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 Reports

Report-1 Chair's Report

 

 Presenter: Jim Cooper

Report-2 Commissioner's Report

 

 Presenter: Dr. Tom Kimbrell

Report-3 Recognition of Arkansas 2012 History Teacher of the Year

 The Gilder Lehrman Institute of American History, founded in 1994, and Preserve America are partners in annually 

recognizing outstanding history teachers throughout the nation. Today, we recognize Sonja Williams, an American 

history teacher at Hall High School in the Little Rock School District, as the 2012 Arkansas History Teacher of the 

Year. 

 Presenter: Dr. Tom Kimbrell

Report-4 Update on Common Core State Standards, PARCC and School Improvement

 This information is provided to keep the State Board of Education apprised of the Department's work activities 

associated with college and career readiness and school improvement. 

 Presenter: Dr. Laura Bednar

 Consent Agenda

C-1 Minutes - December 10, 2012

 

 Presenter: Phyllis Stewart

C-2 Commitment to Principles of Desegregation Settlement Agreement: Report on the 
Execution of the Implementation Plan

 By the Court Order of December 1, 1993, the Arkansas Department of Education (ADE) is required to file a monthly 

Project Management Tool (PMT) to the court and the parties to assure its commitment to the Desegregation Plan.  This 

report describes the progress the ADE has made since March 15, 1994, in complying with the provisions of the 



Implementation Plan (Plan) and itemized the ADE's progress against the timelines presented in the Plan.  The January 

report summarizes the PMT for December.

 Presenter: John Hoy and Willie Morris

C-3 Newly Employed, Promotions and Separations

 The applicant data from this information is used to compile the Applicant Flow Chart forms for the Affirmative Action 

Report which demonstrates the composition of applicants through the selecting, hiring, promoting and terminating 

process.  

 Presenter: Dr. Karen Cushman and Clemetta Hood

C-4 Report on Waivers to School Districts for Teachers Teaching Out of Area for 
Longer than Thirty (30) Days, Ark. Code Ann. §6-17-309

 Arkansas Code Annotated §6-17-309 requires local school districts to secure a waiver when classrooms are staffed 

with unlicensed teachers for longer than 30 days. Requests were received from 12 school districts covering a total of 

17 teaching positions. Twenty-two school districts requested a total of 26 waivers for long-term substitutes.  None of 

the requests were from a district in academic distress. These requests have been reviewed, and either approved or 

denied by Department Staff, and are consistent with program guidelines.   

 Presenter: Dr. Karen Cushman

C-5 Review of Revolving Loan Application

 Pursuant to Arkansas Code Annotated § 6-20-805 and § 6-20-1205, the State Board of Education must approve all 

Revolving Loan Fund and Commercial Bond applications, with the exception of non-voted refunding of commercial 

bond issues that meet the minimum savings as required by the Rules and Regulations Governing Loan and Bond 

Applications, Section 9.02. It is recommended that the State Board of Education review the following: Revolving Loan – 

1 School Bus Application – Recommend Approval.

 Presenter: Cindy Hollowell and Amy Woody

C-6 Division of Public School Accountability Standards Assurance Unit Interim Report 
for Fiscal Year 2012-2013

 The Standards Assurance Unit is responsible for ensuring that Arkansas school districts are in compliance with 

Arkansas statutes and rules promulgated by the Arkansas State Board of Education that apply to the districts and 

schools of the State of Arkansas under the Omnibus Education Act. This report is being submitted for compliance with 

A.C.A. §6-15-102 (g)(1) and (2).

 Presenter: Johnie Walters

C-7 Covenant Keepers College Preparatory Charter School Quarterly Report 

 On June 11, 2012, the State Board of Education placed Covenant Keepers College Preparatory Charter School on 

probation for one year with regular reports to be made regarding finances and management. This is the school's 

second quarterly report.

 Presenter: Mary Perry

C-8 Consideration of the Recommendation of the Professional Licensure Standards 
Board for a Written Reprimand and a Fine of $50 for Case #12-143A – Marolyn 
Linda Barnett

 The Professional Licensure Standards Board’s Subcommittee on Ethics is recommending a written reprimand and a 

fine of $50 for Marolyn Barnett for violation of  Standard 3: An educator honestly fulfills reporting obligations associated 



with professional practices.  

 

Ms. Barnett was notified of the Professional Licensure Standards Board’s recommendation by certified and regular mail 

dated November 16, 2012, and accepted the recommendation of the Ethics Subcommittee.  

 Presenter: Michael Smith

C-9 Consideration of the Recommendation of the Professional Licensure Standards 
Board for Probation of License for Two (2) Years and a Fine of $75 for Case # T-12-
018 – Chelsea Elizabeth Damron (Barnhill)

 The Professional Licensure Standards Board’s Subcommittee on Ethics is recommending probation of the teaching 

license of  Chelsea Damron for two (2) years and a fine of $75 for violation of Standard 6:  An educator keeps in 

confidence secure standardized test material as well as information about students and colleagues obtained in the 

course of professional service unless disclosure serves a professional purpose or is allowed or required by law. Ms. 

Damron was notified of the Professional Licensure Standards Board’s recommendation by certified and regular mail 

dated October 22, 2012, but failed to respond.  The timeline for any hearing has now passed.

 Presenter: Michael Smith

C-10 Consideration of the Recommendation of the Professional Licensure Standards 
Board for a Written Warning for Case #12-143B – Danny Dewayne Davis

 The Professional Licensure Standards Board’s Subcommittee on Ethics is recommending a written warning for Danny 

Davis for violation of Standard 3: An educator honestly fulfills reporting obligations associated with professional 

practices.   

 

Mr. Davis was notified of the Professional Licensure Standards Board’s recommendation by certified and regular mail 

dated November 16, 2012, and accepted the recommendation of the Ethics Subcommittee.    

 Presenter: Michael Smith

C-11 Consideration of the Recommendation of the Professional Licensure Standards 
Board for a Written Reprimand and a Fine of $50 for Case #12-105 – Amanda 
Brooke Eakins

 The Professional Licensure Standards Board’s Subcommittee on Ethics is recommending a written reprimand and a 

fine of $50 for Amanda Eakins for violation of Standard 1: An educator maintains a professional relationship with each 

student, both in and outside the classroom.   

 

Ms. Eakins was notified of the Professional Licensure Standards Board’s recommendation by certified and regular mail 

dated August 15, 2012, and accepted a the recommendation of the Ethics Subcommittee by stipulated agreement on 

December 13, 2012.  

 Presenter: Michael Smith

C-12 Consideration of the Recommendation of the Professional Licensure Standards 
Board for a Written Warning for Case #12-143C – Tina Renee Foster

 
The Professional Licensure Standards Board’s Subcommittee on Ethics is recommending a written warning for Tina 

Foster for violation of Standard 3: An educator honestly fulfills reporting obligations associated with professional 

practices.  

 

Ms. Foster was notified of the Professional Licensure Standards Board’s recommendation by certified and regular mail 



dated November 16, 2012, and accepted the recommendation of the Ethics Subcommittee.    

 Presenter: Michael Smith

C-13 Consideration of the Recommendation of the Professional Licensure Standards 
Board for Probation of License, Anger Management Counseling, and a Fine of $75 
for Case #12-072 – Kim Patrick Garner

 The Professional Licensure Standards Board’s Subcommittee on Ethics is recommending probation of the teaching 

license of Kim Patrick Garner for one (1) year, anger management counseling with monitored progress, and a fine of 

$75 for violation of Standard 1: An educator maintains a professional relationship with each student, both in and 

outside the classroom.    

 

Mr. Garner was notified of the Professional Licensure Standards Board’s recommendation by certified and regular mail 

dated September 19, 2012, but failed to respond.  The timeline for any hearing has now passed.    

 Presenter: Michael Smith

C-14 Consideration of Voluntary Surrender of Teacher License – Jack Woodrow James, 
Jr. 

 Jack Woodrow James, Jr., surrendered his license.  Because Arkansas law does not provide for the mere surrender of 

a license, the Board’s acceptance of Mr. James' surrender of his license will result in its permanent revocation.  

 Presenter: Katherine Donoven

C-15 Consideration of the Recommendation of the Professional Licensure Standards 
Board for Suspension of License for One (1) Year and a Fine of $100 for Case #12-
082 – Patti Kay Stigall

 The Professional Licensure Standards Board’s Subcommittee on Ethics is recommending suspension of the teaching 

license of Patti Stigall for one (1) year and a fine of $100 for violation of Standard 1: An educator maintains a 

professional relationship with each student, both in and outside the classroom; Standard 2: An educator maintains 

competence regarding skills, knowledge, and dispositions relating to his/her organizational position, subject matter, 

and/or pedagogical practice; and Standard 3: An educator honestly fulfills reporting obligations associated with 

professional practices.  

 

Ms. Stigall requested and was granted an evidentiary hearing which was held October 12, 2012.  She was notified of 

the Professional Licensure Standards Board’s recommendation by certified and regular mail dated October 22, 2012, 

but failed to respond.  The timeline for a State Board hearing has now passed.  

 Presenter: Michael Smith

 Action Agenda

A-1 Consideration of District Conversion Public Charter School Application: Blytheville 
High School – A New Tech School, Blytheville School District

 
Blytheville High School – A New Tech School is a proposed district conversion public charter school to be located 

within the Blytheville School District. The school would serve grades 9-12 with a proposed enrollment of 1,000 

students. The proposed facility is located at 600 North 10th Street, Blytheville, Arkansas. The district’s school board 

approved the proposed district conversion charter application.    

 

Staff members from several sections of the Arkansas Department of Education (ADE) reviewed the application. 

Evaluation concerns and comments were then sent to the applicant for response. The applicant responded to the ADE 



evaluation in writing. Copies of the application, the ADE evaluation and the written response by the applicant have 

been included for review by the State Board of Education. The applicant is requesting to be granted a district 

conversion charter from the State Board of Education.  

 Presenter: Mary Perry

A-2 Consideration of District Conversion Public Charter School Application: Rogers 
New Technology High School, Rogers Public Schools

 Rogers New Technology High School is a proposed district conversion public charter school to be located within the 

Rogers Public School District. The school would serve grades 9-12 with a proposed enrollment of 600 students. The 

proposed facility is located at 2922 S. First St., Rogers, Arkansas. The district’s school board approved the proposed 

district conversion charter application.    

 

Staff members from several sections of the Arkansas Department of Education (ADE) reviewed the application. 

Evaluation concerns and comments were then sent to the applicant for response. The applicant responded to the ADE 

evaluation in writing. Copies of the application, the ADE evaluation and the written response by the applicant have 

been included for review by the State Board of Education. The applicant is requesting to be granted a district 

conversion charter from the State Board of Education.  

 Presenter: Mary Perry

A-3 Consideration of District Conversion Public Charter School Application: 
Murfreesboro High School, South Pike County School District 

 Murfreesboro High School is a proposed district conversion public charter school to be located within the South Pike 

County School District. The school would serve grades 7-12 with a proposed enrollment of 600 students. The proposed 

facility is located at 605 Third Street, Murfreesboro, Arkansas. The district’s school board approved the proposed 

district conversion charter application.    

 

Staff members from several sections of the Arkansas Department of Education (ADE) reviewed the application. 

Evaluation concerns and comments were then sent to the applicant for response. The applicant responded to the ADE 

evaluation in writing. Copies of the application, the ADE evaluation and the written response by the applicant have 

been included for review by the State Board of Education. The applicant is requesting to be granted a district 

conversion charter from the State Board of Education.  

 Presenter: Mary Perry

A-4 Consideration of District Conversion Public Charter School Application: Brunson 
New Vision Charter School, Warren School District 

 Brunson New Vision Charter School is a proposed district conversion public charter school to be located within the 

Warren School District. The school would serve grades 4-5 with a proposed enrollment of 300 students. The proposed 

facility is located at 212 Scobey Drive, Warren, Arkansas. The district’s school board approved the proposed district 

conversion charter application.    

 

Staff members from several sections of the Arkansas Department of Education (ADE) reviewed the application. 

Evaluation concerns and comments were then sent to the applicant for response. The applicant responded to the ADE 

evaluation in writing. Copies of the application, the ADE evaluation and the written response by the applicant have 

been included for review by the State Board of Education. The applicant is requesting to be granted a district 

conversion charter from the State Board of Education.  

 Presenter: Mary Perry



A-5 Consideration of District Conversion Public Charter School Application: 
Washington Academy, Texarkana School District 

 Washington Academy is a proposed district conversion public charter school to be located within the Texarkana Public 

School District. The school would serve grades 9-12 with a proposed enrollment of 160 students. The proposed facility 

is located at 1900 Marietta, Texarkana, Arkansas. The district’s school board approved the proposed district conversion 

charter application.    

 

Staff members from several sections of the Arkansas Department of Education (ADE) reviewed the application. 

Evaluation concerns and comments were then sent to the applicant for response. The applicant responded to the ADE 

evaluation in writing. Copies of the application, the ADE evaluation and the written response by the applicant have 

been included for review by the State Board of Education. The applicant is requesting to be granted a district 

conversion charter from the State Board of Education.  

 Presenter: Mary Perry

A-6 Consideration of District Conversion Public Charter School Application: Miner 
Academy, Bauxite School District 

 Miner Academy is a proposed district conversion public charter school to be located within the Bauxite School District. 

The school would serve grades 6-12 with a proposed enrollment of 500 students. The proposed facility is located at 

800 School Street, Bauxite, Arkansas. The district’s school board approved the proposed district conversion charter 

application.    

 

Staff members from several sections of the Arkansas Department of Education (ADE) reviewed the application. 

Evaluation concerns and comments were then sent to the applicant for response. The applicant responded to the ADE 

evaluation in writing. Copies of the application, the ADE evaluation and the written response by the applicant have 

been included for review by the State Board of Education. The applicant is requesting to be granted a district 

conversion charter from the State Board of Education.  

 Presenter: Mary Perry

A-7 Consideration of District Conversion Public Charter School Application: The 
Academies at Jonesboro High School, Jonesboro Public Schools

 The Academies at Jonesboro High School is a proposed district conversion public charter school to be located within 

the Jonesboro Public School District. The school would serve grades 10-12 with a proposed enrollment of 1,800 

students. The proposed facility is located at 301 Hurricane Drive, Jonesboro, Arkansas. The district’s school board 

approved the proposed district conversion charter application.    

 

Staff members from several sections of the Arkansas Department of Education (ADE) reviewed the application. 

Evaluation concerns and comments were then sent to the applicant for response. The applicant responded to the ADE 

evaluation in writing. Copies of the application, the ADE evaluation and the written response by the applicant have 

been included for review by the State Board of Education. The applicant is requesting to be granted a district 

conversion charter from the State Board of Education.  

 Presenter: Mary Perry

A-8 Continuation Hearing of Open Enrollment Charter Application Appeal: America’s 
Charter School 

 
America’s Charter School is a proposed open-enrollment public charter school to be located within the Lincoln School 

District. Students in grades 8-12 would be served with a proposed enrollment of 500 students. The proposed facility is 



located at 117 E. Boyon, Suite A, Lincoln, Arkansas. The hearing for this application was held at the November 1, 

2012, meeting of the State Board of Education. At that time, the application was tabled until the January 14, 2013, 

meeting to allow the applicant additional time for clarification and technical assistance. The applicant is requesting to 

be granted an Open-Enrollment Charter from the State Board of Education.

 Presenter: Mary Perry

A-9 Consideration of Request for Open-Enrollment Public Charter School Charter 
Amendments: Northwest Classical Academy, Premier High School of Little Rock, 
and Quest Middle School of Pine Bluff

 The State Board of Education approved the applications for Northwest Classical Academy, Premier High School of 

Little Rock, and Quest Middle School of Pine Bluff at the November 1, 2012, meeting. The sponsoring entity, 

Responsive Education Solutions, is requesting a hearing before the State Board of Education to request an 

amendment to these charters. 

 Presenter: Mary Perry

A-10 Consideration of Licensure Revocation for Cause – Stacy Stracener

 Stacy Stracener entered guilty pleas to eleven counts of sexual assault in the first degree, class “A” felonies, and two 

counts of sexual assault in the second degree, class “B” felonies, on December 14, 2012, in the Circuit Court of Lonoke 

County, Arkansas, case number CR 12-87.  Under Ark. Code Ann. § 6-17-410, each of the offenses is a separate 

ground for revocation, suspension, or probation.  She is represented by attorney John Hall, who waived her right to a 

hearing.  

 Presenter: Katherine Donoven

A-11 Consideration of Recommendation of Suspension of Educator’s Licenses with 
Unpaid PLSB Fines

 The following educators have not paid the fines ordered by the State Board for violation of the Code of Ethics. The 

PLSB staff has made every effort to contact these teachers and their districts (if they are currently employed by a 

school district in Arkansas.)   

Under the Administrative Procedures Act § 25-15-217(d), the State Board is authorized to suspend an educator’s 

license until they comply with the State Board ordered fines. 

Case # Name Date of Board 
Action 

Amount of Fine 

12-008 Charlotte Maxine Ellison May 14, 2012 $75.00 
12-018 Roanne Worsham July 9, 2012 $75.00 
12-062 Mindy Sue McFarland July 9, 2012 $50.00 

 Presenter: Katherine Donoven

A-12 Consideration of Recommendation for New Praxis II Journalism (7-12) Test to be 
Effective September 1, 2013

 Educational Testing Service (ETS) provided the following information from an Arkansas only standard setting study for 

a new Praxis II test: Journalism (0223). 

To support the decision-making process for the Arkansas Department of Education (ADE) with regards to establishing 

a passing score, or cut score, for the Praxis Journalism (0223) test, research staff from ETS designed and conducted a 

standard-setting study on May 24, 2012.  The study also collected content-related validity evidence to confirm the 



importance of the content specifications for entry-level journalism teachers. 

The two hour assessment contains 100 multiple-choice questions covering four content areas:  Mass Media and 

Communication (approximately 27 questions); Journalistic Writing and Photojournalism (approximately 33 questions); 

Student-Produced Media (approximately 20 questions); and Journalism in the School Community (approximately 20 

questions).  The reporting scale for the Praxis Journalism test ranges from 100 to 200 scaled-score points. 

The recommended passing score is provided to help the ADE determine an appropriate operational passing score.  For 

the Praxis Journalism test, the recommended passing score is 51 (out of a possible 80 raw-score points).  The scaled 

score associated with a raw score of 51 is 155 (on a 100-200 scale). 

The ADE recommends adopting the Praxis Journalism (0223) test with a cut score of 155 replacing the Principles of 

Learning and Teaching effective September 1, 2013. 

  

 Presenter: Michael Rowland
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Minutes 
State Board of Education Meeting 

Monday, December 10, 2012 
 

 
The State Board of Education met Monday, December 10, 2012, in the auditorium of 
the Department of Education building. Jim Cooper, Chair, called the meeting to order at 
9 a.m. 
 
Present: Jim Cooper, Chair; Brenda Gullet, Vice Chair (via telephone); Dr. Jay Barth; 

Sam Ledbetter; Alice Mahony; Toyce Newton; Mireya Reith, Vicki Saviers; Dr. 
Tom Kimbrell, Commissioner; and Kim Wilson, Teacher of the Year 

 
Absent: Joe Black  
 

Reports 
 

Chair’s Report: 
 
Ms. Mahony congratulated De Queen Elementary School as one of three schools in the 
nation selected to receive this year’s Dispelling the Myth Award given by The Education 
Trust to high-achieving schools with large populations of poor children and children who 
are members of racial and ethnic minority groups. 
 
Commissioner’s Report 
 
Commissioner Kimbrell said Department staff was gearing up for the upcoming General 
Assembly, which convenes January 14, 2013. 
 
Dr. Kimbrell reported he and other PARCC leaders met with Secretary Duncan to discuss 
the consortium’s progress. He said priority areas of risk including procurement and 
project management were identified. PARRC’s governing board will meet December 13 
to work on solutions. 
 
Recognition of 2012 Milken Educator 
 
Zsuzsanna Diamond, a teacher at Otter Creek Elementary School in the Little Rock 
School District, was recognized as the 2012 Arkansas Milken Educator. The award, 
which comes with an unrestricted payment of $25,000, honors exceptional educators 
for their work.  

Informational Update on Common Core State Standards and PARCC 
 
In examining the state’s progress in implementing the Common Core State Standards 
(CCSS), Dr. Laura Bednar, Assistant Commissioner of Learning Services, acknowledged 
the value of partnerships with higher education, education service cooperatives and the 
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various education associations throughout the state. She cited technology challenges 
and preparing teachers for the new standards as major concerns.  
 
Dr. Bednar said leadership at all levels is the key ingredient for successful 
implementation of CCSS and to improving a school’s performance. She commented 
while school leaders are on the hook for meeting annual measurable objectives under 
the state’s new accountability system, some areas of the state did not seem to sense 
the urgency.  
 
Ms. Saviers thanked Dr. Bednar for her candor and asked that the State Board be 
informed when those failures happen so appropriate action could be taken. 
 

Consent Agenda 
 

Ms. Mahony asked that Consent Agenda Item 14 be pulled for further information. 
 
Dr. Barth moved, seconded by Ms. Saviers, approval of the Consent Agenda with 
exception of Item 14. The motion carried unanimously. 
 
Department staff said the individual mentioned in Item 14 was not required to have a 
waiver. 
 
Dr. Barth moved, seconded by Ms. Newton, to approve Item 14 of the Consent Agenda. 
The motion carried unanimously. 
 
Items included in the Consent Agenda: 
 

• Minutes of the November 1, 2012, Board Meeting 
• Commitment to Principles of Desegregation Settlement Agreement: Report on 

the Execution of the Implementation Plan 
• Newly Employed, Promotions and Separations 
• Waivers for Teachers Teaching out of Area 
• Review of Loans and Bonds—Two Second Lien Bond Applications and One Voted 

Application 
• Adoption of State Board of Education Meeting Dates for Calendar Year 2013 
• Sanction for Teachers as Recommended by the Professional Licensure Board 

 
o Shannon Ray Caraway 
o Heather Ann Collins 
o Janice Anita Dodson 
o Mila Lynne Floro 
o Wesley Ann Freemyer 
o Angela Oden Gilbert 
o James Chad Green 
o Timothy Allen Harris 
o Angelique Hawkins 
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o Andrienne Queen Hippolyte 
o Stephen Mark Noble 
o Terri Lyn Murphy 
o Ellen Louise Otis 
o Andrew David Ray 
 

Action Agenda 
(Complete records of the hearings are available in the State Board office.) 

 
 
Consideration of Adoption of Resolution:  Arkansas School Board Member 
Recognition Month ' 

A resolution was presented designating January as the month to recognize individuals 
who volunteer their services as members of governing boards of school districts 
throughout Arkansas. 

Mr. Ledbetter moved, seconded by Ms. Saviers, adoption. The motion carried 
unanimously. 
 
Commissioner Kimbrell acknowledged the work of Dan Farley, Executive Director of the 
Arkansas School Boards Association. He said Mr. Farley would be retiring at the end of 
June after serving in that capacity 34 years. He thanked Mr. Farley for his friendship 
and for the focus of always doing what is best for kids. 
 
Possible Reconsideration of Petition by the DeWitt School District to Close 
Gillett Elementary SchoolE 

September 7, 2012, the DeWitt School District petitioned the State Board of Education 
for an order closing the Gillett Elementary School, an isolated campus. Members of the 
Gillett community opposed the petition. On October 8, 2012, the State Board of 
Education heard the petition pursuant to Ark. Code Ann. § 6-20-602(b)(2) and the 
Arkansas Department of Education (ADE) Rules Governing the Closing of Isolated 
Schools. The State Board denied the petition of the DeWitt School District at that time. 
During its November 1, 2012, meeting, the State Board directed ADE staff to notify the 
parties the State Board might possibly reconsider its October 8, 2012, decision during 
the December 10, 2012, meeting.  

Mr. Ledbetter moved, seconded by Dr. Barth, to reconsider its October decision denying 
the DeWitt School District permission to close Gillette Elementary School. The motion 
carried. Ms. Mahony and Ms. Newton voted no. 

Superintendent Gary Wayman told the State Board he was concerned about going into 
fiscal distress and said the district could save $241,000 a year by closing the Gillett 
school, which has 76 students in kindergarten through fifth grade. He also said the 
district would be better able to upgrade its technology in one elementary school. 
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Gillett Mayor Jared Holzhauer asked the State Board to let its previous decision stand. 
He said because of its small class size, Gillette Elementary is able to provide the kind of 
attention most schools in the state cannot offer.  
 
Dr. Barth said he wanted to see more cooperation and creativity between Gillette and 
the school district. 

Ms. Saviers asked what an innovative solution might be if the students were not there 
in the community or not willing to be bused to the school. 

Ms. Mahony moved, seconded by Ms. Newton, to deny the petition for closing Gillette 
Elementary. The motion failed four to four in a roll call vote. 

Mahony—yes 
Newton—yes 
Reith—yes 
Barth—yes 
Ledbetter—no 
Gullett—no 
Saviers—no 
Cooper—no 
 
Ms. Gullett moved, seconded by Ms. Saviers, to approve the petition to close Gillette 
Elementary. The motion failed three to four in a roll call vote. 
 
Gullett—yes 
Saviers—yes 
Ledbetter—yes 
Mahony—no 
Newton—no 
Reith—no 
Barth—no 
 
Jeremy Lasiter, ADE legal counsel, said the State Board’s failure to approve or deny 
closing the geographically isolated Gillette Elementary results in the school remaining 
open. 
 
Consideration of Removal of Dermott School District From Fiscal Distress 
Classification E 

The Dermott School District was classified in fiscal distress for the 2011-2012 school 
year. The Department conducted on-site evaluations, provided technical assistance and 
analysis of the financial status of the school district. EDepartment staff reported the 
district had currently met all criteria for being removed from fiscal distress and 
requested State Board approval.  
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Ms. Mahony moved, seconded by Ms. Newton, approval. The motion carried 
unanimously.  

Consideration of Removal of North Little Rock School District from Fiscal 
Distress Classification 

The North Little Rock School District was classified in fiscal distress for the 2011-2012 
school year. The Department conducted on-site evaluations, provided technical 
assistance and analysis of the financial status of the school district. Department staff 
reported the district had currently met all criteria for being removed from fiscal distress 
and requested State Board approval. 

Ms. Saviers moved, seconded by Ms. Reith, approval. The motion carried unanimously.  

Consideration of Removal of Strong-Huttig School District from Fiscal 
Distress Classification 

The Strong-Huttig School District was classified in fiscal distress for the 2011-2012 
school year. The Department conducted on-site evaluations, provided technical 
assistance and analysis of the financial status of the school district. EDepartment staff 
reported the district had currently met all criteria for being removed from fiscal distress 
and requested State Board approval.  

Ms. Mahony moved, seconded by Ms. Saviers, approval. The motion carried 
unanimously.  

Consideration of Removal of West Side School District (Cleburne County) 
from Fiscal Distress Classification 

The West Side School District (Cleburne County) was classified in fiscal distress for the 
2011-2012 school year. The Department conducted on-site evaluations, provided 
technical assistance and analysis of the financial status of the school district. 
Department staff reported the district had currently met all criteria for being removed 
from fiscal distress and requested State Board approval.  

Dr. Barth moved, seconded by Ms. Reith, approval. The motion carried unanimously.  

Consideration of Classification of District in Fiscal Distress - Mineral Springs 
School District E 

The Mineral Springs School District received notice by certified mail as being identified 
by the Arkansas Department of Education (ADE) for fiscal distress status. The District 
was informed in the October 22, 2012, identification letter they could not incur any 
future debt obligations without prior written approval from ADE. EThe deadline for 
appeal was November 23, 2012, and no appeal was filed. EThe Department 
recommended the district be classified as being in fiscal distress as of December 10, 
2012. E 
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Commissioner Kimbrell noted former DeQueen Superintendent Bill Blackwood came out 
of retirement to serve as interim superintendent for Mineral Springs while the district 
works to turn around its finances.  

Ms. Mahony moved, seconded by Ms. Reith, that the Mineral Springs School District is 
classified as being in fiscal distress as of December 10, 2012. The motion carried 
unanimously. 

Hearing on Waiver Request for Certified Teacher License – Nicole Francis E 

This item was pulled from the agenda at the request of the teacher. 

Hearing for PLSB Case # 10-129 – David Waldon Paschal E 

Katherine Donoven, legal counsel for the Professional Licensure Standards Board 
(PLSB), said after an evidentiary hearing, the PLSB Ethics Subcommittee found that 
David Waldon Paschal violated Standard 1 of the Code of Ethics, which states, “An 
educator maintains a professional relationship with each student, both in and outside 
the classroom.” The Ethics Subcommittee recommended permanent revocation of Mr. 
Paschal’s Arkansas teaching license. A de novo hearing was scheduled before the State 
Board to address issues raised by Mr. Paschal during his Evidentiary Hearing and he 
was provided notice of the hearing date. E 

Ms. Donoven said Mr. Paschal was not present for the hearing and asked the State 
Board to adopt the findings of fact. 

Ms. Newton moved, seconded by Dr. Barth, to adopt the findings of fact. The motion 
carried unanimously. 

Hearing for PLSB Case # 12-048 – William Thomas Rabe E 

Ms. Donoven said William Thomas Rabe holds a standard five-year license in 7-12 
mathematics valid until December 31, 2014. The PLSB Ethics Subcommittee found that 
Mr. Rabe violated Standard 1 in nine separate circumstances and Standard 2 in five 
separate circumstances as outlined in the Ethics Subcommittee’s Reasonable Belief 
Determination and Recommendation. Standard 1 states “An educator maintains a 
professional relationship with each student both in and outside the classroom.” 
Standard 2 states that an educator “maintains competence regarding skills, knowledge, 
and dispositions relation to your organizational, subject matter, and/or pedagogical 
practice.”  

The Ethics Subcommittee recommended revocation of Mr. Rabe’s license. Mr. Rabe did 
not challenging the factual findings of the Ethics Subcommittee, but only its 
recommendation for revocation.  

Ms. Newton moved, seconded by Dr. Barth, that Mr. Rabe be issued a written 
reprimand and a fine of $50. The motion carried unanimously. 
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Hearing on Waiver Request for Certified Teacher License – Randall Dean 
Wood  

In presenting this request for waiver, Ms. Donoven said Randall Dean Wood was 
convicted May 18, 2009, for attempted breaking or entering, a class “A” misdemeanor. 
She said Mr. Wood had applied for a standard license by reciprocity with Louisiana. His 
criminal record was sealed August 20, 2012.  

Ms. Saviers moved, seconded by Dr. Barth, approval of the waiver with the stipulation 
of probation for a period of two years and no other disqualifying conviction or violation 
of code of ethics. The motion carried unanimously. 

Consideration for Final Approval: Arkansas Department of Education Rules 
Governing Alleged Testing Improprieties  

Ark. Code Ann. § 6-15-403 allows the State Board of Education (State Board) to 
promulgate rules and regulations as may be necessary to develop and implement the 
comprehensive testing, assessment, and accountability program. Ark. Code Ann. § 6-
15-438 sets forth the statutory requirements pertaining to test security and 
confidentiality. Current rules have been amended to account for the Professional 
Licensure Standards Board (PLSB) investigative process and to set forth a clear process 
for the resolution of alleged testing improprieties.  

The State Board released the proposed rules for public comment October 8, 2012. A 
public hearing was held October 25, 2012. The public comment period expired 
November 12, 2012. Department staff received public comments on the proposed rules 
and revised the rules based upon those public comments. 

The State Board was requested to give its final approval of the proposed rules, as 
revised. E 

Ms. Gullett moved, seconded by Ms. Newton, approval. The motion carried 
unanimously. 

Consideration of Approval for Public Comment: Proposed Arkansas 
Department of EEducation Rules Governing Educator Licensure  

On October 8, 2012, the State Board of Education gave final approval to proposed new 
Rules Governing Educator Licensure, and the associated repeal of the Department’s 
existing licensure rules. In response to concerns and comments raised during legislative 
review, the Department proposed revising the Rules to delete the new ancillary license 
in school counseling.  

The State Board was requested to rescind its October 8, 2012, approval of the proposed 
rules, and then approve the proposed rules for public comment. E 

Mr. Ledbetter moved, seconded by Ms. Newton, to rescind previous approval of the 
rules. The motion carried unanimously. 



 8 

Ms. Reith moved, seconded by Dr. Barth, to approve the revised rules for public 
comment. The motion carried unanimously. 

Consideration for Emergency Approval: Arkansas Department of Education 
Rules EGoverning Educator Licensure  

Because of the thousands of licensure renewal applications expected to be processed in 
December, and because of the need to enable middle school licensure for December 
graduates of education programs, the State Board was requested to give emergency 
approval to the proposed licensure rules, making them effective immediately upon 
filing.  

Ms. Mahony moved, seconded by Ms. Saviers, emergency approval. The motion carried 
unanimously. E 

Adjournment 
 
The meeting adjourned at 1:56 p.m. 

These minutes were recorded by Phyllis Stewart. 

 



                                           ADE’S PROJECT MANAGEMENT TOOL EXECUTIVE SUMMARY 
DECEMBER 31, 2012 

 
This document summarizes the progress that ADE has made in complying with the provisions of the 
Implementation Plan during the month of December 2012. 
 
IMPLEMENTATION PHASE ACTIVITY 

I. Financial Obligations 

A. As of November 30, 2012, State Foundation Funding payments paid for FY 12/13   
  totaled $22,134,684 to LRSD, $12,476,721 to NLRSD, and $15,435,596 to PCSSD. 

B. As of November 30, 2012, the Magnet Operational Charge paid for FY 12/13 totaled 
 $6,528,660. The allotment for FY 12/13 was $14,363,041.   

C. As of November 30, 2012, the M-to-M incentive checks paid for FY 12/13 totaled 
 $1,799,840 to LRSD, $1,696,288 to NLRSD, and $4,199,776 to PCSSD.   

D. ADE pays districts three equal installments each year for their transportation budgets.  
 North Little Rock submitted a recalculated “Projection of Expenditures” for 11-12 after  
 the first payment was made. This resulted in a much lower second payment to equalize 
 the payments. 

1. In February 2012, General Finance made the second one-third payment to the 
Districts for their FY 11/12 transportation budget.  As of February 29, 2012, 
transportation payments for FY 11/12 totaled $2,594,666.67 to LRSD, 
$689,693.05 to NLRSD, and $1,778,000.70 to PCSSD.   

  2. In November 2012, General Finance made the last one-third payment to the  
   Districts for their FY 11/12 transportation budget.  As of December 31, 2012,  
   transportation payments for FY 11/12 totaled $4,623,452.01 to LRSD,   
   $1,161,173.60 to NLRSD, and $2,878,275.70 to PCSSD.   

3. In November 2012, General Finance made the first one-third payment to the 
Districts for their FY 12/13 transportation budget. As of December 31, 2012, 
transportation payments for FY 12/13 totaled $1,530,000.00 to LRSD, 
$401,121.35 to NLRSD, and $1,151,841.67 to PCSSD.   

E. The sixteen (16) new Magnet and M-to-M buses have been delivered to the districts. The 
following is a breakdown of the buses by district. 

 
  LR  Six (6) 65 passenger buses 
  NLR  Two (2) 65 passenger buses 
  PCSSD Three (3) 65 passenger buses 
    Three (3) 47 passenger buses 
   
  The following is a breakdown of the buses that have been turned back in and  
  delivered to Marketing & Redistribution for sale. 
 
  LR  turned in eight (8) buses 
  NLR  turned in two (2) buses 
  PCSSD turned in eight (8) buses 



I. Financial Obligations (Continued) 

F. In July 2012, Finance paid the Magnet Review Committee $92,500.  This was the total 
amount due for FY12/13.   

 G. In July 2012, Finance paid the Office of Desegregation Monitoring $200,000.  This was  
  the total amount due for FY 12/13.  

II. Monitoring Compensatory Education 

(Corrected from October 2012 PMT) - On October 4, 2012, the ADE Implementation Phase 
Working Group met to review the Implementation Phase activities from the previous quarter. Mr. 
Willie Morris, ADE Lead Planner for Desegregation, updated the group on all relevant 
desegregation issues. Ms. Kendra Clay, ADE Attorney, briefed the group on two pending 
desegregation case issues: (1) Little Rock School District’s Motion to Enforce the 1989 
Settlement Agreement related to charter schools; and (2) The State of Arkansas’s Motion for 
Release from the 1989 Settlement Agreement. Mr. Morris stated that initially three (3) charter 
schools could be located in each Congressional district.  Pulaski County has the majority of the 
open-enrollment charter schools. LRSD and PCSSD are against some open-enrollment charter 
schools because they maintain that the charter schools have a negative effect on desegregation. 
Some parties in the desegregation case have argued that the Charter School and School Choice 
laws may have a negative effect on desegregation. ADE continues to provide assistance to the 
parties such as technical support and minority recruitment because teachers are needed in the hard 
to recruit areas. There are nine (9) non-unitary items in PCSSD that keep them from becoming 
totally unitary, such as staffing, recruitment and school climate, etc. ADE has been asked to 
monitor the nine (9) non-unitary items which will begin soon.  The ADE Implementation Phase 
Working Group then reviewed current events and recent newspaper articles, including LRSD’s 
plan to build a junior high school in West Little Rock and replace or rebuild McClellan High 
School. The next Implementation Phase Working Group Meeting is scheduled for January 10, 
2013 at 1:30 p.m. in room 201-A at the ADE. 

III.  A Petition for Election for LRSD will be Supported Should a Millage be Required 

 Ongoing.  All court pleadings are monitored monthly. 

IV.  Repeal Statutes and Regulations that Impede Desegregation 

In June 2011, the ADE sent letters to the school districts in Pulaski County asking if there were 
any new laws or regulations that may impede desegregation. The districts were asked to review 
laws passed during the 88th Legislative Session, and any new ADE rules or regulations. 

V.  Commitment to Principles 

On December 10, 2012, the Arkansas State Board of Education reviewed and approved the PMT 
and its Executive Summary for the month of November. 

VI.  Remediation - Evaluate the impact of the use of resources for technical assistance 

On December 5 and 11, 2012, Susan Gray, Suzanne Knowles, and Questar Assessment, Inc. 
conducted a webinar of Mid-Year District Test Coordinator Training. The webinar provided 
training for the administration of the mid-year tests in Algebra I, Geometry, and Biology. Little 
Rock School District, North Little Rock School District and Pulaski County Special School 
District participated. 

 

 

 



VII.  Test Validation 

 The Arkansas Department of Education (ADE) has, for over fifteen (15) years, implemented a 
 rigorous, statistically sound and nationally recognized process for developing questions for its 
 state standardized assessments.  This process continues on an ongoing basis. 

VII.  Test Validation (Continued) 

 Before a question appears on a state standardized exam to measure student achievement, the 
 question must survive a strict review process that lasts at least two (2) years.  The process 
 includes a review of each draft question by an internal team of ADE content specialists, a Content 
 Committee, a Bias Review Committee and a Committee of Practitioners.  The ADE also relies 
 upon trained psychometricians, a Technical Advisory Committee (TAC), and the federal peer 
 review process to conduct ongoing evaluations of the ADE’s standardized testing procedures to 
 ensure that those procedures are reliable, valid and controlled for bias. 

 Part of the two-year review process includes a review of each draft test question by the Bias 
 Review Committee.  The committee specifically reviews each draft test question for bias or lack 
 of cultural sensitivity.  The Bias Review Committee consists of approximately ten (10) educators, 
 program specialists and administrators from throughout Arkansas.  This committee is responsible 
 for reviewing all reading passages, test questions, and writing prompts to make certain that the 
 questions are controlled for bias and are not insensitive to specific groups or individuals.  Once 
 each draft question is field tested, the Bias Review Committee meets again to review the results 
 using student data disaggregated by demographic group to review indications of possible bias 
 with regard to a particular question.  The Bias Review Committee has the power to reject a draft 
 question altogether or require the draft question to be revised.  If the Bias Review Committee 
 orders a draft question to be revised, the entire two-year review process begins anew. 

 Only a draft question that has been found acceptable at every stage of the bias review process 
 may be placed on an operational test to measure student achievement. 

VIII.  In-Service Training 

On November 7, 2012, ADE staff provided Professional Development at Maumelle High School 
in the Pulaski County Special School District regarding Diane Sweeney’s Leadership Series 4-
Results Based Student-Centered Coaching. The Professional Development Consultant led a 
session that revisited the core practices for student-centered coaching, which also provided an 
extension for those who are implementing the model. The Common Core State Standards were 
featured as an essential tool to drive coaching conversations, and participants learned more about 
student-centered learning labs. The session highlighted videos of coaching conversations, 
scenarios to help coaches trouble-shoot challenges they are facing, and new materials from 
Sweeney’s soon-to-be published book, Student-Centered Coaching at the Secondary Level 
(Corwin Press). The presenter was Diane Sweeney, Professional Development Consultant. The 
audience was Tri-District Instructional Facilitators, Administrators, ADE, Science Technology 
Engineering and Mathematics (STEM), and Education Cooperative Services Professional 
Development Specialists. 

 

 

 

 

 

 



VIII.  In-Service Training (Continued) 

On November 12, 2012, ADE made a site visit to Maumelle Middle School in the Pulaski County 
Special School District regarding Professional Learning Community - Mathematics. The teachers 
discussed specific support needed to identify Arkansas Mathematics Framework Student Learner 
Expectations not aligned directly with Common Core State Standards.  Planning instruction that 
ensures instructional gaps during the transition from Arkansas Frameworks to CCSS do not occur 
will be a focus for professional development and group study. After the meeting, the Program 
Advisor met with the instructional facilitator and principal to debrief and plan. The presenter was 
Djuna Dudeck, PCSSD Program Advisor. The audience was 6th – 8th Grade Math Teachers and 
instructional facilitator. 

On November 12, 2012, ADE made a site visit to Fuller Middle School in the Pulaski County 
Special School District regarding a leadership team meeting.  The leadership team met and 
discussed the following: 1) book study (Shifting the Monkey);  2) desired professional 
development;  3) professional learning communities;  4) ACSIP plan;  5) test data;  6) student 
discipline;  7) student incentive/activities;  8) upcoming staff meetings;  9) status of Pre-AP 
Classes; and 10) next steps. The presenter was Brent Mitchell, Principal. The audience was the 
leadership team and Central Office Program Advisors. 

On November 13, 2012, ADE made a site visit to Romine Elementary School in the Little Rock 
School District regarding Focus Schools.  ADE Specialist met with the principal and literacy 
coach to discuss the Elementary and Secondary Education Act (ESEA) Flexibility timeline and 
the targeted improvement plan for Focus Schools. A return visit date was set. The presenter was 
Kathy Mascuilli, Professional Development Specialist. The audience was Beverly Jones, 
Principal. 

On November 13, 2012, ADE made a site visit to the Pulaski County Special School District 
Administration Building regarding Planning Meeting with PCSSD Program Advisors. ADE 
Specialist met with PCSSD Program Advisors assigned to Lawson Elementary to plan 
professional development support and focus on areas in literacy as requested by the principal, 
instructional facilitator and teachers. They were building on previous work and support provided 
by Karyl Bearden and Pearce Peacock from September. A plan was developed and next steps 
were identified.  The presenter was Karyl Bearden, ADE Professional Development Specialist. 
The audience was Djuna Dudeck and Nickey Nichols, PCSSD Program Advisors and Renee 
Dawson, Director of Professional Development and Curriculum for PCSSD. 

On November 14, 2012, ADE made a site visit to Wilbur D. Mills High School in the Pulaski 
County Special School District regarding Professional Learning Communities and leadership 
team meeting. The Literacy Professional Learning Community focused on data analysis and how 
to use data to guide instruction.  A data wall was completed to allow visibility of student progress 
or digression in literacy skills. The leadership team focused on the following: 1) building and 
sustaining an accountability system; 2) review and reflect on the results of the recent Scholastic 
Audit Report findings; and 3) explore the use of inidistar (digital planning tool for Priority 
Schools) to monitor progress of school improvement efforts. The presenters were Dr. Delena 
Gammill, Arkansas Leadership Academy and Dr. Veronica Perkins, Principal. The audience was 
PCSSD Language Arts Teachers, building leadership team, District Program Advisors and ADE 
School Improvement Specialist. 

On November 14, 2012, ADE made a site visit to Martin Luther King Elementary School in the 
Little Rock School District regarding Focus Schools.  ADE Specialist met with the staff to 
examine the targeted improvement plan and its organization.  The presenter was Kathy Mascuilli, 
Professional Development Specialist. The audience was Karen Carter, Principal; Dee Ann 
Morgan and Debbie Finkenbine, Instructional Coaches and 1st and 5th Grade Teachers. 



VIII.  In-Service Training (Continued) 

On November 19, 2012, ADE made a site visit to Harris Elementary in the Pulaski County 
Special School District regarding a leadership team meeting. The leadership team met and 
focused on the following: 1) developing an organizational chart of support resources available;               
2) identifying the status of the established vision, mission, and shared core beliefs; 3) reviewing 
achievement and perceptual data to establish goals; and 4) establishing next steps and a timeline 
to achieve the plans. The presenters were Jerry Vaugn, Arkansas Leadership Academy; Dr. 
Darnell Bell, Principal and Karyl Bearden, ADE Professional Development Specialist. The 
audience was the building leadership team, District Administrators and ADE School 
Improvement Specialist. 

On November 26, 2012, ADE made a site visit to Wilbur D. Mills High School in the Pulaski 
County Special School District regarding a Planning and Support Meeting. Dr. Perkins met with 
Peggy Woosley, Dr. Andrea Kelly, and Karyl Bearden to review progress and plans in place. Mrs. 
Woosley specifically requested information regarding how the school is addressing literacy 
instruction, learning structures, professional learning communities, and the resources currently 
being used and still needed. She then observed the classrooms followed by a debriefing with Dr. 
Perkins. Information was gathered and needs were communicated. They will be relayed to Dr. 
Bednar’s office. The presenters were Peggy Woosley, ADE Division of Learning Services and 
Dr. Veronica Perkins, Principal. The audience was the building principal, District Administrators, 
and External/Local School Improvement Support.  

On November 26, 2012, ADE made a site visit to Franklin Elementary School in the Little Rock 
School District regarding Focus Schools.  ADE Specialist met with the principal to examine the 
targeted improvement plan in the school’s ACSIP plan. Classroom observations were conducted. 
A debriefing of the observations was held. The presenter was Kathy Mascuilli, Professional 
Development Specialist. The audience was Cynthia Collins, Principal. 

On November 27, 2012, ADE made a site visit to Stephens Elementary School in the Little Rock 
School District regarding Focus Schools.  ADE Specialist met with the principal and literacy 
coach to examine the targeted improvement plan in the school’s ACSIP plan. Classroom 
observations were conducted. A debriefing of the observations was held. The presenter was 
Kathy Mascuilli, Professional Development Specialist. The audience was Sharon Brooks, 
Principal and Sabreen Al-Uqdah, Literacy Coach. 

On November 28, 2012, ADE made a site visit to Brady Elementary School in the Little Rock 
School District regarding Focus Schools.  ADE Specialist met with the principal and literacy 
coach to examine how to organize the information for the targeted improvement plan for Focus 
Schools. A leadership team meeting was held to discuss how to better support struggling students. 
Classroom observations were also conducted. A debriefing of the observations was held. The 
presenter was Kathy Mascuilli, Professional Development Specialist and Tyrone Harris, 
Principal. The audience was Mary Lawson, Literacy Coach and the leadership team. 

On November 29, 2012, ADE made a site visit to Wakefield Elementary School in the Little 
Rock School District regarding Focus Schools.  ADE Specialist met with the principal, literacy 
coach and math coach to examine the targeted improvement plan in the school’s ACSIP plan. 
Classroom observations were conducted. A debriefing of the observations was held. The 
presenter was Kathy Mascuilli, Professional Development Specialist. The audience was Les 
Taylor, Principal; Jennifer Salinas, Literacy Coach; and Connie Hansen, Math Coach. 

 

 



VIII.  In-Service Training (Continued) 

On November 30, 2012, ADE made a site visit to Wilbur D. Mills High School in the Pulaski 
County Special School District regarding Literacy Design Collaborative (LDC).  ADE Specialist 
met with Dr. Veronica Perkins and the teachers who are implementing LDC to provide one-on-
one coaching and professional development. The presenter was Sherri Thorne, Curriculum and 
Instruction English Language Arts Specialist. The audience was Dr. Veronica Perkins, Principal; 
John Havel, Jeremy Jenkins, Samantha Newkirk, Erma Cummings, Dr. Carlethia Houston and 
Trakia Thomas, Teachers. 

On December 3, 2012, ADE made a site visit to Romine Elementary School in the Little Rock 
School District regarding Focus Schools.  ADE Specialist met with the staff to monitor the 
development of the school’s targeted improvement plan and attended the after school faculty 
meeting. The presenters were Kathy Mascuilli, Professional Development Specialist and Beverly 
Jones, Principal. The audience was Terrie Evans, Math Coach and K-5th Grade Teachers. 

On December 3, 2012, ADE made a site visit to Maumelle High School in the Pulaski County 
Special School District regarding Math Design Collaborative (MDC) observation visit.  Tim 
Brister and Nanette Nichols met with three (3) math teachers, observed one (1) math teacher and 
met with the assistant principal. The presenters were Tim Brister and Nanette Nichols. The 
audience was Jessica Beavers, Michael Shook and Jacob Smith, Math Teachers; and Leslie 
Ireland, Asst. Principal. 

On December 3, 2012, ADE made a site visit to Robinson High School in the Pulaski County 
Special School District regarding Literacy Design Collaborative (LDC) Coaching/Support Visit. 
ADE Specialists along with Eleanor Jester met with four (4) LDC participating teachers. Each 
teacher received targeted professional development to address revisions that will strengthen the 
mini-tasks within their LDC modules. The presenters were Keith Harris, UALR Science STEM 
Specialist and Sherri Thorne, English Language Arts Specialist, ADE. 

On December 4, 2012, ADE made a site visit to Romine Elementary School in the Little Rock 
School District regarding Targeted Improvement Plan Meeting.  ADE Specialist met with the 
principal to discuss further examination of the targeted improvement plan being developed for 
Elementary and Secondary Education Act (ESEA) Flexibility. The presenter was Kathy 
Mascuilli, Professional Development Specialist. The audience was Beverly Jones, Principal. 

On December 4, 2012, ADE made a site visit to Jacksonville High School in the Pulaski County 
Special School District regarding Literacy Design Collaborative (LDC) observation visit.  
Arkansas Cohort One LDC trainers met with two (2) freshman academy teachers, Career and 
Technical Education (CTE) Teacher and the assistant principal. The presenters were Michele 
Snyder and Jane Dearworth. The audience was Elizabeth Lanius, English Teacher; Coach 
Jeremiah Clennon, Physical Science Teacher; Jurel Guffey, Career and Technical Education 
(CTE) Teacher; and Lourdes Goodnight, Asst. Principal.  

On December 4, 2012, ADE made a site visit to Jacksonville High School in the Pulaski County 
Special School District regarding Math Design Collaborative (MDC) observation visit.  Tim 
Brister observed three (3) teachers implementing classroom challenge lessons and met with the 
math coach and asst. principal.  Ricardo Sousa, interventionist and Coach Max Hatfield, Special 
Education Teacher observed one (1) classroom lesson. The presenter was Tim Brister. The 
audience was Jessica Richburg, Coach Katrina Mimms and Larry Burrows, Math Teachers; 
Mindy Parker, Math Coach; and Lourdes Goodnight, Asst. Principal. 

 

 



VIII.  In-Service Training (Continued) 

On December 4, 2012, ADE made a site visit to Robinson High School in the Pulaski County 
Special School District regarding Math Design Collaborative (MDC) observation visit.  The 
presenter was Anthony Owen, Public School Program Advisor, Secondary Math. The audience 
was Mary Carolyn Bailey, Principal; Maria Dee Giddens, Teacher; and Eleaner Jester, Math 
Instructional Facilitator. 

On December 5, 2012, ADE made a site visit to Dunbar Middle School in the Little Rock School 
District regarding Focus Schools.  ADE Specialist met with the staff to monitor the development 
of the school’s targeted improvement plan for Focus Schools. The presenter was Kathy Mascuilli, 
Professional Development Specialist. The audience was Eunice Thrasher, Principal; Shana 
Loring, Literacy Coach; and Natalie Holliman, Math Coach. 

On December 5, 2012, ADE conducted a meeting with Dr. Morris Holmes, Dr. Sadie Mitchell 
and Dr. Dennis Glasgow at the Little Rock School District Administration Building regarding two 
(2) Focus Schools that do not have a current Scholastic Audit. The presenters were Dr. Andrea 
Kelly and Kathy Mascuilli, ADE. The audience was Dr. Morris Holmes, Superintendent; Dr. 
Sadie Mitchell; and Dr. Dennis Glasgow, Asst. Superintendents. 

On December 7, 2012, ADE made a site visit to Dunbar Middle School in the Little Rock School 
District regarding a Leadership Team Meeting. ADE Specialist attended the meeting to discuss 
the interim measurable objectives that the leadership team needs to be developing. Discussion of 
a new piece to the school’s discipline plan was held. The presenter was Eunice Thrasher, 
Principal. The audience was Pamela Person, Clifton Woodley and Tina House, Asst. Principals; 
Natalie Hollimon, Math Coach; Shana Loring, Literacy Coach, Robin Kratze, English as a 
Second Language (ESL) Teacher; Jackie Whitehead, Special Education Teacher; Gertrude 
Stubblefield, Math Teacher; and Evelyn Estor, Counselor. 

On December 10, 2012, ADE made a site visit to Martin Luther King Elementary School in the 
Little Rock School District regarding Focus Schools.  ADE Specialist met with the staff to 
monitor development of the school’s targeted improvement plan for Focus Schools.  A leadership 
team meeting was conducted by Karen Carter, Principal. The presenters were Kathy Mascuilli, 
Professional Development Specialist and Karen Carter, Principal. The audience was Barbara 
Griggs, Asst. Principal; Dee Ann Morgan, Instructional Coach; and K-5th Grade Teachers. 

On December 11, 2012, ADE made a site visit to Central High School in the Little Rock School 
District regarding Focus Schools.  ADE Specialist met with the staff to monitor development of 
the school’s targeted improvement plan for Focus Schools.  The presenter was Kathy Mascuilli, 
Professional Development Specialist. The audience was Nancy Rousseau, Principal and Barbara 
Stafford, ACSIP Chairman. 

On December 12, 2012, ADE made a site visit to Central High School in the Little Rock School 
District regarding a Leadership Team Meeting.  ADE Specialist attended the meeting to discuss 
student achievement data and to look at additions to the Arkansas Comprehensive School 
Improvement Plan.  The presenters were Kathy Mascuilli, Professional Development Specialist 
and Nancy Rousseau, Principal.  The audience was Barbara Stafford, ACSIP Chairman; Tina 
Hayley, Literacy Coach; Tonjuna Iverson, Math Coach; Dr. Phillip Clark, District Administrator; 
Regina Ezell, Asst. Principal; Arthur Olds, Teacher; Heather Rainbolt, Teacher; and LeQuete 
Griggs, Counselor. 

 

 

 



VIII.  In-Service Training (Continued) 

On December 13, 2012, ADE attended the Secondary Curriculum Planning Meeting that was held 
at the Pulaski County Special School District Administration Building. ADE Specialist presented 
a Venn diagram that illustrates the commonalities among the math, science and literacy content. 
The presenters were Renee Dawson, District Curriculum Coordinator and Sherri Thorne, ADE 
English Language Arts Specialist. The audience was Dr. Linda Remele, Deputy Superintendent; 
Jennifer Beasley, Djuna Dudeck, Susan Fletcher, Program Advisors; Kiffany Davis, Laura 
Shirley, Dr. Yolaundra Williams, Instructional Facilitators; and Karen Rivers, UALR/STEM. 

On December 13, 2012, ADE made a site visit to Pulaski Heights Middle School in the Little 
Rock School District regarding Focus Schools.  ADE Specialist met with the staff to monitor the 
school’s targeted improvement plan for Focus Schools and attended the leadership team meeting.  
The presenters were Kathy Mascuilli, Professional Development Specialist and Dr. Suzanne 
Ross, Principal. The audience was Dr. Steven Wise, Sammy Grandy and Lanette Kemp, Asst. 
Principals; Peggy Taylor and Michelle Williams, Counselors; Debra Brown, Literacy Coach; and 
Dr. Terri Cox, Math Coach. 

On December 14, 2012, ADE made a site visit to Dunbar Middle School in the Little Rock 
School District regarding a Leadership Team Meeting. ADE Specialist attended the meeting to 
discuss the targeted improvement plan and developing the interim measurable objectives. The 
presenter was Eunice Thrasher, Principal. The audience was Pamela Person, Clifton Woodley and 
Tina House, Asst. Principals; Natalie Hollimon, Math Coach; Shana Loring, Literacy Coach; 
Robin Kratze, English as a Second Language (ESL) Teacher; Jackie Whitehead, Special 
Education Teacher; Gertrude Stubblefield, Math Teacher; and Evelyn Estor, Counselor. 

On December 17, 2012, ADE made a site visit to Stephens Elementary School in the Little Rock 
School District regarding Focus Schools.  ADE Specialist met with the staff to monitor the 
school’s targeted improvement plan for Focus Schools and attended the afterschool staff 
professional development session. The presenters were Kathy Mascuilli, Professional 
Development Specialist and Sharon Brooks, Principal. The audience was Sabreen Al-Uqdah, 
Literacy Coach. 

On December 18, 2012, ADE made a site visit to Wakefield Elementary School in the Little Rock 
School District regarding Focus Schools.  ADE Specialist met with the staff to monitor the 
school’s targeted improvement plan for Focus Schools. The presenter was Kathy Mascuilli, 
Professional Development Specialist. The audience was Les Taylor, Principal and Jennifer 
Salinas, Literacy Coach. 

On December 18, 2012, ADE made a site visit to Romine Elementary School in the Little Rock 
School District.  ADE Specialist worked with the staff at their Parent Math Night, which provided 
parents games and strategies to work with their children at home to strengthen math skills. The 
presenters were Terri Evans, Literacy Coach and Beverly Jones, Principal. The audience was 
parents and students. 

On December 19, 2012, ADE made a site visit to Martin Luther King Elementary School in the 
Little Rock School District regarding Focus Schools.  ADE Specialist met with the staff to 
monitor the school’s targeted improvement plan for Focus Schools.  The presenter was Kathy 
Mascuilli, Professional Development Specialist. The audience was Karen Carter, Principal; Dee 
Ann Morgan, Instructional Coach; and Barbara Griggs, Asst. Principal. 

 

 

 



VIII.  In-Service Training (Continued) 

On December 20, 2012, ADE conducted a meeting at the Instructional Resource Center located in 
the Little Rock School District. The meeting was held to deliver the results of the Scholastic 
Audit to the leadership team of the Focus and Priority Schools in Little Rock. The presenter was 
June Haynie, Director of Scholastic Audit. The audience was Dr. Morris Holmes, Superintendent; 
Dr. Dennis Glasgow and Dr. Sadie Mitchell, Asst. Superintendents; Dr. Loyd Sain, Director of 
Professional Development; Beth Clifford, Elementary Math Specialist; Dr. Vanessa Cleaver, 
Director of Math; Marion Woods, Director of Elementary Professional Development; Suzi Davis, 
Director of Secondary Literacy; Kathy Kohler, President of Little Rock Classroom Teachers 
Association; Dr. Daniel Whitehorn, Director of Middle Schools; and leadership teams from 
Henderson Middle School, Romine Elementary, Stephens Elementary, Wilson Elementary and 
Bale Elementary. 

IX.  Financial Assistance to Minority Teacher Candidates 

On November 6, 2012, Colleges of Education were contacted to provide a list of their Fall 2012 
graduates.  Little Rock School District, North Little Rock School District and Pulaski County 
Special School District were contacted and asked to provide a list of foreseeable teacher shortage 
areas by subject and grade level and to write a brief statement evaluating the effectiveness of 
ADE’s minority recruitment assistance. 

X.  Financial Assistance to Minority Teacher Candidates 

On April 12, 2012, Ms. Lisa Smith of the Arkansas Department of Higher Education reported 
Minority Scholarships for Fiscal Year 2011-2012 have been phased out and no awards were 
given.   These included the State Teacher Assistance Resource (STAR) Program, the Minority 
Teacher Scholars (MTS) Program, and the Minority Masters Fellows (MMF) Program.   

XI.  Minority Recruitment of ADE Staff 

The MRC met on July 9, 2012 at the ADE.  The MRC plan calls for ADE to maintain a 25% 
minority (black) employment rate in each division of the department and in the department as a 
whole for employees rated at Grade 21 and above (not including Grade 99’s).  Due to the revision 
in the employee grade system by the Office of Personnel Management, Grades C121 to C130 
were used for the purpose of this report.  A graph was also presented that showed the percentage 
of black, white and other employees for the ADE as a whole and by division.  During the quarter 
ending June 30, 2012, two of the divisions, Central Administration and Accountability exceeded 
the 25% threshold.  The ADE as a whole was 20% Black. 

XII.  School Construction 

 This goal is completed.  No additional reporting is required. 

XIII.  Assist PCSSD by communicating with local colleges and universities to facilitate lowering the 
 cost of Black History course offerings to its certified staff 

 Goal completed as of June 1995. 

XIV.  Scattered Site Housing 

 This goal is completed.  No additional reporting is required. 

XV.  Standardized Test Selection to Determine Loan Forgiveness 

 Goal completed as of March 2001. 

 



XVI.  Monitor School Improvement Plans - Follow-up and assist schools that have difficulty 
 realizing their school improvement objectives 

 On August 25, 2011, ADE staff held an ACSIP meeting at NLRSD. The meeting was held in  
 Kristie Ratliff’s office to discuss ACSIP requirements. Diane Gross discussed priorities, 
 interventions, and actions and stressed that actions in the ACSIP plan must be very focused and 
 clear. It was suggested that NLRSD put the budget codes in the action for the Bookkeeper’s 
 reference when paying out. The Peer Review Process for approving building plans was discussed.  

 In addition to the ACSIP, discussions were held about Title III and State ELL expenditures and 
 making sure monies are being spent in a way the EL students are being served. The need for 
 spending the dollars in the buildings where the students are located was also pointed out.  

XVII.  Data Collection 

 The ADE Office of Public School Academic Accountability has released the 2010 Arkansas 
 School Performance Report (Report Card). The purpose of the Arkansas School Performance 
 Report is to generally improve public school accountability, to provide benchmarks for measuring 
 individual school improvement, and to empower parents and guardians of children enrolled in 
 Arkansas public schools by providing them with the information to judge the quality of their 
 schools. The Department of Education annually produces a school performance report for each 
 individual public school in the state. 

XVIII.  Work with the Parties and ODM to Develop Proposed Revisions to ADE’s Monitoring and 
 Reporting Obligations 

 On November 28, 2012, the ADE participated in a Desegregation Monitoring and Assistance 
 Plan Meeting. Those in attendance were Margie Powell, Willie Morris, Aleta Fletcher, Dr. Jerry 
 Guess  (Superintendent), John Hoy (ADE), Rizelle Aaron (Joshua), Jenny Dunn (Director of 
 Special Education), Brenda Hiegel (Special Education Coordinator), Sherman Whitfield, 
 (Director of Pupil Services), Terri Rogers (Coordinator of Equity Initiatives) and Dr. Brenda 
 Bowles. During the meeting the following items were discussed: 
  

 
• Human Resources Individual Minority School Status Summary  
 
• Revised Plan 2000 Section L. Staffing Status of Implementation/Compliance Audit 

 
• Plan 2000 Section K. Special Education Status of Implementation/Compliance Audit 
 

• The District is working on standardizing the Response to Intervention (RTI) Committee; 
training and written plan  

 
• The District Discipline Committee will meet on January 28, 2013, to define the roles of RTI 

Coordinators.     
  

 
 

Due to the Winter Break we will only meet once in December, our next meeting is scheduled for 
December 19, 2012 at 2:30 p.m.  If you have any questions please contact me.   



 
 

NEWLY EMPLOYED FOR THE PERIOD OF November 17, 2012– December 26, 2012 
 

Brittany Kincaid – Policy Development Coordinator, Grade C117, Central Administration, Policy and Legislative 
Services, effective 11/26/12. 
 
Sarah Shearer – Administrative Specialist II, Grade C109, Division of Human Resources/Licensure, Professional 
Licensure Standards Board (PLSB ), effective 12/10/12. 
 
*Ophelia Veasey – Administrative Specialist II, Grade C109, Division of Learning Services, Scholastic Audit,  
effective 12/10/12. 

 
 

PROMOTIONS/DEMOTION/LATERALTRANSFERS FOR THE PERIOD OF November 17, 2012– December 26, 2012 
 
Rick Green from Public School Program Advisor, Grade C122, Division of Learning Services, School 
Improvement to ADE Program Administrator, Grade C124, Division of Learning Services, Federal Programs, 
effective 12/24/2012. 
 
 
SEPARATIONS FOR THE PERIOD OF November 17, 2012– December 26, 2012 
 
*Gheric Bruce– ADE Assistant to Director, Grade C129, Division of Learning Services, Federal Programs, 
effective 12/07/12.    1 Year, 1 month, 2 days. 01 
 
Steven Ross – Systems Analyst, Grade C122, Division of Research and Technology, Data Reporting and 
Systems, effective 12/21/12.   5 Years, 3 months, 21 days. Retirement 
 
*Glennesia Skipper– Public School Program Advisor, Grade C122, Division of Learning Services, School 
Improvement, effective 12/10/12.    1 Year, 2 months, 7 days. 01 
 
 
*Minority   
 
AASIS Codes:   
01-Voluntary 
 Retirement 
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MEMO 

 
 
Please see the attached second quarterly report for Covenant Keepers College Preparatory 
Charter School regarding financial status and lease as required by the State Board of Education. 

DATE:  December 20, 2012 

TO:  Commissioner of Education and State Board of Education 

FROM: Public Charter Schools Office 

SUBJECT: Covenant Keepers Required Second Quarterly Report 















Financial Summary Report 
Covenant Keepers Charter School 

January 2013 
 
 

Financial Status Update 
 

Yearly Comparison July-Dec 2011 July-Dec 2012 
Salary/Benefits      $522,763.62       $550,158.13 
Maintenance/Operation      $360,373.40       $324,818.43 

Total Expenditures July-December      $883,137.02       $874,976.56 
 
Foundation Fund Adjustment 
 
Covenant Keepers Foundation Funding 2012-13 based on 259 students --------------------- $1,623,153 
Total Student Count end of 1st Quarter 223 students に Reduced Foundation Funding ---- $1,397,541 
Loss of Foundation Funding  $   225,612 
 
Projected January-June 2013 Revenue 
 
Cash on Hand as of January 1, 2013 -------------------------------------------------------------------- $    95,492 
 
Foundation Aid 223 students @ $6,267 $1,397,541 
Foundation Aid Received August に December 2012       811,578 
Foundation Aid Due January に June 2013 ------------------------------------------------------------ $   585,963 
NSLA -----------------------------------------------------------------------------------------------------------      185,940  
Food Service Reimbursement (Estimated) -----------------------------------------------------------        50,000 
Revenue Due January に June 2013   $   821,903 
Total Funds Available January に June 2013 (Estimated)   $   917,395 
 
Projected Expenditures January 2013 thru June 30, 2013 
 

Salary/Benefits        $629,304 
Maintenance/Operation        $272,750 

Total Projected Expenditures January-June 2013        $902,054 
Estimated Balance at June 30, 2013        $  15,341 

 
Proposed Options for Cost Savings 
 
2 Positions resigned as of December, 2012 に Not filled - Salaries/Benefits ------------------ $  65,320 
 
RWS┌Iデｷﾗﾐ ﾗa ASﾏｷﾐｷゲデヴ;デﾗヴげゲ S;ﾉ;ヴｷWゲ ----------------------------------------------------------------- $  64,250 
 Director -- Salaries/Benefits $56,250 
 Principal に Salaries/Benefits  $  8,000 
  Total Salary Reductions --------------------------------------------------------------------- $129,570 
 
Projected Ending Balance as of June 30, 2013 with Reductions  $144,911 
 
NOTE:  This projection does not include federal funds because information regarding these funds is 
incomplete. 
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BLYTHEVILLE HIGH SCHOOL – A NEW TECH SCHOOL  

District:    Blytheville School District    

Grade Levels:   9-12 

Student Enrollment Cap:  1,000 

Address of Proposed Charter: 600 North 10th Street, Blytheville, Arkansas 72315 

STANDARD 4 OF APPLICATION: EDUCATIONAL PROGRAM  
(Meets Standard) 
 

• Provide a timeline for full implementation of the Common Core Standards. 
 
STANDARD 8 OF APPLICATION: STAFFING PLAN  
(Partially Meets Standard) 
 

• Review and revise the administrator salary schedule. 
• Confirm that administrators will have doctorate degrees. 
• Confirm that special education teachers will be properly licensed. 
• Explain why a waiver to the ratio of counselors to students is requested when the plan is 

to have the appropriate ratio. 
• Since there is no mention of ADE licensed Library Media Specialist in the staffing plan, 

and no waiver is requested, confirm that the charter school will have a licensed Library 
Media Specialist. 

• Explain how segregation of duties will be accomplished with one bookkeeper. 
 
STANDARD 9 OF APPLICATION: STUDENT SERVICES  
(Partially Meets Standard) 
 

• Describe the educational program to be provided to ELL students.   
• Clarify if gifted and talented students would be identified at the charter school if waivers 

relating to the gifted and talented program are granted.  If so, explain the reasons for the 
identifications. 

 

 

NOTE:  There is no guarantee that the charter will receive the federal funds budgeted. 

 

The applicant also should be prepared to address any other 
issues raised by Charter Review Council members. 

 

 



Adopted by Arkansas State Board of Education – June 11, 2012 

 

Arkansas Department of Education 
 

Charter School Application Evaluation Instrument 
 
 
The following instrument will be used to evaluate applications submitted to the Arkansas Department of Education 
(“ADE”) for the establishment of new district conversion or limited public charter schools.  This instrument is only intended to 
provide clarity, transparency and consistency in the charter school application review process.   
 
The ADE will use the following instrument only to evaluate the quality of a district conversion or limited 
charter school application against the criteria stated herein.  For each of the application requirements, the 
criteria define the characteristics and elements of a response that meet the standard for charter approval.  
The following definitions will guide the rating of each information requirement: 
 
Meets the Standard:                          The response reflects a thorough understanding of key issues and 

demonstrates capacity to open and operate a quality charter school.  
It addresses the topic with specific and accurate information that 
shows thorough preparation and presents a clear, realistic picture of 
how the school expects to operate. 

  
Partially Meets the Standard: The response addresses most of the criteria, but response lacks 

meaningful detail and requires important additional information. 
 

Does Not Meet the Standard: The response lacks meaningful detail, demonstrates lack of 
preparation, or otherwise raises substantial concerns about the 
applicant’s understanding of the issue in concept and/or ability to 
meet the requirement in practice. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
  



Arkansas Department of Education 
District Conversion or Limited Public Charter School  

Application Evaluation 
 

EVALUATION RUBRIC AND RESPONSES 
 

Name of Proposed School:  BLYTHEVILLE HIGH SCHOOL-A NEW TECH SCHOOL 
 
Sponsoring School District:  BLYTHEVILLE 

 
Part 1: PRE-APPLICATION MATERIALS 

 
The Arkansas Department of Education requires that all applicants submit a Letter of Intent, outlining a 
general description of the proposed charter school. 
 
Evaluation Criteria: 
A response that meets the standard will guarantee that:  
 A Letter of Intent was filed with ADE on time and included all necessary information. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
 
Part 2:  REQUIRED INFORMATION 
 

 
All proposed school design teams must conduct a public hearing before applying for an open enrollment 
charter school, to assess support for the school’s establishment.  Applicants are asked both to document 
the logistics of the hearing and to include a narrative of the hearing results. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A thorough description and evidence of public support exhibited at the hearing; 
 Documentation of required notices published to garner public attention to the hearing;  
 A thorough description of the results of the public hearing; and 
 Copies of any documents or presentations distributed at the public meeting. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths 
 
Concerns and Additional Questions 
 
 
  



 
The Mission Statement should be meaningful and indicate what the school intends to do, for whom and to 
what degree. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A mission statement that is, manageable and measurable.  
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
Strengths 
 
Concerns and Additional Questions 
 
 

 
The Educational Need section should indicate how the school intends to offer a viable educational option 
for students in Arkansas.  Along with the mission statement, this section outlines the basic rationale for the 
new school. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A description of educational need that presents a clear option for students; 
 A clear description of a plan for school improvement that addresses how the conversion or limited 

public charter school will improve student learning and meet state education goals; and 
 Valid and reliable data that substantiates the educational needs. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
 
  



 
The Educational Program section should describe the educational foundation of the school and the 
teaching and learning strategies that will be employed. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A clear description of the proposed educational program, including but not limited to the foundational 

educational philosophy and curricular and instructional strategies to be employed; A specific rationale 
for how the charter school will enhance or expand the educational options currently available to the 
school’s target student population; and 

 A clear organization of the school in terms of both lengths of school day and year that meets minimum 
state requirements.  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
Clarify how many students will be in a classroom with two teachers. 
There will be a maximum of 60 students in a room with two teachers. 
 
Please discuss the rationale and research to support how this model will meet the 
needs of all students. 
Please see attached document concerning research conducted on both New Tech 
Network and Project-Based Learning and the rationale/support for this model for all 
students.   
 
Confirm students will be able to average 30 hours of instruction a week with early 
dismissal days. 
Students will be able to average 30 hours of instruction a week with early dismissal 
days using a block schedule.  Please see attached schedule. 
 
 

Documented Evidence of Effectiveness: New Tech Network 
The New Tech Network is well positioned to serve as a school development service 
provider for School Innovation in the NYC Department of Education.  We believe NTN and 
NYC Department of Education schools share the same goal: to ensure ALL students can 
maximize their potential and are well prepared for college, career, and citizenship in the 
21st century. 
 
Linda Darling-Hammond, Stanford University 

 “These schools break the conventional links between race, poverty, and academic 
failure. Not only do their students receive an academically rigorous curriculum that 
prepares them for college and careers, they also experience learning opportunities 
that are culturally rich, socially and practically relevant, and responsive to their 
needs and interests."      

 
Deputy Director for College Ready for the Bill & Melinda Gates Foundation Carina Wong 

"This effort is geared toward supporting teachers in transforming and targeting 
instruction, while lifting math and literacy expectations aligned to the Common 



Core Standards. New Tech Network's project-based learning approach and strong 
use of technology make them an ideal partner for this work," Wong said. 

 
Superintendent of Public Instruction Tony Bennett 

 “These schools provide an outstanding service to their children and to their 
communities by embracing a teaching method that challenges the traditional 
bounds of education while delivering increased student achievement,” said Bennett. 

 
Former CEO of America Online Barry Schuler 

 “Gone are the days of assembly line education. The New Tech approach is exactly 
what increasingly competitive and global business leaders expect and demand in 
today’s public schools.” 

 
 Former U.S. Secretary of Education Richard W. Riley, Vice Chairman of the Carnegie 
Corporation of New York’s Board 

 “The fact that students in New Tech classrooms collaborate on projects in an 
environment that greatly mimics what goes on in business and other organizations 
is important. These students have a greater appreciation of the value of teamwork 
and the role of critical analysis in the process of solving problems. These are skills 
that will serve them well in the future.” 

 
iZone CEO Arthur VanderVeen 

 “We are delighted to be working with New Tech Network as a design partner,” said 
iZone CEO, Arthur VanderVeen. “We chose New Tech for its visionary approach to 
leveraging project-based learning and 1:1 technology environments to make 
learning more rigorous, more engaging, and more authentic. New Tech’s coaches 
have given our schools valuable support as we prepare for New Tech’s debut in NYC 
this September. In just a few months, they have helped schools think differently 
about what school can look like.” 

 
California Superintendent of Public Instruction Tom Torlakson 

 “Of the over 10,000 schools that I have the responsibility to oversee in California,  
New Tech High is my favorite,” he said. Torlakson said that New Tech’s project-
based learning model had prepared them to adapt quickly to rapid advancements in 
technology, saying, “You've learned the critical problem-solving that will equip you  
for life.”  
 

NTN Examined by School Reform Researchers The NTN model was examined by school 
reform researchers in two recent reports. Stanford University’s Linda Darling-Hammond,  
in an article on designing equitable and excellent high schools, termed New Tech a model 
that “breaks the conventional links between race, poverty, and academic failure. Not only  
do their students receive an academically rigorous curriculum that prepares them for 
college and career, they also experience learning opportunities that are culturally rich, 
socially and practically relevant, and responsive to their needs and interest” (Friedlaender, 
Darling-Hammond, et al, 2007). Rockman, et al., tracked alumni from the Napa New Tech 
High School to evaluate their postsecondary experience and report that 89% of the 
responding alumni attended a two-year or four-year college or university or professional or 
technical institute and 40% were majoring in STEM fields or working in STEM professions 
Rockman, et al., 2006). 
 
National Research Supports Project Based Learning One three-year, longitudinal study of 
high school math education comparing project-based classroom experiences with 



lecture/discussion classroom experiences (Boaler, 1998), found that the students in 
project-based classroom environments did significantly better on mathematics testing 
during and at the end of the three-year period. In 2010, Kanter and Konstantopoulos 
reported that project-based science curricula do improve science achievement among 
minority students; that the extent of teachers’ content knowledge and pedagogical 
content knowledge correlated with increases in science achievement; and that usage of 
inquiry-based science learning activities by teachers correlated with improvement of 
students’ attitudes about science. 
 
Much national research has been conducted on both project-based learning (Thomas, 
2000) and technology-driven education (Wenglinsky, 2005; Gulek & Demirtus, 2005; Lei & 
Zhao, 2005) and their positive effect on student achievement. Thomas, in his meta-
analysis of the research on project-based learning, points to a number of studies 
highlighting improved student achievement as a result of project-based learning and 
improved quality of learning and grasp of such 21st century skills as communication and 
problem-solving. Studies find that when the project-based approach is implemented 
purposefully and with adequate teacher preparation students prefer the project-based 
approach and retain knowledge better. NTN requires a minimum of six months of district, 
school and teacher preparation as part of their school development planning process and 
provides intensive coaching and support throughout implementation. 
 
New Tech Data In addition to the national data, New Tech High Schools have successfully 
improved student achievement and attendance, increased graduation rates and post-
secondary enrollment and narrowed achievement gaps.  

• Improving Student Achievement During NTN implementation, an 
overwhelming majority of NTN schools saw significant gains in student 
achievement.  While some gains were modest, others were magnificent.  
Across the North Carolina implementations, student achievement grew by as 
much as 48.8% while narrowing the achievement gap.  At Warren New Tech, 
student proficiency in Algebra II increased to 98% (87 of 89 students 
enrolled).  Similar improvement is evident in Texas and Indiana as well.  In all 
cases, higher fidelity translated to improved student achievement. 

• Increasing Attendance and Reducing Drop Out Rates NTN schools display 
high rates of attendance, low dropout, and suspension rates. In 2010-2011, 
NTN schools had an average attendance rate of 91% and an average dropout 
rate of less than 1% across the NTN’s more than 60 schools. Most NTN 
schools had a 2010-11 suspension rate below 2%, though the average overall 
suspension rate was 6%.   

• Increasing Graduation Rates The six most mature NTN high schools in 
California provide a good sample for NTN graduation rates.  Across these 
sites the 2007-08 graduation rate was between 69% and 100%. Four of the six 
surpassed the graduation rates of their comparison schools and their 
districts. In two of the four schools, the NTN graduation rate was 30% or 
more above the districts’ rate. Moreover, the highest fidelity, mature 
California schools, Napa and Sacramento, had two of the highest 2007-2008 
graduation rates, at 98% and 99% respectively. 

 
Background: New Tech Network 
 
The first New Tech school was started in 1996 when business and community leaders in 
Napa, CA, realized that their high school graduates were inadequately prepared to 
succeed in the modern workforce. The instructional model described above was 



successfully iterated and improved over many years, and the school quickly became a 
model for 21st century learning. 
 
With help from the Gates Foundation, the New Tech High School was replicated at 23  
new public schools over 7 years with clusters in California, Louisiana, and North Carolina. 
New Tech started the transition to a fee-for-service business model in 2005 and  
successfully opened an additional 13 schools as it formalized services and began to build 
a sustainable organization. In 2009, New Tech became a subsidiary of KnowledgeWorks, 
allowing New Tech to further expand its reach and open an additional 34 schools over the 
last two school years. As a leader in K-12 reform and deep experience with school 
development in Ohio, KnowledgeWorks provides New Tech with additional resources in 
many areas including operations (HR, IT, finance), marketing and outreach, R&D support, 
and strategic partnerships. 
 
The New Tech Network now includes 85 public and charter schools in 16 states.  With 
proven capacity to scale both the number of schools and the size of our organization to 
meet this demand, the New Tech Network remains committed to identifying and 
developing relationships with those with similar innovative aims.  When the New York City 
Department of Education (DOE) created the Innovation Zone (iZone) in 2010 to challenge 
longstanding assumptions around “business as usual” in K-12 education, the New Tech 
Network found a common ally in designing personalized learning experiences that are 
tailored to each student, provide access to a wide range of resources, and increase 
collaboration between students, teachers and parents.  Since both the New Tech Network 
and iZone aim to improve the way public schools operate to better meet the needs by 
working with the community to determine the best ideas, technology and tools for each 
student, teacher and school, we were delighted to partner with the New York City schools 
iZone360 project on 10 schools in 2011.  We are further pleased to extend our existing 
iZone relationship to a fellow NYC DOE innovator, iLearnNYC, for the purposes of this 
application.  Together with the YMCA, the New Tech and iLearnNYC school will offer 
tremendous 24/7, 365 service to NYC students anytime, anywhere. 
 

  



 

The Academic Achievement Goals section should define the performance expectations for students and the school 
as whole.  
 
Evaluation Criteria: 
A response that meets the standard will present: 

 Specific goals in: 
o Reading;  
o Reading Comprehension;  
o Mathematics; and 
o Mathematic Reasoning;  

 Goals that are clear, measurable and data-driven; 
 Goals on improving student achievement; and 
 Valid and reliable assessment tools for measuring each of the defined goals. 

 

 
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

Strengths 
 
Concerns and Additional Questions 
Confirm that there will be room for those students performing well to demonstrate “1.5 
years of growth on Renaissance Learning, Star Enterprise testing for each individual 
each year….” 
There will be room for students who are performing well to demonstrate growth on 
Renaissance Learning Star Enterprise testing.  1.5 years of growth is the goal based on 
the continuum of student scores within the system at present.  Students who reach their 
specific goals will be placed on a more rigorous and accelerated set of goals and skills.  
The goal will be adjusted annually to account for student growth beyond the goal. 
 
Define “progress toward mastery of 80%.” 
Student progress is measured through STAR testing every 6 weeks and must meet 80% 
mastery at the grade equivalency level they are on before moving to the next level. 
Trend lines will track each student as they progress toward the appropriate grade level 
and even as they move beyond their grade level if they are placed on an accelerated 
track. 
 
Explain if the “state” AMO refers to the AMO assigned to the school or the Arkansas 
State overall AMO. 
“State” AMO refers to the AMO assigned to the school by the Arkansas Department of 
Education. 
 
Revise the attendance and graduation rate goals to account for the possibility of 
exceptional growth which would make the goals provided mathematically impossible. 
Blytheville High School’s graduation rate is presently 69.77%.  Based on the Arkansas 
Department of Education’s AMO for BHS’s graduation rate, the rate should increase by 
5.86% the first year, taking the rate to 75.63%.  The second year, the goal for increase is 
4.44% which takes the rate up to 80.07%.  The goal for the next four years is 2.5% which 
would bring the overall rate to 90.07%.  These goals are minimum growth goals and will 
be addressed and adjusted annually to account for exceptional growth. 



&  

The Curriculum Development and Alignment section should define the process by which the design team 
developed (or chose) the curricular program of the school, and illustrate alignment with Arkansas Curriculum 
Frameworks and Common Core Standards.  
 
Evaluation Criteria: 
A response that meets the standard of a curricular development and alignment program will present:  

 Evidence that the curriculum aligns with, or a sound and rationale plan and timeline for aligning the 
curriculum with, the Arkansas Department of Education’s content standards, benchmarks and 
performance standards.  

 Evidence that the Applicant is prepared to implement the requirements and timeframe of the 
Common Core Standards. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
Provide evidence that the Applicant is prepared to implement the requirements and 
timeframe of the Common Core Standards.  More fully describe your plan for 
implementing Common Core State Standards. 
 
Blytheville High School teachers have had extensive training through Crowley’s Ridge 
Co-op specialists in Total Instructional Alignment, Inquiry Learning, Project Based 
Learning, and Argumentative Writing.  The specialists have continued to work with 
the Instructional Facilitators to help teachers turn the current TIA documents into 
Common Core Units.   A checklist has been provided to help ensure that all elements 
of a Common Core Lesson are in place and will be used in all subjects.  Continuing 
training through the co-op will ensure that the CCSS standards are being met.  Math 
Literacy teachers are being trained through the Common Core Institutes and CIV’s 
provided by ADE with follow up professional development and monitoring to check for 
implementation.  Teachers, Instructional Facilitators, and Administrators have all 
attended ADE sponsored events on the implementation of CCSS through Crowley’s 
Ridge Co-op, Arkansas State University, and Arkansas Northeastern College.  
 



 

The Enrollment Criteria and Procedures section should describe how the school will attract and enroll its 
student body, including any criteria for admission and enrollment.  Applicants must also provide assurances 
for a random lottery selection process. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A student recruitment plan that will provide equal opportunity for all parents and students to learn 
about and apply to the school; 

 An enrollment and admissions process that is open, fair and in accordance with applicable law; and 
 A process for student selection should there be more student applications than can be 

accommodated under the terms of the charter. 
 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 

Concerns and Additional Questions 
Please explain what actions your district will take when enrollment nears the 
student enrollment cap. 
 
Enrollment will not exceed the approved enrollment cap.  The district will 
monitor enrollment increases carefully and will apply to make amendments to 
the charter well before the cap is reached. 
 

 
The Staffing Plan section should describe the job duties of the school director and other key personnel.  
This section should also describe the professional standards to which all employees will be held. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A job description for the school director and other key personnel, including but not limited to an 
operations director, board members, teachers, etc.;  

 An outline of the professional qualifications required for administrators, teachers, counselors, etc.; 
and 

 A staffing plan that clearly outlines both the types and numbers of positions to be filled at the 
school and salary scales for such positions. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
Strengths 
 
Concerns and Additional Questions 
Explain the qualifications required for the positions of instructional facilitator and 
interventionist. 
In addition to what is listed below, please see updated staffing plan and budget 
Instructional Facilitator Responsibilities (3): (included in teacher salary on 
budget) 
 *On-going professional development for teachers 



 *Provide demonstrations to strengthen the instructional process 
 *Provide content development for teachers 
 *Plan and conduct professional team meetings 
 *Collect data, analyze results, and report findings 
 *Evaluate student achievement and assist with placing students in 
            appropriate intervention and support services 
 *Identify needs and make recommendations for appropriate materials 
 *Meet regularly with the principal to report on progress and plan next steps 
 *Network with other district instructional facilitators, co-op specialists,  
            and trainers in developing, researching, and implementing programs and  
            to further develop their own knowledge, skills, and confidence 
 **To be qualified to be an instructional facilitator, a teacher must meet the  
            requirements of the ADE Rules Governing Highly Qualified Teachers,  
            except for the licensure requirement.  All teachers and school personnel  
            must submit to the criminal background and central registry checks and 
            meet the standards set forth in the Code of Ethics for Arkansas Educators. 
 
Interventionists (2): (included in teacher salary on budget) 
 *Work with students who are below proficiency level or in danger of falling  
            below proficiency level 
 *Create an intervention schedule for students and teachers 
 *Create intervention plans for students outlining detailed gaps in students’ 
            Ability in order to provide targeted assistance  
 *Attend collaboration with teachers to attend to needs for students 
 *Pull small groups or individual students or push in to classrooms to assist 
            students with their work 
        **To be qualified to be an interventionist, a teacher must meet the 
            requirements of the ADE Rules Governing Highly Qualified Teachers,  
            except for the licensure requirement.  All teachers and school personnel  
            must submit to the criminal  background and central registry checks and  
            meet the standards set forth in the Code of Ethics for Arkansas 
            Educators. 
 
Provide the salary schedules for the positions of administrator, assistant 
administrator, and counselor. 
Please see attached salary schedule. 
 
Clarify whether any teachers, other than Career Tech, and counselors must have 
licensure. 
All Teachers must meet the requirements of the ADE Rules Governing Highly 
Qualified Teachers, except for the licensure requirement. 
 
 
 
 
 
 
 
 
 



ARKANSAS PUBLIC SCHOOL COMPUTER NETWORK  

DATE: 11/20/2012   BLYTHEVILLE SCHOOL DISTRICT NO. 5  
TIME: 09:45:03    SALARY SCHEDULE 
SELECTION CRITERIA: shdtable.code=’500’ 
 
SCHEDULE 500  DESCRIPTION  ADMINISTRATORS 

H/S S STEP 11   RANGE 3   CONTRACT DAYS 240   HOURS/DAY 1.00 
R A N G E 

STEP   DIRECTOR   SECONDAR   ELEM. 
1   126,250.00   76,886.00   70,366.00 
2   91,958.00   81,417.00   72,744.00 
3   78,275.00   73,553.00   71,428.00 
4   80,000.00   63,500.00   76,366.00 
5   78,872.00   87,870.00      .00 
6   98,107.00      .00      .00 
7   49,005.91   52,000.00      .00 
8   63,500.00      .00      .00 
9   50,000.00      .00      .00 
10   68,000.00      .00      .00 
11   69,307.00      .00      .00 

ARKANSAS PUBLIC SCHOOL COMPUTER NETWORK  
DATE: 11/27/2012   BLYTHEVILLE SCHOOL DISTRICT NO. 5  
TIME: 15:16:35    SALARY SCHEDULE 
SELECTION CRITERIA: shdtable.code=’403’ 
 
SCHEDULE 403  DESCRIPTION  PARA 60−96 12/13 

H/S S STEP 21   RANGE 4   CONTRACT DAYS 180   HOURS/DAY 1.00 
R A N G E 
STEP  60 HOURS  72 HOURS  84 HOURS  96 HOURS 
1  12,635.00  12,708.00  12,782.00  12,855.00 
2  12,987.00  13,061.00  13,135.00  13,209.00 
3  13,341.00  13,415.00  13,488.00  13,562.00 
4  13,694.00  13,768.00  13,841.00  13,915.00 
5  14,048.00  14,121.00  14,195.00  14,268.00 
6  14,401.00  14,474.00  14,548.00  14,622.00 
7  14,754.00  14,828.00  14,901.00  14,975.00 
8  15,107.00  15,181.00  15,254.00  15,328.00 
9  15,461.00  15,534.00  15,608.00  15,681.00 
10  15,814.00  15,887.00  15,961.00  16,035.00 
11  16,167.00  16,241.00  16,314.00  16,388.00 
12  16,520.00  16,594.00  16,667.00  16,741.00 
13  16,874.00  16,947.00  17,021.00  17,094.00 
14  17,227.00  17,300.00  17,374.00  17,448.00 
15  17,580.00  17,654.00  17,727.00  17,801.00 
16  17,933.00  18,007.00  18,080.00  18,154.00 
17  18,287.00  18,360.00  18,434.00  18,507.00 
18  18,640.00  18,713.00  18,787.00  18,861.00 
19  18,993.00  19,067.00  19,140.00  19,214.00 
20  19,346.00  19,420.00  19,493.00  19,567.00 
21  19,700.00  19,773.00  19,847.00  19,920.00 



UPDATED STAFFING PLAN AND BUDGET 
 
STANDARD 8:  Summarize the job descriptions of the school director and other 
key personnel.  Specify the qualifications to be met by professional employees 
(administrators, teachers, counselors, etc.) of the program.  List the types of 
administrative positions, teaching positions and support positions and how many 
of each.   
 
I.  Administrator (Building Administrator) Responsibilities (1): 
 *Act as chief executive officer of the school and carry out the school and 
           district missions. 
 *Select, make recommendations to the superintendent for hiring and 
            terminating faculty and staff. 
 *Carry out evaluations as set forth by the state-adopted teacher evaluation 
           system (TESS). 
 *Monitor the status of resources in order to fulfill the school and district  
           missions. 
 *Prepare an annual budget to be presented to the board. 
 *Ensure building maintenance and safety as well as oversee custodial  
            services 
 *Oversee the implementation of the curriculum. 
 *Monitor student academic achievement regularly. 
     Qualifications:  The qualifications of an administrator will meet state 

requirements and be significant, substantive and strong experience in 
education and an advanced terminal degree in the field of education. 

 
II.  Assistant Administrators Responsibilities (4): 
 *Act as support to the building administrator and assist in carrying out  
           school and district missions. 
 *Assist building administrator with evaluations, interviews for new faculty 
           and staff and other personnel-related matters. 
 *Assist building administrator in monitoring student academic achievement 
            and overseeing the implementation of curriculum. 
 Qualifications:  The qualifications of an assistant administrator will meet 

state  requirements and be significant, substantive and strong experience in 
education and an advanced terminal degree in the field  
of education. 

 
III.  Teacher Responsibilities (63 with ALE instructors included) 
 *Conduct classroom instruction 
 *Work collaboratively with colleagues to plan and teach courses 
 *Maintain an atmosphere conducive to learning 
 *Reach as many different levels and kinds of learners as possible 
 *Attend professional development, implement new learning and share with 
           colleagues 
 *Continually teach, assess and modify for each student 
 *Teachers will complete 1/2 day of face-to-face training and 24 hours of 
            online training in the new Arkansas Teacher Excellence Support System 



           (TESS) and will fulfill the requirements provided within the evaluation  
           system.          
 Qualifications:  All teachers, with the exception of instructors teaching 

workforce  preparedness courses must be highly qualified according to the 
Elementary Secondary Education Act.    

 
IV.  Instructional Facilitator Responsibilities (3): (included in teacher salary on 
budget) 
 *On-going professional development for teachers 
 *Provide demonstrations to strengthen the instructional process 
 *Provide content development for teachers 
 *Plan and conduct professional team meetings 
 *Collect data, analyze results, and report findings 
 *Evaluate student achievement and assist with placing students in 
           appropriate intervention and support services 
 *Identify needs and make recommendations for appropriate materials 
 *Meet regularly with the principal to report on progress and plan next steps 
 *Network with other district instructional facilitators, co-op specialists, and 
            trainers in developing, researching, and implementing programs and to  
            further develop their own knowledge, skills, and confidence 
 Qualifications:  must meet the requirements of the ADE Rules Governing 

Highly Qualified Teachers, except for the licensure requirement.  All 
teachers and school personnel must submit to the criminal background and 
central registry checks and meet the standards set forth in the Code of 
Ethics for Arkansas  Educators. 

 
V.  Interventionists (2): (included in teacher salary on budget) 
 *Work with students who are below proficiency level or in danger of falling 
            below proficiency level 
 *Create an intervention schedule for students and teachers 
 *Create intervention plans for students outlining detailed gaps in students’ 
            ability in order to provide targeted assistance  
 *Attend collaboration with teachers to attend to needs for students 
 *Pull small groups or individual students or push in to classrooms to assist 
           students with their work 
 Qualifications:  must meet the requirements of the ADE Rules Governing 

Highly Qualified Teachers, except for the licensure requirement.  All 
teachers and school personnel must submit to the criminal background and 
central registry checks and meet the standards set forth in the Code of 
Ethics for Arkansas  Educators. 

 
VI.  Special Education (7):  Paraprofessionals 

*Provide instructional support through reinforcing model concepts, 
supervising small groups or independent work, helping students work  
on assignments or projects and following the instructional lead of the 
classroom teacher. 

 * Provide behavior management support through building positive self-
esteem in students, talking positively to students, calming students who are 



exhibiting distress and treating students with dignity and respect. 
 *Provide diagnostic support through the display of adequate computer skills, 

administration of informal assessments and through observation and 
recording of behavioral documentation. 

 * Provide classroom organization support through development of 
instructional activities and games, assisting in daily planning of classroom 
rules and helping students work on organizational skills 

 Qualifications: Must have 60 hours of college credit or pass the Praxis series 
for paraprofessional licensure. 

 
VII.  Guidance Services/Counselor Responsibilities (3): 
 *Provide Academic, Social and emotional supports 
 *Disseminate and clarify graduation requirements 
 *Coordinate post-secondary opportunities 
 *Coordinate internship opportunities in conjunction with seminar classes 
            and school leadership 
 *Aid in student scheduling and creating of master schedule and course 
           catalog 
 *Facilitate state-mandated assessments 
 Qualifications:  Must hold a Bachelor’s degree and have experience within 

the field of education 
 
VIII.  Health Services (1.5) 
 * 1.0FTE  full time nurse on campus at Blytheville High School 
 * 0.5 FTE nurse on Alternative Learning Environment campus. 
 * Clinician-Provide daily nursing care and case management during school 
             hours. 
 *Advocate-Provide a physically and emotionally safe environment to meet 
            the needs of students and staff. 
 *Collaborator-Help families navigate complex medical systems and identify 
            resources for healthcare services, financial resources, shelter, food and  
            health promotion. 
 *Health Educator-Collaborate with administrators and teachers in providing 
            health education opportunities and experiences for school age children,  
            families, school personnel and the community that will lead to behavior  
           change. 
 *Liaison-Translator of educational and medical goals and coordinator  
            between the school and medical communities. 
 Qualification:  Must be a licensed, Registered Nurse 
 
IX.  Media Services (1.5) 
 * 1.0 FTE Blytheville High School campus 
 * 0.5 FTE Alternative Learning Environment Campus.  
 * Assist students in developing and using research skills. 
 * Support teachers and students through providing media and technology 
            resources to implement common core standards. 
 * Promote and support 21st century skills and implementation through New  
             Tech. 



 * Evaluate, select and request new library media. 
 * Assist teachers in selection of books and other instructional materials. 
 * Work with teachers in planning instruction using library resources. 
 * Prepare and maintain the library budget as part of ASCIP. 
 * Attend professional meetings to stay abreast of new technology and 
            techniques used in media centers. 
 * Participate in collaboration and curriculum meetings. 
 * Other duties as assigned 
 Qualifications: 
 Must hold a Masters degree in Instructional Technology/Library Media  
          Education.  
 
X.  Fiscal Services (1) 
 *Book keeper for Blytheville High School 
 *Maintain instructional and activity budgets. 
 *Ensure correct account and budget codes are used for requisitions. 
 *Key requisitions into APSCN. 
 *Key receipts for deposit into APSCN. 
 *Make deposits as needed. 
 *Fax purchase orders to vendors 
 *Assist with completing teacher travel forms. 
 *Order graduation supplies 
 *Other duties as assigned by principal. 
 Qualification:  Must have book keeping experience and a minimum degree of 
           an Associate of Arts is preferred. 
  
XI.  Maintenance and Operation (3) 
 *Clean and maintain school:  including classrooms, bathrooms, courtyard, 
            halls, library 
 *Perform minor repair maintenance, observe/report needed repair of  
           equipment, furnishings, fixtures, building and site. 
 *Assists in maintenance of lawns, landscaping, concrete and blacktop  
           surfaces and playgrounds, including pedestrian walkways snow and ice 
           removal. 
 *Sets up and tears down for school activities 
 *Operates security systems and opens and secures buildings as required. 
 *Works a revised schedule and substitutes for other custodial staff when 
            necessary. 
 *Shares responsibility for holiday, extended day and weekend activities. 
 *Performs other duties as assigned by supervisors. 
 Qualifications: 
 Must have a high school diploma, be able to work unsupervised, have good 
          attendance, be able to community and follow written and oral  
          communication.   Additionally, worker must be in good physical health and 
          be able to lift 75 pounds, be able to climb ladders and perform tasks, and be 
          able to bend, carry hear and lift. 
  



XII.  Food Services (12) 
 Manager Position: 
 * supervising of food service employees 
 * tracking commodity use 
 *Other duties as assigned by district Food Service director. 
 Qualifications:  high school diploma required. 
 
 Food Service Employee 
 *Cooking breakfast and lunch 
 *Serving students lunch and breakfast 
 *Maintaining a clean kitchen 
 *Other duties as assigned by manager 
 Qualifications:  No requirements 
 
XIII.  Data Processing (1) 
 * Use APSCN and eSchool to maintain student data 
 * Organize and catalog data in an efficient, timely manner 
 * Communicate and collaborate with school personnel concerning data 
 * Track graduation rate cohorts 
 Qualifications:  Must have computer experience and high school diploma 
 
XIV.  Substitutes 
 Substitutes are provided through Sub-Teach, an outside agency.  The 
amount reflected in the budget is the amount paid to Sub-Teach for substitutes. 
 
XV.  School Board & Staffing Plan 
 The Blytheville School Board is responsible for overseeing all functions of 
the school district and are, therefore, responsible for the staffing and salary 
plan.    
 
 
 
 
 
 
 
 
 
 
 
  



 

Public Charter School Application 
Estimated Budget Worksheet, Year One (2013-2014) 

 

Line# Revenues Amount  Total 
1 State Public Charter School Aid:   
2     No. of Students (_797) x $6,267.00 State Foundation Funding   
3       4,994,799.00 
4 No. of Students (_797__) x $42.38 Professional Development   33,777.00 
5 No. of Students (_797___) x eligible rate* NSLA Funding  823,301.00 

6 Total State Charter School Aid    
                          
$5,851,877 

7     
8 Other Sources of Revenues:    
9     Private Annual Donation:  Kinder Morgan 10,000.00    
10     Title I 390,260.00   
11     Title IIA 166,993.00   
12     Carl Perkins 70,939.00   
13     Title VI State ________23,483.00  661,675 
14 Total Other Sources of Revenues   $0.00  

15     

16 TOTAL REVENUES   $6,513,552.00  
17     

18 Expenditures Amount  Total 
19 Administration:    
20     Salaries: (No. of Positions 5 ) 347,648.00    
21     Fringe Benefits 81,199.00    
22     Purchased Services     
23     Supplies and Materials     
24     Equipment     
25     Other (Describe)    $428,847.00  
26     
27 Regular Classroom Instruction:    
28     Salaries: (No. of Positions 59 ) 2,454,438.00    
29     Fringe Benefits 618,576.21    
30     Purchased Services     
31     Supplies and Materials 106,300.00    
32     Equipment (Teacher/Student Laptops) 250,202.00    
33     Other (Describe)    $3,429,516.21  
*NSLA Funding eligibility rate: the amount of funding is based on the percentage of students eligible for free or reduced price meals. Below 
seventy percent (70%): $517.00 per student; between seventy and ninety percent (70-90%): $1,033.00 per student; and ninety percent and 
above (90%): $1,549.00 per student.



34 (Budget Continued)    
35 Special Education:    
36     Salaries: (No. of Positions 7 ) 151,500.00    
37     Fringe Benefits 37,400.00    
38     Purchased Services 6850.00    
39     Supplies and Materials 4100.00    
40     Equipment     
41     Other (Describe)    $199,850.00  
42     
43 Gifted and Talented Program:    
44     Salaries: (No. of Positions 0 )     
45     Fringe Benefits     
46     Purchased Services     
47     Supplies and Materials 1500.00    
48     Equipment     
49     Other (Describe)    $1,500.00  
50     
51 Alternative Education Program/ALE:    
52     Salaries: (No. of Positions 7 ) 299,841.00    
53     Fringe Benefits 73,850.00    
54     Purchased Services     
55     Supplies and Materials 4,000.00    
56     Equipment     
57     Other (Describe)    $377,691.00  
58     
59 Guidance Services:    
60     Salaries: (No. of Positions 3 ) 173,874.00    
61     Fringe Benefits 42,968.00    
62     Purchased Services     
63     Supplies and Materials 2,250.00    
64     Equipment     
65     Other (Describe)    $219,092.00  
66     
67 Health Services:    
68     Salaries: (No. of Positions 1.5 ) 50,777.00    
69     Fringe Benefits 13,490.00    
70     Purchased Services     
71     Supplies and Materials 1,250.00    
72     Equipment     
73     Other (Describe)    $65,517.00  



74 (Budget Continued)    
75 Media Services:    
76     Salaries: (No. of Positions 1.5 ) 68,185.00    
77     Fringe Benefits 16,573.00    
78     Purchased Services 2,500.00    
79     Supplies and Materials 9,500.00    
80     Equipment     
81     Other (Describe)    $96,758.00  
82     
83 Fiscal Services:    
84     Salaries: (No. of Positions 1 ) 20,000.00    
85     Fringe Benefits 4,400.00    
86     Purchased Services     
87     Supplies and Materials     
88     Equipment     
89     Other (Describe)    $24,400.00  
90     
91 Maintenance and Operation:    
92     Salaries: (No. of Positions 3 ) 61,444.00    
93     Fringe Benefits 15,090.00    
94     Purchased Services    

95 

      Utilities:  183,679.00  
      Custodial Services:  262,721 446,000.00    

96     Supplies and Materials 83,000.00    
97     Equipment 3,000.00    
98     Building Renovationsd for New Tech 189,000,000  $797,534.00  
99     
100 Pupil Transportation:    
101     Salaries: (No. of Positions 0 ) District Expense   
102     Fringe Benefits     
103     Purchased Services     
104     Supplies and Materials     
105     Equipment     
106     Other (Describe)    $0.00  
107     
108 Food Services:    
109     Salaries: (No. of Positions 12 ) 124,568.00    
110     Fringe Benefits 33,693.00    
111     Purchased Services     
112     Supplies and Materials     
113     Equipment     
114     Other (Describe)    $158,261.00  



115 (Budget Continued)    
116 Data Processing:    
117     Salaries: (No. of Positions 1 ) 21,074.00    
118     Fringe Benefits 6,209.00    
119     Purchased Services     
120     Supplies and Materials     
121     Equipment     
122     Other (Describe)    $27,283.00  
123     
124 Substitute Personnel:    
125     Subteach 75,875.00    
126     Fringe Benefits    $75,875.00  
127     
128 If Applicable:  Facilities    

129 

Lease/Purchase (contract for one total 
year including facility upgrades)    

130 Please list upgrades:    
131     

132 

If Applicable:  Utilities (contract for one total 
year including facility upgrades)    

133 

IIf Applicable:  Insurance (contract for one         
total year including facility upgrades):    

134 If Applicable:  Property Insurance    
135 If Applicable:  Content Insurance   $0.00 
136     
137 Debt Expenditures:    $0.00  
138 Other Expenditures:    
139     (Describe)    $0.00  

140     

141 TOTAL EXPENDITURES   $5,902,124.21  
 
ADE Finance makes no guarantee to accuracy of Federal budgeted dollars 
shown.  



 

The Student Services section should describe how the school will address student services. 
  
Evaluation Criteria: 
A response that meets the standard will present:  

 A guidance program that will serve all students; 
 A health services program that will serve all students;  
 A plan for a media center for use by all students;  
 A transportation plan that will serve all eligible students;  
 A food service plan that will serve all eligible students;  
 Sound plans for educating special education students that reflect the full range of programs and 

services required to provide such students with a high quality education; 
 An alternative education plan for eligible students, including those determined to be at-risk, or those 

that are bilingual or have limited English proficiency; and 
 Plans for a gifted and talented program for eligible students. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
Strengths 
 
Concerns and Additional Questions 
Verify that applicant will comply with all state and federal special education regulations. 
Blytheville High School-A New Tech School will comply with all state and federal special education 
regulations.  Compliance will be monitored by the district director of Special Education Services 
and the campus director of Special Education Services. 
 
Discuss the instructional program to be offered to meet the needs of for bilingual students and 
students who are English language learners. 
Blytheville High School does not offer bilingual instruction.  Services are provided for English 
Language Learners to help them to become proficient and pass the ELDA and achieve academic 
success. 
 
Provide how you will take care of the affective needs of your Gifted and Talented students. 
The GTdirector/facilitator will meet at least once per month with high school identified GT students 
to discuss educational options available to them and meet the affective needs of the students 
including career choices, college readiness, peer pressure, and other personal needs as determined 
by one on one consultation with the students when possible. 
  
Students may register for advanced content courses, as well as Pre Advanced and Advanced 
Placement Courses.  Classes meet daily.  Course options include language arts, math, science, 
social studies, foreign language, and history.   French and Spanish are also offered.  The French 
students usually take a trip to France every other year to learn firsthand about the culture.  
  
Students also participate in a community project & writing contest. 
  
Students concurrently enrolled in community college courses may receive dual credit.  Some of the 
popular courses this year: algebra, medical terminology, medical profession, internship, human 
behavior, law enforcement, design manufacturing, orientation to teaching & calculus. 
  
Co-curricular activities include Quiz Bow, Chess and Odyssey of the Mind.   
 



 

The Arkansas Public School Computer Network (APSCN) Assurances section should provide documentation 
of the applicant’s understanding of and participation in the required state finance and educational data 
reporting system. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all state statutory requirements regarding the 
APSCN finance and educational data reporting system. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
 
 

 
The Facilities section should provide an understanding of the school’s anticipated facilities needs and 
how the school plans to meet those needs.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 An informed understanding of the facility needs of the school over the term of its charter. 
 A realistic plan for securing a facility that is appropriate and adequate for the school’s program and 

targeted population. 
 Evidence that the school understands the costs of securing and improving a facility and has access to 

the necessary resources to fund the facility plan. 
 A sound plan for continued operation, maintenance and repair of the facility. 

 
For schools that will be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the school district and school are in agreement over the use of the facility and its 
equipment. 

 
For schools that will NOT be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the property owner and school are in agreement over the use of the facility and 
its equipment;  

 A statement of the facilities’ compliance with applicable codes; and 
 A detailed outline of any relationships between the property owner and: 

o members of the local board of the public school district where the charter school will be 
located; and 

o the employees of the public school district where the charter school will be located. 
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
 
 
 
 

Strengths 
 
Concerns and Additional Questions 
 



 
The Waivers section should describe any waiver from local or state law which the charter is seeking. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A rationale for each and every waiver request; and 
 A justification of how the waiver requests relate to the school’s educational program. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
 Legal Comments 
1. Requested Waivers: 
 

a.) Ark. Code Ann. § 6-10-106 (“Uniform dates for beginning and end of school year”) & 
Standard 10.01 of the Standards for Accreditation (“Required Time for Instruction 
and School Calendar”): Because the Applicant’s proposed calendar reflects starting 
and ending dates consistent with the statute and standard, the Applicant should 
explain further why this waiver is necessary and how the Applicant’s plan is not 
consistent with this statute and standard. Unless the Applicant indicates a specific 
rationale for waiving this statute and standard, no waiver will be granted. 

 
A newly revised calendar reflecting the early start is attached. 
 
 The Applicant requested a waiver of Standard 10.01 of the Standards for 

Accreditation to accommodate releasing students at 1:30 six days per year.  To 
effectuate this waiver, the district should request a waiver of Ark. Code Ann. § 6-16-
102 and § 6-18-211, or adjust its calendar and daily schedule to meet the 
requirements of these sections.  

  
Blytheville High School-A New Tech School requests waiver of Ark. Code  
Ann. § 6-16-102 and § 6-18-211 to allow for releasing students at 1:30 six days per 
school year. 
 

b.) Standard 15.03 of the Standards for Accreditation (“Licensure and renewal”): Though 
the Applicant stated an intent to waive licensure rules, the Applicant failed to 
request waiver of Ark. Code Ann. § 6-15-1004 (“Qualified teachers in every public 
school classroom”), 6-17-302 (“Public school principals -- Qualifications and 
responsibilities”), 6-17-309 (“Certification to teach grade or subject matter – 
Exceptions – Waiver”), 6-17-401 (“Teacher license requirement”), 6-17-902 
(“Arkansas Teachers’ Salary Law – Definition”), and 6-17-919(a)(1) (“Warrants void 
without valid certificate and contract”); ADE Rules Governing Waivers for Substitute 
Teachers; and ADE Rules Governing Parental Notification of an Assignment of a Non-
Licensed Teacher. If no waiver is sought of these statues and rules, the Applicant’s 
teachers may be required to be licensed.  
 

Blytheville High School-A New Tech School requests, in addition to asking for 
a waiver for Standard 15.03 of the Standards for Accreditation (“Licensure   

 and renewal”), a waiver of Ark. Code Ann. § 6-15-1004 (“Qualified teachers in  
every public school classroom”), 6-17-302 (“Public school principals– Qualifications 
 and responsibilities”), 6-17-309 (“Certification to teach grade or subject matter – 
Exceptions – Waiver”), 6-17-401 (“Teacher license requirement”), 6-17-902 (“Arkansas 



Teachers’ Salary Law – Definition”), and 6-17-919(a)(1) (“Warrants void without valid 
certificate and contract”); ADE Rules Governing Waivers for Substitute Teachers; and ADE 
Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher.  All 
teachers and school personnel must submit to the criminal background and central registry 
checks and meet the standards set forth in the Code of Ethics for Arkansas Educators. 
 

• Even if Applicant is granted a waiver from the licensure requirements, 
the Applicant will still be required by federal law to hire only Highly 
Qualified teachers in core academic subject areas (English Language 
Arts, Reading, Mathematics, Science, Foreign Languages, Social 
Studies, Music, and Art). Any teacher who teaches a core academic 
subject area must meet the requirements of the ADE Rules Governing 
Highly Qualified Teachers, except for the licensure requirement.  

 
• The ADE Rules Governing the Arkansas Comprehensive Testing 

Assessment and Accountability Program, Sections 5.02.4 and 5.03.2, 
requires that standardized assessments be administered according to 
procedures established by the ADE. The ADE’s procedures require that 
certified teachers administer the standardized assessments.  Violations 
of such procedures are subject to sanctions by the State Board 
pursuant to Ark. Code Ann. § 6-15-438. 

 
• All teachers and school personnel must submit to the criminal 

background and central registry checks. 
 

• This waiver does not exempt licensed employees from the Code of 
Ethics for Arkansas Educators. 

 
c.) Standard 9.03.4.2 of the Standards for Accreditation (requiring 5 units of science to 

be offered in grades 9 through 12): Because the Applicant’s proposal is specifically 
allowed by this Standard with Department approval, the Applicant should explain 
further why this waiver is necessary and how the Applicant’s plan is not consistent 
with this standard. Unless the Applicant indicates a specific rationale for waiving 
this standard, no waiver will be granted. 
 

Blytheville High School-A New Tech School withdraws request for waiver of Standard 
9.03.4.2 
 

d.) Standard 14.03 Unit of Credit:  The Applicant should note that this waiver will only 
be applied to the extent that courses are taught simultaneously.  Simultaneous 
courses must still have a combined total of 120 clock hours.  The 120 hour 
requirement will also be waived for the oral communication credit. 
 

Blytheville High School-A New Tech School understands that classes must be taught 
simultaneously for the waiver to apply. 
 

e.) Standard 16.01.3 of the Standards for Accreditation requires a licensed guidance 
counselor to be maintained at a ratio of 1 to 450 students in the district.  The 
Applicant should provide further explanation about how this waiver would affect the 
maintenance of the ratio in the other schools in the district.  In order to effectuated 
the waiver, waivers for Ark. Code Ann. §§ 6-18-706 and 6-18-1001 et seq. and the 
ADE Rules Governing Public School Student Services should also be requested.   



 
Blytheville High School-A New Tech School ratio for guidance services will be unaffected in 
the district.  BHS request waivers for Ark. Code Ann. §§ 6-18-706 and 6-18-1001 et seq. and 
the ADE Rules Governing Public School Student Services. 
 
     f.)  Standard 18.0 Gifted and Talented: In order to effectuate this waiver, waivers for 

Ark. Code Ann. §§ 6-42-101 et seq. and 6-20-2208(c)(6) and the ADE Rules Governing 
Gifted and Talented Program Approval Standards should also be requested. 

Blytheville High School-A New Tech School requests waivers for Ark. Code Ann. §§ 6-42-
101 et seq. and 6-20-2208(c)(6) and the ADE Rules Governing Gifted and Talented Program 
Approval Standards. 
 
2.  Waivers Not Requested 
 
     a.) Standard 16.01.3 of the Standards for Accreditation (requiring licensed counselors): 

This waiver request is consistent with the Applicant’s statement in Standard 8, on 
page 15 of the application, in which the Applicant states that the only requirement 
for a counselor will be “a bachelor’s degree and experience in the field.”  

 
 In addition, to successfully waive the requirement of a licensed counselor, the 

Applicant must also request waiver of Ark. Code Ann. § 6-18-1001 et seq. (“Public 
School Student Services Act”) and ADE Rules Governing Public School Student 
Services. 

 
Blytheville High School-A New Tech School requests a waiver for Ark. Code Ann. § 6-18-
1001 et seq. (“Public School Student Services Act”) and ADE Rules Governing Public School 
Student Services. 
 
  



BLYTHEVILLE PUBLIC SCHOOLS 
BHS 2013 – 2014 

Professional Development Days (#1 - #5) 
7:30 a.m. - 4:00 p.m. (Each day counts as 1.25 days.) 

August 5-8 

School Begins August 12 
No School – District-wide August 16 
Labor Day Holiday September 2 
Team Collaboration  (1:30-3:30 PM) 
1/3 Professional Development (3:30-5:30 PM) #6 

September 19 

Team Collaboration  (1:30-3:30 PM) 
1/3 Professional Development (3:30-5:30 PM) #6 

October 10 

1st Quarter Ends (44 days) 
1st quarter break – no school 

October 18 

1/2 Professional Development Day (3:30-6:30 PM) #7 October 22 
Parent/Teacher Conferences (3:30-6:30 PM) October 24 
Parent/Teacher Conference (8:00-11:00 AM) 
1/2 Professional Development Day (12:00-3:00 PM) #7 

October 25 

Team Collaboration  (1:30-3:30 PM) 
1/3 Professional Development Day (3:30-5:30 PM) #6 

November 21 

Thanksgiving Holidays November 25-29 
2nd Quarter Ends (41 days)/1st Semester Ends (85 days) December 20 
Christmas Holidays Dec. 23–Jan. 3 
Professional Development #8 January 6 
Second Semester Begins January 7 
 Martin Luther King Holiday January 20 
Presidents’ Day Holiday February 17 
Team Collaboration  (1:30-3:30 PM) 
1/3 Professional Development Day (3:30-5:30 PM) #9 

February 20 

3rd Quarter Ends (43 days) 
3rd quarter break – no school 

March 10 

1/2 Professional Development Day (3:30-6:30 PM) #10 March 11 
Parent/Teacher Conferences (3:30-6:30 PM) March 13 
Parent/Teacher Conferences (8:00-11:00 AM) 
1/2 Professional Development Day (12:00-3:00 PM) #10 

March 14 

Spring Break March 17-21  
Team Collaboration  (1:30-3:30 PM) 
1/3 Professional Development (3:30-5:30 PM) #9 

April 3 

Easter Holiday April 18 
Team Collaboration  (1:30-3:30 PM) 
1/3 Professional Development (3:30-5:30 PM) #9 

May 8 

High School Graduation May 16 
Memorial Day Holiday May 26 
Last Day of School May 28 
4th Quarter (50 days)/2nd Semester Ends (93 days) May 28 

Total Student Days – 178  Total Teacher Days – 190 
 

  



 

The Desegregation Assurances section should describe the applicant’s understanding of applicable statutory 
and regulatory obligations to create and maintain a unitary system of desegregated public schools.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all applicable federal and state statutory and 
regulatory requirements regarding the creation and maintenance of desegregated public schools; and 

 An outline of the potential impact of the proposed charter school on those desegregation efforts 
already in place in affected public school districts. 

 
 Legal Comments 
 

Concerns and Additional Questions 
 

 
 

The Parental Involvement section should describe how parents or guardians of enrolled students will make a 
positive impact on the school and its educational program. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A plan to involve parents and guardians of students to be enrolled in the school, as well as the broader 
community, in the process of carrying out the terms of the charter, and 

 A description of how parents of students will be involved in developing, implementing, and evaluating 
the school improvement plan and identifying performance criteria  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 

Concerns and Additional Questions 
 

 
 

 
 

Provide the proposed daily schedule for students. 
Please see attached schedule 

  



FINANCIAL/BUDGET COMMENTS: 

 
Partially meets standards 
 
Strengths: Application contains a copy of the proposed certified and classified 
salary schedule.  
           
Concerns and Additional Questions: 
 
Applicant should clarify the calculation for NSL revenue.  Provision II school should 
be at $1,033 per eligible student = $823,301.  Revenue understated $153,410.  Pg. 38  
NSLA Revenue restated to correct amount.  Please see updated budget. 
 
Applicant should clarify budgeted amount for private donations and Federal grant 
revenue.  Pgs. 38 & 42 
Private donations are from Kinder Morgan, a local business, and come in annually.  
Federal grant revenue has been clarified on attached updated budget.  
 
The applicant should clarify how budgeted amount arrived at for regular teacher 
salaries. Pgs. 38 & 42 
The regular teacher salaries amount is derived from current BHS teachers (both 
regular and special education teachers), as well as instructional facilitators and 
interventionists. 
 
Applicant should clarify equipment amount budgeted under Regular Classroom 
instruction.   Pgs. 38 & 42 
The equipment amount budgeted under regular classroom instruction is for the 
purchase of laptops for student and teacher use in the 1:1 technology program.   
 
Applicant should clarify number of positions budgeted under Special Education as 
well as the fringe benefit rate used.  The rate is very low compared to other 
budgeted benefit rates.   Pg. 39 
There are seven positions listed under Special Education.  These salaries/benefits 
are for paraprofessionals.  The paraprofessional job description and qualification has 
been added to the staffing plan.  Special Education teachers are included in the 
budget under Regular Classroom Instruction.  The fringe benefit rate has been 
corrected.   
 
Applicant should clarify 4 positions budgeted for Guidance services.  The staffing 
plan references three positions. Pg. 39 
The budget has been corrected to reflect the three positions listed in the staffing 
plan. 
 
Applicant should clarify 1.5 positions budgeted for Health Services.  The staffing 
plan references one position.   Pg. 39 



The campus of Blytheville High School has 1.0FTE nurse servicing the campus.  The 
alternative school campus has 0.5FTE nurse servicing that campus.   
 
Applicant should clarify how salary and fringe benefit amounts were budgeted for 
Fiscal services, Maintenance and Operation, Pupil Transportation, and Data 
Processing since these were not listed in the staffing plan.  The applicant should 
also clarify amount budgeted for purchase services under Maintenance and 
Operation. 
Please see updated staffing plan for inclusion of these position descriptions.  The 
salary and fringe benefit amounts were budgeted based on the personnel currently 
filling those positions.  Under Maintenance and Operation, purchased services 
budgeted are for custodial fees ($262,721.00) and utilities ($183,679.00).  Please see 
updated budget to reflect this detailed information.  Pupil Transportation has been 
removed from the budget as this is a district-covered expense.   
 
The applicant should clarify fringe benefit calculations budgeted for pupil 
transportation and food service.  These rates are inconsistent with other budgeted 
fringe benefit rates.    
Pupil Transportation has been removed from the budget as it is an expense the 
district carries.  Food service fringe benefit rates are higher than other budgeted 
rates due to the current insurance coverage of current workers.   
 
The applicant does not include budgeted amounts for utilities, property or content 
insurance. 
Utilities are budgeted under Maintenance and Operation 
 
Applicant does not budget $189,000 for renovations referenced in application.  
Please clarify. 
The renovations have been included in the updated budget under maintenance and 
operations. 
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BLYTHEVILLE HIGH SCHOOL – A NEW TECH SCHOOL 
 
District:    Blytheville School District    
 
Grade Levels:   9-12 
 
Student Enrollment Cap:  1,000 
 
Address of Proposed Charter: 600 North 10th Street, Blytheville, AR 72315 
 
Waivers Requested from Title 6 of the Arkansas Code Annotated (Education Code) 
 
6-10-106  School year dates 
6-15-1004  Qualified teachers in every public school classroom 
6-16-102  School day hours 
6-17-111  Duty-free lunch periods 
6-17-114  Daily planning period 
6-17-301  Employment of certified personnel 
6-17-302  Principals—Responsibilities 
6-17-309  Certification to teach grade or subject matter—Exceptions—Waivers 
6-17-401  Teacher license requirement 
6-17-902  Definition (definition of a teacher as licensed) 
6-17-9199a)(1)  Warrants void without valid certification and contract 
6-18-211 Students in grades none through twelve—Mandatory Attendance  
6-18-706 School nurses—Nurse-to-student ratio 
6-18-1001 et seq. Public School Student Services Act 
6-20-2208(c)(6) Monitoring of expenditures (gifted and talented) 
6-42, 101 et seq. General Provisions (gifted and talented) 
 
Waivers Requested from Arkansas Department of Education Rules Governing Standards for 
Accreditation of Arkansas Public Schools and Districts 
 
9.03.4.1 Language Arts Grades 9-12 (oral communication after two years of English at  

ninth and tenth grades) 
9.03.4.9  Health and Safety Education (classes traditionally taught in the health and  

safety course to be taught in other courses through project-based instruction) 
10.01   Required Time for Instruction and School Calendar 
10.02.05  Class Size and Teaching Load 
14.03   Unit of credit and clock hours for a unit of credit (for classes taught  

simultaneously) 
15.03   Licensure and Renewal 
16.01.3   Guidance and Counseling (requiring licensed counselors) 
18    Gifted and Talented Education 
 
Waivers Requested from the Following Rules: 
 

• ADE Rules Governing Waivers for Substitute Teachers 
• ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher to 

Teach a Class for More than Thirty (30) Consecutive Days and for Granting Waivers 
• ADE Rules Governing Public School Student Services 
• ADE Rules for Gifted and Talented Program Approval Standards 
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Bﾉ┞デｴW┗ｷﾉﾉW Hｷｪｴ “Iｴﾗﾗﾉげゲ BヴｷSｪW デﾗ Cﾗﾏﾏﾗﾐ CﾗヴW 
From  

Arkansas State Frameworks 
 

Journey began April 2010 
 TLI Training Sessions Concerning Common Core WﾐデｷデﾉWS さG;ﾏW-Changer: 

            Tヴ;ﾐゲｷデｷﾗﾐｷﾐｪ デﾗ デｴW Cﾗﾏﾏﾗﾐ CﾗヴW ｷﾐ Aヴﾆ;ﾐゲ;ゲざ 
 Examining the Common Core Curriculum Maps; Version 1  
 Purchasing Version 2 of the Literacy Maps from Common Core 

Arkansas.org for all staff of BHS 
 After school and summer workshops involving Literacy teachers, infusing 

Common Core College Readiness Standards into Total Instructional 
Alignments: Arkansas State Standards and Common Core Standards side 
H┞ ゲｷSW aﾗヴ ヲ ┞W;ヴゲ ｷﾐ TIAげゲ aﾗヴ LｷデWヴ;I┞  

 Extensive study  of Appendix B and C among collaboration and PLC groups  
 Attending Summer Workshops conducted by the Arkansas Department of 

Education concerning Common Core 
 In-services and collaboration sessions with PLC groups for the past two 

years developing cross-walks  
 In-services within district creating a vertical alignment K -12 to bridge the 

gaps, unpack the standards and build mini units for each unit within grade 
level map 

 Analyze and construct a library of exemplar lessons and exemplar titles 
(classics) for students, as well as paintings and a host of internet sites 
used for scaffolding and immersion 



 Viewed numerous webinars and session hosted by Department of 
Education 

  P;ヴデﾐWヴゲｴｷヮ ┘ｷデｴ LｷデWヴ;I┞ ;ﾐS C┌ヴヴｷI┌ﾉ┌ﾏ “ヮWIｷ;ﾉｷゲデ aヴﾗﾏ Cヴﾗ┘ﾉW┞げゲ RｷSｪW 
Coop to develop understanding of standards and implementation.  

 Achieve Workshops / PARCC 
 Diane Swiney workshops concerning unpacking the standards 
 Followed Common Core State Standards Strategic Planning Guide 
 Numerous staff and principal as well as Instructional Facilitators attended 

Aヴﾆ;ﾐゲ;ゲ RWｪｷﾗﾐ;ﾉ Cﾗﾉﾉ;Hﾗヴ;デｷ┗Wゲが さBWｪｷﾐ Wｷデｴ デｴW EﾐS ｷﾐ MｷﾐSぎ Cﾗﾏﾏﾗﾐ  
Core State Standards and the NW┝デ GWﾐWヴ;デｷﾗﾐ AゲゲWゲゲﾏWﾐデゲざ Conference 

 Numerous staff ,principal and Instructional Facilitators attended 
さPreparing Students for the 21st Centuryざ CﾗﾐaWヴWﾐIW H┞ IﾐデWヴﾐ;デｷﾗﾐ;ﾉ 
Center for Leadership in Education 

 Collaboration sessions and application of Project に Based Performance 
 Extensive usage of Rigor/Relevance Framework 
 Highly Effective Questioning Professional Development to engage 

students and raise rigor 
 Numerous professional development sessions designed to change teacher 

behavior as well as student behavior to raise the desire for the student to 
be more accountable for their learning and allow the teacher to become 
the facilitator rather than the teacher moving toward a 21st Century 
Classroom  

 Professional development sessions for Cooperative Learning 
 Professional development sessions for Inquiry Based Learning 
 Collaboration sessions on Performance Assessments / development and 

application of assessments to assess 21st Century Skills 
 9th, 10th, as well as 12th  grade has implemented Common Core State 

Standards  85% as of 2012 school year 
 11th grade implementation of Common Core State Standards 60% as of 

2012 school year 
 Wﾗヴﾆゲｴﾗヮゲ ┘ｷデｴ D;┘ﾐ BWWゲWW aヴﾗﾏ Cヴﾗ┘ﾉW┞げゲ RｷSｪW Cﾗﾗヮ デﾗ ┌ﾐSWヴゲデ;ﾐS 

rubric from ACHIEVE to assess units underway 
 



2012-2013 Application Cycle 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Review Council 
Overview 

 
 

    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Rogers New Technology High School 
Rogers Public Schools 







2012-2013 Application Cycle 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

ADE 
 

 
 
 

Evaluation and 

Applicant 

Responses 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Rogers New Technology High School 
Rogers Public Schools 



1 
 

ROGERS NEW TECHNOLOGY HIGH SCHOOL  

 

District:    Rogers Public Schools    

Grade Levels:   9-12 

Student Enrollment Cap:  600 

Address of Proposed Charter: 2922 S. First St., Rogers, Arkansas 72758 

 
 
STANDARD 7 OF APPLICATION: ENROLLMENT CRITERIA AND PROCEDURES  
(Partially Meets Standard) 
 
Confirm that there will be only one lottery, not a lottery of students from each of the two  
high schools. 

 

 

 
 

The applicant also should be prepared to address any other 
issues raised by Charter Review Council members. 

 
 



Arkansas Department of Education 
 

Charter School Application Evaluation Instrument 
 
 
The following instrument will be used to evaluate applications submitted to the Arkansas Department of Education (“ADE”) for 
the establishment of new district conversion or limited public charter schools.  This instrument is only intended to provide clarity, 
transparency and consistency in the charter school application review process.   
 
The ADE will use the following instrument only to evaluate the quality of a district conversion or limited charter 
school application against the criteria stated herein.  For each of the application requirements, the criteria define 
the characteristics and elements of a response that meet the standard for charter approval.  The following 
definitions will guide the rating of each information requirement: 
 
Meets the Standard:                          The response reflects a thorough understanding of key issues and 

demonstrates capacity to open and operate a quality charter school.  It 
addresses the topic with specific and accurate information that shows 
thorough preparation and presents a clear, realistic picture of how the 
school expects to operate. 

  
Partially Meets the Standard: The response addresses most of the criteria, but response lacks 

meaningful detail and requires important additional information. 
 

Does Not Meet the Standard: The response lacks meaningful detail, demonstrates lack of preparation, or 
otherwise raises substantial concerns about the applicant’s understanding 
of the issue in concept and/or ability to meet the requirement in practice. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
  



Arkansas Department of Education 
District Conversion or Limited Public Charter School  

Application Evaluation 
 

EVALUATION RUBRIC AND RESPONSES 
 
Name of Proposed School: ROGERS NEW TECHNOLOGY HIGH SCHOOL 
 
Sponsoring School District:  ROGERS 

 
Part 1: PRE-APPLICATION MATERIALS 

 
The Arkansas Department of Education requires that all applicants submit a Letter of Intent, outlining a general 
description of the proposed charter school. 
 
Evaluation Criteria: 
A response that meets the standard will guarantee that:  
 A Letter of Intent was filed with ADE on time and included all necessary information. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
 
Part 2:  REQUIRED INFORMATION 
 

 
All proposed school design teams must conduct a public hearing before applying for an open enrollment charter 
school, to assess support for the school’s establishment.  Applicants are asked both to document the logistics of 
the hearing and to include a narrative of the hearing results. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A thorough description and evidence of public support exhibited at the hearing; 
 Documentation of required notices published to garner public attention to the hearing;  
 A thorough description of the results of the public hearing; and 
 Copies of any documents or presentations distributed at the public meeting. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths 
 
Concerns and Additional Questions 
 
 



 
The Mission Statement should be meaningful and indicate what the school intends to do, for whom and to what 
degree. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A mission statement that is, manageable and measurable.  
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
Strengths 
 
Concerns and Additional Questions 
Define “college readiness indicators” 
 
What graduation rates and college eligibility indicators will be used to indicate 
that the students are engaged, enabled, and empowered. 
 
College readiness indicators include: 
High school graduation rates will meet or exceed district AMO 
All RNTH students will score 19 or greater on the ACT  
All RNTH students will earn college course credits 
All RNTH students will complete Smart Core Curriculum 
90% of RNTH students will apply for college or post-secondary training 
 

 
The Educational Need section should indicate how the school intends to offer a viable educational option for 
students in Arkansas.  Along with the mission statement, this section outlines the basic rationale for the new 
school. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A description of educational need that presents a clear option for students; 
 A clear description of a plan for school improvement that addresses how the conversion or limited public 

charter school will improve student learning and meet state education goals; and 
 Valid and reliable data that substantiates the educational needs. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
 
  



 
The Educational Program section should describe the educational foundation of the school and the teaching and 
learning strategies that will be employed. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A clear description of the proposed educational program, including but not limited to the foundational 

educational philosophy and curricular and instructional strategies to be employed; A specific rationale for 
how the charter school will enhance or expand the educational options currently available to the school’s 
target student population; and 

 A clear organization of the school in terms of both length of school day and year that meets minimum state 
requirements.  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
Clarify whether the AAA exemption is for the school residence zone or the district 
residence zone, there is a conflict between the letter from AAA and the narrative. 
 
Provide details regarding the research in teaching technology and culture that support the 
New Tech model. 
 
In June 2012 the Arkansas Activities Association Board of Directors unanimously 
approved a request to allow Rogers New Technology High School students to participate 
in extra-curricular activities in the public school district of their parent’s domicile.  Since 
Rogers Public School District has two high school attendance zones, Rogers High School 
students attending RNTH can participate in extra-curricular activities at Rogers High 
School.  Heritage High School students attending RNTH can participate in extra-curricular 
activities at Heritage High School.    
 
Research supporting Project Based Learning and technology driven instruction: 
 
The Buck Institute for Education is dedicated to improving 21st Century teaching and 
learning throughout the world by creating and disseminating products, practices and 
knowledge for effective Project Based Learning (PBL).  
 
There is forty years of accumulated evidence that the instructional strategies and 
procedures that make up standards-focused Project Based Learning are effective in 
building deep content understanding, raising academic achievement and encouraging 
student motivation to learn. Research studies have demonstrated that PBL can: 
 
• be more effective than traditional instruction in increasing academic achievement on 
annual state-administered assessment tests 
• be more effective than traditional instruction for teaching mathematics, economics, 
science, social science, clinical medical skills, and for careers in the allied health 
occupations  and teaching 
• be more effective than traditional instruction for long-term retention, skill development 
and satisfaction of students and teachers 
• be more effective than traditional instruction for preparing students to integrate and 
explain concepts 



• improve students’ mastery of 21st-century skills 
• be especially effective with lower-achieving students 
• provide an effective model for whole school reform 
 
REFERENCES 
 
Geier, R., Blumenfeld, P.C., Marx, R.W., Krajcik, J.S., Fishman, B., Soloway, E., & Clay-
Chambers, J. (2008). Standardized test outcomes for students engaged in inquiry-based 
science curricula in the context of urban reform. Journal of Research in Science Teaching, 
45(8), 922-939. 
 
Cognition and Technology Group at Vanderbilt. (1992) The Jasper series as an example of 
anchored instruction: Theory, program description and assessment data. Educational 
Psychologist, 27, 291-315. 
 
Mergendoller, J.R., Maxwell, N., & Bellisimo, Y. (2007). The effectiveness of problem based 
instruction: A Comparative Study of Instructional Methods and Student Characteristics. 
Interdisciplinary Journal of Problem-based Learning, 1(2), 49-69. 
 
Lynch, S., Kuipers, JU., Pyke, C., & Szesze, M. (2005). Examining the effects of a highly 
rated science curriculum unit on diverse students: Results from a planning grant. Journal 
of Research in Science Teaching, 42, 921-946. 
 
Walker, A. & Leary, H. (2008) "A Problem Based Learning Meta Analysis: Differences 
Across Problem Types, Implementation Types, Disciplines, and Assessment Levels," 
Interdisciplinary Journal of Problem-based Learning, 3(1), 12-43. (Available 
at: http://docs.lib.purdue.edu/ijpbl/vol3/iss1/3) 
 
Vernon, D. T. & Blake, R. L. (1993). Does problem-based learning work? A meta-analysis of 
evaluative research. Academic Medicine, 68(7), 550-63. 
 
Strobel, J. & van Barneveld, A. (2008) "When is PBL More Effective? A Meta-synthesis of 
Meta-analyses Comparing PBL to Conventional Classrooms," Interdisciplinary Journal of 
Problem-based Learning, 3(1), 44-58. (Available 
at: http://docs.lib.purdue.edu/ijpbl/vol3/iss1/4) 
 
Capon, N, & Kuhn, D. (2004). What’s so good about problem-based learning? Cognition and 
Instruction, 22, 61-79. 
 
Gallagher, S.A., Stepien, W.J., Rosenthal, H. (1992) The effects of problem based learning 
on problem solving. Gifted Child Quarterly, 36, 195-200. 
 
National Clearinghouse for Comprehensive School Reform (2004). Putting 
the Pieces Together: Lessons from Comprehensive School Reform Research. Washington, 
DC: Author. 
 
Much national research has been conducted on both project-based learning (Thomas, 
2000) and technology-driven education (Wenglinsky, 2005; Gulek & Demirtus, 2005; Lei & 
Zhao, 2005) and their positive effect on student achievement. Thomas, in his meta-
analysis of the research on project-based learning, points to a number of studies 
highlighting improved student achievement as a result of project-based learning and 
improved quality of learning and grasp of such 21st century skills as communication and 

http://docs.lib.purdue.edu/ijpbl/vol3/iss1/3
http://docs.lib.purdue.edu/ijpbl/vol3/iss1/4


problem-solving.  
 
Research supporting New Tech Model 
 
Stanford University’s Linda Darling-Hammond, in an article on designing equitable and 
excellent high schools, termed New Tech a model that “breaks the conventional links 
between race, poverty, and academic failure. Not only do their students receive an 
academically rigorous curriculum that prepares them for college and career, they also 
experience learning opportunities that are culturally rich, socially and practically relevant, 
and responsive to their needs and interest” (Friedlaender, Darling-Hammond, et al, 2007).  
 
Rockman, et al., tracked alumni from the Napa New Tech High School to evaluate their 
postsecondary experience and report that 89% of the responding alumni attended a two-
year or four-year college or university or professional or technical institute and 40% were 
majoring in STEM fields or working in STEM professions (Rockman, et al., 2006). 
 
New Tech Data  
In addition to the national data, New Tech High Schools have successfully improved 
student achievement and attendance, increased graduation rates and post-secondary 
enrollment and narrowed achievement gaps.  
 
Improving Student Achievement  
During NTN implementation, an overwhelming majority of NTN schools saw significant 
gains in student achievement.  While some gains were modest, others were magnificent.  
Across the North Carolina implementations, student achievement grew by as much as 
48.8% while narrowing the achievement gap.  At Warren New Tech, student proficiency in 
Algebra II increased to 98% (87 of 89 students enrolled).  Similar improvement is evident 
in Texas and Indiana as well.  In all cases, higher fidelity translated to improved student 
achievement. 
 
Increasing Attendance and Reducing Drop Out Rates  
NTN schools display high rates of attendance, low dropout, and suspension rates. In 2010-
2011, NTN schools had an average attendance rate of 91% and an average dropout rate of 
less than 1% across the NTN’s more than 60 schools. Most NTN schools had a 2010-11 
suspension rate below 2%.    
 
Increasing Graduation Rates  
The six most mature NTN high schools in California provide a good sample for NTN 
graduation rates.  Across these sites the 2007-08 graduation rate was between 69% and 
100%. Four of the six surpassed the graduation rates of their comparison schools and their 
districts. In two of the four schools, the NTN graduation rate was 30% or more above the 
districts’ rate. Moreover, the highest fidelity, mature California schools, Napa and 
Sacramento, had two of the highest 2007-2008 graduation rates, at 98% and 99% 
respectively. 

 
  



 

The Academic Achievement Goals section should define the performance expectations for students and the school as 
whole.  
 
Evaluation Criteria: 
A response that meets the standard will present: 

 Specific goals in: 
o Reading;  
o Reading Comprehension;  
o Mathematics; and 
o Mathematic Reasoning;  

 Goals that are clear, measurable and data-driven; 
 Goals on improving student achievement; and 
 Valid and reliable assessment tools for measuring each of the defined goals. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 

 
&  

The Curriculum Development and Alignment section should define the process by which the design team developed (or 
chose) the curricular program of the school, and illustrate alignment with Arkansas Curriculum Frameworks and 
Common Core Standards.  
 
Evaluation Criteria: 
A response that meets the standard of a curricular development and alignment program will present:  

 Evidence that the curriculum aligns with, or a sound and rational plan and timeline for aligning the 
curriculum with, the Arkansas Department of Education’s content standards, benchmarks and performance 
standards.  

 Evidence that the Applicant is prepared to implement the requirements and timeframe of the Common 
Core Standards. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
Provide evidence that the curriculum aligns with, or a sound and rational plan and 
timeline for aligning the curriculum with, the Arkansas Department of Education’s 
content standards, benchmarks and performance standards. 
 
RNTH teachers will develop, teach, and assess students with projects based on 
Arkansas Department of Education content standards, curriculum frameworks, 
benchmarks, performance standards, and the Common Core Standards for 
implementation in the 2013-2014 year, which aligns with the ADE timeline to 



implement Common Core Standards. 
 
In addition, RNTH will have access to the projects and resources that have been 
developed by expert project-based teachers across the nation in the New Tech 
High Network that have been developed to align to the Common Core Standards. 
 
See timeline page 30. 





 
The Enrollment Criteria and Procedures section should describe how the school will attract and enroll its student 
body, including any criteria for admission and enrollment.  Applicants must also provide assurances for a random 
lottery selection process. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A student recruitment plan that will provide equal opportunity for all parents and students to learn about 
and apply to the school; 

 An enrollment and admissions process that is open, fair and in accordance with applicable law; and 
 A process for student selection should there be more student applications than can be accommodated 

under the terms of the charter. 
 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
Strengths 
 
Concerns and Additional Questions 
Applicant should continue the random lottery to place any applications remaining 
after all spot are filled on the waiting list.  Preference on the waiting list should 
not be given based on when the application was received. 
 
Each high school will conduct a random lottery drawing.  Every application will be 
drawn and ranked.  Enrollment slots will be assigned based on rank. If a student 
who entered the district under school choice is drawn in the lottery, his or her 
siblings will also be offered enrollment slots.   
 

 

The Staffing Plan section should describe the job duties of the school director and other key personnel.  This 
section should also describe the professional standards to which all employees will be held. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A job description for the school director and other key personnel, including but not limited to an 
operations director, board members, teachers, etc.;  

 An outline of the professional qualifications required for administrators, teachers, counselors, etc; and 
 A staffing plan that clearly outlines both the types and numbers of positions to be filled at the school and 

salary scales for such positions. 
 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths Reference 
  

Concerns and Additional Questions Reference 
  

 
  



 
The Student Services section should describe how the school will address student services. 
  
Evaluation Criteria: 
A response that meets the standard will present:  

 A guidance program that will serve all students; 
 A health services program that will serve all students;  
 A plan for a media center for use by all students;  
 A transportation plan that will serve all eligible students;  
 A food service plan that will serve all eligible students;  
 Sound plans for educating special education students that reflect the full range of programs and services 

required to provide such students with a high quality education; 
 An alternative education plan for eligible students, including those determined to be at-risk, or those that 

are bilingual or have limited English proficiency; and 
 Plans for a gifted and talented program for eligible students. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
Verify that the applicant will comply with all state and federal special education 
regulations. 
 
Discuss the instructional program to be offered to meet the needs of bilingual students and 
students who are English language learners. 
 
New Technology High will comply with all state and federal special education regulations. 
 
All teachers will follow the SIOP model (Sheltered Instruction Observation Protocol) and 
RNTH will have an ESL licensed instructor. 
 

 

The Arkansas Public School Computer Network (APSCN) Assurances section should provide documentation of 
the applicant’s understanding of and participation in the required state finance and educational data reporting 
system. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all state statutory requirements regarding the APSCN 
finance and educational data reporting system. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
 
 



 
The Facilities section should provide an understanding of the school’s anticipated facilities needs and 
how the school plans to meet those needs.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 An informed understanding of the facility needs of the school over the term of its charter. 
 A realistic plan for securing a facility that is appropriate and adequate for the school’s program and 

targeted population. 
 Evidence that the school understands the costs of securing and improving a facility and has access to the 

necessary resources to fund the facility plan. 
 A sound plan for continued operation, maintenance and repair of the facility. 

 
For schools that will be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the school district and school are in agreement over the use of the facility and its 
equipment. 

 
For schools that will NOT be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the property owner and school are in agreement over the use of the facility and its 
equipment;  

 A statement of the facilities’ compliance with applicable codes; and 
 A detailed outline of any relationships between the property owner and: 

o members of the local board of the public school district where the charter school will be 
located; and 

o the employees of the public school district where the charter school will be located. 
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

Strengths 
 
Concerns and Additional Questions 
 
 

 
The Waivers section should describe any waiver from local or state law which the charter is seeking. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A rationale for each and every waiver request; and 
 A justification of how the waiver requests relate to the school’s educational program. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
 Legal Comments 
1.  Requested Waivers 
 
a.)     Standards for Accreditation 16.02-Media Services: In order to effectuate this   

    waiver, waivers for Ark. Code Ann. §§ 6-25-103 & 104 should also be   
    requested. 

 
RNTH requests a waiver for the requirements of 16.02.3 to employ a licensed media 
specialist, a waiver for the requirement of 16.02.4 for the 300 volume book 



requirement, and for Ark. Code Ann. §§ 6-25-103 & 104.  RNTH will employ a 
certified staff member to serve as technology/ instructional facilitator but requests 
waiver from requirement for a certified media specialist. 

 
b.)   Waivers are not needed for phasing in the required 38 courses in 9.03.4 of the 

Standards for Accreditation when the school will phase in the required courses as 
grades are added. 

 
RNTH withdraws the request for a waiver for units that will be phased in as grades 
are added. 

 
c.)  Standards for Accreditation 9.03.4.5 Art:  Applicant should offer further explanation 

of the need for this waiver.  Historically, the State Board has not waived this 
requirement.  Applicant should also explain how students will obtain the ½ unit of 
fine art required for graduation under Standard 14.0. 

 
RNTH withdraws the request for a waiver for art. 

 
d.) Standards for Accreditation 9.03.4.1 Drama:  Applicant should offer further 

explanation of the need for this waiver.   Applicant should note that if a full credit of 
oral communications is offered, drama is not required. 

 
RNTH requests a waiver for the requirement to offer .5 unit of drama. In review of 
the ADE English Language Arts Drama Curriculum Framework, we assure the 
standards will be incorporated and addressed in grade 9, 10, 11 and 12 English. 

 
d.) Standards for Accreditation 16.02 Media Services: In order to effectuate this 

waiver, the Applicant should request a waiver of Ark. Code Ann. §§ 6-25-103 & 104.  
Concerns and Additional Questions 
 
 
 

 

The Desegregation Assurances section should describe the applicant’s understanding of applicable statutory and 
regulatory obligations to create and maintain a unitary system of desegregated public schools.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all applicable federal and state statutory and regulatory 
requirements regarding the creation and maintenance of desegregated public schools; and 

 An outline of the potential impact of the proposed charter school on those desegregation efforts already 
in place in affected public school districts. 

 
 Legal Comments 
 
Concerns and Additional Questions 
 
 

  



 
The Parental Involvement section should describe how parents or guardians of enrolled students will make a 
positive impact on the school and its educational program. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A plan to involve parents and guardians of students to be enrolled in the school, as well as the broader 
community, in the process of carrying out the terms of the charter, and 

 A description of how parents of students will be involved in developing, implementing, and evaluating 
the school improvement plan and identifying performance criteria  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 

 
  



FINANCIAL/BUDGET COMMENTS: 
 
Partially meets standards MEETS STANDARD 
 
Strengths:  Application contains a copy of the proposed certified and classified salary 
schedule.  
           

Concerns and Additional Questions: 
 
The applicant should clarify what two positions are included in Administrative salaries.  
Assistant principal is not employed until year two.  Pg. 35  
 
In Year 1 the positions budgeted for are a principal and an administrative assistant 
(clerical) position. 
 
In Year 2 the budget was amended to include 1 principal, .5 assistant principal, and 1.5 
administrative assistant positions.   
 

The applicant should clarify what positions are budgeted in Regular classroom 
instruction for salaries and what is included to arrive at purchased services.   
Pgs. 35/ 39 
 
The proposed staffing projection from page 10 has been amended.   
Staffing Projection 
 

Certified Personnel Qualifications 2013 
2014 

 
Enrollment 

= 300 

2014 
2015 

 
Enrollment 

= 450 
Principal/Director FTE Meets Arkansas Licensure 

and HQT requirements 
1.00 1.00 

Asst. Principal Meets Arkansas Licensure 
and HQT requirements 

  .0  .50 

Counselor Meets Arkansas Licensure 
and counseling 
endorsement 

  .50  .75 

Technology/Academic 
Facilitator 

Meets Arkansas Licensure 
and HQT requirements 

1.00  1.00 

Certified Teachers Meets Arkansas Licensure 
and HQT requirements 

15.64  18.78 

Sub-total  18.14 22.03 
Classified Staff    
Clerical Support 
 

 1.00 1.50 

Total  19.14 23.53 

 



Year 1 
Regular classroom salaries include 10 core teachers (English, math, science, 
social studies), 2 career and technical education teachers, .14 FTE ESOL (1 
period), 1 art, .5 (half-time) PE, 2 foreign language.  Total FTE for classroom 
instruction = 15.64.  Salary for Instructional/Technology Facilitator has been 
moved to line 75 Media. 
 
Year 2 
Regular classroom salaries include 12 core teachers (English, math, science, 
social studies), 3 career and technical education teachers, .14 FTE ESOL (1 
period), 1 art, .5 (half-time) PE, 2 foreign language.  Total FTE for classroom 
instruction = 18.64.   
 
The purchased services are the fees for New Tech Network and staff training 
expenses.  
 
The applicant should clarify no budgeted costs for Media position when application 
references Technology Facilitator.   Pgs. 37 & 39 
 

We are asking for a waiver for the media specialist and replacing that position with a            
Technology Facilitator. We originally included this position in regular classroom but 
now have moved it to Media section, line 75. 
 

The applicant should clarify no allocated budgeted share of costs to the charter in the 
areas of ALE, Health Services, Fiscal Services, Food Services, Maintenance & 
Operation, and transportation for both years.   
 

ALE services will be met by the district’s existing ALE program so there will be no 
additional costs.   
 
Health Services will be met by the district’s existing staff of 18 licensed nurses and 
four paraprofessionals so there will be no additional costs.   
 
Fiscal Services will be met by the district’s existing fiscal services department so 
there will be no additional costs. 
 
Food service is a completely self-sustaining cost neutral program so there will be no 
additional costs.  
 
Custodial and maintenance is budgeted as a purchased service in the Maintenance and 
Operations section, line 94 since the district uses an outside contractor at this 
location.   
 
Transportation is currently provided for the students in the other programs to this 
location.  The only transportation costs will be shuttles to allow access to band, choir, 
orchestra, and athletics. It is listed in the budget as shuttle costs in Pupil 
Transportation section, line 106. 



 

The applicant should explain FTE for Special Education and G/T for both budgeted 
years. 
 
Special Ed is budgeted at 1 period (.14 FTE) the first year. The second year Special Ed 
is budgeted at 2 periods (.28 FTE).   
 
GT Services are provided through AP courses taught by teachers included in the 
Regular Classroom Instruction section, lines 27-33.    
   
The applicant should clarify calculation for renovations in both years. Pgs. 38 & 42 
The applicant does not include budgeted amounts for utilities, property or content 
insurance Pg. 38 
 
Year 1 
 
In year one the plans call for 22,000 square feet to be renovated.  Plans were 
developed after touring the space with the New Tech representatives.  A separate 
entrance will be established, several classroom walls will be removed to make larger 
double classrooms, windows and glass dividers will be added, and furnishings and 
technology for small group spaces will be provided.   
 
The breakdown is as follows:  
Architect and Engineering fees         $92,400 
Contractor ($60 per sq.ft)  $1,320,000 
Furniture and Equipment       $87,600 
      $1,500,000 
 
Year 2 
 
Year 2 the program will be growing and 5000 square feet will be added to the building 
as well as 15,000 square feet will be remodeled.  The plans that were drawn up will be 
continued and more classrooms will be modified and furnished.   
 
The breakdown is as follows: 
Architect and Engineering fees    $115,400 
Contractor (addition $150 per sq.ft)  $750,000 
Contractor (renovation $60 per sq.ft) $900,000 
Furniture and Equipment             $234,600 

              $2,000,000 
 

The applicant does not include budgeted amounts for utilities, property or content 
insurance Pg. 38  
 
Since the building is currently utilized the additional utility cost to the district will be 
negligible.  Budget is updated in Facilities section, line 131. 
 
Insurance costs are updated in Facilities section, line 133 and line 134. 
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Rogers New Technology High School 
Rogers Public Schools 



1 
 

ROGERS NEW TECHNOLOGY HIGH SCHOOL  

District:    Rogers Public Schools    

Grade Levels:   9-12 

Student Enrollment Cap:  600 

Address of Proposed Charter: 2922 S. First St., Rogers, AR 72758 

 
 
Waivers Requested from Title 6 of the Arkansas Code Annotated (Education Code) 
 
6-25-103 Library media services program defined 
6-25-104 Library media specialist—Qualifications 
 

 
 
Waivers Requested from Arkansas Department of Education Rules Governing Standards 
for Accreditation of Arkansas Public Schools and Districts 
 
9.03.4.1 Language Arts (requirement for half unit of drama, assurance that 

standards are addressed in English classes) 
10.02.5  No more than 30 students per class in grades 7-12 (would go no higher  

than 35 with no teacher assigned more than 150 daily) 
16.02.   Media Services 
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MURFREESBORO HIGH SCHOOL 

 

District:    South Pike County School District    

Grade Levels:   7-12 

Student Enrollment Cap:  600 

Address of Proposed Charter: 605 Third Avenue, Murfreesboro, Arkansas 71958 

 
The Charter Review Council requires, by noon on Wednesday, December 12, 2012, the 
submission of a revised budget showing the changes made after the Internal Review 
Committee provided technical assistance on the original application.  The revised budget 
should be sent to Diane Gross, via email, at diane.gross@arkansas.gov. 
 
 
STANDARD 5 OF APPLICATION: ACADEMIC ACHIEVEMENT GOALS  
(Partially Meets Standard) 
 
Confirm that the school’s goals will be to annually meet graduation rate AMOs for all students, 
the targeted achievement gap group, and all ESEA subgroups.   
 
 
STANDARD 9 OF APPLICATION: STUDENT SERVICES  
(Partially Meets Standard) 
 
Describe the curriculum to be used for ELL students and explain which computerized program 
would be used to provide instruction. 
 
 
 
 
 
Address the multiple places in the application where Murfreesboro School District is used 
instead of South Pike County School District. 
 

 
The applicant also should be prepared to address any other 

issues raised by Charter Review Council members. 

 

mailto:diane.gross@arkansas.gov


Arkansas Department of Education 
 

Charter School Application Evaluation Instrument 
 
 
The following instrument will be used to evaluate applications submitted to the Arkansas Department of Education (“ADE”) 
for the establishment of new district conversion or limited public charter schools.  This instrument is only intended to provide 
clarity, transparency and consistency in the charter school application review process.   
 
The ADE will use the following instrument only to evaluate the quality of a district conversion or limited 
charter school application against the criteria stated herein.  For each of the application requirements, the 
criteria define the characteristics and elements of a response that meet the standard for charter approval.  
The following definitions will guide the rating of each information requirement: 
 
Meets the Standard:                          The response reflects a thorough understanding of key issues and 

demonstrates capacity to open and operate a quality charter school.  
It addresses the topic with specific and accurate information that 
shows thorough preparation and presents a clear, realistic picture of 
how the school expects to operate. 

  
Partially Meets the Standard: The response addresses most of the criteria, but response lacks 

meaningful detail and requires important additional information. 
 

Does Not Meet the Standard: The response lacks meaningful detail, demonstrates lack of 
preparation, or otherwise raises substantial concerns about the 
applicant’s understanding of the issue in concept and/or ability to 
meet the requirement in practice. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

  



Arkansas Department of Education 
District Conversion or Limited Public Charter School  

Application Evaluation 
 

EVALUATION RUBRIC AND RESPONSES 
 

 
Name of Proposed School: MURFREESBURO HIGH SCHOOL 
 
Sponsoring School District:  SOUTH PIKE COUNTY 
 
Part 1: PRE-APPLICATION MATERIALS 

 
The Arkansas Department of Education requires that all applicants submit a Letter of Intent, outlining a 
general description of the proposed charter school. 
 
Evaluation Criteria: 
A response that meets the standard will guarantee that:  
 A Letter of Intent was filed with ADE on time and included all necessary information. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
Explain if the name of the charter school would be South Pike School District as 
stated in Section A of the application or Murfreesboro High School as stated 
throughout other parts of the application. 
 
The charter school is Murfreesboro High School. 
 
  



Part 2:  REQUIRED INFORMATION 

 
All proposed school design teams must conduct a public hearing before applying for an open enrollment 
charter school, to assess support for the school’s establishment.  Applicants are asked both to document the 
logistics of the hearing and to include a narrative of the hearing results. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A thorough description and evidence of public support exhibited at the hearing; 
 Documentation of required notices published to garner public attention to the hearing;  
 A thorough description of the results of the public hearing; and 
 Copies of any documents or presentations distributed at the public meeting. 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X  

 

Strengths 
 
Concerns and Additional Questions 
 
 

 
The Mission Statement should be meaningful and indicate what the school intends to do, for whom and to 
what degree. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A mission statement that is, manageable and measurable.  

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
Strengths 
 
Concerns and Additional Questions 
 

 
The Educational Need section should indicate how the school intends to offer a viable educational option 
for students in Arkansas.  Along with the mission statement, this section outlines the basic rationale for the 
new school. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A description of educational need that presents a clear option for students; 
 A clear description of a plan for school improvement that addresses how the conversion or limited 

public charter school will improve student learning and meet state education goals; and 
 Valid and reliable data that substantiates the educational needs. 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
Strengths 
 
Concerns and Additional Questions 
 



 

The Educational Program section should describe the educational foundation of the school and the teaching 
and learning strategies that will be employed. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A clear description of the proposed educational program, including but not limited to the foundational 

educational philosophy and curricular and instructional strategies to be employed; A specific rationale 
for how the charter school will enhance or expand the educational options currently available to the 
school’s target student population; and 

 A clear organization of the school in terms of both lengths of school day and year that meets minimum 
state requirements.  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
Explain the statement found under the heading Interdisciplinary, or “Integrated Courses” 
on Page 6 as it seems to end in the middle of a hyphenated word, “In a similar vein some 
content instructors will choose to create and complete cross-“ 
 
In a similar vein some content instructors will choose to create and complete cross-
curricular projects with teachers who teach other content in order for students to 
successfully grasp parallel content between the two courses. The number of these 
interdisciplinary, Integrated Courses, is limited for several reasons. Logistically, (1) the 
facilities can only accommodate a certain number of larger classrooms, (2) the size of 
the faculty and (3) collaborative planning times do not allow for unlimited Integrated 
Courses. Murfreesboro High School has chosen to initially implement three Integrated 
Courses in the ninth through eleventh grades, one for each grade. Murfreesboro High 
School is planning to add one integrated class per grade level per year, seventh through 
twelfth with the possibility of several multi-grade level integrated courses to allow 
students the flexibility of choice and direction in their studies. This will enhance 
richness of the interdisciplinary curriculum, while allowing students to expand their 
education with electives and other core course choices. Interdisciplinary, or cross-
curricular, education will occur through co-taught courses, the scope of which includes 
more than one core subject. Several studies have evaluated the effectiveness of team 
teaching, and data and literature support its value but recognize that a multiplicity of 
styles exist (Anderson and Speck). Though several styles of team teaching have been 
identified, the proposed model Murfreesboro would implement is called collaborative 
teaching. "This academic experience describes a traditional team teaching situation in 
which the team teachers work together in designing the course and teach the material 
not by the usual monologue, but rather by exchanging and discussing ideas and theories 
in front of the learners. Not only do the team teachers work together, but the course 
itself uses group learning techniques for the learners, such as small-group work, 
student-led discussion and joint test-taking." (Goetz and Jacobsen.) The benefits of 
team teaching are actualized through differences between instructors: difference in 
disciplines, pedagogies and philosophies. 
 
Explain how many students will be in a classroom with two teachers. 
 



Integrated classes can have as many as 60 students in the same classroom with two 
collaborating teachers. This should not increase total teacher load.  
 
Discuss the hours of instruction the students will receive each day. 
 
Four days a week students will be in a 90 minute integrated course and six (6) 45 minute 
courses. One day a week, the integrated classes may meet separately with individual 
subject area teachers for 45 minutes each. 
 

Please discuss the rationale and research to support how this model will meet the needs 
of all students. 
 
One three-year, longitudinal study of high school math education comparing project-based 
classroom experiences with lecture/discussion classroom experiences (Boaler, 1998), 
found that the students in project-based classroom environments did significantly better 
on mathematics testing during and at the end of the three-year period. In 2010, Kanter and 
Konstantopoulos reported that project-based science curricula do improve science 
achievement among minority students; that the extent of teachers’ content knowledge 
and pedagogical content knowledge correlated with increases in science achievement; 
and that usage of inquiry-based science learning activities by teachers correlated with 
improvement of students’ attitudes about science. 
     Much national research has been conducted on both project-based learning (Thomas, 
2000) and technology-driven education (Wenglinsky, 2005; Gulek & Demirtus, 2005; Lei & 
Zhao, 2005) and their positive effect on student achievement. Thomas, in his meta-
analysis of the research on project-based learning, points to a number of studies 
highlighting improved student achievement as a result of project-based learning and 
improved quality of learning and grasp of such 21st century skills as communication and 
problem-solving. Studies find that when the project-based approach is implemented 
purposefully and with adequate teacher preparation students prefer the project-based 
approach and retain knowledge better. New Tech Network requires a minimum of six 
months of district, school and teacher preparation as part of their school development 
planning process and provides intensive coaching and support throughout implementation. 
     In addition to the national data, New Tech High Schools have successfully improved 
student achievement and attendance, increased graduation rates and post-secondary 
enrollment and narrowed achievement gaps.  

• Improving Student Achievement : During NTN implementation, an 
overwhelming majority of NTN schools saw significant gains in student 
achievement.  While some gains were modest, others were magnificent.  
Across the North Carolina implementations, student achievement grew by as 
much as 48.8% while narrowing the achievement gap.  At Warren New Tech, 
student proficiency in Algebra II increased to 98% (87 of 89 students 
enrolled).  Similar improvement is evident in Texas and Indiana as well.  In all 
cases, higher fidelity translated to improved student achievement. 

• Increasing Attendance and Reducing Drop Out Rates:  NTN schools display 
high rates of attendance, low dropout, and suspension rates. In 2010-2011, 
NTN schools had an average attendance rate of 91% and an average dropout 
rate of less than 1% across the NTN’s more than 60 schools. Most NTN 
schools had a 2010-11 suspension rate below 2%, though the average overall 
suspension rate was 6%.   

• Increasing Graduation Rates: The six most mature NTN high schools in 
California provide a good sample for NTN graduation rates.  Across these 
sites the 2007-08 graduation rate was between 69% and 100%. Four of the 
six surpassed the graduation rates of their comparison schools and their 



districts. In two of the four schools, the NTN graduation rate was 30% or 
more above the districts’ rate. Moreover, the highest fidelity, mature 
California schools, Napa and Sacramento, had two of the highest 2007-2008 
graduation rates, at 98% and 99% respectively. 

     North Carolina and Texas STEM schools have patterns of annual outperformance of 
comparison schools, often ranking among the top performing STEM schools in their 
respective states.  In 2009-2010, the majority of these NTN schools outperformed 
comparison schools in English/Language Arts. The most salient achievement pattern was 
in 10th grade ELA where 89% of NTN schools outperformed comparison sites. There was a 
range in performance across Math subject areas with NTN schools outperforming 
comparison sites in Algebra I (69%) and 11th grade Math (80%) in particular.  Likewise, 60-
75% of NTN schools surpassed comparison schools across most Science subject areas  
     Murfreesboro High School administration and faculty believe that the New Tech model 
of Project Based Learning is the best method to implement PBL and meet Common Core 
State Standards. Studies about PBL in general and NTN specifically prove that all students 
can excel in a group setting with each project member being able to fulfill a significant 
role in his or her project group. 

 

  



 

The Academic Achievement Goals section should define the performance expectations for students and the school 
as whole.  
 
Evaluation Criteria: 
A response that meets the standard will present: 

 Specific goals in: 
o Reading;  
o Reading Comprehension;  
o Mathematics; and 
o Mathematic Reasoning;  

 Goals that are clear, measurable and data-driven; 
 Goals on improving student achievement; and 
 Valid and reliable assessment tools for measuring each of the defined goals. 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
 
Strengths 
 
Concerns and Additional Questions 
Clarify if all students will have 80% mastery of “each SLE” or 80% of all SLEs combined. 
 
All students will have 80% mastery on each SLE by the end of the school year as measured 
by the TLI assessments. 
 
Confirm your understanding that a 1% growth in graduation rate each year will not cause South 
Pike County to reach their AMO. 
 
At the end of the first year of the charter, the Murfreesboro High School’s graduation rate will 
increase by 1%. Starting with the second year of the charter, the graduation rate will increase 
by 2% and will continue to increase by the same increment each subsequent year until we 
meet or exceed regional or state average, whichever is higher. 

 

  



&  

The Curriculum Development and Alignment section should define the process by which the design team 
developed (or chose) the curricular program of the school, and illustrate alignment with Arkansas Curriculum 
Frameworks and Common Core Standards.  
 
Evaluation Criteria: 
A response that meets the standard of a curricular development and alignment program will present:  

 Evidence that the curriculum aligns with, or a sound and rational plan and timeline for aligning the 
curriculum with, the Arkansas Department of Education’s content standards, benchmarks and 
performance standards.  

 Evidence that the Applicant is prepared to implement the requirements and timeframe of the 
Common Core Standards. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
 

 

The Enrollment Criteria and Procedures section should describe how the school will attract and enroll its 
student body, including any criteria for admission and enrollment.  Applicants must also provide assurances 
for a random lottery selection process. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A student recruitment plan that will provide equal opportunity for all parents and students to learn 
about and apply to the school; 

 An enrollment and admissions process that is open, fair and in accordance with applicable law; and 
 A process for student selection should there be more student applications than can be 

accommodated under the terms of the charter. 
 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
Confirm that all students in the South Pike County School District, not just 
Murfreesburo School District, will be eligible to attend the Murfreesburo High School. 
 
All students who reside within the South Pike County School District boundaries 
will be automatically eligible to enroll in Murfreesboro High School. 
 
  



 

The Staffing Plan section should describe the job duties of the school director and other key personnel.  
This section should also describe the professional standards to which all employees will be held. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A job description for the school director and other key personnel, including but not limited to an 
operations director, board members, teachers, etc.;  

 An outline of the professional qualifications required for administrators, teachers, counselors, etc.; 
and 

 A staffing plan that clearly outlines both the types and numbers of positions to be filled at the 
school and salary scales for such positions. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
Define “significant, substantive, and strong experience in education.”    
 
The administrator will have a valid Arkansas building administrator’s license and at least 
three years as a building principal with experience in curriculum, teacher evaluation, and 
scheduling. 
 
Provide the salary schedule for teachers who do not have an Arkansas license if different 
from the schedule for licensed teachers. 
 
All teachers, including non-licensed teachers, will be on the same salary schedule as 
licensed teachers. Experience will be based on documented teaching years only. 

 

  



 

The Student Services section should describe how the school will address student services. 
  
Evaluation Criteria: 
A response that meets the standard will present:  

 A guidance program that will serve all students; 
 A health services program that will serve all students;  
 A plan for a media center for use by all students;  
 A transportation plan that will serve all eligible students;  
 A food service plan that will serve all eligible students;  
 Sound plans for educating special education students that reflect the full range of programs and 

services required to provide such students with a high quality education; 
 An alternative education plan for eligible students, including those determined to be at-risk, or those 

that are bilingual or have limited English proficiency; and 
 Plans for a gifted and talented program for eligible students. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
Strengths 
Concerns and Additional Questions 
Explain why a waiver of counseling services is requested when the narrative states that 
“the school will continue to provide the same counseling services to the conversion 
charter students….” 
 
We do not feel that a waiver is necessary at this time. 
 
Discuss the instructional program to be offered to meet the needs of bilingual students 
and students who are English language learners. 
 
Individualized instruction for those students who qualify as ELL includes, but is not limited 
to the following: after-school tutoring, computerized instruction, and one-to-one tutoring 
with a reading instructor. 
 
Explain why a waiver of gifted and talented requirements is requested when information 
on narrative states that the school “will continue to be in compliance with all G/T 
regulations in place in the state.” 
 
A waiver is not necessary at this time. 
 
  



 

The Arkansas Public School Computer Network (APSCN) Assurances section should provide 
documentation of the applicant’s understanding of and participation in the required state finance and 
educational data reporting system. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all state statutory requirements regarding the 
APSCN finance and educational data reporting system. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
Confirm that financial data, including grants and/or private donations, will be reported in 
the Arkansas Public School Computer Network. 
 
All financial data, including grants and/or private donations, will be reported in the 
Arkansas Public School Computer Network. 

 

  



 

The Facilities section should provide an understanding of the school’s anticipated facilities needs 
and how the school plans to meet those needs.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 An informed understanding of the facility needs of the school over the term of its charter. 
 A realistic plan for securing a facility that is appropriate and adequate for the school’s program and 

targeted population. 
 Evidence that the school understands the costs of securing and improving a facility and has access 

to the necessary resources to fund the facility plan. 
 A sound plan for continued operation, maintenance and repair of the facility. 

 
For schools that will be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the school district and school are in agreement over the use of the facility and 
its equipment. 

 
For schools that will NOT be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the property owner and school are in agreement over the use of the facility and 
its equipment;  

 A statement of the facilities’ compliance with applicable codes; and 
 A detailed outline of any relationships between the property owner and: 

o members of the local board of the public school district where the charter school will be 
located; and 

o the employees of the public school district where the charter school will be located. 
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
Strengths 
 
Concerns and Additional Questions 
 
 
 
 
 
  



 
The Waivers section should describe any waiver from local or state law which the charter is seeking. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A rationale for each and every waiver request; and 
 A justification of how the waiver requests relate to the school’s educational program. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
 Legal Comments 
1. Requested Waivers: 
 

a.) Ark. Code Ann. § 6-10-106 (“Uniform dates for beginning and end of school year”) & 
Standard 10.01 of the Standards for Accreditation (“Required Time for Instruction 
and School Calendar”): Because the Applicant’s proposed calendar reflects starting 
and ending dates consistent with the statute and standard, the Applicant should 
explain further why this waiver is necessary and how the Applicant’s plan is not 
consistent with this statute and standard. Unless the Applicant indicates a specific 
rationale for waiving this statute and standard, no waiver will be granted. 
 
Standard 10.01 Required Time for Instruction and School Calendar; Statute 6-10-106 
Uniform dates for beginning and end of school year:  a.) Murfreesboro High School 
intends to adhere to its current calendar for the first year of the charter, but it has 
plans to start school as early as August 1 and end as late as June 15 in year two 
and thereafter. This longer school year will include more frequent breaks during the 
school year and a shorter summer. Students will have less time in the summer to 
forget what they learned during the school year. The extended breaks will also 
allow for professional development for teachers during the instructional year. 
Students will attend school 178 days, and licensed teachers will remain under the 
same contracts. 

 
 The Applicant requested a waiver of Standard 10.01 of the Standards for 

Accreditation to accommodate late arrival days for students one day per week.  To 
effectuate this waiver, the district should request a waiver of Ark. Code Ann. § 6-16-
102 and § 6-18-211, or adjust its calendar and daily schedule to meet the 
requirements of these sections.   

 
          Standard 10.01 Required Time for Instruction Statutes 6-16-102 School Day   
          and 6-18-211 Mandatory Attendance for Students in Grades 9-12:   
          Murfreesboro High School requests a waiver of the 6 hours per day, 30 hours 
          per week to allow for a maximum of one early dismissal day per week. This  
          would facilitate teacher professional development to implement project   
          based learning and allow teachers of integrated classes to have additional  
          planning time to develop cross-curricular projects. 
 
b.) Standard 10.02 Class Size and Teaching Load:  The Applicant should specify 

alternative maximum class size and teaching load numbers. 
 
           Standard 10.02 Class Size and Teaching Load: Integrated classes at Murfreesboro 

High School could have up to 60 students in a classroom with two teachers 



supervising the increased numbers. We do not foresee this increasing total teacher 
load. 

 
c.) Standard 15.03 of the Standards for Accreditation (“Licensure and renewal”): 

Though the Applicant stated an intent to waive licensure rules, the Applicant failed 
to request waiver of Ark. Code Ann. § 6-15-1004 (“Qualified teachers in every public 
school classroom”), 6-17-302 (“Public school principals -- Qualifications and 
responsibilities”), 6-17-309 (“Certification to teach grade or subject matter – 
Exceptions – Waiver”), 6-17-401 (“Teacher license requirement”), 6-17-902 
(“Arkansas Teachers’ Salary Law – Definition”), and 6-17-919(a)(1) (“Warrants void 
without valid certificate and contract”); ADE Rules Governing Waivers for Substitute 
Teachers; and ADE Rules Governing Parental Notification of an Assignment of a 
Non-Licensed Teacher. If no waiver is sought of these statues and rules, the 
Applicant’s teachers may be required to be licensed.   

 
• The ADE Rules Governing the Arkansas Comprehensive Testing 

Assessment and Accountability Program, Sections 5.02.4 and 5.03.2, 
requires that standardized assessments be administered according to 
procedures established by the ADE. The ADE’s procedures require that 
certified teachers administer the standardized assessments.  
Violations of such procedures are subject to sanctions by the State 
Board pursuant to Ark. Code Ann. § 6-15-438. 

 
• All teachers and school personnel must submit to the criminal 

background and central registry checks. 
 

Standard 15.03 of the Standards for Accreditation (“Licensure and renewal”), 6-15-1004 
(“Qualified teachers in every public school classroom”), 6-17-309 (“Certification to teach 
grade or subject matter – Exceptions – Waiver”), 6-17-401 (“Teacher license 
requirement”), 6-17-902 (“Arkansas Teachers’ Salary Law – Definition”), and 6-17-
919(a)(1) (“Warrants void without valid certificate and contract”); ADE Rules Governing 
Waivers for Substitute Teachers; and ADE Rules Governing Parental Notification of an 
Assignment of a Non-Licensed  Teacher: c.) Murfreesboro High School requests waiver 
of these standards and statues in order to have the ability to hire the best teachers 
regardless of licensure status. Teachers who may be the best candidates may include 
but are not limited to: teachers with career experience, outside career certification or 
licensure in a specific field but extensive education in a different content matter. All 
interdisciplinary classes will be taught with at least one certified instructor that is 
highly qualified as defined by NCLB standards. 
 
Only certified teachers administer the standardized assessments. 
 
All employees licensed or not, will undergo criminal background and registry checks. 
 
d.) Standard 14.03 Unit of Credit:  The Applicant should note that this waiver will only 

be applied to the extent that courses are taught simultaneously.  Simultaneous 
courses must still have a combined total of 120 clock hours.  The 120 hour 
requirement will also be waived for the oral communication credit. 

 
Standard 14.03 Unit of Credit: Murfreesboro High School notes that this waiver will only be 
applied to the extent that courses are taught simultaneously.  Simultaneous courses will 
still have a combined total of 120 clock hours. 
 



e.) Standard 18.01 of the Standards for Accreditation (regarding identification of gifted 
and talented students): The Applicant requested waiver of this Standard, yet in 
Standard 9 of the application, the Applicant stated that it would continue to provide 
Gifted and Talented Services. The Applicant should explain further why this waiver 
is necessary and how the Applicant’s plan is not consistent with this statute and 
standard. Unless the Applicant indicates a specific rationale for waiving this statute 
and standard, no waiver will be granted. 

 
Murfreesboro does not request a waiver from GT Services. We will continue  
Current procedures to identify and serve Gifted and Talented students. We feel 
that GT enhancement will occur naturally in PBL and be easily integrated into 
each project. 
 
f.) The Applicant requests a waiver of Standard 16.01.3 regarding maintaining a 1 to 

450 ratio between certified counselors and students.  However, in Section 9 of the 
Application, the Applicant stated it would continue to provide the same counseling 
services to conversion charter students as is provided to other students.  Please 
clarify why this waiver is needed. 

 
Murfreesboro High School does not request a waiver of the 1:450 ratio of counselors to 
students. If we go over the 450 student mark, we will hire counselors to adhere to the 
standards. 
 

 

The Desegregation Assurances section should describe the applicant’s understanding of applicable statutory 
and regulatory obligations to create and maintain a unitary system of desegregated public schools.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all applicable federal and state statutory and 
regulatory requirements regarding the creation and maintenance of desegregated public schools; and 

 An outline of the potential impact of the proposed charter school on those desegregation efforts 
already in place in affected public school districts. 

 
 Legal Comments 
 
Concerns and Additional Questions 
 
 
  



 
The Parental Involvement section should describe how parents or guardians of enrolled students will make 
a positive impact on the school and its educational program. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A plan to involve parents and guardians of students to be enrolled in the school, as well as the 
broader community, in the process of carrying out the terms of the charter, and 

 A description of how parents of students will be involved in developing, implementing, and 
evaluating the school improvement plan and identifying performance criteria  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
 

 
 

PLEASE ADDRESS ANY TIME IN THE APPLICATION WHERE MURFREESBORO 
SCHOOL DISTRICT IS USED INSTEAD OF SOUTH PIKE COUNTY SCHOOL DISTRICT. 
 

FINANCIAL/BUDGET COMMENTS: 

 
Partially meets standards MEETS STANDARD 
 
Strengths:  Application contains a copy of the proposed certified and 
classified salary schedule.          
  

Concerns and Additional Questions: 
 
Applicant should clarify what the additional budgeted position is under Regular 
Classroom Instruction.  Staffing plan states there will be 23 teachers year 1 (Pg. 
12). Pg. 13 
 
Correction made to FTE for Regular Classroom Instruction to reflect the number on 
the staffing plan. 
 
Applicant should clarify amount budgeted for purchased services under Regular 
Classroom Instruction. Appendix Item D 
 
Purchased services amount designated as Sub Teach expenses. 
 
Applicant should clarify FTE budgeted for under Special Education, Gifted and 
Talented, Media, Maintenance and Operation, Alternative Learning, Pupil 



Transportation and Data Processing.  The staffing plan did not list FTE 
requirements.   Appendix Item D 
 
FTE’s corrected according to each classification to equal total staffing for high 
school campus of 23 for licensed employees.  Pupil transportation, Maintenance 
and Operation, and Data Processing for the high school campus adjusted to justify 
expenses. 
 
Applicant should clarify no cost share allocation for Health Services and Fiscal 
Services to the Charter School.    Appendix Item D 
 
Health Services expenses added.  One LPN and RN are on campus for elementary 
and high school. 
 
Applicant should clarify the FTE as well as the cost allocation for Food Service.  
The staffing plan did not reference FTE requirements and the application 
referenced one cafeteria at the district.  Is the budgeted amount a pro rata share 
of 7 full positions?  Is this 7 FTE for just the charter?    Appendix Item D 
 
Adjustments made to food service expenditures to show expenses for high school 
campus only. We have one cafeteria for the high school and elementary campuses. 
 
Applicant should clarify budget amount under Alternative Education Program.  Year 
two budgets one less position and the amount increases.  The amount also appears 
to be less than a salary expected for 1 FTE.  Please clarify.   Appendix Item D 
 
Correction made for Alternative Education Program to equal 1 FTE – certified 
teacher. 
 
The applicant does not include budgeted amounts for utilities, or content 
insurance.         
 

Utility expenses are noted under Maintenance and Operation section.  Content 
insurance is included in the total for property insurance. 
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MURFREESBORO HIGH SCHOOL 

 
District:    South Pike County School District    
 
Grade Levels:   7-12 
 
Student Enrollment Cap:  600 
 
Address of Proposed Charter: 605 Third Avenue, Murfreesboro, AR 71958 
 
 
 
Waivers Requested from Title 6 of the Arkansas Code Annotated (Education Code) 
 
6-10-106 School year dates  
6-15-1004  Qualified teachers in every public school classroom 
6-16-102  School day hours 
6-17-114  Daily planning period 
6-17-302  Principals—Responsibilities 
6-17-309  Certification to teach grade or subject matter—Exceptions—Waivers 
6-17-401  Teacher license requirement 
6-17-919(a)(1)  Warrants void without valid certification and contract 
6-18-211 Students in grades none through twelve—Mandatory Attendance  
 
 
Waivers Requested from Arkansas Department of Education Rules Governing Standards for 
Accreditation of Arkansas Public Schools and Districts 
 
9.03.3.3  Science 
9.03.3.6  Fine Arts, Grades 5-8 (to be exempt from the grade 8 art requirement) 
9.03.3.7  Health and Safety Education, Grades 5-8 (classes traditionally taught in the  

health and safety course to be taught in other courses through project-based 
instruction) 

9.03.3.8  Tools for Learning, Grades 5-8 (Tools for Learning to be taught in  
other courses through project-based instruction) 

9.03.3.9  Career and Technical Education, Grades 5-8 (technology to be taught in  
other courses through project-based instruction) 

9.03.3.11 Arkansas History, Grades 5-8 (Arkansas History to be addressed in each 
grade level in a single class each year and by integrating it into project- 
based instruction) 

9.03.3.12 Grades 5-8 (requests to give grade 8 students high school credit for Physical 
Science, CBA and Algebra I) 

9.03.4.1 Language Arts Grades 9-12 (oral communication after two years of English at  
ninth and tenth grades) 

9.03.4.2 Science. Grades 9-12 (a half credit of science elective for Plant Science or 
Horticulture/Greenhouse) and Animal Science  

10.01   Required time for instruction and school calendar  
10.02   Class size and teaching load 
 



 

 

WAIVERS – MURFREESBOROS HIGH SCHOOL 
Page 2 of 2 

 
 
 
14.01 Classes required for graduating classes through 2012-2013 (to allow the 

teaching of DT Intro Based Career orientation in grade 7 rather than Career 
Orientation in grade 8) 

14.01 Classes required for graduating classes through 2012-2013 (to waive the 
teaching of keyboarding in grades5-8 and move this instruction to K-4 as 
proficiency will be checked, grade 7 and 8 students will enroll in CBA classes  

14.03   Unit of credit and clock hours for a unit of credit (only for simultaneous  
classes) 

15.03   Licensure and Renewal 
 
 
Waivers Requested from the Following Rules: 
 

• ADE Rules Governing Waivers for Substitute Teachers 
• ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher to 

Teach a Class for More than Thirty (30) Consecutive Days and for Granting Waivers 
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Murfreesboro High School 
South Pike County School District 



Adopted by Arkansas State Board of Education – June 11, 2012 
 

Public Charter School Application 
Estimated Budget Worksheet, Year One (2013-2014) 

 

Line# Revenues Amount  Total 
1 State Public Charter School Aid:   
2     No. of Students (296) $6,267.00 State Foundation Funding  1,855,032 
3        
4 No. of Students (296) x $42.38 Professional Development   12,544 
5 No. of Students (296) x eligible rate* NSLA Funding  153,032 
6 Total State Charter School Aid    2,020,608  
7     
8 Other Sources of Revenues:    
9     Private Donations or Gifts     
10     Federal Grants (List the amount)     
11     Special Grants (List the amount)     
12     Other (Specifically Describe)     
13     
14 Total Other Sources of Revenues   $0.00  
15     

16 TOTAL REVENUES   2,020,068 
17     
18 Expenditures Amount  Total 
19 Administration:    
20     Salaries: (No. of Positions 1) 80,000   
21     Fringe Benefits  17,320   
22     Purchased Services     
23     Supplies and Materials     
24     Equipment     
25     Other (Describe)    97,320 
26     
27 Regular Classroom Instruction:    
28     Salaries: (No. of Positions 18) 788,657   
29     Fringe Benefits 170,744   
30     Purchased Services-Sub Teach  40,000   
31     Supplies and Materials  15,000   
32     Equipment     
33     Other (Describe)    1,014,401 
*NSLA Funding eligibility rate: the amount of funding is based on the percentage of students eligible for free or reduced price meals. 
Below seventy percent (70%): $517.00 per student; between seventy and ninety percent (70-90%): $1,033.00 per student; and 
ninety percent and above (90%): $1,549.00 per student.



2 
    

34 (Budget Continued)    
35 Special Education:    
36     Salaries: (No. of Positions_2.50_) 80,060   
37     Fringe Benefits  17,333   
38     Purchased Services     
39     Supplies and Materials     
40     Equipment     
41     Other (Describe)    97,393 
42     
43 Gifted and Talented Program:    
44     Salaries: (No. of Positions_.5) 16,693   
45     Fringe Benefits  3,614   
46     Purchased Services     
47     Supplies and Materials     
48     Equipment     
49     Other (Describe)    20,307 
50     
51 Alternative Education Program/ALE:    
52     Salaries: (No. of Positions_1_) 37,000   
53     Fringe Benefits 8,010   
54     Purchased Services     
55     Supplies and Materials     
56     Equipment     
57     Other (Describe)    45,010 
58     
59 Guidance Services:    
60     Salaries: (No. of Positions_1_) 49,714   
61     Fringe Benefits  10,763   
62     Purchased Services     
63     Supplies and Materials     
64     Equipment     
65     Other (Describe)    60,477 
66     
67 Health Services:    
68     Salaries: (No. of Positions_1__) 13,000    
69     Fringe Benefits 2,815    
70     Purchased Services     
71     Supplies and Materials     
72     Equipment     
73     Other (Describe)    15,815 



3 
    

74 (Budget Continued)    
75 Media Services:    
76     Salaries: (No. of Positions_1_) 45,530   
77     Fringe Benefits  9,857   
78     Purchased Services     
79     Supplies and Materials  2,000   
80     Equipment     
81     Other (Describe)    57,387 
82     
83 Fiscal Services:    
84     Salaries: (No. of Positions___)     
85     Fringe Benefits     
86     Purchased Services     
87     Supplies and Materials     
88     Equipment     
89     Other (Describe)    $0.00  
90     
91 Maintenance and Operation:    
92     Salaries: (No. of Positions_3.50__) 70,291   
93     Fringe Benefits  15,218   
94     Purchased Services 43,500   
95      (include utilities)    
96     Supplies and Materials 30,000   
97     Equipment     
98     Other (Describe)    159,009 
99     
100 Pupil Transportation:    
101     Salaries: (No. of Positions_3_) 24,476   
102     Fringe Benefits  5,300   
103     Purchased Services     
104     Supplies and Materials     
105     Equipment     
106     Other (Describe)    29,776 
107     
108 Food Services:    
109     Salaries: (No. of Positions_3.5_) 40,204   
110     Fringe Benefits  8,704   
111     Purchased Services     
112     Supplies and Materials  75,000   
113     Equipment     
114     Other (Describe)    123,908 



   4 
 

115 (Budget Continued)    
116 Data Processing:    
117     Salaries: (No. of Positions_1_) 34,000   
118     Fringe Benefits  7,361   
119     Purchased Services     
120     Supplies and Materials     
121     Equipment     
122     Other (Describe)    41,361 
123     
124 Substitute Personnel:    
125     Salaries: (No. of Positions___)     
126     Fringe Benefits    $0.00  
127     
128 If Applicable:  Facilities    

129 
Lease/Purchase (contract for one total 
year including facility upgrades)    

130 Please list upgrades:    
131     

132 
If Applicable:  Utilities (contract for one total 

year including facility upgrades)    

133 
IIf Applicable:  Insurance (contract for one         

total year including facility upgrades):    
134 If Applicable:  Property Insurance 12,704   
135 If Applicable:  Content Insurance   12,704 
136     
137 Debt Expenditures:    $0.00  
138 Other Expenditures:    
139     (Describe)    $0.00  
140     

141 TOTAL EXPENDITURES   1,774,868.00 
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Public Charter School Application 

Estimated Budget Worksheet, Year Two (2014-2015) 
 

Line# Revenues Amount  Total 
1 State Public Charter School Aid:   
2     No. of Students (304) x $6,267.00 State Foundation Funding  1,905,168 
3        
4 No. of Students (304) $42.38  Professional Development   12,884 
5 No. of Students (304) x eligible rate* NSLA Funding  157,168 
6 Total State Charter School Aid    2,075,220 
7     
8 Other Sources of Revenues:    
9     Private Donations or Gifts     
10     Federal Grants (List the amount)     
11     Special Grants (List the amount)     
12     Other (Specifically Describe)     
13     
14 Total Other Sources of Revenues   $0.00  
15     

16 TOTAL REVENUES   2,075,220  
17     
18 Expenditures Amount  Total 
19 Administration:    
20     Salaries: (No. of Positions_1__) 82,400   
21     Fringe Benefits  17,840   
22     Purchased Services     
23     Supplies and Materials     
24     Equipment     
25     Other (Describe)    100,240  
26     
27 Regular Classroom Instruction:    
28     Salaries: (No. of Positions_18__) 812,317    
29     Fringe Benefits 175,867    
30     Purchased Services-Sub Teach 43,000    
31     Supplies and Materials 15,000    
32     Equipment     
33     Other (Describe)    1,046,184 
 
*NSLA Funding eligibility rate: the amount of funding is based on the percentage of students eligible for free or reduced price meals. 
Below seventy percent (70%): $517.00 per student; between seventy and ninety percent (70-90%): $1,033.00 per student; and 
ninety percent and above (90%): $1,549.00 per student. 
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34 (Budget Continued)    
35 Special Education:    
36     Salaries: (No. of Positions_2.50__) 82,462   
37     Fringe Benefits  17,853   
38     Purchased Services     
39     Supplies and Materials     
40     Equipment     
41     Other (Describe)    100,315 
42     
43 Gifted and Talented Program:    
44     Salaries: (No. of Positions_.50__) 17,194   
45     Fringe Benefits  3,723   
46     Purchased Services     
47     Supplies and Materials     
48     Equipment     
49     Other (Describe)    20,917  
50     
51 Alternative Education Program/ALE:    
52     Salaries: (No. of Positions_1__) 38,110   
53     Fringe Benefits  8,251   
54     Purchased Services     
55     Supplies and Materials     
56     Equipment     
57     Other (Describe)    46,361 
58     
59 Guidance Services:    
60     Salaries: (No. of Positions_1__) 51,205    
61     Fringe Benefits 11,086    
62     Purchased Services     
63     Supplies and Materials     
64     Equipment     
65     Other (Describe)    62,291  
66     
67 Health Services:    
68     Salaries: (No. of Positions_1__) 13,390    
69     Fringe Benefits 2,899    
70     Purchased Services     
71     Supplies and Materials     
72     Equipment     
73     Other (Describe)    16,289  
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74 (Budget Continued)    
75 Media Services:    
76     Salaries: (No. of Positions_1__) 46,896    
77     Fringe Benefits 10,153    
78     Purchased Services     
79     Supplies and Materials 2,100    
80     Equipment     
81     Other (Describe)    59,149  
82     
83 Fiscal Services:    
84     Salaries: (No. of Positions___)     
85     Fringe Benefits     
86     Purchased Services     
87     Supplies and Materials     
88     Equipment     
89     Other (Describe)    $0.00  
90     
91 Maintenance and Operation:    
92     Salaries: (No. of Positions_3.50__) 72,400    
93     Fringe Benefits 15,675    
94     Purchased Services    
95      (include utilities) 45,000    
96     Supplies and Materials 33,000    
97     Equipment     
98     Other (Describe)    166,075 
99     
100 Pupil Transportation:    
101     Salaries: (No. of Positions_3__) 25,210    
102     Fringe Benefits 5,458    
103     Purchased Services     
104     Supplies and Materials     
105     Equipment     
106     Other (Describe)    30,668  
107     
108 Food Services:    
109     Salaries: (No. of Positions_3.50__) 41,410   
110     Fringe Benefits  8,965   
111     Purchased Services     
112     Supplies and Materials  77,000   
113     Equipment     
114     Other (Describe)    127,375  
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115 (Budget Continued)    
116 Data Processing:    
117     Salaries: (No. of Positions_1__) 35,020   
118     Fringe Benefits  7,582   
119     Purchased Services     
120     Supplies and Materials     
121     Equipment     
122     Other (Describe)    42,602  
123     
124 Substitute Personnel:    
125     Salaries: (No. of Positions___)     
126     Fringe Benefits    $0.00  
127     
128 Facilities:    

129 
Lease/Purchase (contract for one total 
year including facility upgrades)    

130 Please list upgrades:    
131     

132 
Utilities (contract for one total year 
including facility upgrades)    

133 
Insurance (contract for one total year 
including facility upgrades):    

134 Property Insurance 15,000   
135 Content Insurance   15,000 
136     
137 Debt Expenditures:    $0.00  
138 Other Expenditures:    
139     (Describe)    $0.00  
140     

141 TOTAL EXPENDITURES   1,833,466  
 



 
 

MURFREESBORO HIGH SCHOOL 

 

District:    South Pike County School District    

Grade Levels:   7-12 

Student Enrollment Cap:  600 

Address of Proposed Charter: 605 Third Avenue, Murfreesboro, Arkansas 71958 

 
The Charter Review Council met on Tuesday, December 18, 2012 with Murfreesboro High 
School.  The following clarifications were asked to be submitted back to the council. 
 
 
STANDARD 5 OF APPLICATION: ACADEMIC ACHIEVEMENT GOALS  
(Partially Meets Standard) 
 
Confirm that the school’s goals will be to annually meet graduation rate AMOs for all students, 
the targeted achievement gap group, and all ESEA subgroups.   
 
Response: Murfreesboro High School’s goal is to meet math and literacy performance AMOs 
for all students and TAGG groups or to meet the established growth AMOs for the same groups. 
Our graduation rate AMO for all students and TAGG groups will be increased each year.  
 
 
STANDARD 9 OF APPLICATION: STUDENT SERVICES  
(Partially Meets Standard) 
 
Describe the curriculum to be used for ELL students and explain which computerized program 
would be used to provide instruction. 
 
Response: Murfreesboro High School has a low percentage of ELL students.  We use inclusion 
with modifications in the general education classrooms.  Eligible students will be able to have a 
pullout period if needed, after-school tutoring, or computerized programs (Reading Coach, 
Essential Skills, Orchard, Apex).   
 
 
Address the multiple places in the application where Murfreesboro School District is used 
instead of South Pike County School District. 
 
Response:   The Murfreesboro School District was used by mistake in a few places in the grant 
by oversight.  We have recently become South Pike County School District which includes 
Murfreesboro High School, Murfreesboro Elementary, and Delight Elementary.  We have 
replaced each district name with South Pike County School District where applicable and used 
Murfreesboro High School in other places where the high school was applicable. 
 

 
 



SUBMITTED BY SOUTH PIKE COUNTY SCHOOL DISTRICT 12.19.2012 
 

Adopted by Arkansas State Board of Education – June 11, 2012 
 

Public Charter School Application 
Estimated Budget Worksheet, Year One (2013-2014) 

 

Line# Revenues Amount  Total 
1 State Public Charter School Aid:   
2     No. of Students (296) $6,267.00 State Foundation Funding  1,855,032 
3        
4 No. of Students (296) x $42.38 Professional Development   12,544 
5 No. of Students (176) x eligible rate* NSLA Funding  90,992 
6 Total State Charter School Aid    1,958,568  
7     
8 Other Sources of Revenues:    
9     Private Donations or Gifts     
10     Federal Grants (List the amount)     
11     Special Grants (List the amount)     
12     Other (Specifically Describe)     
13     
14 Total Other Sources of Revenues   $0.00  
15     

16 TOTAL REVENUES   1,958,568 
17     
18 Expenditures Amount  Total 
19 Administration:    
20     Salaries: (No. of Positions 1) 80,000   
21     Fringe Benefits  17,320   
22     Purchased Services     
23     Supplies and Materials     
24     Equipment     
25     Other (Describe)    97,320 
26     
27 Regular Classroom Instruction:    
28     Salaries: (No. of Positions 20) 864,316   
29     Fringe Benefits 187,124   
30     Purchased Services-Sub Teach  40,000   
31     Supplies and Materials  15,000   
32     Equipment     
33     Other (Describe)    1,106,440 
*NSLA Funding eligibility rate: the amount of funding is based on the percentage of students eligible for free or reduced price meals. 
Below seventy percent (70%): $517.00 per student; between seventy and ninety percent (70-90%): $1,033.00 per student; and 
ninety percent and above (90%): $1,549.00 per student.
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34 (Budget Continued)    
35 Special Education:    
36     Salaries: (No. of Positions_3_) 123,707   
37     Fringe Benefits  26,783   
38     Purchased Services     
39     Supplies and Materials     
40     Equipment     
41     Other (Describe)    150,490 
42     
43 Gifted and Talented Program:    
44     Salaries: (No. of Positions_.5) 19,000   
45     Fringe Benefits 4,114   
46     Purchased Services     
47     Supplies and Materials     
48     Equipment     
49     Other (Describe)    23,114 
50     
51 Alternative Education Program/ALE:    
52     Salaries: (No. of Positions_1_) 38,000   
53     Fringe Benefits 8,227   
54     Purchased Services     
55     Supplies and Materials     
56     Equipment     
57     Other (Describe)    46,227 
58     
59 Guidance Services:    
60     Salaries: (No. of Positions_1_) 49,714   
61     Fringe Benefits  10,763   
62     Purchased Services     
63     Supplies and Materials     
64     Equipment     
65     Other (Describe)    60,477 
66     
67 Health Services:    
68     Salaries: (No. of Positions_1__) 13,000    
69     Fringe Benefits 2,815    
70     Purchased Services     
71     Supplies and Materials     
72     Equipment     
73     Other (Describe)    15,815 



3 
    

74 (Budget Continued)    
75 Media Services:    
76     Salaries: (No. of Positions_1_) 45,530   
77     Fringe Benefits  9,857   
78     Purchased Services     
79     Supplies and Materials  2,000   
80     Equipment     
81     Other (Describe)    57,387 
82     
83 Fiscal Services:    
84     Salaries: (No. of Positions___)     
85     Fringe Benefits     
86     Purchased Services     
87     Supplies and Materials     
88     Equipment     
89     Other (Describe)    $0.00  
90     
91 Maintenance and Operation:    
92     Salaries: (No. of Positions_3.50__) 70,291   
93     Fringe Benefits  15,218   
94     Purchased Services 43,500   
95      (include utilities)    
96     Supplies and Materials 30,000   
97     Equipment     
98     Other (Describe)    159,009 
99     
100 Pupil Transportation:    
101     Salaries: (No. of Positions_3_) 24,476   
102     Fringe Benefits  5,300   
103     Purchased Services     
104     Supplies and Materials     
105     Equipment     
106     Other (Describe)    29,776 
107     
108 Food Services:    
109     Salaries: (No. of Positions_3.5_) 40,204   
110     Fringe Benefits  8,704   
111     Purchased Services     
112     Supplies and Materials  75,000   
113     Equipment     
114     Other (Describe)    123,908 



   4 
 

115 (Budget Continued)    
116 Data Processing:    
117     Salaries: (No. of Positions_1_) 34,000   
118     Fringe Benefits  7,361   
119     Purchased Services     
120     Supplies and Materials     
121     Equipment     
122     Other (Describe)    41,361 
123     
124 Substitute Personnel:    
125     Salaries: (No. of Positions___)     
126     Fringe Benefits    $0.00  
127     
128 If Applicable:  Facilities    

129 
Lease/Purchase (contract for one total 
year including facility upgrades)    

130 Please list upgrades:    
131     

132 
If Applicable:  Utilities (contract for one total 

year including facility upgrades)    

133 
IIf Applicable:  Insurance (contract for one         

total year including facility upgrades):    
134 If Applicable:  Property Insurance 12,704   
135 If Applicable:  Content Insurance   12,704 
136     
137 Debt Expenditures:    $0.00  
138 Other Expenditures:    
139     (Describe)    $0.00  
140     

141 TOTAL EXPENDITURES   1,924,028 
 



   5 
 

 
Public Charter School Application 

Estimated Budget Worksheet, Year Two (2014-2015) 
 

Line# Revenues Amount  Total 
1 State Public Charter School Aid:   
2     No. of Students (304) x $6,267.00 State Foundation Funding  1,905,168 
3        
4 No. of Students (304) $42.38  Professional Development   12,884 
5 No. of Students (180) x eligible rate* NSLA Funding  93,060 
6 Total State Charter School Aid    2,011,112 
7     
8 Other Sources of Revenues:    
9     Private Donations or Gifts     
10     Federal Grants (List the amount)     
11     Special Grants (List the amount)     
12     Other (Specifically Describe)     
13     
14 Total Other Sources of Revenues   $0.00  
15     

16 TOTAL REVENUES   2,011,112  
17     
18 Expenditures Amount  Total 
19 Administration:    
20     Salaries: (No. of Positions_1__) 82,400   
21     Fringe Benefits  17,840   
22     Purchased Services     
23     Supplies and Materials     
24     Equipment     
25     Other (Describe)    100,240  
26     
27 Regular Classroom Instruction:    
28     Salaries: (No. of Positions_20__) 890,246     
29     Fringe Benefits 192,738     
30     Purchased Services-Sub Teach 43,000    
31     Supplies and Materials 15,000    
32     Equipment     
33     Other (Describe)    1,140,984  
 
*NSLA Funding eligibility rate: the amount of funding is based on the percentage of students eligible for free or reduced price meals. 
Below seventy percent (70%): $517.00 per student; between seventy and ninety percent (70-90%): $1,033.00 per student; and 
ninety percent and above (90%): $1,549.00 per student. 
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34 (Budget Continued)    
35 Special Education:    
36     Salaries: (No. of Positions 3 ) 127,418    
37     Fringe Benefits  27,586    
38     Purchased Services     
39     Supplies and Materials     
40     Equipment     
41     Other (Describe)    155,004 
42     
43 Gifted and Talented Program:    
44     Salaries: (No. of Positions_.50__) 19,570    
45     Fringe Benefits 4,237     
46     Purchased Services     
47     Supplies and Materials     
48     Equipment     
49     Other (Describe)    23,807 
50     
51 Alternative Education Program/ALE:    
52     Salaries: (No. of Positions_1__) 39,140    
53     Fringe Benefits  8,474    
54     Purchased Services     
55     Supplies and Materials     
56     Equipment     
57     Other (Describe)    47,614  
58     
59 Guidance Services:    
60     Salaries: (No. of Positions_1__) 51,205    
61     Fringe Benefits 11,086    
62     Purchased Services     
63     Supplies and Materials     
64     Equipment     
65     Other (Describe)    62,291  
66     
67 Health Services:    
68     Salaries: (No. of Positions_1__) 13,390    
69     Fringe Benefits 2,899    
70     Purchased Services     
71     Supplies and Materials     
72     Equipment     
73     Other (Describe)    16,289  
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74 (Budget Continued)    
75 Media Services:    
76     Salaries: (No. of Positions_1__) 46,896    
77     Fringe Benefits 10,153    
78     Purchased Services     
79     Supplies and Materials 2,100    
80     Equipment     
81     Other (Describe)    59,149  
82     
83 Fiscal Services:    
84     Salaries: (No. of Positions___)     
85     Fringe Benefits     
86     Purchased Services     
87     Supplies and Materials     
88     Equipment     
89     Other (Describe)    $0.00  
90     
91 Maintenance and Operation:    
92     Salaries: (No. of Positions_3.50__) 72,400    
93     Fringe Benefits 15,675    
94     Purchased Services    
95      (include utilities) 45,000    
96     Supplies and Materials 33,000    
97     Equipment     
98     Other (Describe)    166,075 
99     
100 Pupil Transportation:    
101     Salaries: (No. of Positions_3__) 25,210    
102     Fringe Benefits 5,458    
103     Purchased Services     
104     Supplies and Materials     
105     Equipment     
106     Other (Describe)    30,668  
107     
108 Food Services:    
109     Salaries: (No. of Positions_3.50__) 41,410   
110     Fringe Benefits  8,965   
111     Purchased Services     
112     Supplies and Materials  77,000   
113     Equipment     
114     Other (Describe)    127,375  
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115 (Budget Continued)    
116 Data Processing:    
117     Salaries: (No. of Positions_1__) 35,020   
118     Fringe Benefits  7,582   
119     Purchased Services     
120     Supplies and Materials     
121     Equipment     
122     Other (Describe)    42,602  
123     
124 Substitute Personnel:    
125     Salaries: (No. of Positions___)     
126     Fringe Benefits    $0.00  
127     
128 Facilities:    

129 
Lease/Purchase (contract for one total 
year including facility upgrades)    

130 Please list upgrades:    
131     

132 
Utilities (contract for one total year 
including facility upgrades)    

133 
Insurance (contract for one total year 
including facility upgrades):    

134 Property Insurance 15,000   
135 Content Insurance   15,000 
136     
137 Debt Expenditures:    $0.00  
138 Other Expenditures:    
139     (Describe)    $0.00  
140     

141 TOTAL EXPENDITURES   1,987,098 
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BRUNSON NEW VISION SCHOOL 
 

 
 
 
District: Warren School District 

 
Grade Levels: 4-5 

 
Student Enrollment Cap: 300 

 
Address of Proposed Charter: 212 Scobey Drive, Warren, Arkansas 71671 

 

 
 
 
FINANCIAL/BUDGET 
(Partially Meets Standard) 

 
• Explain the fringe benefit policy/rate. 

 
• Confirm that each school keeps an inventory and can estimate the value of commodities 

used and food used based on the menus.  Confirm that district staff can cost out menus 
and be able to estimate the food cost based on participation in the lunch program. 

 
 

NOTE:  There is no guarantee that the charter will receive the federal funds budgeted. 
 

 
 
 
 

The applicant also should be prepared to address any other 
issues raised by Charter Review Council members. 



Arkansas Department of Education 
 

Charter School Application Evaluation Instrument 
 
 
The following instrument will be used to evaluate applications submitted to the Arkansas Department of Education (“ADE”) 
for the establishment of new district conversion or limited public charter schools.  This instrument is only intended to provide 
clarity, transparency and consistency in the charter school application review process.   
 
The ADE will use the following instrument only to evaluate the quality of a district conversion or limited 
charter school application against the criteria stated herein.  For each of the application requirements, the 
criteria define the characteristics and elements of a response that meet the standard for charter approval.  
The following definitions will guide the rating of each information requirement: 
 
Meets the Standard:                          The response reflects a thorough understanding of key issues and 

demonstrates capacity to open and operate a quality charter school.  
It addresses the topic with specific and accurate information that 
shows thorough preparation and presents a clear, realistic picture of 
how the school expects to operate. 

  
Partially Meets the Standard: The response addresses most of the criteria, but response lacks 

meaningful detail and requires important additional information. 
 

Does Not Meet the Standard: The response lacks meaningful detail, demonstrates lack of 
preparation, or otherwise raises substantial concerns about the 
applicant’s understanding of the issue in concept and/or ability to 
meet the requirement in practice. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

  



Arkansas Department of Education 
District Conversion or Limited Public Charter School  

Application Evaluation 
 

EVALUATION RUBRIC AND RESPONSES 
 

 
Name of Proposed School: BRUNSUN NEW VISION CHARTER SCHOOL 
 
Sponsoring School District:  WARREN 
 
Part 1: PRE-APPLICATION MATERIALS 

 
The Arkansas Department of Education requires that all applicants submit a Letter of Intent, outlining a 
general description of the proposed charter school. 
 
Evaluation Criteria: 
A response that meets the standard will guarantee that:  
 A Letter of Intent was filed with ADE on time and included all necessary information. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
 
Part 2:  REQUIRED INFORMATION 
 

 
All proposed school design teams must conduct a public hearing before applying for an open enrollment 
charter school, to assess support for the school’s establishment.  Applicants are asked both to document the 
logistics of the hearing and to include a narrative of the hearing results. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A thorough description and evidence of public support exhibited at the hearing; 
 Documentation of required notices published to garner public attention to the hearing;  
 A thorough description of the results of the public hearing; and 
 Copies of any documents or presentations distributed at the public meeting. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths 
 
Concerns and Additional Questions 
 
 



 
The Mission Statement should be meaningful and indicate what the school intends to do, for whom and to 
what degree. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A mission statement that is, manageable and measurable.  
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
Strengths 
 
Concerns and Additional Questions 
 
 

 
The Educational Need section should indicate how the school intends to offer a viable educational option 
for students in Arkansas.  Along with the mission statement, this section outlines the basic rationale for the 
new school. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A description of educational need that presents a clear option for students; 
 A clear description of a plan for school improvement that addresses how the conversion or limited 

public charter school will improve student learning and meet state education goals; and 
 Valid and reliable data that substantiates the educational needs. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
 
  



 
The Educational Program section should describe the educational foundation of the school and the teaching 
and learning strategies that will be employed. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A clear description of the proposed educational program, including but not limited to the foundational 

educational philosophy and curricular and instructional strategies to be employed; A specific rationale 
for how the charter school will enhance or expand the educational options currently available to the 
school’s target student population; and 

 A clear organization of the school in terms of both lengths of school day and year that meets minimum 
state requirements.  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 

Clarify how much of the program described is already being implemented for fourth and 
fifth grade students. 
 
Some preparatory activities are occurring such as professional development with Bea 
McGarvey and Dr. Gina Chambers (as described on page 9 of the charter). Math and 
Literacy teachers are piloting some elements such as: using scales and working with 
students to set learning goals. Brunson is still in a grade-based/time-based system at  
this time.  

 
 

The Academic Achievement Goals section should define the performance expectations for students and the 
school as whole.  
 
Evaluation Criteria: 
A response that meets the standard will present: 

 Specific goals in: 
o Reading;  
o Reading Comprehension;  
o Mathematics; and 
o Mathematic Reasoning;  

 Goals that are clear, measurable and data-driven; 
 Goals on improving student achievement; and 
 Valid and reliable assessment tools for measuring each of the defined goals. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 

 



&  
The Curriculum Development and Alignment section should define the process by which the design team 
developed (or chose) the curricular program of the school, and illustrate alignment with Arkansas Curriculum 
Frameworks and Common Core Standards.  
 
Evaluation Criteria: 
A response that meets the standard of a curricular development and alignment program will present:  

 Evidence that the curriculum aligns with, or a sound and rationale plan and timeline for aligning the 
curriculum with, the Arkansas Department of Education’s content standards, benchmarks and 
performance standards.  

 Evidence that the Applicant is prepared to implement the requirements and timeframe of the 
Common Core Standards. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
 

 
The Enrollment Criteria and Procedures section should describe how the school will attract and enroll its 
student body, including any criteria for admission and enrollment.  Applicants must also provide assurances 
for a random lottery selection process. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A student recruitment plan that will provide equal opportunity for all parents and students to learn 
about and apply to the school; 

 An enrollment and admissions process that is open, fair and in accordance with applicable law; and 
 A process for student selection should there be more student applications than can be 

accommodated under the terms of the charter. 
 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
 
 
  



 
 

The Staffing Plan section should describe the job duties of the school director and other key personnel.  
This section should also describe the professional standards to which all employees will be held. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A job description for the school director and other key personnel, including but not limited to an 
operations director, board members, teachers, etc.;  

 An outline of the professional qualifications required for administrators, teachers, counselors, etc.; 
and 

 A staffing plan that clearly outlines both the types and numbers of positions to be filled at the 
school and salary scales for such positions. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
Confirm that teachers in core academic subjects will be highly qualified as required by 
federal law. 
 
State which salary schedules will be used for each of the following positions: teacher, 
instructional facilitator, and behavior interventionist. 
 
Teachers in core academic subjects will be highly qualified as required by federal law. 

The “Licensed Salary Schedule” (page I-1 of the attachments) will be used for each of the 
following positions: teacher, instructional facilitator, and behavior interventionist. 

 
  



 
The Student Services section should describe how the school will address student services. 
  
Evaluation Criteria: 
A response that meets the standard will present:  

 A guidance program that will serve all students; 
 A health services program that will serve all students;  
 A plan for a media center for use by all students;  
 A transportation plan that will serve all eligible students;  
 A food service plan that will serve all eligible students;  
 Sound plans for educating special education students that reflect the full range of programs and 

services required to provide such students with a high quality education; 
 An alternative education plan for eligible students, including those determined to be at-risk, or those 

that are bilingual or have limited English proficiency; and 
 Plans for a gifted and talented program for eligible students. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 

Concerns and Additional Questions 
Verify that the applicant will comply with all state and federal special education 
regulations. 
 
Explain the need for Waivers #12, 13, & 14 on pages 26-27 since the narrative on page 23 
states that state G/T requirements will be followed. 
 
Brunson New Vision Charter School will comply with all state and federal special 
education regulations. 
 
Brunson New Vision Charter School will follow approval standards in identifying gifted 
students but requests waivers as described on pages 26-27. 
 

 
The Arkansas Public School Computer Network (APSCN) Assurances section should provide 
documentation of the applicant’s understanding of and participation in the required state finance and 
educational data reporting system. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all state statutory requirements regarding the 
APSCN finance and educational data reporting system. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
 
 



 
The Facilities section should provide an understanding of the school’s anticipated facilities needs 
and how the school plans to meet those needs.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 An informed understanding of the facility needs of the school over the term of its charter. 
 A realistic plan for securing a facility that is appropriate and adequate for the school’s program and 

targeted population. 
 Evidence that the school understands the costs of securing and improving a facility and has access 

to the necessary resources to fund the facility plan. 
 A sound plan for continued operation, maintenance and repair of the facility. 

 
For schools that will be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the school district and school are in agreement over the use of the facility and 
its equipment. 

 
For schools that will NOT be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the property owner and school are in agreement over the use of the facility and 
its equipment;  

 A statement of the facilities’ compliance with applicable codes; and 
 A detailed outline of any relationships between the property owner and: 

o members of the local board of the public school district where the charter school will be 
located; and 

o the employees of the public school district where the charter school will be located. 
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
Strengths 
 
Concerns and Additional Questions 
 
 
  



 
The Waivers section should describe any waiver from local or state law which the charter is seeking. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A rationale for each and every waiver request; and 
 A justification of how the waiver requests relate to the school’s educational program. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Legal Comments 
1. Requested Waivers: 
 
a.) Ark. Code Ann. § 6-15-1004 (“Qualified teachers in every public school classroom”), 6-17-302 

(“Public school principals -- Qualifications and responsibilities”), 6-17-309 (“Certification to 
teach grade or subject matter – Exceptions – Waiver”), 6-17-01 et seq. [sic] (“Teacher license 
requirement”), 6-17-902 (“Arkansas Teachers’ Salary Law – Definition”), and 6-17-919(a)(1) 
(“Warrants void without valid certificate and contract”); Standard 15.03 of the Standards for 
Accreditation (“Licensure and renewal”); ADE Rules Governing Waivers for Substitute 
Teachers; and ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed 
Teacher: It is presumed the reference to 6-17-01 is in fact a reference to Ark. Code Ann. §§ 6-
17-401 et seq.  

 
• Even if Applicant is granted a waiver from the licensure requirements, the 

Applicant will still be required by federal law to hire only Highly Qualified 
teachers in core academic subject areas (English Language Arts, Reading, 
Mathematics, Science, Foreign Languages, Social Studies, Music, and Art). Any 
teacher who teaches a core academic subject area must meet the 
requirements of the ADE Rules Governing Highly Qualified Teachers, except for 
the licensure requirement.  
 
Brunson New Vision Charter School will follow federal requirements regarding 
hiring Highly Qualified teachers in core academic subject areas. 

 
• The ADE Rules Governing the Arkansas Comprehensive Testing Assessment 

and Accountability Program, Sections 5.02.4 and 5.03.2, requires that 
standardized assessments be administered according to procedures 
established by the ADE. The ADE’s procedures require that certified teachers 
administer the standardized assessments.  Violations of such procedures are 
subject to sanctions by the State Board pursuant to Ark. Code Ann. § 6-15-438. 

 
Brunson New Vision Charter School will follow state requirements in allowing 
only licensed teachers to administer standardized assessments. 

 
• All teachers and school personnel must submit to the criminal background and 

central registry checks. 
 
Brunson New Vision Charter School will follow regulations requiring all school 
personnel to submit to criminal background and central registry checks. 

 
• It is noted that the Applicant has not requested waiver of Ark. Code Ann. § 6-

17-302, requiring the school to have a properly licensed principal.  
 
Brunson New Vision Charter School does not wish to waive the requirement to 
have a properly licensed principal. 
 

 



 
 

The Desegregation Assurances section should describe the applicant’s understanding of applicable statutory 
and regulatory obligations to create and maintain a unitary system of desegregated public schools.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all applicable federal and state statutory and 
regulatory requirements regarding the creation and maintenance of desegregated public schools; and 

 An outline of the potential impact of the proposed charter school on those desegregation efforts 
already in place in affected public school districts. 

 
 Legal Comments 
 

Concerns and Additional Questions 
 

 

 
The Parental Involvement section should describe how parents or guardians of enrolled students will make 
a positive impact on the school and its educational program. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A plan to involve parents and guardians of students to be enrolled in the school, as well as the 
broader community, in the process of carrying out the terms of the charter, and 

 A description of how parents of students will be involved in developing, implementing, and 
evaluating the school improvement plan and identifying performance criteria  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 

Concerns and Additional Questions 
 

 
  

• A waiver of Ark. Code Ann. §§ 6-17-401 et seq. will in no way be considered a 
waiver of the Code of Ethics for Arkansas Educators or its enforcement 
mechanisms.  
 
Brunson New Vision Charter School understands the importance of the Code of 
Ethics for Arkansas Educators and did not ask for any type of waiver regarding 
the Code of Ethics or its enforcement mechanisms. 

 
Concerns and Additional Questions 
 



FINANCIAL/BUDGET COMMENTS: 

Partially meets standards 
 
Strengths:  Application contains a copy of the proposed certified and classified 
salary schedule.            
 

Concerns and Additional Questions: 
 
The applicant should clarify how calculation of Federal revenue for year 1 & year 2.  
           Pgs. H-1 & H-5 
 
The amount listed equals the amount budgeted for federal salaries, benefits, and 
other. We budgeted enough revenue to cover it exactly. It is based upon current 
FTE’s paid from Federal funds. 
 
Applicant should clarify fringe benefit rate budgeted.  Percentages are inconsistent 
throughout the budget.       Pgs. H-1 through H-12 
 
Year 1: 22% + $2,325 per licensed FTE and $2,253 per classified FTE. 

Year 2: 22% + $2,370 per licensed FTE and $2,297 per classified FTE. 
 
Health Services budgeted at .15 FTE, but staffing plan references .33 FTE.  Please 
clarify.           Pgs.H-2 & H-6  
 
Paula Church, nurse, is .15 FTE at Brunson (2 grades out of 13). 
 
Applicant should clarify what is included in Purchased services under Maintenance 
and Operation.  It cannot be determined if insurance is accounted for.     
           Pgs. H-3 & H-7 
 
Insurance is not broken down by campus. 
 
Applicant did not include allocated cost for Fiscal Services or Pupil transportation.  
Please clarify.          Pgs. H-3 & H-7 
 
District covers the costs. 
 
Food Services budgeted for 2.4 FTEs, but staffing plan referenced 3.  Please clarify. 
           Pgs. H-3 & H-7 
 
There is one kitchen that serves Brunson and Warren Middle School. There is one 
cafeteria manager who serves both schools. Warren Middle School has more 
grades, therefore, she is assigned .4 at Brunson and .6 at WMS. 
 
 
 



Applicant did not budget food cost.  Please clarify.   Pgs. H-3 & H-7 
 
Food costs are not broken down by school. 
 

Applicant should clarify amount budgeted for substitutes   Pgs. H-4 & H-8 
 
We are contracting substitute teachers as a purchased service through SubTeach 
USA. 
 
Applicant should clarify the additional teacher under Regular Classroom 
Instruction in the addendum.  It cannot be determined when compared to the 
staffing plan.           Pgs. H-9 & H-11 
 
Amy Cortright is paid from Title I. She is a 5th grade literacy teacher. 
 
Applicant should clarify FTE budgeted for Speech Therapist at .25 FTE.  The 
staffing plan references .2 FTE.      Pgs. H-9 & H-11 
 
The Speech Therapist is budgeted by Special Education Supervisors at .25 per 
campus. (The staffing plan should say .25 as well.) 
 
Applicant should clarify the 1 FTE budgeted for Interventionist/Teacher Aides.  The 
staffing plan references 1 PART-TIME certified interventionist.   Pgs. H-10 & H-12 
 
The staffing plan should say 1 FTE Interventionist. (That position was filled 
recently by a retired teacher using NSLA funding and in the future is contingent 
upon NSLA allocations.) 
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BRUNSON NEW VISION SCHOOL  

 

District:    Warren School District    

Grade Levels:   4-5 

Student Enrollment Cap:  300 

Address of Proposed Charter: 212 Scobey Drive, Warren, Arkansas 71671 

 
Waivers Requested from Title 6 of the Arkansas Code Annotated (Education Code) 
 
6-10-106  School year dates 
6-11-128  Arkansas Public School Computer Network—Financial and student  

management systems 
6-15-902  Grading scale 
6-15-1004  Qualified teachers in every public school classroom 
6-16-130  Visual art or music 
6-16-132  Physical education 
6-17-111  Duty-free lunch periods 
6-17-114  Daily planning period 
6-17-117  Noninstructional duties 
6-17-309  Certification to teach grade or subject matter—Exceptions—Waiver 
6-17-401  Teacher licensure requirement  
6-17-902  Definition (definition of a teacher as licensed) 
6-17-919(a)(1)  Warrants void without valid certification and contract 
 

Waivers Requested from Arkansas Department of Education (ADE) Rules Governing 
Standards for Accreditation of Arkansas Public Schools and Districts 
 
 
9.03.2.6  Fine Arts (grades K-4) 
9.03.2.8  Health and Safety Education and Physical Education (grades K-4) 
10.02.2  Student to teacher ratio for kindergarten classes 
10.02.3  Average student to teacher ratio for classes in grades one through three 
12.05   Relating to student placement in grade levels 
15.03.2  State licensure requirements (to allow licensed teachers to teach at grade  
      levels for which they may not be licensed) 
15.03.3 Requirement to provide documentation to the ADE of trying to find 

qualified staff before someone else is hired (to allow licensed teachers to 
teach at grade levels for which they may not be licensed) 

16.01.2 Guidance and Counseling (supportive personnel and appropriate facilities 
for counseling) 

16.01.3 Guidance and Counseling (certified counselor at a ratio of 1 counselor for 
450 students) 

 



 
 

WAIVERS - BRUNSON NEW VISION SCHOOL 
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Waivers Requested from the Following Rules: 

• ADE Rules Governing Waivers for Substitute Teachers 
• ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed 

Teacher to Teach a Class for More than Thirty (30) Consecutive Days and for Granting 
Waivers 

• ADE Rules Governing Uniform Grading Scales for Public Secondary Schools and for 
Optional Use in Public Elementary Schools 

• ADE Rules Governing the Processes to Ensure the Quality, Security, Validation and 
Timeliness of Public School Data in the Arkansas Public School Computer Network 

• From the ADE Rules Governing Nutrition and Physical Activity Standards and Body 
Mass Index for Age Assessment Protocols In Arkansas Public Schools 

o 7.01.1.1 – Sixty minutes of physical education training and instruction each 
calendar week of the school year (students in K-grade 6) 

o 7.01.1.2 – Ninety minutes of physical activity each calendar week of the school 
year which may include without limitation daily recess, physical education 
instruction in addition to the requirement of Section 7.01.1.1 of these rules, or 
intramural sports  (students in K-grade 6) 

• From the ADE Rules Governing the Arkansas Comprehensive Testing, Assessment and 
Accountability Program and the Academic Distress Program 

o Section 5 (to allow for “flexibility on the age/readiness level in which students are 
tested” 

• From the ADE Rules - Gifted and Talented Program Approval Standards 
o 8.05 – A minimum of 150 minutes a week of direct instruction provided during the 

regular school day 
o 9.-3 – Pertaining to  a scope and sequence for the G/T curriculum 
o 10-01-10.04 – Pertaining to the evaluation process for G/T students 
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WASHINGTON ACADEMY 

District:                                             Texarkana School District 

Grade Levels:                                   9-12 

Student Enrollment Cap: 160 
 
Address of Proposed Charter: 1900 Marietta, Texarkana, Arkansas 71854 

 
The Charter Review Council requires, by noon on Wednesday, December 12, 2012, the 
submission of a revised budget showing the breakdown of the proposed charter school’s 
portion of expenses in all budget lines.  The revised budget should be sent to Diane 
Gross, via email, at  diane.gross@arkansas.gov. 

 
STANDARD 3 OF APPLICATION: EDUCATIONAL NEED 
(Partially Meets Standard) 

 
• Explain how the need for the charter school is different than the need for alternative 

learning environments required under current law. 
 
 
STANDARD 4 OF APPLICATION: EDUCATIONAL PROGRAM 
(Partially Meets Standard) 

 
• Discuss the research on “cooperative learning and cooperative grouping, rote learning, 

thematic instruction, simulations and games, evidence-based teaching, and integrating 
technologies such as smart boards, handhelds devices, hardware, software, and the use 
of the web in instruction.” 

 
STANDARD 5 OF APPLICATION: ACADEMIC ACHIEVEMENT GOALS 
(Partially Meets Standard) 

 
•  Provide the 2011 graduation rate AMOs for all students, the targeted achievement gap 

group, and all ESEA subgroups and produce a chart to show the increasing graduation 
rates that will be expected for students at the charter school through the 2017-2018 
school year. 

•  Provide the 2017-2018 goals for each of the following: 
o  Literacy for all students; 
o Literacy for TAG students; 
o Mathematics for all students; and 
o Mathematics for TAG students. 

 
STANDARD 6 OF APPLICATION: CURRICULUM DEVELOPMENT AND ALIGNMENT 
(Partially Meets Standard) 

 
• Provide a timeline for aligning all courses and content with the Common Core State 

Standards. 

mailto:diane.gross@arkansas.gov
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STANDARD 7 OF APPLICATION: ENROLLMENT CRITERIA AND PROCEDURES 
(Does Not Meet the Standard) 

 
 

• Explain which students would be considered alternative education students.  Confirm the 
understanding that when a student chooses to attend a charter school as “an alternative 
to the traditional setting,” this does not mean that the student generates additional 
funding for being in an alternative learning environment. 

• Describe the random lottery process for admissions that will be used if more students 
apply than can be accommodated by the enrollment cap. 

• Explain if there is a request to increase enrollment by year, and, if so state the maximum 
number of students by year to be enrolled. If this is not the case, confirm that the 
maximum enrollment would remain at 120 until 2017-2018 when it would increase to 160 
students. 

 
 
STANDARD 8 OF APPLICATION: STAFFING PLAN 
(Partially Meets Standard) 

 
• All of the job descriptions state the following as the last line on the page: 

 
“The Board may find appropriate and acceptable alternatives to the above 
qualifications.” 

 
Explain what qualifications for each position are absolute and cannot be approved for 
substitution by the board. 

 
STANDARD 9 OF APPLICATION: STUDENT SERVICES 
(Partially Meets Standard) 

 
• Explain how the affective needs of gifted and talented students will be met. 
• Describe the educational program to be provided to ELL students. Discuss the 

curriculum and the methods of instruction to be used. 
 
STANDARD 12 OF APPLICATION: WAIVERS 
(Partially Meets Standard) 

 
• Explain which waivers to laws, rules, and/or standards pertaining to gifted and talented 

education are being requested. 
 
FINANCIAL/BUDGET 
(Partially Meets Standard) 
Confirm that budgets for both years balance to zero and explain how the school will 
operate if unexpected events that require additional funding occur. 

 
• Provide the number of ALE students in Texarkana in 2011-2012, the current number of 

ALE students, and explain the expectation that all students at the charter would be ALE 
students. 

• Explain how the district/school will accommodate the reduction in ALE funding if there is 
an increase in traditional students at Washington Academy, 





Arkansas Department of Education 
 

Charter School Application Evaluation Instrument 
 
 
The following instrument will be used to evaluate applications submitted to the Arkansas Department of Education (“ADE”) 
for the establishment of new district conversion or limited public charter schools.  This instrument is only intended to provide 
clarity, transparency and consistency in the charter school application review process.   
 
The ADE will use the following instrument only to evaluate the quality of a district conversion or limited 
charter school application against the criteria stated herein.  For each of the application requirements, the 
criteria define the characteristics and elements of a response that meet the standard for charter approval.  
The following definitions will guide the rating of each information requirement: 
 
Meets the Standard:                          The response reflects a thorough understanding of key issues and 

demonstrates capacity to open and operate a quality charter school.  
It addresses the topic with specific and accurate information that 
shows thorough preparation and presents a clear, realistic picture of 
how the school expects to operate. 

  
Partially Meets the Standard: The response addresses most of the criteria, but response lacks 

meaningful detail and requires important additional information. 
 

Does Not Meet the Standard: The response lacks meaningful detail, demonstrates lack of 
preparation, or otherwise raises substantial concerns about the 
applicant’s understanding of the issue in concept and/or ability to 
meet the requirement in practice. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

  



Arkansas Department of Education 
District Conversion or Limited Public Charter School  

Application Evaluation 
 

EVALUATION RUBRIC AND RESPONSES 
 

Name of Proposed School: WASHINGTON ACADEMY 
 
Sponsoring School District:  TEXARKANA 
 
Part 1: PRE-APPLICATION MATERIALS 

 
The Arkansas Department of Education requires that all applicants submit a Letter of Intent, outlining a 
general description of the proposed charter school. 
 
Evaluation Criteria: 
A response that meets the standard will guarantee that:  
 A Letter of Intent was filed with ADE on time and included all necessary information. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
 
  



Part 2:  REQUIRED INFORMATION 
 

  
All proposed school design teams must conduct a public hearing before applying for an open enrollment 
charter school, to assess support for the school’s establishment.  Applicants are asked both to document the 
logistics of the hearing and to include a narrative of the hearing results. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A thorough description and evidence of public support exhibited at the hearing; 
 Documentation of required notices published to garner public attention to the hearing;  
 A thorough description of the results of the public hearing; and 
 Copies of any documents or presentations distributed at the public meeting. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths 
 
Concerns and Additional Questions 
Provide the answers to the questions that were posed at the public hearing. 
Questions;  

1. How are PEP decided? Mrs. Vlasis stated that Personalized educational plans will 
be provided for each student using data from the student’s latest Benchmark 
performance scores, current TLI interim assessments, previous grades, pre-test, 
and teacher recommendations.  

2. When would teacher recruitment begin? How would that process go? Mr. Taylor 
stated “Teacher recruitment will begin immediately after the charter school is 
approved by the Arkansas Department of Education.  Positions will be posted on the 
District website.  Applications will be taken from existing staff as well as teachers 
outside the District.  There will be an emphasis placed on those teachers who are 
more creative and diversified in their thinking in order to meet the needs of the 
student population.”  

3. Can a “traditional” student attend? Mr. Taylor stated, “Yes, this charter school will 
be open to all students within the Texarkana Arkansas School District in grades 9 – 
12. We are expecting a diversified student population from at-risk, to gifted and 
highly motivated students.” 

4. Is this school not going to be a punitive school anymore? What about student 
behavior issues? Mr. Taylor stated “Washington 4 – A Academy is not a punitive 
school now, and it has not been since it started in 1996. There has always been a 
misconception about the 4-A Academy being a punitive campus, because Second 
Chance, which is a punitive campus use to share this campus. Washington 4-A has 
always been a school of choice and will continue to be a school of choice. Each 
student will go through an application and interview process in which we will 
continue to focus on the 4 A’s – Attitude, Academics, Attendance, and Achievement 
in order make sure that there are certain fundamental and foundational components 
that will remain at Washington Academy. During the screening process/interview 
process we will discuss discipline and the consequences for not following rules, as 
well as a handbook outlining all policies and procedures of the school shall be 
adopted by the Board. 



5. What would happen to students presently attending Washington? Mr. Taylor stated 
“All students will have an opportunity to apply to attend Washington Academy.” 

6. What about teachers and their certifications and being with students working on 
computers/subjects that aren’t their certified areas? Mr. Taylor stated “We will hire 
all certified teachers in all areas and the computer lab teachers will have multiple 
areas of certification as well as a support system of all teachers in all areas.” 

7. What about classes and help for the students? Mrs. Vlasis stated “All classes and 
student’s schedules will be based upon student’s needs. We will be flexible in our 
schedules to make sure that the student’s needs are being met.” 

8. Could peer/paid tutoring be a possibility to give students experience helping teach 
and provide them a job/ Mr. Taylor stated, “We will definitely have peer tutoring.  We 
are not currently set up to compensate students.” 

 
 

The Mission Statement should be meaningful and indicate what the school intends to do, for whom and to 
what degree. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A mission statement that is, manageable and measurable.  
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
Strengths 
 
Concerns and Additional Questions 
Provide specific information regarding how the Mission Statement will be measured. 
Washington Academy will meet the annual measureable objective for End of Course exams 
and graduation.   



 
The Educational Need section should indicate how the school intends to offer a viable educational option 
for students in Arkansas.  Along with the mission statement, this section outlines the basic rationale for the 
new school. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A description of educational need that presents a clear option for students; 
 A clear description of a plan for school improvement that addresses how the conversion or limited 

public charter school will improve student learning and meet state education goals; and 
 Valid and reliable data that substantiates the educational needs. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
 
Strengths 
Concerns and Additional Questions 
Explain how the conversion charter school will improve student learning and will be 
different from the option currently provided to students on the campus. 
The proposed charter school will improve student learning by using the research based 
instruction, providing strong teacher/student relationships, increased parental 
involvement, entering into college partnerships, providing workforce options, and a viable 
character education program. The model is to build a community not just a school.  When 
the community works together with the students, improved and increased learning takes 
place. Washington Academy will be different because the culture and environment will be 
different.  The characteristics of the proposed charter school that will be different from 
the educational program presently will include the following: 

1. Early Graduation Option – many students are highly motivated and very much 
interested in receiving their state required courses in a setting that would enable 
them to complete the requires state course work sooner than a four year standard 
period.  Providing this option will give these students the opportunity to proceed at 
an advanced pace to further their educational careers, increase their desire to be 
gainfully employed, and increase their chances of graduation.  

2. Flexible school hours – This option will allow students who are non-traditional or 
alternative  to attend school during the six hour block that best fits their life styles 
and give them an opportunity to succeed in education and succeed in life. So often 
we force all students to fit into the traditional box of our traditional schedule which 
leaves out those students who social or economic conditions has almost given 
them no hope.  Having a flexible schedule, students will have the opportunity of 
attending classes during a six hour block sometime between the hours of 8:00 a.m. 
to 7:00 p.m.  

3. College credit/Dual credit – This is an option that would allow at-risk and gifted 
students to take advantage of not only high school courses and credit but also to 
earn college credit while in high school. The dual purpose is to promote a positive 
challenge for the at-risk as well as the gifted student.  

4. Career Connections – This program will enable students to receive technical 
training at the area vocational school while attending Washington Academy in an 
effort to lead students to the workforce with certification programs and future job 
opportunities. 

 



Provide valid and reliable data that substantiates the educational need.  
In 2012 18.8% of students at Washington 4A scored proficient on the Geometry EOC exam; 
none of the students passed the Algebra I EOC exam; none of the students passed the 11th 
grade Literacy EOC exam. These scores alone establish an educational need to improve 
all of these areas by incorporating higher student/teacher expectations. Instituting flexible 
scheduling and providing one on one tutoring will increase student comprehension and 
improve student learning.  The workforce program, concurrent college courses, and 
increased opportunity for early graduation will provide a broader range of options for the 
students than ever before. 

 
M 

The Educational Program section should describe the educational foundation of the school and the teaching 
and learning strategies that will be employed. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A clear description of the proposed educational program, including but not limited to the foundational 

educational philosophy and curricular and instructional strategies to be employed; A specific rationale 
for how the charter school will enhance or expand the educational options currently available to the 
school’s target student population; and 

 A clear organization of the school in terms of both lengths of school day and year that meets minimum 
state requirements.  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
 
Strengths 
 
Concerns and Additional Questions 
Discuss the “research based instructional practices” to be used at the school. 
The “research based instructional practices” that will be used at Washington Academy 
will include but not limited to the following practices: cooperative learning and 
cooperative grouping, rote learning, thematic instruction, simulations and games, 
evidence-based teaching, and integrating technologies such as smart boards, handhelds 
devices, hardware, software, and the use of the web in instruction. 
 
List and describe the characteristics of the proposed charter program that will be different 
from the current educational program. 
The characteristics of the proposed charter school that will be different from the 
educational program presently will include the following: 

1.  Early Graduation Option – many students are highly motivated and very much 
interested in receiving their state required courses in a setting that would 
enable them to complete the requires state course work sooner than a four year 
standard period.  Providing this option will give these students the opportunity to 
proceed at an advanced pace to further their educational careers, increase their 
desire to be gainfully employed, and increase their chances of graduation.  

2. Flexible school hours – This option will allow students who are non-traditional or  
alternative to attend school during the six hour block that best fits their life 
styles and give them an opportunity to succeed in education and succeed in life. 



So often we force all students to fit into the traditional box of our traditional 
schedule which leaves out those students who social or economic conditions 
has almost given them no hope.  Having a flexible schedule, students will have 
the opportunity of attending classes during a six hour block some time between 
the hours of 8:00 a.m. to 7:00 p.m.  

3. College credit/Dual credit – This is an option that would allow at-risk and gifted 
students to take advantage of not only high school courses and credit but also 
to earn college credit while in high school. The dual purpose is to promote a 
positive challenge for the at-risk as well as the gifted student.  

4. Career Connections – This program will enable students to receive technical 
training at the area vocational school while attending Washington Academy in 
an effort to lead students to the workforce with certification programs and 
future job opportunities. 

 
 

  



 
The Academic Achievement Goals section should define the performance expectations for students and the school 
as whole.  
 
Evaluation Criteria: 
A response that meets the standard will present: 

 Specific goals in: 
o Reading;  
o Reading Comprehension;  
o Mathematics; and 
o Mathematic Reasoning;  

 Goals that are clear, measurable and data-driven; 
 Goals on improving student achievement; and 
 Valid and reliable assessment tools for measuring each of the defined goals. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
 
Strengths 
 
Concerns and Additional Questions 
Provide goals for 2017-2018 as goals for five years were requested, but, if authorized, the 
charter will not begin serving students until 2013-2014. 
 
Provide 2016-17 and 2017-18 graduation rate goals. 
In the school year, 2016-2017, the graduation rate goal will be 83.73%.  In the 2017-2018 
school year the graduation rate goal will increase to 86.99%.  
 
Provide the 2017-2018 goals for each of the following: 
 

• Literacy for all students; 
• Literacy for TAG students; 
• Mathematics for all students; and 
• Mathematics for TAG students. 

 
Explain how the graduation rate will be measured and how the goal will be met. 
The graduation rate will be measured by all students graduating within the cohort during 
the given year.  

 



&  

The Curriculum Development and Alignment section should define the process by which the design team 
developed (or chose) the curricular program of the school, and illustrate alignment with Arkansas Curriculum 
Frameworks and Common Core Standards.  
 
Evaluation Criteria: 
A response that meets the standard of a curricular development and alignment program will present:  

 Evidence that the curriculum aligns with, or a sound and rational plan and timeline for aligning the 
curriculum with, the Arkansas Department of Education’s content standards, benchmarks and 
performance standards.  

 Evidence that the Applicant is prepared to implement the requirements and timeframe of the 
Common Core Standards. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
 
Strengths 
 
Concerns and Additional Questions 
Confirm that all courses and all content have been aligned with Common Core State 
Standards or provide a timeline. 
The Texarkana Arkansas School District math facilitators, literacy facilitators, content 
teachers, the Southwest Arkansas Cooperative facilitators, the The Learning Institute of 
Hot Springs, and the Arkansas Department of Education are working together to transition 
from the Arkansas Academic Standards to the Common Core State Standards. Washington 
Academy’s teachers, facilitators and administrators are participating in this transition. 

 
  



 
The Enrollment Criteria and Procedures section should describe how the school will attract and enroll its 
student body, including any criteria for admission and enrollment.  Applicants must also provide assurances 
for a random lottery selection process. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A student recruitment plan that will provide equal opportunity for all parents and students to learn 
about and apply to the school; 

 An enrollment and admissions process that is open, fair and in accordance with applicable law; and 
 A process for student selection should there be more student applications than can be 

accommodated under the terms of the charter. 
 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

X   
Strengths 
 
Concerns and Additional Questions 
The Applicant states it will give priority for enrollment to alternative education, at-risk, 
and homeschooled students. This is not permissible under federal law, as every child must 
have an equal opportunity to enroll in the school. Though the Applicant recites that it will 
not deny enrollment on the basis of race, ethnicity, national origin, gender, or disability, 
the Applicant should note that the signed Statement of Assurance also bars the school 
from discriminating on the basis of religion, or academic or athletic eligibility.   
 
See the following statement under Alternative Education “All TASD alternative education 
students will be eligible for admission to the Washington Academy.”  Explain which 
students are considered alternative education students. 
Washington 4A has been the secondary non-punitive alternative learning environment for 
the Texarkana Arkansas School District. Washington Academy will be the secondary 
school of choice for those students desiring an alternative to the traditional educational 
setting.    
 
Confirm the enrollment cap requested.  The cover says 120 students, but text states, “The 
total number of students enrolled in the school will not exceed 160 students without 
formally amending this charter.” 
The first year2013 – 14 enrollment cap will be 120 students, but the enrollment cap for 
year five 2017 – 18 will be 160 students.  

 
  



 
The Staffing Plan section should describe the job duties of the school director and other key personnel.  
This section should also describe the professional standards to which all employees will be held. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A job description for the school director and other key personnel, including but not limited to an 
operations director, board members, teachers, etc.;  

 An outline of the professional qualifications required for administrators, teachers, counselors, etc.; 
and 

 A staffing plan that clearly outlines both the types and numbers of positions to be filled at the 
school and salary scales for such positions. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
Strengths 
 
Concerns and Additional Questions 
State the qualifications for each of the following positions, for which the board 
cannot substitute alternatives: principal, counselor, instructional facilitator, 
teacher, media specialist, and nurse. 
The qualifications for the Washington Academy principal, counselor, instructional 
facilitator, teacher, media specialist, and nurse, are listed in Attachments D 8.1 – 
D8.6 pages 23-28 of the application. 
 
Confirm that the counselor will be paid on the teacher schedule since the counselor 
will work 197 days or provide the salary scale for the counselor. 
The counselor will also serve as the assistant principal and will be on a 220 day 
contract and the salary schedule will be included at the end of this response. 
Attachment 1.1 
 
Confirm that the nurse will be paid on the teacher schedule since the nurse will work 
197 days or provide the salary scale for the nurse. 
The nurse will be employed on a 197day contract and will be paid according to the 
nurse salary schedule. Attachment 1.2 
 
Provide the salary scale for the principal as no salary scale for employees working 
220 days was included. 
The Principal of Washington Academy salary schedule is the same as the Associate 
High School Principal which are 240 day contracts. 
 
Provide the salary scale for teachers working 190 days and explain which teachers 
will have 190-day contracts and which will have 197-day contracts. 
All teachers employed at Washington Academy will be on a 197 day contract.  The 1/7 
conference stipend is already added to the salary schedule. 
 
Provide the salary scale for the media specialist as no salary scale for employees 
working 190 days was included. 



The media specialist will be paid on the teacher 197 day salary schedule. 
 
Confirm whether the salary schedule on page 41 reflects the 1/7 increase due to loss 
of daily planning period. 
The salary schedule reflects the 1/7 increase due to loss of daily planning period. 

 
 

The Student Services section should describe how the school will address student services. 
  
Evaluation Criteria: 
A response that meets the standard will present:  

 A guidance program that will serve all students; 
 A health services program that will serve all students;  
 A plan for a media center for use by all students;  
 A transportation plan that will serve all eligible students;  
 A food service plan that will serve all eligible students;  
 Sound plans for educating special education students that reflect the full range of programs and 

services required to provide such students with a high quality education; 
 An alternative education plan for eligible students, including those determined to be at-risk, or those 

that are bilingual or have limited English proficiency; and 
 Plans for a gifted and talented program for eligible students. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
Strengths 
 
Concerns and Additional Questions 
Explain the “non-formal program” for gifted and talented students that “will be integrated 
into the classes.”   
The non-formal program for gifted and talented will be integrated through the college 
credit courses to allow those students to use their creativity and giftedness. 
 
Discuss the instructional program to be offered to meet the needs of bilingual students 
and students who are English language learners. 
The Texarkana Arkansas School District employs an English Learner Coordinator who will 
provide services as needed.  

 
  



S
 

The Arkansas Public School Computer Network (APSCN) Assurances section should provide 
documentation of the applicant’s understanding of and participation in the required state finance and 
educational data reporting system. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all state statutory requirements regarding the 
APSCN finance and educational data reporting system. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
 
 

 
The Facilities section should provide an understanding of the school’s anticipated facilities needs 
and how the school plans to meet those needs.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 An informed understanding of the facility needs of the school over the term of its charter. 
 A realistic plan for securing a facility that is appropriate and adequate for the school’s program and 

targeted population. 
 Evidence that the school understands the costs of securing and improving a facility and has access 

to the necessary resources to fund the facility plan. 
 A sound plan for continued operation, maintenance and repair of the facility. 

 
For schools that will be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the school district and school are in agreement over the use of the facility and 
its equipment. 

 
For schools that will NOT be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the property owner and school are in agreement over the use of the facility and 
its equipment;  

 A statement of the facilities’ compliance with applicable codes; and 
 A detailed outline of any relationships between the property owner and: 

o members of the local board of the public school district where the charter school will be 
located; and 

o the employees of the public school district where the charter school will be located. 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths Reference 
  
Concerns and Additional Questions Reference 
  



 
The Waivers section should describe any waiver from local or state law which the charter is seeking. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A rationale for each and every waiver request; and 
 A justification of how the waiver requests relate to the school’s educational program. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  

Legal Comments 
1. Requested Waivers: 
 

a.) Ark. Code Ann. § 6-10-106 (“Uniform dates for beginning and end of school year”): Because 
the Applicant’s proposed calendar reflects starting and ending dates consistent with the 
statute, the Applicant should explain further why this waiver is necessary and how the 
Applicant’s plan is not consistent with this statute. Unless the Applicant indicates a specific 
rationale for waiving this statute, no waiver will be granted. 
No waiver needed. 
 

b.) Ark. Code Ann. § 6-16-102 (“School day”); Standard 10.01.4 of the Standards for 
Accreditation: The Applicant should review whether waiver of Ark. Code Ann. § 6-18-211 
(“Mandatory attendance for students in grades nine through twelve”) is necessary to 
implement its educational plan.  
No waiver needed. 

 
c.) Standard 14.03 of the Standards for Accreditation (regarding required clock hours for 

awarding course credit): The Applicant requests waiver of this Standard, yet page six of the 
Application asserts the Applicant will meet the clock-hour requirements of this Standard. The 
Applicant should clarify this discrepancy and explain how or whether it intends to satisfy 
Standard 14.03; particularly since its proposed class time (3 subjects in 61 minutes for 178 
days) leaves so little room for error with regards to the required 120 hours. The Applicant 
should note that 60 hours is sufficient only for a one-half unit of credit.  
No waiver needed. 

 
       d.) Ark. Code Ann. §§ 6-42-101 and 6-20-2208(6); Standard 18.0 of the Standards for 

Accreditation (regarding gifted and talented education): It is presumed that the statutory 
references are intended to reference §§ 6-42-101 et seq. and 6-20-2208(c)(6). To effectuate 
this waiver request, the Applicant must also request waiver of ADE Rules Governing Gifted 
and Talented Program Approval Standards. 
Integrate gifted and talented program in college classes. 
 

       e.)  “Certified Staff Salary Schedules”: It is not clear from this statement what specific waiver is 
being sought. The Applicant should clearly identify the specific law or regulation from which 
it seeks waiver, and the rationale for the waiver.  
No waiver needed. 

 
 
 
 
 
 
 



 
 

The Desegregation Assurances section should describe the applicant’s understanding of applicable statutory 
and regulatory obligations to create and maintain a unitary system of desegregated public schools.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all applicable federal and state statutory and 
regulatory requirements regarding the creation and maintenance of desegregated public schools; and 

 An outline of the potential impact of the proposed charter school on those desegregation efforts 
already in place in affected public school districts. 

 
 Legal Comments 
 
Concerns and Additional Questions 
 
 

 
The Parental Involvement section should describe how parents or guardians of enrolled students will make 
a positive impact on the school and its educational program. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A plan to involve parents and guardians of students to be enrolled in the school, as well as the 
broader community, in the process of carrying out the terms of the charter, and 

 A description of how parents of students will be involved in developing, implementing, and 
evaluating the school improvement plan and identifying performance criteria  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
 
  

2. Waivers Not Requested: 
 
a.) The Applicant has expressed its intent to seek alternative learning environment (ALE) state 

categorical funding for its students. The Applicant should carefully review section 4.0 of the 
ADE Rules Governing the Distribution of Student Special Needs Funding, to determine what, if 
any, additional waivers may be necessary. These rules potentially impact several 
components of the proposed Application, including the plans for student assignment, staffing, 
and computer-based instruction.  

 
Concerns and Additional Questions 
 



 
 

Provide the proposed daily schedule for students. 
Proposed daily bell Schedule on page 3.1 
 

FINANCIAL/BUDGET COMMENTS 
 
Partially Meets Standards 
         

Concerns and Additional Questions: 
 
The applicant only provides salary schedules for the Associate High School 
Principal and teachers.  No other salary. 
  
The applicant should clarify how calculation of Title I and ALE revenue for year 1 
and year 2.   Pgs. 32 & 36 
 
The applicant should clarify no allocated budgeted share of costs to the charter in 
the areas of GT, Health Services, Media Services, Fiscal Services, Transportation, 
Food Services, Data Processing, and Maintenance & Operation for both years.   
Pgs. 32-39 
 
The applicant does not include budgeted amounts for utilities, property or content 
insurance  Pgs. 35 & 39 
  
All students will not be ALE students therefore all classroom teachers are not 
eligible to be paid from ALE funds.   
 
Budget should be resubmitted. 
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WASHINGTON ACADEMY 

 
District:    Texarkana School District    
 
Grade Levels:   9-12 
 
Student Enrollment Cap:  120 
 
Address of Proposed Charter: 1900 Marietta, Texarkana, AR 71854 
 
 
 
Waivers Requested from Title 6 of the Arkansas Code Annotated (Education Code) 
 
6-17-111  Duty-free lunch periods 
6-17-114  Daily planning period 
6-17-203  Committees on personnel policies—Members  
6-17-1501 et seq. Teacher Fair Dismissal Act 
 
 
 
 
Waivers Requested from Arkansas Department of Education Rules Governing Standards for 
Accreditation of Arkansas Public Schools and Districts 
 
10.01.4  Required time for instruction  
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MINER ACADEMY 

 

District:    Bauxite School District    

Grade Levels:   6-12 

Student Enrollment Cap:  500 

Address of Proposed Charter: 800 School Street, Bauxite, Arkansas 72011 
 
Be prepared to address the following questions and/or issues in the interview with the 
Charter Review Council on Tuesday, December 18, 2012: 
 
STANDARD 3 OF APPLICATION: EDUCATIONAL NEED  
(Partially Meets Standard) 
 

 Explain how the need for the charter school is different than the need for alternative 
learning environments required under current law. 

 
STANDARD 4 OF APPLICATION: EDUCATIONAL PROGRAM  
(Partially Meets Standard) 
 

 Explain if more current research regarding compacting and students who are not 
considered gifted and talented has been reviewed. 

 Explain how compacting would prevent gifted students from dropping out of school. 
 As students attend Miner Academy part of the day and another campus part of the day, 

and students attend school at different times based on individual needs, explain how the 
daily schedule of each student will be tracked so that all know where each student 
should be at all times. 

 Explain if every student will have a highly qualified teacher each time they are being 
instructed in a core subject. 

 Confirm that A+ Anywhere Learning System is a program that is different from K12 also 
mentioned in the responses.  Please clarify the role each vendor will fulfill in your plan. 

 Confirm that the online curriculum to be used has not been selected.  If not, discuss the 
requirements for any curriculum to be used at Miner Academy.  If a curriculum has been 
chosen, name it and explain why it was chosen. 
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STANDARD 5 OF APPLICATION: ACADEMIC ACHIEVEMENT GOALS  
(Partially Meets Standard) 
 

 If a student attends Miner Academy part of the day and another campus part of the day, 
explain how it will be determined which building will enroll the student for the purpose of 
APSCN and accountability. 

 Confirm the understanding that AMOs are not measured at the student level and revise 
Goal 1 under Standard 5. 

 Explain what school personnel will do with the data to “see improvement in the level  
of positive attitude toward school and learning in order to ensure that all students 
graduate.” 

 Explain how school personnel will obtain survey results from other students across 
Arkansas and the nation and how the comparisons will benefit Miner Academy students. 

 As students attend Miner Academy part of the day and another campus part of the day, 
explain how the daily schedule of each student will be tracked so that all know where 
each student should be at all times. 

 
STANDARD 6 OF APPLICATION: CURRICULUM DEVELOPMENT AND ALIGNMENT 
(Meets Standard) 
 

 Discuss the partnership with Saline County Career Center.  
 Provide a copy of the written agreement with Saline County Career Center.  
 Explain if the K12 curriculum is in addition to or instead of a curriculum similar to  

A+ Anywhere Learning System mentioned in the responses.  If it has been determined 
that the K12 curriculum will be used, explain why it was chosen.  If it has not been 
determined that the K12 curriculum will be used, discuss the requirements for the 
curriculum to be used at Miner Academy.   

 
STANDARD 7 OF APPLICATION: ENROLLMENT CRITERIA AND PROCEDURES  
(Partially Meets Standard) 
 

 Explain what will happen if an ALE placement is warranted, but there is no room at the 
charter school due to the cap.   

 
STANDARD 8 OF APPLICATION: STAFFING PLAN  
(Meets Standard) 
 

 Explain the licenses and qualifications required of Ascent staff who would work with the 
students at Miner Academy. 

 
STANDARD 9 OF APPLICATION: STUDENT SERVICES  
(Partially Meets Standard) 
 

 Describe the educational program to be provided to ELL students.  Discuss the virtual 
classes that can be provided for ELL students. 

 Provide data or research to support the use of software to prepare for AP tests. 
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STANDARD 14 OF APPLICATION: PARENTAL INVOLVEMENT  
(Meets Standard) 
 

 Explain the methods to be used by district personnel to get parents, guardians, and 
other community members involved in carrying out the terms of the charter.  

 
FINANCIAL/BUDGET  
(Partially Meets Standard) 
 

 Explain why administration expenses were not budgeted in year one. 
 Explain the $50,000 budgeted in purchased services under maintenance/operation. 
 Clarify the amount for supplies budgeted under ALE. 
 Clarify the fringe benefit rate under ALE as budgeted rates are higher than in  

other areas. 
 Explain why all students are counted as receiving national school lunch funding. 
 Explain why the application stated that the district would cover costs of renovation when 

the budgets indicate renovation costs both years. 
 Explain why the budget indicates 50 students (all of the student population) to be ALE 

students in 2013-2014. 
 Confirm that budgets for both years balance to zero and explain how the school will 

operate if unexpected events that require additional funding occur. 
 
 
 

The applicant also should be prepared to address any other 
issues raised by Charter Review Council members. 



Arkansas Department of Education 
 

Charter School Application Evaluation Instrument 
 
 
The following instrument will be used to evaluate applications submitted to the Arkansas Department of Education (“ADE”) for the 
establishment of new district conversion or limited public charter schools.  This instrument is only intended to provide clarity, 
transparency and consistency in the charter school application review process.   
 
The ADE will use the following instrument only to evaluate the quality of a district conversion or limited charter 
school application against the criteria stated herein.  For each of the application requirements, the criteria define 
the characteristics and elements of a response that meet the standard for charter approval.  The following 
definitions will guide the rating of each information requirement: 
 
Meets the Standard:                          The response reflects a thorough understanding of key issues and 

demonstrates capacity to open and operate a quality charter school.  It 
addresses the topic with specific and accurate information that shows 
thorough preparation and presents a clear, realistic picture of how the 
school expects to operate. 

  
Partially Meets the Standard: The response addresses most of the criteria, but response lacks meaningful 

detail and requires important additional information. 
 

Does Not Meet the Standard: The response lacks meaningful detail, demonstrates lack of preparation, or 
otherwise raises substantial concerns about the applicant’s understanding 
of the issue in concept and/or ability to meet the requirement in practice. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

  



Arkansas Department of Education 
District Conversion or Limited Public Charter School  

Application Evaluation 
 

EVALUATION RUBRIC AND RESPONSES 
 

Name of Proposed School:  MINER ACADEMY 

Sponsoring School District: BAUXITE 
 

Part 1: PRE-APPLICATION MATERIALS 
 

The Arkansas Department of Education requires that all applicants submit a Letter of Intent, outlining a general 
description of the proposed charter school. 
 
Evaluation Criteria: 
A response that meets the standard will guarantee that:  
 A Letter of Intent was filed with ADE on time and included all necessary information. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 

Concerns and Additional Questions 
 

 
Part 2:  REQUIRED INFORMATION 
 

 
All proposed school design teams must conduct a public hearing before applying for an open enrollment charter 
school, to assess support for the school’s establishment.  Applicants are asked both to document the logistics of 
the hearing and to include a narrative of the hearing results. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A thorough description and evidence of public support exhibited at the hearing; 
 Documentation of required notices published to garner public attention to the hearing;  
 A thorough description of the results of the public hearing; and 
 Copies of any documents or presentations distributed at the public meeting. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths 
 
Concerns and Additional Questions 
 



 
The Mission Statement should be meaningful and indicate what the school intends to do, for whom and to what 
degree. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A mission statement that is, manageable and measurable.  
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
Strengths 
 
Concerns and Additional Questions 
 
 

 
The Educational Need section should indicate how the school intends to offer a viable educational option for 
students in Arkansas.  Along with the mission statement, this section outlines the basic rationale for the new 
school. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A description of educational need that presents a clear option for students; 
 A clear description of a plan for school improvement that addresses how the conversion or limited public 

charter school will improve student learning and meet state education goals; and 
 Valid and reliable data that substantiates the educational needs. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
 
Strengths 
 
Concerns and Additional Questions 
Clarify the components of the plan for school improvement and student learning. 
Miner Academy will provide an alternative learning environment that will offer students the chance 
to learn at an individual pace through technology, but still have that personal contact with licensed 
and highly qualified educators. By providing this alternative to the Bauxite students, we will be able 
to improve student achievement and lower our drop-out rate. Students who are receiving their 
education at Miner Academy will be the recipients of a focused curriculum delivered through in class 
and online instruction, in a personalized environment with many levels of support built-in from the 
paraprofessionals to the lead teacher/director, everyone will have as their primary goal to see that 
all of the Miner Academy students grow and graduate. 
 
Provide valid and reliable data that substantiates the educational needs. 
The educational need for Miner Academy is evident by the EOC Literacy Scores as well as 9th Grade 
Iowa Results. The following charts demonstrate this assertion: 









 
The Educational Program section should describe the educational foundation of the school and the teaching and 
learning strategies that will be employed. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A clear description of the proposed educational program, including but not limited to the foundational 

educational philosophy and curricular and instructional strategies to be employed; A specific rationale for how 
the charter school will enhance or expand the educational options currently available to the school’s target 
student population; and 

 A clear organization of the school in terms of both lengths of school day and year that meets minimum state 
requirements.  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
 
Strengths 
 
Concerns and Additional Questions 
Provide the data and/or rationale for utilizing the compacting approach for students other 
than those identified as gifted and talented. 
Compacting is an outstanding method of instruction for many students. It is a highly valuable 
tool to be used to allow for differentiation for students. Studies done on the rate of gifted 
students that drop out of high school are limited but Solorzano asserted that in 1983, "up to 
18% of all high school dropouts are gifted students" (Solorzano, 1983). For the students that 
may not have been identified through the school practices, traditional classrooms may have 
presented very little challenge. This can lead to boredom and discipline problems. In 
addition, the U.S. Department of Education has reported, "the compacting process can be 
implemented in a wide variety of settings, with positive effects for both students and 
teachers" (U .S. Department of Education, 1998). Compacting is just one tool of many that 
will be used if needed for the students of Miner Academy but we believe it is critical as we 
work to serve all students. 
 
Explain how the daily schedule of each student will be tracked. 
After the clarification provided in the notes returned to us with the rubric, we will have a 
separate LEA# for Miner Academy. This will allow us to schedule students in Miner Academy 
for part of the day or all day in APSCN. 
 
Explain how highly qualified teachers will provide instruction in core subjects as required by 
federal law. 
As required by Federal law, all teachers providing instruction in core academic areas will be 
highly qualified. All of the teachers in the Bauxite School District are highly qualified. 
Teachers that work with students through K12 for general courses, electives, or credit 
recovery will be accountable for their work to a Bauxite teacher. That teacher will be 
accessible for assistance and feedback as appropriate. 
 
Explain how the extended school day and school year will be applied with flexible daily 
schedule. 
 
Explain what is meant by the statement that students “may have flexible hours based on 
their physical and educational needs.” 
We have students who are faced with the decision to drop out in order to get a job to provide 
money for their family. Other students have health concerns that may prohibit a full day of 



school attendance and therefore they choose to drop out or participate in home school. 
Recently we had a young woman that was forced to quit school because she had given birth 
and her mother, who was helping her with child care, had to work and could not keep the 
baby a full day. If this young person had been given the option of attending school early and 
or late (to meet the work schedule of her child care provider) she may have been able to stay 
in school and graduate with her peers. This is just one example but it demonstrates how 
offering many components of the curriculum will be offered through digital curriculum 
resources will allow a flexible schedule for the student and help us achieve the goal of on-
time graduation for all students. The extended school year is applicable in much the same 
way. Students that missed a semester, failed a course, or gotten behind in course work in 
some other way, will be able to attend Miner Academy and work to remain with their peer 
group and graduate on time (See Proposed Calendar and Proposed Daily Schedule in original 
application). 
 
Provide the data that demonstrates the success of A+ Anywhere Learning System to prepare 
students for college and careers.  
A+ Anywhere Learning System is one example of online curriculum that will be reviewed by 
the teacher leader, high school and middle school principals, and Director of Curriculum in 
order to select what best meets the needs of our students. A+ Learning, for example, offers 
assessments that present real problems for students to solve that require students to show 
an understanding of the material rather than memorizing facts (Formative Assessment in 
Action, 2008). This deeper understanding is critical to students being college and career 
ready and is complimentary to Common 
Core and Next Generation Assessments. 

 

  



 

The Academic Achievement Goals section should define the performance expectations for students and the school as 
whole.  
 
Evaluation Criteria: 
A response that meets the standard will present: 

 Specific goals in: 
o Reading;  
o Reading Comprehension;  
o Mathematics; and 
o Mathematic Reasoning;  

 Goals that are clear, measurable and data-driven; 
 Goals on improving student achievement; and 
 Valid and reliable assessment tools for measuring each of the defined goals. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
 
Strengths 
 
Concerns and Additional Questions 
Explain when a student will be considered a charter school student whose performance 
will be used to measure the achievement of the charter school goals. 
Miner Academy will apply for an individual LEA#. Students who are enrolled in Miner 
Academy will be considered a charter school student and their performance will be used 
to measure the achievement of the charter school. I 
 
Explain if the phrase “building AMO” refers to the charter school or the existing middle 
and high schools.  
After talking with Mary Perry, it is my understanding that Miner Academy students will be 
working under the district AMO's until we have data that is Miner Academy specific. 
 
Explain how it will be determined if 80% of the students meet the AMOs. 
Student information will be reported through APSCN just as it is on all of our campuses. 
Miner Academy will be working with the district AMO's until there is data that is specific 
to Miner Academy. 
 
Explain the different uses for the data obtained from the NWEA and TLI. 
TLI assessments will be used to track students' progress compared to a predetermined 
set of standards to be taught within a specific time frame. This helps us determine if 
students are on track to be proficient on current Benchmark and EOC exams. The NWEA 
Measures of Academic Progress assessments will help us assess students' growth over 
time in order to truly measure the value added by Miner Academy. NWEA will serve as a 
formative assessment of individual student achievement and will provide specific data 
that will be utilized to make informed decisions about planning, teaching, and learning 
through the use of the NWEA's Measures of Academic Progress (MAP) assessment in 
reading, language usage, and mathematics. Administered three times during the school 
year, MAP assessments are computer-based adaptive assessments that give students, 
teachers, and parents information concerning an individual student's skill level in each 
content area, and more importantly, measuring their growth from one test to the next. This 
data is used to identify student strengths and weaknesses. This assessment helps 
determine the individual needs of all students as they progress through the year. 



Explain how the survey results of affective characteristics will be used to improve student 
academic performance. 
The results of affective characteristics as it relates to attitudes about school and learning 
will be used to improve Miner Academy and the services it provides. Our goal is to see 
improvement in the level of positive attitude toward school and learning in order to ensure 
that all students graduate. The survey that we plan to use is the Youth Risk Behavior 
Survey through Arkansas Coordinated School Health. This survey is customizable to allow 
us to ask only the questions that we find applicable to our students. We will then be able 
to compare the results from students at Miner Academy to other students across Arkansas 
and the nation. 
 
Explain how the district will determine which building to enroll students in for the purpose 
of APSCN and accountability. 
For the purpose of APSCN reporting, the students will be assigned to the building that 
corresponds to their schedule. It is possible that some students will be assigned to two 
different campuses for an amount of the day not to exceed 100%. 

 

&  

The Curriculum Development and Alignment section should define the process by which the design team developed (or 
chose) the curricular program of the school, and illustrate alignment with Arkansas Curriculum Frameworks and 
Common Core Standards.  
 
Evaluation Criteria: 
A response that meets the standard of a curricular development and alignment program will present:  

 Evidence that the curriculum aligns with, or a sound and rationale plan and timeline for aligning the 
curriculum with, the Arkansas Department of Education’s content standards, benchmarks and performance 
standards.  

 Evidence that the Applicant is prepared to implement the requirements and timeframe of the Common 
Core Standards. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 

Concerns and Additional Questions 
Clarify whether the applicant intends to provide the required 38 units. 
we are providing the 38 through a partnership with Bauxite High School, Saline 
County Career Center and K12 online curriculum or like program.  
 
  



 
The Enrollment Criteria and Procedures section should describe how the school will attract and enroll its student 
body, including any criteria for admission and enrollment.  Applicants must also provide assurances for a random 
lottery selection process. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A student recruitment plan that will provide equal opportunity for all parents and students to learn about 
and apply to the school; 

 An enrollment and admissions process that is open, fair and in accordance with applicable law; and 
 A process for student selection should there be more student applications than can be accommodated 

under the terms of the charter. 
 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
Strengths 
 
Concerns and Additional Questions 
From public hearing notes: 

“kids that are too far ahead, we can’t focus on them because we have to focus on a different 
area of students” 
 (open-enrollment) 

(Text on Page 3 acknowledges that gifted students get behind and Page 4 states, 
“Miner Academy is available to ALL students to serve as an alternative to the 
traditional setting.”) 

In discussing waivers – “we can reapply or drop some at our 3 year evaluation” 
 “get locked in for 3 years with charter” 

 
This will be a school within a school – will have to have new LEA number to track students if want 
to be considered for CSP grant. 
 
Flexible schedule – moving students back and forth between traditional middle or high school and 
Miner Academy – all or some may not be charter school students.  
These notes were taken by a participant in our public meeting and reflect their own thoughts and 
jottings. I used them to more completely document the meeting.  We have had three meetings with 
the teachers and staff in our district since this public meeting. Another public meeting will be held 
in the Spring if we are granted the conversion charter. 
 
Text on Page 7 says that all are eligible, but if more apply than can be accommodated, preference 
will be given to those who are in danger of not graduating followed by a lottery. 
This process has been refined to state that all students may attend Miner Academy and there will 
be no discrimination. If numbers of students seeking enrollment or being referred to Miner Academy 
exceed the capacity of the school cap of 500, a lottery system will be utilized for student selection. 
 
Explain how the proposed application and enrollment procedures will work when disciplinary 
placements will be made to the charter school as stated in 10 G on Page 10. 
All students will be accepted into the Miner Academy up to the cap of 500. When students are 
referred to Miner Academy for a disciplinary alternative learning environment, the lead 
teacher/director will work with the faculty and parents to ensure a smooth transition of curriculum 
and other services, such as special education or counseling. The disciplinary piece of Miner 
Academy will still function under the goal of ensuring that all students graduate on time with the 
skills necessary to be college and career ready. Their privileges will not be the same as the other 
students in Miner Academy but our educational goals for them will be just as demanding. 
 



LEGAL COMMENTS: 
 
Standard 7 (Enrollment) 
The Applicant states it will give priority for enrollment to students in jeopardy of failing to graduate. This 
is not permissible under federal law, as every child must have an equal opportunity to enroll in the 
school. Though the Applicant recites that it will not deny enrollment on the basis of race, ethnicity, 
national origin, gender, or disability, the Applicant should note that the signed Statement of Assurance 
also bars the school from discriminating on the basis of religion, or academic or athletic eligibility.   
 

 

The Staffing Plan section should describe the job duties of the school director and other key personnel.  This 
section should also describe the professional standards to which all employees will be held. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A job description for the school director and other key personnel, including but not limited to an 
operations director, board members, teachers, etc.;  

 An outline of the professional qualifications required for administrators, teachers, counselors, etc.; and 
 A staffing plan that clearly outlines both the types and numbers of positions to be filled at the school and 

salary scales for such positions. 
 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
Discuss the salaries for the extended day and school year positions. 
The extended day of Miner Academy will be staffed by staggering the working times for 
teachers and staff so that overtime is not required but students are supervised and being 
taught by certified staff at all times. The staff that works during the extended school year 
will earn their daily rate of pay for the regular school year, multiplied by the number of 
extra days they work in June and/or August. 
 
Explain what license will be required for the mental health paraprofessional. 
The mental health services provided for Miner Academy (that are in addition to the 
certified guidance counselors employed by Bauxite School District) will be the employees 
of Ascent Mental Health Services. Ascent currently serves students in our school district. 
They have agreed to provide a mental health paraprofessional that meets their standards 
for licensure and certification, to be housed in Miner Academy. This paraprofessional will 
be an employee of Ascent, working with Bauxite. Ascent has also provided a letter of 
support that is included at the end of this response. 
 
See separate letter from Ascent. 

 
  



 
The Student Services section should describe how the school will address student services. 
  
Evaluation Criteria: 
A response that meets the standard will present:  

 A guidance program that will serve all students; 
 A health services program that will serve all students;  
 A plan for a media center for use by all students;  
 A transportation plan that will serve all eligible students;  
 A food service plan that will serve all eligible students;  
 Sound plans for educating special education students that reflect the full range of programs and services 

required to provide such students with a high quality education; 
 An alternative education plan for eligible students, including those determined to be at-risk, or those that 

are bilingual or have limited English proficiency; and 
 Plans for a gifted and talented program for eligible students. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
Strengths 
 
Concerns and Additional Questions 
Verify that applicant will comply with all state and federal special education regulations. 
Miner Academy will comply with all Arkansas and Federal special education regulations. 
 
Discuss the instructional program to be offered to meet the needs of bilingual students and students 
who are English language learners. 
Currently, less than 2% of the students in the Bauxite School District are considered English 
Language Learners. All students who are part of this population and have an ELL Educational Plan 
will receive all accommodations required. In addition, English Language instruction can be provided 
as needed through the virtual classes that can be offered at Miner Academy. 
 
Provide and discuss the data to show that project-based learning meets the needs of gifted learners. 
Project-based learning has been proven to be an effective instructional tool. We currently offer 
students this opportunity in our EAST classroom and many teachers use project-based learning 
activities in their classrooms on a regular basis. In regard to meeting the specific needs of gifted 
learners, project based learning can provide, "student independence, student empowerment, and the 
teachers [with an opportunity to] tailor projects to the deep and varied needs of gifted students" 
(Stanley, 2012). Intrinsic motivation is another important aspect of project based learning and it is 
also closely linked to completing high school. Hmelo-Silver states, “The final goal of PBL is to help 
students become intrinsically motivated. Intrinsic motivation occurs when learners work on a task 
motivated by their own interests, challenges, or sense of satisfaction. Similarly, gifted high school 
students tend to be highly motivated and have the cognitive skills that allow them to be confident in 
tackling some complex task" (Hmelo-Silver, 2004). Helping our gifted students, whether they are 
identified as gifted or not, is critical to making sure all of our students graduate. 
 
Provide details regarding preparing students for taking AP courses. 
Software packages, such as K 12, offer curriculum that not only prepares students for taking AP 
courses, but they actually offer AP courses that our current high school is unable to provide due to a 
limited number of students that would be willing to participate and the staffing issues that would be 
involved. Students may choose to attend Miner Academy in order to benefit from the pieces of this 
alternative learning environment that would allow them an even richer curriculum. 
 
  



 
The Arkansas Public School Computer Network (APSCN) Assurances section should provide documentation of 
the applicant’s understanding of and participation in the required state finance and educational data reporting 
system. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all state statutory requirements regarding the APSCN 
finance and educational data reporting system. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
Confirm that financial data, including grants and/or private donations, will be reported in 
the Arkansas Public School Computer Network. 
 
All financial data, including grants and/or private donations that relate to Miner Academy 
will be reported in the Arkansas Public School Computer Network just as is done for all 
school buildings within the district. 
 
  



 
The Facilities section should provide an understanding of the school’s anticipated facilities needs and how 
the school plans to meet those needs.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 An informed understanding of the facility needs of the school over the term of its charter. 
 A realistic plan for securing a facility that is appropriate and adequate for the school’s program and 

targeted population. 
 Evidence that the school understands the costs of securing and improving a facility and has access to the 

necessary resources to fund the facility plan. 
 A sound plan for continued operation, maintenance and repair of the facility. 

 
For schools that will be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the school district and school are in agreement over the use of the facility and its 
equipment. 

 
For schools that will NOT be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the property owner and school are in agreement over the use of the facility and its 
equipment;  

 A statement of the facilities’ compliance with applicable codes; and 
 A detailed outline of any relationships between the property owner and: 

o members of the local board of the public school district where the charter school will be located; 
and 

o the employees of the public school district where the charter school will be located. 
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
Strengths 
 
Concerns and Additional Questions 
Describe the facilities, other than the District Administrative and Financial Office that are 
being considered for Miner Academy. 
There are two large classrooms in the bottom of the high school science building that are 
being considered for a remodel for Miner Academy. They might require more work than the 
District Office. That is still being investigated. As Miner Academy grows, there is space 
next to the District Office that can be repurposed to handle an expansion. Our school 
board has approved the use of space in the district for Miner Academy as verified by the 
document signed by the Board President in the original application. The Board will vote on 
the exact space to use for Miner Academy in their regular January meeting. 
 
Please confirm if there are alcohol sales within 1000 feet and whether these facilities are 
appropriately zoned for the school’s usage. 
There are no alcohol sales within 1000 feet of the school district and the spaces that are 
being considered for use for Miner Academy. All spaces under consideration are 
appropriately zoned for our usage as they are currently part of the district. 
 
 



 
The Waivers section should describe any waiver from local or state law which the charter is seeking. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A rationale for each and every waiver request; and 
 A justification of how the waiver requests relate to the school’s educational program. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
 Legal Comments 
1. Requested Waivers: 
 

a.) Ark. Code Ann. § 6-16-102 (“School day”) & Standards 10.01.4 and 14.03 of the 
Standards for Accreditation (regarding required instructional time): The Applicant 
should clarify whether students who attend a half-day at the charter school will spend 
the remaining half of the day at another district school. If so, and the students are 
receiving a combined total of six or more hours of instruction each day, no waiver is 
necessary. If not, the Applicant will also need to consider the impact and possible 
waiver of Ark. Code Ann. § 6-18-211 (“Mandatory attendance for students in grades 
nine through twelve”). Without satisfactory clarification of the rationale for this waiver, 
no waiver will be granted.  
 

Miner Academy seeks exemption from this code because the nature of our educational 
program requires flexibility in addressing the unique needs of its at-risk student population. 
We request that the school day be defined as a day in which classes are in session and 
students receive at least three hours of direct instructional time. Students may be enrolled in 
Miner Academy, Bauxite High School or Bauxite Middle School for additional hours. Students     
will also be allowed to work on instructional modules from their home or other location with 
internet access. 
 

b.) Ark. Code Ann. § 6-15-1004 (“Qualified teachers in every public school classroom”), 6-
17-302 (“Public school principals -- Qualifications and responsibilities”), 6-17-309 
(“Certification to teach grade or subject matter – Exceptions – Waiver”), 6-17-401 
(“Teacher license requirement”), 6-17-902 (“Arkansas Teachers’ Salary Law – 
Definition”), and 6-17-919(a)(1) (“Warrants void without valid certificate and contract”); 
Standard 15.03 of the Standards for Accreditation (“Licensure and renewal”); ADE 
Rules Governing Waivers for Substitute Teachers; and ADE Rules Governing Parental 
Notification of an Assignment of a Non-Licensed Teacher: The Applicant should further 
clarify the need for these waivers, since the Applicant asserts in Standard 8 that its 
employees will be required to meet state licensure requirements.  
 

All teachers at Miner Academy will be highly qualified. Every attempt will be made to secure 
the appropriate licensure for each teacher but it may be that the best teacher for a position 
might not hold an Arkansas certificate.  For this reason, a waiver is requested. 

 
• Even if Applicant is granted a waiver from the licensure requirements, 

the Applicant will still be required by federal law to hire only Highly 
Qualified teachers in core academic subject areas (English Language 
Arts, Reading, Mathematics, Science, Foreign Languages, Social 
Studies, Music, and Art). Any teacher who teaches a core academic 
subject area must meet the requirements of the ADE Rules Governing 
Highly Qualified Teachers, except for the licensure requirement.  

 
All teachers at Miner Academy will be highly qualified as required by law. 
 



• The ADE Rules Governing the Arkansas Comprehensive Testing 
Assessment and Accountability Program, Sections 5.02.4 and 5.03.2, 
requires that standardized assessments be administered according to 
procedures established by the ADE. The ADE’s procedures require that 
certified teachers administer the standardized assessments.  Violations 
of such procedures are subject to sanctions by the State Board pursuant 
to Ark. Code Ann. § 6-15-438. 

 
Miner Academy will follow all ADE procedures related to certified teachers administering 
standardized tests. 
 

• All teachers and school personnel must submit to the criminal 
background and central registry checks. 

 
All teachers hired by the Bauxite School District for Miner Academy will submit to the criminal 
and central registry checks as is done for all teachers in the district. 
 

• It is noted that the Applicant has not requested waiver of Ark. Code Ann. 
§ 6-17-302, requiring the school to have a properly licensed principal.  

 
This waiver was omitted due to a lack of understanding that a separate LEA# would be 
required. 
 
We do request a waiver for Ark. Code Ann.§ 6-17-302. The lead teacher/director of Miner 
Academy will work closely with the building principals in the two sending schools within the 
district.  We do intend to retain a certified principal as the school grows.  In the beginning, we 
wish to be able to hire the person that is the best fit for this position and will have the most to 
offer our students and teachers in regard to leadership and commitment. 
 

c.) Standards 9.03.3.3 and 9.03.4.2 of the Standards for Accreditation (regarding science 
courses and laboratory requirements): Standard 9.03.3.3 does not require laboratory 
experience, although the ADE curriculum frameworks for K-8 science do mention 
hands-on experiences for students. Standard 9.03.4.2 requires active student 
participation in laboratory experience for a minimum of 20% of instructional time in 
science courses. The State Board has never granted a waiver of this Standard, and 
even the fully-virtual Arkansas Virtual Academy provides hands-on experience to its 
students. The Applicant should further explain why waiver is necessary, particularly 
since the Applicant is not proposing to offer a virtual or off-campus educational option.  
 

We will remove our request for this waiver. Students will participate in a laboratory 
experience for at least 20% of instructional time. There is a fully functional science lab that is 
available to be reserved by all science teachers at the middle school. Miner Academy will be 
given priority in scheduling this space. It is adjacent to the proposed location for Miner 
Academy. 
 
2. Waivers Not Requested 
 

a.) The Applicant should confirm its intention to not seek alternative learning 
environment (ALE) state categorical funding for this school, since the proposed 
budget does not identify any ALE funds expected to be received. If the budget is in 
error, and the Applicant does intend to seek ALE funding, the Applicant should 
carefully review Section 4.0 of the ADE Rules Governing the Distribution of Student 
Special Needs Funding to determine what additional waivers may be necessary. 
The Application in its present form may conflict with these rules in a number of 
ways, including without limitation the proposal to use a charter school classroom 
as an ISS room, the method of assigning students to the school, the staffing plan, 
and the plans to extensively utilize computer-based instruction. 
 



Miner Academy does intend to seek alternative learning environment (ALE) state categorical 
funding for this school. The proposed budget was in error. A revised budget form is included at 
the end of the response items. 
 
After being made aware that a separate LEA# would be required for Miner Academy, there is 
an additional waiver that we recognize as necessary: 
 
Ark. Code Ann.§ 6-25-101 concerning School Library Media Services and Section 16.02 of the 
ADE Rules Governing Standards for Accreditation of Arkansas Public Schools and School 
Districts  
 
A waiver is requested from these regulations to allow Miner Academy the flexibility to provide 
a rich collection of educational materials to students through the use of the media centers on 
both the Bauxite High School and Bauxite Middle School (sending schools) campuses. In 
addition to these hysical resources, the one-to-one computer to student ratio and software 
solutions made available to Miner Academy students will provide them with  access to the 
most relevant and current information possible. 

Concerns and Additional Questions 
 
Clarify that the waiver of duty free lunch will only be utilized by teachers at Miner 
Academy. 
 
The waiver of duty free lunch will only be utilized by teachers at Miner Academy. 
 

 

The Desegregation Assurances section should describe the applicant’s understanding of applicable statutory and 
regulatory obligations to create and maintain a unitary system of desegregated public schools.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all applicable federal and state statutory and regulatory 
requirements regarding the creation and maintenance of desegregated public schools; and 

 An outline of the potential impact of the proposed charter school on those desegregation efforts already 
in place in affected public school districts. 

 
 Legal Comments 
 

Concerns and Additional Questions 
 

 
  



 
The Parental Involvement section should describe how parents or guardians of enrolled students will make a 
positive impact on the school and its educational program. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A plan to involve parents and guardians of students to be enrolled in the school, as well as the broader 
community, in the process of carrying out the terms of the charter, and 

 A description of how parents of students will be involved in developing, implementing, and evaluating the 
school improvement plan and identifying performance criteria  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 

Concerns and Additional Questions 
Provide details of the plan to involve parents and guardians of students at the school, 
as well as the broader community, in the process of carrying out the terms of the 
charter. 
Parents and/or guardians will be given the opportunity to participate on committees 
and advisory councils in order to ensure an ongoing dialogue with the community as a 
whole. It is the desire of Miner Academy to serve our students and therefore serve the 
entire community by providing educated and informed citizens. Parents and/or 
guardians will also be given the opportunity to volunteer in Miner Academy in roles 
that fit their skill sets. Examples could include career mentors, tutors, homework 
partners, and book club leaders. 
 
Describe the ways in which parents of students will be involved in developing, 
implementing, and evaluating the school improvement plan and identifying 
performance criteria. 
The school improvement planning process will include parents and/or guardians of 
Miner Academy students. This process, having proven successful at the other 
campuses within our district, allows parental input and involvement in data analysis, 
identifying areas of strength and weakness, and planning for improvement. 
We have found that parents are the very best advocate for education when they are 
included in the conversations at all stages of the planning for improvement process. 
 

  



FINANCIAL/BUDGET COMMENTS: 

 
Partially Meets Standards 
 
Strengths:  Application contains a copy of the proposed certified and classified 
salary schedule.  
           

Concerns and Additional Questions: 
 
The applicant does not include salary schedules for licensed or non-licensed 
employees with information describing how extended day and year salaries will 
be calculated for Miner Academy employees.  Amounts provided for salaries 
budgeted cannot be verified. The applicant should clarify. 
   
The applicant should clarify how calculation of Federal revenue for year 1 and 
year 2. Pgs. 13 & 16 
 
G/T position listed as .25 FTE but applicant referenced using the district GT 
program.  Please clarify. Pgs. 13 & 17       
    
Health Services position listed as .25 (Page 13) but applicant referenced using 
the district nurse.  Please clarify. Pgs. 13 & 17 
 
The applicant should clarify fringe benefit rates for Administration, Regular 
classroom instruction, & Gifted and Talent for both budgeted years.    Budgeted 
rates are higher than other areas. Pgs. 13 & 16 
 
Administrative position increases $19,850 (38%) in year 2.  Applicant should 
clarify. Pg. 16 
 
The applicant should clarify how $50,000 is arrived at for supplies and materials 
under Alternative Learning. Pg. 13 
 
The applicant should clarify amount budgeted for supplies year 2 for Gifted and 
Talented. Pg. 17 
 
Media Services is listed as .25 FTE (page 13) but applicant references using 
media from the school district.  Please clarify. Pgs. 14 & 18 
 
The applicant lists .25 FTE for fiscal Services.  Please clarify. Pg. 13 
 
The applicant should clarify calculation for renovations in both years. Pgs. 15/19 



The applicant does not include budgeted amounts for utilities, property or 
content insurance where Miner Academy will be housed. Pg. 15  
 
The applicant does not budget for purchase of Computer based instruction 
software.  Please clarify.  
 
Applicant does not consistently provide budgeted amounts.  In some areas the 
applicant states that the school district will provide services and FTEs are 
allocated.  In other areas the school district will provide services and nothing is 
budgeted (food services, Maintenance & Operation, etc.).  Please clarify.   
  
The applicant budgets revenue and expenditures the same for a net effect of 
zero for both years.  Information provided cannot verify if program is viable.  
Please clarify.        

 
 
 

 
 
LEGAL NOTES 
 
a.) The Applicant should note it will be required to obtain a new LEA for this charter 

school if it is approved.  
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MINER ACADEMY 

 
District:    Bauxite School District    
 
Grade Levels:   6-12 
 
Student Enrollment Cap:  500 
 
Address of Proposed Charter: 800 School Street, Bauxite, AR 72011 
 
 
Waivers Requested from Title 6 of the Arkansas Code Annotated (Education Code) 
 
6-10-106  School year dates 
6-15-1004  Qualified teachers in every public school classroom 
6-16-102  School day hours 
6-17-111  Duty-free lunch periods (for teachers at the charter school only  
6-17-301  Employment of certified personnel 
6-17-302  Principals—Responsibilities 
6-17-309  Certification to teach grade or subject matter—Exceptions—Waivers 
6-17-401  Teacher license requirement 
6-17-802  Yearly contracts—Agriculture teacher 
6-17-902  Definition (definition of a teacher as licensed) 
6-17-919(a)(1)  Warrants void without valid certification and contract 
6-18-211 Students in grades nine through twelve—Mandatory Attendance  
6-25-101 Legislative intent (pertaining to library media programs) 
6-25-103 Library media services program defined 
6-25-104 Library media specialist—Qualifications 
 
 
Waivers Requested from Arkansas Department of Education Rules Governing Standards for 
Accreditation of Arkansas Public Schools and Districts 
 
10.01.4  Planned instructional time 
14.03   Unit of credit and clock hours for a unit of credit 
15.03   Licensure and Renewal 
16.02   Media services 
 
 
Waivers Requested from the Following Rules: 
 

• ADE Rules Governing Waivers for Substitute Teachers 
• ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher to 

Teach a Class for More than Thirty (30) Consecutive Days and for Granting Waivers 
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THE ACADMIES AT JONESBORO HIGH SCHOOL  

 

District:    Jonesboro Public Schools    

Grade Levels:   10-12 

Student Enrollment Cap:  1,800 

Address of Proposed Charter: 301 Hurricane Drive, Jonesboro, Arkansas 72401 
 
 
 
STANDARD 3 OF APPLICATION: EDUCATIONAL NEED  
(Partially Meets Standard) 
 

• Explain how the proposed model would lead to improved student learning and the 
achievement of state education goals. 

 
 
 
STANDARD 7 OF APPLICATION: ENROLLMENT CRITERIA AND PROCEDURES  
(Meets Standard) 
 

• Confirm that all students who reside in the district will be allowed to attend and that an 
amendment to the charter will be requested of the State Board of Education well before 
the enrollment cap is reached. 

• Confirm the understanding that a lottery is only used when more students apply to the 
school than can be accommodated and that all students who reside in the district will  
be admitted. 

 
 
 
 
 

The applicant also should be prepared to address any other 
issues raised by Charter Review Council members. 

 



Arkansas Department of Education 
 

Charter School Application Evaluation Instrument 
 
 
The following instrument will be used to evaluate applications submitted to the Arkansas Department of Education (“ADE”) 
for the establishment of new district conversion or limited public charter schools.  This instrument is only intended to provide 
clarity, transparency and consistency in the charter school application review process.   
 
The ADE will use the following instrument only to evaluate the quality of a district conversion or limited 
charter school application against the criteria stated herein.  For each of the application requirements, the 
criteria define the characteristics and elements of a response that meet the standard for charter approval.  
The following definitions will guide the rating of each information requirement: 
 
Meets the Standard:                          The response reflects a thorough understanding of key issues and 

demonstrates capacity to open and operate a quality charter school.  
It addresses the topic with specific and accurate information that 
shows thorough preparation and presents a clear, realistic picture of 
how the school expects to operate. 

  
Partially Meets the Standard: The response addresses most of the criteria, but response lacks 

meaningful detail and requires important additional information. 
 

Does Not Meet the Standard: The response lacks meaningful detail, demonstrates lack of 
preparation, or otherwise raises substantial concerns about the 
applicant’s understanding of the issue in concept and/or ability to 
meet the requirement in practice. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 
  



Arkansas Department of Education 
District Conversion or Limited Public Charter School  

Application Evaluation 
 

EVALUATION RUBRIC AND RESPONSES 
 

 
Name of Proposed School:  THE ACADEMIES AT JONESBORO HIGH SCHOOL 
 
Sponsoring School District:  JONESBORO 
 
Part 1: PRE-APPLICATION MATERIALS 

 
The Arkansas Department of Education requires that all applicants submit a Letter of Intent, outlining a 
general description of the proposed charter school. 
 
Evaluation Criteria: 
A response that meets the standard will guarantee that:  
 A Letter of Intent was filed with ADE on time and included all necessary information. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 
 
Part 2:  REQUIRED INFORMATION 
 

 
All proposed school design teams must conduct a public hearing before applying for an open enrollment 
charter school, to assess support for the school’s establishment.  Applicants are asked both to document the 
logistics of the hearing and to include a narrative of the hearing results. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A thorough description and evidence of public support exhibited at the hearing; 
 Documentation of required notices published to garner public attention to the hearing;  
 A thorough description of the results of the public hearing; and 
 Copies of any documents or presentations distributed at the public meeting. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths 
 
Concerns and Additional Questions 
 
 



 
 

The Mission Statement should be meaningful and indicate what the school intends to do, for whom and to 
what degree. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A mission statement that is, manageable and measurable.  
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
Strengths 
 

Concerns and Additional Questions 
Explain the ways in which the achievement of the mission will be measured. 
 
Upon further review of the school’s proposed mission statement, the following mission 
statement will be presented instead of the original statement.  
 
The mission of the Academies at Jonesboro High School is to provide a high quality, 
research-based education for all students in order to equip them with the essential skills 
necessary to be successful in today’s changing global community.  Through strong 
partnerships with business and community stakeholders, the Academies at Jonesboro 
High School will ensure high achievement in all subjects through an expanded curriculum 
and the use of data-driven methods to evaluate and implement proven instructional 
strategies.  The Academies at JHS will foster respect for global diversity and maintain a 
commitment to create exceptional opportunities for the educational growth of  
every child. 
 
This mission statement will be measured through many different sources.  The provision 
of high-quality, research-based education will be documented through teacher lesson 
plans, through PLC agendas and minutes and through documentation of Professional 
Development on proven instructional strategies such as KAGAN strategies, Mike Mattos 
RTI Training, Peer Observations and work with Marzano’s effective instructional 
practices.  Community involvement and business partnerships will be documented and 
measured through student internships, teacher externships and through documented 
hours of sponsor and business partner donated time in classrooms, and extracurricular 
academy related activities.  Student Achievement will be measured through EOC testing 
scores, other standardized testing including universal screeners in both Literacy and 
Math, student individual grades and graduation rate.  TAGG and “All” Student groups 
scores will also be documented as a measurement of how the school model will reduce 
the gap of learning.  Formative and summative assessments will be used to further 
document the level of student achievement as well as the levels of student engagement 
and true learning.  The school master schedule for each Academy will serve as the 
documentation and measurement of the expansion of the school curriculum over the 
course of the Charter.  This expansion will include many more offerings over the maturity 
of the academy model in the school, many with a more global and far reaching vision for 
the school.  While the new school model will offer expanded academic options for the 
students, extracurricular opportunities will not be neglected with the goal of offering 
more professional and service opportunities for the students.  

 



 

The Educational Need section should indicate how the school intends to offer a viable educational option 
for students in Arkansas.  Along with the mission statement, this section outlines the basic rationale for the 
new school. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A description of educational need that presents a clear option for students; 
 A clear description of a plan for school improvement that addresses how the conversion or limited 

public charter school will improve student learning and meet state education goals; and 
 Valid and reliable data that substantiates the educational needs. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  
 
Strengths 
 
Concerns and Additional Questions 
Explain the clear option for students that will be provided in the charter school. 
Through the creation of the Academies at Jonesboro High School, students will be 
presented the opportunity to fully engage in the educational process by targeting their 
educational focus on a chosen academy path of learning and therefore increasing their 
own engagement and personal responsibility for their future.   
 
Describe the plan for school improvement that addresses the ways in which the charter 
school will improve student learning and meet state education goals. 
The Academies at Jonesboro High School will provide students the opportunity to have 
more and more clearly defined input into the selection of their paths of study during the 
10-12 school years. This will allow the students to choose their educational path with a 
more direct focus on their future college or career goals and in turn will foster stronger 
levels of student engagement in the student’s classes and programs of study. 
 
The provisions in the proposed charter for the school will allow for quality time for 
planning for each teacher (both cross-curricular and departmental) during the school day 
with a more flexible schedule for PLC meetings with departments as well as for each 
academy.  Students will be provided a more in depth, individualized 
intervention/remediation period during the flexible schedule (i.e.: Late start day) that will 
allow teachers to work with students for point in time remediation and interventions that 
will directly impact their learning.  
 
The charter will also provide opportunities for our students to experience a more real-
world understanding of the inter-relationships between subjects, tandem taught, that are 
normally separated by school bells.  They provision for teacher class loads to be slightly 
higher will accommodate these tandem-taught courses and the possibilities of course 
combinations are a strength in the academy model that is proposed. 
 
Through project based learning and presentations, students at this school will be 
exposed to multiple opportunities to have their work showcased in front of business 
leaders, community and school stakeholders as well as their own peers. The skill set that 
will be acquired and polished by the students through these public and semi-public 
presentations will be a direct connection to the skills required for student success in 
their post-secondary goals. 



Through the flexibility of community partners in education coming into the regular and 
extended classroom setting, students will garner invaluable experience firsthand through 
the real-world vision and mentorship of the academy sponsors and community support.  
 
By offering additional upper level courses, students are more engaged in their learning 
through their opportunities for choice and will provide them with a better world view in 
their chosen academy path.  

 

 

The Educational Program section should describe the educational foundation of the school and the teaching 
and learning strategies that will be employed. 
 
Evaluation Criteria: 
A response that meets the standard will present:  
 A clear description of the proposed educational program, including but not limited to the foundational 

educational philosophy and curricular and instructional strategies to be employed; A specific rationale 
for how the charter school will enhance or expand the educational options currently available to the 
school’s target student population; and 

 A clear organization of the school in terms of both lengths of school day and year that meets minimum 
state requirements.  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
Clarify how core courses will be included as part of the academies. 
Each Academy will provide all core courses for all students within that academy.  The 
faculty will be placed in academies teaching assignments to meet the needs of the 
projected enrollment of that particular academy.  Any courses that are considered to be 
“global” will be available to all students across all academies.  Courses that do not 
warrant more than three sections will be placed in an academy, but the students will be 
allowed to “cross” academies to have open access to all courses.  
 
The applicant states that on Monday students attend 8 periods at 43 minutes each.  This 
equates to 344 minutes.  Verify that the required amount of seat time will be achieved. 
This is the current bell schedule for the 2012-13 school year which is a modified A/B block 
with a “Fast Track” Monday with all 8 periods meeting for shorter periods of time.  7 
periods are 43 minutes each, while one period is 60 minutes for a total of 361 minutes of 
instructional seat time each day.  
 
The proposed bell schedule for the 2013-14 school year under the proposed charter will be 
a rolling A/B Modified Block with 4 courses meeting each day and the schedule alternating 
each week to meet the required time for Carnegie Units.  The “Fast Track” day will not be 
used for this coming school year, as the students, teachers and parents are all extremely 
happy with the full modified block schedule. 

 

  



 

The Academic Achievement Goals section should define the performance expectations for students and the school 
as whole.  
 
Evaluation Criteria: 
A response that meets the standard will present: 

 Specific goals in: 
o Reading;  
o Reading Comprehension;  
o Mathematics; and 
o Mathematic Reasoning;  

 Goals that are clear, measurable and data-driven; 
 Goals on improving student achievement; and 
 Valid and reliable assessment tools for measuring each of the defined goals. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
 

 
&  

The Curriculum Development and Alignment section should define the process by which the design team 
developed (or chose) the curricular program of the school, and illustrate alignment with Arkansas Curriculum 
Frameworks and Common Core Standards.  
 
Evaluation Criteria: 
A response that meets the standard of a curricular development and alignment program will present:  

 Evidence that the curriculum aligns with, or a sound and rational plan and timeline for aligning the 
curriculum with, the Arkansas Department of Education’s content standards, benchmarks and 
performance standards.  

 Evidence that the Applicant is prepared to implement the requirements and timeframe of the 
Common Core Standards. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 
Concerns and Additional Questions 
Provide evidence that the staff of the Academies at Jonesboro High is prepared to 
implement the requirements and timeframe of the Common Core State Standards.  
During the 2012-13 school year, JHS has partially implemented CCSS in all departments. 
 
The JHS English Department began to work with Ken Stamatis during the 2010-11 to align 
curriculum with College Board standards to increase the rigor of all courses in grades 10-12.  
During the 2011-12 school year, the focus of Mr. Stematis’ work shifted to include the history 
and science departments in conjunction with the English department for the coming CCSS 
implementation.   
 



Throughout the school during the 2012-13 school year, all three departments continue to  
meet regularly and work closely with Mr. Stematis to develop and teach lessons that are  
based strictly on common core state standards.  
 
Beginning in the 2012-13 school year, the Math and English Departments chose to utilize the 
CCSS alignment for all TLI (The Learning Institute) Interim assessments.  This provided the 
students and teachers opportunities to become familiar with online testing format as well as 
enhanced multiple choice items as well as more in-depth writing events.  
 
All other JHS PLC departments have also begun to develop these same types of lessons to be 
prepared to fully implement the Common Core State Standards for the 2013-14 school year.   
 
Therefore, all teachers of the Academies of Jonesboro High School will be fully ready to 
implement the CCSS in compliance with the state mandated timeline.  
 
 

S
 

The Enrollment Criteria and Procedures section should describe how the school will attract and enroll its 
student body, including any criteria for admission and enrollment.  Applicants must also provide assurances 
for a random lottery selection process. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A student recruitment plan that will provide equal opportunity for all parents and students to learn 
about and apply to the school; 

 An enrollment and admissions process that is open, fair and in accordance with applicable law; and 
 A process for student selection should there be more student applications than can be 

accommodated under the terms of the charter. 
 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
Please explain what actions your district will take when enrollment nears the student 
enrollment cap. 
If the Academies at Jonesboro High School nears the student enrollment cap of 1800 
students grades 10-12, a public, random lottery selection process will be in place to 
address accommodate the maximum number of students possible.  All students that do not 
gain entry to the school through this lottery placement will be placed on a waiting list and 
addressed as room becomes available.   
 
The Applicant failed to provide assurances for a random lottery selection process as 
required by the rubric. 
The Academies at JHS will incorporate a random, lottery selection process as required by  
the state when school enrollment begins to near the enrollment cap of 1800 students in 
grades 10-12.  
 
  



 

The Staffing Plan section should describe the job duties of the school director and other key personnel.  
This section should also describe the professional standards to which all employees will be held. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A job description for the school director and other key personnel, including but not limited to an 
operations director, board members, teachers, etc.;  

 An outline of the professional qualifications required for administrators, teachers, counselors, etc.; 
and 

 A staffing plan that clearly outlines both the types and numbers of positions to be filled at the 
school and salary scales for such positions. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
Define “significant, substantive, and strong experience in education.” 
The Qualifications for Administration, as this  
statement pertains to, require experience in the educational administrative field that 
demonstrates a record of strong positive impact on the culture and curricular needs of the 
school.  Candidates for administrative positions should have substantial evidence of  
support of school improvement efforts and support of student achievement through strong 
leadership qualities.  Minimal requirements for this position will be a current Arkansas 
Administrative license in the secondary school range and advanced terminal degrees in the 
field of education are a plus.  
 
Provide a staffing plan that clearly outlines both the types and numbers of positions to be 
filled at the school. 
 
Administration:   
1 Executive Principal  
3 Academy Principals  
Total:  4 administrative positions.  
 
Teachers:   
10FTE English teachers, 
8 FTE Math teachers,  
8 FTE Social Studies teachers,  
8 FTE Science Teachers,  
6 FTE Fine Arts teachers,  
5 FTE Business Teachers,  
1 FTE Family/Consumer Science Teacher,  
1 FTE PE/Health Teacher,  
4 FTE Foreign Language Teacher, 
9 FTE Special Education teachers  
Total: 60 FTE Certified Teachers 
 
Counselors:  
3 FTE School Guidance Counselors 
 



Data Processing/Secretarial Positions:  
7 FTE Secretarial positions  
 
Security:  
1 FTE School Resource Officer 
2 FTE Security Personnel 
 
Nurse:  
1FTE School Nurse 
 
Cafeteria Staff:  
1FTE Cafeteria Manger 
12 FTE Cafeteria Associates 
 
Custodial:  
10 FTE Custodial/Maintenance  

• Note that all salary schedules are attached to the proposed charter as stated in the 

budget/financials section of the review committee.  

 

  



 

The Student Services section should describe how the school will address student services. 
  
Evaluation Criteria: 
A response that meets the standard will present:  

 A guidance program that will serve all students; 
 A health services program that will serve all students;  
 A plan for a media center for use by all students;  
 A transportation plan that will serve all eligible students;  
 A food service plan that will serve all eligible students;  
 Sound plans for educating special education students that reflect the full range of programs and 

services required to provide such students with a high quality education; 
 An alternative education plan for eligible students, including those determined to be at-risk, or those 

that are bilingual or have limited English proficiency; and 
 Plans for a gifted and talented program for eligible students. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
Verify that applicant will comply with all state and federal special education regulations. 
As stated on page 16, the school and district will comply with all aspects of IDEA, 504 
designations and IEP implementation as required by both state and federal special 
education regulations.  This will continue in the same manner that is verified under the 
current school setting with the district providing a Director of Special Education Services 
to continually monitor and ensure the compliance of the school with all required law and 
statutes.  Students will be provided with various levels of support through the Special 
Education program designed for each individual student to best me that student’s needs 
and to provide the least restrictive environment for the education of each child. 
 
Discuss the instructional program to be offered to meet the needs of bilingual students 
and students who are English language learners. 
Current ELL and bilingual students are served through a variety of venues varying on their 
level of language acquisition.  District level ELL directors continually monitor the progress 
of our identified ELL students and adjust their curriculum to best fit the needs of the 
students.  Support is provided through individualized ReadingSmart programs, through 
seminar course work and individual remediation/ interventions by trained ELL personnel 
and teachers within the academy.  This program of support will be continued and 
enhanced in the academy model by providing more flexibility and the ability to tailor the 
student’s schedules to better meet their needs and to comply with all federal and state 
laws and mandates regarding the implementation of student LEPs.  
 
 

 

 

 

 



S
 

The Arkansas Public School Computer Network (APSCN) Assurances section should provide 
documentation of the applicant’s understanding of and participation in the required state finance and 
educational data reporting system. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all state statutory requirements regarding the 
APSCN finance and educational data reporting system. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
Strengths 
 
Concerns and Additional Questions 
 
 

 
The Facilities section should provide an understanding of the school’s anticipated facilities needs 
and how the school plans to meet those needs.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 An informed understanding of the facility needs of the school over the term of its charter. 
 A realistic plan for securing a facility that is appropriate and adequate for the school’s program and 

targeted population. 
 Evidence that the school understands the costs of securing and improving a facility and has access 

to the necessary resources to fund the facility plan. 
 A sound plan for continued operation, maintenance and repair of the facility. 

 
For schools that will be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the school district and school are in agreement over the use of the facility and 
its equipment. 

 
For schools that will NOT be using district-owned facilities, a response that meets the standard will present: 

 Documentation that the property owner and school are in agreement over the use of the facility and 
its equipment;  

 A statement of the facilities’ compliance with applicable codes; and 
 A detailed outline of any relationships between the property owner and: 

o members of the local board of the public school district where the charter school will be 
located; and 

o the employees of the public school district where the charter school will be located. 
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
 

Strengths 
 
Concerns and Additional Questions 
 



 
The Waivers section should describe any waiver from local or state law which the charter is seeking. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A rationale for each and every waiver request; and 
 A justification of how the waiver requests relate to the school’s educational program. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
 Legal Comments 
1. Requested Waivers: 
 
a.)      Ark. Code Ann. §§ 6-15-213 (“Course considered as taught under certain  

     circumstances”) and 6-15-214 (“Advanced placement course counted as core   
     curriculum course taught”); Standard 9.03.4.1 of the Standards for Accreditation  
     (requiring credit in oral communication for graduation): Waiver of Ark. Code  
     Ann. §§ 6-15-213 and 214 is not necessary to integrate graduation credit for oral  
     communication with other courses; therefore, no waiver of these statutes will be  
     granted in the absence of another rationale. Standard 9.03.4.1 will be waived only to  
     the extent necessary to allow this credit integration.  

           Ark. Code Ann. §§ 6-15-213 (“Course considered as taught under certain  
           circumstances”) and 6-15-214 (“Advanced placement course counted as core  
           curriculum course taught”) will not be asked for waiver consideration.  Only  
           Standard 9.03.4.1 will be sought for waiver consideration and only in the extent  
           necessary to allow the oral communications curriculum to be integrated into  
           courses taught throughout the academy model and demonstrated through the  
           numerous presentations required by the academies.  
 
b.)      Standard 10.01.5 of the Standards for Accreditation: The Standards do not contain a  

     section 10.01.5, so it is presumed this is intended to be a request for waiver of  
     Standard 10.01 (“Required time for instruction and school calendar”). The Applicant  
     should clarify why this waiver is sought, what specific variance is sought for the  
     number of instructional days, and what the specific schedule will be for the “late  
     arrival day”. So long as the total number of instructional days equals or exceeds 178  
     days, and so long as the length of instructional time per day averages six hours,  no  
     waiver of this Standard is necessary for the proposed “late arrival day”. To  
     effectuate this waiver, the district should also request a waiver of Ark. Code  
     Ann. § 6-16-102 and § 6-18-211, or adjust its calendar and daily schedule to meet the  
     requirements of these sections. 

           No variance is sought for the number of instructional days, with the proposed  
calendar included in the proposed Charter showing 178 instructional days in 
alignment with state regulations.  The specific schedule for the “late arrival day” is 
also shown on the 2013-14 proposed bell schedule included in the proposed charter.  
This variance allows for individualized student intervention and remediation on this 
day during the set aside block of time each Wednesday.  While the Late start day 
will show only 315 minutes of instructional time one day a week, the other 4 days of 
block schedule will provide the students at total of 375 minutes of instructional 
time each day, 15 minutes over the required 360 minutes per day.  This collectively 
will provide the students with more than adequate instructional time (375 minutes, 
4 days a week and 315 minutes, 1 day per week = 1815 minutes of instructional 
time per week) to meet the weekly minimum instructional seat time (360 minutes 



per day, 5 days per week = 1800 minutes of instructional time per week).  While we 
are requesting flexibility to offer this time of intervention and remediation for our 
struggling students, it will in no way require any students to be deprived of weekly 
minimal seat time, but will rather provide more than the required number of minutes 
per week of instructional time.  

 
c.) Standard 10.02.5 of the Standards for Accreditation (“Class size and teaching load”): 

The Applicant failed to articulate an alternative maximum class size or teaching load, 
meaning the school would have no limits should a waiver be granted. The Applicant 
should identify an alternative maximum class size and teaching load, or otherwise no 
waiver will be granted. 
Maximum proposed teaching load requested is for 180 students per teacher to 
accommodate courses to be taught in tandem with like/supportive simultaneous 
courses.   

 
d.) Standard 14.03 of the Standards for Accreditation (regarding required clock hours for 

units of credit): Waiver will be granted to the extent necessary to allow for 
simultaneous classes, and to allow for the integration of oral communication 
graduation credit with other courses.  

 
e). Standard 15.03 of the Standards for Accreditation (“Licensure and renewal”): Though  
     the Applicant stated an intent to waive licensure rules, the Applicant failed to request  
     waiver of Ark. Code Ann. §§ 6-15-1004 (“Qualified teachers in every public school  
     classroom”), 6-17-309 (“Certification to teach grade or subject matter – Exceptions –  
     Waiver”), 6-17-401 (“Teacher license requirement”), 6-17-902 (“Arkansas Teachers’  
     Salary Law – Definition”), and 6-17-919(a)(1) (“Warrants void without valid certificate  
     and contract”); ADE Rules Governing Waivers for Substitute Teachers; and ADE Rules  
     Governing Parental Notification of an Assignment of a Non-Licensed Teacher. If no  
     waiver is sought of these statues and rules, the Applicant’s teachers may be required  
     to be licensed.   
 

• Even if Applicant is granted a waiver from the licensure requirements, 
the Applicant will still be required by federal law to hire only Highly 
Qualified teachers in core academic subject areas (English Language 
Arts, Reading, Mathematics, Science, Foreign Languages, Social 
Studies, Music, and Art). Any teacher who teaches a core academic 
subject area must meet the requirements of the ADE Rules Governing 
Highly Qualified Teachers, except for the licensure requirement.  
All Core Academic Teachers will be HQT in their area of teaching 
assignment.  
 

• The ADE Rules Governing the Arkansas Comprehensive Testing 
Assessment and Accountability Program, Sections 5.02.4 and 5.03.2, 
requires that standardized assessments be administered according to 
procedures established by the ADE. The ADE’s procedures require that 
certified teachers administer the standardized assessments.  
Violations of such procedures are subject to sanctions by the State 
Board pursuant to Ark. Code Ann. § 6-15-438. 
All ACTAAP testing guidelines will be maintained and procedures 
pursuant to these testing protocols will be strictly adhered to with 
HQT certified teachers administering all tests. 
 
  



• All teachers and school personnel must submit to the criminal 
background and central registry checks. 
All district and school personnel will submit to criminal background 
and central registry checks.  

 
• It is noted that the Applicant has not requested waiver of Ark. Code 

Ann.  §6-17-302, requiring the school to have a properly licensed 
principal.  
The school does not seek waivers for having a properly licensed 
Principal or assistant principals.   
 
This waiver request is specifically to allow outside professionals (i.e.: 
licensed nurses, licensed architects, practicing lawyers, etc…) to 
teach in conjunction with HQT teachers in the classrooms to provide 
real world experiences and deep community and stakeholder 
involvement to the newly proposed academy model.  Students gain the 
most benefits from the infusion of the professional community in all 
aspects of their chosen academy 

 
f.) Standards 9.03.4.2 and 14.02 of the Standards for Accreditation (regarding required 

science courses): Because 9.03.4.2 allows districts to offer other science courses 
with ADE approval, no waiver of this Standard is necessary, and no waiver will be 
granted. The State Board is prohibited by law from waiving graduation 
requirements; therefore, before Standard 14.02 may be waived to allow the 
substitution of the two proposed courses for graduation credit, the Applicant must 
document and demonstrate that the two proposed  courses (1) are equal or greater 
in rigor to the courses required by Standard 14.02; and (2) are or will be approved 
through the Department’s course approval process.  
Courses requested to be allowed as the third science credit are both approved by 
the state Department’s course approval process and being taught in the school for 
the 2012-13 school year.   

 
Concerns and Additional Questions 
State the maximum number of students that will be served by one teacher. 
A Maximum of 180 students per day to be served by one teacher will allot for 
cross-curricular taught courses to have larger numbers in the course, with both 
teachers being assigned to all students, to facilitate the students receiving 
credits in these simultaneous classes.   
 
Define “manageable numbers of students.” 
A maximum of 180 students per day will be defined as a “manageable” number of 
students.  
 
  



 

The Desegregation Assurances section should describe the applicant’s understanding of applicable statutory 
and regulatory obligations to create and maintain a unitary system of desegregated public schools.   
 
Evaluation Criteria: 
A response that meets the standard will present:  

 Assurance that the charter school will comply with all applicable federal and state statutory and 
regulatory requirements regarding the creation and maintenance of desegregated public schools; and 

 An outline of the potential impact of the proposed charter school on those desegregation efforts 
already in place in affected public school districts. 

 
 Legal Comments 
 

Concerns and Additional Questions 
 

 
 

The Parental Involvement section should describe how parents or guardians of enrolled students will make 
a positive impact on the school and its educational program. 
 
Evaluation Criteria: 
A response that meets the standard will present:  

 A plan to involve parents and guardians of students to be enrolled in the school, as well as the 
broader community, in the process of carrying out the terms of the charter, and 

 A description of how parents of students will be involved in developing, implementing, and 
evaluating the school improvement plan and identifying performance criteria  

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 
Strengths 
 

Concerns and Additional Questions 
 

 
  



 

FINANCIAL/BUDGET COMMENTS: 
 

Partially meets standards MEETS STANDARD 
 
Strengths:  Application contains a copy of the proposed certified and 
classified salary schedule.          
  
Concerns and Additional Questions: 
 
Applicant should clarify number of positions budgeted for Administration 
and Regular Classroom Instruction.  Staffing plan did not include required 
number of positions or explain.  Amounts provided for salaries budgeted 
cannot be verified. 
Administration:   
1 Executive Principal  
3 Academy Principals  
Total:  4 administrative positions.  
 
Teachers:   
10FTE English teachers, 
8 FTE Math teachers,  
8 FTE Social Studies teachers,  
8 FTE Science Teachers,  
6 FTE Fine Arts teachers,  
5 FTE Business Teachers,  
1 FTE Family/Consumer Science Teacher,  
1 FTE PE/Health Teacher,  
4 FTE Foreign Language Teacher, 
9 FTE Special Education teachers  
Total: 60 FTE Certified Teachers 
 
Counselors:  
3 FTE School Guidance Counselors 
 
Data Processing/Secretarial Positions:  
7 FTE Secretarial positions  
 
Security:  
1 FTE School Resource Officer 
2 FTE Security Personnel 
 
Nurse:  
1FTE School Nurse 
 
  



Cafeteria Staff:  
1FTE Cafeteria Manger 
12 FTE Cafeteria Associates 
 
Custodial:  
10 FTE Custodial/Maintenance  
 

• Note that all salary schedules are attached to the proposed charter as stated 

in the budget/financials section of the review committee.  

Applicant should clarify budgeted amounts under Regular Classroom 
Instruction for purchased services, Supplies & Materials and Equipment. 
Purchased Services, Supplies and Materials and Equipment are all budgeted based 
on the previous year’s expenditures in this area.  These include the departmental 
budget requirements for regular classroom operations and teaching supplies.  

 
Applicant should provide reasoning for budgeted amount for ALE purchased 
services.  Is this current contract amount for school district? 
Amount is a contracted amount with the County Wide ALE (SUCCESS School) for 
the school.  This is set by the school board and is a county wide, budgeted amount.  

 
Applicant should clarify number of positions for special education.  Staffing 
plan did not include required positions. 
9 FTE Special Education positions 
See Staffing plan above and in Section 8 Responses. 

  
G/T position listed as .01 FTE?  Is this error?  Please clarify. 
The G/T position is a district level position that is the director of the Pre-AP/AP and 
Gifted and Talented program for the district.  This is the only designated “G/T” 
position that is tagged in the APSCN reporting system.  While the High School does 
provide all levels of Pre-AP and AP level course work in most departments (14 AP 
offerings) and Pre-AP offerings in all subject areas, and AP coordinator is one of the 
duties of one assistant principal, there is not a designated “G/T” position at the 
High school. The 0.01 FTE is the budgeted amount for our portion of the District 
level director, who is our gifted and talented director as well as the district level 
AP coordinator.   

 
Applicant should clarify 4 positions budgeted for Guidance Counselor.  
Staffing states 3 positions. 
Three Guidance counselors are budgeted for in the staffing plan.  The fourth 
position is the guidance secretary.  This should have been included in the 
secretarial positions rather than in the guidance counselors positions.  This has 
been adjusted and corrected in the before mentioned Staffing plan in Section 8 
responses.  

  



Applicant should clarify amounts budgeted under Food Service for supplies 
and materials and equipment. 
Supplies and Materials budgeted for include consumable foods and materials.  
 
Equipment is used to replace/refurbish equipment as needed on a yearly basis.  

  
Applicant should clarify number of positions budgeted for Maintenance and 
Operation, Pupil Transportation, Food Service, Data Processing, and 
Substitutes.  Staffing plan did not include required number of positions. 
All positions are now outlined in exact FTE positions in the above mentioned 
Staffing plan in section 8 responses.  
 
Pupil transportation is only 3.04FTE contracted directly to the High School, while 
all other pupil transportation is budgeted on the district level, not through the 
school operating budget.  
 
Substitutes are not set with a specific number of positions.  This is documented 
and budgeted through the district office as well.  At the High School, classified 
staff substitutes are allotted a $2,000 budget for the 2012-13 school year and 
certified staff substitutes are allotted a $105,000 budget.  

          
The applicant does not include budgeted amounts for property or content 
insurance.  Please clarify.        
Property and Content Insurance is budgeted on the District level as a District “lump 
sum” and paid out of district funding, not out of the school operating budget.   
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THE ACADEMIES AT JONESBORO HIGH SCHOOL  

 
District:    Jonesboro Public Schools    
 
Grade Levels:   10-12 
 
Student Enrollment Cap:  1,800 
 
Address of Proposed Charter: 301 Hurricane Drive, Jonesboro, AR 72401 
 
Waivers Requested from Title 6 of the Arkansas Code Annotated (Education Code) 
 
6-15-213  Course considered as taught under certain circumstances 
6-15-214  Advanced placement course counted as core curriculum course taught 
6-15-1004  Qualified teachers in every public school classroom 
6-16-102  School day hours 
6-17-302  Principals—Responsibilities 
6-17-309  Certification to teach grade or subject matter—Exceptions—Waivers 
6-17-401  Teacher license requirement 
6-17-902  Definition (definition of a teacher as licensed) 
6-17-919  Warrants void without valid certification and contract 
6-18-211 Students in grades none through twelve—Mandatory Attendance  
 
 
Waivers Requested from Arkansas Department of Education Rules Governing Standards for 
Accreditation of Arkansas Public Schools and Districts 
9.03.4.1 Language Arts Grades 9-12 (oral communication after two years of English at 

ninth and tenth grades) 
10.01   Required time for instruction and school calendar 
10.02.5  Class size and teaching load 
14.02 Classes required for graduating class of 2013-2014 and thereafter (to allow 

for one credit of science elective for Earth & Space Science or Principles of 
Engineering once the applicant documents and demonstrates that the two 
proposed courses are equal or greater in rigor to the courses required by 
Standard 14.02 and are or will be approved through the ADE’s course 
approval process) 

14.03   Unit of credit and clock hours for a unit of credit (to allow for simultaneous  
classes and for the integration of oral communication graduation credit with  

15.03   Licensure and Renewal 
 
 
Waivers Requested from the Following Rules: 
 

 ADE Rules Governing Waivers for Substitute Teachers 
 ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher to 

Teach a Class for More than Thirty (30) Consecutive Days and for Granting Waivers 
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Charter School Budget Information 
 

Public Charter School Application 
Estimated Budget Worksheet, Year One (2013-2014) 

 

Line# Revenues Amount  Total 
1 State Public Charter School Aid:   
2     No. of Students (1080) x $6,267.00 State Foundation Funding   
3       6,768,360.00 
4 No. of Students (1080) x $42.38 Professional Development   45,770.00 
5 No. of Students (648) x eligible rate* NSLA Funding  669,384.00 
6 Total State Charter School Aid    7,483,514.00 
7     
8 Other Sources of Revenues:    
9     Private Donations or Gifts 0.00    
10     Federal Grants (List the amount) 0.00     
11     Special Grants (List the amount) 0.00     
12     Other (Specifically Describe) 0.00     
13    0.00   
14 Total Other Sources of Revenues   0.00 

15     

16 TOTAL REVENUES   7,483,514.00 
17     

18 Expenditures Amount  Total 
19 Administration:    
20     Salaries: (No. of Positions: 4) 239,075.00    
21     Fringe Benefits 57,380.00    
22     Purchased Services 7,000.00    
23     Supplies and Materials 2,900.00    
24     Equipment 0.00      
25     Other (Describe) 0.00     306,355.00 
26     
27 Regular Classroom Instruction:    
28     Salaries: (No. of Positions:  52) 2,151,700.00   
29     Fringe Benefits  516,410.00   
30     Purchased Services 101,430.00   
31     Supplies and Materials  104,610.00   
32     Equipment  79,760.00   
33     Other (Describe) 8,430.00  2,962,340.00 
*NSLA Funding eligibility rate: the amount of funding is based on the percentage of students eligible for free or reduced price meals. 
Below seventy percent (70%): $517.00 per student; between seventy and ninety percent (70-90%): $1,033.00 per student; and 
ninety percent and above (90%): $1,549.00 per student.

APPLICANT SUBMITTED 12.19.2012 
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34 (Budget Continued)    
35 Special Education:    
36     Salaries: (No. of Positions:  13)  524,496.00   
37     Fringe Benefits  125,879.00   
38     Purchased Services  0.00   
39     Supplies and Materials  1,625.00   
40     Equipment  0.00   
41     Other (Describe)  0.00  652,000.00 
42     
43 Gifted and Talented Program:    
44     Salaries: (No. of Positions: 0.01) 858.00    
45     Fringe Benefits 206.00    
46     Purchased Services 5,000.00    
47     Supplies and Materials 20,000.00    
48     Equipment 0.00    
49     Other (Describe) 389.00   26,453.00 
50     
51 Alternative Education Program/ALE:      
52     Salaries: (No. of Positions___) CONTRACT    
53     Fringe Benefits 0.00    
54     Purchased Services 530,000.00    
55     Supplies and Materials 0.00    
56     Equipment 0.00    
57     Other (Describe) 0.00   530,000.00 
58     
59 Guidance Services:    
60     Salaries: (No. of Positions:  4)  207,258.00   
61     Fringe Benefits  49,741.00   
62     Purchased Services  0.00   
63     Supplies and Materials  1500.00   
64     Equipment  0.00   
65     Other (Describe)  0.00  258,499.00 
66     
67 Health Services:    
68     Salaries: (No. of Positions:  1)  25,210.00   
69     Fringe Benefits  6,050.00   
70     Purchased Services  537.00   
71     Supplies and Materials  2500.00   
72     Equipment  0.00   
73     Other (Describe)  0.00  34,297.00 
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74 (Budget Continued)    
75 Media Services:    
76     Salaries: (No. of Positions:  2)  89,227.00   
77     Fringe Benefits  21,415.00   
78     Purchased Services  0.00   
79     Supplies and Materials  16,647.00   
80     Equipment  0.00   
81     Other (Describe)  0.00  127,289.00 
82     
83 Fiscal Services:  DISTRICT    
84     Salaries: (No. of Positions___)     
85     Fringe Benefits     
86     Purchased Services     
87     Supplies and Materials     
88     Equipment     
89     Other (Describe)     
90     
91 Maintenance and Operation:    
92     Salaries: (No. of Positions:  11)  349,094.00   
93     Fringe Benefits  83,782.00   
94     Purchased Services    
95      (include utilities)  520,569.00   
96     Supplies and Materials  108,100.00   
97     Equipment  2,000.00   
98     Other (Describe)  0.00  1,063,545.00 
99     
100 Pupil Transportation:    
101     Salaries: (No. of Positions:  3.04)  59,318.00   
102     Fringe Benefits  14,236.00   
103     Purchased Services  0.00   
104     Supplies and Materials  0.00   
105     Equipment  0.00   
106     Other (Describe)  0.00  73,554.00 
107     
108 Food Services:    
109     Salaries: (No. of Positions:  15)  193,788.00   
110     Fringe Benefits  46,509.00   
111     Purchased Services  7,700.00   
112     Supplies and Materials  193,900.00   
113     Equipment  43,500.00   
114     Other (Describe)  0.00  485,397.00 
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115 (Budget Continued)    
116 Data Processing:    
117     Salaries: (No. of Positions:  6)  165,049.00   
118     Fringe Benefits  39,611.00   
119     Purchased Services 0.00    
120     Supplies and Materials 0.00    
121     Equipment 0.00    
122     Other (Describe) 0.00   204,660.00 
123     
124 Substitute Personnel:    
125     Salaries: (No. of Positions___)  107,000.00   
126     Fringe Benefits  25,680.00  132,680.00 
127     
128 If Applicable:  Facilities    

129 

Lease/Purchase (contract for one total 
year including facility upgrades) 0.00   

130 Please list upgrades: 0.00   
131  0.00   

132 

If Applicable:  Utilities (contract for one total 
year including facility upgrades) 0.00   

133 

IIf Applicable:  Insurance (contract for one       
total year including facility upgrades):    

134 If Applicable:  Property Insurance 0.00   
135 If Applicable:  Content Insurance 0.00  $0.00 
136     
137 Debt Expenditures:  0.00  $0.00 
138 Other Expenditures:    
139     (Describe)  0.00  $0.00 

140     

141 TOTAL EXPENDITURES   $6,857069.00 
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Public Charter School Application 
Estimated Budget Worksheet, Year Two (2014-2015) 

 

Line# Revenues Amount  Total 
1 State Public Charter School Aid:   
2     No. of Students (1100) x $6,267.00 State Foundation Funding   
3       6,893,700.00 
4 No. of Students (1100) x $42.38  Professional Development   46,618.00 
5 No. of Students (792) x eligible rate* NSLA Funding  818,136.00 
6 Total State Charter School Aid    7,758,454.00 
7     
8 Other Sources of Revenues:    
9     Private Donations or Gifts 0.00    
10     Federal Grants (List the amount) 0.00    
11     Special Grants (List the amount) 0.00    
12     Other (Specifically Describe) 0.00    
13    0.00 
14 Total Other Sources of Revenues   0.00 

15     

16 TOTAL REVENUES   $7,758,454.00 
17     

18 Expenditures Amount  Total 
19 Administration:    
20     Salaries: (No. of Positions:  4)  241,466.00   
21     Fringe Benefits  57,954.00   
22     Purchased Services  7,000.00   
23     Supplies and Materials  3,000.00   
24     Equipment  0.00   
25     Other (Describe)  0.00  $309,420.00 
26     
27 Regular Classroom Instruction:    
28     Salaries: (No. of Positions: 52)  2,173,217.00   
29     Fringe Benefits  521,574.00   
30     Purchased Services  104,473.00   
31     Supplies and Materials  107,748.00   
32     Equipment  82,152.00   
33     Other (Describe)  8682.00  $2,997,846.00 
 
*NSLA Funding eligibility rate: the amount of funding is based on the percentage of students eligible for free or reduced price meals. 
Below seventy percent (70%): $517.00 per student; between seventy and ninety percent (70-90%): $1,033.00 per student; and 
ninety percent and above (90%): $1,549.00 per student. 
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34 (Budget Continued)    
35 Special Education:    
36     Salaries: (No. of Positions:  13)  529,714.00   
37     Fringe Benefits  127,138.00   
38     Purchased Services  0.00   
39     Supplies and Materials  1,700.00   
40     Equipment  0.00   
41     Other (Describe)  0.00  $658,552.00 
42     
43 Gifted and Talented Program:    
44     Salaries: (No. of Positions: 0.01)  867.00   
45     Fringe Benefits  208.00   
46     Purchased Services  5,000.00   
47     Supplies and Materials  20,000.00   
48     Equipment  0.00   
49     Other (Describe)  420.00  $26,495.00 
50     
51 Alternative Education Program/ALE:    
52     Salaries: (No. of Positions___)  CONTRACT   
53     Fringe Benefits     
54     Purchased Services  550,000.00   
55     Supplies and Materials     
56     Equipment     
57     Other (Describe)    $550,000.00 
58     
59 Guidance Services:    
60     Salaries: (No. of Positions:  4)  209,331.00   
61     Fringe Benefits  50,239.00   
62     Purchased Services  0.00   
63     Supplies and Materials  2,000.00   
64     Equipment  0.00   
65     Other (Describe)  0.00  $261,570.00 
66     
67 Health Services:    
68     Salaries: (No. of Positions: 1)  25462.00   
69     Fringe Benefits  6110.00   
70     Purchased Services  600.00   
71     Supplies and Materials  2,700.00   
72     Equipment  0.00   
73     Other (Describe)  0.00  $34,872.00 
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74 (Budget Continued)    
75 Media Services:    
76     Salaries: (No. of Positions: 2)  90,120.00   
77     Fringe Benefits  21,629.00   
78     Purchased Services  0.00   
79     Supplies and Materials  17,000.00   
80     Equipment  0.00   
81     Other (Describe)  0.00  $128,749.00 
82     
83 Fiscal Services:    
84     Salaries: (No. of Positions___) DISTRICT    
85     Fringe Benefits     
86     Purchased Services     
87     Supplies and Materials     
88     Equipment     
89     Other (Describe)    $0.00 
90     
91 Maintenance and Operation:    
92     Salaries: (No. of Positions: 11)  352,583.00   
93     Fringe Benefits  84,620.00   
94     Purchased Services    
95      (include utilities)  536,187.00   
96     Supplies and Materials  111,343.00   
97     Equipment  2,500.00   
98     Other (Describe)  0.00  $1,087,233.00 
99     
100 Pupil Transportation:    
101     Salaries: (No. of Positions: 3.04)  59,912.00   
102     Fringe Benefits  14,378.00   
103     Purchased Services  0.00   
104     Supplies and Materials  0.00   
105     Equipment  0.00   
106     Other (Describe)  0.00  $74,290.00 
107     
108 Food Services:    
109     Salaries: (No. of Positions: 15)  195,725.00   
110     Fringe Benefits  46,974.00   
111     Purchased Services  8,000.00   
112     Supplies and Materials  199,717.00   
113     Equipment  45,000.00   
114     Other (Describe)  0.00  $495,416.00 
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115 (Budget Continued)    
116 Data Processing:    
117     Salaries: (No. of Positions: 6)  166,699.00   
118     Fringe Benefits  40,007.00   
119     Purchased Services  0.00   
120     Supplies and Materials  0.00   
121     Equipment  0.00   
122     Other (Describe)  0.00  $206,706.00 
123     
124 Substitute Personnel:    
125     Salaries: (No. of Positions___) 108,070.00    
126     Fringe Benefits 25,936.00   $134,007.00 
127     
128 Facilities:    

129 

Lease/Purchase (contract for one total 
year including facility upgrades) 0.00   

130 Please list upgrades: 0.00   
131  0.00   

132 

Utilities (contract for one total year 
including facility upgrades) 0.00   

133 

Insurance (contract for one total year 
including facility upgrades):    

134 Property Insurance 0.00   
135 Content Insurance 0.00  $0.00 
136     
137 Debt Expenditures:  0.00  $0.00 
138 Other Expenditures:    
139     (Describe)  0.00  $0.00 

140     

141 TOTAL EXPENDITURES   $6,965,156.00 
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Arkansas Department of Education 
 

 

Charter School Application Evaluation Instrument 
 

 
 

The following instrument will be used to evaluate applications submitted to the Arkansas Department of Education 
(“ADE”) for the establishment of new open-enrollment public charter schools. This instrument is only intended to 
provide clarity, transparency and consistency in the charter school application review process. 

 
The ADE will use the following instrument only to evaluate the quality of an open-enrollment 
public charter school application against the criteria stated herein. For each of the application 
requirements, the criteria define the characteristics and elements of a response that meet the 
standard for charter approval. The following definitions will guide the rating of each information 
requirement: 

 
Meets the Standard: The response reflects a thorough understanding of key issues 

and demonstrates capacity to open and operate a quality 
charter school. It addresses the topic with specific and 
accurate information that shows thorough preparation and 
presents a clear, realistic picture of how the school expects to 
operate. 

 
Partially Meets the Standard:           The response addresses most of the criteria, but response 

lacks meaningful detail and requires important additional 
information. 

 
Does Not Meet the Standard: The response lacks meaningful detail, demonstrates lack of 

preparation, or otherwise raises substantial concerns about 
the applicant’s understanding of the issue in concept and/or 
ability to meet the requirement in practice. 



Arkansas Department of Education 
 
 

Open-Enrollment Public Charter School Application 
Evaluation 

 
 

EVALUATION RUBRIC WITH RESPONSES 
 
 

Name of Proposed School:  AMERICA’S CHARTER SCHOOL 
 

 

Eligible entity status: 
Public institution of higher education 
Private nonsectarian institution of higher education 
Governmental entity 
Nonsectarian organization exempt from taxes under Section 501(c) (3) 

 

 

Status of 501(c) (3) Application: Pending 
 
 
 

 

Part 1: PRE-APPLICATION MATERIALS 
 

 
 

The Arkansas Department of Education requires that all applicants submit a Letter of Intent, 
outlining a general description of the proposed charter school. 

 
Evaluation Criteria: 
A response that meets the standard will guarantee that: 
 A Letter of Intent was filed with ADE on time and included all necessary information. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths Reference 
  

Concerns and Additional Questions Reference 
  



Part 2: REQUIRED INFORMATION 
 

STANDARDS 1 and 2 OF APPLICATION: PUBLIC HEARING RESULTS 
All proposed school design teams must conduct a public hearing before applying for an open- 
enrollment charter school, to assess support for the school’s establishment.  Applicants are asked 
both to document the logistics of the hearing and to include a narrative of the hearing results. 

 
Evaluation Criteria: 
A response that meets the standard will present: 
 A thorough description of the results of the public hearing; 
 A thorough description and evidence of public support exhibited at the hearing; 
 Documentation of required notices published to garner public attention to the hearing; 
 Documentation of required notices of the public hearing to superintendents and school board 

members in contiguous school districts; and 
 Copies of any documents or presentations distributed at the public meeting. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths Reference 
  

Concerns and Additional Questions Reference 
  



STANDARD 3 OF APPLICATION: GOVERNING STRUCTURE 
The Governing Structure section should explain how the school will be governed. It should present 
a clear picture of the school’s governance processes and composition, what responsibilities various 
groups and people will have and how those groups will relate to one another. 

 
Evaluation Criteria: 
A response that meets the standard will present: 

 Documentation of proper legal structure of the governing board and sponsoring entity; 
 A comprehensive description of the planned relationship between the governing board of 

the school and governing board of the sponsoring entity; 
 A clear description of the governing board’s roles and responsibilities; 
 Adequate policies and procedures for board operation, including board composition, 

member term length, and member selection; 
 A clear, sensible delineation of roles and responsibilities in relation to governance and school 

management; and 
 A reasonable plan for involving parents, staff, students and community in the decision- 

making of the school. 
. 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths Reference 
  

Concerns and Additional Questions Reference 
  

 

STANDARD 4 OF APPLICATION: MISSION STATEMENT 
The Mission Statement should be meaningful and indicate what the school intends to do, for whom 
and to what degree. 

 
Evaluation Criteria: 
A response that meets the standard will present: 
 A mission statement that is manageable and measurable. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths Reference 
  

Concerns and Additional Questions Reference 
  



STANDARD 5 OF APPLICATION: EDUCATIONAL NEED 
The Educational Need section should indicate how the school intends to offer a viable educational 
option for students in Arkansas. Along with the mission statement, this section outlines the basic 
rationale for the new school. 

 
Evaluation Criteria: 
A response that meets the standard will present: 
 A description of educational need that presents a clear option for students, and 
 Valid and reliable data that substantiates the educational need for the school. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  

 
Strengths Reference 

  

Concerns and Additional Questions Reference 
 
Provide valid and reliable data on the need for a charter 
school as an alternative to the traditional schools in the 
area to be served. 

 

 

 

Response: Like much of the state of Arkansas, Washington and Benton counties 
have a need for educational options especially for secondary students. One of the 
most significant data from the Arkansas Department of Education’s Data Center is 
that there were over 2,300 drop-outs in the two counties of the proposed America’s 
Charter School. This represents 20% of the student drop-outs for the state in the two 
counties (Washington and Benton). Parent and students are currently exercising 
their option for school choice by selecting home schooling. There are over 3,200 
home school students in the two counties. Why are these two related data indicators 
so powerful, because the need for choice is going to be emphasized when the new 
ESEA Flexibility findings are released to the public? There are several schools that 
have been identified as priority or focus school because they have not met the 
educational standards established by the Arkansas Department of Education. These 
facts indicate the need for an option for secondary students in Benton and 
Washington counties. 

 
The specific focus of the America’s Charter School, was designed intentionally to 
address another issue found in Washington and Benton Counties. Access to high 
quality college and career technical coursework is not easily available, especially 
for students in the rural areas of the two counties. 

 
Even though no statistical data is available, personal experience and conversations 
with other school administrators in Northwest Arkansas clearly show that students 
in the rural areas of the two counties have a difficult time taking college and career 
technical classes in vocational centers due to two major obstacles: 1) Distance and 
travel time from the rural settings to the vocational schools. 2) Lack of available 
seats in these centers because these centers are located in larger cities and in 
close proximity to large school district. 



Due to these limiting factors, students in the rural parts of the two counties are not 
receiving the same opportunities to be served and provided the same access to 
college and career technical offerings as students who live in the larger cities in our 
area. As a result they are not properly prepared for entry into post secondary 
education or careers. 

 
Many of the smaller rural areas are paying a higher percentage of their foundation 
aid for transportation of students and access to higher bandwidth and as a result 
fewer dollars are able to flow into high tech devices and digital media for curriculum 
and instruction. 

 
Students sometimes are not able to fit into a traditional comprehensive high school 
and need more individual attention and flexibility to be able to continue on their 
educational track. Several factors may cause the difficult time for students to 
connect including: 

At-risk behaviors; 
Lack of a focus and goals; 
Needing to work and support their family; 
Hopelessness associated with not being successful in the past and giving up; 
Language barriers; 
Credits lost due to attendance and/or; 
A lack of parental support. 



STANDARD 6 OF APPLICATION: EDUCATIONAL PROGRAM 
The Educational Program section should describe the educational foundation of the school and the 
teaching and learning strategies that will be employed. 

 
Evaluation Criteria: 
A response that meets the standard will present: 
 A clear description of the proposed educational program, including but not limited to the 

foundational educational philosophy and curricular and instructional strategies to be employed; 
 A specific rationale for how the charter school will enhance or expand the educational options 

currently available to the school’s target student population; and 
 A clear organization of the school in terms of both length of school day and year that meets 

minimum state requirements. 
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
 X  

 
Strengths Reference 

  

Concerns and Additional Questions Reference 
 
Provide a specific rationale for the ways in which the 
charter school will enhance or expand the educational 
options currently available to the school’s target student 
population. 

 
Very little detail about the locations where students will 
be physically served is provided. Include the specific 
criteria that will be used to determine when a student will 
be allowed to work at home and the specific criteria that 
will be used to determine that a student is required to 
work at the school site. 

 
Provide a clear organization of the school day that meets 
minimum state requirements for length of day. The 
required seat time and physical location of the students 
are unclear. 

 
Provide more detail about the ways in which 
collaboration and project-based learning will be 
facilitated among students. Explain how students will 
communicate with one another. 

 
Describe how the complete frameworks for Oral 
Communication, Arkansas History, and Fine Arts will be 
incorporated into other courses in order to meet the 
standards for graduation. 

Explain how physical education credit will be earned. 

Explain how the required science laboratories will be 
conducted. 
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Provide a specific rationale for the ways in which the charter school will enhance or 
expand the educational options currently available to the school’s target student 
population. 

 
Response: Because the targeted populations of students who will be served in this 
school are, for the most part, not participating in public education this school will 
unquestionably enhance and expand the educational options they presently have. In 
addition to providing these students with a viable educational opportunity these 
students will be able to use the latest technology, software, digital tools, and credit 
recovery programs to enhance and expand more offerings. The student will be a part 
of a collaborative work environment for teachers, students, parents, and community 
members. They will have more engagement with teachers on a one to one basis than 
in the traditional classroom setting by having specific assignments and feedback 
from the teacher. The amount of time spent with a teacher will almost double from 
the traditional classroom as the classroom will be flipped where students are given 
assignments to listen and watch video presentations at home, while assignments 
will be real world projects and students will work with peers, teachers, and experts 
in the field to produce their work. They are able to work at their own pace with extra 
help and support from the teacher through workshops, extra help sessions, and 
connected to a teacher outside the traditional day. 

 
This type of delivery will enhance the student learning and provide a personalized 
and customized learning plan for every student. 
Classroom Model Instructional 

Delivery 
Time Resources Learning 

Traditional 
Classroom Setting- 
brick and mortar 

1. Classroom 
Attendance, 
Review Previous 
Day Homework 
2.Introduction of 
Objective 
3.Teach to 
Objective 
4.Guided Practice 
5. Homework 

8:00-3:30 Five 
Days a week 
10 min 

 
 
10 min 

 
20 min 

 
8 min 
2 min 
Teach, Test, Move 
On-more standards 
to cover 

Textbooks, 
Review Material, 
Notes taken in 
class, 
sometimes 
additional 
tutoring, and 
help after 
school, 
homework 
hotline 

Restricted to 
pedagogy of the 
teacher 

Blended Virtual 
Setting can be 
anywhere 
Classroom with 
Echo and HQT’s 

Hours and Hours 
have been spent 
working with 
integrated 
teachers to plan 
project with all 
standards being 
taught for mastery 

24/7 with 
Scheduled time for 
content as well as 
extra help, with a 
great deal of 
flexibility 
1.Role out the 
Project 
2. Need to Knows 
3. Rubrics for 
grading 
4. Contract for 
team and 
collaborative 
activities 
5. Time Schedule 

Model Projects, 
Collaborative 
Team, Peer 
Reviews, Rubrics 
for clearly 
understanding 
expectations, 
Videos for 24/7 
access, Skype 
with teachers or 
your team, or an 
expert in the 
field in your 
community or 
the world. 

Use adaptive and 
interactive software 
and customized to 
students needs 
Constant feedback- 
written and oral, 
workshops for extra 
help, On site help, 
Presentation and 
feedback based on 
rubrics, Scored 
based on content 
mastery, and all 
other skills 
(Attendance, Work Ethic, 
Communications, IT 
Literacy, Critical Thinking 
and Problem Solving, 
Innovation and Creativity, 
Teamwork and Real World 
Application 



Very little detail about the locations where students will be physically served is 
provided. Include the specific criteria that will be used to determine when a student 
will be allowed to work at home and the specific criteria that will be used to 
determine that a student is required to work at the school site. 

 
Students will primarily work at home and in a collaborative environment using Echo. 
Echo is New Tech Network’s learning management system (LMS) designed to 
support project-based learning (PBL), facilitate communication and collaboration, 
and improve teacher practice. Teachers, students, and parents at New Tech high 
schools use Echo on a daily basis to access course resources, project plans, 
assignments, a multi-dimensional gradebook, online groups, and an extensive library 
of instructional resources for teachers. Google Apps for Education is seamlessly 
integrated into the platform, providing schools with a powerful suite of 
communication and publishing tools including Gmail, Google Docs, and Google Sites. 
Also iBooks, ePub documents, iMovie Projects uploaded to You Tube Channel or 
Vimeo. 

 

 

Echo is delivered as a web-based service that is accessible 24/7 via any web 
browser with an Internet connection. It is built on New Tech’s deep experience with 
technology-enhanced, PBL instruction and assessment practices, and it includes 
access to hundreds of exemplary projects that can be easily customized and 
implemented by teachers. As a result, Echo is an integral component of New Tech 
Network’s professional development programs. Students access The Echo System 
for projects, peer review, feedback, grading, and collaborative tools with the New 
Tech Network. 

 
Students that are struggling and having difficulty will have workshop time to help 
them catch up with the necessary skills and projects. Students will have extra time 
on-line with teachers scheduled to have one to one face time using Skype, FaceTime 
or other digital tools for catching up. Students that are still struggling and needing 
extra help will be able to come on site in Lincoln working with content teachers. We 
will be able to accommodate 50 students at a time with the facility and will have it 
open for extra help and tutoring as needed but scheduled for Monday, Tuesday, and 
Thursday evenings. Lastly if a student is not progressing and not engaged in the 
required assignments they will be required to be on site until they have caught up 
and are back on track. 

 
Provide a clear organization of the school day that meets minimum state 
requirements for length of day. The required seat time and physical location of the 
students are unclear. 

 
The length of day, time per week, and seat time will be met but in a blended virtual 
setting using digital tools, digital resources, and mastery learning. Although we are 
asking for a waiver from the standards governing seat time and length of school day 
we will be able to demonstrate that students will spend much more than the 30 
hours per week engaged in the work and assignments. They will be learning the 
material and standards in a collaborative environment in a blended virtual setting. 
Most of the time students will be off site and generally working from home. This 
school will move from seat time as an indicator of success to mastery learning with 
actual application of learning and the ability to apply the learning in many different 
situations and not just on a test. 

http://www.google.com/a/help/intl/en/edu/k12.html


The amount of time will be documented in the echo student management system as 
well as performance indicators for all students as part of the rubrics for 
accountability. 

 
Provide more detail about the ways in which collaboration and project-based 
learning will be facilitated among students. Explain how students will communicate 
with one another. 

 
We have been working on project-based learning for three years using many different 
tools and resources including: The Buck Institute, Apple Classrooms of Tomorrow 
Today (ACOTT), Discovery Learning and Gizmos, Khan Academy, and the New Tech 
Network. Students have access to all of these tools and more and will be able to 
communicate using the ECHO student management/project based system as well as 
Google documents, Skype, FaceTime and other electronic media tools. 

 
Each student will have access to computers, digital devices, software, and 
collaborative tools in a safe electronic environment to produce their projects and 
work together under the supervision of a teacher. 

 
Describe how the complete frameworks for Oral Communication, Arkansas History, 
and Fine Arts will be incorporated into other courses in order to meet the standards 
for graduation. 

 
Part of the design for the project based learning design is to start with the standards 
being taught, and all projects/problems are structured and designed to teach the 
standards. Students are held accountable for the standards in that course and take 
ownership and accountability for their learning. In the case of Oral Communications 
students will learn all the different standards and also have numerous occasions to 
present their learning using presentations, projects, as well as defend their learning 
to experts in the field. Oral and written communications, IT Literacy, and the ability 
to apply the learning are integrated into all aspects of the students experience and 
students are given grades based on those skills. 

 
Arkansas History and Fine Arts will be taught in a similar fashion with students 
learning through project design and integrated in different content the same 
standards. Arkansas History could be integrated with history or English in a real 
world context of learning. Fine arts will be integrated with almost all content areas 
as well using a variety of projects and presentations for understanding the required 
content in a real world setting. 

 
Explain how physical education credit will be earned. 

 
Students will focus on a health and wellness curriculum and life long skills. We will 
use the resources of ASCD Whole Child initiative to integrate into the curriculum for 
a healthy, safe, supportive, engaged, challenged and sustained environment. 
Students will be required to document 200 minutes of activity per week as part of 
their PE credit. 
The physical education content is designed to give the student an opportunity to 
explore avenues other than the traditional physical education program. To be 
successful in this program a student should enjoy physical fitness and have the 
responsibility and discipline necessary to benefit from the freedom this opportunity 



provides. Students enrolled in this class must have some type of activity in mind to 
satisfy course requirements. PE credit will be awarded in one-half (1/2) credit units 
of 100 hours of activity. Activities may include lessons, club sports, or personal 
exercise programs. Activities are supervised and evaluated by charter personnel 
and signed off by the parent. Students may engage in physical fitness that involves 
cardiovascular activity (i.e. rollerblading, jogging, biking, walking, etc.). The student 
will be required to submit in writing and certified by a parent, a description of the 
activities used to fulfill the course expectations. 

 
The following physical activities are approved: 

 
  health-related fitness activities 
  aerobic exercise 
  team sports 
  individual and dual sports 
  gymnastics 
  self-defense 
  aquatics 
  dance 
  recreational games 

 
This wellness program is very important to the school’s philosophy. Weight, height, 
body fat, and blood pressure are important factors for life long fitness and healthy 
living. 

 
Explain how the required science laboratories will be conducted. 

 
Students will have a waiver for required lab time but will also have access to virtual 
labs and assimilations for all lab activities using Science Gizmos and other digital 
lab tools. A majority of the assignments will require hands-on activities and 
assimilated labs to apply their new learning. 



STANDARD 7 OF APPLICATION: ACADEMIC ACHIEVEMENT GOALS 
 

The Academic Achievement Goals section should define the performance expectations for students 
and the school as whole. 

 
Evaluation Criteria: 
A response that meets the standard will present: 

 Specific goals in: 
o Reading; 
o Reading Comprehension; 
o Mathematics; and 
o Mathematic Reasoning; 

 Goals that are clear, measurable and data-driven; 
 Goals on improving student achievement; and 
 Valid and reliable assessment tools for measuring each of the defined goals. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  

 
Strengths Reference 

  

Concerns and Additional Questions Reference 
 
Explain how charter personnel will document students’ 
80% mastery of Student Learning Expectations (SLEs) by 
the end of each school year in order to report progress in 
meeting goals to the State Board of Education. 
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Response: Students will take the North West Education Association (NWEA) 
Measures of Academic Progress assessments and teacher developed testing to 
determine an individualized growth measure that will identify academic skills 
mastered and skills that require assistance. Each student will have a specific report 
of skill proficiency based on the quarterly assessments. The results will be shared 
with the individual students and they will be involved in, determining, what growth 
they need to achieve in order to achieve mastery as related to grade level 
proficiency of the Common Core Standards and content. The software will allow 
teachers to set mastery levels before students are able to move on to another set of 
skills. Teachers will be able to monitor student’s progress, assign them to 
workshops for extra help, keep them moving and making progress and achieve 
mastery of the content. 



STANDARD 8 OF APPLICATION: CURRICULUM DEVELOPMENT 
AND ALIGNMENT 
The Curriculum Development and Alignment section should define the process by which the design 
team developed (or chose) the curricular program of the school, and illustrate alignment with 
Arkansas Curriculum Frameworks and Common Core Standards. 

 
Evaluation Criteria: 
A response that meets the standard of a curricular development and alignment program will present: 

 Evidence that the curriculum aligns with, or a sound and rational plan and timeline for 
aligning the curriculum with, the Arkansas Department of Education’s content standards, 
benchmarks and performance standards. 

 Evidence that the Applicant is prepared to implement the requirements and timeframe of 
the Common Core Standards. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths Reference 
  

Concerns and Additional Questions Reference 
  



STANDARD 9 OF APPLICATION: GEOGRAPHICAL SERVICE AREA 
The Geographical Service Area section must outline the impact of a new school opening within the 
current public education system. 

 
Evaluation Criteria: 
A response that meets the standard will present: 

 The specific geographical area served by the charter school; and 
 Information on the school districts within the geographical area that may be affected 

(including data on the expected number of students to transfer to the charter school). 
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
 X  

 
Strengths Reference 

  

Concerns and Additional Questions Reference 
 
Provide information regarding the school districts to be 
affected by charter. 
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Response: The primary area served will be the schools in Washington and Benton 
Counties with an emphasis on the rural schools in the area. We anticipate having 250 
students from the five big schools (Fayetteville, Springdale, Rogers, Bentonville, and 
Siloam Spring) and the remainder of the 250 from the other 11 schools or about 25 
students per district. (Lincoln, Prairie Grove, Farmington, West Fork, Greenland, 
Elkins, Huntsville, Pea Ridge, Decatur, Gentry, and Gravette). 

 
According to the 2-11-2012 enrollment information housed on the Department of 
Education Data Center’s website, the school districts listed above contained the 
following number of students: 

 
School District  Number of students 
Fayetteville 9,017 
Springdale 19,376 
Rogers 14,145 
Bentonville 14,123 
Siloam Springs 3, 922 
Lincoln 1,275 
Prairie Grove 1,753 
Farmington 2,214 
West Fork 1,188 
Greenland 800 
Elkins 1,168 
Huntsville 2,283 
Pea Ridge 1,695 
Decatur 491 
Gentry 1,384 
Gravette 1,768 



STANDARD 10 OF APPLICATION: ANNUAL PROGRESS REPORTS 
The Annual Progress Reports section should define how the academic progress of individual 
students and the school as a whole will be measured, analyzed and reported. 

 
Evaluation Criteria: 
A response that meets the standard will present: 

 A clear and conceptually sound plan for documenting and reporting student performance 
data; 

 A timeline for data compilation and completion of an annual report to parents, the 
community and the State Board of Education that outlines the school’s progress; and 

 A plan for dissemination of the annual report to appropriate stakeholders. 
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
 X  

 
Strengths Reference 

  

Concerns and Additional Questions Reference 
 
Explain how the annual report will be disseminated to the 
public. 
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Response: We will have numerous accountability reports for parents, the public, and 
the Arkansas Department of Education with data to demonstrate student 
achievement, fiscal and academic data, growth and or improvement and other 
accountability measures related to achievement. The standards and assurance 
status will be published, as well as all required reporting by the Arkansas 
Department of Education. Also all audits, academic and fiscal, will be made available 
to parents and the public. We will plan to have the data compiled in the summer as 
soon as reports are made available, put it on our web page, present the information 
to student and parents, and include it in a report to the public in September. We will 
also have the Board approve all the budgets before September 30 as required by 
ADE. We will use various methods of reporting including digital format, by electronic 
resources, and brochures, and pamphlets. We will also develop reporting to the State 
Board of Education for all required reporting as well as how the delivery of the 
blended virtual model is progressing toward achieving all goals outlined in the 
application. The Charter will also comply with all cycle reporting as required by ADE. 
The Charter model will necessitate a systemic plan, to address, to data collection, 
analysis and reporting in order to help the state make future decisions around this 
type of delivery and how it may be replicated in successfully in other parts of the 
state. 



STANDARD 11 OF APPLICATION: ENROLLMENT CRITERIA AND 
PROCEDURES 
The Enrollment Criteria and Procedures section should describe how the school will attract and 
enroll its student body, including any criteria for admission and enrollment. Applicants must also 
provide assurances for a random lottery selection process. 

 
Evaluation Criteria: 
A response that meets the standard will present: 

 A student recruitment plan that will provide equal opportunity for all parents and students to 
learn about and apply to the school; 

 An enrollment and admissions process that is open, fair and in accordance with applicable 
law; and 

 A process for, and a guarantee of, a random, anonymous lottery process should there be 
more student applications than can be accommodated under the terms of the charter. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  

 
Strengths Reference 

  

Concerns and Additional Questions Reference 
 
Explain if students will be enrolled and placed according 
to the grade levels assigned by their prior schools or if 
students will be assigned based on academic levels. 

 
Discuss the assessments to be used to determine a 
student’s academic level for placement. 

 
Include the specific wording from charter law for an 
anonymous lottery. 
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Explain if students will be enrolled and placed according to the grade levels 
assigned by their prior schools or if students will be assigned based on academic 
levels. 
Response: We plan to use both methods of placement for determining the best 
placement of students. We will give all students an initial exam, developed by the 
charter as well as some exams beings used currently, in order to help determine the 
best placement for their success. Students who have previously been enrolled in a 
public school will initially be placed according to the grade level assigned by their 
previous school. We will also counsel with parents and students before making the 
final decision. Our goal is to maximize learning for all students and the best 
placement will be very important for the student to progress satisfactorily. 

 
Discuss the assessments to be used to determine a student’s academic level for 
placement. 

 
Response: We will plan to use NWEA, Odyssey software, assessments developed by 
teachers, and others to make the best determination of placement along with a 



review of their academic achievement growth as indicated by their past transcript 
and student records. 

 
Include the specific wording from charter law for an anonymous lottery. 
Response: Pursuant to Ark. Code Ann.§ 6-23-306 (14), if more eligible students apply 
for a first-time admission that America’s Charter School is able to accept by the 
annual deadline that we have established for the receipt of applications for the next 
school year, we shall use a lottery to be conducted by school administrators as our 
random, anonymous student selection method. 

 
If there are still more applications for admissions that we are able to accept after 
the completion of the lottery, then America’s Charter School shall place such 
applicants on a waiting list for admission. The waiting list shall be valid until the 
next time we are required to conduct an admissions lottery. 

 
America’s Charter School shall allow, as a part of its student admissions process, an 
admissions preference for siblings of currently enrolled students. 



STANDARD 12 OF APPLICATION: STAFFING PLAN 
The Staffing Plan section should describe the job duties of the school director and other key 
personnel. This section should also describe the professional standards that all employees will be 
held to. 

 
Evaluation Criteria: 
A response that meets the standard will present: 

 A job description for the school director and other key personnel, including but not limited 
to an operations director, board members, teachers, etc.; 

 An outline of the professional qualifications required for administrators, teachers, 
counselors, etc.; and 

 A staffing plan that clearly outlines both the types and numbers of positions to be filled at 
the school and salary scales for such positions. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths Reference 
  

Concerns and Additional Questions Reference 
Because the applicant has not requested waiver of the 
statutes and rules requiring licensure of superintendents, 
the superintendent must be properly licensed. The 
statute and rule requiring licensure are Ark. Code Ann. § 
6-13-109 (“School superintendent”) and Standard 15.01 of 
the Standards for Accreditation. The superintendent will 
also be subject to the mentoring program required by Ark. 
Code Ann. § 6-17-427 and ADE Rules Governing the 
Superintendent Mentoring Program. 

 
Clarify why the New Tech Director is to be licensed and 
other administrators and teachers will not be required to 
be licensed. 

 

 
Response: In order to give it the maximum flexibility possible the best school 
superintendent to work in our unique school environment, we wish to clarify our 
application by requesting this waiver from the licensure requirements for our 
superintendent position. 

 
  Section 15.01 of the Standards Rules and Ark. Code Ann.§ 6-13-109 

(both concerning the licensure of school superintendents; and 
  Ark Code Ann.§ 6-17-427 and ADE Rules Governing the Superintendent 

Mentoring Program (concerning required mentoring of first-year 
superintendents). 


We are requesting the waiver for all licensing requirements including the 
superintendent and the New Tech Director. Even though we will seek a waiver from 
these requirements we will, to the fullest extent possible, employ fully licensed 
personnel in those positions generally required certification by Arkansas regulations 
but also seek the flexibility to hire, in special circumstances, persons with 
exceptional ability who may not be fully licensed. 



STANDARD 13 OF APPLICATION: BUSINESS AND BUDGETING PLAN 
The Business & Budgeting Plan section should describe how the charter school will organize its 
business office and manage its fiscal responsibilities. 

 
Evaluation Criteria: 
A response that meets the standard will present: 
 An appropriate plan for how the school will manage procurement activities; 
 A description of the personnel required to carry out business duties, including the requisite 

qualifications of any proposed personnel; 
 A realistic timeline and process by which the governance structure will review and adopt an 

annual budget; and 
 A balanced two-year budget estimate that accurately reflects the revenue currently available to 

the school and expenditures for program implementation, and does not rely on one-time grants 
or other funds that are not presently guaranteed. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  

 
Strengths Reference 
The applicant provided a certified salary schedule. Pg. 65 

Concerns and Additional Questions Reference 
The applicant references that a budget will follow 
procedures in the Financial Accounting Manual and will 
be developed and submitted to the Board for approval but 
does not reference ADE rules or that this process by 
completed by required date of September 30 

 
 
 

The applicant does not reference a Purchasing and 
Procurement Policy. Applicant should provide policy. 

 
 
 

Applicant budgeted revenue for NSLA but requested a 
waiver from food services requirements and stated that 
the charter would not participate in the National School 
Lunch Program & other federal nutrition programs except 
as they relate to instructional programs. Revenue would 
decrease by 129,250 year 1 and year two. 

 
 
 

The Business Manager must meet the qualifications set 
forth in the ADE Rules Governing Minimum Qualifications 
for General Business Managers of Public School Districts, 
unless those Rules and Ark. Code Ann. 6-15-2302 are 
waived by the State Board. 

 
Applicant should provide information for amount 
budgeted as debt of $210,000. No information provided 
regarding this debt, lease or purchase of computers and 
the same amount is listed for year two. Please clarify. 

Pg. 18-19 
 
 
 
 
 
 
 

 
Pg. 18-19 

 
 
 
 
Pg. 22 



Applicant should clarify budgeted amount for teacher 
salaries. Budgeted amount appears to be Masters and 
maximum years’ experience. 

 
Total for Regular classroom instruction year one should 
be $2,279,636.56 (50,250) 

 
Total for Regular classroom instruction year two should 
be $2,295,717.81 (50,500) 

 
Applicant should clarify purchased services amount 
budgeted for health services with waiver being 
requested. 

 
Correct revenue should be $3,154,690, correct 
expenditures should be $3,091,476.56 

 
Correct revenue should be $3,154,690, correct 
expenditures should be $3,109,774.18 

 
The Facilities Utilization agreement lists 2,000 square feet 
in certain areas and 20,000 square feet in another area.  
The term is also inconsistent and listed as one year 
beginning August 1, 2012 – July 31, 2014 which is two 
years. In another area the dates listed are August 1, 
2013 – July 31, 2014. Applicant should clarify. 

 
Applicant references in application that attendance will 
increase by 1% after first year for two years and .5% each 
subsequent year, budget submitted is for cap at 500 in 
year 1. 

Pg. 57 
 
 
 
 
Pg. 57 
 
 
 

Pg. 61 
 
 
 

Pg. 58 
 
 
 
 
Pg. 60 
 
 
 
 
Pg. 64 
 
 
 
 
Pgs. 20, 56, & 116 

 
 
 

The applicant references that a budget will follow procedures in the Financial 
Accounting Manual and will be developed and submitted to the Board for approval 
but does not reference ADE rules or that this process by completed by required date 
of September 30. 

 
Response: We will make sure we follow all procedures in the Financial Accounting 
Manual and ADE rules and will develop an annual budget that will be submitted and 
approved by the Board no later than September 30. 

 
The applicant does not reference a Purchasing and Procurement Policy. Applicant 
should provide policy. 

 
Response: America’s Charter School will follow all rules, regulations, and laws 
pertaining to procurement and training associated with Tier I and Tier 2 
requirements. We will have all required employees attend and go through the training 
and rules associated with Tier 1 and 2. We will also implement the policy below: 
The board of directors shall solicit bids and may adopt other rules governing the 

procurement of commodities in accordance with state purchasing rules. 



The Charter will reimburse teachers, employees, and vendors only with approved 
invoices/receipts and a record of the transaction following Arkansas Financial 
Handbook accounting guidelines. 

 
6-21-304. Manner of making purchases. 

(a) (1) All purchases of commodities by the Charter, except those specifically 
exempted by § 6-21-305, shall be made as follows: 

(A) In each instance in which the estimated purchase price shall equal or exceed 
ten thousand dollars ($10,000), the commodity shall be procured by soliciting bids, 
provided that the purchasing official may reject all bids and may purchase the 
commodity by negotiating a contract. If the purchasing official, after rejecting all 
bids, determines that the purchase should be made by negotiation, then each 
responsible bidder who submitted a bid shall be notified of the determination and 
shall be given a reasonable opportunity to negotiate; 

(B) Open market purchases may be made when the purchase price is less than 
ten thousand dollars ($10,000); and 

(C) No purchasing official shall parcel or split any item or items with the intent or 
purpose to enable the purchase to be made under a less restrictive procedure. 

(2) (A) In soliciting bids for the purchase of a commodity, a school district or a 
person or organization acting on behalf of the Charter shall not impose qualifications 
or specifications that unreasonably restrict competition for the purchase of a 
commodity. 

(B) (i) As used in this subdivision (a)(2), "specifications" means a technical 
description or other description of the physical or functional characteristics of a 
commodity. 

(ii) Specifications shall not include the name or identity of any specific vendor. 
(3) (A) The Charter shall notify in writing all actual or prospective bidders, off 

errors, or contractors who make a written request to the Charter for notification. 
(B) Notice under subdivision (a)(3)(A) of this section shall be provided in 

sufficient time to allow actual or prospective bidders, off errors, or contractors to 
submit a bid or otherwise appropriate response. 

(4) (A) Any competitive bid submitted to the Charter in response to a solicitation 
for bids for the purchase of a commodity shall be accompanied by a form 
substantially similar to the following that is signed and notarized by the agent of the 
bidder: 
 Click here to view form( In packet for bidder) 

(B) Any person determined to have made a false statement on the form 
prescribed by subdivision (a)(4)(A) of this section or any bidder who acts contrary to 
the requirement will be excluded. 

http://w3.lexisnexis.com/research2/attachment/popUpAttachWindow.do?_m=bbbd33b03a0ebd14a94f209a9a020733&amp;wchp=dGLbVzB-zSkAz&amp;_md5=55ff8750232f26844d58107561abcd60


Applicant budgeted revenue for NSLA but requested a waiver from food services 
requirements and stated that the charter would not participate in the National 
School Lunch Program & other federal nutrition programs except as they relate to 
instructional programs. Revenue would decrease by 129,250 year 1 and year two. 

 
Response: Students will be given Child Nutrition forms to fill out for free, reduced, 
and not eligible for determine of their status. All students will have the opportunity 
to have contracted services meals on site. They will receive funding for NSL based 
on their status and poverty as defined by eligibility from the state. 

 
“National School Lunch Students” are those students from low socioeconomic 
backgrounds as indicated by eligibility for free or reduced-price meals under the 
United States Department of Agriculture's National School Lunch Program as 
determined on October 1 of each previous school year and submitted to the 
ADE, unless the district is a Provision 2 District. 

 

 
 

The Business Manager must meet the qualifications set forth in the ADE Rules 
Governing Minimum Qualifications for General Business Managers of Public School 
Districts, unless those Rules and Ark. Code Ann. 6-15-2302 are waived by the State 
Board. 

 
Response: America’s Charter School wishes to request a waiver of the requirements 
of Ark. Code Ann.§ 6-15-2302 and the ADE Rules Governing Minimum Qualifications 
for General Business Managers. We will seek to employ a qualified person to perform 
the duties of the Business Manager in America’s Charter School with experience and 
expertise in school accounting and procedures. 

 
Applicant should provide information for amount budgeted as debt of $210,000. No 
information provided regarding this debt, lease or purchase of computers and the 
same amount is listed for year two. Please clarify. 

 
Response: We are planning to purchase computers for all students and have them 
budgeted as a lease purchase in the budget $210,000 for year one and two and 
$105,000 for year three. 

 
Applicant should clarify budgeted amount for teacher salaries. Budgeted amount 
appears to be Masters and maximum years’ experience. 

 
Response: 25 regular Classroom teachers, includes 30 extra days for extended 
learning for 5 teachers. Also includes $35,000 for Master/Mentor augmentation and 
$20,000 for 2 Master Teachers, and $5,000 each for 3 mentors. Also includes $80,000 
for instructional technology staff for networking support, etc. 

 
Estimated average of $45,000 per year salary + an average of $5,000 per teacher per 
year for performance bonus. Includes New Tech, Year 1 ($150,000) and TAP Portal 
(SAS) ($5,000) and online Curriculum, ($300,000). Also includes $7,500 for NWEA 
Assessments. 



Total for Regular classroom instruction year one should be $2,279,636.56 (50,250) 

After reviewing and with explanation we believe we are correct $2,329,886.56 

Total for Regular classroom instruction year two should be $2,295,717.81 (50,500) 

After reviewing and with explanation we believe we are correct $2,346,217.81 

Applicant should clarify purchased services amount budgeted for health services 
with waiver being requested. 

 
Response: We will plan to provide a nurse via contract services and follow up with 
Whole Child focus for students for health services. 

 
Correct revenue should be $3,154,690, correct expenditures should be $3,091,476.56 

 
$3,283,940.00 $3,070,723.83 

 
Correct revenue should be $3,154,690, correct expenditures should be $3,109,774.18 

 
$3,283,940.00 $3,160,274.18 

 
The Facilities Utilization agreement lists 2,000 square feet in certain areas and 
20,000 square feet in another area. The term is also inconsistent and listed as one 
year beginning August 1, 2012 – July 31, 2014 which is two years. In another area 
the dates listed are August 1, 2013 – July 31, 2014. Applicant should clarify. 

 
Response: August 1, 2012 is an error. The correct date for the agreement is August 
1, 2013-July 31, 2014 for a one year agreement. See attached documents. The 
facilities utilization agreement is for small groups and will serve the needs of 
students most of the time. The square footage for this facility is 2000 sq. ft. We have 
also a larger facility across the street for larger groups and will be able to handle 
100 or more at this site for tutoring and extra help sessions as well as special events 
for all 500 students. The sq. ft. of this facility is 14,000 sq. ft. 

 
Applicant references in application that attendance will increase by 1% after first 
year for two years and .5% each subsequent year, budget submitted is for cap at 500 
in year 1. 

 
Response: We were originally planning for a smaller number and expecting it to 
gradually move up over the two years. After visiting with educators in area and 
seeing the tremendous need I have budgeted for the 500 cap the first year of the 
school’s operation. We will be prepared to adjust the budget according to actual 
enrollment and will provide services based upon a per student basis. 



STANDARD 14 OF APPLICATION: FINANCIAL AND PROGRAMMATIC 
AUDIT PLAN 
The Financial and Programmatic Audit Plan section should provide the procedure and timeline by 
which an annual audit should be conducted. This section should also include an outline for the 
information that will need to be reported to ADE and the community. 

 
Evaluation Criteria: 
A response that meets the standard will present: 
 A sound plan for annually auditing school’s financial and programmatic operations. 
If the Application names an accountant other than the Division of Legislative Audit to perform 
the first-year audit, the named accountant meets the requirements of Act 993 of 2011 and is not 
listed on any ineligibility list maintained by ADE or the Division of Legislative Audit 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
  X 

 
Strengths Reference 

  

Concerns and Additional Questions Reference 
  

 

STANDARD 15 OF APPLICATION: ARKANSAS PUBLIC SCHOOL 
COMPUTER NETWORK ASSURANCES 

 

The Arkansas Public School Computer Network (APSCN) Assurances section should provide 
documentation of the applicant’s understanding of and participation in the required state finance 
and educational data reporting system. 

 
Evaluation Criteria: 
A response that meets the standard will present: 

 Assurance that the charter school will participate in APSCN and will comply with all state 
statutory requirements regarding the APSCN finance and educational data reporting system. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths Reference 
  

Concerns and Additional Questions Reference 
  



STANDARD 16 OF APPLICATION: FACILITIES 
The Facilities section should provide an understanding of the school’s anticipated facilities 
needs and how the school plans to meet those needs. 

 
Evaluation Criteria: 
A response that meets the standard will present: 

 An informed understanding of the facility needs of the school over the term of its charter. 
 A realistic plan for securing a facility that is appropriate and adequate for the school’s 

program and targeted population. 
 Evidence that the school understands the costs of securing and improving a facility and has 

access to the necessary resources to fund the facility plan. 
 A sound plan for continued operation, maintenance and repair of the facility. 

 
For schools that will be using district-owned facilities, a response that meets the standard will 
present: 

 Documentation that the school district and school are in agreement over the use of the 
facility and its equipment. 

 
For schools that will NOT be using district-owned facilities, a response that meets the standard will 
present: 

 Documentation that the property owner and school are in agreement over the use of the 
facility and its equipment; 

 A statement of the facilities’ compliance with applicable codes; and 
 A detailed outline of any relationships between the property owner and: 

o members of the local board of the public school district where the charter school 
will be located; 

o the employees of the public school district where the charter school will be located; 
o the sponsor of the charter school; and 
o employees, directors and/or administrators of the charter school. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  

 
Strengths Reference 

  

Concerns and Additional Questions Reference 
 
Explain where the teachers will be working, from home 
or at this facility. 

 
Clarify the square footage of the school property. 

 
Explain how students will be served in this limited space 
and where they will work to complete projects. Provide 
information on the size of the classrooms that students 
and teachers will use. 

 
Provide a signed Facility Utilization Agreement. 

Clarify the terms of the lease. 

 
Pages 20 and 56 



Explain where the teachers will be working, from home or at this facility. 
 
Most teachers will be working at home, but we will employ some that will work at 
the site, and have additional teachers to help with face-to-face instruction and 
tutoring for extra help at the site. 

 
Clarify the square footage of the school property. 

 
The square footage is just under 2000 square feet. We will have most of the learning 
on line and blended with a teacher but will be able to serve students on site for extra 
help sessions and math/science or English/social studies help sessions. We will have 
another site across the street, with approximately 14,000 square feet of space, for 
large group instruction for 20 or more attending that will serve over 100 students per 
instructional session and easily accommodate 500 for special events. 

 
Explain how students will be served in this limited space and where they will work to 
complete projects. Provide information on the size of the classrooms that students 
and teachers will use. 

 
They will work primarily at home with projects and in the ECHO student platform. 
The collaboration opportunities will be assigned as part of the projects and times 
will be scheduled for extra help sessions and workshops for skill attainment. The 
primary on-site facility has five rooms of approximately 400 sq. ft. The second 
facility has five rooms of over 1000 sq. ft. each. The facilities that will be used will 
be based upon the number of students scheduled and the needs. 

Provide a signed Facility Utilization Agreement. 

Attached: 
Clarify the terms of the lease. 

 
$500 per month for both the small and the larger facility 



STANDARD 17 OF APPLICATION: CONFLICTS OF INTEREST 
The Conflicts of Interest section should identify any potential conflicts of interest among the 
individuals involved with the proposed charter school and detail how conflicts will be addressed. 

 
Evaluation Criteria: 
A response that meets the standard will present full disclosure of any potential conflicts of interest 
and detail how conflicts will be addressed. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Strengths Reference 
  

Concerns and Additional Questions Reference 
  



STANDARD 18 OF APPLICATION: STUDENT SERVICES 
The Student Services section should describe how the school will address services for its student 
body. 

 
Evaluation Criteria: 
A response that meets the standard will present, unless a waiver is being sought: 

 A guidance program that will serve all students; 
 A health services program that will serve all students; 
 A plan for a media center for use by all students; 
 A transportation plan that will serve all eligible students; 
 Sound plans for educating special education students that reflect the full range of programs 

and services required to provide such students with a high quality education; 
 An alternative education plan for eligible students, including those determined to be at-risk, 

or those that are bilingual or have limited English proficiency; 
 Plans for offering access to one or more approved Alternative Learning Environments; and 
 Plans for a gifted and talented program for eligible students. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

 X  

 
Strengths Reference 

  

Concerns and Additional Questions Reference 
Provide specific details on how students will be provided 
access to ALE. 

 
Explain the specific methods to be used to meet the 
needs of English Learners. 

 
Explain the methods to be used to determine if students 
have special needs, and explain in more detail how 
special education services will be provided. 

 
Provide a comprehensive plan to address locating, 
identification, placement and programming of Special 
Education students. 
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Provide specific details on how students will be provided access to ALE. 

 
Response: Students will be assigned to ALE based on the criteria outlined in 
Arkansas Department of Education ALE eligibility. Students will be able to make up 
credits, get extra help, tutoring, and take extra classes in the summer for credit. ALE 
students will take Jobs for Arkansas Graduates (JAG) and have a work place 
assignment with a job coach and mentor as 11th or 12th graders. 

Explain the specific methods to be used to meet the needs of English Learners. 

Response: We will ensure that at least some of the teachers hired in our school have 
ELL training and that we will obtain proven instructional tools to address the needs 
of the ELL students. Students will have access 24/7 to a computer and digital device 



for the ability to have extended learning opportunities. We will ask students to 
engage their parents and/or custodian as part of their customized learning plan. 

 
Explain the methods to be used to determine if students have special needs, and 
explain in more detail how special education services will be provided. 

 
Response: We will use the same screening and referral process used in a regular 
public school setting to determine if any of our students have special needs. We will 
contract with certified agencies who have licensed staff qualified to perform the 
necessary testing to determine if a student is in need of special services. Students 
identified with special needs will be assigned a special education teacher and a 
customized plan will be developed to provide extra help, more time for tutoring, and 
extra resources to help them progress and reach their goals. For special needs 
students who have previously been enrolled in another public school, who enroll in 
our school, we will contact their previous school to receive records and a copy of 
their IEP. We will then follow the IEP provided for these students. Students with 
physical handicaps will be evaluated by a committee of teachers to determine 
correct 504 placement and services. 

 
Provide a comprehensive plan to address locating, identification, placement and 
programming of Special Education students. 

 
Response: The progress of all of our students will be regularly monitored and any 
student who appears to be struggling will be referred to our special education 
teacher for initial screening. Students who appear to have specific learning deficits 
will then be referred to our contracted testing center for an in-depth assessment and 
to determine if they, in fact, have a specific learning need that places them in a 
special needs category. Once students are placed for services our special ed. 
teacher will develop an IEP for the student and a new academic plan will then be 
developed to deliver an academic program appropriate to their specific needs. 



STANDARD 19 OF APPLICATION: FOOD SERVICES 
This section should describe how the school will address food services for its student body. 

 
Evaluation Criteria: 
A response that meets the standard will present: 

 A food service plan that will serve all eligible students. 
 A management plan that reflects a clear understanding of federal law and requirements if the 

proposed charter school intends to participate in the National School Lunch program. 
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
 X  

 
Strengths Reference 

  

Concerns and Additional Questions Reference 
 
Without a Child Nutrition Program there will be no NSLA 
funding. Explain the ways that the charter will recoup 
the funding included in the budget for participation in 
NSLA. 

 
Describe the provisions that will be made to provide food 
services for students who are on campus at lunchtime. 

 
Page 22 

 
Without a Child Nutrition Program there will be no NSLA funding.  Explain the ways 
that the charter will recoup the funding included in the budget for participation in 
NSLA. 

 
Response: All students will be given Child Nutrition form to fill out to determine the 
appropriate poverty level of our school. This form will fwill be reviewed and certified 
as correct in the same manner used in a regular public school. Once the NSL status 
is determined for the school we eligibility for NSL funding will be established. 
Additionally, we have stated that we will use contracted services to provide meals 
for students who want or need them. In fact we will be participating in the Child 
Nutrition Program under these terms and conditions. 

 
Describe the provisions that will be made to provide food services for students who 
are on campus at lunchtime. 

 
Response: Students wishing to take part in the child nutrition program will have the 
ability to have contracted meals served at the site. 



STANDARD 20 OF APPLICATION: PARENTAL INVOLVEMENT 
The Parental Involvement section should describe how parents or guardians of enrolled students 
will make a positive impact on the school and its educational program. 

 
Evaluation Criteria: 
A response that meets the standard will present: 

 A plan for involving parents and guardians in the school’s education programs; and 
 A proposal that involves the parents of students, employees and the broader community in 

carrying out the terms of the charter. 
 

Does Not Meet the Standard Partially Meets the Standard Meets the Standard 
 X  

 
Strengths Reference 

  

Concerns and Additional Questions Reference 
 
Provide information about how the proposal involves the 
broader community in carrying out the terms of the 
charter. 
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The community and surrounding communities will be very important for carrying out 
the goals of the charter through direct and in-direct participation. We will use 
community members as part of the process for presenting projects, employing 
students for on the job experiences, and as experts in their field to engage students 
in real world problem solving. We have support from the Kiwanis, Chamber of 
Commerce, Ministerial Alliance, parents, and community members. We are working 
closely with the different organizations to provide a lab for projects and for 
community service learning experiences. Letters of support attached. 



STANDARD 21 OF APPLICATION: WAIVERS 
The Waivers section should describe any waiver from local or state law which the charter is seeking. 

 
Evaluation Criteria: 
A response that meets the standard will present: 

 A rationale for each and every waiver request; and 
 A justification of how the waiver requests relate to the school’s educational program. 

 
Does Not Meet the Standard Partially Meets the Standard Meets the Standard 

  X 
 

Legal Comments 
 

1. Requested Waivers 
 

a.  Ark. Code Ann. § 6-15-902(a) (“Grading scale – Exemptions – Special 
education classes”): The past practice of the State Board has been to 
grant this waiver only as to non-core (i.e., elective) courses when the 
request is made in a new charter school application. The State Board 
has in the past granted waiver as to core courses only after a charter 
school has established itself and demonstrated a substantial need for 
the waiver. In addition, waiver may be granted only to the extent that 
the proposed grading scale is more rigorous than the scale provided by 
statute. Finally, to effectuate this waiver, the Applicant must also 
request waiver of ADE Rules Governing Uniform Grading Scales. 

 
b.  Ark. Code Ann. §§ 6-15-1004 (“Qualified teachers in every public school 

classroom”), 6-17-309 (“Certification to teach grade or subject matter – 
Exceptions – Waiver”), 6-17-401 et seq. (“Teacher license requirement”), 
6-17-902 (“Definitions”), & 6-17-919 (“Warrants void without valid 
certificate and contract”): 

 
i.  To effectuate this waiver, the Applicant must also request 

waiver of Standard 15.03 of the Standards for Accreditation, ADE 
Rules Governing Waivers for Substitute Teachers, and ADE Rules 
Governing Parental Notification of an Assignment of a Non- 
Licensed Teacher. If no waiver is sought of these rules, the 
applicant’s teachers may be required to be licensed. 

 
ii.  The ADE Rules Governing the Arkansas Comprehensive Testing 

Assessment and Accountability Program, Sections 5.02.4 and 
5.03.2, requires that standardized assessments be administered 
according to procedures established by the ADE. The ADE’s 
procedures require that certified teachers administer the 
standardized assessments. Violations of such procedures are 
subject to sanctions by the State Board pursuant to Ark. Code 
Ann. § 6-15-438. 

 
iii.  All teachers and school personnel must submit to the criminal 

background and central registry checks required by law. 



iv.  Waiver of Ark. Code Ann. § 6-17-401 et seq. shall not be 
construed as a waiver of the Code of Ethics for Arkansas 
Educators. 

 
c.  Ark. Code Ann. § 6-16-102 (“School day”): To effectuate this waiver, the 

Applicant must also request waiver of Ark. Code Ann. § 6-18-211, 
Standards 10.01.4 and 14.03 of the Standards for Accreditation, and 
ADE Rules Governing the Arkansas Mandatory Attendance 
Requirements for Students in Grades Nine Through Twelve. 

 
d.  Ark. Code Ann. § 6-18-1001 et seq. (“Public School Student Services 

Act”) and Standard 16.01 of the Standards for Accreditation: To 
effectuate this waiver, the Applicant must also request waiver of ADE 
Rules Governing Public School Student Services. 

 
e.  Ark. Code Ann. §§ 6-42-101 et seq. (“Gifted And Talented Children”): To 

effectuate this waiver, it is recommended that the Applicant also 
consider seeking waiver of Ark. Code Ann. § 6-20-2208(c)(6) 
(“Monitoring of expenditures”), Standard 18.01 (“Gifted and Talented 
Education”) of the Standards for Accreditation, and ADE Rules 
Governing Gifted and Talented Program Approval Standards. 

 
f. Standard 9.03.3.11 of the Standards for Accreditation (regarding 

Arkansas History): To effectuate this waiver, the Applicant must also 
seek waiver of Ark. Code Ann. § 6-16-124 (“Arkansas history -- Required 
social studies course”) insofar as it relates to grades 5-8. 

 
g.  Standard 9.03.3.12 of the Standards for Accreditation (regarding high 

school courses offered in grades 5-8): Because the Applicant’s proposal 
is specifically allowed by this Standard with Department approval, the 
Applicant should explain further why this waiver is necessary and how 
the Applicant’s plan is not consistent with this standard. Unless the 
Applicant indicates a specific rationale for waiving this standard, no 
waiver will be granted. 

 
h.  Standard 10.02 and 10.02.5 of the Standards for Accreditation (“Class 

size and teaching load”): The Applicant failed to articulate an 
alternative maximum class size or teaching load, meaning the school 
would have no limits should a waiver be granted. The Applicant should 
identify an alternative maximum class size and teaching load, or 
otherwise explain why none should be set. 

 
i. Standard 14.01 of the Standards for Accreditation (“Graduation 

requirements”): The State Board may not waive any law or rule relating 
to “high school graduation requirements”, per Ark. Code Ann. § 6-23- 
401. However, nothing in Standard 14.01 requires the teaching of Career 
Orientation or Keyboarding. Any request for waiver of specific 
vocational education courses must be directed to the Arkansas 
Department of Career Education, as the State Board lacks the authority 
to waive rules promulgated by another state agency. 



j. Standard 9.03.3.9 of the Standards for Accreditation (regarding Career 
and Technical Education): Nothing in this Standard requires the 
teaching of Computer Technology Introduction. Any request for waiver 
of specific vocational education courses must be directed to the 
Arkansas Department of Career Education, as the State Board lacks the 
authority to waive rules promulgated by another state agency. 

 
 
 

2.  Waivers Not Requested 
 

a.  The Applicant indicated an intent to seek waiver for the requirement to 
offer media services (p. 22), but no such waiver was requested. The 
applicable statutes and rules are Ark. Code Ann. §§ 6-25-103 (“Library 
media services program”) & 6-25-104 (“Library media specialist”), and 
Standard 16.02 (regarding media services) of the Standards for 
Accreditation. 

 

 
 

Concerns and Additional Questions 
 
 
 
 

1.  Requested Waivers 
 

a.  Ark. Code Ann. § 6-15-902(a) (“Grading scale – Exemptions – Special 
education classes”): The past practice of the State Board has been to 
grant this waiver only as to non-core (i.e., elective) courses when the 
request is made in a new charter school application. The State Board 
has in the past granted waiver as to core courses only after a charter 
school has established itself and demonstrated a substantial need for 
the waiver. In addition, waiver may be granted only to the extent that 
the proposed grading scale is more rigorous than the scale provided by 
statute. Finally, to effectuate this waiver, the Applicant must also 
request waiver of ADE Rules Governing Uniform Grading Scales. 

 
In order to clarify and to fully effectuate this waiver, America’s Charter 
School wishes to request a waiver of the ADE Rules Governing Uniform 
Grading Scales. We will have grading for academic and other indicators 
for success such as: 

Communications 
Digital Literacy 
Thinking and Problem Solving 
Work Ethic 
Application of Knowledge 
Attendance 
Community Service Requirement 
On-the job experience as 11th or 12th graders 



b.  Ark. Code Ann. §§ 6-15-1004 (“Qualified teachers in every public school 
classroom”), 6-17-309 (“Certification to teach grade or subject matter – 
Exceptions – Waiver”), 6-17-401 et seq. (“Teacher license requirement”), 
6-17-902 (“Definitions”), & 6-17-919 (“Warrants void without valid 
certificate and contract”): 

 
 
 

i.  America’s Charter School wishes to clarify and fully effectuate 
this waiver request in this area and waive: (1) Section 15.03 of 
the ADE Rules Governing the Standards for Accreditation; (2)the 
ADE Rules Governing Waivers of Substitute Teachers; and (3) the 
ADE Rules Governing Parental Notification of an Assignment of a 
Non-Licensed Teacher. 

 
 
 

ii.  The ADE Rules Governing the Arkansas Comprehensive Testing 
Assessment and Accountability Program, Sections 5.02.4 and 5.03.2, 
requires that standardized assessments be administered according to 
procedures established by the ADE. The ADE’s procedures require that 
certified teachers administer the standardized assessments. 

 
 
 

America’s Charter School wishes to request a waiver from the 
requirement requiring that certified teachers administer the 
standardized assessments. We will follow all procedures and rules as 
outlined in Arkansas Comprehensive Testing Assessment and 
Accountability Program but ask for the waiver requiring certified 
teacher. 

 
iii.  All teachers and school personnel must submit to the criminal 

background and central registry checks required by law. 
 
 
 

iv.  Waiver of Ark. Code Ann. § 6-17-401 et seq. shall not be 
construed as a waiver of the Code of Ethics for Arkansas 
Educators 

 
c. Ark. Code Ann. § 6-16-102 (“School day”): To effectuate this waiver, the 
Applicant also request waiver of Ark. Code Ann. § 6-18-211, Standards 
10.01.4 and 14.03 of the Standards for Accreditation, and ADE Rules 
Governing the Arkansas Mandatory Attendance Requirements for Students 
in Grades Nine Through Twelve. 

 
America’s Charter School wishes to clarify and fully effectuate this 
waiver request of Ark. Code Ann. § 6-18-211; and Sections 10.01.4 and 
14.03 of the ADE Rules Governing the Standards for Accreditation, and 
the ADE Rules Governing the Arkansas Mandatory Attendance 
Requirement for Students in Grades eight through twelve. 



d. Ark. Code Ann. § 6-18-1001 et seq. (“Public School Student Services 
Act”) and Standard 16.01 of the Standards for Accreditation: To 
effectuate this waiver, the Applicant must also request waiver of ADE 
Rules Governing Public School Student Services. 

 
America’s Charter School wishes to clarify and fully effectuate this 
waiver request by requesting a waiver of the ADE Rules Governing 
Public School Student Services. 

 
e. Ark. Code Ann. §§ 6-42-101 et seq. (“Gifted And Talented Children”): To 
effectuate this waiver, it is recommended that the Applicant also consider 
seeking waiver of Ark. Code Ann. § 6-20-2208(c)(6) (“Monitoring of 
expenditures”), Standard 18.01 

 
In order to clarify and fully effectuate this waiver request, we wish to 
request a waiver of Ark Code Ann. § 6-20-2208 (c)(6) (Monitoring of 
expenditures), Section 18.01 (Gifted and Talented Education) of the 
ADE Rules Governing the Standards for Accreditation, and the ADE 
Rules Governing Gifted and Talented Program Approval Standards. 
(“Gifted and Talented Education”) of the Standards for Accreditation, 
and ADE Rules Governing Gifted and Talented Program Approval 
Standards. 

 
f. Standard 9.03.3.11 of the Standards for Accreditation (regarding 

Arkansas History): To effectuate this waiver, the Applicant must also 
seek waiver of Ark. Code Ann. § 6-16-124 (“Arkansas history -- Required 
social studies course”) insofar as it relates to grades 5-8. 

 
In order to effectuate this waiver, we would also request a waiver of 
Ark. Coe Ann. § 6-16-124 (Arkansas History-Required social studies 
course) as it relates to Grades 5-8. 

 
g.  Standard 9.03.3.12 of the Standards for Accreditation (regarding high 

school courses offered in grades 5-8): Because the Applicant’s proposal 
is specifically allowed by this Standard with Department approval, the 
Applicant should explain further why this waiver is necessary and how 
the Applicant’s plan is not consistent with this standard. Unless the 
Applicant indicates a specific rationale for waiving this standard, no 
waiver will be granted. 

 
We were not sure if all classes would count toward HS credit and if so 
do not want a waiver. 



h.  Standard 10.02 and 10.02.5 of the Standards for Accreditation (“Class 
size and teaching load”): The Applicant failed to articulate an 
alternative maximum class size or teaching load, meaning the school 
would have no limits should a waiver be granted. The Applicant should 
identify an alternative maximum class size and teaching load, or 
otherwise explain why none should be set. 

 
Teaching size and load will be 165 per teacher or 10% above the 
requirement with 33 per class as maximum and in order to have 
additional flexibility and not hire additional staff and serve more 
students. 

 
i. Standard 14.01 of the Standards for Accreditation (“Graduation 

requirements”): The State Board may not waive any law or rule relating 
to “high school graduation requirements”, per Ark. Code Ann. § 6-23- 
401. However, nothing in Standard 14.01 requires the teaching of 
Career Orientation or Keyboarding. Any request for waiver of specific 
vocational education courses must be directed to the Arkansas 
Department of Career Education, as the State Board lacks the authority 
to waive rules promulgated by another state agency. 

 
We will plan to ask for waiver form CTE 

 
j. Standard 9.03.3.9 of the Standards for Accreditation (regarding Career 

and Technical Education): Nothing in this Standard requires the 
teaching of Computer Technology Introduction. Any request for waiver 
of specific vocational education courses must be directed to the 
Arkansas Department of Career Education, as the State Board lacks the 
authority to waive rules promulgated by another state agency. 

We will plan to ask for waiver from CTE 

2.  Waivers Not Requested 
 

a.  The Applicant indicated an intent to seek waiver for the requirement to 
offer media services (p. 22), but no such waiver was requested. The 
applicable statutes and rules are Ark. Code Ann. §§ 6-25-103 (“Library 
media services program”) & 6-25-104 (“Library media specialist”), and 
Standard 16.02 (regarding media services) of the Standards for 
Accreditation. 

 
America’s Charter School wishes to clarify its application by requesting 
a waiver of Ark. Code Ann. § 6-25-103 (“Library media services 
program”) and 6-25-104 (Library media specialist”), and Section 16.02 
(concerning media services) of the ADE Rules Governing the Standards 
for Accreditation. 



OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL  

STANDARD 22 OF APPLICATION: DESEGREGATION 
ASSURANCES The Desegregation Assurances section should describe the applicant’s 
understanding of applicable statutory and regulatory obligations to create and maintain a 
unitary system of desegregated public schools. 

 
Evaluation Criteria: 
A response that meets the standard will present: 

 Assurance that the charter school will comply with all applicable federal and state 
statutory and regulatory requirements regarding the creation and maintenance of 
desegregated public 
schools; and 

 An outline of the potential impact of the proposed charter school on those 
desegregation efforts already in place in affected public school districts. 

 
Legal Comments Reference 

 
Applicant responded within the context of this standard. 
A complete desegregation analysis will be presented to 
the State Board of Education. 

 

Concerns and Additional Questions Reference 
  

 

 
 

ADDITIONAL COMMENTS: 
  



OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL  

ail 

FACILITIES UTILIZATION AGREEMENT 
 

Lessor (Owner): 
 

Lessee (Tenant): Frank Holman. Director of America's Charter School 
 

Any information regarding affiliation, family ties, or other relationships between 
the Lessor (Owner) and Lessee (Tenant) must be disclosed with the facilities 
lease agreement. 

 

Describe the present use 
of the facility: 

 
 
 
 

 
Premises: 

 
 
 

Vacant Office Spaces 
 
303 E. Pridemore                                     
Lincoln  AR 72744                                                
address 
Approximately 2000 
Square footage                                                     

 

Terms of Lease: One year: August 1. 2013 through July 31. 2014 
Under the condition the charter is approved 

 
Rental Amount:  $500 per month 

 

Contingency:   The terms of this agreement are contingent upon 
America's Charter Schooi-Arkansas(sponsoring 
entity) receiving a charter to operate an open 
enrollment public charter school from the State Board 
of Education by August of 2013. 

 
Statutory Language Concerning No Indebtedness: No indebtedness of any kind 
incurred or created by the open-enrollment public charter school shall constitute 
an indebtedness of the State of Arkansas or its political subdivisions, and no 
indebtedness of the open-enrollment public charter school shall involve or be 
secured by the faith, credit, or taxing power of the state or its political 
subdivisions. An open-enrollment public charter school shall not incur any debt, 
including any lease, without the prior review and approval of the Commissioner of 
Education. 

 
Lessee: 

 

   7/   
IV !',._;

 

 
 
 

_t,ltf 
 
 
 

 
I   {._   l( 

By  E /Vi  k' f/ttt.m 
Date  9'/2v/z_ 

 
 
 
Date_ -£-..?!. 

 
 
 

1---=..--L/.;I_J---   
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FACILITIES UTILIZATION AGREEMENT AND LEASE AGREEMENT 

Lessor (Owner):  l\E  SArYCui411.  c h IJ /Vv 

Lessee (Tenant):  B\\t  lc.  (_ h u, SLbO:> L 
 

Any information regarding affiliation, family ties, or other relationships between the 
Lessor (Owner) and Lessee (Tenant) must be disclosed with the facilities lease 
agreement. 

 
Describe the present use 
of the facility: 

 
 
 
 
 

Premises:  31o I. ItV ( n W s--t-JLI;!'Cb 
address 

 

 
 

square footage 
 

Terms of Lease: L orJ c,  AS 11/ L);)2t;;l? 
 

Rental Amount:    

Contingency:  The terms of this agreement are contingent upon 

AA lC.A'  C. M't±>A-  Sll-ponsoring entity) 
receiving a charter to operate an open-enrollment public 
charter school from the State Board of Education 
by August of  I, ;;."'·3 

 

Statutory Language Concerning No Indebtedness: No indebtedness of any kind 
incurred or created by the open-enrollment public charter school shall constitute an 
indebtedness of the State of Arkansas or its political subdivisions, and no indebtedness 
of the open-enrollment public charter school shall involve or be secured by the faith, 
credit, or taxing power of the state or its political subdivisions. 

 
Lessee:  Lessor: 

 

By D'I?L! 
 

Date    ,_/-=o-_----'1 ' f  - L-/.l..c  = ---- --  Date  / 0 - /9 - ( 
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II 
 

- ARKANSAS TECH 
UNI VERSITY _ 

- 
Office of  the  Pres id en t 
Admini stra ti on Room  210 
1509  N orth  B oulde r  Aven u e 
Ru s sell v ill e, Ar k ansas  728 0 I 

 
Of fice: 4 79 -968-023 7 

Fa x: 4 79-8 9 0-6493 
www. a tu.e d u 

 
 
 

September 6, 2012 
 

 
Re: America's Choice Charter School 

 
 
 

Dear Program Review Team: 
 

 
I have had the opportunity  to meet with Dr. Frank Holman to learn about his proposed America's Choice 
Charter School Application.  This proposed cha rter school reflects a blended learning environment  that 
would meet unique needs of students who qualify for enrollment  through the proposed America's Choice 
Charter School. 

 
Similar schools have been approved by the Arkansas Board of Education as conversion charters to serve 
students in Cabot and Lincoln. Dr. Holman has demonstrated the success of this model through these two 
initiatives. The proposal Dr. Holman has prepared offers students through the state an opportunity to 
benefit while providing a choice for communities and an alternative learning option for school districts. 

 
As we continue  to work with the concept of charter schools, we have an opportunity to learn from these 
learning environments while meeting needs of Arkansas students. 

 
 
 
 
 

 
R 
President a nd Professor of Economics 
Arka nsas Tech University 

 

http://www/
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America’s Charter School 
Lincoln, Arkansas 



 

 

AMERICA’S CHARTER SCHOOL 
 

 
Name of the proposed charter school:   America’s Charter School 
 
Grade level(s):      8-12 
 
Student enrollment cap:     500 
 
Name of the sponsoring entity:    America’s Charter School-Arkansas 
 
Address:      303 East Pridemore Drive 
       Lincoln, AR 72744 

 
Waivers Requested from Title 6 of the Arkansas Code Annotated (Education Code) 
 
6-10-106  School year dates 
6-13-601 et seq. District Boards of Directors Generally 
6-13-1303  Implementation policies 
6-13-1401 et seq. District Formation, Consolidation, and Annexation 
6-14-101 et seq. School Elections 
6-15-902(a)  Relating to the grading scale 
6-15-1004  Qualified teachers in every public school classroom 
6-16-102  School day hours 
6-16-105  United States flag 
6-16-106  Arkansas state flag 
6-16-124  Arkansas history 
6-17-114  Daily planning period 
6-17-117  Noninstructional duties 
6-17-203  Committees on personnel policies—Members  
6-17-301  Employment of certified personnel 
6-17-302  Principals—Responsibilities 
6-17, Subchapter 3 Employment and Assignment 
6-17, Subchapter 4 Certification Generally 
6-17-802  Yearly contracts—Agriculture teacher 
6-17-902  Definition (definition of a teacher as licensed) 
6-17-908  Teachers’ salary fund—Authorized disbursements 
6-17-919  Warrants void without valid certification and contract 
6-17-1301 et seq. School Employees’ Minimum Sick Leave Law 
6-17-1302 Definitions (as teachers are excluded from the definition of  

school employee) 
6-17-1501 et seq. Teacher Fair Dismissal Act 
6-17-1701 et seq. Public School Employee Fair Hearing Act 
6-17-2201 et seq. Classified School Employee Minimum Salary Act 
6-17, Subchapter 23 Classified School Employee Personnel Policy Law 
6-17-2401 et seq. Teacher Compensation Program of 2003 
6-18-211 Students in grades none through twelve—Mandatory Attendance 
6-18-1001 et seq. Public School Student Services Act 
Chapter 19 Transportation 
 
 



 

 

America’s Charter School, Page 2 
 
 
 
6-21-117 Leased academic facilities 
6-42, Subchapter 1 General Provisions (gifted and talented) 
6-20-2208(c)(6) Monitoring of expenditures (gifted and talented) 
6-25-103 Library media services program defined 
6-25-104 Library media specialist—Qualifications 
 
Waivers Requested from Arkansas Department of Education (ADE) Rules Governing 
Standards for Accreditation of Arkansas Public Schools and Districts 
 
9.03.3.6  Fine Arts  
9.03.3.7  Health and Safety 
9.03.3.8  Tools for Learning 
9.03.3.9  Career and Technical Education  
9.03.3.11  Arkansas history (grades 5-8) 
9.03.4.1  Language Arts (Speech and Oral Communications) 
9.03.4.2  Science (Active student participation in laboratory experience) 
10.01.4  Planned instructional time 
10.02   Class Size and Teaching Load 
14.03   Unit of credit and clock hours for a unit of credit 
15.03   Licensure and Renewal 
16.01.3   Certified counselor 
16.02   Media services 
18    Gifted and Talented Education 
 
Waiver Requested from the following: 
 

 ADE Rules Governing Uniform Grading Scales for  Public Secondary Schools and for 
Optional Use in Public Elementary Schools 

 ADE Rules Governing Waivers for Substitute Teachers 
 ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher to 

Teach a Class for More than Thirty (30) Consecutive Days and for Granting Waivers 
 ADE Rules Governing Public School Student Services 
 ADE Rules for Gifted and Talented Program Approval Standards 
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EXECUTIVE SUMMARY 
To support the decision-making process for the Arkansas Department of Education (ADE) with 

regards to establishing a passing score, or cut score, for the Praxis™ Journalism test, research staff from 

Educational Testing Service (ETS) designed and conducted a standard-setting study on May 24, 2012. 

The study also collected content-related validity evidence to confirm the importance of the content 

specifications for entry-level journalism teachers.  

RECOMMENDED PASSING SCORE 
The recommended passing score is provided to help the ADE determine an appropriate 

operational passing score. For the Praxis Journalism test, the recommended passing score is 51 (out of a 

possible 80 raw-score points). The scaled score associated with a raw score of 51 is 155 (on a 100 - 200 

scale). 

SUMMARY OF CONTENT SPECIFICATION JUDGMENTS 
Panelists judged the extent to which the knowledge and/or skills reflected by the content 

specifications were important for entry-level journalism teachers. The favorable judgments of the 

panelists provided evidence that the content covered by the test is important for beginning practice. 
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To support the decision-making process for the Arkansas Department of Education (ADE) with 

regards to establishing a passing score, or cut score, for the Praxis™ Journalism  test, research staff from 

Educational Testing Service (ETS) designed and conducted a standard-setting study. The study also 

collected content-related validity evidence to confirm the importance of the content specifications for 

entry-level journalism teachers.  

The study involved an expert panel of educators. Panelists were recommended by the ADE to 

participate. The ADE recommended panelists with (a) experience as journalism teachers and (b) 

familiarity with the knowledge and skills required of beginning journalism teachers. (See Appendix A 

for the names and affiliations of the panelists.)  

The panel was convened on May 24, 2012, in Little Rock, Arkansas. The following technical 

report is divided into three sections. The first section describes the content and format of the test. The 

second section describes the standard-setting processes and methods. The third section presents the 

results of the standard-setting study. 

The passing-score recommendation for the Praxis Journalism test is provided to the ADE. The 

ADE is responsible for establishing the final passing score in accordance with applicable state 

regulations. The study provides a recommended passing score, which represent the combined judgments 

of a group of experienced educators. The full range of a state’s needs and expectations cannot likely be 

represented during the standard-setting study. Therefore, the ADE may want to consider the 

recommended passing score and other sources of information when setting the final Praxis Journalism 

passing score (see Geisinger & McCormick, 2010). The ADE may accept the recommended passing 

score, adjust the score upward to reflect more stringent expectations, or adjust the score downward to 

reflect more lenient expectations. There is no correct decision; the appropriateness of any adjustment 

may only be evaluated in terms of its meeting the state’s needs. 

Two sources of information to consider when setting the passing score are the standard error of 

measurement (SEM) and the standard error of judgment (SEJ). The former addresses the reliability of 

Praxis Journalism test score and the latter, the reliability of panelists’ passing-score recommendation. 

The SEM allows a state to recognize that a Praxis Journalism test score—any test score on any test—is 

less than perfectly reliable. A test score only approximates what a candidate truly knows or truly can do 

on the test. The SEM, therefore, addresses the question: How close of an approximation is the test score 
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to the true score? The SEJ allow a state to consider the likelihood that the recommended passing score 

from the current panel would be similar to the passing scores recommended by other panels of experts 

similar in composition and experience. The smaller the SEJ the more likely that another panel would 

recommend a passing score consistent with the recommended passing score. The larger the SEJ, the less 

likely the recommended passing score would be reproduced by another panel.  

In addition to measurement error metrics (e.g., SEM, SEJ), the state should consider the 

likelihood of classification error. That is, when adjusting a passing score, policymakers should consider 

whether it is more important to minimize a false positive decision or to minimize a false negative 

decision. A false positive decision occurs when a candidate’s test score suggests he should receive a 

license/certificate, but his actual level of knowledge/skills indicates otherwise (i.e., the candidate does 

not possess the required knowledge/skills). A false negative occurs when a candidate’s test score 

suggests that she should not receive a license/certificate, but she actually does possess the required 

knowledge/skills. The state needs to consider which decision error may be more important to minimize. 

OVERVIEW OF THE PRAXIS JOURNALISM TEST 
The Praxis Journalism test specifications describe the purpose and structure of the test. In brief, 

the test measures whether entry-level journalism teachers have the knowledge and/or skills believed 

necessary for competent professional practice.  

The two hour assessment contains 100 multiple-choice questions1 covering four content areas: 

Mass Media and Communication (approximately 27 questions); Journalistic Writing and 

Photojournalism (approximately 33 questions); Student-Produced Media (approximately 20 questions); 

and Journalism in the School Community (approximately 20 questions)2. The reporting scale for the 

Praxis Journalism test ranges from 100 to 200 scaled-score points. 

  

                                                                 
1 Twenty of the 100 multiple-choice questions are pretest questions and do not contribute to a candidate’s score. 
2 The number of questions for each content area may vary slightly from form to form of the test. 
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PROCESSES AND METHODS 
The following section describes the standard-setting processes and methods. (The agenda for the 

panel meeting is presented in the Appendix B) 

The design of the standard-setting study included an expert panel. The panelists were sent an e-

mail explaining the purpose of the standard-setting study and requesting that they review the content 

specifications for the test, which was attached to the e-mail. The purpose of the review was to 

familiarize the panelists with the general structure and content of the test. 

The standard-setting study began with a welcome and introduction by the meeting facilitator. 

The facilitator explained how the test was developed, provided an overview of standard setting, and 

presented the agenda for the study. 

REVIEWING THE TEST 
The first activity was for the panelists to ―take the test.‖ (Each panelist had signed a 

nondisclosure form.) The panelists were given approximately an hour and a half to respond to the 

multiple-choice questions. (Panelists were instructed not to refer to the answer key while taking the test.) 

The purpose of ―taking the test‖ was for the panelists to become familiar with the test format, content, 

and difficulty. After ―taking the test,‖ the panelists checked their responses against the answer key.  

The panelists then engaged in a discussion of the major content areas being addressed by the test; 

they also were asked to remark on any content areas that they thought would be particularly challenging 

for entering journalism teachers, and areas that addressed content that would be particularly important 

for entering journalism teachers. 

DEFINING THE JUST QUALIFIED CANDIDATE 
Following the review of the test, panelists internalized the definition of the Just Qualified 

Candidate (JQC). The JQC is the test taker who has the minimum level of knowledge and/or skills 

believed necessary to be a qualified journalism teacher. The JQC definition is the operational definition 

of the passing score. The goal of the standard-setting process is to identify the test score that aligns with 

this definition of the JQC. 
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The panel developed the JQC definition. The panelists were split into smaller groups, and each 

group was asked to write down its definition of a JQC. Each group referred to the Praxis Journalism test 

specifications to guide their definition. Each group posted its definition on chart paper, and a full-panel 

discussion occurred to reach a consensus on a definition (see Appendix C for the definition). 

PANELISTSげ JUDGMENTS 
The standard-setting process for the Praxis Journalism test was a probability-based Angoff 

method (Brandon, 2004; Hambleton & Pitoniak, 2006). In this approach, for each question, a panelist 

decides on the likelihood (probability or chance) that a JQC would answer it correctly. Panelists made 

their judgments using the following rating scale: 0, .05, .10, .20, .30, .40, .50, .60, .70, .80, .90, .95, 1. 

The lower the value, the less likely it is that a JQC would answer the question correctly, because the 

question is difficult for the JQC. The higher the value, the more likely it is that a JQC would answer the 

question correctly.  

The panelists were asked to approach the judgment process in two stages. First, they reviewed 

the definition of the JQC and the question and decided if, overall, the question was difficult for the JQC, 

easy for the JQC, or moderately difficult/easy. The facilitator encouraged the panelists to consider the 

following rule of thumb to guide their decision: 

 difficult questions for a JQC were in the 0 to .30 range;  

 moderately difficult/easy questions for a JQC were in the .40 to .60 range; and 

 easy questions for a JQC were in the .70 to 1 range. 

The second decision was for panelists to decide how they wanted to refine their judgment within 

the range. For example, if a panelist thought that a question was easy for a JQC, the initial decision 

located the question in the .70 to 1 range. The second decision was for the panelist to decide if the 

likelihood of answering it correctly was .70, .80, .90, .95, or 1.0. The two-stage decision-process was 

implemented to reduce the cognitive load placed on the panelists. The panelists practiced making their 

standard-setting judgments on several questions on the test. 
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JUDGMENT OF CONTENT SPECIFICATIONS 
In addition to the standard-setting process, the panel judged the importance of the knowledge 

and/or skills stated or implied in the content specifications for the job of an entry-level journalism 

teacher. These judgments addressed the perceived content-based validity of the test. Judgments were 

made using a four-point scale — Very Important, Important, Slightly Important, and Not Important. 

Each panelist independently judged the content categories and supporting statements. 

 

RESULTS 

EXPERT PANEL 
A summary of the panelists’ demographic information are presented in Table 1. The panel 

included nine educators. (See Appendix A for a listing of panelists.) In brief, eight panelists were 

teachers and one was a counselor. Seven panelists were White, one was Black or African American, and 

one was Hispanic or Latino. All of the panelists were female. Two-thirds of the panelists (six of the nine 

panelists) had seven or fewer years of experience as a journalism teacher. 

Table 1 
Panel Member Demographics 

  
 

N % 
Current Position 

   Teacher 8 89% 
 Counselor 1 11% 

Race 
 White 7 78% 
 Black or African American 1 11% 
 Hispanic or Latino 1 11% 

Gender 
 Female 9 100% 
 Male 0 0% 

Are you currently certified to teach this subject in your state? 
 Yes 9 100% 
 No 0 0% 
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Table 2 (continued) 
Panel Member Demographics 

  
 

N % 

Are you currently teaching this subject in your state? 
 Yes 6 67% 
 No 3 33% 

Are you currently supervising or mentoring other teachers of this 
subject? 
 Yes 0 0% 
 No 9 100% 

At what K-12 grade level are you currently teaching this subject? 
 High School (9-12 or 10-13) 5 56% 
 Middle and High School 1 11% 
 Not currently teaching at the K-12 level 3 33% 

Including this year, how many years of experience do you have teaching this subject? 
 3 years or less 2 22% 
 4 - 7 years  4 44% 
 8 - 11 years 1 11% 
 12 - 15 years 1 11% 
 16 years or more 1 11% 

Which best describes the location of your K-12 school? 
 Urban 1 11% 
 Suburban 4 44% 
 Rural 4 44% 
 Not currently working at the K-12 level 0 0% 

INITIAL EVALUATION 
The panelists completed an initial evaluation after receiving training on how to make standard-

setting judgments. The primary information collected was the panelists indicating if they had received 

adequate training to make their standard-setting judgments and were ready to proceed. All panelists 

indicated that they were prepared to make their judgments. 
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SUMMARY OF STANDARD-SETTING JUDGMENTS 
The standard-setting judgments are summarized in Table 2. The numbers in the table are the 

recommended passing scores—the number of raw points needed to ―pass‖ the test—for each panelist. 

The panel’s average recommended passing score and highest and lowest passing scores are reported, as 

are the standard deviation (SD) of panelists’ passing scores and the standard error of judgment (SEJ).  

The SEJ is one way of estimating the reliability or consistency of a panel’s standard-setting 

judgments3. It indicates how likely it would be for several other panels of educators similar in makeup, 

experience, and standard-setting training to the current panel to recommend the same passing score on 

the same form of the test.  

The panel’s passing score recommendation for the Praxis Journalism test is 50.58 (out of a 

possible 80 raw-score points). The value was rounded to the next highest whole number, 51, to 

determine the functional recommended passing. The scaled score associated with 51 raw points is 155. 

Table 2 
Passing Score Summary 

Panelist Passing Score 
1 43.70 
2 40.90 
3 59.20 
4 50.55 
5 49.35 
6 46.45 
7 54.80 
8 58.15 
9 52.10 

 
 

Average 50.58 
Lowest 40.90 
Highest 59.20 

SD 6.24 
SEJ 2.08 

  

                                                                 
3 An SEJ assumes that panelists are randomly selected and that standard-setting judgments are independent. It is seldom the 
case that panelists are randomly sampled. The SEJ, therefore, likely underestimates the uncertainty of passing scores 
(Tannenbaum & Katz, in press). 
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Table 3 presents the estimated conditional standard error of measurement (CSEM) around the 

recommended passing score. A standard error represents the uncertainty associated with a test score. The 

scaled score associated with one and two CSEMs above and below the recommended passing score are 

provided. The conditional standard error of measurement provided is an estimate, given that the Praxis 

Journalism test has not yet been administered operationally. 

Table 4 
Passing Scores Within 1 and 2 CSEMs of the Recommended Passing Score4  

Recommended passing score (CSEM) Scale score equivalent 

51 (4.33) 155 
- 2 CSEMs 43 141 
-1 CSEM 47 148 
+1 CSEM 56 164 

+ 2 CSEMs 60 171 

SUMMARY OF CONTENT-SPECIFICATION JUDGMENTS 
Panelists judged the extent to which the knowledge and/or skills reflected by the content 

specifications was important for entry-level journalism teachers. Panelists rated the knowledge and/or 

skills statements on a four-point scale ranging from Very Important to Not Important. The panelists’ 

ratings are summarized in Appendix D (see Table D1). All 15 of the knowledge and/or skills statements 

were judged to be Very Important or Important by at least two-thirds (or six) of the nine panelists. 

SUMMARY OF FINAL EVALUATIONS 
The panelists completed a final evaluation at the conclusion of their standard-setting study. The 

final evaluation asked the panelists to provide feedback about the quality of the standard-setting 

implementation. A summary of the final evaluation results is presented in Appendix D (see Table D2). 

All panelists strongly agreed or agreed that they understood the purpose of the study, and that 

the facilitator’s instructions and explanations were clear. All panelists strongly agreed or agreed that 

they were prepared to make their standard-setting judgments. All panelists strongly agreed or agreed 

that the standard-setting process was easy to follow.  

  

                                                                 
4 The unrounded CSEM value is added to or subtracted from the rounded passing-score recommendation. The resulting 
values are rounded up to the next highest whole number and the rounded values are converted to scaled scores. 
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SUMMARY 
To support the decision-making process for the Arkansas Department of Education (ADE) with 

regards to establishing a passing score, or cut score, for the Praxis™ Journalism  test, research staff from 

Educational Testing Service (ETS) designed and conducted a standard-setting study on May 24, 2012. 

The study also collected content-related validity evidence to confirm the importance of the content 

specifications for entry-level journalism teachers.  

The recommended passing score is provided to help the ADE determine an appropriate 

operational passing score. For the Praxis Journalism test, the recommended passing score is 51 (out of a 

possible 80 raw-score points). The scaled score associated with a raw score of 51 is 155 (on a 100 - 200 

scale). 

Panelists judged the extent to which the knowledge and/or skills reflected by the content 

specifications were important for entry-level journalism teachers. The favorable judgments of the 

panelists provided evidence that the content covered by the test is important for beginning practice. 
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APPENDIX A 

PANELISTSげ NAMES & AFFILIATIONS 
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Praxis Journalism 

Panelist Affiliation 
Meghan Ables Stuttgart High School 

Julanne Allison Rogers Public Schools 

Cheryln Cleveland Bryant School District 

Jennifer Crawford Mountain Home High School 

Rebeca M. Crow Harrison High School 

Jeani Johnson Conway High School 

Gladys Rink Hartford High School 

Lisa Schuller Mena High School 

Tonia Weatherford Sylvan Hills High School 

 

  



 

14 

 

 

APPENDIX B 

STUDY AGENDA 
  



 

15 

 

AGENDA 

Praxis Journalism  
Standard-setting Study  

 
  Registration and Breakfast 
 
  Welcome and Introduction 
 
  Overview of Study 
 
  Take the Test and Self-Score 
 
  BREAK 
 
  Discuss the Test Content  
 
  Discuss the Just Qualified Candidate (JQC) 
 
  LUNCH 
 
  Define the Just Qualified Candidate (JQC) - Continued 
 
  Training for Standard Setting Judgments 
 
  Complete Standard Setting Judgments 
 
  BREAK 
 
  Specification Judgment  
 
  Complete Final Evaluation 
 
  Collect Materials and Adjourn 
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APPENDIX C 

JUST QUALIFIED CANDIDATE (JQC) DEFINITION 
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DESCRIPTION OF A JUST QUALIFIED CANDIDATE 
PRAXIS™ JOURNALISM  

(Developed for the ADE) 

A JQC … 

 Understands the major historical development (e.g., 1st Amendment, Zenger Case, war reporting, 
penny press, yellow journalism) of journalism in the United States 

 Understands the significant historical, economic, social, and political roles of mass media in 
society over time 

 Understands the skills needed to (a) evaluate mass media messages and (b) teach students to be a 
critical, informed consumer of mass media 

 Understands and applies knowledge of major legal and ethical principles relevant to various 
journalistic media  

 Understands skills for gathering varied information using journalistic research, interviews, and 
news judgment and develops students' ability to use these skills ethically to create media 
products 

 Understands various forms of journalistic writing and skills, procedures, and proper attribution 
for effective journalistic products 

 Understands methods for developing students' ability to use journalistic writing (AP style) and 
editing to create journalistic products 

 Understands the major historical events and ethical and legal principles of photojournalism, 
including camera basics and caption writing 

 Understands and teaches methods, equipment, and procedures in creating effective images. 

 Understands major principles, elements, tools, and techniques of publication and design for 
various media 

 Understands methods for developing students' ability to use publication design skills including 
layout, structure packages, typography, photography, and graphics to create effective, visually-
pleasing student publications 

 Understands and teaches the history, major principles, procedures, and techniques of broadcast 
journalism and methods for developing students' ability to create effective broadcast productions 

 Understands the economics of student publications and methods for developing students' ability 
to use business management skills and procedures to produce and distribute journalistic products 

 Understands methods for encouraging students' development of organizational, collaborative, 
and leadership skills through the creation and distribution of journalistic products 

 Understands methods for advising and mentoring students and ways of working collaboratively 
with others in the school and community to maintain a positive working relationship 
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APPENDIX D 

RESULTS FOR PRAXIS JOURNALISM 
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Table D1 

Specification Judgments — Journalism 
 Very 

Important  Important  
Slightly 

Important  
Not 

Important 
 N %  N %  N %  N % 

I. MASS MEDIA AND COMMUNICATION            
1. Understands the historical development of journalism in 

the United States 
5 56%  3 33%  1 11%  0 0% 

2. Understands the role of mass media in society 4 44%  5 56%  0 0%  0 0% 
3. Understands the skills needed to evaluate mass media 

messages and to be a critical, informed consumer of 
mass media 

6 67%  3 33%  0 0%  0 0% 

4. Understands and applies knowledge of legal and ethical 
principles relevant to journalistic media 

9 100
% 

 0 0%  0 0%  0 0% 

II. JOURNALISTIC WRITING AND 
PHOTOJOURNALISM 

           

1. Understands skills for gathering information using 
journalistic research, interviews and news judgment, 
and develops students' ability to use these skills to 
create various journalistic products 

8 89%  1 11%  0 0%  0 0% 

2. Understands various forms of journalistic writing 6 67%  3 33%  0 0%  0 0% 
3. Understands methods for developing students' ability to 

use journalistic writing and editing to create journalistic 
products 

6 67%  3 33%  0 0%  0 0% 

4. Understands principles, procedures and techniques of 
photojournalism 

3 33%  6 67%  0 0%  0 0% 

5. Understands methods for developing students' ability to 
create effective images for journalistic products 

2 22%  7 78%  0 0%  0 0% 
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Table D1 

Specification Judgments — Journalism 
 Very 

Important  Important  
Slightly 

Important  
Not 

Important 
 N %  N %  N %  N % 

III. STUDENT-PRODUCED MEDIA            
1. Understands principles, elements, tools and techniques 

of publication and design 
4 44%  5 56%  0 0%  0 0% 

2. Understands methods for developing students' ability to 
use publication design skills to create effective, 
aesthetically pleasing student publications 

4 44%  5 56%  0 0%  0 0% 

3. Understands principles, procedures and techniques of 
broadcast journalism and methods for developing 
students' ability to create effective broadcast 
productions 

4 44%  3 33%  2 22%  0 0% 

IV. JOURNALISM IN THE SCHOOL COMMUNITY            
1. Understands the economics of student publications and 

methods for developing students' ability to use business 
management skills and procedures to produce and 
distribute journalistic products 

3 33%  5 56%  1 11%  0 0% 

2. Understands methods for encouraging students' 
development of organizational, collaborative and 
leadership skills through the creation and distribution of 
journalistic products 

2 22%  6 67%  1 11%  0 0% 

3. Understands methods for advising and mentoring 
students and ways of working collaboratively with 
others in the school and community 

6 67%  3 33%  0 0%  0 0% 
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Table D2 
Final Evaluation 

  

Strongly 
Agree   Agree   Disagree   

Strongly 
Disagree 

  
N % 

 
N % 

 
N % 

 
N % 

 I understood the purpose of this study. 7 78% 2 22% 0 0% 0 0% 
 The instructions and explanations provided 

by the facilitators were clear. 
 

6 67% 

 

3 33% 

 

0 0% 

 

0 0% 

 The opportunity to ―take the test‖ and to 
discuss the test content was useful. 

 

7 78% 

 

2 22% 

 

0 0% 

 

0 0% 

 The opportunity to practice making 
standard setting judgments was useful. 

 

6 67% 

 

3 33% 

 

0 0% 

 

0 0% 

 The training for the standard setting 
judgments was adequate to give me the 
information I needed to complete my 
assignment. 

 

6 67% 

 

3 33% 

 

0 0% 

 

0 0% 

 The process of making the standard setting 
judgments was easy to follow. 

 

4 44% 
  

5 56% 
  

0 0% 
  

0 0% 
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