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	SECTION I: ASSIGNMENT OF STUDENTS

	Legal requirement(s)
	Compliance indicator(s)
	Possible Samples of potential evidence (not all-inclusive)
	Status
	Comments

	Pulaski County Special School District PCSSD shall continue to implement the current standards (established in the 1992 desegregation plan) for the assignment of students to schools within the district. 
Case 4:82-cv-00866-BSM 
Document 4507;

PCSSD Plan 2000
	1. The PCSSD shall inform the Joshua Intervenors of the documents which set forth the details of the existing plan.
2. The PCSSD shall submit to the Office of Desegregation Monitoring, not later than October 15 in each school year, a report concerning one-race classes. The report shall set forth for each such class:

a. The school;

b. The class including the grade level;

c. The racial make-up of the class; and

d. A description of steps taken to eliminate the particular one-race class and the reason(s) why this proved to be infeasible.

3. The PCSSD shall submit to the Office of Desegregation Monitoring, not later than March 1 of each school year, a similar, supplemental report concerning any one-race classes in courses commencing in the second semester of the school year.

	· Verification (email, memo, letter) of notification to Joshua

· APSCN Report

· Copy of most recent One-Race Class Reports by school 
	C
PC

NC


	


	SECTION II: ADVANCED PLACEMENT, GIFTED AND TALENTED AND HONORS

	Legal requirement(s)
	Compliance indicator(s)
	Possible Samples of potential evidence (not all-inclusive)
	Status
	Comments

	Pulaski County Special School District is required to implement the standards in good faith and work toward the educational goal of increasing the number and proportion of black students participating in AP, GT, and Honors programs at the secondary level.

Case 4:82-cv-00866-BSM
 Document 4507;

PCSSD Plan 2000

	1. PCSSD shall provide to the Joshua Intervenors the standards in place for selecting secondary students for and educating them in advanced placement, gifted and talented, and honors programs, including standards to promote racial diversity in these programs. PCSSD shall include in this submission notices which are used to inform staff members of the relevant standards.

2. Pulaski County Special School District will implement the eight goals listed below as set forth in the 1998-1999 Advanced Placement Guidelines:

a. Counselors and/or secondary coordinators should request recommendations for Pre-AP placement from fifth grade teachers, ALPHA Facilitators, parents, and students;
b. Fifth grade parents should be informed by the secondary schools about the Pre-AP program and its benefits;

c. Each department may request recommendations for student placement. It is the department chair’s responsibility to document recruitment efforts and to supply the principal and the secondary coordinator with copies.
d. Each secondary school should designate a committee to determine student placement. No single individual should solely determine student placement.
(continued on next page…)

	· Verification (email, memo, letter) of notification to Joshua

· LEA’s process for selecting and educating secondary students for AP, GT, and Honors programs
· Teacher recommendation form
· Verification (e-mail, memo, letter etc.) to    5th grade parents   about Pre-AP program/benefits
· Department chair documentation of recruitment efforts

· List of committee members (including position/title) involved in student placement
	C

PC

NC


	

	SECTION II: ADVANCED PLACEMENT, GIFTED AND TALENTED AND HONORS (Continued)

	Legal requirement(s)
	Compliance indicator(s)
	Possible Samples of potential evidence (not all-inclusive)
	Status
	Comments

	(Con’t)

Pulaski County Special School District is required to implement the standards in good faith and work toward the educational goal of increasing the number and proportion of black students participating in AP, GT, and Honors programs at the secondary level.

Case 4:82-cv-00866-BSM
 Document 4507;

PCSSD Plan 2000

	e. Each department chair shall have a parent permission letter on file for each student participating in the AP Program;

f. If a student requests to withdraw from a Pre-AP or AP class, the school will hold a conference with the student, parent, principal, teacher, and counselor present. Parents will be informed that removing a student from the program will hinder the child from acquiring the required pre-requisites;

g. Students who choose to drop out of the Pre-AP English sequence will be placed in the appropriate literature course which will be determine by content instead of grade level;

h. Each department should develop a plan to improve the retention and success of African American students in the AP Program.


	· Copy of parent permission letter

· Sign-in sheet, agenda, minutes of conference with student(s), parent, principal, teacher and counselor for those students requesting to withdraw from a Pre-AP or AP class

· Evidence of plan developed for each department to improve retention and success of African American students in the AP Program
· Resources used to determine actions most likely to improve retention and success of African American students in the AP Program


	C

PC

NC


	


	SECTION III: DISCIPLINE

	Legal requirement(s)
	Compliance indicator(s)
	Possible Samples of potential evidence (not all-inclusive)
	Status
	Comments

	Pulaski County Special School District must show substantial compliance in good faith regarding racial disparity in discipline.

Case 4:82-cv-00866-BSM 
Document 4507;

PCSSD Plan 2000

	1.  PCSSD will continue to gather and maintain data which allows a full assessment of its success in achieving its objective of eliminating racial disparities in the imposition of school discipline. As a foundation for this effort, disciplinary records shall be kept as follows:

a. Names of each student receiving discipline;

b. Race;

c. Sex;

d. Name of the teacher/staff member- giving the discipline;

e. Nature of discipline administered (suspension, Saturday school, expulsion, etc);

f. School in which discipline administered

2. PCSSD must submit to Joshua proposed criteria for identifying, from data collected the following:
a. Teachers and other staff members who are experiencing problems which require attention;

b. Schools that have atypically high discipline rates;

c. Schools that have atypically high racial disparities in discipline

3. The Assistant Superintendent for Desegregation and the Assistant Superintendent for Pupil Personnel shall provide for and participate in specific efforts to work with teachers and other staff members and the personnel of schools, to promote achievement of the goal of eliminating racial disparities in school discipline. 

4. PCSSD will conduct a comprehensive study of the disciplining of black students, with particular attention to black male students at the secondary level. Suggestions for prevention and intervention measures are to be included in the study.

(continued on next page)
	· APSCN/COGNOS Report

· Evidence of objective criteria for identifying teachers/staff members who are experiencing problems requiring attention, schools that have atypically high discipline rates, and schools that have atypically high racial disparities in discipline

· Verification (email, memo, letter) of notification to Joshua

· Documentation of effort  (PD, meetings, agendas, minutes, etc)  to promote elimination of racial disparities in school discipline
· Copies of: study, data, and suggestions for prevention and intervention measures


	C

PC

NC


	

	SECTION III: DISCIPLINE

	Legal requirement(s)
	Compliance indicator(s)
	Possible Samples of potential evidence (not all-inclusive)
	Status
	Comments

	(cont.)
Pulaski County Special School District must show substantial compliance in good faith regarding racial disparity in discipline.

Case 4:82-cv-00866-BSM 
Document 4507;

PCSSD Plan 2000

	5. PCSSD is required to develop a specific initiative to reduce the rates of discipline in the PCSSD.

6. PCSSD shall adhere to the policies set forth in the Handbook for Student Conduct and Discipline, as revised after consultation with the Joshua Intervenors, PACT and PASS, to provide that students are disciplined in a fair and equitable manner.
	· Copy of the initiative

· Copy of Approved, Revised Handbook for Student Conduct and Discipline
	
	


	SECTION IV: SCHOOL FACILITIES

	Legal requirement(s)
	Compliance indicator(s)
	Possible Samples of potential evidence (not all-inclusive)
	Status
	Comments

	Pulaski County Special School District must show substantial compliance with regards to school facilities by fairly allocating its limited resources in order to provide equal facilities to all students to ensure that all students learn in a safe, positive, physical environment.

Case 4:82-cv-00866-BSM 
Document 4507;

PCSSD Plan 2000
	1. PCSSD is required to develop a master plan to ensure that existing schools are clean, safe, attractive, and equal;

2. PCSSD must build an elementary school around 145th Street in Little Rock and a middle school or junior high school in the Crystal Hill/Maumelle area;

3. PCSSD must agree not to close schools located in predominantly black neighborhoods absent reasons of compelling necessity (which does not include the opposition of white patrons to attending such schools); and

4. Notify Joshua of all plans to construct new schools or add capacity to existing schools and receive Joshua’s input concerning such proposals.
	· Evidence of master plan in place for school facilities

· Verification (email, memo, letter) of notification to Joshua


	C

PC

NC


	


	SECTION V: SCHOLARSHIPS

	Legal requirement(s)
	Compliance indicator(s)
	Possible Samples of potential evidence (not all-inclusive)
	Status
	Comments

	Pulaski County Special School District is required to establish a scholarship program to assure students have access to college.

Case 4:82-cv-00866-BSM 
Document 4507;

PCSSD Plan 2000
	1. PCSSD shall establish a bi-racial committee to explore a program for providing college scholarships to designated PCSSD students.

2. PCSSD must establish their scholarship program within thirty days from the date that the Little Rock School district establishes a scholarship program.


	· List of committee members (including position/title/race) involved in the development of college scholarship program
· Copy of the scholarship program
	C

PC

NC


	


	SECTION VI: SPECIAL EDUCATION

	Legal requirement(s)
	Compliance indicator(s)
	Possible Samples of potential evidence (not all-inclusive)
	Status
	Comments

	Pulaski County Special School District will identify and address schools with atypically high racial disparities and bring them into compliance with the states’ allowable standard deviation for racial disparity.

Case 4:82-cv-00866-BSM 
Document 4507;

PCSSD Plan 2000
	1. PCSSD will provide to the Joshua Intervenors the standards in place for:

a. Stressing intervention strategies and regular class modifications to prevent inappropriate referrals of black males and kindergarten students; and

b. Monitoring the folders of all kindergarten students and black students who are being considered as in need of special education under IDEA and Section 504 to insure nondiscrimination in evaluation and placement.

(Materials which are used to inform staff members of the relevant standards will be provided to Joshua)

2. The Director of Special Education shall provide to Joshua the specific plan for additional monitoring each year, by his/her staff, of schools where there are atypically high racial disparities in special education classification, generally or as to black male students.
(Criteria for identifying schools for monitoring will be included in submission)
	· Verification (email, memo, letter) of notification to Joshua

· List of intervention strategies used to prevent inappropriate referrals 

· Verification of the monitoring of folders of all kindergarten students and black students being considered in need of special education

· Copy of the plan in place for additional annual monitoring 
	C

PC

NC


	


	SECTION VII: STAFF

	Legal requirement(s)
	Compliance indicator(s)
	Possible Samples of potential evidence (not all-inclusive)
	Status
	Comments

	Pulaski County Special School District shall establish recruiting practices that focus on racially balancing the faculties and administrations of the district’s schools.

Case 4:82-cv-00866-BSM 
Document 4507;

PCSSD Plan 2000
	1. PCSSD shall recruit applicants for each available administrative position, by internal and external means, in a manner designed to communicate broadly, its availability.

2. PCSSD shall develop a racially diverse pool of applicants and inform the Assistant Superintendents for Desegregation and Personnel of the make-up of each such applicant pool.

3. PCSSD shall grant authority to the Assistant Superintendents of Desegregation and Personnel to direct that additional recruitment take place prior to the offering of a position to a particular applicant.

4. PCSSD shall engage in recruitment so that new teachers are selected from a racially diverse pool of applicants.

5. The Assistant Superintendent of Desegregation shall monitor the recruitment process so that recruitment is extensive and sustained.

6. The Assistant Superintendent of Desegregation shall monitor the hiring process so that no policy, practice, or custom has the purpose or the effect of imposing an upward limit on the proportion of black teachers.

7. PCSSD shall implement programs, policies and/or procedures which result in an increase in the number of African-American early childhood teachers, primary grade teachers, and secondary core teachers, including offering incentives for African-American teachers to obtain certification in these areas, and to assign those teachers to the PCSSD schools where the greatest disparity exists.

8. PCSSD will allocate teachers and other professional staff in a manner which avoids the racial identification of schools.
	· Evidence of strategies for applicant recruitment for available administrative positions

· List of applicants for a recruited administrative position
· Evidence additional recruitment took place in prior offering of a position to an applicant (if necessary)

· Evidence that the LEA monitors the recruitment/hiring process

· Verification of hiring policy that addresses increasing the number of African-American teachers

· Teacher assignment list by campus (APSCN/COGNOS report)
	C

PC

NC


	


	SECTION VIII: STUDENT ACHIEVEMENT

	Legal requirement(s)
	Compliance indicator(s)
	Possible Samples of potential evidence (not all-inclusive)
	Status
	Comments

	Pulaski County Special School District shall implement a plan to improve general educational achievement in order to close the achievement gap between white and black students.

Case 4:82-cv-00866-BSM 
Document 4507;

PCSSD Plan 2000
	1. PCSSD will work with Dr. Stephen Ross to implement the plans he recommended which are designed to improve student achievement. Major components of those plans include:

a. PCSSD will implement and document intervention programs that are specifically targeted at narrowing the achievement gap between black students and white students.

b. PCSSD must increase the participation of black students and other disadvantaged students participating in extracurricular activities, gifted programs and honors, enriched and advanced placement courses.

c. PCSSD will work to increase student attendance and reduce suspension and grade retentions for all students, regardless of race or background.

d. PCSSD must establish a system to monitor and assess the progress made towards the educational goals.
2. PCSSD shall continue to implement its home-school counselor program.


	· Documentation of intervention programs in place targeting achievement gap between black and white students

· Evidence of increased participation of black students in extracurricular activities, gifted programs and honors, and enriched and AP courses

· District generated supporting data of increased student attendance 

· District generated supporting data of reduction in suspension/grade retention occurrences

· Verification of system in place to assess progress made towards educational goals
· Verification of current home-school counselor
	C

PC

NC


	


	SECTION IX: MONITORING

	Legal requirement(s)
	Compliance indicator(s)
	Possible Samples of potential evidence (not all-inclusive)
	Status
	Comments

	Pulaski County Special School District will monitor the Plan 2000 programs implemented throughout the district and revise the programs in light of their successes and failures.

Case 4:82-cv-00866-BSM 
Document 4507;

PCSSD Plan 2000

	1. The Assistant Superintendent for Desegregation shall develop a plan so that he/she and his/her staff focus their monitoring and compliance efforts on the specific elements of the Plan.

2. The Assistant Superintendent for Desegregation shall provide the Joshua Intervenors a list, geared to the sections of this Plan, identifying the staff member or members with particular responsibilities for its implementation and the position held by each.

3. Upon reasonable notice, PCSSD will allow the Joshua Intervenors the opportunity to examine and secure copies of records relating to the PCSSD’s compliance with this Plan, including records identified in this Plan.

4. Upon reasonable notice, PCSSD will allow the Joshua Intervenors the opportunity to meet with the Assistant Superintendent for Desegregation or a staff member responsible for a particular part of the implementation of the Plan.

(continued on next page)


	· Copy of the LEA plan in place to focus on monitoring and compliance efforts

· List of staff members (title, position, assignment) involved in the monitoring and compliance plan

· Evidence of meetings (e.g. sign-in sheets) where Joshua Intervenors examined and/or received records relating to PCSSD’s compliance with the Plan
· Evidence of meetings (e.g. sign-in sheets) between Joshua Intervenors and Asst. Superintendent for Desegregation to discuss implementation of Plan
	C

PC

NC


	


	SECTION IX: MONITORING (Continued)

	Legal requirement(s)
	Compliance indicator(s)
	Possible Samples of potential evidence (not all-inclusive)
	Status
	Comments

	(Con’t)

Pulaski County Special School District will monitor the Plan 2000 programs implemented throughout the district and revise the programs in light of their successes and failures.

Case 4:82-cv-00866-BSM 
Document 4507;

PCSSD Plan 2000

	5. PCSSD shall submit statistical reports for all items below other than (d) no later than November 1 of each year, and the information in (d) shall be submitted twice a year, no later than 30 days after the end of each semester. These statistical reports shall show:

a. The enrollment in each school by race;

b. The enrollment in gifted and talented programs, honors programs, and advanced placement classes, by school and by race;

c. The make-up of special education programs in the following formats:

(i)   By disability category (including Section 504), by race and by sex; and

(ii)   By school, by race and by sex.

d. For each school and the system, the number of instances of each form of discipline, by race and by sex; 

e. For each school and the system, the number of students receiving each form of discipline, by race and by sex;

f. The racial make-up, in each school for:

(i) Administrators

(ii) Faculty

(iii) Other professional staff 

(iv) Support staff; and

g. The racial make-up, by category, of the various categories of administrators, faculty, support staff, and other workers employed in the PCSSD.


	· APSCN/COGNOS reports 

· Verification of timely submission of reports
	C

PC

NC
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