specific reasons that the Board should review the decision.

Ark. Code Ann. § 6-23-703(a) requires the State Board of Education to consider
requests for review of Charter Authorizing Panel decisions at its next meeting after the
decisions are made. Therefore, a review request must be submitted, via email, no later
than noon on Friday, August 26, 2016, in order for the request to be included in the
State Board of Education agenda materials for the meeting on September 8, 2016.
Email the request to ade.charterschools@arkansas.gov. Be advised that the decision of
whether to review a Charter Authorizing Panel decision is discretionary. See Ark. Code
Ann. § 6-23-702(b)(3). Regardless of whether a review of the Panel’s decision is
requested, the application will be an action item for the State Board of Education on
September 8, and, at that time, the Board will determine whether or not to review the
Panel’s decision. If the State Board decides to review the Panel’s decision, the review
will take place at a later meeting.
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Please contact me by phone at (501) 682-5665 or by email at
alexandra.boyd@arkansas.gov with any questions.

Sincerely,

WS

Alexandra Boyd, Director
Public Charter Schools

CC:  Superintendent Sanders, Ashdown School District
Superintendent Davis, Cossatot River School District
Superintendent Cothren, Dierks School District
Superintendent Kennedy, Foreman School District
Superintendent Smith, Horatio School District
Superintendent Turner, Mineral Springs School District
Superintendent Graham, Nashville School District
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Lockesburg STEM Academy Open-Enrollment Charter School Application

Motion

To deny the application

Barnes Liwo Saunders

Gotcher Pfeffer Smith-M

Lester Rogers-2

Vote

Panel For Against | Abstain Reason

Barnes Absent

Gotcher X Too many critical issues were left unanswered,
and the applicant is not present to address
them.

Lester X Applicant was not present to answer critical
issues in the application.

Liwo X Applicant did not attend hearing. Questions as
to the authenticity of the application exist.

Pfeffer X Application was weak and new information
calls into question the authenticity and viability
of the request.

Rogers X The application appears to be copied from
other online charter applications, and the
applicant failed to show up to the Panel
hearing.

Saunders | X Concerns with the clarity and specificity on the
application exist.

Smith X The quality of the application was poor. It

seems that portions of the application were
copied from other applications found online.
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Applicant was also not at the hearing.

Coffman chair

Submitted by: Alexandra Boyd
Date: 08/17/2016
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Lockesburg STEM Academy

Sponsoring Entity: JBH Collegiate Academy Public Charter School
IRS Status: 501(c)(3) Determination Letter
Grade Levels: K-8

Grade Levels and Enrollment Cap: 360

School Year Grade Levels Maximum Enrollment
2017-2018 K-5 150
2018-2019 K-6 200
2019-2020 K-7 250
2020-2021 K-8 300
2021-2022 K-8 360

Address of Proposed Charter: Address has not yet been provided.

Mission Statement:

The mission of Lockesburg STEM Academy will be a high quality, innovative school initially
serving students in grades K-8 and gradually expanding to serve students through grade 12. The
school’s mission is to provide specialized supports and innovative instruction with an emphasis
on acquiring skills in science, technology, engineering, and math. As such, students will have the
tools to be: (1) globally competitive for work in an increasingly technological world; (2)
prepared for postsecondary education; and (3) equipped for life in the 21% century. The Academy
will utilize an educational model that will encourage and support students in gaining skills and
attitudes to thrive in our increasingly technological and global economy.

LSA believes that a means of inspiration is to stimulate a culture of oneness and an active
community of active participants in life-long learning. Success starts with critical-thinking and
problem solving skills. To sustain success, a student needs a cultivating environment, structure,
and consistency in their daily routine. An environment conducive to success being a key part in
our pursuit of the highest standards. A school offering a broad and challenging educational
program to students from diverse cultural backgrounds. This can be achieved by professional
developments, collaborative and cooperative planning, and effective and efficient team-building.

Lockesburg STEM Academy is committed to inspiring students to achieve the highest standards
of intellectual and personal development; within a caring, respectful, multicultural environment.
LSA is committed to instilling in each student a desire to learn, to take appropriate risks, and to

accept challenges.
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Information on the School District in Which the Charter Would Be Located
DeQueen School District

76.14% free and reduced-price lunch (2015-2016)
Achieving (ESEA 2015) —L.iteracy and Mathematics

Needs Improvement (ESEA 2015) - Graduation Rate

Documentation Provided in Support of the Charter
Letters of Support Included with the Response Document

Cynthia Green Lockesburg Community Parent
Ashley and Benjamin Wilson Lockesburg Community Parents
Buster Dellinger Lockesburg Community Member
Casey Hardaway Lockesburg Pre-school Teacher
Wendy Clay Lockesburg Public Librarian

Issues that Remain Unresolved as Determined by the Charter Internal Review

Committee:

C5: ACADEMIC ACHIEVEMENT GOALS

The applicant neglected to provide goals tied to the state benchmark assessment.

C7: EDUCATIONAL PROGRAM

The funding for 1:1 computer access is not secured.

C14:STAFFING PLAN AND C15:BUSINESS AND BUDGETING PLAN

The budget does not include costs for curriculum, materials, professional development,
technology, or the lease or purchase of a facility.

Positions included in the budget are inconsistent with positions discussed in other
sections of the applications, and the annual salary per teacher included in the budget is
less than $38,200, the lowest amount on the teacher salary range provided on page 43.
The following positions are not provided for in the budget:

o Full-time nurse

o Certified library-media specialist

o SPED director
There is no verification of the $500,000 included as a private donation or gift on the
revenue section of the budget.
There are no contingency plans for low enrollment or unexpected expenses.
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Arkansas Department of Education

Open-Enrollment Public Charter School
2016 Application

SCORING RUBRIC

PART A GENERAL INFORMATION
Name of Proposed Charter School: Lockesburg STEM Academy
Eligible Entity Status:

D Public institution of higher education

D Private nonsectarian institution of higher education governmental entity

Nonsectarian organization exempt from taxes under Section 501(c)(3) of the Internal
Revenue Code

D Nonsectarian organization that has applied for exemption from taxes under Section
501(c)(3) of the Internal Revenue Code

[ ] No evidence of eligibility

IF EVIDENCE OF ELIGIBILTY TO APPLY IS NOT INCLUDED, NO FURTHER
REVIEW OF THE APPLICATION WILL OCCUR.

PRE-APPLICATION MATERIALS

The Arkansas Department of Education requires that all applicants submit a Letter of Intent,
outlining a general description of the proposed charter school.

Evaluation Criteria:

= A Letter of Intent filed with Arkansas Department of Education on time and including all the
necessary information

Fully Responsive
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PART B EXECUTIVE SUMMARY

The Arkansas Department of Education requires all applicants to include an executive
summary.

Evaluation Criteria:

= A mission statement (with content to be evaluated for Prompt #3 of Part C); and
= The key programmatic features of the proposed charter school

Fully Responsive

Concerns and Additional Questions: Address the discrepancy of the application being for a school
serving grades K-8 and having numerous references to high school courses, credits, and graduation.

Applicant Response: LSA will be a K-5 open enrollment charter beginning in year one and will add
a grade each year until it reaches a K-8 school. The mission of Lockesburg STEM Academy will be a
high quality, innovative school initially serving students in grades K-5 and gradually expanding to
serve students through grade 8. The school's mission is to provide specialized supports and innovative
instruction with an emphasis on acquiring skills in science, technology, engineering, and math. As
such, students will have the tools to be: (1) globally competitive for work in an increasingly
technological world; (2) prepared for postsecondary education; and (3) equipped for life in the 21st
century. The Academy will utilize an educational model that will encourage and support students in
gaining skills and attitudes to thrive in our increasingly technological and global economy.

PART C NARRATIVE DESCRIPTION OF THE PROPOSED CHARTER

Cl: PUBLIC HEARING RESULTS

All proposed school design teams must conduct a public hearing before applying for an open-
enrollment charter school, to assess support for the school’s establishment. Applicants are asked
both to document the logistics of the hearing and to include a narrative of the hearing results.

Evaluation Criteria:

= A thorough description of the results of the public hearing;

= Evidence of public support exhibited at the hearing;

= Documentation of required notices published to garner public attention to the hearing; and

= Documentation of required notices of the public hearing to superintendents of districts
from which the proposed school is likely to draw students and to superintendents of
districts that are contiguous to the district in which the charter school would be located

Fully Responsive

151



C2: GOVERNING STRUCTURE

The Governing Structure section should explain how the school will be governed. It should

present a clear picture of the school’s governance processes and composition, what

responsibilities various groups and people will have and the relationships among the groups.

Evaluation Criteria:

= Documentation of proper legal structure of the governing board and sponsoring entity;

= A comprehensive description of the planned relationship between the governing board of the
school and governing board of the sponsoring entity;

= A clear description of the governing board’s roles and responsibilities;

= Adequate policies and procedures for board operation, including board composition,
member term length, and member selection;

= A clear, sensible delineation of roles and responsibilities in relation to governance and school
management; and

= A reasonable plan for involving parents, staff, students and community in the decision-
making of the school

Fully Responsive

C3: MISSION STATEMENT

The Mission Statement should be meaningful and indicate what the school intends to do, for
whom, and to what degree.

Evaluation Criteria:
= A mission statement that is clear and succinct

Fully Responsive

C4: EDUCATIONAL NEED

The Educational Need section should explain the need for a charter school in the proposed
location and the innovative educational option offered by the charter school.

Evaluation Criteria:
= Valid, reliable, and verifiable data substantiate an educational need for the charter;
and

* |nnovations that would distinguish the charter from other schools

Fully Responsive
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C5: ACADEMIC ACHIEVEMENT GOALS

The Academic Achievement Goals section should define the performance expectations for
students and the school as whole and support the charter’s mission.

Evaluation Criteria:

= Specific goals in reading and mathematics that are clear, measurable, and attainable;

= Valid and reliable assessment tools to be used to measure the goals; and

= Attainment of the goals demonstrate that the charter is meeting the identified educational need for
the school and fulfilling its mission

Partially Responsive

Concerns and Additional Questions: Provide goals aligned to the state benchmark assessment
(ACT Aspire).

Applicant Response:

Remaining Concerns: The applicant did not provide goals aligned to the state benchmark
assessment (ACT Aspire).

C6: SCHEDULE OF COURSES OFFERED

The Schedule of Courses Offered section should describe the schedules for a week at the
elementary level and courses offered at each grade at the secondary level.

Evaluation Criteria:

= Evidence that the charter school meets minimum state requirements of courses offered at
appropriate grade levels

Fully Responsive

Concerns and Additional Questions:

e Address the discrepancies in the daily schedule: math and lunch appear to be occurring at the
same time; Arkansas History is not specified.

e Explain what occurs during “closing circle/pack up” time.

e Confirm that “flexible time for projects or learning activities” is time scheduled for project
based learning.

e Confirm that the daily instructional time is at least 360 minutes.

e Clarify when students will receive health instruction, keyboarding, and career education
instruction in grades K-8.

e Explain how required fine arts, music, and art courses will be offered in middle grades.

e Confirm if any courses will be offered as AP or Pre-AP.

e Confirm that the charter, if approved, will work with the ADE to receive course approval for
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any blended courses or replace those with approved courses.

e Explain the discrepancy in the school program being STEM focused in name but not in
courses/content offered.

Applicant Response:

GRADE(S): K-5
TIME
7-45-800 Arrival & Arrival & Arrival & Arrival & Arrival &
T Breakfast Breakfast Breakfast Breakfast Breakfast
8:00-8:45 Math Math Math Math Math
8:45-9:30 ELA ELA ELA ELA ELA
9:3,?;10: Science Social Studies Science Social Studies Science
10:15-11 Educational Music Educational Vi Educational
00 Technology Technology Technology
Flexible Time for | Flexible Time for | Flexible Time for | Flexible Time for | Flexible Time for
11-11:30 projects or projects or projects or projects or projects or
learning activities | learning activities | learning activities | learning activities | learning activities
11:30 Recess Recess Recess Recess Recess
12:00 Lunch Lunch Lunch Lunch Lunch
12:12:45 | Arkansas History Math Arkansas History Math Arkansas History
2t Computer Lab fitee tl_meiPIay Robotics Club PE/Health Computer Lab
30 Time
1:30-2:15 Art/Music Playworks Art/Music Playworks Fun Friday
045.9-30 Closing Circle/ Closing Circle/ Closing Circle/ Closing Circle/ Closing Circle/

e For grades k-5, LSA feels as though the students can attend lunch at the same time due to a
small number of students.

e (Closing Circle/Pack Up) The group does a brief activity that ends the gathering and makes
the transition to dismissal. This activity could be a song sung while putting on coats, goals
could be set for the next day, and independent reading or teacher led reading until time to line

up.

e The flexible time for projects is a remediation and enrichment time set aside for students that
are in need of completing homework assignments, classroom assignments, or projects that
may be needed for upcoming classes. It’s also a time that teachers can collaborate together for
class curriculum,

e The daily instruction time is 360 minutes per day.

e PE/Health is offered on Thursday at 12:45-1:30pm. Monday, Wednesday, and Friday at
10:15-11:00am technology which would function as a keyboarding class and Friday at 12:45-
1:30pm.

e ELA isthe English, Language, Arts and Music is part of the schedule.

e There will not be AP or Pre-AP course offered until the charter reaches 7% or 8" grade.
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e LSA will work with the ADE to receive course approval for any blended courses or replace
those with approved courses as outlined by the ADE Curriculum and Instruction Unit.

e What separates STEM from the traditional science and math education is the blended learning
environment and showing students how the scientific method can be applied to everyday life.
It teaches students computational thinking and focuses on the real world applications of
problem solving.

o Elementary school — STEM education focuses on the introductory level STEM
courses, as well as awareness of the STEM fields and occupations. This initial step
provides standards-based structured inquiry-based and real world problem-based
learning, connecting all four of the STEM subjects. The goal is to pique students'
interest into them wanting to pursue the courses, not because they have to.

C7: EDUCATIONAL PROGRAM

The Educational Program section should describe the educational foundation of the school and
the teaching and learning strategies that will be employed.

Evaluation Criteria:

= A clear description of the proposed educational program, including but not limited to the
foundational educational philosophy and curricular and instructional strategies to be
employed;

= An educational program with ample resources to ensure that students achieve academic goals and
excel;

= Revenue to pay for all curriculum expenses as outlined in the budget; and

= A description of the grade levels and maximum enroliment, by year, if the charter plans to grow
over time

Fully Responsive

Concerns and Additional Questions: Provide a timeline and plan for reaching 1:1 computer access.
Explain how this plan will be afforded.

Applicant Response: Our mission is to provide the 1:1 technology resources that are necessary to
successfully incorporate technology into curriculum and instruction to improve student learning,
increase learning opportunities, and encourage the use of different and innovative teaching methods.
If approved for the Charter, LSA plans to apply to the Bill Gates Foundation, grants, and other
foundations that will support to receive computers.

Remaining Concerns: The funding for 1:1 computer access is not secured.
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C8: CURRICULUM ALIGNMENT

The Curriculum Alignment section should define the process by which the charter will ensure that
the curriculum aligns with Arkansas Curriculum Frameworks and state standards.

Evaluation Criteria:

= Evidence that the applicant has a process to ensure all curriculum materials , used in the
educational program, align with the Arkansas Department of Education’s curriculum
frameworks and the state standards

Fully Responsive

Concerns and Additional Questions:
e Explain how the curriculum will be aligned to the Arkansas Curriculum Frameworks.
e Explain the reference to high school courses, credits, and graduation, given this application is
for a school that will serve grades K- 8.

Applicant Response:
The core curriculum for grades K-5 shall will be aligned with the Arkansas Curriculum Frameworks
to encompass all types of developmentally appropriate learning experiences and provide for
differences in rates of learning among children. It shall emphasize reasoning and problem solving,
communicating, connecting (linking knowledge, skills, and other understandings within and across
disciplines to real-life situations), and internalizing (acting on the learning to make it meaningful,
useful, and worthwhile). Mastery of core concepts and abilities in the following areas is to be
emphasized.
Language Arts (Reading, Writing, Listening, Speaking, Viewing)
Mathematics
Social Studies (History and Culture of Arkansas, Geography, Economics, Civic Education)
Science (Life, Earth and space science, Physical sciences and Environmental education)
Fine Arts
Practical Living Skills/Career Exploration

e Health and Safety Education and Physical Education
The alignment will be maintained by a curriculum development team (teachers) who possess those
special skills. The curriculum development team will review each curriculum document on an annual

basis and have an in-depth revision and update for the curriculum.

LSA’s plans is to have an open enrollment for grades K-5 and adding a grade each year to grades 6-
8th,
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C9: STUDENT SERVICES

The Student Services section should describe how the school will address specific services for
its student body.

Evaluation Criteria:

A description of the ways in which the following services will be provided to students even
in each area for which a waiver is requested:

A guidance program that will serve all students;

A health services program that will serve all students;

A plan for a media center for use by all students;

Sound plans for educating special education students that reflect the full range of programs
and services required to provide such students with a high quality education;

A transportation plan that will serve all eligible students;

An alternative education plan for eligible students, including those determined to be at-risk and
to offer access to one or more approved Alternative Learning Environments;

A plan to serve students who are English language learners; and

Plans for a gifted and talented program for eligible students

Partially Responsive

Concerns and Additional Questions:

e Explain the following discrepancy: the school nurse is funded as 0.75 FTE’s and will be at
the school 30 minutes before school starts and 30 minutes after school ends.

e Explain how a media specialist will be afforded if the waiver is not granted.

e Explain how the computer lab will be funded.

e Confirm that the special education (SPED) teacher will be licensed in SPED.

e Explain how the SPED director will be afforded as this position does not appear in the budget.

e Verify that the response to intervention (RTI) process will not prohibit a SPED referral being
made before the RTI process is completed.

e Revise the process for alternative learning environment (ALE) identification, given that an
individualized education program (IEP) team does NOT *“determine alternative curricula
based on alternative standards”.

e Explain how the social and emotional needs of gifted and talented (G/T) students will be
addressed.

e Explain the following contradiction: In the text, 1) research is cited stressing the need for G/T
and 2) a waiver of providing G/T services is requested.

Applicant Response:

e There will be a full-time nurse on duty. The explanation to the 30 minute before and 30
minute after is for students arriving early and those that have to wait for parent pick-up.

e LSA will utilize a teacher that is endorsed in media. If not doable, LSA will add the cost into
the budget for a library-media specialist if waiver is not approved. The library will include
books, written materials, online Internet resource materials, multimedia materials, and
information technology that support the curriculum. Resources will be appropriate to the ages
of the children served by the school. A certified library-media specialist shall oversee the
library-media program in a school administrative unit. The library-media resources, including
access to the Internet, shall be accessible to all enrolled students and personnel during school

8
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hours. The school administrative unit shall have a policy governing access to library resources
by students in approved equivalent instruction programs in accordance with Arkansas state
law and the Dept. of Ed.

Funding for a computer lab can be received through grants from several foundations that
support new open enrollment charters as well as public schools. If this is not the case, then
funding from the schools budget will be set aside for computers.

A licensed special education teacher will provide Special Education services for LSA
students. LSA will adhere to all laws pertaining to special education as determined by the
Arkansas Department of Education.

SPED Director will be hired and added into the budget.

A student would not be “referred” to RTI the same as a student would be referred for a special
education evaluation. A student is identified for RTI through the data collection and analysis
by a building level team. A special education request for evaluation can be “made by a parent
of a child or by an employee of a State educational agency, another State agency, a local
educational agency, or a community service agency”. In a three-tier model, LSA will
administer a universal screening tool in core academic areas at the beginning of each year to
identify a student’s strengths and weaknesses and to examine the effectiveness of the core
curriculum and instruction. The building team would then discuss which students would
benefit from supplemental interventions in addition to the core curriculum. Initially, a
building level team will consist of building staff members; however, once a student is
identified by the team as a student who may need interventions, the parents of the child would
become members of the team in order to develop an intervention plan.

The alternative learning programs will develop the capacity to maintain a learning
environment that is nurturing and have protective factors that assist students in being resilient.
These resiliency factors counter situations that put students at risk of school failure.
Therefore, an alternative learning program will be to assist in the effort to decrease school
failure by increasing positive student outcomes through effective planning, implementation
and evaluation of prevention, intervention, and recovery strategies. The IEP team does not
maintain or manage the ALE program and two should never be considered as one.

G/T students need to be challenged in new ways and given the opportunity to explore their
innate gifts. Differentiating curriculum to meet the needs of G/T students is critical for
developing a stimulating learning environment. LSA will never give busywork! Just because a
student is gifted or "extra" work. LSA will engage G/T students by allowing them to select a
topic that they would like to learn more about. LSA will design activities or projects that
develop higher-level thinking around their selected topic. LSA will encourage curiosity. This
will inspire students to think critically about the world around them. LSA will be realistic and
flexible because not all of the G/T students will get straight A's. G/T students come from
complex home environments and have to deal with difficult emotional situations at a young
age. LSA understands that these issues can lead to anger, frustration, isolation or depression.
Being mindful that even though G/T student may be gifted academically, he or she is still
developing emotionally and socially. LSA will support the G/T students by staying involved
beyond just the curriculum.

LSA is requesting to have a waiver for a G/T program if there is no one qualified at the time
to teach in this capacity. In the event the request for a waiver is denied, LSA understand the
need of G/T services and will do everything within its power to seek out and hire a teacher
that is endorsed in the area of G/T. If the waiver is granted and there are students excelling
academically. LSA will offer an accelerated learning path. The response is explaining that
children are academically gifted and there will be programs available to said students.
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Remaining Concerns:
The following positions and programs are not provided for in the budget:
e Full-time nurse
o Certified library-media specialist
e SPED director
o Computers/technology

C10: GEOGRAPHICAL SERVICE AREA

The Geographical Service Area section must outline the impact of a new school opening within
the current public education system.

Evaluation Criteria:

= The specific geographical area that would be served by the charter school; and
= Information on the school districts likely to be affected by the charter school, including data
on the expected number of students to transfer to the charter school

Fully Responsive

Concerns and Additional Questions: Provide documentation that the Lockesburg STEM Academy
will be the “only school in the county” to offer performance based instruction.

Applicant Response: In the act of learning, people obtain content knowledge, acquire skills, and
develop work habits—and practice the application of all three to “real world” situations.
Performance-based learning and assessment represent a set of strategies for the acquisition and
application of knowledge, skills, and work habits through the performance of tasks that are
meaningful and engaging to students. There are too many unemployed, underserved, and uneducated
students walking the streets due to a lack of education. There was no indication from some of the
school that | was able to see their curriculum that offered performance based education. This skill can
only be taught not designed in a curriculum.

*At this point, the CIRC review ended as the document presented a lack of
coherence.

10
159



C11: ANNUAL PROGRESS REPORTS

The Annual Progress Reports section should define how the academic progress of individual
students and the school as a whole will be measured, analyzed, and reported.

Evaluation Criteria:

= A timeline for data compilation and completion of an annual report to parents, the
community and the authorizer that outlines the school’s progress; and
= A plan for dissemination of the annual report to appropriate stakeholders

Fully Responsive Partially Responsive Not Responsive
C12: ENROLLMENT CRITERIA AND PROCEDURES

The Enrollment Criteria and Procedures section should describe how the school will attract and
enroll its student body, including any criteria for admission and enrollment. Applicants must also
describe the random, anonymous lottery selection process.

Evaluation Criteria:

= Data included in table format that demonstrates the application is considering the demographics
of the district in which the charter is to be located in developing a recruitment plan;

= A student recruitment plan that will provide equal opportunity for all parents and students to
learn about and apply to the school;

= An enrollment and admissions process that is open, fair, and in accordance with applicable
law;

= A clear and transparent to the public process for, and a guarantee of, an annual random,
anonymous lottery process should there be more student applications than can be
accommodated under the terms of the charter;

= The method by which parents will be notified of each child’s selection for the school or
placement on the waiting list; and

= The effect students leaving the charter throughout the school year will have on the students
on the waiting list

Fully Responsive Partially Responsive Not Responsive

Applicant Response: Radio will be used to get the word out for a potential open enrollment charter.
The lottery will be publicly held. Notification will be given to parents within 5 business days of an
available space. Siblings of enrolled students are admitted first and then a lottery will be administered
for other available seating. Applications will be taken all year long and the lottery will be held April
3rd with a cutoff date March 15 2017. Parents will have applications turned in within 2 weeks
allowing contact time from the Charter to check on their status and continued interest.

11
160



C13: PRIOR CHARTER INVOLVEMENT

The Prior Charter Involvement section should identify all prior charter involvement, if any, for
each individual connected with the proposed charter.

Evaluation Criteria:

= A complete Prior Charter Involvement Template for each individual connected with the
proposed charter; and

= Accurate data in each Prior Charter Involvement Template, including active links to assessment
data

Fully Responsive Partially Responsive Not Responsive

C14: STAFFING PLAN

The Staffing Plan section should describe the job duties of the school director and other key
personnel. This section should also describe the professional qualifications which will be
required of employees.

Evaluation Criteria:

= A job description for the school director and other key personnel, including but not limited to
an operations director, board members, teachers, etc.;

= An outline of the professional qualifications required for administrators, teachers,
counselors, etc.;

= A staffing plan that clearly outlines both the types and numbers of positions to be filled at
the school and salary scales for such positions; and

= The staffing plan presented in this section matches the staff members noted in the budget

Fully Responsive Partially Responsive Not Responsive
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C15: BUSINESS AND BUDGETING PLAN

The Business and Budgeting Plan section should describe how the charter school will organize
its business office and manage its fiscal responsibilities.

Evaluation Criteria:

An appropriate plan for managing procurement activities;

A description of the personnel who will perform business duties, including the requisite
qualifications of any proposed personnel;

A realistic timeline and process by which the governance structure will review and adopt
an annual budget;

A balanced two-year budget estimate that accurately reflects the revenue currently available
to the school and expenditures for program implementation and does not rely on one-time
grants or other funds that are not presently guaranteed;

A budget that includes costs for all personnel, programs, and expenses described in other
sections of the application;

An understanding of the minimum number of students required for financial viability and
a contingency plan to provide the education program outlined in the program if fewer
students than necessary for viability enroll and/or attend,;

Plans to pay for unexpected but necessary expenses; and

An explanation of the calculations used to project the amounts of federal funding
included in the budget

Fully Responsive Partially Responsive Not Responsive

Cl16: FINANCIAL AND PROGRAMMATIC AUDIT PLAN

The Financial and Programmatic Audit Plan section should provide the procedure and timeline
by which an annual audit will be conducted. This section should also include an outline for the
information that will need to be reported to Arkansas Department of Education and the
community.

Evaluation Criteria:

A sound plan for annually auditing school’s financial and programmatic operations;

If the application names an accountant other than the Division of Legislative Audit to
perform the first-year audit, the named accountant meets the requirements of Arkansas
Department of Education Rules Governing Publicly Funded Educational Institution Audit
Requirements and is not listed on any ineligibility list maintained by Arkansas Department of
Education or the Division of Legislative Audit.

Fully Responsive Partially Responsive Not Responsive
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C17: ARKANSAS PUBLIC SCHOOL COMPUTER NETWORK ASSURANCES

The Arkansas Public School Computer Network (APSCN) Assurances section should provide
documentation of the applicant’s understanding of and participation in the required state
finance and educational data reporting system.

Evaluation Criteria:

= Assurance that the charter school will participate in APSCN and will comply with all state
statutory requirements regarding the APSCN finance and educational data reporting system

Fully Responsive Not Responsive

C18: FACILITIES

The Facilities section should identify and describe the facilities to be used by the school, any changes
to be made to the facilities, and the owners of the facilities.

Evaluation Criteria:

= An identified facility appropriate to meet the needs of the school over the term of its charter;

= A realistic plan for remodeling or adapting a facility, if necessary, to ensure that it is appropriate
and adequate for the school’s program, the school’s targeted population, and the public;

= Evidence that the school understands the costs of securing and improving a facility and has
access to the necessary resources to fund the facility plan; and

= A sound plan for continued operation, maintenance, and repair of the facility

For schools that will be using district-owned facilities, a response that meets the standard will

present:

= Documentation that the school district and charter school officials are in agreement over the
use of the facility and its equipment

For schools that will NOT be using district-owned facilities, a response that meets the standard will
present:
= Documentation that the property owner and school are in agreement over the use of the
facility and its equipment;
= A statement of the facilities’ compliance with applicable codes; and
= A detailed outline of any relationships between the property owner and:
0 Members of the local board of the public school district where the charter school will be
located;
0 The employees of the public school district where the charter school will be located:;
0 The sponsor of the charter school; and
o0 Employees, directors and/or administrators of the charter school

Fully Responsive Partially Responsive Not Responsive
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C19: CONFLICTS OF INTEREST

The Conflicts of Interest section should identify any potential conflicts of interest among the
individuals involved with the proposed charter school and explain how conflicts will be
addressed.

Evaluation Criteria:

= Full disclosure of any potential conflicts of interest and an explanation of the ways in

which conflicts, if any, will be addressed

Fully Responsive Partially Responsive Not Responsive

C20: FOOD SERVICES

This section should describe how the school will address food services for its student body.
Evaluation Criteria:

= A food service plan that will serve all eligible students; and

= A management plan that reflects a clear understanding of federal law and requirements if the
charter school plans to participate in the National School Lunch program

Fully Responsive Partially Responsive Not Responsive

C21: PARENTAL INVOLVEMENT

The Parental Involvement section should describe how parents or guardians of enrolled students,
the school employees, and other members of the community will make a positive impact on the
school and its educational program.

Evaluation Criteria:

= A plan for involving parents and guardians in the school’s education programs; and

= A proposal that involves the parents of students, employees and the broader community in
carrying out the terms of the charter

Fully Responsive Partially Responsive Not Responsive
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C22: SUSTAINABILITY OF THE PROGRAM

The Sustainability section should describe the applicant’s plan to ensure continued success
of the charter school over time.

Evaluation Criteria:

= The plan to ensure the sustainability of the charter in the future

Fully Responsive Partially Responsive Not Responsive

C23: DESEGREGATION ASSURANCES

The Desegregation Assurances section should describe the applicant’s understanding of applicable
statutory and regulatory obligations to create and maintain a unitary system of desegregated public
schools.

Evaluation Criteria:

e Assurance that the charter school will comply with all applicable federal and state statutory and
regulatory requirements regarding the creation and maintenance of desegregated public schools;
and

e An outline of the potential impact of the proposed charter school on those desegregation efforts
already in place in affected public school districts

See Legal Comments

C24: WAIVERS

The Waivers section should discuss all waivers requested from local or state law.

Evaluation Criteria:

= Each law, rule, and standard by title, number, and description for which a waiver is requested;
= A rationale for each waiver requested; and

= An explanation of the way that each waiver would assist in implementing the educational
program of the charter and/or fulfilling the charter’s mission

See Legal Comments
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Locksburg STEM Academy

=Waivers not previously requested, need additional discussion, or have remaining issues
=Waivers previously granted, no remaining issues
Information provided by Applicant is in italics.

Locksburg STEM Academy
Waivers Requested in Original Application
2016 Open Enrollment Application

L. Alternative L earning Environment
Ark. Code Ann. 8§ 6-15-1005(b)(5)
Ark. Code Ann. § 6-18-503(a)(1)(C)(i)
Ark. Code Ann. § 6-48-101 et seq.
Section 19.03 of the Standards of Accreditation
Section 4.00 of the ADE Rules Governing the Distribution of Student Special Needs Funds
Students will not currently need a separate ALE program. Teachers will educatr, provide
discipline and intervention responses for students with disciplinary, socially dysfunctional, or

behavioral problems, but will not provide a physical ALE center.

Legal Comments: Applicant should provide additional rationale on how the needs of ALE will
be met and how this waiver will help the Applicant achieve its goals.

Applicant Response: The alternative learning programs will develop the capacity to maintain a
learning environment that is nurturing and have protective factors that assist students in being
resilient. These resiliency factors counter situations that put students at risk of school failure.
Therefore, an alternative learning program will be to assist in the effort to decrease school failure
by increasing positive student outcomes through effective planning, implementation and
evaluation of prevention, intervention, and recovery strategies.

Remaining Legal Issues: None
2. Library Media Specialist
Ark. Code Ann. 88 6-25-103 and -104
Ark. Code Ann. § 6-17-1701 et seq.
Section 16.02.3 of the Standards of Accreditation

LSA will not have a Library Media Specialist in years 1-3 but each class will have access to
computers and grade level reading materials.

Legal Comments: Applicant should provide additional rationale on how it plans to meet the
needs of students and how this waiver will help the Applicant achieve its goals.

Page 1
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Locksburg STEM Academy

=Waivers not previously requested, need additional discussion, or have remaining issues
=Waivers previously granted, no remaining issues
Information provided by Applicant is in italics.

Applicant Response: LSA will utilize a teacher that is endorsed in media. If not doable, LSA
will add the cost into the budget for a library-media specialist if waiver is not approved. LSA
will also have each classroom equipped with grade level materials that will include books,
written materials, online Internet resource materials, multimedia materials, and information
technology that support the curriculum. Resources will be appropriate to the ages of the children
served by the school. A certified library-media specialist shall oversee the library-media program
in a school administrative unit in the event the waiver is not granted. The library-media
resources, including access to the Internet, shall be accessible to all enrolled students and
personnel during school hours. The school administrative unit shall have a policy governing
access to library resources by students in approved equivalent instruction programs in
accordance with Arkansas state law and the Dept. of Ed.

Remaining Legal Issues: None
3. Gifted and Talented
Ark. Code Ann. § 6-42-101 et seq.
Ark. Code Ann. § 6-20-22089(c)(6)
Section 18.0 of the Standards of Accreditation

ADE Rules Governing Gifted and Talented Program Approval Standards

LSA's mission is to educate all students where they are in their learning. Students that are
advanced will have more challenging academia.

Legal Comments: Applicant should provide additional rationale on how it plans to meet the
needs of students and how this waiver will help the Applicant achieve its goals.

Applicant Response: LSA is requesting to have a waiver for a G/T program if there is no one
qualified at the time to teach in this capacity. In the event the request for a waiver is denied, LSA
understand the need of G/T services and will do everything within its power to seek out and hire
a teacher that is endorsed in the area of G/T. If the waiver is granted and there are students
excelling academically. LSA will offer an accelerated learning path. The response is explaining
that children are academically gifted and there will be programs available to said students.

Remaining Legal Issues: None
4. School Year/Mandatory Attendance
Ark. Code Ann. § 6-16-102

Ark. Code Ann. § 6-18-211
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Locksburg STEM Academy

=Waivers not previously requested, need additional discussion, or have remaining issues
=Waivers previously granted, no remaining issues
Information provided by Applicant is in italics.

Ark. Code Ann. § 6-18-213(a)(2)
Sections 10.01.4 and 14.03 of the Standards of Accreditation
ADE Rules Governing Mandatory Attendance Requirements for Students in Grades 9-12
No rationale provided.
Legal Comments: Applicant should provide rationale on how they intend to use these waivers.
ADE Legal Services does not have enough information to guide on whether these waivers or
additional waivers are necessary.
Applicant Response: According to States Compulsory education law requires that children
attend a public or state-accredited private school for a certain period of time. There are certain
exceptions, most notably homeschooling, but virtually all states have mandates for when children
must begin school and how old they must be before dropping out.
Remaining Legal Issues: None

5. Superintent/Principal Licensure
Ark. Code Ann. § 6-13-109
Ark. Code Ann. 8 6-17-427
Ark. Code Ann. 8§ 6-17-302
Ark. Code Ann. 8 6-17-309
Section 15.01 of the Standards of Accreditation
ADE Rules Governing the Superintendent Mentoring Program
While certified superintendent and administrators will be sought, the Board would like the
discretion to hire the best leader for the school that is available. This will increase student
achievement by providing students with the most effective teachers and a robust catalogue of

courses.

Legal Comments: In order to effectuate this waiver, a waiver of Section 15.02 of the Standards
of Accreditation is necessary.

Applicant Response: We will also like to request a waiver for Section 15:02 of the Standards of
Accreditation.
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Locksburg STEM Academy
=Waivers not previously requested, need additional discussion, or have remaining issues
=Waivers previously granted, no remaining issues
Information provided by Applicant is in italics.

Remaining Legal Issues: None

Ark.
Ark.
Ark.
Ark.
Ark.
Ark.
Ark.
Ark.
Ark.
Ark.

LSA's Board will select its own members and adopt its own bylaws. All Board Members will be

Code Ann
Code Ann
Code Ann
Code Ann
Code Ann
Code Ann
Code Ann
Code Ann
Code Ann
Code Ann

. §6-13-608

. §6-13-611(b) and (c)

. §6-13-612(c)

. §6-13-613

. §6-13-619(c)(1)(A) and (d)(2)
. §6-13-620(5)(A)

. §6-13-630

. §6-13-631

. § 6-13-1301 et seq.

. §6-14-101 et seq.

22

Arkansas residents and none will be employed by the school. The Board will provide for its own

site-based decision making committee and school board member training. The LSA Board will
allow board members to call in to a public conference line for quorum and/or voting to ensure
statewide representation on the board. LSA will be the employer of school leader, even though
he/she will serve at the pleasure of the Board. This flexibility will allow the Board to focus on

student achievement.

Legal Comments: None

Remaining Legal Issues: None

Desegregation Analysis: Fully Responsive
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ARKANSAS
DEPARTMENT
OF EDUCATION

MEMO

DATE: August 2, 2016
TO: Charter Authorizer
FROM: ADE Legal Services Staff

SUBJECT: Desegregation Analysis of Open Enrollment Charter Application for Lockesburg
STEM Academy

I. INTRODUCTION

JBH Collegiate Academy Public Charter School submitted an application for an open-
enrollment public charter school, Lockesburg STEM Academy. The proposed charter school
would be located within the boundaries of the DeQueen School District. The proposed charter
school would provide instruction to students in grades kindergarten through 8 (K-8). The
proposed charter school would possess a student enrollment cap of 360. According to its
application, the proposed charter school expects to draw students from the Ashdown,
Cossatot, DeQueen, Dierks, Foreman, Horatio, Nashville, and Mineral Springs school districts.

II. STATUTORY REQUIREMENTS

Ark. Code Ann. § 6-23-106(a) requires the applicants for a charter school, the board of directors
of the school district in which a proposed charter school would be located, and the charter
authorizer to “carefully review the potential impact of an application for a charter school on
the efforts of a public school district or public school districts to comply with court orders and
statutory obligations to create and maintain a unitary system of desegregated public schools.”
Ark. Code Ann. § 6-23-106(b) requires the charter authorizer to “attempt to measure the likely
impact of a proposed public charter school on the efforts of public school districts to achieve
and maintain a unitary system.” Ark. Code Ann. § 6-23-106(c) states that the authorizer “shall
not approve any public charter school under this chapter or any other act or any combination
of acts that hampers, delays, or in any manner negatively affects the desegregation efforts of a
public school district or public school districts in this state.” This analysis is provided to
inform the decision-making of the charter authorizer with regard to the effect, if any, of the
proposed public charter school upon the desegregation efforts of a public school district.

III. INFORMATION SUBMITTED BY THE APPLICANT
AND THE AFFECTED SCHOOL DISTRICTS

The applicant addresses Desegregation Assurances on pages 55 and 56 of its application
(attached). To date, none of the affected school districts have submitted a desegregation
analysis.
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The October 1, 2015, enrollment for the school districts listed by the applicant as affected by its
proposed school is as follows:

IV. ANALYSIS FROM THE DEPARTMENT

24

Native Am.
2 or Black/ Hawaiian/
More African Pacific
Races Asian | American | Hispanic Islander White | Totals
Affected School Districts

Ashdown School 78 0 402 56 13 877 1,426
District 5.47% 0.00% 28.19% 3.93% 0.91% 61.50% -~
Cossatot River 31 2 3 320 36 674 1,066
School District 2.91% 0.19% 0.28% 30.02% 3.38% 63.23% -~
DeQueen School 42 17 83 1,501 62 726 2,431
District 1.73% 0.70% 3.41% 61.74% 2.55% 29.86% -~
Dierks School 0 1 4 31 9 508 553
District 0.00% 0.18% 0.72% 5.61% 1.63% 91.86% -~
Foreman School 12 0 72 31 9 357 481
District 2.49% 0.00% 14.97% 6.44% 1.87% 74.22% -~
Horatio School 3 2 9 192 23 611 840
District 0.36% 0.24% 1.07% 22.86% 2.74% 72.74% -~
Mineral Springs 0 4 260 58 0 89 411
School District 0.00% 0.97% 63.26% 14.11% 0.00% 21.65% -~
Nashville School 27 7 431 449 12 983 1,909
District 1.41% 0.37% 22.58% 23.52% 0.63% 51.49% -~
DISTRICTS 193 33 1,264 2,638 164 4,825 9,117
TOTAL 2.12% 0.36% 13.86% 28.93% 1.80% 52.92% --

Source: ADE Data Center, Oct. 1, 2015, Enrollment

“Desegregation” is the process by which a school district eliminates, to the extent practicable,
the lingering negative effects or “vestiges” of prior de jure (caused by official action) racial
discrimination. The ADE is aware of desegregation orders affecting LRSD, PCSSD, and the
North Little Rock School District (NLRSD). Little Rock School District, et al. v. Pulaski County
Special School District, et al., Case No. 4:82-cv-00866-DPM (E.D. Ark.). The goal of a
desegregation case with regard to assignment of students to schools is to “achieve a system of
determining admission to the public schools on a non-racial basis.” Pasadena City Board of
Education v. Spangler, 427 U.S. 424, 435 (1976) (quoting Brown v. Board of Education, 349 U.S. 294,
300-301 (1955)).

The ADE is unaware of any desegregation orders applicable to the Ashdown, Cossatot,
DeQueen, Dierks, Foreman, Horatio, Nashville, and Mineral Springs school districts.
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V. CONCLUSION

As stated above, Arkansas law does not allow the authorizer to approve any public charter
school that “hampers, delays, or in any manner negatively affects the desegregation efforts” of
a public school district. Ark. Code Ann. § 6-23-106(c). It is difficult to conclude, from data
currently available, that the proposed charter school is motivated by an impermissible intent to
segregate schools, or that approval would hamper, delay or negatively affect any applicable
desegregation efforts of any affected school district. However, the authorizer should carefully
examine the proposed charter school application in an attempt to determine whether there are
legitimate, non-racially motivated reasons for the charter school’s existence.

172



26

Applicant Response:

A.C.A. § 6-23-106 requires each open-enrollment charter school applicant to review the potential impact of the
proposed charter school on the efforts of affected public school districts to comply with court orders or statutory
obligations to create and maintain a unitary system of desegregated public schools. The following desegregation
analysis explains that LSA's charter approval will not negatively impact the desegregation efforts of any public
school district in the state. LSA will operate as a public school; may attract and enroll students across the entire
County. LSA cannot fully predict the demographics of its student body, but it will not discriminate in its
admissions on the basis of gender, national origin, race, ethnicity, religion, disability, or academic or athletic
eligibility. If applications for enrollment exceed the set enrollment cap, LSA will use a random, anonymous
lottery for admissions.

Since LSA could potentially draw students from each district, enrollment is not expected to be concentrated in
any particular district, meaning that no particular school district will be severely or adversely affected. It is
reasonable to expect that at least some of the students that choose to enroll in LSA may previously have been
enrolled in private, parochial, or home schools. These students would have no impact on the desegregation efforts
of any public school district. Even if all students that enroll in LSA do come from public school districts, this is a
small fraction of the approximately 7,000 Arkansas public school students.

All school districts, of course, are continuously bound by the U.S. Supreme Court's decision in Brown v. Board of
Education which requires the operation of a unitary and desegregated system of public schools. It is extremely
unlikely, however, that the enrollment of a mere 150-400 students or less from numerous school districts across
the state will hamper any active efforts to maintain a unitary school system for any particular school district or
districts. (LSA is seeking an enrollment cap of 150 students for the first 3 years of operation, and a cap of 350
students for years 4 and 5.)

LSA plans to operate a public charter school in Lockesburg within the boundaries of the DeQueen,
Ashdown, Dierks, Nashville, Mineral Springs, Horatio, Foreman, and Cossatot K-12 School District.
Even assuming that the majority of the 150-400 students who may enroll in LSA come from the
DeQueen School District and its seven contiguous districts, which again is not likely, it's hard to
imagine that 150- 400 students could affect the racial makeup of approximately 7,000 students enrolled
in the seven school districts in question. The DeQueen school district currently have a student body of
over 65% Hispanic/Latino students with 31% White students being the highest minority concentration.
The Ashdown School Districts both have a student body of approximately 62% white students with
27.7% Black students making up the highest minority concentration. Nashville at 22.6% Black, 22.0%
Hispanic/Latino and 51.7% White respectively.The only school district with less than a 50% white
student body is Mineral Springs with 65% Black , 19.7% White, and 13.8% Hispanic/Latino. The
Foreman School District has a student body of just 76.3% White students, 13.3% Black students,6.2%
Hispanic/Latino. Horatio 70.8% White, 23.9% Hispanic/Latino. Dierks has 90.2% White and Cossatot
K-12, 63.1% White and 28.5% Hispanic/Latino is the minority. These seven districts, as a whole, enjoy
a fairly diverse student body. (Student body information is based on that published by the ADE Data
Center for the 2014-2015 school year.) It's unlikely that any of these districts are struggling to maintain
desegregated schools. It's even more unlikely that LSA could negatively impact any desegregation
efforts currently in place.

Based on the analysis presented, LSA will not negatively impact the desegregation efforts of the School
Districts (where administrative offices will be housed) the seven contiguous districts to the DeQueen
School District, or any other school district throughout the state. LSA will operate in full compliance
with all state and federal statutory and regulatory requirements for the creation and maintenance of
desegregated public schools.
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SERVICE

<~ ) DEPARTMENT
) ’ OF EDUCATION

2016 Application
Open-Enrollment Public Charter School

Deadline for Receipt of Submission: Thursday, April 28, 2016, 4:00 p.m.
Applications will not be accepted after this time.

Name of Proposed Charter School:
Lockesburg STEM Academy

Any application that is substantially incomplete will not be forwarded to the authorizer for
consideration. An application will be considered substantially incomplete if it does not provide enough
information to enable staff at the Arkansas Department of Education to provide a meaningful review.

Arkansas Department of Education
Charter School Office
Four Capitol Mall
Little Rock, AR 72201
501.683.5313
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ARKANSAS DEPARTMENT OF EDUCATION
2016 APPLICATION
OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL

A. GENERAL INFORMATION

Name of Proposed Charter School:_ Lockesburg STEM Academy

Grade Level(s) for the School: K-8th Student Enroliment Cap: 360

Name of Sponsoring Entity: JBH Collegiate Academy Public Charter School

Other Charter Schools Sponsored by this Entity (Name and Location):
NA

The applicant is an “eligible entity” under the following category (check one):
[ | a public institution of higher education;

[ ] a private nonsectarian institution of higher education;
[ ] agovernmental entity; or

[X] an organization that is nonsectarian in its programs and operations, and is, or will be,
exempt from taxation under Section 501(c)(3) of the Internal Revenue Code. (A copy of
the entity's letter from the IRS reflecting tax exempt status or a copy of the entity's
application for 501(c)(3) status must be included with the application. Articles of
incorporation or a letter acknowledging non-profit status from the Secretary of State will
not suffice.) To be eligible, an entity must hold or have applied for 501(c)(3) status at
the time this charter application is filed. The entity must receive formal tax exempt
status under §501(c)(3) of the Internal Revenue Code of 1986 prior to the first day of its
operation with students.

Non-profit entities without the required Internal Revenue Service documentation are not eligible
to be awarded charters; therefore, any applications submitted without documentation showing
that 501(c)(3) status has been applied for or received will not be reviewed.

Name of Contact Person: Michelle L Burgess

Address 503 Deer Run Court City: Suffolk

ZIP: 23434 Daytime Phone Number: (757 ) 539-1042 FAX: ( )

Email: jbh.academy@yahoo.com

Charter Site

Address: TBD City: _Lockesburg

ZIP: 71846 Date of Proposed Opening: _08/11/2017

Chief Operating Officer

of Proposed Charter (if known): _Michelle L Burgess Title:  CEO/President
Address: 503 Deer Run Court City: Suffolk

ZIP: 23434 Daytime Phone Number: (757 ) 539-1042
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The proposed charter will be located in the Sevier County School District.

Provide a comprehensive list of all individuals, including but not limited to entity board
members and charter school board members, involved in the organization and design of
the proposed school as well as the proposed application process. Please note that Ark.
Code Ann. §6-24-105 prohibits charter school board members from contracting with or
being employed by the charter school except in certain limited circumstances.

Name:_Pastor Buster Dellinger  Position: President State of Residence:_AR
Name:_Matt Webb Position:_ Vice President State of Residence:_AR
Name:_Deborah Hopkins Position:_Consultant State of Residence:_AR
Name:_Phyllis Rogers Position:_ Financial Advisor State of Residence:_AR
Name:_Evelyn Perry Position:_Compliance State of Residence:_AR
Name:_LaTricia Hendrix Position:_Board Officer State of Residence:_AR
Name:_Ronnie Clay Position:_Board Officer State of Residence:_AR
Name: Position: State of Residence:_
Name: Position: State of Residence:_
Name: Position: State of Residence:_
Name: Position: State of Residence:_
Name: Position: State of Residence:_
Name: Position: State of Residence:_
Name: Position: State of Residence:_

List the current K-12 student enroliment of the district where the proposed public charter
school would be located.
2431 (Total District Enroliment)

List the school districts from which the charter school expects to draw students.

DeQueen Mineral Springs Foreman
Horatio Cossatot K-12 Nashville
Dierks Ashdown
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B. EXECUTIVE SUMMARY

Provide the mission statement of the proposed school.

Applicant Response:

The mission of Lockesburg STEM Academy will be a high quality, innovative school initially serving students in
grades K-8 and gradually expanding to serve students through grade 12. The school's mission is to provide
specialized supports and innovative instruction with an emphasis on acquiring skills in science, technology,
engineering, and math. As such, students will have the tools to be: (1) globally competitive for work in an
increasingly technological world; (2) prepared for postsecondary education; and (3) equipped for life in the 21t
century. The Academy will utilize an educational model that will encourage and support students in gaining skills
and attitudes to thrive in our increasingly technological and global economy.

LSA believes that a means of inspiration is to stimulate a culture of oneness and an active community of active
participants in life-long learning. Success starts with critical-thinking and problem solving skills. To sustain
success, a student needs a cultivating environment, structure, and consistency in their daily routine. An
environment conducive to success being a key part in our pursuit of the highest standards. A school offering a
broad and challenging educational program to students from diverse cultural backgrounds. This can be achieved
by professional developments, collaborative and cooperative planning, and effective and efficient team-building.

Lockesburg STEM Academy is committed to inspiring students to achieve the highest standards of intellectual
and personal development; within a caring, respectful, multicultural environment. LSA is committed to instilling in
each student a desire to learn, to take appropriate risks, and to accept challenges.

Briefly describe the key programmatic features that the school will implement in order to
accomplish the mission.

Applicant Response:
The Lockesburg STEM Academies' approach is framed around four guiding principles:

¢ An interdisciplinary program integrating the five areas of science, technology, engineering, arts and
mathematics.

¢ Inquiry-based instructional program with real world context.

e Emphasis on design and problem-solving leading to applications.

e Child-centered, community-based school focusing on science, technology, engineering, arts, and mathematics

The LSA education model is anchored in the grade level Common Core State Standards (CCSS) for English
Language Arts, Mathematics and Literacy in History/Social Studies, Science and Technical Subjects collectively.
The curriculum should allow students to develop life skills and apply content knowledge within a real world
context. STEAM education is active and focuses on a student-centered learning environment. Students engage
in questioning, problem solving, collaboration, and hands-on activities while they address real life issues. In
STEAM education, teachers function as classroom facilitators. They guide students through the problem-solving
process and plan projects that lead to mastery of content and STEAM proficiency. STEAM proficient students
are able to answer complex questions, investigate global issues, and develop solutions for challenges and real
world problems while applying the rigor of science, technology, engineering, and mathematics content in a
seamless fashion. STEAM proficient students are logical thinkers, effective communicators and are
technologically, scientifically, and mathematically literate. The overall goal is to prepare students for college.
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Cc. NARRATIVE DESCRIPTION OF THE PROPOSED CHARTER SCHOOL

The applicant for the proposed charter school, if approved by the authorizer, agrees to
operate the educational program described below in accordance with the provisions described
within this document, Arkansas Code Annotated §6-23-101 et seq., the State Board of
Education Rules Governing Public Charter Schools, and the attached assurances.

Provide a narrative description of the various components of the proposed charter
school by responding to the following prompts:

1. Describe the results of the public hearing, which was held for the purpose of
assessing support for the establishment of this public charter school. Provide
copies of supporting evidence.

Applicant Response:

A public hearing was held on April 9, 2016 at 11:00 A.M. at the Lighthouse Church 3455 South Camilia
Lockesburg, Arkansas. Approximately people attended the meeting. The meeting was presided over by Dr.
Michelle Burgess, President/CEQ, of JBH Collegiate Academy Public Charter School, that included a
presentation on what is STEAM, what is a Charter School, what are the benefits of a Charter, and an open forum.
There were questions, concerns and comments from the community, mayor, Pastor, Police Officers, former
teachers, and parents in regards to taxes, transportation, classroom size and lunches. If approved by the
Arkansas Department of Education; what is the opening date, how are the children chosen for the school, would
the teachers be qualified, how is the school funded, would the school be religious based, parent participation,
and would there be consideration for teachers who lost their jobs to be hired for a position? Other comments
were based on dissatisfaction of the schools closing without warning and the lack of education with surrounding
school districts. Dr. Burgess explained that the meeting was not to disenfranchise the local school districts but to
educate everyone about a potential Charter School. Dr. Burgess asked the audience if they felt the area would
benefit from a Charter School and asked if they would name the potential Charter. After several possible names
and several rounds of voting, those in attendance decided on Lockesburg STEM Academy. There were
approximately 50 community members at the meeting and were all in favor of re-opening the Lockesburg
Elementary campus. No one present opposed to the proposed charter school.

The notice of the public hearing was published in the Nashville News twice a week beginning March 17, March
21st and 24th, March 28th and 31st, in the news section. The public hearing notice was also published in the
DeQueen Bee March 17th, March 21st and 24th, March 28th and 31st. There was advertisement with two local
radio stations 104.7 FM and 92.1 FM the week of April 4-8th, and the local news stations (KSLA, KTBS, KMSS,
KTAL, April 7th and 8th).

See Attachement B for ad copies reflecting publication dates and emails to superintendents of affected school
districts notifying them of the public hearing.

178



32

Attach documentation to demonstrate that each of the following requirements of Arkansas
Code Annotated §6-23-302 was met:

A.

The notice of the public hearing was published on a weekly basis for at least three
(3) consecutive weeks prior to the date of the hearing in a newspaper having
general circulation in the school district in which the school will likely be located.

The notice of the public hearing was not published in the classified or legal notice
section of the newspaper.

The last publication date of the notice was no less than seven days prior to
the public meeting.

Within seven calendar days following the first publication of the notice of the public
hearing, emails announcing the public hearing were sent to the superintendent of
each of the school districts from which the open- enroliment public charter school is
likely to draw students for the purpose of enroliment and the superintendent of any
district that is contiguous to the district in which the open-enrollment public charter
school will be located.

Describe the governing structure of the open-enrollment charter school, including board

composition, selection process, and responsibilities. Also describe the role of the
administrators, faculty, parents, students, and community members in the leadership
and decision-making of the school. As part of your response, answer the following
specific questions:

A.

C.

Identify what individual, job position(s), or entity(s) will have final decision-
making authority for the school in the areas of (1) finance and purchasing; (2)
student discipline; (3) hiring and firing of staff; and (4) hiring and firing of the
school director or superintendent.

Specify how the final decision-maker(s) identified in response to (A)(3) will be
selected or elected, including (1) length of term, (2) method of selection or
election, and (3) who will have the authority to participate in the selection or
election process.

Explain how and to what extent the school’s leadership will be accountable to
parents.

Applicant Response:

LSA acknowledges the Charter Authorizing Panel and the State Board of Education are both authorizing agents
for charter schools in the State of Arkansas.

LSA will be governed by an independent Board of Directors specially trained and supported to serve in this role.
The Board will be responsible for negotiating and overseeing all contracted services, including those provided by
Lockesburg STEM Academy, the proposed educational services provider for the school.

The authorizing entity (JBH Collegiate Academy) received non-profit 501(c)(3) status in December 2015 and is
eligible to sponsor a public charter school in Arkansas (documentation provided in Attachment 1). The school will
conduct its affairs as a governmental entity exempt from federal income taxes under Section 115 of the U.S.
Internal Revenue Code or any successor law.
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Composition of the Board of Trustees

The Lockesburg STEM Academy Board of Directors will provide ultimate governance of the school. The Board
will ensure that the school is fiscally sound, educationally successful, organizationally viable, and consistent with
the school's mission and vision. The Board will appoint the school administrators and will receive monthly reports
from them as to all major functions of the school. School Leaders/Administrators are considered non-voting
members of the Board and are responsible for implementing and supervising the day-to-day educational,
managerial, personnel and fiscal operations of the school. The Director of Student Services will report directly to
the appropriate-level school administrator, as do the data manager, and receptionist/administrative assistant.
The Finance Director reports directly to the Board and will work closely with the School Leader to manage the
fiscal/budget operations of the school. In addition, the contracted professional development and technical
assistance providers, while they will work closely with the School Leader, will report to the Board. Positions such
as the Curriculum and Instruction Specialist will be phased in as the school grows. However, the reporting
structure will be consistent with Year 1 in that School Leaders will be responsible for the educational operations
of the school.

Board member selection

In order to recruit and select additional Board members, we will use a rigorous process to include engaging
diverse professional and personal networks and utilizing Online resources such as BoardNetUsa and board
training programs. Upon receiving a charter, the founders and the current board members are prepared to pivot
toward constituting a Board of Trustees that will hire the Superintendent/Principal of the school, set policy,
govern, and ensure that the school meets or exceeds the terms of the charter. Because LSA aims to be the
Nation's best STEM education program for all students, LSA board members will be chosen for their unique
capacity to facilitate that mission through past demonstrated community leadership.

Roles and Responsibilities
The roles and responsibilities of the Board of Directors include:
¢ Review and act upon Federal and State Laws and policies for the operation of the charter school.
¢ Establish and monitor the mission, vision, goals, and objectives of the school.
¢ Monitor the needs of the students; ensure that the goals are aligned.
Conduct, manage, and control the affairs and the activities of the school, and make rules and regulations.
¢ Review and act upon administrative recommendations for hiring and non-renewal of faculty and staff.
¢ Review and act upon the budget and fiscal operations of the school.
e Manage the property and affairs of the school according to the authority vested in the annual meeting.
e Promote clear, effective communication between and among community members, Board, and Lockesburg
STEM Academy.
¢ Perform other such duties as required by state law.

Administrator

The principal is the administrative and professional leader of the school, and as such, he/she is directly
responsible to the Superintendent for its successful operation. The major effect of the principal is in the field of
educational leadership and supervision, with stress on the improvement of teaching and learning. To bring about
this improvement, he/she should call upon all of the resources of the school division.

e The primary duty of the principal is to develop and implement an effective instructional program appropriate
to the pupils in his/her school. Careful attention should be given to the supervision of teachers and other
instructional personnel working in the school, including both full and part-time personnel.

e Principals have general supervision of the grounds, building, and appurtenances of the school, and are
responsible for his/her neatness and cleanliness. The safety of the children is a primary responsibility, and
school premises should be inspected regularly, giving careful attention of safety factors. When repairs are
needed, principals should notify the designated person in the office of the Superintendent.

e Principals may submit recommendations to the Superintendent for the appointment, assignment, promotion,
transfer and dismissal of all personnel assigned to his/her supervision.

e Shaping a vision of academic success for all students, one based on high standards.

¢ Creating a climate hospitable to education in order that safety, a cooperative spirit and other foundations of
fruitful interaction prevail.

e Cultivating leadership in others so that teachers and other adults assume their parts in realizing the school
vision.

e Improving instruction to enable teachers to teach at their best and students to learn to their utmost.
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e Managing people, data and processes to foster school improvement.

Faculty
Each faculty member is expected to maintain the highest personal standards of character and conduct, to keep
abreast of his or her academic discipline through continuing study, research, and/or participation in the activities
of his or her professional organization, to strive to improve the effectiveness of his or her teaching, to take a
sympathetic interest in the progress and development of each of his or her students, to keep accurate records of
academic standing of each student in his or her classes, and to hand in promptly all reports of grades and other
information required by the administrator, the administrative assistant, or the President.
e Each faculty member is expected to meet his or her classes as regularly scheduled.
e Each faculty member is expected to maintain adequate office hours so that he or she may be available to
the students for conferences.
¢ Each faculty member is expected to participate in the faculty-student advisory program.
e Each faculty member is expected to attend all meetings of the school.
e Each faculty member is expected to continue to teach until the end of the session for which his or her
services were engaged.

Students
Students have the opportunity to participate in collective decision making when they are
e members on a partnership council
e empowered with the ability to go beyond the planning of social events and extracurricular activities
e Students in senior years often participate on school partnership groups as student council members. The
attitudes, knowledge, and values a student brings to the council meetings can influence the decisions made
by the council or the school.

The role a student plays as an educational partner is important to
e make suggestions that reflect student perspectives
e help design policies and programs
¢ seek the views of other students and share with the council
e represent students
¢ seek ongoing consultation with school principal
e provide feedback to student council members

Parents and Families
e provide parental perspectives that complement teacher skills
e monitor homework and school projects
e promote attendance, punctuality, and instill a positive attitude towards education
e volunteer at school activities
e assist school organizations
provide information about their child's beliefs, values, and preferred learning styles
e provide information about their culture and family beliefs
e teach and learn as true partners in the educational process
e provide suggestions for successful schools

Community members in leadership and decision making

Shared leadership is the practice of governing a school by expanding the number of people involved in making
important decisions related to the school's organization, operation, and academics. In general, shared leadership
entails the creation of leadership roles or decision-making opportunities for teachers, staff members, students,
parents, and community members. Shared leadership is widely seen as an alternative to more traditional forms
of school governance in which the principal or administrative team exercises executive authority and makes
most governance decisions without necessarily soliciting advice, feedback, or participation from others in the
school or community.

Parents are invited to be active members of the school community in a number of ways outlined elsewhere in
this document; these include, but are not limited to: serving on formal committees; attending monthly educational
sessions; volunteering in school programs; serving as a community mentor or internship supervisor; attending
college visits and work-based activities; and taking part in other college/career-access programs. Community
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members will be invited into the school periodically, as well as being recruited to serve the school as their
interests and talents permit. The School Leader and school staff are available to meet with parents and
community members, as much as time permits.

One of the most common forms of shared leadership is a leadership team --i.e., a group of administrators,
teachers, staff members, and others who meet regularly to make important school decisions and/or coordinate a
school-improvement initiative. Shared leadership may also take other forms: formal committees created to
oversee a specific program or provide feedback to the school principal and administration; teams of teachers
organized by content area or academic department who meet regularly and provide recommendations on
instructional decisions or the design of the academic program; or community meetings in which school leaders
listen to the viewpoints and opinions of community members --teachers, students, parents, and others --and then
act on their recommendations. That said, these examples constitute only a small selection of possible shared-
leadership designs.

The officers will be a President, a Treasurer, and a Secretary. All will be voting Board members. The members
will choose officers in accordance with the Bylaws.

Member Term Length
Members will serve staggered terms of one, two, or three years. The Board may renew a Member with an
expiring term for an additional three-year term.

Member Selection

The Board is self-perpetuating with new members selected by the Board as membership terms expire. Any
member of the community or other locales, may seek election to the Board of Directors, with the exception of
employees of LSA, and any person who has been convicted of a felony. The Board anticipates selecting
members through an involved review process which includes identifying and interviewing interested candidates
to ensure eligibility and that the candidates are supportive of the school's mission. During an open meeting, the
Board will meet with the candidates as described in the Bylaws. The Board members shall be elected at any duly
organized meeting of the Board by a majority of the Directors then in office.

Leadership accountable to parents

Effective leaders work with representatives from the school's environment - including parents, community
members, business and government liaisons - and influence others. They pursue positive interactions with the
goals of fostering shared meanings, garnering resources and support and establishing productive inter-
organizational relationships. To effectively position their schools within their environments, and to

respond to legitimate concerns from parents and others, educational leaders are client-centered, proactive, and
focused.

Relationship between Board of School and Board of the Sponsoring Entity

The Board of the school (LSA) is not the same as the Board of the sponsoring entity (JBH Collegiate Academy
Public Charter School, Inc.). JBH is a standalone corporate entity with non-profit status and is not a division or
part of the Arkansas Department of Education (ADE). The relationship between JBH and the ADE will be based
on the terms of the charter. The Board anticipates a positive and effective relationship with the ADE and the
State Board of Education.

Role Distinctions between Board and School Administration

The School Leader/Administrator will work with teachers to collectively assess the effectiveness of curriculum
and instruction; the administrator then will make recommendations for any changes in curriculum and instruction
to the Board, and the Board will have the authority to approve those recommended changes. Personnel
decisions are recommended to the Board by the School Leader. All recommendations regarding instructional
needs and costs in the annual budget, as well as budget allocations and vendor selections, will be made by the
School Leader to the Board, which will have final decision-making power.

Ex-Officio Board Members
The School Leader is an ex-officio members of the Board. As the Charter expands to a full capacity high school,
we will consider adding at least one student member ex-officio. These members are non-voting members.

Job Description for the Board of Directors Chairperson
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The role of the Chairperson is to oversee the integrity of Board processes, ensure the alignment of all

School activities with its stated mission, and represent the Board to outside parties. The general role of the
Chairperson, as well as the process for his/her selection and term of office, is outlined in the Bylaws.
S/he will:
e preside at Board meetings in an efficient and effective manner, and set the tone for each meeting through
positive leadership.
e assign Board members to committees and monitor their functions
e attempt to arrive at consensus on Board decisions
e be authorized to speak officially for the Board
e promote Lockesburg STEM Academy publicly
e raise funds
e call special meetings, if needed
e inform the full Board of current and pending Board issues and procedures
e ensure that all Board members spend at least one day per term at Lockesburg STEM Academy in order to
become more familiar with the workings of the school.
¢ ensure that the Board behaves in a manner consistent with its own policies and enforce the Board's Code of
Conduct

Policy Development and Decision Making

The Board will hold at least nine regular meetings during the year, and more, if necessary. The Board and each
of its component committees will develop a set of goals and objectives that will guide their work during the year.
Issues for consideration may be raised by members at the meetings, and, depending on the nature of the issues,
standing committees or an ad hoc committee appointed by the Board will

consider the issues. Committees will meet to pursue their goals, develop policies, and articulate
recommendations for the Board to consider at its regular meetings; policies are adopted with a majority vote of
members present in a legal Board session.

In developing operating policies and procedures, the Board will use the following steps in policy-
making:

¢ A need is identified by a member of the Board or school community.

o A committee is assigned by the Board. The Board will consider the policy need and articulate general
considerations for the policy before assigning the committee to draft a new policy. The committee may
include any member of the school, including parents and students, community members, community
partners, and/or outside consultants. In any case involving operating policies or procedures, the School

e Leader will head the committee.

e The Board will articulate a timeframe for the committee's work.

e The committee will draft the policy, calling upon appropriate legal and/or expert advice if necessary.

e The committee will present its work to the Board for approval. The Board will review the draft policy and either
approve it or ask for revisions to be reviewed at a later date.

¢ The Board will conduct periodic reviews of all policies, revising when needed.

*All personnel will refer to the Personnel Handbook for administrative governing procedures.

Dr. Michelle Burgess is the President/CEO of JBH Collegiate Academy Public Charter School, Incorporation.
Dr. Burgess has been in the public school system as early as the late eighties, taught adult literacy, and became
a licensed educator late 2000 as a Special Education teacher. Dr. Burgess approach to education and
classroom management, has successfully increased student scores by 50% in all academic areas; which led to
several schools receiving accreditation and Title | funding. Dr. Burgess holds an Associates degree in Early
Childhood Education, a Bachelors of Science in Criminal Justice, a Master's Degree in Special Education and a
Doctoral Degree in Organizational Leadership with emphasis in Organizational and Educational Leadership. Dr.
Burgess also has assisted with the training of first year teachers to include: Collaboration, classroom
management, instructional strategies and techniques. Finally, Dr. Burgess writes contracts, by-laws and conflict
of interest policies for profit and non-profit organizations.

Alice Lindemuth Founder of "Youth for Technology", is a former school principal, school district administrator,
Reading Specialist, State Department of Education Federal and State Programs, Director, and teacher who has
designed and implemented instructional programs and strategies that have resulted in significant, sustained
improvements in student achievement in high-risk, complex needs schools. In close collaboration with

183



37
community, nonprofit, business, and local government, she has designed and implemented many successful

educational, social, health, and community outreach programs for thousands of low-income, under-served,
diverse, and at-risk children, youth, adults, and families.

Alice brings effective community collaboration and capacity-building experience that result in stronger programs
and aligned resources to better serve students and families of any community. She is especially effective in
partnering with parents and families, and at increasing parent participation and family engagement in their child's
learning.

Alice has her Administrative and Principal Credentials from the University of Puget Sound, Masters of Education
in Reading from Seattle Pacific University, and Bachelors in Elementary Education from Anderson College. She
has presented at many local, state, regional, and national conferences and is a member of several professional
associations. She is an extensive traveler having been to Kenya, Tanzania, Sweden, France, Belgium, the
Netherlands, Luxembourg, Germany, Czechoslovakia, Austria, Italy, Switzerland, Monaco, Micronesia, Canada,
Mexico, and all U.S. states.

Lisa Coffey has over twelve years of experience in the public and private education sectors writing and
managing grants/proposals, analyzing and developing policies and procedures, project management, budget
management, organizational development, and designing compliance frameworks and monitoring systems. Ms.
Coffey has effectively managed grants and budgets ranging from $10M to more than $700M, developed and
increased performance and efficiency of teams at local, district, and state levels, and wrote and amended
statewide policies, practices, statutes, and rules. Ms. Coffey effectively communicated state- and district-level
policies through written communications, presentations, and program-related collateral and developed and
implemented change-based policies and programs at district and state levels that significantly increased
services to students and teachers. Ms. Coffey also developed and implemented statewide technical assistance
guidance, constructed new programs for budget management and performance management, and developed
and implemented on-line systems to streamline program management and compliance. Finally, Ms. Coffey has
written winning proposals/grants for both the public and private sectors.

Megan Hill CEO of Professional Grant Writers, a team of talented nonprofit professionals working to ensure
nonprofits can raise the funds they need to help those in need. These organizations have included food banks,
homeless shelters, after school programs, and international programs dedicated to improving conditions in the
developing world. Our growing list of grant writing clients includes Surgical Eye Expeditions International, The
Scleroderma Foundation, St. Bernard Parish Hospital, The Ellie Fund, Second Harvest Food Bank of Greater
New Orleans and Acadiana, ProjectExplorer.org, Best Foot Forward, The International Education Exchange,
Lake Charles Memorial Hospital, and Hope House of Central LA. Mrs. Hill manages a team of grant writers,
working for nonprofits across the U.S. Clients hire her for a la carte grant services such as prospect research
and writing individual grants, or for long-term contracts covering all aspects of grant writing. Mrs. Hill also provide
coaching sessions to mentor grant writers as they strike out on their own and start their own businesses.
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3. Give the mission statement for the proposed charter school.

Applicant Response:

The mission of Lockesburg STEM Academy will be a high quality, innovative school initially serving students in
grades K-8 and gradually expanding to serve students through grade 12. The school's mission is to provide
specialized supports and innovative instruction with an emphasis on acquiring skills in science, technology,
engineering, and math. As such, students will have the tools to be: (1) globally competitive for work in an
increasingly technological world; (2) prepared for postsecondary education; and (3) equipped for life in the 215
century. The Academy will utilize an educational model that will encourage and support students in gaining skills
and attitudes to thrive in our increasingly technological and global economy.

LSA believes that a means of inspiration is to stimulate a culture of oneness and an active community of active
participants in life-long learning. Success starts with critical-thinking and problem solving skills. To sustain
success, a student needs a cultivating environment, structure, and consistency in their daily routine. An
environment conducive to success being a key part in our pursuit of the highest standards. A school offering a
broad and challenging educational program to students from diverse cultural backgrounds. This can be achieved
by professional developments, collaborative and cooperative planning, and effective and efficient team-building.

Lockesburg STEM Academy is committed to inspiring students to achieve the highest standards of intellectual
and personal development; within a caring, respectful, multicultural environment. LSA is committed to instilling in
each student a desire to learn, to take appropriate risks, and to accept challenges.

4. Describe the educational need for the school by responding to the following prompts.

Complete the following charts to include the most recent literacy and mathematics
performance assessment data and graduation rates available for the district in which the
charter would be located and the schools closest to the proposed charter.

DISTRICT DATA - DISTRICT IN WHICH THE CHARTER WOULD BE LOCATED

District Name Sevier County Lockesburg
District Status Closed
LITERACY MATH :
ESEA Report ESEA Report Graduafion ate
. R Report Card
Percentage Achieving or Percentage Achieving or
Percent Graduated
Advanced Advanced
All Students (Combined) 0 0
Targeted Achievement Gap Group
African American
Hispanic
White/Caucasian

Economically Disadvantaged

English Language Learners/
Limited English Proficient

O O | Ol0ojl0o|lO|O
O O | Ol0ojlo|lo|o
O O | Ol0ojl0o|lo0o|oOo|O

Students with Disabilities
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CAMPUS DATA - ELEMENTARY SCHOOL CLOSEST TO THE PROPOSED CHARTER LOCATION

District Name

Sevier County School District

Campus Name

DeQueen Elementary

Grade Levels

3-5

Campus Status

Needs Improvement

LITERACY MATH
ESEA Report ESEA Report

Percentage Achieving or Advanced Percentage Achieving or Advanced
All Students (Combined) 31.52 28.18
Targeted Achievement Gap Group 29.35 25.08
African American n<10 n<10
Hispanic 30.29 24.79
White/Caucasian 35.24 37.14
Economically Disadvantaged 29.15 25.00
Students with Disabilities 12.50 16.67

CAMPUS DATA - MIDDLE SCHOOL CLOSEST TO THE PROPOSED CHARTER LOCATION

District Name

Sevier County School District

Campus Name

DeQueen Middle School

Grade Levels

6-7

Campus Status Need Improvement
LITERACY MATH
ESEA Report ESEA Report
Percentage Achieving or Advanced Percentage Achieving or Advanced
All Students (Combined) 35.25 37.26
Targeted Achievement Gap Group 30.81 34.36
African American 31.25 12.50
Hispanic 31.37 37.91
White/Caucasian 44.79 40.49
Economically Disadvantaged 31.17 34.66
Engli
Students with Disabilities 22.50 20.00
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CAMPUS DATA - HIGH SCHOOL CLOSEST TO THE PROPOSED CHARTER LOCATION

District Name Sevier County School District
Campus Name DeQueen High School
Grade Levels 10-12
Campus Status Need Improvement
E;IEI\E Eﬁgn ESE,X%E;M Gt aation Rete
Percentage Achieving or Percentage Achieving or fepart Gard
o . A Percent Graduated
All Students (Combined) 29.30 7.46 92.22
Targeted Achievement Gap Group 22.69 6.78 91.38
African American n<10 n<10 80.00
Hispanic 23.71 444 93.62
White/Caucasian 44 .90 16.67 91.94
Economically Disadvantaged 22.61 6.25 92.31
Students with Disabilities n<10 n<10 85.71

Explain the educational need for the charter in light of the academic performance by the
district in which the charter would be located and at the schools closest to the charter and
other significant factors. Be certain to include the source for information presented.

Applicant Response:

From a broader perspective, the United States has entered into a significant national decline in the number of
college graduates with STEM degrees. This downward trend is an issue of national importance as it affects the
country's capacity to maintain a technological lead in critical skills and disciplines related to STEM. The ability to
compete in the increasingly internationalized stage will be hindered without college graduates with the ability to
understand and invent cutting edge technologies in the decades to come. Foundational skills to succeed in
STEM fields must be built in early grades. Among the most essential skills are mathematics and science skills.
Indeed, a strong mathematics and science foundation is critical to success in college regardless of the field
attained. Further, as we move towards a more technology-based and globalized world, the importance of
mathematics and science for functioning in the society effectively is indisputable.

The region surrounding Lockesburg, Arkansas is diverse with respect to both demographic and student profiles.
We submit that the charter for the proposed school is absolutely essential in order to provide the requisite
support to establish a framework from which this unique charter school may come into existence. Moreover, the
charter is necessary to enable the proposed school to actualize its innovative program to address two of the
major forces currently at play in the district: student performance and the ability to graduate from high school
prepared for college and/or career.

The school's founder also submit that the unique instructional model of the proposed school, with its concomitant
emphasis on personalized learning, leadership development, and building a strong foundation particularly for
kindergarten to middle school students in math, problem-solving, critical thinking, science, and technology, is not
available to students in the surrounding district and thus will serve as an unprecedented opportunity for the
students in the district.

There are 2, 43 students enrolled in DeQueen Public Schools and like the other nearby schools, many of the

students are members of the minority population. There is 76.80% of the overall student body living in poverty
and under-served. Enroliment for Elementary grades 3-5 total 535 students. Minority enroliment is 74% of the
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students body (majority Hispanic) which is more than state average of 37%. Asian 2%, Black 3%, White 26%,

Hispanic 68%, Two or more races 1%, with 72% of students on free lunch and 6% reduced. Middle school has
376 students grades 6-7. The minority enroliment is 100% of the student body (majority American Indian and
Asian) which is more than that of state average of 37%, with 67% on free lunch and 8% reduced. Primary grades
K-2, 612 students minority enrollment is 71% of the student body (majority Hispanic). American Indian 1%,
Hispanic 64%, Black 4%, White 29%, and two or more races 2%. There are 78% of students on free lunch and
5% on reduced lunch. Junior High grades 8-9 total students 339. The minority enroliment is 69% of the student
body (majority Hispanic) which is more than that of state average of 37%. American Indian 2%, Hispanic 63%,
Black 4%, White 31%, 62% free lunch and 8% reduced. High school 10-12 total of students 487. The minority
enrollment is 100% of the students body (majority American Indian and Asian). There are 57% of students on
free lunch and 10% reduced. (www.publicschoolreview.com/dequeen)

County area surrounding Lockesburg, AR. However, it will be an Open Enroliment Charter School, and scholars
may enroll from other districts. In Sevier County where the school will be located, several areas have been left
behind both economically and educationally. Currently, the Lockesburg neighborhoods are the most neglected
part of the county with poverty and low academic achievement for economically disadvantage scholars.

The area of Lockesburg, AR with the most need is within the zip code 71846. This zip code has 18.6% of
residents living below the poverty level and residents with income below 50% poverty level is 12.0%.
Furthermore, for the population twenty-five years and over in Lockesburg there were 77.87% high school or
higher, 7.5% with a bachelor's degree or higher, 2.4% graduate or professional degree, 4.2% unemployed and a
travel of 20 miles or more to work.

Other areas of need in Sevier County are included in the 71832, 71833, 71841, 71842, 71836, Howard County
71851, Hempstead 71852 and 71859, Little River County 71822. Most of these districts have been closed or
forced to consolidate with other districts.

In zip code 71832, residents living in poverty in 2013: 34.3%, 25.5% for White Non-Hispanic residents, 6.5% for
African American residents, 68.5% Hispanics or Latino residents, 57.0% for American Indian residents, 39.3%
for other race residents, 37.1% for two or more races residents. For the twenty-five years and over in DeQueen,
54.1% high school or higher, 6.2% bachelor's or higher, 0.8% graduate or professional degree, 5.5%
unemployed and 17. 7 minute work commute.

A compounding factor in the demise of these neighborhoods is the current or impending closure and
consolidation of school campuses. Lockesburg STEM Academy will be located in this area to provide a free
public school choice. LSA will introduce STEM and Liberal Arts with the existing curriculum and provide
residents and students of that area with a viable educational option that will enhance the academic performance
of their children and prepare them for college.

The analysis of the educational need in this area is based on college readiness, achievement gap, lack of school
choice, student performance, and poverty.

If the performance of students at schools and or/districts not noted in the previous charts
demonstrate the need for the charter, provide the student performance data and its source
and explain.

Applicant Response:

In addition to supporting students in each school district, LSA will also meet the needs of students and families
distric-wide, bringing new courses, particularly college-level and career/technology electives, to students who
previously lacked access to these courses. A high-quality educational school leverages excellent teachers and
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curriculum to meet the needs of students who need this option.

LSA will utilize small class sizes and a learning management system to deliver the instruction to the student at
the right time, aligning with the mission of the school. The smaller initial student enroliment and especially the
smaller number of grades will enable LSA's educators to implement the technology and tailor instruction to the
individual needs of the students to help model the next cohort of young LSA learners. The LSA early emphasis
on rigorous academics better suit a smaller school.

The purposes of the school, is to improve student learning and encourage the use of different and innovative
teaching methods, will be more easily assimilated by staff, administrators, and parents if the focus can stay in
the academic area, despite the need for necessary attention to the business of running the new institution.

Sevier county or its surrounding areas has no charter schools to serve students that have been under-served.
The board of LSA believes that a new innovative school in Sevier county, with small classes and with the
reputation of high quality that charter schools bring, will draw parents to the school to not only meet the
enrollment goal, but will exceed it....

LSA will bring opportunities that are not being offered in certain districts for students to access. Such as:

e Advanced Placement (AP) courses, including several in STEM subjects such as calculus, statistics, computer
science, biology, and environmental science

e Foreign languages, including courses that many Arkansas students are not typically offered, such as Chinese,
Mandarin, Japanese, German, French, and American Sign Language

e Technology courses such as Emergent Computer Technology, Engineering Design, and Game Design

e Career/Technical courses that allow students to explore future career interests in business, law, criminal
justice, medicine, management, and marketing

Describe the innovations that will distinguish the charter from other schools. The term
"innovation" should be interpreted to mean "innovative teaching methods." The applicant
may list as few or as many innovative teaching methods as they deem appropriate for their
proposed charter.

Applicant Response:

In order to ensure success for each student, the staff at LSA must use multiple means of reaching students --
relying first on students’ identified learning preferences and cultural styles, and gradually stretching each student
to be able to adapt to a variety of teaching styles that might present themselves in post-secondary education
and/or job training.

The methods that will be utilized are listed below.
¢ differentiated instruction,
inquiry-based learning,
technologically-based learning
theme and project-based learning,
mentored study by teachers, community members, and/or other students, and
community based learning.

The following activities are examples of innovative practices that will be utilized at LSA that reflect the school's
relentless focus on student academic growth and achievement:

o All students will be assigned to a Core Group Advisor and Core Group. The Advisor will act as a daily check
in and will track student progress of his/her advisees to ensure that all advisees are on track for academic
success.

e The school will maintain low student-staff ratios to ensure that all students are known and that their learning
needs are met with tailored instruction.

o All students will attend daily Achievement Center, where they will have access to homework help and
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tutoring.

¢ All students will be part of a team that creates and oversees each student's Individual Education Plan.
Because the plans are unique to each student, they articulate personal academic goals and the ways in
which those goals will be met. Frequent review of IEPs will permit teachers and students to adjust
instruction, curriculum or other learning processes to achieve success.

e Teachers will work according to the principles of Universal Design for Learning (UDL), which aims to tailor
teaching and assessment to students' learning styles, cultures, interests and strengths. Utilizing UDL
“provides flexibility in the ways information is presented, in the ways students respond or demonstrate
knowledge and skills, and in the ways students are engaged*

e Family members will have access to their children's current academic status on a daily basis, will have
opportunities to conference with their children and their teachers, and will be able to attend presentations
and workshops that increase their skills and confidence in supporting their children through homework
monitoring and other interventions.

o All students will be integrated into leadership and service activities, giving them equal access to roles that
can increase self-esteem and sense of belonging to the school community.

LSA will utilize a hybrid instructional approach in order to take advantage of technological advancements and
provide a school experience more in line with how the world of work provides education and professional
development. In a traditional school setting we typically think of a teacher standing in front of the class lecturing,
and students sitting at desks taking notes and completing assignments. Students typically all move through the
curriculum at the same pace and on the same time line. This form of education is traditional, going back to the
19th century and quite frankly has become antiquated. Current and emerging technologies are opening up new
options and opportunities for learning that is individualized while attending to group work. One option, now
available because of current information technologies, is "flipping the classroom”. This concept is occurring in
higher education and is also making its way into K-12 education.

Flipping is an instructional model in which students view the lecture components of the class at home,

then work with the teacher in class on projects and what previously would have been called homework. In other
words the advanced levels of Bloom's taxonomy become the focus of teacher directed instruction rather than the
lower levels.

The Innovation Instructional model will "flip" the classroom even more by creating an enhanced role for parents
in the education of their children. Instruction will occur online at home and in the classroom at the Lockesburg
STEM Academy campus.

The innovation model will utilize an online learning system such as the PLATO Learning systems for the online
portion of the curriculum. We have reviewed a number of online curriculum providers, and have found PLATO to
be superior to others because it meets several critical needs. PLATO is dynamic in that it allows students to
move at their own pace across multiple curricular areas. It also allows for significant customization within the
curriculum framework. The content developers have assembled a large library of content, but PLATO recognizes
that each implementation will have its own needs. This will allow us to not only ensure that all of the content is
consistent with state standards, but it will allow us to ensure that the content also aligns to the face-to-face
project curricula.

3. On the following table, list the specific measurable goals in reading, English, and
mathematics, based on the state mandated assessments, and
any other assessment tools if used, for improving student academic achievement for
each year of the public charter school's initial five-year period. For each goal, include
the following:

* The tool to be used to measure the academic performance;

* The level of performance that will demonstrate success; and
* The timeframe for the achievement of the goal.
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Assessment Instrument

Performance Level that

When Attainment of the

GOAL for Measuring Dem_onstrates Goal Wili Bo Assassad
Performance Achievement
Students will Developmental Reading

demonstrate strong
English Language
Arts and literacy
skills as indicated by

Assessment (DRA)
DRA three times a year to
ensure adequate
progress toward annual

70% of reading
students result
in passing scores or in
improvement from the

Fall, Winter, Spring

ihe Developmental goals. lowest score level or range
Reading Assessment Achievement Network ELA o
of scores to the next higher
(DRA) and state Assessment GUal GRSt OF SE0ReS
assessments in (ANET) g
Reading. PARCC
2 S :
(Mathematics) Group Mathematics 70% of reading

students will demonstrate a
solid foundation in
mathematics concepts,
computations, and
problem-solving.

Assessment and
Diagnostic Evaluation
(GMADE)
Achievement Network
Mathematics
Assessment (ANET)

students result
in passing scores or in
improvement from the
lowest score level or range
of scores to the next higher
level or range of scores

Fall, Winter, Spring

(Arts)

Students will
actively engage and
advance in
visual and performing arts

IMYC Assessment for
Learning (music)
Portfolio assessments
Performance-based
assessments

70% of reading
students result
in passing scores or in
improvement from the
lowest score level or range
of scores to the next higher
level or range of scores

Ongoing

(Global Languages)
Students will demonstrate
proficiency in Global
Language
acquisition.

National Spanish
Examination (NSE)
AVANT Standards-based
Measurement of
Proficiency (STAMP)
(Mandarin)
Formative curriculum-based
benchmark
assessments developed
from content standards

70% of reading
students result
in passing scores or in
improvement from the
lowest score level or range
of scores to the next higher
level or range of scores

Spring, Ongoing

(International
Understanding)
Students will
demonstrate international
awareness and
understanding as
evidenced by IMYC'’s
assessment for learning
rubric.

IMYC’s Assessment for
Learning (AFL)
tracking tool.

70% of reading
students result
in passing scores or in
improvement from the
lowest score level or range
of scores to the next higher
level or range of scores

Ongoing
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GOAL

Assessment Instrument
for Measuring
Performance

Performance Level that
Demonstrates
Achievement

When Attainment of the
Goal Will Be Assessed

ELL Students

WIDA Access Placement
Test (W-APT),
English language
proficiency screener to
students identified as
English Language
Learners through the Home
Language Survey.
The W-APT assesses oral,
writing and reading
ability in English.

Assessing Comprehension
and Communication
in English State-to-State
(ACCESS), given at
the end of the school year.
The ACCESS test
measures student abilities
in reading, writing
and oral language as well.
The assessment
results determine whether
or not the student
continues to need ELL
services.

70% of reading
students result
in passing scores or in
improvement from the
lowest score level or range
of scores to the next higher
level or range of scores

Fall, Spring

Special Education

QRI (Qualitative Reading
Inventory) in addition to
above mentioned ELA

assessments; an individual

assessment that provides a

deeper understanding of a
student’s reading ability.

PARCC Alternate
Assessment for students
who cannot participate in

PARCC Assessments

70% of reading
students result
in passing scores or in
improvement from the
lowest score level or range
of scores to the next higher
level or range of scores

Ongoing (at least five
times a year)
Spring

Explain how the attainment of the goals will demonstrate that the charter is meeting the
identified educational need for the school and fulfilling its mission.

Applicant Response:

LSA will have specific, measurable, and attainable objectives for success based upon the academic progress of
its students and the school's performance on several academic measures.

LSA seeks to emphasize personalized learning and increasing access to globally competitive education for
students who enter school with challenges and who are frequently under-performing. The school also seeks to
ensure that students have successful early experiences with math, science, and liberal arts, thus encouraging
confidence in the areas that are needed to pursue careers in STEM fields. The school will utilize an assessment
system that will support students and provide students, families, and staff with the information they need to megly
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high academic standards and make continuous improvement.

The Academy will monitor student and school data to ensure that any students who are falling behind and/or at
risk of dropping out receive additional supports.

Accountability for high student achievement is a core goal of LSA. Teachers, staff, and administrators will collect
and review student performance data on an ongoing basis. Cumulative student and school-wide performance
data, such as standardized test scores and student highlights, will be disseminated annually to all stakeholders
(the Board will receive quarterly updates during Board meetings). Individual student performance data (e.g.,
formal report cards, narrative evaluations of students' academic performance, and progress toward individual
goals) will be disseminated quarterly to students and their parents. Cumulative and individual performance data
will be synthesized and explained, detailing strengths and weaknesses as well as action steps for improvement.
All reports will be shared in the native language of parents/guardians. In many instances, data will be
disaggregated according to important variables, so that a more comprehensive understanding can be reached.
Sub-scores on a particular test, mastery of particular sub-skills within a content area, and group performance on
an assessment are examples of how this might occur.

In addition to meeting goals that are rule-based (e.g., percentage of students meeting or exceeding a standard),
LSA aims to gather and report other important student performance indicators. The Academy will collect data
and report regularly regarding the following indicators:

Dropout rate;

Graduation rate;

Student attendance rate;

Student community service rate and descriptive data about type of service;

Transition after high school (to higher education or employment) rates and descriptors;

Student-staff ratio;

Parental involvement data (e.g., number of parent-attended events, absolute number of parents attending
events, rate of parents visiting the school, rate of parents attending meetings via conference call, rate of
website use (see discussion in next paragraph);

o Community involvement data (e.g., number of events at which community representatives, such are present,
number of community sponsored events conducted at the school).

The school website will be an important source of information for parents and guardians, as it is there that they
will have secure access to their children's test scores, report cards, and teacher feedback. All parents/guardians
can attend orientations to become familiarized with the system. Although the website will be the main source of
these data, parents also will receive at least bi-monthly communications from their children's teachers; will be
invited to attend quarterly conferences; and will receive a newsletter highlighting accomplishments of students
and the school.

Community business partners and local college representatives also will be regularly included in discussions
about outcomes, as they are crucial to enhancing students' success once they have graduated from LSA. The
school website will post information about the indicators above on an annual basis and will contain information
comparing current year data to prior years.
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6. For elementary charter schools, provide a daily schedule for all grade levels indicating
the classes that will be provided for a one week time period.
For secondary schools, provide required and elective courses for every grade level. If

the school plans to phase in grade levels, include expansion grade levels by year with
courses to be offered.

ELEMENTARY DAILY SCHEDULE

GRADE(S):

K-5

Arrival &

TIME

7-45-8:00 Arrival & Arrival & Arrival & Arrival &

’ ’ Breakfast Breakfast Breakfast Breakfast Breakfast
8:00-8:45 Math Math Math Math Math
8:45-9:30 ELA ELA ELA ELA ELA
9:30-10: ; : : : . . "

15 Science Social Studies Science Social Studies Science
10:15-11 Educational Wi Educational Blissic Educational
:00 Technology Technology Technology

Flexible Time for

Flexible Time for

Flexible Time for

Flexible Time for

Flexible Time for

11-11:30 projects or projects or projects or projects or projects or
learning activities | learning activities | learning activities | learning activities | learning activities
11:30 Recess Recess Recess Recess Recess
12:00 Lunch Lunch Lunch Lunch Lunch
12:12:45 Math Math Math Math Math
12451 | computerLab | FreetimePlay | oo otics Club PE/Health Computer Lab
30 Time
1:30-2:15 Art/Music Playworks Art/Music Playworks Fun Friday
5-15.2-45 Closing Circle/ Closing Circle/ Closing Circle/ Closing Circle/ Closing Circle/
’ ’ Pack Up Pack Up Pack Up Pack Up Pack Up
MIDDLE SCHOOL COURSES
GRADE(S): 6-8 YEAR OFFERED: 2

REQUIRED COURSES

® Math (6-7th), Pre-Algebra or Algebra 1 Standard (8th)

® Earth Space Science (6th), Physical Science (7th) and Life Science (8th)

® World History*Language Arts (6th) Civics*Language Arts (7th) U.S. History*Language Arts (8th)

ELECTIVE COURSES

® Humanities

® STEM

® \Vellness
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7. Provide a description of curriculum, programs, and instructional methods used to

support core classes. Include all associated costs in the proposed budget.

Applicant Response:

The following areas of LSA's education focus make the school a unique STEM, international and inclusive
program for adolescents, filling a gap in Arkansas's existing elementary and middle school offerings.

To implement our inclusive and holistic vision of education, our curriculum and teachers' professional
development will be based on the latest research on child and adolescent development and learning. Our
multifaceted program will includes the International Primary Curriculum (IPC) and the International Middle Years
Curriculum (IMYC) for middle school, based on Howard Gardner's Multiple Intelligence Theory. The program
has proven effective for students with various learning styles and socioeconomic backgrounds in over 85
countries around the world. The IPC and IMYC's units of instruction provide various modes of entry into learning
(verbal, visual, and kinesthetic) that tap into students' unique strengths. They provide students the opportunity to
experience success in their areas of strength while they are working on their areas for growth. This approach
enhances the students' motivation and engagement that would otherwise likely decrease when they reach
middle school.

The IMYC is specifically designed around the critical needs of the adolescent brain based on research in
adolescent development, cognitive psychology and neuroscience. The IMYC inspires and engages students,
enriching their learning experience through thematic units designed to tap into their interests. The curriculum
aims to support the whole student; the development of personal dispositions and international mindedness are
an intrinsic part of every unit, developing students who are culturally aware, globally competitive, and able to
think critically and creatively. The IMYC provides a rigorous academic platform that compliments the National
Common Core Standards and enhances students' learning opportunities by preparing them for successful
participation in the 21st century global economy.

Students in elementary school will begin taking Mandarin or Spanish and continue on through to middle school,
in keeping with the mission of LSA is to educate students with a 215t century international curriculum that
prepares them for success in the United States and abroad. Research indicates that language learning is
beneficial to the development of reading ability, increased linguistic awareness, higher standardized test scores,
and increased self-confidence (American Council on the Teaching of Global Language, www.actfl.org).

Common Core Standards

A unique component of the LSA program is our small group, Common Core State Standards-based literacy and
mathematics differentiated instruction. This method holds high expectations for all students from kindergarten to
eighth grade to make steady progress toward individual academic goals as we support them to meet or exceed
U.S. national standards. The LSA literacy and mathematics goals from kindergarten through eighth grade are
based on the Common Core State Standards, preparing them for college and a career. Reading and
mathematics instructional methods are based on research in best practices and include multiple scaffolding
methods of planning and instruction to ensure students gain strong foundational skills and learn higher-level
cognitive strategies. Because strong literacy skills and a deep conceptual understanding of mathematics are
imperative to academic success, our goal is to make sure all students have excellent reading and writing
proficiency and mathematical literacy.

Arts Education and Integration

In addition to Common Core Standards and the international curriculum to be implemented at LSA, arts
education and integration provide students with multiple modes of representation, multiple modes of expression,
and multiple forms of engagement, as proposed by the Universal Design for Learning (UDL). UDL is based on
the principle that individuals have unique ways of processing information and expressing themselves. LSA
teachers will receive training in applying these principles that will enable them to tap into students' innate and
preferred modes of learning, providing all students with engaging modes of access to the academic curriculum
while supporting their areas for growth, thereby ensuring a successful educational experience. LSA's inclusive
curriculum will offer students instruction in a variety of art forms to allow artistically gifted students opportunities
to follow their interests and pursue their talents at school. In addition, the IPC and IMYC integrate arts-based
activities in thematic instructional units.
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Inclusive Education

The design of the LSA curriculum and instructional methodologies within its smaller classrooms (of 15-20
students) ensure that all types of learners experience success in our educational program, and enable teachers
to meet the educational and social/emotional requirements of students with special needs and ELL students.
The school's curriculum and structure will include research-based inclusive education requirements. The LSA
program also takes into account social/emotional and motivational aspects of learning that are critical for
adolescents, especially those with learning challenges. Based on research, successful school-based learning
experiences increase students' academic self-efficacy beliefs from early childhood through middle school.
Positive self-efficacy beliefs enhance students' cognitive, motivational, and behavioral engagement in learning,
and improve self-regulation, leading to high levels of academic achievement.

Methods of Instruction

LSA will implement research-based inclusive curriculum components and instructional methods to meet the
school's mission of maximizing the learning potential of all students, including those with special needs, English
Language Learners, and gifted students. Our goal is to offer a program that engages all students in the least
restrictive environment. We have selected instructional methodologies that have proven effective for all
students, such as small group, differentiated instruction, projects and arts-based learning and Universal Design
for Learning (UDL) principles.

Education Model

LSA's instructional program from the ground up, starting with Common Core standards as our baseline and the
addressing the challenges of accelerating academic growth for our students. Curriculum and instructional
strategies are designed to deliver content and guide differentiation for each student based on blended literacies
(the ability to make meaning of information and language in multiple scientific, mechanical, visual/spatial, social
emotional, and numerical contexts); Science, Technology, Engineering, the Arts, and Mathematics (STEAM);
Response to Intervention; a_blended learning rotational model; and individualized student plans and instructional
tool boxes to support student academic growth and progress monitoring.

Unique aspects attributable to First Place Scholars:

¢ Provide an integrated educational and mental health services model, called Coordination of Care Team
(COST), to address social and emotional and behavioral challenges coupled with a Positive Behavioral
Intervention Supports (PBIS) practices.

e Deliver year-round workshop-based and embedded professional development for teachers and the newly
hired School Leader to support the above-mentioned EdModel.

e Enhance technology applications and provide teachers and students with relevant resources, tools, and skills
to support implementation of the above-mentioned EdModel.

¢ Serve students and families experiencing multiple forms of trauma.

e Connect students' families to community social services, their child's school, parenting, self-advocacy skill
workshops, and mental health services.

e Fulfill an unmet need for students of color living in Arkansas, students living in poverty, students experiencing
multiple traumas, and students who, in most cases, are performing below grade level.

e Offer small class sizes, mental health support, personalized family case management, curriculum instruction,
extended day, and onsite mentoring and tutoring in addition to a rigorous focus on multiple literacies and on
Science, Technology, Engineering, the Arts, and Mathematics (STEAM).

e Educate small groups of 14 to 16 students per classroom with the support of a teacher, instructional aides,
case management support, and volunteer mentor and tutor support.

Descriptions of Key Instructional Strategies:

Blended Literacies. A core concept guiding our choices about instructional practices and curricular options at
First Place Scholars is derived from what we are calling Blended Literacies. At the core is our conception of
literacy as “the ability to make meaning out of information in context.” As language is our primary tool for literacy,
we view Blended Literacy as the application of language skills across multiple cognitive, social and academic
domains: Social Emotional Literacy; Numeracy; Scientific Literacy; Mechanical Literacy; Visual Spatial Literacy;
and Literature Based Literacy.

STEAM: Another element enhanced by the extended day is time for integrated Science, Technology,
Engineering, the Arts, and Math (STEAM) based projects. Because we are placing a heavy load on our teachers
with the scope of new programs at start-up, we are contracting with a local organization - the Technology
Access Foundation (a nationally recognized STEM program located in the Seattle area) to provide STEAM
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project development along with co-teaching and coaching opportunities for our staff so that First Place Scholars'

staff are able to develop their own age- and skill-appropriate integrated STEAM projects.
Rather than make STEAM an add-on at the end of the day, we are embedding STEAM projects throughout the
school day, integrated into all content area teaching.

Blended Learning. We will use a school-wide blended learning literacy program (Lexia Core 5) with embedded
formative assessments and robust student progress tracking. First, the program and assessments will provide
students with instructional resources to personalize their literacy development, as well as providing teachers
with indicators of individual literacy strengths and gaps so that teachers may provide additional materials and
instructional support at each child's level. Second, when a large number of students show similar gaps or
misunderstandings in particular areas, teachers will develop whole class or small group activities to extend skills
and build background knowledge.

Response to Intervention. One of the strongest indicators of whether a child will fail to graduate high school on
time is his/her placement in special education classes. First Place Scholars' teachers are committed to
implementing Response to Intervention (RTI). RTl is the practice of providing high-quality whole-class
instruction, interspersed with periods of accelerated small-group instruction, all within the classroom. The RTI
model promotes collaboration between special education teachers and classroom teachers, so that they can
provide the best interventions for mainstreamed students with disabilities. A key component of RTs regular
assessment of methods and results.

Individualized Learning Plans and Technology. Ours will be a computing environment using Windows-based
hardware for students and staff, also allowing use of registered mobile devices, on a school-wide high
bandwidth wireless network. We expect to begin with a 3:1 student computer ratio expanding to a 1:1 program
as resources become available. Student computers will be for on campus use only initially and we will explore
further options for off campus use. We will employ a variety of hosted services to provide web based
applications from digital courseware, assessment, collaboration and information tool vendors. We are
establishing role-based portals providing secure access to a suite of tools for administrators, teachers, students
and parents. All portals will be available from any Internet connected computer using secure log-in.

Instructional staff and school leaders will utilize a team-based approach to managing personalized instruction for
all students using a wide range of digital learning resources and learning management tools. Collaborative
workspaces will be established using online tools for each team and instructional group. Our initial Student
Information System will be Skyward, which will include online gradebooks, data portal, and parent portal. We will
use the online program GoalBook to create and develop individual learning plans (see graphic on the following
page) with a personalized learning menu for each student.

Coordination of Services Team (COST). Our multidisciplinary team, called Coordination of Services Team is
charged with ensuring students have the academic and social/emotional support services best suited to the
individual's needs utilizing the RTI model. Composed of the school leader, special education teacher, regular
Ed. teacher, case manager, counselor, school psychologist (sub-contracted), and nurse, COST meets weekly to
discuss students of concern. In these discussions, each specialty area provides observations about the child's
strengths and challenges, asks questions, and offers potential strategies that will lead to an intervention plan.
The interventions can include additional testing, coordination with the parent, or discussions with the student.
They consider: Methods of engaging both staff & students in the development & delivery of this wrap-around
program; Unique schedules supporting this concept; Parent Involvement & Communication; School Culture; and
Student Learning Plans.

Furthermore this group also determines the need for school-wide interventions or policy changes and can
connect families to ongoing mental health support through community-based mental health programs. Because
there is an on-site play therapy room onsite for therapists to work with their students, parents are supported in
reducing appointments after school hours as well as giving the case manager, teacher, and school psychologist
direct contact with the therapist.

Student Discipline. To ensure that our elementary students develop the study skills, behaviors, and core
content skills to achieve at grade level prior to departing for middle school, First Place Scholars' instructional and
case management staff will use consistent, school-wide practices aligned with the model of Positive Behavioral
Interventions and Supports (PBIS), re-craft our disciplinary policies accordingly, and provide staff development
to all staff, volunteers, and partners to ensure consistency throughout the school. Our rationale for employing
PBIS as opposed to a model reliant on more traditional exclusionary measures - such as disallowing
participation in extended day programs, classroom activities, and field trips, or using suspensions and
expulsions - is because of the potential deleterious impag9that such discipline models have on students of color
and those living in poverty.
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8. Describe the process that will be used to ensure all curriculum materials used in the
educational program are aligned with the Arkansas Curriculum Frameworks and the
state standards as adopted, and periodically revised, by the State Board of Education.

Applicant Response:

The integration of STEAM across the curriculum enable children to think critically and construct meaning across
disciplines. Inquiry-based learning should be integral to engage children in critical thinking and foster higher-
order thinking skills, such as goal setting, planning, organizing, prioritizing, synthesizing, risk-taking, and self-
monitoring. Specifically, the STEAM can be infused across the curriculum by focusing on the following Common
Core Standards:

e Academic Language Proficiency

e Critical and Close Reading of Nonfiction Text

e Writing Across Content Areas

¢ Problem Solving and the Mathematical Practices

e Historical Thinking and Document Analysis Skills

e Use of Technology for Project-Based/Problem-Based Learning

e Science Content Knowledge and Inquiry Skills

The STEAM model is a framework that allows for the development of STEAM projects. Teachers with assistance
from curriculum designers will identify the TEKS to be addressed in each grading period. Projects are developed
by teams of teachers with expertise in each content area. Unlike traditional self-contained elementary
classrooms, students at LSA will be taught by teachers with content expertise in addition to their general
certification training. During STEAM time, the curriculum will focus on the hands-on elements of the education
process where students in addition to performing well on academic tests will have to perform and create
products that demonstrate their understanding of the TEKS and how the content and skills can be applied.

As we add grade levels students will be prepared to enroll in dual enroliment courses. LSA will foster a college-
going culture. LSA will design and provide student support in meeting our goal that all students will graduate with
12 to 30 college credits. In addition by having a STEM focus students will have access to college credits that
map to the Arkansas economic workforce clusters.

To assure rigor the curriculum, instruction and assessment will be aligned. We will develop a detailed curriculum
scope and sequence for the core disciplines. The scope and sequence will demonstrate vertical alignment of
content areas to the state standards. Assessment, aligned to the state standards and the curriculum, will provide
timely feedback on gaps in student comprehension. LSA will support the success of all students to take and
pass four years of high school math and four years of high school science at a high level.

As described earlier the delivery of innovative curricular programs related to science, technology, engineering
and math will be well defined and aligned to state standards. The performance assessments will be also aligned
to state standards (TEKS and CCRS). LSA will utilize the PLATO system and the live portion of the curriculum to
accelerate student achievement so they will be able to gain high school credits in middle school and college
credits in high school.

LSA will bring together teachers, higher education faculty and private business employees together for continued
discussion on expanding the work of the charter and assuring high standards. Through PBL we will incorporate
work-based, contextual learning with a global perspective into the curriculum. We will also have students
participate in extracurricular academic activities centered on math, science, and technology, such as UIL,
robotics and math competitions or science fairs. In the Junior or Senior years we will require all students to
complete an internship primarily focused in the state's economic development clusters and/or a senior project or
capstone project, presentation, and defense. These internships will occur at the university and in local
businesses.

Another strategy for assuring high quality and rigor is requiring teachers to use a set of shared practices. In too

many schools students are exposed to a disconnected set of instructional approaches that do not meet students
need. At LSA, instruction will be data driven. Teachers will train and plan together to understand and effectively
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utilize tools and strategies to examine assessment results and refine instruction. LSA has a structure for shared

teacher responsibility and accountability for student learning across programs, content areas and classroom.
Instruction is organized around clear expectations and state performance standards-students and teachers know
what is expected of them. Teachers will use an aligned scope and sequence that coordinates the integration of
content areas and aligned resources. Teachers will use high quality curricular materials that are aligned with
state standards. These include PLATO, textbooks, online supplemental resources, Project Share resources, and
locally developed materials as appropriate.

9. Describe the manner in which the school will make provisions for the following student
services, even in each area for which a waiver is requested:

A) Guidance program;
Applicant Response:

LSA will offer a comprehensive K-12 school counseling program that is an integral part of each school's total
educational program designed to promote the academic, career and personal/social development of all students.
As an essential part of the instructional program, school counseling helps to build a foundation for student
learning and academic success.

The division has adapted the American School Counselor Association (ASCA) National model as the framework
for developing a school counseling program because the model emphasizes a comprehensive and
developmental approach for implementing a school counseling program. The concepts of student advocacy,
leadership, collaboration and systemic change are infused throughout the school counseling program.

All schools are required to have a Guidance Advisory Council to inform all stakeholders about the school
counseling program. This council is comprised of representatives from the school and community that include
students, parents, administrators, faculty, businesses, universities and other local agencies.

Student goals and Myrick's (1997) principle for developing counseling programs provide the basis of VBCPS'
guidance program. These goals are:

. Understanding the school environment

. School success skills

. Career awareness and educational planning
. Understanding self and others

. Understanding attitudes and behaviors

. Decision making and problem solving

. Interpersonal and communication skills

. Community pride and involvement

ONOO AL WN-=

Our comprehensive school counseling programs are developmentally designed to serve all students and include
the following services:

1. Counseling Services

e Individual

e Group

¢ Preventive or Remedial

o Crisis Intervention

e Referrals from students (self), parents, teachers or others
2. Classroom Guidance Services

e Academic Planning

e Career Awareness

e Decision making

e Personal/Social Development Skills
3. Consultation Services

e Parents

e Teachers

e Administrators
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e Community Agencies

4. Coordination
e Registration of New Students
e Academic Planning
¢ Student Records
e Testing Program (counselor's role may vary by school)
e Orientation Programs
e Peer Facilitator Programs
e Special Programs
¢ Referrals to community agencies
e College and Career Information
e College application process (SAT/PSAT, Financial Aid, Scholarships, Transcripts)
e Career/Vocational preparation
e Parent Workshops
¢ Presentations
¢ Military (deployment, support, transitioning)

Myrick, R. D. (1997). Developmental guidance and counseling: A practical approach (3rd ed.). Minneapolis, MN:
Educational Media Corporation.

B) Health services;
Applicant Response:

Lockesburg STEM Academy will comply with all state laws regarding staffing in this area. The hours of operation
for the nurse will mirror that of the public school plus 30 minutes before the school's opening and 30 minutes
after the school's closing for the day. The nurse will be state-certified and appropriately credentialed in First-Aid,
CPR and AED. The nurse will manage all dispersement of medication, train staff as needed to keep students
safe (i.e. locked cabinets, food allergies, etc.), manage student medical information in full compliance with
HIPPA (Health Insurance Portability and Accountability Act of 1996) statutes, and recommend to the
Administrator in the creation of necessary medical policies. The nurse may also educate teachers on some basic
health procedures. He or she will coordinate with local agencies, hospitals, physicians, and organizations that
have as their missions to improve children's or community health in order to make sure that all students have
access to the care that they need.

C) Media center;
Applicant Response:
LSA is applying for a waiver from §6-25-103 (Library media services program) and §6-25-104 (Library media
specialist --Qualifications). Should the waiver not be approved, LSA will hire or contract with the required trained
and certified library media services program personnel and administer a library media services program as
specified in state law. The media center will be available for use by all students. Instead, LSA will open a
computer lab so that all students have access to the Internet for basic research. Each classroom will have a
library of leveled books that support the STEAOM and Common Core Curriculum. The curriculum provides
leveled readers for each classroom.

D) Special education, including appropriate state assessments for special education
students;
Applicant Response:

All special education services at LSA will be in compliance with the Individuals with Disabilities Education Act
(IDEA) as it was reauthorized in 2004 and State of Arkansas Special Education Rules. The school will employ a

200



54
Special Education Director that will assure the school complies with all laws and provides all students a Free

Appropriate Public Education (FAPE). LSA will provide a continuum of services in order to accommodate
students' needs with the Least Restrictive Environments (LRE) and the Least Restrictive Behavior Interventions
(LRBI).

The school will work with parents and teachers to identify and create educational plans that fit the needs of
students. Administrators and teachers will be trained in Child Find procedures to assist in identifying students
that may benefit from special education services. The school will have policies and procedures in place that will
ensure parental consent is obtained and confidentiality for all students is maintained. If a student comes to the
school with a 504 or IEP in place LSA will accept and fulfil the requirements of these plans.

LSA's Special Education Director will work with staff and parents to identify, test, and create specialized plans for
students. It is anticipated that the school will have 8% of its population fall into this category as that is the
average for schools in the area.

Students with minor to moderate disabilities will excel at LSA in part due to the ability grouping and small class
sizes for Language Arts, Reading and Math. Many students will not require additional one-on-one services.
However, services will be provided for any student that is identified as benefitting.

Ability grouping at LSA will allow students with mild to moderate disabilities to be taught at their challenged
levels. Students will be grouped by ability and will be given additional resources when needed. Ability grouping
these students will allow them to be integrated into the general education classroom. Students will be taught by
classroom teachers and will be given support by the Special Education Director or Aide. Students will be pulled
out of the classroom only when necessary to provide specialized instruction as outlined in an IEP or 504 plan.
LSA believes that consistency for students is a vital part of the educational process and more so for students
with disabilities. LSA will make every effort to keep special education students in the classroom with their peers.

The school will contract with specialists to help identify and meet student's needs and prepare individualized
plans. Special education professionals will include but are not limited to: psychologists, occupational therapists,
speech pathologists, dyslexic screeners and any others required to meet students' needs.

E) Transportation;
Applicant Response:

LSA will lease one or more buses and periodically employ a driver(s) for the purposes of providing transportation
to and from school or for field study. We will, at all times, comply with any requirements for transportation written
into our students' IEPs. LSA will ensure that our transportation policy complies with state law. We understand
that transportation shall not be a barrier to any student who wishes to attend LSA. Transportation will be
provided free to all students who attend LSA.

F) Alternative education, including Alternative Learning Environments;

Applicant Response:

It is the intention and commitment of the founders of LSA to educate all students who choose our school. We will
make necessary accommodations for students who need support beyond that provided by the general
curriculum accommodation program. The guidance program, our devotion to parallel cultures of respect and
achievement, will help us connect with students who are struggling and make them successful. We will seek to
meet individual needs with individual plans as needed. LSA will provide students with an aide, make space
available for small groups, offer extra help through academic support, student success plans, interventions, and
counseling to students who are experiencing academic, social, or emotional issues to help those students make
continued educational progress.

LSA will assist students with achieving their highest potential through flexible educational experiences designed
to enhance students' academic growth and foster life-long learning. As the IEP team deems appropriate, if a
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student requires alternative curricula and is assessed based on alternative standards, LSA will provide said

curriculum at the student's instructional level. Licensed instructors will deliver this rigorous curriculum and
innovative strategies in a non-traditional setting through the use of technology. LSA will assess student learning
with continuous assessments and will use data to address students' specific needs. Furthermore, LSA will strive
to eliminate barriers for students and will provide interlocking structured academic and behavioral Response to
Intervention (RTI) supports. Moreover, LSA will provide performance-based and project-based education for
students to move at their own paces. Should a student need a more restrictive placement, LSA will work with the
student's local zoned district to find an appropriate alternative placement. We will follow all laws to ensure that
the student's rights are always protected.

G) English Language Learner (ELL) instruction; and

Applicant Response:

Lockesburg STEM Academy can expect to see a continued growth in its cultural diversity, given both national
trends and the continued influx of an immigrant population to Arkansas; this means that the school also can
expect an increase in students identified as Limited English Proficient (LEP). Upon enrollment, the school will
identify whether a student is a LEP learner by first checking the students' registration information regarding non-
English home language, identifying the family's primary language, and assessing other essential information.
The school will utilize the Home Language Survey process upon initial enroliment. If a student is identified as a
language minority student, the school will administer WIDA Access Placement Test (W-APT) to determine if the
student is in need of specialized English instruction or other services.

If evaluation determines that a student is Limited English Proficient, a personalized instructional plan

will be developed that best meets the student's needs. When that student's English Language Development
Level (ELDL) has been determined, a multi-faceted strategy can be developed and implemented. The strategic
plan will be monitored and modified, if necessary, if the student's progress is not satisfactory.

Lockesburg STEM Academy will follow a plan of structured English language immersion, ensuring the students
are receiving the same academic curriculum as other students. They will be instructed in English, but
modifications in the level of English will be made if needed. The Enrichment periods may also be used for
additional instruction or club activities, and the Achievement Center time each day will be critical as a vehicle for
more intensive English language instruction.

As part of a more comprehensive approach to the inclusion of English Language Learners (ELL) and their
families, core advisors and other members of the school community will devise methods to determine if there are
other levels of social support that may be beneficial. For example, after the school has reached and enrolled
high school students, there may be upper grades peer mentors who speak the same language, or come from the
same culture, who can act as tutors; similarly, there may be parents and community members who can act as
resources. Students themselves may wish to form interest groups or host programming during some of the
enrichment periods.

The entire staff will be trained to work with ELL using the Sheltered Instruction Observation Protocol (SIOP).
This protocol is a nationally recognized strategy for supporting LEP students and non-English Proficient (NEP)
learners in accessing core content. Using this instrument, content specialist teachers not trained in English as a
Second Language instruction (ESL) adapt curriculum to increase comprehension and access for LEP students.
This instructional approach will likely benefit all students having difficulty with content because it stresses
previewing, adapting, and modifying, strategies that can be successful with all learners.

Lockesburg STEM Academy will use the Sheltered Instruction Observation Protocol's eight principles of lesson
preparation (language objectives, content objectives); building background, comprehensive input; strategies,
interaction; practice/application; lesson delivery and indicators of review and assessment to maximize student
learning. Depending on the needs of the student body, ELL teachers will be hired with category training already
complete and they will have an opportunity at faculty meetings to discuss best practices in instructing ELL.
Whenever possible, multi-lingual teachers will be hired and students will be taught to read in their home
language because it promotes reading achievement in their second language (English). Teachers will make
instructional modifications when ELL students are taught in English, primarily because of the students' language
limitations. As needed, students will be helped to transfer what they know in their first language to learning tasks
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presented in English; LSA teachers will not assume that transfer is automatic. Teaching in the first and second
languages will be approached similarly with the knowledge that more complex learning might require more
instructional adjustments.

LSA staff will know that ELL students need intensive oral English language development (ELD), especially
vocabulary and academic English instruction knowing that effective ELD provides both explicit teaching of
features of English (such as syntax, grammar, vocabulary, pronunciation, and norms of social usage) and ample,
meaningful opportunities to use English. In addition, LSA staff will understand that support is needed for the
academic content instruction.

H) Gifted and Talented Program.
Applicant Response:

LSA is applying for a waiver from §6-20-2208(c)(6) and §6-42-101 et seq. If the waiver is not approved, LSA will
administer a program complying with §6-42-101 et seq. and will expend revenues in accordance with
§6-20-2208(c)(6).

Students who are Academically Gifted

Students may be identified for extra services as academically gifted (AG) at any grade level. LSA will utilize the
following protocol (adapted from that used by the Arkansas Department of Education Public School System) for
identification of Academically Gifted students.

Gifted and talented students and those with high abilities need gifted education programs that will challenge
them in regular classroom settings and enrichment and accelerated programs to enable them to make
continuous progress in school.

e According to a recent report on high-achieving students, more than 7 in 10 teachers of these students
surveyed noted that their brightest students were not challenged or given a chance to “thrive” in their
classrooms. [1] Additionally, gifted students need gifted programming in many cases because the “general
education program is not yet ready to meet the needs of gifted students” (p.9) due to lack of general educators'
training in gifted education and the pressure classroom teachers face to raise the performance of their struggling
students. [2]

¢ It's more than just giving students a challenge in classrooms: Gifted programming positively influences
students' futures. Several longitudinal studies have shown that gifted programs have a positive effects on
students' post-secondary plans. For example, studies found that 320 gifted students identified during
adolescence who received services through the secondary level pursued doctoral degrees at more than 50X the
base rate expectations. [3] In a follow-up report on the same study participants at age 38, 203 participants, or
63%, reported holding advanced terminal degrees (master's and above). Of these, 142 (44%) held doctoral
degrees and 8 of these 142 had more than one doctoral degree. As a benchmark for this accomplishment, the
authors of this study compared these rates to the general U.S. population, noting that only approximately 2% of
the general population held a doctoral degree according to the 2010 U.S. Census. [4]

o Additionally, in a study looking at gifted students who participated in talent development through competitions,
the researchers reported a long-term impact on these students' postsecondary achievements, with 52% of the
345 students who participated having earned doctoral degrees. [5]

e Further benefits of gifted programs have been shown to include that students who had participated in gifted
programs maintained their interests over time and stayed involved in creative productive work after their finished
college and graduate school. [6]

e A sample of 2,409 intellectually talented adolescents (top 1%) who were assessed on the SAT by age 13, and
provided services through a talent search program, was tracked longitudinally for more than 25 years. Their
creative accomplishments, with particular emphasis on literal achievement and scientific-technical innovation,
were examined and results showed that distinct ability patterns identified by age 13 foreshadowed creative
accomplishments in middie age. Among the sample, participants had earned 817 patents and published 93
books, one had been awarded the Fields Medal in mathematics, and another had won the John Bates Clark
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Medal for the most outstanding economist under 40. [7]

1. Loveless, T., Farkas, S., & Duffett, A. (2008). High-achieving students in the era of NCLB. Washington, DC: Thomas B. Fordham Institute.
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10. Describe the geographical area to be served by the charter. List all school districts
within the geographical area likely to be affected by the open-enroliment public charter
school.

Applicant Response:

Lockesburg STEM Academy will educate 150 students in grades K-8. The school will provide a STEM emphasis
with a Project-based Learning Model neither of which is currently available in the target area. As mentioned in
the Market Analysis there are several schools in the surrounding Counties but none that offer a STEM model.
This shows a demand and interest for choices in the educational landscape in the County.

Lockesburg STEM Academy will implement a strategic, county-wide recruitment and marketing plan, but it is
anticipated that a large number of students that will enroll in Lockesburg STEM Academy will be from the areas
of DeQueen, Lockesburg, Dierks, Horatio, Mineral Springs, Nashville, Foreman, Ashdown, and Cossatot K-12.

Lockesburg STEM Academy will be the only school in the county that will offer Performance-based and Project-
based Learning and the only school in the target area offering a STEM focus. This will allow families with
students that would like to have more STEM learning an option for their students. Students and families looking
for an education that is hands-on, with student focused learning will be drawn to the school.

With the unique program Lockesburg STEM Academy will give families the opportunity to have a quality
education and a school that is within their community. This school will also give students in grades 1-5 time to
learn in small groups. This will appeal to students that struggle and would benefit from more one-on-one
interaction. The ability grouping will appeal to students who want to be challenged in their studies.

The school is also unique to the county and will allow students in grades six through eight and beyond the
freedom to direct their learning by choosing the courses in subjects that interest them. Students can choose to
from honors core courses and a variety of STEM focused electives which can give them a more rigorous
educational experience.

The Board of Directors will be on hand to support students who apply to Lockesburg STEM Academy. Students
who want to take advantage of the new and unique approach to education offered. The school will market to and
recruit serious students who want to be part of this educational and learning process. The Board will specifically
market and recruit low-income, minority and female students as these populations are traditionally
underrepresented in STEM fields.
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11.  Describe the plan for the school officials to provide an annual report to parents, the
community, and the authorizer that demonstrates the progress made by the charter
school during any previous academic year in meeting its academic performance
objectives. (See ADE Rules Governing Standards for Accreditation of Arkansas Public
Schools and School Districts.)

Applicant Response:

LSA supports the vision, mission, and goals through its commitment to maintain multiple lines of communication
with its stakeholders. LSA strives to inform stakeholders of the successes and challenges of the school's
students, staff, programs and budgets as well as gather input and feedback. Accountability is very important to a
high-functioning school. LSA will offer a variety of strategies such as (websites and emails) that will be
implemented to garner input and inform stakeholders on academic performance. This reinforcement will build
strong relationships with all stakeholders.

LSA will establish a parental involvement plan to meet the needs of the families in our school. We understand
that a child's education is a responsibility shared by the school and family during the entire time the child spends
in school. Our goal is to educate all students effectively, in order to do that, the school and parents must work as
partners to ensure educational success.

However, there are other means of demonstrating the progress of student academia. The use of gathering data;
by testing, surveys, and rubrics that apply to specific assignments. The administrator will use data from all
assessments and prepare annual reports to be released to all parents and interested community members. The
report will include progress towards annual goals, to include test data from the previous year and compare it with
the following year.

The school will begin compiling data in the spring of the current school year and will finalize all reports during the
summer following the school year. All reports and information will be final, available, and disseminated by
November 15 of each year for the previous school year.

LSA will develop, with staff and community participation, a plan to disseminate the annual report. Goals will be
compatible with state and national educational goals and address state needs. LSA will file the plan with the
ADE. LSA will provide and publish before November 15 of each school year a report to the public detailing
progress toward accomplishing program goals, accreditation standards, and proposals to correct deficiencies. In
addition, LSA will notify parents of the report via email. LSA will systematically and at least annually explain its
policies, programs, and goals to the community in a public board meeting and provide opportunities for parents
and other members of the community to ask questions and make suggestions.

As described previously, LSA will have very specific and measurable objectives for success, based upon the
academic progress of its students and the school's performance on several academic and non-academic
measures. The school administration will use STEM101 to watch each of these variables closely to monitor the
school's overall success. The Principal, in collaboration with the staff and with the administrative support team,
will develop a list of measurable annual school goals that are designed to ensure continuous improvement. The
Board will approve these school goals and the performance of the Principal and staff is evaluated in part by
using the school goals.

As a public charter school, LSA will measure and report the academic achievement of all students annually, as
well as ongoing progress and performance of cohorts and the school as a whole. LSA students will participate in
state proficiency tests depending upon grade level. Results of these assessments will be reported through the
ADE. In addition, state assessment data is logged in with STEM101 to complete a data snapshot of student
academic performance. The Board and school leadership will also include the results of the state-mandated
testing in the evaluation of the school's overall performance.

Responsibility for monitoring, evaluating, adjusting, and adhering to the school's assessment policies and
practices will follow a traditional model. Teachers will have primary responsibility for administering assessments
and providing feedback to administrators. The Principal will oversee the assessment program and work with
education specialists in evaluating and making recommendations for changes. The Board will have ultimate
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responsibility for ensuring that the school is fulfilling the expectations and obligations under charter school law,

the charter, and Board-approved school policy.

LSA will follow ADE Rules Governing Standards for Accreditation of Arkansas Public Schools and School
Districts (http://www.arkansased.org/public/userfiles/Legal/Legal-current%20Rules/
ade_282_standards_0709_current.pdf) LSA will maintain reports and records necessary for effective planning,
operation, and education. LSA will submit timely and accurate reports appraising student performance to the
ADE.
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12. Complete the following table with data about the district in which the charter proposes
to locate and projections for the charter school.

Applicant Response:

Sevier County DeQueen

School District in Which the Charter

is to be Located

Percentage of Students Projected at the Charter

2015-2016 2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
Number % % % % % %
All 2,431
Two or More Races 42 0.02 0.02 0.02 0.02 0.02 0.02
Asian 17 0.01 0.01 0.01 0.01 0.01 0.01
Black 83 0.03 0.04 0.04 0.04 0.04 0.04
Hispanic 1,501 0.62 0.62 0.62 0.63 0.64 0.65
Native:American) 36 0.01 0.01 0.01 0.01 0.01 0.01
Native Alaskan
Native Hawaiian/
Pacific lslander 26 0.01 0.01 0.01 0.01 0.01 0.01
White 726 0.3 0.3 0.3 0.31 0.32 0.33
Fieo-and Reducod 1,851 76.14 0.78 0.8 0.85 0.9 0.98
Lunch
Data Below from
2014-2015 Cycle 4 Report
Migrant 99 0.04 0.04 0.05 0.05 0.06 0.07
LEP 1,039 0.43 043 043 0.44 045 0.46
Gifted & Talented 114 0.05 0.05 0.05 0.06 0.07 0.08
Special Education 62 0.03 0.03 0.03 0.04 0.05 0.06
Title | 1,675 0.7 0.7 0.7 0.7 0.71 0.72
2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
Grades to be Offered at the Charter K-8 K-9 K-10 K-11 K-12
Enroliment Cap at the Charter 150 50 50 50 50
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Describe the enrollment criteria and recruitment processes, that will provide an equal
opportunity for all parents and students to learn about and apply for admission to the
proposed public charter school.

Applicant Response:

Enrollment Criteria. In accordance with federal laws, no student will be denied admission to JBH Academy
based on race, ethnicity, national origin, disability, aptitude, or athletic ability. The school will be open to all
children who are eligible under the laws of the State of Arkansas for admission to a public school. JBH will
ensure compliance with all applicable anti-discrimination laws governing public schools, including: Title VI of the
Civil Rights Act and the laws of the State of Arkansas. New students will be admitted each year without regard
to prior measures of achievement or ability, athletic aptitude, infirmity, handicapped state, culture, race, belief,
gender, sexual orientation, national origin, religion, or lineage.

¢ Any child whose fifth birthday is on/before October 15t may apply for admission to kindergarten.

¢ Any child that is age ready for K-5"" grade may apply for admission to the early elementary (1st- 3rd) and/
or upper elementary (4t - 51) and middle grade (6™ - 8t") will be available in (2017-2019).

Recruitment Process. JBH Academy will begin by recruiting through the normal means of media, through the
ads in the newspaper, the public hearing, and promotional print media (e. g. fliers and brochures), technology
such as our website, social media, and links on our website that will explain JBH Academy. We foresee that the
news of a free and public Open Enroliment Charter School might spread quicker to the community than to public
school parents, who are only familiar with traditional public schools. We specifically are worried that recruitment
through technology might in fact limit our recruitment efforts to families that cannot afford full access to the
Internet. In fact we anticipate that public school parents, and especially low Socio-Economic Status (SES)
families with little or no access to Internet, will have little or no knowledge of an Open Enrollment Charter School
and will have limited ways of learning about it. We also anticipate they will need more time to hear about,
investigate, and then choose JBH Academy for their children.

JBH shall enroll an eligible student who submits a timely application, unless the number of applications exceeds
the capacity of a program, class, grade level or building. In such cases, all applicants shall have an equal
chance of being admitted through a random selection process. In addition, JBH may give enrollment preference
to the populations donated in State and Federal law. Prior to the School's opening, an Open Enroliment period
will be established. At the end of the enrollment period, parents will be notified of acceptance to the School or
assigned a lottery number in the event that applications exceed capacity. If capacity is not reached after the
established enrollment period, subsequent applications will be accepted as received.

Upon submission of an application the information is reviewed for eligibility of attendance. Proof of residence in a
particular area and age requirements are verified. At each phase of the admission process, the appropriate
correspondence will be generated and communicated to each applicant. The data will be monitored and reports
created to determine the need for a lottery, wait-lists, and letters of acceptance. If, at the end of the Open
Enroliment period, there is an over subscription for any grade level, a Lottery will be conducted.

In subsequent years, applications will be accepted each year during an Open Enrollment period and
continuously to maintain capacity in each grade level. All applications will be date/time stamped as they are
received and filed by grade level. If the number of applications exceeds the capacity of a program, class, grade
level, or building, a public lottery will be held to determine which applicants are admitted. The number of seats
available will be determined by the number of students who recommit minus the capacity. The drawing will
continue until every name has been drawn and scheduled for enrollment, placed on a numerical waiting list, or
placed back into the applicant pool.

The lottery will be system generated. If an applicant is selected in the Lottery, the parent/guardian of the
applicant will be offered a seat no later than twenty-one (21) days after the date of the Lottery. If an accepted
applicant decides not to attend the school, the slot will be given to the first person on the waiting list. All
accepted applicants will be provided with access to registration requirements.

JBH founders will focus its recruitment on the specific families we are targeting--through a local neighborhood
campaign. We will knock on doors, talk to families directly, and encourage families to spread the word. We will
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specifically target the outlying areas around the Local District, giving these families the most current information
about our school, so they can sign up for the lottery and have a good chance of admission. We will actively
recruit to make it happen.

Check which of the following enroliment preferences, as permissible in Arkansas Code
Annotated §6-23-306(14)(C), would be allowed at the charter school.

[X] 1. Children of founding members of the charter
[x] 2. Siblings of enrolled students
[:I 3. No enrollment preferences (No other boxes may be checked in order to select this option.)

If box 1 and/or 2 are checked, explain the policy.

Applicant Response:

Children of Founding Board Members and siblings of enrolled students will be given enroliment preference. Up to
five spaces will be held for the children of founding board members. The spaces will be reserved until a published
date and will be released if not filled.

The children of Founding Board Members who were not exempt from the lottery process and were not accepted
in the lottery will be placed on a Founder Preference List. These students will be given the first opportunity to
enroll as space becomes available. Students on this list with the lowest lottery number will be placed first.

Siblings of enrolled or accepted students who were not accepted in the lottery will be placed on a Sibling
Preference List. These students will be made an offer of enroliment after students on the Founder Preference List
as space becomes available. Students on this list with the lowest lottery number will be placed first.

It is affirmed that a random, anonymous student selection method will be utilized in the
event that more students apply for admission to the open-enroliment public charter
school than can be accommodated under the terms of the charter, except as allowed
for in Arkansas Code Annotated §6-23-306(14)(C).

[X] Yes
[ ] No

Describe procedures for conducting the an annual single lottery enroliment process,
including the timeline for enrolling, the date of the lottery, and the way in which
students will be placed on waiting lists, and the process for notifying parents about
each child’s selection or order on the waiting list. Explain how the charter will ensure
that the lottery process is transparent to the public.

Applicant Response:

Procedure for conducting lottery enroliment

To apply for enroliment to LSA, prospective students must complete an application. The Office of Charter
Schools will develop a standard student enrollment application that must be used by all potential students. The
application will be provided to the community in multiple languages. LSA will proactively inform the communities
about the school for the purpose of generating interest in attending the school. By law, LSA will be required to
establish policies that outline outreach and recruitment programs; these programs must encourage the
enrollment of a diverse student population. Outreach policies should include multiple approaches to recruitment
that notify the entire enrolling community, including families that may be hard to reach. Methods may include
public notices, open houses, coordination with other schools, community meetings, visits to community centers,
web-based notifications and portals, mailings, and door knocking.
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Tentative Open Enroliment and Lottery Dates (Subject to Change)
Open Enrollment begins: Wednesday 3/1/17

Lottery Determination Date/Close of Open Enrollment: Monday 4/3/17
Lottery If Needed: Tuesday

Students placed on waiting lists

In the event of a charter school lottery, all students in the lottery pool shall be drawn. Once all available

seats have been filled based on the order applicants were selected, the remaining applicants in the pool

must be placed on a waiting list ranked in the order that they were drawn. Applicants should be permitted to
apply to the school at any point during the school year. In cases where these applicants apply after a lottery is
held and a waiting list is already created, the new applicants should be placed at the end of the existing waiting
list, in the order their applications are received.

Charter schools must maintain the current year's waiting list through the end of the last regular day of

school of the school year. After the close of the last school day of the year, waiting list results may not

roll over. The next (upcoming) school year's waiting list shall serve as the basis for enroliment offerings as
spaces become available. All applicants remaining on the waiting list at the end of the current year must reapply
to be included in the lottery for the upcoming school year.

For example, if the current school year ends on June 30 and a current student departs on May 21, the

school should offer an enroliment opportunity to the next student on the current school year's waiting list.
However, if the school year ends on June 30 and a charter school receives notice of a student's intent to
depart at the end of the school year (and is thus effective July 1), the vacancy should be offered to the top most
applicant on the upcoming year's waiting list.

Process for notifying parents

1. Within seven days after conducting the selection process, Lockesburg STEM Academy will send an offer
letter to the parent, guardian, or other person who submitted an admission request on behalf of the student,
advising the person that the student has been selected for admission to Lockesburg STEM Academy. The offer
letter must be signed by the student's parent or guardian, and returned to LSA by the date designated in the
offer letter from LSA.

2. Within seven days after conducting the selection process, Lockesburg STEM Academy will send a letter to the
parent or guardian, or other person who has submitted an admission request on behalf of the student, advising
them that the perspective student is not eligible for admission, but will be placed on a waiting list and may be
eligible for admission at a later date if a seat becomes available.

3. If a parent, guardian, or other person receives an offer letter on behalf of a student and declines admission, or
fails to sign and return the offer in a timely manner by the date designated in the offer letter, then the name of
that student will be stricken from the final selection list, and that seat will be made available to the next eligible
student on the final selection list.

4. If a student withdraws from Lockesburg STEM Academy during the school year for any reason, then the seat
that opens in that grade will be made available to the next eligible student on the final selection list.

Lottery process is transparent

If the initial capacity of Lockesburg STEM Academy is insufficient to enroll all prospective students, or if capacity
is insufficient to enroll all prospective students in subsequent school years, then LSA will determine who will be
offered admission to LSA by conducting a fair and equitable selection process. That process will use a
randomized method for identifying the draw order for the grades and for all student applications. The method
will be transparent and follow a clearly defined process. LSA will be using the randomized method in an effort to
increase the accuracy of the data and reduce the amount of time required to perform the lottery.

If it is believed that the use of a weighted lottery is required by federal court or
administrative order, explain and furnish a copy of the order.

Applicant Response:
We will not have a weighted lottery.
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Explain how students leaving the charter during the school year will impact students on
the waiting list.

Applicant Response:
Waiting List Procedures 6-23-306 (B)(i)(a)

a) If a student stops attending LSA or declines admission, the next student on the Waiting List for that grade
will be offered admission; this will be repeated until the vacant seat is filled.

b) No student will be admitted ahead of other eligible students on the wait list unless said student is either a
sibling of a currently attending student at the time an offer of admission is made, or a resident of Sevier
County (6-23-306) (B)(i)(a).

c) Students on the Waiting List will be contacted by phone with any offer of admission to the school. It is the
parent/guardian's responsibility to notify the school with any change of contact information.

d) Any student who is offered a seat at LSA and declines admittance, will need to reapply. Starting in March
2017, all students who are already on the school's Waiting List will remain on the Waiting List advancing
one grade level yearly until their name comes to the top of their grade list and they are offered
admission to attend LSA. Parents/guardians are encouraged to contact LSA once a year to update their
child's information and track their child's movement on the Waiting List.

e) All other students applying to LSA, after March 2017, must complete an Application for Admission yearly if
they are not offered admission. All students who sign up for enroliment will be part of a lottery to
determine their placement on the Waiting List.

f) These students will take part in a lottery, by grade, and will then be added to the existing grade Waiting
List of the students who applied before April 2017, following the sibling, resident and nonresident
preferences.

g) Students who are on the Waiting List as non-siblings and become a sibling, due to the acceptance and
attendance of their brother/sister, will be given sibling status. It is the parent's responsibility to notify the
school if this occurs. If a student currently on the Waiting List changes his/her grade, it is the parent's
responsibility to notify the school.

h) LSA will keep accurate and secure electronic and paper records of the Waiting List. The Waiting List will
contain the name (first, middle, last), home address, telephone number, grade level, date of birth, and
sibling status of each student who enters a lottery but does not gain admission. It is the parent/
guardian's responsibility to notify the school with a change in sibling status.

i) When a student stops attending the school for any reason, the school will attempt to fill that vacant seat up
to February 15" of that school year. LSA must replace any student who leaves the school in grade K-8t
with a student in the same grade level, if the replacement takes place on or before February 15", If a
student in grade K-8 leaves the school after February 15 that vacancy may be filled in the current
school year or in the following school year with a new student in the subsequent (next) grade level, at
the school's discretion.
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j) If a vacancy is not filled after February 15t the opening will move into the next grade to be filled for the

following school year if such grade is not grades 7, or 8. Seats for students who have accepted an offer
of admission in the charter school but have never attended are exempt from this provision (6-23-306) (B)

(i)(@)(2).

13.  Name any founders or board members of the proposed charter's sponsoring entity,
management company staff, and/or leaders of the proposed charter who have any prior
involvement in the operation of one or more other charter schools and complete a Prior
Charter Involvement template for each individual listed.

Applicant Response:

There are no founders or board members of the proposed charter's sponsoring entity that has any prior
involvement in the operation of one or more other charter schools.

14. Summarize the job descriptions of the school director and other key personnel by
completing the information fields below for each position. Specify the salary range,
qualifications, and job duties to be met by professional employees (administrators,
teachers, and support staff) of the program.

Applicant Response:

ADMINISTRATORS

Administrator Position: Principal

Reports to: Assistant Superintendent

Salary Range: $79,760 - $101,583

Minimum Qualifications Required

Education Required:
Master's degree in educational administration or School Leadership

Experience Required:
Three years experience as a classroom teacher

Three years of experience in instructional leadership roles

Certification Required:
Arkansas principal or other appropriate Arkansas certificate
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Job Duties: List up to 5 key duties this individual will perform.

Demonstrate relentless commitment to academic achievement of all students.
Demonstrate effective customer service strategies to all district patrons.

Communicate and promote expectation for high-level performance from staff and students;
hold staff and students accountable for high performance; recognize excellence and
achievement.

Monitor instructional and managerial processes to ensure that program activities are related to
program outcomes and use these findings for corrective action and improvement, as well as for
recognition of success.

Develop budgets based upon documented program needs, estimated enroliment, personnel
and other fiscal needs; implement programs within budget limits; maintain fiscal control;
accurately report fiscal information.

Administrator Position: Director of School, Community, and Parental Involvement

Reports to: Superintendent

Salary Range: $51,600-78,061

Minimum Qualifications Required

Education Required:

Master's Degree

Experience Required:

Three years’ experience in administrative position

Certification Required:

Administrative certification

Job Duties: List up to 5 key duties this individual will perform.

Supervise, manage, and coordinate the activities regarding business and community
partnerships, volunteers, parental involvement, and public relations.

Supervise leadership in collaborative processes to develop district-wide plans with staff,
parents, and community members, including publication of district volunteer handbook and an
annual schedule of parental involvement activities.

Work effectively with parent groups, Chamber of Commerce, the municipal staff, other
community organizations, and patrons to facilitate the mission of the school district.

Compile and manage budgets and cost estimates based upon documented program needs;
ensure that programs within the defined area of responsibility are cost effective and funds are
managed prudently.

Supervise effective incentive and recognition programs for exemplary employee performance
(e.g., administrators, teachers, classified/auxiliary groups, and staff).
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TEACHERS

Teacher Position: Classroom

Reports to: Principal

Salary Range: $38,200-52,700

Minimum Qualifications Required

Education Required:
Bachelor’'s degree from accredited university

Experience Required:
At least one year of student teaching or approved internship

Certification Required:
Valid Arkansas teaching certificate with required endorsements for subject and level assigned

Job Duties: List up to 5 key duties this individual will perform.
e Plan and use appropriate instructional and learning strategies, activities, materials, and
equipment that reflect understanding of the learning styles and needs of students assigned.
e Demonstrate relentless commitment to academic achievement of all students.

e Communicate and promote expectation for high-level performance from students; hold
students accountable for high performance; recognize excellence and achievement.

@ Assess, track, and provide feedback promptly and often to students on their progress and
assignments and maintain record of grades. Work with other members of staff to determine
instructional goals, objectives, and methods according to district requirements.

e Establish and maintain open communication with parents and students concerning academic
and behavioral progress of students.

Teacher Position: Special Education

Reports to: Principal

Salary Range: $38,200-52,700

Minimum Qualifications Required

Education Required:
Bachelor's Degree

Experience Required:

Certification Required:
Hold or be eligible to obtain teacher certification in special education.

Job Duties: List up to 5 key duties this individual will perform.

e Establish and enforce rules for behavior and procedures for maintaining an environment
conducive to learning for all students.

e Meet with parents to discuss their children's progress and to determine priorities for their
children and their individualized educational needs.
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Job Duties: List up to 5 key duties this individual will perform.
e Confer with parents, administrators, testing specialists, social workers, and other professionals

to develop individualized education programs (IEPs) designed to promote students’
educational, physical, and social/emotional development.

e Maintain accurate and complete student records and prepare reports on children and activities,
as required by laws, district policies, and administrative regulations.

Establish clear objectives for all lessons, units, and projects and communicate those objectives
to students.

SUPPORT STAFF

Support Staff Position: Nurse

Reports to: Director of Special Services

Salary Range: $31,399-45,507

Minimum Qualifications Required

Education Required:
Graduate of an accredited professional nursing education program

Experience Required:
Two years nursing experience, preferably in community health

Certification Required:
Valid registered nurse licensed to practice professional nursing in Arkansas from the State
Board of Nurse Examiners

Job Duties: List up to 5 key duties this individual will perform.
@ Coordinate health service activities with the instructional program.
® Plan and implement health assessment and screening programs.

@ Assist in control of communicable diseases by interpreting the policies and procedures for
control of communicable disease within the school.

e Coordinate referrals to health care professionals for medical diagnostic services and treatment
as needed.

e Implement and comply with policies established by federal and state law, Arkansas Dept. of
Education and local board policy in the area of health services.

15.  Explain how the school will conduct its business office. Tell about business office
personnel and describe the plan for managing procurement activities, and the process
by which the school governance will adopt an annual budget.

Applicant Response:

The Board is responsible for the completion and results of all accounting reports as required by law, regulation,
or the charter, including a report of budgeted and actual expenses. The Board will provide any information
required by the ADE or its auditors. LSA will use the chart of accounts outlined in the Arkansas Financial
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Accounting Handbook, as reported via APSCN.

The Board will designate one of its members, to serve as the Treasurer of the school. The Treasurer has the
oversight responsibility for all funds and securities and for monies due and payable from any source, including
the deposit of monies in the banks, trust companies, or other depositories as will be selected in accordance with
the provisions of the Bylaws.

The Treasurer will receive supporting documentation for all invoices as well as a transaction listing of all activity
in the school's bank account. In addition to reviewing the actual monthly and year-to-date results for the school,
the Treasurer will review a monthly projection for the balance of the school year in order to provide the Board
with visibility to the projected financial position of the school at the end of the fiscal year. This report will be
reviewed at each Board meeting to ensure that the school has sufficient funds to meet all of its obligations and to
stay on a sound financial footing. Potential shortfalls will be identified with sufficient time to make adjustments in
the school's operations to ensure that a sufficient fund balance is always available at the end of each school
year.

LSA will use industry-standard accounting software to ensure proper bookkeeping. LSA will also establish
policies and procedures and will institute rigorous financial controls including the following:

LSA will develop and maintain simple check request and purchase order forms to document the authorization of
non-payroll expenditures. All proposed expenditures must be approved by a designee of the Board. The
designee will review the proposed expenditure for approval and to determine whether it is consistent with the
Board's adopted budget. Supporting documentation will be required for all expenditures.

To ensure fiscal responsibility and compliance, the Board will meet regularly to review the operations and
financial performance of the school.

LSA will maintain its accounts at a federally insured commercial bank or credit union. Funds will be deposited in
non-speculative accounts including federally-insured savings or checking accounts or invested in non-
speculative federally-backed instruments. Access to these accounts will be limited to individuals designated by
the Board.

Each month, LSA will produce a set of detailed financial statements that include a statement of activities, a
balance sheet, bank reconciliations, invoice detail, payroll registers, any grant fund expenditures, cash receipts
from all sources, and a transaction listing of all activity. The Treasurer will be provided with access to such
financial documents for review as an increased measure of oversight and governance.

The Board will use a sound budgeting and forecasting policy and procedures to monitor revenue and authorize
expenditures according to any restrictions placed on such revenue. A detailed revenue and expense statement
will be reviewed at each Board meeting and will serve as the vehicle to authorize future expenditures, along with
the adopted budget and other policies.

Plan for Managing Procurement Activities

LSA is requesting a waiver from §6-21-301 et seq. to contract with outside sources before conducting a
background check for their legitimacy to provide educational services, which are only available from a single
source and thus exempt under §6-21-305. The Board will follow state regulations regarding all other
procurement activities. Should the waiver not be granted, LSA will follow the required process for a contract with
an educational service provider.

Board members have experience operating businesses and schools and are familiar with standard procurement
processes including the Request for Proposal process. The Board will work with legal counsel to ensure all
required procurement steps are completed and that all regulations are met.

Personnel who will Perform Business Duties

LSA intends to contract with Juanita Smith Bookkeeping for business support and assistance with performing

various financial functions. Juanita Smith will be required to provide financial reports and supporting
documentation for all expenditures to the Treasurer and the Board as a whole. The Charter School Financial
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Services team and Smith Bookkeeping will work together to ensure an exemplary audit record. Functions

performed by this team, under the direction of the various boards, include:

- Preparing financial reports and disclosures to meet the reporting needs of multiple schools in various states.

- Performing daily accounting activities and general ledger maintenance to record charter school financial
activity.

- Providing accounting and financial/legislative audit support services for schools reporting under non-profit and
governmental GAAP.

- Monitoring federal/state accounting and regulatory requirements unique to various states to ensure school
compliance.

- Assisting with developing internal control design and providing support for the implementation of school
financial processes and procedures.

- Assisting with financial budgeting and forecasting functions on behalf of the schools.

- Providing training sessions to school management to increase their awareness of financial and compliance
matters unique to their school.

Juanita Smith Bookkeeping will work closely with the Treasurer and the Board to deliver information in a manner
that ensures proper oversight is maintained over the school's financial operations.

Timeline and Process by which the Board will Review and Adopt an Annual Budget

On an annual basis and prior to any deadline specified in the charter, LSA will present a balanced budget (i.e.
not resulting in a cumulative net asset deficit) for the following fiscal year to the ADE or its auditors.

Developing LSA's annual budget will be an iterative process incorporating input from key stakeholders including
the designated members of the Board including the Board Treasurer and the school's Principal. A preliminary
budget based on initial assumptions will be presented to the Board for approval before the start of the school
year. Once the beginning enrollment and updated per pupil funding figures are known, a revised budget will be
prepared. On a monthly basis, the budget will be compared to actuals and a re-forecast will be prepared. This
process will provide the Board with the ability to change the financial direction of the school at any point.

Balanced Two-Year Budget

A balanced two-year budget estimate is included in Attachment 6. The budget does not rely on one-time grants
or other funds not presently guaranteed. It includes costs for all personnel, programs, and expenses.
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Complete the budget template showing a balanced budget with realistic expectations of
revenue and expenditures.

Provide the minimum number of students who must attend the charter in order for the
school to be financially viable. Describe the method used to calculate this number. Tell
who made the calculations and describe the financial expertise of the individuals who
assisted in this assessment.

Describe the contingency plan if fewer students than necessary for financial viability enroll
before the first day of school. Provide a detailed explanation of the ways in which the
charter leaders will provide the education program outlined in the application to fewer
students that determined necessary for financial viability or a date certain by which charter
leaders will notify the parents, leaders of surrounding districts and open-enrollment
charters, and staff at the Arkansas Department of Education that the school will not open
as anticipated.

Explain how charter leaders will provide the education program outlined in the application if
enough students for financial viability enroll and are admitted but fail to arrive when school
begins.

Describe preparations to pay for any unexpected, but necessary and possibly urgent
expenses.

Explain how the amounts of federal funds included in the budget were calculated.

Applicant Response:

The school's mission is to offer families throughout the state access to a quality education by providing the
personalized learning inherent in a high quality STEM school. In order to achieve its mission, the school must
remain fiscally sound.

The completed budget template, is carefully aligned to the mission of the school and
demonstrates a school with sound financial planning.

Revenue is limited to State Charter School Aid. Enroliment figures have been based on the projections for the
initial size of the school and subsequent school growth and are consistent with demand in Arkansas for full-time
virtual education.

Expenditures are based upon reasonable estimates of anticipated expenses and are aligned to the school's
mission and performance goals. A majority of the school's expenses will be variable instead of fixed.

Personnel assumptions are based on staffing ratios that have been found to be effective in with smaller
classrooms. Substitute teachers are required in the event a teacher is absent or in training. LSA does intend,
however, to identify some substitute teaching resources to address longer-term absences if needed.

School administrators and staff will be employed by LSA through the professional services agreement, but serve
at the pleasure of the Board of Directors.

For expenditures other than personnel, the budget assumes that expenses will be consistent with the full-time
charter school supported by LSA's. In the completed budget template, the anticipated expenses can be found
under the following expenditure types:

e Administration

¢ Regular Classroom Instruction
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e Special Education

e Auditor
¢ Maintenance and Operations

For Fiscal Services, the budgeted expenditure covers expenses such as:
¢ School Financial Services
e Federal Programs Support
e Payroll
¢ Accounts Payable
e Cash Flow Protection
e School Business Support
e Internet Subsidy Management and Payment Processing

For Maintenance and Operations, the budgeted expenditure covers expenses related to:
e Systems Administration
e Telecommunications Support
e Facilities Support Services
e Insurance/Risk Management Support
e Purchasing Support

The Board understands ELL and guidance services are not special education programs. These bundled
purchased services are included within the “Special Education Oversight and Support” fee. For Special
Education, the budgeted expenditure covers expenses related to special populations such as:

e Special Education Protocol Development

¢ Special Education Training and Professional Development

e Special Education Oversight and Compliance Support

e [EP Management Software and Support

e Assistive Technology Procurement

e Special Education Service Provider Coordination

e Accessibility Support

¢ 504 Plan Guidance

¢ At-Risk Population Support Services

e ELL Support (provided by ESOL/TESOL certified leaders and teachers)

e School Counseling Support

Minimum Number of Students Required for Financial Viability

Although LSA can budget for a minimum enroliment level, the revenue would not support some of the features
proposed in this application. Any changes to the model presented in this application would require discussion
and a decision by the Board.

In the event that enroliment is less than anticipated, the school would remain financially viable and the model
would remain consistent with the adopted budget. Most expenses of the school are anticipated to be variable
instead of fixed. This will ensure the majority of expenses will flex up and down with enrollment, thus cushioning
the impact of lower than estimated revenue due to an enrollment shortfall.
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16.  Describe the manner in which an annual audit of the financial and programmatic
operations of the school will be conducted. If the school wishes to request that the
authorizer allow a licensed accountant or licensed certified public accountant, rather
than the Legislative Auditor, to perform the first-year audit, identify the accountant by
name, firm, address, and phone number. The hamed accountant must meet the
requirements of ADE Rules Governing Publicly Funded Educational Institution Audit
Requirements, including the prohibition on auditors providing non-audit services (such
as accounting or consulting services) to auditees. A school’s preference as stated in
this application may not be changed without prior approval of the authorizer.

Applicant Response:

Provisions that will be made for conducting annual audits. The LSA Board will be steadfastly committed to
prudent fiscal management of both our public and private resources. The Board will hire a Certified Public
Accounting Firm to conduct annual reviews of cash flow, retrospective budget, and financial controls. The audit
will be conducted according to Government Auditing Standards Arkansas and included in the Approved Auditor
List for charter schools. LSA will provide the necessary financial records, documentation, and data required to
complete the financial audit. Upon completion, the audit will be submitted to the Arkansas Department of
Education Public Charter School Board and other appropriate authorities as required by law.

Thomas & Thomas LLP is committed to delivering excellent client service in the areas of tax, audit, bond
arbitrage, accounting and business advisory services. We focus on thoroughly understanding each client's
unique needs and objectives and strive to help them achieve success by providing a combination of personal
attention and expertise that results in mutual trust and long-lasting relationships.

Little Rock

201 East Markham

Suite 500

Little Rock, Arkansas 72201
501.375.2025

fax 501.375.8704

Texarkana

2900 St. Michael Drive
Texarkana, Texas 75503
903.831.3477

fax 903.831.3482

17.  ltis affirmed that the public charter school will participate in the Arkansas Public School
Computer Network, as required by state statute and by State Board of Education rule,
for reporting both education data and financial data, including grant funds or
private donations received directly by the charter school.

[x] Yes
[ ] No

220



74

18.  Describe the facilities to be used. Give the present use of the facility. If the facility to be
used for the school is a facility of a school district, describe the terms established by the
local school board of the district stipulating the relationship between the proposed public
charter school and the district pertaining to the use of the facility. Attach a copy of the
agreement, signed by the president of the local school board, the chair or president of
the governing body of the proposed open-enroliment public charter school, and the chief
operating officer of the proposed charter. If the facility is not operated by a school
district, attach a copy of the Facilities Utilization Agreement, signed by the entity owning
or operating the facility and the chief operating officer of the proposed charter. A
proposed lease may also be submitted but is not required. Please note that any lease or
other debt must be approved by the Commissioner of Education.

Applicant Response:

The proposed location is the Lockesburg Elementary campus located at 124 Darter Circle, Lockesburg, AR,
71846. The facility is a one story, 30, 696 square foot structure with a gymnasium, maintenance shop, childcare
center, and separate music room. There are approximately 20 classrooms, a science lab, media center, library,
nurse station, cafeteria, and playground for physical activities. There are two offices for the principal and
assistance, copy room, filing room for student records that is connected to the administrative assistance office.
The site is located of approximately 32 acres, giving it adequate room for future additions and instructional space
to accommodate enrollment through grade 12. The proposed school has not been in operation approximately
four years. The DeQueen Superintendent is the current overseer.

As a contingency for LSA and school space, we have identified a location in Nashville, AR. This site is a former
grocery store with more than 20,000 sq. ft. of appropriate space. We are currently reaching out to the owner of
the property to finalize a purchase price or a lease-to-own opportunity until LSA has sufficient credit and / or
reserves to purchase the site outright.

Site renovation.

The site previously used would not need any renovation, as it was recently updated. If the site is ultimately
unavailable, LSA will attempt to identify a school or other vacant buildings near Lockesburg or DeQueen that
does not require extensive renovation so that resources can be focused on activities that directly impact
instruction and student achievement. If it becomes necessary for LSA to acquire space in a facility requiring
renovation, we will establish a line of credit with a third party to finance the additional costs. Suntrust and Old
Point National Bank has offered to consider such a line of credit.

Accessibility of the facility.

LSA will work to identify and secure a facility that is programmatically accessible to all students who wish to
attend. The mission of LSA - to educate responsible citizen-scholars for success in the college of their choice
and a life of public leadership - does not exempt students with special needs. LSA will be deeply committed to
serving all students in our community and firmly believes that all students should have access to a high-quality
education. As such, LSA is intent on ensuring that, regardless of mobility limitations, students have access to the
entirety of its programmatic offerings in a safe space that promotes a high achievement.

Timetable for acquisition of a site.
Should the facilities under consideration be unavailable, there are a number of other facilities we are exploring

including some local Churches of Lockesburg, DeQueen, and Texarkana, AR. The following table provides a
planned time-line for acquiring a site for the Upper Academy.

Task Due Date Responsible Party
Hire Head of School July 2017 LSA Board
Thorough review and exploration of sites available October 2016 Head of School
Signed lease or purchase agreement November 2016 Head of School
Renovation begins (if needed) December 2016 Head of School
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Renovations ends (if applicable) May 2017 Head of School
Furniture and equipment moved, leased or purchased June 2017 Head of School

Identify the owner(s) of the proposed facility and describe their relationship, if any, with:

(1) Members of the local board of the public school district where the proposed open-
enrollment public charter school will be located,

(2) Employees of the public school district where the proposed open-enroliment public
charter school will be located,

(3) The eligible entity sponsoring the open-enroliment public charter school, or

(4) Employees/directors/administrators of the sponsoring entity or proposed open-
enroliment public charter school.

Applicant Response:
The facility is being overseen by DeQueen Public School System.

No members of the Board have an interest or relationship with the potential owner. No employees of the public

school district, the open enroliment charter school, or any other interested persons have any relationship with
the DeQueen Public School District.

The facility will be in compliance with all requirements for accessibility in accordance with
the Americans with Disabilities Act (ADA) and Individuals with Disabilities Education Act
(IDEA) and all other state and federal laws and local zoning ordinances.

[x] Yes
[ ] No

If the facility does not currently meet these requirements, provide a list of items that will
need to be addressed to bring the facility into compliance. Also include a statement of
permissible uses for the facility from the local zoning authority, and whether there are any
alcohol sales within 1,000 feet of the facility.

Applicant Response:

The building does meet ADA and life safety codes. Each classroom has handicapped accessible bathrooms,
water fountains, and sinks. Restrooms that are throughout the hallways is handicapped accessible as well.

Each classroom has phone jacks and a PA system, all fire alarms and extinguishers are still being checked by
the Lockesburg volunteer fire department.

The property is located within the city limits of Lockesburg, AR and is therefore required to adhere to the zoning
requirements set forth by the city of Lockesburg and DeQueen Planning and Highway Safety Department. The
subject property is currently zoned 1.
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The site has been occupied by the Lockesburg School District since the early 1960's when it was constructed.
Lockesburg's Superintendent had to consolidate with the DeQueen school district due to a decrease in student

enrollment.

There are no establishment that sell alcohol within 1,000 feet of the site.

19.  For each and every individual specifically identified by name in Section A of the
application (the contact person, chief operating officer, board members, and other
individuals), identify any family or financial relationship which may exist between that
individual and:

(A) Any other individual specifically identified by name in Section A of the
application;

(B) Any individual or entity with whom the sponsoring entity or charter school
has contracted, or intends to contract, to provide any services or products
for the proposed charter school; and/or

(C) The owner(s) of the facilities to be used.

For the purpose of this prompt, an individual has a financial relationship with another
individual or entity if he or she:

(1) Receives compensation or benefits directly or indirectly from the entity or
individual;

(2) Is an officer, director, partner, employee, or owner of more than 5% of the
shares of an entity that is a corporation, partnership, sole proprietorship,
or LLC; and/or

(3) Has a family member (spouse, sibling, parent or child, or the spouse
employee, or owner of more than 5% of the shares of an entity that is a
corporation, partnership, sole proprietorship, or LLC.

Applicant Response:

None of the Board Members, who are volunteers are not receiving any pay for being on the Board and no board
member assisted in writing this application, as identified in Section A of the application:

None of the Board Members have a family or financial relationship with any other individual specifically identified
by name in Section A of the application; or any individual or entity with whom LSA have contracted, or intends to
contract, to provide any services or products for LSA; or the owner of the facilities intended to be used.

None of the Board Members receive compensation either as an employee or independent contractor, from

Lockesburg STEM Academy. Further, none of the Board Members are an officer, director, partner, employee, or
owner of more than 5% of the shares of an entity that is a corporation, partnership, sole proprietorship, or LLC.
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None of the Board Members have a family member (spouse, sibling, parent or child, or the spouse of a sibling,

parent, or child) who is an officer, director, partner, employee, or owner of more than 5% of the shares of an
entity that is a corporation, partnership, sole proprietorship, or LLC.

Explain the procedures to be followed if a conflict of interest is identified. The procedures
must ensure that all actions are in the best interest of the school and the students at the
school.

Applicant Response:

The Board is committed to the highest standards of ethical conduct. The purpose of a Conflict of Interest policy
is to protect LSA when the Board is contemplating a transaction or arrangement that might impermissibly benefit
the private Financial Interest of an Officer or Director of the Board. In addition, the Conflict of Interest policy
provides the Board with a procedure which, if observed, will allow a transaction or arrangement to be treated as
valid and binding even though Board Director has, or may have, a Conflict of Interest with respect to the
transaction.

The Board places great importance on making clear any existing or potential Conflicts of Interest. All such
Conflicts of Interest shall be declared by the member concerned and noted in the Board meeting minutes.

Duty to Disclose

In connection with any transaction or arrangement that might give rise to a Conflict of Interest, an Interested
Person must disclose the existence of his or her Financial Interest and must be given the opportunity to disclose
all material facts to the Board. The Interested Person must make this disclosure at the start of the regularly
scheduled Board meeting following discovery of the Financial Interest; provided, however, that no action can be
taken on such disclosure unless the issue was identified in the posted agenda for the meeting where required by
the Open Meetings Law.

Determining Whether a Conflict of Interest Exists

After disclosure of the Financial Interest and all material facts, and after any discussion with the Board, the
interested Board member shall not participate in the discussions or vote on the matter. The remaining Board
members and Board Counsel will determine whether a Conflict of Interest exists.

Procedures for Addressing the Conflict of Interest

¢ If the Board determines that a Financial Interest of a Board member constitutes a Conflict of Interest, the
Board Chair (or acting Board Chair if the sitting chair is the Interested Person) shall, if appropriate, appoint a
disinterested person or committee to investigate alternatives to the proposed transaction or arrangement
giving rise to the conflict.

o After exercising due diligence, the Board shall determine whether it can obtain a more advantageous
transaction or arrangement with reasonable efforts from a person or entity that would not give rise to a
Conflict of Interest.

¢ |f a more advantageous transaction or arrangement is not reasonably attainable, and the State's Ethics
Laws do not prohibit or invalidate the proposed transaction, the Board or committee shall determine by a
majority vote whether the proposed transaction or arrangement is in the School's best interest, for its own
benefit, and whether the transaction is fair and reasonable to the School. Based on this determination, the
Board shall decide whether to enter into the proposed transaction or arrangement.
¢ The Board shall make its determination using the Rebuttal Presumption Checklist (Property) as a guide.

Violations of the Conflict of Interest Policy

¢ If the Board or committee has reasonable cause to believe that a member has failed to disclose an actual or
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possible Conflict of Interest, it shall inform the member of the basis for such belief and afford the member an

opportunity to explain the alleged failure to disclose.

o |f, after hearing the response of the member and making such further investigation as the Board deems
warranted under the circumstances, the Board determines that the member has in fact failed to disclose an
actual or possible Conflict of Interest, the Board shall take appropriate corrective action.

Records of Proceedings
The minutes of the Board shall document the Conflict of Interest and contain:

e The names of the persons who disclosed or otherwise were found to have a Financial Interest giving rise to
an actual or possible Conflict of Interest, the nature of the Financial Interest, any action taken to determine
whether a Conflict of Interest was present, and the Board's decision as to whether a Conflict of Interest in
fact existed.

e The names of the persons who were present for discussions and votes relating to the transaction or

arrangement, the content of the discussion, including any alternatives to the proposed transaction or
arrangement, and a record of any votes taken on the subject.

Compensation

¢ A voting member of the Board who receives direct or indirect compensation from the School for services
that are necessary for carrying out LSA's purposes (other than serving as a Board Director), where this is
permitted by law or not otherwise prohibited, is precluded from participating in discussions or votes
pertaining to that member's compensation.

¢ A voting member of any committee whose jurisdiction includes compensation matters and who receives
direct or indirect compensation from LSA for services is precluded from participating in discussions or votes
pertaining to that member's compensation.

e When setting compensation for any individual, the Board committee with jurisdiction over compensation
matters shall set such compensation using the Rebuttable Presumption Checklist (Compensation).

e No Board member is precluded from providing information to the Board of Directors or any committee of the
Board regarding member compensation.

Annual Statements

Each Director and member of the Board shall annually sign the Conflict of Interest Disclosure Statement, which
affirms that the Board member:

Has received a copy of the Conflict of Interest Policy

Has read and understands the Policy

Has agreed to comply with the Policy

Understands that LSA is a charitable organization and that in order to maintain its federal tax exemption, it
must engage primarily in activities that accomplish one or more of its tax-exempt purposes

Periodic Review

The Board shall conduct periodic reviews to ensure that LSA operates in a manner consistent with its
charitable purposes and does not engage in activities that could jeopardize its status as an organization exempt
from federal income tax. The periodic reviews shall, at a minimum, address the following subjects:

e Whether compensation arrangements and benefits are reasonable and the result of arm's-length bargaining
and do not result in Inurement or impermissible private benefit.

e Whether partnership and joint venture arrangements and third party transactions conform to written policies,
are properly recorded, reflect reasonable payments for goods and services, further the LSA's charitable
purposes, and do not result in Inurement or impermissible private benefit.

e Whether agreements with employees and third-party payers further the LSA's charitable purposes and do
not result in inurnment or impermissible private benefit.

In conducting the periodic reviews provided for above, LSA may use outside advisors. The use of outside
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advisors does not relieve the Board of its responsibility for ensuring that periodic reviews are conducted.

20. Describe the manner in which the school will make provisions for food services. State
whether the proposed charter school will apply to participate in the federal National
School Lunch program or other federal nutrition programs.

Applicant Response:

The school will seek out a local vendor to supply hot and cold nutritious meals for all students every day at a
reasonable cost through the Request for Proposals (RFP's) process. The nurse will consult with the vendor to
ensure that menus are healthy and that foods that may trigger any severe allergies are either left out or easy to
identify. While the specifics of the menus can only be developed once the nurse/nutritionist is hired and the
vendor selected, in general, students will have milk, fruit and an entrée each day, and there will always be a
vegetarian option to include students with dietary restrictions. Students who need free or reduced price lunches
will have them provided. The school plans to participate in the National School Lunch Program. The school plans
to offer breakfast, lunch and an after-school snack through contracted services with a local vendor. The budget
assumes 60% of the students enrolled would qualify for free and reduced priced meals as indicated in the
calculation of NSLA funding and Title 1 funding. Any student who does not qualify for a free or reduced price
lunch will pay for lunch and for breakfast per meal, per day and the after-school snack at cost. The school will
use the process outlined in the Arkansas Department of Education School Eligibility Manual to determine
eligibility.

21.  Describe how the parents or guardians of the enrolled students and other members of
the community will be involved with the school to positively impact the charter school’s
educational programs.

Applicant Response:

Lockesburg STEM Academy is dedicated to a positive parent and student experience; hence, it considers
parents and students as well as the community in general as its customer base. Therefore, communicating with
them has utmost importance for both the success of the schools educational program as well as its financial
health. Upon the approval of the Lockesburg STEM Academy charter application, the school will start accepting
applications and publicize its educational program through its website, flyers, bulletins, newspaper ads, mailings,
town meetings, informational open house sessions, and/or presentations where prospective parents and
students can learn more about the schools educational program.

A Family, Student and School Compact which details expectations for the school, families and students. The
more aligned the school and students' homes are in regards to student expectations at
school, the stronger the experience and more successful the student will be.

Home Visits welcome families into the education process, educate teachers about their students and
families and help the school begin the process of family involvement. It also provides a forum to answer family
questions and confirming the student's enroliment.

A Back To School Night provides a forum for families to learn about the school's academic program, tour the
school building and receive the Student-Family Handbook. All new students, families and staff participate in an
orientation to welcome them to the LHA community.

Weekly/Bi-Weekly Communication from both the school leader and classroom teacher provides ongoing
updates on school events, classroom instruction and individual student progress.

Monthly Family Meetings for families include information about how families can help students at home as well
as some cultural education for families.

Quarterly Parent/Student-Teacher Conferences are opportunities for teachers to meet with the student and
his/her family to discuss progress in school.
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We believe that active parent engagement is as important as having a quality educational program. Therefore,
once the school starts, parents will be encouraged to form the Parent Volunteer Organization (PVO). Its
membership will include all parents, legal guardians and staff at Lockesburg STEM Academy. The PVQO's
mission will be to promote open communication and understanding between parents and staff, and to enhance
the education experience of each child. The PVO will support teachers in classroom setting, hold fund-raisers for
supplemental educational materials and experiences, and support school and family social interaction.

Active involvement of all stakeholders will ensure the success of LSA and the successful fulfilment of the
school's charter. Parents, employees, and community members will be actively involved in the planning the
school's future and developing close relationships with each other.

Administrators and teachers will have regularly scheduled staff meetings to discuss issues important to the
school and maintaining the charter. Professional development will also be conducted at the staff meetings and
offered periodically throughout the year.

22.  Explain what the charter founders and other leaders are doing or will do to ensure the
success of the charter school in perpetuity.

Applicant Response:

Student academic success will be monitored and evaluated by all stakeholders: parents, teachers, students,
administrators, and the Board. Strong accountability metrics and a high-quality curriculum will ensure the
Arkansas Curriculum Frameworks are implemented with fidelity. Comprehensive but appropriate data collection
and analysis through Comprehensive Data Analysis (CDA) will be used to design and implement student
supports and interventions. To increase transparency and accountability, the school's performance will be
measured and communicated annually to parents and reported monthly by the Board.

To ensure the success of the charter school in perpetuity and the sustainability of the charter in the future, the
Board will focus on ongoing professional development for the Board, school leaders, and teachers to ensure
professional growth; continue the staggered term limits of board members to ensure the Board can maintain the
organizational knowledge base; and maintain appropriate levels of staffing at the school. In addition, the Board
will receive ongoing support from the Board of Directors to ensure all state laws are met.

LSA will ensure everyone has access to the education program, including providing a computer and Internet
subsidy. LSA is committed to making sure all students can access the program regardless of socio-economic
status.

Additionally, the Board will be responsible for ensuring that all aspects of the financial and programmatic
accountability systems meet the obligations to the ADE. Plans for monitoring and reporting on the effectiveness
of curriculum, instructional methods, and practices include:

1. Student learning: The Board will hold the school faculty, staff, and its support partner accountable for
student learning. Examples of student learning outcomes include measurable learning gains, performance
on the state standardized tests, and meeting or exceeding Arkansas's Annual Measurable Objectives
(AMO).

2. Curriculum Alignment: The content is aligned to the Arkansas Curriculum Frameworks. If the state
standards change, the curriculum can also change to maintain alignment.

3. Stakeholder feedback: The Board will take into account and hold the school responsible for implementing
constructive and actionable stakeholder feedback, including feedback received from parents and students
via emails, mailings and College and Work Readiness Assessment. This integrated rating system allows
every student (along with every teacher and Learning Coach) to rate each lesson from one to five stars and
give comments. Ratings are used by curriculum staff to identify areas of strength, as measured by student
learning outcomes, as well as areas in need of improvement. This same tool is also used to measure the
school's success. The College and Work Readiness Assessment system will be fully embraced by students,
teachers, and the school's leadership as a dynamic means to provide real-time feedback on the quality of
the curriculum and the school.
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4. Parent satisfaction: The Board is focused on parent satisfaction. Parents enroll students in Charter schools

for a variety of reasons. LSA will measure parental satisfaction and use the data to improve the school. LSA
families will be given an annual opportunity to participate in a thorough parent satisfaction survey,
conducted by an independent market research firm and overseen by the Board. The school will aim for at
least 90% of families to agree that the curriculum is high quality and that they are satisfied with the
educational program and instruction.

5. School growth: LSA has a responsible plan for school growth, balancing the desire to serve as many
students as possible with the challenges of a growing school that positions both the students and LSA for
future success. The school hopes to responsibly grow from 150 students (Year 1) to up to 350 (Year 3)
through a combination of parent outreach, high student retention rates, and word-of-mouth
recommendations and referrals by local families.

6. Compliance with state and federal laws: The Board will ensure the school is compliant with all applicable
state and federal laws regarding public education and specifically charter schools, including ADE policies.
This compliance will include the timely and accurate reporting of required state data.

7. Fiscal accountability: The Board is fully committed to fiscal accountability, including cost control, responsible
growth, and regular audits. At a minimum on a monthly basis, the Board Treasurer will review all invoices
and expenditures and the Board will review a re-forecasted budget in order to adjust to unexpected financial
events on a timely basis. The Board will also continually examine processes to make sure best practices are
being followed and solid financial accountability is being upheld.

LSA and its Board members will ensure that the school will open on time the first year. In the event that
enroliment is less than anticipated, the school would remain financially viable and the model would remain
consistent with the adopted budget. Most expenses of the school are anticipated to be variable instead of fixed.
This will ensure the majority of expenses will flex up and down with enrollment, thus cushioning the impact of
lower than estimated revenue due to an enroliment shortfall.

23. Describe the potential impact of the proposed public charter school on the efforts of
affected public school district(s) to comply with court orders and statutory obligations to
create and maintain a unitary system of desegregated public schools.

Applicant Response:

A.C.A. § 6-23-106 requires each open-enroliment charter school applicant to review the potential impact of the
proposed charter school on the efforts of affected public school districts to comply with court orders or statutory
obligations to create and maintain a unitary system of desegregated public schools. The following desegregation
analysis explains that LSA's charter approval will not negatively impact the desegregation efforts of any public
school district in the state. LSA will operate as a public school; may attract and enroll students across the entire
County. LSA cannot fully predict the demographics of its student body, but it will not discriminate in its
admissions on the basis of gender, national origin, race, ethnicity, religion, disability, or academic or athletic
eligibility. If applications for enroliment exceed the set enroliment cap, LSA will use a random, anonymous lottery
for admissions.

Since LSA could potentially draw students from each district, enrollment is not expected to be concentrated in
any particular district, meaning that no particular school district will be severely or adversely affected. It is
reasonable to expect that at least some of the students that choose to enroll in LSA may previously have been
enrolled in private, parochial, or home schools. These students would have no impact on the desegregation
efforts of any public school district. Even if all students that enroll in LSA do come from public school districts,
this is a small fraction of the approximately 7,000 Arkansas public school students.

All school districts, of course, are continuously bound by the U.S. Supreme Court's decision in Brown v. Board of
Education which requires the operation of a unitary and desegregated system of public schools. It is extremely
unlikely, however, that the enrollment of a mere 150-400 students or less from numerous school districts across
the state will hamper any active efforts to maintain a unitary school system for any particular school district or
districts. (LSA is seeking an enrollment cap of 150 students for the first 3 years of operation, and a cap of 350
students for years 4 and 5.)
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LSA plans to operate a public charter school in Lockesburg within the boundaries of the DeQueen, Ashdown,
Dierks, Nashville, Mineral Springs, Horatio, Foreman, and Cossatot K-12 School District. Even assuming that the
majority of the 150-400 students who may enroll in LSA come from the DeQueen School District and its seven
contiguous districts, which again is not likely, it's hard to imagine that 150- 400 students could affect the racial
makeup of approximately 7,000 students enrolled in the seven school districts in question. The DeQueen school
district currently have a student body of over 65% Hispanic/Latino students with 31% White students being the
highest minority concentration. The Ashdown School Districts both have a student body of approximately 62%
white students with 27.7% Black students making up the highest minority concentration. Nashville at 22.6%
Black, 22.0% Hispanic/Latino and 51.7% White respectively. The only school district with less than a 50% white
student body is Mineral Springs with 65% Black, 19.7% White, and 13.8% Hispanic/Latino. The Foreman School
District has a student body of just 76.3% White students, 13.3% Black students, 6.2% Hispanic/Latino. Horatio
70.8% White, 23.9% Hispanic/Latino. Dierks has 90.2% White and Cossatot K-12, 63.1% White and 28.5%
Hispanic/Latino is the minority. These seven districts, as a whole, enjoy a fairly diverse student body. (Student
body information is based on that published by the ADE Data Center for the 2014-2015 school year.) It's unlikely
that any of these districts are struggling to maintain desegregated schools. It's even more unlikely that LSA could
negatively impact any desegregation efforts currently in place.

Based on the analysis presented, LSA will not negatively impact the desegregation efforts of the School Districts
(where administrative offices will be housed) the seven contiguous districts to the DeQueen School District, or
any other school district throughout the state. LSA will operate in full compliance with all state and federal
statutory and regulatory requirements for the creation and maintenance of desegregated public schools.

24. Complete the following table showing all sections of Title 6 of the Arkansas Code
Annotated (Education Code) and State Board of Education rules, including the
Standards for Accreditation of Arkansas Public Schools and School Districts, from
which the public charter school seeks to be exempted in order to meet the goals of the
school. Identify the specific statute, rule, or standard requested to be waived by title
and number if applicable. Provide a rationale for each waiver requested that
explains how the waiver will increase student achievement and how the increase
in achievement will be measured.

Applicant Response:

Waiver Topic: Alternative Learning Enviornment

Statute/Standard/Rule to be Waived

Arkansas Code Annotated

e Alternative Learning Environments (ALE)
Ark. Code Ann. §§ 6-15-1005(b)(5) , 6-18-503(a)(1)(C)(i), and 6-48-101 et seq.

Standards for Accreditation
o Standard for Accreditation 19.03

ADE Rules
® Section 4.00 of ADE Rules Governing the Distribution of Student Special Needs Funds

Rationale for Waiver
Students will not currently need a separate ALE program. Teachers will educatr, provide discipline and
intervention responses for students with disciplinary, socially dysfunctional, or behavioral problems,
but will not provide a physical ALE center.
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Waiver Topic: Library Media Specialist
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Licensed Library Media Specialist Ark. Code Ann. §§ 6-25-103 & 104

Standards for Accreditation
e Standards for Accreditation 16.02.3

ADE Rules
e NA

Rationale for Waiver
LSA will not have a Library Media Specialist in years 1-3 but each class will have access to computers
and grade level reading materials.

Waiver Topic: Gifted and Talented
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
e Gifted & Talented Programs Ark. Code Ann. §§ 6-42-101 et seq. and 6-20-2208(c)(6)

Standards for Accreditation
e Standards for Accreditation 18.0

ADE Rules
e ADE Rules Governing Gifted and Talented Program Approval Standards

Rationale for Waiver
LSA's mission is to educate all students where they are in their learning. Students that are advanced will
have more challenging academia.

Waiver Topic: School Year
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
e Start and End Dates for School Year Ark. Code Ann. § 6-10-106 ACA
ACA §6-16-102 School day
ACA §6-18-211 Mandatory attendance for students in grades nine through twelve
ACA §6-18-213(a)(2) Attendance records and reports generally

Standards for Accreditation
e Standards for Accreditation 10.01.4 & 14.03

ADE Rules
@ ADE Rules - Mandatory Attendance Requirements for Students in Grades Nine through 12

Rationale for Waiver
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Waiver Topic: Superintendent Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
@ Superintendent Licensure Ark. Code Ann. §§ 6-13-109 & 6-17-427 ACA §6-17-302 Public
school principals - Qualifications and responsibilities ACA §6-17-309 Licensure —
Waiver

Standards for Accreditation
e Standards for Accreditation 15.01

ADE Rules
e ADE Rules Governing the Superintendent Mentoring Program

Rationale for Waiver
While certified superintendent and administrators will be sought, the Board would like the discretion to
hire the best leader for the school that is available. This will increase student achievement by providing
students with the most effective teachers and a robust catalogue of courses.

Waiver Topic: School Board
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
e ACA §6-13-608 Length of directors’ terms

ACA §6-13-611(b) and (c) Vacancies generally
ACA §6-13-612 (c) Vacancy — Conviction of a felony
ACA §6-13-613 Temporary vacancies — Vacancies created by failure to participate
ACA §6-13-619(c)(1)(A) and (d)(2) Meetings
ACA §6-13-620(5)(A) Powers and duties
ACA §6-13-630 Election by zone and at large
ACA §6-13-631 Effect of minority population on election
ACA §6-13-1301 et seq. Site-Based Decision Making
ACA §6-14-101 et seq. School elections

Rationale for Waiver
LSA’s Board will select its own members and adopt its own bylaws. All Board Members will be Arkansas
residents and none will be employed by the school. The Board will provide for its own site-based
decision making committee and school board member training. The LSA Board will allow board
members to call in to a public conference line for quorum and/or voting to ensure statewide
representation on the board. LSA will be the employer of school leader, even though he/she will serve at
the pleasure of the Board. This flexibility will allow the Board to focus on student achievement.
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24

26
27
28
29
30

2016

Public Charter School Application
Personnel Salary Schedule

85

Administrative Positions: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Principal 1 $92,000.00 1 $92,000.00
Director of Teacher Leadership 1 $55,000.00 1 $56,750.00
Assistant Principal 0 $65,250.00 1 $65,250.00
Administrative Assistant 1 $31,500.00 1 $31,500.00
Subtotal: $178,500.00 $245,500.00
Fringe Benefits (rateused 32 %) $57,120.00 $78,560.00
Total Administrative Positions: $235,620.00 $324,060.00
Regular Classroom Instruction: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Teachers 12 $35,000.00 14 $36,200.00
Aides 2 $24,000.00 2 $24,750.00
Subtotal: $468,000.00 $556,300.00
Teacher Fringe Benefits (rateused 32 %) $134,400.00 $162,176.00
Aide Fringe Benefits (rateused 32 %) $15,360.00 $15,840.00
Total Regular Classroom Instruction: $617,760.00 $734,316.00
Special Education: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Teachers 1 $35,000.00 1 $36,200.00
Aides 1 $24,000.00 1 $24,000.00
Subtotal: $59,000.00 $60,200.00
Teacher Fringe Benefits (rateused 32 %) $11,200.00 $11,584.00
Aide Fringe Benefits (rateused 32 %) $7,680.00 $7,680.00
Total Special Education: $77,880.00 $79,464.00
Gifted and Talented Program: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Teachers 0.5 $35,000.00 0.5 $36,200.00
Aides
Subtotal: $17,500.00 $18,100.00
Teacher Fringe Benefits (rateused 32 %) $5,600.00 $5,792.00
Aide Fringe Benefits (rate used %) $0.00 $0.00
Total Gifted and Talented Program: $23,100.00 $23,892.00
Alternative Education Program/
Alternative Learning Environments: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Teachers
Aides
Subtotal:
Teacher Fringe Benefits (rate used %) $0.00 $0.00
Aide Fringe Benefits (rate used %) $0.00 $0.00
Total Alternative Education Program/
Alternative Learning Environments: $0.00 $0.00
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Health Services:

Media Services:

Fiscal Services:

233

English Language Learner Program: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
ELL Coordinator 0.25 $42,250.00 0.25 $42,250.00
ELL Teacher 2 $35,250.00 2 $35,250.00
Subtotal: $81,062.50 $81,062.50
Fringe Benefits (rateused 32 %) $25,940.00 $25,940.00
Total English Language Learner Program: $107,002.50 $107,002.50
Guidance Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Guidance Counselor 1 $40,000.00 1 $4,000.00
Subtotal: $40,000.00 $4,000.00
Fringe Benefits (rateused 32 %) $12,800.00 $1,280.00
Total Guidance Services: $52,800.00 $5,280.00
2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Nurse 0.75 $32,000.00 0.75 $32,000.00
Subtotal: $24,000.00 $24,000.00
Fringe Benefits (rateused 32 %) $7,680.00 $7,680.00
Total Health Services: $31,680.00 $31,680.00
2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Subtotal:
Fringe Benefits (rate used %) $0.00 $0.00
Total Media Services: $0.00 $0.00
2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Subtotal:
Fringe Benefits (rate used %) $0.00 $0.00
Total Fiscal Services: $0.00 $0.00
Maintenance and Operation: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Custodian 2.5 $18,000.00 3 $18,000.00
Subtotal: $45,000.00 $54,000.00
Fringe Benefits (rateused 32 %) $14,400.00 $17,280.00
Total Maintenance and Operation: $59,400.00 $71,280.00
Pupil Transportation: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Bus Driver 2 $24,000.00 2 $24,000.00
Subtotal: $48,000.00 $48,000.00
Fringe Benefits (rateused 32 %) $15,360.00 $15,360.00
Total Pupil Transportation: $63,360.00 $63,360.00
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Food Services:

87

Data Processing:

2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Food Service Worker 2 $22,000.00 2.5 $22,000.00
Subtotal: $44,000.00 $55,000.00
Fringe Benefits (rateused 32 %) $14,080.00 $17,600.00
Total Food Services: $58,080.00 $72,600.00
2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Operational Manager 1 $36,250.00 1 $36,250.00
Subtotal: $36,250.00 $36,250.00
Fringe Benefits (rateused 32 %) $11,600.00 $11,600.00
Total Data Processing: $47,850.00 $47,850.00
Substitute Personnel: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Number of Certified Substitutes 2 2 $15,000.00 2 $15,000.00
Number of Classified Substitutes
Subtotal: $30,000.00 $30,000.00
Certified Fringe Benefits (rate used 23 %) $6,900.00 $6,900.00
Classified Fringe Benefits (rate used %) $0.00 $0.00
Total Substitute Personnel: $36,900.00 $36,900.00

TOTAL EXPENDITURES FOR SALARIES:

$1,411,432.50
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REVENUES

Line #
1

2
3
4

10
11
12

19

21

22

Number of Students
Number of Students
Number of Students
Number of Students
Number of Students
Number of Students

Number of Students

Number of Students

2018-2019

Number of Students
Number of Students
Number of Students
Number of Students

Federal Charter School Aid:

Title |

Special Education
Child Nutrition
Other:

State Public Charter School Aid:
2017-2018

200

Public Charter School Application

Estimated Budget Template

X _$6.646.00 State Foundation Funding

200

X _$26.00 Professional Development

180

X $1,051.00 NSL Funding: 70-89%

X Other: Explain Below

X Other: Explain Below

X Other: Explain Below

X Other: Explain Below

X Other: Explain Below

275

$6,646.00 State Foundation Funding

275

$26.00 Professional Development

250

X
X
X _$1,051.00 NSL Funding: 70-89%
X Other: Explain Below

Total State Public Charter School Aid:

Other Sources of Revenues:
(MUST UPLOAD DOCUMENTATION VERIFYING ALL AMOUNTS LISTED AS OTHER SOURCES OF REVENUE)

Private Donations or Gifts
Special Grants (List the amount)
Other (Specifically Describe)

Total Federal Charter School Aid:

23 TOTAL REVENUES:

Total Other Sources of Revenues:
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2017-2018 Amount:

$1,329,200.00

$5,200.00

$189,180.00

$1,523,580.00

88

$1,827,650.00

$7,150.00

$262,750.00

$2,097,550.00

2017-2018 Amount:

2018-2019 Amount:

2017-2018 Amount:

2018-2019 Amount:

$500,000.00

$500,000.00

$2,023,580.00

$2,097,550.00
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42

47
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Administration:

89

Regular Classroom Instruction:

Salaries and Benefits

Purchased Services (List Vendors Below)
V-Cl1

2017-2018 Amount: 2018-2019 Amount:

Salaries and Benefits $235,620.00 $324,060.00
Purchased Services (List Vendors Below)
v-ap1  Marketing-Nashville News $3,500.00 $35,000.00
v-an2 Marketing-De-Queen Bee $3,500.00 $3,500.00
v-aD3  Telecommunication-Verizon $6,500.00 $6.500.00
Supplies and Materials $25,000.00 $27,252.00
Equipment
Other (List Below)

Total Administration: $274,120.00 $396,312.00

2017-2018 Amount:

2018-2019 Amount:

$617,760.00

$734,316.00

Supplies and Materials
Equipment
Other (List Below)

$50,000.00

$50,000.00

Total Regular Classroom Instruction:

Special Education:

$667,760.00

$784,316.00

2017-2018 Amount:

2018-2019 Amount:

Gifted and Talented Program:

Salaries and Benefits

Purchased Services (List Vendors Below)
v-et1  Waiver Request for GT

Salaries and Benefits $77.880.00 $79,464.00
Purchased Services (List Vendors Below)
v-se1  OT/PT-Speech $38,200.00 $38,200.00
Supplies and Materials
Equipment $5,000.00 $5,000.00
Other (List Below)

Total Special Education: $121,080.00 $122,664.00

2017-2018 Amount:

2018-2019 Amount:

$23,100.00

$23,892.00

Supplies and Materials
Equipment
Other (List Below)

Total Gifted and Talented Program:

$23,100.00

$23,892.00
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57

59

61

62

63

69
70
71

72

74

75
76

78

Alternative Education Program/
Alternative Learning Environments:

Salaries and Benefits
Purchased Services (List Vendors Below)
v-ae1  Waiver Request for ALE

2017-2018 Amount:
$0.00

90

019 Amount:

0.00

N

2018-

[

Supplies and Materials
Equipment
Other (List Below)

Total Alternative Education Program/
Alternative Learning Environments:

English Language Learner Program:

$0.00

$0.00

2017-2018 Amount:

2018-2019 Amount:

Guidance Services:

Salaries and Benefits $107,002.50 $107,002.50
Purchased Services (List Vendors Below)
v-ew1  IPT, K-WAPT, W-APT and WIDA $25,000.00 $25,000.00
Supplies and Materials
Equipment $10,000.00 $10,000.00
Other (List Below)

Total English Language Learner Program: $142,002.50 $142,002.50

2017-2018 Amount:

2018-2019 Amount:

Health Services:

Salaries and Benefits

Purchased Services (List Vendors Below)
V-HS1

Salaries and Benefits $52,800.00 $5,280.00
Purchased Services (List Vendors Below)
v-es1 Family and Human Services $12,000.00 $12,000.00
Supplies and Materials
Equipment $1,500.00 $1,500.00
Other (List Below)

Total Guidance Services: $66,300.00 $18,780.00

2017-2018 Amount:
$31,680.00

2018-2019 Amount:

$31,680.00

Supplies and Materials
Equipment
Other (List Below)

$3.,000.00

$3,000.00

Total Health Services:

Media Services:

Salaries and Benefits
Purchased Services (List Vendors Below)
v-ms1  Waiver requested

$34,680.00

$34,680.00

2018-2019 Amount:

$0.00

Supplies and Materials
Equipment
Other (List Below)

Total Media Services:
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92
93

94

95

97

99

100
101

102

103
104
105
106

107
108

Fiscal Services:

2017-2018 Amount:

91
2018-2019 Amount:

Maintenance and Operation:

Salaries and Benefits $0.00 $0.00
Purchased Services (List Vendors Below)
v-rs1  Auditor_CPA $5,000.00 $5,000.00
v-rs2  Time & Labor $8,000.00 $8,000.00
v-rs3  Legal $2,500.00 $2,500.00
Supplies and Materials
Equipment
Other (List Below)

Total Fiscal Services: $15,500.00 $15,500.00

2017-2018 Amount:

2018-2019 Amount:

Pupil Transportation:

Salaries and Benefits
Purchased Services (List Vendors Below)
v-pT1  Bus Lease USA Coach

Salaries and Benefits $59.400.00 $71,280.00
Purchased Services (List Vendors Below)
INCLUDE UTILITIES
v-mo1  SWEPCO $20,000.00 $20,000.00
v-mo2 Disposal Services-Waste Management $6.000.00 $6,000.00
v-mo3 Repairs and Maintenance $15,000.00 $15,000.00
Supplies and Materials
Equipment
Other (List Below)

Total Maintenance and Operation: $100,400.00 $112,280.00

2017-2018 Amount:

2018-2019 Amount:

$63,360.00

$63,360.00

$20,000.00

$20,000.00

Supplies and Materials
Equipment
Other (List Below)

Total Pupil Transportation:

Food Services:

$83,360.00

$83,360.00

2017-2018 Amount:

2018-2019 Amount:
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Salaries and Benefits $58,080.00 $72,600.00
Purchased Services (List Vendors Below)
v-rp1  Meal Delivery-Performance Food Group $100,000.00 $100,000.00
v-Fp2  CN Director $15,000.00 $15,000.00
Supplies and Materials
Equipment
Other (List Below)

Total Food Services: $173,080.00 $187,600.00




Data Processing:

2017-2018 Amount:

92
2018-2019 Amount:

109 Salaries and Benefits $47.,850.00 $47.850.00
Purchased Services (List Vendors Below)

110 v-or1 [T Support $25,000.00 $25,000.00

111 Supplies and Materials

112 Equipment
Other (List Below)

113

114 Total Data Processing: $72,850.00 $72,850.00

Substitute Personnel:

2017-2018 Amount:

2018-2019 Amount:

115 Salaries and Benefits $36,900.00 $36,900.00
Purchased Services (List Vendors Below)
116 V-SB1
117 Total Substitute Personnel: $36,900.00 $36,900.00
Facilities: 2017-2018 Amount:  2018-2019 Amount:
118 Lease/Purchase Contract for One Full Year
Facility Upgrades (List Upgrades Below)
119 No Lease at this time
120 Property Insurance for One Full Year $15,000.00 $15,000.00
121 Content Insurance for One Full Year
122 Total Facilities: $15,000.00 $15,000.00

Debt Expenditures:
List Debts Below
123

2017-2018 Amount:

2018-2019 Amount:

124 Total Debt Expenditures:

Other Expenditures:

List Other Expenditures Below
125

2017-2018 Amount:

2018-2019 Amount:

126 Total Other Expenditures:

127z TOTAL EXPENDITURES:

122 NET REVENUE OVER EXPENDITURES:
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$1,826,132.50

$2,046,136.50

$197,447.50

$51,413.50




INTERNAL REVENUE SERVICE
P. O. BOX 2508
CINCINNATI, OH 45201

Date:

DECTg 2075

JBH COLLEGIATE ACADEMY PUBLIC

93

DEPARTMENT OF THE TREASURY

Employer Identification Number:
47-4229203

DLN:
17053210332005

Contact Person:

CHARTER SCHOOL JOHN JENNEWEIN ID# 31307
503 DEER RUN CT Contact Telephone Number:
SUFFOLK, VA 23434 (877) 829-5500
Accounting Period Endin
June 30
Public Charity Status:
170(b) (1) (&) (i)
Form 990/990-EZ/990-N Required:
Yes
Effective Date of Exemption:
July 13, 2015
Contribution Deductibility:
Yes
Addendum Applies:
No

uy

Dear BApplicant:

We're pleased to tell you we determined you're exempt from federal income tax
under Internal Revenue Code (IRC) Section 501(c) (3). Donors can deduct
contributions they make to you under IRC Secticn 170. You're also qualified
to receive tax deductible bequests, devises, transfers or gifts under

Section 2055, 2106, or 2522. This letter could help resolve questions on your
exempt status. Please keep it for your records.

Organizations exempt under IRC Section 501(c) (3) are further classified as
either public charities or private foundations. We determined you're a public
charity under the IRC Section listed at the top of this letter.

You're not subject to the specific publishing requirements of Revenues Procedure
75-50, 1975-2 C.B., page 587, as long as you operate under a contract with the
local government. If your method of operation changes to the extent that your
charter is not approved, terminated, cancelled or not renewed, you should
notify us. You'll also be required to comply with Revenue Procedure 75-50.

If we indicated at the top of this letter that you're required to file Form
990/990-EZ/990-N, our records show you're required to file an annual
information return (Form 990 or Form 990-EZ) or electronic notice (Form 990-N,
the e-Postcard). If you don't file a required return or notice for three
consecutive years, your exempt status will be automatically revoked.

If we indicated at the top of this letter that an addendum applies, the
enclosed addendum is an integral part of this letter.

For important information about your responsibilities as a tax-exempt

Letter 947
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organization, go to www.irs.gov/charities. Enter "4221-PC" in the search bar
to view Publication 4221-PC, Compliance Guide for 501(c) (3) Public Charities,
which describes your recordkeeping, reporting, and disclosure requirements.

deffrey I. Cooper

Director, Exempt Organizations
Rulings and Agreements

Sincerely,

Letter 947
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members are invited to at-
tend and are encouraged to
sign up during the event.
Dues are $50 per year,

Mt. Ida Cemetery work
day Saturday, March 19
There will be a work day
at the Mt. Ida Cemetery on
Saturday, March 19 begin-

ning at9 a.m. In the event of

rain, the work day will be
re-scheduled to Saturday,
April 2.
Blood drive to be
held at Jonquil Fest
LifeShare is having a
blood drive Saturday, March
19 at the Jonquil Festival,
Historic State Park, Wash-
ington. From 11 a.m. to 5
p.m. the blood drive will be
on the Donor Coach.

T Do MNenai

QUEEN

BEE, DI

e e

vendors and booths set up at
the conference. A veterinar-
ian from Merial Veterinary
services will be the event's
keynote speaker. Mike Run-

QUEEN, >zx>2_v>f THU

e L L TR Rt
.

on the latest techniques and
equipment in the cattle in-
dustry. Details on this event
will be released at a future
date.

Revival services next
week at Horatio FBC
Revival services at the
First Baptist Church of Ho-
ratio will be held Sunday,
March 20 through Wednes-
day, March 23. Sunday
morning service will begin
at 10:50 a.m. and each
evening service will begin
at 6 p.m. Evangelist is Bro.
Frank Henson. Special
music each service will be
provided by: Sunday, Cross

Point Cowboy Band; Mon-
day: Darrell  Argenbright
Band; Tuesday and Wednes-
day: The Chosen. Wednes-
day night 1s Youth Night. A
nursery will be provided
und everyone is welcome to
attend.
DQ First Assembly
Eggstravaganza
to be held March 26

De Queen First Assem-
bly's Easter Eggstravaganza
will be held March 26 at 10
am. 10,000 prize filled

eggs. lots of prizes, lots of
money filled eggs plus spe-
cial grand prize.

IRSDAY, MARCH 17. 2016

hosting a ton of events
Marcy 19-27 that will be
both entertaining and educa-
tional Tor the whole family.
Programs include survival
lactics, cast iron cooking,
hikes and much more. There
will also be a Lost and
Found program on March
25.

For more informationon
the programs call the visitor

L] [

NOTICE OF PUBLIC HEARING
JBH COLLEGIATE ACADEMY
ANNOUNCES IT's TOWN MEETING
FREE REFRESHMENTS
ANEW FREE, PUBLIC,
NON-DISCRIMINATORY
CHARTER SCHODL. IN
LOCKESBURG, ARKANSAS
LIGHTHOUSE CHURCH
SATURDAY, APRIL S, 2016+ 11AM1PM.
3455 SOUTH CAMELIA
COME LET US SHOW YOU HOW
DIFFERENT JBH COLLEGIATE ACADEMY

EDUCATION 5. #iiin

Aaron Eckhart, Gerard Butler
DAILY MATINEES
12:00, 2:30. 4:55
SUN-THURS NIGHT 7:20
FRI & SAT NIGHT 7:20, 9:50

Reqular Admission - Adult $7.00
| Chid $5.00 - Malinees $5.00
'} ADMISSION 3D MOVIES -
Adult $9.50 Child $7.50
Matinees $7.50

~ 74623
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We have a lot of company
jow that we have moved to
he state park in Washing-
‘on. Ark. The roads are
saved here and there is a lot
o dooan oue village, P
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Pine Bluff, Marion. Fayet-

Yo YT

with some “customers,” we
noted that a lady was staring
at our house with a benign
smile. Turns out she had
heen conceived in our house
along time ago — she would

wnend siiis biensni Linsnin &lluas Loovamsns

partment grants charters for
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more.

1 hear that we set records
in attendance at the festival
and 1 am sure the famous
vestavrant did more business
than 1 past years,

S
completed. They are for im-

Miagibsissantinn vovevin.
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U.S. SENATOR JOHN BOOZMAN
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March is National Nutri-
tion Month. This is an im-
portant  opportunity  to
recognize  the role  of
Arkansas educators i pro
w uie Aarkhnsid Gane hna
Fish Commission. The dis-

fast Week in early March,
the organization highlighted
Mellon’s work to incorpo-
rate breakfast as part of the
classroom routine. Mellon
mifds atioss, © "
The dead deer found near

of combating hunger and
creating a foundation for
lifelong healthy habits. e
summer  months,  when
school s out ol sesson, 1w
processea al® a4 vase Camp
staffed bv. AGEC and Na-
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DA e f st THE DR
testing positive — or fail Lo
complete the program —
are excluded from receiving
the funds directly and the
benefits will sent to the per-
son’s family.

Supporters claim the pro-

Ol
e Lol e s A S . T3, T

1IN BEE,

COMMUNITY

EVERY MONDAY
Overeaters  Anonymous
meeting al Wickes, 7 p.m.
Call Kim, 479-216-6165 for
directions.
EVERY SUNDAY
Aleoholics  Anonymous
will conduct an open meet-
ing al 7 p.m. at 311 W. Stil-
well.
EVERY TUESDAY
Mary and Martha Center
after school program for
ages Third through 12th
grades. Vans pickup chil-
dren at school. Parents
pickup children at 5 p.m. at
the center.

W QUEEN, ARKANSAS,

point, we don’t have any
idea of what this cost is
going (o be to us because we
don’t know how many (wel-
fare applicants) will show as
suspicious.” ... We don’t
know how many will have

SATURDAY, APRIL 2

Gillham Silver Hill Ma-
sonic Lodge meets, 7:30
p.m. at the lodge.

Sevier County Genealogi-
cal Society meets in the Se-
vier County Historical
Museum conference room
at 10 am.

MONDAY, APRIL 4

Horatio City Council
meets at 6:30 p.m. in City
Hall.

TUESDAY, APRIL 5

Gillham Fire Department
meets, 7 p.m.

Ladies VFW Auxiliary
Post #4521 meets at 2 p.m.

1n=ﬂw b =
annual meeting will be held
Saturday, April 2, 2016 at 2
p-m. at the Gillham
Methodist Church fellow-
ship hall. All those inter-
ested in the cemetery are
welcome to attend.
Sevier County
Genealogical Society
to meet Saturday

The Sevier County (ie-
nealogical Society will on
Saturday, April 2 at 10 a.m.,
at the Sevier County Mu-
seum. The program will be
about the Ladd family and
the Elzy Taylor mystery.

The public is welcome,
Boaters Kd Class
at Cossatot River Park

WICKES Cossatot
River State Park/Natural
Area will host a Boater Ed-
ucation class April 4-5 from
6 p.m. to 9 p.m. both days.
Classes will be held in the
visitor center. Anyone horn
after 1985 must take and
pass an approved Arkansas

Game and Fish Boating Ed-

ucation Course and carry

.__::—ﬂ.m-umﬁﬁ MARCH 31, 2016

UG ApTIT Y

Volunteers are needed to
participate  in - Gillham’s
spring community improve-
ment event on April 9 start-
ing at 9 a.m. Trash bags will
be distributed at the library,
The library will also have
gloves. vests, and tee shirls
on a first come first serve
bases.

Launch Party
for Charlie Farley
at 58 Outdoors

DE QUEEN — De Queen
native Charlie Farley will
celebrate the launch of his
newest album on Saturdays ¢

April 9 in De Queen. The

event will be held at 58 Out-
doors on Highway 71 North
from 12:30-3 p.m. Grilled
hot dogs and soft drinks will
be provided,
Cossatot Yolunteer
Fire Department
Fundraiser is April 2

The Cossatot Volunteer

Fire District are invited to
enjoy a BBQ chicken dinner
while enjoying area gospel
band, Harmony.

A live auction will be held
at 6 p.m. Cost is $5 per
plate. Residents of the dis-
trict will receive a compli-
mentary plate il they pay
their annual $25 member-
ship dues at the dinner.
Carry oul is available. For
more information contact
Linda at (870) 584-9592 or
Katrina at (870) 642-5569

NOTICE OF PUBLIC HEARING

LIGHTHOUSE CHURCH
SATURDAY, APRIL 9, 2016 « 11AM-TE.M,
3455 501
COME LET 15 ¢
DIFFERENT JBH COLLEGIATE AL

EDUCATION IS,
e e

. N R e !
2DVANIMATED . RATED PG
TUES & FRI MAT 4:50
! FRI & SAT MATINEES
W 1200, 2:20, 4:50
H SUN-THURS NIGHT 7:15
n_ FRES& SATNIGHT 7:15, 9:40

| “GOD Is NoT DEAD 27 |
RATED PG i

STARRING: lesse Metealfe,

Diavid AR, White, Ruy Wise

TUES & FRIMAT 400

SAT & SUN MATINEES

100, 4,00
SUN- ___cz,_ NIG

“MIRACLES mua_i
HEAVEN"
STARTS WED.

Martin Henderson

H_r._ﬁmﬁmmza _,f

_Ebn.sam_o: }9: mu oo

ild $5.00 - Matinges $5.00

ADMISSION 3-D MOVIES -

Adult §9.50 Child $7 50

Matinees $7.50

Movie imes subject fo change
check schedule at:

WWwW.mecurtaincinema.com

M ARTENCIrTY 7




NOTICE OF PUBLIC HEARING sandwich!

JBH Collegiate Academy Come in and enjoy this
announces its TOWN MEETING to inform the delicious, afl-new
community of its plans to apply to the Arkansas Chicken Sandwich...
, served Grilled or Fried.

Department of Education to open a new FREE,
PUBLIC, NON-DISCRIMINATORY charter
school in Lockesburg, Arkansas.
Lighthouse Church
Saturday, April 9, 2016 + 11:00-1:00pm

3455 South Camelia
FREE Refreshments
Come let us show you how different JBH
Collegiate Academy education is.

o422 2 242 2k

a1 3in » I
Ph. 845-4997

Was NS LEnews

SV SR BR R RS R R S e R i el 3

Jede Rk kR ik R A AR R Rk

Don’t be PENALI 1

All Commercial & Personal Property
Must Be Assessed By

May 31, 2018

(Commercial forms MUST be returned or
postmarked by this date)
All Personal Property may be assessed

by calling ¢ 7811 or by going
online to W

ward County
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Cynthia Green
207A Old Hwy 24
Horatio, AR 71842
April 22, 2016

Dear Arkansas Board of Education:

I am writing to day in regards to the possibility of a JBH Academy charter school being
opened in Lockesburg, AR. I grew up in Lockesburg my entire life, [ attended
kindergarten there, learned to read and write, met my first friends, lost my first tooth,
played basketball and had my heart broken for the first time. Lockesburg has always been
were my roots are. | proudly say that I will always be a Lockesburg Darter,

My husband and I chose to raise our family there so that they would have the chance to
be a Darter as well. Unfortunately, that didn’t happen. Our daughters have to ride the
school bus for an hour one way, twice a day. They are up by 5 o’clock every morning and
waiting on the bus at 6:30 a.m. That makes a very long day for a child. They are so tired
from getling up so early that the evenings are a struggle to get their homework done.

The Lockesburg community would greatly benefit from this school opening in our

- community. Our children could attend school where they live not 20 miles away. Our
little loving, caring community would have the chance to prosper and grow again. The
schools being so far away has been the cause of some members of our community to
consider moving from the homes their families built and grew up in, to other towns for
their children to feel more involved in their school.

The talk of this school opening up has lit a spark in Lockesburg, Our parents are hopetul
again and the children are excited! The charter school being discussed has brought our
community back together once again and has given them hope.

Whatever yowr decision, please accept my sincere thanks for your time and consideration
of my request.

Sincerely,

(e ddan,

Cynthia Green
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P.O. Box 472
Lockesburg, AR 71846
(870) 584-9492 and (870) 784-3468

April 22, 2016

Arkansas Board of Education:

As | write this | want to express my complete and total support for re-establishing a school in the
Lockesburg area. | do not currently have a child that this will directly impact but | have grandchildren
and children from my church that could be greatly helped by a local school. As an area Pastor | know
very well the effect this can have on our community and its children. | believe that a smaller classroom
and more teacher interaction is very valuable. The emphasis that a S.T.E.M. school would provide would
be a wonderful and much needed addition to the local school offerings. In a world where Science,
Technology, Engineering and Math are so highly utilized...a school specializing in this type education
would be a tremendous asset to the local area.

The removal of smaller schools in our state, | believe, was a huge mistake and has done tremendous
harm to our children and our communities. Children now ride buses for up to 4 hours a day...and we
should be ashamed!!! | personally know of children who get on the bus as early as 6am... two full hours
before school!!! Children should be able to be educated in their own community with children and
friends of theirs instead of being fragmented and bused all over the local area. A sleepy and tired
student does not learn well...and we have done that to our children!!! Currently children from our old
school district have been fragmented into up to 5 different school districts. This has had a negative
impact on our town and our community as a whole!!

| pledge my support for the Lockesburg S.T.E.M. Academy and | ask that you please support this school
and support our children!!!

Sincerely,

D)t Jlllicy <

Buster Dellinger
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Dear Arkansas Board of Education,

I write to ask you to consider the opening of a JBH Academy charter school in Lockesburg. I have lived in
Lockesburg my whole life and now I teach preschool here. I love this small, friendly town and want nothing more
than to see it grow and prosper. Though we lost our public school to consolidation in recent years, we hold tight to

the hope that we can heal and grow again as a community. Educating our children here is vital to that hope.

Lockesburg is a small town with a population of just seven hundred and eleven lovely people. When talk of the
school’s closure first began circulating, back in the early 2000s, I was in junior high. I remember that people felt
afraid and rushed to enroll their children in nearby schools. They were trying to protect their children, but their fear
only hastened our decline. With too few students to meet the state’s enrollment requirement, the high school closed.
I settled in Lockesburg after I married, and I was lucky enough to send my daughter to school here for Kindergarten

and first grade. But again the student population was not high enough and the elementary closed its doors.

However, talk of the charter school has renewed hope in the people of Lockesburg. That old talk of “leaving before
the school closes” has been replaced with a commitment to stay and help a new school grow. We have many reasons
to be optimistic. The town has made some improvements in infrastructure and added business in recent years. Our
children, weary of long bus rides and unfamiliar teachers, are hopeful that they might attend school in the
community in which they live. People have such nice things to say about the charter school and its CEO, Michelle

Burgess. Things seem to be looking up.

Thank you so much for your consideration. I am looking forward to the opportunities this charter school will open
up to Lockesburg’s students and community.

Sincerely,

~ \
/Y |

[ A \ & N/
L DN L‘ﬁb*' i
\__/Vb,,%\\r /‘ IY‘-‘

) U

Casey Hardaway
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Event
First Day of School (Teachers)

Date
July 17, 2017

106

Professional Development

July 18-21, 2017

K-5 Parent Meeting

August 1, 2017

First Day of School (Students)

August 14, 2017

Kindergarten Screening

August 21-25, 2017

Labor Day September 4, 2017
(No School in Session)

Professional Development/Early Dismissal | September 15, 2017
Columbus Day October 9, 2017

(No School n Session)

First Quarter Ends October 13, 2017
Parents Conference Day; Early Dismissal October 20, 2017

(No School in Session)

Veterans Day November 9, 2017

(No School in Session)

Thanksgiving Break November 22-24, 2017
(No School in Session)

Winter Break December 21/-1/2, 2018
(No School in Session)

Professional Development January 4, 2018

(No School in Session)

First Semester End Date

January 12, 2018

Dr. Martin Luther King, Jr. Day

January 16, 2018

(No School in Session)

Parent Conference Day February 19, 2018
(No School for Students)

Spring Break March 19-23, 2018
(No School in Session)

Memorial Day May 28, 2018

(No School in Session)

Last Day of School Students June 1, 2018

Last Day of School Teachers June 15,2018
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OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL
FACILITIES UTILIZATION AGREEMENT

Lessor(Owner):

Lessee(Tenant):

Any information regarding affiliation, family ties, or other relationships between the
Lessor (Owner) and Lessee (Tenant) must be disclosed with the facilities lease
agreement.

Describe the present use of the facility:
Proposed Location is 124 Darter Circle Lockesburg, AR 71846

Address of Premises: TBD

Square Footage:

Terms of Lease:

Rental Amount:

Contingency: The terms of this agreement are contingent upon

Sponsoring Entity
receiving a charter to operate an open-enroliment public charter school approved by
the authorizer by August of 2017

Statutory Language Concerning No Indebtedness:

No indebtedness of any kind incurred or created by the open-enroliment public charter
school shall constitute an indebtedness of the State of Arkansas or its political
subdivisions, and no indebtedness of the open-enrollment public charter school shall
involve or be secured by the faith, credit, or taxing power of the state or its political
subdivisions. An open-enrollment public charter school shall not incur any debt,
including any lease, without the prior review and approval of the Commissioner of
Education.

Lessee:
By: Date
Lessor:
By: Date
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2016 APPLICATION
OPEN-ENROLLMENT PUBLIC CHARTER
SCHOOL STATEMENT OF ASSURANCES

The signature of the president of the board of directors of the proposed public charter
school’s sponsoring entity certifies that the following statements are and will be
addressed through policies adopted by the sponsoring entity and policies to be
adopted by the public charter school; and, if the application is approved, that the
sponsoring entity, governing body, administration, and staff of the open-enroliment
charter shall abide by them:

1. The information submitted in this application is true to the best of my knowledge and
belief, and this application has been sent to the superintendent of all the
districts from which we intend to draw students.

2. The open-enroliment public charter school shall be open to all students, on a
space- available basis, and shall not discriminate in its admission policy on the
basis of gender, national origin, race, ethnicity, religion, disability, or academic or
athletic eligibility, except as follows: the open-enrollment public charter school may
adopt admissions policies that are consistent with federal law, regulations, or
guidelines applicable to charter schools. The charter may provide for the exclusion
of a student who has been expelled from another public school district.

3. The open-enrollment charter school shall hold an annual public lottery, followed with
notifying parents of enroliment status for all applicants. The waiting list generated
by the lottery will be maintained for one year.

4. In accordance with federal and state laws, the open-enroliment public charter
school hiring and retention policies of administrators, teachers, and other
employees shall not discriminate on the basis of race, color, national origin, creed,
sex, ethnicity, sexual orientation, mental or physical disability, age, ancestry, or
special need.

5. The open-enroliment public charter school shall operate in accordance with federal
laws and rules governing public schools; applicable provisions of the Arkansas
Constitution; and state statutes or regulations governing public schools not waived
by the approved charter.

6. The open-enrolliment public charter school shall not use the moneys that it
receives from the state for any sectarian program or activity, or as
collateral for debt.

However, open-enrollment public charter schools may enter into lease-purchase
agreements for school buildings built by private entities with facilities bonds exempt
from federal taxes under 26 USCS 142(a) as allowed by Arkansas Code Annotated
§ 6-20-402. No indebtedness of an open-enrollment public charter school shall ever
become a debt of the state of Arkansas.
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7. The open-enrollment public charter school shall not impose taxes or
charge students tuition or fees that would not be allowable charges in the
public school districts.

8. The open-enroliment public charter school shall not be religious in its operations or
programmatic offerings.

9. The open-enroliment public charter school shall ensure that any of its employees
who qualify for membership in the Arkansas Teacher Retirement System or the State
and Public School Employee Insurance Program shall be covered under those
systems to the same extent a qualified employee of a traditional school district is
covered.

10.The employees and volunteers of the open-enrollment public charter school are held
immune from liability to the same extent as other public school district employees
and volunteers under applicable state laws.

11. The open-enrollment public charter school shall be reviewed for its potential impact
on the efforts of a public school district or public school districts to comply with court
orders and statutory obligations to create and maintain a unitary system of
desegregated public schools.

12.The open-enroliment public charter school shall comply with all health and safety
laws, rules and regulations of the federal, state, county, region, or community that
may apply to the facilities and school property.

13. The applicant confirms the understanding that certain provisions of state law shall
not be waived. The open-enrollment public charter school is subject to any
prohibition, restriction, or requirement imposed by Title 6 of the Arkansas Code
Annotated and any rule and regulation approved by the State Board of Education
under this title relating to:

(a) Monitoring compliance with Arkansas Code Annotated § 6-23-101 et seq. as
determined by the Commissioner of the Department of Education;

(b) Conducting criminal background checks for employees;

(c) High school graduation requirements as established by the State Board
of Education;

(d) Special education programs as provided by this title;
(e) Public school accountability under this title;
() Ethical guidelines and prohibitions as established by Arkansas Code Annotated

8 6-24-101 et seq., and any other controlling state or federal law regarding
ethics or conflicts of interest; and
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14. Health and safety codes as established by the State Board of Education and local
governmental entities.

15. The facilities of the public charter school shall comply with all requirements for
accessibility for individuals with disabilities in accordance with the ADA and IDEA
and all other state and federal laws.

16. Should the open-enroliment public charter school voluntarily or involuntary close,
the applicant confirms the understanding that any fees associated with the closing
of the school including, but not limited to, removal of furniture, equipment, general
expenses, etc., are the sole responsibility of the sponsoring entity. No
indebtedness of any kind incurred or created by the open-enroliment public charter
school shall constitute an indebtedness of the state or its political subdivisions, and
no indebtedness of the open-enroliment public charter school shall involve or be
secured by the faith, credit, or taxing power of the state or its political subdivisions.
Upon dissolution of the open-enroliment public charter school or upon nonrenewal
or revocation of the charter, all net assets of the open-enroliment public charter
school, including any interest in real property, purchased with public funds shall be
deemed the property of the state, unless otherwise specified in the charter of the
open-enroliment public charter school. If the open-enrollment public charter school
used state or federal funds to purchase or finance personal property, real property
or fixtures for use by the open-enroliment public charter school, the authorizer may
require that the property be sold. The state has a perfected priority security interest
in the net proceeds from the sale or liquidation of the property to the extent of the
public funds used in the purchase.

ﬁ@%

Srgnafum o.f President of the Sponsoring Entity Board of Directors

Mioheie [, A

Printed Name
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015 ESEA DISTRICT REPORT

District: DEQUEEN SCHOOL DISTRICT Superintendent: BRUCE HILL Address: PO BOX 950
LEA: 6701000 Attendance 95.54 Address: DE QUEEN, AR 71832
Enrollment: 2415 Poverty Rate:  77.43 Phone:  (870) 584-4312
OVERALL SCHOOL STATUS: 2014 NEEDSIMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

0 0 EeA 00| = MATHEMATICS |
All Students 1400 1409 1379 1407 98.01
Targeted Achievement Gap Group 1150 1159 1151 1178 97.71

Per centage
African American 45 45 46 46 100.00
Hispanic 868 873 864 884 97.74
White 433 435 413 421 98.10
Economically Disadvantaged 1091 1097 1089 1116 97.58
English Language Learners 674 680 688 705 97.59
Students with Disabilities 88 89 84 85 98.82

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

| ELASTATUS. | ]

All Students 419 1364 30.72 22.73
Targeted Achievement Gap Group 301 1121 26.85 17.41
African American 8 41 10.77

Hispanic 235 854 18.35
White 163 420 26.04
Economically Disadvantaged 288 1065 17.63
English Language Learners 151 664 7.64

Students with Disabilities 15 84 4.60
STUDENT PERFORMANCE -- MATHEMATICS

MATHEMATICSSTATUS: | == |
ESEA Flexibility Indicators # Achieved 2015 AMO
409 1344 30.43 13.95

All Students

Targeted Achievement Gap Group 303 1123 26.98 10.82
African American 5 42 11.90 5.87
Hispanic 244 850 12.10
White 146 401 17.14
Economically Disadvantaged 288 1064 11.02
English Language Learners 173 677 6.23
Students with Disabilities 14 80 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS NEEDSIMPROVEMENT

ESEA Flexibility Indicators # Actual Graduates |# Expected Graduates| Percentage| 2014 AMO 90TH PCTL
All Students 154 177 Sl 5809 94.00

Targeted Achievement Gap Group 106 126 86.89 94.00

. 8413
Three Year Average Performance| # Actual Graduates |# Expected Graduates| Percentage| 2014 AMO 90TH PCTL
All Students 436 494 88.26 88.09 94.00

Targeted Achievement Gap Group 298 345 . 8638 86.89 94.00
African American 8 11 72.73 83.33
Hispanic 88 98 86.52
White 57 66 8636 89.85
Economically Disadvantaged 96 114 - 8421 87.83
English Language Learners 26 28 85.71
Students with Disabilities 12 14 85.71 85.97
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015 ESEA DISTRICT REPORT

District: DEQUEEN SCHOOL DISTRICT Superintendent: BRUCE HILL Address: PO BOX 950
LEA: 6701000 Attendance 95.54 Address: DE QUEEN, AR 71832
Enrollment: 2415 Poverty Rate:  77.43 Phone:  (870) 584-4312

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 1
Number of enrolled students with completed EOY only: 14

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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Alexandra Boyd (ADE)

From: Alexandra Boyd (ADE)

Sent: Tuesday, August 16, 2016 3:54 PM
To: ADE Charter Schools

Subject: FW: Lockesburg STEM Academy

From: HOLLY COTHREN [mailto:holly.cothren@dierksschools.org]

Sent: Tuesday, August 16, 2016 3:14 PM

To: Alexandra Boyd (ADE) <Alexandra.Boyd@arkansas.gov>; Mark Gotcher (ADE) <Mark.Gotcher@arkansas.gov>
Subject: Lockesburg STEM Academy

Ms. Boyd and Dr. Gotcher:

I am sending this email to express my deep concern about the Charter School proposed for the Lockesburg
community in Sevier County. The school districts in this area of the state do a fantastic job of educating the
young people of our region. | do not feel this charter school is a good idea for the area. It will harm the
enrollment of my school district, Dierks School District. We have approximately 70-75 of the students from the
Lockesburg community enrolled in our district. We provide a superior education for these youngsters. | send a
bus into the heart of this community and transport them to and from school. | provide differentiated instruction
for their varied educational needs. My district is completely committed to these students and their needs as well
as their families.

| feel as though this charter school cannot obtain appropriate facilities nor funding to provide the quality of
education that my school district can provide for these young people. Please take this into consideration as you
hold your Charter Authorizing Panel Meeting tomorrow.

Respectfully,

Holly Cothren, Superintendent
Dierks School District
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Our Past and Our Fuiur Paron Community T
- PUBox 44
22265 Hwy 9
Paron AR 72122
paronpride@aol.com

Web site: paronpride.com

erested in.

August 25, 2016

Alexandra Boyd, Program Director
Arkansas Department of Education
Four Capitol Mall

Little Rock, AR 72201

RE: Charter Panel Appeal Request
Dear Ms. Boyd:

The Paron Community Trust received your email containing a Notice of Charter Authorizing Panel Decision — Paron
Charter School. In response to such notice, the Paron Community Trust, as the sponsoring entity for the Paron Char-
ter School application, respectfully requests a hearing at the next scheduled opportunity before the Arkansas State
Board of Education to appeal the decision of the Charter Authorizing Panel.

Paron Community Trust Appeal

I. Application and Decision

In response to the 2015 closure of Paron Elementary School and the continued demand from the community for a
local option, the Paron Community Trust submitted its full application for the Paron Charter School in compliance
with all requirements under Ark. Code Ann. § 6-23-302 et seq. and the ADE Rules Governing Public Charter
Schools. The application proposed a K-12 school (beginning with K-5) and a maximum enrollment of 200 students.
On August 18, 2016, the Charter Authorizing Panel voted in a 6-2 decision to deny the application after nearly 2
hours of debate.

[I. Basis for Appeal

Pursuant to Ark. Code Ann. § 6-23-702(b)(2) and Section 8.06.1 of the ADE Rules Governing Public Charter
Schools, the Paron Community Trust requests that the State Board of Education review the decision of the Charter
Authorizing Panel for the following reasons:

1. The Paron community has tremendous interest in re-establishing its school. As the sponsoring entity for
the Paron Charter School, the Paron Community Trust has heard repeated calls for a charter school appli
cation from the community in an effort to re-establish a local option for families and to design an
educational experience tailored to community interests.

2. The community needs a more appropriate option for its students. Currently, many Paron students
must commute upwards of 45 minutes each morning to attend their designated schools. This
commute is often longer for children relying on bus transportation. Moreover, Paron students
have been removed from their school and support of their community and dispersed to
unfamiliar, distant districts.

3. The local school district supports the establishment of the Paron Charter School. The Bryant
School District sold the proposed school facility—the former Paron Elementary building—to the
Paron Community Trust for $1, and the superintendent of Bryant School District first suggested
that the Paron Community Trust apply for a charter school.
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4. The Paron Charter School application is a unique propaosal. First, the Paron Charter School
proposes a curriculum aligned to Arkansas standards and frameworks and delivered entirely
through the lens of environmental education, which is an educational program unlike any other
in the State. Moreover, unlike many applicants, the Paron Charter School has the means to
execute such a proposal.

The school is supported financially by the Community Trust, which has agreed to provide a
facility and to bridge any unforeseen financial shortcomings in the initial year of the charter
school. In addition to these advantages, the Paron Charter School brings numerous community
partners together to provide services of all kinds, including enrichment activities aligned to our
environmental curriculum, health services, transportation, and even a continuing contract to
provide meals at our neighboring Head Start center.

5. Areview would provide the opportunity to supplement and clarify the original
application. The Paron Charter School has already begun the process of seeking technical
assistance and believes that it is able to provide much clarification and additional information
to the State Board of Education to ensure that members are able to make an informed decision.
As one member of the Charter Authorizing Panel stated, the Paron community “needs an
alternative educational option,” and as another clarified, the Paron Charter School “would have
almost a year to plan and implement” if granted approval and provided technical assistance.

il Relief

To review the decision of the Charter Authorizing Panel would give the State Board of Education the
opportunity to hear the clarification and the supplemental information that the Charter Authorizing Panel
members stated was necessary. As such, the Paron Charter School respectfully requests that the State
Board of Education immediately review the decision at its next scheduled opportunity so as to avoid
further delays in re-establishing a local educational option in Paron.

Sincerely,

/ ' avwi '\‘
C\@Hﬂj{\ A
y

Jamie Mullins
Board Member
Paron Community Trust
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August 19, 2016

Jamie Mullins

Paron Charter School
P.O. Box 44

Paron, AR 72122

RE: Notice of Charter Authorizing Panel Decision
Paron Charter School

Dear Ms. Mullins:

On August 18, 2016, the Charter Authorizing Panel met and denied the application for
Paron Charter School. Ark. Code Ann. § 6-23-702(b)(2)(A) allows charter
applicants and affected school districts to request that the State Board of
Education review a final decision of the Charter Authorizing Panel. A request
must state the specific reasons that the Board should review the decision.

Ark. Code Ann. § 6-23-703(a) requires the State Board of Education to consider
requests for review of Charter Authorizing Panel decisions at its next meeting after the
decisions are made. Therefore, a review request must be submitted, via email, no later
than noon on Friday, August 26, 2016, in order for the request to be included in the
State Board of Education agenda materials for the meeting on September 8, 2016.
Email the request to ade.charterschools@arkansas.gov. Be advised that the decision of
whether to review a Charter Authorizing Panel decision is discretionary. See Ark. Code
Ann. § 6-23-702(b)(3). Regardless of whether a review of the Panel’s decision is
requested, the application will be an action item for the State Board of Education on
September 8, and, at that time, the Board will determine whether or not to review the
Panel’s decision. If the State Board decides to review the Panel’s decision, the review
will take place at a later meeting.
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Please contact me by phone at (501) 682-5665 or by email at
alexandra.boyd@arkansas.gov with any questions.

Sincerely,

WS

Alexandra Boyd, Director
Public Charter Schools

CC:  Superintendent Donaghy, Bauxite School District
Superintendent Skelton, Benton School District
Superintendent Kimbrell, Bryant School District
Superintendent Murphy, Fountain Lake School District
Superintendent Henley, Harmony Grove School District
Superintendent Carter, Jessieville School District
Superintendent Poore, Little Rock School District
Superintendent Wilson, Perryville School District

Superintendent Guess, Pulaski County Special School District

Superintendent Williams, Sheridan School District
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Paron Charter School Open-Enrollment Charter School Application

Motion

To deny the application

Barnes-2

Liwo

Saunders

Gotcher-M

Pfeffer

Smith

Lester

Rogers

Vote

Panel

For

Against

Abstain

Reason

Barnes

While | understand the passion and desire to
restore educational opportunities in the
community, many concerns remain
unresolved. | share concerns expressed by
my colleagues regarding sustainability,
educational success, and critical components
to start up a charter. At this time too many
responses are dependent upon “may”, “we
would hope”, etc. and so | am unable to
support approval today.

Gotcher

| feel there is strong community support and
the potential for a viable academic program for
students. Much time is needed for a more
quality application to be submitted.

Lester

It is obvious that the Paron community has a
passion for providing an educational setting for
their children. However, at this time, | have
concerns about the initial start-up, operations,
capacity, and sustainability for educational
success.

Liwo

A need for another alternative in Paron is
apparent. The passion and desire to support
and aid the Paron community is noted.
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However, the application lacked substance. |
had concerns that the proposed charter would
have sufficient financial support. The applicant
also appeared uncertain as to what waivers
they were requesting and could not clearly
articulate the basis for the requested waivers.

Pfeffer X

While | want to say yes to this application, |
cannot today say yes based on the many
waiver questions, changes during today’s
meeting, and concerns over the lack of
technical assistance the applicant sought prior
to today’s hearing. Based on the application
presented today, the charter is not yet ready
and does not evidence readiness.

Rogers X

While | agree with the Panel that there are
questions, | would like to have seen the charter
applicant have the opportunity to get the
additional technical help they need. | hope
they will work to improve the application and
bring it back to the Charter Panel next year.

Saunders | X

A denial of the application at this time will allow
the time to produce greater quality in the
application and strengthen their position.

Smith X | believe additional technical assistance would
have allowed the charter to have an approved
application. This would have allowed almost a
year for the charter to plan and implement.
Coffman chair

Submitted by: Alexandra Boyd
Date: 08/18/2016
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Paron Charter School

Sponsoring Entity: Paron Community Trust
IRS Status: 501(c)(3) Determination Letter
Grade Levels: K-12

Grade Levels and Enrollment Cap: 200

School Year Grade Levels Maximum Enrollment
2017-2018 K-5 120
2018-2019 K-6 140
2019-2020 K-7 160
2020-2021 K-8 180
2021-2022 K-9 200

Address of Proposed Charter: 22265 Highway 9
Paron, AR 72122

Mission Statement:

The mission of the Paron Charter School is to provide a comprehensive environmental-based
education that connects the learning experience with the world around us. We will be
developing independent successful individuals with mastery of life skills and core subjects. This
will provide our students with the tools they need to succeed and the skills to use them. Real
world learning and being current with technological advances will put them on a path of
academic accomplishment, making excellence the standard, not the exception.

Information on the School District in Which the Charter Would Be Located
Bryant School District

37.48% free and reduced-price lunch (2015-2016)

Achieving (ESEA 2015) -Literacy, Mathematics, and Graduation Rate

Documentation Provided in Support of the Charter
Letters of Support Included with the Response Document

Amanda Williams CADC Paron Head Start/ABC Preschool Program
Tabitha Bean Paron Community Parent

Steve and Donna Lambert Paron Community Parent

Nancy Richardson Paron Community Member

Additional Letters of Support on File in the Charter Office

Bruce Cozart State Representative District 24
Lanny Fite State Representative, Former Saline County Judge
Lavina Grandon Rural Community Alliance Board
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Issues that Remain Unresolved as Determined by the Charter Internal Review
Committee:

C6: SCHEDULE OF COURSES OFFERED

e It remains unclear that AP courses will be offered in high school grades.

e |t remains unclear that elementary students will be provided with physical activity time
(recess).

e With the information provided, it remains unclear that all classes offered will be
approved courses.

e It remains unclear how the applicant will be able to afford to offer electives “based on the
needs and gifts of the individual student”.

C7: EDUCATIONAL PROGRAM

It remains unclear if the applicant plans to have 1:1 computer access for the students or
communal access in a computer lab.

C9: STUDENT SERVICES

e The following positions and programs are not provided for in the budget:
0 Transportation
0 Licensed Gifted and Talented Specialist
e No formalized agreements were provided to substantiate the following statement
“Community resources have stepped forward to offer mentorship in forestry, computer
programing, welding, carpentry, aqua-culture, bee keeping, environmental management
and engineering thus far”.

C14: STAFFING PLAN

It remains unclear that the applicant understands that the Director will need to have a SPED
license to oversee the implementation of IEP’s.

C15: BUSINESS AND BUDGETING PLAN

e The new budget outlines fringe benefits that vary by type of teacher (i.e. regular and
SPED) and falls below 28%.

e It remains unclear that the applicant realizes that, at some point, a minimum number of
pupils must be enrolled for the school to operate with a sound financial structure.
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Arkansas Department of Education

Open-Enrollment Public Charter School
2016 Application

SCORING RUBRIC

PART A GENERAL INFORMATION
Name of Proposed Charter School: Paron Charter School
Eligible Entity Status:

D Public institution of higher education

D Private nonsectarian institution of higher education governmental entity

Nonsectarian organization exempt from taxes under Section 501(c)(3) of the Internal
Revenue Code

D Nonsectarian organization that has applied for exemption from taxes under Section
501(c)(3) of the Internal Revenue Code

[ ] No evidence of eligibility

IF EVIDENCE OF ELIGIBILTY TO APPLY IS NOT INCLUDED, NO FURTHER
REVIEW OF THE APPLICATION WILL OCCUR.

PRE-APPLICATION MATERIALS

The Arkansas Department of Education requires that all applicants submit a Letter of Intent,
outlining a general description of the proposed charter school.

Evaluation Criteria:

= A Letter of Intent filed with Arkansas Department of Education on time and including all the
necessary information

Fully Responsive
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PART B EXECUTIVE SUMMARY

The Arkansas Department of Education requires all applicants to include an executive
summary.

Evaluation Criteria:
= A mission statement (with content to be evaluated for Prompt #3 of Part C); and

= The key programmatic features of the proposed charter school

Fully Responsive

PART C NARRATIVE DESCRIPTION OF THE PROPOSED CHARTER

Cl: PUBLIC HEARING RESULTS

All proposed school design teams must conduct a public hearing before applying for an open-
enrollment charter school, to assess support for the school’s establishment. Applicants are asked
both to document the logistics of the hearing and to include a narrative of the hearing results.

Evaluation Criteria:

= A thorough description of the results of the public hearing;

= Evidence of public support exhibited at the hearing;

= Documentation of required notices published to garner public attention to the hearing; and

= Documentation of required notices of the public hearing to superintendents of districts
from which the proposed school is likely to draw students and to superintendents of
districts that are contiguous to the district in which the charter school would be located

Fully Responsive
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C2: GOVERNING STRUCTURE

The Governing Structure section should explain how the school will be governed. It should

present a clear picture of the school’s governance processes and composition, what

responsibilities various groups and people will have and the relationships among the groups.

Evaluation Criteria:

= Documentation of proper legal structure of the governing board and sponsoring entity;

= A comprehensive description of the planned relationship between the governing board of the
school and governing board of the sponsoring entity;

= A clear description of the governing board’s roles and responsibilities;

= Adequate policies and procedures for board operation, including board composition,
member term length, and member selection;

= A clear, sensible delineation of roles and responsibilities in relation to governance and school
management; and

= A reasonable plan for involving parents, staff, students and community in the decision-
making of the school

Fully Responsive

C3: MISSION STATEMENT

The Mission Statement should be meaningful and indicate what the school intends to do, for
whom, and to what degree.

Evaluation Criteria:
= A mission statement that is clear and succinct

Fully Responsive

C4: EDUCATIONAL NEED

The Educational Need section should explain the need for a charter school in the proposed
location and the innovative educational option offered by the charter school.

Evaluation Criteria:
= Valid, reliable, and verifiable data substantiate an educational need for the charter;
and

* |nnovations that would distinguish the charter from other schools

Fully Responsive

271



C5: ACADEMIC ACHIEVEMENT GOALS

The Academic Achievement Goals section should define the performance expectations for
students and the school as whole and support the charter’s mission.

Evaluation Criteria:

= Specific goals in reading and mathematics that are clear, measurable, and attainable;

= Valid and reliable assessment tools to be used to measure the goals; and

= Attainment of the goals demonstrate that the charter is meeting the identified educational need for
the school and fulfilling its mission

Fully Responsive

C6: SCHEDULE OF COURSES OFFERED

The Schedule of Courses Offered section should describe the schedules for a week at the
elementary level and courses offered at each grade at the secondary level.

Evaluation Criteria:

= Evidence that the charter school meets minimum state requirements of courses offered at
appropriate grade levels

Partially Responsive

Concerns and Additional Questions: Provide all elective courses and required courses to be
offered.

Applicant Response:

In K-5 required courses will include language, math, social studies including specific units on
Arkansas history, science including environmental understanding, earth and solar systems, technical
skills for learning including researching, data gathering, computer use, dictionary use, health and
personal hygiene, physical education, visual/performing arts and appreciation, and practical skills of
daily life.

In grades 6-8 all required courses as listed above will be provided as well as more focused career and
technical training. The Arkansas history immersion will be expanded and connect to career paths
within the state.

In grades 9-12, at a minimum the 38 required courses will be provided to include (6) language arts
units, (5) science, (6) math, (1) computer science, (4) social studies units, (3 %2) fine arts units, (1/2)
economics units, (9) career and technical units, (2) foreign language (same language) and (1 %)
health/safety/PE. Electives will be offered based on the needs and gifts of the individual student.
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Remaining Concerns:

e It remains unclear that AP courses will be offered in high school grades.

e It remains unclear that elementary students will be provided with physical activity time
(recess).

e With the information provided, it remains unclear that all classes offered will be
approved courses.

e It remains unclear how the applicant will be able to afford to offer electives “based on
the needs and gifts of the individual student”.

C7: EDUCATIONAL PROGRAM

The Educational Program section should describe the educational foundation of the school and
the teaching and learning strategies that will be employed.

Evaluation Criteria:

= A clear description of the proposed educational program, including but not limited to the
foundational educational philosophy and curricular and instructional strategies to be
employed;

= An educational program with ample resources to ensure that students achieve academic goals and
excel;

= Revenue to pay for all curriculum expenses as outlined in the budget; and

= A description of the grade levels and maximum enroliment, by year, if the charter plans to grow
over time

Fully Responsive

Concerns and Additional Questions: Provide a plan for reaching 1:1 computer access and explain
how this plan will be afforded.

Applicant Response: A grant is being sought by the Paron Community Trust for the purchase of
computers for use by students and after school hours in the learning center/computer for adult
learners. In lieu, or in conjunction with the grant, plans are underway to utilize Thee Brother’s
Keeper, a nonprofit organization in Hot Springs. They accept donated computers while assisting
single fathers and providing them computer training, resulting in rebuilt and upgraded computers.
TBK offers readied computers for donations to continue to provide services and assistance.
Acquisition of computers has already begun as the learning center has been under development prior
to application for a charter school. Initial expense of computers and maintenance will be the
responsibility of PCT.

Remaining Concern: It remains unclear if the applicant plans to have 1:1 computer access for
the students or communal access in a computer lab.
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C8: CURRICULUM ALIGNMENT

The Curriculum Alignment section should define the process by which the charter will ensure that
the curriculum aligns with Arkansas Curriculum Frameworks and state standards.

Evaluation Criteria:

= Evidence that the applicant has a process to ensure all curriculum materials , used in the
educational program, align with the Arkansas Department of Education’s curriculum
frameworks and the state standards

Fully Responsive

Concerns and Additional Questions: Specify where the expenditures associated with Connections
Education are included in the budget.

Applicant Response: The budget has been revised and included with this submission.

C9: STUDENT SERVICES

The Student Services section should describe how the school will address specific services for
its student body.

Evaluation Criteria:

A description of the ways in which the following services will be provided to students even

in each area for which a waiver is requested:

= A guidance program that will serve all students;

= A health services program that will serve all students;

= A plan for a media center for use by all students;

= Sound plans for educating special education students that reflect the full range of programs
and services required to provide such students with a high quality education;

= A transportation plan that will serve all eligible students;

= An alternative education plan for eligible students, including those determined to be at-risk and
to offer access to one or more approved Alternative Learning Environments;

= A plan to serve students who are English language learners; and

= Plans for a gifted and talented program for eligible students

Fully Responsive

Concerns and Additional Questions:

Explain how student health needs will be addressed in an emergency.

Explain how the computer lab and media services will be funded.

Provide usage agreement with the community library.

Confirm that the special education (SPED) teacher will be a licensed SPED teacher.
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e Provide any formalized agreements between the applicant and local churches to support
transportation.

e Explain how the English language learners (ELL) programming, assessments, and monitoring
will be afforded and who will facilitate the programming, assessments, and monitoring.

e Address the discrepancy between the definition provided in the text and the state definition of
gifted and talented (G/T), which is found at http://www.arkansased.gov/divisions/learning-
services/gifted-and-talented-and-advanced-placement

e Confirm that a licensed G/T instructor will facilitate the G/T programming.

Applicant Response:

Emergency student health needs will be met by a part time nurse on campus and an on call nurse with
a 5 minute response during other school hours. All staff will have CPR training. The Paron VVolunteer
Fire Dept is directly across the street from the campus and can be activated for emergency medical
services or transport.

The computer lab and media services will initially be covered by the Paron Community Trust as the
computer will be a shared learning center with after school availability for adult learners in the
community.

A library usage agreement is contained in the attached agreement with the Paron Community Trust.
The special education needs at the Paron Charter School will be met by a licensed SPED teacher.
Formalized agreements with local churches on student transportation have not been completed. Drop
off points are still being worked out to provide secure locations.

Due to limited student population and staff ELL provisions will be on an as needed basis. Bi-lingual
education will be part of staff education through Connection Education. Their eLIT program for ELL
will be utilized if needed.

We are requesting a waiver from having a specific G/T program as the essence of the PCS
programing will be geared towards moving students forward at a pace that is individually evaluated
and accelerated based on acumen and ability. Staff will be provided training in G/T recognition and
services of a licensed G/T specialist will be recruited to assist staff in spotting talent at an early age
and fostering it. We will be promoting ‘Motivated and Moving Up’. Gifted students may not fall in
traditional academic categories and we plan to offer opportunities to challenge their abilities whether
they are physical, technical or intellectual. Community resources have stepped forward to offer
mentorship in forestry, computer programing, welding, carpentry, aqua-culture, bee keeping,
environmental management and engineering thus far.

Remaining Concerns:
e The following positions and programs are not provided for in the budget:
0 Transportation
0 Licensed Gifted and Talented Specialist
¢ No formalized agreements were provided to substantiate the following statement
“Community resources have stepped forward to offer mentorship in forestry, computer
programing, welding, carpentry, aqua-culture, bee keeping, environmental management
and engineering thus far”.
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C10: GEOGRAPHICAL SERVICE AREA

The Geographical Service Area section must outline the impact of a new school opening within
the current public education system.

Evaluation Criteria:

= The specific geographical area that would be served by the charter school; and
= Information on the school districts likely to be affected by the charter school, including data
on the expected number of students to transfer to the charter school

Fully Responsive

C11: ANNUAL PROGRESS REPORTS

The Annual Progress Reports section should define how the academic progress of individual
students and the school as a whole will be measured, analyzed, and reported.

Evaluation Criteria:

= A timeline for data compilation and completion of an annual report to parents, the
community and the authorizer that outlines the school’s progress; and
= A plan for dissemination of the annual report to appropriate stakeholders

Fully Responsive

C12: ENROLLMENT CRITERIA AND PROCEDURES

The Enrollment Criteria and Procedures section should describe how the school will attract and
enroll its student body, including any criteria for admission and enrollment. Applicants must also
describe the random, anonymous lottery selection process.

Evaluation Criteria:

= Data included in table format that demonstrates the application is considering the demographics
of the district in which the charter is to be located in developing a recruitment plan;

= A student recruitment plan that will provide equal opportunity for all parents and students to
learn about and apply to the school,

= An enrollment and admissions process that is open, fair, and in accordance with applicable
law;

= A clear and transparent to the public process for, and a guarantee of, an annual random,

8
276



11

anonymous lottery process should there be more student applications than can be
accommodated under the terms of the charter;

= The method by which parents will be notified of each child’s selection for the school or
placement on the waiting list; and

= The effect students leaving the charter throughout the school year will have on the students
on the waiting list

Fully Responsive

Concerns and Additional Questions: Explain why waitlisted students will have to wait until the
start of a new semester to enroll when a student leaves the school mid-semester.

Applicant Response: The original thought was having waitlisted students fill a vacancy at the end of
a grading period with transfer of a completed section of work. PCS has chosen to modify their
position to state that once a vacancy is available, parents of the waitlisted student that is offered that
vacancy will make the decision if the student will transfer immediately or at end or grading period.

C13: PRIOR CHARTER INVOLVEMENT

The Prior Charter Involvement section should identify all prior charter involvement, if any, for

each individual connected with the proposed charter.

Evaluation Criteria:

= A complete Prior Charter Involvement Template for each individual connected with the
proposed charter; and

= Accurate data in each Prior Charter Involvement Template, including active links to assessment
data

Fully Responsive
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C14: STAFFING PLAN

The Staffing Plan section should describe the job duties of the school director and other key
personnel. This section should also describe the professional qualifications which will be
required of employees.

Evaluation Criteria:

= A job description for the school director and other key personnel, including but not limited to
an operations director, board members, teachers, etc.;

= An outline of the professional qualifications required for administrators, teachers,
counselors, etc.;

= A staffing plan that clearly outlines both the types and numbers of positions to be filled at
the school and salary scales for such positions; and

= The staffing plan presented in this section matches the staff members noted in the budget

Fully Responsive

Concerns and Additional Questions: Explain the qualifications that would permit the Director to
oversee the individualized education program (IEP) implementation and if those qualifications would
include possessing a license in SPED.

Applicant Response: Qualifications for the Director will included experience in IEP implementation
with preference given to holding a license in SPED.

Remaining Concern: It remains unclear that the applicant understands that the Director will
need to have a SPED license to oversee the implementation of IEP’s.

C15: BUSINESS AND BUDGETING PLAN

The Business and Budgeting Plan section should describe how the charter school will organize
its business office and manage its fiscal responsibilities.

Evaluation Criteria:

= An appropriate plan for managing procurement activities;

= A description of the personnel who will perform business duties, including the requisite
qualifications of any proposed personnel;

= Arealistic timeline and process by which the governance structure will review and adopt
an annual budget;

= A balanced two-year budget estimate that accurately reflects the revenue currently available
to the school and expenditures for program implementation and does not rely on one-time
grants or other funds that are not presently guaranteed;

= A budget that includes costs for all personnel, programs, and expenses described in other
sections of the application;

= Anunderstanding of the minimum number of students required for financial viability and
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a contingency plan to provide the education program outlined in the program if fewer
students than necessary for viability enroll and/or attend,;

= Plans to pay for unexpected but necessary expenses; and

= An explanation of the calculations used to project the amounts of federal funding
included in the budget

Fully Responsive Partially Responsive Not Responsive

Concerns and Additional Questions:
e Confirm that Legislative Audit will be used for auditing.
e Provide documentation of the commitment of The Paron Community Trust to provide
financial assistance if fewer than 50 students are enrolled at the start of the school year.
e Explain what is meant by “If that minimum [50] is only missed by a few, staff cuts will be
considered.”

Applicant Response: The Legislative Audit will be used for auditing of the Paron Charter School.
The agreement for services and facilities with the Paron Community Trust is attached.

If the minimum of 50 students is not met by less than 10 students, staff positions may initially be
combined or cut. Janitorial/custodian could be cut to a part time position. School nurse could be
combined with administrative assistant or custodial duties. A part time aide position could be
dropped with a call for volunteer “‘classroom moms’. Due to the unique circumstances of our
community and this campus, it is our intention, if granted charter approval, to make the school viable
the first year. Seeing is believing and word of mouth testimony of what is being made available is
what will make the numbers grow. Possibly struggling to make the first year viable is the goal of the
PCS board, the PCT and the community as a whole.

Remaining Concerns:
e The new budget outlines fringe benefits that vary by type of teacher (i.e. regular and
SPED) and falls below 28%.

e It remains unclear that the applicant realizes that, at some point, a minimum number of
pupils must be enrolled for the school to operate with a sound financial structure.
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C16: FINANCIAL AND PROGRAMMATIC AUDIT PLAN

The Financial and Programmatic Audit Plan section should provide the procedure and timeline
by which an annual audit will be conducted. This section should also include an outline for the
information that will need to be reported to Arkansas Department of Education and the
community.

Evaluation Criteria:

= A sound plan for annually auditing school’s financial and programmatic operations;

= |f the application names an accountant other than the Division of Legislative Audit to
perform the first-year audit, the named accountant meets the requirements of Arkansas
Department of Education Rules Governing Publicly Funded Educational Institution Audit
Requirements and is not listed on any ineligibility list maintained by Arkansas Department of
Education or the Division of Legislative Audit.

Fully Responsive

C17: ARKANSAS PUBLIC SCHOOL COMPUTER NETWORK ASSURANCES
The Arkansas Public School Computer Network (APSCN) Assurances section should provide
documentation of the applicant’s understanding of and participation in the required state

finance and educational data reporting system.

Evaluation Criteria:

= Assurance that the charter school will participate in APSCN and will comply with all state
statutory requirements regarding the APSCN finance and educational data reporting system

Fully Responsive
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C18: FACILITIES

The Facilities section should identify and describe the facilities to be used by the school, any changes
to be made to the facilities, and the owners of the facilities.

Evaluation Criteria:

= An identified facility appropriate to meet the needs of the school over the term of its charter;

= A realistic plan for remodeling or adapting a facility, if necessary, to ensure that it is appropriate
and adequate for the school’s program, the school’s targeted population, and the public;

= Evidence that the school understands the costs of securing and improving a facility and has
access to the necessary resources to fund the facility plan; and

= A sound plan for continued operation, maintenance, and repair of the facility

For schools that will be using district-owned facilities, a response that meets the standard will

present:

= Documentation that the school district and charter school officials are in agreement over the
use of the facility and its equipment

For schools that will NOT be using district-owned facilities, a response that meets the standard will
present:
= Documentation that the property owner and school are in agreement over the use of the
facility and its equipment;
= A statement of the facilities’ compliance with applicable codes; and
= A detailed outline of any relationships between the property owner and:
o0 Members of the local board of the public school district where the charter school will be
located;
0 The employees of the public school district where the charter school will be located:;
o0 The sponsor of the charter school; and
0 Employees, directors and/or administrators of the charter school

Fully Responsive

C19: CONFLICTS OF INTEREST

The Conflicts of Interest section should identify any potential conflicts of interest among the
individuals involved with the proposed charter school and explain how conflicts will be
addressed.

Evaluation Criteria:

= Full disclosure of any potential conflicts of interest and an explanation of the ways in
which conflicts, if any, will be addressed

Fully Responsive
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20: FOOD SERVICES

This section should describe how the school will address food services for its student body.
Evaluation Criteria:

= A food service plan that will serve all eligible students; and

= A management plan that reflects a clear understanding of federal law and requirements if the

charter school plans to participate in the National School Lunch program

Fully Responsive

C21: PARENTAL INVOLVEMENT

The Parental Involvement section should describe how parents or guardians of enrolled students,
the school employees, and other members of the community will make a positive impact on the
school and its educational program.

Evaluation Criteria:

= A plan for involving parents and guardians in the school’s education programs; and

= A proposal that involves the parents of students, employees and the broader community in

carrying out the terms of the charter

Fully Responsive

C22: SUSTAINABILITY OF THE PROGRAM

The Sustainability section should describe the applicant’s plan to ensure continued success
of the charter school over time.

Evaluation Criteria:
= The plan to ensure the sustainability of the charter in the future
Fully Responsive
Concerns and Additional Questions: Provide a plan to ensure sustainability, moving forward.

Applicant Response: The PCS board consists of former Paron School District board members, new
and long established members of the community and all with a vested interest in education in Paron.
Just as the Paron Community Trust was established to provide for the community, its development
and making education available, the PCS board will focus on the education dynamic and recruit
members that will continue guide the school in the years to come. That is part of the overall
education of the community and parents of students that their participation matters to the success of
the PCS and the students there.
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C23: DESEGREGATION ASSURANCES

The Desegregation Assurances section should describe the applicant’s understanding of applicable
statutory and regulatory obligations to create and maintain a unitary system of desegregated public
schools.

Evaluation Criteria:
e Assurance that the charter school will comply with all applicable federal and state statutory and

regulatory requirements regarding the creation and maintenance of desegregated public schools;
and

e An outline of the potential impact of the proposed charter school on those desegregation efforts
already in place in affected public school districts

Fully Responsive

C24: WAIVERS

The Waivers section should discuss all waivers requested from local or state law.

Evaluation Criteria:

= Each law, rule, and standard by title, number, and description for which a waiver is requested;
= A rationale for each waiver requested; and

= An explanation of the way that each waiver would assist in implementing the educational

program of the charter and/or fulfilling the charter’s mission

Fully Responsive
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Paron Charter School

=Waivers not previously requested, need additional discussion, or have remaining issues
=Waivers previously granted, no remaining issues
Information provided by Applicant is in italics.

Paron Charter School
Waivers Requested in Original Application
2016 Open Enrollment Application

L. School Year
Ark. Code Ann. 86-10-106 Uniform dates for beginning and end of school year
Allow for best fit for student population and educational opportunities

Legal Comments: Applicant should provide additional rationale on why this waiver is
necessary and how it will help the Applicant achieve its goals.

Applicant Response: PCS is requesting flexibility in beginning and end dates of school year
to accommodate the increase or decrease in student hours and variation on out of
classroom time (adjusted vacation times).
Remaining Legal Issues: None
2. Personnel
Ark. Code Ann. § 6-13-109
Ark. Code Ann. § 6-15-1004
Ark. Code Ann. § 6-17-301
Ark. Code Ann. § 6-17-302
Ark. Code Ann. § 6-17-309
Ark. Code Ann. § 6-17-401
Ark. Code Ann. § 6-17-902
Ark. Code Ann. § 6-17-919
Ark. Code Ann. § 6-15-2302
Ark. Code Ann. 8§ 6-17-201

Ark. Code Ann. § 6-17-1501 et seq.

Ark. Code Ann. § 6-17-1701 et seq.
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Paron Charter School

=Waivers not previously requested, need additional discussion, or have remaining issues
=Waivers previously granted, no remaining issues
Information provided by Applicant is in italics.

Ark. Code Ann. § 6-17-2301

Ark. Code Ann. § 6-18-1001 et seq.

Ark. Code Ann. 8§ 6-18-706

Ark. Code Ann. 8 6-18-1001 delete duplicate

Ark. Code Ann. 8§ 6-17-302

Ark. Code Ann. § 6-17-201(c)(2)

Ark. Code Ann. § 6-17-2203

Ark. Code Ann. § 6-17-2403

Ark. Code Ann. 8§ 6-14-427

Ark. Code Ann. § 6-17-201 delete duplicate

Ark. Code Ann. § 6-18-1001 et seq.

Ark. Code Ann. § 6-25-103 & 6-25-104

Standards of Accreditation 15.01, 15.02, 15.03, 16.01, 16.03, teacher2003, 16.02.03
Sections 5, 6, 7, and 8 of the ADE Rules Governing School District Requirements for
Personnel Policies, Salary Schedules, Minimum Salaries, and Documents Posted to District
Websites

Due to the small student population and the desire to find the best fit of instructors for the
program we are requesting latitude to fill those needs. A superintendent position is not necessary
in small setting, as the school board will assume some of those responsibilities.

Legal Comments: Applicant should provide additional rationale on how it intends to use these
waivers and how these waivers will help the Applicant to achieve its goals. Additionally,
Applicant needs to provide additional information on how it will meet the medical, library, and
other services of the students.

In order to effectuate the licensure waivers, a waiver of the ADE Rules Governing Educator
Licensure is necessary. In order to effectuate the superintendent licensure waivers, a waiver of
the ADE Rules Governing Superintendent Mentoring Program is necessary. In order to
effectuate the waiver of guidance counseling services, a waiver of Section 3.01.1 of the ADE

Rules Governing Public School Student Services is necessary. In order to effectuate the waiver
of school nurses, a waiver of Section 3.01.6 of the ADE Rules Governing Public School Student
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Paron Charter School

=Waivers not previously requested, need additional discussion, or have remaining issues
=Waivers previously granted, no remaining issues
Information provided by Applicant is in italics.

Services is necessary. In order to effectuate a waiver of general business manager, a waiver of
the ADE Rules Governing the Minimum Qualifications for General Business Managers is
necessary.

Applicant should confirm if it is requesting a waiver of only § 6-18-1001 or the entire section (et
seq.). Applicant should confirm if it is requesting a waiver of only § 6-17-1501 or the entire
section (et seq.). Applicant should confirm if it is requesting a waiver of only § 6-17-1701 or the
entire section (et seq.).

ADE Legal Services is unsure what Applicant is requesting with “teacher2003.” Applicant
should provide additional information. Also, Applicant lists several sections of Ark. Code more
than once. Applicant should clarify what it is asking with the duplicates.

Applicant Response: It is the intent to employ qualified staff to meet the needs of PCS students
and provide a personalize program that works with the student and parent. PCS seeks the
flexibility to hire teachers and staff best suited to provide the innovative educational experience
to elevate student achievement and growth. All teachers and staff will be provided ongoing
training to add to their effectiveness in their student interaction. As stated elsewhere medical
services for students will be provided by a part time nurse, CPR certified staff, on call nurse and
close proximity to fire station with EMT services. The library services will be provided through
the Paron Community Center library on campus and its association with the Saline County
Library System. Counseling services for students will be on a contracted basis. PCS seeks
exemption 6-17-117 to provide flexibility of assigning duties to maximize use of a small staff.
PCS seeks exemption 6-17-114 to allow flexibility in teachers’ schedules to effectively plan
curriculum based on student development. In light of ADE review comments, PCS would like
a waiver of Section 3.01.1 of the ADE Rules Governing Public School Student Services, a
waiver of Section 3.01.6 of the ADE Rules Governing Public School Student Services, the ADE
Rules Governing Educator Licensure, the ADE Rules Governing Superintendent Mentoring
Program, and ADE Rules Governing the Minimum Qualifications for General Business
Managers. Notations in red are to clarify waiver requests.

Remaining Legal Issues: Applicant should confirm whether licensure waivers will apply to
core courses or non-core only.

4. ALE
Ark. Code Ann. 8§ 6-15-1005(b)(5)
Ark. Code Ann. § 6-18-503(a)(1)(C)(i)
Ark. Code Ann. § 6-48-101 et seq.
Ark. Code Ann. 6-42-01

ADE Rule 4.00 Governing the Distribution of Students with Special Needs Funds
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Paron Charter School

=Waivers not previously requested, need additional discussion, or have remaining issues
=Waivers previously granted, no remaining issues
Information provided by Applicant is in italics.

Standards for Accreditation 19.03
The program in its entirety is an alternative learning environment to handle individual needs.

Legal Comments: Applicant should clarify which rules it is requesting a waiver of Section 4
and whether it is only requesting a waiver of § 6-48-101 or the entire section (et seq.). Applicant
should provide additional rationale on how these waivers will be used, how it will meet student
individual needs, and how these waivers will help the Applicant achieve its goals.

Applicant Response: Applicant updates its request to include Ark. Code Ann. 6-48-101 et seq.
and clarifies its request for Section 4.00 of the ADE Rules Governing the Distribution of Student
Special Needs Funding

Remaining Legal Issues: It appears that Applicant has added a request for a waiver of Ark.
Code Ann. § 6-42-01. ADE Legal is uncertain whether this was in error. If not, Applicant
should provide additional information regarding its request.

Desegregation Analysis: Fully Responsive.

Applicant Response: Being required by The Ark Code to review the potential impact opening a
charter school will cause to surrounding school districts to comply with court orders and
obligations to maintain a unitary system of desegregation within the school district, our findings
are as follows: The majority of student draw for the PCS would be from the Bryant School
District and Perryville School District. Neither of these districts are under a federal
desegregation order. Potential drawn from Fountain Lake School District is expected to be
minimal. The Garland County Desegregation Case Comprehensive Settlement Agreement
requires FLSD to participate in inter-district school choice with parameters of Act 609 of 1989.
The Pulaski County Special School District has been determined by the Federal District Court to
be unitary in all respects to inter-district student assignments and is no longer under court order.
Based on the limited enrollment of the PCS (120 to 240 at year 5), the 80% anticipated draw
from Bryant School District, the remaining percentage of potential students from the other three
school districts, PCS will not likely have a negative impact on their district’s ability to maintain a
unitary status.
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ARKANSAS
DEPARTMENT
OF EDUCATION

MEMO

DATE: August 2, 2016
TO: Charter Authorizer
FROM: ADE Legal Services Staff

SUBJECT: Desegregation Analysis of Open Enrollment Charter Application for Paron Charter
School

I. INTRODUCTION

Paron Community Trust submitted an application for an open-enrollment public charter
school, Paron Charter School. The proposed charter school would be located within the
boundaries of the Bryant School District. The proposed charter school would provide
instruction to students in grades kindergarten through five (K-5) eventually growing through
twelve (K-12). The proposed charter school would possess a student enrollment cap of 200.
According to its application, the proposed charter school expects to draw students from the
Bryant and Perryville school districts.

II. STATUTORY REQUIREMENTS

Ark. Code Ann. § 6-23-106(a) requires the applicants for a charter school, the board of directors
of the school district in which a proposed charter school would be located, and the charter
authorizer to “carefully review the potential impact of an application for a charter school on
the efforts of a public school district or public school districts to comply with court orders and
statutory obligations to create and maintain a unitary system of desegregated public schools.”
Ark. Code Ann. § 6-23-106(b) requires the charter authorizer to “attempt to measure the likely
impact of a proposed public charter school on the efforts of public school districts to achieve
and maintain a unitary system.” Ark. Code Ann. § 6-23-106(c) states that the authorizer “shall
not approve any public charter school under this chapter or any other act or any combination
of acts that hampers, delays, or in any manner negatively affects the desegregation efforts of a
public school district or public school districts in this state.” This analysis is provided to
inform the decision-making of the charter authorizer with regard to the effect, if any, of the
proposed public charter school upon the desegregation efforts of a public school district.

III. INFORMATION SUBMITTED BY THE APPLICANT
AND THE AFFECTED SCHOOL DISTRICTS

The applicant addresses Desegregation Assurances on page 32 of its application and request
for more information (attached). To date, none of the affected school districts have submitted a
desegregation analysis.
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IV. ANALYSIS FROM THE DEPARTMENT

The October 1, 2015, enrollment for the school districts listed by the applicant as affected by its
proposed school is as follows:

Native Am.
2 or Black/ Hawaiian/
More African Pacific
Races Asian | American | Hispanic Islander White | Totals
Affected School Districts
Bryant School 129 157 1,266 952 23 6,442 8,969
District 1.44% 1.75% 14.12% 10.61% 0.26% 71.83% --
Perryville School 15 3 8 25 2 899 952
District 1.58% 0.32% 0.84% 2.63% 0.21% 94.43% --
DISTRICTS 144 160 1,274 977 25 7,341 9,921
TOTAL 1.45% 1.61% 12.84% 9.85% 0.25% 73.99% --

Source: ADE Data Center, Oct. 1, 2015, Enrollment

“Desegregation” is the process by which a school district eliminates, to the extent practicable,
the lingering negative effects or “vestiges” of prior de jure (caused by official action) racial
discrimination. The ADE is aware of desegregation orders affecting LRSD, PCSSD, and the
North Little Rock School District (NLRSD). Little Rock School District, et al. v. Pulaski County
Special School District, et al., Case No. 4:82-cv-00866-DPM (E.D. Ark.). The goal of a
desegregation case with regard to assignment of students to schools is to “achieve a system of
determining admission to the public schools on a non-racial basis.” Pasadena City Board of
Education v. Spangler, 427 U.S. 424, 435 (1976) (quoting Brown v. Board of Education, 349 U.S. 294,
300-301 (1955)).

The ADE is unaware of any desegregation orders applicable to the Bryant or Perryville school
districts.

V. CONCLUSION

As stated above, Arkansas law does not allow the authorizer to approve any public charter
school that “hampers, delays, or in any manner negatively affects the desegregation efforts” of
a public school district. Ark. Code Ann. § 6-23-106(c). It is difficult to conclude, from data
currently available, that the proposed charter school is motivated by an impermissible intent to
segregate schools, or that approval would hamper, delay or negatively affect any applicable
desegregation efforts of any affected school district. However, the authorizer should carefully
examine the proposed charter school application in an attempt to determine whether there are
legitimate, non-racially motivated reasons for the charter school’s existence.
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Applicant Response:

Being required by The Ark Code to review the potential impact opening a charter school
will cause to surrounding school districts to comply with court orders and obligations to
maintain a unitary system of desegregation within the school district, our findings are as
follows: The majority of student draw for the PCS would be from the Bryant School
District and Perryville School District. Neither of these districts are under a federal
desegregation order. Potential drawn from Fountain Lake School District is expected to
be minimal. The Garland County Desegregation Case Comprehensive Settlement
Agreement requires FLSD to participate in inter-district school choice with parameters of
Act 609 of 1989. The Pulaski County Special School District has been determined by the
Federal District Court to be unitary in all respects to inter-district student assignments
and is no longer under court order. Based on the limited enrollment of the PCS (120 to
240 at year 5), the 80% anticipated draw from Bryant School District, the remaining
percentage of potential students from the other three school districts, PCS will not likely
have a negative impact on their district’s ability to maintain a unitary status.
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(ﬂfj § DEPARTMENT
Yy OF EDUCATION

2016 Application
Open-Enrollment Public Charter School

Deadline for Receipt of Submission: Thursday, April 28, 2016, 4:00 p-m.
Applications will not be accepted after this time.

Name of Proposed Charter School:
PARON CHARTER SCHOOL

Any application that is substantially incomplete will not be forwarded to the authorizer for
consideration. An application will be considered substantially incomplete if it does not provide enough
information to enable staff at the Arkansas Department of Education to provide a meaningful review.

Arkansas Department of Education
Charter School Office
Four Capitol Mall
Little Rock, AR 72201
501.683.5313
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ARKANSAS DEPARTMENT OF EDUCATION
2016 APPLICATION
OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL

A. GENERAL INFORMATION

Name of Proposed Charter School:_ PARON CHARTER SCHOOL

Grade Level(s) for the School: _K-5 up to 12 Student Enrollment Cap: _120-yr 1 to 200-yr 5

Name of Sponsoring Entity: _Paron Community Trust

Other Charter Schools Sponsored by this Entity (Name and Location):
N/A

The applicant is an “eligible entity” under the following category (check one):
[ ] a public institution of higher education:;

[ ] a private nonsectarian institution of higher education;

[ ] agovernmental entity; or

an organization that is nonsectarian in its programs and operations, and is, or will be,
exempt from taxation under Section 501(c)(3) of the Internal Revenue Code. (A copy of
the entity's letter from the IRS reflecting tax exempt status or a copy of the entity's
application for 501(c)(3) status must be included with the application. Articles of
incorporation or a letter acknowledging non-profit status from the Secretary of State will
not suffice.) To be eligible, an entity must hold or have applied for 501(c)(3) status at
the time this charter application is filed. The entity must receive formal tax exempt
status under §501(c)(3) of the Internal Revenue Code of 1986 prior to the first day of its
operation with students.

Non-profit entities without the required Internal Revenue Service documentation are not eligible
to be awarded charters; therefore, any applications submitted without documentation showing
that 501(c)(3) status has been applied for or received will not be reviewed.

Name of Contact Person: Jamie Mullins

Address P OBox44 City: Paron

ZIP: 72122 Daytime Phone Number: (501 ) 840-2122 FAX: (501 ) 594-5001

Email: paronpride@aol.com

Charter Site ’

Address: 22265 Hwy 9 City: Paron
ZIP: 72122 Date of Proposed Opening: _August 2017
Chief Operating Officer

of Proposed Charter (if known): Title:
Address: City:

ZIP: Daytime Phone Number: ( )
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The proposed charter will be located in the

Bryant

School District.

Provide a comprehensive list of all individuals, including but not limited to entity board
members and charter school board members, involved in the organization and design of
the proposed school as well as the proposed application process. Please note that Ark.
Code Ann. §6-24-105 prohibits charter school board members from contracting with or
being employed by the charter school except in certain limited circumstances.

Name:
Name:
Name:
Name:
Name:
Name:
Name:
Name:
Name:
Name:
Name:
Name:
Name:

Name:

Dan Carlson

Candy Webb

Jamie Mullins

Michael York

Belinda Hill

Felicia Hill

Curt Malone

Andrew Justice Sr

Carlie Carreon

Danny Bean

Sara Miller

Donna Lambert

Position:
Position:
Position:
Position:
Position:
Position:
Position:
Position:
Position:
Position:
Position:
Position:
Position:

Position:

PCT board

PCT board

PCT board

PCT board

PCT board

PCT Board

PCT board

Charter school board

Charter school board

Charter school board

Charter school board

Charter school board

State of Residence: AR
State of Residence:_AR
State of Residence: AR
State of Residence:_AR
State of Residence:_AR
State of Residence:_AR
State of Residence:_AR
State of Residence:_AR
State of Residence:_AR __
State of Residence:_AR
State of Residence._AR
State of Residence:_AR
State of Residence:_

State of Residence:

List the current K-12 student enroliment of the district where the proposed public charter

school would be located.

8969

(Total District Enrollment)

List the school districts from which the charter school expects to draw students.

Bryant School District

Perryville School District
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B. EXECUTIVE SUMMARY

Provide the mission statement of the proposed school.
Applicant Response:

The mission of the Paron Charter School is to provide a comprehensive environmental-based education that
connects the learning experience with the world around us. We will be developing independent successful
individuals with mastery of life skills and core subjects. This will provide our students with the tools they need to
succeed and the skills to use them. Real world learning and being current with technological advances will put
them on a path of academic accomplishment, making excellence the standard, not the exception.

Briefly describe the key programmatic features that the school will implement in order to
accomplish the mission.

Applicant Response:

We will be partnering with the University of Arkansas Extension Service to provide students hands on connection
to their studies. A green house and herb beds are currently under development at the community center and
chickens will be provided for a poultry project. A satellite kitchen approved for use by the Health Department will
be available as needed for life skills training, and learning the biologic and chemical actions at work in food
processing. The outdoor classroom approach will be utilized as much as possible. Local government will be
included in projects and business skills, as will working with Game and Fish and timber company specialists to
get hands on understanding of wildlife management and environmental issues. In the classroom, state of the art
digital education such as Learning Connections by Pearson will provide a blended learning platform combining
face to face instruction with an online curriculum of a content and caliber that would not be otherwise affordable
for a school our size. Learning Connections has a track record of students regularly meeting or exceeding state
benchmarks in core subjects. This solid proficiency in core subjects with the availability of advanced course
work or vocational-technical training will provide a full spectrum of opportunity for the students in the charter
school. As grades are added, the flexible implementation of digital offering of electives, AP/honors and NCAA

approved core courses will provide options to engage students and give them opportunities for accelerated
learning.

Page 4 of 34
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c. NARRATIVE DESCRIPTION OF THE PROPOSED CHARTER SCHOOL

The applicant for the proposed charter school, if approved by the autharizer, agrees to
operate the educational program described below in accordance with the provisions described
within this document, Arkansas Code Annotated §6-23-101 et seq., the State Board of
Education Rules Governing Public Charter Schools, and the attached assurances.

Provide a narrative description of the various components of the proposed charter
school by responding to the following prompts:

1. Describe the results of the public hearing, which was held for the purpose of
assessing support for the establishment of this public charter school. Provide
copies of supporting evidence.

Applicant Response:

The public hearing was held on March 14th, 2016 at 6:30 pm in the Paron Cafetorium. There 21 people in
attendance.

Jamie Mullins and Candy Webb, trustees for the Paron Community Trust (PCT), co-chaired the meeting. The
establishment of the PCT's commitment to the community and to education was outlined. An explanation of the
requirements of the process to apply for a charter school and the approval time line was presented.

Comments and questions were received. Attendees were invited to be on the charter school advisory panel or
initial board to form the guidelines and bylaws for the charter school.

At the close of the meeting, most in attendance stayed to offer support or sign up for initial school board.
Everyone in attendance offered positive reasons to move forward with the application.

Attached is documentation pertaining to the meeting.

Attach documentation to demonstrate that each of the following requirements of Arkansas
Code Annotated §6-23-302 was met:

A. The notice of the public hearing was published on a weekly basis for at least three
(3) consecutive weeks prior to the date of the hearing in a newspaper having
general circulation in the school district in which the school will likely be located.

B. The notice of the public hearing was not published in the classified or legal notice
section of the newspaper.

C. The last publication date of the notice was no less than seven days prior to
the public meeting. '
D. Within seven calendar days following the first publication of the natice of the public

hearing, emails announcing the public hearing were sent to the superintendent of
each of the school districts from which the open- enrollment public charter school is
likely to draw students for the purpose of enroliment and the superintendent of any
district that is contiguous to the district in which the open-enrollment public charter
school will be located.

Page B of 34
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2. Describe the governing structure of the open-enroliment charter school, including board
composition, selection process, and responsibilities. Also describe the role of the
administrators, faculty, parents, students, and community members in the leadership
and decision-making of the school. As part of your response, answer the following
specific questions:

A. Identify what individual, job position(s), or entity(s) will have final decision-
making authority for the school in the areas of (1) finance and purchasing; (2)
student discipline; (3) hiring and firing of staff; and (4) hiring and firing of the
school director or superintendent.

B. Specify how the final decision-maker(s) identified in response to (A)(3) will be
selected or elected, including (1) length of term, (2) method of selection or
election, and (3) who will have the authority to participate in the selection or
election process.

c. Explain how and to what extent the school’s leadership will be accountable to
parents.

Applicant Response:

Initial charter schaool board is by volunteering and acceptance by the sponsoring PCT board. The initial Paron
Charter School(PCS) board's responsibility is to meet with parents and community members to create the
documents that provide governance. This activity is currently taking place. The current board will be seated for
a period not to exceed 14 months. During the 60 days prior to that time public notice will be made of the board
election where all positions will be voted on by the public in attendance at the meeting. Board positions will, at
the first election, have staggered terms and thereafter terms will be three years each. It will be the PCS board
that will have final decision making authority on hiring and firing of staff and the school director. Policies will be
set by the PCS board in the area of finance and purchasing to be carried out by the school director. A budget
will be set for routine expenditures with financial reports reviewed at each meeting. Procedures will be put in
place to handle emergency expenditures with the school director responsible to notify PCS board of the
emergency.

Student discipline policies will be drafted by a committee of former students, teacher, community members and
board members for PCS and PCT. As part of the student discipline policy, both the student and staff will be held
accountable for their actions. Once the enrollment lottery has been held and student body is determined
meetings will be held with parents and students to finalize the student policy handbook. These meetings will
emphasize the need for adherence to policies to create the best possible learning environment.

The school director, teachers and school board will be accountable directly to parents for providing a safe and
challenging learning environment. Parents will be held accountable for their part in the learning process of their
children. They will be expected to participate in school functions. The school leadership will be expected to keep
an open line of communication with parents to alert them of needs that may need to be addressed. The school
administration will be responsible for supporting student achievement and providing a strong example of
leadership.
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. Give the mission statement for the proposed charter school.

Applicant Response:

31

The mission of the Paron Charter School is to provide a comprehensive environmental-based education that
connects the learning experience with the world around us. We will be developing independent successful
individuals with mastery of life skills and core subjects. This will provide our students with the tools they need to
succeed and the skills to use them. Real world learning and being current with technological advances will put
them on a path of academic accomplishment, making excellence the standard, not the exception.

4. Describe the educational need for the school by responding to the following prompts.

Complete the following charts to include the most recent literacy and mathematics
performance assessment data and graduation rates available for the district in which the
charter would be located and the schools closest to the proposed charter.

District Name

Bryant School District
District Status Needs improvement
Els-IETf Egs:n ESEhﬁaszort Gimdustion Pk
Percentage Achieving or Percentage Achieving or Persjﬁtogrgj;ited
. Advanced Advanced

All Students (Combined) 47.28 34.60 88.96
Targeted Achievement Gap Group 30.70 21.62 81.95
African American 27.30% 16.10 90.80
Hispanic 31.04 22.41 75.08
White/Caucasian 52.48 39.27 89.68
Economically Disadvantaged 32.65 22.61 80.59
e e
Students with Disabilities 11.91 11.46 82.46
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CAMPUS DATA - ELEMENTARY SCHOOL CLOSEST TO THE PROPOSED CHARTER

L OCATION

District Name |

Perryville School District

Campus Name

Perryville Elementary School

Grzde Levels K-8
{ampus Status
LITERACY MATH
ESEA Report ESEA Report
Percentage Achieving or Advanced Percentage Achieving or Advanced
All Students (Combined) 36.19 25.00
Targeted Achievement Gap Group 28.07 19.30
African American n<10 n< 10
Hispanic n<10 n< 10
White/Caucasian 37.05 25.50
Economically Disadvantaged 28.83 19.63
Students with Disabilities 12.24 10.20

_ CAMPUS DATA- MIDD

District Name

Perryville School District

Campus Name

Perryville High School

Grade Levels

7-12

Campus Status Needs Improvement
' . LITERACY MATH
ESEA Report ESEA Report
. - Percentage Achieving or Advanced Percentage Achieving or Advanced
All Students (Combined) 27.81 19.81
Targeted Achievement Gap Group 18.95 14.65
African American n<10 n< 10
Hispanic n<10 n<10
White/Caucasian 28.32 19.50
Economically Disadvantaged 20.71 15.97 ]
Students with Disabilities 8.20 8.57

298

Page 8 of 34



33

CAMPUS DATA - H8GH SCHO0L (LOSEST TO THE PROPOSED CHARTER LOCATION

District Name Perryville School District
Campus Name Perryville High School
Grade Levels 7-12
Campus Status Needs Improvement
E;E&E):gn = Eh»:):gzort Graduation Rate
Percentage Achieving or Percentage Achieving or o o
B Advanced Advanced REEERERRTuaD

All Students (Combined) 27.81 19.61 88.51
Targeted Achievement Gap Group 18.95 14,65 80.95
African American n<10 n<10 n<10
Hispanic n<10 n<10 n<10
White/Caucasian 28.32 19.5 89.29
Economically Disadvantaged 20.71 15.97 79.49
Students with Disabilities 8.20 8.57 90.00

Explain the educational need for the charter in light of the academic performance by the
district in which the charter would be located and at the schools closest to the charter and
other significant factors. Be certain to include the source for information presented.

Applicant Response:

It is not the purpose of this charter application to discredit the the school district in which it will be situated or the
schools closest to the Paron campus. Using the most recent performance assessment data for the current
district and closest campuses there is room for improvement. It is our intention to provide a more expansive and
innovative approach to learning, focusing on environmental concerns and citizenship, supported by our
community. The student cap will allow a more personalized approach for the individual student, while blended
classrooms will permit students to share their understanding with others that are struggling. The concept of 'it
takes 2 village' is very much a part of our program and plans. Incorporating hands on community involvement

and support, face to face experience with virtually unlimited internet resources we intend to provide a complete
educational experience.
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* the performance of students at schools and or/districts not noted in the previous charts
demonsirate the need for the charter, provide the student performance data and its source
and expiain.

Applicant Response:
The Eryant Schools and Pemryvile Schools are the only ones with anticipation of draw.

Describe the innovations that will distinguish the charter from other schools. The term
"innovation" should be interpreted to mean "innovative teaching methods." The applicant
may list as few or as many innovative teaching methods as they deem appropriate for their
proposed charter.

Applicant Response:

*Focus on environmental concerns and issues, partnering with extension service, utilities, forestry, timber
industry and others to make student's lessons come alive in the real world.

*Using problem based learning to produce students that are creative and encourage life long learning.

*Having mixed age classes with fewer grade transitioning and allowing students to move ahead at their own
pace to prevent boredom '

*Life skills training and vocational training to be provided on site

*Approaching education like a sport and generate interest to motivate them to stay engaged

*Push for understanding, not just memorizing;

*Multimedia appreach to learning that teaches how to work collaboratively with others using group skills to
accomplish objectives.

*Using mind mapping to help teachers explain concepts in an innovative way that engages more of the brain in
the process connecting facts and retaining information

*Create a personal work plan for each child incorporating the mput of teacher, student and parent so that goals
are set and as a team, work toward those goals.

Page 10 of 34
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mathematics, based on the state mandated assessments, and
any other assessment tools if used, for improving student academic achievement for
each year of the public charter school's initial five-year period. For each goal, include

the following:

* The tool to be used to measure the academic performance;

* The level of performance that will demonstrate success; and

* The timeframe for the achievement of the goal.

35

On the following table. list the specific measurable goals in reading, English, and

GOAL

Assessment Instrument
for Measuring
Performance

Performance Level that
Demonstrates
Achievement

When Attainment of the
Goal Will Be Assessed

English Language Arts

State mandated
assessments, Pearson
Learning Assessments

Meet or exceed local school
district performance

Annual review begining with
the end of the school year in
2018

Math

State mandated
assessments, Pearson
Learning Assessments

Meet or exceed local school
district performance

Annual review begining with
the end of the school year in
2018

Science

State mandated
assessments, Pearson
Learning Assessments

Meet or exceed local school
district performance

Annual review begining with
the end of the school year in
2018

Parent Involvement

Goals set by school
leadership

Goals set by school
leadership for parental and
community participation in

school events

Annual review begining with
the end of the school year in
2018

Explain how the attainment of the goals will demonstrate that the charter is meeting the
identified educational need for the school and fulfilling its mission.

Applicant Response:

Attaining the academic goals is a measurement of accountability to the students and the Department of
Education by the Paron Charter School. It would demonstrate that the innovative methods used to produce
positive results were effective. The Paron Charter School would remain vigilant in determining other
assessment metheds for students who need a different approach for comprehension of specific subjects. For
those students needing a specialized approach, an appropriate assessment tool will be sought to determine the
effectiveness and student progress.

Parental involvement will be monitored through out the year and compared with student achievement for
correlation. Parents will be constantly encouraged to be part of their child's progress so that they can play a part
in attainment of goals both academic and personal.
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S Forelementary charter schools, provide a daily schedule for all grade levels indicating
the classes that will be provided for a one week time period.
For secondary schools, provide required and elective courses for every grade level. If
| the school plans to phase in grade levels, include expansion grade levels by year with
courses to be offered.

ELEMENTARY DAILY SCHEDULE

GRADE(S): K-5
7:30-8am Breakfast Breakfast Breakfast Breakfast Breakfast
8-8:30 Moarning intro Morning intro Morning intro Morning intro Morning intro
8:30-9:15 Reading Reading Reading Reading Reading
s Writing Writing Writing Writing Writing
10:00
10:00-
1030 Flex Block Flex Block Flex Block Flex Block Flex Block
11?]%% Snack/Recess Snack/Recess Snack/Recess Snack/Recess Snack/Recess
11:00- Hands on Hands on Hands on Hands on Hands on
11:45 Learning Learning Learning Learning Learning
11.45-
12:30 Math Math Math Math Math
11233 Lunch Lunch Lunch Lunch Lunch
1:20-2:40 Flex Block Flex Block Flex Block Flex Block Flex Block
. : Social study/ Social study/ Social study/ Social study/ Social study/
2:40-3:00 . : . : 3
Science Science Science Science Science
3:00-3:45| PE or Elective PE or Elective PE or Elective PE or Elective PE or Elective
3;45-4:00| Closing routine Closing routine Closing routine Closing routine Closing routine

MIDDLE SCHOOL COURSES

302
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GRADE(S YEAR OFFERED:

[8}]

REQUIRED COURSES

® M= Science, English, Social Studies

37

2018-19

ELECTIVE COURSES

® 7o be determined by individual interest

GRADE(S): 7
REQUIRED COURSES
@ Math, Science, English, Social Studies

YEAR OFFERED:

2019-20

ELECTIVE COURSES

® To be determined by individual interest

GRADE(S): 8
REQUIRED COURSES
@ Math, Science, English, Social Studies

YEAR OFFERED:

2020-21

ELECTIVE COURSES

® To be determined by individual interest

GRADE(S): 9

REQUIRED COURSES
® Math, Science, English, Social Studies

YEAR OFFERED:

2021-22

ELECTIVE COURSES

® To be determined by individual interest

7 Provide a description of curriculum, programs, and instructional methods used to
support core classes. Include all associated costs in the proposed budget.

Applicant Response:

Our focus on core curriculum in the initial K-5 block is to provide through Connections Learning a solid academic
base for the hands on learning in the classroom. Teachers will meet with parents within the first two weeks of
the school year to set goals and tailor learning program for individual student. Time each day is blocked for core
course work interspersed will challenging and creative activities to keep the child's attention. Qutdoor activities
will set up to follow core course work to show relevance. Making learning a real world activity is key to engaging
student and it is understood that individuals will show receptivity at different speeds. This will be an important

303

Page 13 of 34



38

SET O Sosenv= o0 oy si= o promole the best avenue to engage individuals. Mind mapping for information
==rior Wl o= si=m=c ¢ e =aniest grades to build on connectivity of knowledge and help relieve the stress of
U,

8. Describe the process that will be used to ensure all curriculum materials used in the

educational program are aligned with the Arkansas Curriculum Frameworks and the
state standards as adopted, and periodically revised, by the State Board of Education.

Applicant Response:

Digital learning through Connection Education is approved by the ADE and continued compliance will be
assessed annually to ensure program materials are aligned with the Arkansas Curriculum Framework.

9. Describe the manner in which the school will make provisions for the following student
services, even in each area for which a waiver is requested:

A) Guidance program,
Applicant Response:

Requesting a waiver for guidance program. Because of the nature of the personal programing planned for
students, guidance will be part of mentoring and relationships developed in the learning process. Any issues

that go beyond the scope of staff will be contract with local counselors and mental health agencies on a case by
case basis.

B) Health services;
Applicant Response:

Requesting a waiver for full time nurse. A part time Nurse will be on staff to monitor and manage health services
of the students. Staff will be trained in CPR and proper response to health emergencies and volunteer fire

department is across the street from the campus. Increase in nurse hours will be determined by school
administration based on acuity of students.

C) Media center;
Applicant Response:

Requesting a waiver for an on site media center. Within the campus, but not specifically part of the lease, is a
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fo which students will have full access. A computer lab will be furnished for student's use for
==ming computer skills, attending on line courses and computer lab work.
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D) Special education. including appropriate state assessments for special education
studenis;

Applicant Response:

A special education instructor will be employed to provide services and the school will comply with all
requirements of IDEA and IEP implementation.

E) Transportation;
Applicant Response:

Due to the expansive rural area surrounding the campus it would be difficult to set up transportation plans the
first year. Partnering with local churches to provide transportation to and from different areas and encourage

parents to seek and work out carpooling with other parents they know and trust will be the initial plan. Other
alternatives will be considered for the 2018-19 school year.

F) Alternative education, including Alternative Learning Environments:
Applicant Response;

Paron Charter school considers itself an alternative learning environment established to meet the individual
needs of all students. Those who may have struggled elsewhere will participate in the general student
population with special guidance and monitoring for any additional needs to provide a successful autcome.

G) English Language Learner (ELL) instruction; and
Applicant Response:

An English Language Specialist will be contracted for students needing assistance with the English language.

H) Gifted and Talented Program.
Applicant Response:

An accelerated learning program will be available to those who are able to move ahead at a more rapid pace or
need more challenging courses to keep them engaged. We believe all the students that come to the Paron

Charter School are gifted and talented. It will be the task of the director and staff to help them identify, develop
and attain the full use of those gifts and talents.
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0 Zescribe the geographical area to be served by the charter. List all school districts
wihin the geographical area likely to be affected by the open-enrollment public charter
school.

Applicant Response:

Norinwest Saline County (primarily the area of the former Paron School District) and potentially southern Perry
County is the area 1o be served by the charter. It is unlikely due to the caps in enroliment that it will have any
negative effect on the Bryant or Perryville School district. In fact a beneficial effect may be a decrease in
overcrowding of classrooms in Perryville and Salem Elementary that occurred due to the closure of the Paron
Elementary at the end of the 2014-15 school year. Since the closure of the sixth through twelfth grades in 2006
those grades have long since been assimilated or school-choiced to other areas with few returning. The primary
draw will be the pre-school through second grade students that may not have established well in a new location
and/or parents choose to have students at a closer campus where they have more opportunity to participate in
their child's activities. It is also possible that the Paron Charter School due to its flexible structure and curriculum
will attract students that have been home schooled in younger years.

11. Describe the plan for the school officials to provide an annual report to parents, the
community, and the authorizer that demonstrates the progress made by the charter
school during any previous academic year in meeting its academic performance
objectives. (See ADE Rules Governing Standards for Accreditation of Arkansas Public
Schools and School Districts.)

Applicant Response:

Annual data review assemblies will be held and staff, community members and parents will be encouraged to
attend to discuss the annual progress report by the school. This meeting will be utilized to discuss improvement
plans and implementation of other learning opportunities that would be beneficial to all or part of the student
body. The annual progress report will be provided on line and in print form and made available to all interested
parties. The ADE rules governing reporting to the authorizer will be met.
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12. Complete the following table with data about the district in which the charter proposes

to locate and projections for the charter school.

Applicant Response:

is to be Located

School District in Which the Charter

Percentage of Students Projected at the Charter

Two or More Races 129 1 8 ] 9 9 10
Asian 157 1.2 2 2 2 2 2
Black 1,266 14 5 6 6 7 7
Hispanic 152 1 2 3 3 3 3
Native American/
Native Alaskan 13 0.04 1 1 1 1 1
Native Hawaiian/
Pacific Islander 10 0,04 1 1 1 1 1
White 5,442 71 81 79 78 77 76
Free and Reduced
e ,57 | 39.6 75 75 76 76 76

Grades to be Offered at the Charter

K-5

K-6

Migrant 1
LEP 432 4
Gifted & Talented 1,129 12
Special Education 935 10 2 2 2 2 2
Title | 4,355 48 80 80 80 80 80

K-9

Enrollment Cap at the Charter

120

140

200
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Describe the enrollment criteria and recruitment processes, that will provide an equal
opportunity for all parents and students to learn about and apply for admission to the
proposed public charter school.

Applicant Response:

Being an open enroliment charter, there would be no enrollment criteria. Public notice by newspaper ads, media
coverage, social media, sponsoring youth oriented activities and flyers in the mail would be used to bring
attention to the Paron Charter School and provide information on applying.

Check which of the following enrollment preferences, as permissible in Arkansas Code
Annotated §6-23-306(14)(C), would be allowed at the charter school.

[X] 1. Children of founding members of the charter
[X] 2. Siblings of enrolled students
D 3. No enrollment preferences (No other boxes may be checked in order to select this option.)

If box 1 and/or 2 are checked, explain the policy.

Applicant Response:

Due to the distance to other campuses, allowing siblings of enrolled students would assist parents to have more
time to participate in their children's education by not splitting them between campuses 20 -30 miles apart.

It is affirmed that a random, anonymous student selection method will be utilized in the
event that more students apply for admission to the open-enrollment public charter
school than can be accommodated under the terms of the charter, except as allowed
for in Arkansas Code Annotated §6-23-306(14)(C).

Yes
[ | No
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Describe procedures for conducting the an annual single lottery enroliment process,
including the timeline for enrolling. the date of the lottery, and the way in which
students will be placed on waiting lists, and the process for notifying parents about
each child’s selection or order on the waiting list. Explain how the charter will ensure
that the lottery process is transparent to the public.

Applicant Response:

Applications would be made available in December with instructions on submission. Applications accepted until
noon on March 31, 2018. If at that time the number of applications is greater than 120 a public lottery will be
held and names drawn at random until 120 names have been pulled. All other names drawn will be put on the
wait list in the order they were pulled as will any additional applications, in the order they were received.
Applicants will be notified by mail notifying they were selected or on the wait list. Those selected will have 30
days to complete the registration process. After 30 days, failure to enroll results in forfeiture of the opportunity to
enroll and that spot will be offered to the next on the wait list. As spaces are available wait list students will have
the opportunity to complete registration in 30 days or forfeit the spot. In following years, students who are
already enrolled will hold their spot and next preference will be given to siblings of enrolled students. Children of
founders of the charter are exempt from the lottery process as permitted by federal guidelines. The remaining
spots will be opened to those on the wait list, if any.

If it is believed that the use of a weighted lottery is required by federal court or
administrative order, explain and furnish a copy of the order.

Applicant Response:
Do not believe weighted lottery is required

Explain how students leaving the charter during the school year will impact students on
the waiting list.

Applicant Response:

If an opening is created by the departure of a student, those on the waiting list will be offered the space in the
order they were received and will be accepted at the beginning of the next semester if registration is completed
in a timely manner. If there is no child on the waiting list and there is an opening, applications will be accepted in
the order they are received.
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13.  Name any founders or board members of the proposed charter's sponsoring entity,
management company staff, and/or leaders of the proposed charter who have any prior
involvement in the operation of one or more other charter schools and complete a Prior
Charter Involvement template for each individual listed.

Applicant Response:
No founders or board members with previous charter involvement

14.  Summarize the job descriptions of the school director and other key personnel by
completing the information fields below for each position. Specify the salary range,
qualifications, and job duties to be met by professional employees (administrators,
teachers, and support staff) of the program.

Applicant Response:

ADMINISTRATORS

Administrator Position: Director

Reports to: Paron Charter School Board

Salary Range: 60,000-70,000
Minimum Qualifications Required

Education Required:
Teaching license in a content area or special education

Experience Required:
Leadership experience, classroom experience

Certification Required:

Job Duties: List up to 5 key duties this individual will perform.
® Oversee classroom work
e Participate in developing the annual budget and is part of leadership team
@ Ensure compliance with state and federal laws

® Oversee special education resources and IEP implementation
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Job Duties: List up to 5 key duties this individual will perform.

® Foster strong community relationship with school

45

TEACHERS

Teacher Position: Classroom

Reports to: Director

Salary Range: 32,000-36,000

Minimum Qualifications Required

Education Required:
Teaching Licensure

Experience Required:
Prefer classroom experience but new grad will be considered

Certification Required:

Job Duties: List up to 5 key duties this individual will perform.
@ Guiding students through daily course work
@ Presenting positive role model
@ Fostering a positive attitude toward learning

@ Listening to students for keys to needs and concerns

Teacher Position: Classroom

Reports to: Director

Salary Range:

Minimum Qualifications Required

Education Required:
Teaching Licensure

Experience Required:
Prefer classroom experience but new grad will be considered

Certification Required:

Job Duties: List up to 5 key duties this individual will perform.
e Guiding students through daily course work

e Presenting positive role model
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Job Duties: List up to 5 key duties this individual will perform.
e Fostering a positive afiitude toward learning

@ Listening to students for keys io needs and concemns

46

Teacher Position: Classroom

Reports to: Director

Salary Range: 32000-36,000

Minimum Qualifications Required

Education Required:
Teaching Licensure

Experience Required:
Prefer classroom experience but new grad will be considered

Certification Required:

Job Duties: List up to 5 key duties this individual will perform.
@ Guiding students through daily course work
@ Presenting positive role model
@ Fostering a positive attitude toward learning

@ Listening to students for keys to needs and concerns

SUPPORT STAFF

Support Staff Position: Adminstrative Assistant

Reports to: Director

Salary Range: 18,000-20,000

Minimum Qualifications Required

Education Required:
High school Diploma or GED

Experience Required:
Office and computer skills

Certification Required:
CPR

Job Duties: List up to 5 key duties this individual will perform,

e Manage incoming calls and require check in of visitors on campus
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Job Duties: List up to 5 key duties this individual will perform.
@ Assist director in organizing activities and appointments
® Assist in managing health services when necessary
@ Assist in preparing homebound information for parents

@ Other assisting duties as deemed appropriate

47

Support Staff Position: Janitorial

Reports to: Director

Salary Range: 18,000-20,000

Minimum Qualifications Required

Education Required:
High school/GED

Experience Required:
General cleaning or custodial experience preferred

Certification Required:

Job Duties: List up to 5 key duties this individual will perform.
® Stocking and cleaning restrooms
® Maintaining cleanliness of spaces used by students and staff
® Reporting any items needing maintenance attention or supplies needed
e \Veed eating around buildings

@ Other tasks that would fall under custodial duties

Support Staff Position: Kitchen manager

Reports to: Director

Salary Range: 11,000-12,000

Minimum Qualifications Required

Education Required:
High School diploma or GED

Experience Required:
Meal prep experience

Certification Required:
Safe Hands fraining
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Job Duties: List up to 5 key duties this individual will perform.
® create menus and order food for meal preperation
® Assist in meal preparaition
® Keep track of lunch purchases and free or reduced lunches

@ Coordinate with Head Start for meal service

Support Staff Position: Kitchen staff

Reports to:  Kitchen manager

Salary Range: 10,000-11,000

Minimum Qualifications Required

Education Required:
High school diploma, GED or complete GED with one year

Experience Required:
Meal prep

Certification Required:
Safe Hands training

Job Duties: List up to 5 key duties this individual will perform.
@ Meal prep
® Keeping kitchen/equipment/food service items clean

® Demonstrate knowledge of proper food handling

Support Staff Position: Teachers aide

Reports to: Teacher/Director

Salary Range: 18,000-20,000

Minimum Qualifications Required

Education Required:
High school diploma or GED

Experience Required:
Child care experience

Certification Required:
CPR

Job Duties: List up to 5 key duties this individual will perform.

@ |Individualized interaction with students
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Job Duties: List up to 5 key duties this individual will perform.

@ Assist ieacher in organizing aclivilies

49

Support Staff Position: Teachers aide

Reports to: Teacher/Director

Salary Range: 18,000-20,000

Minimum Qualifications Required

Education Required:
High school diploma or GED

Experience Required:
Child care experience

Certification Required:

Job Duties: List up to 5 key duties this individual will perform.
@ Individualized interaction with students

@ Assist teacher in organizing activities

15. Explain how the school will conduct its business office. Tell about business office

personnel and describe the plan for managing procurement activities, and the process

by which the school governance will adopt an annual budget.

Applicant Response:

Business office will be overseen buy the Director and administrative assistant both of whom will be answerable
to the schoal board. The Paron Community Trust will assist the school board initially in providing guidance for
purchasing supplies and developing a budget for routine janitorial and student supplies. Combined purchases
may be arranged to lower overall cost with the school only paying for their portion of the order. The PCS board
will have to review the staffing needs based on actual student numbers and create a budget that reflects those
needs. The budget will be overseen by a public accountant who will be responsible for dispersement and payroll

management. All state and federal income and expenditures thereof will be under the guidance of the

accountant.
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Complete the budget templaie showing a balanced budget with realistic expectations of
revenue and expenditures.

Provide the minimum number of students who must attend the charter in order for the
school to be financially viable. Describe the method used to calculate this number. Tell
who made the calculations and describe the financial expertise of the individuals who
assisted in this assessment.

Describe the contingency plan if fewer students than necessary for financial viability enroll
before the first day of school. Provide a detailed explanation of the ways in which the
charter leaders will provide the education program outlined in the application to fewer
students that determined necessary for financial viability or a date certain by which charter
leaders will notify the parents, leaders of surrounding districts and open-enrollment
charters, and staff at the Arkansas Department of Education that the school will not open
as anticipated.

Explain how charter leaders will provide the education program outlined in the application if
enough students for financial viability enroll and are admitted but fail to arrive when school
begins.

Describe preparations to pay for any unexpected, but necessary and possibly urgent
expenses.

Explain how the amounts of federal funds included in the budget were calculated.

Applicant Response:

We are considering 50 students to be the minimum number of students that must attend for the school to
financially viable. If that minimum is only missed by a few staff cuts would be considered. The Paron
Community Trust as the sponsoring entity has committed to assisting with certain costs or waiving all or part of
lease fee on buildings to keep the school open for the first year. Parents and volunteers will be enlisted to cover
ancillary duties and assist in classrooms where possible.
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Describe the manner in which an annual audit of the financial and programmatic
operations of the school will be conducted. If the school wishes to request that the

uthorizer allow a licensed accountant or licensed certified public accountant, rather
than the Legislative Auditor, to perform the first-year audit, identify the accountant by
name, firm, address, and phone number. The named accountant must meet the
reguirements of ADE Rules Governing Publicly Funded Educational Institution Audit
Requirements, including the prohibition on auditors providing non-audit services (such
as accounting or consulting services) to auditees. A school’s preference as stated in
this application may not be changed without prior approval of the authorizer.

F'.ll

Applicant Response:

We have not considered requesting an accountant other than the Legislative Auditor to perform the first year
audit. We understand that prior approval of the authorizer would be required to change this preference.

17.  ltis affirmed that the public charter school will participate in the Arkansas Public School
Computer Network, as required by state statute and by State Board of Education rule,
for reporting both education data and financial data, including grant funds or
private donations received directly by the charter school.

Yes
] No
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Describe the facilities to be used. Give the present use of the facility. If the facility to be
used for the school is a facility of a school district, describe the terms established by the
local school board of the district stipulating the relationship between the proposed public
charter school and the district pertaining to the use of the facility. Attach a copy of the
agreement, signed by the president of the local school board, the chair or president of
the governing body of the proposed open-enrollment public charter school, and the chief
operating officer of the proposed charter. If the facility is not operated by a school
district, attach a copy of the Facilities Utilization Agreement, signed by the entity owning
or operating the facility and the chief operating officer of the proposed charter. A
proposed lease may also be submitted but is not required. Please note that any lease or
other debt must be approved by the Commissioner of Education.

Applicant Response:

Identify the owner(s) of the proposed facility and describe their relationship, if any, with:

(1) Members of the local board of the public school district where the proposed open-
enroliment public charter school will be located,

(2) Employees of the public school district where the proposed open-enroliment public
charter school will be located,

(3) The eligible entity sponsoring the open-enroliment public charter school, or

(4) Employees/directors/administrators of the sponsoring entity or proposed open-
enroliment public charter school.

Applicant Response:

The title holder of the entire campus is the Paron Community Trust. Ownership is held for the benefit of the
Paron Community and was transfered by the Bryant School District after the announced closure of the campus
in 2015. The property was originally bought and paid for by the tax payers of the former Paron School District as
long as 75 years ago. So as members of the community, everyone has a stake in the property and its use but
none have a financial interest or actual ownership. _
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The facility will be in compliance with all requirements for accessibility in accordance with
the Americans with Disabilities Act (ADA) and Individuals with Disabilities Education Act
(IDEA) and all other state and federal laws and local zoning ordinances.

Yes
[ ] No

If the facility does not currently meet these requirements, provide a list of items that will
need to be addressed to bring the facility into compliance. Also include a statement of
permissible uses for the facility from the local zoning authority, and whether there are any
alcohol sales within 1,000 feet of the facility.

Applicant Response:

This campus has been used as a school for nearly 80 years and being an unincorporated area of the county,
has no local zoning authority. There are no alcohol sales within 1000 ft of the facility.
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19.  For each and every individual specifically identified by name in Section A of the
application (the contact person, chief operating officer, board members, and other
individuals), identify any family or financial relationship which may exist between that
individual and:

(A) Any other individual specifically identified by name in Section A of the
application;

(B) Any individual or entity with whom the sponsoring entity or charter school
has contracted, or intends to contract, to provide any services or products
for the proposed charter school; and/or

(C) The owner(s) of the facilities to be used.

For the purpose of this prompt, an individual has a financial relationship with another
individual or entity if he or she:

(1) Receives compensation or benefits directly or indirectly from the entity or
individual;

(2) Is an officer, director, partner, employee, or owner of more than 5% of the
shares of an entity that is a corporation, partnership, sole proprietorship,
or LLC; and/or

(3) Has a family member (spouse, sibling, parent or child, or the spouse
employee, or owner of more than 5% of the shares of an entity that is a
corporation, partnership, sole proprietorship, or LLC.

Applicant Response:
There is no financial or family relationship between any individuals in Section A.
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Explain the procedures to be followed if a conflict of interest is identified. The procedures

must ensure that all actions are in the best interest of the school and the students at the
school.

Applicant Response:

The school board will strive to avoid a conflict of interest by making it the duty of employees and board to
disclose any relationships that could create a conflict. If it is in the matter of voting on an issue that creates a
conflict, that board member can abstain from the votes. The conflict of interest policy of the Paron Community

Trust would be used as they are the sponsoring entity and the PCT would want to protect their best interests as
well as the student body.

20.  Describe the manner in which the school will make provisions for food services. State

whether the proposed charter school will apply to participate in the federal National
School Lunch program or other federal nutrition programs.

Applicant Response:

The kitchen on campus is fully equipped and the Paron Community Trust has maintained an Arkansas
Department of Health certificate to operate it for food service. It has continued to provide daily breakfast, lunch
and snack for the Paron Head Start center for the 2015-16 school year. The kitchen has routine inspections as
requiired by law and safety. Meals that have been provided for the this school year have met or exceeded ABC
requirements. All reimburseable meals provided now, and in the future through the kitchen on campus will be in
accordance with all state and federal regulations. Through a grass root effort the "Farm to Table" program is

growing and we intend to be part it. Providing healthy, fresh meals on a daily basis to our student body will be a
priority.

21.  Describe how the parents or guardians of the enrolled students and other members of

the community will be involved with the school to positively impact the charter school’s
educational programs.

Applicant Response:

The population of support for the charter school has diverse backgrounds and expertise ta share in the
classrooms. The community and families have long supported their local school, participating in reading
programs, special activities and as classroom aides. At the beginning of each year parents would be required to
meet with teacher and student to plan for the year ahead. The purpose of meeting would be to set goals and

define the role each play in meeting those goals. Additional meetings through the school year would keep
parents engaged and accountable for assisting in their child's progress,
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22. Explain what the charier founders and other leaders are doing or will do to ensure the

success of the charier school in perpetuity.
Applicant Response:

Paron Schools continued for decades mesting or exceeding the fiscal and educational requirements of ADE
prior to the implementation of Act 80. Restoring local responsibility to those with close ties to the community and
the school's history will allow for the perpetual support of the charter school and campus. The Paron Community

Trust was founded to support educational endeavors and community services to maintain or exceed previous
levels of performance.

23.  Describe the potential impact of the proposed public charter school on the efforts of

affected public school district(s) to comply with court orders and statutory obligations to
create and maintain a unitary system of desegregated public schools.

Applicant Response:

We are not anticipating the Paron Charter School to impact court orders or statutory obligations of surrounding
public schools.
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e _omp=i= the following table showing all sections of Title 6 of the Arkansas Code
~nnoiat=d (Education Code) and State Board of Education rules, including the
Siancargs for Accreditation of Arkansas Public Schools and School Districts, from
which the public charter school seeks to be exempted in order to meet the goals of the
school. ldentify the specific statute, rule, or standard requested to be waived by title
and number if applicable. Provide a rationale for each waiver requested that
explains how the waiver will increase student achievement and how the increase
in achievement will be measured.

Applicant Response:

Waiver Topic: Patsannel

Statute/Standard/Rule to be Waived

Arkansas Code Annotaied

® 6-15-1004
6-17-301
6-17-302
6-17-309

B-17-401

6-17-902

6-17-919

6-15-2302

6-17-201

6-17-1501

68-17-1701

B6-17-2301

6-18-1001 counselor
B-18-706 nurse

6-18-1001 nurse

6-13-109 supt

6-17-302

6-17-201 c2 employee comp
6-17-2203 employee comp
6-17-2403 emp comp
6-14-427

8-17-201

6-18-1001

6-25-103 &6-25-104 media specialist

@ ¢ ¢ ¢ ¢ ©® ¢ © @ ©® ©® © © o o © o e @ @ o

Standards for Accreditation
e 15-02
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e 15-03

e 16.01 counselors

® 16.03 nurse

e 15.01 & 15.02

e teacher2003 5, 6 .7, 8 rules covering school dist
e 16.02.03

Rationale for Waiver
Due to the small student population and the desire to find the best fit of instructors for the program we
are requesting latitude to fill those needs. A superintendent position is not necessary in small setting as
the school board will assume some of those responsibilities.

Waiver Topic: Start and End Dates for School Year
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
e 6-10-106

Rationale for Waiver
Allow for best fit for student population and educational opportunities

Waiver Topic: Alternative Learning Environment
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
@ B6-15-1005 (b)(5), 6-18-503(a)(1)(C)(i), 6-48-101

Standards for Accreditation
® 19.03

ADE Rules
@ 4.00

Rationale for Waiver
The program in its entirety is an alternative learning environment to handle individual needs.
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Public Charter School Application
Personnel Salary Schedule

59

Ademmestrative Positions: 2047-2018 2047-2018 2018-2018 20618-2049
No. FIEs Salary No. FTEs Salary
Deecior 1 $60,000.00 $62,000.00
Agministrative Assistant 1 $20,000.00 1 $20,500.00
Subtotal: $80,000.00 $20,500.00
Fringe Benefils (zisused 28 %) $22.400.00 $5,740.00
Total Administrative Positions: $102,400.00 $26,240.00
Regular Classroom Instruction: 2017.2018 2017.2018 2048-2048 2018-2018
No, FTEs Salary No. FTEs Salary
Teachers 2 $36,000.00 3 $36,800.00
Aides 25 $18,000.00 3.5 $18,500.00
Subtotal: $117,000.00 $175,150.00
Teacher Fringe Benefits (rate used 28 %, $20,160.00 $30,912.00
Aide Fringe Benefits (rate used 28 %) $12,600.00 $18,130.00
Total Regular Classroom Instruction: $149,760.00 $224,192.00
Special Education: 2017-2018 2017-2018 A018-2019 2018-2018
Mo, FTEs Salary Mo, FTEs Salary
Teachers 0.75 $40,000.00 0.75 $40,000.00
Aides
Subtotal: $30,000.00 $30,000.00
Teacher Fringe Benefits (rate used %) $0.00 $0.00
Aide Fringe Benefits (rate used %) $0.00 $0.00
Total Special Education: $30,000.00 $30,000.00
Gifted and Talented Program: 2047.2018 20472018 2048-2019 2618-2049
No, FTEs Salary Na. FTEs Salary
Teachers
Aides
Subtotal:
Teacher Fringe Benefits (rate used %) $0.00 §0.00
Aide Fringe Benefits (rate used %) $0.00 $0.00
Total Gifted and Talented Program: $0.00 $0.00
Alternative Education Program/
Alternative Learning Environments: 2017-204% 2017-2018 2182018 2018-2019
No. FTEs Salary No. FTEs Salary
Teachers
Aides
Subtotal:
Teacher Fringe Benefits (rate used %) $0.00 $0.00
Aide Fringe Benefits (rate used %) $0.00 $0.00
Total Alternative Education Program/
Alternative Learning Environments: $0.00 $0.00

325




30
31
32

33

:

3
"

38
39
40
41

42

4

45
47

48

49

51
52

&5
56

English Language Learner Program: 2017-20 2017-7048 204820148
ic. FTEs Salary Satary
Subtotal:
Fringe Benefits (rate used % $0.00 $0.00
Total English Language Learner Program: $0.00 $0.00
Guidance Services: 2017-2018 2017-2018 2018-2019 2018-2018
No. FTEs Safary No. FTEsg Salary
Contract PRN 0 0 $0.00
Subtotal: $0.00 §0.00
Fringe Benefits (rate used %) $0.00 $0.00
Total Guidance Services: $0.00 $0.00
Health Services: 2017-2018 2017-2018 2018-2018 2018-2018
No. FTEs Satary No. FTEs Salary
Nurse 0.5 $32,000.00 0.5 $33,000.00
Subtotal: $16,000.00 $16,500.00
Fringe Benefits (rate used %) $0.00 $0.00
Total Health Services: $16,000.00 $16,500.00
Media Services: 2017-20438 20172048 0 E2018 201 8-2019
No. FTEs Salary Mo, FTES Salary
Subtotal:
Fringe Benefits (rate used %) $0.00 $0.00
Total Media Services: $0.00 $0.00
Fiscal Services: 2017-2018 2017-2018 2018-2018 2018-201%
No, FTEs Balary Mo, FTEs Satary
Accountant 0 $0.00 $10,000.00
Subtotal: $0.00 $0.00
Fringe Benefits (rate used %) $0.00 $0.00
Total Fiscal Services: $0.00 $0.00
Maintenance and Operation: 2047.2048 2047-2018 20482018 2048-2018
No. FTEs Salary No. FTEs Salary
Custodian/Janitor 1 $18,000.00 1 $18,500.00
Subtotal: $18,000.00 $18,500.00
Fringe Benefits (ratzeused 28 %) $5,040.00 $5,180.00
Total Maintenance and Operation: . $23,040.00 $23,680.00
Pupil Transportation: 2017-2018 2017-2018 2018-2019 2018-2019
Mo, FTEs Salary No. FTEs Salary
Subtotal:
Fringe Benefits (rate used %) $0.00 $0.00
Total Pupil Transportation: $0.00 $0.00
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Food Services: 2017-2018 2018-2018 2018-2019
Mo, FTEs Mo, FTEs Salary
Kachen Manager 1 1 $12,500.00
Kichen Assistant 1 $10,000.00 1 $10,400.00
Subtotal: $22,000.00 $22,900.00
Fringe Benefils rzt= usec % $0.00 $0.00
Totzl Food Services: $22,000.00 $22,900.00
Data Processing: 2017-2018 20472018 2018-2019 ao8-2018
No. FTEs Salary Mo, FTEs Salary
Subtotal:
Fringe Benefits (rate used %) $0.00 $0.00
Total Data Processing: $0.00 $0.00
Substitute Personnel: 20172018 20172018 2018-2019 20182019
No. F{Es Salary Ko, FTEs Salary
Number of Certified Substitutes 100 30 $75.00 30 $75.00
Number of Classified Substitutes
Subtotal: $2,250.00 $2,250.00
Certified Fringe Benefits (rate used %) $0.00 $0.00
Classified Fringe Benefits (rate used %) $0.00 $0.00
Total Substitute Personnel: $2,250.00 $2,250.00
TOTAL EXPENDITURES FOR SALARIES: $345,450.00 $345,762.00
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Public Charter School Application
Estimated Budget Template

REVENUES
St=te Public Charter School Aid: 20172018 Amount; 2018-2048 Amount:
- 2017-2018
' Numberof Students 80 X $8,846.00 State Foundation Funding $398,760.00
2 Numberof Students 60 X $26.00 Professional Development $1,560.00
3 Number of Students 50 X $1,051.00 NSL Funding: 70-89% $52,550.00
= Number of Students X Other: Explain Below
5 Number of Students X Other: Explain Below
] Number of Students X Other: Explain Below
2018-2019
7 Number of Students 80 X $6,646.00 State Foundation Funding $531,680.00
8 Number of Students __80 X __$26.00 _ Professional Development $2,080.00
9 Number of Students __ 60 X_$1.051.00 NSL Funding: 70-89% $63,060.00
10 Number of Students X Other: Explain Below
11 Total State Public Charter School Aid: $452,870.00 $596,820.00
Federal Charter School Aid: 2017-2018 Amount:  2018-2018 Amount:
12 Title |
13 Special Education
14 Child Nutrition
Other:

16 Total Federal Charter School Aid:

Other Sources of Revenues: 2017-2618 Amount, GrB-2018 Ampunt
(MUST UPLOAD DOCUMENTATION VERIFYING ALL AMOUNTS LISTED AS OTHER SCURCES OF REVENUE)
17 Private Donations or Gifts

18 Special Grants (List the amount)

Other (Specifically Describe)

20 Total Other Sources of Revenues:

N

1 TOTAL REVENUES: $452,870.00 $596,820.00

328



EXPENDITURES

28

29
30

31

32

35
36
37

38

41
42
43

o
o

AJTErESIT SO

==

w

ENEs

=s=c Services (List Vendors Below)
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$102,400.00
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2018-2018 Amount:
$26,240.00

Suooiies and Materials
Equipment

Other (List Below)

Total Administration:

Regular Classroom Instruction:

Salaries and Benefits
Purchased Services (List Vendors Below)
V-Cl1

$102,400.00

$26,240.00

2017-2018 Amount;

$149,760.00

2018-20118 Amount:
$224,192.00

Supplies and Materials
Equipment
Other (List Below)

Total Regular Classroom Instruction:

Special Education:

Salaries and Benefits
Purchased Services (List Vendors Below)
V-8E1

$149,760.00

$224,192.00

2017-2018 Amount:
$30,000.00

2018-2018 Amount:
$30,000.00

Supplies and Materials
Equipment
Other (List Below)

Total Special Education:

Gifted and Talented Program:

Salaries and Benefits

Purchased Services (List Vendors Below)
V-GTH1

$30,000.00

$30,000.00

2017-2018 Amount;
$0.00

2018-2018 Amount:
$0.00

Supplies and Materials
Equipment
Other (List Below)

Total Gifted and Talented Program:

$0.00

$0.00
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ARe=mative Education Program/
ARernative Learning Environments:

Salzres and Benefils
Surchasec Services (List Vendors Below)

- _BAd 0

2017-2018 Amount:

$0.00
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2018-2018 Amount;

Suncies and Materials
Equipment

Other (List Below)

Total Alternative Education Program/
Alternative Learning Environments:

English Language Learner Program:

Salaries and Benefits

Purchased Services (List Vendors Below)
V=ELL1

$0.00

$0.00

eT-2018 Amounts

$0.00

2018-2018 Amount
$0.00

Supplies and Materials
Equipment
Other (List Below)

Total English Language Learner Program:

Guidance Services:

Salaries and Benefits

Purchased Services (List Vendors Below)
v-cs1 Contracted PRN

$0.00

$0.00

20172018 Amount:

$0.00

23182018 Amount:

$0.00

$20,000.00

Supplies and Materials
Equipment
Other (List Below)

Total Guidance Services:

Health Services:

Salaries and Benefits
Purchased Services (List Vendors Below)
V-HS 1

$20,000.00

$0.00

20972018 Amount:

$16,000.00

2018-2018 Amount;
$16,500.00

Supplies and Materials
Equipment
Other (List Below)

Total Health Services:

Media Services:

Salaries and Benefits
Purchased Services (List Vendors Below)
V-MS1

$16,000.00

$16,500.00

20172018 Amount:

$0.00

2182001 8 Amount:

Supplies and Materials
Equipment
Other (List Below)

Total Media Services:

$0.00

$0.00
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Fiscal Services:

Sz= =3 =0 Earsts
Purchosed Services (List Vendors Below)
v-7=+ Ascountand services

2047-2048 Amount:
$0.00
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$10,000.00

Suppiies and Materialk
Equipment

Total Fiscal Services:

Maintenance and Operation:

$10,000.00

$0.00

2018-2018 Amount:

Pupil Transportation:

Salaries and Benefits
Purchased Services (List Vendors Below)
V-oPTH

Salaries and Benefits $23,040.00 $23,680.00
Purchased Services (List Vendors Below)
INCLUDE UTILITIES
v-mo1  utilities $2,500.00 $6,000.00
Supplies and Materials $3,500.00 $3,600.00
Equipment
Other (List Below)

Total Maintenance and Operation: $28,040.00 $33,280.00

2098-2018 Amount:
$0.00

Supplies and Materials
Equipment
Other (List Below)

Total Pupil Transportation:

Food Services:

Salaries and Benefits
Purchased Services (List Vendors Below)
v-rp1  Food and supplies

$0.00

$0.00

§22,000.00

2018-2018 Amount:

$22,900.00

$6,000.00

Supplies and Materials
Equipment
Other (List Below)

Total Food Services:

Data Processing:

Salaries and Benefits
Purchased Services (List Vendors Below)
V-DR1

$28,000.00

$22,800.00

$0.00

$7.500.00

$8,000.00

Supplies and Materials
Egquipment
Other (List Below)

Total Data Processing:
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Sutsrooe Personnet:

66

2017-2018 Amount: 2018-2019 Amount:
Szizres zoc Sersts $2,250.00 $2,250.00
Purrhassd Servicss (List Vendors Below)
= -
= Total Substitute Personnel: $2,250.00 $2,250.00
Faciities: 2017-2018 Amount:  2018-2019 Amount;
Lease/Purchase Contract for One Full Year $5,000.00
Facility Upgrades (List Upgrades Below)
111
112 Property Insurance for One Full Year $4,000.00 $4,500.00
113 Content Insurance for One Full Year
114 Total Facilities: $9,000.00 $4 500.00
Debt Expenditures: 2017.2018 Amount: 20182018 Amount:
List Debts Below
115

116 Total Debt Expenditures:

Other Expenditures: 2017-2018 Amount:  2018-2019 Amount;
List Other Expenditures Below
7 Course material/lesson plans $20,000.00
118 Total Other Expenditures: $20,000.00
119 TOTAL EXPENDITURES: $423,950.00 $367,862.00
122 NET REVENUE OVER EXPENDITURES: $28,920.00 $228,958.00
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2016 APPLICATION
OPEN-ENROLLMENT PUBLIC CHARTER
SCHOOL STATEMENT OF ASSURANCES

The signature of the president of the board of directors of the proposed public charter
school's sponsoring entity certifies that the following statements are and will be
addressed through policies adopted by the sponsoring entity and policies to be
adopted by the public charter school; and, if the application is approved, that the
sponsoring entity, governing body, administration, and staff of the open-enroliment
charter shall abide by them:

1.

The information submitted in this application is true to the best of my knowledge and
belief, and this application has been sent to the superintendent of all the
districts from which we intend to draw students.

The open-enroliment public charter school shall be open to all students, on a
space- available basis, and shall not discriminate in its admission policy on the
basis of gender, national origin, race, ethnicity, religion, disability, or academic or
athletic eligibility, except as follows: the open-enrollment public charter school may
adopt admissions policies that are consistent with federal law, regulations, or
guidelines applicable to charter schools. The charter may provide for the exclusion
of a student who has been expelled from another public school district.

The open-enroliment charter school shall hold an annual public lottery, followed with
notifying parents of enroliment status for all applicants. The waiting list generated
by the lottery will be maintained for one year.

In accordance with federal and state laws, the open-enroliment public charter
school hiring and retention policies of administrators, teachers, and other
employees shall not discriminate on the basis of race, color, national origin, creed,
sex, ethnicity, sexual orientation, mental or physical disability, age, ancestry, or
special need.

The open-enrollment public charter school shall operate in accordance with federal
laws and rules governing public schools; applicable provisions of the Arkansas
Constitution; and state statutes or regulations governing public schools not waived
by the approved charter.

The open-enroliment public charter school shall not use the moneys that it
receives from the state for any sectarian program or activity, or as
collateral for debt.

However, open-enroliment public charter schools may enter into lease-purchase
agreements for school buildings built by private entities with facilities bonds exempt
from federal taxes under 26 USCS 142(a) as allowed by Arkansas Code Annotated
§ 6-20-402. No indebtedness of an open-enroliment public charter school shall ever |
become a debt of the state of Arkansas.
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7. The open-enroliment public charter school shall not impose taxes or
charge students tuition or fees that would not be allowable charges in the
public school districts.

8. The open-enroliment public charter school shall not be religious in its operations or
programmatic offerings.

9. The open-enroliment public charter school shall ensure that any of its employees
who qualify for membership in the Arkansas Teacher Retirement System or the State
and Public School Employee Insurance Program shall be covered under those
systems to the same extent a qualified employee of a traditional school district is
covered.

10. The employees and volunteers of the open-enroliment public charter school are held
immune from liability to the same extent as other public school district employees
and volunteers under applicable state laws.

11.The open-enroliment public charter school shall be reviewed for its potential impact
on the efforts of a public school district or public school districts to comply with court
orders and statutory obligations to create and maintain a unitary system of
desegregated public schools.

12. The open-enrollment public charter school shall comply with all health and safety
laws, rules and regulations of the federal, state, county, region, or community that
may apply to the facilities and school property.

13.The applicant confirms the understanding that certain provisions of state law shall
not be waived. The open-enrollment public charter school is subject to any
prohibition, restriction, or requirement imposed by Title 6 of the Arkansas Code
Annotated and any rule and regulation approved by the State Board of Education
under this title relating to:

(a) Monitoring compliance with Arkansas Code Annotated § 6-23-101 et seq. as
determined by the Commissioner of the Department of Education;

(b) Conducting criminal background checks for employees;

(c) High school graduation requirements as established by the State Board
of Education;

(d) Special education programs as provided by this title;
(e) Public school accountability under this title;
(f) Ethical guidelines and prohibitions as established by Arkansas Code Annotated

§ 6-24-101 et seq., and any other controlling state or federal law regarding
ethics or conflicts of interest; and

334



14

15.

16.

Heazalth and safely codes as established by the State Board of Education and local
governmental entities.

The facilities of the public charter school shall comply with all requirements for
accessibility for individuals with disabilities in accordance with the ADA and IDEA
and all other state and federal laws.

Should the open-enroliment public charter school voluntarily or involuntary close,
the applicant confirms the understanding that any fees associated with the closing
of the school including, but not limited to, removal of furniture, equipment, general
expenses, etc., are the sole responsibility of the sponsoring entity. No
indebtedness of any kind incurred or created by the open-enrollment public charter
school shall constitute an indebtedness of the state or its political subdivisions, and
no indebtedness of the open-enroliment public charter school shall involve or be
secured by the faith, credit, or taxing power of the state or its political subdivisions.
Upon dissolution of the open-enroliment public charter school or upon nonrenewal
or revocation of the charter, all net assets of the open-enroliment public charter
school, including any interest in real property, purchased with public funds shall be
deemed the property of the state, unless otherwise specified in the charter of the
open-enrollment public charter school. If the open-enroliment public charter school
used state or federal funds to purchase or finance personal property, real property
or fixtures for use by the open-enroliment public charter school, the authorizer may
require that the property be sold. The state has a perfected priority security interest
in the net proceeds from the sale or liquidation of the property to the extent of the
public funds used in the purchase.

Pay
47+ 4& Zc__——f" f//;? >/l

L

Signature of President of the Sponsoring Entity Board of Directors Date

DA CALLIY

Printed Name
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Pablac Heaning for Paron Charter School Page 1 of 1
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Te: fritrsl <lumbrsl@bryantschools org™; ron.wilson <ron.wilson@perryvilleschool.org=; ralph.carter
<r=ph cer=rE sions net> dbeckwith <dbeckwith@ flcobras.com>; jeollum <jcollum@bentonschools.org>;
Suess <gusssEopcssd org>: donaghym <donaghym@bauxiteminers.org>; jerrodwilliams
<emodwill=ms@sheridanschools.org>
Subject: Public Hearing for Paron Charier School
Date: Sun, Mar 8, 2016 5:05 pm

The Paron Community Trust has published notice of the charter school hearing to take place on March
14th as required by the Arkansas Department of Education. As the Paron Charter School is anticipated
to be opened in the Bryant School District, we are required to notify all contiguous districts of the
public hearing. That is the basis of this notice.

The public hearing will be held in the Paron cafetorium, 2265 Hwy 9, Paron, at 6:30 pm on Monday March
14th.

We look forward to once again providing a school in our community dedicated to the development of
children socially and academically.

Jamie Mullins

Paron Community Trust

P O Box 44, 22265 Hwy 9
Paron AR 72122

ph. 501-840-2122
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Our Past and Cur Futurs . o Paron Community Trit
P OBox 44
22265 Hwy 9
Paron AR 72122
paronpride@aol.com
Web site: paronpride.com

February 22, 2016

Arkansas Department of Education
Charter School Office

4 State Capitol Mall

Little Rock, AR 72201

Please accept this letter of intent from the Paron Community Trust to sponsor the application of an open
enrollment charter school in Paron , Arkansas. The Paron Community Trust was incorporated in 2007 as a
non-profit and is an approved 501(c)3 by the IRS. The purpose of establishing the PCT was to support
education and development within the community when there was partial closure of the Paron school after
consolidation. The PCT supported the K-5grades and continued to engage the community with the
clementary school and community events on the campus.

The proposed name of the charter school would be Paron Charter School and it would be located on the
Paron campus at 22265 Highway 9, Paron, Arkansas. The entire campus is now under the control of the
Paron Community Trust and currently provides meals for the CADC Head Start, Paron Center. The campus
is presently within the Bryant School District.

The contact person is: Jamie Mullins, P O Box 44, Paron, AR 72122-0044
Ph. 501-840-2122  Fax 501-594-5001
E-mail paronpride(@aol.com

The Paron Charter School anticipates serving grades K-5 in year one with a student cap of 120 and adding a
grade each year for a maximum enrollment in K-12 of 250 students. The goal is to return educational
opportunity to Paron in a school that is deeply committed to helping all attending students realize their
academic potential.

The emphasis of the Paron Charter School is to develop life skills in our youth while promoting technologies
and environmental stewardship. The rural setting of the campus will lend itself for hands on agricultural,
forestry and Game and Fish educational opportunities.

We look forward to once again providing a school in our commumty dedicated to the development of

children socially and academically.

Respectfully,

m UQ,QL WA

ie Mullins,| Trustee
Paron Community Trust
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Paron Community Truét
P O Box 44
22265 Hwy 9
Paron AR 72122
paronpride@aol.com
Web site: paronpride.com

PARON CHARTER SCHOOL HEARING
Monday March 14,2016

ATTENDANCE
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Proof of Publication

STATE OF ARKANSAS
County of Saline

1, Maribeth Bueche, do solemnly swear that I am
Legal Advertising Clerk for The Saline Courier.

a daily newspaper printed in said county, and
that I was such at the date of publication
hereinafier stated, and that said newspaper had a
bona fide circulation in such county at said
dates, and has been-regularly published in -said
county since the year 1876 before the date of the
first publication of the advertisement hereto
annexed, and that said advertisement was
published in said newspaper £ times for

issues, the first insertion therein having
62‘ ‘5);3 ’:Z@/é and the
last insertionon 3 /¥ L0/ .

Billed Account‘ﬁ@?{_ ﬁ%ﬁc%j %
Ad Number

Shid Pl

fLegal &dvemsm g Clerk/
Swo nd subscribed before me on % [ Lﬂ l W

Lu aVil'eVe"'s

Notary Publi@

been made on

FEE FOR PRINTING

s, /o2

$ R

Cost of Notice

Cost of Proof

$ iféﬁ Total
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NOTICE OF PUBLIC HEARING

to start the application process for an

" OPEN-ENROLLMENT
 CHARTER-SCHOOL

in Paron, Arkansas

Meeting date: Monday March 142 291 6
Time: 6:30pm

Location: Paron Cafetorium, 22265 Hwyg F’aran

Please come to ask questions =
and provide input.




Jpm + Sat & Sun 6:00am - 0:00 pm

+ Benton - 794-0329

aily menu on facebook

from White House hopefuls

and a barrage of television
ads. _

Republicans Ted Cruz,
Marco Rubio and Donald
Trump are vying for
Arkansas’ 40 delegates in

the first presidential primary

since the GOP became the
majority party in the state.
Former Secretary of State
Hillary Clinton, who served
12 years as Arkansas’ first
lady, hoped for a win in her
adopted home state as she
competed against Vermont
Sen Bernie Sanders for the
ge¥atic nomination.
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an effort to create a regiolien
nominating contest among
sputheastern states sup-
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to allow
voters with

The Associated Press

FAYETTEVILLE — A state
law changed last year will allow

in Benton and Washin gton

counties,
The Arkansas Democrat-
Gm reports that the change

ideal ¢ 91#:1(”%1_“5, but the final
be him, but I wouldn’t' ~==

voters bearing concealed hand-
guns into some polling stations

1n state code opens the door for :

Tuesday, March 1, 2016

: Some polls

concealed guns

porters dubbed the “SEC have a problem voting for -~ The elevu.
primary.” (Clinton),” she said after vot-  several Repul

The hunt for Republican ing in downtown Little Rock.  tive primarie:
votes in Arkansas picked Patricia Watts, who voted  tered around
up after former Gov. Mike early in downtown Perryville  the state’s hy
Huckabee dropped out of on Monday, said she sup- expansion. H
the race last month. Rubio ported Cruz, but said she’s who has prog
has the endorsement of prepared to vote for Trump the expansio:
Gov. Asa Hutchinson and if the billionaire wins the restrictions, i
other top officials in the Republican nomination. lawmakers ¢
state, while Cruz has the “I think Donald Trump fire from prir
backing of 18 state legisla- is a joke, although I think ers and cons
tors and the secretary of Donald Trump probably will * who oppose
state. The GOP primary bal-  win,” Watts said. “] think we  coverage.

THE DIZZINESS, HEARING & LO

(NOTIGE OF PUBLIC HEARIVG,

to start the application process for an

OPEN-ENROLLMENT
CHARTER SCHOOL

in Paron, Arkansas

Meeting date: Monday March 14, 2016
Time: 6:30pm '
Location: Paron Cafetorium, 22265 Hwy 9, Paron

Please come to ask questions
and provide input.
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Credonna Miller, Au.D.
Benton Office
‘B 5 Medical Park Dr., Ste. 101
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April 27, 2016

To whom it may concem,

As the lead teacher/director at CADC Paron Head Start/ABC Preschool Program, |,

Amanda Williams, am writing to show support for the proposed Charter School in Paron.

The Charter school would be beneficial to the families the Head Start center serves by
becoming a part of our community partnership. With an emphasis on agriculture, the children
would have access to guest speakers and local field trips to learn more about the world around

us and life in Arkansas. The impact could benefit many generations in the agricultural field.

A Charter school would also make an impact in the educational aspect for the Head Start
children. The kindergarten teachers would be able to participate in a collaboration to help
transition students from preschool to kindergarten. Having a local school librarian/teacher
available to partner with would be valuable to helping our students attain literacy skills at an
earlier age with guest story times and activities. With high school students available.to partner
with for literacy, science, and math activities, not only would the preschoolers benefit, but the

community service hours would be an asset for scholarship/college applications for the seniors.

The families served by the Head Start center and the students/teachers/staff of the
Charter school working together in a community partnership would greatly benefit this rural
area by building many new and lasting relationships. This small town in Arkansas could become
a gateway for future agriculturalists, wildlife enthusiasts, and productive members in society
with a love for our beautiful State and heritage. Hopefully, this letter helps to express a genuine

need for a Charter school in Paron, Arkansas.

Sincerely,
W L)L b
Amanda Williams

aallred@cadc.com
(501)594-5668
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To Whom Ik May Concern,

Hi, my name is Tabitha Bean, my family and | are residents of the Paron Community. Raising our
children in such a small town has been amazing, until we lost our public school. Now our children have
to school-choice into a school or choose to be on a bus a total of 3 hours a day. No parent would get
any satisfaction out of their children being on a bus that long, losing time with family, getting up early,
missing out on school events because they get home too late and etc.

| am currently a stay at home mom. | would love nothing more than to have our school open
back up, and be able to be a serious part of my child’s education. Having a charter school in Paron
would give our parents and community the opportunity to have a role in decisions making, the type of
curriculum used, and the operations. Having a charter school will provide more personalized learning
experiences, which is what all our kids were used to before the school closed. We understand that
charter schools have a higher accountability to meet education standards, but have the freedom to
choose the path to meet those standards. Some public schools seem to remain in operation no matter
how poorly they meet their student’s education needs. So a charter that challenges a school to be
better would greatly benefit our community. Additionally, the flexibility of school hours, recess time,
and holidays would be beneficial.

All'in all, bringing a school back to the Paron Community will have a HUGE positive impact on
our growing children and community. We fully support the plan to establish a charter school in Paron.

Thank You,
ltha Be n

fﬂ‘/a
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March 15, 2016
22499 South Reform Rd.
Paron, Ar 72122

Arkansas Department of Education
Charter School Office

4 State Capitol Mall

Little Rock. Ar 72201

To whom it may concern:

We. Steve and Donna Lambert that reside at 22499 South Reform Road, in Paron, Arkansas 72122, are
interested in supporting a Charter School to be established in the original Paron School District. We
have a child that will be enrolled in Kindergarten for the 2016-17 school year. We understand the
required regulations for establishing a Charter School and we will enroll our child as soon as it is
possible to do so in this district.

Steve's father, Mr. Charles Eudell Lambert, graduated from Paron in 1940. He was instrumental in
establishing the Alma Mater and the school colors. He served on the School Board for several years.
His children all graduated from Paron and many of his Grandchildren. My, Donna Lambert's, two sons
by a previous marriage also graduated here in Paron. Our son Austin also graduated here in Paron.

We supported the former Paron School at all times. We also worked for a brief time for the school. We
supported the Athletic Department by attending as many ball games as we could at home and away.
Our intentions are that as the school grows and prospers, as we are very sure it will, we will do all
diligence to support it and attend meetings as much as we can. Your consideration for opening a
Charter School in Paron will be greatly appreciated.

Thank you:

Steve and Donna Lambert (\\ 5
e i, Slion, e o Jina Aol

22499 Sputh Reform Rd.
Paron, Ar 72122

SD/pa
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Our Past and Our Future a .1 Paron Community Tr($t
- P O Box 44
22265 Hwy 9
Paron AR 72122
paronpride@aol.com
Web site: paronpride.com

ADDITIONAL LETTERS OF SUPPORT

James Zahn, Saline County JP Dist 13

Bill Sample , State Senator District 14

Mickey Gates, State Re.presentative

Lanny Fite, State Representative, Former Saline County Judge
Jo Etta Woods, Paron Resident

Andrew Justice Sr, local Paron pastor

Charles Wood, Paron resident

Lavina Grandon on behalf of Rural Community Alliance board
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OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL
FACILITIES UTILIZATION AGREEMENT

L essor{Owner): PARON COMMUNITY TRUST

Lessee(Tenani): PARON CHARTER SCHOOL

Any information regarding affiliation, family ties, or other relationships between the
Lessor (Owner) and Lessee (Tenant) must be disclosed with the facilities lease
agreement.

Describe the present use of the facility:
A portion of the property is used by community residents for events, gathering, reunions,
meeting space, greenhouse projects, WIF| access, and preparation of Head Start Meals.

Address of Premises: 22265 Hwy 9, Paron AR 72122

Square Footage: 22,000sf class/office space

Terms of Lease: Yearly basis

Rental Amount: $5,000/year

Contingency: The terms of this agreement are contingent upon
PARON COMMUNITY TRUST

Sponsoring Entity
receiving a charter to operate an open-enroliment public charter school approved by

the authorizer by August of 20 17_

Statutory Language Concerning No Indebtedness:

No indebtedness of any kind incurred or created by the open-enrollment public charter
school shall constitute an indebtedness of the State of Arkansas or its political
subdivisions, and no indebtedness of the open-enroliment public charter school shall
involve or be secured by the faith, credit, or taxing power of the state or its political
subdivisions. An open-enrolliment public charter school shall not incur any debt,
including any lease, without the prior review and approval of the Commissioner of
Education.

Lessee: PARON CHARTER SCHOOL
By: Date
Lessor: PARON COMMUNITY TRUST

= N /) i) s
By: %Lr!m ) | ‘i/‘\ UMY Date 4’ /2--'(/ &
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INTERNAL REVENUE SERVICE
P. 0. BOX 2508
CINCDNNATI, OH 45201

Date: Hov 05m

PARCN COMMUNITY TRUST INC

C/0 JAMIE MULLINS

PO BOX 44 22265 HWY % BLDG 100
PARON, AR 72212-0044

Deaxr Applicant:

81
DEPARTMENT OF THE TREASURY

Employer Identification Number:
20-8633480
DIN:
17053240334028
Contact Person:
ZENIA LUK ID# 31522
Contact Telephone Number:
{877) B8295-5500
Accounting Pexricd Ending:
December 31
Public Charity Status:
170(b) (1) (&) (vi)
Form' 980 Reguired:
Yes
Effective Date of Exemption;
June 1, 2007
Contribution Deductibility:
Yes
Addendum Applies:
No

We are pleased to inform you that upon review of your application for tax
exempt status we have determined that you are exempt from Pederal income tax
under section 501(c) (3) of the Internal Revenue Code. Contributions to you are
deductible under section 170 of the Code. You are also qualified to receive
tax deductible bequests, devises, transfers or gifts under section 2055, 2106
Oor 2522 of the Code. Because this letter could help resolve any gquestions
regarding your exempt status, you should keep it in your permanent records.

Organizations exempt under section 501(c) (3) of the Code are further classified
as either public charities or private foundations. We determined that you are
a public charity under the Code section(s) listed in the heading of this

letter.

Please see enclosed Publication 4221-PC, Compliance Guide for 501(c) (3) Public
Charities, for some helpful information about your responsibilities as an

exempt organization.

Sincerely,

TRRF DR

Enclosures: Publication 4221-PC

Robert Choi
Director, Exempt Organizations
Rulings and Agreements

Letter 947 (DO/CG)
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Document Number: 7470510002
82
PARON COMMUNITY TRUST, INC.

ARTICLES OF INCORPORATION

ARTICLES OF INCORPORATION
OF FILED:06/01/07, HPages:4

PARON COMMUNITY TRUST, INC. Arkansas Secretary of State
Business Services Divisien
We, the undersigned, acting as incorporators for the purpose of forming a nonprofit
corporation under and pursuant to the laws of the State of Arkansas governing
the incorporation of Nonprofit Associations (Act 1147 of 1993) do hereby incorporate
ourselves by these Articles of Incorporation, and do hereby agree as follows:

ARTICLES OF INCORPORATION

Article I
The name of the organization shall be PARON COMMUNITY TRUST, INC.

Article IT
The principal office of the organization will be located at 22265 Hwy 9, Paron,
Arkansas 72122. The registered agent of the organization is Jamie Mullins, 23965
Hwy 9, Paron, Arkansas 72122,

Article ITT
The duration of the organization shall be perpetual.

Article IV

The purposes for which this public benefit organization is formed are as follows:

(1) To promote and provide educational, vocational/technical training, health
and social services resulting in economic development and sustainable cultural growth
and employment opportunities that enhance the quality of life for all members of the
community. _ -
(2) To makeall and every necessary, suitable and proper effort for the
accomplishment of any of the objectives, either alone or associated with other
organizations, entities or individuals.

(3) To do any other act or thing, incidental or pertaining to, or growing out of,
or connected with, the aforementioned purposes or powers, provided the same be
consistent with the Constitution and the laws of the State of Arkansas.

Article V

This organization shall have no capital stock, nor shall there be any stated
capital.
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Article VI
The administration, business, conduct of the affairs of the Trust shall be
vested ina Board of Trustees consisting of not less than four (4) nor more than ten (10)
members, and the undersigned shall serve as the initial Board of Trustees until
their successors are established and qualify. The Trust will have no members.

Article VIT

The Paron Community Trust shall be a non-profit, non-sectarian, non-political
organization. No part of any earnings shall benefit any individual, group or organization
as net profit for gain. There shall be no capital stock, no division nor distribution
thereof. No member of the Board of Trustees shall receive any remuneration for any
services and the Trustees shall faithfully apply all funds collected, and the proceeds of
property belonging to the Trust and profits from any business carried on by the Trust,
according to their best judgment, to accomplish the purposes of this Trust, and to.
provide the facilities, officers and employees therefore. Nor shall any Trustee benefit
from any services or sales rendered to the Trust. In the event of dissolution of the
Trust for any reason, any real property leased or donated by the Bryant School District
shall be refturned to their possession, and all other property of the Trust will be
donated or sold and proceeds donated to other non-profit entities after settling the
indebtedness of the Trust. The Trust shall comply with 501(¢c)3 of the IRS code.

Article VIII

The Officers of the Trust shall consist of a Chairman and Vice-Chairman. The
election of such officers shall be by the Board of Trustees.

Article IX
The Trustees shall adopt a set of bylaws for the Trust and the Trust may, in
its bylaws, confer authorities upon its Board of Trustees in addition to the foregoing,
and in addition fo the powers and authorities expressly conferred upon it by statute.

Article X

These Articles of Incorporation may be amended at any regular or special meeting of
the Board of Trustees by a vote of the full board, provided written notice has been
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given to all members of the Board of Trustees that such amendment or amendments
are to be considered and acted upon.

Signed 'l'hisﬁ*hday of May, 2007.

23965 Hwy 9, Paron, AR 72122

Address
i .
/ //’//}
(/WW/ C/J//W 23550 N Cold Springs, Paron, AR 72122
Vice-Chairman Address
Lo [ Lo P O Box 41, Paron, AR 72122
Address
o s
£7V M_Z Z/\ 17600 Wolfe Trail, Paron, AR 72122
Address

SUBSCRIBED AND SWORN to before me this Mday of May, 2007.

L}MJ A el

Notary Public

My Commission expires:

L//30/2
WOKEA MALONE i
ARY PUBLIC-STATE OF ARKANSAS |

: SALIME COUNTY i
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REAL ESTATE SALE, DONATION AND LEASE-BACK..ﬁ;G_REEI\vﬂENT

THIS REAL ESTATE SALE, DONATION AND LEASE-BACK AGREEMENT
(“Agreement”) is entered into at Bryant, Arkansas by and between the Bryant School District, a
public school district oiganized and operating pursuant to Arkansas law (“Donor™), and Paron
Community Trust, a nonproﬁf organization organized and operating pursuant to Arkansas law

(“Donee™).

1. Agreement to Convey and Donate. Donor agrees to sell; convey and donate, and

Donee agrees to purchase and accept all of that property (the “Property”), including all buildings
and improvements situated thereon, described in Exhibit “A” attached hereto and incorporated
by reference herein, together with all of Donor’s right, title and interest in and to the Property.
Donee’s purchase and acceptance of the Property is for purposes of usizi'g the Property to provide
community programs, beneficial educational services, and social enrichment pmgrams._-

2. Purchase Price. The total purchase price for the Property shall be Ten Dollars
($10.00), to be paid at the date of closing (the “Closing”), as hereinafter defined.

3 Delivery of Possession. Donor shall deliver possession of the Property to Donee

upon the date of the transfer of title. Donee and its agents or employees may enter upon the
Property before Closing in order to cause inspections, surveys, or tests dat Donee’s expense.

4, Proration of Taxes. Taxes and assessments {or prior years and those currently due

on or before Closing, if any, shall be paid by Donor. Taxes and assessments for the current year,
both general and special, if any, shall be prorated as of the date of Closing and paid by Donee.

5. Title. Donor shall convey the Property to Donee by good and sufficient special
warranty deed, free and clear of all liens and encumbrances, except applicable zoning

ordinances, and other government restrictions or limitations affecting or restricting said Property.
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6. Conditions Precedent to Donee’s Obligation to Accept the Property. The

following shall be conditions of Donee’s obligation to accept title to the Property subject to the

conditions of this Agreement:

(a) Board of Directors Approval. It is understood and agreed that this Agreement

is subject to the approval and ratification by the Board of Directors of Donor and Donee.

(b)Testing. Donee shall promptly determine that it is satistied with the matters

B

and conditions disclosed by any surveys, reports, investigations and tests, including but not
limited to civil and geotechnical engineering reports, traffic studies and Phase I environmental
reports, received or performed by Donee.

7 8 Closing Date. The Closing shall occur no later than June 30, 2015. It being
expressly understood by Donor and Donee that failure of Donee to close by June 30, 2015,
regardless of the reason for such failure, including without limitation the non-occurrence of any
condition to Donee’s obligations set forth elsewhere in this Agreement, shall entitle Donor, at the
option of Donor, to terminate this agreement by written notice to Donee. Time is of the essence
regarding this paragraph. To that end, it is agreed by Donor and Donee that physical changes
regarding the property, including fencing modifications and utility changes are to be completed
by July 31, 2015. The Donee agrees to take responsibility of the water utility effective July I,
2015 and the electric utilities will be transferred to the Donee on August 1, 2015 to provide time

for the Donor to arrange for meter service to the bus building and for disconnection of service

from agricultural building.

8. Donor’s Representation and Warranty. Donor represents and warrants that
Donor is the sole owner of good, fee simple, unencumbered, marketable title to all of the real

property to be conveyed to Donee under this Agreement.

2
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Q. Donee Representations and Warranties. Donee makes the following

representations and warranties which are material and relied upon by Donor:

(a) Conflict of Interest. Donee represents and warrants that no director, board
member or employee of Donor is in any manner interested directly or indirectly in
this Agreement or in any of the expected profits or uses which might arise
therefrom.

(b) Non-Collusion. Donee and the individual personally signing this Agreement
represent and warrant that this Agreement is neither collusive nor made for or on
behalf of any person not named.

(c) Indemnification and Legal Compliance. Donee agrees to save, hold harmless
and to indemnify Donor and its agents, employees, officers and board members
against any and all liability, losses, claims or costs of whatsoever kind or nature
relative to the transfer of the property or any occurrence or accident in connection
with the transfer of the Property, whether to property or persons. Further, Donee
shall indemnify, hold harmless and defend Donor, its agents, employees, officers
and board members from any lawsuits, causes of action, claims, liabilities and
damages, of any kind and nature, including but not limited to, attorney’s fees and
costs, in connection with the Property or arising out of the performance of this
Agreement whether attributable in whole or in pﬁ to any act, omission or
negligence of Donor, its agents, board members or employees, including, but not
limited to, any and all lawsuits, causes of action, claims, liabilities, and damages
which Donor, its agents, board members or employees may sustain as provided
herein, or any failure by Donee to otherwise perform its obligations pursuant to

3
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this Agreement, or by reason of the injury to or death of any person or persons or
the damage to, loss of use of or destruction of any property in connection with the
Property with the exception of the leased premises.

(d) Donee’s purchase and acceptance of the Property is for purposes of using the
Property to provide community programs, beneficial educational services, and
social enrichment programs.

10.  Donor’s Right of First Refusal. In the event that Donee subsequently decides to

sell or otherwise convey the Property to a third party, Donee shall provide notice of such sale or
conveyance to Donor, and Donor shall thereupon have the right to repurchase or reacquire the
Property from Donee at a price that (a) shall not exceed the price, if any, paid by Donee to Donor
for the Property; and (b) shall not include any compensation to Donee for improvements made, if
any, to the Property by Donee.

11. Brokerage Fees. Each party represents to the other that it has not engaged the

services of any real estate broker or agent in connection with the Property and/or this Agreement.

12 Lease-Back to Donor. Donee does hereby grant, demise and lease unto Donor

(the “Lease”) the premises more particularly described as the bus lot, fueling station, and bus
shop, all as more particularly described in Exhibit “B” attached hereto and incorporated by
reference herein (the “Leased Premises™), for a period commencing July 1, 2015 for a term of
ninety-nine (99) years, unless sooner terminated by the parties. Donor shall pay Donee as rental
for the Leased Premises the sum of One Dollar ($1.00) per year. Subject to and without waiving
Donor’s statutory immunity under Arkansas law, Donor shall procure and maintain through the
term of the Lease appropriate insurance coverage at Donor’s cost and expense insuring against
damage or destruction of property on the Leased Premises. Donor shall be responsible for and

4
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pay for all utility services provided in or to the Leased Premises. Donor shall have sole
responsibility to maintain the Leased Premises and Donee shall not be liable for any injury to
persons or damage to or loss of property on or about the Leased Premises.

13. Notice. All notices under this Agreement shall be deemed given when deposited
in the United States Mail, postagé prepaid, and marked registered or certified mail, return receipt
requested, and addressed to the parties at the following addresses:

To Denor: Dr. Tom W. Kimbrell
Superintendent of Schools
Bryant School District
200 Northwest Fourth Street
Bryant, AR 72022

With a copy to: Jay Bequette
Bequette & Billingsley, P.A.
425 West Capitol Avenue, Suite 3200
Little Rock, AR 72201

To Donee: Paron Community Trust
ATTN: Ms. Jamie Mullins
PO Box 44
Paron, AR 72122

14.  Entire Agreement; Modification. This instrument constitutes the entire agreement

between the parties with respect to the Property. It may not be modified except by an agreement
duly executed by both parties.

15.  Binding Effect. This Agreement shall be binding upon and inure to the benefit of
the parties hereto and their respective legal representatives, successors, and assigns.

16.  Nonwaiver. No delay or failure by either party to exercise any right hereunder,
and no partial or single exercise of such right, shall constitute a waiver of that or any other right,

unless otherwise expressly provided herein.
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17.  Headings. Headings in this Agreement are for convenience and reference only

and shall not be used to interpret or construe its provisions.

18.  Governing Law. This Agreement shall be construed in accordance with and

governed by the laws of the State of Arkansas.
19. Counterparts. This Agreement may be executed in one or more counterparts, each

of which shall be deemed an original but all of which together shall constitute one and the same

20.  Time of Essence. Time is of the essence with respect to the performance of all

obligations hereunder.

IN WITNESS WHEREQF, the parties hereto have executed this Agreement as of this

ZJ5 dayof _ TonE , 2015.
DONOR:
BRYANT SCHOOL DISTRICT

b Ak S

Dr. Tom W. Kirpérell
Title: Superintendent

DONEE:

PARON COMMUNITY TRUST

By: Q((%M‘LLQ muQUlh)}/

Jv!;s Jamie Mullids
Title: Trust Principal
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STATE OF ARKANSAS )
)ss. ACKNOWLEDGMENT

COUNTY OF )

On this 25 day of 5&& , 2015, before me, a Notary Public duly commissioned,
qualified and acting, within and for said County and State, appeared in person the within named
Dr. Tom Kimbrell, to me personally well known, who stated that he was the Superintendent of
the Bryant School District, a public school district organized and operating pursuant to Arkansas
law, and was duly authorized in said capacity to execute the foregoing instrument for and in the
name and behalf of said school district, and further stated and acknowledged that he had so
signed, executed and delivered the foregoing instrument for the consideration, uses and purposes
therein mentioned and set forth.

IN TESTIMONY WHEREOF, I have hereunto set my hand and official seal this 25

day of %ﬁ ,2015. ’ &_\‘ SN L

Notary Public
My commission expires:
(SEAL) J_ ——— ..i;.:..‘ :
2 b lig |
. | NOTARY PUBLIC - ARKANSAS
f My Commission Expires February 16, 2025
Cermmizeien No, 12408778 .
STATE OF ARKANSAS )
)ss. ACKNOWLEDGMENT
COUNTY OF )
a
On this _2S_ day of , 2015, before me, a Notary Public duly commissioned,

%ualiﬁcd and acting, within and for said County and State, appeared in person e w1thm named
MO Wuf0inn ., to me personally well known, who stated that he was the %E ] o
Paron Community Trust a nonprofit organization organized and operating pursuant to Arkansas
law, and was duly authorized in said capacity to execute the foregoing instrument for and in the
name and behalf of said nonprofit organization, and further stated and acknowledged that he had

so signed, executed and delivered the foregoing instrument for the consideration, uses and
purposes therein mentioned and set forth.

TESTIMONY WHEREOF, I have hereunto set my hand and official seal this <

day of ,2015. L@L_(L Q\J lL

Notary Public

My commission expires:

lfilu!'z’j

(SEAL) HEATHER BRAINERD TIFTON
; SALINE COUNTY
MOTARY PUBLIC - ARKANSAS
f My Commission Expires Fabruary 16, 2026
i Commissien No, 12402778
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015 ESEA DISTRICT REPORT

District: BRYANT SCHOOL DISTRICT Superintendent: PHILIP RUTHERFORD Address: 200 N.W. FOURTH ST.
LEA: 6303000 Attendance 97.78 Address: BRYANT, AR 72022
Enrollment: 9017 Poverty Rate:  39.66 Phone:  (501) 847-5600
OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

! = EA | = MATHEMATICS |
All Students 5403 5419 5234 5246 99.77
Targeted Achievement Gap Group 2407 2416 2375 2382 99.71
Per centage
African American 761 764 752 756 99.47
Hispanic 498 503 505 505 100.00
White 3963 3971 3801 3809 99.79
Economically Disadvantaged 2135 2142 2124 2129 99.77
English Language Learners 246 247 258 258 100.00
Students with Disabilities 558 562 507 511 99.22
STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

| ELASTATUS. | ]

All Students 2461 5205 47.28 22.73

Targeted Achievement Gap Group 703 2290 30.70 17.41

African American 196 718 27.30 10.77

Hispanic 149 480 31.04 18.35

White 2010 3830 52.48 26.04
Economically Disadvantaged 665 2037 32.65 17.63

English Language Learners 34 237 14.35 7.64

Students with Disabilities 63 529 11.91 4.60

STUDENT PERFORMANCE -- MATHEMATICS

| MATHEMATICSSTATUS. | |

All Students 1740 5029 34.60 13.95

Targeted Achievement Gap Group 488 2257 21.62 10.82

African American 114 708 5.87

Hispanic 108 482 12.10

White 1440 3667 17.14
Economically Disadvantaged 458 2026 11.02

English Language L earners 29 245 6.23

Students with Disabilities 55 480 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduates |# Expected Graduates| Percentage| 2014 AMO 90TH PCTL
643 94.00

All Students 572 86.12 .
Targeted Achievement Gap Group 168 205 73.01 94.00
All Students 1550 1862 B  s6.12 94.00
Targeted Achievement Gap Group 405 543 73.01 94.00
African American 79 87 82.86
Hispanic 28 37 7568 76.92

White 452 504 86.75
Economically Disadvantaged 137 170 74.69

English Language L earners 7 10 70.00 83.33
Students with Disabilities 47 57 60.00
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015 ESEA DISTRICT REPORT

District: BRYANT SCHOOL DISTRICT Superintendent: PHILIP RUTHERFORD Address: 200 N.W. FOURTH ST.
LEA: 6303000 Attendance 97.78 Address: BRYANT, AR 72022
Enrollment: 9017 Poverty Rate:  39.66 Phone:  (501) 847-5600

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 14
Number of enrolled students with completed EOY only: 29

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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Public Charter School Application
Personnel Salary Schedule

95

Administrative Positions: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Director/Principal 1 $60,000.00 1 $62,000.00
Administrative Assistant 1 $22,000.00 1 $23,000.00
Subtotal: $82,000.00 $85,000.00
Fringe Benefits (rateused 23 %) $18,860.00 $19,550.00
Total Administrative Positions: $100,860.00 $104,550.00
Regular Classroom Instruction: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Teachers 2 $36,000.00 3 $36,800.00
Aides 2.5 $19,000.00 3.5 $19,750.00
Subtotal: $119,500.00 $179,525.00
Teacher Fringe Benefits (rate used 23 %) $16,560.00 $25,392.00
Aide Fringe Benefits (rateused 23 %) $10,925.00 $15,898.75
Total Regular Classroom Instruction: $146,985.00 $220,815.75
Special Education: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Teachers 0.75 $40,000.00 0.75 $40,000.00
Aides
Subtotal: $30,000.00 $30,000.00
Teacher Fringe Benefits (rateused 18 %) $5,400.00 $5,400.00
Aide Fringe Benefits (rate used %) $0.00 $0.00
Total Special Education: $35,400.00 $35,400.00
Gifted and Talented Program: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Teachers
Aides
Subtotal:
Teacher Fringe Benefits (rate used %) $0.00 $0.00
Aide Fringe Benefits (rate used %) $0.00 $0.00
Total Gifted and Talented Program: $0.00 $0.00
Alternative Education Program/
Alternative Learning Environments: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Teachers
Aides
Subtotal:
Teacher Fringe Benefits (rate used %) $0.00 $0.00
Aide Fringe Benefits (rate used %) $0.00 $0.00
Total Alternative Education Program/
Alternative Learning Environments: $0.00 $0.00
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English Language Learner Program: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Subtotal:
Fringe Benefits (rate used %) $0.00 $0.00
Total English Language Learner Program: $0.00 $0.00
Guidance Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Contracted
Subtotal:
Fringe Benefits (rate used %) $0.00 $0.00
Total Guidance Services: $0.00 $0.00
Health Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Nurse 0.5 $32,000.00 0.5 $33,000.00
Subtotal: $16,000.00 $16,500.00
Fringe Benefits (rate used %) $0.00 $0.00
Total Health Services: $16,000.00 $16,500.00
Media Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Subtotal:
Fringe Benefits (rate used %) $0.00 $0.00
Total Media Services: $0.00 $0.00
Fiscal Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Subtotal:
Fringe Benefits (rate used %) $0.00 $0.00
Total Fiscal Services: $0.00 $0.00
Maintenance and Operation: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Custodian/Janitor 1 $18,500.00 1 $19,000.00
Subtotal: $18,500.00 $19,000.00
Fringe Benefits (rateused 23 %) $4,255.00 $4,370.00
Total Maintenance and Operation: $22,755.00 $23,370.00
Pupil Transportation: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Subtotal:
Fringe Benefits (rate used %) $0.00 $0.00
Total Pupil Transportation: $0.00 $0.00
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62
63

64

66
67
68
69
70

97

Food Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Kitchen Manager 1 $12,000.00 1 $12,500.00
Subtotal: $12,000.00 $12,500.00
Fringe Benefits (rate used %) $0.00 $0.00
Total Food Services: $12,000.00 $12,500.00
Data Processing: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Subtotal:
Fringe Benefits (rate used %) $0.00 $0.00
Total Data Processing: $0.00 $0.00
Substitute Personnel: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary
Number of Certified Substitutes 30 $75.00 30 $75.00
Number of Classified Substitutes
Subtotal: $2,250.00 $2,250.00
Certified Fringe Benefits (rate used %) $0.00 $0.00
Classified Fringe Benefits (rate used %) $0.00 $0.00
Total Substitute Personnel: $2,250.00 $2,250.00
TOTAL EXPENDITURES FOR SALARIES: $336,250.00 $415,385.75
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Public Charter School Application

Estimated Budget Template

REVENUES

Line #

1

2

3

4

12

13

14

15

State Public Charter School Aid:
2017-2018

Number of Students _ 60 X _$6,646.00 State Foundation Funding
Number of Students 60 X $26.00 Professional Development
Number of Students _ 50 X _$1,051.00 NSL Funding: 70-89%
Number of Students X Other: Explain Below
Number of Students X Other: Explain Below
Number of Students X Other: Explain Below
2018-2019

Number of Students _ 80 X _$6,646.00 State Foundation Funding
Number of Students 80 X $26.00 Professional Development
Number of Students _ 65 X $1,051.00 NSL Funding: 70-89%
Number of Students X Other: Explain Below

Total State Public Charter School Aid:

Federal Charter School Aid:
Title |
Special Education
Child Nutrition
Other:

Total Federal Charter School Aid:

Other Sources of Revenues:

(MUST UPLOAD DOCUMENTATION VERIFYING ALL AMOUNTS LISTED AS OTHER SOURCES OF REVENUE)
Private Donations or Gifts
Special Grants (List the amount)
Other (Specifically Describe)

Total Other Sources of Revenues:

TOTAL REVENUES:

364

2017-2018 Amount:

98

2018-2019 Amount:

$398,760.00

$1,560.00

$52,550.00

$452,870.00

$531,680.00

$2,080.00

$68,315.00

$602,075.00

2017-2018 Amount:

2018-2019 Amount:

$2,800.00 $3,920.00
$15,000.00
$2,900.00
$20,700.00 $3,920.00

2017-2018 Amount:

2018-2019 Amount:

$473,570.00

$605,995.00




EXPENDITURES

22

23

24

25

26

28

29

30

31

32

34

35

36

37

38

40

41

42

43

44

Administration:

Salaries and Benefits

Purchased Services (List Vendors Below)
V-AD 1

2017-2018 Amount:

99

2018-2019 Amount:

$100,860.00

$104,550.00

Supplies and Materials
Equipment
Other (List Below)

Total Administration:

Regular Classroom Instruction:

Salaries and Benefits
Purchased Services (List Vendors Below)
v-ci1  Connection Education

$100,860.00

$104,550.00

2017-2018 Amount:

2018-2019 Amount:

$146,985.00

$220,815.75

$37,500.00

Supplies and Materials
Equipment
Other (List Below)

Total Regular Classroom Instruction:

Special Education:

Salaries and Benefits

Purchased Services (List Vendors Below)
V-SE1

$184,485.00

$220,815.75

2017-2018 Amount:

2018-2019 Amount:

$35,400.00

$35,400.00

Supplies and Materials
Equipment
Other (List Below)

$2,500.00

Total Special Education:

Gifted and Talented Program:

Salaries and Benefits

Purchased Services (List Vendors Below)
V-GT1

$37,900.00

$35,400.00

2017-2018 Amount:

2018-2019 Amount:

$0.00

$0.00

Supplies and Materials
Equipment
Other (List Below)

Total Gifted and Talented Program:

$0.00

$0.00
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46

47

48

49

50

52

53

54

55

56

58

59

60

61

62

64

65

66

67

68

70

71

72

73

74

Alternative Educatjon Program/
Alternative Learning Environments:

Salaries and Benefits

Purchased Services (List Vendors Below)
V-ALE 1

2017-2018 Amount:

100

2018-2019 Amount:

$0.00

$0.00

Supplies and Materials
Equipment
Other (List Below)

$3,000.00

$3,500.00

Total Alternative Education Program/
Alternative Learning Environments:

English Language Learner Program:

Salaries and Benefits
Purchased Services (List Vendors Below)
v-eLr  Connection Education

$3,000.00

$3,500.00

2017-2018 Amount:

2018-2019 Amount:

$0.00

$0.00

$1,200.00

$1,200.00

Supplies and Materials
Equipment
Other (List Below)

Total English Language Learner Program:

Guidance Services:

Salaries and Benefits
Purchased Services (List Vendors Below)
v-es1 Contracted

$1,200.00

$1,200.00

2017-2018 Amount:

2018-2019 Amount:

$0.00

$0.00

$20,000.00

$20,000.00

Supplies and Materials
Equipment
Other (List Below)

Total Guidance Services:

Health Services:

Salaries and Benefits

Purchased Services (List Vendors Below)
V-HS1

$20,000.00

$20,000.00

2017-2018 Amount:

2018-2019 Amount:

$16,000.00

$16,500.00

Supplies and Materials
Equipment
Other (List Below)

$1,000.00

$1,200.00

Total Health Services:

Media Services:

Salaries and Benefits

Purchased Services (List Vendors Below)
V-MS1

$17,000.00

$17,700.00

2017-2018 Amount:

2018-2019 Amount:

$0.00

$0.00

$10,000.00

$10,000.00

Supplies and Materials
Equipment
Other (List Below)

Total Media Services:

$10,000.00

$10,000.00
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76

7

78

79

80

82

83

84

85

86

87

88

89

90

91

92

93

94

95

96

97

98

99

100

101

102

103

104

105

Fiscal Services:

Salaries and Benefits
Purchased Services (List Vendors Below)
v-rs1  Accountant services

2017-2018 Amount:

101
2018-2019 Amount:

$0.00

$0.00

$15,000.00

$15,000.00

Supplies and Materials
Equipment
Other (List Below)

Total Fiscal Services:

Maintenance and Operation:

$15,000.00

$15,000.00

2017-2018 Amount:

2018-2019 Amount:

Pupil Transportation:

Salaries and Benefits
Purchased Services (List Vendors Below)
v-pT1  Working on agreements

Salaries and Benefits $22,755.00 $23,370.00
Purchased Services (List Vendors Below)
INCLUDE UTILITIES
V-mMO1 $2,500.00 $5,000.00
Supplies and Materials $3,500.00 $3,600.00
Equipment
Other (List Below)

Total Maintenance and Operation: $28,755.00 $31,970.00

2017-2018 Amount:

2018-2019 Amount:

$0.00

$0.00

Supplies and Materials
Equipment
Other (List Below)

Total Pupil Transportation:

Food Services:

Salaries and Benefits
Purchased Services (List Vendors Below)
v-ro1  Food & supplies

$0.00

$0.00

2017-2018 Amount:

2018-2019 Amount:

$12,000.00

$12,500.00

$6,000.00

$9,000.00

Supplies and Materials
Equipment
Other (List Below)

Total Food Services:

Data Processing:

Salaries and Benefits

Purchased Services (List Vendors Below)
V-DP1

$18,000.00

$21,500.00

2017-2018 Amount:

2018-2019 Amount:

$0.00

$0.00

$7,500.00

$7,500.00

Supplies and Materials
Equipment
Other (List Below)

Total Data Processing:

$7,500.00

$7,500.00
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Substitute Personnel:

2017-2018 Amount:

102
2018-2019 Amount:

106 Salaries and Benefits $2,250.00 $2,250.00
Purchased Services (List Vendors Below)

107 V-SB1

108 Total Substitute Personnel: $2,250.00 $2,250.00

Facilities: 2017-2018 Amount:  2018-2019 Amount:

109 Lease/Purchase Contract for One Full Year 