
 

AGENDA 

STATE BOARD OF EDUCATION 

September 8, 2016 

Arkansas Department of Education 

ADE Auditorium 

10:00 AM 

 

I. Call to Order  

II. Consent Agenda  

1. Minutes  

Presenter: Deborah Coffman 

9 

2. Newly Employed, Promotions and Separations 

The applicant data from this information is used to compile the 

Applicant Flow Chart forms for the Affirmative Action Report, which 

demonstrates the composition of applicants through the selecting, 

hiring, 

promoting and terminating process.  The information is needed to 

measure the effectiveness of the agency's recruitment, hiring and 

promotion efforts and is in conformity with federal government 

guidelines, which require the agency to compile statistical information 

about applicants for employment. 

 

Presenter: Greg Rogers and Clemetta Hood 

24 

3. Consideration of Report on Waivers to School Districts for Teachers 

Teaching Out of Area for Longer than Thirty (30) Days, Ark. Code 

Ann.§ 6-17-309  

Arkansas Code Annotated §6-17-309 requires local school districts to 

secure a waiver when classrooms are staffed with unlicensed teachers 

for longer than 30 days.  Requests were received from forty-four (44) 

school districts covering a total of eighty-eight (88) waivers.  There 

were also requests for long-term substitutes from twenty-seven (27) 
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school districts requesting a total of forty-five (45) waivers for long-term 

substitutes. These requests have been reviewed, were either approved 

or denied by Department staff, and are consistent with program 

guidelines. 

Presenter: Cheryl Reinhart 

4. Consideration of the Recommendation of the Professional Licensure 

Standards Board for Case #16-092 – Don W. Fate 

Violation of Standard 1.  An educator maintains a professional 

relationship with each student, both in and outside the classroom. The 

Professional Licensure Standards Board Ethics Subcommittee 

recommends that the State Board order a permanent license 

revocation.  Neither Mr. Fate, nor his attorney, responded within the 

required thirty (30) day period. 

Presenter: Eric James 

 

5. Consideration of the Recommendation of the Professional Licensure 

Standards Board for Case #16-111 – Jim Edward Elser 

Violation of Standard 1. An educator maintains a professional 

relationship with each student, both in and outside the classroom. 

Violation of Standard 2. An educator maintains competence regarding 

his or her professional practice inclusive of skills, knowledge, 

dispositions, and responsibilities relating to his or her organizational 

position. Violation of Standard 7.  An educator maintains the 

confidentiality of information about students and colleagues obtained 

in the course of the educator’s professional services that is protected 

under state law or regulations, federal law or regulations, or the written 

policies of the educator’s school district, unless disclosure serves a 

professional purpose as allowed or required by law or regulations.  The 

Professional Licensure Standards Board Ethics Subcommittee 

recommends that the State Board issue a written warning. Mr. Elser, 

through his attorney, accepted the recommendation on July 28, 2016. 

Presenter: Eric James 

 

6. End-Of-Semester Reviews of Open-Enrollment Public Charter Schools 

in the Initial Year of Operation:  Capital City Lighthouse, Haas Hall 
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Academy (Bentonville), Ozark Montessori, and Rockbridge Montessori 

Presenter: Alexandra Boyd 

7. Consideration of 2016 Charter Report 

Ark. Code Ann. § 6-23-310 requires the authorizer to report on the 

status of open-enrollment public charter school programs to the 

General Assembly each biennium and to the House Committee on 

Education and the Senate Committee on Education during the interim 

between regular sessions of the General Assembly.  Attached is the 

2016  Charter Report. 

Presenter: Alexandra Boyd 
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8. Consideration of 2015-2016 Education Renewal Zones Report 

Ark. Code Ann. § 6-15-2505(b) requires the Arkansas Department of 

Education to prepare an annual report to the Governor, the General 

Assembly, and the State Board of Education describing the progress 

toward accomplishing the goals of the individual education renewal 

zones and the overall education renewal zone program.  Attached is 

the 2015-2016 report. 

Presenter: Cindy Hogue 
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9. Consideration of PCSSD Community Advisory Board Vacancy 

On January 14, 2016, the State Board approved the PCSSD 

Community Advisory Board membership.  On June 23, 2016, the 

member from Zone 1 resigned.  Nominations for the vacancy were 

accepted from area legislators.  Commissioner Key requests approval 

of a new Zone 1 member, Mr. Mike Kemp, effective immediately. 

Presenter: Commissioner Key 

 

10. Consideration of the Recommendation of the Department for 

Recognition of Private Organizations as an Accrediting Association for 

the Purpose of Establlshing Private School Eligibility for the Succeed 

Scholarship Program 

Ark. Code Ann. § 6-41-803(b)(1) requires that a private school meet 

the accreditation requirements set by an accrediting association 

recognized by the State Board for eligibility in the Succeed Scholarship 

Program.  The Department recommends that the State Board 
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recognize the American Montessori Society and AdvancED as an 

accrediting association for purposes of Ark. Code Ann. 6-41-803(b)(1), 

private school eligibility for the Succeed Scholarship Program. 

Presenter: Courtney Salas-Ford 

11. Consideration of the Recommendation of the Department for 

Recognition of Nationally Recognized, Norm-referenced Tests for the 

Purpose of Establishing Private School Eligibility for the Succeed 

Scholarship Program 

Ark. Code Ann. § 6-41-803(d) requires that a private school administer 

or make provisions for a participating student to take, a nationally 

recognized, norm-referenced test established by the State Board. 

Presenter: Courtney Salas-Ford 
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III. Action Agenda A. 10:00am 

Time: 10:00 

 

1. Consideration of the Department of Education Recommendation for 

Waiver from Repayment of NBPTS Program Funding – Monica Colbert 

Monica Colbert is a licensed educator who received funding under the 

Rules Governing Eligibility and Financial Incentives for National Board 

for Professional Teaching Standards Candidacy and Certification 

Program, but did not complete certification. Ms. Colbert has requested 

a waiver from her obligation to repay NBPTS Program funding in the 

amount of $1,375.00. Based on extenuating circumstances, the 

Department recommends that the State Board waive the requirement 

for repayment of NBPTS Program funding. 

Presenter: Ivy Pfeffer 

 

2. Consideration of the Department of Education Recommendation for 

Waiver from Repayment of NBPTS Program Funding – Cindy Hallmark 

Cindy Hallmark is a licensed educator who received funding under the 

Rules Governing Eligibility and Financial Incentives for National Board 

for Professional Teaching Standards Candidacy and Certification 

Program, but did not complete certification. Ms. Hallmark has 

requested a waiver from her obligation to repay NBPTS Program 

funding in the amount of $1,250.00. Based on extenuating 

 



circumstances, the Department recommends that the State Board 

waive the requirement for repayment of NBPTS Program funding. 

Presenter: Ivy Pfeffer 

3. Consideration of the Department of Education Recommendation for 

Waiver from Repayment of NBPTS Program Funding – Sita 

Montgomery 

Sita Montgomery is a licensed educator who received funding under 

the Rules Governing Eligibility and Financial Incentives for National 

Board for Professional Teaching Standards Candidacy and 

Certification Program, but did not complete certification. Ms. 

Montgomery has requested a waiver from her obligation to repay 

NBPTS Program funding in the amount of $1,250.00. Based on 

extenuating circumstances, the Department recommends that the 

State Board waive the requirement for repayment of NBPTS Program 

funding. 

Presenter: Ivy Pfeffer 

 

4. Consideration of the Department of Education Recommendation for 

Waiver from Repayment of NBPTS Program Funding – Todd 

Musgraves 

Todd Musgraves is a licensed educator who received funding under 

the Rules Governing Eligibility and Financial Incentives for National 

Board for Professional Teaching Standards Candidacy and 

Certification Program, but did not complete certification. Mr. 

Musgraves has requested a waiver from her obligation to repay 

NBPTS Program funding in the amount of $1,250.00. Based on 

extenuating circumstances, the Department recommends that the 

State Board waive the requirement for repayment of NBPTS Program 

funding. 

Presenter: Ivy Pfeffer 

 

5. Consideration of the Department of Education Recommendation for 

Waiver from Repayment of NBPTS Program Funding – Jodi Staten 

Jodi Staten is a licensed educator who received funding under the 

Rules Governing Eligibility and Financial Incentives for National Board 

 



for Professional Teaching Standards Candidacy and Certification 

Program, but did not complete certification. Ms. Staten has requested 

a waiver from her obligation to repay NBPTS Program funding in the 

amount of $1,250.00. Based on extenuating circumstances, the 

Department recommends that the State Board waive the requirement 

for repayment of NBPTS Program funding. 

Presenter: Ivy Pfeffer 

6. Consideration of the Department of Education Recommendation for 

Waiver from Repayment of NBPTS Program Funding – Trina Walls 

Trina Walls is a licensed educator who received funding under the 

Rules Governing Eligibility and Financial Incentives for National Board 

for Professional Teaching Standards Candidacy and Certification 

Program, but did not complete certification. Ms. Walls has requested a 

waiver from her obligation to repay NBPTS Program funding in the 

amount of $2,500.00. Based on extenuating circumstances, the 

Department recommends that the State Board waive the requirement 

for repayment of NBPTS Program funding. 

Presenter: Ivy Pfeffer 

 

7. Consideration of the Department of Education Recommendation for 

Waiver from Repayment of NBPTS Program Funding – Casey 

Weisenbach 

Casey Weisenbach is a licensed educator who received funding under 

the Rules Governing Eligibility and Financial Incentives for National 

Board for Professional Teaching Standards Candidacy and 

Certification Program, but did not complete certification. Ms. 

Weisenbach has requested a waiver from her obligation to repay 

NBPTS Program funding in the amount of $1,250.00. Based on 

extenuating circumstances, the Department recommends that the 

State Board waive the requirement for repayment of NBPTS Program 

funding. 

Presenter: Ivy Pfeffer 

 

8. Consideration of Embedded Courses 

Act 421 of 2013 allows curriculum frameworks from two (2) separate 

 



courses to be taught in a single course, known as a combined or 

embedded course.  Several school districts made application to the 

Curriculum and Instruction Unit for approval of a combined or 

embedded course and assured in writing that the curriculum 

frameworks for both courses will be fully taught in the combined or 

embedded course.  Arkansas Department of Education staff 

respectfully requests the State Board of Education approve the 

embedded courses, English 10 with Oral Communication, for West 

Fork School District and Alpena School District with the understanding 

that when the curriculum frameworks for one of the courses are 

revised, a new course approval request must be submitted to the State 

Board of Education and approval must be granted before a school 

would be allowed to offer the embedded courses.   

Presenter: Thomas Coy 

9. Consideration of Appeal from Denial of School Choice Application - 

Sims 

Pursuant to Ark. Code Ann. § 6-18-1901 et seq. and the Arkansas 

Department of Education Rules Governing the Public School Choice 

Act of 2015, the Sims family appeals the decision of the Fountain Lake 

School District to deny its child's school choice application for the 

2016-2017 school year.  The family resides in the Cutter-Morning Star 

School District. 

Presenter: Jennifer Davis 
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10. Consideration of the Charter Authorizing Panel Decision on the Open-

Enrollment Public Charter School Application:  Lockesburg STEM 

Academy, Lockesburg, Arkansas 

Presenter: Alexandra Boyd 

143 

11. Consideration of the Charter Authorizing Panel Decision on the  Open-

Enrollment Public Charter School Application:  Paron Charter School, 

Paron, Arkansas 

 

Presenter: Alexandra Boyd 

260 

IV. Action Agenda B 1:00pm  



1. Consideration of the Charter Authorizing Panel Decision on the Open-

Enrollment Charter School Amendments: Ozark Montessori Academy 

Presenter: Alexandra Boyd 

371 

2. Consideration of the Charter Authorizing Panel Decision on the Open-

Enrollment Public Charter School Application:  Classical Academy of 

Fayetteville, Fayetteville OR Farmington, Arkansas 

Presenter: Alexandra Boyd 

381 

3. District Request for Waivers Granted to Open-Enrollment Charters: 

Smackover-Norphlet School District 

Act 1240 of 2015 allows a school district to petition the State Board 

of Education for all or some of the waivers granted to open-enrollment 

public charter schools that serve students who reside in the school 

district.  Representatives of the Smackover-Norphlet School District 

are appearing before the Board with a petition for waivers. 

Presenter: Mary Perry 

555 

4. District Request for Waivers Granted to Open-Enrollment Charters: 

Pine Bluff School District 

Act 1240 of 2015 allows a school district to petition the State Board 

of Education for all or some of the waivers granted to open-enrollment 

public charter schools that serve students who reside in the school 

district.  Representatives of the Pine Bluff School District are appearing 

before the Board with a petition for waivers. 

Presenter: Mary Perry 

577 

V. Adjournment  

VI. Work Session - Special Committees 

Chair Mireya Reith will meet with State Board Members that have been 

appointed to Special Committees.   This work session will immediately 

follow the adjournment of the State Board Meeting. 

Presenter: Chair Mireya Reith 

 

VII. Work Session - Deeper Learning and ForwARd Arkansas 

NASBE will lead a conversation about deeper learning.  Forward 

Arkansas will discuss the progress in identifying Forward Communities. 
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The work session will be held in the ADE auditorium from 5:00-7:00 pm. 

 The meeting is open to the public but will not be live streamed or 

recorded. 

Presenter: Francis Eberle and Susan Harriman 

Time: 5:00-7:00pm 
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Minutes 
State Board of Education Meeting 

Thursday, August 11, 2016 
 

The State Board of Education met Thursday, August 11, 2016, in the Arkansas 
Department of Education Auditorium.  Chair Mireya Reith called the meeting to order at 
10:02 am. 
 
Present:  Mireya Reith, Chair; Dr. Jay Barth, Vice-Chair; Dr. Fitz Hill; Joe Black; Diane 
Zook; Ouida Newton; Susan Chambers; Brett Williamson; Charisse Dean; Megan 
Ables, 2016 Teacher of the Year, and Johnny Key, Commissioner. 
 
Absent: None 
 
 

Consent Agenda 
 

Ms. Chambers moved, seconded by Ms. Zook, to approve the consent agenda.  The 
motion carried unanimously. 

 
Items included in the Consent Agenda: 

• Minutes – July 14, 2016 
• Minutes – July 15, 2016 
• Newly Employed, Promotions and Separations   
• Consideration of Report on Waivers to School Districts for Teachers Teaching 

Out of Area for Longer than Thirty (30) Days, Ark. Code Ann.§ 6-17-309   
• Consideration of the Recommendation of the Professional Licensure Standards 

Board for Case #16-083 – Kaley S. Brewer    
• Consideration of the Recommendation of the Professional Licensure Standards 

Board for Case #16-123 – Rebekah Lee Stroth    
• Review of Loan and Bond Applications 
• Legislative Reports 
• Legislative Reports 
• Consideration of Approval of Education Service Cooperative’s Annual Report 

 

Action Agenda 
 

A-1 Consideration of Appeal from Denial of School Choice Application – Kincaid 

Staff Attorney Ms. Jennifer Davis said pursuant to Ark. Code Ann. § 6-18-1901 et seq. 
and the Arkansas Department of Education Rules Governing the Public School Choice 
Act of 2015; the Kincaid family appealed the decision of the Bryant School District to 
deny its child’s school choice application for the 2016-2017 school year.  
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Bryant School District Director of Legal Services and Human Resources Mr. Jeremy 
Lasiter said the Bryant School District was at 90% or over of capacity and requested the 
school choice application be denied.  He said the community was growing and the 
district was working on a lean budget in order to be prepared to grow along with the 
community.  He said the elementary was at 97% capacity and enrollment was ongoing.  
He said the district was unable to accommodate all school-to-school transfer requests 
from patrons within the district.  
 
Mr. Black moved to accept the appeal from denial of school choice application for the 
Kincaid family.  The motion died for lack of a second. 
 
Ms. Chambers moved, seconded by Ms. Newton, to deny the appeal from denial of 
school choice application for the Kincaid family.  The motion carried unanimously. 
 

A-2 Consideration of Appeal from Denial of School Choice Application – Molnar 

Action Item 2 was pulled from the agenda at the request of the family. 
 

A-3 Consideration of Appeal from Denial of School Choice Application – Newton 

Action Item 3 was pulled from the agenda at the request of the family. 
 

A-4 Consideration of Appeal from Denial of School Choice Application – Wall 

Staff Attorney Ms. Jennifer Davis said pursuant to Ark. Code Ann. § 6-18-1901 et seq. 
and the Arkansas Department of Education Rules Governing the Public School Choice 
Act of 2015; the Wall family appealed the decision of the White Hall School District to 
deny its child’s school choice application for the 2016-2017 school year.  

White Hall School District Superintendent Dr. Larry Smith said the district had a 
declining enrollment and had reduced the number of teachers.  He said he projected 
183 kindergarten students with 11 students retained for a total of 194 students in 
kindergarten this year.  He said the district accepted all school choice applications until 
the district reached capacity.  He said unfortunately only one of the twins could be 
included under the school choice guidelines. He said 75 students were accepted into 
the district under school choice and 81 applications were denied.  

Parent Ms. Carmen Wall said separating the twins would bring an emotional burden on 
the students.  She requested both students be approved to attend the White Hall School 
District. 

Parent Mr. Robert Wall said his children have never been separated for extended 
periods of time.  He provided documents to support the efforts to keep twins together. 

Ms. Dean moved, seconded by Mr. Williamson, to grant the appeal from denial of 
school choice application for the Wall family.  The motion carried unanimously. 
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A-5 Consideration of Appeal from Denial of School Choice Application – 
Campbell 

Staff Attorney Ms. Jennifer Davis said pursuant to Ark. Code Ann. § 6-18-1901 et seq. 
and the Arkansas Department of Education Rules Governing the Public School Choice 
Act of 2015; the Campbell family appealed the decision of the White Hall School District 
to deny its child’s school choice application for the 2016-2017 school year.  

White Hall School District Superintendent Dr. Larry Smith said third grade staff was 
decreased to match the projected enrollment.  He said school choice was accepted until 
the grade reached 92% capacity.  He said the student is a sibling to other students 
enrolled in the White Hall School District.  He said the student count is monitored daily.  
He said the Campbell student was second on the list of students denied enrollment in 
the third grade.  He said there are currently ten (10) third grade classrooms with 25 
students allowed per classroom.  

Parent Mr. Danny Campbell requested data on the student teacher ratio of the White 
Hall School District.  He said he wanted his daughter to learn in a diverse classroom 
that challenged her learning. 

Parent Ms. Staphea Campbell said it would be challenging to have students in two 
different districts.   

Ms. Newton moved, seconded by Dr. Hill, to grant the appeal from denial of school 
choice application for the Campbell family.  Dr. Barth and Ms. Chambers voted no.  The 
final vote was 6-2. The motion carried. 
 

A-6 Consideration of Appeal from Denial of School Choice Application – Wilson 
and Consideration of Appeal from Denial of Opportunity School Choice 
Application – Wilson 

Staff Attorney Ms. Jennifer Davis said pursuant to Ark. Code Ann. § 6-18-1901 et seq. 
and the Arkansas Department of Education Rules Governing the Public School Choice 
Act of 2015; the Wilson family appealed the decision of the White Hall School District to 
deny its child’s school choice application for the 2016-2017 school year.   She said the 
Dollarway School District exemption from school choice was under question.  She said 
the Dollarway School District would not oppose approval of the applications. 

White Hall School District Superintendent Dr. Larry Smith said under legal advisement 
the White Hall School District denied the school choice application. 

Parent Ms. LaQuita Wilson requested that all of her children attend the same district.  
She said her other children were accepted into the district six years ago. 

Dollarway School District Superintendent Ms. Barbara Warren said Commissioner Key, 
acting in stead of the school board, did approve the board-to-board transfer.   

Dr. Smith said under legal advisement the White Hall School District denied the board-
to-board transfer. 
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Grandparent Ms. Jackie Breamsey said her granddaughter wanted to attend school with 
her siblings. 

Grandparent Mr. Tommy Breamsey requested his granddaughter be approved to attend 
the White Hall School District. 

Mr. Williamson moved, seconded by Ms. Dean, to grant the appeal from denial of 
school choice application for the Wilson family.  The motion carried unanimously. 
 
Ms. Dean moved, seconded by Mr. Williamson, to grant the appeal from denial of 
opportunity school choice application for the Wilson family.  Dr. Barth voted no.  The 
final vote was 7-1.  The motion carried. 
 

A-7 Consideration of Appeal from Denial of Opportunity School Choice 
Application – Allen 

Staff Attorney Ms. Jennifer Davis said pursuant to Ark. Code Ann. § 6-18-1901 et seq. 
and the Arkansas Department of Education Rules Governing the Public School Choice 
Act of 2015; the Allen family appealed the decision of the White Hall School District to 
deny its child’s school choice application for the 2016-2017 school year.  

White Hall School District Superintendent Dr. Larry Smith said under legal advisement 
the White Hall School District denied the opportunity school choice application. 

Students Mr. Chel-c Hardin and Mr. Zaire Green said their mother had health issues 
and the family moved in with their grandmother.   

Grandparent Ms. Ida Allen said she was providing support to the mother and students.  
She requested the students attend the White Hall School District.  

Grandparent Mr. William Allen Jr. said he had two grandchildren attending the 
Dollarway School District.  He said he wanted the best for his grandsons and requested 
that the students be enrolled in the White Hall School District. 

Ms. Zook moved, seconded by Ms. Newton, to grant the appeal from denial of school 
choice application for the two students in the Allen family.  The motion carried 
unanimously. 
 

A-8 Consideration of Appeal from Denial of Opportunity School Choice 
Application – Lucas 

Action Item 8 was pulled from the agenda at the request of the family. 
 

A-9 Consideration of the Recommendation of the Office of Educator 
Effectiveness, National Board for Professional Teaching Standards, for 
Suspension of License – Ann Johnson 

Assistant Commissioner for Educator Effectiveness and Licensure Ms. Ivy Pfeffer said 
Ms. Ann Johnson holds an Arkansas Standard Teaching License. She recommended 
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suspension of this license for nonpayment of funds expended by the Arkansas 
Department of Education for National Board Candidacy.  She said efforts have been 
made to contact Ms. Johnson concerning her nonpayment of funds. She said the 
recommendation was made for the teaching license to be suspended until payment was 
made in full. 

Dr. Barth moved, seconded by Ms. Zook, to grant the recommendation for the 
suspension of Ms. Ann Johnson’s license until payment was made in full. The motion 
carried unanimously. 
 
 
A-10 Consideration of the Recommendation of the Office of Educator 
Effectiveness, National Board for Professional Teaching Standards, for 
Suspension of License – Robin Johnson 

Assistant Commissioner for Educator Effectiveness and Licensure Ms. Ivy Pfeffer said 
Ms. Robin Johnson holds an Arkansas Standard Teaching License.  She recommended 
suspension of this license for nonpayment of funds expended by the Arkansas 
Department of Education for National Board Candidacy.  She said efforts have been 
made to contact Ms. Johnson concerning her nonpayment of funds.  She said the 
recommendation was made for the teaching license to be suspended until payment was 
made in full. 

Ms. Newton moved, seconded by Ms. Zook, to grant the recommendation for the 
suspension of Ms. Robin Johnson’s license until payment was made in full. The motion 
carried unanimously. 
 

A-11 Consideration of the Recommendation of the Office of Educator 
Effectiveness, National Board for Professional Teaching Standards, for 
Suspension of License – Julia Rice 

Assistant Commissioner for Educator Effectiveness and Licensure Ms. Ivy Pfeffer said 
Ms. Julia Rice holds an Arkansas Standard Teaching License. She recommended 
suspension of this license for nonpayment of funds expended by the Arkansas 
Department of Education for National Board Candidacy.  She said efforts have been 
made to contact Ms. Rice concerning her nonpayment of funds.  She said the 
recommendation was made for the teaching license to be suspended until payment was 
made in full. 

Ms. Chambers moved, seconded by Ms. Dean, to grant the recommendation for the 
suspension of Ms. Julia Rice’s license until payment was made in full. The motion 
carried unanimously. 
 

A-12 Consideration of the Recommendation of the Office of Educator 
Effectiveness, National Board for Professional Teaching Standards, for 
Suspension of License – Heather Coats-Richardson 
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Assistant Commissioner for Educator Effectiveness and Licensure Ms. Ivy Pfeffer said 
Ms. Heather Coats-Richardson holds an Arkansas Standard Teaching License.  She 
recommended suspension of this license for nonpayment of funds expended by the 
Arkansas Department of Education for National Board Candidacy.  She said efforts 
have been made to contact Ms. Coats-Richardson concerning her nonpayment of 
funds.  She said the recommendation was made for the teaching license to be 
suspended until payment was made in full.  

Dr. Barth moved, seconded by Ms. Chambers, to grant the recommendation for the 
suspension of Ms. Heather Coats-Richardson’s license until payment was made in full. 
The motion carried unanimously. 
 

A-13 Consideration of the Recommendation of the Office of Educator 
Effectiveness, National Board for Professional Teaching Standards, for 
Suspension of License – Ashley Nelson 

Action Item 13 was pulled from the agenda. 
 

A-14 Consideration of the Recommendation of the Office of Educator 
Effectiveness, National Board for Professional Teaching Standards, for 
Suspension of License – Elizabeth Quinn 

Assistant Commissioner for Educator Effectiveness and Licensure Ms. Ivy Pfeffer said 
Ms. Elizabeth Quinn holds an Arkansas Standard Teaching License.  She 
recommended suspension of this license for nonpayment of funds expended by the 
Arkansas Department of Education for National Board Candidacy.  She said efforts 
have been made to contact Ms. Quinn concerning her nonpayment of funds.  She said 
the recommendation was made for the teaching license to be suspended until payment 
was made in full. 

Ms. Zook moved, seconded by Mr. Black, to grant the recommendation for the 
suspension of Ms. Elizabeth Quinn’s license until payment was made in full. The motion 
carried unanimously. 
 

A-15 Consideration of the Recommendation of the Office of Educator 
Effectiveness, National Board for Professional Teaching Standards, for 
Suspension of License – Trina Walls 

Assistant Commissioner for Educator Effectiveness and Licensure Ms. Ivy Pfeffer said 
Ms. Trina Walls holds an Arkansas Standard Teaching License.  She recommended 
suspension of this license for nonpayment of funds expended by the Arkansas 
Department of Education for National Board Candidacy.  She said efforts have been 
made to contact Ms. Walls concerning her nonpayment of funds.  She said the 
recommendation was made for the teaching license to be suspended until payment was 
made in full. 
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Ms. Dean moved, seconded by Ms. Newton, to grant the recommendation for the 
suspension of Ms. Trina Walls’ license until payment was made in full. The motion 
carried unanimously. 
 
Staff Attorney Ms. Jennifer Davis said the Department received mail today that needed 
to be considered.  Ms. Davis requested a motion to resend the previous motion and 
then table a future motion until the Department can further investigate the matter fully. 
 
Ms. Dean moved, seconded by Ms. Newton, to resend the previous motion to grant the 
recommendation for the suspension of Ms. Trina Walls’ license. The motion carried 
unanimously. 
 
Ms. Newton moved, seconded by Ms. Dean, to table the item and to allow the 
Department to fully review the new information.  The motion carried unanimously. 
 

A-16 Consideration of Academic Distress Appeal from Mineral Springs High 
School/Possible Consideration of Mineral Springs High School Meeting the 
Criteria to be Designated as Being in Academic Distress 

General Counsel Ms. Lori Freno said the Mineral Springs School District filed an appeal 
of the identification of Mineral Springs High School as meeting the criteria for Academic 
Distress.  According to Section 3.02.2.1 of the Arkansas Comprehensive Testing, 
Assessment, and Accountability Program (ACTAAP) Rules, a school may be 
identified/classified as being in Academic Distress if 49.5% or less of its students 
achieve proficient or advanced in math and literacy on the state-mandated criterion 
referenced assessments administered for the most recent three (3) year period. She 
said that Mineral Springs High School had a concordance score of 48.13.   

Office of Innovation in Education Dr. Denise Airola, participating by phone, said her 
office provided concordance scores as recommended by the Technical Advisory 
Committee (TAC).  She said the procedure was well documented in literature.  She said 
that Mineral Springs High School had a concordance score of 48.13 based on three 
years of assessment results.   She said the school received a letter grade of C.   

Information System Coordinator Mr. Louis Ferren said the TAC recommended the 
concordance process.  He said the TAC was comprised of experts.  He said the 
Department released a Commissioner Memo announcing the corrections period.  He 
said another Commissioner Memo was released announcing the final calculations.  He 
said the Mineral Springs High School made no corrections during the previous three 
years. 

School Improvement Director Dr. Richard Wilde, participating by phone, said the School 
Improvement Unit provided assistance to all focus schools through the regional 
education service cooperatives.  He said several educators from Mineral Springs School 
District attended the state school improvement conference.  He said targeted assistance 
was provided to school personnel as requested. 
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Attorney Omavi Shukur, speaking on behalf of the Mineral Springs School District, said 
the appeal was based on the ACTAAP Rules reference to the Benchmark Exams.  He 
said the Rules were not updated to include the PARCC assessments.  He said the 
thresholds should have been reestablished for the PARCC assessments.  He said the 
Department did not meet the timeline for announcement of academic distress. 

Mineral Springs School District Superintendent Mr. Curtis Turner said he was originally 
appointed to serve in the district because the district was under state authority for fiscal 
distress.  He said the district adopted a continuous school improvement model and 
hired several new positions.  He said the district had increased enrollment. 

Ms. Freno said the State Board and the Department followed the process for the 
ACTAAP Rules.  She said the state mandated criterion referenced assessments were 
the PARCC assessments.  She said the assessments would become fully operational in 
three years and then thresholds would need to be revised.  She said the State Board 
approved the concordance process in October 2015. She said the concordance 
process made the scores comparable.  

Dr. Barth moved, seconded by Mr. Williamson, to deny the appeal of Academic Distress 
for Mineral Springs High School.  The motion carried unanimously. 

Mr. Shukur noted his intent to file a motion of appeal in Circuit Court.  He requested a 
stay from the State Board. 

Dr. Barth moved, seconded by Mr. Williamson, to classify the Mineral Springs High 
School in Academic Distress.  The motion carried unanimously. 

Mr. Shukur requested a stay pending Mineral Spring School District’s appeal of the 
classification pursuant to A.C.A. 25-15-212 (c). 

The Board took no action regarding the stay. 

 

A-17 District Request for Waivers Granted to Open-Enrollment Charters: 
Greenbrier School District 

Greenbrier School District Superintendent Mr. Scott Spainhour said the district 
requested the waivers to better meet the needs of students.  He said the school board 
was in support of the waivers. 

Greenbrier School District Deputy Superintendent Dr. Lisa Todd requested waivers from 
licensure, library media, and school day.  She explained how the waivers would be 
utilized to serve students. She said the Medical Coding and Billing and Teacher Cadet 
programs require time outside of the classroom. 

Arkansas Education Association (AEA) Executive Director Ms. Tracey Ann Nelson said 
the organization was against the approval of the waiver for library media.  She outlined 
the reasons for the opposition.  
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Greenbrier School District Director of College and Career Readiness and Secondary 
Curriculum Ms. Susan Jackson said the school day waiver would only apply to seniors 
in good standing.  

Greenbrier School District Director of Elementary Curriculum and Instruction Ms. Peggy 
O’Reilly said collaboration time was included in the schedule. 

Ms. Newton moved, seconded by Ms. Chambers, to approve the requested licensure 
waivers granted to Open-Enrollment Charters for the Greenbrier School District for five 
years.  Dr. Barth and Ms. Zook voted no.  The final vote was 6-2.  The motion carried. 

Dr. Barth moved, seconded by Ms. Chambers, to deny the requested library media 
waivers granted to Open-Enrollment Charters for the Greenbrier School District.  Ms. 
Zook voted no.  The final vote was 7-1.  The motion carried. 

Ms. Chambers moved, seconded by Dr. Barth, to approve the requested flexible school 
day waivers granted to Open-Enrollment Charters for the Greenbrier School District for 
five years.  The motion carried unanimously. 

 

A-18 District Request for Waivers Granted to Open-Enrollment Charters: Hamburg 
School District 

Division of Learning Services Coordinator Ms. Mary Perry introduced the Hamburg 
School District petition for waivers and stated that the request was for three years.  

Hamburg School District Superintendent Max Dyson said the requested waiver was for 
Kindergarten class size at Portland Elementary.  He said the teacher and 
paraprofessional were willing to serve more students in the Kindergarten classroom.  He 
said the school board was supportive of the waiver. 

Portland Elementary School Principal Ms. Cristy West said the district utilized the Direct 
Instruction Program.  She said the teacher would be supported with an additional 
paraprofessional as needed. 

Ms. Zook moved, seconded by Dr. Hill, to approve the requested waivers granted to 
Open-Enrollment Charters for the Hamburg School District for three years.  Ms. Newton 
and Dr. Barth voted no.  The final vote was 6-2.  The motion carried. 

 

A-19 Consideration of Arkansas Computer Science Standards and Courses for 
High School 

Computer Science Coordinator Mr. Anthony Owen said today marked the one-year 
anniversary of the ARKidsCanCode Initiative in Arkansas.  He said the 
#ARKidsCanCode Enrollment Contest was announced yesterday in Commissioner’s 
Memo, COM-17-009, available at 
http://adecm.arkansas.gov/ViewApprovedMemo.aspx?Id=2007. 
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Mr. Owen requested the Arkansas Computer Science Standards for High School be 
adopted as presented.  He said the teacher clarification notes would not be included in 
the adoption and therefore could be revised as needed. 

Ms. Newton moved, seconded by Ms. Zook, to adopt the Arkansas Computer Science 
Standards and Courses for High School including the Independent Study and/or 
Internship Program for 2016-2017 with the exception of the teacher clarification notes. 
The motion carried unanimously. 

 

A-20 Consideration of the Recommendation to Approve the 2016 Educator 
Preparation Provider Report 

Assistant Commissioner of Educator Effectiveness and Licensure Ms. Ivy Pfeffer said 
the Educator Preparation Provider Report (EPPR) provided information on enrollees 
and graduates at the institutions and reports demographic and statistical data to inform 
policy decisions.  She said the 2016 EPPR data would be used by the Professional 
Licensure Standards Board as one data source for program audits.  The 2016 EPPR 
included a statewide report and reports for each Institution of Higher Education (IHE) or 
other organization that offers a state approved preparation program.  

Dr. Barth moved, seconded by Mr. Black, to approve the 2016 Educator Preparation 
Provider Report.  The motion carried unanimously. 

 

A-21 Consideration for Final Approval: ADE Rules Governing Home Schools 

Action Item 21 was pulled from the agenda. 

 

A-22 Consideration of 2017 State Board Meeting Schedule 

General Counsel Ms. Lori Freno said at its December meeting, the Board shall adopt 
meeting dates for the following calendar year.  She said the Department requested the 
2017 schedule be approved for planning purposes. 

Dr. Barth moved, seconded by Ms. Dean, to approve the 2017 State Board meeting 
schedule for planning purposes.  The motion carried unanimously. 

 

A-23 Consideration of Resolution for State Representative Sheilla Lampkin 

Chair Reith read the resolution.   

Ms. Zook moved, seconded by Ms. Dean, to approve the resolution for State 
Representative Sheilla Lampkin.  The motion carried unanimously. 

 

Request to add an item to the agenda 
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On Wednesday, August 10, 2016, the Department received a request from Attorney 
Whitney Moore requesting that the El Dorado School District be placed on the State 
Board agenda for consideration of a previous decision on the McAuliffe school choice 
appeal.  On July 14, 2016, the State Board denied the appeal from denial of school 
choice application for the McAuliffe family. 

Ms. Zook moved, seconded by Ms. Dean, to not add the item to the agenda. Dr. Barth 
voted no.  The final vote was 7-1.  The motion carried. 

 

Public Comment  Dr. Michael Nellums, Principal at Pine Bluff High School, said he had 
concerns about a school board member’s actions and behaviors that have affected his 
school and his professional credibility. 

Public Comment  Dr. Michael Robinson, Superintendent of the Pine Bluff School 
District, said the Pine Bluff School District would address the Special Committee on 
Academic Distress in December 2016.   

Ms. Zook said the Special Committee on Academic Distress requested to move the 
Pine Bluff School District to the October 14, 2016 meeting. 

 

Adjournment 
 
Ms. Chambers moved, seconded by Mr. Black, to adjourn.  The motion carried 
unanimously.  The meeting adjourned at 5:48 pm. 
 
Minutes recorded by Deborah Coffman. 
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Minutes 
State Board of Education Meeting 

Friday, August 12, 2016 
 

The State Board of Education met Friday, August 12, 2016, in the Arkansas Department 
of Education Auditorium.  Chair Mireya Reith called the meeting to order at 8:59 am. 
 
Present:  Mireya Reith, Chair; Dr. Jay Barth, Vice-Chair; Dr. Fitz Hill; Joe Black; Diane 
Zook; Ouida Newton; Susan Chambers; Brett Williamson; Charisse Dean; Meghan 
Ables, 2016 Teacher of the Year, and Johnny Key, Commissioner. 
 
Absent: None 
	

Reports 

Report-1 Chair’s Report 

Chair Mireya Reith said she wanted to thank the Fayetteville School District for inviting 
her to give remarks at a back-to-school event.   

Ms. Reith announced a State Board work session planned for September 8, 2016. She 
said the Dr. Francis Eberle from NASBE will present a Deeper Learning audit report and 
Ms. Susan Harriman, Executive Director of ForwARd Arkansas, will provide an update 
on the ForwARd work.  Dr. Eberle will facilitate the work session. 

Dr. Barth said the ForwARd report would update the Board on the next steps of the 
ForwARd work.  He said the National Association of State Boards of Education 
(NASBE) Annual Conference will be held October 19-22, 2016, in Kansas City, MO. 

Ms. Zook thanked the Everett family for their support of the Flashing Red. Kids Ahead. 
Campaign. 

The Board wished all a great school year. 

 

Report-2 Commissioner’s Report 

Commissioner Johnny Key said the My Child/My Student campaign for 2016-2017 
school year was available in English and Spanish.  He encouraged educators to take a 
look at the campaign and to utilize the materials in conversations with parents. 

Commissioner Key said Ms. Kimberly Friedman, Director of Communications, and Dr. 
Mark Gotcher, Deputy Commissioner, kicked off the Flashing Red. Kids Ahead. 
Campaign on Channel 11.  He stressed the importance of awareness from all. 

Commissioner Key said the Vision for Excellence in Education webpage overviewed the 
work of the agency.  He said the log was a transparent method to share the 
opportunities to speak with various groups and feedback from stakeholders. 
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Commissioner Key shared a video from Springdale’s Papa Rap on school bus safety.  
The video is available at https://www.youtube.com/watch?v=8dIpdz5c3vY. 

Commissioner Key said the Governor’s office had issued guidance for potential 
legislation.  He said the Department would submit topics on August 26, draft 
recommendations by September 16, and then begin stakeholder input on priorities in 
October. 

 

Report-3 Vision for Excellence in Education and Arkansas Accountability System 
(ESSA) Report 

Special Projects Director Ms. Tina Smith said the Department was working on the state 
submission to U.S. Department of Education under the Every Student Succeeds Act 
(ESSA).  The information is available on the ADE website at 
http://www.arkansased.gov/divisions/public-school-accountability/every-student-
succeeds-act-essa.  She said this webpage would be updated periodically. 

Ms. Smith said the public may receive notification of information by signing up at 
http://www.arkansased.gov/divisions/communications/stay-informed. 

Ms. Smith said the timeline for the work was also posted on the website at 
http://www.arkansased.gov/public/userfiles/ESEA/ESSA_Timeline_Revised_7_29_16_.
pdf. 

Commissioner Key said the Steering Committee members were selected to represent 
the diverse regions of the state.  The Steering Committee will meet monthly in a public 
meeting scheduled for the last Wednesday of each month in the ADE auditorium from 
9:30-11:30am.  The Steering Committee members are Ms. Ouida Newton, Senator 
Jane English, Representative Bruce Cozart, Ms. Ima Etim, Ms. Michelle Hayward, Ms. 
Kelli Gill, Dr. Harold Jeffcoat, Ms. Joyce Flowers, Ms. Gloria Phillips, Ms. Melissa 
Bratton, Mr. Anthony Bennett, and Commissioner Key. 

 

Report-4 Report from Youth for National Change 

Mr. Anthony Bennett, Southcentral Regional Director for Youth for National Change, 
presented two proposals to the Board.   

Ms. Sara Hoopchuk, Director of Field Operations for Youth for National Change, said 
the first proposal addressed the request for students to serve on local school boards.  
She said students should have a voice in local school decisions. 

Mr. Holt Ussery, Director of Finance for Youth for National Change, said the second 
proposal would permit students to serve on the State Board of Education and permit 
students a voice in state policy. 
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Mr. Bennett shared emails from other states that have included students on boards. 

 

Report-5 2016 Arkansas Teacher of the Year Report 

2016 Arkansas Teacher of the Year Ms. Meghan Ables said her recent trip to the 
International Space Camp in Huntsville, Alabama changed her as a teacher.  She said 
the opportunity to talk with other teachers about what is working in their classrooms 
helped her to rethink her efforts.  She said teachers are very knowledgeable and should 
be making their work more transparent to the public.  She said her report will be posted 
on the ADE website at http://arkansased.edublogs.org. 

 

Report-6 My Child/My Student Report 

Director of Communications Ms. Kimberly Friedman submitted the quarterly My 
Child/My Student Report.  She thanked Ms. Ouida Newton and Ms. Meghan Ables for 
their collaboration on the campaign.  The campaign is available on the ADE website at 
http://www.arkansased.gov/divisions/communications/my-childmy-student.  Monthly 
resources are available for parents and teachers to utilize to increase communication 
regarding students.  A monthly topic list is available at 
http://www.arkansased.gov/public/userfiles/Communications/My_Child_2016_17/2016-
2017_My_Child_Topics_List.pdf. 

 

Report-7 Learning Services Report 

Assistant Commissioner of Learning Services Ms. Stacy Smith submitted the Learning 
Services Report.  She introduced the new video in the series, Innovation in Arkansas 
Education, now available on the ADE website at 
https://www.youtube.com/watch?v=8DDS7UwfgM8.  The video addressed student 
attendance and family literacy at Monitor Elementary School in Springdale School 
District. 

Ms. Smith said she would provided additional information at a later date regarding the 
sustainability plan for the School Based Health Centers. She said the role of school 
counselors was to serve all students.  She said the district would provide guidance for 
specific roles of contracted services. 

Assistant Commissioner of Educator Effectiveness and Licensure Ms. Ivy Pfeffer said 
counseling has been a shortage area in Arkansas for first time licensure area.    

Ms. Smith said College and Career Readiness Planning Program competitive grants 
were awarded to nine institutions.   
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Adjournment 
 
Mr. Williamson moved, seconded by Mr. Black, to adjourn.  The motion carried 
unanimously.  The meeting adjourned at 10:27 am. 
 
Minutes recorded by Deborah Coffman. 
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NEWLY EMPLOYED FOR THE PERIOD OF July 19, 2016 – August 15, 2016 

 
Kathryn Bates – Accounting Coordinator, Grade C121, Division of Research and Technology, APSCN 
effective 08/1516. 

 
Ray Girdler –   Director of Data Use and Privacy, Grade N908, Division of Research and Technology, Technology 
Initiatives and Resources, effective 08/08/16. 

 
Veronica Hebard – Public School Program Advisor, Grade C122, Division of Learning Services, Curriculum and 
Instruction, effective 08/01/16. 
 
*Sancha Newton – Area Project Manager, Grade C123, Division of Public School Academic Facilities and 
Transportation, Facilities, effective 08/01/16.  
 
Roy Reynolds – Accounting Coordinator, Grade C121, Division of Research and Technology, APSCN 
effective 07/18/16. 

 
Wesley Roberts – Public School Program Coordinator, Grade C123, Division of Learning Services, Migrant Education 
effective 08/15/16. 

 
Cheri Rolett – Administrative Analyst, Grade C115, Division of Educator Effectiveness and Licensure, Professional 
Licensure Standards Board, effective 08/01/16. 
 
*Karmesha Smith – Administrative Analyst, Grade C115, Division of Educator Effectiveness and Licensure, Educator 
Effectiveness, effective 08/01/16. 

 
 

PROMOTIONS/DEMOTIONS/LATERALTRANSFERS FOR THE PERIOD OF July 19, 2016 – August 15, 2016 
 
Angalique Cartier from an Business Operations Specialist, Grade C116, Division of Research and Technology, APSCN,  
to an ADE APSCN Field Analyst,  Grade C121, Division of Research and Technology, APSCN,  effective 08/01/16. 
Promotion 

 
Nona Comer from an ADE APSCN Applications Manager, Grade C124, Division of Research and Technology, APSCN, to 
an ADE APSCN Division Manager, Grade C126, Division of Research and Technology, APSCN,  effective 08/01/16. 
Promotion 
 
*Rodney McCullum from an Administrative Specialist II, Grade C109, Central Administration, Communications, to an 
Administrative Specialist III, Grade C112, Division of Educator Effectiveness and Licensure, Educator Effectiveness, 
effective 08/01/16. Promotion 
 
 
SEPARATIONS FOR THE PERIOD OF July 19, 2016 – August 15, 2016 

 
*Laci Richards – Administrative Specialist II,  Grade C109, Division of Educator Effectiveness and Licensure, Child 
Nutrition, effective 07/22/16. 0 Years, 2 months, 20 days. 01 

 
Holly Glover – Director of Data Use and Privacy, Grade N908, Division of Research and Technology, Technology 
Initiatives and Resources, effective 07/29/16. 2 Years, 0 months, 8 days. 01 
 

 
*Minority   

  
AASIS Codes:   
01 – Voluntary 
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Additional Licensure Waiver Requests 
2016 - 2017 School Year 

Sept State Board Meeting 
  
Total number of waivers requested this month – 88 
  
Total number of waivers granted – 81 
  
Total number of waivers denied – 7 
  
Total number of School Districts requesting waivers – 44 
  
Waiver requests for schools classified in 2015 as ESEA Needs Improvement Priority  
  N/A  
 
Waiver requests for schools classified Academic Distressed on April 14, 2016 
  
  N/A 
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Additional Licensure Waiver Requests
2016  - 2017 School Year

September State Board Meeting

LEA District Name # Waivers
Requested

Teacher Name License Areas ALP
Code

1701000 ALMA SCHOOL DISTRICT 1 JONES, KATHERINE

236-PE/Wellness/Leisure 7-12,
293-Coaching 7-12, 231-Special
Ed Ech Inst Specialist PK-4, 235-
PE/Wellness/Leisure PK-8, 271-
Coaching K-12

258

0502000 BERGMAN SCHOOL DISTRICT 3

JAMES, STEPHANIE 001-Early Childhood Education PK-
4

258

SHEARER, MELANIE
002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8

288

SLAY, KELSEY 001-Early Childhood Education PK-
4

288

2901000 BLEVINS SCHOOL DISTRICT 2

BENIGHT, KRISTY 001-Early Childhood Education PK-
4

257

BURKE, EMMA 001-Early Childhood Education PK-
4 286

4801000 BRINKLEY SCHOOL DISTRICT 1 SHUGHART, MASON
002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8

170

1605000 BUFFALO IS. CENTRAL SCH. DIST. 2
KASSERMAN, JENNIFER 183-Elementary K-6 K-6, 001-Early

Childhood Education PK-4
288

MCFALL, AMANDA 170-Life/Earth Science 7-12 288

1305000 CLEVELAND COUNTY SCHOOL DISTRICT 2

FITZGIBBON, MELANIE 255-Middle School English 4-8,
257-Middle School Science 4-8

170

JACOBS, ANGEL
002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8

169

CONWAY HUMAN DEVELOPMENT CENTER 2

HENSEL, CANDACE 001-Early Childhood Education PK-
4

258

MOORE, NATALIE

112-Basic Math Endorsement 7-
12, 184-Elementary 1-6, 4520-
Algebra I 7-12, 4530-Geometry 7-
12, 255-Middle School English 4-8,
256-Middle School Social Studies
4-8, 257-Middle School Science 4-
8

258

1901000 CROSS COUNTY SCHOOL DISTRICT 2

CLARK, BETTY
184-Elementary 1-6, 298-Reading
Specialist 7-12, 297-Reading
Specialist PK-8

258
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SHERLAND, TWYLA

002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8, 302-Building
Level Administrator 5-12, 312-
Build Administrator PK-8, 269-
Physical Science 7-12

258

0201000 CROSSETT SCHOOL DISTRICT 2

BOYKIN II, ANTHONY 167-Social Studies 7-12 276

BROOKS JR, JOHN
107-Grade 5-6 Endorsement (P-4)
5-6, 001-Early Childhood
Education PK-4

276

5802000 DOVER SCHOOL DISTRICT 1 COLLINS, LISA 184-Elementary 1-6, 230-Special
Ed Inst Specialist 4-12

276

7202000 FARMINGTON SCHOOL DISTRICT 1 HOWERTON, SAMMIE 001-Early Childhood Education PK-
4

258

FIRST STEP, INC. 1 PETTIT, RHONDA
159-Middle School Social Studies
5-8, 183-Elementary K-6 K-6, 001-
Early Childhood Education PK-4

231

0404000 GRAVETTE SCHOOL DISTRICT 1 JONES, TAOS
169-Phys/Earth Science 7-12, 170-
Life/Earth Science 7-12, 412-
Career Preparation Endorsement 7-
12

276

1003000 GURDON SCHOOL DISTRICT 1 HART, ERICA 167-Social Studies 7-12 255

6603000 HACKETT SCHOOL DISTRICT 1 RAY, EDWARD

083-Physical Education K-12, 087-
Coaching 7-12, 131-General
Science 7-12, 139-Middle School
Science 5-8, 159-Middle School
Social Studies 5-8, 302-Building
Level Administrator 5-12, 313-
Build Administrator 7-12, 312-Build
Administrator PK-8, 271-Coaching
K-12

277

6804000 HIGHLAND SCHOOL DISTRICT 1 COLE, STEVEN

036-Business Ed/Voc Endors 7-
12, 087-Coaching 7-12, 200-
Mathematics 7-12, 225-Business
Tech 7-12, 228-
PE/Wellness/Leisure 7-12, 302-
Building Level Administrator 5-12,
313-Build Administrator 7-12, 250-
Business Technology 4-12, 271-
Coaching K-12

288

3405000 JACKSON CO. SCHOOL DISTRICT 2
BATEMAN, ASHLEY 316-Sch Psych Spec PK-12 288

ETHRIDGE, RACHEL 001-Early Childhood Education PK-
4

286

1608000 JONESBORO SCHOOL DISTRICT 4

BRINKLEY, JADE 001-Early Childhood Education PK-
4

258

CRAFT, CHRISTAL
139-Middle School Science 5-8,
159-Middle School Social Studies
5-8, 184-Elementary 1-6

258

1901000 CROSS COUNTY SCHOOL DISTRICT 2
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LOFTIN, KATIE
255-Middle School English 4-8,
256-Middle School Social Studies
4-8, 257-Middle School Science 4-
8

258

MAYBERRY, CHELSEA
001-Early Childhood Education PK-
4, 231-Special Ed Ech Inst
Specialist PK-4

258

0506000 LEAD HILL SCHOOL DISTRICT 1 RICHARDSON, DEBRA
183-Elementary K-6 K-6, 001-Early
Childhood Education PK-4, 312-
Build Administrator PK-8

280

6001000 LITTLE ROCK SCHOOL DISTRICT 1 ROOK, LOUISA 166-Eng Lang Arts 7-12, 288-Guid
& Counseling K-12

258

4301000 LONOKE SCHOOL DISTRICT 3

LANDERS, LAUREN 001-Early Childhood Education PK-
4

255

MILLER, TANA
215-Family & Con Sci 7-12, 4511-
Applied Math I 7-12, 4512-Applied
Math II 7-12, 9042-Work Place
Readiness 7-12

288

VINCENT, MARCEL
082-Secondary Physical
Education 7-12, 087-Coaching 7-
12, 167-Social Studies 7-12, 271-
Coaching K-12

258

Magnolia Specialized Services Child
Enrichment Center

1 EPPERSON, WHITNEY 001-Early Childhood Education PK-
4

231

6606000 MANSFIELD SCHOOL DISTRICT 5

BENTLEY, CRAIG

002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8, 236-
PE/Wellness/Leisure 7-12, 293-
Coaching 7-12, 235-
PE/Wellness/Leisure PK-8, 271-
Coaching K-12

167

BULLARD, RHONDA
002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8, 209-Algebra 1
Endorsement 8-8

288

DEDMON, TRACY
002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8

289

SPENCER, FRANCES 001-Early Childhood Education PK-
4 230

VANPELT, MELINDA

183-Elementary K-6 K-6, 230-
Special Ed Inst Specialist 4-12,
001-Early Childhood Education PK-
4, 231-Special Ed Ech Inst
Specialist PK-4

282

2105000 MCGEHEE SCHOOL DISTRICT 1 BARTLETT, MELISSA 001-Early Childhood Education PK-
4

258

METHODIST FAMILY HEALTH 2

BROWN, KACEY 228-PE/Wellness/Leisure 7-12,
227-PE/Wellness/Leisure PK-8

231

1608000 JONESBORO SCHOOL DISTRICT 4
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PRICE, KATHERINE 001-Early Childhood Education PK-
4, 287-Reading K-12 230

MILLCREEK OF ARKANSAS 4

EASTERLING, SETH
236-PE/Wellness/Leisure 7-12,
235-PE/Wellness/Leisure PK-8,
271-Coaching K-12

230

JONES, KAREN
111-Middle School Mathematics 5-
8, 183-Elementary K-6 K-6, 413-
Career Ser Special Population 7-
12, 001-Early Childhood Education
PK-4

258

MCGHEE, BRANDY
001-Early Childhood Education PK-
4, 231-Special Ed Ech Inst
Specialist PK-4

258

TRABAND, RONDA
082-Secondary Physical
Education 7-12, 086-Middle School
Physical Edu 5-8, 159-Middle
School Social Studies 5-8

230

6901000 MOUNTAIN VIEW SCHOOL DISTRICT 3

BARNETT, CARLA

002-Middle Childhood Lang
Arts/SS 4-8, 107-Grade 5-6
Endorsement (P-4) 5-6, 168-Middle
Childhood Science/Math 4-8, 001-
Early Childhood Education PK-4

258

BLACKWELL, KARA
253-Elementary K-6, 254-Middle
School Math 4-8, 255-Middle
School English 4-8, 256-Middle
School Social Studies 4-8

258

KNAPP, KAYLA 001-Early Childhood Education PK-
4, 288-Guid & Counseling K-12 289

1503000 NEMO VISTA SCHOOL DISTRICT 1 DUNHAM, MELISSA 159-Middle School Social Studies
5-8, 184-Elementary 1-6

287

6505000 OZARK MOUNTAIN SCHOOL DISTRICT 9

BRUMMUND, KEITH
254-Middle School Math 4-8, 255-
Middle School English 4-8, 256-
Middle School Social Studies 4-8,
257-Middle School Science 4-8

258

HARRISON, BRANDY
002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8

269

JONES, JAMES

083-Physical Education K-12, 087-
Coaching 7-12, 302-Building Level
Administrator 5-12, 313-Build
Administrator 7-12, 417-Driver
Education Endorsement 7-12, 312-
Build Administrator PK-8, 271-
Coaching K-12

311

MURPHY, KATIE 254-Middle School Math 4-8, 257-
Middle School Science 4-8

200

METHODIST FAMILY HEALTH 2
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RAMSEY, RANDI
254-Middle School Math 4-8, 255-
Middle School English 4-8, 256-
Middle School Social Studies 4-8,
257-Middle School Science 4-8,
419-Grade 5/6 Business Tech
Endors 5-6

254,
256

ROOT, MALISA
159-Middle School Social Studies
5-8, 183-Elementary K-6 K-6, 001-
Early Childhood Education PK-4

259,
262

WILSON, REBECCA
108-Journalism 7-12, 166-Eng
Lang Arts 7-12, 4050-Oral
Communications 7-12, 4060-
Drama 7-12, 229-Adult Educ PK-
PS

286

2808000 PARAGOULD SCHOOL DISTRICT 8

BEACH, PAMELA
131-General Science 7-12, 170-
Life/Earth Science 7-12, 200-
Mathematics 7-12, 6530-Chemistry
9-12, 6545-Physical Science 7-12

528

CLARK, JACENDA 253-Elementary K-6 258

CRUMP, CHRISTINA 001-Early Childhood Education PK-
4

258
ELMORE, STEPHANIE 001-Early Childhood Education PK-

4
288

HARVEY, JENNIFER
001-Early Childhood Education PK-
4, 254-Middle School Math 4-8,
257-Middle School Science 4-8

231

JANKOVIAK, NICHOLAS

002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8, 001-Early
Childhood Education PK-4, 312-
Build Administrator PK-8

277

MOSS, KRISTINA 001-Early Childhood Education PK-
4

286

RIBEIRO, MARY 183-Elementary K-6 K-6, 255-
Middle School English 4-8

258

PINNACLE POINTE 2

HASTINGS, MELISSA
001-Early Childhood Education PK-
4, 231-Special Ed Ech Inst
Specialist PK-4

230

YOUNG, MONICA 166-Eng Lang Arts 7-12 230

5804000 POTTSVILLE SCHOOL DISTRICT 1 BARTLETT, BLANE

002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8, 236-
PE/Wellness/Leisure 7-12, 293-
Coaching 7-12, 235-
PE/Wellness/Leisure PK-8, 271-
Coaching K-12

167

RIVENDELL / ALTA CARE 1 RHODES, MICHELLE
002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8

258

6505000 OZARK MOUNTAIN SCHOOL DISTRICT 9
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7310000 ROSE BUD SCHOOL DISTRICT 1 THARP, AMANDA
002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8

286

5805000 RUSSELLVILLE SCHOOL DISTRICT 2
DIXON, AIMEE 183-Elementary K-6 K-6, 001-Early

Childhood Education PK-4
289

WIEST, ANGELA 001-Early Childhood Education PK-
4

258

2502000 SALEM SCHOOL DISTRICT 2

ANDREWS, JULIE 184-Elementary 1-6, 307-ESL PK-8 259

BRAZEAL, SETH

002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8, 228-
PE/Wellness/Leisure 7-12, 293-
Coaching 7-12, 227-
PE/Wellness/Leisure PK-8, 271-
Coaching K-12

200

SAMMIE GAIL SANDERS CHILDREN'S
LEARNING CENTER

1 KEEN, ERICA 001-Early Childhood Education PK-
4

252

7207000 SPRINGDALE SCHOOL DISTRICT 1 WISE, AUSTIN 166-Eng Lang Arts 7-12 258

The Learning Center of Northeast AR, Inc. 1 SPARKS, ELIZABETH 001-Early Childhood Education PK-
4

252

VANTAGE POINT 2

DUNPHY, JESSICA 236-PE/Wellness/Leisure 7-12,
235-PE/Wellness/Leisure PK-8

258

ROBERTS, MICAH
106-Grade 5-6 Endorsement Soc
Stu 5-6, 114-Speech 7-12, 166-
Eng Lang Arts 7-12, 167-Social
Studies 7-12

258

6401000 WALDRON SCHOOL DISTRICT 1 DOZIER, TONI
107-Grade 5-6 Endorsement (P-4)
5-6, 001-Early Childhood
Education PK-4, 419-Grade 5/6
Business Tech Endors 5-6

276

3606000 WESTSIDE SCHOOL DIST(JOHNSON) 1 HAYES, VIRGA

131-General Science 7-12, 169-
Phys/Earth Science 7-12, 170-
Life/Earth Science 7-12, 300-Guid
& Counseling 7-12, 6541-
Principles Of Tech 9-12, 6542-
Principles Of Tech II 9-12, 299-
Guid & Counseling PK-8

280

7304000 WHITE CO. CENTRAL SCHOOL DIST. 1 HALE, SARAH
002-Middle Childhood Lang
Arts/SS 4-8, 168-Middle Childhood
Science/Math 4-8

258

YOUTH HOME, INC. 2
MASHBURN, SARAH

159-Middle School Social Studies
5-8, 183-Elementary K-6 K-6, 001-
Early Childhood Education PK-4

230

PARKER, RENITA 184-Elementary 1-6 258

44 Total # Districts Requesting Waivers 88 Total # Waivers Requested this
month
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Out of Area Years
ALP

Granted /
Denied

258-Special Education K-12 16-17 Granted

258-Special Education K-12 16-17 Granted

288-Guid & Counseling K-12 15-16
16-17 Granted

288-Guid & Counseling K-12 15-16
16-17

Granted

257-Middle School Science 4-
8

15-16
16-17

Granted

286-Library Media Spec K-12
14-15
15-16
16-17

Granted

170-Life/Earth Science 7-12 16-17 Granted

288-Guid & Counseling K-12 16-17 Granted

288-Guid & Counseling K-12 16-17 Granted

170-Life/Earth Science 7-12 16-17 Granted

169-Phys/Earth Science 7-12 16-17 Granted

258-Special Education K-12 16-17 Granted

258-Special Education K-12 16-17 Granted

258-Special Education K-12 15-16
16-17 Granted

Additional Licensure Waiver Requests
2016  - 2017 School Year

September State Board Meeting
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258-Special Education K-12 16-17 Granted

276-Build Level Admin P-12 16-17 Granted

276-Build Level Admin P-12 15-16
16-17 Granted

276-Build Level Admin P-12 16-17 Granted

258-Special Education K-12 16-17 Denied

231-Special Ed Ech Inst
Specialist PK-4

14-15
15-16
16-17

Granted

276-Build Level Admin P-12 16-17 Granted

255-Middle School English 4-8 16-17 Granted

277-District Administrator P-12 16-17 Granted

288-Guid & Counseling K-12 16-17 Granted

288-Guid & Counseling K-12 16-17 Granted

286-Library Media Spec K-12 15-16
16-17

Granted

258-Special Education K-12 15-16
16-17

Granted

258-Special Education K-12 15-16
16-17 Granted
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258-Special Education K-12 16-17 Granted

258-Special Education K-12 15-16
16-17 Granted

280-Curriculum Prog
Adm/Curriculum P-12 16-17 Denied

258-Special Education K-12 16-17 Granted

255-Middle School English 4-8 16-17 Granted

288-Guid & Counseling K-12 15-16
16-17 Denied

258-Special Education K-12 16-17 Denied

231-Special Ed Ech Inst
Specialist PK-4

15-16
16-17

Granted

167-Social Studies 7-12 16-17 Granted

288-Guid & Counseling K-12 16-17 Denied

289-Gifted & Talented K-12 15-16
16-17 Granted

230-Special Ed Inst Specialist
4-12

14-15
15-16
16-17

Granted

282-Curr/Prog Admin (Spec
Ed) P-12

15-16
16-17 Granted

258-Special Education K-12 16-17 Granted
231-Special Ed Ech Inst
Specialist PK-4

16-17 Granted

36



 1 of 1  8/19/2016 

230-Special Ed Inst Specialist
4-12

14-15
15-16
16-17

Granted

230-Special Ed Inst Specialist
4-12

15-16
16-17 Granted

258-Special Education K-12 15-16
16-17 Granted

258-Special Education K-12 15-16
16-17 Granted

230-Special Ed Inst Specialist
4-12

14-15
15-16
16-17

Granted

258-Special Education K-12 15-16
16-17 Granted

258-Special Education K-12 16-17 Granted

289-Gifted & Talented K-12
14-15
15-16
16-17

Granted

287-Reading K-12 16-17 Granted

258-Special Education K-12 15-16
16-17 Granted

269-Physical Science 7-12 15-16
16-17 Granted

311-District Administrator PK-
12

14-15
15-16
16-17

Granted

200-Mathematics 7-12 16-17 Granted
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254-Middle School Math 4-8,
256-Middle School Social
Studies 4-8

15-16
16-17

Granted

16-17 Granted

259-Art K-12, 262-
Instrumental Music K-12

15-16
16-17

Granted

15-16
16-17

Granted

286-Library Media Spec K-12 16-17 Granted

528-Computer Science 4-12 16-17 Granted

258-Special Education K-12 15-16
16-17

Granted

258-Special Education K-12 16-17 Granted
288-Guid & Counseling K-12 16-17 Granted

231-Special Ed Ech Inst
Specialist PK-4

14-15
15-16
16-17

Granted

277-District Administrator P-12 16-17 Granted

286-Library Media Spec K-12 16-17 Granted

258-Special Education K-12 15-16
16-17

Granted

230-Special Ed Inst Specialist
4-12

14-15
16-17 Denied

230-Special Ed Inst Specialist
4-12

14-15
15-16
16-17

Granted

167-Social Studies 7-12 16-17 Granted

258-Special Education K-12 16-17 Granted
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286-Library Media Spec K-12
14-15
15-16
16-17

Granted

289-Gifted & Talented K-12 15-16
16-17

Granted

258-Special Education K-12 15-16
16-17

Granted

259-Art K-12 15-16
16-17

Granted

200-Mathematics 7-12 16-17 Granted

252-ECH/SP. ED. INTEG B-K 15-16
16-17

Granted

258-Special Education K-12 16-17 Granted

252-ECH/SP. ED. INTEG B-K 15-16
16-17

Granted

258-Special Education K-12 16-17 Granted

258-Special Education K-12 16-17 Granted

276-Build Level Admin P-12 15-16
16-17 Granted

280-Curriculum Prog
Adm/Curriculum P-12 16-17 Granted

258-Special Education K-12 15-16
16-17 Granted

230-Special Ed Inst Specialist
4-12

14-15
15-16
16-17

Granted

258-Special Education K-12 15-16
16-17

Denied
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Total # of Waivers Granted 81
Total # of Waivers Denied 7
Total # of Waivers this month 88
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Month on Board LEA District Substitute Name
2016 Sept AR River Coop Jeenklub, Yuthvida
2016 Sept 801 Berryville School Dist Gamboa, Carlos
2016 Sept 1402 Magnolia School Dist Lyles, Amber
2016 Sept 2003 Millcreek Behavioral Caldwell, Tammy
2016 Sept 406 Siloam Sprinds SD Lingerfelt, Charles
2016 Sept 5802 Dover SD Cheatham, Rachelle
2016 Sept 5805 Russellville SD Williams, Ralph
2016 Sept 5805 Russellville SD Keaster, Kristen
2016 Sept 2003 Millcreek Behavioral Johnson-Ferrell, Lytonya
2016 Sept 3201 Batesville SD Roepcke, Tony
2016 Sept 7302 Beebe SD Colbert, Anita
2016 Sept 401 Bentonville Mantel, Madeline
2016 Sept 401 Bentonville SD Barnes, Jenny
2016 Sept 401 Bentonville SD Blayney, Alice
2016 Sept 401 Bentonville SD Brown, Michelle
2016 Sept 401 Bentonville SD Brownell, Grace
2016 Sept 401 Bentonville SD Cole, Sharina
2016 Sept 401 Bentonville SD Dumond, Lucia
2016 Sept 401 Bentonville SD Scarpa, Amy
2016 Sept 401 Bentonville SD Rentschler, Heather
2016 Sept 401 Bentonville SD Newhall, Joseph
2016 Sept 401 Bentonville SD Paulk, Jennifer
2016 Sept 4901 Caddo Hills SD Morvant, Thomas
2016 Sept 5204 Camden Fairview Shatley, Melissa
2016 Sept 4303 Carlisle SD Prince, Logan
2016 Sept 2202 Drew Central Cruce, Bonnie
2016 Sept 7001 El Dorado Jefferson, Cody
2016 Sept 7001 El Dorado Franks, Anissa
2016 Sept 7001 El Dorado Mitchell, Zachary
2016 Sept 2807 Greene County Tech Hamlett, Butch
2016 Sept 4102 Foreman Hardwrick, Jasmine
2016 Sept 6201 Woodridge Behavioral Cobb-Norman, Annie
2016 Sept 1608 Jonesboro Beasley, Haley
2016 Sept 1608 Jonesboro Morgan, Macy
2016 Sept 2808 Paragould Sammons, Kristina
2016 Sept 5805 Russellville SD Carter, Stacy
2016 Sept 5805 Russellville SD Leavell, Benjamin
2016 Sept 2502 Salem SD Newberry, Trenia
2016 Sept 104 Stuttgart Withers, Sherrick
2016 Sept 104 Stuttgart Cagle, Jana
2016 Sept 7510 Two Rivers Hooker, Jamie
2016 Sept 1705 Van Buren Nye, Rachel
2016 Sept 7304 White County O'Dear, Wade
2016 Sept 3510 White Hall Easterly, Deborah
2106 Sept Youth Home, Inc Murray, Christopher
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Substitute Credentials Teacher of Record Subject Teaching Granted/Denied
MA Univ. of Colorado Craine, Lauren ECH SpEd Granted
MA  Colorado State Woodlee, Kendra Agri Granted
SAU Mahaffey, Caitlin Speech/Drama Granted
BA, SAU McGehee, Randy SpEd K-12 Granted
John Brown Ault, Rebecca Music Granted
BS, AR Tech NA Chemistry Granted
BS, UAPB Jackson, Haley Sec. English Granted
none Vaughn, Laura ECH SpEd Granted
BA  UAPB Stringfellow, Roy all subjects Granted
BA  Lyon College Patterson, Lauren Art 9-12 Granted
BA OBU Wolff, Mandy Fam & CS Granted
MS    ISU NA Speech Granted
MS     WSU NA Elem. Granted
MS   UCM NA Orchestra Granted
MS  NA Science 7-8 Granted
BA     Harding NA 3rd Grade Granted
BA  JBU NA 4th Grade Granted
MS NA SpEd K-4 Granted
MS NA Speech Path. Granted
BS NA 4th Grade Granted
PhD NA Math Granted
PhD NA Math 9-12 Granted
BA NA Math 9-12 Granted
BA NA 3rd Grade Granted
BSE NA Math 9-12 Granted
BS NA SpEd Granted
BA Blessing, Marianna Spanish Granted
BA Levingston, Lila MS Literacy Granted
BA Harter, Amy Math 9-12 Granted
BSE Brightwell, Tricia Phy Sci Granted
BA Smith, Samantha Algebra Granted
BA Duncan, Jerelene Elem SpEd Granted
BS Merriweather, Regina 3rd Grade Granted
BS Loven, Leila Art Granted
BS Newman, Valerie Language Arts Granted
ATU Smith, James English Granted
BA Arnold, Jaime Art K-4 Granted
BSE Brown, Jan Library Granted
BS Frizzell, Ashley 3rd Grade Granted
BA NA Elem Art Granted
MS NA MS Art Granted
BSE Parker, Melissa SpEd Granted
BA NA Phy Sci, Chem Granted
BSE Johnson, Ashley Spanish Granted
BS Minton, Lena SpEd Granted
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Semester Granted Comment Posted
1st Teacher on ext. leave 7/29/2016
1st Teacher on ext. leave 7/29/2016
1st resignation 7/29/2016
1st resignation 7/29/2016
1st FMLA 8/2/2016
1st no teacher of record 8/2/2016
1st Maternity Leave 8/3/2016
1st Maternity Leave 8/3/2016
1st resignation 8/3/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st no teacher of record 8/19/2016
1st resignation 8/19/2016
1st transferred within the dist. 8/19/2016
1st resignation 8/19/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st resignation 8/19/2016
1st resignation 8/19/2016
1st resignation 8/19/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st teacher on leave 8/19/2016
1st no teacher of record 8/19/2016
1st teacher on leave 8/19/2016
1st no teacher of record 8/19/2016
1st teacher on leave 8/19/2016
1st teacher retired 8/19/2016
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Capital City
Lighthouse

1. July 2016 Initial Year Open-Enrollment Report
2. Chart Provided by ADE Fiscal and Administrative

Services/LEA State Funding
3. Detailed Statement of Changes in Fund Balances

44



ARKANSAS DEPARTMENT OF EDUCATION CHARTER SCHOOL OFFICE
Fiscal Year 2015-2016

INITIAL YEAR OPEN-ENROLLMENT PUBLIC CH ARTER SCHOOL

MONTHLY ENROLLMENT REPORT

Capitol City Lighthouse  LEA:6056700
Required per Ark. Code. Ann. §6-23-405

Information must be accurate and submitted on or before the first business day of each month.

Grade Levels FY 2015-2016: K-5 Enrollment CAP FY 2015-2016: 344

FY 2015-2016
Grade Levels

August 25th

Student 
Enrollment 

Count

September 25th

Student
Enrollment

Count

October 25th

Student
Enrollment

Count

November 25th

Student
Enrollment

Count

December 25th

Student
Enrollment

Count

January 25th

Student
Enrollment

Count

February 25th
Student

Enrollment
Count

March 25th
Student

Enrollment
Count

April 25th

Student
Enrollment

Count

May 25th
Student

Enrollment
Count

June 25th

Student
Enrollment

Count

July 25th

Student
Enrollment

Count

K
1
2
3

4
5

Total
DUE: Sept. 1, 2014 Oct. 1, 2014 Nov. 2, 2014 Dec. 1, 2014 Jan. 4, 2015 Feb. 1, 2015 Mar. 1, 2015 Apr. 1, 2015 May 2, 2015 June 1, 2015 July 1, 2015 Aug. 1, 2015

    ___________________
Name of Person Completing the Report Title of Person Completing the Report Date Submitted

SUBMIT ON OR BEFORE THE 1st BUSINESS DAY OF EACH MONTH

Clicking the button below will submit the form via email to the ADE Charter School Office at ade.charterschools@arkansas.gov.

86 88 72 73 71 70 67 67 69 69
53 52 41 42 41 41 42 42 40 40
45 46 39 38 35 35 33 32 32 32
49 51 47 47 44 45 44 43 39 37
43 46 42 41 39 38 39 40 36 36
39 40 34 36 34 34 33 34 35 34

315 323 275 277 264 263 258 258 251 248 0 0

Vanessa Hatcher Data Coordinator 5/31/16

Submit
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6056 Capitol City LH
Initial Enrollment 344

25‐Aug 315
CAP 15‐16 344 25‐Sep 323
Initial Enrollment 344 25‐Oct 275

25‐Aug 315 25‐Nov 277
(monthly shift) ‐29 25‐Dec 264

25‐Sep 323 25‐Jan 263
(monthly shift) 8 25‐Feb 258
(quarterly shift) ‐21 25‐Mar 258

25‐Oct 275 25‐Apr 251
(monthly shift) ‐48

25‐Nov 277
(monthly shift) 2

25‐Dec 264
(monthly shift) ‐13
(quarterly shift) ‐59

25‐Jan 263
(monthly shift) ‐1

25‐Feb 258
(monthly shift) ‐5

25‐Mar 258
(monthly shift) 0
(quarterly shift) ‐6 FY 2016 3‐qtr avg ADM 267.85

25‐Apr 251 Final FY2016 SFFA $1,763,524
(monthly shift) ‐7

% still attending 72.97%

Projected change in funding from 
July to April ‐27.03%

Prelim SFF aid based on 
1st Qtr ADM

$1,844,771 

Monthly Distribution: May 
‐ June $32,630 

Prelim SFF aid based on 
April enrollment

$1,652,584 

Monthly Distribution: July‐
Nov. (July Enroll.) $188,741 

Monthly Distribution: Dec.‐
Apr. (Apr. Enroll.) $101,268 

Monthly Distribution: Dec.‐
Apr. (1st Qtr ADM) $128,724 

Average Daily 
Membership Trends 6056    Capitol

City LH K‐5

State Foundation 
Funding Estimates 6056    Capitol

City LH K‐5
Prelim SFF aid based on 

July enrollment
$2,264,896 

200
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260

280
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320

340

360

6056 Capitol City LH
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1. July 2016 Initial Year Open-Enrollment Report
2. Chart Provided by ADE Fiscal and Administrative

Services/LEA State Funding
3. Detailed Statement of Changes in Fund Balances
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ARKANSAS DEPARTMENT OF EDUCATION CHARTER SCHOOL OFFICE
Fiscal Year 2015-2016

INITIAL YEAR OPEN-ENROLLMENT PUBLIC CH ARTER SCHOOL

MONTHLY ENROLLMENT REPORT

Haas Hall Bentonville LEA:0443700
Required per Ark. Code. Ann. §6-23-405

Information must be accurate and submitted on or before the first business day of each month.

Grade Levels FY 2015-2016: 7-12 Enrollment CAP FY 2015-2016: 500

FY 2015-2016
Grade Levels

August 25th

Student 
Enrollment 

Count

September 25th

Student
Enrollment

Count

October 25th

Student
Enrollment

Count

November 25th

Student
Enrollment

Count

December 25th

Student
Enrollment

Count

January 25th

Student
Enrollment

Count

February 25th
Student

Enrollment
Count

March 25th
Student

Enrollment
Count

April 25th

Student
Enrollment

Count

May 25th
Student

Enrollment
Count

June 25th

Student
Enrollment

Count

July 25th

Student
Enrollment

Count

7
8
9

10

11
12

Total
DUE: Sept. 1, 2014 Oct. 1, 2014 Nov. 2, 2014 Dec. 1, 2014 Jan. 4, 2015 Feb. 1, 2015 Mar. 1, 2015 Apr. 1, 2015 May 2, 2015 June 1, 2015 July 1, 2015 Aug. 1, 2015

    ___________________
Name of Person Completing the Report Title of Person Completing the Report Date Submitted

SUBMIT ON OR BEFORE THE 1st BUSINESS DAY OF EACH MONTH

Clicking the button below will submit the form via email to the ADE Charter School Office at ade.charterschools@arkansas.gov.

62 71 68 67 67 67 67 67 67 67 0 43
53 68 66 69 69 68 65 64 64 64 67 63
71 73 72 72 70 69 69 69 69 69 64 64
45 45 44 45 46 46 44 43 41 41 69 71
30 31 31 30 31 31 31 30 30 29 41 45
9 8 8 9 9 9 9 9 9 9 29 26

270 296 289 292 292 290 285 282 280 279 270 312

Samantha Butler Director of eSchool 8/12/2016

Submit
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0443 Haas Hall Bville
Initial Enrollment 300

25‐Aug 270
CAP 15‐16 500 25‐Sep 296
Initial Enrollment 300 25‐Oct 289

25‐Aug 270 25‐Nov 292
(monthly shift) ‐30 25‐Dec 292

25‐Sep 296 25‐Jan 290
(monthly shift) 26 25‐Feb 285
(quarterly shift) ‐4 25‐Mar 282

25‐Oct 289 25‐Apr 280
(monthly shift) ‐7

25‐Nov 292
(monthly shift) 3

25‐Dec 292
(monthly shift) 0
(quarterly shift) ‐4

25‐Jan 290
(monthly shift) ‐2

25‐Feb 285
(monthly shift) ‐5

25‐Mar 282
(monthly shift) ‐3
(quarterly shift) ‐10 FY 2016 3‐qtr avg ADM 280.74

25‐Apr 280 Final FY2016 SFFA $1,848,392
(monthly shift) ‐2

% still attending 93.33%

Projected change in funding 
from July to April ‐6.67%

Prelim SFF aid based on 
1st Qtr ADM

$1,825,612 

Monthly Distribution: 
May ‐ June $152,185 

Prelim SFF aid based on 
April enrollment

$1,843,520 

Monthly Distribution: July‐
Nov. (July Enroll.) $164,600 

Monthly Distribution: 
Dec.‐Apr. (Apr. Enroll.) $145,789 

Monthly Distribution:
Dec.‐Apr. (1st Qtr ADM) $143,230

Average Daily 
Membership Trends

0443          
Haas Hall 
Bville 7‐12

State Foundation 
Funding Estimates

0443          
Haas Hall 
Bville 7‐12

Prelim SFF aid based on 
July enrollment

$1,975,200 
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0443 Haas Hall Bville
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1. July 2016 Initial Year Open-Enrollment Report
2. Chart Provided by ADE Fiscal and Administrative

Services/LEA State Funding
3. Detailed Statement of Changes in Fund Balances
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ARKANSAS DEPARTMENT OF EDUCATION CHARTER SCHOOL OFFICE
Fiscal Year 2015-2016

INITIAL YEAR OPEN-ENROLLMENT PUBLIC CH ARTER SCHOOL

MONTHLY ENROLLMENT REPORT

Ozark Montessori Academy LEA:7241700
Required per Ark. Code. Ann. §6-23-405

Information must be accurate and submitted on or before the first business day of each month.

Grade Levels FY 2015-2016: K-6 Enrollment CAP FY 2015-2016: 140

FY 2015-2016
Grade Levels

August 25th

Student 
Enrollment 

Count

September 25th

Student
Enrollment

Count

October 25th

Student
Enrollment

Count

November 25th

Student
Enrollment

Count

December 25th

Student
Enrollment

Count

January 25th

Student
Enrollment

Count

February 25th
Student

Enrollment
Count

March 25th
Student

Enrollment
Count

April 25th

Student
Enrollment

Count

May 25th
Student

Enrollment
Count

June 25th

Student
Enrollment

Count

July 25th

Student
Enrollment

Count

K
1
2
3

4
5
6

Total
DUE: Sept. 1, 2014 Oct. 1, 2014 Nov. 2, 2014 Dec. 1, 2014 Jan. 4, 2015 Feb. 1, 2015 Mar. 1, 2015 Apr. 1, 2015 May 2, 2015 June 1, 2015 July 1, 2015 Aug. 1, 2015

    ___________________
Name of Person Completing the Report Title of Person Completing the Report Date Submitted

SUBMIT ON OR BEFORE THE 1st BUSINESS DAY OF EACH MONTH

Clicking the button below will submit the form via email to the ADE Charter School Office at ade.charterschools@arkansas.gov.

17 18 18 18 18 18 18 17 17
18 17 16 16 17 17 17 16 16
17 17 18 18 18 18 18 17 17
17 18 18 18 18 18 18 18 18
16 18 17 17 17 17 18 18 18
17 16 16 16 16 16 16 16 16

135 136 136 135 135 136 137 138 135 135 0 0

Christine Silano Executive Director/Principal 06/01/2016

Submit

33 32 32 32 32 33 33 33 3333

18
18

16
17
18

16
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7241 Ozark Montessori
Initial Enrollment 120

25‐Aug 135
CAP 15‐16 140 25‐Sep 136
Initial Enrollment 120 25‐Oct 136

25‐Aug 135 25‐Nov 135
(monthly shift) 15 25‐Dec 135

25‐Sep 136 25‐Jan 136
(monthly shift) 1 25‐Feb 137
(quarterly shift) 16 25‐Mar 138

25‐Oct 136 25‐Apr 135
(monthly shift) 0

25‐Nov 135
(monthly shift) ‐1

25‐Dec 135
(monthly shift) 0
(quarterly shift) ‐1

25‐Jan 136
(monthly shift) 1

25‐Feb 137
(monthly shift) 1

25‐Mar 138
(monthly shift) 0
(quarterly shift) 3 FY 2016 3‐qtr avg ADM 135.20

25‐Apr 135 Final FY2016 SFFA $890,157
(monthly shift) ‐3

% still attending 112.50%

Average Daily 
Membership Trends

7241 Ozark 
Montessori   K‐

6

State Foundation 
Funding Estimates

7241 Ozark 
Montessori   K‐

6
Prelim SFF aid based on 

July enrollment
$790,080 

Prelim SFF aid based on 
1st Qtr ADM

$885,021 

Prelim SFF aid based on 
April enrollment

$888,840 

Monthly Distribution: July‐
Nov. (July Enroll.)

$65,840 

Projected change in funding 
from July to April 12.50%

Monthly Distribution: 
Dec.‐Apr. (1st Qtr ADM)

$79,403 

Monthly Distribution: 
Dec.‐Apr. (Apr. Enroll.)

$79,949 

Monthly Distribution: 
May ‐ June

$81,313 
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1. July 2016 Initial Year Open-Enrollment Report
2. Chart Provided by ADE Fiscal and Administrative

Services/LEA State Funding
3. Detailed Statement of Changes in Fund Balances
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ARKANSAS DEPARTMENT OF EDUCATION CHARTER SCHOOL OFFICE 
Fiscal Year 2015-2016 

I N I T I A L Y E A R O P E N - E N RO L L M E N T P U B L I C C H A R T E R S C H O O L 

MONTHLY ENROLLMENT REPORT  
Rockbridge Montessori School  LEA:6057700 

Required per Ark. Code. Ann. §6-23-405 
Information must be accurate and submitted on or before the first business day of each month. 

Grade Levels FY 2015-2016: K-5   Enrollment CAP FY 2015-2016: 150 

FY 2015-2016 
Grade Levels

August 25th 
Student 

Enrollment 
Count 

September 25th 
Student 

Enrollment 
Count

October 25th 
Student 

Enrollment 
Count

November 25th

Student 
Enrollment 

Count

December 25th

Student 
Enrollment 

Count

January 25th 
Student 

Enrollment 
Count

February 25th 
Student 

Enrollment 
Count

March 25th 
Student 

Enrollment 
Count

April 25th 
Student 

Enrollment 
Count 

May 25th 
Student 

Enrollment 
Count 

June 25th 
Student 

Enrollment 
Count 

July 25th  
Student 

Enrollment 
Count

K 31 31 29 29 29 32 28 28 28 29

1 13 16 18 19 18 20 22 21 21 21

2 14 13 13 13 13 15 16 16 18 18
3 24 23 23 23 21 20 22 23 21 21

4 14 13 15 16 16 17 17 17 18 18

5 16 16 13 14 14 13 13 13 12 12

Total        112        112       111        114        111      117        118        118         118        119 

DUE: Sept. 1, 2014 Oct. 1, 2014 Nov. 2, 2014 Dec. 1, 2014 Jan. 4, 2015 Feb. 1, 2015 Mar. 1, 2015 Apr. 1, 2015 May 2, 2015 June 1, 2015 July 1, 2015 Aug. 1, 2015 

Shannon Nuckols Principal/Superintendent 6-1-2016 
        ___________________ 

 Name of Person Completing the Report Title of Person Completing the Report   Date Submitted 

SUBMIT ON OR BEFORE THE 1st BUSINESS DAY OF EACH MONTH 

Clicking the button below will submit the form via email to the ADE Charter School Office at ade.charterschools@arkansas.gov. 
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6057 Rockbridge
Initial Enrollment 150

25‐Aug 112
CAP 15‐16 150 25‐Sep 112
Initial Enrollment 150 25‐Oct 111

25‐Aug 112 25‐Nov 114
(monthly shift) ‐38 25‐Dec 111

25‐Sep 112 25‐Jan 117
(monthly shift) 0 25‐Feb 118
(quarterly shift) ‐38 25‐Mar 118

25‐Oct 111 25‐Apr 118
(monthly shift) ‐1

25‐Nov 114
(monthly shift) 3

25‐Dec 111
(monthly shift) ‐3
(quarterly shift) ‐1

25‐Jan 117
(monthly shift) 6

25‐Feb 118
(monthly shift) 1

25‐Mar 118
(monthly shift) 0
(quarterly shift) 7 FY 2016 3‐qtr avg ADM 113.20

25‐Apr 118 Final FY2016 SFFA $745,309
(monthly shift) 0

% still attending 78.67%

Average Daily 
Membership Trends

6057 
Rockbridge 
Mont. K‐5

State Foundation 
Funding Estimates

6057 
Rockbridge 
Mont. K‐5

Prelim SFF aid based on 
July enrollment

$987,600 

Prelim SFF aid based on 
1st Qtr ADM

$734,379 

Prelim SFF aid based on 
April enrollment

$776,912 

Monthly Distribution: July‐
Nov. (July Enroll.)

$82,300 

Projected change in funding 
from July to April ‐21.33%

Monthly Distribution: 
Dec.‐Apr. (1st Qtr ADM)

$46,126 

Monthly Distribution: 
Dec.‐Apr. (Apr. Enroll.)

$52,202 

Monthly Distribution: 
May ‐ June

$67,391 
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6057 Rockbridge
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Report on the Status of the 
Public Charter Schools Program to 

The House Interim Committee on Education and 
The Senate Interim Committee on Education 

 

 
      In accordance with Arkansas Code Annotated §6-23-310 

 
 
 

 
 
 
 
 

August 2016 

 

Arkansas Department of Education 
Public Charter Schools Office 

Learning Services Division 
Four Capitol Mall, Little Rock, Arkansas 72201 

ade.charterschools@arkansas.gov 
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Since ACT 890 of 1999 was enacted, the State Board of Education has been authorized to issue charters to eligible 
entities for the operation of Arkansas charter schools.  In the 2014-2015 school year, Arkansas had 18 open-enrollment 
public charter schools and 18 district conversion public charter schools. 

Act 987 of the 88th Arkansas General Assembly in 2011 changed the charter law from a maximum of 24 open-enrollment 
charters to allow for the cap on the number of open-enrollment charter schools to be increased by five when the number 
of existing open-enrollment charter schools is within two charters of the existing cap.  This legislation also requires the 
ADE to post a Commissioner’s Memo by March 1 each year stating the number of open-enrollment charter school slots 
available during the next application cycle.   

Following are lists of open-enrollment and district conversion public charter schools that operated in the 2014-2015 school 
year: 

2014-2015 Open-Enrollment Public Charter Schools 
 

1. Academics Plus Charter Schools, Maumelle  
2. Arkansas Arts Academy (formerly Benton County School of the Arts), Rogers 
3. Arkansas Virtual Academy, Little Rock 
4. Covenant Keepers College Preparatory Charter School, Little Rock 
5. e-Stem  Public Charter Schools, Little Rock 
6. Exalt Academy of Southwest Little Rock 
7. Haas Hall Academy, Fayetteville 
8. Imboden Area Charter School, Imboden 
9. Jacksonville Lighthouse Charter School, Jacksonville 
10. KIPP Delta Public Schools, Helena/West Helena and Blytheville 
11. LISA Academy, Little Rock and North Little Rock 
12. Little Rock Preparatory Academy, Little Rock 
13. Northwest Arkansas Classical Academy, Bentonville  
14. Pine Bluff Lighthouse Charter School, Pine Bluff 
15. Premier High School of Little Rock, Little Rock  
16. Quest Middle School of Pine Bluff, Pine Bluff 
17. Quest Middle School of West Little Rock 
18. SIATech, Little Rock  

 
 

 
2014-2015 District Conversion Public Charter Schools 

 
1. Academic Center of Excellence, Cabot School District 
2. Badger Academy Conversion Charter School, Beebe School District 
3. Bauxite Miner Academy, Bauxite School District 
4. Blytheville High School, A New Tech School, Blytheville School District 
5. Brunson New Vision Charter, Warren School District 
6. Cloverdale Aerospace Tech Conversion Charter Middle School, Little Rock School District 
7. Cross County Elementary, Cross County School District 
8. Cross County New Tech High School, Cross County School District 
9. Eastside New Vision Charter, Warren School District 
10. Fountain Lake Middle School Cobra Digital Prep Academy, Fountain Lake School District 
11. Lincoln High School New Tech, Lincoln Consolidated School District 
12. Lincoln Middle Academy of Excellence, Forrest City School District  
13. Mountain Home High School Career Academies, Mountain Home School District 
14. Osceola STEM Academy, Osceola School District 
15. Pea Ridge Manufacturing and Business Academy, Pea Ridge School District 
16. Rogers New Technology High School, Rogers School District 
17. The Academies at Jonesboro High School, Jonesboro School District 
18. The Academies of West Memphis, West Memphis School District  
19. Vilonia Academy of Service and Technology, Vilonia School District 
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20. Vilonia Academy of Technology, Vilonia School District  
21. Warren Middle School, Warren School District 
22. Washington Academy, Texarkana School District  

 
 

The following district conversion charters did not seek contract renewals, so they ceased to exist as charters at the end of 
their contracts on June 30, 2015: 
 

1. Cloverdale Aerospace Tech Conversion Charter Middle School, Little Rock School District  
2. Lincoln Middle Academy of Excellence, Forrest City School District  
3. Vilonia Academy of Service and Technology, Vilonia School District 
4. Vilonia Academy of Technology, Vilonia School District  

 
During the 2014 public charter school application cycles, the following charters were approved to open and began 
operations in the 2015-2016 school year: 
 
Open-Enrollment Public Charter Schools that Opened in the 2015-2016 School Year 
 

1. Capital City Lighthouse, North Little Rock 
2. Haas Hall Academy, Bentonville 
3. Ozark Montessori Academy, Springdale 
4. Rockbridge Montessori School, Little Rock 

 
District Conversion Public Charter Schools that Opened in the 2015-2016 School Year 
 

1. Career Academy of Siloam Springs, Siloam Springs School District  
2. Farmington Career Academies, Farmington School District 
3. Fountain Lake Charter High School, Fountain Lake School District 
4. Southside Charter High School, Southside School District 
5. Warren High School, Warren School District 

 
During the 2015 public charter school application cycles, the following charters were approved to open and will begin 
operations in the 2016-2017 school year: 
 
Open-Enrollment Public Charter Schools that Opened in the 2016-2017 School Year 

1. Arkansas Connections Academy, Bentonville 
2. Future School of Fort Smith 

 
District Conversion Public Charter Schools that Opened in the 2016-2017 School Year 
 

1. Cave City High School Career and Collegiate Preparatory School 
2. Fayetteville Virtual Academy 
3. Gentry High School Conversion Charter 
4. Hot Springs World Class High School 
5. Springdale School of Innovation 

 
Currently, three open-enrollment charter applications, six district conversion charter applications, and one adult education 
charter application are under review and consideration.  Charters approved during the 2016 application cycles will open in 
the 2017-2018 school year. 
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OPEN-ENROLLMENT CHARTER DATA 

2014-2015 
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School City 
Opening 

Date 
Grades 

Approved 
Current

CAP 

Current 
Contract 

Expiration 
Date 

Percent of 
All Students  
Achieving in 

Math 

Percent of 
All Students  
Achieving in  

Literacy 
ACADEMICS PLUS   Maumelle  2001 K-12 2275 June 30, 2020 32.29 47.33 

ARKANSAS ARTS ACADEMY Rogers 2001 K-12 825 June 30, 2018 23.22 49.34 

ARKANSAS VIRTUAL 
ACADEMY 

 North Little 
Rock (Office) 

2007 K-12 2000 June 30, 2020 20.68 32.03 

COVENANT KEEPERS 
COLLEGE PREP 

Little Rock 2008 6-8 380 June 30, 2019 7.02 12.15 

e-STEM ELEMENTARY 
PUBLIC CHARTER SCHOOLS 

Little Rock 2008 K-12 3844 June 30, 2023 20.13 37.03 

EXALT ACADEMY OF 
SOUTHWEST LITTLE ROCK 

Little Rock 2014 K-8 540 June 30, 2019 
Only served grades K-2 

during testing year. 
Only served grades K-2 

during testing year. 

HAAS HALL ACADEMY Fayetteville 2004 7-12 1000 June 30, 2022 95.2 97.25 

IMBODEN AREA CHARTER   Imboden 2002 K-8 150 June 30, 2021 17.65 23.53 

JACKSONVILLE LIGHTHOUSE Jacksonville 2009 K-12 1019 June 30, 2017 17.86 42.50 

KIPP DELTA PUBLIC 
SCHOOLS  

Helena and 
Blytheville 

2010 K-12 2310 June 30, 2023 17.10 20.65 

LISA ACADEMY Little Rock 2004 K-12 2100 June 30, 2017 26.36 43.15 

LITTLE ROCK PREP 
ACADEMY 

Little Rock 2009 K-8 432 June 30, 2017 9.00 14.93 

NORTHWEST ARKANSAS 
CLASSICAL ACADEMY 

Bentonville 2013 K-12 685 June 30, 2018 50.52 62.03 

PINE BLUFF LIGHTHOUSE Pine Bluff 2011 K-8 650 June 30, 2019 5.63 10.56 

PREMIER HIGH SCHOOL OF 
LITTLE ROCK 

Little Rock 2013 9-12 240 June 30, 2018 5.13 11.11 

QUEST MIDDLE SCHOOL OF 
PINE BLUFF 

Pine Bluff 2013 5-12 460 June 30, 2018 0.00 4.65 

QUEST MIDDLE SCHOOL OF 
WEST LITTLE ROCK  

Little Rock 2014 6-12 490 June 30, 2019 49.63 99.38 

SIATECH Little Rock 2011 9-12 275 June 30, 2019 
Data not available due to 

small numbers. 
Data not available due to 

small numbers. 
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School City 
Total 

Enrollment

Two Or 
More 
Races Asian Black Hispanic 

Native 
American/ 

Native  
Alaskan 

Native  
Hawaiian/ 

Pacific  
Islander White 

ACADEMICS PLUS   Maumelle  749 0 14 112 37 3 4 579 

ARKANSAS ARTS 
ACADEMY 

Rogers 758 35 9 17 107 10 6 574 

ARKANSAS VIRTUAL 
ACADEMY 

 North Little 
Rock (Office) 

1647 30 21 144 90 21 4 1337 

COVENANT KEEPERS 
COLLEGE PREP 

Little Rock 157 0 0 89 68 0 0 0 

e-STEM ELEMENTARY 
PUBLIC CHARTER 

SCHOOLS 
Little Rock 1462 51 47 666 93 2 1 602 

EXALT ACADEMY OF 
SOUTHWEST LITTLE ROCK 

Little Rock 112 0 0 59 50 0 0 3 

HAAS HALL ACADEMY Fayetteville 320 1 22 8 20 6 0 263 

IMBODEN AREA CHARTER   Imboden 64 0 0 0 1 1 0 62 

JACKSONVILLE 
LIGHTHOUSE 

Jacksonville 913 1 19 493 88 8 0 304 

KIPP DELTA PUBLIC 
SCHOOLS  

Helena and 
Blytheville 

1324 8 12 1205 26 0 0 73 

LISA ACADEMY Little Rock 1488 13 188 568 203 12 7 497 

LITTLE ROCK PREP 
ACADEMY 

Little Rock 398 3 2 359 33 0 0 1 

NORTHWEST ARKANSAS 
CLASSICAL ACADEMY 

Bentonville 522 17 87 10 71 5 0 332 

PINE BLUFF LIGHTHOUSE Pine Bluff 293 3 0 284 5 0 0 1 

PREMIER HIGH SCHOOL 
OF LITTLE ROCK 

Little Rock 130 1 0 107 4 0 0 18 

QUEST MIDDLE SCHOOL 
OF PINE BLUFF 

Pine Bluff 57 0 0 57 0 0 0 0 

QUEST MIDDLE SCHOOL 
OF WEST LITTLE ROCK  

Little Rock 166 0 13 38 7 3 1 104 

SIATECH Little Rock 152 2 2 129 1 0 0 18 
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DISTRICT CONVERSION CHARTER DATA 

2014-2015 
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School 
School 
District 

Opening 
Date 

Grades 
Approved 

Current
CAP 

Current 
Contract 

Expiration 
Date 

Percent of 
All Students  
Achieving in 

Math 

Percent of 
All Students  
Achieving in  

Literacy 

ACADEMIC CENTER OF 
EXCELLENCE  

Cabot 2004 7-12 500 June 30, 2017 16.67 18.18 

BADGER ACADEMY Beebe 2007 7-12 170 June 30, 2017 7.14 0.00 

BAUXITE MINER ACADEMY 
CONVERSION CHARTER 

SCHOOL 
Bauxite 2013 6-12 200 June 30, 2018 0.00 15.79 

BLYTHEVILLE HIGH SCHOOL, A 
NEW TECH SCHOOL 

Blytheville 2013 9-12 1000 June 30, 2018 4.62 18.24 

BRUNSON NEW VISION 
CHARTER 

Warren 2013 4-5 300 June30, 2018 18.04 15.69 

CLOVERDALE AEROSPACE TECH Little Rock 2010 6-8 705 June 30, 2015 5.71 15.48 

CROSS COUNTY ELEMENTARY Cross County 2012 K-6 500 June 30, 2017 19.19 25.00 

CROSS COUNTY HIGH-NEW 
TECH  

Cross County 2011 7-12 500 June 30, 2021 8.24 31.18 

EASTSIDE NEW VISION  Warren 2012 K-3 600 June 30, 2017 11.81 9.45 

FOUNTAIN LAKE MIDDLE 
SCHOOL COBRA DIGITAL PREP 

ACADEMY 
Fountain Lake 2014 5-8 500 June 30, 2019 27.96 35.43 

LINCOLN HIGH-NEW TECH Lincoln 2011 8-12 850 July 30, 2016 12.08 23.72 

LINCOLN MIDDLE ACADEMY Forrest City 2010 5-6 524 July 30, 2015 8.79 15.32 

MOUNTAIN HOME HIGH SCHOOL 
CAREER ACADEMY 

Mountain 
Home 

2003 9-12 1600 June 30, 2020 23.79 55.67 

OSCEOLA STEM ACADEMY Osceola 2011 5-8 450 June 30, 2017 8.56 16.30 
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School 
School 
District 

Opening 
Date 

Grades 
Approved 

Current
CAP 

Current 
Contract 

Expiration 
Date 

Percent of 
All Students  
Achieving in 

Math 

Percent of 
All Students  
Achieving in  

Literacy 
PEA RIDGE MANUFACTURING 

AND BUSINESS ACADEMY 
Pea Ridge 2014 11-12 250 June 30, 2019 

Data not available due 
to small numbers. 

Data not available due 
to small numbers. 

ROGERS NEW TECHNOLOGY 
HIGH SCHOOL 

Rogers 2013 9-12 900 June 30, 2018 45.14 70.79 

THE ACADEMIES OF 
JONESBORO HIGH SCHOOL 

Jonesboro 2013 10-12 1800 June 30, 2018 15.94 23.43 

THE ACADEMIES OF WEST 
MEMPHIS 

West Memphis 2014 10-12 1300 June 30, 2019 17.53 23.56 

VILONIA ACADEMY OF SERVICE 
AND TECHNOLOGY 

Vilonia 2007 5-6 224 June 30, 2015 24.24 48.48 

VIOLONA ACADEMY OF 
TECHNOLOGY 

Vilonia 2004 1-4 224 June 30, 2015 47.06 56.86 

WARREN MIDDLE SCHOOL Warren 2014 6-8 450 June 30, 2019 13.03 22.66 

WASHINGTON ACADEMY Texarkana 2013 7-12 160 June 30, 2018 0.00 12.00 
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School 
School 
District 

Total 
Enrollment 

Two Or 
More 
Races Asian Black Hispanic 

Native 
American/ 

Native 
Alaskan 

Native  
Hawaiian/ 

Pacific 
 Islander White 

ACADEMIC CENTER 
OF EXCELLENCE  

Cabot 218 0 3 3 13 0 0 199 

BADGER ACADEMY Beebe 25 0 0 2 0 0 0 23 

BAUXITE MINER 
ACADEMY 

CONVERSION 
CHARTER SCHOOL 

Bauxite 52 1 0 0 2 0 0 49 

BLYTHEVILLE HIGH 
SCHOOL, A NEW 
TECH SCHOOL 

Blytheville 699 1 7 568 12 0 0 111 

BRUNSON NEW 
VISION CHARTER 

Warren 265 6 0 72 55 0 0 132 

CLOVERDALE 
AEROSPACE TECH 

Little Rock 583 0 3 429 131 2 0 18 

CROSS COUNTY 
ELEMENTARY 

Cross County 331 0 0 24 9 0 0 298 

CROSS COUNTY 
HIGH-NEW TECH  

Cross County 285 4 1 31 5 0 0 244 

EASTSIDE NEW 
VISION  

Warren 550 8 1 192 127 1 0 221 

FOUNTAIN LAKE 
MIDDLE SCHOOL 
COBRA DIGITAL 
PREP ACADEMY 

Fountain Lake 422 22 1 6 22 1 0 370 

LINCOLN HIGH-NEW 
TECH 

Lincoln 517 6 29 2 45 24 1 410 

LINCOLN MIDDLE 
ACADEMY 

Forrest City 374 1 0 320 4 0 0 49 

MOUNTAIN HOME 
HIGH SCHOOL 

CAREER ACADEMY 
Mountain Home 1226 31 7 3 40 0 0 1145 

OSCEOLA STEM 
ACADEMY 

Osceola 390 2 3 322 4 0 0 59 

PEA RIDGE 
MANUFACTURING 

AND BUSINESS 
ACADEMY 

Pea Ridge 87 0 0 2 6 2 0 77 
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School 
School 
District 

Total 
Enrollment 

Two Or 
More 
Races Asian Black Hispanic 

Native 
American/ 

Native 
Alaskan 

Native  
Hawaiian/ 

Pacific 
 Islander White 

ROGERS NEW 
TECHNOLOGY HIGH 

SCHOOL 
Rogers 385 4 10 3 128 3 3 234 

THE ACADEMIES OF 
JONESBORO HIGH 

SCHOOL 
Jonesboro 1136 11 10 503 101 0 0 511 

THE ACADEMIES OF 
WEST MEMPHIS 

West Memphis 1128 4 7 917 7 0 0 193 

VILONIA ACADEMY  
OF SERVICE AND 

TECHNOLOGY 
Vilonia 106 0 0 2 3 2 0 99 

VIOLONA ACADEMY 
OF TECHNOLOGY 

Vilonia 77 0 0 1 3 0 0 73 

WARREN MIDDLE 
SCHOOL 

Warren 374 3 0 113 74 2 0 182 

WASHINGTON 
ACADEMY 

Texarkana 119 2 0 92 3 0 0 22 
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Introduction  
Established in 2003 by Act 106 of the Second Extraordinary Session of the 84th General 

Assembly, and codified in Ark. Code Ann. § 6-15-2501 et seq., the Education Renewal Zones 

(ERZs) are designed to provide P-20 services in collaboration with partner universities, 

educational service cooperatives, and/or other partner service providers such as STEM centers, to 

help schools in need of improvement.  Through a collaborative approach, the ERZs help build 

capacity by bringing together available resources to focus on essential elements of school 

improvement and student achievement. 

The director of each of the six ERZ locations, works as part of the university faculty in the 

College of Education and designs a unique yearly strategic plan.  With a primary focus of quality 

learning environments and effective research-based instruction for all students, the strategic plan 

is individualized with the needs of each school at the heart of this collaborative effort.   

Goals  

The ERZs submitted recap reports of their annual strategic plans which included evidence that all 

of the following statutory goals, as outlined in Ark. Code Ann. § 6-15-2504, were accomplished 

for the 2015-2016 school year: 

 Provide collaboration between and among the higher education institution partners, 

education service cooperatives, schools, and communities participating in the ERZ, 

including within the academic departments within the higher education institution partners. 

 Provide for a comprehensive program of professional development to assure the practical 

knowledge base of pre-service and in-service teachers with respect to pedagogical practice, 

content knowledge, and competent use of distance learning technology. 

 Serve as a resource for schools to provide enhancement and expansion of local school 

curricula offerings through the use of two-way interactive television to include advanced 

placement, dual-credit, and advanced high school courses. 

 Support the sharing of faculty for core course offerings when schools are unable to hire 

highly qualified teachers in core subject areas required for college entrance or teachers 

necessary to meet state accreditation standards. 

 Collaborate with schools to develop strategies to recruit and retain highly qualified 

teachers with particular focus on hard-to-staff schools. 

 Support a system for mentoring teachers with three (3) or fewer years of professional 

service. 

 Support active participation of the community in the work of the school. 

 Support active involvement of parents in the academic work of the student. 

 Provide a means of collecting the data necessary to evaluate the progress of each 

participating public school and the education renewal zone in its entirety. 
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COMBINED REPORT - ERZ Activities 2015-2016 

Staff at all six ERZs have effectively implemented the legislatively mandated goals for the 2015-

2016 school year.  Each of the ERZs has an advisory board that meets two to four times a year. 

ERZs collaborate with partner schools, education service cooperatives, partner universities, the 

STEM centers, and other stakeholders, to design strategic plans that meet the needs within their 

areas and the goals set in statute.  

A priority of the ERZs during 2015-2016 was working with partner schools in the area of college 

and career readiness.  College and career readiness programs have local names and specific 

functions in different ERZs, with program goals varying from preparing greater numbers of high 

school students to enter college with an ACT score of 19 or higher in each area to providing P-20 

students opportunities to network with local industry representatives and policymakers. This is 

done through students interning in local businesses, teachers working with many of these same 

businesses, and business representatives coming into the school as resources and mentors.   

 

Another focus in 2015-2016 was teacher recruitment and retention. All six of the ERZs have 

extensive programs to connect university faculty with K-12 classrooms and teachers.  While 

these programs differ in the way they are implemented at each ERZ, they foster many positive 

outcomes.  The universities say they gain as much as the teachers and students from the 

collaboration.  Professors gain a better understanding of a typical day in the life of a K-12 public 

school teacher, and many report changes in the ways they teach and prepare their college 

students to become teachers.  K-12 teachers report that the lessons taught by the college 

professors have introduced new ideas and teaching methods.  Both professors and teachers tell of 

revitalization in their jobs, and students also gain from these experiences. Often, students are 

involved in activities not available at their schools, such as robotics, and most of the 

collaborations end with trips to the universities.  For many students, these visits are the first time 

they have been on a college campus.  These are some of the strongest collaborative efforts, and 

approximately 2,000 students visited college campuses through these programs in 2015-2016. 

 

In spring 2016, the six ERZ directors worked with the Arkansas Department of Education (ADE) 

Office of Educator Effectiveness and Licensure to recruit local high schools to join the Teacher 

Cadet program. The primary goal of the Teacher Cadet Program is to encourage academically 

talented, high-achieving, high school students with exemplary interpersonal and leadership skills 

to consider teaching as a career. An important secondary goal of the program is to develop future 

community leaders who will become civic advocates for public education.   

 

Four of the six ERZ directors and the ADE ERZ director attended the National Network for 

Educational Renewal Conference and presented on the importance of building university/ 

K-12/community collaborations in Arkansas.  The ERZ directors shared the work they are doing 

to develop and maintain collaborations with schools and the communities in their areas. 

 

During the 2016-2017 school year, ERZs will continue these programs, and recognizing the 

teacher shortage in Arkansas, will expand efforts to retain and recruit teachers for area schools. 
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Individual ERZ Reports 
 
 

 
Arkansas State University 
Jill Clogston, Director 

 
The Arkansas State University (ASU) ERZ serves 65 schools in 23 school districts among 12 

contiguous counties of Northeast Arkansas.  This university is in a transition period, having an 

interim director of the College of Education at this time, but has continued to have a strong 

collaborative presence within member districts.  

 

During the past year, several highly public and collaborative initiatives related to the goals of the 

ERZ were established.  Among the ongoing initiatives were the College Preparatory Academy of 

the Delta (CPAD), Crowley’s Ridge Education Service Cooperative (CRESC) Annual Summer 

Leadership Conference, and a high school partnership with industry at Marked Tree.  

 

The CPAD - The purpose of this program is to increase readiness and success of students who 

plan to enter college.  The CPAD is a grades 9-16 initiative, managed and directed by the ERZ, 

in collaboration with, the ASU College of Education, Arkansas Northeastern College, American 

College Testing (ACT), and the public school partners.  Many of the legislative purposes from 

Act 106 are addressed through the CPAD, including professional development, expanding 

curricula, mentoring, enhancing leadership, staffing, and shared funding sources.  The program 

also works with parents to prepare them for their children attending college.  During 2015-2016, 

the first cohort of Blytheville seniors completed four years of the CPAD.  

  

Annual Summer Leadership Conference – In a collaborative effort the CRESC, the ERZ, and 

the ASU College of Education provided a summer leadership institute for area school leaders.  

Nationally known motivational speaker, Kent Rader, was the keynote speaker.  Tina Boogren 

with the Marzano Research Group presented “School Leadership That Works.” 

 

High School Partnership with Industry - The ASU ERZ began a collaborative effort between 

Marked Tree High School and Hytrol to authenticate the school’s problem-based learning 

curriculum.  An engineer from Hytrol is working with the high school principal by bringing real 

world scenarios for the students to solve.  The goal of this collaboration is for students to serve 

as interns at Hytrol. 
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Henderson State University 
Paulette Blacknall, Director 
 

The Henderson State University (HSU) ERZ serves 39 schools in 13 school districts in eight 

counties and four education service cooperatives.  

 

Support to Partner Schools  
Through the following, the ERZ supported schools that were unable to hire highly-qualified 

teachers in core subject areas: 

 Provided online directories of fall and spring graduates sent electronically to partners for 

early recruitment purposes; 

 Shared staffing needs across ERZs through emails, phone calls, site visits, and posted 

information to university boards; 

 Continued communications between university and education service cooperatives 

regarding online courses; 

 Facilitated visiting professors in the classroom; 

 Secured science lab assistance from the university for the ALE program; 

 Facilitated biology lab assistance at Bismarck Elementary School and Perritt Primary 

School; and 

 Facilitated a partnership between university physical education faculty and Goza Middle 

School staff to implement the SPARK curriculum and to share best practice instructional 

strategies. 

 

Teacher Mentoring 

The ERZ supported a system for mentoring teachers with three (3) or fewer years of professional 

service through the following: 

 Researched additional mentoring strategies for schools to use; 

 Facilitated partnerships between university and STEM faculty and partner schools; 

 Facilitated the process for university faculty to partner with teachers in the New Tech 

High School integrated programs; 

 Organized and hosted the New Teacher Induction Retreat for novice and career teachers 

transitioning to ERZ Schools with 165 teachers have taken advantage of this opportunity; 

 Facilitated the Visiting Professor Program pairing university professors with public 

school teachers; 

 Organized and hosted bi-annual job-embedded professional development designed to 

strengthen the knowledge base of pre-service and in-service educators; 

 Utilized advisory/stakeholder meetings as additional opportunities to improve teaching 

and learning by providing model academic lessons for science; and 

 Improved academic outcomes for over 600 public school students by pairing content area 

instructors in the areas of math and literacy with 91 professors and teachers participating 

in this initiative. 
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Southern Arkansas University  
Dr. Roger C. Guevara, Director 
 

The Southern Arkansas University ERZ works in collaboration with three education service 

cooperatives, the DeQueen/Mena cooperative, the Southwest Arkansas cooperative, and the 

South Central cooperative and serves 42 schools in the 14 districts that are official partners.  

 

Technology Resource for Partner Schools 

The ERZ serves as a resource of information to schools regarding the enhancement and 

expansion of local school curricula offerings available through electronic technology as follows: 

 Facilitated the use of concurrent credit with Foreman High School for college algebra, 

geometry, and history classes through an agreement with Cossatot Community College in 

Ashdown;  

 Used the ERZ Advisory Council meetings to update stakeholders in the latest curricula 

offerings through discussions and presentations; and 

 Modeled the use of best practices with distance learning technology during the South 

Arkansas Mathematics Standards Partnership and the South Arkansas Integrated Science 

and Mathematics Initiative.  

 

The ERZ also supported the active participation of parents and the community in the work 

of the schools in the following ways: 

 Served on the Leadership Magnolia Board to ensure a diverse set of academic advocates 

who understands the importance of being a prime resource to schools and who are willing 

to provide active participation on key initiatives;  

 Included parents and community members in the planning, implementation, and 

evaluation of the annual Teaching and Learning Fair; 

 Shared information sessions on college and career readiness as a resource to partner 

schools;  

 Acted as a primary resource to ERZ schools for higher education planning (academic 

programs and career exploration) and financing (specific costs for tuition and fees as well 

as room and board); and 

 Conducted site visits to ERZ partner schools to meet with parents and community 

members to encourage true partnerships in the education of their children. 
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The University of Arkansas  
Lindsey M. Swagerty, Director 
 
The University of Arkansas (UA) ERZ, housed in the College of Education and Health 

Professions, is committed to improving public school performance through collaboration 

between the UA, local public schools, the Northwest Education Service Cooperative, and the 

community.  The UA ERZ serves 26 schools, working with nine school districts in two counties. 

 

UA New Teacher Academy 

The new teacher academy is designed to support first-year elementary teachers at rural schools in 

Northwest Arkansas.  Each participant is paired with a UA faculty mentor. This was the first year 

of the program that included nine teachers from eight schools. 

 

Once a month the faculty member and partner teacher meet for lunch.  Time is used for the 

teacher to share successes and challenges and receive guidance and advice from the faculty 

mentor.  The afternoon is a professional development session that targets the needs of the first 

year teachers.  

 

Northwest Arkansas (NWA) P-20 Task Force  
The purpose of the NWA P-20 Task Force is to improve the transitions of pre-kindergarten 

through post-graduate students in Northwest Arkansas by - 

 Minimizing barriers; 

 Expanding conversations among education, industry, and community stakeholders; 

 Increasing student and parent awareness of the impact of educational opportunities and 

choice; and 

 Addressing the changing regional and global workforce needs. 

 

The NWA P-20 Task Force is a group of more than 50 educators, with half representing P-12 

schools and half representing the five institutions of higher education in NW Arkansas.  

Invitations have been extended to involve more business leaders and chambers of commerce 

within NW Arkansas.  This group is co-led by the ERZ director and the NWA Education Service 

Cooperative assistant director.  

 

Small groups of P-12 and postsecondary educators gathered to pinpoint precise areas of 

misalignment and offer suggestions for bridging the gaps.  Three sub-committees were recently 

established to promote greater dialogue about specific topics: teacher education, math and 

literacy alignment, and computer science and technology frameworks. 
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The University of Arkansas at Fort Smith 
Jennifer Jennings Davis, Director,  
 
The University of Arkansas at Fort Smith (UAFS) ERZ serves 34 schools in 11 school districts 

in five counties. This ERZ collaborates with the Western Education Service Cooperative. 

 
Adopt-a-Professor 

Adopt-a-Professor doubled in size from 10 teacher-professor teams in spring 2015 semester to 20 

teacher-professor teams in fall 2015.  This program is exclusively managed through the UAFS 

ERZ office. Each team collaborates and designs three learning engagements throughout the 

semester.  The ERZ then supports the teams by coordinating, organizing, planning, locating and 

delivering supplies, and keeping lines of communication flowing between all involved school 

personnel and campus faculty and staff. For the fall 2015 semester, the UAFS ERZ staff 

orchestrated 60 events in 10 weeks.  The UAFS professors worked with K-12 students and 

classroom teachers.  There were lessons about coding, Fort Smith history, art, music as it relates 

to social studies, and robotics. 

 

Festival of Science 

This annual event has been held during the fall semester for four years.  This collaboration is 

between the majority of the STEM college faculty and area 3rd grade teachers and students.  The 

fall 2015 event was the most successful and largest with 164 students participating from four 

school districts. 

 

STEM Wars 

For the second year, the UAFS ERZ assisted the Fort Smith Public School District with the 

initiative to revamp the science fair into an integrated curriculum, project-based challenge. In 

addition to supporting the curriculum staff by connecting them with university professors, the 

UAFS ERZ hosts this 3-4 day event on the college campus.   During this event there is game 

day in which the students compete with other local schools using STEM knowledge to solve 

problems.  Local science professionals serve as judges on game day and work with school 

teams throughout the school year. 

 

ReadThis! 

ReadThis! is a community and campus reading event that focuses on the reading of one text and 

supporting, supplemental activities planned throughout the campus and community. This annual 

event has been a relationship building activity for the UAFS ERZ and the College of 

Communications, Languages, Arts, and Social Sciences (formerly the College of Languages and 

Communication).  The ERZ director sits on the planning committee for this university-wide 

effort. In October 2015, author Amy Tan spoke on campus. Area schools and teachers are invited 

to participate and specific outreach is designed to support teachers and students. 

 

 

79



Education Renewal Zone  

2015-2016 Annual Report Page  
 

10 

 
University of Arkansas at Monticello 

Tracie A. Jones, Director 
 

The UAM/Southeast ERZ partners with 47 public schools in 15 districts.  During 2015-2016 the 

UAM/Southeast ERZ completed 24 projects in support of partner schools.  One of the major 

focuses for the Southeast ERZ is leadership coaching of administrators. The following activities 

are a snapshot of the 2015-2016 projects facilitated and/or supported by the UAM ERZ: 
 

 The Leadership Coaching Level I training was offered as a collaborative effort for 

UAM faculty as well as partner/associate partner school districts.  This training was held 

in November and December for 28 attendees representing UAM, the UAM STEM 

Center, and partner/associate partner schools.  Leadership Coaching training supports 

the development of instructional leaders who can impact greater student achievement 

and public school performance. 

 The Coaching Conversation book study was offered on July 29, 2015.  It was available 

to school leaders who had completed Leadership Coaching Level I and II.  Seven public 

school administrators and instructional facilitators attended. 

 In collaboration with the UAM School of Education, seminars to provide Praxis support 

were held monthly.  The seminars incorporated navigating the Educational Testing 

Service (ETS) website, locating the online preparation resources, registering for a test, 

finding the test codes, and applying for financial aid to assist with the cost of exams. 

 The UAM ERZ also collaborated with eight academic departments at UAM and the 

Drew Central School District to plan and host the fall 8th Grade College Experience 

Day for 32 students.   Students were divided into career clusters connected with their 

KUDER test results.  Students in each cluster were able to visit with a UAM faculty 

member from that career area to learn about skills, classes, careers, and expectations.  A 

tour of the campus was conducted by a UAM admission representative, and a tour of the 

UAM library was conducted by a librarian. 

 The University of Arkansas at Monticello ERZ is working with the School of Education 

to implement an ADE pilot program of recruiting paraprofessionals to complete degrees 

and impact the teacher pipeline.  
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Consideration of the Recommendation of the Department for Recognition of Private 
Organizations as an Accrediting Association 
 
Ark. Code Ann. § 6-41-801 et seq. sets forth the requirements for participation in 
the Succeed Scholarship Program. Specifically, Ark. Code Ann. § 6-41-803(b)(1) 
requires that, to be eligible, a private school must meet the accreditation 
requirements set by the State Board of Education, the Arkansas Nonpublic School 
Accrediting Association, or another accrediting association recognized by the State 
Board of Education as providing services to severely disabled students. The 
Department recommends that the State Board recognize the American Montessori 
Society and AdvancEd as accrediting associations for purposes of Ark. Code Ann. § 

6-41-803(b)(1), private school eligibility for the Succeed Scholarship Program.  
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Consideration of the Recommendation of the Department for Recognition of 
Nationally Recognized, Norm-referenced Tests for the Purpose of Establishing 
Private School Eligibility for the Succeed Scholarship Program 
 
Ark. Code Ann. § 6-41-801 et seq. sets forth the requirements for participation in the 
Succeed Scholarship Program. Specifically, Ark. Code Ann. § 6-41-803(d) requires 
that, to be eligible, a private school must administer annually or make provisions for 
a student participating in the Succeed Scholarship Program to take a nationally 
recognized, norm-referenced test as established by the State Board of Education. 
The Department recommends that the State Board recognize the following 
assessments as meeting this requirement:  

 Stanford 10 (SAT 10)—Grades 3-12 
 Comprehensive Test of Basic Skills (CTBS)/ Terra Nova 
 Terra Nova/CAT 6—Grades K-12 
 The California Achievement Tests (CAT E/Survey)—Grades 4-12 
 Iowa Test of Basic Skills (ITBS)—Grades K-9 
 Iowa Test of Educational Development (ITED)—Grades 9-12 
 Basic Achievement Skills Inventory (BASI)—Grades 3-12 
 Metropolitan Achievement Test (MAT8)—Grades K-12 
 Cognitive Abilities Test (CogAT)—Grades 3-12  
 Brigance Diagnostic Inventories—Grades birth to 7 yellow, PK-9 green 
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005.19

ADE 329-7 

student’s application by mailing such response to the State Board of 
Education.  Such response shall be postmarked no later than ten (10) days 
after the nonresident district receives the student or parent’s appeal.  The 
response of the nonresident district shall be mailed to: 

 
Office of the Commissioner 

 ATTN:  Arkansas Public School Choice Act Appeals 
 Four Capitol Mall 
 Little Rock, AR  72201 

 
8.01.7 Contemporaneously with the filing of its response with the Office of the 

Commissioner, the nonresident district must also mail a copy of the 
response to the student or student’s parent. 

 
8.01.8 If the State Board of Education overturns the determination of the 

nonresident district on appeal, the State Board of Education shall notify 
the parent, the nonresident district, and the resident district of the basis for 
the State Board of Education’s decision. 

 
8.02 The Department of Education shall collect data from school districts on the 

number of applications for student transfers under Section 8.00 of these rules and 
study the effects of school choice transfers under Arkansas Code, Title 6, Chapter 
18, Subchapter 19 and these rules, including without limitation the net maximum 
number of transfers and exemptions, on both resident and nonresident districts for 
up to two (2) years to determine if a racially segregative impact has occurred to 
any school district. 

 
8.03 Annually by October 1, the Department of Education shall report its findings from 

the study of the data under Section 8.02 of these rules to the Senate Committee on 
Education and the House Committee on Education. 

 
9.00 STATE BOARD HEARING PROCEDURES 
 
The following procedures shall apply to hearings conducted by the State Board of Education 
pursuant to Ark. Code Ann. § 6-18-1907 and Section 8.00 of these rules: 
 

9.01 A staff member of the Arkansas Department of Education shall introduce the 
agenda item. 

 
9.02 All persons wishing to testify before the State Board of Education shall first be 

placed under oath by the Chairperson of the State Board. 
 
9.03 Each party shall have the opportunity to present an opening statement of no 

longer than five (5) minutes, beginning with the nonresident school district.  The 
Chairperson of the State Board may, for good cause shown and upon request of 
either party, allow either party additional time to present their opening statements. 
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005.19

ADE 329-8 

 
9.04 Each party shall be given twenty (20) minutes to present their cases, beginning 

with the nonresident school district.  The Chairperson of the State Board may, for 
good cause shown and upon request of either party, allow either party additional 
time to present their cases. 

 
9.05 The State Board of Education, at its discretion, shall have the authority to require 

any person associated with the application to appear in person before the State 
Board as a witness during the hearing.  The State Board of Education may accept 
testimony by affidavit, declaration or deposition. 

 
9.06 Every witness may be subject to direct examination, cross examination and 

questioning by the State Board of Education. 
 
9.07 For the purposes of the record, documents offered during the hearing by the 

nonresident district shall be clearly marked in sequential, numeric order (1,2,3). 
 
9.08 For the purposes of the record, documents offered during the hearing by the 

appealing party shall be clearly marked in sequential, alphabetic letters (A,B,C). 
 
9.09 The nonresident school district shall have the burden of proof in proving the basis 

for denial of the transfer. 
 
9.10 The State Board of Education may sustain the rejection of the nonresident district 

or grant the appeal. 
 
9.11 The State Board of Education may announce its decision immediately after 

hearing all arguments and evidence or may take the matter under advisement.  
The State Board shall provide a written decision to the Department of Education, 
the appealing party, the nonresident district and the resident district within 
fourteen (14) days of announcing its decision under this section. 
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8/3/2016 
 
Oliver Dillingham 
Four Capitol Mall, Box #25 
Little Rock, AR 72201 
 
 
Mr. Dillingham, 
 
This is an appeal request for the denial of school choice request for J  . Thomas to attend 
Fountain Lake Middle School for the 2016-2017 school years. 
 
I have attached the many letters and reasons given for the denial.  The first denial received was 
because of limited capacity of the grade level.  In a second denial letter received, the reason was 
student’s race exceeds that percentage in the student’s resident district. 
 
After meeting with Superintendent Michael Murphy Ed. D, and receiving a letter in reference to 
our meeting stating that the denial of enrollment was based on race.   
 
I want to appeal this decision because I have four other children that attend Fountain Lake 
School District, and J  Thomas is a sibling of my children. This will cause stress on our 
family to split the children into two separate school districts. I also feel this will mentally harm 
J  not being able to attend the same school with her siblings. 
 
 Under Section 4. Arkansas Code 6-18-1903(a)-(d).  Under (d)(2) The Standards: 

(A) May include without limitation the capacity of a program, class, grade level, or school building; 
(B) May include a claim of a lack of capacity by a school district only if the school district has reached at least ninety 

percent (90%) of the maximum authorized student population in a program, class, grade level, or school building; 
(C) Shall include a statement that priority will be given to an applicant who has a sibling or stepsibling who: 

(i) Resides in the same household; and 
(ii) Is already enrolled in the nonresident district by choice; and 

 
(3) A school district receiving transfers under this subchapter shall not discriminate based on gender, national origin, 
race, ethnicity, religion, or disability. 
 
 

I feel J  Thomas is being discriminated against and should be able to attend Fountain Lake 
School District with her siblings, as not to put undue stress on our family and split the children 
between school districts.   
 
Thank you for time and consideration, 
 
 
Tina Sims 

 
Hot Springs, AR 71903 
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July 26, 2016 
 
Tina Sims 
PO Box 23084 
Hot Springs, AR 71903 
 
RE: School Choice Application 
 
I am writing to summarize the status of your school choice application.  In summary, following 
our initial correspondence dated June 27, 2016.   I was unable to reach you by phone following 
conversations you had with Brad Sullivan regarding this matter. We did coordinate a follow up 
meeting on July 20, 2016.  Following that meeting I investigated all aspects of the federal 
compliance law in Garland County to further evaluate our decision as a district.  The enclosed 
documents are documents that I reviewed to interpret the law: 
 

1.  Original notification letter re: J    Thomas  June 27, 1016 
2.  Commissioner notification regarding Desegregation status April 6, 2015 
3.  Copy of ACT 560 Regular Session 2015;  identifying the language referenced as 

siblings of non resident student 
 
The above documents are supporting evidence the Fountain Lake School District accurately 
interpreted the School Choice provision instituted in 1989 at the Federal level.  Denying 
enrollment based on race by interpreting the Federal Statute taking precedence on action taken 
by the Arkansas General Assembly in 2015 to formulate school choice in Arkansas. 
 
Further to formulate a second opinion, I have visited with numerous Superintendents in the 
County and visited with Oliver Dillingham with the Arkansas Department of Education to extend 
the dialogue on this specific provision of the law and the interpretation made by the Fountain 
Lake School District to make sure we are in compliance with the School Choice provision. 
 
As an advocate for children I extend my apology.  I personally view this given instance to deny 
enrollment not to be in the best interest of your family and truly wish you the very best moving 
forward in resolving this issue as a family.  If myself or members of our staff can be of further 
assistance please let us know. 
 
Respectfully, 
 
 
Michael D. Murphy Ed. D 
Superintendent of Schools 
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§ 6-18-1901. Title--Legislative findings, AR ST § 6-18-1901

 © 2016 Thomson Reuters. No claim to original U.S. Government Works. 1

West's Arkansas Code Annotated
Title 6. Education

Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students

Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1901

§ 6-18-1901. Title--Legislative findings

Effective: March 20, 2015
Currentness

(a) This subchapter shall be known and may be cited as the “Public School Choice Act of 2015”.

(b) The General Assembly finds that:

(1) The students in Arkansas's public schools and their parents will become more informed about and involved in the public
educational system if students and their parents are provided greater freedom to determine the most effective school for
meeting their individual educational needs. There is no right school for every student, and permitting students to choose from
among different schools with differing assets will increase the likelihood that some at-risk students will stay in school and
that other, more motivated students will find their full academic potential;

(2) Giving more options to parents and students with respect to where the students attend public school will increase the
responsiveness and effectiveness of the state's schools because teachers, administrators, and school district board members
will have added incentive to satisfy the educational needs of the students who reside in the district; and

(3) These benefits of enhanced quality and effectiveness in our public schools justify permitting a student to apply for
admission to a school in any school district beyond the school district in which the student resides, provided that the transfer by
the student does not conflict with an enforceable judicial decree or court order remedying the effects of past racial segregation
in the school district.

Credits
Acts of 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 2, eff. March 20, 2015.

Notes of Decisions (1)

A.C.A. § 6-18-1901, AR ST § 6-18-1901
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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§ 6-18-1902. Definitions, AR ST § 6-18-1902

 © 2016 Thomson Reuters. No claim to original U.S. Government Works. 1

West's Arkansas Code Annotated
Title 6. Education

Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students

Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1902

§ 6-18-1902. Definitions

Effective: March 20, 2015
Currentness

As used in this subchapter:

(1) “Nonresident district” means a school district other than a student's resident district;

(2) “Parent” means a student's parent, guardian, or other person having custody or care of the student;

(3) “Resident district” means the school district in which the student resides as determined under § 6-18-202; and

(4) “Transfer student” means a public school student in kindergarten through grade twelve (K-12) who transfers to a
nonresident district through a public school choice option under this subchapter.

Credits
Acts of 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 3, eff. March 20, 2015.

A.C.A. § 6-18-1902, AR ST § 6-18-1902
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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§ 6-18-1903. Public school choice program established, AR ST § 6-18-1903

 © 2016 Thomson Reuters. No claim to original U.S. Government Works. 1

West's Arkansas Code Annotated
Title 6. Education

Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students

Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1903

§ 6-18-1903. Public school choice program established

Effective: March 20, 2015
Currentness

(a) A public school choice program is established to enable a student in kindergarten through grade twelve (K-12) to attend a
school in a nonresident district, subject to the limitations under § 6-18-1906.

(b) Each school district shall participate in a public school choice program consistent with this subchapter.

(c) This subchapter does not require a school district to add teachers, staff, or classrooms or in any way to exceed the
requirements and standards established by existing law.

(d)(1) The board of directors of a public school district shall adopt by resolution specific standards for acceptance and rejection
of applications under this subchapter.

(2) The standards:

(A) May include without limitation the capacity of a program, class, grade level, or school building;

(B) May include a claim of a lack of capacity by a school district only if the school district has reached at least ninety
percent (90%) of the maximum authorized student population in a program, class, grade level, or school building;

(C) Shall include a statement that priority will be given to an applicant who has a sibling or stepsibling who:

(i) Resides in the same household; and

(ii) Is already enrolled in the nonresident district by choice; and

(D) Shall not include an applicant's:

(i) Academic achievement;
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§ 6-18-1903. Public school choice program established, AR ST § 6-18-1903

 © 2016 Thomson Reuters. No claim to original U.S. Government Works. 2

(ii) Athletic or other extracurricular ability;

(iii) English proficiency level; or

(iv) Previous disciplinary proceedings, except that an expulsion from another district may be included under § 6-18-510.

(3) A school district receiving transfers under this subchapter shall not discriminate on the basis of gender, national origin,
race, ethnicity, religion, or disability.

(e) A nonresident district shall:

(1) Accept credits toward graduation that were awarded by another district; and

(2) Award a diploma to a nonresident student if the student meets the nonresident district's graduation requirements.

(f) The superintendent of a school district shall cause public announcements to be made over the broadcast media and either in
the print media or on the Internet to inform parents of students in adjoining districts of the:

(1) Availability of the program;

(2) Application deadline; and

(3) Requirements and procedure for nonresident students to participate in the program.

Credits
Acts of 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 4, eff. March 20, 2015.

A.C.A. § 6-18-1903, AR ST § 6-18-1903
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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West's Arkansas Code Annotated
Title 6. Education

Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students

Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1904

§ 6-18-1904. General provisions

Effective: March 20, 2015
Currentness

(a) The transfer of a student under the Arkansas Public School Choice Act of 1989, § 6-18-206 [repealed], or the Public School
Choice Act of 2013, is not voided by this subchapter and shall be treated as a transfer under this subchapter.

(b)(1) A student may accept only one (1) school choice transfer per school year.

(2)(A) A student who accepts a public school choice transfer may return to his or her resident district during the school year.

(B) If a transferred student returns to his or her resident district, the student's transfer is voided, and the student shall
reapply if the student seeks a future school choice transfer.

(c)(1) A transfer student attending a nonresident school under this subchapter may complete all remaining school years at the
nonresident district.

(2) A present or future sibling of a student who continues enrollment in the nonresident district under this subsection and
applies for a school choice transfer under § 6-18-1905 may enroll in the nonresident district if the district has the capacity to
accept the sibling without adding teachers, staff, or classrooms or exceeding the regulations and standards established by law.

(3) A present or future sibling of a student who continues enrollment in the nonresident district and who enrolls in the
nonresident district under subdivision (c)(2) of this section may complete all remaining school years at the nonresident district.

(d)(1) The transfer student or the transfer student's parent is responsible for the transportation of the transfer student to and from
the school in the nonresident district where the transfer student is enrolled.

(2) The nonresident district may enter into a written agreement with the student, the student's parent, or the resident district
to provide the transportation.

(3) The State Board of Education may resolve disputes concerning transportation arising under this subsection.
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(e) For purposes of determining a school district's state aid, a transfer student is counted as a part of the average daily membership
of the nonresident district where the transfer student is enrolled.

Credits
Acts of 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 5, eff. March 20, 2015.

Notes of Decisions (3)

A.C.A. § 6-18-1904, AR ST § 6-18-1904
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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West's Arkansas Code Annotated
Title 6. Education

Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students

Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1905

§ 6-18-1905. Application for a transfer

Effective: March 20, 2015
Currentness

(a) If a student seeks to attend a school in a nonresident district, the student's parent shall submit an application:

(1) To the nonresident district ,which shall notify the resident district of the filing of the application;

(2) On a form approved by the Department of Education; and

(3) Postmarked no later than May 1 of the year in which the student seeks to begin the fall semester at the nonresident district.

(b) A nonresident district that receives an application under subsection (a) of this section shall, upon receipt of the application,
place a date and time stamp on the application that reflects the date and time the nonresident district received the application.

(c) A nonresident district shall review and make a determination on each application in the order in which the application was
received by the nonresident district.

(d) Before accepting or rejecting an application, a nonresident district shall determine whether one of the limitations under §
6-18-1906 applies to the application.

(e)(1) By July 1 of the school year in which the student seeks to enroll in a nonresident district under this subchapter, the
superintendent of the nonresident district shall notify the parent and the resident district in writing as to whether the student's
application has been accepted or rejected.

(2) If the application is rejected, the superintendent of the nonresident district shall state in the notification letter the reason
for rejection.

(3) If the application is accepted, the superintendent of the nonresident district shall state in the notification letter a reasonable
deadline by which the student shall enroll in the nonresident district and after which the acceptance notification is null.
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Credits
Acts of 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 6, eff. March 20, 2015.

A.C.A. § 6-18-1905, AR ST § 6-18-1905
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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West's Arkansas Code Annotated
Title 6. Education

Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students

Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1906

§ 6-18-1906. Limitations

Effective: March 20, 2015
Currentness

(a)(1) If the provisions of this subchapter conflict with a provision of an enforceable desegregation court order or a district's
court-approved desegregation plan regarding the effects of past racial segregation in student assignment, the provisions of the
order or plan shall govern.

(2) If a school district claims a conflict under subdivision (a)(1) of this section, the school district shall immediately submit
proof from a federal court to the Department of Education that the school district has a genuine conflict under an active
desegregation order or active court-approved desegregation plan with the interdistrict school choice provisions of this
subchapter.

(b)(1)(A) There is established a numerical net maximum limit on school choice transfers each school year from a school district,
less any school choice transfers into the school district, under this section of not more than three percent (3%) of the enrollment
that exists in the school district as of October 15 of the immediately preceding school year.

(B) For the purpose of determining the percentage of school choice transfers under this subsection, siblings who are counted
in the numerator as transfer students shall count as one (1) student.

(C) A student eligible to transfer to a nonresident district under § 6-15-430(c)(1), the Arkansas Opportunity Public School
Choice Act of 2004, § 6-18-227, or § 6-21-812 shall not count against the cap of three percent (3%) of the resident or
nonresident district.

(2) Annually by December 15, the department shall report to each school district the net maximum number of school choice
transfers for the next school year.

(3) If a student is unable to transfer due to the limits under this subsection, the resident district shall give the student priority
for a transfer in the first school year in which the district is no longer subject to subdivision (b)(1) of this section in the order
that the resident district receives notices of applications under § 6-18-1905, as evidenced by a notation made by the district
on the applications indicating date and time of receipt.

Credits
Acts of 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 6, eff. March 20, 2015.
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Notes of Decisions (30)

A.C.A. § 6-18-1906, AR ST § 6-18-1906
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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West's Arkansas Code Annotated
Title 6. Education

Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students

Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1907

§ 6-18-1907. Rules--Appeal--Data collection and reporting

Effective: April 16, 2013
Currentness

(a) The State Board of Education may promulgate rules to implement this subchapter.

(b)(1) A student whose application for a transfer under § 6-18-1905 is rejected by the nonresident district may request a hearing
before the state board to reconsider the transfer.

(2)(A) A request for a hearing before the state board shall be in writing and shall be postmarked no later than ten (10) days
after the student or the student's parent receives a notice of rejection of the application under § 6-18-1905.

(B) As part of the review process, the parent may submit supporting documentation that the transfer would be in the best
educational, social, or psychological interest of the student.

(3) If the state board overturns the determination of the nonresident district on appeal, the state board shall notify the parent,
the nonresident district, and the resident district of the basis for the state board's decision.

(c)(1) The department shall collect data from school districts on the number of applications for student transfers under this
section and study the effects of school choice transfers under this subchapter, including without limitation the net maximum
number of transfers and exemptions, on both resident and nonresident districts for up to two (2) years to determine if a racially
segregative impact has occurred to any school district.

(2) Annually by October 1, the department shall report its findings from the study of the data under this subsection to the
Senate Committee on Education and the House Committee on Education.

Credits
Acts of 2013, Act 1227, § 6, eff. April 16, 2013.

A.C.A. § 6-18-1907, AR ST § 6-18-1907
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.
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West's Arkansas Code Annotated
Title 6. Education

Subtitle 2. Elementary and Secondary Education Generally (Chapters 10 to 39) (Refs & Annos)
Chapter 18. Students

Subchapter 19. Public School Choice Act of 2015 (Refs & Annos)

A.C.A. § 6-18-1908

§ 6-18-1908. Effective date

Effective: March 20, 2015
Currentness

The provisions of this subchapter are effective immediately.

Credits
Acts of 2013, Act 1227, § 6, eff. April 16, 2013; Acts of 2015, Act 560, § 7, eff. March 20, 2015.

A.C.A. § 6-18-1908, AR ST § 6-18-1908
Current through 2015 Reg. Sess. and 2015 1st Ex. Sess. of the 90th Arkansas General Assembly., including changes made by
the Ark. Code Rev. Comm. received through 11/1/2015.

End of Document © 2016 Thomson Reuters. No claim to original U.S. Government Works.
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ARKANSAS DEPARTMENT OF EDUCATION RULES GOVERNING 
THE PUBLIC SCHOOL CHOICE ACT OF 2015 

August 2015 
 
1.00 PURPOSE 
 

1.01 These rules shall be known as the Arkansas Department of Education Rules 
Governing the Public School Choice Act of 2015. 

 
1.02 The purpose of these rules is to set forth the process and procedures necessary to 

administer the Public School Choice Act of 2015. 
 
2.00 AUTHORITY 
 

2.01 The Arkansas State Board of Education promulgated these rules pursuant to the 
authority granted to it by Ark. Code Ann. § 6-18-1901 et seq., as amended by Act 
560 of 2015, and Ark. Code Ann. §§ 6-11-105 and 25-15-201 et seq. 

 
3.00 DEFINITIONS 
 
 As used in these rules: 
 

3.01 “Nonresident District” means a school district other than a student’s resident 
district; 

 
3.02 “Parent” means a student’s parent, guardian, or other person having custody or 

care of the student; 
 

3.03 “Resident district” means the school district in which the student resides as 
determined under Ark. Code Ann. § 6-18-202; 

 
3.04 “Sibling” means each of two (2) or more children having a parent in common by 

blood, adoption, marriage, or foster care; and 
 

3.05 “Transfer student” means a public school student in kindergarten through grade 
twelve (12) who transfers to a nonresident district through a public school choice 
option under Arkansas Code, Title 6, Chapter 18, Subchapter 19 and these rules. 

 
4.00 ESTABLISHMENT OF PUBLIC SCHOOL CHOICE PROGRAM 
 

4.01 A public school choice program is established to enable a student in kindergarten 
through grade twelve (12) to attend a school in a nonresident district, subject to 
the limitations under Ark. Code Ann. § 6-18-1906 and Section 7.00 of these rules. 

 
4.02 Each school district shall participate in a public school choice program consistent 

with Arkansas Code, Title 6, Chapter 18, Subchapter 19 and these rules. 
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4.03 These rules do not require a school district to add teachers, staff, or classrooms, or 

in any way to exceed the requirements and standards established by existing law. 
 
4.04 The board of directors of a public school district shall adopt by resolution specific 

standards for acceptance and rejection of applications under Arkansas Code, Title 
6, Chapter 18, Subchapter 19 and these rules.  The standards: 

 
4.04.1 May include without limitation the capacity of a program, class, grade 

level, or school building; 
 
4.04.2  May include a claim of a lack of capacity by a school district only if the 

school district has reached at least ninety percent (90%) of the maximum 
authorized student population in a program, class, grade level, or school 
building under federal law, state law, the rules for standards of 
accreditation, or other applicable regulations; 

 
4.04.3  Shall include a statement that priority will be given to an applicant who 

has a sibling or stepsibling who: 
 
   4.04.3.1 Resides in the same household; and 
 
   4.04.3.2 Is already enrolled in the nonresident district by choice. 
 
  4.04.4  Shall not include an applicant’s: 
 
   4.04.4.1 Academic achievement; 
 
   4.04.4.2 Athletic or other extracurricular ability; 
 
   4.04.4.3 English proficiency level; or 
 

4.04.4.4 Previous disciplinary proceedings, except that an expulsion 
from another district may be included under Ark. Code 
Ann. § 6-18-510. 

 
4.04.5  A school district receiving transfers under the Public School Choice Act of 

2013 and these rules shall not discriminate on the basis of gender, national 
origin, race, ethnicity, religion, or disability. 

 
 4.05 A nonresident district shall: 
 

4.05.1 Accept credits toward graduation that were awarded by another district; 
and 
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4.05.2 Award a diploma to a nonresident student if the student meets the 
nonresident district’s graduation requirements. 

 
4.06 The superintendent of a school district shall cause public announcements to be 

made over the broadcast media and either in the print media or on the Internet to 
inform parents of students in adjoining districts of the: 

 
  4.06.1 Availability of the program; 
 
  4.06.2 Application deadline; and 
 

4.06.3 Requirements and procedure for nonresident students to participate in the 
program. 

 
5.00 GENERAL PROVISIONS 
 

5.01 The transfer of a student under the Arkansas Public School Choice Act of 1989 
(Ark. Code Ann. § 6-18-206 [repealed]) or the Public School Choice Act of 2013, 
is not voided by Arkansas Code, Title 6, Chapter 18, Subchapter 19 and these 
rules and shall be treated as a transfer under Arkansas Code, Title 6, Chapter 18, 
Subchapter 19 and these rules. 

 
 5.02 A student may accept only one (1) school choice transfer per school year. 
 

5.02.1 A student who accepts a public school choice transfer may return to his or 
her resident district during the school year. 

 
5.02.2 If a transferred student returns to his or her resident district, the student’s 

transfer is voided, and the student shall reapply if the student seeks a 
future school choice transfer. 

 
5.03 A transfer student attending a nonresident school under Arkansas Code, Title 6, 

Chapter 18, Subchapter 19 and these rules may complete all remaining school 
years at the nonresident district. 

 
5.03.1 A present or future sibling of a student who continues enrollment in the 

nonresident district under Section 5.03 of these rules and applies for a 
school choice transfer under Ark. Code Ann. § 6-18-1905 may enroll in 
the nonresident district if the district has the capacity to accept the sibling 
without adding teachers, staff, or classrooms or exceeding the regulations 
and standards established by law. 

 
5.03.2  A present or future sibling of a student who continues enrollment in the 

nonresident district and who enrolls in the nonresident district under 
Section 5.03 of these rules may complete all remaining years at the 
nonresident district. 
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5.04 The transfer student or the transfer student’s parent is responsible for the 

transportation of the transfer student to and from the school in the nonresident 
district where the transfer student is enrolled. 

 
5.04.1 The nonresident district may enter into a written agreement with the 

student, the student’s parent, or the resident district to provide the 
transportation. 

 
5.04.2 The State Board of Education may resolve disputes concerning 

transportation arising under Section 5.04 of these rules. 
 

5.05 For purposes of determining a school district’s state aid, a transfer student is 
counted as part of the average daily membership of the nonresident district where 
the transfer student is enrolled. 

 
6.00 APPLICATION FOR TRANSFER 
 

6.01 If a student seeks to attend a school in a nonresident district, the student’s parent 
shall submit an application: 

 
6.01.1 To the nonresident district which shall notify the resident district of the 

filing of the application; 
 
  6.01.2 On the form that is attached to these rules as Attachment 1; and 
 

6.01.3 Postmarked no later than May 1 of the year in which the student seeks to 
begin the fall semester at the nonresident district. 

 
6.02 A nonresident district that receives an application under Section 6.01 of these 

rules shall, upon receipt of the application, place a date and time stamp on the 
application that reflects the date and time the nonresident district received the 
application. 

 
6.03 A nonresident district shall review and make a determination on each application 

in the order in which the application was received by the nonresident district. 
 

6.04 Before accepting or rejecting an application, a nonresident district shall determine 
whether one of the limitations under Ark. Code Ann. § 6-18-1906 and Section 
7.00 of these rules applies to the application. 

 
6.05 By July 1 of the school year in which the student seeks to enroll in a nonresident 

district under Arkansas Code, Title 6, Chapter 18, Subchapter 19 and these rules, 
the superintendent of the nonresident district shall notify the parent and the 
resident district in writing as to whether the student’s application has been 
accepted or rejected.   
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6.05.1  If the application is rejected, the superintendent of the nonresident district 

shall state in the notification letter the reason for the rejection. 
 

6.05.2  If the application is accepted, the superintendent of the nonresident district 
shall state in the notification letter a reasonable deadline by which the 
student shall enroll in the nonresident district and after which the 
acceptance notification is null. 

 
7.00 LIMITATIONS 
 

7.01 If the provisions of Arkansas Code, Title 6, Chapter 18, Subchapter 19 and these 
rules conflict with a provision of an enforceable desegregation court order or a 
district’s court-approved desegregation plan regarding the effects of past racial 
segregation in student assignment, the provisions of the order or plan shall 
govern. 

 
7.01.1 If a school district claims a conflict under Section 7.01 of these rules, the 

school district shall immediately submit proof from a federal court to the 
Department of Education that the school district has a genuine conflict 
under an active desegregation order or active court-approved 
desegregation plan with the interdistrict school choice provisions of this 
subchapter. 

 
7.01.2 A school district shall provide the information required under Section 

7.01.1 of these rules to: 
 

 Office of the Commissioner 
 ATTN:  Arkansas Public School Choice Act 
 Four Capitol Mall 
 Little Rock, AR  72201 

 
7.02 There is established a numerical net maximum limit on school choice transfers 

each school year from a school district, less any school choice transfers into the 
school district under Arkansas Code, Title 6, Chapter 18, Subchapter 19 and these 
rules of not more than three percent (3%) of the enrollment that exists in the 
school district as of October 15 of the immediately preceding school year. 

 
7.02.1 For the purpose of determining the percentage of school choice transfers 

under Section 7.02 of these rules, siblings who are counted in the 
numerator as transfer students shall count as one (1) student. 

 
7.02.2 A student eligible to transfer to a nonresident district under Ark. Code 

Ann. §§ 6-15-430(c)(1), 6-18-227, or 6-21-812 shall not count against the 
cap of three percent (3%) of the resident or nonresident district. 
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7.02.3  Annually by December 15, the Department of Education shall report to 
each school district the net maximum number of school choice transfers 
for the next school year. 

 
7.02.4  If a student is unable to transfer due to the limits under Section 7.02 of 

these rules, the resident district shall give the student priority for a transfer 
in the first school year in which the district is no longer subject to Ark. 
Code Ann. § 6-18-1906(b)(1) and Section 7.02 of these rules in the order 
that the resident district receives notices of applications under Ark. Code 
Ann. § 6-18-1905 and Section 6.00 of these rules, as evidenced by a 
notation made by the district on the applications indicating date and time 
of receipt. 

 
8.00 APPEAL, DATA COLLECTION AND REPORTING 
 

8.01 A student whose application for a transfer under Ark. Code Ann. § 6-18-1905 and 
Section 6.00 of these rules is rejected by the nonresident district may request a 
hearing before the State Board of Education to reconsider the transfer. 

 
8.01.1 A request for a hearing before the State Board of Education shall be in 

writing and shall be postmarked no later than ten (10) calendar days, 
excluding weekends and legal holidays, after the student or the student’s 
parent receives a notice of rejection of the application under Ark. Code 
Ann. § 6-18-1905 and Section 6.00 of these rules and shall be mailed to: 

 
 Office of the Commissioner 
 ATTN:  Arkansas Public School Choice Act Appeals 
 Four Capitol Mall 
 Little Rock, AR  72201 
 
8.01.2 Contemporaneously with the filing of the written appeal with the Office of 

the Commissioner, the student or student’s parent must also mail a copy of 
the written appeal to the superintendent of the nonresident school district. 

 
8.01.3 In its written appeal, the student or student’s parent shall state his or her 

basis for appealing the decision of the nonresident district. 
 
8.01.4 The student or student’s parent shall submit, along with its written appeal, 

a copy of the notice of rejection from the nonresident school district. 
 

8.01.5 As part of the review process, the student or student’s parent may submit 
supporting documentation that the transfer would be in the best 
educational, social, or psychological interest of the student. 

 
8.01.6 The nonresident district may submit, in writing, any additional 

information, evidence, or arguments supporting its rejection of the 
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student’s application by mailing such response to the State Board of 
Education.  Such response shall be postmarked no later than ten (10) days 
after the nonresident district receives the student or parent’s appeal.  The 
response of the nonresident district shall be mailed to: 

 
Office of the Commissioner 

 ATTN:  Arkansas Public School Choice Act Appeals 
 Four Capitol Mall 
 Little Rock, AR  72201 

 
8.01.7 Contemporaneously with the filing of its response with the Office of the 

Commissioner, the nonresident district must also mail a copy of the 
response to the student or student’s parent. 

 
8.01.8 If the State Board of Education overturns the determination of the 

nonresident district on appeal, the State Board of Education shall notify 
the parent, the nonresident district, and the resident district of the basis for 
the State Board of Education’s decision. 

 
8.02 The Department of Education shall collect data from school districts on the 

number of applications for student transfers under Section 8.00 of these rules and 
study the effects of school choice transfers under Arkansas Code, Title 6, Chapter 
18, Subchapter 19 and these rules, including without limitation the net maximum 
number of transfers and exemptions, on both resident and nonresident districts for 
up to two (2) years to determine if a racially segregative impact has occurred to 
any school district. 

 
8.03 Annually by October 1, the Department of Education shall report its findings from 

the study of the data under Section 8.02 of these rules to the Senate Committee on 
Education and the House Committee on Education. 

 
9.00 STATE BOARD HEARING PROCEDURES 
 
The following procedures shall apply to hearings conducted by the State Board of Education 
pursuant to Ark. Code Ann. § 6-18-1907 and Section 8.00 of these rules: 
 

9.01 A staff member of the Arkansas Department of Education shall introduce the 
agenda item. 

 
9.02 All persons wishing to testify before the State Board of Education shall first be 

placed under oath by the Chairperson of the State Board. 
 
9.03 Each party shall have the opportunity to present an opening statement of no 

longer than five (5) minutes, beginning with the nonresident school district.  The 
Chairperson of the State Board may, for good cause shown and upon request of 
either party, allow either party additional time to present their opening statements. 
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9.04 Each party shall be given twenty (20) minutes to present their cases, beginning 

with the nonresident school district.  The Chairperson of the State Board may, for 
good cause shown and upon request of either party, allow either party additional 
time to present their cases. 

 
9.05 The State Board of Education, at its discretion, shall have the authority to require 

any person associated with the application to appear in person before the State 
Board as a witness during the hearing.  The State Board of Education may accept 
testimony by affidavit, declaration or deposition. 

 
9.06 Every witness may be subject to direct examination, cross examination and 

questioning by the State Board of Education. 
 
9.07 For the purposes of the record, documents offered during the hearing by the 

nonresident district shall be clearly marked in sequential, numeric order (1,2,3). 
 
9.08 For the purposes of the record, documents offered during the hearing by the 

appealing party shall be clearly marked in sequential, alphabetic letters (A,B,C). 
 
9.09 The nonresident school district shall have the burden of proof in proving the basis 

for denial of the transfer. 
 
9.10 The State Board of Education may sustain the rejection of the nonresident district 

or grant the appeal. 
 
9.11 The State Board of Education may announce its decision immediately after 

hearing all arguments and evidence or may take the matter under advisement.  
The State Board shall provide a written decision to the Department of Education, 
the appealing party, the nonresident district and the resident district within 
fourteen (14) days of announcing its decision under this section. 
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August	19,	2016	
	
Michelle	L.	Burgess	
Lockesburg	STEM	Academy	
503	Deer	Run	Court	
Suffolk,	VA	23434	
	

RE:	 Notice	of	Charter	Authorizing	Panel	Decision	
Lockesburg	STEM	Academy	

	
Dear	Ms.	Burgess:		 	 	
	
On	August	17,	2016,	the	Charter	Authorizing	Panel	met	and	denied	the	application	for	
Lockesburg	STEM	Academy.	Ark.	Code	Ann.	§	6‐23‐702(b)(2)(A)	allows	charter	
applicants	and	affected	school	districts	to	request	that	the	State	Board	of	
Education	review	a	final	decision	of	the	Charter	Authorizing	Panel.	A	request	
must	state	the	specific	reasons	that	the	Board	should	review	the	decision.	
	
Ark.	Code	Ann.	§	6‐23‐703(a)	requires	the	State	Board	of	Education	to	consider	
requests	for	review	of	Charter	Authorizing	Panel	decisions	at	its	next	meeting	after	the	
decisions	are	made.	Therefore,	a	review	request	must	be	submitted,	via	email,	no	later	
than	noon	on	Friday,	August	26,	2016,	in	order	for	the	request	to	be	included	in	the	
State	Board	of	Education	agenda	materials	for	the	meeting	on	September	8,	2016.	
Email	the	request	to	ade.charterschools@arkansas.gov.	Be	advised	that	the	decision	of	
whether	to	review	a	Charter	Authorizing	Panel	decision	is	discretionary.	See	Ark.	Code	
Ann.	§	6‐23‐702(b)(3).	Regardless	of	whether	a	review	of	the	Panel’s	decision	is	
requested,	the	application	will	be	an	action	item	for	the	State	Board	of	Education	on	
September	8,	and,	at	that	time,	the	Board	will	determine	whether	or	not	to	review	the	
Panel’s	decision.		If	the	State	Board	decides	to	review	the	Panel’s	decision,	the	review	
will	take	place	at	a	later	meeting.	
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	 Please	contact	me	by	phone	at	(501)	682‐5665	or	by	email	at	
alexandra.boyd@arkansas.gov	with	any	questions.	
	
Sincerely,	

	
Alexandra	Boyd,	Director	
Public	Charter	Schools	
	
CC:		 Superintendent	Sanders,	Ashdown	School	District	

Superintendent	Davis,	Cossatot	River	School	District		
Superintendent	Cothren,	Dierks	School	District		
Superintendent	Kennedy,	Foreman	School	District	 	
Superintendent	Smith,	Horatio	School	District		
Superintendent	Turner,	Mineral	Springs	School	District		
Superintendent	Graham,	Nashville	School	District	 	
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Lockesburg STEM Academy Open-Enrollment Charter School Application 

  
Motion 

 To deny the application  

  

Barnes Liwo Saunders 

Gotcher Pfeffer Smith-M 

Lester Rogers-2   

  
  
Vote 

Panel For Against Abstain Reason 

Barnes        Absent 

Gotcher  X     Too many critical issues were left unanswered, 
and the applicant is not present to address 
them. 

Lester  X     Applicant was not present to answer critical 
issues in the application. 

Liwo  X     Applicant did not attend hearing. Questions as 
to the authenticity of the application exist.  

Pfeffer  X     Application was weak and new information 
calls into question the authenticity and viability 
of the request. 

Rogers  X     The application appears to be copied from 
other online charter applications, and the 
applicant failed to show up to the Panel 
hearing. 

Saunders X      Concerns with the clarity and specificity on the 
application exist.  

Smith X     The quality of the application was poor.  It 
seems that portions of the application were 
copied from other applications found online. 
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Applicant was also not at the hearing. 

Coffman        chair 

  
Submitted by:  Alexandra Boyd 
Date:  08/17/2016 
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Lockesburg STEM Academy 

Sponsoring Entity: JBH Collegiate Academy Public Charter School  

IRS Status:  501(c)(3) Determination Letter 

Grade Levels: K-8 

Grade Levels and Enrollment Cap: 360

School Year Grade Levels Maximum Enrollment 
2017-2018 K-5 150
2018-2019 K-6 200
2019-2020 K-7 250
2020-2021 K-8 300
2021-2022 K-8 360

Address of Proposed Charter: Address has not yet been provided. 

Mission Statement: 
The mission of Lockesburg STEM Academy will be a high quality, innovative school initially 
serving students in grades K-8 and gradually expanding to serve students through grade 12. The 
school’s mission is to provide specialized supports and innovative instruction with an emphasis 
on acquiring skills in science, technology, engineering, and math. As such, students will have the 
tools to be: (1) globally competitive for work in an increasingly technological world; (2) 
prepared for postsecondary education; and (3) equipped for life in the 21st century. The Academy 
will utilize an educational model that will encourage and support students in gaining skills and 
attitudes to thrive in our increasingly technological and global economy.  

LSA believes that a means of inspiration is to stimulate a culture of oneness and an active 
community of active participants in life-long learning. Success starts with critical-thinking and 
problem solving skills. To sustain success, a student needs a cultivating environment, structure, 
and consistency in their daily routine. An environment conducive to success being a key part in 
our pursuit of the highest standards. A school offering a broad and challenging educational 
program to students from diverse cultural backgrounds. This can be achieved by professional 
developments, collaborative and cooperative planning, and effective and efficient team-building. 

Lockesburg STEM Academy is committed to inspiring students to achieve the highest standards 
of intellectual and personal development; within a caring, respectful, multicultural environment. 
LSA is committed to instilling in each student a desire to learn, to take appropriate risks, and to 
accept challenges. 

1
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Information on the School District in Which the Charter Would Be Located 
DeQueen School District 
 76.14% free and reduced-price lunch (2015-2016) 
 Achieving (ESEA 2015) –Literacy and Mathematics 
 Needs Improvement (ESEA 2015) - Graduation Rate 
 
Documentation Provided in Support of the Charter 
Letters of Support Included with the Response Document 
Cynthia Green    Lockesburg Community Parent 
Ashley and Benjamin Wilson  Lockesburg Community Parents 
Buster Dellinger   Lockesburg Community Member 
Casey Hardaway   Lockesburg Pre-school Teacher 
Wendy Clay    Lockesburg Public Librarian 
 
 
Issues that Remain Unresolved as Determined by the Charter Internal Review 
Committee: 
 
C5: ACADEMIC ACHIEVEMENT GOALS 

The applicant neglected to provide goals tied to the state benchmark assessment. 
 

C7:   EDUCATIONAL PROGRAM 

The funding for 1:1 computer access is not secured. 

  

C14:STAFFING PLAN AND C15:BUSINESS AND BUDGETING PLAN 

 The budget does not include costs for curriculum, materials, professional development, 
technology, or the lease or purchase of a facility.  

  Positions included in the budget are inconsistent with positions discussed in other 
sections of the applications, and the annual salary per teacher included in the budget is 
less than $38,200, the lowest amount on the teacher salary range provided on page 43.   

 The following positions are not provided for in the budget:  
o Full-time nurse 
o Certified library-media specialist 
o SPED director 

 There is no verification of the $500,000 included as a private donation or gift on the 
revenue section of the budget. 

 There are no contingency plans for low enrollment or unexpected expenses. 
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Arkansas Department of Education 

Open-Enrollment Public Charter School  
2016 Application  

 
SCORING RUBRIC 

 
PART A GENERAL INFORMATION 

Name of Proposed Charter School:  Lockesburg STEM Academy 
 
Eligible Entity Status: 
 

Public institution of higher education 
Private nonsectarian institution of higher education governmental entity 

     X    Nonsectarian organization exempt from taxes under Section 501(c)(3) of the Internal     
                  Revenue Code 

Nonsectarian organization that has applied for exemption from taxes under Section 
501(c)(3) of the Internal Revenue Code 

No evidence of eligibility 
 
IF EVIDENCE OF ELIGIBILTY TO APPLY IS NOT INCLUDED, NO FURTHER 

REVIEW OF THE APPLICATION WILL OCCUR. 
   
 
PRE-APPLICATION MATERIALS 

The Arkansas Department of Education requires that all applicants submit a Letter of Intent, 
outlining a general description of the proposed charter school. 

Evaluation Criteria: 
 
 A Letter of Intent filed with Arkansas Department of Education on time and including all the 

necessary information 
 
 
 Fully Responsive    
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PART B EXECUTIVE SUMMARY 

The Arkansas Department of Education requires all applicants to include an executive 
summary. 

Evaluation Criteria: 

 A mission statement (with content to be evaluated for Prompt #3 of Part C); and 
 The key programmatic features of the proposed charter school 
 
 Fully Responsive   

Concerns and Additional Questions:  Address the discrepancy of the application being for a school 
serving grades K-8 and having numerous references to high school courses, credits, and graduation.  
 
Applicant Response:  LSA will be a K-5 open enrollment charter beginning in year one and will add 
a grade each year until it reaches a K-8 school. The mission of Lockesburg STEM Academy will be a 
high quality, innovative school initially serving students in grades K-5 and gradually expanding to 
serve students through grade 8. The school's mission is to provide specialized supports and innovative 
instruction with an emphasis on acquiring skills in science, technology, engineering, and math. As 
such, students will have the tools to be: (1) globally competitive for work in an increasingly 
technological world; (2) prepared for postsecondary education; and (3) equipped for life in the 21st 
century. The Academy will utilize an educational model that will encourage and support students in 
gaining skills and attitudes to thrive in our increasingly technological and global economy. 

 

 

PART C NARRATIVE DESCRIPTION OF THE PROPOSED CHARTER 

C1:  PUBLIC HEARING RESULTS 

All proposed school design teams must conduct a public hearing before applying for an open- 
enrollment charter school, to assess support for the school’s establishment. Applicants are asked 
both to document the logistics of the hearing and to include a narrative of the hearing results. 

Evaluation Criteria: 

 A thorough description of the results of the public hearing; 
 Evidence of public support exhibited at the hearing; 
 Documentation of required notices published to garner public attention to the hearing; and 
 Documentation of required notices of the public hearing to superintendents of districts 

from which the proposed school is likely to draw students and to superintendents of 
districts that are contiguous to the district in which the charter school would be located 

 
 Fully Responsive    
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C2:  GOVERNING STRUCTURE 

The Governing Structure section should explain how the school will be governed. It should 
present a clear picture of the school’s governance processes and composition, what 
responsibilities various groups and people will have and the relationships among the groups. 

Evaluation Criteria: 

 Documentation of proper legal structure of the governing board and sponsoring entity; 
 A comprehensive description of the planned relationship between the governing board of the 

school and governing board of the sponsoring entity; 
 A clear description of the governing board’s roles and responsibilities; 
 Adequate policies and procedures for board operation, including board composition, 

member term length, and member selection; 
 A clear, sensible delineation of roles and responsibilities in relation to governance and school 

management; and 
 A reasonable plan for involving parents, staff, students and community in the decision- 

making of the school 
 
  Fully Responsive    

 
 
C3: MISSION STATEMENT 

The Mission Statement should be meaningful and indicate what the school intends to do, for 
whom, and to what degree. 

Evaluation Criteria: 

 A mission statement that is clear and succinct 

Fully Responsive    
 
 

C4: EDUCATIONAL NEED 

The Educational Need section should explain the need for a charter school in the proposed 
location and the innovative educational option offered by the charter school. 

Evaluation Criteria: 

 Valid, reliable, and verifiable data substantiate an educational need for the charter; 
and 

 Innovations that would distinguish the charter from other schools 

Fully Responsive    
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C5: ACADEMIC ACHIEVEMENT GOALS 

The Academic Achievement Goals section should define the performance expectations for 
students and the school as whole and support the charter’s mission. 

Evaluation Criteria: 

 Specific goals in reading and mathematics that are clear, measurable, and attainable; 
 Valid and reliable assessment tools to be used to measure the goals; and 
 Attainment of the goals demonstrate that the charter is meeting the identified educational need for 

the school and fulfilling its mission 

Partially Responsive    
 

Concerns and Additional Questions: Provide goals aligned to the state benchmark assessment 
(ACT Aspire). 
 

Applicant Response:  
 

Remaining Concerns:  The applicant did not provide goals aligned to the state benchmark 
assessment (ACT Aspire).  
 

C6:  SCHEDULE OF COURSES OFFERED  

The Schedule of Courses Offered section should describe the schedules for a week at the 
elementary level and courses offered at each grade at the secondary level. 

Evaluation Criteria: 

 Evidence that the charter school meets minimum state requirements of courses offered at 
appropriate grade levels 

Fully Responsive    

Concerns and Additional Questions: 
 Address the discrepancies in the daily schedule:  math and lunch appear to be occurring at the 

same time; Arkansas History is not specified. 
 Explain what occurs during “closing circle/pack up” time. 
 Confirm that “flexible time for projects or learning activities” is time scheduled for project 

based learning. 
 Confirm that the daily instructional time is at least 360 minutes. 
 Clarify when students will receive health instruction, keyboarding, and career education 

instruction in grades K-8. 
 Explain how required fine arts, music, and art courses will be offered in middle grades. 
 Confirm if any courses will be offered as AP or Pre-AP. 
 Confirm that the charter, if approved, will work with the ADE to receive course approval for 
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any blended courses or replace those with approved courses.   
 Explain the discrepancy in the school program being STEM focused in name but not in 

courses/content offered.   
 

Applicant Response:  

 

 For grades k-5, LSA feels as though the students can attend lunch at the same time due to a 
small number of students. 

 (Closing Circle/Pack Up) The group does a brief activity that ends the gathering and makes 
the transition to dismissal. This activity could be a song sung while putting on coats, goals 
could be set for the next day, and independent reading or teacher led reading until time to line 
up. 

 The flexible time for projects is a remediation and enrichment time set aside for students that 
are in need of completing homework assignments, classroom assignments, or projects that 
may be needed for upcoming classes. It’s also a time that teachers can collaborate together for 
class curriculum. 

 The daily instruction time is 360 minutes per day. 
 PE/Health is offered on Thursday at 12:45-1:30pm. Monday, Wednesday, and Friday at 

10:15-11:00am technology which would function as a keyboarding class and Friday at 12:45-
1:30pm. 

 ELA is the English, Language, Arts and Music is part of the schedule.  
 There will not be AP or Pre-AP course offered until the charter reaches 7th or 8th grade. 
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 LSA will work with the ADE to receive course approval for any blended courses or replace 
those with approved courses as outlined by the ADE Curriculum and Instruction Unit.  

 What separates STEM from the traditional science and math education is the blended learning 
environment and showing students how the scientific method can be applied to everyday life. 
It teaches students computational thinking and focuses on the real world applications of 
problem solving.  

o Elementary school — STEM education focuses on the introductory level STEM 
courses, as well as awareness of the STEM fields and occupations. This initial step 
provides standards-based structured inquiry-based and real world problem-based 
learning, connecting all four of the STEM subjects. The goal is to pique students' 
interest into them wanting to pursue the courses, not because they have to.  
 
 
 
 

C7:   EDUCATIONAL PROGRAM 

The Educational Program section should describe the educational foundation of the school and 
the teaching and learning strategies that will be employed. 

Evaluation Criteria: 

 A clear description of the proposed educational program, including but not limited to the 
foundational educational philosophy and curricular and instructional strategies to be 
employed; 

 An educational program with ample resources to ensure that students achieve academic goals and 
excel;  

 Revenue to pay for all curriculum expenses as outlined in the budget; and 
 A description of the grade levels and maximum enrollment, by year, if the charter plans to grow 

over time 

Fully Responsive    
 
Concerns and Additional Questions:  Provide a timeline and plan for reaching 1:1 computer access.  
Explain how this plan will be afforded. 
 
Applicant Response: Our mission is to provide the 1:1 technology resources that are necessary to 
successfully incorporate technology into curriculum and instruction to improve student learning, 
increase learning opportunities, and encourage the use of different and innovative teaching methods. 
If approved for the Charter, LSA plans to apply to the Bill Gates Foundation, grants, and other 
foundations that will support to receive computers. 

Remaining Concerns:  The funding for 1:1 computer access is not secured.  
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C8: CURRICULUM ALIGNMENT 

The Curriculum Alignment section should define the process by which the charter will ensure that 
the curriculum aligns with Arkansas Curriculum Frameworks and state standards. 

Evaluation Criteria: 

 Evidence that the applicant has a process to ensure all curriculum materials , used in the 
educational program, align with the Arkansas Department of Education’s curriculum 
frameworks and the state standards 

Fully Responsive    

Concerns and Additional Questions: 
 Explain how the curriculum will be aligned to the Arkansas Curriculum Frameworks. 
 Explain the reference to high school courses, credits, and graduation, given this application is 

for a school that will serve grades K- 8. 
 
Applicant Response: 
The core curriculum for grades K-5 shall will be aligned with the Arkansas Curriculum Frameworks 
to encompass all types of developmentally appropriate learning experiences and provide for 
differences in rates of learning among children. It shall emphasize reasoning and problem solving, 
communicating, connecting (linking knowledge, skills, and other understandings within and across 
disciplines to real-life situations), and internalizing (acting on the learning to make it meaningful, 
useful, and worthwhile). Mastery of core concepts and abilities in the following areas is to be 
emphasized.  

 Language Arts (Reading, Writing, Listening, Speaking, Viewing) 
 Mathematics 
 Social Studies (History and Culture of Arkansas, Geography, Economics, Civic Education) 
 Science (Life, Earth and space science, Physical sciences and Environmental education) 
 Fine Arts 
 Practical Living Skills/Career Exploration 
 Health and Safety Education and Physical Education 

The alignment will be maintained by a curriculum development team (teachers) who possess those 
special skills. The curriculum development team will review each curriculum document on an annual 
basis and have an in-depth revision and update for the curriculum. 

LSA’s plans is to have an open enrollment for grades K-5 and adding a grade each year to grades 6-
8th. 
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C9: STUDENT SERVICES 

The Student Services section should describe how the school will address specific services for 
its student body. 

Evaluation Criteria: 

A description of the ways in which the following services will be provided to students even 
in each area for which a waiver is requested: 
 A guidance program that will serve all students; 
 A health services program that will serve all students; 
 A plan for a media center for use by all students; 
 Sound plans for educating special education students that reflect the full range of programs 

and services required to provide such students with a high quality education; 
 A transportation plan that will serve all eligible students; 
 An alternative education plan for eligible students, including those determined to be at-risk and 

to offer access to one or more approved Alternative Learning Environments; 
 A plan to serve students who are English language learners; and 
 Plans for a gifted and talented program for eligible students 

Partially Responsive    

Concerns and Additional Questions: 
 Explain the following discrepancy:  the school nurse is funded as 0.75 FTE’s and will be at 

the school 30 minutes before school starts and 30 minutes after school ends. 
 Explain how a media specialist will be afforded if the waiver is not granted. 
 Explain how the computer lab will be funded. 
 Confirm that the special education (SPED) teacher will be licensed in SPED. 
 Explain how the SPED director will be afforded as this position does not appear in the budget.   
 Verify that the response to intervention (RTI) process will not prohibit a SPED referral being 

made before the RTI process is completed.  
 Revise the process for alternative learning environment (ALE) identification, given that an 

individualized education program (IEP) team does NOT “determine alternative curricula 
based on alternative standards”. 

 Explain how the social and emotional needs of gifted and talented (G/T) students will be 
addressed. 

 Explain the following contradiction: In the text, 1) research is cited stressing the need for G/T 
and 2) a waiver of providing G/T services is requested.  

Applicant Response: 
 There will be a full-time nurse on duty. The explanation to the 30 minute before and 30 

minute after is for students arriving early and those that have to wait for parent pick-up. 
 LSA will utilize a teacher that is endorsed in media. If not doable, LSA will add the cost into 

the budget for a library-media specialist if waiver is not approved. The library will include 
books, written materials, online Internet resource materials, multimedia materials, and 
information technology that support the curriculum. Resources will be appropriate to the ages 
of the children served by the school. A certified library-media specialist shall oversee the 
library-media program in a school administrative unit. The library-media resources, including 
access to the Internet, shall be accessible to all enrolled students and personnel during school 
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hours. The school administrative unit shall have a policy governing access to library resources 
by students in approved equivalent instruction programs in accordance with Arkansas state 
law and the Dept. of Ed.  

 Funding for a computer lab can be received through grants from several foundations that 
support new open enrollment charters as well as public schools. If this is not the case, then 
funding from the schools budget will be set aside for computers. 

 A licensed special education teacher will provide Special Education services for LSA 
students. LSA will adhere to all laws pertaining to special education as determined by the 
Arkansas Department of Education. 

 SPED Director will be hired and added into the budget.  
 A student would not be “referred” to RTI the same as a student would be referred for a special 

education evaluation. A student is identified for RTI through the data collection and analysis 
by a building level team. A special education request for evaluation can be “made by a parent 
of a child or by an employee of a State educational agency, another State agency, a local 
educational agency, or a community service agency”. In a three-tier model, LSA will 
administer a universal screening tool in core academic areas at the beginning of each year to 
identify a student’s strengths and weaknesses and to examine the effectiveness of the core 
curriculum and instruction. The building team would then discuss which students would 
benefit from supplemental interventions in addition to the core curriculum. Initially, a 
building level team will consist of building staff members; however, once a student is 
identified by the team as a student who may need interventions, the parents of the child would 
become members of the team in order to develop an intervention plan.  

 The alternative learning programs will develop the capacity to maintain a learning 
environment that is nurturing and have protective factors that assist students in being resilient.  
These resiliency factors counter situations that put students at risk of school failure. 
Therefore, an alternative learning program will be to assist in the effort to decrease school 
failure by increasing positive student outcomes through effective planning, implementation 
and evaluation of prevention, intervention, and recovery strategies. The IEP team does not 
maintain or manage the ALE program and two should never be considered as one. 

 G/T students need to be challenged in new ways and given the opportunity to explore their 
innate gifts. Differentiating curriculum to meet the needs of G/T students is critical for 
developing a stimulating learning environment. LSA will never give busywork! Just because a 
student is gifted or "extra" work. LSA will engage G/T students by allowing them to select a 
topic that they would like to learn more about. LSA will design activities or projects that 
develop higher-level thinking around their selected topic. LSA will encourage curiosity. This 
will inspire students to think critically about the world around them. LSA will be realistic and 
flexible because not all of the G/T students will get straight A's. G/T students come from 
complex home environments and have to deal with difficult emotional situations at a young 
age. LSA understands that these issues can lead to anger, frustration, isolation or depression. 
Being mindful that even though G/T student may be gifted academically, he or she is still 
developing emotionally and socially. LSA will support the G/T students by staying involved 
beyond just the curriculum.  

 LSA is requesting to have a waiver for a G/T program if there is no one qualified at the time 
to teach in this capacity. In the event the request for a waiver is denied, LSA understand the 
need of G/T services and will do everything within its power to seek out and hire a teacher 
that is endorsed in the area of G/T. If the waiver is granted and there are students excelling 
academically. LSA will offer an accelerated learning path. The response is explaining that 
children are academically gifted and there will be programs available to said students.  
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Remaining Concerns:   
The following positions and programs are not provided for in the budget:  

 Full-time nurse 
 Certified library-media specialist 
 SPED director 
 Computers/technology 

 

C10: GEOGRAPHICAL SERVICE AREA 

The Geographical Service Area section must outline the impact of a new school opening within 
the current public education system. 

Evaluation Criteria: 

 The specific geographical area that would be served by the charter school; and 
 Information on the school districts likely to be affected by the charter school, including data 

on the expected number of students to transfer to the charter school 

 
Fully Responsive    

 

Concerns and Additional Questions:  Provide documentation that the Lockesburg STEM Academy 
will be the “only school in the county” to offer performance based instruction. 
 
Applicant Response: In the act of learning, people obtain content knowledge, acquire skills, and 
develop work habits—and practice the application of all three to “real world” situations. 
Performance-based learning and assessment represent a set of strategies for the acquisition and 
application of knowledge, skills, and work habits through the performance of tasks that are 
meaningful and engaging to students. There are too many unemployed, underserved, and uneducated 
students walking the streets due to a lack of education. There was no indication from some of the 
school that I was able to see their curriculum that offered performance based education. This skill can 
only be taught not designed in a curriculum. 
*At this point, the CIRC review ended as the document presented a lack of 

coherence.   
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C11: ANNUAL PROGRESS REPORTS 

The Annual Progress Reports section should define how the academic progress of individual 
students and the school as a whole will be measured, analyzed, and reported. 

Evaluation Criteria: 

 A timeline for data compilation and completion of an annual report to parents, the 
community and the authorizer that outlines the school’s progress; and 

 A plan for dissemination of the annual report to appropriate stakeholders 

 
Fully Responsive   Partially Responsive   Not Responsive 

C12: ENROLLMENT CRITERIA AND PROCEDURES 

The Enrollment Criteria and Procedures section should describe how the school will attract and 
enroll its student body, including any criteria for admission and enrollment. Applicants must also 
describe the random, anonymous lottery selection process. 

Evaluation Criteria: 

 Data included in table format that demonstrates the application is considering the demographics 
of the district in which the charter is to be located in developing a recruitment plan; 

 A student recruitment plan that will provide equal opportunity for all parents and students to 
learn about and apply to the school; 

 An enrollment and admissions process that is open, fair, and in accordance with applicable 
law; 

 A clear and transparent to the public process for, and a guarantee of, an annual random, 
anonymous lottery process should there be more student applications than can be 
accommodated under the terms of the charter;  

 The method by which parents will be notified of each child’s selection for the school or 
placement on the waiting list; and 

 The effect students leaving the charter throughout the school year will have on the students 
on the waiting list 

 
Fully Responsive   Partially Responsive   Not Responsive 

 
Applicant Response:  Radio will be used to get the word out for a potential open enrollment charter. 
The lottery will be publicly held. Notification will be given to parents within 5 business days of an 
available space. Siblings of enrolled students are admitted first and then a lottery will be administered 
for other available seating. Applications will be taken all year long and the lottery will be held April 
3rd with a cutoff date March 15, 2017. Parents will have applications turned in within 2 weeks 
allowing contact time from the Charter to check on their status and continued interest. 
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C13: PRIOR CHARTER INVOLVEMENT 
 
The Prior Charter Involvement section should identify all prior charter involvement, if any, for 
each individual connected with the proposed charter. 

 
Evaluation Criteria: 

 A complete Prior Charter Involvement Template for each individual connected with the 
proposed charter; and 

 Accurate data in each Prior Charter Involvement Template, including active links to assessment 
data  
 

Fully Responsive   Partially Responsive   Not Responsive 

 

 

 

 

 

 

C14: STAFFING PLAN 

The Staffing Plan section should describe the job duties of the school director and other key 
personnel. This section should also describe the professional qualifications which will be 
required of employees. 

Evaluation Criteria: 

 A job description for the school director and other key personnel, including but not limited to 
an operations director, board members, teachers, etc.; 

 An outline of the professional qualifications required for administrators, teachers, 
counselors, etc.; 

 A staffing plan that clearly outlines both the types and numbers of positions to be filled at 
the school and salary scales for such positions; and 

 The staffing plan presented in this section matches the staff members noted in the budget 

 
Fully Responsive   Partially Responsive   Not Responsive 
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C15: BUSINESS AND BUDGETING PLAN 

The Business and Budgeting Plan section should describe how the charter school will organize 
its business office and manage its fiscal responsibilities. 

Evaluation Criteria: 

 An appropriate plan for managing procurement activities; 
 A description of the personnel who will perform business duties, including the requisite 

qualifications of any proposed personnel; 
 A realistic timeline and process by which the governance structure will review and adopt 

an annual budget; 
 A balanced two-year budget estimate that accurately reflects the revenue currently available 

to the school and expenditures for program implementation and does not rely on one-time 
grants or other funds that are not presently guaranteed;  

 A budget that includes costs for all personnel, programs, and expenses described in other 
sections of the application; 

 An understanding of the minimum number of students required for financial viability and 
a contingency plan to provide the education program outlined in the program if fewer 
students than necessary for viability enroll and/or attend;  

 Plans to pay for unexpected but necessary expenses; and 
 An explanation of the calculations used to project the amounts of federal funding 

included in the budget 

Fully Responsive   Partially Responsive   Not Responsive 
 
 

C16: FINANCIAL AND PROGRAMMATIC AUDIT PLAN 

The Financial and Programmatic Audit Plan section should provide the procedure and timeline 
by which an annual audit will be conducted. This section should also include an outline for the 
information that will need to be reported to Arkansas Department of Education and the 
community. 

Evaluation Criteria: 

 A sound plan for annually auditing school’s financial and programmatic operations;  
 If the application names an accountant other than the Division of Legislative Audit to 

perform the first-year audit, the named accountant meets the requirements of Arkansas 
Department of Education Rules Governing Publicly Funded Educational Institution Audit 
Requirements and is not listed on any ineligibility list maintained by Arkansas Department of 
Education or the Division of Legislative Audit. 

Fully Responsive   Partially Responsive   Not Responsive 
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C17: ARKANSAS PUBLIC SCHOOL COMPUTER NETWORK ASSURANCES 

The Arkansas Public School Computer Network (APSCN) Assurances section should provide 
documentation of the applicant’s understanding of and participation in the required state 
finance and educational data reporting system. 

Evaluation Criteria: 

 Assurance that the charter school will participate in APSCN and will comply with all state 
statutory requirements regarding the APSCN finance and educational data reporting system 

Fully Responsive     Not Responsive 
 

C18: FACILITIES 

The Facilities section should identify and describe the facilities to be used by the school, any changes 
to be made to the facilities, and the owners of the facilities. 

Evaluation Criteria: 

 An identified facility appropriate to meet the needs of the school over the term of its charter; 
 A realistic plan for remodeling or adapting a facility, if necessary, to ensure that it is appropriate 

and adequate for the school’s program, the school’s targeted population, and the public; 
 Evidence that the school understands the costs of securing and improving a facility and has 

access to the necessary resources to fund the facility plan; and 
 A sound plan for continued operation, maintenance, and repair of the facility 
 
For schools that will be using district-owned facilities, a response that meets the standard will 
present: 
 Documentation that the school district and charter school officials are in agreement over the 

use of the facility and its equipment 
 
For schools that will NOT be using district-owned facilities, a response that meets the standard will 
present: 
 Documentation that the property owner and school are in agreement over the use of the 

facility and its equipment; 
 A statement of the facilities’ compliance with applicable codes; and 
 A detailed outline of any relationships between the property owner and: 

o Members of the local board of the public school district where the charter school will be 
located; 

o The employees of the public school district where the charter school will be located; 
o The sponsor of the charter school; and 
o Employees, directors and/or administrators of the charter school 

Fully Responsive   Partially Responsive   Not Responsive 
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C19: CONFLICTS OF INTEREST 

The Conflicts of Interest section should identify any potential conflicts of interest among the 
individuals involved with the proposed charter school and explain how conflicts will be 
addressed. 

Evaluation Criteria: 

 Full disclosure of any potential conflicts of interest and an explanation of the ways in 
which conflicts, if any, will be addressed 

 
Fully Responsive   Partially Responsive   Not Responsive 

 
 

C20: FOOD SERVICES 

This section should describe how the school will address food services for its student body. 

Evaluation Criteria: 

 A food service plan that will serve all eligible students; and 
 A management plan that reflects a clear understanding of federal law and requirements if the 

charter school plans to participate in the National School Lunch program 

 
Fully Responsive   Partially Responsive   Not Responsive 
 
 

C21: PARENTAL INVOLVEMENT 

The Parental Involvement section should describe how parents or guardians of enrolled students, 
the school employees, and other members of the community will make a positive impact on the 
school and its educational program. 

Evaluation Criteria: 

 A plan for involving parents and guardians in the school’s education programs; and 
 A proposal that involves the parents of students, employees and the broader community in 

carrying out the terms of the charter 

 
Fully Responsive   Partially Responsive   Not Responsive 
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C22: SUSTAINABILITY OF THE PROGRAM 

The Sustainability section should describe the applicant’s plan to ensure continued success 
of the charter school over time. 

Evaluation Criteria: 

 The plan to ensure the sustainability of the charter in the future 

 
Fully Responsive   Partially Responsive   Not Responsive 

 
 
C23:  DESEGREGATION ASSURANCES 
 
The Desegregation Assurances section should describe the applicant’s understanding of applicable 
statutory and regulatory obligations to create and maintain a unitary system of desegregated public 
schools. 
 
Evaluation Criteria: 
 

 Assurance that the charter school will comply with all applicable federal and state statutory and 
regulatory requirements regarding the creation and maintenance of desegregated public schools; 
and 

 An outline of the potential impact of the proposed charter school on those desegregation efforts 
already in place in affected public school districts 

 
 
See Legal Comments 
 

C24: WAIVERS 

The Waivers section should discuss all waivers requested from local or state law. 

Evaluation Criteria: 

 Each law, rule, and standard by title, number, and description for which a waiver is requested; 
 A rationale for each waiver requested; and 
 An explanation of the way that each waiver would assist in implementing the educational 

program of the charter and/or fulfilling the charter’s mission 

 
See Legal Comments 
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Locksburg STEM Academy 
Waivers Requested in Original Application 

2016 Open Enrollment Application 
 

1.  Alternative Learning Environment 
 
Ark. Code Ann. § 6-15-1005(b)(5) 
 
Ark. Code Ann.  § 6-18-503(a)(1)(C)(i) 
 
Ark. Code Ann. § 6-48-101 et seq. 
 
Section 19.03 of the Standards of Accreditation 
 
Section 4.00 of the ADE Rules Governing the Distribution of Student Special Needs Funds 
 
Students will not currently need a separate ALE program. Teachers will educatr, provide 
discipline and intervention responses for students with disciplinary, socially dysfunctional, or 
behavioral problems, but will not provide a physical ALE center. 
 
Legal Comments:  Applicant should provide additional rationale on how the needs of ALE will 
be met and how this waiver will help the Applicant achieve its goals. 
 
Applicant Response: The alternative learning programs will develop the capacity to maintain a 
learning environment that is nurturing and have protective factors that assist students in being 
resilient.  These resiliency factors counter situations that put students at risk of school failure. 
Therefore, an alternative learning program will be to assist in the effort to decrease school failure 
by increasing positive student outcomes through effective planning, implementation and 
evaluation of prevention, intervention, and recovery strategies.  
 
Remaining Legal Issues:  None 
 

2.  Library Media Specialist 
 
Ark. Code Ann. §§ 6-25-103 and -104 
 
Ark. Code Ann. § 6-17-1701 et seq. 
 
Section 16.02.3 of the Standards of Accreditation 
 
LSA will not have a Library Media Specialist in years 1-3 but each class will have access to 
computers and grade level reading materials. 
 
Legal Comments:  Applicant should provide additional rationale on how it plans to meet the 
needs of students and how this waiver will help the Applicant achieve its goals. 
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Applicant Response: LSA will utilize a teacher that is endorsed in media. If not doable, LSA 
will add the cost into the budget for a library-media specialist if waiver is not approved. LSA 
will also have each classroom equipped with grade level materials that will include books, 
written materials, online Internet resource materials, multimedia materials, and information 
technology that support the curriculum. Resources will be appropriate to the ages of the children 
served by the school. A certified library-media specialist shall oversee the library-media program 
in a school administrative unit in the event the waiver is not granted. The library-media 
resources, including access to the Internet, shall be accessible to all enrolled students and 
personnel during school hours. The school administrative unit shall have a policy governing 
access to library resources by students in approved equivalent instruction programs in 
accordance with Arkansas state law and the Dept. of Ed.  
 
Remaining Legal Issues:  None 
 

3.  Gifted and Talented 
 
Ark. Code Ann. § 6-42-101 et seq. 
 
Ark. Code Ann. § 6-20-22089(c)(6) 
 
Section 18.0 of the Standards of Accreditation 
 
ADE Rules Governing Gifted and Talented Program Approval Standards 
 
LSA's mission is to educate all students where they are in their learning. Students that are 
advanced will have more challenging academia. 
 
Legal Comments:  Applicant should provide additional rationale on how it plans to meet the 
needs of students and how this waiver will help the Applicant achieve its goals. 
 
Applicant Response: LSA is requesting to have a waiver for a G/T program if there is no one 
qualified at the time to teach in this capacity. In the event the request for a waiver is denied, LSA 
understand the need of G/T services and will do everything within its power to seek out and hire 
a teacher that is endorsed in the area of G/T. If the waiver is granted and there are students 
excelling academically. LSA will offer an accelerated learning path. The response is explaining 
that children are academically gifted and there will be programs available to said students.  
 
Remaining Legal Issues:  None 
 

4. School Year/Mandatory Attendance 
 
Ark. Code Ann. § 6-16-102 
 
Ark. Code Ann. § 6-18-211 
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Ark. Code Ann. § 6-18-213(a)(2) 
 
Sections 10.01.4 and 14.03 of the Standards of Accreditation 
 
ADE Rules Governing Mandatory Attendance Requirements for Students in Grades 9-12 
 
No rationale provided. 
 
Legal Comments: Applicant should provide rationale on how they intend to use these waivers.  
ADE Legal Services does not have enough information to guide on whether these waivers or 
additional waivers are necessary. 
 
Applicant Response: According to States Compulsory education law requires that children 
attend a public or state-accredited private school for a certain period of time. There are certain 
exceptions, most notably homeschooling, but virtually all states have mandates for when children 
must begin school and how old they must be before dropping out. 
 
Remaining Legal Issues:  None 

 
5. Superintent/Principal Licensure 

 
Ark. Code Ann. § 6-13-109 
 
Ark. Code Ann. § 6-17-427 
 
Ark. Code Ann. § 6-17-302 
 
Ark. Code Ann. § 6-17-309 
 
Section 15.01 of the Standards of Accreditation 
 
ADE Rules Governing the Superintendent Mentoring Program 
 
While certified superintendent and administrators will be sought, the Board would like the 
discretion to hire the best leader for the school that is available. This will increase student 
achievement by providing students with the most effective teachers and a robust catalogue of 
courses. 
 
Legal Comments: In order to effectuate this waiver, a waiver of Section 15.02 of the Standards 
of Accreditation is necessary. 
 
Applicant Response: We will also like to request a waiver for Section 15:02 of the Standards of 
Accreditation. 
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Remaining Legal Issues:  None 
 

6.  School Boards 
 
Ark. Code Ann. § 6-13-608 
Ark. Code Ann. § 6-13-611(b) and (c) 
Ark. Code Ann. § 6-13-612(c) 
Ark. Code Ann. § 6-13-613 
Ark. Code Ann. § 6-13-619(c)(1)(A) and (d)(2) 
Ark. Code Ann. § 6-13-620(5)(A) 
Ark. Code Ann. § 6-13-630 
Ark. Code Ann. § 6-13-631 
Ark. Code Ann. § 6-13-1301 et seq. 
Ark. Code Ann. § 6-14-101 et seq. 
 
LSA's Board will select its own members and adopt its own bylaws. All Board Members will be 
Arkansas residents and none will be employed by the school. The Board will provide for its own 
site-based decision making committee and school board member training. The LSA Board will 
allow board members to call in to a public conference line for quorum and/or voting to ensure 
statewide representation on the board. LSA will be the employer of school leader, even though 
he/she will serve at the pleasure of the Board. This flexibility will allow the Board to focus on 
student achievement. 
 
Legal Comments:  None 
 
Remaining Legal Issues:  None 
 
 
Desegregation Analysis:  Fully Responsive 
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MEMO 

 
I.  INTRODUCTION 

 
JBH Collegiate Academy Public Charter School submitted an application for an open-
enrollment public charter school, Lockesburg STEM Academy.  The proposed charter school 
would be located within the boundaries of the DeQueen School District.  The proposed charter 
school would provide instruction to students in grades kindergarten through 8 (K-8).  The 
proposed charter school would possess a student enrollment cap of 360. According to its 
application, the proposed charter school expects to draw students from the Ashdown, 
Cossatot, DeQueen, Dierks, Foreman, Horatio, Nashville, and Mineral Springs school districts. 

 
II.  STATUTORY REQUIREMENTS 

 
Ark. Code Ann. § 6-23-106(a) requires the applicants for a charter school, the board of directors 
of the school district in which a proposed charter school would be located, and the charter 
authorizer to “carefully review the potential impact of an application for a charter school on 
the efforts of a public school district or public school districts to comply with court orders and 
statutory obligations to create and maintain a unitary system of desegregated public schools.”  
Ark. Code Ann. § 6-23-106(b) requires the charter authorizer to “attempt to measure the likely 
impact of a proposed public charter school on the efforts of public school districts to achieve 
and maintain a unitary system.”  Ark. Code Ann. § 6-23-106(c) states that the authorizer “shall 
not approve any public charter school under this chapter or any other act or any combination 
of acts that hampers, delays, or in any manner negatively affects the desegregation efforts of a 
public school district or public school districts in this state.” This analysis is provided to 
inform the decision-making of the charter authorizer with regard to the effect, if any, of the 
proposed public charter school upon the desegregation efforts of a public school district. 
 

III.  INFORMATION SUBMITTED BY THE APPLICANT 
AND THE AFFECTED SCHOOL DISTRICTS 

 
The applicant addresses Desegregation Assurances on pages 55 and 56 of its application 
(attached). To date, none of the affected school districts have submitted a desegregation 
analysis. 

DATE:  August 2, 2016 

TO:  Charter Authorizer 

FROM: ADE Legal Services Staff 

SUBJECT: Desegregation Analysis of Open Enrollment Charter Application for Lockesburg 
STEM Academy 
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IV.  ANALYSIS FROM THE DEPARTMENT 

 
The October 1, 2015, enrollment for the school districts listed by the applicant as affected by its 
proposed school is as follows:  
 

  2 or 
More 
Races Asian 

Black/ 
African 

American Hispanic 

Native Am. 
Hawaiian/ 

Pacific 
Islander White Totals 

Affected School Districts 

Ashdown School 
District 

78 0 402 56 13 877 1,426 
5.47% 0.00% 28.19% 3.93% 0.91% 61.50% -- 

Cossatot River 
School District 

31 2 3 320 36 674 1,066 
2.91% 0.19% 0.28% 30.02% 3.38% 63.23% -- 

DeQueen School 
District 

42 17 83 1,501 62 726 2,431 
1.73% 0.70% 3.41% 61.74% 2.55% 29.86% -- 

Dierks School 
District 

0 1 4 31 9 508 553 
0.00% 0.18% 0.72% 5.61% 1.63% 91.86% -- 

Foreman School 
District 

12 0 72 31 9 357 481 
2.49% 0.00% 14.97% 6.44% 1.87% 74.22% -- 

Horatio School 
District 

3 2 9 192 23 611 840 
0.36% 0.24% 1.07% 22.86% 2.74% 72.74% -- 

Mineral Springs 
School District 

0 4 260 58 0 89 411 
0.00% 0.97% 63.26% 14.11% 0.00% 21.65% -- 

Nashville School 
District 

27 7 431 449 12 983 1,909 
1.41% 0.37% 22.58% 23.52% 0.63% 51.49% -- 

DISTRICTS 
TOTAL 

193 33 1,264 2,638 164 4,825 9,117 
2.12% 0.36% 13.86% 28.93% 1.80% 52.92% -- 

Source: ADE Data Center, Oct. 1, 2015, Enrollment 
	
   	
   	
   	
   

“Desegregation” is the process by which a school district eliminates, to the extent practicable, 
the lingering negative effects or “vestiges” of prior de jure (caused by official action) racial 
discrimination.  The ADE is aware of desegregation orders affecting LRSD, PCSSD, and the 
North Little Rock School District (NLRSD).  Little Rock School District, et al. v. Pulaski County 
Special School District, et al., Case No. 4:82-cv-00866-DPM (E.D. Ark.).  The goal of a 
desegregation case with regard to assignment of students to schools is to “achieve a system of 
determining admission to the public schools on a non-racial basis.” Pasadena City Board of 
Education v. Spangler, 427 U.S. 424, 435 (1976) (quoting Brown v. Board of Education, 349 U.S. 294, 
300-301 (1955)). 
 
The ADE is unaware of any desegregation orders applicable to the Ashdown, Cossatot, 
DeQueen, Dierks, Foreman, Horatio, Nashville, and Mineral Springs school districts.  
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V.  CONCLUSION 
 

As stated above, Arkansas law does not allow the authorizer to approve any public charter 
school that “hampers, delays, or in any manner negatively affects the desegregation efforts” of 
a public school district.  Ark. Code Ann. § 6-23-106(c).  It is difficult to conclude, from data 
currently available, that the proposed charter school is motivated by an impermissible intent to 
segregate schools, or that approval would hamper, delay or negatively affect any applicable 
desegregation efforts of any affected school district. However, the authorizer should carefully 
examine the proposed charter school application in an attempt to determine whether there are 
legitimate, non-racially motivated reasons for the charter school’s existence. 
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Applicant Response: 
A.C.A. § 6-23-106 requires each open-enrollment charter school applicant to review the potential impact of the 
proposed charter school on the efforts of affected public school districts to comply with court orders or statutory 
obligations to create and maintain a unitary system of desegregated public schools. The following desegregation 
analysis explains that LSA's charter approval will not negatively impact the desegregation efforts of any public 
school district in the state. LSA will operate as a public school; may attract and enroll students across the entire 
County. LSA cannot fully predict the demographics of its student body, but it will not discriminate in its 
admissions on the basis of gender, national origin, race, ethnicity, religion, disability, or academic or athletic 
eligibility. If applications for enrollment exceed the set enrollment cap, LSA will use a random, anonymous 
lottery for admissions. 
 
Since LSA could potentially draw students from each district, enrollment is not expected to be concentrated in 
any particular district, meaning that no particular school district will be severely or adversely affected. It is 
reasonable to expect that at least some of the students that choose to enroll in LSA may previously have been 
enrolled in private, parochial, or home schools. These students would have no impact on the desegregation efforts 
of any public school district. Even if all students that enroll in LSA do come from public school districts, this is a 
small fraction of the approximately 7,000 Arkansas public school students. 
 
All school districts, of course, are continuously bound by the U.S. Supreme Court's decision in Brown v. Board of 
Education which requires the operation of a unitary and desegregated system of public schools. It is extremely 
unlikely, however, that the enrollment of a mere 150-400 students or less from numerous school districts across 
the state will hamper any active efforts to maintain a unitary school system for any particular school district or 
districts. (LSA is seeking an enrollment cap of 150 students for the first 3 years of operation, and a cap of 350 
students for years 4 and 5.) 
 
LSA plans to operate a public charter school in Lockesburg within the boundaries of the DeQueen, 
Ashdown, Dierks, Nashville, Mineral Springs, Horatio, Foreman, and Cossatot K-12 School District. 
Even assuming that the majority of the 150-400 students who may enroll in LSA come from the 
DeQueen School District and its seven contiguous districts, which again is not likely, it's hard to 
imagine that 150- 400 students could affect the racial makeup of approximately 7,000 students enrolled 
in the seven school districts in question. The DeQueen school district currently have a student body of 
over 65% Hispanic/Latino students with 31% White students being the highest minority concentration. 
The Ashdown School Districts both have a student body of approximately 62% white students with 
27.7% Black students making up the highest minority concentration. Nashville at 22.6% Black, 22.0% 
Hispanic/Latino and 51.7% White respectively.The only school district with less than a 50% white 
student body is Mineral Springs with 65% Black , 19.7% White, and 13.8% Hispanic/Latino. The 
Foreman School District has a student body of just 76.3% White students, 13.3% Black students,6.2% 
Hispanic/Latino. Horatio 70.8% White, 23.9% Hispanic/Latino. Dierks has 90.2% White and Cossatot 
K-12, 63.1% White and 28.5% Hispanic/Latino is the minority. These seven districts, as a whole, enjoy 
a fairly diverse student body. (Student body information is based on that published by the ADE Data 
Center for the 2014-2015 school year.) It's unlikely that any of these districts are struggling to maintain 
desegregated schools. It's even more unlikely that LSA could negatively impact any desegregation 
efforts currently in place. 
 
Based on the analysis presented, LSA will not negatively impact the desegregation efforts of the School 
Districts (where administrative offices will be housed) the seven contiguous districts to the DeQueen 
School District, or any other school district throughout the state. LSA will operate in full compliance 
with all state and federal statutory and regulatory requirements for the creation and maintenance of 
desegregated public schools. 
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2016 APPLICATION 
OPEN-ENROLLMENT PUBLIC CHARTER 
SCHOOL STATEMENT OF ASSURANCES 

The signature of the president of the board of directors of the proposed public charter 
school’s sponsoring entity certifies that the following statements are and will be 
addressed through policies adopted by the sponsoring entity and policies to be 
adopted by the public charter school; and, if the application is approved, that the 
sponsoring entity, governing body, administration, and staff of the open-enrollment 
charter shall abide by them: 

 
1. The information submitted in this application is true to the best of my knowledge and 

belief, and this application has been sent to the superintendent of all the 
districts from which we intend to draw students. 

 
2. The open-enrollment public charter school shall be open to all students, on a 

space- available basis, and shall not discriminate in its admission policy on the 
basis of gender, national origin, race, ethnicity, religion, disability, or academic or 
athletic eligibility, except as follows: the open-enrollment public charter school may 
adopt admissions policies that are consistent with federal law, regulations, or 
guidelines applicable to charter schools. The charter may provide for the exclusion 
of a student who has been expelled from another public school district. 

 
3. The open-enrollment charter school shall hold an annual public lottery, followed with 

notifying parents of enrollment status for all applicants.  The waiting list generated 
by the lottery will be maintained for one year. 

 
4. In accordance with federal and state laws, the open-enrollment public charter 

school hiring and retention policies of administrators, teachers, and other 
employees shall not discriminate on the basis of race, color, national origin, creed, 
sex, ethnicity, sexual orientation, mental or physical disability, age, ancestry, or 
special need. 

 
5. The open-enrollment public charter school shall operate in accordance with federal 

laws and rules governing public schools; applicable provisions of the Arkansas 
Constitution; and state statutes or regulations governing public schools not waived 
by the approved charter. 

 
6. The open-enrollment public charter school shall not use the moneys that it 

receives from the state for any sectarian program or activity, or as 
collateral for debt. 

 
However, open-enrollment public charter schools may enter into lease-purchase 
agreements for school buildings built by private entities with facilities bonds exempt 
from federal taxes under 26 USCS 142(a) as allowed by Arkansas Code Annotated 
§ 6-20-402. No indebtedness of an open-enrollment public charter school shall ever 
become a debt of the state of Arkansas. 
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7. The open-enrollment public charter school shall not impose taxes or 
charge students tuition or fees that would not be allowable charges in the 
public school districts. 

 
8. The open-enrollment public charter school shall not be religious in its operations or 

programmatic offerings.  
 

9. The open-enrollment public charter school shall ensure that any of its employees 
who qualify for membership in the Arkansas Teacher Retirement System or the State 
and Public School Employee Insurance Program shall be covered under those 
systems to the same extent a qualified employee of a traditional school district is 
covered. 

 
10. The employees and volunteers of the open-enrollment public charter school are held 

immune from liability to the same extent as other public school district employees 
and volunteers under applicable state laws. 

 
11. The open-enrollment public charter school shall be reviewed for its potential impact 

on the efforts of a public school district or public school districts to comply with court 
orders and statutory obligations to create and maintain a unitary system of 
desegregated public schools. 

 
12. The open-enrollment public charter school shall comply with all health and safety 

laws, rules and regulations of the federal, state, county, region, or community that 
may apply to the facilities and school property. 

 
13. The applicant confirms the understanding that certain provisions of state law shall 

not be waived.  The open-enrollment public charter school is subject to any 
prohibition, restriction, or requirement imposed by Title 6 of the Arkansas Code 
Annotated and any rule and regulation approved by the State Board of Education 
under this title relating to: 

 
(a) Monitoring compliance with Arkansas Code Annotated § 6-23-101 et seq.  as 

determined by the Commissioner of the Department of Education; 
 

(b) Conducting criminal background checks for employees; 
 

(c) High school graduation requirements as established by the State Board 
of Education; 

 
(d) Special education programs as provided by this title; 

 
(e) Public school accountability under this title; 

 
(f) Ethical guidelines and prohibitions as established by Arkansas Code Annotated 

§ 6-24-101 et seq., and any other controlling state or federal law regarding 
ethics or conflicts of interest; and 
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2015 ESEA DISTRICT REPORT

District: DEQUEEN SCHOOL DISTRICT Superintendent: BRUCE HILL Address: PO BOX 950
LEA: 6701000 Attendance 95.54 Address: DE QUEEN, AR 71832
Enrollment: 2415 Poverty Rate: 77.43 Phone: (870) 584-4312

OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

ELA MATHEMATICS
ESEA Flexibility Indicators # Attempted # Expected Percentage # Attempted # Expected Percentage
All Students 1400 1409 99.36 1379 1407 98.01
Targeted Achievement Gap Group 1150 1159 99.22 1151 1178 97.71
ESEA Subgroups # Attempted # Expected Percentage # Attempted # Expected Percentage
African American 45 45 100.00 46 46 100.00
Hispanic 868 873 99.43 864 884 97.74
White 433 435 99.54 413 421 98.10
Economically Disadvantaged 1091 1097 99.45 1089 1116 97.58
English Language Learners 674 680 99.12 688 705 97.59
Students with Disabilities 88 89 98.88 84 85 98.82

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS
ELA STATUS:  

ESEA Flexibility Indicators # Achieved # Tested Percentage 2015 AMO
All Students 419 1364 30.72 22.73
Targeted Achievement Gap Group 301 1121 26.85 17.41
ESEA Subgroups # Achieved # Tested Percentage 2015 AMO
African American 8 41 19.51 10.77
Hispanic 235 854 27.52 18.35
White 163 420 38.81 26.04
Economically Disadvantaged 288 1065 27.04 17.63
English Language Learners 151 664 22.74 7.64
Students with Disabilities 15 84 17.86 4.60

STUDENT PERFORMANCE -- MATHEMATICS
MATHEMATICS STATUS:  

ESEA Flexibility Indicators # Achieved # Tested Percentage 2015 AMO
All Students 409 1344 30.43 13.95
Targeted Achievement Gap Group 303 1123 26.98 10.82
ESEA Subgroups # Achieved # Tested Percentage 2015 AMO
African American 5 42 11.90 5.87
Hispanic 244 850 28.71 12.10
White 146 401 36.41 17.14
Economically Disadvantaged 288 1064 27.07 11.02
English Language Learners 173 677 25.55 6.23
Students with Disabilities 14 80 17.50 4.60

2014 SCHOOL GRADUATION RATE
GRADUATION RATE STATUS: NEEDS IMPROVEMENT
ESEA Flexibility Indicators # Actual Graduates # Expected Graduates Percentage 2014 AMO 90TH PCTL
All Students 154 177 87.01 88.09 94.00
Targeted Achievement Gap Group 106 126 84.13 86.89 94.00
Three Year Average Performance # Actual Graduates # Expected Graduates Percentage 2014 AMO 90TH PCTL
All Students 436 494 88.26 88.09 94.00
Targeted Achievement Gap Group 298 345 86.38 86.89 94.00
ESEA Subgroups # Actual Graduates # Expected Graduates Percentage 2014 AMO
African American 8 11 72.73 83.33
Hispanic 88 98 89.80 86.52
White 57 66 86.36 89.85
Economically Disadvantaged 96 114 84.21 87.83
English Language Learners 26 28 92.86 85.71
Students with Disabilities 12 14 85.71 85.97
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2015 ESEA DISTRICT REPORT

District: DEQUEEN SCHOOL DISTRICT Superintendent: BRUCE HILL Address: PO BOX 950
LEA: 6701000 Attendance 95.54 Address: DE QUEEN, AR 71832
Enrollment: 2415 Poverty Rate: 77.43 Phone: (870) 584-4312

The Performance Based Assessment (PBA) component was given before the End of Year Assessment (EOY). The PBA consisted of

extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when

analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,

perseverance and strategic use of tools.

The EOY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;

Math short items that address both concepts and skills.

PBA Only and EOY Only are not included in performance calculations. 

Number of enrolled students with completed PBA only: 1
Number of enrolled students with completed EOY only: 14

Percent Tested: Source and Use of Enrollment 

For percent tested and school/district performance calculations student enrollment files were downloaded from eSchool via

TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the

enrollment files were used in ESEA calculations.

When a student had a test record and did not match an enrollment record the demographic values from the student's test record were

used in ESEA calculations. 

When a student had an enrollment record that did not match a test record the demographic values from the student's enrollment

record were used in ESEA calculations. 

Report created on: 01/07/2016
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Alexandra Boyd (ADE)

From: Alexandra Boyd (ADE)
Sent: Tuesday, August 16, 2016 3:54 PM
To: ADE Charter Schools
Subject: FW: Lockesburg STEM Academy

 
 
From: HOLLY COTHREN [mailto:holly.cothren@dierksschools.org]  
Sent: Tuesday, August 16, 2016 3:14 PM 
To: Alexandra Boyd (ADE) <Alexandra.Boyd@arkansas.gov>; Mark Gotcher (ADE) <Mark.Gotcher@arkansas.gov> 
Subject: Lockesburg STEM Academy 

 
Ms. Boyd and Dr. Gotcher: 

I am sending this email to express my deep concern about the Charter School proposed for the Lockesburg 
community in Sevier County.  The school districts in this area of the state do a fantastic job of educating the 
young people of our region.  I do not feel this charter school is a good idea for the area.  It will harm the 
enrollment of my school district, Dierks School District.  We have approximately 70-75 of the students from the 
Lockesburg community enrolled in our district.  We provide a superior education for these youngsters.  I send a 
bus into the heart of this community and transport them to and from school. I provide differentiated instruction 
for their varied educational needs.  My district is completely committed to these students and their needs as well 
as their families.   

I feel as though this charter school cannot obtain appropriate facilities nor funding to provide the quality of 
education that my school district can provide for these young people. Please take this into consideration as you 
hold your Charter Authorizing Panel Meeting tomorrow. 

Respectfully, 

Holly Cothren, Superintendent 
Dierks School District 
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August	19,	2016	
	
Jamie	Mullins	
Paron	Charter	School	
P.O.	Box	44	
Paron,	AR	72122	
	

RE:	 Notice	of	Charter	Authorizing	Panel	Decision	
Paron	Charter	School	

	
Dear	Ms.	Mullins:		 	 	
	
On	August	18,	2016,	the	Charter	Authorizing	Panel	met	and	denied	the	application	for	
Paron	Charter	School.	Ark.	Code	Ann.	§	6‐23‐702(b)(2)(A)	allows	charter	
applicants	and	affected	school	districts	to	request	that	the	State	Board	of	
Education	review	a	final	decision	of	the	Charter	Authorizing	Panel.	A	request	
must	state	the	specific	reasons	that	the	Board	should	review	the	decision.	
	
Ark.	Code	Ann.	§	6‐23‐703(a)	requires	the	State	Board	of	Education	to	consider	
requests	for	review	of	Charter	Authorizing	Panel	decisions	at	its	next	meeting	after	the	
decisions	are	made.	Therefore,	a	review	request	must	be	submitted,	via	email,	no	later	
than	noon	on	Friday,	August	26,	2016,	in	order	for	the	request	to	be	included	in	the	
State	Board	of	Education	agenda	materials	for	the	meeting	on	September	8,	2016.	
Email	the	request	to	ade.charterschools@arkansas.gov.	Be	advised	that	the	decision	of	
whether	to	review	a	Charter	Authorizing	Panel	decision	is	discretionary.	See	Ark.	Code	
Ann.	§	6‐23‐702(b)(3).	Regardless	of	whether	a	review	of	the	Panel’s	decision	is	
requested,	the	application	will	be	an	action	item	for	the	State	Board	of	Education	on	
September	8,	and,	at	that	time,	the	Board	will	determine	whether	or	not	to	review	the	
Panel’s	decision.		If	the	State	Board	decides	to	review	the	Panel’s	decision,	the	review	
will	take	place	at	a	later	meeting.	
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	 Please	contact	me	by	phone	at	(501)	682‐5665	or	by	email	at	
alexandra.boyd@arkansas.gov	with	any	questions.	
	
Sincerely,	

	
Alexandra	Boyd,	Director	
Public	Charter	Schools	
	
CC:		 Superintendent	Donaghy,	Bauxite	School	District	

Superintendent	Skelton,	Benton	School	District		
Superintendent	Kimbrell,	Bryant	School	District		
Superintendent	Murphy,	Fountain	Lake	School	District		
Superintendent	Henley,	Harmony	Grove	School	District	 	
Superintendent	Carter,	Jessieville	School	District		
Superintendent	Poore,	Little	Rock	School	District		
Superintendent	Wilson,	Perryville	School	District		
Superintendent	Guess,	Pulaski	County	Special	School	District		
Superintendent	Williams,	Sheridan	School	District	
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Paron Charter School Open-Enrollment Charter School Application 

  
Motion 

To deny the application 

  

Barnes-2 Liwo Saunders 

Gotcher-M Pfeffer Smith 

Lester Rogers   

  
  
Vote 

Panel For Against Abstain Reason 

Barnes  X     While I understand the passion and desire to 
restore educational opportunities in the 
community, many concerns remain 
unresolved.  I share concerns expressed by 
my colleagues regarding sustainability, 
educational success, and critical components 
to start up a charter.  At this time too many 
responses are dependent upon “may”, “we 
would hope”, etc. and so I am unable to 
support approval today.    

Gotcher  X     I feel there is strong community support and 
the potential for a viable academic program for 
students. Much time is needed for a more 
quality application to be submitted.  

Lester  X     It is obvious that the Paron community has a 
passion for providing an educational setting for 
their children.  However, at this time, I have 
concerns about the initial start-up, operations, 
capacity, and sustainability for educational 
success. 

Liwo  X     A need for another alternative in Paron is 
apparent. The passion and desire to support 
and aid the Paron community is noted. 
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However, the application lacked substance. I 
had concerns that the proposed charter would 
have sufficient financial support. The applicant 
also appeared uncertain as to what waivers 
they were requesting and could not clearly 
articulate the basis for the requested waivers. 

Pfeffer  X     While I want to say yes to this application, I 
cannot today say yes based on the many 
waiver questions, changes during today’s 
meeting, and concerns over the lack of 
technical assistance the applicant sought prior 
to today’s hearing.  Based on the application 
presented today, the charter is not yet ready 
and does not evidence readiness. 

Rogers    X   While I agree with the Panel that there are 
questions, I would like to have seen the charter 
applicant have the opportunity to get the 
additional technical help they need.  I hope 
they will work to improve the application and 
bring it back to the Charter Panel next year. 

Saunders  X     A denial of the application at this time will allow 
the time to produce greater quality in the 
application and strengthen their position.    

Smith    X   I believe additional technical assistance would 
have allowed the charter to have an approved 
application. This would have allowed almost a 
year for the charter to plan and implement.  

Coffman        chair 

  
Submitted by: Alexandra Boyd 
Date: 08/18/2016 
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Paron Charter School  

Sponsoring Entity: Paron Community Trust 

IRS Status:  501(c)(3) Determination Letter 

Grade Levels: K-12 

Grade Levels and Enrollment Cap: 200

School Year Grade Levels Maximum Enrollment 
2017-2018 K-5 120
2018-2019 K-6 140
2019-2020 K-7 160
2020-2021 K-8 180
2021-2022 K-9 200

Address of Proposed Charter: 22265 Highway 9 
Paron, AR 72122 

Mission Statement: 
The mission of the Paron Charter School is to provide a comprehensive environmental-based 
education that connects the learning experience with the world around us.  We will be 
developing independent successful individuals with mastery of life skills and core subjects.  This 
will provide our students with the tools they need to succeed and the skills to use them.  Real 
world learning and being current with technological advances will put them on a path of 
academic accomplishment, making excellence the standard, not the exception.  

Information on the School District in Which the Charter Would Be Located 
Bryant School District 

37.48% free and reduced-price lunch (2015-2016) 
Achieving (ESEA 2015) -Literacy, Mathematics, and Graduation Rate 

Documentation Provided in Support of the Charter 
Letters of Support Included with the Response Document 
Amanda Williams CADC Paron Head Start/ABC Preschool Program 
Tabitha Bean Paron Community Parent 
Steve and Donna Lambert Paron Community Parent 
Nancy Richardson  Paron Community Member 

Additional Letters of Support on File in the Charter Office 
Bruce Cozart  State Representative District 24 
Lanny Fite  State Representative, Former Saline County Judge 
Lavina Grandon Rural Community Alliance Board 
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Issues that Remain Unresolved as Determined by the Charter Internal Review 
Committee: 

C6:  SCHEDULE OF COURSES OFFERED  

 It remains unclear that AP courses will be offered in high school grades.
 It remains unclear that elementary students will be provided with physical activity time

(recess).
 With the information provided, it remains unclear that all classes offered will be

approved courses.
 It remains unclear how the applicant will be able to afford to offer electives “based on the

needs and gifts of the individual student”.

C7:   EDUCATIONAL PROGRAM 

It remains unclear if the applicant plans to have 1:1 computer access for the students or 
communal access in a computer lab. 

C9: STUDENT SERVICES 

 The following positions and programs are not provided for in the budget:
o Transportation
o Licensed Gifted and Talented Specialist

 No formalized agreements were provided to substantiate the following statement
“Community resources have stepped forward to offer mentorship in forestry, computer
programing, welding, carpentry, aqua-culture, bee keeping, environmental management
and engineering thus far”.

C14: STAFFING PLAN 

It remains unclear that the applicant understands that the Director will need to have a SPED 
license to oversee the implementation of IEP’s.   

C15: BUSINESS AND BUDGETING PLAN 

 The new budget outlines fringe benefits that vary by type of teacher (i.e. regular and
SPED) and falls below 28%.

 It remains unclear that the applicant realizes that, at some point, a minimum number of
pupils must be enrolled for the school to operate with a sound financial structure.

2
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Arkansas Department of Education 

Open-Enrollment Public Charter School  
2016 Application  

SCORING RUBRIC 

PART A GENERAL INFORMATION 

Name of Proposed Charter School: Paron Charter School  

Eligible Entity Status: 

Public institution of higher education 
Private nonsectarian institution of higher education governmental entity 

     X    Nonsectarian organization exempt from taxes under Section 501(c)(3) of the Internal  
Revenue Code 

Nonsectarian organization that has applied for exemption from taxes under Section 
501(c)(3) of the Internal Revenue Code 

No evidence of eligibility 

IF EVIDENCE OF ELIGIBILTY TO APPLY IS NOT INCLUDED, NO FURTHER 
REVIEW OF THE APPLICATION WILL OCCUR. 

PRE-APPLICATION MATERIALS 

The Arkansas Department of Education requires that all applicants submit a Letter of Intent, 
outlining a general description of the proposed charter school. 

Evaluation Criteria: 

 A Letter of Intent filed with Arkansas Department of Education on time and including all the
necessary information

Fully Responsive  
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PART B EXECUTIVE SUMMARY 

The Arkansas Department of Education requires all applicants to include an executive 
summary. 

Evaluation Criteria: 

 A mission statement (with content to be evaluated for Prompt #3 of Part C); and
 The key programmatic features of the proposed charter school

Fully Responsive  

PART C NARRATIVE DESCRIPTION OF THE PROPOSED CHARTER 

C1:  PUBLIC HEARING RESULTS 

All proposed school design teams must conduct a public hearing before applying for an open- 
enrollment charter school, to assess support for the school’s establishment. Applicants are asked 
both to document the logistics of the hearing and to include a narrative of the hearing results. 

Evaluation Criteria: 

 A thorough description of the results of the public hearing;
 Evidence of public support exhibited at the hearing;
 Documentation of required notices published to garner public attention to the hearing; and
 Documentation of required notices of the public hearing to superintendents of districts

from which the proposed school is likely to draw students and to superintendents of
districts that are contiguous to the district in which the charter school would be located

Fully Responsive  
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C2:  GOVERNING STRUCTURE 

The Governing Structure section should explain how the school will be governed. It should 
present a clear picture of the school’s governance processes and composition, what 
responsibilities various groups and people will have and the relationships among the groups. 

Evaluation Criteria: 

 Documentation of proper legal structure of the governing board and sponsoring entity;
 A comprehensive description of the planned relationship between the governing board of the

school and governing board of the sponsoring entity;
 A clear description of the governing board’s roles and responsibilities;
 Adequate policies and procedures for board operation, including board composition,

member term length, and member selection;
 A clear, sensible delineation of roles and responsibilities in relation to governance and school

management; and
 A reasonable plan for involving parents, staff, students and community in the decision- 

making of the school

Fully Responsive

C3: MISSION STATEMENT 

The Mission Statement should be meaningful and indicate what the school intends to do, for 
whom, and to what degree. 

Evaluation Criteria: 

 A mission statement that is clear and succinct

Fully Responsive

C4: EDUCATIONAL NEED 

The Educational Need section should explain the need for a charter school in the proposed 
location and the innovative educational option offered by the charter school. 

Evaluation Criteria: 

 Valid, reliable, and verifiable data substantiate an educational need for the charter;
and

 Innovations that would distinguish the charter from other schools

Fully Responsive
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C5: ACADEMIC ACHIEVEMENT GOALS 

The Academic Achievement Goals section should define the performance expectations for 
students and the school as whole and support the charter’s mission. 

Evaluation Criteria: 

 Specific goals in reading and mathematics that are clear, measurable, and attainable;
 Valid and reliable assessment tools to be used to measure the goals; and
 Attainment of the goals demonstrate that the charter is meeting the identified educational need for

the school and fulfilling its mission

Fully Responsive

C6:  SCHEDULE OF COURSES OFFERED  

The Schedule of Courses Offered section should describe the schedules for a week at the 
elementary level and courses offered at each grade at the secondary level. 

Evaluation Criteria: 

 Evidence that the charter school meets minimum state requirements of courses offered at
appropriate grade levels

Partially Responsive 

Concerns and Additional Questions:  Provide all elective courses and required courses to be 
offered. 

Applicant Response:   
In K-5 required courses will include language, math, social studies including specific units on 
Arkansas history, science including environmental understanding, earth and solar systems, technical 
skills for learning including researching, data gathering, computer use, dictionary use, health and 
personal hygiene, physical education, visual/performing arts and appreciation, and practical skills of 
daily life.
 In grades 6-8 all required courses as listed above will be provided as well as more focused career and 
technical training. The Arkansas history immersion will be expanded and connect to career paths 
within the state.
 In grades 9-12, at a minimum the 38 required courses will be provided to include (6) language arts 
units, (5) science, (6) math, (1) computer science, (4) social studies units, (3 ½) fine arts units, (1/2) 
economics units, (9) career and technical units, (2) foreign language (same language) and (1 ½) 
health/safety/PE.  Electives will be offered based on the needs and gifts of the individual student.
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Remaining Concerns: 
 It remains unclear that AP courses will be offered in high school grades.
 It remains unclear that elementary students will be provided with physical activity time

(recess).
 With the information provided, it remains unclear that all classes offered will be

approved courses.
 It remains unclear how the applicant will be able to afford to offer electives “based on

the needs and gifts of the individual student”.

C7:   EDUCATIONAL PROGRAM 

The Educational Program section should describe the educational foundation of the school and 
the teaching and learning strategies that will be employed. 

Evaluation Criteria: 

 A clear description of the proposed educational program, including but not limited to the
foundational educational philosophy and curricular and instructional strategies to be
employed;

 An educational program with ample resources to ensure that students achieve academic goals and
excel;

 Revenue to pay for all curriculum expenses as outlined in the budget; and
 A description of the grade levels and maximum enrollment, by year, if the charter plans to grow

over time

Fully Responsive  

Concerns and Additional Questions:  Provide a plan for reaching 1:1 computer access and explain 
how this plan will be afforded. 

Applicant Response: A grant is being sought by the Paron Community Trust for the purchase of 
computers for use by students and after school hours in the learning center/computer for adult 
learners. In lieu, or in conjunction with the grant, plans are underway to utilize Thee Brother’s 
Keeper, a nonprofit organization in Hot Springs. They accept donated computers while assisting 
single fathers and providing them computer training, resulting in rebuilt and upgraded computers. 
TBK offers readied computers for donations to continue to provide services and assistance. 
Acquisition of computers has already begun as the learning center has been under development prior 
to application for a charter school. Initial expense of computers and maintenance will be the 
responsibility of  PCT. 

Remaining Concern:  It remains unclear if the applicant plans to have 1:1 computer access for 
the students or communal access in a computer lab. 
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C8: CURRICULUM ALIGNMENT 

The Curriculum Alignment section should define the process by which the charter will ensure that 
the curriculum aligns with Arkansas Curriculum Frameworks and state standards. 

Evaluation Criteria: 

 Evidence that the applicant has a process to ensure all curriculum materials , used in the
educational program, align with the Arkansas Department of Education’s curriculum
frameworks and the state standards

Fully Responsive  

Concerns and Additional Questions:  Specify where the expenditures associated with Connections 
Education are included in the budget. 

Applicant Response: The budget has been revised and included with this submission. 

C9: STUDENT SERVICES 

The Student Services section should describe how the school will address specific services for 
its student body. 

Evaluation Criteria: 

A description of the ways in which the following services will be provided to students even 
in each area for which a waiver is requested: 
 A guidance program that will serve all students;
 A health services program that will serve all students;
 A plan for a media center for use by all students;
 Sound plans for educating special education students that reflect the full range of programs

and services required to provide such students with a high quality education;
 A transportation plan that will serve all eligible students;
 An alternative education plan for eligible students, including those determined to be at-risk and

to offer access to one or more approved Alternative Learning Environments;
 A plan to serve students who are English language learners; and
 Plans for a gifted and talented program for eligible students

Fully Responsive

Concerns and Additional Questions: 
 Explain how student health needs will be addressed in an emergency.
 Explain how the computer lab and media services will be funded.
 Provide usage agreement with the community library.
 Confirm that the special education (SPED) teacher will be a licensed SPED teacher.
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 Provide any formalized agreements between the applicant and local churches to support
transportation.

 Explain how the English language learners (ELL) programming, assessments, and monitoring
will be afforded and who will facilitate the programming, assessments, and monitoring.

 Address the discrepancy between the definition provided in the text and the state definition of
gifted and talented (G/T), which is found at  http://www.arkansased.gov/divisions/learning-
services/gifted-and-talented-and-advanced-placement

 Confirm that a licensed G/T instructor will facilitate the G/T programming.

Applicant Response:  
Emergency student health needs will be met by a part time nurse on campus and an on call nurse with 
a 5 minute response during other school hours. All staff will have CPR training. The Paron Volunteer 
Fire Dept is directly across the street from the campus and can be activated for emergency medical 
services or transport.
The computer lab and media services will initially be covered by the Paron Community Trust as the 
computer will be a shared learning center with after school availability for adult learners in the 
community.
A library usage agreement is contained in the attached agreement with the Paron Community Trust.
The special education needs at the Paron Charter School will be met by a licensed SPED teacher.
Formalized agreements with local churches on student transportation have not been completed. Drop 
off points are still being worked out to provide secure locations.
Due to limited student population and staff ELL provisions will be on an as needed basis. Bi-lingual 
education will be part of staff education through Connection Education. Their eLIT program for ELL 
will be utilized if needed.                                                                       
  We are requesting a waiver from having a specific G/T program as the essence of the PCS 
programing will be geared towards moving students forward at a pace that is individually evaluated 
and accelerated based on acumen and ability. Staff will be provided training in G/T recognition and 
services of a licensed G/T specialist will be recruited to assist staff in spotting talent at an early age 
and fostering it. We will be promoting ‘Motivated and Moving Up’.  Gifted students may not fall in 
traditional academic categories and we plan to offer opportunities to challenge their abilities whether 
they are physical, technical or intellectual.  Community resources have stepped forward to offer 
mentorship in forestry, computer programing, welding, carpentry, aqua-culture, bee keeping, 
environmental management and engineering thus far. 

Remaining Concerns:   
 The following positions and programs are not provided for in the budget:

o Transportation
o Licensed Gifted and Talented Specialist

 No formalized agreements were provided to substantiate the following statement
“Community resources have stepped forward to offer mentorship in forestry, computer
programing, welding, carpentry, aqua-culture, bee keeping, environmental management
and engineering thus far”.
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C10: GEOGRAPHICAL SERVICE AREA 

The Geographical Service Area section must outline the impact of a new school opening within 
the current public education system. 

Evaluation Criteria: 

 The specific geographical area that would be served by the charter school; and
 Information on the school districts likely to be affected by the charter school, including data

on the expected number of students to transfer to the charter school

Fully Responsive

C11: ANNUAL PROGRESS REPORTS 

The Annual Progress Reports section should define how the academic progress of individual 
students and the school as a whole will be measured, analyzed, and reported. 

Evaluation Criteria: 

 A timeline for data compilation and completion of an annual report to parents, the
community and the authorizer that outlines the school’s progress; and

 A plan for dissemination of the annual report to appropriate stakeholders

Fully Responsive

C12: ENROLLMENT CRITERIA AND PROCEDURES 

The Enrollment Criteria and Procedures section should describe how the school will attract and 
enroll its student body, including any criteria for admission and enrollment. Applicants must also 
describe the random, anonymous lottery selection process. 

Evaluation Criteria: 

 Data included in table format that demonstrates the application is considering the demographics
of the district in which the charter is to be located in developing a recruitment plan;

 A student recruitment plan that will provide equal opportunity for all parents and students to
learn about and apply to the school;

 An enrollment and admissions process that is open, fair, and in accordance with applicable
law;

 A clear and transparent to the public process for, and a guarantee of, an annual random,
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anonymous lottery process should there be more student applications than can be 
accommodated under the terms of the charter;  

 The method by which parents will be notified of each child’s selection for the school or 
placement on the waiting list; and 

 The effect students leaving the charter throughout the school year will have on the students 
on the waiting list 

Fully Responsive    
 

Concerns and Additional Questions:  Explain why waitlisted students will have to wait until the 
start of a new semester to enroll when a student leaves the school mid-semester. 
 

Applicant Response: The original thought was having waitlisted students fill a vacancy at the end of 
a grading period with transfer of a completed section of work.  PCS has chosen to modify their 
position to state that once a vacancy is available, parents of the waitlisted student that is offered that 
vacancy will make the decision if the student will transfer immediately or at end or grading period.   

 

 

 

C13: PRIOR CHARTER INVOLVEMENT 
 
The Prior Charter Involvement section should identify all prior charter involvement, if any, for 
each individual connected with the proposed charter. 

 
Evaluation Criteria: 

 A complete Prior Charter Involvement Template for each individual connected with the 
proposed charter; and 

 Accurate data in each Prior Charter Involvement Template, including active links to assessment 
data  
 

Fully Responsive    
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C14: STAFFING PLAN 

The Staffing Plan section should describe the job duties of the school director and other key 
personnel. This section should also describe the professional qualifications which will be 
required of employees. 

Evaluation Criteria: 

 A job description for the school director and other key personnel, including but not limited to
an operations director, board members, teachers, etc.;

 An outline of the professional qualifications required for administrators, teachers,
counselors, etc.;

 A staffing plan that clearly outlines both the types and numbers of positions to be filled at
the school and salary scales for such positions; and

 The staffing plan presented in this section matches the staff members noted in the budget

Fully Responsive  

Concerns and Additional Questions:  Explain the qualifications that would permit the Director to 
oversee the individualized education program (IEP) implementation and if those qualifications would 
include possessing a license in SPED. 

Applicant Response: Qualifications for the Director will included experience in IEP implementation 
with preference given to holding a license in SPED. 

Remaining Concern:  It remains unclear that the applicant understands that the Director will 
need to have a SPED license to oversee the implementation of IEP’s.   

C15: BUSINESS AND BUDGETING PLAN 

The Business and Budgeting Plan section should describe how the charter school will organize 
its business office and manage its fiscal responsibilities. 

Evaluation Criteria: 

 An appropriate plan for managing procurement activities;
 A description of the personnel who will perform business duties, including the requisite

qualifications of any proposed personnel;
 A realistic timeline and process by which the governance structure will review and adopt

an annual budget;
 A balanced two-year budget estimate that accurately reflects the revenue currently available

to the school and expenditures for program implementation and does not rely on one-time
grants or other funds that are not presently guaranteed;

 A budget that includes costs for all personnel, programs, and expenses described in other
sections of the application;

 An understanding of the minimum number of students required for financial viability and
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a contingency plan to provide the education program outlined in the program if fewer 
students than necessary for viability enroll and/or attend;  

 Plans to pay for unexpected but necessary expenses; and
 An explanation of the calculations used to project the amounts of federal funding

included in the budget

Fully Responsive  Partially Responsive  Not Responsive 

Concerns and Additional Questions: 
 Confirm that Legislative Audit will be used for auditing.
 Provide documentation of the commitment of The Paron Community Trust to provide

financial assistance if fewer than 50 students are enrolled at the start of the school year.
 Explain what is meant by “If that minimum [50] is only missed by a few, staff cuts will be

considered.”

Applicant Response: The Legislative Audit will be used for auditing of the Paron Charter School.
The agreement for services and facilities with the Paron Community Trust is attached.
If the minimum of 50 students is not met by less than 10 students, staff positions may initially be 
combined or cut.  Janitorial/custodian could be cut to a part time position.  School nurse could be 
combined with administrative assistant or custodial duties.  A part time aide position could be 
dropped with a call for volunteer ‘classroom moms’.  Due to the unique circumstances of our 
community and this campus, it is our intention, if granted charter approval, to make the school viable 
the first year.  Seeing is believing and word of mouth testimony of what is being made available is 
what will make the numbers grow.  Possibly struggling to make the first year viable is the goal of the 
PCS board, the PCT and the community as a whole. 

Remaining Concerns: 
 The new budget outlines fringe benefits that vary by type of teacher (i.e. regular and

SPED) and falls below 28%.
 It remains unclear that the applicant realizes that, at some point, a minimum number of

pupils must be enrolled for the school to operate with a sound financial structure.
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C16: FINANCIAL AND PROGRAMMATIC AUDIT PLAN 

The Financial and Programmatic Audit Plan section should provide the procedure and timeline 
by which an annual audit will be conducted. This section should also include an outline for the 
information that will need to be reported to Arkansas Department of Education and the 
community. 

Evaluation Criteria: 

 A sound plan for annually auditing school’s financial and programmatic operations;
 If the application names an accountant other than the Division of Legislative Audit to

perform the first-year audit, the named accountant meets the requirements of Arkansas
Department of Education Rules Governing Publicly Funded Educational Institution Audit
Requirements and is not listed on any ineligibility list maintained by Arkansas Department of
Education or the Division of Legislative Audit.

Fully Responsive

C17: ARKANSAS PUBLIC SCHOOL COMPUTER NETWORK ASSURANCES 

The Arkansas Public School Computer Network (APSCN) Assurances section should provide 
documentation of the applicant’s understanding of and participation in the required state 
finance and educational data reporting system. 

Evaluation Criteria: 

 Assurance that the charter school will participate in APSCN and will comply with all state
statutory requirements regarding the APSCN finance and educational data reporting system

Fully Responsive
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C18: FACILITIES 

The Facilities section should identify and describe the facilities to be used by the school, any changes 
to be made to the facilities, and the owners of the facilities. 

Evaluation Criteria: 

 An identified facility appropriate to meet the needs of the school over the term of its charter; 
 A realistic plan for remodeling or adapting a facility, if necessary, to ensure that it is appropriate 

and adequate for the school’s program, the school’s targeted population, and the public; 
 Evidence that the school understands the costs of securing and improving a facility and has 

access to the necessary resources to fund the facility plan; and 
 A sound plan for continued operation, maintenance, and repair of the facility 
 
For schools that will be using district-owned facilities, a response that meets the standard will 
present: 
 Documentation that the school district and charter school officials are in agreement over the 

use of the facility and its equipment 
 
For schools that will NOT be using district-owned facilities, a response that meets the standard will 
present: 
 Documentation that the property owner and school are in agreement over the use of the 

facility and its equipment; 
 A statement of the facilities’ compliance with applicable codes; and 
 A detailed outline of any relationships between the property owner and: 

o Members of the local board of the public school district where the charter school will be 
located; 

o The employees of the public school district where the charter school will be located; 
o The sponsor of the charter school; and 
o Employees, directors and/or administrators of the charter school 

Fully Responsive    
 

C19: CONFLICTS OF INTEREST 

The Conflicts of Interest section should identify any potential conflicts of interest among the 
individuals involved with the proposed charter school and explain how conflicts will be 
addressed. 

Evaluation Criteria: 

 Full disclosure of any potential conflicts of interest and an explanation of the ways in 
which conflicts, if any, will be addressed 

Fully Responsive    
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20: FOOD SERVICES 

This section should describe how the school will address food services for its student body. 

Evaluation Criteria: 

 A food service plan that will serve all eligible students; and
 A management plan that reflects a clear understanding of federal law and requirements if the

charter school plans to participate in the National School Lunch program

Fully Responsive

C21: PARENTAL INVOLVEMENT 

The Parental Involvement section should describe how parents or guardians of enrolled students, 
the school employees, and other members of the community will make a positive impact on the 
school and its educational program. 

Evaluation Criteria: 

 A plan for involving parents and guardians in the school’s education programs; and
 A proposal that involves the parents of students, employees and the broader community in

carrying out the terms of the charter

Fully Responsive

C22: SUSTAINABILITY OF THE PROGRAM 

The Sustainability section should describe the applicant’s plan to ensure continued success 
of the charter school over time. 

Evaluation Criteria: 

 The plan to ensure the sustainability of the charter in the future

Fully Responsive

Concerns and Additional Questions:  Provide a plan to ensure sustainability, moving forward.  

Applicant Response:  The PCS board consists of former Paron School District board members, new 
and long established members of the community and all with a vested interest in education in Paron.  
Just as the Paron Community Trust was established to provide for the community, its development 
and making education available, the PCS board will focus on the education dynamic and recruit 
members that will continue guide the school in the years to come.  That is part of the overall 
education of the community and parents of students that their participation matters to the success of 
the PCS and the students there. 
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C23:  DESEGREGATION ASSURANCES 

The Desegregation Assurances section should describe the applicant’s understanding of applicable 
statutory and regulatory obligations to create and maintain a unitary system of desegregated public 
schools. 

Evaluation Criteria: 

 Assurance that the charter school will comply with all applicable federal and state statutory and
regulatory requirements regarding the creation and maintenance of desegregated public schools;
and

 An outline of the potential impact of the proposed charter school on those desegregation efforts
already in place in affected public school districts

Fully Responsive

C24: WAIVERS 

The Waivers section should discuss all waivers requested from local or state law. 

Evaluation Criteria: 

 Each law, rule, and standard by title, number, and description for which a waiver is requested;
 A rationale for each waiver requested; and
 An explanation of the way that each waiver would assist in implementing the educational

program of the charter and/or fulfilling the charter’s mission

Fully Responsive
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Red=Waivers	not	previously	requested,	need	additional	discussion,	or	have	remaining	issues	
Green=Waivers	previously	granted,	no	remaining	issues	
Information	provided	by	Applicant	is	in	italics.	

Page 1 

Paron Charter School 
Waivers Requested in Original Application 

2016 Open Enrollment Application 

1. School Year

Ark. Code Ann. §6-10-106 Uniform dates for beginning and end of school year 

Allow for best fit for student population and educational opportunities 

Legal Comments:  Applicant should provide additional rationale on why this waiver is 
necessary and how it will help the Applicant achieve its goals. 

Applicant Response: PCS is requesting flexibility in beginning and end dates of school year 
to accommodate the increase or decrease in student hours and variation on out of 
classroom time (adjusted vacation times).   

Remaining Legal Issues:  None 

2. Personnel

Ark. Code Ann. § 6-13-109  

Ark. Code Ann. § 6-15-1004 

Ark. Code Ann. § 6-17-301 

Ark. Code Ann. § 6-17-302 

Ark. Code Ann. § 6-17-309 

Ark. Code Ann. § 6-17-401 

Ark. Code Ann. § 6-17-902 

Ark. Code Ann. § 6-17-919 

Ark. Code Ann. § 6-15-2302 

Ark. Code Ann. § 6-17-201 

Ark. Code Ann. § 6-17-1501 et seq. 

Ark. Code Ann. § 6-17-1701 et seq. 
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Ark. Code Ann. § 6-17-2301 

Ark. Code Ann. § 6-18-1001 et seq. 

Ark. Code Ann. § 6-18-706  

Ark. Code Ann. § 6-18-1001 delete duplicate 

Ark. Code Ann. § 6-17-302 

Ark. Code Ann. § 6-17-201(c)(2)  

Ark. Code Ann. § 6-17-2203  

Ark. Code Ann. § 6-17-2403  

Ark. Code Ann. § 6-14-427 

Ark. Code Ann. § 6-17-201 delete duplicate 

Ark. Code Ann. § 6-18-1001 et seq. 

Ark. Code Ann. § 6-25-103 & 6-25-104  

Standards of Accreditation 15.01, 15.02, 15.03, 16.01, 16.03, teacher2003, 16.02.03 

Sections 5, 6, 7, and 8 of the ADE Rules Governing School District Requirements for 
Personnel Policies, Salary Schedules, Minimum Salaries, and Documents Posted to District 
Websites  

Due to the small student population and the desire to find the best fit of instructors for the 
program we are requesting latitude to fill those needs. A superintendent position is not necessary 
in small setting, as the school board will assume some of those responsibilities. 

Legal Comments:  Applicant should provide additional rationale on how it intends to use these 
waivers and how these waivers will help the Applicant to achieve its goals.  Additionally, 
Applicant needs to provide additional information on how it will meet the medical, library, and 
other services of the students.   

In order to effectuate the licensure waivers, a waiver of the ADE Rules Governing Educator 
Licensure is necessary.  In order to effectuate the superintendent licensure waivers, a waiver of 
the ADE Rules Governing Superintendent Mentoring Program is necessary. In order to 
effectuate the waiver of guidance counseling services, a waiver of Section 3.01.1 of the ADE 
Rules Governing Public School Student Services is necessary.  In order to effectuate the waiver 
of school nurses, a waiver of Section 3.01.6 of the ADE Rules Governing Public School Student 
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Services is necessary. In order to effectuate a waiver of general business manager, a waiver of 
the ADE Rules Governing the Minimum Qualifications for General Business Managers is 
necessary. 
 
Applicant should confirm if it is requesting a waiver of only § 6-18-1001 or the entire section (et 
seq.).  Applicant should confirm if it is requesting a waiver of only § 6-17-1501 or the entire 
section (et seq.).  Applicant should confirm if it is requesting a waiver of only § 6-17-1701 or the 
entire section (et seq.).   
 
ADE Legal Services is unsure what Applicant is requesting with “teacher2003.”  Applicant 
should provide additional information.  Also, Applicant lists several sections of Ark. Code more 
than once.  Applicant should clarify what it is asking with the duplicates. 
 
Applicant Response: It is the intent to employ qualified staff to meet the needs of PCS students 
and provide a personalize program that works with the student and parent. PCS seeks the 
flexibility to hire teachers and staff best suited to provide the innovative educational experience 
to elevate student achievement and growth.  All teachers and staff will be provided ongoing 
training to add to their effectiveness in their student interaction. As stated elsewhere medical 
services for students will be provided by a part time nurse, CPR certified staff, on call nurse and 
close proximity to fire station with EMT services. The library services will be provided through 
the Paron Community Center library on campus and its association with the Saline County 
Library System.  Counseling services for students will be on a contracted basis.  PCS seeks 
exemption 6-17-117 to provide flexibility of assigning duties to maximize use of a small staff.  
PCS seeks exemption 6-17-114 to allow flexibility in teachers’ schedules to effectively plan 
curriculum based on student development. 	In	light	of	ADE	review	comments,	PCS	would	like		
a waiver of Section 3.01.1 of the ADE Rules Governing Public School Student Services, a 
waiver of Section 3.01.6 of the ADE Rules Governing Public School Student Services, the ADE 
Rules Governing Educator Licensure, the ADE Rules Governing Superintendent Mentoring 
Program, and ADE Rules Governing the Minimum Qualifications for General Business 
Managers. Notations in red are to clarify waiver requests.   
 
Remaining Legal Issues:  Applicant should confirm whether licensure waivers will apply to 
core courses or non-core only. 
 

4.  ALE 
 
Ark. Code Ann. § 6-15-1005(b)(5) 
 
Ark. Code Ann. § 6-18-503(a)(1)(C)(i)  
 
Ark. Code Ann. § 6-48-101 et seq. 
 
Ark. Code Ann.  6-42-01 
 
ADE Rule 4.00 Governing the Distribution of Students with Special Needs Funds 
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Standards for Accreditation 19.03 

The program in its entirety is an alternative learning environment to handle individual needs. 

Legal Comments:  Applicant should clarify which rules it is requesting a waiver of Section 4 
and whether it is only requesting a waiver of § 6-48-101 or the entire section (et seq.).  Applicant 
should provide additional rationale on how these waivers will be used, how it will meet student 
individual needs, and how these waivers will help the Applicant achieve its goals. 

Applicant Response:  Applicant updates its request to include Ark. Code Ann. 6-48-101 et seq.  
and clarifies its request for Section 4.00 of the ADE Rules Governing the Distribution of Student 
Special Needs Funding 

Remaining Legal Issues:  It appears that Applicant has added a request for a waiver of Ark. 
Code Ann. § 6-42-01.  ADE Legal is uncertain whether this was in error.  If not, Applicant 
should provide additional information regarding its request. 

Desegregation Analysis:  Fully Responsive. 

Applicant Response:  Being required by The Ark Code to review the potential impact opening a 
charter school will cause to surrounding school districts to comply with court orders and 
obligations to maintain a unitary system of desegregation within the school district, our findings 
are as follows:  The majority of student draw for the PCS would be from the Bryant School 
District and Perryville School District.  Neither of these districts are under a federal 
desegregation order.  Potential drawn from Fountain Lake School District is expected to be 
minimal. The Garland County Desegregation Case Comprehensive Settlement Agreement 
requires FLSD to participate in inter-district school choice with parameters of Act 609 of 1989.  
The Pulaski County Special School District has been determined by the Federal District Court to 
be unitary in all respects to inter-district student assignments and is no longer under court order.  
Based on the limited enrollment of the PCS (120 to 240 at year 5), the 80% anticipated draw 
from Bryant School District, the remaining percentage of potential students from the other three 
school districts, PCS will not likely have a negative impact on their district’s ability to maintain a 
unitary status. 
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MEMO 

 
I.  INTRODUCTION 

 
Paron Community Trust submitted an application for an open-enrollment public charter 
school, Paron Charter School.  The proposed charter school would be located within the 
boundaries of the Bryant School District.  The proposed charter school would provide 
instruction to students in grades kindergarten through five (K-5) eventually growing through 
twelve (K-12).  The proposed charter school would possess a student enrollment cap of 200. 
According to its application, the proposed charter school expects to draw students from the 
Bryant and Perryville school districts. 

 
II.  STATUTORY REQUIREMENTS 

 
Ark. Code Ann. § 6-23-106(a) requires the applicants for a charter school, the board of directors 
of the school district in which a proposed charter school would be located, and the charter 
authorizer to “carefully review the potential impact of an application for a charter school on 
the efforts of a public school district or public school districts to comply with court orders and 
statutory obligations to create and maintain a unitary system of desegregated public schools.”  
Ark. Code Ann. § 6-23-106(b) requires the charter authorizer to “attempt to measure the likely 
impact of a proposed public charter school on the efforts of public school districts to achieve 
and maintain a unitary system.”  Ark. Code Ann. § 6-23-106(c) states that the authorizer “shall 
not approve any public charter school under this chapter or any other act or any combination 
of acts that hampers, delays, or in any manner negatively affects the desegregation efforts of a 
public school district or public school districts in this state.” This analysis is provided to 
inform the decision-making of the charter authorizer with regard to the effect, if any, of the 
proposed public charter school upon the desegregation efforts of a public school district. 
 

III.  INFORMATION SUBMITTED BY THE APPLICANT 
AND THE AFFECTED SCHOOL DISTRICTS 

 
The applicant addresses Desegregation Assurances on page 32 of its application and request 
for more information (attached). To date, none of the affected school districts have submitted a 
desegregation analysis. 

DATE:  August 2, 2016 

TO:  Charter Authorizer 

FROM: ADE Legal Services Staff 

SUBJECT: Desegregation Analysis of Open Enrollment Charter Application for Paron Charter 
School 

22

288



 

 

 
IV.  ANALYSIS FROM THE DEPARTMENT 

 
The October 1, 2015, enrollment for the school districts listed by the applicant as affected by its 
proposed school is as follows:  
 

  2 or 
More 
Races Asian 

Black/ 
African 

American Hispanic 

Native Am. 
Hawaiian/ 

Pacific 
Islander White Totals 

Affected School Districts 

Bryant School 
District 

129 157 1,266 952 23 6,442 8,969 
1.44% 1.75% 14.12% 10.61% 0.26% 71.83% -- 

Perryville School 
District 

15 3 8 25 2 899 952 
1.58% 0.32% 0.84% 2.63% 0.21% 94.43% -- 

DISTRICTS 
TOTAL 

144 160 1,274 977 25 7,341 9,921 
1.45% 1.61% 12.84% 9.85% 0.25% 73.99% -- 

Source: ADE Data Center, Oct. 1, 2015, Enrollment 
	
   	
   	
   	
   

“Desegregation” is the process by which a school district eliminates, to the extent practicable, 
the lingering negative effects or “vestiges” of prior de jure (caused by official action) racial 
discrimination.  The ADE is aware of desegregation orders affecting LRSD, PCSSD, and the 
North Little Rock School District (NLRSD).  Little Rock School District, et al. v. Pulaski County 
Special School District, et al., Case No. 4:82-cv-00866-DPM (E.D. Ark.).  The goal of a 
desegregation case with regard to assignment of students to schools is to “achieve a system of 
determining admission to the public schools on a non-racial basis.” Pasadena City Board of 
Education v. Spangler, 427 U.S. 424, 435 (1976) (quoting Brown v. Board of Education, 349 U.S. 294, 
300-301 (1955)). 
 
The ADE is unaware of any desegregation orders applicable to the Bryant or Perryville school 
districts.  

 
V.  CONCLUSION 

 
As stated above, Arkansas law does not allow the authorizer to approve any public charter 
school that “hampers, delays, or in any manner negatively affects the desegregation efforts” of 
a public school district.  Ark. Code Ann. § 6-23-106(c).  It is difficult to conclude, from data 
currently available, that the proposed charter school is motivated by an impermissible intent to 
segregate schools, or that approval would hamper, delay or negatively affect any applicable 
desegregation efforts of any affected school district. However, the authorizer should carefully 
examine the proposed charter school application in an attempt to determine whether there are 
legitimate, non-racially motivated reasons for the charter school’s existence. 
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Applicant Response:   
Being required by The Ark Code to review the potential impact opening a charter school 
will cause to surrounding school districts to comply with court orders and obligations to 
maintain a unitary system of desegregation within the school district, our findings are as 
follows:  The majority of student draw for the PCS would be from the Bryant School 
District and Perryville School District.  Neither of these districts are under a federal 
desegregation order.  Potential drawn from Fountain Lake School District is expected to 
be minimal. The Garland County Desegregation Case Comprehensive Settlement 
Agreement requires FLSD to participate in inter-district school choice with parameters of 
Act 609 of 1989.  The Pulaski County Special School District has been determined by the 
Federal District Court to be unitary in all respects to inter-district student assignments 
and is no longer under court order.  Based on the limited enrollment of the PCS (120 to 
240 at year 5), the 80% anticipated draw from Bryant School District, the remaining 
percentage of potential students from the other three school districts, PCS will not likely 
have a negative impact on their district’s ability to maintain a unitary status.
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2015 ESEA DISTRICT REPORT

District: BRYANT SCHOOL DISTRICT Superintendent: PHILIP RUTHERFORD Address: 200 N.W. FOURTH ST.
LEA: 6303000 Attendance 97.78 Address: BRYANT, AR 72022
Enrollment: 9017 Poverty Rate: 39.66 Phone: (501) 847-5600

OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

ELA MATHEMATICS
ESEA Flexibility Indicators # Attempted # Expected Percentage # Attempted # Expected Percentage
All Students 5403 5419 99.70 5234 5246 99.77
Targeted Achievement Gap Group 2407 2416 99.63 2375 2382 99.71
ESEA Subgroups # Attempted # Expected Percentage # Attempted # Expected Percentage
African American 761 764 99.61 752 756 99.47
Hispanic 498 503 99.01 505 505 100.00
White 3963 3971 99.80 3801 3809 99.79
Economically Disadvantaged 2135 2142 99.67 2124 2129 99.77
English Language Learners 246 247 99.60 258 258 100.00
Students with Disabilities 558 562 99.29 507 511 99.22

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS
ELA STATUS:  

ESEA Flexibility Indicators # Achieved # Tested Percentage 2015 AMO
All Students 2461 5205 47.28 22.73
Targeted Achievement Gap Group 703 2290 30.70 17.41
ESEA Subgroups # Achieved # Tested Percentage 2015 AMO
African American 196 718 27.30 10.77
Hispanic 149 480 31.04 18.35
White 2010 3830 52.48 26.04
Economically Disadvantaged 665 2037 32.65 17.63
English Language Learners 34 237 14.35 7.64
Students with Disabilities 63 529 11.91 4.60

STUDENT PERFORMANCE -- MATHEMATICS
MATHEMATICS STATUS:  

ESEA Flexibility Indicators # Achieved # Tested Percentage 2015 AMO
All Students 1740 5029 34.60 13.95
Targeted Achievement Gap Group 488 2257 21.62 10.82
ESEA Subgroups # Achieved # Tested Percentage 2015 AMO
African American 114 708 16.10 5.87
Hispanic 108 482 22.41 12.10
White 1440 3667 39.27 17.14
Economically Disadvantaged 458 2026 22.61 11.02
English Language Learners 29 245 11.84 6.23
Students with Disabilities 55 480 11.46 4.60

2014 SCHOOL GRADUATION RATE
GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduates # Expected Graduates Percentage 2014 AMO 90TH PCTL
All Students 572 643 88.96 86.12 94.00
Targeted Achievement Gap Group 168 205 81.95 73.01 94.00
Three Year Average Performance # Actual Graduates # Expected Graduates Percentage 2014 AMO 90TH PCTL
All Students 1550 1862 83.24 86.12 94.00
Targeted Achievement Gap Group 405 543 74.59 73.01 94.00
ESEA Subgroups # Actual Graduates # Expected Graduates Percentage 2014 AMO
African American 79 87 90.80 82.86
Hispanic 28 37 75.68 76.92
White 452 504 89.68 86.75
Economically Disadvantaged 137 170 80.59 74.69
English Language Learners 7 10 70.00 83.33
Students with Disabilities 47 57 82.46 60.00
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2015 ESEA DISTRICT REPORT

District: BRYANT SCHOOL DISTRICT Superintendent: PHILIP RUTHERFORD Address: 200 N.W. FOURTH ST.
LEA: 6303000 Attendance 97.78 Address: BRYANT, AR 72022
Enrollment: 9017 Poverty Rate: 39.66 Phone: (501) 847-5600

The Performance Based Assessment (PBA) component was given before the End of Year Assessment (EOY). The PBA consisted of

extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when

analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,

perseverance and strategic use of tools.

The EOY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;

Math short items that address both concepts and skills.

PBA Only and EOY Only are not included in performance calculations. 

Number of enrolled students with completed PBA only: 14
Number of enrolled students with completed EOY only: 29

Percent Tested: Source and Use of Enrollment 

For percent tested and school/district performance calculations student enrollment files were downloaded from eSchool via

TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the

enrollment files were used in ESEA calculations.

When a student had a test record and did not match an enrollment record the demographic values from the student's test record were

used in ESEA calculations. 

When a student had an enrollment record that did not match a test record the demographic values from the student's enrollment

record were used in ESEA calculations. 

Report created on: 01/07/2016
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2016
Public Charter School Application

Personnel Salary Schedule

Administrative Positions: 2017-2018 2017-2018 2018-2019 2018-2019
Line # No. FTEs Salary No. FTEs Salary

1 Director/Principal 1  $60,000.00 1  $62,000.00 
2 Administrative Assistant 1  $22,000.00 1  $23,000.00 
3 Subtotal:  $82,000.00  $85,000.00 
4 Fringe Benefits  (rate used 23 %)  $18,860.00  $19,550.00 
5 Total Administrative Positions:     $100,860.00  $104,550.00 

Regular Classroom Instruction: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

6 Teachers 2  $36,000.00 3  $36,800.00 
7 Aides 2.5  $19,000.00 3.5  $19,750.00 
8 Subtotal:  $119,500.00  $179,525.00 
9 Teacher Fringe Benefits   (rate used 23 %)  $16,560.00  $25,392.00 

10 Aide Fringe Benefits         (rate used 23 %)  $10,925.00  $15,898.75 
11 Total Regular Classroom Instruction:     $146,985.00  $220,815.75 

Special Education: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

12 Teachers 0.75  $40,000.00 0.75  $40,000.00 
13 Aides
14 Subtotal:  $30,000.00  $30,000.00 
15 Teacher Fringe Benefits   (rate used 18 %)  $5,400.00  $5,400.00 
16 Aide Fringe Benefits         (rate used %)  $0.00  $0.00 
17 Total Special Education:  $35,400.00  $35,400.00 

Gifted and Talented Program: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

18 Teachers
19 Aides
20 Subtotal:
21 Teacher Fringe Benefits   (rate used %)  $0.00  $0.00 
22 Aide Fringe Benefits         (rate used %)  $0.00  $0.00 
23 Total Gifted and Talented Program:     $0.00  $0.00 

Alternative Education Program/                         
  Alternative Learning Environments: 2017-2018 2017-2018 2018-2019 2018-2019

No. FTEs Salary No. FTEs Salary
24 Teachers
25 Aides
26 Subtotal:
27 Teacher Fringe Benefits   (rate used %)  $0.00  $0.00 
28 Aide Fringe Benefits         (rate used %)  $0.00  $0.00 

29 Total Alternative Education Program/ 
  Alternative Learning Environments:  $0.00  $0.00 
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English Language Learner Program: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

30

31 Subtotal:
32 Fringe Benefits  (rate used %)  $0.00  $0.00 
33 Total English Language Learner Program:   $0.00  $0.00 

Guidance Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

34 Contracted 
35 Subtotal:
36 Fringe Benefits  (rate used %)  $0.00  $0.00 
37 Total Guidance Services:   $0.00  $0.00 

Health Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

38 Nurse 0.5  $32,000.00 0.5  $33,000.00 
39 Subtotal:  $16,000.00  $16,500.00 
40 Fringe Benefits  (rate used %)  $0.00  $0.00 
41 Total Health Services:   $16,000.00  $16,500.00 

Media Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

42

43 Subtotal:
44 Fringe Benefits  (rate used %)  $0.00  $0.00 
45 Total Media Services:   $0.00  $0.00 

Fiscal Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

46

47 Subtotal:
48 Fringe Benefits  (rate used %)  $0.00  $0.00 
49 Total Fiscal Services:   $0.00  $0.00 

Maintenance and Operation: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

50 Custodian/Janitor 1  $18,500.00 1  $19,000.00 
51 Subtotal:  $18,500.00  $19,000.00 
52 Fringe Benefits  (rate used 23 %)  $4,255.00  $4,370.00 
53 Total Maintenance and Operation:   $22,755.00  $23,370.00 

Pupil Transportation: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

54

55 Subtotal:
56 Fringe Benefits  (rate used %)  $0.00  $0.00 
57 Total Pupil Transportation:   $0.00  $0.00 

96

362



Food Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

58 Kitchen Manager 1  $12,000.00 1  $12,500.00 
59 Subtotal:  $12,000.00  $12,500.00 
60 Fringe Benefits  (rate used %)  $0.00  $0.00 
61 Total Food Services:   $12,000.00  $12,500.00 

Data Processing: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

62

63 Subtotal:
64 Fringe Benefits  (rate used %)  $0.00  $0.00 
65 Total Data Processing:   $0.00  $0.00 

Substitute Personnel: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

66 Number of Certified Substitutes 30  $75.00 30  $75.00 
67 Number of Classified Substitutes
68 Subtotal:  $2,250.00  $2,250.00 
69 Certified Fringe Benefits   (rate used %)  $0.00  $0.00 
70 Classified Fringe Benefits (rate used %)  $0.00  $0.00 
71 Total Substitute Personnel:     $2,250.00  $2,250.00 

72 TOTAL EXPENDITURES FOR SALARIES:  $336,250.00  $415,385.75 
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Public Charter School Application
Estimated Budget Template

REVENUES

State Public Charter School Aid:      2017-2018 Amount: 2018-2019 Amount:
Line # 2017-2018

1 Number of Students 60 X  $6,646.00 State Foundation Funding  $398,760.00 
2 Number of Students 60 X  $26.00 Professional Development  $1,560.00 
3 Number of Students 50 X  $1,051.00 NSL Funding: 70-89%  $52,550.00 
4 Number of Students X Other: Explain Below

5 Number of Students X Other: Explain Below

6 Number of Students X Other: Explain Below

2018-2019
7 Number of Students 80 X  $6,646.00 State Foundation Funding  $531,680.00 
8 Number of Students 80 X  $26.00 Professional Development  $2,080.00 
9 Number of Students 65 X  $1,051.00 NSL Funding: 70-89%  $68,315.00 

10 Number of Students X Other: Explain Below

11 Total State Public Charter School Aid:  $452,870.00  $602,075.00 

Federal Charter School Aid:      2017-2018 Amount: 2018-2019 Amount:
12 Title I  $2,800.00  $3,920.00 
13 Special Education  $15,000.00 
14 Child Nutrition  $2,900.00 

Other:
15

16 Total Federal Charter School Aid:  $20,700.00  $3,920.00 

Other Sources of Revenues: 2017-2018 Amount: 2018-2019 Amount:
(MUST UPLOAD DOCUMENTATION VERIFYING ALL AMOUNTS  LISTED AS OTHER SOURCES OF REVENUE)

17 Private Donations or Gifts
18 Special Grants (List the amount)

Other (Specifically Describe)
19

20 Total Other Sources of Revenues:

21 TOTAL REVENUES:  $473,570.00  $605,995.00 
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EXPENDITURES

Administration: 2017-2018 Amount: 2018-2019 Amount:
22 Salaries and Benefits  $100,860.00  $104,550.00 

Purchased Services (List Vendors Below)
23 V - AD 1

24 Supplies and Materials
25 Equipment

Other (List Below)
26

27 Total Administration:  $100,860.00  $104,550.00 

Regular Classroom Instruction: 2017-2018 Amount: 2018-2019 Amount:
28 Salaries and Benefits  $146,985.00  $220,815.75 

Purchased Services (List Vendors Below)
29 V - CI 1 Connection Education  $37,500.00 
30 Supplies and Materials
31 Equipment

Other (List Below)
32

33 Total Regular Classroom Instruction:  $184,485.00  $220,815.75 

Special Education: 2017-2018 Amount: 2018-2019 Amount:
34 Salaries and Benefits  $35,400.00  $35,400.00 

Purchased Services (List Vendors Below)
35 V - SE 1

36 Supplies and Materials  $2,500.00 
37 Equipment

Other (List Below)
38

39 Total Special Education:  $37,900.00  $35,400.00 

Gifted and Talented Program: 2017-2018 Amount: 2018-2019 Amount:
40 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
41 V - GT 1

42 Supplies and Materials
43 Equipment

Other (List Below)
44

45 Total Gifted and Talented Program:  $0.00  $0.00 
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Alternative Education Program/ 
  Alternative Learning Environments: 2017-2018 Amount: 2018-2019 Amount:

46 Salaries and Benefits  $0.00  $0.00 
Purchased Services (List Vendors Below)

47 V - ALE 1

48 Supplies and Materials  $3,000.00  $3,500.00 
49 Equipment

Other (List Below)
50

51
Total Alternative Education Program/ 
  Alternative Learning Environments:  $3,000.00  $3,500.00 

English Language Learner Program: 2017-2018 Amount: 2018-2019 Amount:
52 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
53 V - ELL 1 Connection Education  $1,200.00  $1,200.00 
54 Supplies and Materials
55 Equipment

Other (List Below)
56

57 Total English Language Learner Program:  $1,200.00  $1,200.00 

Guidance Services: 2017-2018 Amount: 2018-2019 Amount:
58 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
59 V - GS 1 Contracted  $20,000.00  $20,000.00 
60 Supplies and Materials
61 Equipment

Other (List Below)
62

63 Total Guidance Services:  $20,000.00  $20,000.00 

Health Services: 2017-2018 Amount: 2018-2019 Amount:
64 Salaries and Benefits  $16,000.00  $16,500.00 

Purchased Services (List Vendors Below)
65 V - HS 1

66 Supplies and Materials  $1,000.00  $1,200.00 
67 Equipment

Other (List Below)
68

69 Total Health Services:  $17,000.00  $17,700.00 

Media Services: 2017-2018 Amount: 2018-2019 Amount:
70 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
71 V - MS 1  $10,000.00  $10,000.00 
72 Supplies and Materials
73 Equipment

Other (List Below)
74

75 Total Media Services:  $10,000.00  $10,000.00 
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Fiscal Services: 2017-2018 Amount: 2018-2019 Amount:
76 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
77 V - FS 1 Accountant services  $15,000.00  $15,000.00 
78 Supplies and Materials
79 Equipment

Other (List Below)
80

81 Total Fiscal Services:  $15,000.00  $15,000.00 

Maintenance and Operation: 2017-2018 Amount: 2018-2019 Amount:
82 Salaries and Benefits  $22,755.00  $23,370.00 

Purchased Services (List Vendors Below) 
INCLUDE UTILITIES

83 V - MO 1  $2,500.00  $5,000.00 
84 Supplies and Materials  $3,500.00  $3,600.00 
85 Equipment

Other (List Below)
86

87 Total Maintenance and Operation:  $28,755.00  $31,970.00 

Pupil Transportation: 2017-2018 Amount: 2018-2019 Amount:
88 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
89 V - PT 1 Working on agreements
90 Supplies and Materials
91 Equipment

Other (List Below)
92

93 Total Pupil Transportation:  $0.00  $0.00 

Food Services: 2017-2018 Amount: 2018-2019 Amount:
94 Salaries and Benefits  $12,000.00  $12,500.00 

Purchased Services (List Vendors Below)
95 V - FD 1 Food & supplies  $6,000.00  $9,000.00 
96 Supplies and Materials
97 Equipment

Other (List Below)
98

99 Total Food Services:  $18,000.00  $21,500.00 

Data Processing: 2017-2018 Amount: 2018-2019 Amount:
100 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
101 V - DP 1  $7,500.00  $7,500.00 
102 Supplies and Materials
103 Equipment

Other (List Below)
104

105 Total Data Processing:  $7,500.00  $7,500.00 
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Substitute Personnel: 2017-2018 Amount: 2018-2019 Amount:
106 Salaries and Benefits  $2,250.00  $2,250.00 

Purchased Services (List Vendors Below)
107 V - SB 1

108 Total Substitute Personnel:  $2,250.00  $2,250.00 

Facilities: 2017-2018 Amount: 2018-2019 Amount:
109 Lease/Purchase Contract for One Full Year  $5,000.00  $6,000.00 

Facility Upgrades (List Upgrades Below)
110

111 Property Insurance for One Full Year  $4,000.00  $4,500.00 
112 Content Insurance for One Full Year  $4,000.00  $4,000.00 
113 Total Facilities:  $13,000.00  $14,500.00 

Debt Expenditures: 2017-2018 Amount: 2018-2019 Amount:
List Debts Below

114

115 Total Debt Expenditures:

Other Expenditures: 2017-2018 Amount: 2018-2019 Amount:
List Other Expenditures Below

116

117 Total Other Expenditures:

118 TOTAL EXPENDITURES:  $458,950.00  $505,885.75 

119 NET REVENUE OVER EXPENDITURES:  $14,620.00  $100,109.25 
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August	19,	2016	
	
Dr.	Christine	Silano	
Ozark	Montessori	Academy	
301	South	Holcomb	Avenue	
Springdale,	AR	72764	
	

RE:	 Notice	of	Charter	Authorizing	Panel	Decision	
Ozark	Montessori	Academy	Amendment	Request	

	
Dear	Dr.	Silano:		 	 	
	
On	August	18,	2016,	the	Charter	Authorizing	Panel	met	and	approved	the	amendment	
request	for	Ozark	Montessori	Academy.	Ark.	Code	Ann.	§	6‐23‐702(b)(2)(A)	allows	
charter	applicants	and	affected	school	districts	to	request	that	the	State	Board	of	
Education	review	a	final	decision	of	the	Charter	Authorizing	Panel.	A	request	
must	state	the	specific	reasons	that	the	Board	should	review	the	decision.	
	
Ark.	Code	Ann.	§	6‐23‐703(a)	requires	the	State	Board	of	Education	to	consider	
requests	for	review	of	Charter	Authorizing	Panel	decisions	at	its	next	meeting	after	the	
decisions	are	made.	Therefore,	a	review	request	must	be	submitted,	via	email,	no	later	
than	noon	on	Friday,	August	26,	2016,	in	order	for	the	request	to	be	included	in	the	
State	Board	of	Education	agenda	materials	for	the	meeting	on	September	8,	2016.	
Email	the	request	to	ade.charterschools@arkansas.gov.	Be	advised	that	the	decision	of	
whether	to	review	a	Charter	Authorizing	Panel	decision	is	discretionary.	See	Ark.	Code	
Ann.	§	6‐23‐702(b)(3).	Regardless	of	whether	a	review	of	the	Panel’s	decision	is	
requested,	the	amendment	request	will	be	an	action	item	for	the	State	Board	of	
Education	on	September	8,	and,	at	that	time,	the	Board	will	determine	whether	or	not	
to	review	the	Panel’s	decision.		If	the	State	Board	decides	to	review	the	Panel’s	
decision,	the	review	will	take	place	at	a	later	meeting.	
	
Please	contact	me	by	phone	at	(501)	682‐5665	or	by	email	at	
alexandra.boyd@arkansas.gov	with	any	questions.	
	
Sincerely,	

	
Alexandra	Boyd,	Director	
Public	Charter	Schools	
	
CC:		Superintendent	Rollins,	Springdale	School	District	
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Ozark Montessori Academy Amendment Request 

  
Motion 

 To approve the amendment request 

  

Barnes Liwo Saunders-M 

Gotcher-2 Pfeffer Smith 

Lester Rogers   

  
  
Vote 

Panel For Against Abstain Reason 

Barnes  X     I have no concerns regarding this amendment. 
It appears to be necessary to maintain integrity 
of process and operation in the Montessori 
Model. 

Gotcher  X     I have no concerns with this amendment that 
impact student achievement . 

Lester  X     I have no concerns with the amendment 
request.  It aligns with the Montessori Model. 

Liwo  X     No concerns with the requested amendments 
exist. Granting the request will allow the 
charter to be in compliance with the Standards 
for Accreditation. 

Pfeffer  X     No concerns with the amendment request 
exist. 

Rogers  X     No concerns with the amendment request 
exist. 

Saunders  X     The amendment allows the flexibility to follow 
the Montessori Model with the assurance of an 
aide being in every classroom.  

Smith  X     No concerns regarding the amendment 
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request exist.  

Coffman        Chair 

  
Submitted by: Alexandra Boyd 
Date:  08/18/2016 
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CURRENT DATA

2015-2016 Enrollment by Race 2015-2016 Enrollment by Grade

Two or More Races
Asian
Black
Hispanic
Native American/Native Alaskan

Migrant
LEP
Gifted & Talented
Special Education
Title I
Source: District Cycle 4 Report

2015-2016 Average Daily Attendance

Authorized
Contract Expiration

Amendment Request Considered and APPROVED February 18, 2015
Relocate campus to 301 S. Holcomb Ave, Springdale

Amendment Request Considered and APPROVED
Change original opening enrollment from 120 to 140

1
2
4

July 15, 2015

BACKGROUND

October 16, 2014
June 30, 2020

% 96.48% 94.61% 98.90% 100.00%
ADM 134.27 135.34 136 137
ADA 129.55 128.05 134.5 137

Q1 Q2 Q3 Q4

0
37
2
0
0

2015-2016 Student Status Counts

White 78
Total 136 7th Grade 0

Native Hawaiian/Pacific Islander 2

8th Grade 0

5th Grade 18
6th Grade 16

46 3rd Grade 16
3 4th Grade 17

SPONSORING ENTITY: OZARK EDUCATION, INC.
OZARK MONTESSORI ACADEMY

Maximum Enrollment 280
Approved Grade Levels K-8
Grades Served 2016-2017 K-7

Kindergarten 33
1st Grade 18
2nd Grade 18

1
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Smart	
  Choice.	
  	
  Bright	
  Future.	
  
	
  Est.	
  2013	
  

	
  

PO	
  Box	
  114	
   	
   	
   	
   	
   	
   	
   	
   	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  email:	
  ozarkcca@gmail.com	
  
Springdale,	
  AR	
  72765-­‐0114	
   	
   	
   	
   	
   	
   	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  ph.	
  (479)	
  717-­‐6561	
  
	
  
June	
  27,	
  2016	
  

Commissioner	
  of	
  Education	
  Johnny	
  Key	
  
Arkansas	
  Department	
  of	
  Education,	
  Four	
  Capitol	
  Mall,	
  Rm.	
  304-­‐A	
  
Little	
  Rock,	
  Arkansas,	
  72201	
  
	
  

RE:	
  Charter	
  School	
  Amendment	
  Request-­‐	
  Ozark	
  Montessori	
  Academy	
  
	
  
Dear	
  Commissioner	
  Key,	
  
	
  
Thanks	
  to	
  you	
  and	
  Arkansas	
  Department	
  of	
  Education	
  (ADE)	
  staff,	
  Ozark	
  Montessori	
  Academy	
  enjoyed	
  a	
  
successful	
  first	
  year	
  as	
  a	
  new	
  charter	
  school	
  in	
  Springdale.	
  	
  Now	
  we	
  are	
  seeking	
  an	
  amendment	
  to	
  our	
  
charter,	
  a	
  waiver	
  for	
  class	
  sizes,	
  due	
  to	
  a	
  misunderstanding	
  on	
  our	
  part	
  in	
  developing	
  our	
  original	
  charter	
  
application.	
  
	
  
This	
  spring	
  our	
  school	
  was	
  placed	
  on	
  Probationary	
  Status	
  by	
  the	
  State	
  Board	
  of	
  Education	
  because	
  we	
  had	
  27	
  
students	
  in	
  our	
  two	
  Lower	
  Elementary	
  classrooms	
  (grades1-­‐3),	
  which	
  are	
  supposed	
  to	
  hold	
  an	
  average	
  of	
  23,	
  
and	
  not	
  more	
  than	
  25	
  students,	
  each.	
  	
  We	
  did	
  not	
  ask	
  for	
  a	
  classroom	
  size	
  waiver	
  originally	
  because	
  we	
  have	
  
a	
  Lead	
  Teacher	
  and	
  Teacher	
  Aide	
  in	
  each	
  classroom,	
  per	
  the	
  Montessori	
  model.	
  	
  Being	
  new	
  to	
  the	
  Standards	
  
for	
  Accreditation	
  requirements,	
  I	
  did	
  not	
  realize	
  the	
  second	
  adult	
  in	
  the	
  room	
  would	
  have	
  to	
  be	
  a	
  Teacher-­‐of-­‐
Record	
  to	
  be	
  in	
  compliance.	
  	
  
	
  

In	
  order	
  to	
  ensure	
  that	
  we	
  will	
  be	
  in	
  compliance	
  with	
  the	
  Standards	
  for	
  Accreditation	
  in	
  the	
  2016-­‐17	
  school	
  
year,	
  I	
  will	
  submit	
  a	
  charter	
  amendment	
  request	
  to	
  the	
  Charter	
  Authorizing	
  Panel	
  (Panel)	
  for	
  a	
  waiver	
  of	
  the	
  
class	
  size	
  requirements	
  under	
  the	
  Standards	
  for	
  Accreditation	
  Rules.	
  As	
  circumstances	
  exist	
  that	
  would	
  
negatively	
  impact	
  the	
  continuation	
  of	
  educational	
  services	
  at	
  Ozark	
  Montessori	
  Academy	
  if	
  the	
  waiver	
  
request	
  could	
  not	
  be	
  considered	
  by	
  the	
  Panel	
  until	
  its	
  October,	
  2016	
  meeting,	
  I	
  respectfully	
  request	
  that	
  
pursuant	
  to	
  Section	
  4.02.7	
  of	
  the	
  ADE	
  Rules	
  Governing	
  Public	
  Charter	
  Schools	
  (Rules),	
  you	
  waive	
  the	
  
provisions	
  of	
  Section	
  4.02.3	
  of	
  the	
  Rules	
  and	
  allow	
  the	
  amendment	
  request	
  to	
  be	
  considered	
  by	
  the	
  Panel	
  at	
  
its	
  August	
  18,	
  2016	
  meeting.	
  	
  
	
  
Thank	
  you	
  for	
  your	
  consideration	
  of	
  this	
  matter.	
  	
  I	
  look	
  forward	
  to	
  hearing	
  from	
  you	
  soon.	
  
	
  

Sincerely,	
  

Christi Silano 

Christine	
  Silano,	
  Ph.D.	
  
Executive	
  Director	
  
Ozark	
  Education,	
  Inc.	
  
cc:	
  	
  Dr.	
  Jimmy	
  Rollins,	
  Springdale	
  Public	
  Schools	
  

E D U C A T I O N , I N C
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August	19,	2016	
	
	
Dr.	Mary	Ann	Duncan	
Fayetteville	Classical	Academy		
1301	Waters	Ridge	Drive	
Lewisville,	TX	75057	
	

RE:	 Notice	of	Charter	Authorizing	Panel	Decision	
Fayetteville	Classical	Academy		

	
Dear	Dr.	Duncan:		 	 	
	
On	August	17,	2016,	the	Charter	Authorizing	Panel	met	and	denied	the	application	for	
Fayetteville	Classical	Academy.	Ark.	Code	Ann.	§	6‐23‐702(b)(2)(A)	allows	charter	
applicants	and	affected	school	districts	to	request	that	the	State	Board	of	
Education	review	a	final	decision	of	the	Charter	Authorizing	Panel.	A	request	
must	state	the	specific	reasons	that	the	Board	should	review	the	decision.	
	
Ark.	Code	Ann.	§	6‐23‐703(a)	requires	the	State	Board	of	Education	to	consider	
requests	for	review	of	Charter	Authorizing	Panel	decisions	at	its	next	meeting	after	the	
decisions	are	made.	Therefore,	a	review	request	must	be	submitted,	via	email,	no	later	
than	noon	on	Friday,	August	26,	2016,	in	order	for	the	request	to	be	included	in	the	
State	Board	of	Education	agenda	materials	for	the	meeting	on	September	8,	2016.	
Email	the	request	to	ade.charterschools@arkansas.gov.	Be	advised	that	the	decision	of	
whether	to	review	a	Charter	Authorizing	Panel	decision	is	discretionary.	See	Ark.	Code	
Ann.	§	6‐23‐702(b)(3).	Regardless	of	whether	a	review	of	the	Panel’s	decision	is	
requested,	the	application	will	be	an	action	item	for	the	State	Board	of	Education	on	
September	8,	and,	at	that	time,	the	Board	will	determine	whether	or	not	to	review	the	
Panel’s	decision.		If	the	State	Board	decides	to	review	the	Panel’s	decision,	the	review	
will	take	place	at	a	later	meeting.	
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	 Please	let	me	know	if	you	have	any	questions.		I	can	be	reached	by	phone	at		
(501)	682‐5665	or	by	email	at	alexandra.boyd@arkansas.gov.	
	
Sincerely,	

	
Alexandra	Boyd,	Director	
Public	Charter	Schools	
	
	
CC:		 Superintendent	Jordan,	Elkins	School	District	

Superintendent	Law,	Farmington	School	District	 	
Superintendent	Wendt,	Fayetteville	School	District	

	 Superintendent	Ben,	Greenland	School	District	
	 Superintendent	Jones,	Huntsville	School	District	

Superintendent	Williams,	Prairie	Grove	School	District	
	 Superintendent	Rollins,	Springdale	School	District	
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Fayetteville Classical Academy Open-Enrollment Charter School Application 

  
Motion 

 To deny the application 

  

Barnes Liwo-2 Saunders-M 

Gotcher Pfeffer Smith 

Lester Rogers   

  
  
Vote 

Panel For Against Abstain Reason 

Barnes        Absent 

Gotcher  X     While I support the Classical Model of 
instruction and that it provides a unique 
opportunity for pupils and parents, I feel there 
is more preparation required before I can fully 
support the current application. However, with 
my new understanding of the time afforded 
them in regards to the available technical 
assistance, I feel it may be best to apply at the 
next application cycle. 

Lester  X     At this time, with questions on waivers and a 
recent change in location of the charter school, 
I feel I cannot vote in favor of this application.   

Liwo  X     This application is a work in progress that was 
prematurely presented to the CAP. This should 
not be the case given that several other 
ResponsiveEd charter schools are in 
Arkansas. The application was vague without 
clear and specific plans. For example, there 
was ambiguity on career education courses, 
additional counseling for students, addressing 
student health care concerns, school hours, 
school calendar year etc. As an additional 
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example, the table of waivers presented during 
the hearing includes a request to waive 6-16-
102 and 6-18-211. The rationale is to provide 
flexibility for students participating in 
internships and career opportunities, but the 
application and hearing presentation was 
devoid of any detailed information on how 
internships and career opportunities would be 
provided. While there is only one other charter 
in Arkansas operating under the classical 
approach, at least seven other academies in 
Texas have used the classical model for a 
significant period of time. The applicant could 
have drawn from the success stories of these 
other academies and molded them to provide a 
well-structured plan that could work in 
Arkansas. There are performance concerns 
with other ResponsiveEd sponsored charter 
schools. While they are working on the 
performance issues, it would be better to 
ensure that there is a positive turnaround with 
the existing charters before granting an 
application for another ResponsiveEd charter 
school. Finally, ADE legal did not have an 
opportunity to review the revised table of 
waivers presented during the hearing. Before 
granting waiver requests, it is vital that ADE 
legal have a meaningful opportunity to review 
the requests and provide counsel, where 
necessary, to the CAP. 

Pfeffer  X     I like the classical academy concept, 
curriculum, and vision for the school.  I was 
uncomfortable with the location change from 
the original application and the lack of direct 
notice to the new school district.  While my 
decision would not be based on the opinion of 
the Farmington School District’s approval or 
disapproval of the location, I feel that the public 
knew of the Fayetteville proposal but would be 
surprised with Farmington.  I would feel more 
comfortable if complete transparency had 
occurred. Also, the application alluded to 
communication and plans already underway 
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with ACE, which is not the case.  While high 
school implementation is in the future, plans 
need to begin now in communication with ACE 
to form a partnership to ensure maximum 
opportunities.  Also, the legal office admission 
with waiver concerns is a concern to me.  I 
would like all legal issues to be addressed prior 
to a hearing.   

Rogers  X     While I believe the classical model is intriguing 
and can be successful, I just feel too many 
issues and too many unanswered questions 
concerning waivers, facilities, and how the 
school would work were present.  With 
ResponsiveEd already in Northwest Arkansas 
with the Northwest Arkansas Classical 
Academy, I would hope they would have used 
more of that model and had a cleaner 
application. 

Saunders  X     The application was unclear and unspecific as 
to why the requested waivers were necessary 
for student achievement.  Also, continuing 
legal concerns were present.   

Smith  X     I am looking for a record of success with 
ResponsiveEd’s existing charter schools in 
Arkansas. Two of the current four schools are 
achieving at a very low level while a third 
scores below schools with a similar 
demographic. I need to see evidence of 
continued growth within the current approved 
charters and a proven plan before granting an 
additional charter school.  

Coffman        chair 

  
Submitted by:  Alexandra Boyd 
Date: 08/17/2016 
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Fayetteville Classical Academy 

Sponsoring Entity: Responsive Education Solutions 

IRS Status:  501(c)(3) Determination Letter 

Grade Levels: K-12 

Grade Levels and Enrollment Cap: 688

School Year Grade Levels Maximum Enrollment 
2017-2018 K-5 147
2018-2019 K-6 172
2019-2020 K-7 197
2020-2021 K-8 222
2021-2022 K-9 247

Address of Proposed Charter: 271 West Main Street  
Farmington, AR 72730 

Mission Statement: 
Fayetteville Classical Academy (“Classical Academy”) seeks to provide a well-rounded and 
distinctly 21st century classical education that promotes intellectual curiosity, critical thinking, 
and virtue, preparing students to make a meaningful contribution in a free society.  

Information on the School District in Which the Charter Would Be Located 
Fayetteville School District 

40.29% free and reduced-price lunch (2015-2016) 
Achieving (ESEA 2015) -Literacy, Mathematics, and Graduation Rate 

Farmington School District 
38.50% free and reduced-price lunch (2015-2016) 
Achieving (ESEA 2015) -Literacy, Mathematics, and Graduation Rate 

Documentation Provided in Support of the Charter 
Letters of Support Included with the Response Document 
Kathy Smith   Walton Family Foundation  

1
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Issues that Remain Unresolved as Determined by the Charter Internal Review 
Committee: 

C6:  SCHEDULE OF COURSES OFFERED  

 Advanced Placement English Composition will require course approval or to be changed
to English III.

 Advanced Placement Literature will require course approval or to be changed to English
IV.

 The courses offered are lacking one math class and visual arts offerings.
 Logic and Acting I will require course approval.

C9: STUDENT SERVICES 

 The budget does not account for consultation with mental health professionals or an ELL
Coordinator.

 It remains unclear who is going to train teachers to work with Gifted and Talented
students and how that training will be afforded.

C10: GEOGRAPHICAL SERVICE AREA AND C18: FACILITIES 

The applicant did not notify the superintendents of Siloam Springs, Gentry, Bentonville, or 
Rogers when the application for an open-enrollment charter school was submitted.  Therefore, 
the applicant does not have the ability to place a campus in Springdale. 

C12: ENROLLMENT CRITERIA AND PROCEDURES 

It remains unclear who is going to train teachers to work with Gifted and Talented students and 
how that training will be afforded. 

C15: BUSINESS AND BUDGETING PLAN 

The minimum/special qualifications for the chief financial officer, should the applicant have to 
hire a new CFO, remain unclear.   

2
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Arkansas Department of Education 

Open-Enrollment Public Charter School  
2016 Application  

SCORING RUBRIC 

PART A GENERAL INFORMATION 

Name of Proposed Charter School:  Fayetteville Classical Academy 

Eligible Entity Status: 

Public institution of higher education 
Private nonsectarian institution of higher education governmental entity 

     X    Nonsectarian organization exempt from taxes under Section 501(c)(3) of the Internal      
Revenue Code 

Nonsectarian organization that has applied for exemption from taxes under Section 
501(c)(3) of the Internal Revenue Code 

No evidence of eligibility 

IF EVIDENCE OF ELIGIBILTY TO APPLY IS NOT INCLUDED, NO FURTHER 
REVIEW OF THE APPLICATION WILL OCCUR. 

PRE-APPLICATION MATERIALS 

The Arkansas Department of Education requires that all applicants submit a Letter of Intent, 
outlining a general description of the proposed charter school. 

Evaluation Criteria: 

 A Letter of Intent filed with Arkansas Department of Education on time and including all the
necessary information

Fully Responsive  

3
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PART B EXECUTIVE SUMMARY 

The Arkansas Department of Education requires all applicants to include an executive 
summary. 

Evaluation Criteria: 

 A mission statement (with content to be evaluated for Prompt #3 of Part C); and
 The key programmatic features of the proposed charter school

Fully Responsive  

PART C NARRATIVE DESCRIPTION OF THE PROPOSED CHARTER 

C1:  PUBLIC HEARING RESULTS 

All proposed school design teams must conduct a public hearing before applying for an open- 
enrollment charter school, to assess support for the school’s establishment. Applicants are asked 
both to document the logistics of the hearing and to include a narrative of the hearing results. 

Evaluation Criteria: 

 A thorough description of the results of the public hearing;
 Evidence of public support exhibited at the hearing;
 Documentation of required notices published to garner public attention to the hearing; and
 Documentation of required notices of the public hearing to superintendents of districts

from which the proposed school is likely to draw students and to superintendents of
districts that are contiguous to the district in which the charter school would be located

Fully Responsive  

4
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C2:  GOVERNING STRUCTURE 

The Governing Structure section should explain how the school will be governed. It should 
present a clear picture of the school’s governance processes and composition, what 
responsibilities various groups and people will have and the relationships among the groups. 

Evaluation Criteria: 

 Documentation of proper legal structure of the governing board and sponsoring entity;
 A comprehensive description of the planned relationship between the governing board of the

school and governing board of the sponsoring entity;
 A clear description of the governing board’s roles and responsibilities;
 Adequate policies and procedures for board operation, including board composition,

member term length, and member selection;
 A clear, sensible delineation of roles and responsibilities in relation to governance and school

management; and
 A reasonable plan for involving parents, staff, students and community in the decision- 

making of the school

Fully Responsive  

C3: MISSION STATEMENT 

The Mission Statement should be meaningful and indicate what the school intends to do, for 
whom, and to what degree. 

Evaluation Criteria: 

 A mission statement that is clear and succinct

Fully Responsive  

5
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C4: EDUCATIONAL NEED 

The Educational Need section should explain the need for a charter school in the proposed 
location and the innovative educational option offered by the charter school. 

Evaluation Criteria: 

 Valid, reliable, and verifiable data substantiate an educational need for the charter;
and

 Innovations that would distinguish the charter from other schools

Fully Responsive  

C5: ACADEMIC ACHIEVEMENT GOALS 

The Academic Achievement Goals section should define the performance expectations for 
students and the school as whole and support the charter’s mission. 

Evaluation Criteria: 

 Specific goals in reading and mathematics that are clear, measurable, and attainable;
 Valid and reliable assessment tools to be used to measure the goals; and
 Attainment of the goals demonstrate that the charter is meeting the identified educational need for

the school and fulfilling its mission

Fully Responsive  

6
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C6:  SCHEDULE OF COURSES OFFERED  

The Schedule of Courses Offered section should describe the schedules for a week at the 
elementary level and courses offered at each grade at the secondary level. 

Evaluation Criteria: 

 Evidence that the charter school meets minimum state requirements of courses offered at
appropriate grade levels

Fully Responsive  

Concerns and Additional Questions: 
 Provide time slots for daily schedule for elementary grades.
 Confirm that students will receive 90 minutes a week for physical activity and 40 minutes a

week for physical education, art, and music in elementary grades.
 Explain how students will receive technology instruction.
 Clarify when students will receive health instruction in grades K-12.
 Explain how fine arts will be offered in middle grades.
 Confirm which courses will be offered as AP and Pre-AP.
 Explain how students in grades 9 through 12 will receive instruction in instrumental and vocal

music, oral communications/drama, civics, and economics.
 Confirm that the charter, if approved, will work with the ADE to receive course approval for

Western Civilization or replace it with an approved course.  If this approval is not received,
the course schedule will be a semester short of reaching the graduation requirements for social
studies.

 Confirm that the charter, if approved, will work with the ADE to receive course approval for
Biology II or replace it with an approved course.  If this approval is not received, the course
schedule will be a semester short of reaching the graduation requirements for science.

 Explain how the charter will provide career education courses.

Applicant Response: 

Provide time slots for daily schedule for elementary grades. 

Kindergarten 1st Grade 2nd Grade 3rd Grade 4th Grade Time 

Phonics/Spelling Phonics/Spelling Phonics/Spelling 
Spelling/Latin & 
Greek Roots 

Spelling/Latin & 
Greek Roots 

8:00-
8:30 

Copy 
Work/Recitations 
(Writing) 

Copy 
Work/Recitations 
(Writing) 

Copy 
Work/Recitations 
(Writing) 

Copy 
Work/Recitations 
(Writing) 

Copy 
Work/Recitations 
(Writing) 

8:35-
9:05 

Classic Canon 
(Reading) 

Classic Canon 
(Reading) 

Classic Canon 
(Reading) 

Classic Canon 
(Reading) 

Classic Canon 
(Reading) 

9:10-
9:40 

PE/Computer Lab Art/Music Math Math Math 
9:45-
10:25 

7
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Science Math PE/Computer Lab Art/Music Science 
10:30-
11:10 

Lunch Lunch Lunch Recess Recess
11:15-
11:45 

Recess Recess Recess Lunch Lunch
11:50-
12:20 

History/Geography History/Geography Art/Music History/Geography PE/Computer Lab 
12:25-
1:05 

Math Science History/Geography PE/Computer Lab Art/Music 
1:10-
1:50 

Art/Music PE/Computer Lab Science Science History/Geography
1:55-
2:35 

Enrichment Time Enrichment Time Enrichment Time Enrichment Time Enrichment Time 
2:40-
3:10 

5th Grade 6th Grade 7th Grade 8th Grade Time 

Language 
Arts/Spelling 

Language Arts Language Arts Language Arts 8:00-
8:40 

Classical Canon 
(Reading) 

Classical Canon 
(Reading) 

Classical Canon 
(Reading) 

Classical 
Canon/Logic 
(Reading) 

8:45-
9:25 

Spelling/Latin & 
Greek Roots 

Latin Language Study Latin Language Study Latin Language Study 9:30-
10:10 

Math Math Math Math/Algebra I 10:15-
10:55 

Lunch Lunch PE/Computer Lab PE/Computer Lab 11:00-
11:30 

PE/Computer Lab PE/Computer Lab Lunch Lunch 11:35-
12:05 

Science Science Science Science 12:10-
12:50 

STEM Elective STEM Elective  STEM Elective STEM Elective (1 
semester) & Career 
Orientation (1 
semester) 

12:55-
1:35 

History/Geography History History History 1:40-
2:20 

Art/Music/Humanities Art/Music/Humanities Art/Music/Humanities Art/Music/Humanities 2:25-
3:05 

8
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Confirm that students will receive 90 minutes a week for physical activity and 40 minutes a 
week for physical education, art, and music in elementary grades.  

As evidenced by the above schedule, students will have approximately 150 minutes per week 
for physical activity via “Recess”. Additionally, they will receive between 80 and 120 minutes 
a week for physical education and 200 minutes a week for art and music in elementary grades. 

Explain how students will receive technology instruction.   

When our school opens, we anticipate having a 1:2 ratio of students to Chromebooks; 
however, by Year 5, we expect to achieve a 1:1 ratio. Students in Grades 3-8 will have regular 
training on how to use the Google application suite.  Students will use Google for e-
mail/messaging communication, shared document collaboration, portfolio development, and 
presentations. Students will take a one semester course of Keyboarding Applications in Grade 
7 or 8. At the middle and high school levels, we offer a series of core and elective courses in 
the STEM field aimed at introducing students to fields such as engineering, medicine, and 
computer science. These courses are innovative to the extent that they are hands-on, project-
based, and allow students a range of avenues to demonstrate learning. At the high school 
level, we will offer online technology courses either online or in partnership with local 
community colleges. 

Clarify when students will receive health instruction in grades K-12 

Students will receive one semester (½ credit) of formal health and safety education in Grade 
9. Students in Grades Kindergarten through 8th, in their science and physical education
courses, will be introduced to the biological principles related to personal health and safety. 
Teachers will be responsible for including the content for the health and safety frameworks 
into their classroom activities.   

Explain how fine arts will be offered in middle grades. 

In the middle school grades, our classical schools have mandatory art and music courses that 
occur on an alternating basis. Our campus may offer them on an every other day basis or offer 
art in one semester and music in another semester.  

Confirm which courses will be offered as AP and Pre-AP 

Our school may offer the following Pre-AP and Advanced Placement courses. We may offer, 
via digital platform, other Pre-AP or AP courses for students who need additional enrichment.  

● English I: Greek and Roman Literature (Pre-AP)
● English II: Medieval through Romantic Era Literature (Pre-AP)
● Advanced Placement English Composition
● Advanced Placement Literature (Modern Literature)
● Algebra I Pre-AP
● Geometry Pre-AP

9
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● Algebra II Pre-AP
● Pre-Calculus Pre-AP
● Advanced Placement Calculus AB
● Biology Pre-AP
● Chemistry Pre-AP
● Physics Pre-AP
● Advanced Placement Biology I
● Advanced Placement Physics
● Advanced Placement Human Geography
● Advanced Placement World History

Explain how students in grades 9 through 12 will receive instruction in instrumental and vocal 
music, oral communications/drama, civics, and economics.  

Based upon the foundation of art, music, and humanities provided in the elementary and 
middle school program, we anticipate a vibrant arts program at the high school level. In 
alignment with the “humanities” graduation track, we offer multiple levels of vocal and 
instrumental music. For vocal music, we expect to have an on-site, certified music teacher. 
We offer the following vocal music courses: 

● Choir I
● Choir II
● Choir III

These are audition-based courses which can be repeated for fine arts credit. With respect to 
instrumental music, we offer multiple levels of applied music through on outside provider 
(professional musician and/or music consortium).  Courses include: 

● Band I
● Band II
● Band III

As part of our high school fine arts curriculum, we offer the following courses in 
communications/drama: 

● Logic
● Journalism
● Acting I

In addition to fine arts courses, our high school program includes an array of courses in civics 
and economics, which will be taught on site and build upon the foundation provided through 
our Core Knowledge at the elementary and middle levels. 

● World History
● American History
● Civics
● Economics

10
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Confirm that the charter, if approved, will work with the ADE to receive course approval for 
Western Civilization or replace it with an approved course.  If this approval is not received, the 
course schedule will be a semester short of reaching the graduation requirements for social 
studies. 

The charter, if approved, we will work with the ADE to receive course approval for Western 
Civilization or replace it with an approved course.  

Confirm that the charter, if approved, will work with the ADE to receive course approval for 
Biology II or replace it with an approved course.  If this approval is not received, the course 
schedule will be a semester short of reaching the graduation requirements for science. 

To meet the requirement, we plan to offer Biology I, Chemistry, and Physics. Consideration 
for Biology II may be given as the grade levels progress and student academic performance 
solidifies. We will work with ADE to receive course approval for Biology II once the need 
arises. 

Explain how the charter will provide career education courses.  

Arkansas has created curriculum frameworks for all its CTE courses, including internships 
and workplace readiness. These frameworks are based on career skills and designed to 
reinforce academic and employability skills. The Director of CTE is currently in the process 
of exploring ACE (Arkansas Career Education) resources in an effort to curate a 
comprehensive program for future ResponsiveEd students. We are in the process of exploring 
all resources available to provide a comprehensive CTE program, including, but not limited 
to, business interests within the community, local technical needs, and Arkansas Virtual 
Academy. It is our hope to focus CTE courses on STEM-related content, along with a 
humanities track that emphasizes the connection between technology and the arts. 

We will comply with all the Arkansas standards associated with CTE and we have plans to 
create three career pathways based on the needs of the local community and student interest. 

Remaining Concerns: 
 Advanced Placement English Composition will require course approval or to be changed

to English III.  
 Advanced Placement Literature will require course approval or to be changed to

English IV.  
 The courses offered are lacking one math class and visual arts offerings for high school

grades.    
 Logic and Acting I will require course approval.

11
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C7:   EDUCATIONAL PROGRAM 

The Educational Program section should describe the educational foundation of the school and 
the teaching and learning strategies that will be employed. 

Evaluation Criteria: 

 A clear description of the proposed educational program, including but not limited to the
foundational educational philosophy and curricular and instructional strategies to be
employed;

 An educational program with ample resources to ensure that students achieve academic goals and
excel;

 Revenue to pay for all curriculum expenses as outlined in the budget; and
 A description of the grade levels and maximum enrollment, by year, if the charter plans to grow

over time

Fully Responsive  

C8: CURRICULUM ALIGNMENT 

The Curriculum Alignment section should define the process by which the charter will ensure that 
the curriculum aligns with Arkansas Curriculum Frameworks and state standards. 

Evaluation Criteria: 

 Evidence that the applicant has a process to ensure all curriculum materials, used in the
educational program, align with the Arkansas Department of Education’s curriculum
frameworks and the state standards

Fully Responsive  

12
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C9: STUDENT SERVICES 

The Student Services section should describe how the school will address specific services for 
its student body. 

Evaluation Criteria: 

A description of the ways in which the following services will be provided to students even 
in each area for which a waiver is requested: 
 A guidance program that will serve all students;
 A health services program that will serve all students;
 A plan for a media center for use by all students;
 Sound plans for educating special education students that reflect the full range of programs

and services required to provide such students with a high quality education;
 A transportation plan that will serve all eligible students;
 An alternative education plan for eligible students, including those determined to be at-risk and

to offer access to one or more approved Alternative Learning Environments;
 A plan to serve students who are English language learners; and
 Plans for a gifted and talented program for eligible students

Fully Responsive  

Concerns and Additional Questions: 
 Explain how the headmaster will have the capacity to provide counseling while also

performing the required duties of a headmaster.  
 Explain how additional counseling will be afforded if the need should arise.
 Explain who will address student health concerns.
 Explain how media services will be provided in lieu of a media center.
 Verify that the response to intervention (RTI) process will not prohibit a special education

(SPED) referral from being made before the RTI process is completed.
 Confirm that (SPED) students will be provided with allowable accommodations on state

assessments.
 Confirm that the specialized transportation that is needed for any SPED student whose

individualized education program (IEP) requires it would be provided.
 Explain how English language learners (ELL) programming, assessments, and monitoring

will be afforded and who will facilitate the programming, assessments, and monitoring.
 Explain how the social and emotional needs of gifted and talented (G/T) students will be

addressed in grades K-12.
 Explain how G/T students in elementary grades will be challenged academically.

Applicant Response: 

Explain how the headmaster will have the capacity to provide counseling while also performing 
the required duties of a headmaster.  
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The Classical Academy of Fayetteville Headmaster will perform limited counselor duties and 
those counseling duties will focus on improving the educational life of the student such as 
giving student’s advice regarding higher educational options, interpreting standardized test 
scores, life after high school, and character education. The Headmaster will work with 
students one-on-one, in a private setting with teachers and parents, or with peers in a group 
assembly or discussion forum.  

The Classical Academy of Fayetteville will seek to partner with local mental health facilities 
that will help assist with governing the mental health needs of the student body. The 
partnership will assist in the development of students with mental health, social and emotional 
challenges, and mental health disorders. 

Explain how additional counseling will be afforded if the need should arise. 

The Classical Academy of Fayetteville will seek to partner with an outside consultant or 
mental health provider to provide additional counseling duties on a contractual basis.  

Explain who will address student health concerns. 

The Classical Academy of Fayetteville will seek to partner with certified health professionals 
and health service providers to ensure health services are being met. This will also be 
inclusive of mandated student health care screenings such as hearing, vision, BMI, and 
scoliosis. Health care screenings follow-ups will be conducted on students as needed.  

Campus Leadership will work with the Directors of Student Health Services to ensure 
policies, procedures, and work standards for the school health program comply with federal 
and state regulations\policies.  

Professional development will be provided to staff members regarding first responder medical 
needs. Staff members will be thoroughly trained in First Aid, CPR, use of the Automatic 
Electric Defibrillator AED systems, and minor injury prevention and treatment. 

Explain how media services will be provided in lieu of a media center.  

School will provide on-site and online media to support and enhance its educational program. 
Online media will employ the Google platform through adoption of Chromebooks, initially at 
a 1:2 ratio, moving toward a 1:1 ration by Year 5. We anticipate supporting Chromebooks 
through wi-fi and carts of 30 which can be docked and transported from classroom to 
classroom. This will provide students with broad access to a wide array of digital resources, 
texts, and research materials.  

Teachers will assume the responsibility for the inclusion of all media and learning 
frameworks within their respective curricula.  

Verify that the response to intervention (RTI) process will not prohibit a special education 
(SPED) referral from being made before the RTI process is completed. 

The response to intervention process will not prohibit students from being referred for special 
education services based on our operating procedures.  
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Confirm that (SPED) students will be provided with allowable accommodations on state 
assessments.   

Special Education students will be provided with allowable accommodations on state 
assessments as defined in their IEPs. 

Confirm that the specialized transportation that is needed for any SPED student whose 
individualized education program (IEP) requires it would be provided. 

We will follow all rules and regulations regarding specialized transportation of Special 
Education students and individualized education plans.  

Explain how English language learners (ELL) programming, assessments, and monitoring will 
be afforded and who will facilitate the programming, assessments, and monitoring. 

Upon enrollment, potential English Language Learners (ELL) are identified through the 
Home Language Survey (HLS). Survey responses that report a language other than English 
(spoken or heard at home) are screened using a state approved placement test (e.g., MAC II). 
This process is overseen by a Campus ELL Coordinator who in this process is key to 
collecting and aggregating student data and submitting reports to students, district office, and 
appropriate state and federal agencies.  
All identified ELL students are evaluated upon enrollment as well as annually to ensure that 
appropriate goals are set forth and that progress is monitored closely for those who meet exit 
criteria. Progress monitoring for all ELL students, inclusive of those who have exited the 
program (2 years), is a federal requirement and will be closely monitored by a Campus ELL 
Coordinator. 

Explain how the social and emotional needs of gifted and talented (G/T) students will be 
addressed in grades K-12.  

The social and emotional needs of gifted and talented (G/T) students will be addressed in 
grades K-12 by offering such students the opportunity to participate in a variety of activities 
that will allow them to demonstrate their intellectual ability (e.g., spelling bee), creativity 
(e.g., science fair), leadership (e.g., student council), and performance skills (e.g., school play; 
talent show). Gifted and Talented students will be challenged in high school with Pre-AP and 
Advanced Placement courses. Students dealing with social and emotional issues will be 
offered guidance and support by faculty and staff who are trained in working with Gifted and 
Talented students. 

In addition, our embedded character education program teaches students to manage their 
activities and understand the impact their activities have on others. This approach seeks to 
foster student leaders who take ownership of their education, following the tenants of Covey's 
Seven Habits. 

Explain how G/T students in elementary grades will be challenged academically. 

Gifted and Talented students in elementary grades will be challenged academically by the 
academic rigor of classical education and by its accompanying offerings. Students at the 
elementary grades will be introduced to the foundational elements of the Latin and Greek 
languages. Our language arts program will introduce students to some of the world’s most 
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important and most challenging authors (e.g., Homer, Plato, Plutarch). For example, as early 
as second grade, our students transcribe passages from documents such as the U.S. 
Constitution. Our third graders will do picture studies of works by artists such as Norman 
Rockwell, while our fifth graders will muse upon and write about Raphael’s School of 
Athens. Our art and music courses will give Gifted and Talented students the opportunity to 
display their individual creations and talents for their peers. Annual school plays, talent 
shows, spelling and geography bees, and science fairs will also afford our students with 
venues to show off their talents. Finally, our elementary students will have an “Enrichment 
Time” each day that will allow them to receive additional individual attention from teachers 
who can challenge them further. 

Remaining Concerns: 
 The budget does not account for consultation with mental health professionals or an ELL

Coordinator. 
 It remains unclear who is going to train teachers to work with Gifted and Talented students

and how that training will be afforded. 

C10: GEOGRAPHICAL SERVICE AREA 

The Geographical Service Area section must outline the impact of a new school opening within 
the current public education system. 

Evaluation Criteria: 

 The specific geographical area that would be served by the charter school; and
 Information on the school districts likely to be affected by the charter school, including data

on the expected number of students to transfer to the charter school

Fully Responsive  

Applicant Response:  To clarify, ResponsiveEd is seeking to locate the school in Fayetteville or 
Farmington or Springdale area. This does not affect the required notification requirements as to 
all districts where students may have been drawn have been notified according to Ark. Code Ann. 
§ 6-23-302.

Remaining Concerns:  The applicant did not notify the superintendents of Siloam Springs, 
Gentry, Bentonville, or Rogers when the application for an open-enrollment charter school was 
submitted.  Therefore, the applicant does not have the ability to place a campus in Springdale.  
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C11: ANNUAL PROGRESS REPORTS 

The Annual Progress Reports section should define how the academic progress of individual 
students and the school as a whole will be measured, analyzed, and reported. 

Evaluation Criteria: 

 A timeline for data compilation and completion of an annual report to parents, the
community and the authorizer that outlines the school’s progress; and

 A plan for dissemination of the annual report to appropriate stakeholders

Fully Responsive  

C12: ENROLLMENT CRITERIA AND PROCEDURES 

The Enrollment Criteria and Procedures section should describe how the school will attract and 
enroll its student body, including any criteria for admission and enrollment. Applicants must also 
describe the random, anonymous lottery selection process. 

Evaluation Criteria: 

 Data included in table format that demonstrates the application is considering the demographics
of the district in which the charter is to be located in developing a recruitment plan;

 A student recruitment plan that will provide equal opportunity for all parents and students to
learn about and apply to the school;

 An enrollment and admissions process that is open, fair, and in accordance with applicable
law;

 A clear and transparent to the public process for, and a guarantee of, an annual random,
anonymous lottery process should there be more student applications than can be
accommodated under the terms of the charter;

 The method by which parents will be notified of each child’s selection for the school or
placement on the waiting list; and

 The effect students leaving the charter throughout the school year will have on the students
on the waiting list

Fully Responsive  

Concerns and Additional Questions:  Provide an explanation for the request of a waiver for G/T 
with the inclusion of a designated G/T coordinator in the narrative of the application. 
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Applicant Response: 

Provide an explanation for the request of a waiver for G/T with the inclusion of a designated 
G/T coordinator in the narrative of the application. 

The classical environment provides an academic ethos which naturally lends itself to support 
higher level thinking skills. Through our character education program, students develop the tools 
to become independent learners. Mindful of the need to develop social/emotional learning, in 
addition to cognitive development, we seek to provide a foundation for lifelong learning. In 
addition to learning strategies, through Covey's Seven Habits, to become successful academic 
learners, we foster an environment where student can develop autonomous regulation, fostering 
independent intellectual pursuits. In addition to leveraging student interest through our classical 
program, we seek to provide choices to students, specifically with respect to their graduation track 
(STEM or Humanities). Through an array of academic choices and optimal challenge, this 
approach promotes self-determination and fosters self-regulated learning and intrinsic motivation. 
We will conduct intensive training with our faculty on addressing the social and academic needs 
of Gifted and Talented students. Given this, we request a waiver of the G/T requirement, along 
with a waiver for a G/T coordinator.   

Remaining Concerns:  It remains unclear who is going to train teachers to work with Gifted and 
Talented students and how that training will be afforded. 

C13: PRIOR CHARTER INVOLVEMENT 

The Prior Charter Involvement section should identify all prior charter involvement, if any, for 
each individual connected with the proposed charter. 

Evaluation Criteria: 

 A complete Prior Charter Involvement Template for each individual connected with the
proposed charter; and

 Accurate data in each Prior Charter Involvement Template, including active links to assessment
data

Fully Responsive  
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C14: STAFFING PLAN 

The Staffing Plan section should describe the job duties of the school director and other key 
personnel. This section should also describe the professional qualifications which will be 
required of employees. 

Evaluation Criteria: 

 A job description for the school director and other key personnel, including but not limited to
an operations director, board members, teachers, etc.;

 An outline of the professional qualifications required for administrators, teachers,
counselors, etc.;

 A staffing plan that clearly outlines both the types and numbers of positions to be filled at
the school and salary scales for such positions; and

 The staffing plan presented in this section matches the staff members noted in the budget

Fully Responsive  

Concerns and Additional Questions:  Address the inclusion of No Child Left behind (NCLB) as it 
is no longer an educational act. 

Applicant Response: 

Address the inclusion of No Child Left Behind (NCLB) as it is no longer an educational act. 

District will follow rules and regulations as set forth in Every Student Succeeds Act (ESSA) and 
will do so with the guidance of the Arkansas Department of Education on making sure all 
provisions and requirements of ESSA are met.   

C15: BUSINESS AND BUDGETING PLAN 

The Business and Budgeting Plan section should describe how the charter school will organize 
its business office and manage its fiscal responsibilities. 

Evaluation Criteria: 

 An appropriate plan for managing procurement activities;
 A description of the personnel who will perform business duties, including the requisite

qualifications of any proposed personnel;
 A realistic timeline and process by which the governance structure will review and adopt

an annual budget;
 A balanced two-year budget estimate that accurately reflects the revenue currently available

to the school and expenditures for program implementation and does not rely on one-time
grants or other funds that are not presently guaranteed;
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 A budget that includes costs for all personnel, programs, and expenses described in other
sections of the application;

 An understanding of the minimum number of students required for financial viability and
a contingency plan to provide the education program outlined in the program if fewer
students than necessary for viability enroll and/or attend;

 Plans to pay for unexpected but necessary expenses; and
 An explanation of the calculations used to project the amounts of federal funding

included in the budget

Partially Responsive

Concerns and Additional Questions: 
 Provide the qualifications for the chief financial officer (CFO).
 Revise the plan for financial stability as it is unclear, keeping clarity of terminology in mind.
 Explain the discrepancy in the number of pupils needed for viability being at least 205 and the

budget being based on a pupil count of 147.

Applicant Response: 

Provide the qualifications for the chief financial officer (CFO).  

Mr. James Taylor has been the CFO of Responsive Education Solutions since 2010. He has an MBA 
from the University of California in Berkeley. Mr. Taylor has extensive experience in the financial 
management and operation of charter schools. He is responsible for all financial and fiscal 
management aspects of ResponsiveEd operations and also provides leadership and coordination in the 
administrative, business planning, accounting and budgeting areas. Ms. Karen Cassidy, CPA, works 
directly under Mr. Taylor as Director of Finance for Out of State Operations. Ms. Katie Stephens, 
who has a BBA in Accounting and extensive working experience in Arkansas Public Schools, works 
directly under Ms. Cassidy as Arkansas Accounting Manager for all of Responsive Educations 
Solutions’ Arkansas schools.  

Revise the plan for financial stability as it is unclear, keeping clarity of terminology in mind.  

A revised Estimated Budget Template is included with our response. It is now anticipated that the 
enrollment of the school will be 264 ADM in the first year and 318 ADM in the second year, both of 
which exceed the fully self-sustaining ADM of 205 students. Additionally, the budgets for 2016-17 
and 2017-18 were prepared on a conservative basis based on historical experience with other 
ResponsiveEd schools. Beginning the school with two sections for each grade and adding one grade 
per year is standard programming for our new schools. This methodology is very similar to that 
utilized in previous Arkansas schools operated by our organization, such as Northwest Arkansas 
Classical Academy in Bentonville. ResponsiveEd has a proven track record of fiscal stability 
maintained by sound fiscal policies and procedures, careful planning, and conservative management 
that ensure adequate fund balances at all times. 
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Explain the discrepancy in the number of pupils needed for viability being at least 205 and the 
budget being based on a pupil count of 147. 

As discussed above, the pupil count for the first two years of operations of the school as presented on 
the revised Estimated Budget Template now exceeds the minimum of 205 pupils necessary for 
financial viability. Our organization will employ a variety of proven marketing strategies in order to 
achieve goals for enrolling students such as direct mail, social media, broadcast media, and other 
techniques. 

Remaining Concerns:  The minimum/special qualifications for a chief financial officer, should the 
applicant have to hire a new CFO, remain unclear.   

C16: FINANCIAL AND PROGRAMMATIC AUDIT PLAN 

The Financial and Programmatic Audit Plan section should provide the procedure and timeline 
by which an annual audit will be conducted. This section should also include an outline for the 
information that will need to be reported to Arkansas Department of Education and the 
community. 

Evaluation Criteria: 

 A sound plan for annually auditing school’s financial and programmatic operations;
 If the application names an accountant other than the Division of Legislative Audit to

perform the first-year audit, the named accountant meets the requirements of Arkansas
Department of Education Rules Governing Publicly Funded Educational Institution Audit
Requirements and is not listed on any ineligibility list maintained by Arkansas Department of
Education or the Division of Legislative Audit.

Fully Responsive

C17: ARKANSAS PUBLIC SCHOOL COMPUTER NETWORK ASSURANCES 

The Arkansas Public School Computer Network (APSCN) Assurances section should provide 
documentation of the applicant’s understanding of and participation in the required state 
finance and educational data reporting system. 

Evaluation Criteria: 

 Assurance that the charter school will participate in APSCN and will comply with all state
statutory requirements regarding the APSCN finance and educational data reporting system

Fully Responsive
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C18: FACILITIES 

The Facilities section should identify and describe the facilities to be used by the school, any changes 
to be made to the facilities, and the owners of the facilities. 

Evaluation Criteria: 

 An identified facility appropriate to meet the needs of the school over the term of its charter;
 A realistic plan for remodeling or adapting a facility, if necessary, to ensure that it is appropriate

and adequate for the school’s program, the school’s targeted population, and the public;
 Evidence that the school understands the costs of securing and improving a facility and has

access to the necessary resources to fund the facility plan; and
 A sound plan for continued operation, maintenance, and repair of the facility

For schools that will be using district-owned facilities, a response that meets the standard will 
present: 
 Documentation that the school district and charter school officials are in agreement over the

use of the facility and its equipment 

For schools that will NOT be using district-owned facilities, a response that meets the standard will 
present: 
 Documentation that the property owner and school are in agreement over the use of the

facility and its equipment; 
 A statement of the facilities’ compliance with applicable codes; and
 A detailed outline of any relationships between the property owner and:

o Members of the local board of the public school district where the charter school will be
located;

o The employees of the public school district where the charter school will be located;
o The sponsor of the charter school; and
o Employees, directors and/or administrators of the charter school

Fully Responsive  

Applicant Response:  To clarify, ResponsiveEd is seeking to locate the school in Fayetteville or 
Farmington or Springdale area depending on facility availability. This does not affect the required 
notification requirements as to all districts where students may have been drawn have been notified 
according to Ark. Code Ann. § 6-23-302.  

Remaining Concerns:  The applicant did not notify the superintendents of Siloam Springs, 
Gentry, Bentonville, or Rogers when the application for an open-enrollment charter school was 
submitted.  Therefore, the applicant does not have the ability to place a campus in Springdale.  
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C19: CONFLICTS OF INTEREST 

The Conflicts of Interest section should identify any potential conflicts of interest among the 
individuals involved with the proposed charter school and explain how conflicts will be 
addressed. 

Evaluation Criteria: 

 Full disclosure of any potential conflicts of interest and an explanation of the ways in
which conflicts, if any, will be addressed

Fully Responsive  

C20: FOOD SERVICES 

This section should describe how the school will address food services for its student body. 

Evaluation Criteria: 

 A food service plan that will serve all eligible students; and
 A management plan that reflects a clear understanding of federal law and requirements if the

charter school plans to participate in the National School Lunch program

Fully Responsive  

C21: PARENTAL INVOLVEMENT 

The Parental Involvement section should describe how parents or guardians of enrolled students, 
the school employees, and other members of the community will make a positive impact on the 
school and its educational program. 

Evaluation Criteria: 

 A plan for involving parents and guardians in the school’s education programs; and
 A proposal that involves the parents of students, employees and the broader community in

carrying out the terms of the charter

Fully Responsive  
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C22: SUSTAINABILITY OF THE PROGRAM 

The Sustainability section should describe the applicant’s plan to ensure continued success 
of the charter school over time. 

Evaluation Criteria: 

 The plan to ensure the sustainability of the charter in the future

Fully Responsive

C23:  DESEGREGATION ASSURANCES 

The Desegregation Assurances section should describe the applicant’s understanding of applicable 
statutory and regulatory obligations to create and maintain a unitary system of desegregated public 
schools. 

Evaluation Criteria: 

 Assurance that the charter school will comply with all applicable federal and state statutory and
regulatory requirements regarding the creation and maintenance of desegregated public schools;
and

 An outline of the potential impact of the proposed charter school on those desegregation efforts
already in place in affected public school districts

See Legal Comments

C24: WAIVERS 

The Waivers section should discuss all waivers requested from local or state law. 

Evaluation Criteria: 

 Each law, rule, and standard by title, number, and description for which a waiver is requested;
 A rationale for each waiver requested; and
 An explanation of the way that each waiver would assist in implementing the educational

program of the charter and/or fulfilling the charter’s mission

See Legal Comments
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Fayetteville Classical Academy 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 

Fayetteville Classical Academy 
Waivers Requested in Original Application 

2016 Open Enrollment Application 

1. School Boards

Ark. Code Ann. § 6-13-608 
Ark. Code Ann. § 6-13-611 
Ark. Code Ann. § 6-13-619 
Ark. Code Ann. § 6-13-620 
Ark. Code Ann. § 6-13-622 
Ark. Code Ann. § 6-13-623 
Ark. Code Ann. § 6-13-625 
Ark. Code Ann. § 6-13-634 
Ark. Code Ann. § 6-13-1303 
Ark. Code Ann. § 6-13-1401 et seq. 
Ark. Code Ann. § 6-14-101 et seq. 

In order to meet the goals of the school, district seeks exemption from this portion of the 
Education Code to the extent that its provisions relating to board size, qualifications, elections, 
duties, powers, terms, meeting location, and vacancies are: (a) generally not applicable in the 
open-enrollment charter school context, and/or (b) otherwise outlined in Responsive Education 
Solutions of Arkansas' bylaws. 

Legal Comments:  Ark. Code Ann. § 6-13-622 is a constitutional requirement and cannot be 
waived. 

Applicant Response: ResponsiveEd has obtained exemption from Ark. Code Ann. § 6-13-622 in 
one of its current charters.  Even so, to the extent that waiver is not permitted, ResponsiveEd 
withdraws its request for a waiver of Ark. Code Ann. § 6-13-622. 

Remaining Legal Issues:  None, Ark. Code Ann. § 6-13-622 cannot be waived. 

2. Licensures

Ark. Code Ann. § 6-13-109 
Ark. Code Ann. § 6-15-1004 
Ark. Code Ann. § 6-17-301 
Ark. Code Ann. § 6-17-302 
Ark. Code Ann. § 6-17-309 
Ark. Code Ann. § 6-17-401 
Ark. Code Ann. § 6-17-427 
Chapter 17, Subchapter 4 
Ark. Code Ann. § 6-17-902 
Ark. Code Ann. § 6-17-919 
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Fayetteville Classical Academy 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 

Sections 15.01, 15.02, and 15.03 of the Standards of Accreditation 
ADE Rules Governing Educator Licensures 
ADE Rules Governing Superintendent Mentoring Program 
All other rules required to give effect to this waiver request 

In order to meet the goals of the school, the Classical Academy seeks exemption from all 
provisions of the Education Code, Rules, and Standards that require superintendents, principals, 
and teachers to be certified and/or licensed.  

Legal Comments:  Applicant requests a waiver of Chapter 17, Subchapter 4 and all other rules 
required.  Applicant should specify which additional code and rules it is requesting.  Applicant 
should provide additional rationale on why it needs waivers of teacher licensure if it is going to 
hire “highly qualified” teachers.   

Applicant Response: In order to meet the goals of the school, the Classical Academy seeks 
exemption from all provisions of the Education Code, Rules, and Standards that require 
superintendents, principals, and teachers to be certified and/or licensed. However, within those 
requirements, we want to have the autonomy to hire the best possible administrators and 
teachers, even if some of those candidates' qualifications do not include an Arkansas license. The 
Classical Academy seeks the flexibility to identify and hire those individuals best suited to 
facilitate the school's unique educational program. The school will be committed to recruiting 
and hiring quality staff members. The Classical Academy will hire "highly qualified" teachers. 

Remaining Legal Issues:  Applicant needs to specify what provisions of the education code, 
rules, and standards that it is requesting a waiver that are not already listed.  Additionally, 
Applicant should confirm whether this applies to core classes. 

3. Employee Contracts

Ark. Code Ann. § 6-17-117 
Ark. Code Ann. § 6-17-201 
Ark. Code Ann. § 6-17-301 
Ark. Code Ann. § 6-17-302 
Ark. Code Ann. § 6-17-919 
Ark. Code Ann. § 6-17, Subchapter 15 (Teacher Fair Dismissal Act) 
Ark. Code Ann. § 6-17, Subchapter 17 (Public School Employee Fair Hearing Act) 
All Standards required to give effect to this waiver request 
All Rules required to give effect to this waiver request 

In order to meet the goals of the school, the Classical Academy seeks exemption from all 
provisions of the Education Code, Rules, and Standards that require employees to be under 
contract. The Classical Academy seeks the flexibility to hire all employees on an "at-will" basis, 
maintaining the flexibility to dismiss employees when it becomes apparent that they are not 
performing up to the high standards required for successful implementation of the school's 
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Fayetteville Classical Academy 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 

unique educational program. Employees will have the ability to appeal their dismissal in 
accordance with a grievance policy adopted by the ResponsiveEd Board.  

Legal Comments:  Applicant should provide additional rationale on how a waiver of § 6-17-117 
(noninstructional duties) will be used and how it will help the Applicant achieve its goals.  
Applicant should specify which standards and rules it is requesting to be waived.  Applicant 
should confirm it is requesting a waiver of § 6-17-1501 et seq. and § 6-17-1701 et seq.  
Applicant has already requested a waiver of Ark. Code Ann § 6-17-301, § 6-17-309, and § 6-17-
919.  Applicant should confirm if this duplication was intentional or if it intended to request 
other code sections. 

Applicant Response: In order to meet the goals of the school, the Classical Academy seeks 
exemption from all provisions of the Education Code, Rules, and Standards that require 
employees to be under contract. The Classical Academy seeks the flexibility to hire all employees 
on an "at-will" basis, maintaining the flexibility to dismiss employees when it becomes apparent 
that they are not performing up to the high standards required for successful implementation of 
the school's unique educational program. Employees will have the ability to appeal their 
dismissal in accordance with a grievance policy adopted by the ResponsiveEd Board. The 
Classical Academy seeks the flexibility to develop its own employee compensation and leave 
package which will be adopted by the ResponsiveEd Board.  

§ 6-17-117 (noninstructional duties) The Classical Academy seeks exemption from these portions
of the Education Code as, with a small staff, we may need to utilize our team during certain 
hours in order to cover all needed duties. The Classical Academy offers of employment will be 
made while notifying potential hires of this exemption and potential expectations. 

The Classical Academy confirms it is requesting a waiver of § 6-17-1501 et seq. and § 6-17-1701 
et seq., Ark. Code Ann § 6-17-301, § 6-17-309, and § 6-17-919 is a duplicate request from a 
previous section was unintentional and should be omitted from this section only.    

Remaining Legal Issues:  Applicant needs to specify what provisions of the education code, 
rules, and standards that it is requesting a waiver that are not already listed. 

4. EMPLOYEE COMPENSATION

Ark. Code Ann. § 6-17-111 (Duty-Free Lunch Period) 
Ark. Code Ann. § 6-17-201 (Personnel Policies Requirements) 
Ark. Code Ann. § 6-17-211 (Use of Personal Leave When Administrator of School 
Employee is Absent from Campus) 
Ark. Code Ann. § 6-17-908 (Teachers' Salary Fund-Authorized Disbursements) 
Ark. Code Ann. § 6-17-1001 (Minimum Base Salary) 
Ark. Code Ann. § 6-17, Subchapter 12 (Teachers' Minimum Sick Leave Law) 
Ark. Code Ann. § 6-17, Subchapter 13 (School Employees' Minimum Sick Leave Law) 
Ark. Code Ann. § 6-17, Subchapter 22 (Classified School Employee Minimum Salary Act) 
Ark. Code Ann. § 6-17, Subchapter 24 (Teacher Compensation Program of 2003) 

27

414



Fayetteville Classical Academy 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 

Ark. Code Ann. § 6-17, Subchapter 23 (Classified School Employee Personnel Policy Law} 
All Standards required to give effect to this waiver request. 
All Rules required to give effect to this waiver request. 

In order to meet the goals of the school, the Classical Academy seeks exemption from all 
provisions of the Education Code, Rules, and Standards that mandate the provision of specific 
employee benefits relating to compensation, leave, and breaks. The Classical Academy seeks the 
flexibility to develop its own employee compensation and leave package.  

Legal Comments:  Applicant should specify which code sections, standards, and rules it is 
requesting to be waived.  Ark. Code Ann. § 6-17-1001 is repealed so a waiver is not necessary. 

Applicant Response: In order to meet the goals of the school, the Classical Academy seeks 
exemption from all provisions of the Education Code, Rules, and Standards that mandate the 
provision of specific employee benefits relating to compensation, leave, and breaks. The 
Classical Academy seeks the flexibility to develop its own employee compensation and leave 
package that is approved by the ResponsiveEd Board, which is intended to be competitive in the 
marketplace and fair to all employees. ResponsiveEd Board will adopt personnel policies which 
will include, but not be limited to the following: salary schedule, fringe benefits, and other 
compensation issues; annual school calendar including work days and holidays; evaluation 
procedures; leave; grievance procedures; termination or suspension; reduction in force; and 
assignments. 

Remaining Legal Issues:  Applicant needs to specify what provisions of the education code, 
rules, and standards that it is requesting a waiver that are not already listed. 

5. Academics

Ark. Code Ann. §  6-15-902(a) (Grading Scale) 
Ark. Code Ann. §  6-15-1005(b)(5) (Alternative Learning Environments) 
Ark. Code Ann. §  6-16-102 (School Day Hours) 
Ark. Code Ann. §  6-16-1204 (Implementation) 
Ark. Code Ann. §  6-17-114 (Daily Planning Period) 
Ark. Code Ann. §  6-18-211 (Mandatory Attendance for Students in Grades 9-12) 
Ark. Code Ann. §  6-18-503(a)(1)(C)(i) (Alternative Learning Environments) 
Ark. Code Ann. §  6-20-2208(c)(6) (Gifted and Talented) 
Ark. Code Ann. §  6-21-303 (Rules) 
Ark. Code Ann. §  6-42, Subchapter 1 (Gifted and Talented) 
Ark. Code Ann. §  6-48, Subchapter 1 (Alternative Learning Environments) 
Standards of Accreditation 9.0 (Curriculum) 
Standards of Accreditation 9.03.4 (38 Units of Credit) 
Standards of Accreditation 10.02 (Class Size and Teaching Load) 
Standards of Accreditation 14.03 (Unit of Credit and Clock Hours for a Unit of Credit) 
Standards of Accreditation 15.01 (School District Superintendent) 
Standards of Accreditation Standard 18 (Gifted and Talented Education) 
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Standards of Accreditation Standard 19 (Supplementary Educational Opportunities) 
Standards of Accreditation 19.03 (Altemate Leaming Environments) 
Standards of Accreditation 19.04 (Summer School and Adult Education Programs) 
ADE Rules for Gifted and Talented Program Approval Standards 
ADE Rules Governing Waivers for Substitute Teachers 
ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher 
to Teach a Class for More Than Thirty (30) Consecutive Days and for Granting Waivers 
Section 4 of the ADE Rules Governing the Distribution of Student Special Needs Funding 
and the Determination of Allowable Expenditures of those Funds (Alternative Learning 
Environments) 

In order to meet the goals of the school, the Classical Academy seeks exemption from all 
provisions of the Education Code, Rules, and Standards that require alternative learning 
environments, minimum staffing levels, a school library media services program, Advanced 
Placement courses, supplementary educational opportunities, and practices which are 
inconsistent with its unique educational program. 

Legal Comments: Applicant should clarify which specific code sections they are requesting 
waivers.  Additionally, ADE Legal Services does not have information to provide guidance since 
so many unrelated requests have been grouped together with very little specific rationale on how 
the waivers will be used, how they will help Applicant achieve its goals, and how Applicant will 
still meet the needs of the students.  Additionally, some of the rules Applicant has requested are 
no longer effective.  Applicant should clarify its request so that ADE Legal Services can provide 
better guidance. 

Applicant Response: ACADEMICS 

Title 6 of the Arkansas Code Annotated:  

 6-15-902(a) (Grading Scale): The Classical Academy seeks exemption from this
provision so that it may flexibility to implement a more rigorous grading scale.

 6-15-1005(b)(5) (Alternative Learning Environments): The Classical Academy seeks
exemption from this provision to the extent that it requires the Classical Academy to
offer an alternative learning environment.

 6-16-102 (School Day Hours): The Classical Academy seeks exemption from this
provision to the extent that it defines the length of a “school day.”  The Classical
Academy requests the flexibility to implement its mastery-based classical educational
program, which may necessitate a “school day” of more or fewer than six hours.

 6-16-1204 (Implementation): The Classical Academy seeks exemption from this
provision to the extent that it requires the Classical Academy to offer pre-AP courses.
The Classical Academy requests the flexibility to offer pre-AP courses as student
interest and need dictates.
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 6-17-114 (Daily Planning Period): The Classical Academy seeks exemption from this
provision to the extent that it requires the Classical Academy to provide teachers with
time for conferences, instructional planning, and preparation.  Instead, such time is to
be spent before or after school without and addition to the teacher’s base pay.  Time for
instructional planning and preparation should be greatly reduced given the Classical
Academy’s academic support and curriculum resources.

 6-18-211 (Mandatory Attendance for Students in Grades Nine through Twelve): The
Classical Academy seeks exemption from this provision to the extent that it requires
students in grades nine through twelve (9-12) to enroll in no less than three hundred
fifty (360) minutes of planned instructional time each day as a requirement for
graduation.  The Classical Academy requests the flexibility to implement its mastery-
based classical educational program, which may necessitate more or fewer than 360
minutes of planned instructional time each day.

 6-18-503(a)(1)(C)(i) (Alternative Learning Environments): The Classical Academy
seeks exemption from this provision to the extent that it requires The Classical
Academy to offer an alternative learning environment.  The Classical Academy itself,
as a school of choice, is an alternative learning environment.

 6-20-2208(c)(6) (Gifted and Talented): The Classical Academy seeks exemption from
this provision to the extent that it requires the Classical Academy to provide a gifted
and talented program.  Instead, The Classical Academy will offer interested students an
opportunity to take part in dual-enrollment, pre-AP, and AP classes.

 6-21-303 (Rules): The Classical Academy seeks exemption from this provision to the
extent that it requires the Classical Academy to reimburse teachers for personal
expenditures on classroom supplies.  All educational materials necessary for the
effective implementation of the Classical Academy educational program will be
provided to the teacher as established in the school budget.

 6-42, Subchapter 1 (Gifted and Talented): The Classical Academy seeks exemption
from this provision to the extent that it requires the Classical Academy to provide a
gifted and talented program.  Instead, The Classical Academy will offer interested
students an opportunity to take part in dual-enrollment, pre-AP, and AP classes.

 6-48, Subchapter 1 (Alternative Learning Environments): The Classical Academy seeks
exemption from this provision to the extent that it requires the Classical Academy to
offer an alternative learning environment.  The Classical Academy itself, as a school of
choice, is an alternative learning environment.
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State Board of Education Rules: 

 ADE Rules for Gifted and Talented Program Approval Standards: The Classical
Academy seeks exemption from this provision to the extent that it requires the Classical
Academy to provide a gifted and talented program.  Instead, The Classical Academy
will offer interested students an opportunity to take part in dual-enrollment, pre-AP,
and AP classes.

 ADE Rules Governing Waivers for Substitute Teachers: The Classical Academy seeks
exemption from this provision to the extent that it requires the Classical Academy to
ensure that no class of students receives instructions from a substitute teacher(s) for
more than thirty (30) consecutive school days in the same class during the year.  The
Classical Academy requests the flexibility to identify and utilize those substitute
teachers who it believes will effectively implement its unique educational program.

 ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed
Teacher to Teach a Class for More Than Thirty (30) Consecutive Days and for
Granting Waivers: The Classical Academy seeks exemption from this provision to the
extent that it requires the Classical Academy to obtain a waiver from the Arkansas
Department of Education for teachers who will be teaching outside of the grade level
or subject area they are licensed to teach for more than thirty (30) consecutive school
days in the same class during a school year.  The Classical Academy requests the
flexibility to identify and utilize those teachers who it believes will effectively implement
its unique educational program.

 Section 4 of the ADE Rules Governing the Distribution of Student Special Needs
Funding and the Determination of Allowable Expenditures of those Funds (Alternative
Learning Environments): The Classical Academy seeks exemption from this provision
to the extent that it requires the Classical Academy to offer an alternative learning
environment.  The Classical Academy itself, as a school of choice, is an alternative
learning environment.

Standards for Accreditation of Arkansas Public Schools and School Districts: 

 9.0 (Curriculum): The Classical Academy seeks exemption from this provision to the
extent that it conflicts with the educational program described in the Charter
Application.

 9.03.4 (38 Units of Credit): The Classical Academy seeks exemption from this provision
to the extent that it requires all 38 units to be taught annually.  Instead, the Classical
Academy requests the flexibility to offer those courses necessary to enable a student to
obtain the requisite 22 units required for graduation.
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 10.02 (Class Size and Teaching Load): The Classical Academy seeks exemption from
this provision to the extent that it requires a certain teacher/student ratio.  Instead, the
Classical Academy requests the flexibility to establish teacher/student ratios that best
implements its individualized educational program.

 14.03 (Unit of Credit and Clock Hours for a Unit of Credit): The Classical Academy
seeks exemption from this provision to the extent that it sets a minimum of 120 clock
hours for each unit of credit.  The Classical Academy is a mastery-based system.  As
such, a unit of credit may be earned in fewer than 120 clock hours.

 15.01 (School District Superintendent): The Classical Academy seeks exemption from
this provision to the extent that it requires the employment of a full-time superintendent
when enrollment exceeds 300.  The superintendent for the Classical Academy oversees
the operations of several charters.

 18 (Gifted and Talented Education): The Classical Academy seeks exemption from this
provision to the extent that it requires the Classical Academy to provide a gifted and
talented program.  Instead, the Classical Academy will offer interested students an
opportunity to take part in dual-enrollment, pre-AP, and AP classes.

 19.03 (Alternate Learning Environments): The Classical Academy seeks exemption
from this provision to the extent that it requires the Classical Academy to offer an
alternative learning environment.  The Classical Academy itself, as a school of choice,
is an alternative learning environment.

 19.04 (Summer School and Adult Education Programs): The Classical Academy seeks
exemption from this provision to the extent that it requires the Classical Academy to
provide opportunities for summer school and adult education programs.  Instead, the
Classical Academy requests that it be permitted to focus on the educational program
described in the Charter Application.

Remaining Legal Issues:  Because Applicant still listed so many unrelated topics under one 
heading, ADE Legal has attempted to piece together this request in order to provide guidance.  
However, Applicant should review and provide better organization in order to clarify their 
request.  Additionally, Applicant should provide additional rationale (other than flexibility) as to 
how the waivers will be used, how they will help Applicant achieve its goals, and how Applicant 
will still meet the needs of its students and teachers.   

In order to fully effectuate a waiver of grading scale, a waiver of the ADE Rules Governing 
Uniform Grading Scale is needed.  In order to effectuate a waiver of Ark. Code Ann. § 6-18-211, 
a waiver of the ADE Rules Governing Mandatory Attendance for Students in Grades 9-12 is 
needed.  In order to effectuate a waiver of less than 6 hours instructional time, a waiver of the 
Standards of Accreditation 10.01.4 is necessary.  Applicant should confirm whether it is 
requesting a waiver of the entire § 6-21-303 or only 6-21-303(b).  Applicant should specify 
which subsections of Section 9 are being requested as there may be additional waivers needed 
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upon further clarification by the Applicant.  Applicant needs to confirm its understanding that 
special education class sizes cannot be waived.  Additionally, if Applicant will be paying its 
teachers for students over 150, no additional waivers are needed to effectuate a waiver of class 
size, otherwise a waiver of Ark. Code Ann. § 6-17-812 is needed.  In order to effectuate waivers 
of superintendent, a waiver of the ADE Rules Governing the School Superintendent Mentoring 
Program is needed.  Applicant requested a waiver of the ADE Rules Governing Waivers for 
Substitute Teachers and the ADE Rules Governing Parental Notification of an Assignment of a 
Non-Licensed Teacher to Teach a Class for More than Thirty (30) Consecutive Days and for 
Granting Waivers – both of these rules were repealed in 2012. 

6. Support Services

Ark. Code Ann. § 6-18, Subchapter 10 (Public School Student Services Act) 

Ark. Code Ann. § Chapter 25 (Public School Library Media and Technology Act) 

Standards for Accreditation 16 (Support Services); and all other Standards required to 
give effect to this waiver request 

ADE Rules Governing Public School student Services and all Rules required to give effect 
to this waiver request 

In order to meet the goals of the school, the Classical Academy seeks exemption from all 
provisions of the Education Code, Rules, and Standards that require specific support services 
(e.g., guidance and counseling, media services, health and safety services, etc.). The Classical 
Academy seeks flexibility to provide those support services which it determines are integral to its 
unique educational program. 

Legal Comments: Applicant should specify which code sections, standards, and rules it is 
requesting to be waived.  Applicant should provide rationale on how the waivers will be used, 
how they will help Applicant achieve its goals, and how Applicant will still meet the needs of the 
students. 

Applicant Response:  

Ark. Code Ann. § 6-18, Subchapter 10 (Public School Student Services Act)  
Standards for Accreditation 16 (Support Services) 
Ark. Code Ann. § Chapter 25 (Public School Library Media and Technology Act) 
ADE Rules Governing Public School student Services 

The Classical Academy of Fayetteville Headmaster will perform limited counselor duties 
and those counseling duties will focus on improving the educational life of the student 
such as giving student’s advice regarding higher educational options, interpreting 
standardized test scores, life after high school, and character education. The Headmaster 
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will work with students one-on-one, in a private setting with teachers and parents, or 
with peers in a group assembly or discussion forum.  

The Classical Academy of Fayetteville will seek to partner with local mental health 
facilities that will help assist with governing the mental health needs of the student body. 
The partnership will assist in the development of students with mental health, social and 
emotional challenges, and mental health disorders. 

The Classical Academy of Fayetteville will seek to partner with certified health 
professionals and health service providers to ensure health services are being met. This 
will also be inclusive of mandated student health care screenings such as hearing, vision, 
BMI, and scoliosis. Health care screenings follow-ups will be conducted on students as 
needed.  

School will provide on-site and online media to support and enhance its educational 
program. Online media will employ the Google platform through adoption of 
Chromebooks, initially at a 1:2 ratio, moving toward a 1:1 ration by Year 5. We 
anticipate supporting Chromebooks through wi-fi and carts of 30 which can be docked 
and transported from classroom to classroom. This will provide students with broad 
access to a wide array of digital resources, texts, and research materials.  

Teachers will assume the responsibility for the inclusion of all media and learning 
frameworks within their respective curricula.  

Remaining Legal Issues:  Applicant should confirm if they are requesting a waiver of Ark. 
Code Ann. § 6-18-1001 et seq. or something else.  Only a waiver of Sections 16.01 and 16.02 are 
needed, not the entire section.  Applicant needs to confirm that services required by an IEP or 
504 Plan cannot be waived. 

7. Miscellaneous

Legal Comments:  Applicant should clarify which specific code sections they are requesting 
waivers.  Additionally, ADE Legal Services does not have information to provide guidance since 
so many unrelated requests have been grouped together with very little specific rationale on how 
the waivers will be used, how they will help Applicant achieve its goals, and how Applicant will 
still meet the needs of the students.  Additionally, Applicant has listed code in the rationale that 
was not requested in the waiver request.  Applicant should clarify its request so that ADE Legal 
Services can provide better guidance. 

Applicant Response:  
Ark. Code Ann. § 6-10-106 (Uniform Dates for Beginning and End of School Year) 
6-10-106 (Uniform Dates for Beginning and End of School Year): The Classical Academy will 
follow the school calendar for the Fayetteville School District but wants the flexibility to adjust 
based on the needs of the students.  
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Ark. Code Ann. § 6-15-2302 (General Business Manager) 
6-15-2302 (General Business Manager): The Classical Academy seeks exemption from this 
portion of the Education Code to the extent that it requires a general business manager for a 
public school district to meet the minimum qualifications established by rule of the Department 
of Education. The Classical Academy seeks the flexibility to hire a general business manager 
that is able to address the unique needs of the school's business model. 

Ark. Code Ann. § 6-16-105 (United States Flag) 
6-16-105 {United States Flag): The Classical Academy seeks exemption from this portion of the 
Education Code to the extent that it requires the erection of a flagstaff on the school grounds. 
The Classical Academy may be leasing its facilities. As such, it may not be permitted to erect a 
flagstaff on the leased property. Otherwise, the Classical Academy will seek alternative methods 
for prominently displaying the United States flag. 

Ark. Code Ann. § 6-16-106 (Arkansas Flag)  
6-16-106 {Arkansas Flag): The Classical Academy seeks exemption from this portion of the 
Education Code to the extent that it requires the erection of a flagstaff on the school grounds. 
The Classical Academy may be leasing its facilities. As such, it may not be permitted to erect a 
flagstaff on the leased property. Otherwise, the Classical Academy will seek alternative methods 
for prominently displaying the Arkansas flag. 

Ark. Code Ann. § 6-17-201 et seq. (Committee for Each School District) 
6-17-201 et seq. {Committee for Each School District): The Classical Academy personnel 
policies are developed by ResponsiveEd and approved by the ResponsiveEd Board. 

Ark. Code Ann. § 6-17-204 (Incorporation into Teachers' Contracts) 
6-17-204 {Incorporation into Teachers' Contracts): The Classical Academy seeks exemption 
from this portion of the Education Code to the extent that it: (1) prohibits revisions to personnel 
policies from taking immediate effect, (2) prohibits notice of such revisions through means other 
than first class mail, and (3) is inconsistent with other waivers requested herein. 

Ark. Code Ann. § 6-17-908(a)(4)(B) (Teachers' Salary Fund) 
6-17-908(a)(4)(B) (Teachers' Salary Fund): The Classical Academy seeks exemption from this 
portion of the Education Code to the extent that it requires insurance or other fringe benefits to 
be approved by a majority of the teachers in the school district. Instead, the provisions of 
insurance or other fringe benefits will be considered and provided pursuant to action by the 
ResponsiveEd Board. 

Ark. Code Ann. § 6-17, Subchapter 23 (Personnel Policy Law for Classified Employees) 
6-17, Subchapter 23 (Personnel Policy Law for Classified Employees): The Classical Academy 
seeks exemption from this portion of the Education Code. Instead, the ResponsiveEd Board will 
adopt personnel policies, including, but are not limited to, the following terms and conditions of 
employment: salary schedule, fringe benefits, and other compensation issues; annual school 
calendar, including work days and holidays; evaluation procedures; leave; grievance 
procedures; termination or suspension; reduction in force; and assignments. 
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Ark. Code Ann. § Chapter 19 (Transportation) 
Chapter 19 (Transportation): The Classical Academy seeks exemption from this portion of the 
Education Code to the extent that it conflicts with the transportation services described herein. 

Ark. Code Ann. § 6-21 -117 (Leased Academic Facilities) 
6-21-117 (Leased Academic Facilities): The Classical Academy seeks exemption from this 
portion of the Education Code to the extent that it requires that facilities leased by the Classical 
Academy to conform to the school facility standards defined in the Arkansas School Facility 
Manual. Considering initial enrollment size, it will be difficult to financially follow through with 
this requirement. The applicant ensures that any and all facilities that it leases for academic 
purposes shall meet the requirements of all state and local health and safety codes, the 
Americans with Disabilities Act, and the Individuals with Disabilities Education Act. 

Ark. Code Ann. § 6-21-304 (Manner of Making Purchases) 
6-21-304 (Manner of Making Purchases): The Classical Academy seeks exemption from this 
portion of the Education Code to the extent that it requires bidding in each instance in which the 
estimated purchase price shall equal or exceed $10,000. For purchases between $1,000 and 
$50,000, the Classical Academy will use either a state approved vendor or obtain a minimum of 
three quotes. The Classical Academy will obtain bids in each instance in which the estimated 
purchase price shall equal or exceed $50,000. 

Standards for Accreditation 21.0 (Auxiliary Services) 

ADE Rules Governing Minimum Qualifications for General Business Managers 

ADE Rules Governing Eye and Vision Screening 

6-11-129 (Data to be Accessible on Website) 

Remaining Legal Issues:  Because Applicant still listed so many unrelated topics under one 
heading, ADE Legal has attempted to piece together this request in order to provide guidance.  
However, Applicant should review and provide better organization in order to clarify their 
request.  Additionally, Applicant should provide additional rationale (other than flexibility) as to 
how the waivers will be used, how they will help Applicant achieve its goals, and how Applicant 
will still meet the needs of its students and teachers.   

Applicant has already requested a waiver of Ark. Code Ann. § 6-17-201.  Applicant should 
specify which subsections of Ark. Code Ann. § 6-19-101 et seq. are being requested as there may 
be additional waivers needed upon further clarification by the Applicant.  Waiver of Ark. Code 
Ann. § 6-17-908 is not necessary because Applicant requested a waiver of the definition of 
teacher in Ark. Code Ann. § 6-17-902. Applicant needs to be aware that federal procurement 
laws and procedures cannot be waived.  Applicant should confirm that eye and vision 
screenings required as part of an IEP or 504 Plan cannot be waived.  Section 9 of the 
Governing School District Requirements for Personnel Policies, Salary Schedules, Minimum 
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Salaries, and Documents Posted to District Websites is also needed.    Applicant should 
provide rationale on its request for a waiver of § 6-11-129 and how the waiver will help 
Applicant achieve its goal. 

Desegregation Analysis:   Fully Responsive 
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MEMO

I.  INTRODUCTION 

Responsive Education Solutions submitted an application for an open-enrollment public 
charter school, Fayetteville Classical Academy.  The proposed charter school would be located 
within the boundaries of the Farmington School District.  The proposed charter school would 
provide instruction to students in grades kindergarten through twelve (K-12).  The proposed 
charter school would possess a student enrollment cap of 688. According to its application, the 
proposed charter school expects to draw students from the Elkins, Fayetteville, Farmington, 
Greenland, Huntsville, and Springdale school districts. 

II. STATUTORY REQUIREMENTS

Ark. Code Ann. § 6-23-106(a) requires the applicants for a charter school, the board of directors 
of the school district in which a proposed charter school would be located, and the charter 
authorizer to “carefully review the potential impact of an application for a charter school on 
the efforts of a public school district or public school districts to comply with court orders and 
statutory obligations to create and maintain a unitary system of desegregated public schools.”  
Ark. Code Ann. § 6-23-106(b) requires the charter authorizer to “attempt to measure the likely 
impact of a proposed public charter school on the efforts of public school districts to achieve 
and maintain a unitary system.”  Ark. Code Ann. § 6-23-106(c) states that the authorizer “shall 
not approve any public charter school under this chapter or any other act or any combination 
of acts that hampers, delays, or in any manner negatively affects the desegregation efforts of a 
public school district or public school districts in this state.” This analysis is provided to 
inform the decision-making of the charter authorizer with regard to the effect, if any, of the 
proposed public charter school upon the desegregation efforts of a public school district. 

III. INFORMATION SUBMITTED BY THE APPLICANT
AND THE AFFECTED SCHOOL DISTRICTS 

The applicant addresses Desegregation Assurances on pages 40 and 41 of its application 
(attached). To date, none of the affected school districts have submitted a desegregation 
analysis. 

DATE:  August 2, 2016 

TO:  Charter Authorizer 

FROM: ADE Legal Services Staff 

SUBJECT: Desegregation Analysis of Open Enrollment Charter Application for Fayetteville 
Classical Academy 
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IV. ANALYSIS FROM THE DEPARTMENT

The October 1, 2015, enrollment for the school districts listed by the applicant as affected by its 
proposed school is as follows:  

2 or 
More 
Races Asian 

Black/ 
African 

American Hispanic 

Native Am. 
Hawaiian/ 

Pacific 
Islander White Totals 

Affected School Districts 

Elkins School District 
9 3 7 74 18 1,020 1,131 

0.80% 0.27% 0.62% 6.54% 1.59% 90.19% -- 

Farmington School 
District 

88 17 60 192 20 1,989 2,366 
3.72% 0.72% 2.54% 8.11% 0.85% 84.07% -- 

Fayetteville School 
District 

496 363 924 1,164 128 6,577 9,652 
5.14% 3.76% 9.57% 12.06% 1.33% 68.14% -- 

Greenland School 
District 

28 2 10 50 4 755 849 
3.30% 0.24% 1.18% 5.89% 0.47% 88.93% -- 

Huntsville School 
District 

61 12 5 228 62 1,918 2,286 
2.67% 0.52% 0.22% 9.97% 2.71% 83.90% -- 

Springdale School 
District 

301 330 517 9,756 2,608 7,748 21,260 
1.42% 1.55% 2.43% 45.89% 12.27% 36.44% -- 

DISTRICT TOTALS 
983 727 1,523 11,464 2,840 20,007 37,544 

2.62% 1.94% 4.06% 30.53% 7.56% 53.29% -- 

Open-Enrollment Public Charter Schools in Washington and Benton Counties 

Arkansas Arts 
Academy 

39 12 15 108 16 584 774 
5.0% 1.6% 1.9% 14.0% 2.1% 75.5% -- 

Haas Hall Academy 
12 27 6 26 6 275 352 

3.4% 7.7% 1.7% 7.4% 1.7% 78.1% -- 

Haas Hall Bentonville 
7 40 4 25 7 212 295 

2.4% 13.6% 1.4% 8.5% 2.4% 71.9% -- 

Ozark Montessori 
1 2 4 46 5 78 136 

0.7% 1.5% 2.9% 33.8% 3.7% 57.4% -- 
NWA Classical 
Academy 

12 112 9 67 6 345 551 
2.2% 20.3% 1.6% 12.2% 1.1% 62.6% -- 

CHARTER TOTALS 
71 193 38 272 40 1,494 2,108 

3.4% 9.2% 1.8% 12.9% 1.9% 70.9% -- 

COMBINED TOTAL 
1,054 920 1,561 11,736 2,880 21,501 39,652 

2.7% 2.3% 3.9% 29.6% 7.3% 54.2% -- 
Source: ADE Data Center, Oct. 1, 2015, Enrollment 

“Desegregation” is the process by which a school district eliminates, to the extent practicable, 
the lingering negative effects or “vestiges” of prior de jure (caused by official action) racial 
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discrimination.  The ADE is aware of desegregation orders affecting LRSD, PCSSD, and the 
North Little Rock School District (NLRSD).  Little Rock School District, et al. v. Pulaski County 
Special School District, et al., Case No. 4:82-cv-00866-DPM (E.D. Ark.).  The goal of a 
desegregation case with regard to assignment of students to schools is to “achieve a system of 
determining admission to the public schools on a non-racial basis.” Pasadena City Board of 
Education v. Spangler, 427 U.S. 424, 435 (1976) (quoting Brown v. Board of Education, 349 U.S. 294, 
300-301 (1955)). 

The ADE is unaware of any desegregation orders applicable to the Elkins, Fayetteville, 
Farmington, Greenland, Huntsville, and Springdale school districts. 

V.  CONCLUSION 

As stated above, Arkansas law does not allow the authorizer to approve any public charter 
school that “hampers, delays, or in any manner negatively affects the desegregation efforts” of 
a public school district.  Ark. Code Ann. § 6-23-106(c).  It is difficult to conclude, from data 
currently available, that the proposed charter school is motivated by an impermissible intent to 
segregate schools, or that approval would hamper, delay or negatively affect any applicable 
desegregation efforts of any affected school district. However, the authorizer should carefully 
examine the proposed charter school application in an attempt to determine whether there are 
legitimate, non-racially motivated reasons for the charter school’s existence. 
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Applicant Response:   
The Classical Academy proposes to locate its open-enrollment public charter school 
within the boundaries of the Fayetteville School District, and as an open-enrollment 
public charter school unconfined by district boundaries, expects to obtain majority of its 
students from within the boundaries of: 

Fayetteville School District 
Springdale School District 
Huntsville School District 
Greenland School District 
Elkins School District 
Farmington School District 

In reviewing the potential impact of the Classical Academy would have upon the efforts 
of surround school districts to comply with court orders and statutory obligations to 
create and maintain a unitary system of desegregated public schools, the applicant finds 
that neither Fayetteville School District nor any of its contiguous or neighboring schools 
are currently subject to, or have been subject to, any court orders or judicial decrees 
concerning the desegregation of its schools. 

The Classical Academy will be race neutral and non-discriminatory in its student 
selection and admission processes, and its operation will not hamper, delay, or in any 
manner negatively affect the desegregation efforts of any public school district or districts 
within the State of Arkansas.�
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2015 ESEA DISTRICT REPORT

District: FAYETTEVILLE SCHOOL DISTRICT Superintendent: PAUL HEWITT Address: 1000 W. STONE ST.
LEA: 7203000 Attendance 94.71 Address: FAYETTEVILLE, AR 72701
Enrollment: 9503 Poverty Rate: 40.26 Phone: (479) 444-3000

OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

ELA MATHEMATICS
ESEA Flexibility Indicators # Attempted # Expected Percentage # Attempted # Expected Percentage
All Students 5682 5754 98.75 5372 5411 99.28
Targeted Achievement Gap Group 2699 2761 97.75 2636 2667 98.84
ESEA Subgroups # Attempted # Expected Percentage # Attempted # Expected Percentage
African American 529 540 97.96 503 507 99.21
Hispanic 666 678 98.23 659 663 99.40
White 3895 3925 99.24 3639 3664 99.32
Economically Disadvantaged 2395 2452 97.68 2337 2364 98.86
English Language Learners 435 452 96.24 451 453 99.56
Students with Disabilities 687 703 97.72 657 669 98.21

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS
ELA STATUS:

ESEA Flexibility Indicators # Achieved # Tested Percentage 2015 AMO
All Students 2969 5414 54.84 22.73
Targeted Achievement Gap Group 790 2492 31.70 17.41
ESEA Subgroups # Achieved # Tested Percentage 2015 AMO
African American 129 487 26.49 10.77
Hispanic 220 630 34.92 18.35
White 2332 3732 62.49 26.04
Economically Disadvantaged 709 2197 32.27 17.63
English Language Learners 89 422 21.09 7.64
Students with Disabilities 88 650 13.54 4.60

STUDENT PERFORMANCE -- MATHEMATICS
MATHEMATICS STATUS:

ESEA Flexibility Indicators # Achieved # Tested Percentage 2015 AMO
All Students 2186 5107 42.80 13.95
Targeted Achievement Gap Group 563 2427 23.20 10.82
ESEA Subgroups # Achieved # Tested Percentage 2015 AMO
African American 71 462 15.37 5.87
Hispanic 151 620 24.35 12.10
White 1725 3490 49.43 17.14
Economically Disadvantaged 499 2136 23.36 11.02
English Language Learners 97 432 22.45 6.23
Students with Disabilities 77 622 12.38 4.60

2014 SCHOOL GRADUATION RATE
GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduates # Expected Graduates Percentage 2014 AMO 90TH PCTL
All Students 543 601 90.35 83.73 94.00
Targeted Achievement Gap Group 185 226 81.86 69.89 94.00
Three Year Average Performance # Actual Graduates # Expected Graduates Percentage 2014 AMO 90TH PCTL
All Students 1593 1813 87.87 83.73 94.00
Targeted Achievement Gap Group 474 621 76.33 69.89 94.00
ESEA Subgroups # Actual Graduates # Expected Graduates Percentage 2014 AMO
African American 69 73 94.52 70.71
Hispanic 43 51 84.31 77.78
White 402 442 90.95 86.04
Economically Disadvantaged 153 189 80.95 66.25
English Language Learners 27 31 87.10 86.05
Students with Disabilities 47 57 82.46 69.45
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2015 ESEA DISTRICT REPORT

District: FAYETTEVILLE SCHOOL DISTRICT Superintendent: PAUL HEWITT Address: 1000 W. STONE ST.
LEA: 7203000 Attendance 94.71 Address: FAYETTEVILLE, AR 72701
Enrollment: 9503 Poverty Rate: 40.26 Phone: (479) 444-3000

The Performance Based Assessment (PBA) component was given before the End of Year Assessment (EOY). The PBA consisted of

extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when

analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,

perseverance and strategic use of tools.

The EOY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;

Math short items that address both concepts and skills.

PBA Only and EOY Only are not included in performance calculations. 

Number of enrolled students with completed PBA only: 46
Number of enrolled students with completed EOY only: 68

Percent Tested: Source and Use of Enrollment 

For percent tested and school/district performance calculations student enrollment files were downloaded from eSchool via

TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the

enrollment files were used in ESEA calculations.

When a student had a test record and did not match an enrollment record the demographic values from the student's test record were

used in ESEA calculations. 

When a student had an enrollment record that did not match a test record the demographic values from the student's enrollment

record were used in ESEA calculations. 

Report created on: 01/07/2016
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2015 ESEA DISTRICT REPORT

District: FARMINGTON SCHOOL DISTRICT Superintendent: BRYAN LAW Address: 42 S. DOUBLE SPRINGS ROAD
LEA: 7202000 Attendance 95.34 Address: FARMINGTON, AR 72730
Enrollment: 2321 Poverty Rate: 40.67 Phone: (479) 266-1862

OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

ELA MATHEMATICS
ESEA Flexibility Indicators # Attempted # Expected Percentage # Attempted # Expected Percentage
All Students 1438 1439 99.93 1397 1398 99.93
Targeted Achievement Gap Group 686 687 99.85 671 672 99.85
ESEA Subgroups # Attempted # Expected Percentage # Attempted # Expected Percentage
African American 35 35 100.00 35 35 100.00
Hispanic 120 120 100.00 119 119 100.00
White 1222 1223 99.92 1182 1183 99.92
Economically Disadvantaged 621 622 99.84 609 610 99.84
English Language Learners 61 61 100.00 61 61 100.00
Students with Disabilities 159 159 100.00 150 150 100.00

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS
ELA STATUS:

ESEA Flexibility Indicators # Achieved # Tested Percentage 2015 AMO
All Students 542 1385 39.13 22.73
Targeted Achievement Gap Group 165 647 25.50 17.41
ESEA Subgroups # Achieved # Tested Percentage 2015 AMO
African American 8 33 24.24 10.77
Hispanic 16 113 14.16 18.35
White 497 1181 42.08 26.04
Economically Disadvantaged 154 585 26.32 17.63
English Language Learners 6 56 10.71 7.64
Students with Disabilities 23 147 15.65 4.60

STUDENT PERFORMANCE -- MATHEMATICS
MATHEMATICS STATUS:

ESEA Flexibility Indicators # Achieved # Tested Percentage 2015 AMO
All Students 406 1357 29.92 13.95
Targeted Achievement Gap Group 132 642 20.56 10.82
ESEA Subgroups # Achieved # Tested Percentage 2015 AMO
African American 7 34 20.59 5.87
Hispanic 21 115 18.26 12.10
White 357 1148 31.10 17.14
Economically Disadvantaged 121 582 20.79 11.02
English Language Learners 7 58 12.07 6.23
Students with Disabilities 23 140 16.43 4.60

2014 SCHOOL GRADUATION RATE
GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduates # Expected Graduates Percentage 2014 AMO 90TH PCTL
All Students 153 157 97.45 87.65 94.00
Targeted Achievement Gap Group 58 61 95.08 86.37 94.00
Three Year Average Performance # Actual Graduates # Expected Graduates Percentage 2014 AMO 90TH PCTL
All Students 456 474 96.20 87.65 94.00
Targeted Achievement Gap Group 156 167 93.41 86.37 94.00
ESEA Subgroups # Actual Graduates # Expected Graduates Percentage 2014 AMO
African American n < 10 n < 10 n < 10 83.33
Hispanic 10 10 100.00 80.95
White 135 139 97.12 87.98
Economically Disadvantaged 53 55 96.36 86.67
English Language Learners n < 10 n < 10 n < 10 33.33
Students with Disabilities 16 17 94.12 84.61
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2015 ESEA DISTRICT REPORT

District: FARMINGTON SCHOOL DISTRICT Superintendent: BRYAN LAW Address: 42 S. DOUBLE SPRINGS ROAD
LEA: 7202000 Attendance 95.34 Address: FARMINGTON, AR 72730
Enrollment: 2321 Poverty Rate: 40.67 Phone: (479) 266-1862

The Performance Based Assessment (PBA) component was given before the End of Year Assessment (EOY). The PBA consisted of

extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when

analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,

perseverance and strategic use of tools.

The EOY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;

Math short items that address both concepts and skills.

PBA Only and EOY Only are not included in performance calculations. 

Number of enrolled students with completed PBA only: 1
Number of enrolled students with completed EOY only: 10

Percent Tested: Source and Use of Enrollment 

For percent tested and school/district performance calculations student enrollment files were downloaded from eSchool via

TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the

enrollment files were used in ESEA calculations.

When a student had a test record and did not match an enrollment record the demographic values from the student's test record were

used in ESEA calculations. 

When a student had an enrollment record that did not match a test record the demographic values from the student's enrollment

record were used in ESEA calculations. 

Report created on: 01/07/2016
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Fayetteville Classical 
Academy Presentation

August 17, 2016

137

524



Outline of Presentation

● The Need

● Our Mission

● Theoretical Grounding

● Distinctives
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Fayetteville: One of the fastest growing cities in 
Arkansas

+12.6% in both city & district from 2010-2015

Fayetteville HS: 2,764 students (Grades 9-12)

Ramay JH: 710; Woodland JH: 746 (Grades 7 & 8)

Holt MS: 444; McNair MS: 725 (Grades 5 & 6)
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2016 Free-Reduced Lunch
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2016 Fayetteville & Contiguous School Districts by Student Ethnicity
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Mission

Fayetteville Classical Academy seeks to provide a 
well-rounded and distinctly 21st century classical 

education that promotes intellectual curiosity, 
critical thinking, and virtue, preparing students to 
make a meaningful contribution in a free society.
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Theoretical Grounding of Our Motivational Approach

Self-determination theory (Deci & Ryan, 1985, 2013) posits three basic 
psychological needs: 

• Autonomy
• Competence
• Relatedness

To the extent that these needs are met, individuals experience optimal
functioning and intrinsic motivation.

Our integrated classical curriculum promotes self-regulated learning.
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Distinctive #1: 21st Century Classical Approach

Technology-infused 
environment

STEM electives

Blended learning 
options

Project-Based 
Learning (PBL)

Latin as a 
foundational 

language

Required Logic and 
Humanities courses

Historical approach 
across all subjects
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Distinctive #2: Integrated Language Arts

Explicit 
Phonics

Grammar

Recitation

Narration

Socratic 
Method

Classic
Canon

Tran-
scription

Humanities
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Distinctive #3: Two-Tier High School Track 
with Advanced Academics

Early College Courses

STEM/Humanities Tracks Advanced Placement

Senior Project/Thesis
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Distinctive #4: Smaller Public School Learning 
Environment
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Teaching Character and Skills that Resist Measurement

• Motivating oneself

• Appreciating literature

• Connecting the disciplines

• Developing new interests

• Enhancing aesthetic sensibility

• Cultivating sense of wonder

• Writing well

• Substantiating opinion

• Building self-confidence

• Fostering a love of learning

“Measurable outcomes may be the 
least significant results of learning.” 

(McNeil, 1996, p. xviii)
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Character Education: Taking a Long View

“Education worthy of the name is essentially education of 
character. For the genuine educator does not merely consider 

individual functions of his pupil, as one intending to teach 
him only to know or to be capable of certain definite things; 
but his concern is always the person as a whole, both in the 

actuality in which he lives before you now and in his 
possibilities, what he can become.” (Martin Buber, 1947)
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Fayetteville Classical 
Academy 
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2016
Public Charter School Application

Personnel Salary Schedule

Administrative Positions: 2017-2018 2017-2018 2018-2019 2018-2019
Line # No. FTEs Salary No. FTEs Salary

1 Regional Director of School Operations 0.2  $90,000.00 0.2  $90,000.00 
2 Campus Director/Headmaster 1  $90,000.00 1  $90,000.00 
3 Administrative Assistant 1.27  $32,000.00 1.53  $31,392.00 
4 Assistant Director 1  $55,000.00 
5 Subtotal:  $148,640.00  $211,029.76 
6 Fringe Benefits  (rate used 28 %)  $41,619.20  $59,088.33 
7 Total Administrative Positions:     $190,259.20  $270,118.09 

Regular Classroom Instruction: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

8 Teachers 10.52  $41,981.00 12.88  $41,981.00 
9 Aides 2.11  $23,850.00 2.54  $23,850.00 

10 Subtotal:  $491,963.62  $601,294.28 
11 Teacher Fringe Benefits   (rate used 28 %)  $123,659.23  $151,400.28 
12 Aide Fringe Benefits         (rate used 28 %)  $14,090.58  $16,962.12 
13 Total Regular Classroom Instruction:  $629,713.43  $769,656.68 

Special Education: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

14 Teachers 1  $41,981.00 1  $41,981.00 
15 Aides
16 Subtotal:  $41,981.00  $41,981.00 
17 Teacher Fringe Benefits   (rate used 28 %)  $11,754.68  $11,754.68 
18 Aide Fringe Benefits         (rate used 0 %)  $0.00  $0.00 
19 Total Special Education:  $53,735.68  $53,735.68 

Gifted and Talented Program: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

20 Teachers
21 Aides
22 Subtotal:
23 Teacher Fringe Benefits   (rate used %)  $0.00  $0.00 
24 Aide Fringe Benefits         (rate used %)  $0.00  $0.00 
25 Total Gifted and Talented Program:  $0.00  $0.00 

Alternative Education Program/
  Alternative Learning Environments: 2017-2018 2017-2018 2018-2019 2018-2019

No. FTEs Salary No. FTEs Salary
26 Teachers
27 Aides
28 Subtotal:
29 Teacher Fringe Benefits   (rate used %)  $0.00  $0.00 
30 Aide Fringe Benefits        (rate used %)  $0.00  $0.00 

31 Total Alternative Education Program/ 
  Alternative Learning Environments:  $0.00  $0.00 
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English Language Learner Program: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

32

33 Subtotal:
34 Fringe Benefits  (rate used %)  $0.00  $0.00 
35 Total English Language Learner Program:   $0.00  $0.00 

Guidance Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

36

37 Subtotal:
38 Fringe Benefits  (rate used %)  $0.00  $0.00 
39 Total Guidance Services:   $0.00  $0.00 

Health Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

40

41 Subtotal:
42 Fringe Benefits  (rate used %)  $0.00  $0.00 
43 Total Health Services:   $0.00  $0.00 

Media Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

44

45 Subtotal:
46 Fringe Benefits  (rate used %)  $0.00  $0.00 
47 Total Media Services:   $0.00  $0.00 

Fiscal Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

48

49 Subtotal:
50 Fringe Benefits  (rate used %)  $0.00  $0.00 
51 Total Fiscal Services:   $0.00  $0.00 

Maintenance and Operation: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

52

53 Subtotal:
54 Fringe Benefits  (rate used %)  $0.00  $0.00 
55 Total Maintenance and Operation:   $0.00  $0.00 

Pupil Transportation: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

56

57 Subtotal:
58 Fringe Benefits  (rate used %)  $0.00  $0.00 
59 Total Pupil Transportation:   $0.00  $0.00 
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Food Services: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

60 CNP Stipend 1  $608.00 1  $1,759.00 
61 Subtotal:  $608.00  $1,759.00 
62 Fringe Benefits  (rate used 28 %)  $170.24  $492.52 
63 Total Food Services:   $778.24  $2,251.52 

Data Processing: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

64

65 Subtotal:
66 Fringe Benefits  (rate used %)  $0.00  $0.00 
67 Total Data Processing:   $0.00  $0.00 

Substitute Personnel: 2017-2018 2017-2018 2018-2019 2018-2019
No. FTEs Salary No. FTEs Salary

68 Number of Certified Substitutes 1 1  $8,833.00 1  $10,811.00 
69 Number of Classified Substitutes
70 Subtotal:  $8,833.00  $10,811.00 
71 Certified Fringe Benefits   (rate used 28 %)  $2,473.24  $3,027.08 
72 Classified Fringe Benefits (rate used %)  $0.00  $0.00 
73 Total Substitute Personnel:  $11,306.24  $13,838.08 

74 TOTAL EXPENDITURES FOR SALARIES:  $885,792.79  $1,109,600.05 
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Public Charter School Application
Estimated Budget Template

REVENUES

State Public Charter School Aid:      2017-2018 Amount: 2018-2019 Amount:
Line # 2017-2018

1 Number of Students 264 X  $6,646.00 State Foundation Funding  $1,754,544.00 
2 Number of Students 264 X  $26.00 Professional Development  $6,864.00 
3 Number of Students 25 X  $526.00 NSL Funding: 0-69%  $13,328.84 
4 Number of Students X Other: Explain Below

5 Number of Students X Other: Explain Below

6 Number of Students X Other: Explain Below

7 Number of Students X Other: Explain Below

8 Number of Students X Other: Explain Below

2018-2019
9 Number of Students 318 X  $6,646.00 State Foundation Funding  $2,113,428.00 

10 Number of Students 318 X  $26.00 Professional Development  $8,268.00 
11 Number of Students 31 X  $526.00 NSL Funding: 0-70%  $16,058.78 
12 Number of Students X Other: Explain Below

13 Number of Students X Other: Explain Below

14 Number of Students X Other: Explain Below

15 Total State Public Charter School Aid:  $1,774,736.84  $2,137,754.78 

Federal Charter School Aid:      2017-2018 Amount: 2018-2019 Amount:
16 Title I
17 Special Education  $25,044.00  $30,158.00 
18 Child Nutrition  $15,559.00  $18,745.00 

Other:
19

20 Total Federal Charter School Aid:  $40,603.00  $48,903.00 

Other Sources of Revenues: 2017-2018 Amount: 2018-2019 Amount:
(MUST UPLOAD DOCUMENTATION VERIFYING ALL AMOUNTS  LISTED AS OTHER SOURCES OF REVENUE)

21 Private Donations or Gifts
22 Special Grants (List the amount)  $250,000.00  $250,000.00 

Other (Specifically Describe)
23

24 Total Other Sources of Revenues:  $250,000.00  $250,000.00 

25 TOTAL REVENUES:  $2,065,339.84  $2,436,657.78 
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EXPENDITURES

Administration: 2017-2018 Amount: 2018-2019 Amount:
26 Salaries and Benefits  $190,259.20  $270,118.09 

Purchased Services (List Vendors Below)
27 V - AD 1

28 Supplies and Materials  $3,258.00  $3,642.00 
29 Equipment  $18,818.18  $18,666.67 

Other (List Below)
30 Professional Development  $1,647.00  $1,984.00 
31 Travel  $1,818.18  $1,666.67 
32 Total Administration:  $215,800.56  $296,077.43 

Regular Classroom Instruction: 2017-2018 Amount: 2018-2019 Amount:
33 Salaries and Benefits  $629,713.43  $769,656.68 

Purchased Services (List Vendors Below)
34 V - CI 1 Professional Services  $1,000.00  $1,000.00 
35 Supplies and Materials  $12,672.00  $15,264.00 
36 Equipment  $8,181.82  $8,333.33 

Other (List Below)
37 Curriculum/Textbooks  $38,016.00  $45,792.00 
38 Reading Materials  $760.00  $916.00 
39 Professional Development  $8,211.00  $9,891.00 
40 Travel  $8,181.82  $8,333.33 
41 Total Regular Classroom Instruction:  $706,736.07  $859,186.34 

Special Education: 2017-2018 Amount: 2018-2019 Amount:
42 Salaries and Benefits  $53,735.68  $53,735.68 

Purchased Services (List Vendors Below)
43 V - SE 1

44 Supplies and Materials
45 Equipment

Other (List Below)
46 SHARED SERVICES - SPECIAL EDUCATION  $13,974.00  $13,974.00 
47 Total Special Education:  $67,709.68  $67,709.68 

Gifted and Talented Program: 2017-2018 Amount: 2018-2019 Amount:
48 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
49 V - GT 1

50 Supplies and Materials
51 Equipment

Other (List Below)
52

53 Total Gifted and Talented Program:  $0.00  $0.00 
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Alternative Education Program/ 
  Alternative Learning Environments: 2017-2018 Amount: 2018-2019 Amount:

54 Salaries and Benefits  $0.00  $0.00 
Purchased Services (List Vendors Below)

55 V - ALE 1

56 Supplies and Materials
57 Equipment

Other (List Below)
58

59
Total Alternative Education Program/ 
  Alternative Learning Environments:  $0.00  $0.00 

English Language Learner Program: 2017-2018 Amount: 2018-2019 Amount:
60 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
61 V - ELL 1

62 Supplies and Materials
63 Equipment

Other (List Below)
64

65 Total English Language Learner Program:  $0.00  $0.00 

Guidance Services: 2017-2018 Amount: 2018-2019 Amount:
66 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
67 V - GS 1

68 Supplies and Materials
69 Equipment

Other (List Below)
70

71 Total Guidance Services:  $0.00  $0.00 

Health Services: 2017-2018 Amount: 2018-2019 Amount:
72 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
73 V - HS 1

74 Supplies and Materials
75 Equipment

Other (List Below)
76

77 Total Health Services:  $0.00  $0.00 
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Media Services: 2017-2018 Amount: 2018-2019 Amount:
78 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
79 V - MS 1

80 Supplies and Materials
81 Equipment

Other (List Below)
82 Marketing Services  $5,000.00  $5,000.00 
83 Advertising  $2,000.00  $2,000.00 
84 Total Media Services:  $7,000.00  $7,000.00 

Fiscal Services: 2017-2018 Amount: 2018-2019 Amount:
85 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
86 V - FS 1 Audit - Complete Consulting  $15,000.00  $15,000.00 
87 Supplies and Materials
88 Equipment

Other (List Below)
89

90 Total Fiscal Services:  $15,000.00  $15,000.00 

Maintenance and Operation: 2017-2018 Amount: 2018-2019 Amount:
91 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below) 
INCLUDE UTILITIES

92 V - MO 1 Water/Sewer  $2,259.00  $3,501.45 
93 V - MO 2 Disposal/Sanitation  $3,456.00  $5,356.80 
94 V - MO 3 Janitorial - Superior Sanitation  $15,000.00  $23,250.00 
95 V - MO 4 Natural Gas  $3,300.00  $5,115.00 
96 V - MO 5 Electricity  $8,987.00  $13,929.85 
97 V - MO 6 Contracted Maint. & Repair - Building Repair  $28,800.00  $28,800.00 
98 V - MO 7 Contracted Maint. & Repair - Miscellaneous  $1,000.00  $1,000.00 
99 V - MO 8 Equipment Rental  $780.00  $780.00 
100 Supplies and Materials  $6,000.00  $6,000.00 
101 Equipment

Other (List Below)
102

103 Total Maintenance and Operation:  $69,582.00  $87,733.10 

Pupil Transportation: 2017-2018 Amount: 2018-2019 Amount:
104 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
105 V - PT 1

106 Supplies and Materials
107 Equipment

Other (List Below)
108

109 Total Pupil Transportation:  $0.00  $0.00 
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Food Services: 2017-2018 Amount: 2018-2019 Amount:
110 Salaries and Benefits  $778.24  $2,251.52 

Purchased Services (List Vendors Below)
111 V - FD 1

112 Supplies and Materials  $12,550.79  $13,807.00 
113 Equipment

Other (List Below)
114

115 Total Food Services:  $13,329.03  $16,058.52 

Data Processing: 2017-2018 Amount: 2018-2019 Amount:
116 Salaries and Benefits  $0.00  $0.00 

Purchased Services (List Vendors Below)
117 V - DP 1 Internet  $9,000.00  $9,000.00 
118 V - DP 2 Telephone  $7,000.00  $7,000.00 
119 Supplies and Materials
120 Equipment

Other (List Below)
121 Consulting Fee  $2,821.00  $3,216.00 
122 Total Data Processing:  $18,821.00  $19,216.00 

Substitute Personnel: 2017-2018 Amount: 2018-2019 Amount:
123 Salaries and Benefits  $11,306.24  $13,838.08 

Purchased Services (List Vendors Below)
124 V - SB 1

125 Total Substitute Personnel:  $11,306.24  $13,838.08 

Facilities: 2017-2018 Amount: 2018-2019 Amount:
126 Lease/Purchase Contract for One Full Year  $290,004.00  $290,004.00 

Facility Upgrades (List Upgrades Below)
127

128 Property Insurance for One Full Year  $3,200.00  $3,200.00 
129 Content Insurance for One Full Year
130 Total Facilities:  $293,204.00  $293,204.00 

Debt Expenditures: 2017-2018 Amount: 2018-2019 Amount:

List Debts Below
131

132 Total Debt Expenditures:

Other Expenditures: 2017-2018 Amount: 2018-2019 Amount:

List Other Expenditures Below
133 Dues  $950.00  $950.00 
134 Miscellaneous Operating Costs  $4,000.00  $4,000.00 
135 Charter Management Organization Administration Fee  $266,464.00  $320,968.00 
136 Total Other Expenditures:  $271,414.00  $325,918.00 
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137 TOTAL EXPENDITURES:  $1,689,902.58  $2,000,941.15 

138 NET REVENUE OVER EXPENDITURES:  $375,437.26  $435,716.63 
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DISTRICT WAIVER REQUEST FORM

Page 1 of 3

District Name: Smackover-Norphlet School District

Superintendent: Dave Wilcox

Email Address: dave.wilcox@smackover.net

Phone Number: (870) 725-3132 Submission Date: 8/8/2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Ark. Code Ann. § 6-15-1004:  Qualified Teachers in Every Public School Classroom

Ark. Code Ann. § 6-17-309:  Certification to teach grade or subject matter - Exceptions - 
Waivers
Ark. Code Ann. § 6-17-919:  Warrants void without valid certification and contract 

Ark. Code Ann. § 6-17-401: Teacher licensure requirement

Ark. Code Ann. § 6-17-902: Definition

Standards for Accreditation
15.03 Licensure and Renewal:  Licensure and Renewal

ADE Rules
ADE Rules Governing Educator Licensure

Rationale for Waiver
The mission of the Smackover-Norphlet School District is to prepare students in becoming college and 
career ready citizens.  To that end, the District acknowledges that our ability to recruit and hire the best 
and most qualified teachers is our greatest challenge.  This is a challenge which is not taken lightly 
since we know that research shows that effective teachers are the most important factor contributing to 
student achievement. Although curricula, reduced class size, district funding, family and community 
involvement all contribute to school improvement and student achievement, the most influential factor is 
the teacher. 
 
Over the past several years, the District has seen a reduction in the number of licensed applicants for 
many of the vacant positions which we have had.  Due to this shortage, we have relied on APPEL, the 
MAT programs, and Teach for America to help us secure qualified and quality individuals for teachers.  
We have worked in close contact with our regional universities:  Southern Arkansas University (SAU) in 
Magnolia, Henderson State University (HSU) in Arkadelphia, and the University of Arkansas at 
Monticello (UAM).   
 
District representatives attended job fairs at each of these universities this year.  At SAU, only 26 
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students were graduating from their teacher preparation program.  SAU supplies many teachers for 
Magnolia, El Dorado, and Camden-Fairview School Districts, in addition to many of our neighboring 
rural school district.  HSU provides many of the teachers for Arkadelphia, Hot Springs, Lakeside, and 
Fountain Lake, and other school districts in the Dawson Cooperative area.  UAM graduated seven 
students from its teacher education program.  UAM is regionally supportive of all of the Delta school 
districts.  District representatives are scheduled to attend a fall education job fair at HSU in October. 
 
Several years ago, the District positively partnered with Teach for America.  Although the District has 
requested teachers in subsequent years from the Teach for America and the Teach for Arkansas 
programs, we have been told that these organizations prefer to place their teachers where larger 
cohorts exists, where the hiring needs are greater than ours, and in areas with substantially larger 
poverty. 
 
During the 204-2015 school year, the Smackover-Norphlet School District had 1,160 students.  Of those 
students 53% qualified for free or reduced lunch based on District Cycle 2 data.  According to the 2015 
ESEA District Report, the District had a 56.77% poverty rate.  
 
The Smackover-Norphlet School District does not view this waiver as an option of first choice, but only 
to be used in rare and extraordinary circumstances, when the best solution for the students is to employ 
an individual who meets the recently passed Arkansas Qualified Teacher Requirements.   
 
For the 2016-2017 school year, the district filled 12 vacant teaching positions.  Thanks to the new 
opportunities to obtain a special education license through the MAT program, the District was able to fill 
1 of 2 special education teaching positions which are often our most difficult to fill.  The district would 
like to fill the second special education teaching position with another MAT candidate who is in the 
process of passing the last of the required Praxis examinations.  Once passed, she will receive a 
provisional license.  Until that time, she has been hired as a long term substitute.  Our thirteenth position 
which needs to be filled is a band director who meets three of the six qualifications for a demonstration 
of content knowledge as an Arkansas Qualified Teacher. 
 
According to the Arkansas Department of Education’s website, an Arkansas Qualified Teacher must 
have (1) a minimum of a bachelor’s degree and (2) demonstrated content knowledge in the Core 
Academic subject area being taught (See AQT Rules), and, when applicable (3) a Special Education 
license for a Special Education class, or a teaching license when teaching in an Alternative Learning 
Environment (ALE); except where licensure is officially waived. 
  
Teachers in the above circumstance(s) must be designated as AQT for that subject content and grade 
level. 
 
Demonstration of content knowledge may be achieved by any one of the following: 
• Passed a content area assessment approved by the State Board of Education for the subject/content/
grade level the educator will teach 
• Passed a content exam which was accepted as demonstration of content knowledge for a teaching 
license in another state that is acceptable through reciprocity for an Arkansas teaching license 
• Has a bachelor’s degree or advanced degree in the content area 
• Has a minimum of 18 college credit hours in the content area 
• Has National Board Certification in the content area 
• Has documented successful, relevant work experience in the content area to be taught, established by 
at least one year of employment in a specific field or occupation that required the educator to 
demonstrate knowledge and skills in the content area. This is to be supported by two professional 
letters of recommendation from the educator’s employers or supervisors. 
 
The gentleman who has been assigned to this position as a band director has a Bachelor of Arts degree 
in Music (Instrumental) with over 50 hours of college course work in the content area.  He has 
documented work experience of over 18 years supporting instrumental music education as a band 
assistant in a public school district in Arkansas, as well as multiple years leading and directing local 
community bands.  He has numerous letters of support from his prior school district.   
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Additionally, the gentleman for whom we are specifically requesting a waiver today is conditionally 
enrolled in the APPEL program.  He will receive Code of Ethics training along with all of the other 
licensed and classified employees in the District prior to the beginning of the school year.  Additionally, 
the District plans for him to fully participate in TESS.  The long-term special education substitute who is  
enrolled in the MAT program will also receive Code of Ethics training and will fully participate in TESS if 
the waiver is approved. 
 
The Smackover-Norphlet School District respectfully requests this Act 1240 Waiver regarding teacher 
licensure for a period of five (5) years which affords us the ability to fill a vacant position under the 
guidance of the Arkansas Qualified Teacher stipulations.  The District has requested this waiver based 
on the enrollment of four students who reside in the Smackover-Norphlet School District, but are 
attending Arkansas Virtual Academy. 
 
 

When the form is complete, email it with the waiver lists for the charter school(s) that serve district 
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas 
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enrollment-charter-school-waivers. 
  
Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at  
(501) 683-4800.
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Faculty changes, resolutions approved in 
SNSD board meeting  
By Brittany Williams  

This article was published today at 5:00 a.m.  

By Brittany Williams 

Staff Writer 

SMACKOVER — The Smackover-Norphlet School Board approved several hires and 
resignations within the district during its meeting Monday. 

Board members signed a resolution prior to applying for district waiver requests under Arkansas 
Department of Education Act 1240. 

If the Department of Education approves the district’s application, “that would give the district 
the right to hire qualified personnel that don’t have a teaching license to teach,” said Dave 
Wilcox, Smackover-Norphet superintendent. 

Wilcox recommended approving the hiring of two teachers and two cafeteria workers, a long-
term substitute math teacher and a preschool paraprofessional. The board approved these hires 
and two resignations. 

Smackover-Norphlet principals gave the board and Superintendent Wilcox their first-day 
enrollment numbers. 

“At Smackover Elementary we have 340 (students), so we’re up about 16 from last year. There 
were 10 that did not show up,” said Principal Holly Strickland. 

Smackover Elementary enrollment could round out at 350 students. After preschool slots are 
filled and more students come to school, projected enrollment at Norphlet Elementary would 
near 200 students. 

“As of today, I have 167, which is up 24 from last year. I have 15 in my pre-K. I had nine that 
did not show up today,” Norphlet Elementary Principal Patty Vickery, said. 

While the district’s elementary schools are seeing possible enrollment increases, enrollment at 
Norphlet Middle School is dropping. 

“We’re down. We had 249 (students) total, 103 boys and 146 girls. We started at 280 last year,” 
Norphlet Middle School Principal Keith Coleman said. 
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According to the superintendent, Norphlet Middle School’s sixth-grade class is the school’s 
smallest class. 

“I got 375 (students) now. I could be at 380 by 3:30 tomorrow,” Smackover High School 
Principal Jan Henderson said. 

Smackover-Norphlet school principals will have official enrollment numbers at the next board 
meeting, Wilcox said. 

The school board also approved the purchase of a new truck for the district’s agriculture 
program. 

To give bookkeepers time to get budgets together, the next board meeting will be pushed back a 
week from its usual third Monday meeting day, Wilcox said. 

The next Smackover-Norphlet board meeting will be held at 5:30 p.m. Sept. 26 in the board 
room of the central office. 

Brittany Williams may be contacted at 870-862-6611, extension 131 or by email at 
editorial@eldoradonews.com. 
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90-Day Deadline for State Board of Education Action 

5

4

226

40

6

4

875

1,160

SMACKOVER-NORPHLET SCHOOL DISTRICT

Native Hawaiian/
Pacific Islander

White

TOTAL

2015-2016 Enrollment

Black

Hispanic

Native American/
Native Alaskan

Date of Waiver Request Submission

2 or More Races

Asian

August 5, 2016
November 3, 2016
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2015 ESEA DISTRICT REPORT

District: SMACKOVER-NORPHLET SCHOOL DISTRICTSuperintendent: BRIAN WILCOX Address: 112 E EIGHTH ST
LEA: 7008000 Attendance 96.03 Address: SMACKOVER, AR 71762
Enrollment: 1182 Poverty Rate: 56.77 Phone: (870) 725-3132

OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

ELA MATHEMATICS
ESEA Flexibility Indicators # Attempted # Expected Percentage # Attempted # Expected Percentage
All Students 726 729 99.59 724 735 98.50
Targeted Achievement Gap Group 445 447 99.55 441 451 97.78
ESEA Subgroups # Attempted # Expected Percentage # Attempted # Expected Percentage
African American 153 154 99.35 157 161 97.52
Hispanic 26 26 100.00 25 26 96.15
White 536 538 99.63 531 536 99.07
Economically Disadvantaged 429 431 99.54 428 438 97.72
English Language Learners n < 10 n < 10 n < 10 n < 10 n < 10 n < 10
Students with Disabilities 71 71 100.00 57 63 90.48

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS
ELA STATUS:  

ESEA Flexibility Indicators # Achieved # Tested Percentage 2015 AMO
All Students 211 689 30.62 22.73
Targeted Achievement Gap Group 92 419 21.96 17.41
ESEA Subgroups # Achieved # Tested Percentage 2015 AMO
African American 25 144 17.36 10.77
Hispanic 6 22 27.27 18.35
White 178 512 34.77 26.04
Economically Disadvantaged 90 404 22.28 17.63
English Language Learners n < 10 n < 10 n < 10 7.64
Students with Disabilities 5 68 7.35 4.60

STUDENT PERFORMANCE -- MATHEMATICS
MATHEMATICS STATUS:  

ESEA Flexibility Indicators # Achieved # Tested Percentage 2015 AMO
All Students 111 685 16.20 13.95
Targeted Achievement Gap Group 56 416 13.46 10.82
ESEA Subgroups # Achieved # Tested Percentage 2015 AMO
African American 12 148 8.11 5.87
Hispanic 6 21 28.57 12.10
White 91 505 18.02 17.14
Economically Disadvantaged 55 403 13.65 11.02
English Language Learners n < 10 n < 10 n < 10 6.23
Students with Disabilities 3 55 5.45 4.60

2014 SCHOOL GRADUATION RATE
GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduates # Expected Graduates Percentage 2014 AMO 90TH PCTL
All Students 80 89 89.89 84.97 94.00
Targeted Achievement Gap Group 37 41 90.24 79.17 94.00
Three Year Average Performance # Actual Graduates # Expected Graduates Percentage 2014 AMO 90TH PCTL
All Students 267 299 89.30 84.97 94.00
Targeted Achievement Gap Group 119 139 85.61 79.17 94.00
ESEA Subgroups # Actual Graduates # Expected Graduates Percentage 2014 AMO
African American 16 21 76.19 93.94
Hispanic n < 10 n < 10 n < 10 100.00
White 61 65 93.85 79.26
Economically Disadvantaged 36 40 90.00 77.78
English Language Learners n < 10 n < 10 n < 10
Students with Disabilities n < 10 n < 10 n < 10 88.89
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2015 ESEA DISTRICT REPORT

District: SMACKOVER-NORPHLET SCHOOL DISTRICTSuperintendent: BRIAN WILCOX Address: 112 E EIGHTH ST
LEA: 7008000 Attendance 96.03 Address: SMACKOVER, AR 71762
Enrollment: 1182 Poverty Rate: 56.77 Phone: (870) 725-3132

The Performance Based Assessment (PBA) component was given before the End of Year Assessment (EOY). The PBA consisted of

extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when

analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,

perseverance and strategic use of tools.

The EOY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;

Math short items that address both concepts and skills.

PBA Only and EOY Only are not included in performance calculations. 

Number of enrolled students with completed PBA only: 4
Number of enrolled students with completed EOY only: 5

Percent Tested: Source and Use of Enrollment 

For percent tested and school/district performance calculations student enrollment files were downloaded from eSchool via

TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the

enrollment files were used in ESEA calculations.

When a student had a test record and did not match an enrollment record the demographic values from the student's test record were

used in ESEA calculations. 

When a student had an enrollment record that did not match a test record the demographic values from the student's enrollment

record were used in ESEA calculations. 

Report created on: 01/07/2016
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Pine Bluff School District 

Waiver Requests 

Arkansas State Board of Education 

August 16, 2016 

 

Name of Charter School(s) Attended by District Students: 

Pine Bluff Quest School 

Pine Bluff Lighthouse Charter Schools 

 

Each Law, Rule and/or Standard, with Corresponding Number(s), that 

the District Wants to Waive: 

Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, the Pine Bluff School 
District administration is hereby authorized to request the following waivers from the Arkansas 
State Board of Education: 

A) 6-15-1004 Qualified Teachers in every public school classroom 

B) 6-17-309 Certification to teach grade or subject matter-Exceptions-Waiver 

C) 6-17-401 Teacher Licensure Requirements 

D) 6-17-902 Definition (definition of a teacher as licensed) 

E) 6-17-919 Warrants void without valid certification and contract  

F) Section 15.03, Licensure and Renewal, of the Arkansas Department Of Education Rules 
Governing Standards For Accreditation Of Arkansas Public Schools And School Districts  

G) Arkansas Department Of Education Rules Governing Educator Licensure 

The above waivers are requested for a five year period, through the 2020-2021 school year. 

Brief Explanation for Requesting Each Waiver (to enable the State Board of Education to 
make an informed decision) 

Waiver requests A) through G) address the district’s certified personnel issues. These waivers 
address specific school laws and accreditation standards dealing with the district’s inability to 
attract enough Highly Qualified Teachers to staff our schools. This yearly shortage of Highly 
Qualified Teachers that the district experiences is due to both a dearth of applicants, and 
difficulty in retaining personnel, both of which impede our ability to effectively operate our 
schools and provide a sound and effective educational curriculum delivered by a Highly 
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Qualified Staff. It is our belief that the immediate granting of waivers related to employee 
certification and credentials will enable the district to address the hardship we are experiencing 
with regards to attracting and retaining highly qualified personnel. Advertising vacant positions 
with waiver related flexibility will greatly enhance our chances of acquiring quality educational 
personnel to staff our schools. During the past 5 years the district has experienced a yearly 
shortage of ELA and Math certified applicants. During that period of time, Teach For America 
(TFA) helped to alleviate that shortage by providing the district with a yearly pool of Math and 
English Language Arts personnel. There are currently three (3) TFA staff members working at 
the high school complex and one (1) at an elementary campus. Of that number, two (2) of the 
teachers are in the English Department and one (1) is in the Social Studies Department. The Pine 
Bluff School District has recently hired certified Human Capital and Evaluation Officer. This 
action has enhanced our capacity to actively recruit personnel, but challenges still exist. There 
are four separate public school districts within a five mile radius and three private and/or charter 
schools within the same area who all recruit the same personnel. During the 2015-16 academic 
school term, no other secondary certified ELA or Math teachers applied for advertised positions 
in the Pine Bluff School District. 
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Pine Bluff School District 

Waiver Requests 

Arkansas State Board of Education 

August 16, 2016 

Waivers Requested 

Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, the Pine Bluff School 

District administration is hereby authorized to request the following waivers from the Arkansas 

State Board of Education: 

A) 6-15-1004 Qualified Teachers in every public school classroom 

B) 6-17-309 Certification to teach grade or subject matter-Exceptions-Waiver 

C) 6-17-401 Teacher Licensure Requirements 

D) 6-17-902 Definition (definition of a teacher as licensed) 

E) 6-17-919 Warrants void without valid certification and contract  

F) Section 15.03, Licensure and Renewal, of the Arkansas Department Of Education Rules 
Governing Standards For Accreditation Of Arkansas Public Schools And School Districts  

G) Arkansas Department Of Education Rules Governing Educator Licensure 

 

The above waivers are requested for a five year period, through the 2020-2021 school year. 

 

 

 

 

1. How does the waiver support or complement the district’s vision/strategic plan? 

The Pine Bluff School District Mission Statement reads: 
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In partnership with teachers, parents, and community, the Pine Bluff School District will 
provide quality educational opportunities that will enable scholars to reach their 
maximum potential, graduating college and career ready. 
 
Our superintendent, Dr. C. Michael Robinson, Jr., assembled a diverse team of 
stakeholders and charged them with creating a Coherence Framework to communicate 
the district’s strategic plan to all of our audiences. The Coherence Framework is based on 
the work of Dr. Richard Elmore and the Data Wise team from Harvard University.  Our 
framework was extracted from the work that was done around Data Wise in Prince 
George’s County Public Schools, Maryland, and systemic improvement work that was 
being done through the New York State Department of Education. Our Coherence 
Framework is representative of who we are and the work that we will do in the Pine Bluff 
School District. It is our compass and guide that will keep us focused on creating systems 
and structures in order to do the work around systemic improvement, ultimately 
improving schools and increasing scholar achievement. Recruiting and developing high 
performing instructional staff is near the core of our work.  
 

 

 

2. What are the specific benefits to students if these waivers are granted? 

The area is serviced by the University of Arkansas at Pine Bluff and will be provided 
with a strong (non-teacher certified) applicant pool. As a result, the district will benefit by 
having a more diverse pool of applicants, many who have degrees in core specific areas, 
but who lack teacher certification. These individuals share strong content knowledge but 
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did not pursue educational certification or licensure in their respective fields of study. As 
a district, we will no longer be forced to place students in short and long-time learning 
environments with substitute staff whose educational backgrounds often meet a minimum 
requirement of a high school diploma for short term assignments and out of area college 
degrees for long term assignments. 
 
 

3. What are the expected academic gains to the students if these waivers are granted? 
 
Our scholars will benefit from having stronger instruction delivered from career ready 
college graduates. The elimination of the instability caused from the use of long-term 
substitutes and their inevitable constant turnover should benefit our student population 
and provide consistent, sound instructional planning and delivery. 
 

4. What are the specific plans to implement the waiver (e.g., if the district is asking for 
larger class sizes, how are you going to do this; what is the largest you want to 
allow)? 
The district will advertise the positions with the qualifications associated with the waiver. 
With the new requirements for employment in place, the district expects to receive a 
sufficient number of applications for employment in both the elementary and secondary 
schools. 
 

5. Is the waiver consistent with district policy? It is important to recognize that the 
State Board may allow a waiver for flexibility, but whether the district can exercise 
it depends upon district policy. In the end, it is up to the district to effectuate the 
waiver. 
Yes, the waiver application was presented to the board during the last school year, and a 
district resolution is expected. The board understands our recruiting and retention 
predicament and the benefits the waiver will produce.  
 

6. What is the fiscal impact of the waiver? Will there be additional costs associated 
with this waiver, and if so, what is the source of funding? If funds are saved, what 
are the planned uses for the saving? 
No additional costs are expected. 
 

7. What effects will the waiver have on current academic, fiscal or facilities distress 
status? Will the waiver help the district to alleviate the distress issues, or hinder the 
district’s progress? Will the waiver cause any distress issues? 
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The district’s academic distress status has the potential to be more positively impacted by 
the waiver than the current scenario of substitute teachers. The district is not in fiscal or 
facility distress. 
 

8. Will the use of the requested waiver cause any issues with the district’s compliance 
with the Standards of Accreditation? Will the use of the requested waivers assist the 
district in resolving any accreditation issues? 
If the waiver is approved, it will not cause any issues in complying with the Standards of 
Accreditation. The Pine Bluff School District has no accreditation issues.  
 

9. How has the charter school effectively applied this waiver, and how do you expect 
to implement that effectiveness into your district? 
The Pine Bluff Quest School and Pine Bluff Lighthouse Charter School have used the 
waiver to hire college graduates who do not have a teacher education background or 
standard educational certification. We do not possess adequate data to determine how the 
school effectively applied all of its waivers. 
 

10. Has your school board approved the use of the requested waivers? Do you have a 
board resolution? 
This is pending and will be presented at the board meeting on August 23, 2016. The 
resolution will be provided immediately following the board meeting. 
 

11. Have you notified the staff that you intend to request and implement these waivers? 
If so, what methods of notification did you use, and how often were the notifications 
sent out/published, etc.? If you have not notified the staff, how and when do you 
plan on notifying them? 
Yes, the high school staff during faculty meetings held in March and April of 2016. The 
option has been discussed with district and campus administrators. Campus faculties will 
be notified during staff meetings.  
 
Have you notified the parents and the community that you intend to request and 
implement these waivers? If so, what methods of notification did you use, and how 
often were the notifications sent out/published, etc.? If you have not notified the 
parents/community, how and when do you plan on notifying them? 
No. This notice will occur after the board approves the resolution. The Human Capital 
and Evaluation Officer briefly presented the option during the July board meeting. A 
community meeting will be scheduled after the board approves the resolution. 
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District LEA: 35-42-700 Elementary School LEA: N/A
City: Pine Bluff Middle School LEA: 35-42-702
Opening Date: Fall 2013 High School LEA: N/A
Grades Approved: 5-12 Expiration Date: 6/30/2018
CAP: 460 Grades Served 2016-2017: 5-10

Waivers from Title 6 of the Arkansas Code Annotated (Education Code)

6-10-106

6-13-109

6-13-601 et seq.

6-13-619

6-13-1303

6-13-1401 et seq.

6-14-101 et seq.

6-15-902(a)

6-15-1004

6-15-1005(b)(5)

6-15-2302

6-16-102

6-16-105

6-16-106

6-17-111

6-17-114

6-17-117

6-17-201 et seq.

6-17-203

6-17-211

6-17-301

6-17-302

6-17-309

6-17-401 et seq.

6-17-427

6-17-802

6-17-902

6-17-908

6-17-919

6-17-1201 et seq.

6-17-1301 et seq.

6-17-1302

Definition (definition of a teacher as licensed)

Teachers’ salary fund—Authorized disbursements

Warrants void without valid certification and contract (the ability to pay a 
teacher’s salary only upon filing of a teacher’s certificate with the county 
clerk’s office, if the requirement of a teacher’s certificate is waived for 
such teacher)

Teachers’ Minimum Sick Leave Law

School Employees’ Minimum Sick Leave Law

Definitions (as teachers are excluded from the definition of school 
employee)

Superintendent license—Superintendent mentoring program required

Yearly contracts—Agriculture teacher

Principals—Responsibilities

Certification to teach grade or subject matter—Exceptions—Waivers

Certification Generally

United States flag

Arkansas state flag

Employment of certified personnel

General business manager-—Responsibilities—Minimum qualifications

School day hours

Requirements—Written personnel policies—Teacher salary schedule

Committees on personnel policies—Members

Use of personal leave when administrator or school employee is absent 
from campus

Duty-free lunch periods

Daily planning period

Noninstructional duties

Pertaining to alternative learning environments

Implementation policies

District Formation, Consolidation, and Annexation

School superintendent

District Boards of Directors Generally

Grading scale—Exemptions—Special education (in grades 3-8, the 
uniform grading scale is waived only as to non-core courses)
Qualified teachers in every public school classroom

QUEST MIDDLE SCHOOL OF PINE BLUFF

APPROVED WAIVERS

Monthly meetings

School Elections

School year dates
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6-17-1501 et seq.

6-17-1701 et seq.

6-17-2201 et seq.

6-17-2301 et seq.

6-17-2401 et seq.

6-18-503(a)(1)(C)(i)

6-18-706

6-18-1001 et seq.

Chapter 19

6-20-2208(c)(6)

6-21-117

6-21-303

6-25-101 et seq.

6-42-101 et seq.

6-48-101 et seq.

Waivers from ADE Rules Governing Standards for Accreditation of Arkansas Public Schools and Districts

10.02

14.03

15.01

15.02

15.03

16

16.01

18

19.03

19.04

21

Waivers from Other Rules:

Pertaining to alternative learning environments

Requirement to provide summer school and adult education programs

Auxiliary Services

ADE Rules Governing Waivers for Substitute Teachers

ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher to Teach a Class for More 
than Thirty (30) Consecutive Days and for Granting Waivers

ADE Rules Governing the Superintendent Mentoring Program

ADE Rules Governing Minimum Qualifications for General Business Managers

Section 4 of the ADE Rules Governing the Distribution of Student Special Needs Funding and the Determination of 
Allowable Expenditures of those Funds (Pertaining to alternative learning environments)

ADE Rules Governing Public School Student Services

ADE Rules for Gifted and Talented Program Approval Standards

ADE Rules Governing Educator Licensure

ADE Rules Governing School Board Zones and Rezoning

ADE Rules Governing School Election Expense Reimbursement

Sections 4-8 of ADE Rules Governing Personnel Policies, Salary Schedules, and Documents Posted to District 
Websites

Gifted and Talented Education

Support Services

Guidance and Counseling

School District Superintendent

Principals

Licensure and Renewal

Unit of credit and clock hours for a unit of credit

Class Size and Teaching Load

Public School Employee Fair Hearing Act

General Provisions (gifted and talented)

Public School Library and Media Technology Act

Alternative Learning Environments

Monitoring of expenditures (gifted and talented)

Leased academic facilities

Rules (the requirement to reimburse teachers for personal expenditures 
for classroom supplies)

School nurses—Nurse-to-student ratio

Public School Student Services Act

Transportation

Pertaining to alternative learning environments

Teacher Compensation Program of 2003

Classified School Employee Minimum Salary Act

Classified School Employee Personnel Policy Law

Teacher Fair Dismissal Act
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• Monitoring compliance with Arkansas Code Annotated § 6-23-101 et seq. as determined by the                            
Commissioner of the Department of Education;
• Conducting criminal background checks for employees;
• High school graduation requirements as established by the State Board of Education;
• Special education programs as provided by this title; 
• Public school accountability under this title;
• Ethical guidelines and prohibitions as established by Arkansas Code Annotated § 6-24-101 et seq., and any 
other controlling state or federal law regarding ethics or conflicts of interest; and
• Health and safety codes as established by the State Board of Education and local governmental entities.

Also, any teacher, whether licensed or unlicensed, who teaches a core academic subject area must meet the 
requirements of the ADE Rules Governing Arkansas Qualified Teacher Requirements. Core academic subjects 
include English Language Arts, Mathematics, Science, Social Studies, Early Childhood (Elementary), Music, Art and 
Foreign Language.

Certain provisions of state law shall not be waived.  The public charter school is subject to any prohibition, 
restriction, or requirement imposed by Title 6 of the Arkansas Code Annotated and any rule and regulation 
approved by the State Board of Education under this title relating to: 
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District LEA: 35-41-700 Elementary School LEA: 35-41-701
City: Pine Bluff Middle School LEA: 35-41-702
Opening Date: Fall 2011 High School LEA: N/A
Grades Approved: K-12 Expiration Date: 6-30-2019
CAP: 650 Grades Served 2016-2017: K-8

Waivers from Title 6 of the Arkansas Code Annotated (Education Code)

6-13-619(c) and (d)
6-15-1004

6-17-111

6-17-114
6-17-309

6-17-401

6-17-702

6-17-902

6-17-919

6-17-2403

6-18-1001 et seq.

6-20-2208(c)(6)

Waivers from ADE Rules Governing Standards for Accreditation of Arkansas Public Schools and Districts
7.03.1

8.01

10.02

15.01

15.03.1

15.03.2

16.02.3

16.02.4

Waivers from Other Rules:
ADE Rules for Gifted and Talented Program Approval Standards

Establishing minimum requirements for the school’s media collection

Class Size and Teaching Load

School District Superintendent

Requiring all administrative, teaching, and other personnel shall hold a 
current, valid Arkansas license

Requiring all administrative, teaching, and other personnel shall meet 
appropriate state licensure and renewal requirements for the position 
to which they are assigned

Requiring a licensed library media specialist

Definition (definition of a teacher as licensed)

Warrants void without valid certification and contract (the ability to pay 
a teacher’s salary only upon filing of a teacher’s certificate with the 
county clerk’s office, if the requirement of a teacher’s certificate is 
waived for such teacher)

Monitoring of expenditures (gifted and talented)

Operating Policies and Procedures (first year only)

Each school district shall form a coalition of parents, and 
representatives of agencies and institutions, and of business and 
industry to develop and implement a comprehensive plan for effective 
and efficient community involvement in the delivery of comprehensive 
youth services and support

Public School Student Services Act

Minimum teacher compensation schedule

PINE BLUFF LIGHTHOUSE CHARTER SCHOOL

APPROVED WAIVERS

Staff development sessions

Certification to teach grade or subject matter—Exceptions—Waivers

Teacher licensure requirement

Qualified teachers in every public school classroom

Duty-free lunch periods

Daily planning period

Monthly board meetings
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Also, any teacher, whether licensed or unlicensed, who teaches a core academic subject area must meet the 
requirements of the ADE Rules Governing Arkansas Qualified Teacher Requirements. Core academic subjects 
include English Language Arts, Mathematics, Science, Social Studies, Early Childhood (Elementary), Music, Art 
and Foreign Language.

Certain provisions of state law shall not be waived.  The public charter school is subject to any 
prohibition, restriction, or requirement imposed by Title 6 of the Arkansas Code Annotated and any rule 
and regulation approved by the State Board of Education under this title relating to: 

• Monitoring compliance with Arkansas Code Annotated § 6-23-101 et seq. as determined by the                        
Commissioner of the Department of Education;
• Conducting criminal background checks for employees;
• High school graduation requirements as established by the State Board of Education;
• Special education programs as provided by this title; 
• Public school accountability under this title;
• Ethical guidelines and prohibitions as established by Arkansas Code Annotated § 6-24-101 et seq., and any 
other controlling state or federal law regarding ethics or conflicts of interest; and
• Health and safety codes as established by the State Board of Education and local governmental entities.
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90-Day Deadline for State Board of Education Action 

28

16

3,857

35

6

3

71

4,016

PINE BLUFF SCHOOL DISTRICT

Native Hawaiian/
Pacific Islander

White

TOTAL

2015-2016 Enrollment

Black

Hispanic

Native American/
Native Alaskan

Date of Waiver Request Submission

2 or More Races

Asian

August 17, 2016
November 15, 2016
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2015 ESEA DISTRICT REPORT

District: PINE BLUFF SCHOOL DISTRICT Superintendent: LINDA WATSON Address: 512 SOUTH PINE
LEA: 3505000 Attendance 94.25 Address: PINE BLUFF, AR 71601
Enrollment: 4240 Poverty Rate: 86.39 Phone: (870) 543-4203

OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

ELA MATHEMATICS
ESEA Flexibility Indicators # Attempted # Expected Percentage # Attempted # Expected Percentage
All Students 2550 2570 99.22 2497 2526 98.85
Targeted Achievement Gap Group 2285 2303 99.22 2244 2268 98.94
ESEA Subgroups # Attempted # Expected Percentage # Attempted # Expected Percentage
African American 2440 2458 99.27 2392 2419 98.88
Hispanic 20 21 95.24 19 19 100.00
White 60 61 98.36 58 60 96.67
Economically Disadvantaged 2261 2274 99.43 2219 2241 99.02
English Language Learners 11 11 100.00 11 11 100.00
Students with Disabilities 328 342 95.91 321 327 98.17

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS
ELA STATUS:  

ESEA Flexibility Indicators # Achieved # Tested Percentage 2015 AMO
All Students 518 2355 22.00 22.73
Targeted Achievement Gap Group 414 2115 19.57 17.41
ESEA Subgroups # Achieved # Tested Percentage 2015 AMO
African American 489 2261 21.63 10.77
Hispanic 6 18 33.33 18.35
White 17 48 35.42 26.04
Economically Disadvantaged 412 2091 19.70 17.63
English Language Learners 3 11 27.27 7.64
Students with Disabilities 24 315 7.62 4.60

STUDENT PERFORMANCE -- MATHEMATICS
MATHEMATICS STATUS:  

ESEA Flexibility Indicators # Achieved # Tested Percentage 2015 AMO
All Students 207 2285 9.06 13.95
Targeted Achievement Gap Group 176 2059 8.55 10.82
ESEA Subgroups # Achieved # Tested Percentage 2015 AMO
African American 197 2194 8.98 5.87
Hispanic 2 18 11.11 12.10
White 6 47 12.77 17.14
Economically Disadvantaged 174 2037 8.54 11.02
English Language Learners 0 11 0.00 6.23
Students with Disabilities 25 304 8.22 4.60

2014 SCHOOL GRADUATION RATE
GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduates # Expected Graduates Percentage 2014 AMO 90TH PCTL
All Students 229 310 73.87 75.00 94.00
Targeted Achievement Gap Group 170 239 71.13 71.47 94.00
Three Year Average Performance # Actual Graduates # Expected Graduates Percentage 2014 AMO 90TH PCTL
All Students 704 937 75.13 75.00 94.00
Targeted Achievement Gap Group 501 683 73.35 71.47 94.00
ESEA Subgroups # Actual Graduates # Expected Graduates Percentage 2014 AMO
African American 209 285 73.33 74.24
Hispanic n < 10 n < 10 n < 10
White n < 10 n < 10 n < 10 93.94
Economically Disadvantaged 165 230 71.74 71.34
English Language Learners n < 10 n < 10 n < 10
Students with Disabilities 34 44 77.27 66.67
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2015 ESEA DISTRICT REPORT

District: PINE BLUFF SCHOOL DISTRICT Superintendent: LINDA WATSON Address: 512 SOUTH PINE
LEA: 3505000 Attendance 94.25 Address: PINE BLUFF, AR 71601
Enrollment: 4240 Poverty Rate: 86.39 Phone: (870) 543-4203

The Performance Based Assessment (PBA) component was given before the End of Year Assessment (EOY). The PBA consisted of

extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when

analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,

perseverance and strategic use of tools.

The EOY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;

Math short items that address both concepts and skills.

PBA Only and EOY Only are not included in performance calculations. 

Number of enrolled students with completed PBA only: 100
Number of enrolled students with completed EOY only: 95

Percent Tested: Source and Use of Enrollment 

For percent tested and school/district performance calculations student enrollment files were downloaded from eSchool via

TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the

enrollment files were used in ESEA calculations.

When a student had a test record and did not match an enrollment record the demographic values from the student's test record were

used in ESEA calculations. 

When a student had an enrollment record that did not match a test record the demographic values from the student's enrollment

record were used in ESEA calculations. 

Report created on: 01/07/2016
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Dear Arkansan:

ForwARd Arkansas, a strategic partnership of the Winthrop Rockefeller Foundation, 

Walton Family Foundation and Arkansas Board of Education, has been established to 

develop a strategic plan to dramatically improve public education in Arkansas.

ForwARd has brought us together, a diverse group of Arkansas leaders with a wide 

range of experiences, to form its steering committee. We are reaching out to educators, 

parents, students, community leaders and policy makers across our state for input on 

how to advance education and move Arkansas forward. Following careful review of 

input from the community and based upon our understanding of where we stand today 

(which we share with you in this report), we plan to complete and release a holistic plan 

for P-16 education.

We start this process from a position of strength. Arkansas has been successful in 

improving access to education across all ages from pre-K to college. We have also 

established policies and standards that should support improved student outcomes. 

However, student outcomes are still far below our aspirations. Too few students are 

graduating from our schools prepared for college and the workforce. Additionally, the 

achievement gap is still significant despite recent gains.

ForwARd’s work will not stop with the release of a plan. ForwARd is committed to 

working with the rest of Arkansas to change these outcomes in the coming years. And 

the opportunity is great. Just to give one example: if we are able to bring Arkansas’s 

6-year college graduation rates up from 39% (among the lowest in the nation) just to the 

national average of 57%, 11,000 more Arkansas students would graduate from college in 

the next five years in 4-year public universities alone.1

Education is important to all of us. Let’s move ForwARd together.

 

Sincerely,

 

ForwARd Arkansas Steering Committee

Working Together to Advance Education
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ForwARd Arkansas is a partnership of education, 

business, government and civil society professionals 

committed to improving public education in the state. 

The group is currently conducting extensive research, 

encouraging statewide discussion and developing a 

holistic plan to strengthen public education.

ForwARd is organized by the Winthrop Rockefeller 

Foundation, Walton Family Foundation and Arkansas 

Board of Education, and advised by The Boston 

Consulting Group (research and strategic planning), Eric 

Rob & Isaac (web and report development), and The 

Peacock Group (communications).

VISION: Every Arkansas student will graduate prepared 

for success in college and the workplace

MISSION: To help Arkansas create one of the finest 

public education systems in the nation

GOAL: To create a holistic strategic plan for P-16 

education in Arkansas, with specific recommendations 

for academically distressed schools and school districts, 

that will provide actionable recommendations to shape 

and guide the state’s time and resources to realize this 

vision and mission

About ForwARd

Shane Broadway, Director, Arkansas Department of Higher Education

Toby Daughtery, Lead Recruiter and Outreach Coordinator, The STAND Foundation

Kim Davis, Board Member, Arkansas State Board of Education

Bill Dillard III, Vice President, Dillard’s Inc.

Marcy Doderer, President and CEO, Arkansas Children’s Hospital in Little Rock

Matt Dozier, President and CEO, Environmental and Spatial Technology (EAST) Initiative

Bob East, Co-Founder, East-Harding Inc.

Joyce Elliot, Arkansas State Senator

Melanie Fox, Co-Founder, J&M Foods

Diana Gonzales Worthen, Director, Project RISE at University of Arkansas at Fayetteville

Lavina Grandon, Founder and President, Rural Community Alliance

Johnny Key, Associate Vice President of University Relations, University of Arkansas

Tom Kimbrell, Superintendent, Bryant Public Schools

Ginny Kurrus, Former State President, Arkansas PTA

Michele Linch, Executive Director, Arkansas State Teachers Association

Hugh McDonald, President and CEO, Entergy Arkansas Inc.

Justin Minkel, Elementary School Teacher, Jones Elementary School in Springdale

David Rainey, Assistant State Director, JBHM Education Group 	

John Riggs IV, President, J.A. Riggs Tractor Company

Scott Shirey, Founder and Executive Director, KIPP Delta Public Schools

Ray Simon, Former Deputy Secretary, U.S. Department of Education

Kathy Smith, Senior Program Officer, Walton Family Foundation

LaDonna Spain, School Improvement Specialist, Arkansas Department of Education

Bob Watson, Former Superintendent, El Dorado Public Schools

Sherece West-Scantlebury, President and CEO, Winthrop Rockefeller Foundation

Darrin Williams, CEO, Southern Bancorp Inc.

Kenya Williams, Co-Chair, Strong-Community Leadership Alliance

For more information on the Steering Committee, please visit ForwardArkansas.org.

Steering Committee
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Arkansas Education at a Glance

A Changing Landscape

A lot has changed in the last several years. Arkansas 

has more students in fewer schools, with increases in 

percentage of minority students and percentage of 

students qualifying for free or reduced lunch (FRL).  

State spending per student enrolled has dropped 8%  

for pre-K and increased 3% for K-12, with Arkansas 

ranked 33rd in the nation for per-pupil expenditure.  

There has also been a 24% increase in the number of 

students attending 2- or 4-year institutions. 

Pre-K3

K-12

2005–06

2005–06

2005–06

2012–13

2013–14

2013–14

Change from ’05–’13

3- & 4-year-olds enrolled
$ per pupil

Number of school districts
Avg students/district
Number of schools
Number of teachers4

Number of students
% of students minority
% of students qualifying for FRL5

$ per pupil6

Number of students in 2- or 4-year
% of students in 4-year schools7

% of students minority8

37,000
$6,014

261
1,766
1,111
33,000
464,000
31%
54%
$9,173

146,000
61%
26%

39,000
$5,514

258
1,841
1,082
33,000
475,000
37%
61%
$9,411

181,000
65%
32%

+2,000 students (+5%)
-$500 (-8% pts)

-3 districts
+75 stud./district (+4%)
-29 schools (-3%)
        —
+11,000 (+2%)
+6% pts
+7% pts
+$238 (+3%)

+35,000 (24%)
+4% pts
+6% pts

Higher 
Ed

Change from ’05–’14

Change from ’05–’14

Key Changes Since 2005-062
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Racial and economic composition in the 

Arkansas student population varies widely from 

region to region, with significant numbers of 

children from low-income families present in all 

areas of the state.

For the purpose of this report, regions 

are defined according to the Arkansas 

Comprehensive Testing and the Assessment 

and Accountability Program. 

NE

SE

C

NW

SW

Understanding Regional Differences

Student Demographics by Region9 

Note: May not sum to 100% due to rounding.

Central SW SE ArkansasNW NE

White

Black

Hispanic

Other Races

Total Students (k)

FRL-Eligible

% Age 0-17 in Poverty (2012)

ELL (2014-15)

504 (2014-15)

70%

3%

19%

8%

162.5

58%

26%

16%

3%

71%

22%

5%

2%

93.7

67%

31%

2%

3%

56%

33%

7%

4%

146.0

56%

25%

5%

3%

56%

30%

11%

3%

48.5

68%

34%

6%

3%

46%

46%

6%

1%

24.2

74%

39%

3%

3%

63%

21%

11%

5%

474.9

61%

28%

8%

3%
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Report Summary: 4 Major Findings10

Access Standards

Outcomes Achievement
Gap

Arkansas has been successful in 
improving access to education 
and in increasing participation in 
higher-level educational activities.

	 Pre-K Access: Top 20 nationally

	 High School Graduation Rate:  
Above national average

	 AP Exams & ACT: Very large increase in 
participating students

	 College-Going Rate: Top 20 nationally

Arkansas has established  
policies and standards that  
should support improved  
student outcomes.

	 Common Core: Arkansas is now 4 years 
into the implementation of this rigorous 
college-ready standards program

	 Principal & Teacher Licensure & Training: 
Arkansas has been recognized as a leader 
in developing standards in these areas

	 Per-Pupil Expenditure: Arkansas’s per-
pupil expenditure has increased in recent 
years and is near national average

Student outcomes are still far 
below aspirations across the state; 
opportunity exists to improve.

	 Pre-K: For low-income children who 
attended pre-K, only 18% were considered 
‘developed’ in all six QELI categories: 31% 
in at least 5 categories, 43% in at least 4 
categories and 57% in 3 or less categories

	 4th- and 8th-Grade: Bottom 20 nationally 
in math and literacy test scores – and that 
rank has dropped since 2005

	 College Graduation Rate: 39% (48th in  
the nation)

Despite recent gains, the 
achievement gap is still significant, 
and this is reflected in economic, 
racial and regional disparities.

	 Low-Income & Minority Students: Perform 
below other students on national tests, 
although the gap has narrowed since 2005

	 Regional Achievement: Southeast has 
lowest average but largest gains; Central 
has largest disparity and concentration of 
academically distressed schools

	 Pockets of Performance: Across Arkansas, 
there are pockets of high and low 
performance suggesting opportunity to 
spread what already works well statewide 

1 2

3 4
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Arkansas has been successful in 

improving access to education 

and in increasing participation in 

higher-level educational activities. 

More students are attending 

pre-K, and high school graduation 

and college-going rates are 

higher than the national average. 

College enrollment is up. 

ACHIEVING 
STUDENT ACCESS 
TO EDUCATION

599



8ACCESS

 
Study after study shows the benefit of 

pre-K education for 3- and 4-year-olds. 

Pre-K provides our children the learning 

foundation they need to succeed in 

kindergarten and beyond.

“The research is strong,” Rich 

Huddleston, executive director for 

Arkansas Advocates for Children and 

Families, said in a July 11, 2013, Arkansas 

Times article reporting on pre-K access 

in the state. “For low-income and at-risk 

kids, if you don’t get to them early and  

if they start school behind, it’s less  

likely that they’re going to catch up  

to their peers.”

In Arkansas, we continue to make 

strides in pre-K access, leading the 

nation as one of the Top 20 states in 

this area. Although we rank higher 

than other states, we still have room to 

grow. Between the federal Head Start 

and Early Head Start and the state 

program, Arkansas Better Chance, 

we serve 47% of eligible 3-year-olds 

and 80% of eligible 4-year-olds. That 

leaves approximately 15,000 eligible 

low-income 3- and 4-year-old children 

without pre-K slots.

The need for pre-K access is great and 

helps families like Charlotte Franklin’s 

son, Christopher, who was featured in 

the Arkansas Times article. Christopher 

attended a Head Start program in Little 

Rock when he was 3 years old after his 

mom saw a sign about it and decided 

to check it out. Now, Christopher is in 

4th grade at eStem, a charter school in 

downtown Little Rock. 

His mom said Christopher’s pre-K 

foundation made all the difference in 

his school readiness, social skills and 

academic performance. For Christopher, 

pre-K instilled in him a love for learning.

“At Head Start, we learned math, writing 

and literacy,” Christopher told the 

reporter. “It helped me a lot when I went 

to kindergarten. I like school. I want to 

go to college.”

      Pre-K Access 
      in Arkansas13

Improved Opportunity for Pre-K Students

49% of Arkansas 3- and 4-year-olds attend pre-K which is in line 

with the national average of 48%. While we rank 18th in the nation, 

we have only increased pre-K attendance by 0.6% since 2005-06 

compared to a national average increase of 3%.11

To help improve these numbers, Arkansas recently received a 

$60 million grant from the U.S. Department of Education and U.S. 

Department of Health and Human Services. This grant will be used 

to improve services for roughly 1,700 students and increase pre-K 

capacity by nearly 2,200 students.12
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44%

TN
41%
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44%

48%
NATIONAL
AVERAGE

3- and 4-Year-Olds Enrolled  
in Preschool in 2012-13
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*Source: Arkansas AAIMS webpage: http://ualr.edu/aAAIMS/home/overview/ 

Some of these gains can be attributed to the Arkansas 

Advanced Initiative for Math and Science, Inc., an affiliate 

of the National Math and Science Initiative. AAIMS 

works to build enrollment and increase the number of 

students taking – and earning qualifying scores on – AP 

exams in mathematics, science and English (MSE). The 

program launched in 2008 and includes a special focus on 

traditionally underserved students. 

AAIMS focuses on working with teachers, students and 

schools on best practices for preparing for AP exams, 

including providing annual incentives for teachers, students 

and schools. 

In looking at results for 2012-13, AAIMS participants 

accounted for 43% of qualifying scores and 41% of MSE 

exams, but only 14% of schools. In 2012, 17,700 students 

took AP exams through AAIMS, accounting for 28% of 

students who took AP exams in Arkansas that year. AAIMS is 

a strong example of a program that is helping more high-

school students take AP exams and perform well on AP 

exams, better preparing them for the rigors of college-level 

coursework.

 Success of the AAIMS Program16

Improvement in College Access

84% of Arkansas high school students graduate, and 65% of those 

who graduate attend college. This is a 9% increase in students 

attending college from 2004, indicating that college access has 

improved. The national average for college attendance has only 

increased by 6.8% since 2004.14

Percentage of High School Graduates 
Going on to College in 2010
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AR
65%

MO
61%

TN
62%

MS
79%

LA
65%

TX
56%

OK
60%

62.5%

NATIONAL
AVERAGE

More Students Participate in AP Exams and the ACT 

Participation in AP exams and the ACT helps pave the way for access and success in college. 59% of Arkansas junior and 

senior students took AP exams in 2012, ranking us 6th in the nation for participation. 88% of Arkansas students took the 

ACT in 2012, which is a 14% increase from 2008, with the average score staying consistent.15

ACCESS

Source: NCHEMS Information Center
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STRONG 
POLICIES 
& STANDARDS
Arkansas has strong policies and standards 

in place to support student outcomes. In fact, 

Arkansas has a long history of supporting 

education initiatives, working to establish 

standards and provide clear accountability 

since 1983. The state’s leadership should 

continue to strive for innovation and 

excellence when establishing policies and 

standards for public school students. 

The groundwork has been laid, but 

there is still work to be done 

to dramatically improve 

student outcomes.
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From 2011 to 2014, Arkansas implemented the K-12 Common 

Core State Standards, a set of research-based national 

education standards for math and English. Common Core 

will help Arkansas’s schools meet the standards needed 

for students to succeed at every grade level. Adopting 

the Common Core means that a child in Arkansas is now 

expected to learn the same core knowledge and skills as a 

child in the same grade in Oklahoma, Mississippi, Louisiana 

and 40 other states.

The state has also adopted assessments developed by the 

Partnership for the Assessment of Readiness for College 

and Careers (PARCC). These assessments, which reflect 

the Common Core, were piloted in the 2013-14 school year 

across the state and will replace the current Benchmark 

exams in the 2015-16 school year.

Common Core in Arkansas18

Policies & Standards Power Student Outcomes

1980

1985

1990

1995

2000

2005

2010

2015

1983: Quality Education Act
• �Established minimum standards 

for accreditation of public 
schools

2011: Implementation of 
Common Core 
• 2011-12: K-2 Math & Literacy
• 2012-13: 3-8 Math & Literacy
• 2013-14: 9-12 Math & Literacy

2005-09: Collaborations with 
other states to improve and 
refine standards
• �Focus on improving high  

school rigor with American 
Diploma Project

2003: Quality Education Act 
amended
• �Intended to implement the 

federal NCLB requirements  
at the state level17

2011: Arkansas Data Center 
• �Enabled easy access and  

public accountability
• �Previously, school 

accountability reports  
were mailed home

1990s: Standards (Arkansas 
Frameworks) implemented in 
Arkansas classrooms
• �Regular schedule for revisions 

and refinements

2013: Digital Learning Act
• �Established to provide and 

expand digital learning 
opportunities for all Arkansas 
students

1995: Charter schools permitted 
• �Operate as public schools  

independent from certain  
state regulations

2013: School of Innovation
• �Allowing for new, creative 

alternatives to existing 
instructional and  
administrative practices

STANDARDS

Sources: Interviews with ADE; University of Arkansas Office of Education Policy “Quality Education Act of 2003”
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Educators Meeting Quality Counts Standards

Arkansas is being recognized for success in equipping teachers and providing strong leadership. In 2012, 

Arkansas earned top honors from Education Week for meeting standards in teacher licensure and training. 

While Arkansas is recognized as a leader in meeting these standards, these efforts are not sufficient to  

improve student outcomes. The 2015 edition of Education Week shifted the focus from licensure and training  

to educational outcomes.

1

2

3

4

Standard AR

State provides incentives for principals 
who work in targeted schools

State has standards for licensure of  
school administrators

State requirements for initial licensure 
include a supervised internship

State requirements for initial licensure 
include participation in an induction or 
mentoring program

1

2

3

4

Standard AR

All new teachers required to participate  
in a state-funded induction

All new teachers required to participate 
in a state-funded mentoring program

State has standards for selecting,  
training and/or matching mentors

State has reduced-workload policy for 
first-year teachers

1

2

3

4

Standard AR

State finances professional development 
for all districts

State has formal professional  
development standards

State requires a specific amount of  
time to be set aside for professional 
development

State requires districts to align  
professional development with local  
priorities and goals

PROFESSIONAL 
DEVELOPMENT: 
1 of 7 states 
meeting 
all standards

LEADERSHIP 
METRICS: 
1 of 3 states 
meeting all 
4 standards

BEGINNING 
TEACHERS: 
Arkansas had 3 
of the 4 supports; 
most states 
had none 

STANDARDS

Source: Education Week Quality Counts Database 2012.19
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Investing in high-speed Internet access is a priority for schools as they strive to take advantage of the opportunities 

made available through the Internet. Opportunities exist across many areas of education including augmenting 

classroom instruction, distance learning, professional development and learning management tools.

Arkansas approved the Digital Learning Act of 2013 to provide and expand digital learning opportunities for all Arkansas 

students. While this legislation is designed to make digital learning accessible throughout the state, broadband access in 

Arkansas is still severely limited, hindering schools from meeting the requirements.20

Limited Broadband Access
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STANDARDS

Expanding Digital Learning

Source: Arkansas Department of Education Digital Learning webpage
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There are two innovative learning models in Arkansas: 

charter schools and schools of innovation. 

CHARTER SCHOOLS

A charter school is publicly funded, but is typically 

governed by a group or organization under a legislative 

contract (or charter) with the state. The school is exempt 

from certain state or local rules and regulations. However,  

it must meet the same accountability standards as 

traditional public schools. 

While charter schools are an option for Arkansas students 

and families, availability is limited. Fewer students in 

Arkansas attend charter schools compared to other 

states, with students in charter schools accounting 

for approximately 3% of the total number of Arkansas 

students.22

SCHOOLS OF INNOVATION

In 2013, Arkansas created the Schools of Innovation 

program. Through the program, school districts and 

individual schools are encouraged to design new and 

creative alternatives to the existing instructional and 

administrative practices. These changes are intended to 

improve academic performance and learning. Approval 

to become a School of Innovation is determined by the 

Commissioner of Education, is granted for a four-year 

period, and can give schools flexibility on state laws and 

policies to implement their plans.

For the 2014-15 school year, five schools and one school 

district were named Schools of Innovation, serving 

approximately 9,000 students (less than 2% of public K-12 

students in Arkansas).23

Innovative Learning Models

Charter Schools and Schools of Innovation in  
Arkansas as of December 2014

Charter School District-Conversion

Charter School Open Enrollment

Schools of Innovation

NE

SE
C

NW

SW

STANDARDS

Source: ADE Charter Schools and Schools of Innovation website
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Investing in Education

Arkansas has continued to invest more in its students, with a 0.5% increase in spending from 2007. Other states have 

cut funding, causing the national average to fall 0.18%. Our per-pupil expenditure has increased, bringing it closer to the 

national average – $9,400 per pupil in Arkansas compared to $10,600 nationally. Increased spending allows Arkansas to 

build a strong foundation for continued improvement in educational outcomes.24

Current Expenditure Per Pupil in 2012

 0.5%

$9.4k
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Sources: Census of Governments: Finance - Survey of School System Finances http://www.census.gov/govs/school/. National Center for Education Statistics (NCES): http://nces.ed.gov/.
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STUDENT 
OUTCOMES 
ARE BELOW 
ASPIRATIONS

While access to academic programs 

and opportunity is on the rise in 

Arkansas, student outcomes from 

pre-K through college are still low 

and far below aspirations. While the 

Academically Distressed schools 

are of particular concern, there are 

significant opportunities to improve 

rigor and policy execution  

across the state. 
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Even though Arkansas continues to improve access for students pre-K 

through college, student achievement is still far below aspirations.

Pre-K

Attending pre-K helps children, especially children from low-income 

families, develop the necessary skills for success in kindergarten and 

beyond. According to the Qualls Early Learning Inventory assessment, 

which assesses kindergarten readiness through observing six learned 

behaviors, a greater percentage of children from low-income families 

were considered ‘developed’ when attending the Arkansas Better 

Chance early childhood education program (ABC), Arkansas’s state-

funded pre-K, vs. not on each of the six behaviors assessed. Also, 7% 

more low income children were considered ‘developed’ across all six 

behaviors after pre-K vs. not. Furthermore, when these children were 

tracked longitudinally, attending ABC was found to have led to better 

scores in language, math and literacy at the end of first and second 

grade, and better scores in literacy at the end of 3rd grade.

However, further evaluation and potential program adjustments may be 

needed to be sure that all children are fully developed in all necessary 

skill areas. For those who attended pre-K, only 18% of low-income 

children were considered developed in all six QELI categories: 31% were 

developed in at least 5 categories, 43% were developed in at least 4 

categories and 57% were developed in 3 or less categories.25

Elementary & Middle School

The National Assessment of Educational Progress is the largest nationally representative and continuing assessment of 

what American students know in various subject areas. For Arkansas 4th- and 8th-graders, the NAEP shows modest 

improvement in math and reading from 2005 to today, but the improvement did not keep pace with national averages. 

Arkansas’s 4th-grade rankings dropped in both categories from 33rd to 36th. The 8th-grade ranking for reading 

remained flat at 38th in the nation and dropped in math from 40th to 42nd in the nation.26

College

Arkansas is among the top 20 states for students attending college. However, it appears that students are not prepared 
when they get to college. Almost 50% of all students enrolling in public universities require remedial coursework, and 
Arkansas’s six-year college graduation rate is among the lowest in the nation.27

Only 20% of students 
taking the ACT 

met college-ready 
benchmarks in all 

four subjects.

Almost 50% of all 
students enrolling in 
public universities 
require remedial 

coursework. 

Arkansas is among  
the lowest in the nation 
for college graduation  

and degree  
attainment rates.

Arkansas ranks in  

the bottom 20 states –  

and dropping – on 4th- 

and 8th-grade national 

tests in math and literacy.

For low-income children who 

attended pre-K, only 18% 

were considered ‘developed’ 

in all six QELI categories: 31% 

in at least 5 categories, 43% 

in at least 4 categories and 

57% in 3 or less categories.

OUTCOMES

Access vs. Achievement
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Although it was once among Little 

Rock School District’s state-identified 

“priority” schools – the 5% lowest-

performing schools in Arkansas – 

Wilson Elementary School now finds 

itself on the much shorter list of state-

named “exemplary” schools. There were 

only nine of the latter for the 2013-14 

school year. 

Wilson was recognized for sizable  

year-to-year achievement gains, 

specifically for the gains made by pupils 

who are poor, require special education 

services or are non-native English 

language learners. 

According to the Arkansas Education 

Report from the Office for Education 

Policy at University of Arkansas, 

Wilson was among the Top 20 (#4) 

Most Improved Elementary Schools 

based on Benchmark mathematics 

achievement from 2009-14. The student 

average increased from 58% proficient/

advanced initially to 87% proficient/

advanced. Wilson also was among the 

Top 20 (#3) Most Improved Elementary 

Schools for literacy achievement.

According to a May 27, 2014, article 

in the Arkansas Democrat-Gazette, 

“Faculty members and other observers 

of [Wilson Elementary] list many 

reasons for the school’s recent 

achievement gains, including the 

school’s small size, its care for the 

individual child, its partnerships with 

churches whose members mentor 

pupils, its analysis of student test data 

to identify and teach to each child’s 

needs, and the direct services the 

school receives from the Arkansas 

Department of Education and Pearson 

School Achievement Services, a school 

improvement company.”

Success at Wilson is also attributed to 

literacy and math coaches, who were 

hired in 2012 as trainers and resources 

for teachers.

Similarly, Jones Elementary School 

in Springdale improved, with the 

percentage of students reading on 

grade level increasing from 26% to 73%.

For Jones Elementary, educators credit 

their data-driven approach, the school’s 

teamwork, and their principal, Melissa 

Fink, for their drastic improvements. 

The school makes decisions based on 

the data teachers are collecting in the 

classroom and the data the school is 

collecting from parents. The teachers 

focus not just on their own classrooms 

but on the grade as a whole, and they 

listen and learn from each other. Fink 

places a strong emphasis on growth for 

her teachers – setting goals as teachers 

in the same way that their students set 

goals.

Elementary Schools Moving the Needle28
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Average Scores by School on ABE Grades 3-8, 2013-1429

Percentage of students proficient or better in math
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Academic Performance Varies by School

OUTCOMES

Schools are identified as being in Academic Distress if 

49.5% or less of students score at or above proficiency on 

a composite of math and literacy tests over a three-year 

period. While the majority of Arkansas schools are not in this 

category, many are performing below aspirations.  

Under old regulations put in place by the Arkansas General 

Assembly in 2004, only school districts could be placed in 

Academic Distress. The requirements had to include school 

data for all schools in the district, meaning the criteria and 

standards for takeover were quite high. Therefore, only a few 

school districts were ever placed in Academic Distress. A few 

had been placed in Fiscal Distress, and a handful had even 

been taken over by the state for financial mismanagement.  

In 2013, legislators passed new policy that changed the rules, 

now allowing for individual schools to be put in Academic 

Distress. Following the writing of new rules and regulations, 

the State Board of Education identified 26 schools and two 

school districts to be officially in Academic Distress.

Academic Distress in Arkansas30

100%

80%

60%

40%

20%

0%

HIGHER ACADEMIC 
PERFORMANCE

LOWER ACADEMIC 
PERFORMANCE

Student academic performance varies by school across the state. Most schools have more than 60% of students scoring proficient or 

better in math and literature on Augmented Benchmark Exams (ABE).

Source:  Arkansas DOE 2013-2014 Benchmark Exam Data by District

611



20

Fall 2008	 Fall 2009	 Fall 2010	 Fall 2011	 Fall 2012	

75%

60%

45%

30%

4-year universities 2-year colleges

39% 41%
38%

35%
33%

74%
76% 77% 76%

74%

Despite an above-average rate of students going to college, Arkansas is near the very bottom in college graduation 

rates. In 2010, Arkansas’s college graduation rate was 39%, compared to 57% nationally in 2012. Arkansas ranked 48th in 

the nation in 2010 for first-time, full-time undergraduate enrollees in public 4-year institutions graduating in six years.

6-Year Graduation Rate for 
Public 4-Year Universities

OUTCOMES

Although 65% of high school 

graduates attend college, 74% 

of students attending 2-year 

colleges and 33% of students 

attending 4-year colleges 

require remediation. Such high 

remediation rates suggest that 

although students may be 

graduating from high school 

and attending college, they may 

not be well prepared to succeed 

in higher education. This is 

especially a concern because 

students requiring remediation 

are far less likely to graduate 

from college.

Increased Enrollment in  
College Remedial Courses

‘Anytime’ Remediation Rates: Fall 2008 to Fall 2012

Low College Graduation Rates

‘Anytime’ remediation rate is defined to be percentage of first-time degree-seeking 
students enrolled in a remedial class; the balance was placed in college-level coursework

AR
39%

MO
56%

TN
46%

MS
50%

LA
39%

TX
49%

OK
45%

57%
NATIONAL
AVERAGE

Source: 2013 Comprehensive Arkansas Higher Education Annual Report

Sources: National Center for Education Statistics Fast Facts and The 

Chronicle of Higher Education College Completion webpages
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SIGNIFICANT 
ACHIEVEMENT 
GAPS
Arkansas is making strides to close the 

student achievement gap between students 

within our borders. However, significant 

achievement gaps still exist. In order to close 

these gaps and improve outcomes for  

all students, Arkansas must address  

economic, racial and even  

geographic disparities,  

both in and outside  

of the classroom.
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Historically, FRL-eligible and minority students perform below other students on national tests – although that gap has 

narrowed in the last decade – and both populations have increased steadily throughout Arkansas. While the Northwest 

region has seen the greatest change since 2005-06, the Southeast region continues to have the largest percentages of 

both minority and FRL-eligible students in the state.

Percentage of Minority 
Students in Each Region

Statewide

NW

NE

Central

SW

SE

2005-06
2013-14

Percentage of Students Minority

32%

21%

25%

40%

40%

53%

37%

31%

29%

43%

43%

54%

0%               20%               40%               60%

Percentage of Students 
FRL-Eligible in Each Region

Statewide

NW

NE

Central

SW

SE

2005-06
2013-14

Percentage of Students FRL-Eligible

54%

48%

60%

50%

60%

72%

61%

58%

67%

56%

68%

74%

0%          20%          40%          60%          80%

Population Changes in Arkansas

Source: Office for Education Policy demographic databases, 2005-06 and 2013-14
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Arkansas’s Students are More Likely to be FRL-Eligible or in 
Poverty Than National Average

The impact of poverty and financial struggle can be seen in the classroom with potentially long-term effects. In 2010-11, 

Arkansas had the 6th-highest percentage in the nation of FRL-eligible students. A year later, in 2012, Arkansas had the 

5th-highest percentage of children, ages 0-17, in poverty.32

ACHIEVEMENT GAP

Nearly three out of 10 kids are living in 

poverty in Arkansas. As dramatic as this 

figure is, research suggests that the true 

economic picture is even bleaker. More 

than half of all Arkansas children live in 

a household that struggles financially. 

Unfortunately, Arkansas is seeing the 

gap between low-income students  

and their more affluent counterparts 

grow wider.

According to Arkansas Advocates for 

Children and Families, studies have 

repeatedly shown that children living in 

poverty are more prone to negative  

educational outcomes such as poor  

academic performance, low vocabularies,  

lower reading and achievement scores, 

higher drop-out rates and lower college 

graduation rates. 

Poverty is also associated with higher 

rates of teen pregnancy, low self-esteem 

and feelings of anxiety, unhappiness and 

dependence. Children who experience 

poverty earlier in life have a harder time 

overcoming its impacts.

In some instances, poverty is 

compounded by an unstable home 

environment. Children in these 

situations are more likely to act 

out, experience disobedience and 

aggression and have a more difficult 

time getting along with other children. 

One way to combat Arkansas’s high 

level of poverty over the long term is 

to invest in education. Higher levels of 

education allow Arkansans to get better 

jobs and provide for their families. 

Policies that help low-income children 

succeed academically also improve the 

odds that they will be able to get an 

education that helps them find better 

paying jobs.

Overcoming Poverty by Investing in Education31

Source: ADE database and National Center for Education Statistics, Common Core of Data Source: Small Area Income and Poverty Estimates database
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Minority Achievement Gaps

The achievement gap between white students and minority students has narrowed since 2005, with black and Hispanic 

students outpacing their white peers in terms of improved scores on the National Assessment of Educational Progress. 

In 2013, black students who scored basic or better increased by 14 percentage points in Arkansas compared to a national 

increase of only 6 percentage points. Despite these gains, the achievement gap for minority students is significant.

White 2005

White 2013

White 2005

White 2013

Black 2005

Black 2013

Black 2005

Black 2013

Hispanic 2005

Hispanic 2013

Hispanic 2005

Hispanic 2013

Percentage point 
change at/above 

basic

Percentage point 
change at/above 

basic

1 3

6 14

5 7

Below Basic                  Basic                  Proficient                  Advanced             

10% 14%

40% 50%

32% 28%

9% 11%

34% 36%

27% 21%

Narrowing the Gap in 4th Grade Math Scores (NAEP)

NATIONAL SCORES ARKANSAS SCORES

0 50 100 0 50 100

ACHIEVEMENT GAP

Source: NAEP Database data for 2005 and 2013.
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4th Grade NAEP Scores33  
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Math                 Reading    	
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Growth higher than white peers suggesting the 

achievement gap is narrowing.

ACHIEVEMENT GAP

Narrowing the Gaps: 4th & 8th Grades
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Source: National Center for Education Statistics, NAEP Mathematics 

and Reading Assessments. Office for Education Policy Benchmark 

Exam databases
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Arkansas has high- and low-performing schools in every 

region, but access to high-performing schools varies 

significantly by region. While the Central (particularly  

Little Rock) and Southeast regions have a  

disproportionate number of low-performing schools,  

the Northwest region has a disproportionate number  

of high-performing schools.

In addition, according to the Arkansas Department of 

Education, most academically distressed schools are in the 

Central or Southeast region. And none in the Northwest.

Regional differences are especially challenging for minority 

and lower-income students who – in disproportionate 

numbers – attend school in the lower-performing regions.34

Regional Achievement Gaps

There are high-
performing schools 
in every region, but 
access to such schools 
varies significantly.

Top 10%

Bottom 10%

NE

SE
C

NW

SW

Top and Bottom 10% in ABE Proficiency  
for Schools Serving Grades 3–8

Students in NW have 
the highest math and 
literacy proficiency; 
students in SE have 
the lowest.

Most students in  
NW attend schools  
in top 50% of 
performance.

Most in SE attend 
schools in bottom 50%.

ACHIEVEMENT GAP

Source: Office of Education Policy Benchmark Exam database 2013-14
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There’s no doubt that Arkansas has made progress in improving the education of our students. We have seen many 

inspiring examples of great teaching by educators across the state. Yet there is still a long way to go to be sure that 

every student is provided the best education to serve them in the future.

This report is designed to help you better understand the state of education in Arkansas and how we compare nationally. 

The facts and figures found in this report set the foundation for creating a holistic plan to improve public education in 

our state.

This is our home and these are our children. We owe them, the future of our state, the best education possible. We owe 

the employers who have committed to building businesses here the most educated workforce. We are committed to 

making that happen, and we hope you’ll join us in the journey.

We need all Arkansans to do their part in helping move the state forward. Here are a few steps you can take today!

1.	 Visit www.ForwardArkansas.org and use our online survey to 
share your thoughts on public education in Arkansas.

2.	Share this report with your friends, families, teachers and 
community leaders. We make it easy through our social portals 
on Facebook and Twitter.

3.	Encourage conversations in your community and email us at 
info@ForwardArkansas.org to tell us about your progress.

4.	Sign up for our e-newsletter (on the home page of the website) 
to stay informed about ForwARd Arkansas’s progress and how 
you can help.

Conclusion

Call to Action
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The Winthrop Rockefeller Foundation  
www.wrfoundation.org 

For 40 years, the Winthrop Rockefeller Foundation has helped 

to build and sustain the organizations that serve and strengthen 

Arkansas. Through grantmaking and strategic partnerships, the 

foundation works hard to help close the economic and educational 

gaps that leave too many Arkansas families in persistent poverty. 

Partnering Organizations

 

Walton Family Foundation 
www.waltonfamilyfoundation.org
 

When Sam and Helen Walton launched their modest retail business in 

1962, one of their goals was to increase opportunity and improve the 

lives of others along the way. This principle drives the philanthropic 

mission of the Walton Family Foundation. By working with grantees 

and collaborating with other philanthropic organizations, the 

foundation is dedicated to making a positive difference in three focus 

areas: K-12 education, freshwater and marine conservation, and quality 

of life initiatives in our home region. 

The Arkansas Department of 
Education
www.arkansased.org 

The Arkansas Department of Education (ADE) is a dedicated service 

agency that provides leadership, resources and technical support 

to school districts, school and educators. ADE serves students, 

parents and the general public by protecting the public trust 

through adherence to laws, strong stewardship of public funds and 

accountability for student performance. 
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Arkansas Advanced Initiative for Math and Science Inc. 

(AAIMS): AAIMS, an affiliate of the National Math and Science 

Initiative, is a program that aims to increase the number of 

students taking and earning qualifying scores on AP Exams 

in these subjects. It is currently run in 14% of Arkansas’s high 

schools. 

http://uarl.edu/aAAIMS/

Arkansas Better Chance (ABC): The Arkansas Better Chance 

(ABC) program was created in 1991 to offer high-quality 

early education services to children ages 0 to 5 exhibiting 

developmental and socioeconomic risk factors. In 2003, the 

Arkansas General Assembly made a commitment to expand 

early childhood education funding by $100 million to serve 

low-income 3- and 4-year-old children with high-quality 

prekindergarten services. This expansion, known as Arkansas 

Better Chance for School Success, has become the state 

prekindergarten program. ABC is only available to students 

with family income that is 200 percent or less of the federal 

poverty line. It operates as a grant program, and participating 

providers must renew ABC grants annually.

http://humanservices.arkansas.gov/dccece/Pages/

aboutDCCECE.aspx; ABC Shrinks Gaps (Arkansas Research 

Center)

Academic Distress: This term is used to describe a school or 

district that has, for a sustained period of time, demonstrated 

a lack of student achievement. Specifically, this is a 

classification assigned to (a) any public school or school 

district in which 49.5 percent or less of its students achieve 

proficient or advanced on a composite of math and literacy 

tests for the most recent three-year period; or (b) a Needs 

Improvement school (Priority) or a school district with a 

Needs Improvement (Priority) school that has not made the 

progress required under the school’s Priority Improvement 

Plan (PIP). A Needs Improvement school is a school that has 

not met its annual targets in performance growth and high 

school graduation rates. See the Arkansas Accountability 

Addendum to Elementary Secondary Education Act Flexibility 

Request for more information.

http://www.arkansased.org/public/userfiles/ESEA/ESEA_

Flexibility_Accountability_Addendum.pdf, ADE Rules 

Governing ACTAAP and the Academic Distress Program, 

Sept 2014: http://www.arkansased.org/public/userfiles/rules/ 

Current/ACTAAP-FINAL_-_September_2014.pdf

ACT: The ACT is a national college admissions examination 

that consists of subject area tests in English, mathematics, 

reading and science. 

http://www.actstudent.org/faq/what.html

Arkansas Department of Education (ADE): The administrative 

organization that carries out the state’s education laws and 

policies of the state board. 

Advanced Placement Exams (AP): AP Exams are rigorous, 

multiple-component tests that are administered at high 

schools each May. High school students can earn college 

credit, placement or both for qualifying AP Exam scores. 

Each AP Exam has a corresponding AP course and provides a 

standardized measure of what students have learned in the AP 

classroom. 

http://professionals.collegeboard.com/testing/ap 

Augmented Benchmark Exams: The Augmented Benchmark 

Exam is an assessment that is given in the spring to students 

in grades 3-8. It is a combination of questions from a criterion-

reference test and questions from a norm-reference test. The 

criterion-reference test, commonly called the Benchmark, is 

based on specific student learning expectations (SLEs) found 

in the state frameworks. It is expected that every concept has 

been taught by the teacher and the student has learned the 

skill. The Benchmark test covers SLEs in math and literacy. 

Science SLEs are included in grades 5 and 7. Scores from the 

Benchmark are reported as below basic, basic, proficient and 

advanced. In the fall of the following school year, parents 

receive a brochure containing their child’s scores and an 

explanation of the scores. An Academic Improvement Plan 

will be developed to identify skills where a student needs 

extra support to be successful in school if the student scored 

basic or below basic. Students scoring proficient or advanced 

combine to form our percentage reported as AYP (Adequate 

Yearly Progress). This percentage – or AYP – is reported to 

the public. The second part – augmented – of this assessment 

is the norm-reference test called ITBS. Questions from the 

ITBS are not based on Arkansas learning objectives. Because 

it is norm-referenced, it measures an individual student’s 

performance to a nationwide group of students. Parents will 

receive their child’s ITBS scores and an explanation as part 

of the Benchmark brochure. Scores from this part of the 

Augmented Benchmark are not part of the AYP calculations. 

http://www.cabotschools.org/curriculum/assesment-testing/

benchmark-exams-grades-3-8 

Charter school: Charter schools are public schools that 

operate under a “charter,” or “charter contract,” which frees 

them from many regulations created for traditional public 

schools while holding them accountable for academic and 

financial results. The charter contract is between the charter 

school’s sponsoring entity and the Arkansas State Board of 

Education or the Commissioner of Education. 

http://www.arkansased.org/faqs/105/what-is-a-charter-school 

Glossary

GLOSSARY

This glossary contains common meanings of words and phrases in this document, 
but does not replace any definitions put forth by the State Board of Education.
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Common Core State Standards: The Common Core State 

Standards is a set of high-quality academic standards in 

mathematics and English language arts/literacy. These 

learning goals outline what a student should know and be able 

to do at the end of each grade. The standards were created 

to ensure that all students graduate from high school with the 

skills and knowledge necessary to succeed in college, career 

and life, regardless of where they live. 

http://www.arkansased.org/divisions/learning-services/

assessment/definitions-of-common-terms 

Degree Attainment Rate: Percentage of the state’s working-

age population (25-64) with at least an associate’s degree. 

Education Week - Quality Counts: Quality Counts is Education 

Week’s annual report on state-level efforts to improve public 

education. It is published in January. 

http://www.edweek.org/ew/qc/index.html 

Free or Reduced Lunch (FRL): The National School Lunch 

Program is a federally assisted meal program operating in 

public and nonprofit private schools and residential child care 

institutions. It provides nutritionally balanced, low-cost or 

free lunches to children each school day. The program was 

established under the National School Lunch Act, signed by 

President Harry Truman in 1946. A student is eligible for free 

lunch at school if his or her family income is below 130 percent 

of the poverty line; the student is eligible for a reduced-price 

lunch if the family income is below 185 percent of the poverty 

line. 

http://www.fns.usda.gov/nslp/national-school-lunch-program-

nslp

National Assessment of Educational Progress (NAEP): 

NAEP is the largest nationally representative and continuing 

assessment of what students in the United States know and 

can do in various subject areas. Assessments are conducted 

periodically in mathematics, reading, science, writing, the arts, 

civics, economics, geography, U.S. history, and beginning in 

2014, in technology and engineering literacy. 

http://nces.ed.gov/nationsreportcard/about/ 

P-16: Refers to the full spectrum of education from pre-K 

through the first four years of post-secondary education. 

Partnership for Assessment of Readiness for College 

and Careers (PARCC): The Partnership for Assessment of 

Readiness for College and Careers (PARCC) is a group of 

states working together to develop a set of assessments 

that measure whether students are on track to be successful 

in college and in their careers. These K–12 assessments in 

mathematics and English language arts/literacy give teachers, 

schools, students and parents better information regarding 

student performance, and tools to help teachers customize 

learning to meet student needs. The PARCC assessments will 

be ready for states to administer during the 2014-15 school 

year. 

http://www.parcconline.org/about-parcc 

Poverty: Poverty thresholds are the dollar amounts used to 

determine poverty status. Each person is assigned one out of 

48 possible poverty thresholds, which vary according to size 

of the family and ages of the members. The same thresholds 

are used throughout the United States; they do not vary 

geographically. As an example, in 2013, the poverty threshold 

for a family of four (two are children) was $24,421. 

https://www.census.gov/hhes/www/poverty/about/overview/

measure.html 

Qualls Early Learning Inventory (QELI): Qualls Early Learning 

Inventory (QELI) is an observational tool for use in the primary 

grades to identify student development in six areas related to 

school learning. The inventory observes behaviors developed 

in school so observations can be used to inform instruction 

and improve achievement.

Remediation Rate: Since 1988, all entering first-year students 

seeking an associate degree or higher from an Arkansas public 

college or university must meet Arkansas Higher Education 

Coordinating Board assessment and placement standards in 

the disciplines of English, math and reading. A cut-off score of 

19 on the ACT exam (or the equivalent on the ASSET, SAT or 

COMPASS tests) is used for each of the three subject areas. In 

all charts, the remedial data are based on students who meet 

two criteria: (1) not meeting the board’s cut-off score and (2) 

being assigned to enroll in developmental-level coursework. 

Comprehensive Arkansas Higher Education Report, Dec 2013, 

Remediation Rates. 

 

GLOSSARY622



31

Roles in Education in Arkansas

State Board of  
Education

(9 members, 7-year terms, 
appointed by governor)

Arkansas Department 
of Education

Local school boards
(1 per school district) 

Superintendent
(1 per school district)

• General supervision

• Set accreditation standards and recommend courses of study for the public schools   

   and teacher training institutions

• Issue licenses based on credentials to teach in public schools

• Liaison between legislative action and district school boards

• Carry out the state’s education laws and policies 

   of the state board

• Comply with state and federal laws

• Determine district’s education philosophy

• Choose the superintendent and work constructively with him or her

• Develop, adopt and review policies that will attract and keep personnel who can promote 

   the district’s AAIMS

• Adopt policies and procedures to ensure finances are legally and effectively managed

• "CEO" of the school district: prepare budget and authorize purchases, reporting 

   on progress toward goals

• Provide recommendations to the school board about suspension, termination or 

   non-renewal of a district employee

• Provide substantive leadership for the schools' education programs and quality 

   professional development for staff

STRUCTURE RESPONSIBILITIES

Appendix

APPENDIX

Other Associated Departments

Arkansas Department 
of Human Services 

(Division of Childcare 
and Early Childhood 

Education) 
 

Arkansas Department 
of Human Services  

(Division of Behavioral 
Health Services)

Arkansas Department 
of Career Education

Arkansas Department 
of Higher Education

• Coordinate child care and early childhood education programs, including operations of the 

   Arkansas Better Chance program (state-funded pre-K for low-income students)

• Ensure child care centers and family child care homes meet state-minimum licensing standards

• Mental Health Delivery System for children with severe to moderate behavioral health needs

• Arkansas Wraparound, a service for families with complicated needs (e.g., involved with multiple 

  service agencies – juvenile justice, child welfare, schools, mental health, etc.)

• Oversee career and technical education programs in the secondary schools, career 

   centers, apprenticeship programs, two post-secondary tech institutes, vo-tech school within 

   the Department of Correction and adult education programs

• Approve state educational programs for veterans’ benefits

• Manage state’s scholarship and financial aid programs

• Recommend higher education budgets to legislature

• Assurance of academic program quality and viability

• Professional development for faculty and staff

• Educational support to business and industry

STRUCTURE RESPONSIBILITIES
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Footnotes

FOOTNOTES

1. Sources: The Chronicle of Higher Education College 

Completion webpage (Winter 2015). http://collegecompletion.

chronicle.com/state; Data is based on IPEDS, which tracks 

completions of first-time, full-time degree-seeking undergrad 

students. See also National Center for Education Statistics 

webpage (Winter 2015). http://nces.ed.gov/fastfacts/

display.asp?id=40. See also 2013 Comprehensive Arkansas 

Higher Education Annual Report, Section 4: “Retention and 

Graduation Rates.” http://www. highereducation.org/reports/

college_readiness/gap.shtml.

2. Sources: Pre-K spending data from NIEER 2013 Yearbook, 

pre-K volume from Ed Week Quality Counts and US Census 

data. All K-12 data from Arkansas Department of Education 

SIS State Profiles, unless otherwise noted. Higher Ed data from 

IPEDS and SREB. Teacher data a special pull by ADE. Per pupil 

expenditures from US Census, NCES.

3. Note: Provided in NIEER 2013 yearbook as 2006 and 2013 

state spending per child enrolled; constant USD 2013. Note 

that state-funded pre-K enrollment has increased dramatically, 

from ~11k in 2005-06 to ~19k in 2012-13 (NIEER).

4. Note: Data compares 2005-06 and 2014–15, as reporting 

issue for 2013-14 prohibits comparisons.

5. Note: FRL stands for Free or Reduced Lunch. A student is 

eligible for free lunch at school if his or her family income is 

below 130 percent of the poverty line; the student is eligible 

for a reduced-price lunch if the family income is below 185 

percent of the poverty line.

6. Note: The years are FY 2007 and FY 2012 in this case; 

constant FY 2012 values are shown (calculated using CPI 

inflator).

7. Note: This is for 2011–12, data not available for 2012–13 (from 

SREB).

8. Note:  Minority includes all races except white.

9. Note: The student population by race is estimated from 

the Office of Education Policy’s 2013-14 demographic data, 

which provides, by region, an absolute # of students and the 

percent of students in the region of each ethnicity. This was 

used to derive the number of students of each ethnicity. As 

a result of rounding in the percentage data, student volumes 

may be off by 1-2k. Percentages may not sum to 100% due to 

rounding. To estimate the percent of the population in poverty 

in each region, computed a weighted average by county, using 

% of total population in poverty (estimate from 2012 Area 

and Small Income Estimates). A student is “in poverty” if the 

family income is less than the threshold set by the US Census 

Bureau. The thresholds vary by size and family composition. 

Family income is defined as income before taxes and does not 

include capital gains or noncash benefits (e.g., public housing, 

food stamps). The same thresholds are used throughout the 

US, but are updated annually for inflation via CPI. Although 

the thresholds in some sense reflect family needs, they are 

intended for use as a statistical yardstick, not as a complete 

description of what people and families need to live. In 2013, a 

family of four (two children) would be in poverty if the family 

income was less than $23,624. See http://www.census.gov/

hhes/www/poverty/about/overview/measure.html for more 

information.

Source: Office for Education Policy, 2013-14 demographic 

database for ethnicity and FRL. Small Area Income and 

Poverty Estimates database (source data: American 

Community Survey).

10. Sources: Source citations for the summary page can be 

found in the source citations for each report section.

11. Source: Ed Week Quality Counts database accessed 

10/21/2014.

12. Source: http://arkansasnews.com/news/arkansas/arkansas-

awarded-60-million-grant-expand-pre-k-program

13. Source: Arkansas Times article, July 11, 2013

14.  Note A: Using adjusted cohort graduation rate, which is 

considered the most accurate measure available for reporting 

on-time graduation rates (Seastrom et al. 2006b). A 4-year 

ACGR is defined as the number of students who graduate 

in 4 years with a regular high school diploma divided by the 

number of students who form the adjusted cohort for that 

graduating class. The term “adjusted cohort” means the 

students who enter grade 9 plus any students who transfer 

into the cohort in grades 9–12 minus any students who are 

removed from the cohort because they transferred out, moved 

out of the country, or were deceased (34 C.F.R. § 200.19). The 

Office of Education Policy’s graduation rate database also 

reports 2011-12 adjusted graduation rate as 84%.

Note B: College-going rate is defined as the number of first-

time freshmen who graduated from high school in the past 

year from state X enrolled anywhere in the U.S./Public and 

private high school graduates. 2010 is the last year for which 

this was calculated. Note that the Arkansas Dept of Higher 

Ed’s 2013 Comprehensive Report calculates the 2012 college-

going rate as 52%; this difference is potentially due to the fact 

that only public high school students are considered.
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Sources: NCES Public HS Four-Year On-Time Graduation Rates 

and Event Dropout Rates: School years 2010-11 and 2011-12. 

See NCHEMS Information Center for college-going rate, which 

relies on information from Tom Mortenson—Postsecondary 

Education Opportunity http://www.postsecondary.org 

15. Note: Number of exams taken by the current year’s 11th and 

12th grade AP students (number of exams not given) divided 

by the state’s “11th and 12th Grade Enrollment” x 1000. 11th and 

12th grade enrollment represent enrollment for public schools 

only, from Applied Educational Research Inc. of Princeton, NJ. 

Sources: College Board National AP Report. See also ACT 

Condition of College and Career Readiness Report 2012.

16. Source: Arkansas AIMS webpage: http://ualr.edu/aaims/

home/overview/. Arkansas AIMS results, pdf accessed from: 

http://ualr.edu/aaims/2013/12/10/2011-2012-result 

17. Note: NCLB = No Child Left Behind 

18. Note: PARCC, the Partnership for Assessment of Readiness 

for College and Careers is a group of states collaborating to 

design assessments to measure whether students are on track 

to be successful in college and career. 

Sources: http://www.corestandards.org/standards-in-your-

state/; http://www.arkansased.org/faqs/faq_categories/

common-core-state-standards http://officeforedpolicy.

com/2014/11/05/election-results-are-in-how-will-this-impact-

education-in-arkansas/; http://www.parcconline.org/about-

parcc 

19. Note: 2012 was most recent year data was available for 

a state by state comparison in the Education Week Quality 

Counts Database.

20. Source: Arkansas Department of Education Digital 

Learning webpage (Winter, 2014). http://www.arkansased.org/

divisions/learning-services/digital-learning-k-12

21. Note:  APSCN/CIV is the current K-12 education network.

22. Sources: ADE Charter Schools website: http://www.

arkansased.org/divisions/learning-services/charter-schools. 

Enrollment estimates from Office for Ed Policy demographic 

database, 2013-14.

23. Source: ADE Schools of Innovation website: http://www.

arkansased.org/divisions/learning-services/schools-of-

innovation and Related Files.  

24. Note A: Statewide data on current expenditures collected 

and aggregated from states by Census Bureau, statewide 

enrollment from National Center for Education Statistics 

(NCES)

Note B: Growth rate calculated on real 2012 dollars i.e. 

adjusted for inflation using the CPI inflator.

Sources: Census of Governments: Finance - Survey of School 

System Finances (FY2007-FY2012): http://www.census.gov/

govs/school/. National Center for Education Statistics (NCES): 

http://nces.ed.gov/.

25. Note: Low-income defined in study as being free or 

reduced lunch eligible. For example, according to the Arkansas 

Research Center study “ABC Shrinks Gap in Kindergarten 

Readiness for Economically Disadvantaged Students”, for a 

family of four an income of $43,568 or less is classified as free 

or reduced lunch eligible.

Sources: Arkansas Research Center, ADE expert interview, 

National Institute for Early Education Research: “Longitudinal 

effects of the Arkansas Better CHance Program: Findings 

from First Grade through Fourth Grade”: http://nieer.org/

publications/latest-research/longitudinal-effects-arkansas-

better-chance-program-findings-first.

26. Sources: U.S. Department of Education, Institute of 

Education Sciences, National Center for Education Statistics, 

National Assessment of Educational Progress (NAEP), 

2005, 2007, 2009, 2011 and 2013 Mathematics and Reading 

Assessments. 

27. Note A: The four subjects tested in the ACT are: English, 

Mathematics, Reading, and Science.

Note B: Using “anytime” remediation rate, which is defined 

to be % of first-time degree seeking students enrolled in 

a remedial class; the balance was placed in college-level 

coursework.

Sources: ACT Profile Report for Arkansas, Graduating Class 

of 2013. 2013 Comprehensive Arkansas Higher Education 

Annual Report, Section 4: “Remediation Rates”: http://

www.highereducation.org/reports/college_readiness/

gap.shtml.  http://collegecompletion.chronicle.com/state/

no.state=AR&sector=public_four; data is based on IPEDS, 

which tracks completions of first time, full-time degree 

seeking undergrad students.

28. Sources: http://www.ed.gov/blog/2015/01/teamwork-data-

big-gains-at-jones-elementary-school/; Office for Education 

Policy, University of Arkansas; Arkansas Democrat-Gazette 

article, May 27, 2014

29. Note: School w/ 0% scoring proficient or better is the 

Arkansas School for the Deaf Elementary School.
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30. Sources: ADE Rules Governing the Arkansas 

Comprehensive Testing, Assessment and Accountability 

Program (ACTAAP) and the Academic Distress Program, 

September 2014: http://www.arkansased.org/divisions/legal/

rules/current. ADE interview.

31. Source: Arkansas Advocates for Children and Families

32. Note A: FRL stands for Free or Reduced Lunch. A student 

is eligible for free lunch at school if his or her family income is 

below 130 percent of the poverty line; the student is eligible 

for a reduced-price lunch if the family income is below 185 

percent of the poverty line.

Note B: A student is “in poverty” if the family income is 

less than the threshold set by the US Census Bureau.  The 

thresholds vary by size and family composition.  Family 

income is defined as income before taxes and does not 

include capital gains or noncash benefits (eg, public housing, 

food stamps).  The same thresholds are used throughout the 

US, but are updated annually for inflation via CPI.  Although 

the thresholds in some sense reflect family needs, they are 

intended for use as a statistical yardstick, not as a complete 

description of what people and families need to live.  In 2013, a 

family of four (two children) would be in poverty if the family 

income was less than $23,624.  See http://www.census.gov/

hhes/www/poverty/about/overview/measure.html for more 

information.

Sources: ADE database: https://adedata.arkansas.gov/

statewide/. National Center for Education Statistics, Common 

Core of Data (CCD), “Public Elementary/Secondary School 

Universe Survey,” 2000–01, 2005–06, 2009–10, and 2010–11. 

(This table was prepared December 2012.)  For students in 

poverty, Small Area Income and Poverty Estimates database 

(source data: American Community Survey).

33. Note: The NAEP Mathematics and Reading scale ranges 

from 0 to 500. Some apparent differences between estimates 

may not be statistically significant.

Sources: National Center for Education Statistics, National 

Assessment of Educational Progress (NAEP), 2005, 2007, 

2009, 2011 and 2013 Mathematics and Reading Assessments.  

Office for Education Policy Benchmark Exam databases.

34. Note: Ranking for schools calculated by taking an 

average of % of students scoring proficient or better on the 

Augmented Benchmark Exams in literacy and math. There 

were 7 schools in the bottom 10% that were not in the 2014-15 

school address database: Geyer Springs Elementary, Forest 

Heights Middle School, Pine Bluff Lighthouse Academy, 

Cloverdale Middle School, Stephens High School, Robert 

F Morehead Middle School, and WD Hamilton Learning 

Academy.

Source: ADE. Office of Education Policy (University of 

Arkansas) benchmark exam database and demographic data, 

2013-14.
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A NEW VISION FOR

ARKANSAS EDUCATION

W O R K I N G  T O G E T H E R  T O  A D VA N C E  E D U C AT I O N
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Our vision 
is that every 

Arkansas student 
will graduate 

prepared  
for success in 

COLLEGE 
and the 

WORKPLACE. 

VISION:
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What Great Looks Like

When the bus pulls up to the stop, 
Marcus and his mother are waiting.  
He gets a quick hug from Mom, then a high-five from Ms. Susan, the bus 

driver, before heading off to school. When they get there, a volunteer who 

owns a café in town greets the kids and helps monitor the parking lot.

Marcus walks in carrying a book assigned for class, hoping to read a 

few extra pages before the bell rings. Sure, he’s two chapters ahead, but it’s getting really good! 

Breakfast is whole-grain blueberry muffins with fruit and milk – one of his favorites – so the book 

might have to wait for a little while.

Marcus’s teacher, Mrs. Raines, is busy putting the finishing touches on a new multiplication relay 

the class is going to play this morning. They’ll analyze the results on school tablets afterward. 

During their weekly collaboration time, she and her fellow teachers have been working on ways 

to incorporate active games into math lessons. This is just the thing some of her kids need to 

make those math facts really stick.

Later, Marcus and several friends are going on a nature scavenger hunt with the afterschool 

program, plus working on creating slide presentations. They’ll do homework, too, but Marcus 

doesn’t mind. Mr. Clarkson will be there to help him check his writing (and then teach him some 

more chess moves). 

Mom picks him up on the way home from work, and Marcus spends the entire trip telling her about 

this new computer design project. Mrs. Raines showed him a website with pictures of famous 

buildings. She said he could be an architect one day, and that sounds like a pretty cool career.
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ForwARd Arkansas is a partnership of education, business, government and community 

members committed to improving public education in our state. The group, guided by a steering 

committee, has conducted extensive research and is encouraging statewide discussion and 

activities aimed at strengthening public education. 

ForwARd is organized by the Winthrop Rockefeller Foundation, Walton Family Foundation and 

Arkansas Board of Education. The steering committee is made up of the following individuals,  

all of whom voted and approved these recommendations:

Steering Committee
Ana Aguayo, Board Member, Citizens First Congress

Shane Broadway, Vice President for University Relations, Arkansas State University

Deborah Coffman, Chief of Staff, Arkansas Department of Education

Toby Daughtery, Lead Recruiter and Outreach Coordinator, The STAND Foundation

Bill Dillard III, Vice President, Dillard’s Inc.

Marcy Doderer, President and CEO, Arkansas Children’s Hospital

Matt Dozier, President and CEO, Environmental and Spatial Technology (EAST) Initiative

Bob East, Co-Founder, East-Harding Inc.

Joyce Elliot, Arkansas State Senator

Melanie Fox, Co-Founder, J&M Foods

Diana Gonzales Worthen, Director, Project RISE at University of Arkansas at Fayetteville

Lavina Grandon, Founder and President, Rural Community Alliance

Ginny Kurrus, Former State President, Arkansas Parent-Teacher Association

Michele Linch, Executive Director, Arkansas State Teachers Association

Hugh McDonald, President and CEO, Entergy Arkansas Inc.

Justin Minkel, Elementary School Teacher, Jones Elementary School in Springdale

David Rainey, Former Superintendent, Dumas Public Schools 	

John Riggs IV, President, J.A. Riggs Tractor Company

Brenda Robinson, President, Arkansas Education Association

Scott Shirey, Founder and Executive Director, KIPP Delta Public Schools

Ray Simon, Former Deputy Secretary, U.S. Department of Education

Kathy Smith, Senior Program Officer, Walton Family Foundation

Leandro Braslavsky Soldi, Finance Director, Hispanic Community Services Inc.

LaDonna Spain, School Improvement Specialist, Arkansas Department of Education

Joy Springer, Student Advocate

Sherece West-Scantlebury, President and CEO, Winthrop Rockefeller Foundation

Darrin Williams, CEO, Southern Bancorp Inc.

Kenya Williams, Co-Chair, Strong-Community Leadership Alliance

About ForwARd
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4 INTRODUCTION

Introduction

We want every day to be a great day for Arkansas students. What does great look like? It looks 

like Marcus – and thousands of children like him – being happy, healthy and excited about 

learning. It looks like teachers who are supported and prepared. It looks like parents who are 

engaged and invested. It looks like progress. Arkansas has the ability to do all of this and more 

for students in every corner of the state – and that will change everything. More students 

graduating from college. A better, prepared workforce. Higher incomes. Increased prosperity. 

Education is where it all begins.

The ForwARd State of Education in Arkansas Report, made public in January 2015, highlighted 

opportunities for improvement in Arkansas education based on in-depth analysis of school 

readiness, academic performance and college outcomes. The research was clear: Arkansas is 

making gains to increase access to pre-K and college, but kindergarten readiness and college 

completion rates are still low. On nationally administered tests of students in fourth- and  

eighth-grade math and reading, the average scores in Arkansas are below national averages. 

While the report identified clear gaps affecting our students, simply recognizing those gaps in 

Arkansas education will not close them. To close the gaps and move all students to excellence, 

we need a new vision for education in Arkansas.

To create realistic, workable recommendations that are tailored to Arkansas, the ForwARd team 

relied on input from students, teachers, administrators, community and business leaders, parents 

and more. Working together, the steering committee developed a vision that every Arkansas 

student will graduate prepared for success in college and the workplace. To measure progress 

toward that vision, the steering committee established a strategic goal, metrics and targets. 

They then selected seven areas of focus where changes will make the biggest impact on 

Arkansas education. Based on the research and feedback outlined in this document, the 

ForwARd team has created a list of recommendations for each of the focus areas: pre-K, 

teaching and learning, teacher pipeline, effective leadership, support beyond the classroom, 

academic distress, and systems and policies. Implementing these recommendations fully and 

consistently should result in a dramatic improvement in Arkansas education. 

These recommendations are informed by Arkansans across the state and reflect the rigorous 

efforts of a diverse steering committee. As the recommendations are implemented, it may be 

necessary to make adjustments based on the values and aspirations of the steering committee 

and ForwARd’s commitment to excellence for every student in Arkansas.

Becoming a leading state in 
education by improving student 

achievement at a historically 
ambitious yet achievable rate 

and closing the achievement gap 
within a generation.

STRATEGIC GOAL: 

Our vision is that every  
Arkansas student will graduate 
prepared for success in college  

and the workplace. 

VISION:
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Our Process

Since November 2014, the ForwARd team has been gathering information about the state of 

education in Arkansas. Our first set of findings is outlined in the State of Education in Arkansas 

Report, published in January 2015. Below is a summary of the key findings from the report. The  

full report can be read at ForwardArkansas.org.

Access Standards
Arkansas has been successful  
in improving access to  
education and in increasing 
participation in higher-level 
educational activities.

	 Pre-K Access: Top 20 nationally

	 High School Graduation Rate:  
Above national average

	 AP Exams & ACT: Very large increase in 
participating students

	 College-Going Rate: Top 20 nationally

1 2

Arkansas has established  
policies and standards that  
should support improved  
student outcomes.

	 Common Core: Arkansas is now four years 
into the implementation of this rigorous 
college-ready standards program

	 Principal & Teacher Licensure & Training: 
Arkansas has been recognized as a leader 
in developing standards in these areas

	 Per-Pupil Expenditure: Arkansas’s per-
pupil expenditure has increased in recent 
years and is near national average

Student outcomes are still  
far below aspirations across  
the state; opportunity exists  
to improve.

	 Pre-K: For low-income children who 
attended pre-K, only 18 percent were 
considered “developed” in all six Qualls 
Early Learning Inventory (QELI) categories: 
31 percent in at least five categories, 43 
percent in at least four categories and 57 
percent in three or less categories

	 Fourth- and Eighth-Grade: Bottom 20 
nationally in math and literacy test scores 
– and that rank has dropped since 2005

	 College Graduation Rate: 39 percent 
(48th in the nation)

Despite recent gains, the 
achievement gap is still significant, 
and this is reflected in economic, 
racial and regional disparities.

	 Low-Income & Minority Students: Perform 
below other students on national tests, 
although the gap has narrowed since 2005

	 Regional Achievement: Southeast has 
lowest average but largest gains; Central 
has largest disparity and concentration of 
academically distressed schools

	 Pockets of Performance: Across Arkansas, 
there are pockets of high and low 
performance suggesting opportunity to 
spread what already works well statewide 

Achievement
Gap

43 Outcomes

Findings From State of Education in Arkansas 

OUR PROCESS
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Focus Groups: Who Provided Input 

Where Input Came From

2,195

808

500
2,613

SURVEY
PARTICIPANTS

SURVEY
PARTICIPANTS

SURVEY
PARTICIPANTS

 = Focus Group Location

SURVEY
PARTICIPANTS

SURVEY
PARTICIPANTS

2,061

WHO PARTICIPATED	

	171........Students

	152........Parents

	 89........Community Members

	 67........ Teachers

	 50........ Administrators

	 13........ Deans of Educator 
		  Prep Programs

	 8....... Guidance Counselors  

PARTICIPANTS

550
FOCUS GROUPS 

48
PARTICIPANT DEMOGRAPHICS

	 43%		 African-American

		 41%	 White

		 13%	 Hispanic

	 	 1%	 Asian 

	 	 1%	 Native American 

	 	 1%	 Other 

After compiling data on Arkansas education, ForwARd gained valuable insight by conducting 

interviews, surveys and focus groups with a wide variety of Arkansans. Their input helped us 

better understand the challenges and opportunities in Arkansas education. We sought to capture 

diverse perspectives on best practices and challenges by conducting interviews, surveys and 

focus groups, including:

Over 90 percent of districts and 70 percent of schools are represented in the survey results.

*Multiple groups held in 
some locations

OUR PROCESS
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7OUR PROCESS

RESEARCH
•	 Case studies, academic studies  

and reports

•	 Current Arkansas conditions

•	 Interviews with topic experts

FACTS
•	 State of Education in Arkansas  

Report released January 2015  
(available at ForwardArkansas.org)

•	 Analysis to further build context      	
around specific recommendations

ARKANSANS’ INPUT
•	 Educator and community surveys  

(available on ForwardArkansas.org, 
January to March 2015)

•	 Stakeholder events 
 

We believe that there are nuances to Arkansas education that go above and beyond what 

statistics and data can convey. What is working in our state? What isn’t? What do Arkansans 

aspire to? Firsthand insight is critical to our future success. That is why we used all of the 

information collected through online surveys and form submissions, focus groups, community 

events and interviews with experts in the field to ultimately shape the recommendations.

STRATEGIC

RECOMMENDATIONS
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Where We Want to Go

To ensure we are making progress toward our strategic goal – and ultimately our vision – we 

need measurable checkpoints along the way. Metrics also show our progress, or lack thereof, so 

we can know if student needs are being met and if schools are moving in the right direction. As 

a state, we must compare our student achievement to what other states, and ultimately other 

nations, prove is achievable. Why? Because our kids deserve the best.   

Of course, setting state metrics and targets does not take the place of individual schools and 

districts setting their own goals and measures that provide local insight.

Unfortunately, measuring progress in education is difficult. Currently, there is not a set of metrics 

available that we feel measures progress holistically. For example, there is no established metric 

for measuring how prepared students are for the workplace. Until we can develop better 

metrics, we must continue to rely on existing assessments, rankings and test scores. But we will 

use them in a new way.

Traditional metrics have long been used to hold educators and students accountable. For many, 

these metrics feel like the center of the educational universe around which everything else 

revolves. Now it’s time to use available metrics to hold ourselves accountable. Legislators, 

school boards, community members, parents – we all have a responsibility to our students and 

educators. To assess progress toward that end, we recommend using the following metrics:

WHERE WE WANT TO GO

KINDERGARTEN READINESS 

Average Qualls Early Learning Inventory  

(QELI) score for Free and Reduced  

Lunch students attending ABC/Head Start

QELI is an observational tool for use in 

the primary grades to identify student 

development in six areas related to school 

learning. The inventory observes behaviors 

developed in school so observations  

can be used to inform instruction and 

improve achievement.

MIDDLE SCHOOL READINESS 

Fourth-grade National Assessment of  

Educational Progress (NAEP) reading rank

HIGH SCHOOL READINESS 

Eighth-grade National Assessment of  

 

Educational Progress (NAEP) math rank. 

NAEP is the largest nationally representative 

and continuing assessment of what students 

in the United States know and can do in 

various subject areas.

COLLEGE READINESS  

Arkansas’s national ACT rank among states 

with more than 50 percent participation in 

the ACT

The ACT is a national college admissions 

examination that consists of subject area 

tests in English, mathematics, reading and 

science.

POSTSECONDARY SUCCESS  

Two- and four-year college graduation rate 

national rank

METRICS FOR STRATEGIC GOAL:
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9WHERE WE WANT TO GO

Tracking Progress1 
In order to reach our goal, Arkansas will have to make substantial gains at all levels – pre-K, 

elementary, middle school, high school and college – over the next 25 years. With this in mind, 

we set target metrics at each level to track both parts of our goal: raising overall achievement 

and eliminating the achievement gap. 

For example, Arkansas’s NAEP fourth-grade reading score must improve by 1.4 points each year 

for Arkansas to be ranked fifth in the nation by 2041, and the achievement gap must decrease 

by .97 points each year to be eliminated by 2041. These projected gains are based on the 

assumption that other states will continue to improve at the national average growth rate, and 

that Arkansas meets its annual goals. Maintaining this rate of improvement will be a challenge, 

but it is possible. Consider our target fourth-grade reading score improvement of 1.4 points per 

year. At least three states have improved at this rate or faster over the last 10 years. 
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10 AREAS OF FOCUS

 Pre-K
All students, starting with those in highest need, have access to high-quality early 

childhood learning opportunities so they arrive at kindergarten ready to learn.

•	 Starting with lowest-income areas, improve quality of programs to meet new,  

high standards.

•	 Then, increase access to pre-K in areas of shortage.

 

 Teaching & Learning
Each student is supported in developing the full range of knowledge and skills she/he 

needs to be successful in college and career. All schools have a culture of mutual respect, 

high expectations for all, teamwork and continuous growth.

•	 Embed more high-quality teacher collaboration in schools.

•	 Establish workforce education pathways that provide college credit during high 

school and prepare students for both career and higher education options.

•	 Improve testing in a way that maintains academic rigor, uses classroom time 

thoughtfully, informs teaching, and measures student progress holistically.

 Teacher Pipeline
All schools, especially those in high-need areas, have access to talented educators who 

have been rigorously prepared.

•	 Build homegrown teaching talent by expanding programs like Teacher Cadet.

•	 Expand pathways for nontraditional educators without sacrificing quality.

•	 Attract top talent to high-need schools and subjects by improving incentives.

Areas of Focus

How We Get There 
The following pages include a detailed explanation of each of the areas of focus for which we have 

created specific recommendations. Each area of focus is divided into three categories: importance 

of the focus area, research on current Arkansas education, and aspirations and recommendations 

for the future of Arkansas education. Below is an overview for each section.
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11AREAS OF FOCUS

 Support Beyond the Classroom
All students and families, starting with those in highest need, have access to and 

support in accessing the nutritional and health resources needed to come to school 

ready to learn.

•	 Increase access to nutrition by implementing healthy breakfast as a part of the 

school day.

•	 Provide high-risk children and families improved support in navigating access to 

quality health care services.

 Leadership
All education leaders put students at the center of their decisions, work tirelessly to 

build and support a team, deploy resources effectively, and hold themselves and their 

team accountable for enabling all children to be successful.

•	 Empower principals to set a shared vision, and manage staff and resources to reach it.

•	 Support implementation of a rigorous administrator evaluation system.

•	 Expand rigorous preparation programs and mentorship.

•	 Focus school board training on good governance; align board elections with  

general election.

 Academic Distress
All schools in academic distress and pre-academic distress receive support and 

interventions that enable them to transform their school cultures, dramatically improve 

student achievement, and sustain their improvement over time.

•	 Create a transparent process that proactively identifies schools approaching distress.

•	 Empower one unit at the ADE and staff it with top talent to manage the process.

•	 Measure progress holistically (not just test scores) and share with the community.

 Systems & Policies
All school districts have sufficient funding and use resources in a way that most 

effectively supports student success. Policies enable the implementation of 

recommendations needed for Arkansas to become a leading state in education.

•	 Streamline the regulatory burden (on teachers and administrators, educator prep 

programs, ADE) to enable a focus on instruction, encourage innovation, and support  

a mindset shift from compliance to excellence.

•	 Improve district capabilities to make decisions based on evidence of educational impact.

•	 Over time, increase funding to support educational excellence, tying incremental 

increases to evidence of effective resource use.
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Why It’s Important

1 Pre-K

PRE-K

High-quality pre-K is crucial for preparing children to succeed. This stance is supported by the 

most respected national research, as well as by Arkansas student outcomes data. Research 

shows that the benefits of a high-quality pre-K program last through adulthood – particularly 

for students growing up in poverty. While developing academic skills like reading is important, 

it’s about more than learning to read – pre-K also helps develop social skills and the ability to 

self-regulate. Investment in high-quality pre-K programs will prevent delays for many children, 

thus the need for remediation in later grades.2

“The children coming to kindergarten 
without pre-K instruction are performing 

significantly lower than their peers.”

– Arkansas Educator 
(ForwARd Educator Survey)
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Pre-K Quality3

The Arkansas Better Chance (ABC) program is designed to support high-quality pre-K 

programming that helps at-risk children develop intellectually, physically, socially and 

emotionally. This program mainly consists of students from families with incomes under 

200 percent of the Federal Poverty Line (FPL). 

In Arkansas, 49 percent of 3- and 4-year-olds attend pre-K, which is in keeping with the 

national average of 48 percent. However, there is a vast difference in the performance of 

students from different pre-K programs.   

To understand the difference in programs, we looked at student outcomes with family 

income below 100 percent of the FPL. In the top third of programs, more than 70 percent of 

low-income students test as developed on the Qualls Early Learning Inventory (QELI). QELI 

is an observational tool for use in the primary grades to identify student development in 

six areas related to school learning. The inventory observes behaviors developed in school 

so observations can be used to inform instruction and improve achievement. However, the 

bottom third of ABC providers have fewer than 30 percent of low-income students reach 

that same goal.

P
re

-K

1Pre-K in Arkansas Today

PRE-K

80–70% 70–60%

Students From ABC Agencies Testing Developed*

Average percentage of free-lunch students testing developed

Percentage of  
ABC agencies

90-80%

10%

0%

20%

30%

60–50% 50–40% 40–30% 30–20% 20–10%

3%

8%

2%

14%

24%

28%

20%

2%

*Based on Qualls Early Learning Inventory (QELI)

Only 4% of ABC 
agencies have 
70% or more of 
their students 
testing developed
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Pre-K Performance Over Time
To fully understand the importance of early childhood education, it is crucial to have data 

that demonstrates the long-term impact on students. However, currently, no system exists 

statewide to link pre-K student enrollment with K-12 performance in order to measure 

long-term effectiveness of pre-K programs.

P
re

-K
1

Pre-K Availability4

Not all students who are eligible for an ABC program have the opportunity to attend.  

Why? There simply aren’t enough seats. Arkansas has the capacity to accommodate 

62 percent of low-income 4-year-olds in either an ABC or Head Start program. 

However, this availability varies widely by region.

In some regions, there are enough seats to accommodate every child under 200 

percent of the Federal Poverty Line. Yet two Arkansas jurisdictions do not have 

enough seats for even half of the eligible students. Counties in northwest Arkansas are 

among those with the least capacity compared to the population of eligible students.

Percentage of 
4-year-old FRL 

students covered 
by ABC or 

Head Start pre-K5

PRE-K

White outlines = Jurisdictions
Black outlines = Counties 

90–100%

70–80%

50–60%

80–90%

60–70%

<50%
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Where We Want to Go

Aspiration
All students, starting with those in highest need, have access to high-quality early 

childhood learning opportunities so they arrive at kindergarten ready to learn.

Recommendations
FOUNDATIONAL

 Set clear standards for what high quality means in Arkansas, based on established 

research, and improve all pre-K seats to meet these new, high-quality standards.

 Improve longitudinal tracking of student performance, trace outcomes back to  

specific programs, and actively collect data on barriers faced by families preventing  

higher enrollment.

 After all current seats meet high-quality standards, increase number of seats in areas  

with shortages so all eligible students can attend Arkansas Better Chance (ABC) or Head 

Start (maximizing use of federal funds; for example, Head Start, funds allocated to daycare, 

Temporary Assistance for Needy Families, etc.). 

QUICK WINS

 Develop or select strong kindergarten readiness indicators.

 Tightly align Arkansas Better Chance (ABC) and Head Start curricula with strategic goal 

of kindergarten readiness.

 Develop marketing program to educate and communicate value of pre-K to parents.

OTHER

 Move toward goal of ensuring all pre-K teachers have a bachelor’s degree and specialized 

Early Childhood Education training. 

 Conduct analysis to determine if there is need to expand 200 percent Free and Reduced 

Lunch (FRL) threshold for guaranteed pre-K seats.

PRE-K
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2 Teaching &
Learning

TEACHING & LEARNING

Why It’s Important

Empowering teachers to learn and grow in their professional skills is arguably one of the most 

important ways to create a culture of continuous growth, lift student achievement and make 

the profession attractive over the long term. But efforts to support and strengthen education – 

whether in the classroom, online or in the field – must ultimately have a positive impact on 

student learning. Therefore, being learner-centric must be a top priority in order to maximize 

resources (time, training, curriculum, funding and more) and support student achievement. 

Teaching & Learning in AR Today

Teacher Learning and Development
Through our outreach efforts, Arkansas educators identified a need for professional learning 

opportunities that are more relevant to their experiences, immediately applicable in the 

classroom, and interactive. In addition, educators indicated that they learn more when material 

is delivered by someone who understands what it is like to be a teacher and when learning 

opportunities are sustained over time.

Educators also identified well-structured collaboration with other educators as an opportunity 

to learn and grow. This time can be spent developing content skills, agreeing with other educators 

on standards and expectations, building relationships, and working together to plan specific 

lessons. However, many educators in Arkansas either don’t have time built into the school week to 

collaborate with their peers or feel that the collaboration time lacks clear objectives.

“We should have collaboration and  
mentorship for teachers built into the day so  

teachers can grow continuously.”

– Arkansas Educator 
(ForwARd Educator Survey)
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TEACHING & LEARNING

Instructional Preparation
In our focus groups and surveys, educators expressed concerns about spending fewer 

hours than ever before on preparing to teach. As more rules and responsibilities have 

been introduced – requiring educators to spend more and more time “checking the box” – 

teachers feel that students must compete with paperwork for time and attention. 

Testing
Appropriate, well-planned testing can provide crucial feedback for instruction. Results 

can be used to identify a student’s learning strengths and needs or to assure that all 

student groups in a school are making progress in their learning. Either way, testing 

outcomes can be powerful drivers of data-driven decision-making at all levels to ensure 

that individual needs are met and district curriculum and instruction alignment is effective.

However, focus groups and survey participants – including Arkansas educators, parents 

and students – all cite concerns about the current testing environment. We heard that 

testing takes too much time away from instruction, and that it doesn’t help students 

develop a full range of knowledge and skills. To address these shared concerns, we need 

to ensure that testing is useful. How? By eliminating any redundancies and streamlining 

testing requirements. In addition, testing should be holistic and help students develop  

the skills they need to succeed beyond the classroom.

Workforce Education
Only about one in five Arkansas students (20 percent) graduates from a two-year college  

within three years, or a four-year college within six years. This tells us that we have an 

opportunity to better transition students from K-12 education into and through higher 

education and the workforce.6

One way of doing this is through a workforce education pathway: a program that, 

beginning in high school, teaches students academic and technical skills needed to 

succeed in college and/or high-demand, high-opportunity jobs. Students aren’t required 

to decide up front whether they want to get a job or go to college; instead, they get 

hands-on experience, earn college credit while still in high school, and keep their future 

options open. For example, through an advanced manufacturing pathway, a student 

would have the option to get an advanced manufacturing job after high school, pursue  

a community college degree, or pursue a bachelor’s degree and beyond.

 

These programs are often developed in partnership with local community colleges and 

industries. One example in Arkansas is the Arkansas Delta Training and Education 

Consortium (ADTEC), a collaboration of community colleges in eastern Arkansas that 

partners with businesses to develop industry-driven career and technical training. More 

than 9,000 individuals, including 1,000 youth, have been provided career-specific training, 

with employers voicing satisfaction with “dramatic” changes in students’ skill levels.7
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Aspiration
Each student is supported in developing the full range of knowledge and skills he/she 

needs to be successful in college and career. All schools have a culture of mutual respect, 

high expectations for all, teamwork and continuous growth.

Recommendations
FOUNDATIONAL

 Schools should embed meaningful teacher collaboration time into the school day  

(for example, three hours per week) and provide support to teachers in order to use this  

time effectively.

 Districts should assess effectiveness of current professional development. For less 

effective professional development, reinvest time and funds toward more district teacher-

driven professional development, observations and coaching.

 Improve testing for students, teachers and schools. The emerging assessment approach 

should maintain academic rigor, use classroom time thoughtfully (by eliminating redundant 

or low-priority tests), inform teaching and continuous learning, and measure student progress 

holistically (including “21st century” higher-order cognitive skills and noncognitive skills). 

 Establish workforce education pathways across the state that enable students to earn 

college credit in high school and pursue career opportunities while preserving options to 

pursue higher education. For example, through an advanced manufacturing pathway, a 

student would have the option to get an advanced manufacturing job after high school, 

pursue a community college degree, or pursue a bachelor’s degree and beyond. Pathways 

should be developed with consideration of job opportunities in the state and beyond.

 Offer adequate broadband access for all schools, meeting national standards for 

throughput (100 kbps/student as of 2015). Adequate broadband will enable students and 

teachers to access online resources and improve teaching and learning.

QUICK WINS

 Introduce more flexibility at state and district levels for what can count toward professional 

development hours (for example, allow National Board Certified Teachers a degree of flexibility 

with professional development hours.)

 Reduce and streamline teachers’ tasks to enable them to focus on instruction. Begin with 

an investigation of current teacher tasks and streamlining opportunities.

Where We Want to Go2

TEACHING & LEARNING
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2OTHER

 Support the rigorous implementation of standards (for example, Common Core State 

Standards) through continued professional development provided by the state, Education 

Service Cooperatives (co-ops) and districts.

 Offering competitive funding for school and district proposals to implement structural 

innovations. Research-based structural innovations to consider include implementing a 

year-round calendar, extending learning time (school day and/or year, with a proportional 

increase in staff pay), and looping classrooms (having same teacher instruct same students 

for more than one school year).

TEACHING & LEARNING

Te
a
c
h

in
g

 &
L

e
a
rn

in
g

648



20

Why It’s Important

A high-quality teacher has proven to be the single most important in-school factor for student 

learning, with one influential study suggesting that teacher quality alone could account for 

anywhere between 7 and 20 percent of the variation in student achievement.8 Another study found 

that simply replacing the least effective 5 to 10 percent of U.S. teachers with just an average-

performing counterpart would lead U.S. schools to rise to the top of international rankings.9

3 Teacher 
Pipeline

TEACHER PIPELINE

• ATTRACT the most qualified applicants

• PREPARE to the highest standards

• SUPPORT & DEVELOP through fair 	 

	 evaluations and strong training and mentoring 

Building Strong Teachers for Arkansas

“With a great teacher, the kids are 
excited and learning. Without a great teacher, 

the kids are bored and not engaged.”

– Arkansas Educator 
(ForwARd Educator Survey)
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Attracting Teachers
Teachers consider salary, location, leadership and school culture when selecting a school 

district. Many Arkansas districts report difficulty in attracting teachers to high-need subjects, 

such as math and computer science, and to various locations across the state. Districts  

have flexibility to adjust teacher salaries and the chart below shows how those salaries  

vary statewide. 

Teacher Pipeline in Arkansas Today

Why It’s Important

Te
a
c
h

e
r 

P
ip

e
li

n
e

3

TEACHER PIPELINE

Clinton

$30 | $37 | $42

Salary for length of time working = 0 yrs | 15 yrs | Max

Teacher Salaries Vary Across the State10

Little Rock

$35 | $54 | $62

Forrest City 

$36 | $46 | $53

Helena-West Helena 

$36 | $45 | $47

Texarkana 

$35 | $44 | $52

Springdale 

$46 | $56 | $68 Jonesboro 

$37 | $46 | $51

Measured in thousands
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Prepare
Traditionally, Arkansas educators are prepared through educator preparation bachelor’s 

degree programs, where students spend four years learning subject matter knowledge, 

learning how to be a teacher and getting classroom experience. In Arkansas, there are also 

several alternative educator preparation routes that enable high-potential, nontraditional 

candidates to become educators and teach in Arkansas’s highest-need areas, such as the 

Arkansas Teacher Corp and Teach for America. There is a need to continue to improve our 

educator preparation programs, both traditional and alternative, in order to ensure 

Arkansas’s students have the best educators possible.

 

In our outreach, we heard that while all agree that setting a high standard for educator 

preparation programs is important, Arkansas’s educator preparation programs have been 

constrained by excess regulations and paperwork that do not help programs prepare 

educators. This includes redundant paperwork and reporting, as well as excessively detailed 

and prescriptive requirements around how programs are run (for example, details on which 

topics are covered and how much time students spend in their internship).   

 

Understanding the effectiveness of an educator preparation program is an important part  

of helping programs improve. In 2014, Arkansas Department of Education published its first 

Educator Preparation Performance Report (EPPR) which measures teacher program 

effectiveness. While currently using limited metrics, the ADE aspires that future EPPRs 

measure more outcomes, like student growth of program graduates. Providing transparency 

on outcomes, highlighting effective practices, and offering data-driven improvement 

suggestions will help improve programs.11

Support and Develop
In 2013, Arkansas passed the Teacher Excellence and Support System (TESS), a 

comprehensive and standardized teacher evaluation process, to promote effective 

teaching and leading in Arkansas schools. The majority of teachers believe TESS  

in Arkansas is headed in the right direction, but implementation must be well executed for 

maximum impact. We need to support efforts to ensure that teachers receive effective 

preparation and are also provided continuous feedback for professional development. 
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Where We Want to Go 3
Aspiration
All schools, especially those in high-need areas, have access to talented educators who 

have been rigorously prepared.

Recommendations
FOUNDATIONAL

 Support the introduction and expansion of programs that encourage talented, local high 

school students to pursue a teaching credential and enter the teaching profession (for 

example, the Teacher Cadet Program offers top high school students an opportunity to learn 

about teaching and get classroom experience with teacher supervision).

 Attract top talent to teach in high-need subjects (for example, Science, Technology, 

Engineering and Math (STEM), special education, English as a Second Language (ESL)) and 

high-need schools by offering districts flexibility to pay these teachers more than stipulated 

by the salary schedule and by improving the incentives offered. Ensure high-need subjects 

can be defined locally to account for geographical variation.

 Support expansion of effective alternative educator pathways and subject expert 

pathways for nontraditional talent to enter the teaching profession without sacrificing 

quality. Explore additional innovative models from traditional and alternative providers to 

address the need for talent in high-need subjects and high-need schools.

 Enable both traditional and alternative educator preparation programs to innovate and 

improve by reviewing and streamlining regulations that do not drive outcomes. More 

regulatory flexibility could allow for programs with experiential/competency-based 

learning elements and 3+1 programs where teachers have paid, year-long internships.

 Support state efforts to measure and report the performance of educator preparation 

programs, including the inclusion of multiple outcome measures such as the student growth 

of graduates. In addition, encourage the state to hold traditional and alternative educator 

preparation programs, accountable for their completers/graduates impact on student learning.

QUICK WINS

 Establish centralized educator recruitment resources for potential educators across 

Arkansas. Develop a state-of-the-art website in order to attract and recruit potential 

teachers from across the state and beyond.

TEACHER PIPELINE
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OTHER

 In the long term, support substantial additional investment to pay teachers more.

 Offer funding for educator preparation program proposals to offer support to 

graduates in their first year of teaching. 

 Enable educator preparation programs to learn from the most highly-rated programs 

on the educator preparation report card by systematically recognizing, sharing and 

learning from excellent educator preparation practices. This could be supported by 

activities at an Arkansas-wide teaching and learning summit.

 Develop teacher leader roles (especially roles allowing teachers to maintain time in 

the classroom) to allow effective teachers to take on more responsibility, support school 

leadership and be compensated more. Teacher leaders should be selected based on 

rigorous, objective criteria. 

 Support ongoing implementation of a rigorous teacher support and accountability 

system, such as Teacher Excellence and Support System. Monitor policies and 

implementation to maintain evaluation accuracy, rigor and fairness, and offer continued 

administrator professional development.

 Recognize, celebrate and systematically learn from excellent teaching and excellent 

teachers (for example, Arkansas-wide teaching and learning summit, public marketing 

campaign showcasing excellent teachers and their impact).
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26 EFFECTIVE LEADERSHIP

4 Effective 
Leadership 

Why It’s Important

Highly effective principals, assistant principals, superintendents, assistant superintendents, 

school board members and other district leadership in schools are critical for improving 

educational outcomes in Arkansas. These leaders use resources well and wisely and are focused 

on helping students succeed. The recommendations in this section aim to attract, develop and 

support these effective education leaders, as well as help create the systems needed to enable 

these leaders to be successful.

Research suggests a principal accounts for 25% 
of a school’s total impact on student achievement.12

Leadership in Arkansas Today

Building Leadership in Arkansas Education

ATTRACT the most qualified applicants

TRAIN to the highest standards

TRUST leadership decisions

HOLD leaders accountable for outcomes
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EFFECTIVE LEADERSHIP

Attract
Education leadership roles, especially the principal role, are extremely important – 

and extremely challenging. While there are many schools in Arkansas with highly 

effective principals at the helm, there are also many schools where leaders are unable 

to provide the support needed for students, teachers and staff to be successful. 

Furthermore, especially in the highest-need areas, leadership turnover is a major 

challenge. School leadership requires time and stability to develop relationships and 

to set and take action toward long-term goals.

 

While we know that educators enter the profession to help students and make a 

difference, we cannot expect educators to contribute for decades if other aspects 

of the profession are not sufficiently appealing. It is imperative to make schools and 

districts a great place to work statewide.

“Leadership attrition is a major problem, 
especially in high-need communities. It takes time 
to develop relationships. When people leave, you 

start different initiatives again.”     

– Arkansas Educator 
(ForwARd Educator Survey)

 “Great leaders have a respect for teachers  
and their potential, and will empower them to 

be successful. What happens in the classroom is a 
direct reflection of the leadership support.”      

– Arkansas Educator 
(ForwARd Educator Survey)
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Train
Arkansas already has several effective, rigorous programs available to prepare principals. 

But the educators, families and leaders we heard from want to see Arkansas develop 

programs that rival the best in the nation. The most effective programs include heavy 

mentorship and residency components where candidates can see what excellence looks 

like and learn from the most effective school and district leaders. After principals accept 

positions, continued support is needed, such as mentoring by highly effective principals 

and meaningful professional development.

 

“Experiential learning is far superior for 
leadership preparation – it requires apprenticeship 

and on-the-job training.”    

– Arkansas Educator 
(ForwARd Educator Survey)

Trust and Hold
An individual leader’s effectiveness can be enhanced or constrained by the support he/

she receives. While there are many schools and districts where conditions support leaders, 

there are some that struggle with leadership retention or have specific factors in place 

that hinder – or even undermine – strong leadership. Some obstacles leaders identified 

in our outreach include paperwork and regulatory requirements that do not help student 

achievement, and a lack of decision-making authority and resources to effectively guide 

student achievement. Leaders also deserve thoughtful evaluations that help them improve.

 

“As a principal for the past 10 years, 
I have seen an overwhelming increase in tasks 
that require a great deal of time but have little 
impact on student achievement. The principal 

role has become overwhelming.”    

– Arkansas Educator 
(ForwARd Educator Survey)
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What Great Leadership Looks Like13

Effective leaders put students at the center of all their decisions. They work tirelessly  

to build up a team and provide resources that will enable all children – regardless of 

background – to be successful beyond their school walls. Effective leaders hold 

themselves and their team accountable to that end.

AN EFFECTIVE SCHOOL LEADER (PRINCIPAL, ASSISTANT PRINCIPAL AND  

OTHER LEADER): 

	 •	 Allocates a substantial majority of time, focus and energy to instructional  

		  leadership, as well as building and developing the team

AN EFFECTIVE SYSTEM LEADER (SUPERINTENDENT, ASSISTANT SUPERINTENDENT 

AND OTHER DISTRICT LEADER): 

	 •	 Is committed to bringing system resources to bear to support schools 

	 •	 Empowers school leaders to be instructional leaders and managers of their teams;  

		  protects schools from undue interference; understands and acts on the principle  

		  that one size does not fit all schools

	 •	 Ensures all school leaders receive frequent, high-quality coaching and mentorship  

		  in being effective instructional leaders and people managers

	 •	 Holds school leaders and leadership teams accountable for student outcomes,  

		  defined holistically 

AN EFFECTIVE SCHOOL BOARD:

	 •	 Is highly engaged in critical governance activities, including hiring and evaluating the  

		  superintendent, setting strategic direction and guiding the system’s use of resources

	 •	 Empowers system leaders to manage the district in part by backing away from 	

		  operational details/decisions and focusing on delivery of results

In addition, education leadership needs to be tightly aligned across all levels of the district – 

from the school leader, to the system leader, to the school board.

Finally, strong leadership needs to be supported by an environment that enables leaders 

to be successful. Although exceptional leaders can be successful in the most challenging 

situations, this is not a sustainable or scalable strategy. To enable more education leaders 

to be successful, they need to be empowered with autonomies to make the most impactful 

decisions, supported by the system and staff, and held holistically accountable for  

student success.

4Where We Want to Go

EFFECTIVE LEADERSHIP
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Where We Want to Go

Aspiration
All education leaders put students at the center of their decisions, work tirelessly to build 

and support a team, deploy resources effectively, and hold themselves and their team 

accountable for enabling all children to be successful.

Recommendations
FOUNDATIONAL

 In the long term, support additional investment to pay school leaders more. Align 

compensation increases with evidence of effectiveness.

 Develop alternative pathways that will enable effective educators to become effective 

school leaders.

 Prepare principals to be effective in their role by establishing and supporting existing 

highly rigorous principal preparation programs and by ensuring novice principals are 

mentored by highly effective principals.

 Implement principal support strategies by providing incentives and support for interested 

schools. Strategies may include 1) creating a school administration manager role to support 

operations, 2) creating a principal supervisor role to support principals with external needs, 

and/or 3) developing teacher leader positions for teachers to share leadership responsibilities.

 Empower principals to partner with school staff in developing a shared vision for 

instruction in their school and to manage resources important to achieving this vision, 

including the ability to 1) hire and place staff, 2) remove low-performing staff while ensuring 

due process, and 3) deploy instructional support resources to meet the school’s unique needs.

 Support the ongoing implementation of a rigorous administrator evaluation system (for 

example, the Leader Excellence and Development System). Monitor the implementation to 

make sure system leaders use the evaluation system effectively to provide developmental 

support and hold administrators accountable for their effectiveness and outcomes.

QUICK WINS

 Expose Arkansas’s education leaders to the highest-performing schools inside and 

outside the state, and provide them a clear point of reference for what outstanding schools 

look like.

 Streamline current paperwork and regulatory requirements for administrators. Although 

streamlining regulatory requirements will not be quick, a quick win could be to conduct a 

review of current practices. 
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OTHER

 Attract and retain top leadership talent to work in high-need schools by offering districts 

flexibility to pay school leaders more and by improving the incentives offered.

 Support state efforts to measure administrator preparation program effectiveness. In 

addition, encourage the state to hold programs accountable for outcomes.

 Establish new and support existing highly effective administrator professional development 

programs (for example, programs that emphasize ongoing, job-embedded, cohort-based, and/

or school team-based professional development).

 Change the timing of school board elections to coincide with state or district elections.

 Revamp current school board training and offer high-quality professional development 

focused on how to govern instead of micromanage, on hiring, supporting and evaluating 

superintendents, and on budget.

 Invest in a state-funded mentor to support superintendents and school boards in districts 

with priority schools on effective board governance.
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32 SUPPORT BEYOND THE CLASSROOM

Why It’s Important

A hungry, sick or emotionally unstable child simply cannot perform his/her best in the classroom, 

so we believe improving access to the basic nutritional and health resources is crucial to 

improving education. Beyond the basic needs, many students face language barriers, poverty, 

transportation issues, a lack of one-on-one support – any of which can have a direct impact on 

student achievement. 

5 Support Students 
Beyond the  
Classroom

“There is a desperate need for 
improved access to mental health care 

for students and their families.”    

– Arkansas Educator 
(ForwARd Educator Survey)
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Food Insecurity14

Arkansas has one of the highest childhood food insecurity 

rates in the nation, with 28 percent of children 

considered “food insecure” compared to 22 percent for 

the U.S. School nutrition programs play a key role in 

filling this gap. While school nutrition programs make 

both breakfast and lunch available, many free and 

reduced lunch-eligible students do not participate 

in breakfast. Why? Some want to avoid 

the social stigma associated with free 

meals; others can’t get to school in 

time to eat before classes begin. 

Increasing breakfast participation 

would improve nutrition and school 

readiness among students at risk for 

food insecurity.

AR
28%

MO
22%

TN
25%

MS
29%

LA
23%

TX
28%

OK
26%

22%
NATIONAL
AVERAGE

Support Beyond the Classroom
in Arkansas Today

Parent and Family Engagement
When there is a lack of supportive or engaged adults in a student’s life, schools must have 

strong collaborative practices and a true culture of high expectations to support that 

student. Arkansas educators called out these needs in our educator surveys and focus 

groups, identifying lack of parent engagement and lack of basic needs as significant 

concerns. When asked to choose up to three obstacles (from a list of 10) to students 

achieving high levels of proficiency, educators selected:

77%Parents/family not supportive of education

23%Lack of access to basic needs

14%Lack of tutoring or individualized attention

Percent of Teacher Survey Respondents Selecting 

Obstacles to Student Success

5
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Access to Health and Dental Care15

Our state is also in the bottom quartile of states for access to preventative health and 

dental care, putting Arkansas students at risk from multiple angles. In fact, for students in 

Arkansas ages 2-17, four out of 10 children lack sufficient access to medical or dental care. 

Participation in Afterschool and  
Summer Programs16

High-quality programs beyond the regular school hours can provide students with 

enrichment opportunities, positive reinforcement, one-on-one attention, mentoring and 

more. However, many Arkansas students are unable to participate in afterschool and 

summer programs due to lack of seats and barriers to transportation. A recent survey by 

the advocacy organization America After 3PM identified that only 13 percent of Arkansas 

students participate in afterschool or summer programs – but 45 percent of those who do 

not participate express interest if no barriers to participation existed.

Percentage of students  

who express interest if  

it were available 

Percentage of students 

who currently participate in 

afterschool programs  

Interest Among Those 
Who Don’t Participate

13% 45%
Current Participation
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Where We Want to Go

Aspiration
All students and families, starting with those in highest need, have access to and support 

in accessing the nutritional and health resources needed to come to school ready to learn.

Recommendations
FOUNDATIONAL

 Implement healthy breakfast as part of school day and provide all children nutritious 

snacks/dinner at afterschool and summer programs in high-need schools.

 Coordinate school-based resources information so high-risk children and families receive 

support, access to quality health care resources, and the effective communication they need.

 Expand high-quality afterschool and summer programs for all children P-12 by securing 

dedicated revenue stream including state support.

QUICK WINS

 Encourage all eligible schools and districts to sign up for Community Eligibility Program, 

which provides all students in a school free breakfast and lunch. 

 Encourage regular, convenient, two-way parental and caregiver communication during 

and out of the school year. To achieve this, schools and districts must align their current 

outreach with best practices highlighted by leading advocacy organizations such as the 

National Parent Teacher Association and those practices observed in other districts (for 

example, providing English as a Second Language parents night classes on English, coaching 

parents to assist their children at home with class assignments). 

OTHER

 Use telemedicine to cost-effectively deliver common health services to students.
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Why It’s Important17

In 2013-14, approximately 14,000 students in Arkansas attended schools in academic distress. 

Unfortunately, most of these students represent already at-risk populations with minority 

students representing 88 percent, and Free and Reduced Lunch (FRL) 83 percent of the total 

student body. Statewide, student populations are less than 40 percent minority and 60 percent 

FRL. For many of these families, simply changing schools is not an option. Why? Academically 

distressed schools in Arkansas tend to be clustered together, making transportation and 

proximity real barriers. Arkansas must work to empower academically distressed schools to 

turn around and better serve their students. 

6 Academically 
Distressed Schools

 = one distressed school

Northeast

Southwest

Central

Southeast

Northwest

What is Academic 
Distress?

SCHOOLS IN ACADEMIC DISTRESS

AS OF SPRING 2015

The term “academic distress” 

applies to a school where 

49.5 percent or less of 

students score at or above 

proficiency on a composite of 

math and literacy tests over 

a three-year period, or is a 

“Needs Improvement” school 

that has not made progress 

against its Improvement Plan.

ACADEMIC DISTRESS
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6Academic Distress in Arkansas Today

While all recommendations can be applied to schools in academic distress, it’s important 

to address areas that are unique to academically distressed schools. Right now, Arkansas 

does not have the resources in place to support and coordinate turnaround efforts at all 

academically distressed schools.

With all of the challenges faced by academically distressed schools, it’s no wonder that 

educators in those schools report being much less satisfied with student achievement 

than peers in higher-performing schools (44 percent vs. 63 percent). However, a strong 

majority of educators do agree that the lowest-performing schools can be improved.

ACADEMIC DISTRESS

Percentage of teachers in and out 
of academically distressed schools 
who believe the lowest-performing 
schools can be improved.

Positive Outlook

85%
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6 Where We Want to Go

Aspiration
All schools in academic distress and pre-academic distress receive support and 

interventions that enable them to transform their school cultures, dramatically improve 

student achievement and sustain their improvement over time.

Recommendations
Academic distress is a complicated situation for schools, districts, communities and 

more. There are no fast fixes or easy outs. Because academic distress involves several 

key components of the education system, we have grouped recommendations into the 

following categories: process, support, interventions, evaluation, community, and the 

Arkansas Department of Education.

 

PROCESS 
Recommendations on how, when and why a school is deemed academically distressed. 

SUPPORT
Recommendations on resources and assistance for schools in or approaching  

academic distress. 

INTERVENTIONS
Recommendations on improving performance and progress to avoid or exit  

academic distress.

EVALUATION
Recommendations on a holistic, ongoing evaluation process to measure and share progress 

with the community.

COMMUNITY 
Recommendations on how to inform and engage the community before, during and after 

academic distress.

ARKANSAS DEPARTMENT OF EDUCATION
Recommendations on how the state can assess, manage and monitor academic distress in 

Arkansas schools.
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  PROCESS

Before Academic Distress (AD)

• The state should clearly explain how the “A-F report card” and Elementary and Secondary 

Education Act “focus” and “priority” schools relate to AD classifications in order to  

communicate more clearly with districts and communities.

• The state should create a Pre-Academic Distress (“Pre-AD”) zone to identify schools and 

districts that are on a path to academic distress.

• The Pre-AD zone should be composed of schools in the lowest-performing 5 percent not 

already in academic distress in order to concentrate focus and resources.

• Pre-AD schools that do not follow “binding recommendations” and do not demonstrate 

student achievement gains can be moved to AD classification.

• All Pre-AD and AD schools should participate in a comprehensive evaluation process.

	 •	 Each comprehensive evaluation should provide Pre-AD and AD schools  

		  with specific recommendations of programs, interventions and strategies  

		  that improve student outcomes, particularly those necessary to increase  

		  performance in the areas causing the Pre-AD and AD designations

• The comprehensive evaluation process should result in “binding recommendations”  

(i.e., mandated actions) created with significant input from school leaders.

• The results of the comprehensive evaluation and “binding recommendations” should be 

shared with school and district leadership, the school board and the community.

Exiting Academic Distress

• The “academic distress” label should just be a classification and should end as soon as a 

school rises above the agreed-upon performance threshold signaling academic distress (for 

example, a school should not continue to be considered academically distressed after its 

performance has risen above the original threshold).

• Support and binding recommendations associated with academic distress should 

continue until a school demonstrates that it can sustain turnaround (i.e., support associated 

with academic distress should not necessarily end as soon as a school rises above the 

agreed-upon performance threshold).

• The decision to “exit” schools from state control should be made on a case-by-case basis, 

but should occur as soon as the school has met the agreed-upon performance threshold 

and demonstrated sustained progress implementing the recommendations in its 

comprehensive evaluation.
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  SUPPORT

During Academic Distress

• In order to fund the specific supports recommended to schools in their comprehensive 

evaluation, the state should work with AD and Pre-AD schools to:

	 •	 Supplement existing funds from a dedicated state funding pool for AD school 

		  support, when current sources (including districts, co-ops and the Arkansas  

		  Department of Education) are insufficient to fund recommendations

	 •	 Reallocate existing funds from lower-impact programs where possible

	 •	 Leverage all additional funds available to AD schools (for example, 1003g grants)

• Create a “turnaround academy” to train teachers and leaders (including those currently  

in AD schools) in specific skills needed to be successful in turnaround environments and 

provide financial and nonfinancial incentives to graduates who work in academically 

distressed schools.

	 •	 The “turnaround academy” should be made accessible to participants living throughout 

		  the state

	 •	 The “turnaround academy” should include a track for school-support personnel  

		  including those in the Arkansas Department of Education, districts and co-ops

	 •	 The “turnaround academy” curriculum should be built from national best practices and 

		  include application of theory in the classroom, in addition to theory-based learning

• School boards of districts with schools in AD or Pre-AD must participate in special trainings 

on the academic distress process.

  INTERVENTIONS

During Academic Distress

• Decisions to remove leadership and/or assume state control should be case dependent 

and should be made if leadership (including principal, superintendent and/or board) 

demonstrates an inability to implement the plan and make improvements (as evidenced by 

changes in students’ actions).

	 •	 The state should consider removal of leadership and/or assuming control if in-depth 

		  evaluation finds leadership does not have reasonable probability of implementing the 	

		  plan and improving if given support 

	 •	 After initial evaluation, leadership should continue to lead turnaround process if they 	

		  consistently demonstrate progress implementing their plan and improvement in the 	

		  classroom throughout their time in academic distress 
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  EVALUATION

Holistic Metrics

• Progress in AD and Pre-AD schools should be measured using a balanced set of metrics, 

not just proficiency levels on test scores. Specifically, evaluation should include:

	 •	 Progress implementing recommendations following timeline outlined in  

		  initial comprehensive evaluation (assessed through site visits)

	 •	 Student achievement growth

	 •	 Leading indicators of achievement (for example, attendance, tardiness, retention)

	 •	 Educator and community input (for example, survey, focus groups, interviews)

	 •	 Analysis of contextual factors which may be contributing to or inhibiting  

		  progress in implementing interventions identified in the comprehensive  

		  evaluation, including:

		  –	 Academic supports available as compared to high-achieving schools with  

			   similar demographic populations (see example of academic supports at the  

			   end of this section)

		  –	 Other important context including but not limited to demographic and  

			   enrollment trends and external risk factors (for example, safety, housing, healthy  

			   food options, public transportation and green spaces)

• The results of ongoing evaluation should be clearly communicated to families and  

the community.

• A new ADE team will be created to support the creation and implementation of the 

evaluation process (see ADE capacity). This team will be distinct from the team providing 

support to schools.
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6
  COMMUNITY

• Family-community partnership with schools is an important part of turning around each AD 

or Pre-AD school. Partnership will ensure families and communities will have a say in the 

overall direction and sustainability of the turnaround. During the AD and Pre-AD process, 

communities need frequent, relevant communications and engagement to keep them well 

informed about the situation and improvement plan. Specifically:

	 •	 AD and Pre-AD schools should be required to have a community-chosen  

		  community advisory body which will take an active role advising the  

		  management of AD and Pre-AD schools

	 •	 Struggling schools’ academic standing (Pre-AD and AD) should be clearly  

		  communicated to the community

	 •	 AD and Pre-AD schools’ ongoing evaluation results (for example, quarterly reports)  

		  should be shared with the community in a public-friendly format

	 •	 Regular and effective parent and community engagement should be part of 

		  the accountability framework for AD and Pre-AD schools

	 •	 Community input should be part of AD and Pre-AD schools’ evaluation process

	 •	 Community input should be part of AD and Pre-AD school leaders’  

		  evaluation process

• A new ADE team will be created to empower schools to build their own capacity to 

support their communities and hold schools accountable for effectively engaging with their 

communities in partnership with the evaluation teams (see the Arkansas Department of 

Education capacity recommendation).

  ARKANSAS DEPARTMENT OF EDUCATION CAPACITY

Management of AD Process

• There should be a single unit, internal to the Arkansas Department of Education, responsible 

for managing the entire AD and Pre-AD process.

• The unit should be responsible for providing or coordinating the provision of the 

comprehensive evaluation, support, accountability, intervention and all other actions outlined 

in prior AD process, support and intervention recommendations.

• The single unit should be led by a direct report to the commissioner.

Size and Organization of ADE Unit

• School-support personnel should maintain a 3:1 ratio of AD and Pre-AD schools to  

support personnel.
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•  New teams with specialized capabilities (incremental to school-support personnel)  

should be created inside the Arkansas Department of Education unit.

	 •	 Community engagement team (2-4 incremental full-time employees):  

		  made up of “community-engagement specialists” and designed to  

		  empower schools to build their own capacity to support their communities  

		  and to hold schools accountable for effectively engaging their communities 

	 •	 Ongoing evaluation team (1-2 incremental full-time employees): designed  

		  to create, pilot and implement the new AD evaluation process (see  

		  “Process: Before Academic Distress” proposed recommendation)

Skills and Capabilities

•  School-support personnel should have experience leading in turnaround environments and 

demonstrate the ability to coach leaders in development of turnaround skills such as 

competencies for turnaround success, in addition to existing job description.

Recruiting and Retention

• Recruiting highly skilled, highly qualified personnel to internal Arkansas Department of 

Education unit must be a top priority for ADE.

	 •	 ADE should be allowed hiring flexibility to staff team more efficiently  

		  (including waivers from mandated salary ranges, job posting duration  

		  requirements and hiring timeline)

• Salaries for school-support positions must be competitive with comparable positions in 

school districts.

• “Turnaround academy” should include a track for school-support personnel, including  

those in the Arkansas Department of Education, districts and co-ops.

Empowerment and Accountability

• Arkansas Department of Education unit should be held accountable for the success of 

schools in AD and Pre-AD.

• Evaluations of school-support personnel should be aligned with the way in which schools are 

evaluated (see “Process: Before Academic Distress” recommendations). The team evaluating 

schools should be separate from the school-support team.

• The Arkansas State Board of Education should continually evaluate the effectiveness of the 

internal Arkansas Department of Education unit and after five years should conduct a formal 

review to decide if it should continue, end or change this approach to school turnaround.

	 •	 The results of the board’s evaluations and reviews should be presented to the  

		  Joint Legislative Committee on Education
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Additional Information: Examples of Academic Supports That  
Could be Used as Part of Proposed Evaluation Recommendation

• The AD evaluation recommendation includes tracking the academic supports available to 

schools in AD and how the availability of those supports compares to those of high-achieving 

Arkansas schools with similar demographic populations.

• The final list of academic supports tracked should be determined during the creation of 

the comprehensive evaluation. Examples of the types of academic supports that could be 

measured as part of the evaluation include:

	 •	 Highly qualified teachers including teachers certified by the National Board, 

		  certified to teach GT classes, certified to teach Advanced Placement or  

		  pre-AP courses (not excluding other measures of highly qualified teachers), or  		

		  teachers with previous success in high-need schools

	 •	 Instructional coaches/facilitators including math and literacy coaches, 	  

		  interventionists and other certified staff who are not assigned a class-load  

		  of students who have clear goals, expectations and accountability

	 •	 Building administrators including assistant principals and principals

	 •	 Rigorous classes including GT classes (including seminar classes) for secondary  

		  schools, pre-AP classes for secondary schools and AP classes for secondary  

		  schools, EAST lab classes for elementary and secondary schools

	 •	 Average class sizes

	 •	 Technology resources including number of computers (desktop, laptop 

		  and iPads) assigned to the school, number of SMART boards, number of  

		  computer labs, number of computer lab attendants and teachers employed  

		  to run the computer labs

	 •	 School partners and volunteers including the number of community  

		  organizations, local businesses engaged in formal partnerships with each  

		  school, the number of volunteer hours logged at each school

	 •	 Grants, awards and other supplemental funding including the name of 

		  each grant and the amount of the grant (all federal, state and local grants  

		  and gifts including PTA funding given to schools for activities and programs)

	 •	 Out-of-school learning opportunities including number of student field  

		  trips, trips for school clubs/organizations/teams, workshops/classes for  

		  students held in the evenings and on weekends

	 •	 Facilities including the number of gymnasiums, auditoriums, science labs,  

		  outdoor classrooms, portable classrooms, nurse offices, counselor offices,  

		  square footage of facility
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7 Systems & 
Policies

SYSTEMS & POLICIES

Why It’s Important

If Arkansas is to bring about significant improvements in public education, we must be ready 

to initiate and support those improvements with legislation, funding and a commitment to 

using every dollar wisely. Simply put, we have a responsibility to not only provide sufficient 

resources for Arkansas education, but also to ensure that those resources are used efficiently 

and effectively. 

Systems and Policies in Arkansas Today

Arkansas Department of Education (ADE)
The ADE is the administrative arm of the State Board of Education. In addition to implementing 

education law, the ADE provides leadership, resources and support to school districts, schools 

and educators. Echoing concerns from teachers and leaders, we heard from ADE leadership that 

the burden of regulations and paperwork hinders its ability to support student achievement.    

Education Service Cooperatives18

Co-ops were established by the Arkansas State Board of Education in 1985 to help districts 

meet standards, equalize education opportunities, use resources more effectively and promote 

coordination between school districts and the Arkansas Department of Education. The services 

provided by co-ops include support for professional development, curriculum, technology, 

purchasing and more.

In our outreach efforts we heard that co-ops do important work today, but there is also an 

opportunity to reinforce that good work with additional support and attention from the ADE.
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SYSTEMS & POLICIES

Funding and Spending19

In Arkansas today, school districts are funded by a combination of federal funds, state funds 

and local funds raised by property taxes. More than half of Arkansas’s total education 

funding is funding from the state and a uniform tax rate levied locally. That funding, called 

foundation funding, has generally increased about 2 percent annually over the last 10 years 

to account for changes in cost of living.
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$6,000

$8,000
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Fiscal Year

Per Pupil Foundation Funding

+2%

INCREASE IN FOUNDATION FUNDING

AR
$9.4k

MO
$9.4k

TN
$8.2k

MS
$8.1k

LA
$11.3k

TX
$8.2k

OK
$7.4k

$10.6k

NATIONAL
AVERAGE

With the exception of one state, Arkansas leads  

the region in per-student education expenditure. 

However, education funding in Arkansas still falls 

below the national average.

FOUNDATION FUNDING:  

Current Expenditure Per Pupil in 201220
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Levels of funding differ across the state to account for the fact that some students have 

different education and support needs. For example, each school district today receives 

about $300 per year per student identified as an English Language Learner (ELL). 

Throughout our outreach, we heard that additional funding is needed to support the success 

of ELL students. Additionally, each school district receives additional funds to support 

students from low-income families. The amount of incremental funds awarded depends  

on the percent of students qualifying for free or reduced lunch. In today’s model, the level of 

support at the percentage cut points varies drastically. A school district with 69 percent of 

the student population qualifying for Free & Reduced Lunch (FRL) receives only about half 

of what a district with 70 percent of its student population qualifying for FRL receives.

Additional Pre-Pupil Funding for Free & Reduced 
Lunch and English Language Learner Students 

$517 

$1,033

$1,549

$317 

FRL
Student

(<70% FRL)

FRL
Student

(70-89% FRL)

FRL
Student

(>89% FRL)

ELL
Student
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Aspiration
All school districts have adequate funding and use resources in a way that most 

effectively supports student success. Policies enable the implementation of 

recommendations needed for Arkansas to become a leading state in education.

Recommendations
  Arkansas Department of Education and Education Service  

Cooperatives (Co-ops)

• Streamline the regulatory burden for educators at all levels (including the Arkansas 

Department of Education) to reduce complexity, encourage a shift from a compliance 

mindset to a performance-driven mindset, and enable educators to focus on their most 

important roles. Gather input from educators to inform specific changes. Focus regulations 

and related support on highest-risk situations where compliance activities could be most 

helpful (for example, struggling schools).

• Current staffing and budget rules governing the Arkansas Department of Education 

(ADE) constrain ADE from hiring the best personnel for the job (for example, each ADE 

division is required to have a specified number of personnel from each salary schedule). 

Revise staffing and budget rules to offer more hiring autonomy to ADE leadership.

• Increase compensation in the Arkansas Department of Education staff salary schedule to 

be at least as competitive as districts in order to attract strong educator talent to ADE.

• The state should consider structural changes (for example, governance, funding, 

support) for underperforming co-ops to ensure all districts have access to a consistent set 

of high-quality services.

• The ADE should hold each co-op accountable for providing high-quality services that 

support student achievement and effective use of resources at the school and district levels.

• This effort should build and improve upon ADE’s existing evaluation of co-ops as 

required by legislation in 2012. Refinements to consider include introducing greater rigor, 

requiring an independent evaluator, making formal evaluations more frequent, and 

introducing yearly reporting on progress.
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  Recommendations to Improve Spending Effectiveness

• Districts, co-ops, ADE and other education stakeholders should make decisions based on 

educational value (for example, how much student impact is achieved with funds). Support 

districts and other entities in building this capability.

• Develop statewide district efficiency metrics to support spending transparency. For districts 

that are underperforming (for example, classified as Pre-Academically Distressed or 

Academically Distressed), efficiency targets should be set and intensive support should be 

provided to improve how funds are spent.

	 • 	 Metrics should be carefully developed with input from districts to mitigate  

		  unintended consequences (for example, sending misleading messages, adding  

		  bureaucratic requirements, encouraging changes not in the best interest of  

		  student achievement)

	 • 	 Consider implementing as part of current performance measurements and action  

		  plans so this does not add a new burden for districts

	 • 	 While any metrics should be the product of a fresh review, they might build on  

		  existing law established in Act 35 of the 2nd Extraordinary Session of 2003

• Drive greater efficiency of district spending without compromising outcomes. Form 

regional and/or statewide “communities of practice” around resource use in specific, 

high-value/high-inefficiency areas (for example, school staffing/class size, use of 

instructional coaches, purchasing, special education). Create or leverage an existing 

statewide public-private partnership to oversee these “communities of practice.”

	 • 	 Enable best-practice sharing and collective problem solving, and drive  

		  long-term improvement

	 •	 Identify metrics to measure improvement and success

	 •	 Build political will by convening key stakeholders from multiple sectors and across 

			  the state (e.g., districts, co-ops, industry leaders)

	 • 	 In areas where clear best practices are established, the state may then codify the 

		  practices into law or regulation (e.g., statewide purchasing practices)
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  Funding for Excellence

• Arkansas’s schools are not sufficiently resourced to perform at the aspired level of 

educational excellence. Invest in additional funding to support educational excellence. This 

funding should prioritize ForwARd’s recommendations and be increased in increments, and 

additional funding should be tied to evidence of effective use of existing resources.

• Currently, National School Lunch (NLS) funding is provided to districts based on tiers of 

percentage of Free and Reduced Lunch (FRL), so that a district with 69 percent FRL 

students gets roughly half the funds of a 70 percent FRL district. Smooth out the step-wise 

function used for the National School Lunch program to reduce funding differences 

between similar percent FRL districts.

• Current English Language Learner funding is insufficient compared to the need – invest in 

greater categorical funding for ELL students. Funding should be used in ways that best 

provide additional support to ELL students (e.g., additional high-quality academic support).

• Tie a portion of English Language Learner and National School Lunch program funding to 

evidence of district effectiveness in supporting ELL and NSL students.

• Current pre-K funding is insufficient compared to the need – invest in greater funding for 

pre-K. Improving quality will require approximately $70 million to $100 million per year, then 

subsequently increasing access will require an incremental approximately $20 million to  

$80 million per year.

  Other Recommendations

• As a general principle, education laws should be kept as simple as possible. In that spirit, 

ForwARd recommends implementing legislative changes only when department policy 

changes are insufficient to drive the change needed.

• Evaluate a school’s effectiveness based on both absolute performance and student growth 

(i.e. student achievement growth from the beginning to the end of the school year).

• Continue to build alignment across Arkansas’s school performance designations to 

enhance clarity. Furthermore, improve communication of the designations to educators  

and communities.
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Potential Impact

Just as it will take many people working together to implement these recommendations, doing 

so will impact many people throughout the state. Students, educators, entire communities – 

all will feel the impact. How? Read through the graphic below to see just some of the ways 

achieving our goals will benefit Arkansas education.

Students

• Regardless of a student’s 
family situation, he or  
she starts kindergarten  
on a level playing field, 
ready to learn

• Students are engaged 
in meaningful learning 
experiences that excite 
them and help them 
understand a wide variety 
of college and career 
options throughout  
their education

• Students in every 
classroom, regardless of 
location or subject, are 
taught by a talented, 
well-prepared teacher

Families and 
communities

• Families and communities 
feel like they know what’s 
happening at their local 
school and know how to  
be involved

• Families and communities 
are assured that even in 
tough economic times, 
their kids will be able to get 
nutritious meals and health 
care through school 

Educators

• Teachers are excited about how collaboration  
can help them become better teachers

• Teachers feel respected and that rules,  
training and processes support them  
in helping kids

• New teachers have a smooth  
transition into the profession with  
lots of hands-on training  
and mentors

Schools in  
academic distress

• Teachers and leaders 
in schools in academic 
distress feel supported 
by the administration and 
community to overcome 
their challenges

• Students and the 
community of a school 
in Academic Distress feel 
like they have input in 
determining where support 
is needed

School and district leaders

• Principals and superintendents are inspired 
by visits to high-performing schools and 
districts to set lofty visions for their own 
schools and districts

• Administrators feel respected and are 
supported by rules, training and processes 
to make decisions and lead the teams 
toward their vision

CONCLUSION
681



53

Moving ForwARd: Next Steps

These recommendations set a lofty ambition for the state of Arkansas: that every student 

graduates prepared for college and the workplace. We believe that implementing the 

recommendations will get us there – but not overnight. Achieving this end will require hard 

work, true collaboration from around the state and a commitment to continuous improvement 

over the course of several years. We have a strong, diverse coalition – the ForwARd steering 

committee – that believes in this work. Will you join us?

Our first step will be to share these recommendations with the whole state. We’ve also identified 

some early priorities: supporting the Arkansas Department of Education in implementing the 

recommendations for Academic Distress, improving the quantity and quality of time that teachers 

spend collaborating, and creating more opportunities for our students to participate in  

summer programs.

We’ll also be creating a new organization to help support and implement the recommendations, 

which will keep us on track for making progress at the rate we aspire to pursue. 

CONCLUSION

1 	 Visit ForwardArkansas.org to learn more about the state  

of education in Arkansas.

2 	 Share the recommendations with your friends, families, 

teachers and community leaders. We make it easy 

through our social portals on Facebook and Twitter.

3 	 Encourage conversations in your community and  

email us at info@forwardarkansas.org to tell us about  

your progress.

4 	 Sign up for our e-newsletter (on the home page of the 

website) to stay informed about ForwARd Arkansas’s 

progress and how you can help.

HOW CAN I BE INVOLVED?
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Glossary

Arkansas Better Chance (ABC): The Arkansas Better 

Chance (ABC) program was created in 1991 to offer 

high-quality early education services to children ages 0 

to 5 exhibiting developmental and socioeconomic risk 

factors. In 2003, the Arkansas General Assembly made 

a commitment to expand early childhood education 

funding by $100 million to serve low-income 3- and 

4-year-old children with high-quality prekindergarten 

services. This expansion, known as Arkansas Better 

Chance for School Success, has become the state 

prekindergarten program. ABC is only available to 

students with family income that is 200 percent or 

less of the federal poverty line. It operates as a grant 

program, and participating providers must renew ABC 

grants annually.

http://humanservices.arkansas.gov/dccece/Pages/

aboutDCCECE.aspx; ABC Shrinks Gaps (Arkansas 

Research Center)

Academic Distress: This term is used to describe a 

school or district that has, for a sustained period of 

time, demonstrated a lack of student achievement. 

Specifically, this is a classification assigned to (a) 

any public school or school district in which 49.5 

percent or less of its students achieve proficient or 

advanced on a composite of math and literacy tests 

for the most recent three-year period; or (b) a Needs 

Improvement school (Priority) or a school district 

with a Needs Improvement (Priority) school that has 

not made the progress required under the school’s 

Priority Improvement Plan (PIP). A Needs Improvement 

school is a school that has not met its annual targets 

in performance growth and high school graduation 

rates. See the Arkansas Accountability Addendum 

to Elementary Secondary Education Act Flexibility 

Request for more information.

http://www.arkansased.org/public/userfiles/ESEA/

ESEA_Flexibility_Accountability_Addendum.pdf, ADE 

Rules Governing ACTAAP and the Academic Distress 

Program, Sept 2014: http://www.arkansased.org/

public/userfiles/rules/ Current/ACTAAP-FINAL_-_

September_2014.pdf

ACT: The ACT is a national college admissions 

examination that consists of subject area tests in 

English, mathematics, reading and science. 

http://www.actstudent.org/faq/what.html 

Arkansas Department of Education (ADE): The 

administrative organization that carries out the state’s 

education laws and policies of the state board. 

Advanced Placement Exams (AP): AP exams 

are rigorous, multiple-component tests that are 

administered at high schools each May. High school 

students can earn college credit, placement or both 

for qualifying AP Exam scores. Each AP Exam has a 

corresponding AP course and provides a standardized 

measure of what students have learned in the  

AP classroom. 

http://professionals.collegeboard.com/testing/ap 

Common Core State Standards: The Common Core 

state standards is a set of high-quality academic 

standards in mathematics and English language arts/

literacy. These learning goals outline what a student 

should know and be able to do at the end of each 

grade. The standards were created to ensure that all 

students graduate from high school with the skills and 

knowledge necessary to succeed in college, career and 

life, regardless of where they live. 

http://www.arkansased.org/divisions/learning-services/

assessment/definitions-of-common-terms 

Quality Counts: Quality Counts is Education Week’s 

annual report on state-level efforts to improve public 

education. It is published in January. 

http://www.edweek.org/ew/qc/index.html 

Free or Reduced Lunch (FRL): The National School 

Lunch Program is a federally assisted meal program 

operating in public and nonprofit private schools 

and residential child care institutions. It provides 

nutritionally balanced, low-cost or free lunches to 

children each school day. The program was established 

under the National School Lunch Act, signed by 

President Harry Truman in 1946. A student is eligible for 

free lunch at school if his or her family income is below 

130 percent of the poverty line; the student is eligible 

for a reduced-price lunch if the family income is below 

185 percent of the poverty line. 

http://www.fns.usda.gov/nslp/national-school-lunch-

program-nslp 
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National Assessment of Educational Progress 

(NAEP): NAEP is the largest nationally representative 

and continuing assessment of what students in the 

United States know and can do in various subject 

areas. Assessments are conducted periodically in 

mathematics, reading, science, writing, the arts, civics, 

economics, geography, U.S. history and, beginning in 

2014, technology and engineering literacy. 

http://nces.ed.gov/nationsreportcard/about/ 

Qualls Early Learning Inventory (QELI): Qualls Early 

Learning Inventory (QELI) is an observational tool 

for use in the primary grades to identify student 

development in six areas related to school learning. 

The inventory observes behaviors developed in school 

so observations can be used to inform instruction and 

improve achievement. 

Glossary

GLOSSARY/FOOTNOTES

1. Source: NAEP database; ACT Condition of College 

and Career Readiness Report, 2007–2013; The 

Chronicle for Higher Education data on college 

completion – data from 2004–2013

2. Source: Abbott Preschool Program Longitudinal 

Effects Study: Fifth Grade Follow Up; The Abecedarian 

Project; The HighScope Perry Preschool Study; Chicago 

Child Parent Centers Program

3. Source: Office for Education Policy, National and AR 

Research on Pre-K (10/2014).

4. Source: QELI data gathered by the Arkansas 

Research Center, reported by Arkansas Department of 

Education. Data for 2013 only.

5. Source: ADE QELI performance and ABC enrollment 

data by county for 2012. 2011 4-year-old ABC 

enrollment assumed to equal 2012 kindergarten entry 

from ABC. American Community Survey, 2013 five-year 

estimate for age. Four-year-old Arkansas population by 

county estimated as 20 percent of 0-4 age group. ADE 

public school FRL demographics. Arkansas Head Start 

Association reported actual enrollment.

6. Source: NCES Public HS Four-Year On-Time 

Graduation Rates and Event Dropout Rates: School 

years 2010-11 and 2011-12; College going rate from 

NCHEMS Information Center, which relies on 

information from Tom Mortenson-Postsecondary 

Education Opportunity http://www.postsecondary.

org; College completion rates calculated from: 

http://collegecompletion.chronicle.com/state/

no.state=AR&sector=public_four; data is based on 

IPEDS, which tracks completions of first time, full-

time degree seeking undergrad students; Arkansas 

workforce funding white paper “Arkansas Workforce 

Funding Model and the Middle-Skill Jobs Gap”.

7. Source: Workforce Strategy Center and the Gates 

Foundation report: “Employers, low-income young 

adults, and post secondary credentials: a practical 

typology for business, education, and community 

leaders” (2009); ADTEC reports; ADTEC interview

8. Source: Eric A. Hanushek, John F. Kain, and Steven G. 

Rivkin, “Teachers, Schools, and Student Achievement,” 

NBER Working Paper No. 6691, August 1998, http://

www.nber.org/papers/w6691. 

9. Source: Eric A. Hanushek, “Valuing Teachers,” 

Education Next, Summer 2011, http://educationnext.

org/valuing-teachers/.

10. Source: Arkansas Department of Education, Teacher 

Salary Schedule Analysis 2014-2015, ForwARd analysis

11. Source: ADE website, ADE interview

12. Source: Arkansas LEADS rubric, Arkansas 

Leadership Academy Master Principal Program rubric, 

The Wallace Foundation report “The School Principal 

as Leader: Guiding Schools to Better Teaching and 

Learning” (2012), The Center for Public Education 

(NSBA initiative) “Eight Characteristics of Effective 

School Boards” (2011), The George W. Bush Institute 

and New Leaders “Great Principals at Scale: Creating 

District Conditions that Enable All Principals to be 

Effective” (2014), Center for Applied Research and 

Educational Improvement, University of Minnesota 

“How Leadership Influences Student Learning” (2004) 

and “Investigating the Links to Improved Student 

Learning: Final Report of Research Findings” (2010), 

STAND for Children Leadership Center “Strengthening 

School Leadership” (2012)

Footnotes
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Footnotes

FOOTNOTES

13. Sources: Arkansas LEADS rubric, Arkansas 

Leadership Academy Master Principal Program rubric, 

The Wallace Foundation report “The School Principal 

as Leader: Guiding Schools to Better Teaching and 

Learning” (2012), The Center for Public Education 

(NSBA initiative) “Eight Characteristics of Effective 

School Boards” (2011), The George W. Bush Institute 

and New Leaders “Great Principals at Scale: Creating 

District Conditions that Enable All Principals to be 

Effective” (2014), Center for Applied Research and 

Educational Improvement, University of Minnesota 

“How Leadership Influences Student Learning” (2004) 

and “Investigating the Links to Improved Student 

Learning: Final Report of Research Findings” (2010), 

STAND for Children Leadership Center “Strengthening 

School Leadership” (2012)

14. Source: Map the Meal Gap (2014), Feeding America, 

pg. 32-33. 

15. Source: Kaiser Family Foundation based on  

national ACS health survey (2012/2013).

16. Source: Parent survey conducted by AR after 3 PM, 

advocacy organization in state for expanded range of 

support services.

17. Source: ADE. Regions and school enrollment 

identified based on school code in 2013–14 

demographic data from Office for Education Policy  

at the University of Arkansas.

18. Source: Arkansas Education Service Cooperatives  

2-page flyer, co-op director and ADE interviews.

18. Source: Arkansas Bureau Legislative Research 

report “A report on Legislative Hearings for the 2014 

Interim Study on Educational Adequacy” (Oct 2014), 

Picus Odden & Associates report “Desk Audit of the 

Arkansas School Funding Matrix” (Sept. 2014).

19. Source: Census of Governments: Finance – Survey 

of School System Finances http://www.census.gov/

govs/school/. National Center for Education Statistics 

(NCES): http://nces.ed.gov/.

ForwARd is advised by The Boston Consulting Group (research and strategic planning),  

Eric Rob & Isaac (web and report development), and The Peacock Group (communications).
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W O R K I N G  T O G E T H E R  T O  A D VA N C E  E D U C AT I O N

forwardarkansas.org
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Li#le	Rock	Area	Public	
Educa3on	Stakeholders	Group	

688



Mission	

	

Becoming	a	leading	state	in	educa3on	by	improving	
student	achievement	at	a	historically	ambi3ous	yet	
achievable	rate	and	closing	the	achievement	gap	
within	a	genera3on.	

	

h#ps://www.youtube.com/watch?v=TGyUmorOzQI	
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Values	

1)  Community	Engagement	–	Educa3on	is	a	local	enterprise	that	
thrives	when	en3re	communi3es	are	united	in	pursuit	of	a	
shared	vision.	

	

2)  Community-based	Solu3ons	–	Communi3es	have	diverse	needs	
and	must	employ	equally	diverse	methods	to	address	those	needs.	

	

3)  Equity	–	Excellence	in	educa3on	and	student	achievement	is	
possible	everywhere	in	Arkansas.	

	

4)  Shared	Vision	–	Learning	from	each	other	in	support	of	our	shared	
vision	is	vital	to	strengthening	educa3on	throughout	our	state.	

	

5)  Innova3on	–	Engaged	communi3es	are	commi#ed	to	advancing	
local	innova3ons	in	educa3on	to	enhance	student	outcomes.	
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4	

What	We’ve	Done	

8,500		 550	

7	 2	
100	 28	

One	vision	

surveys	 focus	group	par9cipants	

hours	of		
expert	interviews	

areas		
of	focus	

goals	

volunteer	commi@ee	
members	
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Do	you	think	Arkansas	is	heading	in	the	right	or	wrong	
direc3on	when	it	comes	to	educa3on?	

692



Do	you	think	enough	is	being	done	to	improve	access	
to	quality	educa3on	for	all	children	in	Arkansas,	no	

ma#er	where	they	live?	

693



Where	would	you	rank	a	quality	educa3on	as	
essen3al	to	preparing	Arkansas	students	to	succeed	in	

school	and	in	life?	

694



How	important	do	you	think	a	quality	educa3on	and/
or	advanced	training	a_er	high	school	is	to	Arkansans	

making	family-suppor3ng	wages	later	on?	
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How	important	do	you	think	it	is	that	quality	early	
childhood	educa3on	is	an	essen3al	part	of	the	

ForwARd	Arkansas	strategic	plan?	
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ForwARd	Structure	

distress	
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ForwARd	Communi3es	

In	support	of	specific	communi3es,	ForwARd	will	provide:	
•  Access	to	technical	assistance	to	develop	local	plans	to	

advance	public	educa3on,	including	data	collec3on	and	
analysis	support;	

•  Exposure	to	effec3ve	prac3ces;	
•  A	peer	learning	community	between	parent	advocacy	

groups,	administrators,	educators,	faith-based	
ins3tu3ons,	business	leaders,	and	other	key	community	
stakeholders;	

•  A	pladorm	to	generate	local	energy	and	momentum;	
and	

•  Statewide	recogni3on	
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Projected	Timeline	–	Moving	ForwARd		
	

					Phase	I	(Fall	2016)	
	 	Listening	

	

					Phase	II	(Winter	2016	-	Spring	2017)	
	 	Learning	

	

					Phase	III	(2017	&	Beyond)	
	 	Taking	Ac9on	
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Appendix	-	Preliminary	and	Incomplete	Alignment	Chart	

The	following	chart	is	a	rough	visual	comparison	of	the	text	from	the	various	documents	with	the	deeper	learning	competencies.		This	is	a	preliminary	step	in	the	analysis	and	does	not	represent	
a	complete	picture.	It	does,	however,	provide	a	quick	visual	indication	of	the	similarities	of	the	text.		

A	major	challenge	with	this	type	of	comparison	is	the	language	describing	the	aspect	of	education	on	which	the	organizations	are	focused.	The	state	level	organizations	are	addressing	the	
system	level.	The	deeper	learning	competencies	are	at	the	student	level.	The	difference	between	the	granularity	of	areas	being	addressed	in	aspects	of	the	educational	system	leads	to	a	
problematic	comparison.		

Summary	Chart	with	the	Organizations	and	Documents	Reviewed.	

Organizations	 AR	Board	

of	

Education	

Gov’s	Office	

Computer	Sci.	

Initiative	

AR	Depart.		of	Education		 AR	Depart.	of	Ed	

School	

Improvement	

AR	Depart.	of	Higher	

Education	

AR	Depart.	of	Career	

Education	

AR	Depart.	of	

Workforce	Services	

ACT	and	

ACT	

Acquire	

	 University	of	AR:	

Office	of	

Innovation	

ForwARd	

Arkansas	

AR	Economic	

Development	

Commission	

Northwest	AR	

Education	Service	

Coop.	

Winthrop	

Rockefeller	

Foundation	(WRF)	

Visions	

	
	
	

The	

Arkansas	

Departmen

t	of	

Education	is	

transformin

g	Arkansas	

to	lead	the	

nation	in	

student-

focused	

education.	

All	Arkansas	K-

12	students	

actively	

engaging	in	a	

superior	and	

appropriate	

computer	

science	

education	

Mission:	To	

facilitate	

Arkansas’s	

transition	to	

becoming	and	

remaining	a	

national	leader	

in	technology	

education	and	

careers	

	

The	Arkansas	Department	of	

Education	is	transforming	

Arkansas	to	lead	the	nation	in	

student-focused	education.	

The	primary	mission	

of	the	School	

Improvement	Unit	is	

to	assist	districts	and	

schools	in	their	

efforts	to	improve	

student	

achievement.		The	

Unit’s	purpose	is	to	

enhance	the	quality	

of	the	student	

experience	through	

teaching	and	

learning	and	broker	

resources	aligned	to	

need.	The	Unit	

provides	technical	

assistance	to	districts	

and	schools	in	the	

effective	use	of	

interventions,	

processes,	diagnostic	

analysis,	

development	of	

needs	assessments,	

The	long-term	

objective	to	reach	the	

2025	goal	of	a	60%	

post-secondary	

attainment	rate	in	

Arkansas,	increasing	

from	the	current	

estimate	of	43.4%.	By	

2020,	we	will	reduce	

the	educational	

attainment	gap	in	

Arkansas	by	increasing	

the	number	of	

postsecondary	

credentials	by	50%	

over	the	2013-2014	

academic	year	levels;	

increasing	the	number	

of	certificates	awarded	

to	19,200;	associate’s	

degrees	to	12,700;	and	

bachelor’s	degrees	to	

19,900	

A	new	vision	adopted	

from	the	Advance	CTE:	

This	vision	calls	for	a	

systemic	transformation	

of	the	education	system,	

and	identifies	CTE	

strengths	and	role	in	this	

transformation.	It	

challenges	our	community	

to	continue	on	the	path	of	

fierce	dedication	to	quality	

and	equity,	while	

providing	the	leadership	

necessary	to	continue	to	

re-examine,	grow	and	

transform	CTE	into	a	

system	that	truly	prepares	

all	students	for	a	lifetime	

of	success.			

Arkansas	participated	with	

the	development	of	the	

Common	Career	Technical	

Core	(CCTC)	a	state-led	

initiative	to	establish	a	set	

To	strengthen	the	

economic	well-being	of	all	

Arkansans	and	their	

communities.	

Mission:	To	enable	

Arkansas'	workforce	to	

compete	in	the	global	

economy	by	linking	a	

comprehensive	array	of	

services	for	employers	and	

job	seekers.		

Core	Values:	

A:	Accountability	-	We	

concern	ourselves	with	

the	responsibilities	we	

have	to	our	customers,	

state,	agency	partners	and	

colleagues.	Accordingly,	

we	use	good	judgment	

when	making	decisions,	

and	we	take	ownership	for	

our	actions.	

P:	Passion	-	We	are	

dedicated	to	improving	

the	well-being	of	our	state	

ACT	and	

ACT	Aspire	

have	the	

only	college	

and	career	

readiness	

assessment	

linked	to	

performanc

e	in	college	

courses	and	

hence	they	

align	with	

what	most	

perceive	as	

college	

expectation

s.	The	ACT	

Aspire	was	

developed	

prior	to	

CCSS	and	

hence	do	

not	directly	

align.	

	 Vision:	Cultivate	

and	support	

sustainable	

innovation	in	

education	

Our	goal	is	to	

spearhead,	support	

and	promote	

innovation	in	

education	to	

cultivate	and	

support	a	teaching	

and	learning	

culture	that	will	

increase	students'	

readiness	for	

success	in	a	

continually	

changing	college	

and	career	

landscape.	

Every	

Arkansas	

student	will	

graduate	

prepared	for	

success	in	

college	and	

the	

workplace	

(2015).	

The	mission	of	

the	Arkansas	

Economic	

Development	

Commission	is	

to	create	

economic	

opportunity	by	

attracting	

higher	paying	

jobs,	expanding	

and	diversifying	

our	state	and	

local	

economies,	

increasing	

incomes	and	

investment,	

and	generating	

positive	growth	

throughout	

Arkansas.	

The	mission	of	the	

Northwest	

Arkansas	Education	

Service	

Cooperative	is	to	

promote	high	

expectations	for	

positive	leadership	

in	order	to	effect	

desired	change	for	

educators	and	

students	in	this	

region.	We	further	

seek	to	foster	

public	and	private	

sector	educational	

partnerships	as	we	

seek	to	

continuously	

enhance	and	

expand	the	quality	

of	programs	and	

services	for	the	

schools	we	serve.	

The	goal	of	the	

Goal:	Reverse	the	

70/30	equation	so	that	

at	least	70%	of	

Arkansas	jobs	provide	

family-supporting	

wages.	
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building	capacity,	

implementation	of	

the	Seven	

Turnaround	

Principles,	and	

addressing	

instructional	issues.	

of	rigorous,	high-quality	

standards	for	Career	

Technical	Education.	

However,	I	could	not	find	

them	listed	on	the	ADCTE	

web	site.		

and	show	pride	and	

enthusiasm	in	providing	

quality	services	to	our	

customers.	

	

However,	

the	ACT	

information	

about	

college	and	

career	

readiness	

was	used	in	

the	

developme

nt	of	the	

CCSS	and	

hence	there	

is	a	

relationship	

between	

the	two.			

NWAESC’s	

Professional	

Development	

Program	is	to	

provide	the	

administrators,	

teachers,	and	

support	staffs	of	

our	16	districts	

with	quality	

professional	

development	

opportunities	that	

will	expand	

knowledge,	expand	

skills	and	will	

develop	strategies	

and	techniques	

that	will	assist	in	

improving	student	

achievement.	

	 Deeper	Learning	(DL)	Competencies		

DL-	Master	

core	academic	

content-	

Master	core	

academic	

content	

1.Each	

student	will	

meet	or	

exceed	

readiness	

benchmark

s	along	the	

pathway	to	

graduate	

prepared	

for	college,	

career,	and	

community	

engagemen

t.	

	 Facilitated	by	state	standards:	

ELA,	Mathematics,	Science	and	

TBD	

	

(Draft)	Strategic	Performance	

Goal	#	1	-	Each	student	will	

meet	or	exceed	readiness	

benchmarks	along	pathways	to	

graduate	prepared	for	college,	

career,	and	community	

engagement.	

(Draft)	Strategic	Performance	

Goal,	Strategy:	l.1,	1.2,	1.4	

(Draft)	Strategic	Performance	

Goal	#2-	Each	student	will	meet	

or	exceed	his/her	expected	

individual	growth	annually,	

Strategy:	2.1,	2.3,	2.4,	

	 Each	student	is	

supported	in	

developing	the	full	

range	of	knowledge	

and	skills	he/she	needs	

to	be	successful	in	

college	and	career.	All	

schools	have	a	culture	

of	mutual	respect,	high	

expectations	for	all,	

teamwork	and	

continuous	growth.	

Student	Success	

Innovations	

Consortium	encourage	

innovative	methods	to	

address	efficient	

delivery	of	academic	

programs	and	services	

to	achieve	student	

Principle	#1:	All	CTE	

Programs	are	held	to	the	

highest	standards	of	

excellence	

	 A-List.The	

SAT	and	

ACT	

accomplish	

many	of	the	

goals	of	the	

Standards.	

They	are	

designed	to	

identify	

whether	

students	

are	ready	

for	college	

by	testing	

the	skills	

and	

knowledge	

they	will	

need	when	

	 	 Teaching	and	

Learning	–	

Aspiration:	

Each	student	

is	supported	

in	developing	

the	full	range	

of	knowledge	

and	skills	

he/she	needs	

to	be	

successful	in	

college	and	

career.	All	

schools	have	

a	culture	of	

mutual	

respect,	high	

expectations	

for	all,	

	 Some	programs	list	

activities	such	as:	*	

To	provide	

strategies	for	

integrating	science	

into	the	literacy	

block	in	the	

elementary	

classroom		

*	To	integrate	21st	

century	skills,	

including	

technology,	into	

science	instruction		
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success,	with	success	

defined	as	students	

reaching	their	

educational	goals	

they	get	

there.	In	

fact,	both	

the	College	

Board	and	

ACT,	Inc.,	

were	

actively	

involved	in	

the	creation	

of	the	

Standards.	“

One	can	be	

confident	

that	test	

prep	is	fully	

compatible	

with	the	

Common	

Core	and	

helps	

students	

acquire	and	

refine	real	

skills	they	

will	need	

and	use	in	

college	or	

careers.”	

teamwork	

and	

continuous	

growth.	

Teacher	

Pipeline-	

Enable	both	

traditional	

and	

alternative	

educator	

preparation	

programs	to	

innovate	and	

improve	by	

reviewing	

and	

streamlining	

regulations	

that	do	not	

drive	

outcomes.	

More	

regulatory	

flexibility	

could	allow	

for	programs	

with	

experiential/c

ompetency-

based	

learning	

elements	and	

3+1	programs	

where	

teachers	have	

paid,	year-

long	

internships	

DL	-	Think	

critically	and	

solve	complex	

	 	 Facilitated	by	state	standards:	

ELA,	Mathematics,	Science	and	

TBD	

	 	 Principle	3.	All	Learning	is	

Personalized	and	Flexible	

	

	 	 	 	 	 	 	 	

702



Arkansas	State	Board	of	Education	

Francis	Eberle:	July	2016	 	 24	
	

problems	 	

Work	

collaboratively		

	 	 Goal	#3.	Each	student	will	

develop	and	apply	personal	

competencies	that	foster	

learning,	community	

engagement,	and	success	in	life.	

Facilitated	by	state	standards:	

ELA,	Mathematics,	Science,	and	

TBD	

	 	 	 Core	Value:	Teamwork	-	

We	care	about	each	other	

both	professionally	and	

personally,	and	we	are	

cooperative	with	each	

other	and	our	partners,	

uniting	to	achieve	a	

common	mission.	

	

	 	 	 Teaching	and	

Learning	–	

Aspiration:	

Each	student	

is	supported	

in	developing	

the	full	range	

of	knowledge	

and	skills	

he/she	needs	

to	be	

successful	in	

college	and	

career.	All	

schools	have	

a	culture	of	

mutual	

respect,	high	

expectations	

for	all,	

teamwork	

and	

continuous	

growth.	

	 	 	

DL-	

Communicate	

effectively		

	 	 Facilitated	by	state	standards:	

ELA,	Mathematics,	Science	and	

TBD	

	 	 	 	 	 	 	 	 	 	 	

DL	-	Learn	how	

to	learn	

	 	 Goal	#2.		Each	student	will	meet	

or	exceed	his/her	expected	

individual	growth	annually.		

Goal	#3.	Each	student	will	

develop	and	apply	personal	

competencies	that	foster	

learning,	community	

engagement,	and	success	in	life.	

Facilitated	by	state	standards:	

ELA,	Mathematics,	Science	and	

TBD	

	 	 Principle	#2:	All	Learners	

Are	Empowered	to	Choose	

a	Meaningful	Education	

and	Career	

	 	 	 	 Teaching	and	

Learning	–	

Aspiration:	

Each	student	

is	supported	

in	developing	

the	full	range	

of	knowledge	

and	skills	

he/she	needs	

to	be	

successful	in	

college	and	

career.	All	
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schools	have	

a	culture	of	

mutual	

respect,	high	

expectations	

for	all,	

teamwork	

and	

continuous	

growth.	

DL-	Develop	

academic	

mindsets	

	 	 (Draft)	Strategic	Performance	

Goal	#3	–	Each	student	will	

develop	and	apply	personal	

competencies	that	promote	

learning	and	success	in	life.	

Strategy:	3.1,	3.2,	3.3,	3.4,	3.5,	

3.6.	

(Draft)	Strategic	Performance	

Goal	#4	–	Each	student	will	be	

activity	engaged	in	college,	

career	preparation,	military	

service,	and/or	competitive	

employment	one	year	after	

graduation.	Strategy:	4.1,	4.2,	

4.3	

Facilitated	by	state	standards:	

ELA,	Mathematics,	Science.	

	 Student	Success	

Innovations	

Consortium	encourage	

innovative	methods	to	

address	efficient	

delivery	of	academic	

programs	and	services	

to	achieve	student	

success,	with	success	

defined	as	students	

reaching	their	

educational	goals	

Principle	3.	All	Learning	is	

Personalized	and	Flexible	

	

Core	Values:	Discipline	-	

We	demonstrate	discipline	

in	our	thoughts	and	

actions,	always	striving	to	

improve	our	processes	

and	never	settling	for	

mediocrity,	and	Agility	-	

We	are	flexible	and	

embrace	innovation	in	

order	to	align	ourselves	

with	our	ever-changing	

world.	

	

	

	 	 	 Teaching	and	

Learning	-	

Establish	

workforce	

education	

pathways	

across	the	

state	that	

enable	

students	to	

earn	college	

credit	in	high	

school	and	

pursue	career	

opportunities	

while	

preserving	

options	to	

pursue	higher	

education.	

For	example,	

through	an	

advanced	

manufacturin

g	pathway,	a	

student	

would	have	

the	option	to	

get	an	

advanced	

manufacturin

g	job	after	
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high	school,	

pursue	a	

community	

college	

degree,	or	

pursue	a	

bachelor’s	

degree	and	

beyond.	

Pathways	

should	be	

developed	

with	

consideration	

of	job	

opportunities	

in	the	state	

and	beyond.	

Teaching	and	

Learning	–	

Aspiration:	

Each	student	

is	supported	

in	developing	

the	full	range	

of	knowledge	

and	skills	

he/she	needs	

to	be	

successful	in	

college	and	

career.	All	

schools	have	

a	culture	of	

mutual	

respect,	high	

expectations	

for	all,	

teamwork	

and	

continuous	

growth.	
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*	An	Equity	Mentioned	rating	would	be	used	if	several	statements	about	all	students	were	included	without	defining	populations,	strategies	or	actions.	This	doesn’t	mean	that	they	didn’t	have	more	explanation	is	elsewhere	or	that	it	is	
their	intention	to	not	act	equitably,	but	rather	it	was	not	explicit.		
An	Equity	and	Strategy	rating	would	be	used	if	specific	strategy(s)	and	statement(s)	and	about	the	need	for	improved	access	and	opportunity	for	a	high	quality	education	for	all	students	was	included.		And	that	there	was	at	least	one	
historically	underserved	population	identified	and	actions	to	reach	that	target	population(s).		
An	Equity	Strategies	and	Monitoring	rating	would	be	used	if	specific	strategies	and	statements	about	the	need	for	improved	access	and	opportunity	for	a	high	quality	education	for	all	students	was	included;	And	descriptions	of	specific	
underserved	populations	were	included,	along	with	an	outline	of	policies,	practices	and	actions	for	target	populations,	and	articulation	of	how	to	move	policy,	address	specific	challenges,	plus	milestones	by	which	to	determine	if	the	
strategies	are	working.	
	

Equity	

Ratings*	

Equity	

Strategies	

and	

Monitoring	

Equity	and	

Strategies	

Equity	Strategies	and	

Monitoring		

Equity	and	Strategies		 Equity	Strategies	and	

Monitoring	

Equity	and	Strategies		 Equity	Mentioned	 Equity	

Mentioned	

	 Equity	Mentioned	 Equity	and	

Strategies		

Equity	

Strategies	and	

Monitoring	

Equity	Mentioned	 Equity	Mentioned	
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Review	of	Arkansas	pK-12	Education	Visions	and	Strategies,	and	their	Alignment	

with	Deeper	Learning	Competencies	and	Equity	of	Opportunity	and	Access	
	
	

Prepared	for	the	Arkansas	State	Board	of	Education		
August,	2106	

	
Introduction	
	
A	diverse	set	of	organizations	in	Arkansas	are	motivated	to	bring	about	systemic	change	in	the	
state’s	pK-12	education.		To	assess	these	organizations’	level	of	interest,	the	Arkansas	State	
Board	of	Education	(SBE)	wants	to	better	understand	their	vision	statements	and	to	what	
extent	are	they	aligned	with	the	vision	of	the	SBE.	The	alignment	of	the	visions	with	each	other	
might	determine	to	what	degree	there	is	synergy	among	them.	Also,	the	SBE	is	curious	as	to	the	
degree	to	which	these	visions	incorporate	deeper	learning	principles	for	students	and	a	
commitment	to	ensuring	all	students	have	equal	access	and	opportunity	to	a	high	quality	
education.	
	
The	SBE	requested	an	audit	of	thirteen	organizations’	vision	statements	to	answer	three	
questions:		

1. To	what	extent	do	those	Arkansan	organizations	that	desire	change	in	pK-12	education	
have	similar	visions	for	improving	pK-12	education?	

2. To	what	extent	do	these	visions	include	ideas,	strategies	and	actions	that	align	with	the	
deeper	learning	competencies?	

3. To	what	extent	do	these	visions	include	ideas,	strategies	and	actions	that	align	with	
equity	principles	for	all	students?	

	
The	answer	to	these	questions	on	one	level	is	fairly	simple	and	at	another	level	problematic.	
The	ultimate	goal	of	all	the	organizations	appears	to	be	providing	access	to	and	the	opportunity	
for	the	highest	quality	education	for	all	students.	The	visions	of	the	Arkansas	state	agencies	are	
appropriately	focused	at	the	system	level.	Other	state	level	organizations’	visions	are	also	
focused	at	the	system	level.	In	other	words,	some	of	the	state	level	organizations’	visions	
are	worded	broadly,	but	are	connected	to	their	own	unique	missions;	missions	that	might	
include	jobs,	wages,	training,	housing	and	education.	This	audit	will	examine	how	well	these	
visions	align	and	attempt	to	determine	to	what	degree	their	ideas,	goals,	or	strategies	would	
promote	deeper	learning	competencies	and	equity	of	access	and	opportunity	for	all	students.			
	
Within	this	report	we	will	explain	how	the	audit	was	conducted,	present	its	findings,	provide	an	
analysis	of	the	various	visions	and	goals,	and	give	examples	of	what	some	other	states	are	doing	
in	the	area	of	deeper	learning.	Also,	we	will	explain	the	degree	to	which	opportunities	in	the	
new	Federal	Law,	Every	Student	Success	Act,	can	help	in	promoting	deeper	learning	and	equity.	
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We	will	conclude	with	recommendations	for	the	Arkansas	State	Board	of	Education	to	consider	
as	a	potential	first	step	in	a	process	to	improve	pK-12	education	in	Arkansas.	
	
The	Arkansas	Department	of	Education	has	concurrently	been	undertaking	a	strategic	planning	
process	with	the	Building	State	Capacity	and	Productivity	Center	and	South	Central	
Comprehensive	Center.	The	vision	used	in	this	analysis	is	from	the	draft	of	that	new	plan.	The	
timing	of	this	audit	fits	well	with	the	planning	process	outlined	by	the	Department	of	Education.		
	
The	Audit	
	
We	began	by	auditing	the	vision	statements,	plans	and	reports	of	the	thirteen	organizations’	
interested	in	improving	Arkansas	pK-12	education.	These	organizations	and	documents	were	
recommended	by	the	Arkansas	Department	of	Education.	Eight	of	them	are	connected	to	pK-12	
government	agencies	or	divisions.	Five	are	related	governmental	agencies,	non-profits	and	
private	foundations.	This	second	group	often	had	non-educational	areas	as	a	part	of	their	work	
but	were	included	in	the	audit	because	they	have	incorporated	education	into	their	plans,	
albeit	their	goals	for	education	were	less	well	articulated	than	those	of	the	educational	
organizations.	
	
In	the	review,	we	sought	to	identify	common	elements	to	answer	the	Question	(1)	within	the	
vision	statements,	goals,	strategies	and/or	actions.	We	undertook	a	second	review	to	
determine	whether	these	documents	and	related	materials	contained	deeper	learning	
competencies	and	equity	principles	to	answer	Questions	(2)	and	(3).		To	be	able	to	review	them	
for	deeper	learning	and	equity,	we	needed	an	operational	definition	as	a	common	reference	for	
the	review	and	summarizing	the	materials.	A	summary	chart	for	this	audit	is	provided	in	the	
appendix.		
	
Before	conducting	the	audit,	it	was	important	to	develop	a	common	definition	of	“deeper	
learning”	and	“equity”	so	as	to	identify	alignment	with	them.			
	
The	Hewlett	Foundation,	well	known	for	working	in	deeper	learning,	defines	it	as,	“students	
using	their	knowledge	and	skills	in	ways	that	prepare	them	for	real	life.	They	master	core	
academic	content	while	learning	how	to	think	critically,	collaborate,	communicate	effectively,	
direct	their	own	learning,	and	believe	in	themselves”.	(Hewlett,	2014,	Zeiser	et	al,	2014.	
Pellegrino	&	Hilton,	2012).	The	competencies	include:	

• Mastery	of	Core	Academic	Content		
• Critical	Thinking	and	Problem	Solving	
• Collaboration		
• Communication		
• Self-directed	Learning		
• An	Academic	Mindset.		

	
For	the	purposes	of	this	report,	that	is	the	definition	(including	the	competencies)	we	employed	
for	the	audit.	
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Equity	is	a	broad	term,	and	in	education	circles,	it	is	often	misunderstood.	The	Great	Schools	
Partnership	in	the	Glossary	of	Education	Reform	defines	the	term	“equity”	as	“the	principle	of	
fairness”	(2016).	They	go	on	to	say,	“While	equity	and	equality	are	often	used	interchangeably,	
equity	encompasses	a	wide	variety	of	educational	models,	programs,	and	strategies	that	could	
be	considered	fair,	but	not	necessarily	equally	shared	across	the	system.	Equity	is	the	process;	
equality	is	the	outcome.”	(2016)	For	the	audit,	we	employed	this	definition	of	equity	as	the	
principle	of	fairness,	including	strategies,	models	and	programs	for	targeted	populations	and	
evidence	of	monitoring	those	strategies.	
	
These	definitions	are	commonly	used	in	educational	circles.		Therefore,	we	use	them	here	as	
the	basis	for	determining	to	what	extent	the	various	organizations	included	deeper	learning	
competencies	and	equity	in	their	materials.			
	
	
	
The	Analysis	
	
A	comparison	of	the	thirteen	organizations’	vision	statements	and/or	reports	provided	a	rich	
collection	of	ideas	and	many	common	themes.	We	compared	the	visions	to	the	subject	of	
Question	(1);	To	what	extent	do	the	organizations	connected	to	pK-12	education	in	Arkansas	
have	similar	visions	for	improving	pK-12	education?	The	level	of	detail	was	sufficient	for	this	
review.	
	
Questions	(2)	and	(3)	asked,	to	what	extent	do	these	visions	include	ideas,	strategies	and	actions	
that	align	with	the	deeper	learning	competencies?	And,	to	what	extent	do	these	visions	include	
ideas,	strategies	and	actions	that	align	with	equity	principles	for	all	students?		These	were	more	
difficult	to	answer	because	they	require	a	level	of	detail	that	in	many	cases	was	not	readily	
available	in	these	documents	and	web	sites.		
	
The	audit	scrutinized	the	language	used	in	the	stated	goals,	strategies	and	action	statements	as	
evidence	for	its	findings.	Sometimes	the	language	was	at	the	level	of	implementation	with	
students	which	better	matches	the	deeper	learning	competencies.	Other	documents	were	
more	general	and	it	was	difficult	to	determine	to	what	extent	they	supported	the	principles	of	
deeper	learning.	Therefore,	the	deeper	learning	comparisons	in	the	summary	chart	are	more	
interpretive	than	an	exact	match.	The	existing	links	and	gaps	do	provide	information	that	helps	
inform	possible	next	steps.	It	is	not	that	they	were	missing,	but	rather	appeared	to	be	implicit	
rather	than	explicit	in	the	materials	provided.		
	
By	virtue	of	the	detail	in	the	definition	of	equity,	the	alignment	with	equity	was	easier	to	
identify.	Here	a	rating	was	provided	for	the	level	of	inclusion	of	equity	principles	in	the	
documents.		
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Visions	
The	answer	to	the	first	question;	Do	the	organizations	connected	to	pK-12	education	in	
Arkansas	have	similar	visions	for	improving	pK-12	education?		is	fairly	straightforward.	There	
was	remarkable	similarity	in	the	language	for	outcomes	across	all	thirteen	organizations	
addressing	the	need	for	Arkansas	to	lead	change	and	have	impact	resulting	in	more	positive	
results	for	Arkansas	students	and	citizens.		
	
The	words	“transforming”,	“innovation”	and	“lead”	or	“leading”	are	used	in	four	of	the	vision	
statements.	For	example,	the	Arkansas	Department	of	Education	states,	“Arkansas	to	lead	the	
nation	in	student-focused	education”.		The	Office	of	Innovation	at	the	University	of	Arkansas	
states,	“Cultivate	and	support	sustainable	innovation	in	education”.	These	are	bold	statements	
about	what	Arkansas	believes	it	can	do.	In	five	vision	statements	there	are	also	words	such	as	
“improve”,	“strengthen”,	“graduate	prepared”,	and	“high	expectations”	that	refer	to	making	
things	better	for	more	students.	The	ForwARd	Arkansas	report	stated,	“Students	will	graduate	
prepared	for	success	in	college”	and	the	Arkansas	Department	of	Higher	Education	in	their	
objectives	stated,	“increasing	from	the	current	estimate	of	43.4%	to	60%	of	students	graduating	
with	a	post-secondary	degree	by	2025”.	These	statement	are	slightly	less	lofty	than	the	bold	
ones	mentioned	above,	but	still	very	ambitious.	Finally,	three	vision	statements	included	
notions	of	improving	economic	opportunity	for	Arkansas	students	and	citizens.	These	were	
from	organizations	that	have	more	than	education	in	their	mission.	They	were	the	Winthrop	
Rockefeller	Foundation,	Arkansas	Economic	Development	Commission	and	Arkansas	
Department	of	Workforce	services.	They	present	education	as	one	key	factor	to	help	achieve	
their	goals.	These	documents	represent	a	bold	view	for	Arkansas	too,	because	they	include	
things	such	as	jobs,	housing,	and	wages.	
	
The	vision	statements	do	not	use	the	same	words,	but	each	expressed	an	awareness	of	the	
need	for	improvement	and	a	strong	intent	for	change.	Many	talk	of	the	success	that	Arkansas	
has	achieved	up	to	this	point,	but	suggest	that	more	progress	is	needed.	All	of	these	
organizations	want	to	help	Arkansas	students	and	citizens	to	accomplish	more	than	they	
currently	are	accomplishing.	
	
Deeper	Learning	
To	answer	question	(2),	To	what	extent	do	these	visions	include	the	ideas,	strategies	and	actions	
that	align	or	support	deeper	learning,	required	a	more	in-depth	review	of	the	goals,	strategies	
action	steps	and	other	materials.	In	some	cases,	the	material	just	was	not	available.	This	was	
most	evident	with	the	organizations	that	did	not	necessarily	have	education	as	their	primary	
mission.	We	did	not	necessarily	interpret	this	to	mean	they	were	not	supportive	of	deeper	
learning	competencies,	but	rather,	that	they	did	not	have	the	level	of	detail	in	their	statements	
about	or	related	to	deeper	learning.		
	
One	other	challenge	was	interpreting	what	the	statements	really	mean.	For	example,	the	
Department	of	Higher	Education’s	report	Closing	the	Gap	included	a	strategy	under	the	Student	
Success	Innovations	Consortium	that	said	that	the	consortium	is	to,	“encourage	innovative	
methods	to	address	efficient	delivery	of	academic	programs	and	services	to	achieve	student	
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success,	with	success	defined	as	students	reaching	their	educational	goals”.	They	do	not	specify	
what	is	meant	by	“innovative	methods”	but	it	could	be	interpreted	as	being	supportive	of	
deeper	learning.		Another	example,	comes	from	the	state’s	pK-12	English	Language	Arts,	
Mathematics	and	Science	curriculum	standards.	If	these	standards	are	implemented	well	they	
would	support	deeper	learning	as	they	are	well-aligned	with	deeper	learning	competencies	
(Conley,	2011).	This	injects	an	element	of	assumption	or	interpretation	into	the	reviewer’s	task	
of	determining	the	degree	of	the	alignment	of	the	organizations’	visions,	goals	and	materials	to	
deeper	learning,	because	we	do	not	know	how	well	the	standards	or	any	other	initiative	is	
being	implemented.	
		
Only	two	organizations	explicitly	mentioned	strategies	or	actions	that	aligned	with	deeper	
learning.	They	were	the	Arkansas	Department	of	Education	in	their	Strategic	Performance	Plan	
and	the	Northwest	Arkansas	Educational	Services	Cooperative.	The	Department’s	Strategic	
Performance	plan	repeatedly	refers	to	policies	and	practices	that	will	achieve	student-focused	
learning	and	learning	systems.	I	believe	student-focused	learning	systems	do	promote	deeper	
learning	principles,	but	they	fails	to	define	student-focused	learning,	so	it	is	not	clear.		In	
describing	one	of	its	programs,	the	Northwest	Arkansas	Educational	Services	Cooperative’s	
annual	report	states	“increasing	their	[teachers]	knowledge	and	skills	in	research-based,	
developmentally	appropriate	instructional	practices.	It	focuses	on	teaching	students	along	a	
continuum	of	literacy	learning	progressions,	using	an	assessment	system	to	inform	systematic	
and	explicit	instruction,	choosing	instructional	strategies	proven	to	prevent	or	remediate	
reading	failure,	and	utilizing	evidence-based	practices	for	classroom	management”.	This	is	an	
information-packed	statement	and	I	believe	the	intention	of	this	is	that	they	are	helping	
teachers	to	use	practices	that	will	promote	deeper	learning	competencies.		But	since	it	does	not	
explicitly	state	this	it	is	an	assumption.	
	
The	remaining	organizations’	documents	and	websites	have	broad	statements	such	as	the	
ForwARd	Arkansas’	report;	“Each	student	is	supported	in	developing	the	full	range	of	
knowledge	and	skills	he/she	needs	to	be	successful	in	college	and	career.	All	schools	have	a	
culture	of	mutual	respect,	high	expectations	for	all,	teamwork	and	continuous	growth”.	Or	the	
Arkansas	Department	of	Career	Readiness	refers	to	in	the	organizational	draft	strategic	plan	
that,”	to	meet	the	needs	of	Arkansas’	employers	they	will	prepare	students	to	be	job-ready”.	
On	their	web	site	they	refer	to	adopting	the	vision	document	for	Advance	CTE	that	“All	Learning	
is	Personalized	and	Flexible”.	Finally,	some	organizations	refer	to	their	employees	rather	than	
to	students.	For	example,	the	Arkansas	Department	of	Workforce	Services	says	“We	care	about	
each	other	both	professionally	and	personally,	and	we	are	cooperative	with	each	other	and	our	
partners,	uniting	to	achieve	a	common	mission”.	If	this	statement	were	applied	to	their	
students	it	would	be	a	direct	match.	With	respect	to	this	group	of	organizations,	it	is	difficult	to	
say	one	way	or	the	other	whether	they	are	aligned	with	the	deeper	learning	competencies.	

Except	for	three	organizations	--	the	State	Board	of	Education,	The	Arkansas	Department	of	
Education	and	The	Northwest	Arkansas	Educational	Services	Cooperative	--	alignment	of	
statements	with	deeper	learning	competencies	is	too	challenging	to	determine.	From	the	
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language	reviewed	they	do	not	seem	to	oppose	deeper	learning	competencies.	It	might	be	
productive	to	perform	additional	reviews	or	interviews.	While	this	comparison	is	problematic	
because	of	the	“grain	size”	of	the	statements	as	compared	to	the	deeper	learning	competencies	
and	lack	of	information,	it	does	provide	some	valuable	insight	into	how	and	what	the	
organizations’	desires	are	for	the	future.	More	about	this	in	the	recommendations.	

Equity	
To	what	extent	do	these	visions	include	ideas,	strategies	and	actions	that	align	with	equity	
principles	to	support	all	students?	As	with	the	deeper	learning	analysis	the	answer	to	the	
question	of	equity	required	more	than	a	straightforward	review	of	the	visions.		It	was	not	easy	
to	determine	whether	equity	was	an	element	of	all	of	the	organizations’	positions.	One	reason	
for	the	challenge	is	that	equity	can	mean	many	things	and	the	definition	employed	here	was	
specific	and	had	several	components.	Another	may	be	some	of	the	organizations	didn’t	have	
enough	level	of	detail	in	the	material	to	make	a	determination	of	true	alignment.	
	
We	used	as	an	operational	definition	the	principle	of	fairness,	with	the	understanding	that	
“equity	and	equality	are	not	interchangeable.	Equity	encompasses	a	wide	variety	of	educational	
models,	programs,	and	strategies	that	could	be	considered	fair,	but	not	necessarily	equally	
shared	across	the	system.	Equity	becomes	the	process	by	which	we	reach	equality.	“	
	
Each	organization	was	given	a	rating	of	based	on	the	inclusion	of	equity	strategies,	programs,	
models	for	students	in	their	materials.	The	three	ratings	were	defined	as	the	following;		

• An	Equity	mentioned	rating	would	be	used	if	several	statements	about	all	students	were	
included	without	defining	populations,	strategies	or	actions.	This	doesn’t	mean	that	
they	didn’t	have	more	explanation	elsewhere	or	that	it	is	their	intention	not	to	act	
equitably,	but	rather	it	was	not	explicit.		

• An	Equity	and	Strategy	rating	would	be	used	if	specific	strategy(s)	and	statement(s)	
about	the	need	for	improved	access	and	opportunity	for	a	high	quality	education	for	all	
students	was	included;	And	that	there	was	at	least	one	historically	under-served	
population	identified	and	actions	to	reach	that	target	population(s).		

• An	Equity	Strategies	and	Monitoring	rating	would	be	used	if	specific	strategies	and	
statements	about	the	need	for	improved	access	and	opportunity	for	a	high	quality	
education	for	all	students	was	included;	And	descriptions	of	specific	under-served	
populations	were	included,	along	with	an	outline	of	policies,	practices	and	actions	for	
target	populations,	and	articulation	of	how	to	move	policy,	address	specific	challenges,	
plus	milestones	by	which	to	determine	if	the	strategies	are	working.	

	
Every	organization	had	references	to	equity.	Using	the	definition,	a	delineation	was	made	based	
on	only	the	materials	reviewed.	Many	of	the	organizations	did	not	have	specific	strategies	in	
the	materials.	This	suggests	that	either	more	research,	interviews	or	a	gathering	of	these	
groups	is	needed	to	better	understand	their	positions	on	equity.	
	
There	were	four	organizations	that	had	an	Equity	Strategies	and	Monitoring	rating.	These	were	
The	Arkansas	State	Board	of	Education,	Arkansas	Department	of	Education,	Arkansas	
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Department	of	Higher	Education	and	the	Arkansas	Economic	Development	Commission.	There	
were	four	organizations	with	an	Equity	and	Strategies	rating.	These	were	the	Governor’s	Office	
program	for	Computer	Science	Initiative,	the	Arkansas	Department	of	Education	School	
Improvement,	ForwARd	Arkansas	and	the	Arkansas	Department	of	Career	Education.	Lastly,	
there	were	five	organizations	with	an	Equity	Mentioned	rating.	They	were	the	Arkansas	
Workforce	Services,	University	of	Arkansas	Office	of	Innovations,	Northwest	Arkansas	
Education	Services,	the	Winthrop	Rockefeller	Foundation	and	the	ACT	and	ACT	Aspire.	The	
reason	they	received	this	rating	may	have	had	to	do	what	could	be	found	in	their	materials	or	
their	website	vs	their	beliefs.	It	is	likely	with	more	research	or	interviews	would	add	to	a	clearer	
understanding.	Looking	for	answers	to	the	three	questions	provided	a	wealth	of	information	
about	the	aspirations	and	good	intentions	of	these	groups.	There	appears	to	be	an	opportunity	
to	leverage	the	energy	for	improving	pK-12	education	for	students	in	Arkansas.	
	
	
Deeper	Learning	and	State	Examples	
	
A	quick	review	of	how	other	states	are	working	toward	including	deeper	learning	principles	can	
be	instructive	for	planning	and	implementation	in	Arkansas.	Sometimes	the	lever	is	a	policy	to	
facilitate	the	process	and	other	times	the	lever	is	an	action	without	a	policy.		
	
The	flexibility	in	policies	and	support	needed	for	the	implementation	of	deeper	learning	
competencies,	also	facilitates	similar	educational	strategies	such	a	personalized	learning,	
competency	based	learning,	or	problem	based	learning.	The	similarity	among	these	strategies	
makes	for	some	confusion	about	deeper	learning,	but	they	are	in	contrast	to	the	one-size-fits	all	
approach	of	traditional	pK-12	educational.	With	deeper	learning,	student	learning	is	
differentiated	and	students	can	progress	with	their	learning	by	progressing	at	a	pace	that	
matches	the	content,	and	connects	their	learning	with	self-reflection	and	collaboration.	Two	
fundamental	pieces	are	key:	flexibility	and	support	to	ensure	achievement	of	the	highest	
standards	possible.			
	
States	have	many	entry	points	to	work	on	developing	this	flexibility	and	support.	Some	states	
have	been	working	at	this	for	some	time	and	others	are	just	starting.	Some	sample	policies	and	
actions	in	states	that	are	just	launching	efforts	may	include,	but	are	not	limited	to:	

• Creating	deeper	learning	education	tasks	forces	to	identify	barriers	and	policy	issues	and	
to	generate	a	feedback	loop	

• Supporting	innovative	systems	of	assessments	and	next	generation	accountability	
models	

• Establishing	innovation	zones	that	provide	school	districts	flexibility	with	state	polices	
and	requirements	in	order	to	implement	new	learning	models	

• Setting	up	pilot	programs	and	planning	grants	to	support	deeper	learning	models	
• Creating	polices	that	allow	for	multiple	pathways	to	earning	credits	and	to	graduation	

(Patrick,	S.	et	al	2016)	
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States	farther	along	with	a	foundation	of	model	schools	or	cohort	of	pilots	from	which	to	build	
are	looking	to	scale	what	they	think	is	successful.	Specific	policies	and	actions	may	include	but	
are	not	limited	to:	

• Implementing	proficiency-based	diplomas	
Building	innovative	assessment	models	separate	or	a	part	of	a	next	generation	
accountability	models	

• Developing	state-level	initiatives	and	partnerships	to	develop	educator	and	school	
leader	capacity	to	implement	deeper	learning	competencies		
(Patrick,	S.	et	al	2016)	
	

A	few	states	have	taken	a	comprehensive	approach,	combining	a	number	of	the	previous	policy	
areas	into	a	coordinated	system.	These	areas	may	include,	but	are	not	limited	to:	

• Providing	flexibility	to	school	districts	to	award	credits	on	mastery	
• Creating	flexible	pathways	to	graduation,	to	higher	education	and	to	careers	
• Implementing	proficiency-based	graduation	requirements	to	ensure	mastery	
• Building	educator	and	school	leader	capacity	
• Rethinking	a	system	of	assessments	
• Redesigning	accountability	systems	for	continuous	improvement;	and	
• Aligning	data	systems	with	student	learning	

(Patrick,	S.	et	al	2016)	
	
These	three	levels	illustrate	some	promising	state	policy	areas	and	actions	based	on	the	context	
of	the	state.	Providing	examples	from	some	specific	states	about	how	they	are	accomplishing	
these	things	gives	more	clarity	about	their	approach.	The	following	examples	are	limited	and	
only	scratch	the	surface	of	revealing	what	these	states	are	doing.	More	investigation	is	
warranted	to	understand	the	scope	of	the	work	in	these	states.	
	
Iowa	-	State	Level	Task	Force	

In	2012,	HF365	created	a	Competency	Based	Education	(CBE)	Task	Force.	The	Task	Force	
convened	four	meetings	over	the	course	of	one	year.	A	final	plan,	model	and	
recommendations	were	presented	to	the	State	Board	of	Education,	the	Governor,	and	
the	General	Assembly	in	December	2013.		

	
There	were	seven	final	recommendations	and	four	were	aligned	with	the	deeper	learning	
competencies.	They	are;	

• Allowing	students	younger	that	ninth	grade	to	earn	credit	in	any	curricular	are	toward	
graduation	if	they	complete	the	requirements	for	the	credit	

• Removing	restrictions	that	student	advancement	and	credit	many	be	only	in	the	area	of	
English	or	language	arts,	mathematics,	science	or	social	studies	

• Establish	a	research	partnership	with	an	institution	of	higher	education	to	monitor	and	
evaluate	CBE	systems	and	share	findings	

• Establishing	a	collaborative	team	with	higher	education	to	support	smooth	transitions	to	
postsecondary	institutions	for	students	with	competencies	based	educational	
experiences	in	high	school,	and	to	work	towards	training	pre-service	teachers	and	
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aspiring	administrators	in	competency	based	environments	and	to	encourage	
competency	based	pathways	in	postsecondary	opportunities	for	all	Iowans		
(Iowa	Department	of	Education.	2013)	

	
Oregon	–	Credit	Flexibility	

Oregon	Administrative	Code	581-022-1131	allows	school	districts	or	charter	schools	to	
grant	credit	if	a	student	demonstrates	mastery	by	one	or	more	of	the	following	ways:	
• Successfully	completing	classroom	or	equivalent	work	designed	to	measure	proficiency	

in	class	or	out	of	class,	where	hours	of	instruction	may	vary	
• Successfully	passing	an	appropriate	exam	designate	to	measure	proficiency	or	mastery	

of	identified	standards	
• Providing	a	collection	of	work	or	other	evidence	which	demonstrates	proficiency	or	

mastery	of	identified	standards,	and/or	
• Providing	documentation	of	prior	learning	activities	or	experience	which	demonstrate	

proficiency	or	mastery	
(Oregon	state	Archives.	2009)		

	
Colorado	–	Innovation	zones	

The	Colorado	Innovation	Schools	Act	of	2008	provides	opportunities	for	school	and	districts	
to	develop	innovative	practices	to	better	meet	the	needs	of	all	students	and	allow	for	more	
autonomy	to	make	decisions	at	the	school	level	(Colorado	Legislature	2013).		Colorado	
created	a	six	step	application	process:	
• Develop	an	innovation	plan	
• Obtain	consent	
• Seek	District	waivers	approval	of	the	plan	
• Seek	state	waivers	approval	of	the	plan	
• Seek	approval	of	collective	bargaining	waivers	(if	applicable)	
• Implementation	and	review	

(Colorado	Department	of	Education.	2014)	
	
Kentucky	–	Building	Capacity	in	Local	Schools	

Kentucky’s	Department	of	Education	is	providing	actionable	information	through	their	
website	to	support	school	leaders	who	are	ready	to	innovate.	The	website	provides	
curated	information	to	help	Kentucky	districts	and	schools	move	to	personalized-
learning.	The	web	site	includes	Exemplars	of	Design	Principles	of	Innovation	to	help	
school	leaders	understand	the	most	important	elements	of	a	next	generation	learning	
system.	(Kentucky	Department	of	Education.	2015).	

	
New	Hampshire-	Modernizing	System	of	Assessments	

New	Hampshire	began	a	pilot	of	a	new	system	of	assessment	that	supported	the	state’s	
comprehensive	shift	away	from	seat	time	in	2012.	This	shift	occurred	as	a	result	of	the	
Title	XV,	Chapter	193-C	of	the	New	Hampshire	Education	Code.	(New	Hampshire	
General	Court.	2012)	
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The	US	Department	of	Education	developed	and	approved	a	performance	assessment	
system	in	2015	for	use	in	New	Hampshire’s	state	accountability	system	called	the	
Performance	Assessment	for	Competency	Education	(PACE).	The	key	components	of	PACE	
include:	
• Common	performance	tasks	that	have	high	technical	quality	
• Locally	designed	performance	tasks	with	guidelines	for	ensuring	high	technical	quality	
• Regional	scoring	sessions	and	local	district	peer	review	audits	to	ensure	sound	

accountability	systems	and	high	inter-rater	reliability		
• A	web-based	bank	of	local	and	common	performance	tasks	
• A	regional	support	network	for	districts	and	schools	

(New	Hampshire	Department	of	Education.	2015)	
	
Vermont	–	A	Comprehensive,	Statewide	Approach	

Vermont	has	pursued	a	comprehensive	statewide	policy	approach.	In	2013	the	Vermont	
Legislature	passed	Act	77,	the	Flexibility	Pathways	initiative.	The	State	Board	of	
Education	approved	Rule	2000:	Education	Quality	Standards.	Combined,	these	two	
created	the	policy	environment	for	a	statewide	system	change.		

	
The	developing	work	in	Vermont	has	the	following	aspects:	
• Proficiency-based	graduation	requirements	
• Personalized	learning	plans	
• Rethinking	systems	of	assessments	
• Accountability	and	continuous	improvement	
• Flexible	pathways	
• Educator	and	school	leader	development	

 
 

 
Equity	and	State	Examples	

	
True	equity	in	education	is	still	aspirational	for	states.	However,	a	review	of	how	other	states	
are	working	towards	more	equitable	practices	can	be	instructive	for	planning	and	
implementation.	Many	states	are	working	hard	and	are	experiencing	good	progress.	The	
demographics	of	this	country	and	Arkansas	have	changed	and	are	still	changing.	Those	changes	
are	leaving	schools,	districts	and	states	trying	to	catch	up	to	address	the	needs	and	dynamics	of	
new	student	populations.	For	example,	it	is	estimated	that	there	are	4.4	million	English	learners	
in	our	educational	system	today.	Equity	is	complex	as	it	has	many	levels:	federal,	state,	district	
and	school	policies	and	as	well	as	behavioral	components	within	the	pK-12	educational	system.	
Equity	also	has	residual	artifacts	that	still	can	be	found	in	schools	today,	such	as	high	school	
course	selection	options	for	some	students.	Skill	based	courses	are	still	seen	as	a	lesser	career	
option	by	many	than	the	traditional	academic	program.	

	
Additionally,	sometimes	people	don't	recognize	equity	as	a	problem	because	the	inequities	
occur	at	so	many	levels,	some	of	which	are	hard	to	distinguish.	Moreover,	sometimes	we	don’t	

716



Arkansas	State	Board	of	Education	

Francis	Eberle:	July	2016	 	 11	
	

have	the	data	to	know	the	nature	or	extent	of	the	problem.	Data	identification	and	collection	is	
a	good	place	to	start	the	process	of	addressing	inequities.	For	example,	in	Wisconsin	they	have	
been	collecting	data	concerning	school	climate	and	discipline.		

	
Wisconsin	Data	Collection	

“The	Wisconsin	Department	of	Public	Instruction	has	been	collecting	and	disaggregating	
school	climate	data	as	part	of	their	US	Department	of	Education	Safe	Supportive	Schools	
funding,	with	a	specific	focus	on	discipline	data.	In	particular,	they	have	developed	a	
web-based	tool	for	collecting	and	reporting	data	to	schools.	The	tool	allows	participating	
schools	to	view	disaggregated	data	by	race/	ethnicity,	disability	status,	and	other	
characteristics.	Schools	with	identified	disparities	can	then	address	them	as	they	make	
general	school	climate	improvements.”	(Columbi	&	Osher.	2015)	

	
Policies	and	practices	that	work	to	provide	equitable	learning	opportunities	will	be	categorized	
here	into	three	areas	for	easier	explanation,	even	though	they	often	overlap.	We	will	use	LEAs	
and	schools,	educators	and	students	as	the	three	categories.	
	
LEAs	and	Schools	
At	the	LEA/School	level	we	include	such	things	as	access	to	certain	course	offerings,	remedial	
course	approaches,	course	tracks,	graduation	rates,	post-secondary	attendance	and	success,	
school	climate,	counseling,	and	funding.	Some	of	these	involve	local	decisions	such	as	course	
offerings,	and	counseling.	Others	can	be	facilitated	at	the	state	level	either	through	policy	or	
recommendations	such	as	incorporating	graduation	rates,	post-secondary	enrollment	or	school	
climate	as	a	part	of	the	LEA’s	indicators	for	success.	In	the	example	from	Wisconsin	above,	the	
state	developed	a	data	system	for	measuring	indicators	about	school	climate	which	is	being	
used	at	the	local	level	for	taking	action.	That	data	provides	the	LEA	opportunities	to	improve	
school	climate.	
	
El	Paso	Community	College	and	Surrounding	pK-12	Districts	

The	El	Paso	Community	College	together	with	the	surrounding	pK-12	schools	lead	the	
development	of	and	cultural	change	for	a	college-going	attitude	in	the	region’s	pK-12	
schools.		The	partnership	started	in	2005,	developing	an	alignment	between	the	high	
schools	and	the	college	that	has	dramatically	reduce	students’	need	for	remedial	
education	and	boosted	enrollment.	A	targeted	strategy	of	dual	credit	options	for	high	
school	students	allows	them	to	earn	college	credit	while	still	in	high	school.	Most	of	the	
courses	are	now	housed	on	the	high	school	campuses	and	offer	college-level	
coursework.	This	was	accomplished	by	the	college	working	closely	with	the	pK-12	
districts	to	understand	the	unique	challenges	in	the	region.	(Aspen	Institute.	2016.)	

	
Educators	
Concerning	the	category	of	educators	and	equity,	things	such	as	student	access	to	quality	
teachers	and	administrators,	percent	of	minority	educators	in	schools,	and	educator	
preparation	addressing	minority	populations	fit	here.	These	areas	and	a	focus	on	them	can	be	
facilitated	through	policies	implemented	at	the	state	level.	For	example,	under	ESSA	states	are	
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required	to	have	a	teacher	equity	plan	that	specifically	addresses	whether	students	have	access	
to	quality	teachers.	These	state	plans	can	include	strategies	for	recruitment,	preparation,	and	
placement	of	quality	and	minority	educators,	both	principals	and	teachers.		
	
Oklahoma’s	Teacher	Equity	Plan	

Under	the	previous	ESEA	and	now	ESSA	legislation,	states	are	required	to	develop	a	plan	
to	provide	all	students	a	qualified	teacher.	This	translates	into	what	is	commonly	known	
as	a	teacher	equity	plan.	Oklahoma	has	an	administrator	and	teacher	shortage	problem,	
hence	their	plan	focuses	on	recruitment	and	professional	development	of	their	existing	
workforce.	Their	strategies	include:	Professional	development	and	mentoring	for	
administrators	and	teachers	in	high	minority	schools,	improving	their	recruitment	and	
retention	strategies,	and	improving	educator	preparation	and	pathways.	They	plan	on	
expanding	their	pathways	to	teaching	by	leveraging	the	Teach	Oklahoma	program	to	
encourage	qualified	minority	high	school	students	to	consider	teaching	as	a	career.	This	
plan	is	new	and	time	will	determine	how	successful	it	will	be.		But	the	state	teacher	
equity	plans	provide	states	leverage	to	address	many	of	the	concerns	around	qualified	
teachers	for	all	students.	(Oklahoma	Department	of	Education.	2015)	
	
	

Students	
The	ultimate	impact	of	equitable	policies	and	practices	is	on	students.	All	of	the	ideas	in	the	two	
previous	categories	also	impact	students.	So,	the	ideas	grouped	in	this	category	overlap	and	can	
also	be	facilitated	at	the	state	as	well	as	the	local	school	level.	Some	examples	include	things	
such	as	discipline	policies,	attendance,	school	climate,	access	to	courses,	teachers	and	other	
learning	experiences	for	students,	including	off	campus,	and	the	level	of	expectations	for	
students.	These	things	can	be	facilitated	through	policies	but	implemented	at	the	local	level.		
	
Elmont	High	School,	NY	

Elmont	High	School	is	a	high	minority	school	led	by	a	goal-oriented	principal.	The	school	
was	able	to	increase	its	graduation	rate	and	the	percent	of	its	graduates	attaining	an	
advanced	Regents	diploma,	thereby	pushing	student	achievement	well	past	state	
benchmarks.	They	collected	data	and	used	it	in	a	variety	of	ways	to	accomplish	this.	At	
the	beginning	of	each	school	year,	the	teachers	examined	student	performance	data	
and	set	goals	to	move	all	students	up	a	proficiency	level.	They	reviewed	students’	
incorrect	answers	on	prior-year	exams	to	develop	an	individualized	plan	for	every	
student.	They	disaggregated	student	performance	data	on	an	ongoing	basis	by	teacher	
to	determine	whether	students	were	grasping	specific	content	better	than	others.	
Teachers	worked	with	each	other	to	share	their	instructional	best	practices.	They	
eliminated	their	two-year-long	geometry	course	that	was	a	dumping	ground	for	low-
achieving	students.	New	accommodations	were	put	in	place.	What	they	accomplished	
was	tremendous	and	to	do	it	they,	“1)	set	meaningful	goals	for	students	at	different	
levels;	2)	raised	the	bar	for	all	students;	3)	mined	every	source	of	data	for	signals;	and	4)	
identified	and	attended	to	the	gaps	between	groups”.	(The	Education	Trust.	2013)	
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These	examples	only	scratch	the	surface	of	the	possibilities	for	improving	equity.	To	achieve	
equity,	all	parts	of	the	educational	system	have	to	work	together	and	support	each	other.	For	
example,	polices	that	undermine	high	expectations	work	against	schools	trying	to	achieve	
them.	States	can	develop	data	systems	to	help	local	educators	identify	and	develop	strategies	
to	help	students.	States	can	also	help	develop	partnerships	within	the	Pk-16	system	to	facilitate	
high	levels	of	learning	for	all	students.	When	pursuing	excellence	for	all	students,	expectations	
must	be	high,	data	must	be	collected	and	used	in	ways	that	improve	practice	and	student	
learning.	When	pursued	together,	these	strategies	form	a	comprehensive	approach	to	
addressing	equity	and	excellence.		

	 	 	
	

	
Summary	and	Every	Student	Succeeds	Act	
	
There	appears	to	be	real	enthusiasm	among	these	agencies/organizations	for	improving	pK-12	
education	in	Arkansas.	The	audit	provides	a	rich	collection	of	perspectives	and	content,	starting	
with	a	baseline	of	information	about	the	organizations	and	what	they	perceive	are	the	
obstacles	to	improving	pK-12	education	in	Arkansas.	The	documents	reviewed	do	not	
necessarily	present	the	whole	picture	of	their	intentions,	plans	or	strategies	because	of	the	
limited	scope	of	this	review.	The	information	does,	however,	provide	enough	detail	to	be	used	
to	spark	ideas	for	what	to	do	next.			
	
There	is	strong	alignment	of	all	the	visions	about	the	need	to	improve	and	the	desire	for	
improving	pK-12	education.		However,	with	respect	to	their	alignment	with	deeper	learning	and	
equity,	the	alignment	is	unclear.	That’s	because	the	wording	in	their	goals,	strategies	and	
actions	are	not	explicit.	This	creates	a	challenge	to	compare	them	when	there	are	gaps	in	the	
information.	None	of	which	is	to	say	that	these	organizations	do	not	want	or	believe	in	
supporting	these	two	ideas.	Further	research	or	discussions	would	be	necessary	to	make	this	
level	of	determination.		
	
Another	challenge	for	determining	alignment	was	that	several	of	the	organizations	had	
language	as	inputs	and	not	as	outputs.	The	deeper	learning	competencies	are	written	as	
outputs	making	it	difficult	to	compare	them	to	those	written	as	inputs.	One	organization	which	
enumerated	many	program	goals	included	the	following	articulation:	“To	provide	teachers,	
administrators,	and	support	staff	with	professional	growth	opportunities	in	order	to	expand	
knowledge,	enhance	skills,	and	develop	new	strategies	and	techniques	is	the	major	focus.”		A	
second	organization’s	goal	was	to	“raise	the	graduation	rate	of	colleges	and	universities	by	
10%”.		One	of	their	strategies	was	to	“reduce	the	time	needed	for	students	to	complete	
remedial	requirement”.		With	respect	to	the	first	organization,	it	is	hard	to	tell	what	would	be	
different	with	students.	The	second	organization	makes	clear	that	there	is	a	target	and	an	
outcome	for	their	students.	The	difference	in	the	specific	articulation	of	organizational	goals	
and	strategies	prevented	better	determination	of	their	alignment.		
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Every	Student	Succeeds	Act	
The	new	Federal	Law,	Every	Student	Succeeds	Act	(ESSA),	provides	new	opportunities	that	did	
not	exist	under	No	Child	Left	Behind.	These	additions	could	be	seen	as	another	reason	to	act	
now.	There	are	several	key	provisions	that	are	directly	aligned	to	the	policies	and	practices	
supporting	a	system	of	education	that	is	more	equitable	and	one	which	promotes	deeper	
learning	competencies.	Without	going	into	the	all	the	details	of	the	law,	here	is	a	general	list	of	
provisions	to	illustrate	areas	that	have	changed	so	that	one	can	assess	whether	the	state	wants	
to	act	on	them.	They	are:	
	

• Greater	state	decision	making	for	setting	in	the	expectations	for	students,	schools	and	
districts	

• Re-building	the	state’s	accountability	system	
• Capacity	building	funds	for	teachers	and	school	leaders	with	Titles	I	and	II	with	the	

Student	Support	and	Academic	Enrichment	Grants	
• Defining	and	developing	the	mechanisms	for	supporting	underperforming	schools	
• Greater	transparency	by	LEAs	and	schools	for	student	progress	and	costs	for	educating	a	

student	
• Identification	and	intervention	approaches	for	consistently	low	performing	schools	
• Public	disclosure	of	funding	amounts	and	sources	for	students	
• Aligning	CTE	and	traditional	education	standards	
• Specific	provisions	and	expectations	for	English	learners	

	 	
For	example,	ESSA	states	students	can	be	assessed	using	portfolios,	projects,	and	performance	
tasks.	This	means	that	states	can	use	their	resources	to	develop	high-quality	assessments,	as	
well	as	competency-based	assessments	that	support	deeper	learning	and	student-centered	
approaches.	This	provides	more	opportunity	for	all	students	to	demonstrate	their	knowledge,	
supporting	a	range	of	learning	style	and	learners.		
	
As	another	example,	states	are	required	to	use	multiple	measures	as	a	part	of	their	
accountability	systems.	A	state	has	the	flexibility	to	incorporate	an	indicator(s)	of	deeper	
learning	into	their	accountability	systems.	States	and	districts	can	use	funds	to	build	capacity	of	
their	workforce,	if	explained	in	their	plan.	The	idea	is	to	help	teachers	learn	how	to	implement	
high-quality	project-based	learning,	integrate	career	and	technical	education	and	rigorous	
academics,	and	use	other	methods	to	make	learning	more	personalized	and	engaging.	There	is	
some	uncertainty	as	to	exactly	what	the	new	provisions	in	ESSA	will	allow	whilst	the	U.S.	
Department	of	Education	is	still	undergoing	their	public	comment	and	revision	process.	
		
If,	as	anticipated,	this	provides	a	higher	level	of	flexibility,	states	will	have	an	unprecedented	
opportunity	for	beginning	and/or	building	new	systems	that	support	deeper	learning	and	an	
equitable	education	for	all	students.		
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Recommendations	
	
These	recommendations	are	grounded	in	both	where	Arkansas	pK-12	education	currently	is	
based	on	the	documents	reviewed	and	in	the	experiences	of	other	states.	Also,	each	
recommendation	responds	to	at	least	two	of	the	organizations’	visions,	goals	and	strategies	as	
reviewed	in	this	audit.		These	recommendations	are	measured	and	focused	on	building	support	
from	stakeholders,	providing	some	easy	“wins”	for	policy	makers	and	being	responsive	to	
students	who	are	in	school	now	and	who	are	unable	to	wait	until	a	change	process	is	
completed.	These	recommendations	are	not	in	any	particular	order	of	priority,	but	are	
presented	as	a	possible	starting	point	for	the	Arkansas	SBE’s	process	for	improving	pK-12	
education.	Arkansas	appears	to	be	at	a	critical	juncture	for	education,	at	which	many	influential	
organizations’	visions	are	aligned	for	pK1-2	education,	coupled	with	the	new	flexibility	from	the	
federal	level,	facilitating	more	state	autonomy.		
	
1. Develop	a	common	language:		

With	a	group	of	diverse	stakeholders	who	have	a	desire	to	change	education,	building	
common	ground	is	necessary	to	provide	a	united	front.	Getting	clarity	about	educational	
terms	used	in	the	reviewed	documents	is	critical.	This	aligns	with	one	of	the	actions	in	the	
Arkansas	Department	of	Education’s	Draft	Strategic	Performance	plan:	to	establish	a	
common	definition	for	“student-focused”.	Adding	some	of	the	other	terms	may	not	be	that	
difficult.	Other	terminology	used	in	the	reports	includes:	deeper	learning,	competency	
based,	problem	based,	character	centered	teaching,	career	readiness,	research	based,	
developmentally	appropriate,	learning	progressions,	personalized	learning,	and	
individualized	learning.	Establishing	common	definitions	that	are	agreed	to	by	stakeholders,	
and	perhaps	narrowing	down	the	number,	will	help	with	communication.	

	
2. Inventory	and	assess	the	new	policy	ideas	and	current	policies	at	both	the	state	and	

federal	levels:	
The	Arkansas	Department	of	Education,	Department	of	Career	Readiness	and	the	ForwARd	
Arkansas	have	a	number	of	ideas	that	could	become	polices.		ForwARd	Arkansas	has	many	
recommendations,	one	of	which	is	around	equity;	“Arkansas’s	schools	are	not	sufficiently	
resourced	to	perform	at	the	aspired	level	of	educational	excellence.	Invest	in	additional	
funding	to	support	educational	excellence”	(2016).	This	will	require	funding	changes.	There	
is	some	opportunity	for	different	funding	allocation	under	ESSA	in	the	Title	I,	II	and	III.	
Comparing	the	new	recommendations	with	existing	state	policy,	and	the	new	ESSA	
requirements	and	opportunities	may	reduce	duplication,	identify	gaps	and	new	
opportunities.		

	
3. Establish	a	Task	Force	or	Advisory	Group.	

With	the	excellent	collection	of	leaders	and	organizations	that	want	to	make	a	difference	in	
Arkansas	Pk-12	education,	a	unique	opportunity	exists.	A	number	of	those	organizations	
called	for	a	gathering	of	participants	for	various	reasons.		Hence	establishing	or	using	an	
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existing	stakeholder	group	to	act	as	a	Task	Force	or	Advisory	Group	could	provide	a	
platform	for	engagement	and	new	ideas.		
	
Their	involvement	would	help	build	support,	identify	additional	partners,	identify	regional	
needs	and	resources,	gaps	and	opportunities	that	might	have	been	overlooked.	They	could	
examine	issues	such	as	credit	flexibility,	local	assessment	criteria,	indicators	of	student	
growth,	professional	learning	needs,	the	connection	between	economic	development	and	
education,	and	performance-based	diplomas.	This	group	would	produce	a	report	for	the	
SBE	and	Arkansas	Department	of	Education.	The	topics	listed	here	are	only	suggestions	and	
further	planning	would	be	needed	to	present	a	focused	task	for	such	a	group	to	complete.		
		

4. Research	the	viability	of	innovation	zones	or	pilots.	
A	number	of	the	education	and	economic	development	organizations	referred	to	ideas	that	
could	be	tried	in	pilot	districts	or	innovation	zones.	Allowing	some	districts	to	pilot	elements	
supporting	deeper	learning	or	improved	equity	is	a	way	to	jump	start	the	process	of	change	
by	learning	from	the	field.	They	might	work	on	items	such	as	building	educator	capacity	for	
deeper	learning	instructional	and	assessment	strategies,	developing	common	performance	
tasks,	expanded	learning	opportunities,	apprenticeships,	and	calibrating	and	assessing	
students	work	and	evidence	in	performance	tasks	for	proficiency	and	deeper	learning.	The	
benefit	of	this	approach	is	that	learnings	from	the	districts	could	be	shared,	refined	and	
scaled	over	a	period	of	two	to	five	years.		
	
ESSA	allows	greater	flexibility	by	states	and	LEAs	in	their	use	of	funds	to	support	districts	or	
schools.	Under	the	Titles	I	and	II	and	possibly	V,	districts	funds	could	be	used	to	pilot	certain	
ideas,	models	or	programs.		

	
5. Examine	implementing	multiple	and	flexible	pathways.	

A	number	of	organizations	wanted	to	provide	new	opportunities	for	students	currently	in	
school.	These	opportunities	would	go	beyond	what	is	offered	in	their	courses	and	might	
extend	to	work-based	experiences.	Some	policy	areas	that	limit	these	two	opportunities	are	
the	challenge	of	obtaining	credit	for	advanced	courses,	allowance	of	dual	enrollment	and	
giving	credit	for	workplace	experiences.	Utilizing	multiple	pathways	for	credit	or	graduation	
for	students	can	include	learning	experiences	outside	of	traditional	schools	such	as	after-
school	programs,	apprenticeships,	community	service,	independent	study,	performing	arts,	
private	instruction	and	career	and	technical	course	work.	This	approach	allows	students	and	
schools	to	customize	learning	to	individual	students.	
	
ESSA	requires	an	alignment	of	CTE	and	traditional	education	standards.	Exploring	this	
further	would	potentially	be	an	opportunity	for	improvement,	while	meeting	federal	
expectations.	

	
6. Develop	a	communications	system	for	outreach	to	stakeholders.	

This	recommendation	is	not	new.	Diverse	partners	and	stakeholder	present	unique	
challenges.	Another	way	to	connect	with	and	hold	the	attention	of	those	stakeholders	
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committed	to	the	change	is	to	include	them	in	outreach	communications.	Such	
communication	could	include	innovations	now	in	districts	or	schools	as	well	as	the	efforts	at	
the	state	level.	A	direct	link	to	the	activity	websites	or	documentation	would	be	useful	as	
activities	begin	to	scale.	
	
The	Arkansas	Department	of	Education	has	just	launched	a	web	site	dedicated	to	ESSA	as	a	
method	for	communication	around	their	efforts;	http://www.arkansased.gov/divisions/public-
school-accountability/every-student-succeeds-act-essa.	This	is	a	great	start	for	sharing	plans,	
strategies,	programs	and	impact.	It	can	easily	be	built	on	or	used	to	provide	the	foundation	
by	which	other	communications	efforts	could	be	linked	for	more	information.		
	
ESSA	requires	states	and	LEAs	to	engage	and	communicate	with	stakeholders	in	their	
planning	and	improvement	efforts.	An	effective	communication	plan	reaches	out	and	is	
transparent.		

	
There	are	many	potential	recommendations	to	be	inferred	from	the	new	draft	Performance	
Strategic	Plan	by	Arkansas	Department	of	Education.	Additionally,	there	are	other	ideas	that	
could	meet	some	of	the	criteria	for	recommendations.	These	recommendations	are	based	on	
the	current	documentation	and	on	some	of	the	recommendations	by	the	Arkansas	Department	
of	Education’s	draft	plan.	The	Arkansas	Department	of	Education	appears	to	be	further	ahead	in	
their	thinking	and	to	have	more	concrete	ideas	than	some	of	the	other	organizations.	Some	of	
the	suggested	topics	include	benchmarks	for	college,	career	and	community	engagement;	
professional	learning	opportunities;	certification	and	licensure;	multiple	measures,	and	
examination	of	the	current	assessment	system.	This	plan	is	still	in	development	but	will	be	an	
aggressive	and	positive	step	toward	addressing	deeper	learning	competencies	and	equity.	
Engaging	stakeholders	in	various	aspects	of	this	plan	by	having	them	think	about	and	act	on	
elements	of	the	plan	can	go	a	long	way	toward	moving	the	ideas	forward.		
	
Arkansas	is	at	a	pivotal	point	in	pK-12	education,	with	the	strong	alignment	of	many	
organizations,	a	motivation	to	make	a	difference,	and	the	new	federal	law	allowing	more	
flexibility	for	states	to	try	ideas.	The	timing	is	good	for	convening	stakeholders	in	support	of	
improving	pK-12	education	for	all	of	the	children	in	Arkansas.	
	
	
	
	
Documents	and	Web	Sites	Reviewed	for	Audit	
	
1. Arkansas	State	Board	of	Education	web	site:	http://www.arkansased.gov/state-board	
2. Arkansas	Department	of	Education	–	A	Vision	for	Excellence	web	site:	

http://www.arkansased.gov/about-ade/vision-for-excellence-in-education	
3. Arkansas	Department	of	Education.	Draft	Strategic	Performance	Management	Status.	(July	

11,	2016)	
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4. Arkansas	Department	of	Career	Education,	Web	site:	
http://ace.arkansas.gov/Pages/default.aspx	

5. Arkansas	Department	of	Career	Education,	Draft	Strategic	Plan	(2016)	
6. Arkansas	Five-Year	Plan	for	The	Carl	D.	Perkins	Career	and	Technical	Education	Act	of	2006	-	
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http://www.hewlett.org/uploads/documents/Deeper_Learning_Defined__April_2013.pdf	

11. Arkansas	Curriculum	Standards	in	ELA,	Mathematics,	Science	
http://www.arkansased.gov/divisions/learning-services/curriculum-and-instruction	
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