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SECTION A -1: LEA Contact Information and Certification

LEA Name:
Pulaski County Special School District

Mailing Address (Street, P.0. Box, City/Zip)

925 East Dixon Rd, Little Rock 72206 P AL t 19, 2010

Name, title and phone number of authorized contact perso

Karf Brown, Director on Special Assignment, 501-55§4553

Amount of funds requested: mber of schoglé to be

e, the information ks application is correct. The
atof Federal fun ovide instructional
oard has gfithorized me to file this

1 HEREBY CERTIFY that, to the best of my know
applicant designated below herehy applies for a
activities and services as set forth in this applica

application and such action is recorded in the minig eeting held on [Date).
Signature: Date:

Superintendent of Schools

AND

Signature: Date:

Designated Board Representative

Both signaty o J 3 intepdent is not the Designated Board Representative

Date Received¥g Obligation Amount:
Reviewer Signature? Approval Date:
Reviewer Signature: Approval Date:
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LEA APPLICATION FOR
SCHOOL IMPROVEMENT GRANT FUNDS
SIG ARRA 1003(g)

SECTION A -1; LEA Contact Information and Certification

LEA Name:
Pulaski County Special School District

Mailing Address (Street, P.0. Box, City/Zip)

925 East Dixon Rd, Little Rock 72206

Name, title and phone number of autherized contact persoin

Karl Brown, Director on Special Assignment, 501-55 553:

Amount of funds requested:

[ HEREBY CERTIFY that, to the best of my knoWledge, the informatio
applicant designated below hereby applies for a
activities and services as set forth in this apphcatlbn Thelogal hoard has dithorized me to file this

apphcatmn and such action is recorded in the mmutes oft v'smeeting held on (Date).

Signature: @LP W Date: 223 ‘52 / O

Superintendent of Schonls  V

AND

Signature:

: Date:
Designated Board Representatlve

———e e

Both signatures required ONLY if the S :érfnggndent is not the Designated Board Representative

_ _ADE USE ONLY
Date Received: .. ;_lr_‘.{:?l Obligation Amount:
Reviewer Signature:"{ Approval Date;
Reviewer Signature: Approvai Date:
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ATTACMENT 3

SECTION C: Budgets. Complete a three-yvear budget for the LEA
and each school selected for services .

Select a new principal

Assign effective teachers and leaders to lowest achieving schools

Recruit, place and retain staff

Select new staff

Replace staff deemed ineffective

Negotiate collective bargaining agreements

Suppeori for staff being reassigned

Retaining surplus staff

Create partnerships to support turnaround

Change decision-making policies and mechanisms around infusion of human
capital

Change operational practices around infusion of human capital

Adopt a new governance structure

High-guality, job-embedded professional development

Implementing data collection and analysis structures

Increase learning team {extended day, week, and/or year}

Student supports (emotional, social and community-based)

Additional options (specify) Any of the required and permissible activities under
the transformation of new school model)

Total

Convert ar close school and reopen under a charter schoo! operator or
education management organization that has been selected through a rigorous
selection process

Enroll, within the grades it serves, any former student who wishes to attend the
school

Totai




ATTACMENT 3
SECTION B, PART 8:

B, DESCRIPTIVE INFORMATION: LEA Consultation

The superintendent and the board are all working closely to bring this grant application for
Jacksonville High School to fruition. A board member is on the grant committee and has
kept the board up to date on the progress. The PACT teachers union has several
members on the grant committee and have helped compile the information and the data
necessary to complete this in a timely manner.

Letters, agendas, minutes, and sign-in sheets are attached.




ATTACMENT 3
SECTION B, PART 6 - 7;

B. DESCRIPTIVE INFORMATION: Services for Tier 11l schools

not applicable
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SECTION B, PART 4:

B. DESCRIPTIVE INFORMATION: Proposed Activities

Recruit, place, and retain staff:
the teachers will be provided with more support and with instructional profe
development to better understand and implement the higher order thmkln B
teaching strategies as described by R. Marzano.

the union are in negotiations currently.

Principal and teachers are fully aware of the requiremen Fihetral i e that
states "must remove staff who after ample opportunitieg
improve their professional practice, have not done sg
Additional compensation will be provided to the stff fors dittonal hours four days
each week.

The union will not allow incentive pay so'thg.extra compensatio f come through

extended hours of work

The instructional reform strategies that are

mplemented throughout JHS

fipment will be provided to all classroom teachers.

rom mftidle to high school

Transp ; ) Wi d/provided to ensure better participation on parent conference
Discipline prof be implemented, teacher morale will be addressed
Smaller class
The director is wgiKing directly with the superintendent and has been given the fiexibility in all

areas to "do what it takes" to improve student achievement
The LEA, the external providers, and the SEA are all working closely together

48
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Step 5-B: Statement of Need and Lack of Capacity to Serve

Jacksonville High School is in dire need of help to be able to climb out of deep school
improvement. The scores in literacy and math over the past several years have been
dismal to the point of JHS reaching the level of State Directed - year 7.

gition bf Director
inology, current
p succeed. The
school has been in such a sad state of disrepair that the teg gthe students
have become discouraged and have lost hope. The digjgict I8 T8

The District has replaced the principal and added an additional p
but that is not enough. The school also is lacking in up-to-date id

students.
The scores for math and literacy have only marg
years and in some areas have actually decreds
quickly for the school to become successful.

There are so many areas of need that the district has B
correcting all of the issues.
In times past, the community was a stgl _
to be from JHS. Over the past several ¥ i e has been
displaced by shame at the deplorable copy i '
scores of the students.

SIG ARRA 1003(g) - Revised June 29, 2010
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Worksheet #5

Step 4 - B - 6: Forge Working Relationships

Describe how the LEA will promote the working relationships among the groups and partners
committed to this intervention—the state, the LEA, the lead partner, the support partners, the
internal partner, the principal, school teams, and the parents and community.

SHip by including a
ers, the director on
special assignment, the principal, numerous teachers from JHS, Capfial Office personnel,

requirements of this mterventlon s
The LEA is fully committed to working with the JHS tea
cleaner facility, a more progressive, highly trained staff, a
LEA is also committed to implementing the Transformation
fully supporting the decisions of the Directd
and administration at the JHS campus.

asafer environment, a
gher achieving students, The
fully at the JHS campus by
e works with the staff

39
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3. Describe how the LEA’s will monitor implementation of the intervention model. Who will
do what and when?

The Transformation Model will begin the implementation process immediately.

The new principal and director are already in place to begin the new year. v

The Director is working closely with the superintendent concerning a rigorous, transparent and cjﬁa?%‘ﬁfgvaluation system that
also meets approval from the union. The district and union are in negotiations at this time.
The union does not allow the rewarding of staff for increasing student achievement but exteg
be put in place which allow the feachers to receive extra pay for the work of increasing s
The principal and director wilt work closely to correct the teacher deficiencies or slart i
corrected.
The district is currently cleaning and repairing numerous problems and concerns gf
By creating a betier atmosphere and implementing state of the art technology
it is the hope and desire of the district LEA that teachers will be encouraged
The JHS and district administrative team have worked diligently to putin p
academic needs. The literacy components will require a pod of compu
document camera will also be included in each classroom along with:&
and creating a data base for student academic data. These technology ite
installed within the first semester 1his year.

Professional Development will be provided to build capacity within each subject
to the technology, Renaissance Learning will be added tg the media center and cl
students in building reading success. This will be added :
ASU/Beebe has agreed to provide concurrent courses at
school. This will begin by the second semester or during t
The Special Education Department will implement and recei
student scores in those areas as well. JEDI will be included to
By utilizing the new technology, teachers will be betler able to
all student needs.
The extended day for the students wij

; ;days, four days each week, will

first year and cofilinue for the duralion of the grant. Students from alt grade
f attend the exte v 10 receive the help necessary to increase their

depending upon the numbet of st : ' . bol buses will run an extra route to take the students home
each of the four days. The students'? i

Parent Conference cal church voluntears will be used to provide transportation for the parents to
attend the confog N iat. a donation for the use of the buses each year.

The communifFwi i i g8 of their marquee to display up coming school events. The parent
facilitator y i AfEvith the dates and events. The business partners will also help with reward

The Difectord I and h&s full support to create and implement the reform needed to turn the school

i etwork technician will be hired to oversse the technology at JHS. They will be housed

¥ addition of all the technology has also added the concern of needing to re-key the locks
the new equipment. That will be one of the first things to happen.

& schedule for the administrators and teachers to begin the process. The Scholastic / Read 180 is

The ALA has already provi
from us that the grant has been awarded.

also ready and waiting 1o hg

38
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Note: Developing performance expectations and benchmarks to inctude in the contract with
cach partner is one of the LEA’s most important responsibilities. Please see the links to web
tesources below to assist in making these decisions and in developing the appropriate contracts.

Also engage LEA legal counsel in this process.

counsel and a contract has been made with the ALA.
Some of the performance expectations for ALA are:

learning
* Provide the tools and opportunity to develc
system that has clear accountable measyrém
learning
* Building and Maintaining Collaborative Relatio
* Building and Sustaining Accountability Systems

SIG ARRA 1003(g) - Revised June 29, 2010
Arkansas Department of Education - Division of Learning Services
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Worksheet #4

Step 4 - B - 5: Define Roles and Develop Contracts

1. Briefly describe the role of each of the following groups or partners relative to the
implementation of the intervention model.

State Education Agency ‘
ADE

Internal Partner (LEA
staff):

Jacksonville High School

g, and overall implementation

Lead Partner:

Arkansas Leadership Academy | AtAWilbe

Support Partner:

Scholastic/ Read 180/System 44 To target belo 510 intervention treatment by their needs

Support Partner;

Support Partncky

Must strive to be the best possible teaching force in the district

To provide support for the students and staff to create a united front for education

2. Determine the performance expectations for the lead partner and supporting partners, with
quarterly benchmarks.

36
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11. How will the LEA track student progress in the recipient schools?

12. What is the impact of school closure to the school’s neighbg

community?

35
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5. How will the receiving schools be staffed with quality staff to accommodate the
increase in students?

6. How will current staff be reassigned—what is the proceé for deterMjfiing which staff
members arc dismissed and which staff members aggre {,‘?sf‘gned?

(X

7. Does the statutory, policy, and cgliective bargaining cd

I relevant to the school allow
for removal of current staff? -l

10. What are the budgetary implications of retaining surplus staff within the LEA if that is
necessary?

34
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10.Is the LEA (or other authorizer) prepared to terminate the contract if performance
expectations are not met and are the specifics for dissolution &&Qe charter school

rs—l

outlined in the charter or management contract?

School Closure Model

1. What are the metrics to identify schools to be closed?”

‘-"Qg.

This is not an acceptable model for PCSSD &

2. What steps arg

Ibsure decisions are based on tangible data and
readily trang ?

4. Which higher-achieving schools have the capacity to receive students from the schools
being considered for closure?

33
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4. How can statutory, policy, and collective bargaining language relevant to the school be
negotiated to allow for closure of the school and restart?

5. How will support be provided to staff that are selected fa
schools as a result of the restart?

: g,
6. What are the budgetary implications of retainings & staff within the LEA if that is
necessary? <

s,
4

rt the restart and potentially provide some
fosk, transportation, special education, and

9. How will the LEA hold the charter governing board, CMO, or EMO accountable for
specified performance benchmarks?

32
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9. What changes in decision-making policies and mechanisms (including greater school-
level flexibility in budgeting, staffing, and scheduling) must accompany the infusion of
human capital?

With this model, mulliple changes would have to take place to be able to fully implement. The changes are nol
acceptable to the bargaining unit at PCSSD at this time.

]
gl

10. How will the district support the new leader in detegmintgg the ch

practice (including classroom instruction) that ¥

The Restart Model
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How will staff replacement be executed—what is the process for determining which

staff remains in the schools, which are assigned to another school, and which should
leave the profession (or at least the district)?

Relocating teachers under contractual agreements would disrupt teacher placement al all the
schoals and would cause a ripple effect

b

o
5. How will the language in collective bargaining agreem%s be néggtiated to ensure the

most talented teachers and leaders remain in the sch%gg;;l sunderpe

unknown at this time

unknown

’s owhi capacity to execute and support a turnaround? What
hilable to assist with the implementation of the turnaround model?
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4. What changes in decision making policies and mechanisms (including greater school-
level flexibility in budgeting, staffing, and scheduling) must accompany the
transformation?

To make this happen, the Director will work closely with the principal and the assistant principals but will ultimately

answer to the superintendent. The superintendent, director, and principa!, will meet to discuss issues involving this model and other

school issues as the need ariges.

The Turnaround Model

1. How will the LEA begin to develop
in turnaround schools?

The union presence to the process ofliminating or removing a majority of the teaching staff.

a new leader for the school, and what experience, training, and
ader be expected to possess?

The unlon is not favorable to the process of moving or recruiting teachers.
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1. Based on a the Characteristics of Performance and Capacity table above, rank order the
intervention models that seem the best fit for this school. This is only a crude estimation of
the best possible model, but it is a place to start.

Best Fit Ranking of Intervention Models
A. Best Fit: Transformation

B. Second Best Fit; Turnaround
C. Third Best Fit: Restart
D. Fourth Best Fit: Restart

nsider Jhig best fit and the'model you
hag@ther*two models. Change the

2. Now answer the questions below for the modgl®%¢
consider the second best fit. Review the question

The Transformation Model )
1. How will the LEA select a new lea _ ) at experience, training, and

FA’s own capacity to support the transformation, including the

jeifof required, recommended, and diagnostically determined strategies?

There is a ctor on Special Assignment from the Superintendent who will work closely with the principal to

implement the transformation model and development system. Having the additional administrative presence will help with

the overall Transformation and instituting the procedures. The district LEA will fully support the necessary changes

that will take place through the use of the Transformation Model.
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Worksheet #3

Step 4 — B — 4, Part 1: Determine Best-Fit Model and Partners

The chief question to answer in determining the most appropriate intervention model is: What
improvement strategy will result in the most immediate and substantial improvement in
learning and school success for the students now attending this school given the existing
capacity in the school and the district? There is no “correct” or “formulaic” answer to this
question. Rather, relative degrees of performance and capacity should guide decision-making.
The following table outlines key areas and characteristics of performance school, district,
and community capacity that should be considered as part of your deci maKing. The checks
indicate that if this characteristic is present, the respective interventip#@hode! could be an

Characteristic Closure
[ ANl students experience low achievement/graduation v v
[J Select sub-groups of students experiencing low-perfor
O Students experiencing low-achievement in all core subjecty v v
areas
[0 Students experience low-achieveme ly select subject v
_areas ;
[ Strong existing (2 yrs or log#] le turnaround Y v
leader
[ Evidence of pockets of strong i
O Evidence of limiteg v v v
v 'd v
v v v
v
' 'd
collective bargaining v v v
fid removals
partners/providers _ v
O Ability to extend oper 3t tonomy to schoel v v
[ Strong charter school la v
O Experience autherizing Charter schools v
O Capacity to conduct rigorous charter/EMO selection process v
_D Capacity to exercise strong accountability for perfermance v
mtinity Capagity BT SN e ]
O Strong Community commitment to school v 7 R
O Supply of external partners/providers v
O Other higher performing schools in district v
27
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Closure
The LEA closes the schoo! and enrolls the students in other schools in the LEA that are higher

achieving.

Arkansas Leadership Academy

in 50 states/ improve

Scholastic/Read 180/ System 44
evels
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Restart
The LEA converts or closes and reopens a school under a charter/performance contract with a

charter school governing board, charter management organization, or education management
organization,

25
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Turnaround

The LEA replaces the principal with a highly capable principal with either a track record
of transformation or clear potential to successfully lead a transformation (although the
LEA may retain a recently hired principal where a turnaround, restart, or transformation
was instituted in past two years and there is tangible evidence that the principal has the
skills necessary to initiative dramatic change) and rehiring no more than 50% of the staff;
gives greater principal autonomy; implements other prescribed gk, recommended

strategies.

withersalenskeptliabuheining

Arkansas Leadership Academ rovides support for
P )Y P e helplRgeaiite SI
N . i . levels/puting 6chooleall 50 sutes/oreatly Increased Bteracy scores at al grade fevels
Scholastic / Read 180/ System 44 Y Advancing Literacy skills for all students’ vaﬁ‘pglcm ’ﬁﬁ%@“&ﬁfmf‘gd”“ mﬁ
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Worksheet #2

Step 4 — B - 3: Develop Profiles of Available Partners

Transformation

The LEA replaces the principal with a highly capable principal with either a track record of
transformation or clear potential to successfully lead a transformation (although the LEA may
retain a recently hired principal where a turnaround, restart, or transformation was instituted in
past two years and there is tangible evidence that the principal has the skills necessary to
initiative dramatic change); implements a rigorous staff evaluation an yelopment system;
rewards staff who increase student achievement and/or graduation ratgglind removes staff who
have not improved after ample opportunity; institutes compreh instructional reform;
increases learning time and applies community-oriented school and provides greater
operational flexibility and support for the school.

nsas public schools with excellent
results in helping reduce Si status

Arkansas Leadership Academy Y

all grade levels/public schoolsfall 50

Scholastic / Read 180 / System 44 Y states/greatly increased literacy scores at all
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Closure

The LEA closes the school and enrolls the students in other schools in the LEA that are higher
achieving.

1.

3. District contractual agreements, ind§

4. Higher achieving:

State statutes and policies that address school closures, limit them, create bartiers to

them, or provide support for them and how:
State statutes allaw for school closings, however this is not financially possible because of the drain on state resources.

provide support for them and how:
Closure is not financially or feasibly possible for the district, JHS ig

or large encugh to absorb the students.

closures, limit them, create barriers itt for them and how:
Relocating teachers under contractual agreements wi FaER)

&ive students and number of students that could
be ac
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Education Management Organizations

1. State statutes and policies that address district contracts with EMOs to operate schools ,

limit them, create barriers to them, or provide support for them and how:
State statutes provide for the state to take over schools and reorganize them, but they are very reluctant te do so. The state

also limits the number of EMOs.

suppott for them and how:
The EMO would operate under different guide

A
s

would create a difference
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Restart
The LEA converts or closes and reopens a school under a charter/performance contract with a

charter school governing board, charter management organization, or education management
organization.

Charter Schools

1. State statutes and policies that address the formation of charter sgh® Yl

barriers to it, or provide support for it and how:
The ADE has disallowed past attempts by FCSSD to establish a charter school

2. District policies that address the formation of chifih, Hmit it, create barriers to it,
or provide support for it and how:

3. District contractua : i Bargaining, that affect the formation

The bargaining ug @rs are treated differently between campuses.
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Turnaround

The LEA replaces the principal with a highly capable principal with either a track record of
transformation or clear potential to successfully lead a transformation (although the LEA may
retain a recently hired principal where a turnaround, restart, or transformation was instituted in
past two years and there is tangible evidence that the principal has the skills necessary to
initiative dramatic change) and rehiring no more than 50% of the staff; gives greater principal
autonomy; implements other prescribed and recommended strategies.

support for it and how:
The Smart Accountability Resource guide "Turning Around Schools” shows that JHS efit from this model.

JHS is site-based, which is allowed by state statute. The principal has only s her autonomy.
The strength of JHS being site-based is that there is more teacher in

ier

2. District policies that address turnaround, lithit § %10 it, or provide support

for it and how:

e 0, 30 she will not have ultimate controf.

3. District contractualg i irt bargaining, that affect turnaround

The teacher's ba i eulty. Their contract opposes meril pay.
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Worksheet #1

SECTION B, PART 2:

B. DESCRIPTIVE INFORMATION: LEA Capacity

Selecting the Intervention Model and Partners for a Low-Achieving School
Step 4 — B - 2: Develop Profiles of Available Intervention Models — Please respond to each
section

Transformation

The LEA replaces the principal with a highly capable principal wi
transformation or clear potential to successfully lead a transformdfion (alt
retain a recently hired principal where a turnaround, restart, formatio
past two years and there is tangible evidence that the pringj
initiative dramatic change); implements a rigorous staf]

Rrates and removes
Figstructional rétorm;

1. State statutes and policies that add

provide support for it and how: :
A newly appointed principal has been selected to : thcfgar potential to deal with pressing issues
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2. Provide a summary of other data sources used to supplement the needs assessment and the
selection of an appropriate intervention model for each Tier I and Tier Il school. (i.e. perceptual
data from students, staff and parents, process data, improvement plan outcomes or results,
professional development program outcomes or results, other).

The community of Jacksonville historically has supported the high school and would readily
support the school again if they felt that there was hope. in speaking with them, | saw hope

rising as they heard of the things that were planned for the JHS staff and gludents. { have
2nts. who work within

fville High School. |
ddle School.
an attachment will

the community and from staff members with years of service at Ja
have also included the test results from Jacksonville High School,
There is insufficient space to include all the perceptual data on
be included.
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Step 3-B: Review of ADE Scholastic Audit and other School Data

1. Provide a detaited summary of the schools progress relative to the Arkansas Standards and
Indicators for School Improvement, (ADE Scholastic Audit):
e Discuss the specific findings that led to the “Recommendations”;
e LEA (Leadership) and/or school "Recommendations” identified for implementation;
¢ Implementation progress;
e Timeline of prioritized "Recommendations” and the
¢ Evaluation process.

The LEA level must address how the LEA will support the building in prg ?ng continuous school
improvement at the building level. Additionally, the LEA will specifi ress those items
unique to the role of the LEA (i.e., board policy, supervising and gujg i

providing continuous school improvement.

The detailed summary of the schools is quite lengthy as w by the new principal, it is in
an attachment.

A&

iding a new principal with a

Pulaski County Special School District will s ' ,
ent discipline, etc. Additionally,

track record for improving teacher moraie, stu
the district LEA will provide sugpQ ued use 6f targeted assessments, building
audits, adding an additionai"ay in the form of a director on special

assignment from the s 2 sghool.
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In addition to the demographics of the student population of JHS, Jacksonville has become a
large transition community because: 1. The Air Force base and 2. the transient nature of the
low income population. The high mobility of the families and the students within the
Jacksonville community and surrounding area has had a large influence on all the schools
that feed into JHS. The over-all data shows poor test scores in literacy and math at most of
the feeder schools leading into JHS.

The School Improvement status at the elementary feeder schools is repregentative of the
overlying issues of the area: Taylor elementary is WSII-5; Harris elem ]
Jacksonville elementary has struggled but this year -overall met staty
improve through the 2010-2011 school year, they will be out of Sgk
Pinewood elementary is on alert for Math; and Warren Dupree ##s

and if they continue to
provement;

Alert status in both subject areas.
Jacksonville High is now at SD-7

In looking at the School Improvement status of theSct
pattern of students struggling as they go through the va
that must be stopped.

Qrinto JHS wesSee a
ool fevels. This is a pattern

guidance in ways to reach the academicall}

Therefore, we have chosen Arkansas Leade # Scholastic / Read 180 as our
two external providers.
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The demographics of the community of Jacksonville show a variety of issues which in turn
affect the demographics of the student population. Jacksonville has become a farge transition
community in part because of the Air Force base but also in part because of the transient
nature of the low income population. The high mobility of the famities and the students within
those families has created a “revolving door” effect within the high school. Other
characteristics of the students are:

- an increase of ELL students starting to enroll in JHS

- many single parent families

- Large numbers of foster care students

- Students on probation (in the legal system) :
- Many teen mothers attending school as high school students ‘é’%
The characteristics listed above have created a school in sg *:;
ways to reach the students. )
The external providers were chosen for their ability t
help in mulliple areas .
The Arkansas Leadership Academy, through the use o
creative and innovative approaches to establish learning
developing human resources and by modeling and advocati
decision making, team learning, risk takin§apd problem solvi
Effective teaching and learning is the core G
Leadership Academy will accomplish this b
purpose of improving teaching and learning. §

Scholastic has been at the i de effort to improve literacy achievement and

reduce the dropout rate fg¥ Scholastic has demonstrated the ability to
scale student achieve & and servicing 1,000,000 struggling
students everyday résu Factices:

+ A data-centric orientation s to target all below proficient students for
intervention tre, tional needs. Data-driven instruction is at the
heart of AL rams. Leveraging adaptive technology to collect and
report o ;

+ Schaq ome gfthe most challenging schools in the country to produce

ieverhent. They've seen firsthand that it can be done. We
that drives far more than higher test scores. It drives

2 belief in student's ability to learn. Real change starts with
are communities, comprised of students, teachers, leaders and
fimon vision for improvement.

sustdine
know that
self-esteem, C&{
cufture: Succes
parents who share

5. What, if any, characteristics of the enrollment areas of the school should be taken into account
in selecting a model and external partners and/or providers?
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3. In which subjects are students experiencing the lowest achievement?

The students of JHS are struggling in the following subjects:

Algebra - with a 49% proficiency rate
Biology - with a 9% proficiency rate
Geometry - with a 37% proficiency rate
Literacy - with a 36.8% proficiency rate

4. What characteristics of the student demographics should be taken into account in selecting a
model and external partners and for providers?
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Key Questions

1. Which students are experiencing the lowest achievement?

sanclusion that
Bpecial Ed students are
b, High School.

In looking through the data and statistics with the grant committee, it is
African-American, the highly mobile, the low socio-economic, and th
the lowest achieving sub-populations of students within the Jacksgj

In researching the data it appears that the black student® tes are just a slight percentage
below the white student graduates.

entages (alP- 69.9%). In talking with

grads 88%)are not a mirror image of the NQ
h&ir course work this summer;,

the counselor and taking into account the sel
the graduation rate for JHS increased by 18.1
100% of the Hispanic seniorggiaduated but the Flispanics in comparison to the

number of white and bla

PCSSD does not trag

statistics, therefore the n fe for inclusion.
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2008
Test Year:

R'eading/ L'ahguAa'ge / Ehglish

Mathematics

Science :
g, | 14%

Social Studies

Writing

Other Ly,

23%

Algebra |
Geometry

24%
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3. Student analysis from the past 3 years - enter the percentage of students at each grade level in
this school who tested proficient or better on the state standards assessment test for each

subject available.

2010

Test Year:

Reading/Language/English

Mathematics 3

Science

%

Social Studies

Writing

QOther

Algebra |
Geometry

37%

Test Year:

i{éédmg/ Léﬁéﬁage /English

Mathematics

13%

Science  F

Social Studies

Writing Yy

Other

Algebra | 33%
Geometry 36%
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Step 2 - Develop a Profile of the School’s Performance

1.Enter the percentage of all students who tested as proficient or better on the state standards
assessment test for each subject available.

Reading/Language/English 36.8% 37.7% 33.3% 32.4% 30.4%

Mathematics 44.5% 38.8% 32.4%

Science 10.8% 9%

Social Studies

Writing

2. Student analysis from the past 3 years - en
tested proficient or better on the state stand

2010

Test Year:

.

Sl

Lo

2010

Reading/Languag/e 14.7 [42.9 |42.9 |s7.1 0 0
English
18.2 |25 53.8 [38.1 15 5

Mathem

Science

Social Studies

Writing
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Through the process of Restructuring, Jacksonville High School has participated in America’s
Choice for the past three years. While under this model, Jacksonville High School
implemented an A-B block schedule to accommodate longer periods for instruction. They
worked closely with their America's Choice coach to help improve instruction and student
engagement. The school has had two full-time literacy facilitators.

The Freshman Academy was implemented three years ago with the purpose of identifying
incoming freshman who need extra help with academics and social/lemotigpal needs. A
fuil-time counselor has been allocated to work with the 9th grade studegf$™&his program was
put in place to support students staying in school, thus increasing tha@raduation rate at
Jacksonville High School.

STAR Academy was started in the 2009-2010 school year. % h{a
gtenion,

program is aimed at students who are behind because of
gke up two years of schit

year. They may return to Jacksonville High School
on track to graduate with the peers they started scH
Education was instrumental in helping Pulaski County
implement this national program.

009-2010 - JHS now has a full time nursd

rFuIIer Complex to educate

The district has an Alternative Learning Envitg
fegular classrooms.

the students with multiple issues that cause

Pathfinder interventions ar; Reicapped, isabled, or special heeds
students at JHS.

There is a part-time b

Page 8



The evaluation process at PCSSD is still under the Master Contract as set by the Professional
Negotiations Agreement between the Board of Directors of the Pulaski County Special School
District and the Pulaski Association of Classroom Teachers. As such, | have attached a copy
of the actual certified evaluation tool in its entirety.

The negotiations are ongoing as we speak.

The teachers will be evaluated by the administrators and / or director. Tenured teachers have
one scheduled evaluation per year and probationary teachers have two sgheduled evaluations

per year.

12. Briefly describe previous and current reform and improvement efforts, within the last 5
years.
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Karl Brown, Director on Special Assignment, will use the PCSSD Appraisal of Principals
instrument to evaluate administrators. Each administrator will be evaluated quarterly. Prior to
the initial evaluation, the Director will meet with each administrator to discuss time and day for
the evaluation. The Director will review evaluation instrument with each administrator during
the first week of September. During the evaluation conference, strengths and weaknesses in
job performance will be discussed. Individual Improvement Plans will be written by the
administrator in cooperation with the evaluator within 5 days of conference if any item/s on

evaluation form are marked "area of concern” or unsatisfactory. ;
Iz
) g.:;r %

11. Briefly summarize the process by which teachers are evaluated. By whom? How frequently?
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students:

The Jacksonville Middle School is the only middie school that feeds into Jacksonville High
School.

The elementary schools that primarily feed into Jacksonville Middle School are Warren
Dupree Elementary, Harris Elementary, Jacksonville Elementary, Murrell Taylor Elementary,
and Pinewood Elementary.

9. Briefly describe the background and core competénci he sciffbitts,current key *
administrators and indicate the number of years they ha e position and the number of
years they have been employed in the school and LEA.

Director on Special Assignmeg

0 11.5

in, PE K-12, Coaching

el

10. Describe how administrators are evaluated. By whom? How frequently? What is the
process?
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SECTION B, PART 1:

B. DESCRIPTIVE INFORMATION: Needs Assessment

Complete steps 1 and 2, Develop a Profile of the School’s Context and Performance. Please develop a
profile for each school to be served. (Items in this section have been adapted from Selecting the
Intervention Model and Partners/Providers for a Low-Achieving School A Decision-Making and
Planning Tool for the Local Education Agency, Center on Innovation & Improvement.)

Step 1 - Develop a Profile of the School’s Context

Name of School: Jacksonville High School

Context
1. Grade levels (e.g., 9-12): 9-12

o
3.9% Free/Reduced Lunch: 51.4%

3%

5. % English Language Learners:

6. Home Languages of English Language L

English
Spanish
Korean

3 the age of 25 with a high school diploma - 35.80%, with some college —
\— 19.83%¥master's degree — 4.06%, and professional school degree — 1.01%.

D with tHe per capita income at $18,806.

ges of families at or above poverty — 83.21%, the families at or above poverly with
erty — 14.63%.

bulation in JBFksonville is blue collar or service workers.

ry schogs feeding in to the Jacksonville Middle School are populated with high percentages of

is Elementary has 92% FRL, Jacksonville Elementary has 84% FRL, Taylor Elementary has
FRL, and Pinewood Elementary has 74% FRL.

Jacksonville Middle School B#S 74% FRL as of the October 1 count for 2008,

in talking with the teachersn the Jacksonville High school and in fooking over the community demographics of Jacksonville and
district AYP data, it appears that many of the students who are in the feeder schools and coming up and into the Jacksonville
High Schaol have varying degrees of poverty coupled with low test scores.

43.40% of the workl
The majority of the eled
transient students with pd
81% FRL, Warren Dupree

8. List the feeder schools and/or recipient schools that supply or receive most of this school’s

Page 4



A. SCHOOLS TO BE SERVED: An LEA must include the following information with respect to the schools it
will serve with a School Improvement Grant.

Jacksonville High School | 051185000918 { §-1 2 X X
&
Note: An LEA that ine or moregiler | and Tier I schools may not implement the transformation
model in more than 5 ent of #ose schools.

SIG ARRA 1003(g] - Revised June 29, 2010
Arkansas Department of Education ~ Division of Learning Services






STATEMENT OF ASSURANCES

SCHOGL IMPROVEMENT GRANT FUNDS - TITLE I, PART 1 SECTION 1903(g)

Pulaski County Special School District
By the signature of the Superintendent of

(district) the LEA assures that it will -

1. Use its School Improvement Grant to implement fully and effectively an intervention in each Tier | and
Tier H school that the LEA commits to serve consistent with the final requirements;

2. Establish annual goals for student achlevement on the State’s assessments in both reading/language
arts and mathematics and measure progress on the leading indicators in section IH of the final
requirements in order to monitor each Tier 1 and Tier I1 school that it serves with school
improvement funds;

3. Ifftimplements a restart madel in a Tier | or Tier Il schoal, include in its contract or agreement terms
and provisions to hold the charter operator, charter management organization, or education
management organization accountable for complying with the final requirements; and

4. Report to the SEA the school-level data required under section 111 of the final requirements,

Applicants receiving funding under the School Improvement Grant program must report to the ADE the following
school-leve] data:

1. Number of minutes within the school year;

2. Student participation rate on State assessments in reading/language arts and in mathematics,
by student subgroup;

Dropout rate;

Student attendance rate;

Number and percentage of students completing advanced coursework (e.g. AP/1B), early-
college high schools, or dual enrollment classes;

Discipline incidents,

Truants,

Distribution of teachers by performance leve] on an LEA's teacher evaluation system; and
Teacher attendance rate,

Ut

0O

This data must be collected and reported at Jeast annually. Data in items 2 througi 7 must be disaggregated to the
student subgroup level for each school within an LEA, with results far schools receiving School lmprovement
Funds reported in contrast to results for each other school within the LEA. Data for item 1 must be disaggregated
to the grade level for each school within the LEA and reported in contrast to results for each ather school within
the LEA. Data for items 8 and 9 must be disaggregated to the Individual teacher level for all teachers in schools
receiving School Improvement Grant funding, and reported in contrast to results for each other schoal within the
LEA.

O~ L= fff— 0 /30 /10

Superintendent's Signature Date
@AM/[«A L Ao pPsor) D y20/1¢
Superintendent’s Printed Name / Date ' 4

LEA Application Checklist - SIG ARRA



ATTACMENT 3

1. Developing teacher and school leader effectiveness

Select a new principal X
Make staff replacements X X X L
Support required, recommended and diagnostic strategies X X X S,LSIGF
Change and sustain decision making policies and mechanisms X X X L
Change and sustain decision making policies and mechanisms
Change and sustain operational practices X X X L, SIG
Implement local evaluations of teachers and principal X L
Additional options (specify} Any of the required and permissible aclivities under
the transformation model X X X L’SlG

Subtotal
2. Reforming instructional programs X X X L,5,8I1G
Develop data collection and analysis processes X L,SIG
Use date 1o drive decision making X X X L,SIG,
Align curriculum vertically and horizontally X X X L,
Additianal options (specify} Any of the required and permissible activities under
the transformation of new school model} X X X S I G

Subtotal
3. Increasing learning team and creating community-oriented schools X X X SIG,L
Increase learning time (extended day, week, or ysar) X X X SIG
Develop community partnerships that support the model X X X SIG
Implement parent and community involvement stralegies for ongoing
engagement and support X X X L’SIG
Additional options (specify) Any of the required and permissible activities under X X X S| G
the transformation of new school model)

Subtotal
4. Flexibility and Sustained Support X X X L,SF, SIG
Implement a comprehensive approach to schoo! transformation X X X SIG,
Ongoing, intensive professional development and technica) assistance from the
LEA and the SEA X X X L=S
Addilional options {specify} Any of the required and permissible activities under X X X SIG
the transformation of new school model)

Subtotat

Total for Transformation Model
—— e T ] i b e [ Sotiree of
qu_ar1. R SRR _'I'_ptql_‘. Funds. -

Costs associated with parent and community outrgach

Costs for student attending new school

Total




ATTACMENT 5, 2 pages

ATTACMENT 3

Select a new principal

Assign effective teachers and leaders to lowest achieving schools

Recruit, place and retain staff

Select new staff

Replace staff deemed ineffective

Negotiate collective bargaining agreements

Support for staff being reassigned

Retaining surplus staff

Create parnerships to support furnaround

Change decision-making policies and mechanisms around infusion of human
capital

Change operational practices around infusion of human capital

Adaopt a new governance structure

High-quality, job-embedded professional development

Implementing data collection and analysis structures

Increase learing team (extended day, week, and/or year)

Student supports (emoticnal, social and community-based)

Additional options (specify) Any of the required and permissible activities under
the transformation of new school model)

Total

CRESTARTMODEL -

“f Yeart: | Yearz.:

Year 3

Totat -

"Sourca of -
Funds. . .

Convert or close school and reopen under a charler school operator or
education management organization that has been selected through a rigarous

selection process

Enroll, within the grades it serves, any former student who wishes to attend the
school

Total




ATTACMENT 3

1. Developing {eacher and school leader effecliveness

Select a new principal

Make staff replacements

Support required, recommended and diagnostic strategies

Change and sustain decision making policies and mechanisms

Change and sustain decision making policies and mechanisms

Change and sustain operational practices

Implement focal evaluations of eachers and principal

Additional options {specify) Any of the required and permissible aclivities under
the transformation modei

Subtotal

2. Reforming instructional programs

Develop data collection and analysis processes

Use date to drive decision making

Align curriculum vertically and horizontally

Additional options {specify} Any of the required and permissible activilies under
the fransfermation of new school model)

Subtotal

3. Increasing learning team and creating community-oriented schools

Increase learning time (extended day, week, or year)

Develop community partnerships that support the madel

Implement parent and community involvement strategies for ongeing
engagement and support

Additional options (specify) Any of the required and permissible activities under
the transformation of new school model)

Subtotal

4. Flexibility and Sustained Support

Implement a comprehensive approach to school transformation

Ongoing, intensive professional development and technical assistance from the
LEA and the SEA

Additiona! oplions (specify) Any of the required and permissible activities under
the transformation of new school model)

Subtotal

Total for Transformation Model

1 GLOSURE MODEL

Source of-
Funds

Costs associated with parent and community eutreach

Costs for student attending new school

Total
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ATTACMENT 3

Select a new principal

Assign effective teachers and leaders to lowest achieving schools

Recruit, place and retain staff

Select new staff

Replace staff deemed ineffective

Negotiate collective bargaining agreements

Support for staff being reassigned

Retaining surplus staff

Create partnerships to support tumaround

Change decision-making policies and mechanisms around infusion of human
capital

Change operational practices around infusion of human capital

Adopt a new governance structure

High-quality, job-embedded professional development

Implementing data collection and analysis structures

Increase learning team (extended day, week, and/or year)

Student suppors (emotional, social and community-based)

Additional options (specify) Any of the required and permissible activities under
the transformation of new school model)

Total

| Yoart

|- Source of.

Funds

Convert or close school and reopen under a charter school operator or
education management organization that has been selected through a rigorous
selection process

Enroll, within the grades it serves, any former student who wishes to attend the
school

Total




ATTACMENT 3

1. Developing teacher and school leader effectiveness

Select a new principal

Make staff replacements

Support required, recommended and diagnostic strategies

Change and sustain decision making policies and machanisms

Change and sustain decision making poficies and mechanisms

Change and sustain operational practices

Implement local evaluations of teachers and principal

Additional options (specify) Any of the required and permissible activities under
the transformation model

Subtotal

2. Reforming instructional programs

Develop data collection and anélysis processes

Use date to drive decision making

Align curriculum vertically and horizontally

Additional options (specify) Any of the required and permissible activities under
the transformation of new school mode!)

Subtotal

3. Increasing learning team and creating community-eriented schools

Increase learning time (extended day, week, or year)

Develop community partnerships that support the model

Implement parent and community involvement strategies for ongoing
engagement and support

Additional options (specify) Any of the required and permissible activities under
the transformation of new school model)

Subtotal

4, Flexibility and Sustained Support

Implement a comprehensive approach to school transformation

Ongoing, intensive professional development and technical assistance from the
LEA and the SEA

Additional options (specify} Any of the required and permissible activities under
the transformation of new school model)

Subtotal

Total for Transformation Model

| GLOSUREWODEL -
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"Source of
Funds.

Costs associated with parent and community outreach

Costs for student attending new school

Total
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Select a new principal

Assign effective teachers and leaders to lowest achieving schools

Recruit, place and retain staff

Select new staff

Replace staff deemed ineffective

Negotiate collective bargaining agreements

Suppoit for staff being reassigned

Retaining surplus staff

Create partnerships to support turnaround

Change decision-making policies and mechanisms around infusion of human
capital

Change operational practices around infusion of human capital

Adopt a new governance structure

High-quality, job-embedded professional development

Implementing data collection and analysis structures

Increase learning team {extended day, week, and/or year)

Student supports (emotional, social and community-based)

Additional options (specify) Any of the required and permissible activities under
the transformation of new school model)

Total

Year3 | ot -

Convert or close school and reopen under a charter school operator or
education management organization that has been selected through a rigorous
selection process

Enroall, within the grades it serves, any former student who wishes to attend the
school

Total




ATTACMENT 3

1. Developing teacher and school leader effectiveness

Select a new principal

Make staff replacements

Support required, recormended and diagnostic stralegies

Change and sustain decision making policies and mechanisms

Change and sustain decision making policies and mechanisms

Change and sustain operational practices

Implement tocal evaluations of teachers and principal

Additicnal options (specify) Any of the required and permissible activities under
the {ransformation mode!

Subtotal

2. Reforming instructional programs

Develop data collection and analysis processes

Use date to drive decision making

Align curriculum vertically and horizontally

Additional options (specify) Any of the required and permissible activities under
the transformation of new school model)

Subtotai

3. Increasing learning team and creating community-oriented schools

Increase learning time (extended day, week, or year)

Develop community partnerships that support the model

fmplement parent and community involvement sirategies for ongoing
engagement and support

Additional options (specify) Any of the required and permissible activities under
the transformaticn of new school model}

Subtotal

4. Flexibility and Sustained Support

Implement a comprehensive approach to school transformation

Ongoing, intensive professional development and technical assistance from the
LEA and the SEA

Additional options {specify) Any of the required and permissible activilies under
the transformation of new schoot model)

Subtotal

Total for Transformation Model
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Costs associated with parent and community outreach

Costs for student attending new school
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ATTACMENT 3
SE :

D. WAIVERS: If the SEA has requested any waivers of requirements applicable to the LEA's School
Improvement Grant, an LEA must indicate which of those waivers it intends to implement.

The LEA must check each waiver that the LEA will implement. If the LEA does not intend to implement
the waiver with respect to each applicable school, the LEA must indicate for which schools it will
implement the waiver.

] Extending the period of availability of school improvement funds.

Appl caii

[0 “Starting over” in the school improvement timeline for Tier I schools implementing a turnaround
or restart model.

00 Implementing a schoolwide program in a Tier I school that does not meet the 40 percent poverty
eligibility threshold.




STATEMENT OF ASSURANCES

SCHOOL IMPROVEMENT GRANT FUNDS - TITLE I, PART 1 SECTION 1003(y)

Pulaski County Special School District
By the signature of the Superintendent of

(district) the LEA assures that it will -

1. Use its School improvement Grant to implement fully and effectively an intervention in each Tier | and
Tier If school that the LEA commits to serve consistent with the final requirements;

2. Establish annual goals for student achievement on the State’s assessments in both reading/language
arts and mathematics and measure progress on the leading indicators in section 111 of the [inal
requirements in order to monitor each Tier [ and Tier I} school that it serves with school

improvement funds;

3. Ifitimplements a restart model in a Tier [ or Tier II school, include in its contract or agreement terms
and provisions to hold the charter operator, charter management organizatien, or education
management organization accountable for complying with the final requirements; and

4. Report to the SEA the school-level data required under section Il of the final requirements.

Applicants receiving funding under the School Improvement Grant program must report to the ADE the following
school-level data:

1. Number of minutes within the school year;

2. Student participation rate on State assessments in reading/language arts and in mathematics,
by student subgroup;

3. Dropout rate;

Student attendance rate;

Number and percentage of students completing advanced coursework (e.g, AP/IB)}, early-

college high schools, or dual enroliment classes;

Discipline incidents,

Truants,

Distribution of teachers by performance level on an LEA’s teacher evaluation system; and

Teacher attendance rate.

oo

wmNae

This data must be collected and reported at least annually. Data in items 2 through 7 must be disaggregated to the
student subgroup level for each school within an LEA, with results for schools receiving School Improvement
Funds reported in contrast to results for each other school within the LEA. Data for item 1 must be disaggregated
to the grade level for each school within the LEA and reported in contrast to results for each other school within
the LEA. Data for items 8 and 9 must be disaggregated to the individual teacher level for all teachers in schools
receiving School Improvement Grant funding, and reported in contrast to resuits for each other school within the

LEA.

Superintendent’s Signature Date

Superintendent’s Printed Name Date

LEA Application Checklist - SIG ARRA



ATTACMENT 3

School Name: LEA #:

SECTION A -1 General Information
LEA Contact Information and Certification
SECTION A-2 Schools to be Served
Selection of Identified Schools
Identification of Intervention Models
SECTION B, PART 1 Needs Assessment
Develop a Profile of the School’s Contest
Develop a Profile of the School’s Performance
SECTION B, PART 2 LEA Capacity
Determining Capacity - Self Assessment (Include Attachments)
Statement of Need and Lack of Capacity to Serve
SECTION B, PART 3
Annual Goals
SECTION B, PART 4
Proposed Activities
SECTION B, PART 5
Timeline
SECTION B, PART 6 - 7
Services for Tier 11l Schools

SECTION B, PART 8

LEA Consultation
SECTION C

Budget
SECTIOND

Waiver

LEA Application Checldist - SIG ARRA
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School Name: LEA #:

SECTION A -1 General Information
LEA Contact Information and Certification
SECTION A-2 Schools to be Served
Selection of Identified Schools
Identification of Intervention Models
SECTION B, PART 1 Needs Assessment
Develop a Profile of the School's Contest
Develop a Profile of the School's Performance
SECTION B, PART 2 LEA Capacity
Determining Capacity - Self Assessment (Include Attachments)
Statement of Need and Lack of Capacity to Serve
SECTION B, PART 3
Annual Goals
SECTION B, PART 4
Proposed Activities
SECTION B, PART 5
Timeline
SECTION B, PART 6 -7
Services for Tier [if Schools
SECTION B, PART 8
LEA Consultation
SECTION C
Budget

SECTIOND
Waiver
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LEA Application Checklist - SIG ARRA

School Name: LEA #:

SECTIONA-1 General Information
LEA Contact Information and Certification
SECTION A-2 Schools to be Served
Selection of Identified Schools
Identification of Intervention Models
SECTION B, PART 1 Needs Assessment
Develop a Profile of the School’'s Contest
Develop a Profile of the School’'s Performance
SECTION B, PART 2 LEA Capacity
Determining Capacity - Self Assessment (Include Attachments)
Statement of Need and Lack of Capacity to Serve
SECTION B, PART 3
Annual Goals
SECTION B, PART 4
Proposed Activities
SECTION B, PART 5
Timeline
SECTION B, PART 6 - 7
Services for Tier 1l Schools
SECTION B, PART 8
LEA Consultation
SECTION C
Budget

SECTIOND
Waiver



ATTACMENT 3
Additional Resources

The following is a series of resources, which might be accessed to support writing for ARRA SIG funds.

hitp: //www.scholastic.com/economicrecovery/pdfs/school improvement funds-ARRA.pdf

http://www2.ed.gov/programs/sif/fag.htm]

<http://www.centerii.org>.

http: / /www.centeroninstiuction.org

http: //www cep-de.org/index.cim?fuseaction=document_ext.showDocumentByID <http://www.cep-

&nodelD=1&DocumentlD=300 <http://www.cep-

de.org/index.cim?fuseaction=document ext.showDocumentBylD&nodelD=1&DocumentiD=300>

Reading Research Links

National Reading Panel
Publications
http:/ /www.nationalreadingpanel.org /Publications/publications.htm

Center on Instruction
http: //www.centeroninstruction.org/resources.cfim?category=reading&subcategory=&grade st

art=&grade end

Learning Point Associates
Focus on Adolescent Literacy instruction
http://www.learningptorg/literacy/adolescent/instruction.ph

International Reading Association
Adolescent Literacy focus
http://www.reading.org/resources/issues/focus adolescent.htm]

The National Council of Teachers of English
A Research Brief on Adolescent Literacy available at
htip: //www.ncte.org/library /NCTEFiles /Resources /PolicyResearch /AdolLitResearchBrief.pdf

Council of Chief State School Officers

Adolescent Literacy toolkit available at
htip:/ /www.ccsso.org/projects /secondary schoo!l redesipn/Adelescent Literacy Toolkit

Content Area Literacy Guide available at
http: / /www.ccsso.org/content/pdfs /FINAL%20CCSS0%20CONTENT%20AREA% Z0LITERACY

%20GUIDE FINAL.pdf

Appalachia Regional Comprehensive Center (ARCC)
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Adolescent Literacy toolkit available at
http: //www.arcc.edvantia.org/resources.php?toolkit=63

The National Center for Education Evaluation and Regional Assistance
Improving Adolescent Literacy: Effective Classrooms and Intervention Practices available at
http.//ies.ed.gov/ncee/wwe ‘qcticeguides/adlit 82608.pd

Literacy Issues in Secondary Education: An Annotated Bibliography compiled by Donna

Alvermann, University of Georgia, available at
http:/ /www . tcdsb.org flibrary /Professional%20Libraryv /AnBiblioProfhtml



ATTACMENT 3
Additional Resources

The following is a series of resources, which might be accessed to support writing for ARRA S1G funds.

http: //www2.ed.goy/programs/sif/fag.htm]

<http://www.cenierii.org>.

http://www.centeroninstruction.org

http: : i ; ion=document ext.showDocumentBylD <http://www.cep-
dc. othndex (,fnl?fuseacttun document ext,showDocumentByID&nodelD=1&DocumentID=300>

&nodeID=1&DocumentID=300 <http: //fwww.cep-

de.ore /index.cim?fuseaction=document _ext.showDocumentByiD&nodeiD=1&DocumentID=300>

Reading Research Links

National Reading Panel
Publications
hittp: ww.nationalreadingpanel.org/Publications licatio tm

Center on Instruction
http: //www.centeroninstruction,org /resources.cfm?categpry=reading&subcategory=&grade st

art=&grade end
Learning Point Associates

Focus on Adolescent Literacy instruction

http:

International Reading Association

Adolescent Literacy focus
http:/ /www.reading.org/resources/issues/focus_adolescent.htmi

The National Council of Teachers of English

A Research Brief on Adolescent Literacy available at
http:/ /www.ncte.org/library /NCTEFiles /Resources/PolicyResearch/AdolLitResearchBrief.pdf

Council of Chief State School Officers

Adolescent Literacy toolkit available at
hittp:/ /www.ccsso.ore/projects /secondary school redesign/Adoelescent Literacy Toolkit/

Content Area Literacy Guide available at
htto: / /www.ccsso.org/content /pdfs /FINAL%20CCSS0%20CONTENT%20AREA%ZOLITERACY

%20GUIDE FINAL.pdf

Appalachia Regionai Comprehensive Center (ARCC)



