AL .

| (w2 B DEPARTMENT
Q\>¥ OF EDUCATION

Open-Enrollment Public Charter School
New Application

Deadline for Submission: August 31/

AUG 3 1 2012
CHARTER SCHOOL OFFiCE

Charter School: Quest Middle School of Pine Bluff

Date Submitted: August 31,2012

Date Approved:

Arkansas Department of Education
Charter School Office
Four Capitol Mall, Room 302-B
Little Rock, AR 72201 |
 S01.683.5313




TABLE OF CONTENTS

Page #
Section A: General Information “ - . - - wesrsnansassersansaere 1
Section B: General Description.......ccccncniecsseees - " 3
Section C: Required Information/Application Standards “ - wrnseesd
1. Standard 1: Public Hearing RESUILS ......covvivieimiiiininsiiinins s 5
2. Standard 2: Arkansas Code Annotated §6-23-302 Requirements .....o.wwcecnnininiens 6
3. Standard 3: GOverning StrUCIUIE ......cvvrriernisnssnemmescesistsann s s e 6

4. Standard 4: MiSSION STAtEIMENE .....uevsvererereuresoseinsssnirrsssssseesssassessss s mssssssmsasssnes - 11

5. Standard 5; Educational NEed.........ccvvvrcermiririnrnrmerimisneneiissnsssnsssissscscsstii s 11

6. Standard 6: Educational PrOZIam .....cccvvviieimmmnennnmnesies s nssss s 13

7. Standard 7: Academic Achievement GOAals ..o e 18

8. Standard 8: Curriculum Development and ALgNMENt ... 22

9. Standard 9: Geographical Service ATEA.....uoeeercviinmiiieminminnis e 22

10. Standard 10: Annual Progress REPOILS .....voveeeveeenincniirsins i e 22

11. Standard 11; Enrollment Criteria and Procedures ... 23

12. Standard 12: Staffing Plan ........ocoveimmievmmnsersssss et sisnss s 23

13. Standard 13: Business and Budgeting Plan ..., 34

14. Standard 14: Financial and Programmatic Audit Plan..........ccec i, 35

15. Standard 15: Arkansas Public School Computer Network ASSUTance ........ocoovverseeseens 36

16. Standard 16: FACIIItIES......ueeeeverierrrrverseimessescrnesisssiestmssasisssesesasstssssasmssssassasestssss s bsases 36

17. Standard 17: Conflicts 0f ILETEST .evumeeeuiriimnieiesninne s cr ettt 37

18. Standard 18: STHACHE SEIVICES ..uerveereeerreeririerrtitriesmsesss e s srssssrsmssssssssasestsess s iasases 37

19. Standard 19: FOOA SEIVICES ..vvrereererveriesrisimisessrmsnsssnirssrsssss st satsssss s sssssasssassssssssssesssases 42

Qust Midle Schol of ne Blu




20. Standard 20: Parental InVOIVEMENT ... ...coeeviiiveieeeirrrarsrresiessiessssessssarssansssssssasensssasasses 42

21. Standard 21: Requests for WaivVerS......ccoiieevn v 43

22. Standard 22: Desegregation ASSUTANICES ....ovurevrarerrsesers s irsimssisansssss s sessssasssies 48
Section D: Attachments - . - 49
1. Standard 1: PUblic HEArINE .....eceeveererercrteiimic st stsnes s s st s s 49

a. Standard 1: Meeting Agenda and Quest BoOKIet.......coiiiiniiiiiisinnnnnnnn. 49

b. Standard 1: Meeting POWEIPOINT ....o.voviveimemmeemeicniiiii e 50

2. Standard 2: Arkansas Code Annotated §6-23-302 ReqUirements ........cooovesiniicnnns 51

a. Standard 2: Newspaper AdVertisements ......ovvcoeevcensnnnninissnsssn e 51

Quest Midde School f Pine iuff

b. Standard 2: Letter and Certified Mail Receipts to Superintendents (Public

HEATINE) cvvvvvereeeererereeserseesesestssstanessssaessssassssssans s s ba bt s sh s s a s s s bbb s 52
c. Standard 2: Letter and Certified Mail Receipts to Superintendents
(APPHEALION) ..vueerrrecrscrerassmseseseaes sttt s e s sttt 53
Standard 3: School Calendar and Daily Schedule .......cooveirnnncinnnniiinn, 54
Standard 16: Facilities Utilization FOrm....cecovceiviennnsinsinicse ettt 55
Standard 13: BUAEEL.......ucovureverencmrerrimsresssnis et ssnss et st sa s sssssasssssessons 56
Standard 13: Salary SChEdules ..o cemieniierrinse st s 64
Standard 3: Evidence of Status as Eligible Entity....ccoeiienennnnnnn s 65
Evidence of Parental and Commumity SUPPOTt......cuermrimsimmrnsncsissnnsinsnae 90
StAtemMENt OF ASSUIANCES ...erveeeeerrrrersersestssissssbirsrasasmrssisassaseenessssnasinsesssmsasarsasesssassanss 125




STATE BOARD OF EDUCATION
ARKANSAS DEPARTMENT OF EDUCATION
APPLICATION FOR AN OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL

SECTION A: GENERAL INFORMATION

Name of Proposed Charter School: Quest Middle School of Pine Bluff

Grade Level(s) for the School: 5 — 8 in year one, adding a grade each subsequent year until 5
—12 Student Enrollment cap: 220 in Year 1 /460 in Year 5

Name of Sponsoring Entity: Responsive Education Solutions of Arkansas

The applicant is an “eligible entity” under the following category (check one):

[0  apublic institution of higher education;
a private nonsectarian institution of higher education;

a governmental entity; or

X 1O

an organization that is nonsectarian in its programs and operations, and is, or will be,
exempt from faxation under Section 501(c) (3) of the Internal Revenue Code (provide
evidence). (A copy of the entity’s letter from the IRS reflecting tax exempt status or a copy of
the entity’s application for 501(c) (3) status must be attached to the application. Articles of
incorporation or a letter acknowledging nonprofit status from the Secretary of State will not
suffice). To be eligible, an entity must hold or have applied for 501(c) (3) status at the time this
charter application is filed. The entity must receive formal tax exempt status under §501(c) (3}
of the Internal Revenue Code of 1986 prior to the first day of its operation with students.

Name of Contact Person: _Chris Baumann

Address: ) 1301 Waters Ridge Dr.  City: Lewisville, TX  ZIP: 75057

Daytime Phone Number: (_972 ) 316-3663, ext. 440 FAX: 866-396-8657

E-mail: cbaumann@responsiveed.com

Charter Site Address: 308 South Blake Street  City: Pine Bluff ~ ZIP: 71601
Date of Proposed Opening: _August 2013

Chief Operating Officer

of Proposed Charter: _ Charles Cook Title: CEO / Superintendent
Address: 1301 Waters Ridge Dr. City: _ Lewisville, TX

e
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ZIP Code: _ 75057 Daytime Telephone Number: (972) 316-3663, ext.440

The proposed charter will be located in the _Dollarway  School District.

Provide a comprehensive list of all individuals, including but not limited to entity board
members and charter school board members, involved in the organization and design of the
proposed school as well as the proposed application process. Please note that Ark. Code Ann. §
6-24-105 prohibits charter school board members from contracting with or being employed by
the charter school except in certain limited circumstances.

Name: Charles Cook Position: CEQ/ State of Residence: TX
Superintendent

Name: Dr. Alan Wimberley Position: CLO State of Residence: TX
Name: Robert Davison Position: COO State of Residence: TX
Name: Rosalinda Gonzalez Position: VPAS State of Residence: TX
Name: James Taylor Position: CFO State of Residence: TX
Name: Ben Klingenstein Position: Board Member State of Residence: TX
Name: Marvin Reynolds Position: Board Member State of Residence: OK
Name: Dan Maddalena Position: Board Member State of Residence: TX
Name: Ear] Little Position: Board Member State of Residence: TX
Name: TBD Position: Board Member State of Residence: AR

List the current K-12 student enrollment of the district where the proposed public charter school

will be located.
4,573 - PB (Total District Enrollment)

LY. LA

1,449 — Dollarway (Total District Enrollment)

List the school districts from which students are expected to come (use additional sheets as
necessary).

Dollarway School District
Pine Bluff School District

Watson Chapel School District
White Hall School District

st e e o e
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SECTION B: GENERAL DESCRIPTION

Responsive Education Solutions (“ResponsiveEd”), based out of Lewisville, Texas, just north of
the Dallas/Fort Worth Metroplex, currently operates the largest system of open-enrollment
charter schools in the state of Texas. After much thought and consideration, the company has
made plans to branch out beyond the borders of Texas and expand into the state of Arkansas. To
this end, ResponsiveEd has partnered with Responsive Education Solutions of Arkansas to
operate the proposed open-enrollment charter school, Quest Middle School of Pine Bluff
(“Quest”). One goal of Quest will be to create a community of learning inclusive of parents that
promotes high expectations for academics and behavior. The Quest curriculum is designed to
teach wisdom. Knowledge is crucial but wisdom is a vital part of a middle school student’s
growth and maturity. It is the goal of the Quest staff that middle school students will have a
solid foundation that will prepare all students to succeed in later years.

HISTORY

In November of 1998, the Texas State Board of Education authorized ResponsiveEd to
open an unprecedented 15 schools. Thirteen years later, ResponsiveEd now operates over
55 open-enrollment public charter schools and is planning to open additional campuses in
the near future.

ResponsiveEd enrollment has grown from 726 students in 1999-2000 to over 10,000
students enrolled in 2012. In addition, the total number of ResponsiveEd graduates now
exceeds 6,100 through the 2011-12 school year.

ResponsiveEd understands that our continuing success and ability to impact even more
students, families, and communities with educational choices are founded in achieving a
balance between the relentless pursuit of excellence in what we do today and the passion
to be innovators in learning tomorrow. Even as ResponsiveEd plans to expand, there
remains a commitment to collaborative initiatives such as the current partnerships with
Austin ISD and Lone Star College to open three charter schools on their respective
campuses.

As one of the few charter school systems accredited by AdvancED, - (formerly the
Southern Association of Colleges and Schools), the ResponsiveEd family of schools far
exceeds average and creates a greater definition for excellence and quality.

GRADE LEVELS

The distinguishing characteristics of the academic program at Quest will include serving
grades 5 - 8 utilizing liberal arts and sciences curriculum to ensure that middle school
students have a solid foundation of content learning.

STUDENT POPULATIONS SERVED

Quest has the capacity to provide individualized instruction, technology-based instruction
as well as direct instruction with highly qualified educators. Self-directed pacing and
teacher-led, self-contained environments are available within the system. Project-based,
group-oriented, and structured classrooms are developed according to the needs of the
community and the student.

0y it
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The populations of students served through Quest are inclusive of all subgroups. Quest
will create high levels of expectations for students, no matter the specific proficiency
level of the student population. The underlying goal integrating every academic plan,
action, and strategy is to personalize education for each student.

EDUCATIONAL FOCUS

Literacy, logic and the humanities are important clements of the Quest curriculum.
Students will learn study skills and preparation for self-directed learning. Learning
through the use of emergent technology plus highly qualified educators will be
emphasized at Quest. Educators facilitate the learning process, provide learning
resources, and ensure students are able to learn and progress effectively.

OTHER ESSENTIAL CHARACTERISICS

Purpose

The purpose of the proposed charter school is to facilitate cooperation between Quest and
the community of Pine Bluff, Arkansas, to:

improve student learning;

increase the choice of learning opportunities;

encourage innovative learning methods; and

provide an increase in the portfolio of educational options and choice in
program design in Arkansas through the introduction of:

1. extended and flexible time options;

2. personalized teaching achieved by diagnostic testing; and

3. small learning communities.

SRt

Objectives

Increase student achievement.

Provide an annual School Improvement Plan.

Maintain a thorough program of effective staff training.

Maintain a well-defined and effective communications system whereby

parents have access to the Board and Administration.

Pre-test and post-test students to document achievement and provide

information needed to improve the academic system.

Provide a fundamental education enabling students to go into the higher

education forum of their choice.

Provide specialized programs, such as ESL or Special Education services,

based on student needs.

Provide the needed remediation in skill areas of reading, math, writing,

literacy, and other basic subjects.

I Motivate students to accept responsibility for their own education and become
lifetime learners.

J. Employ highly-qualified teachers as required by the No Child Left Behind
Act.

Caw»
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Stadent Objectives

A. Remediate or challenge each student, based on individual need, and provide

each with a Personalized Education Plan. -

B. Bring each student to grade level and/or his/her maximum potential though a
system of mastery-based, technology-rich, personalized curriculum, and
learning center procedures.

Cause each student to accept responsibility for his/her own education and
become lifetime learners.

Cause each student to achieve the educational foundation needed to pursue
desires for higher education.

Motivate each student to understand his/her personal value as a human being
and have a high level of self-esteem.

Cause each student to learn to set learning objectives on a daily basis in order
to achieve long-term educational goals.

W g0

o

SECTION C: REQUIRED INFORMATION

STANDARD 1: PUBLIC HEARING RESULTS

Two public hearings were held for Quest of Pine Bluff. The initial public hearing was
held at the Harbor Oaks Golf Club located at One Harbor Oaks Drive in Pine Bluff,
Arkansas on Thursday, July 26, 2012, at 6:30 pm. It was attended by 11 persons from the
local community. The meeting was opened by Marty Casteel, Executive Vice President
of Simmons First Bank. A PowerPoint presentation was made by ResponsiveEd
representatives, Virginia Perry, Larry Freeman, Khari Randolph, and Emily Hirsch. An
informative handout highlighting important facts related to Quest, as well as an agenda
was given to each attendee. Ms. Perry, Mr. Freeman, Mr. Randolph, and Ms. Hirsch were
able to answer many questions about the Quest program, as well as provide the vision for
Quest. A subsequent meeting was held at the UAPB Business Support Incubator located
at 615 South Main Street in Pine Bluff, Arkansas on Monday, August 27, 2012 at 4:30
pm. It was attended by 42 persons from the local community. The meeting was opened
by Larry Freeman. A PowerPoint presentation was made by ResponsiveEd
representatives, Larry Freeman, Khari Randolph, and Virginia Perry. A Quest handout
and agenda were distributed at that meeting as well. Questions were answered by all
ResponsiveEd representatives. The overwhelming consensus of attendees at both
meetings was in favor of Quest Middle School of Pine Bluff. (Narrative Attachments
1.a: Meeting Agenda and Quest Booklet and 1.b: Meeting PowerPoint)

In addition to public meetings held in Pine Bluff, various community meetings were also
held in an attempt to ascertain local support for Quest Middle School of Pine Bluff. The
local community is very supportive of the effort to bring another educational option to the
students of Pine Bluff, as evidenced by the signatures of support offered by people in the
Pine Bluff / Jefferson county area. (Required Attachment 8: Evidence of Parental and
Community Support)

s
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Should Quest be approved to commence operations, a third public meeting will be held
prior to the beginning of the 2013-2014 school year in order to provide information to
those interested in enrolling at the campus.

STANDARD 2: ARKANSAS CODE ANNOTATED §6-23-302 REQUIREMENTS
The notice of the public hearing was published for three consecutive weeks prior to the
date of each hearing in the Arkansas Democrat Gazette, a newspaper having general
circulation in the school district in which Quest will be located. The notice of the public
hearing was not published in the classified or legal sections of the newspaper. The last
notice of public hearing was published seven days prior to each hearing. (Narrative
Attachment 2.a: Newspaper Advertisement)

Within seven calendar days following the first publication of the notice of the August 27
public hearing, letters announcing the public hearing were sent to the superintendents of
each of the school districts from which Quest is likely to draw students for the purpose of
enrollment and the superintendent of any district that is contiguous to the district in which
Quest will be located. These districts include: Pine Bluff School District, Dollarway
School District, Watson Chapel School District and White Hall School District.
(Narrative Attachment 2.b: Letter and Certified Mail Receipts to Superintendents,
Public Meetings) (Narrative Attachment 2¢: Letter and Certified Mail Receipts to
Superintendents, Application)

STANDARD 3: GOVERNING STRUCTURE

A. Documentation of Proper Legal Structure of Governing Board and Sponsoring
Entity
The legal entity governing the proposed school is Responsive Education Solutions of
Arkansas (“ResponsiveEd of Arkansas”) which is a public benefit, Arkansas nonprofit
corporation which has recently applied for its 501(c) (3) status. (See Required
Attachment 7: Evidence of Status as Eligible Entity) ResponsiveEd of Arkansas is
electing to be a public employer and will seek to participate in the Arkansas Teacher
Retirement System (“ATRS”). The Board of Directors (“Board™) of ResponsiveEd of
Arkansas will serve as the governing body of the school to be named Quest Middle
School of Pine Bluff. The Board will appoint its members according to the terms of the
corporate bylaws.

B. Planned Relationship between the Governing Board of the School and Governing
Board of the Sponsoring Entity
The governing board of the school and the governing board of the sponsoring entity will
function as two individual entities. One board will not have authority over the other.
Initially, the boards will be comprised of the same members. Once the transition to
Arkansas board members has been made, the two entities will remain two separate
entities.

C. Governing Board’s Roles and Responsibilities
The Board members will elect a president, vice-president, and secretary. Procedures for
replacing Board members will be set forth in the bylaws of the organization. Criminal
history checks will be conducted annually on each current Board member. Quest will be
under the overall management and control of the Board, which will work closely with the

e S e —
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school superintendent and principal in promoting school goal achievement, student
academic achievement, and ongoing alignment with the school’s mission and vision. The
Board will focus on policy issues and will entrust the day-to-day management of the
school to the principal, who will be accountable to the superintendent and Board for the
overall performance of the school. The Board will be accountable to the people for whose
benefit this school will be established and has the overall responsibility for ensuring that
the students attending Quest will be provided with a quality education.
A. The powers and duties of the Board include the following:

| the Board as a corporate body has the power and duty to govern and

oversee the management of Quest;

2. the Board shall determine the organization and support the mission of
Quest;

3. the Board shall approve and cause to be submitted charter-reiated
documents to the Arkansas Department of Education;

4. the Board shall set policies for Quest’s operation, ensuring conformance
with the provisions of the contract for charter and applicable laws;

5. the Board shall approve an official budget to operate Quest while
maintaining fiscal responsibility;

6. the Board shall establish Quest’s short- and long-range goals and shall
monitor progress toward achievement of those goals;

7. the Board shall appoint and regularly receive information and
recommendations from a Community Advisory Council as provided in
the contract for charter;

8. the Board shall ensure that Quest’s fiscal operations satisfy generally
accepted accounting standards of fiscal management;

9. the Board shall ensure that ResponsiveEd of Arkansas remains in good
standing as an organization exempt from taxation under Section
501(c)(3), Internal Revenue Code;

10. the Board shall approve and ratify all contracts;

11. the Board shall adopt an annual budget for Quest and shall regularly
review financial statements;

12. the Board shall ensure that Quest maintains adequate resources for
school activities; and

13. the Board or its designees shall select, evaluate, and as necessary,
terminate the appointment of the superintendent.

D. Policies and Procedures for Board Operation

" The Board will function according to existing ResponsiveEd bylaws.
E.

Plan for Involving Parents, Staff, Students, and Community in the Decision-Making
of the School

The Board will strive to model and promote a shared mission and vision among all
members and stakeholders through its work, practices, and achievements. The Board will
concern itself first and foremost with student achievement, what it can do to support and
enhance that achievement, and how it can help build a sense of community for each
Quest student and stakeholder. To that end, the Board will involve teachers, parents, and
students in the governance, operations, and planning procedures of Quest and every effort

Quest Middle School of Pine Bluff
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will be made to create an environment in which students can experience a sense of
community and involvement that addresses their needs and interests.

F. Delineation of Roles and Responsibilities in Relation to Governance and School
Management
The governing structure of the school is illustrated as follows: Board of Directors —
Superintendent — Regional Director — Principal — Teachers/Paraprofessionals and
Community Advisory Council. Tn addition, the Superintendent will oversee the services
provided by Responsive Education Solutions. The Organizational Flow Chart presented
above outlines the general governance structure of Quest, and the respective relationships
of the Board, the Superintendent, Administrative Services, Regional Director, Principal,
and Staff.

BOARD MEMBERS

Board members will exercise their authority as board members and have one vote equally
as will the President of the Board. Members will exercise their authority, except when
specifically authorized by a vote of the Board, through meaningful discussion and voting
during Board meetings. Board members will have no individual authority outside the
meetings to make authorizations or commitments on behalf of Quest. Board members
will speak as a body in afl decision making. The Board will have final decision making
authority to hire and fire the superintendent. The Superintendent will have final decision
making authority to hire and fire the Regional Director and Campus Director. The Board
also sets policy and assigns all delegable duties in school administration to the
Superintendent.

SUPERINTENDENT

The Superintendent, who is hired at will at the sole discretion of the Board, will oversee
the primary financial and administrative management responsibility for Quest, which will
include, but not be limited to the following: personnel and payroll administration;
professional development/training; curriculum and testing; contract administration;
accounting, budgeting, cash management and financial reporting; management
information  systems;  insurance; child nutrition management  services;
parent/student/community activities; marketing and recruitment; and public relations
activities.

The Superintendent, will be assisted in these tasks by back office support services
through a contract with Responsive Education Solutions (“ResponsiveEd™), a Texas
nonprofit 501(c) (3) corporation. ResponsiveEd will provide support services that will
include but not be limited to: financial accounting via APSCN; information technology
services; risk management; transportation; child nutrition services; marketing;
governmental reporting requirements; state testing oversight; data evaluation; and annual
progress evaluation reports. Filing of an annual progress report to the Arkansas
Department of Education that will include:

A. Quest’s progress towards achieving the academic goals outlined in its
charter; -
B. The information presented in the annual school report; and

Quest Middle School of Pine Bluff |



C. A financial audit of Quest and ResponsiveEd of Arkansas, including all
revenues and expenditures.

REGIONAL DIRECTOR

The Regional Director, who is hired at will at the sole discretion of the Superintendent,
will have primary responsibility for the implementation of the academic programs and
systems, will oversee all professional development activities, will be responsible for the
educational welfare of the students, and will lead in the development of the educational
goals of the community. The Regional Director will promote a shared vision of what the
school should be to all stakeholders. In addition, the Regional Director will oversee the
development of the culture of the school and will ensure an appropriate balance of time
and energy is devoted to goals in the areas of intellectual, physical, social, vocational,
emotional, and ethical developmental needs. The Regional Director will regularly
monitor implementation of the academic programs and systems with frequent on site
visits and on site meetings with staff. The Regional Director or Superintendent will have
the added responsibility of hiring and/or firing the Principal.

CAMPUS DIRECTOR / PRINCIPAL

The Principal, who is hired at will at the discretion of the Superintendent or Regional
Director, will have primary responsibility for all aspects of the school’s daily operations
and programs, including the day-to-day management of staff and students. The Teachers
and Staff of Quest will report to the Principal. Similarly, the Principal will have the
responsibility to hire and/or fire campus staff, including teachers, campus secretary, and
instructional aides. Employees, professionals, or entities employed by or contracted with
for the provision of administrative and management support services may be responsible
to the Board, Superintendent, Regional Director and/or the Principal depending on the
specific nature of the services to be provided.

TEACHERS

Teachers, who are hired at will at the sole discretion of the Campus Director, are the
learning facilitators in the school who maintain direct contact with each student under
their care on a day-by-day, moment-by-moment basis. The Teacher monitors progress,
assists the student in overcoming learning difficulties, provides motivation and in
general, creates an environment of loving care. Each Teacher will have highly trained
paraprofessionals working under his or her direction.

COMMUNITY ADVISORY COMMITTEE

Quest believes that Parents/Guardians, Students, Staff, and Community Leaders will be
an integral part of the school governance. The Superintendent, Regional Director and
Principal, with support from the Board, will develop a Community Advisory Council
(“CAC”) for the following purposes:

A. providing ongoing input and participation in the operation of Quest;
B. reviewing Quest’s policies to ensure consistency with the school’s
mission;

Quest Middle School of Pine Bluff
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C. making recommendations on policy issues to the Board;

D. assisting in developing long-range strategic plans for Quest; and

E. reviewing and making recommendations for performance standards to
measure Quest’s success.

The CAC serves as a site-based participant in assisting the Principal to conduct an
effective and appropriate learning program for each student in Quest. The CAC also
serves as a sounding board to help solve local issues before they are brought forward to
the Board for final resolution. Parents have no official authority in the operation or
administration of Quest, but serve as invaluable problem-solving advisors in assisting the
Principal and the Board in conducting a high-quality and appropriate learning program
for the children. The CAC will seek to have two student volunteers, two volunteer
parents/guardians of Quest students, two staff members, and two community leaders.
The CAC will meet monthly and will provide input to the Board. Every effort will be
made to make parents/guardians partners in their children’s education. Such efforts will
include:
A. encouraging parents/guardians to serve as school volunteers;
B. promoting and strengthening parental responsibility and involvement;
C. encouraging parents/guardians to serve on school-based committees such
as the CAC; and
D. recognizing the importance of the community’s historic, ethnic, linguistie,
and/or cultural resources in generating interest in family involvement.

STUDENT GOVERNANCE

A Student Council and other leadership organizations are established to develop
leadership skills and participate in a site-based management process and will operate
under the authority of the Principal, Quest policy, and Board policy.

TRANSITION TO ARKANSAS BOARD

The initial Board will be made up of the same individuals currently serving on
ResponsiveEd’s board. Prior to the applicant’s hearing before the State Board of
Education in November or December of 2012, the initial Board members shall: (1)
identify and elect community leaders throughout Arkansas to serve on the Board, and (2)
resign their respective positions. As such, by the time of the applicant’s hearing before
the State Board of Education, the Board shall be entirely comprised of Arkansas leaders.

Given the wide range of backgrounds and experiences in both the public and private
sectors, as well as the proven track record of developing successful charter schools in
Texas, the initial Board is well qualified to initiate charter school development, articulate
a clear vision for Quest, establish a Board with members who have a broad range of
personal and professional skills to provide the oversight of the activities of Quest, and
ensure that the school’s direction and performance remains aligned with its vision. A
Board composition that is diverse and provides a range of professional expertise and
experiences will offer capacity for overseeing the organizational, financial, pedagogical,
legal, etc., areas necessary to develop a successful charter school.
The initial Board will be composed of:

et e
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Marvin Reynolds, President

Earl Little, Vice President

Ben Klingenstein, Secretary

Daniel Maddalena, Member
Vacant Arkansas Resident, Member

moQw>

STANDARD 4: MISSION STATEMENT :
The mission of Quest is to develop knowledge and wisdom through an unyielding
commitment to excellence in academics, recognizing the unique potential of each student,
while integrating the student’s gifts intellectually, socially, culturally and physically into
all aspects of learning and leadership.

Quest staff will strive to produce highly motivated and capable learners who will excel in
high school and college. Our administrators and teachers care about students and have a
passion to see them reach their full potential. To realize this, we combine modern
educational technologies and advanced learning methods with a high level of personal
attention and individual instruction. At Quest of Pine Bluff, we endeavor to create an
environment of learning that stimulates intellectual curiosity and rewards achievement.

CORE VALUES

We put the student first.

We practice the belief that every student can learn.

We expect student ownership of the learning process.

We value the learning process as our primary goal.

We value the student as an individual with unique needs and approaches to
learning.

SESRel- I

STANDARD 5: EDUCATIONAL NEED
In Texas, ResponsiveEd schools are an exceptional option for parents and students in
search of another answer, another choice, or another opportunity. Quest will continue
building on the success and traditions of similar ResponsiveEd high quality charter
schools in Texas. Students in Arkansas will have the opportunity to thrive in an
environment designed to their individual educational needs.

Students need to be in a learning environment that allows them to engage in their
education beyond taking notes and tests. Studies have shown that student motivation to
learn is the prime factor that often determines success and progress. Whether a student
has high potential or high challenge, the need for an environment that creates authentic
learning experiences is great.

The student in the 21% century must be able to connect what they learn with the real
world they live in. This provides deeper meaning and greater understanding for each
student. Authentic learning, provided through highly qualified staff, emergent technology
and rigorous curriculum, can offer opportunities for every student to engage in learning
process that is connected to their current situation.

Quest Midle choo of Pin Bluff



Whether the educational methodology is problem-based, project-based or program-based,
all learning should be student-centric, focused primarily on the need of each particular
student. Technology provides personalized, differentiated instruction on campuses.
Educated aduits can focus on iraining students in strategies that focus on how to learn. In
a 21% century environment, students can be afforded the time and opportunity to develop
qualities and skills that improve their capacity and ability to succeed later in life. The
primary element to increase capacity is a focus on a student’s unique learning style.
Learners aware of their strengths know how to plan their learning in order to increase
their potential. This capacity for learning provides a foundation for lifelong success.

The opportunity for a Quest Middle to help students in Pine Bluff is apparent. According
to National Office of Research Measurement and Evaluation Systems (NORMES) data,
the Pine Bluff and Dollarway School District’s Basic and Below basic ratings in literacy
and math in grades 6 — 8 is higher than the state averages for both categories. According
to the 2011 NORMES data, the percentage of students scoring basic or below basic in
grade 8 math in the Pine Bluff School District was 71.5% and 71.7% in Dollarway
School District compared to a state average of 36.9%. The Pine Bluff School District
percentage of students scoting basic or below basic in grade 8 literacy was 56.3% and
56.7% in the Dollarway School District compared to a state average of 23.1%. Similar
comparisons are apparent in grades 6 and 7 as well.

NORMES further indicates the need for educational options in Pine Bluff. As of 2011,
middle school campuses within the Pine Bluff School District are failing to live up to
Adequate Yearly Progress (AYP) standards, and it is a problem that persists up 1o high
school. As a district, all Pine Bluff middle school campuses are in some stage of school
improvement according to NORMES data for 2011. Three middle school campuses,
Belair Middle School (grades 6 — 7), Southeast Middle School (grades 6 — 7), and Jack
Robey Junior High School (grades 8 — 9) have considerably greater numbers of students
performing in the basic and below basic categories for literacy and math than the state
average. Also, according to NORMES data for 2011, Pine Bluff High School is not
meeting AYP standards in either mathematics or literacy. In the Dollarway School
District, the sole middle school, Robert Morehead Middle School is in school
improvement and has a greater percentage of students performing in the basic and below
basic categories in literacy and math than the state average. Additionally, Dollarway
High School is also not meeting AYP.

The 2011 NORMES Report Card of the Pine BIuff School District introduces data of
academic need related to testing. In grade 5, only 54.4% of students in math and 44.5%
of students in literacy were considered Proficient or higher. This disparity can be found in
grades 6, 7, and 8 as well. The 2011 NORMES Report Card of the Dollarway School
District shows the need for academic improvement as well. In grade 5, 50% of students
in literacy and 54.3% in math were considered Proficient or higher. The results in grades
6, 7, and 8 were equally as dismal in the Dollarway School District. Students struggling
in these areas will find remediation at Quest. Quest has the educational resources and
proven methodology necessary to not only reach students who are behind, and get them




back on the right path immediately but also allow them to succeed in advanced grades
equipped with the tools for learning,

Past and present success proves that the Quest model works for all students, regardless of
nationality or socioeconomic status. In Texas, students in the valley, one of the highest
poverty regions of the state, as well as an almost exclusive Limited English Proficiency
(LEP) Hispanic population, have consistently proven successful at ResponsiveEd
campuses. In 2011, as a district, 81% of Hispanic students met state standards en the
TAKS test, compared to the state average of only 74%. The same study shows that 78%
of African-American students at ResponsiveEd campuses met the state standard,
compared to the Texas average of just 67%. Students are finding hope and success at
ResponsiveEd schools.

STANDARD 6: EDUCATIONAL PROGRAM

Quest Middle School, the proven system for adolescent learners in a Responsive
Education Solutions school, is a distinct blend of effective teacher-directed instruction
with emergent fechnology. The curricular scope and sequence follows standard content-
based learning, the assessments and measurements are congruent with high expectation
environments, yet the delivery of content is a blend that transitions adolescents from
dependence to independent learning in a systemic and organized fashion. The
methodology places the student in a contained classroom with focused monitoring by an
educator while also providing opportunity for individualized instruction through aligned
curriculum and technology. This blend initiates a process that can teach students to
become more responsible and make learning opportunity more accessible. Quest Middle
School understands the need for the "middle" learner to move from childhood to the
teenage years. Therefore, the delivery system uses a dual approach, keeping the learner
anchored within a classroom setting that provides stability while simultaneously
transitioning the learner into a prescribed individualized offering of some subjects
centered on sclf-determination and decision-making. This system blends the best that the
teacher can offer with the best that technology can offer and places the student at the core
of the entire process.

INNOVATIVE AND PERSONALIZED

The educational system will be “student-centric,” making the learning process of the
student the primary centerpiece of the system. The focus of Quest, from the first day
students walk through the door, is differentiation (i.e., individualization). Each student
will come to Quest unique. Learning styles, strengths and weaknesses, and personal skill
sets are all part of each student.

DIAGNOSTICS

In most situations, diagnostics only appear in the form of reviewing a student’s records
(e.g. report cards, transcripts, etc.). While showing evidence of the academic “location”
(e.g., tenth grade, number of credits, etc.), a cursory review of records is not an effective
diagnostic. Students are placed without assessing true content knowledge. Learning
styles, academic needs, and cognitive strengths are never measured. This lack of
attention to the individual child can be indicative of a standardized system of education
that ignores differentiation. An effective battery of diagnostic tests must be utilized
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before the student’s placement and plan are determined. Consequently, Quest will
address the following diagnostic testing concerns through the use of an effective battery
of diagnostic tests:

A. Grade Equivalency

B. Credit or Grade Achievement

C. Literacy Usage and Content

D. Math Competency

E. Learning Style Inventories
In so doing, the Quest diagnostics process takes a student from enrollment through the
implementation of a successful learning plan.

DELIVERY

It is important to have a blend of delivery choices when addressing the individual
learning for each student. Just as there are styles of learning, there are also styles (types)
of instructing or teaching students. Quest teachers will be trained to be aware of the
following differentiated styles of instruction, know how to use each one, and use each of
the types when developing a student’s learning plan, teaching a classroom of students, or
supervising the learning process:

A. Direct Instruction (i.e., a style of instruction that relies primarily on
the ability of the educator to verbalize content and transfer
information);

B. Independent Instruction (ie., a style of instruction allowing
students to learn content independently, with assistance provided
by the educator); and

C. Connected Instruction (ie., a style of instruction centered on a
project-based environment).

As demonstrated by the following chart, each of these styles is defined by
seven characteristics:

Who (or what) directs the instruction?

Who paces the learning process?

Who is central to the process?

How much structure is needed?

What level of content is typical?

How much differentiation (or individualization) is possible?

What are the specific transfer modes?

What type of learning occurs?

moammoows
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While the distribution will vary slightly according to the needs of the individual student,
Quest will implement the following differenti ated styles of instruction:

A. Direct Instruction 50%
B. Independent or Accelerated Instruction 25%
C. Connected Instruction 25%

Based on this delivery method, the student’s work environment will demonstrate the
following characteristics:

A. Student will be exposed to direct instruction for reading and
mathematics.

B. Learning labs will be utilized for independent instruction in social

studies and science with an educator for assistance.

Students will be involved in state testing preparation for ¥; hour.

Students will be involved in project-based “learning-style specific”

learning experiences in social studies and science based on the

content covered in the learning lab.

E. Student’s learning styles arc diagnosed and integrated by
educators.

o0

DATA
Quest will implement data-driven decision making, three primary features of which are:
A. Data will always focus on results rather than intentions.
B. Data will always focus on relevance of information.
C. Data will always focus on redirection as necessary.
The heart of “difference-making” instruction is the monitoring of instruction. If success
is to be a systemic foundation for an educational institution, the process of gathering and
using data must be a required component of the campus. Data that drives decisions has
some distinctive characteristics that set it apart from diagnostics. The process of
gathering data is a purposeful and intentional system of bringing together results for
review. This is done for individual students as well as the campus.

Benchmarks, based on learned and projected content, will be used to mark students
current knowledge and set goals for learning achievement. Formative assessments,
sometimes given before content is delivered, will set a baseline of knowledge that
students already possess and inform educators of content needs that students have in
subjects and disciplines. Knowing what should be taught and learned is important.
Summative assessments, such as state-mandated assessments, give a summary profile of
learned content. If students have not learned what they should have learned, it is vital
that the educator know this. The focus of a learning organization is learning. Formative
and summative assessments provide an intentional purpose for data. Gathered data that
drives decisions must be relevant. In order to focus on learning, educators must know the
body of content necessary for success. State-mandated testing is a reality in most
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schools. When gathering data for academic decisions, students should be assessed on
content that is relative to the requirements of testing realities.

Benchmarking, as well as any assessments, will be timely and planned. Many times,
caught up in the consistent demands of working with children, educators delay
benchmarking until it becomes urgent and counterproductive. Gathering data will be a
system that is built into the schoel calendar. Gathering data is only the first step in
decision making. Once the data has been gathered, Quest will use the data to formulate
learning plans and campus activities. A careful review (assessment) of a student’s
performance can inform educators as to the steps needed for improvement and success.

INTERVENTIONS

If we are truly involved with individual progress, monitoring, and success, there must be
interventions embedded in the daily life of the school. Campus academic operations will
include a set strategy of increasingly intensive steps to take when a student is not learning
or progressing at an effective pace. This involves scheduled team meetings, assessments,
and strategies.

TEAM MEETINGS
Teams will be composed of all educators and administration. Collaboration must oeccur
to assess student and campus progress. Meeting agendas will include the following tasks:

Identify and map objectives
Create schedules for learning
Develop formative assessments
Establish criteria for success
Assess student progress

Assign interventions

MmoOw >

INTERVENTION STRATEGIES
These strategies are designed to focus on the individual student and prevent learning gaps
from occurring and developing. The list provided is not inclusive and can be modified.
A. Student-Centered
a. Two co-curricular activities
b. Peer mentors
¢. Student council watch
d. Privilege systems
B. Faculty-Centered
a. Faculty advisors (cohorts)
b. Team attendance meetings
¢. Good Friend advisors
d. Guided study
C. Parent-Centered
a. Parent Monitoring
b. Parent communications
c. Three-week progress reports

et e
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d. Daily progress reports
Students are taught to be leaders. Students are taught that they are not just children
waiting to assume leadership when they are adults. They have the capacity to lead in
their school and communities now. Quest utilizes the “Seven Habits” concept first
documented by Stephen Covey to train, guide, and teach students to lead.! These “Seven
Habits for Effective Students” include:
Be proactive.
Begin with the end in mind.
Put first things first.
Think win-win.
First understand, then be understood.
Synergize.
. Sharpen the saw.
Quest will be rich in visual reminders of the Seven Habits. Teachers and administrators
integrate the habits into the entire campus culture and community. The habits are the
maturing process of a student’s growth and learning. Students are expected to develop
and practice the habits at school, home, and in their daily lives.

QEEDOw»

INDEPENDENT

The learning experience at Quest will be created to lead students to become independent
learners with the capacity to be successful in life beyond the classroom walls. Quest will
utilize strategies focused on a student’s unique learning style and ability to develop
personalized learning that becomes a natural part of the student’s life. Students will learn
to work on a portion of courses independently, while receiving focused assistance with
their studies and high-stakes testing.

ENCOURAGING _

Many of the students have experienced cognitive segregation, which becomes the leading
factor in students who develop learned helplessness. This damaging perception of life is
a process that systemically teaches people to see themselves as helpless to improve their
condition. Systems focusing on teaching creatc cognitive segregation and students who
have been disenfranchised by this segregation find themselves outside of the access
reserved for those students who “get it.” For that reason, Quest will provide students with
an encouraging learning environment. This environment is created by teachers who are
learners who create a climate for effective instruction.

LEARNERS
At Quest, teaching will be brought to a new level. Rather than conform to a minimum
conventional standard of merely transferring content knowledge, Quest teachers will be
continually learning. Quest will utilize the dimensions of “Professional Learning
Communities” to develop the whole-school concept of campus culture.  These
Professional Learning Community dimensions include:

A. Supportive and shared leadership

B. Shared values and vision

C. Collective learning and application of learning

1 See Stephen R. Covey, The Seven Habits of Highly Effective People (1989].
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D. Supportive conditions

E. Shared personal practice
Teachers collaborate consistently to share ideas, monitor each student, and create
strategies designed to ensure students learn. Using these dimensions, Quest will focus on
the learning process rather than the teaching process.

CLIMATE

Quest will utilize “Quality Attention Models” to manage student interactions and bring
students to a higher level of behavior. These essential skills for educators include:
Practicing quality choices

Knowing each student

Shepherding students

Blending professional and personal interactions

Providing honest, valuable and significant feedback
Practicing the art of blessing students (praise + belief)
Training and teaching positive habits and characteristics
Doing the “extra” to encourage students

TQTImOO®E>

EFFECTIVE INSTRUCTION _

The learning expericnce at Quest will be created to allow teachers to know the student.
Quest will utilize strategies focused on knowing a student, consistently measuring the
student’s progress, and creating environments for learning based on that knowledge.
Teachers use research-based diagnostics, including Leaming Style Inventories, content
measurements, and equivalency tests. All teachers develop differentiated instruction for
all students using directive, independent, accelerated, and advanced models. Students
receive differentiated instruction through technology and self-directed learning
experiences.

SCHOOL DAY AND YEAR

In an effort to be responsive to the community and sensitive to the needs of our parents,
Quest will follow the school calendar of Pine Bluff School District. Parents often have
other school age children attending other schools; however, parents will support a school
calendar that considers all of their children concerning beginning and ending of school
days, reporting periods and vacation days. Therefore, the school honors the open-
enroliment policy and will follow district calendars, as well as the state requirement of a
minimum of 178 student-teacher interactional days. Reporting periods are defined with
beginning and ending dates and recognize traditional holidays such as Labor Day,
Thanksgiving, Christmas, Spring Break, and Memorial Day. Schools days customarily
begin at 7:45 am to 4:30 pm for staff members with a duty free lunch period of 30
minutes. Student schedules for the day will include, at a minimum, the required six hours
of instructional time. (Required Attachment 3: School Calendar and Schedule)

STANDARD 7: ACADEMIC ACHIEVEMENT GOALS
GOAL 1: STATE ASSESSMENTS

Performance Goal

Math

Quest Middle School of Pine Bluff will achieve measurable growth for
students as demonstrated by state testing. Each of the following sub
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Sub-objectives

T objectives will be considered as indicators for meeting this goal.

Annually, Quest Middle School of Pine Bluff will increase academic
achievement in mathematics as indicated on the benchmark and end of course
exams and demonstrate proficiency at the state average AMO.

In Mathematics, specific subpopulations performance will be analyzed
documenting a narrowing of the performance gaps across 80% of state
assessments over a three year time period.

Assessment Tools | Mandated state assessments

and Measures _

Rationale for Because the primary focus of Quest Middle School of Pine Bluff is to educate
Goal and the whole child, ultimately earning a diploma is central to its purpose. The
Measures successful completion of all state assessments is a required component of the

diploma.

Performance Goal
Literacy

Quest Middle School of Pine Bluff will achieve measurable growth for
students as demonstrated by state testing. Each of the following sub
objectives will be considered as indicators for meeting this goal.

Sub-objectives

Students at Quest Middle School of Pine Bluff will document an increase in
their writing capacity by examining annual results and demonstrating
proficiency at the state average.

In Literacy, specific subpopulations performance will be analyzed
documenting a narrowing of the performance gaps on over 80% of state
assessments over a three year time petiod.

Annually, Quest Middle School of Pine Bluff will increase academic
achievement in Literacy as indicated on the benchmark and end of course
exams and demonstrate proficiency at the state average AMO.

Asscssment Tools | Mandated state assessments

and Measures _

Rationale for Because the primary focus of Quest Middle School of Pine Bluff is to educate

Goal and the whole child, ultimately earning a diploma is central to its purpose. The

Measures successful completion of all state assessments is a required component of the
diploma.

Performance Students will complete 90% of curricular lesson in literacy and mathematics.

Goals

Other Content Students will demonstrate mastery at 80% or above in every completed lesson

Areas and unit objectives as measured by the assessments designed to support the

Quest Middle School of Pine Bluff curriculum.

On average, students participating for two years or more will meet or exceed
the state or national average on the complete battery (percentage) as measures
on state approved norm referenced assessments.

#
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GOAL 2: COLLE

GE READINESS

Performance Goal

Upon completion of middle school grades at Quest Middle School, a student
will have a solid foundation of preparation for high school as evidenced by
EXPLORE results. These students, having attained proficiency on state
testing, will also show evidence of successful preparation for High School
courses that will lead to college readiness.

Performance This goal will be measured by tracking students after their time at Quest
Indicators Middie School within 2 years of graduation, by observation and/or interview.
Assessment Tools | Observations, interviews, and/or survey instruments will be used to indicate
and Measures status of graduates. _

Rationale for The opportunities afforded by a college degree will be stressed to students
Goal and and parents at Quest. This element of the instructional emphasis will reinforce
Measures the importance a college education can make.

GOAL 3: DUAL CREDIT ENROLLMENT

Performance Goal

100% of students enrolled for two or more years will be counseled and
prepared for dual credit opportunities by enrolling in mathematics, and other
higher level subjects, that lead to participation in college preparation in later
years. As grade levels are added, students will be required during their senior
year to enroll in a minimum of one dual eredit course.

Performance This goal will be measured by tracking students and creating the dual
Indicators enrollment opportunities.

Assessment Tools | Student records will be used to monitor enrollment in dual credit courses.
and Measures

and Measures

Rationale for Goal | Preparation for college readiness must begin as early as possible. The Quest

program must inform students of college opportunities. The high school
program must offer opportunities for students to achieve levels of college

credits prior to high school graduation. This increases the level of college

readiness and allows students to enter college with credits already on their
transcript.

GOAL 4: CAREER CONNECTIONS

Performance Goal | 100% of students will learn about the path to college and learn about

different types of careers. In the first years, college readiness and career
opportunity will be major themes for students. Each succeeding year will
increase this emphasis. As Quest adds grade levels each year, 100% of the
first senior class and each subsequent senior class will be assigned an
internship during their senior year. This internship connects the student with
local business or career-oriented entities that can involve the student with
authentic real-world learning.

Performance
Indicators

Tn the first years, teachers will instruct and guide students in goal-setting that
aligns with college preparation, involvement in authentic career
considerations and successful attainment of course completions. Educators
will assess students’ ability to show responsibility and discipline in goal-
setting through daily menitering of the process. This goal will be measured
by tracking and monitoring students in the internship program in the later
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years.

Assessment Tools | Observations interviews and/or survey instruments to business and career
and Measures “mentors will be used to indicate effectiveness of internships.

Rationale for Goal | Even college students will benefit from the internship program that

and Measures emphasizes the development of successful work habits. Rather than

communicating to students that they should choose between career and
college, Quest will stress that students should always blend work, career and

college into a balanced approach to their adult lives.

GOAL 5: STUDENT GROWTH & PROGRESS

Performance Goal

All students enrolled for one or more years will show effective growth and
progress in their skills proficiency or learning during each school year. The
school will utilize an organized benchmarking system which will be aligned
with the student profile system to ensure measurable results that lead to

| strategies designed to improve learning.

Performance This goal will be measured by tracking students through a “data-gathering”
Indicators profile that assesses indicators and performance at designated significant

_ times during the school year. _
Assossment Tools | A series of pre-test and post-test instruments, based on and aligned with state
and Measures tests, will be used to benchmark growth and progress in math, literacy and

science. This series includes research based diagnostic tools internally
generated through the curriculum department, as well as curriculum testing
embedded in subject materials.

Rationale for Goal
and Measures

Each student must be measured individually and tracked through
benchmarking to ensure that learning is occurring for everyone.

GOAL 6: ESTABLISHMENT OF ACCREDITATION STATUS WITH THE SOUTHERN
ASSOCIATION OF COLLEGES AND SCHOOLS (ADVANCED) FOR A CHARTER

SCHOOL IN ARKANSAS

Goal

Quest Middle School of Pine Bluff will immediately seck and establish
a highly effective and noteworthy relationship with AdvancEd in
Arkansas. The goal will be to have the campus recognized and listed as
an accredited campus with the Southern Association of Colleges and
Schools.

Indicators

This goal will be measured by observation and notoriety gained through
the relationship with the largest and most reliable accreditation entity in
the nation.

Assessment Tools and

The number of intentional interactions and involvement with

‘Measures AdvanceEd in Arkansas will measure the success of the goal. The
campus will be listed in the accreditation directories as an accredited
school.

Rationale for Goal and | Increasing the level of academic credibility and capacity through

Measures additional accreditation serves to create more opportunities for students

and campuses.
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STANDARD 8: CURRICULUM DEVELOPMENT AND ALIGNMENT
Quest will offer traditional and pre-AP classes aligned to the Common Core state
standards of Arkansas. Quest uses classical curriculum to ensure that middle school
students have a solid foundation of content learning above traditional curriculum.
Literacy, logic and the humanities are important elements for all students to succeed in
later years. As high school grades are added, students will have access to all 38 required
course units at a minimum.

The curriculum is currently fully aligned to the Texas State standards. ResponsiveEd’s
Curriculum Department began the process of aligning the curriculum to the Common
Core state standards in the spring of 2012, and anticipates complete alignment by August
of 2013. Should Quest be granted a charter, a temporary, part-time Curriculum
Alignment Specialist will be employed the first year to work with campus staff to ensure
the accuracy of the curriculum with the Common Core state standards. Further, a yearly
curriculum review will occur in order to determine its continued alignment with state
standards.

STANDARD 9: GEOGRAPHICAL SERVICE AREA

Quest Middle School of Pine Bluff will serve the geographical area of Pine Bluff,
Arkansas, in Jefferson County, and will be located within the boundaries of the
Dollarway School District. Quest’s use of a classical based curriculum will ensure
students a solid foundation of content learning. It is expected that up to 220 students in
grades five to eight in year one, and up to 460 students in grades five to twelve within
five years will come from Pine Bluff School District, Dollarway School District, Watson
Chapel School District, and White Hall School District. It is anticipated that
approximately 75 students will come from the Dollarway School District, approximately
75 students will come from the Pine Bluff School District, approximately 50 students will
come from the Watson Chapel School District, and 20 students will come from the White
Hall school district.

STANDARD 10: ANNUAL PROGRESS REPORTS
Quest will comply with annual progress report requirements stated in the Standards for
Accreditation, Standard II, Goals and Administration of Arkansas Public Schools and
School Districts, Section 7.04.2.

With feedback received by parents and the community, Quest will annually develop a
comprehensive progress report which includes updated data regarding student
performance, program objectives, and accreditation standards. A School Improvement
Plan will also be created annually in order to project further campus needs, as well as a
clear plan to correct any known program deficiencies. All reports will be written based
on ADE regulations and guidelines. Further, a yearly curriculum review will occur in
order to determine its continued alignment with state standards.

In accordance with Section 7.02, Standard II, Standards for Accreditation, annual reports
will be submitted for review to the ADE, as well as posted in the Arkansas Democrat
Gazette (or any other newspaper with general circulation in the district) at or before




November 15™. Data will also be made readily available to the general community via
the Quest campus website. Printed copies of the reports will be available for review at
Quest. '

Quest will host an annual public gathering in order to provide further information
regarding the academic program, as well as campus policies and goals, for parents,
students, and any further stakeholders. This meeting will also serve as a way for
interested parties to share with the staff of Quest their questions and suggestions
regarding the program, campus, and annual report data. Such a meeting will be held in
compliance with any and all ADE regulations for disseminating annual report
information.

STANDARD 11: ENROLLMENT CRITERIA AND PROCEDURES
As per Section 10.02.02 of the Arkansas Department of Education Rules for Governing
Charter Schools and/or any and all applicable federal and state laws, Quest will not deny
enrollment to any middle school (and high school when grades are added) eligible student
based on gender, national origin, race, ethnicity, religion, disability, academic, or athletic
eligibility. Nor will Quest discriminate against students with special education needs or
those qualified as English Language Learners. It will be the intention of Quest to enroll
students from all walks of life, regardless of socioeconomic status.

Consistent with previous ResponsiveEd campuses, information regarding the vision of
Quest will be readily available to all parents, students, and stakeholders via the Quest
campus website. Parties interested in applying for enrollment or seeking further campus
information will be encouraged to either call the campus or visit the campus website. To
raise enrollment awareness for students of all ages and ethnicities, a strong marketing
presence will also be necessary to increase visibility for Quest. This will be achieved
through the use of campus-specific postcards, banners, signs, and, potentially, billboards
spread throughout the areas in the community most likely to draw students of various age
groups and ethnicities, such as shopping malls, grocery stores, athletic facilities, or movie
theaters. Marketing materials will include information as to how one can contact Quest to

learn more about the campus, as well as how to enroll.

RANDOM LOTTERY PROCESSES

Should more individuals apply for admission to Quest than can be accommodated under
the terms of the charter, a random, anonymous lottery will take place in order to allow all
eligible, interested students an equal opportunity to enroll at the campus. Lottery
proceedings will occur at the Quest campus, and be governed by the Principal, as well as
being overseen by a community leader along with available campus staff. Prior to such
an event, proper notification will be posted on the campus website. Similarly, the ADE
Public Charter School Program Coordinator will be notified in advance of the lotiery.

STANDARD 12: STAFFING PLAN
BOARD MEMBERS
The Board will be the ultimate governing body for Quest. Board Members will ensure
that the School operates efficiently, effectively, and in accordance with the School’s
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charter, mission, vision, and contracted performance goals. While the Board will,
whenever permissible, delegate school administration duties to ResponsiveEd, it will
have final say in all policy, financial, and operational decisions for the School.

Please see Standard 3 — Governing Structure, for further information regarding the role
of Board Members.

SUPERINTENDENT
The Superintendent will have oversight of Quest in applying board policy. The
Superintendent acts on behalf of both the board and the School and makes
application of board policies, upholding the law and rules governing the School.

REGIONAL DIRECTOR
The Regional Director will ensure the school educational objectives are aligned to
state frameworks and to instructional practices that yield the highest standards of
student achievement, instructional excellence, and community support in all
subject areas. The Regional Director assists the Superintendent in all matters as
defined by the Superintendent.

EDUCATION/CERTIFICATION
A. Master’s Degree from an accredited educational institution
B. Certification in Educational Leadership, School Principal, or Professional
School

EXPERIENCE

Must have 5+ years of experience in supervising a staff of 10 or more.
Must have 5+ years of experience in managing budgets.

Must have 5+ years of vendor management.

Must have 5+ years of experience in leadership of curriculum and
instruction.

onwp

SKILLS, KNOWLEDGE, AND ABILITIES

A. Specific skill-based competencies required to satisfactorily perform the
functions of this job include: using pertinent software applications;
planning and managing projects; preparing and maintaining accurate
records; and applying assessment instruments.

B. Specific knowledge-based competencies required to satisfactorily perform
the functions of the job include: keyboarding; pertinent codes, policies,
regulations and/or laws; and supervisory experience.

C. Ability is required to schedule a number of activities, meetings, and/or
events; routinely gather, collate, and/or classify data; and use job-related
equipment. Flexibility is required to independently work with others in a
wide variety of circumstances; analyze data utilizing defined but different
processes; and operate equipment using a variety of standardized methods.
Ability is also required to work with a diversity of individuals and/or
groups; work with data of varied types and/or purposes; and utilize job-
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related equipment. Problem solving is required to analyze issues and
create action plans. Problem solving with data frequently requires
independent interpretation of guidelines; and problem solving with
equipment is moderate. Specific ability-based competencies required to
satisfactorily perform the functions of the job include: adapting to
changing work priorities; communicating with diverse groups;
establishing effective relationships; maintaining confidentiality; meeting
deadlines and schedules; setting priorities; working as part of a team;
working with detailed information/data; and working with frequent
interruptions.

CAMPUS DIRECTOR / PRINCIPAL

The Campus Director will promote the success of every student by facilitating the
development, articulation, implementation, and stewardship of a vision of learning
that is shared and supported by students, their parents, the community, peers,
administrative staff, and Superintendent. The Director will promote and encourage
the success of every student by advocating, nurturing, and sustaining a school culture
and instructional program conducive to student learning and staff professional
growth.

EDUCATION/CERTIFICATION

A. Bachelor's degree from a four-year accredited College or University,
Master’s degree preferred.

B. Current Arkansas Standard Teaching License with four years teaching
experience, preferred.

C. Accredited College or University’s graduate degree or program of study
that is reflective of the Current Arkansas Leadership Standards for School
Leaders for Principal, preferred.

D. Successful completion of the Administrator Licensure Completion Plan
(ALCP) for Building Level Administrator, preferred.

EXPERIENCE
E. Must have 5+ years of experience in supervising a staff of 5 or more.
F. Must have 5+ years of experience in managing budgets.
G. Must have 5+ years of vendor management.

REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES (KSAs)

A. Must have advance knowledge of federal and state education laws.

B. Must be computer literate.

C. Must have strong organizational, time management, communication, and
interpersonal skills.

D. Must be able to learn teaching curriculum software programs and instruct
others on the utilization.

E. Must have the ability to understand the individual needs of each student
and train others on the development of Individual Education Plans (TEPs).
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Must have a clear understanding of goal setting for students and the
individualized approach. _

Must have the ability to develop and maintain effective working
relationships with students, their parents, teachers, the community, peers,
administrative staff, superintendent, and corporate staff.

. Must have the ability to communicate with all levels of students, their

parents, teachers, the community, peers, administrative  staff,
superintendent, and corporate staff.

Must have the ability to interpret policy, procedures, and student data such
as diagnostic test results, state assessments scoring, transcripts, and grade
point average.

3-5 years of experience teaching at a Middle School level (Preferred).

3-5 years of expetience as an administrator for a Middle School
(Preferred).

3-5 years of experience developing and managing budgets for a Middle
School (Preferred).

. 3-5 years of experience managing a Middle School that was Acceptable or

Higher (Preferred).

RESPONSIBILITIES AND DUTIES

A,
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Directly supervises employees in accordance with the organization’s
policies and applicable laws.

Interviewing, hiring, and training employees.

Planning, assigning and directing work.

Appraises the performance of staff, rewards and disciplines employees
according to Quest’s policies and procedures, and addresses and resolves
complaints and problems.

Promotes and encourage the success of every student by advocating,
nurturing, and sustaining a school culture and instructional program
conducive to student learning and staff professional growth.

Promotes and encourages the success of every student by ensuring
management of the organization, operation, and resources for a safe,
efficient, and effective learning environment.

Promotes and encourages the success of every student by collaborating
with faculty and community members, responding to diverse community
interests and needs, and mobilizing community resources.

Promotes and encourages the success of every student by acting with
integrity, fairness, and in an ethical manner.

Promotes and encourages the success of every student by understanding,
responding to, and influencing the political, social, economic, legal, and
cultural context.

Develops and evaluates educational program fo ensure conformance to
state and school board standards.

Develops and coordinates educational programs through meetings with
staff, review of teachers’ activities, and issuance of directives.




TEACHERS
Teachers are the learning facilitators in the school who maintain direct contact
with each student under their care on a day-by-day basis. The teacher monitors
progress, assists the student in overcoming learning difficulties, provides
motivation, and creates an environment of care. Each teacher will report directly
to the Campus Director. One teacher will be designated as a Testing Specialist,
responsible for administering state-mandated tests. As such, this person will be
qualified as required by the state, and will receive a stipend for their added duties.

EDUCATION AND CERTIFICATION

A. Must be “No Child Left Behind” (NCLB) Highly-Qualified (HQ) with a
minimum of a Bachelor's degree (B.A. or B.S.) from a four-year
accredited College or University.

B. Must demonstrate content knowledge in the subject area(s).

EXPERIENCE
A. Must meet NCLB Highly-Qualified requirements.
B. Teaching experience in a Public or Private School is preferred.

REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES (KSAs)

Must have basic knowledge of federal and state education laws.

Must be computer literate.

Must have strong organizational, time management, communication, and

interpersonal skills.

Must be able to learn and implement teaching curriculum software

programs and instruct students on utilization.

Must have the ability to understand the individual needs of each student

and develop Individual Education Plans (IEPs).

Must have a clear understanding of goal setting for students and the

individualized approach.

G. Must have the ability to communicate with all levels of students, their
parents, the community, peers, administrative staff, Campus Directors,
superintendent, and corporate staff.

H. Must have the ability to interpret policy, procedures, and student data such
as diagnostic test results, state assessments scoring, transcripts, and grade
point average.

I Must have excellent verbal and written communication skills.
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RESPONSIBILITIES AND DUTIES
A. The Teacher will be responsible for the Instructional and Program
Management for all students assigned.
B. The Teacher will administer and monitor Diagnostic Tests to determine a
student’s performance level and assigns curriculum accordingly.




C. The Teacher must prepare academic projections for all students 9th grade

and higher and prepares a course of study following curriculum guidelines

or requirements of state and school.

The Teacher will instruct and motivate students in all course study.

The Teacher will assign lessons and correct homework.

The Teacher will administer tests to evaluate student’s progress, records

results, and issues reports to inform parents of progress.

The Teacher will maintain discipline in the classroom.

The Teacher will maintain a learning center that is conducive to learning,

safe, attractive and stimulating.

I The Teacher will set a good housekeeping example in the learning center
and encourages stidents to follow this example.

J. The Teacher will schedule periodic meetings with parents to discuss
student progress and problems.

K. The Teacher will participate in faculty and professional meetings,
educational conferences and teacher training workshops.
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SPECIAL EDUCATION TEACHER
Special Education teacher ensures that the school's special education (SPED)
program provides necessary services for students with disabilities. The teacher
will work with parents, general education teachers, and administrators to develop
and implement individualized education plans to meet the needs of students with
disabilities. The teacher will ensure compliance with all federal, state and district
SPED requirements.

EDUCATION AND CERTIFICATION

A. Must have a Current Arkansas Standard Teaching License in Special
Education (SPED).

B. Must be “No Child Left Behind” (NCLB) Highly Qualified (HQ) with a
minimum of a Bachelor's degree from a four-year accredited College or
University.

C. Must demonstrate content knowledge in the subject area(s).

EXPERIENCE
A. Must meet NCLB Highly-Qualified requirements.
B. Teaching experience in a Public or Private School is preferred.

REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES (KSAs)

A. Same as teachers.

B. Advanced knowledge of and compliance with federal and state special
education law.

C. Working knowledge of and compliance with individualized services for
students with disabilities.

D. Working knowledge of and compliance with the Admission, Review, and
Dismissal (ARD) Committee process.
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Knowledge of the development and implementation of the Individual
Education Plan (IEP) process.

Knowledge of and compliance with the Transition process.

Strong computer skills to implement multiple and diverse programs.

Must be able to learn and implement teaching curriculum software
programs and instruct students on utilization.

Must have the ability to communicate with all levels of students with
disabilities, their parents, the community, peers, administrative staff,
Campus Directors, superintendent, and corporate staff.

Must have the ability to interpret policy, procedures, and student data such
as diagnostic test results, state assessments scoring, transcripts, and grade
point average.

RESPONSIBILITIES AND DUTIES

A,
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Work collaboratively with campus administration to ensure ongoing child
find efforts including but not limited to review of general education
records and requesting special education records according to specific
timelines.

Schedule and conduct Admission, Review, and Dismissal (ARD) meetings
to ensure the appropriate placement and development of individual
education plans for students with disabilities within specific timelines.
Schedule Full and Individual Evaluations/REEDs ensuring that all
timeline requirements are met.

Collaborate with general education teachers and administrators to provide
special education accommodations and services to special needs learners.
Ensure student individualized education programs (IEPs) are appropriately
written and implemented.

Ensure that student progress is evaluated on a regular basis, and that the
findings are used to make special education services more effective.
Update and send IEP Report Cards to parents at the same time that the
general report cards are sent.

Plan the necessary time, resources, and materials to support gencral
education teachers in accomplishing educational goals.

Ensure compliance with all state mandated assessments and alternative
assessments, including their selection and administration.

Assist the campus administrator with the Response to Intervention
process.

Develop and implement transition services for special education students
as determined by the ARD.

INSTRUCTIONAL AIDE
An instructional aide will assist the teacher with monitoring the learning center and
facilitating student learning progress.

EDUCATION AND CERTIFICATION

e
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A. Associate’s degree or equivalent from an accredited College or University
preferred.

B. Six months to one year related experience ot training preferred.

C. Teacher’s Certificate recommended but not required.

RESPONSIBILITIES AND DUTIES
A. Assist teacher in all areas of work.
B. Assist students with academics.
C. Distribute lesson plans or assign computer lessons {0 students.
D. Grade student tests.

ADMINISTRATIVE ASSISTANT/CAMPUS SECRETARY
The campus administrative assistant will assist the Campus Director with daily operations
and procedures, supervise all enrollment, APSCN, and attendance issues, and step in
administratively when necessary or when principal is out.

EDUCATION AND CERTIFICATION
One-year certificate from college or technical school; or two years of related experience
and/or training; or equivalent combination of education and experience is required.

EXPERIENCE
Must have 2+ years of experience in working within an office environment.

REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES (KSAs)

A. Must be able to alphanumerically and chronologically file documents,

develop office procedures, and follow directions.

B. Must be able to handle confidential information in a professional and
secure manner.
Must be able to navigate the APSCN system in order to accurately relay
information to the ResponsiveEd corporate office.
Must be able to answer phones, take messages, and direct others to the
appropriate staff and/or department.
Must have 2+ years of experience working with Microsoft Suite (i.e.
Word, Excel, PowerPoint).
Must be able to type 60+ WPM.
Must be able to work office equipment.
Must be able to disseminate information according to Premier, state, and
federal guidelines.
Ability to learn customized computer programs.
Ability to communicate effectively verbally and in writing with staff,
students, and parents.
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RESPONSIBILITIES AND DUTIES
A. Assist parents in completing Enrollment forms and ensure Cumulative
Record folders are completed according to state and school requirements.
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Relay APSCN-related information to the ResponsiveEd corporate office to

therefore be compiled and sent to ADE.

Communicate effectively with Parents and corporate staff via email,

telephone, fax, and in person in a professional manner.

Assist with reports for the school, fax or email reports to the appropriate

corporate staff.

Ensure timesheets are completed daily and faxed to corporate staff prior to

cach payday.

Gather and fax all new hire paperwork and insurance enrollment forms to

corporate staff for all new employees.

Ensure curriculum order is compiled and faxed to corporate staff.

Complete Purchase Order (PO) for corporate staff approval so that school

supplies may be ordered.

I Maintain Student Attendance Records and fax these to the APSCN
Coordinator.

J. Ensure appropriate enrollment forms are completed and faxed to the
APSCN Coordinator in a timely manner.

K. Track students who leave or withdraw from the school and ensure

appropriate documentation of leave codes.
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CURRICULUM ALIGNMENT SPECIALIST
Quest will budget the necessary monies to hire a part time individual as
Curriculum Alignment Specialist. This person will be hired on a six to twelve
month temporary basis. Primary duties will include researching any and all ways
to properly align the current curriculum offerings with the Common Core state
standards.  Individuals must have a substantial working knowledge of the
education standards in Arkansas and the ability to implement those standards.

NURSE
The nurse identifies and treats health disorders among students and provides
instruction in the maintenance of good health and disease prevention. The nurse
will evaluate the physical conditions of students and refer students to appropriate
resources as needed. Decisions made require discretionary judgment and analysis.

EDUCATION AND CERTIFICATION
A. Completion of training necessary for licensing as a registered nurse in the
State of Arkansas.
B. Must be certified by the American Nurses' Association (ANA) or the
National Association of School Nurses (NASN).

EXPERIENCE
Must have 2+ years of experience in pediatrics and/or public health nursing.

REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES (KSAs)
A. Advanced knowledge of medical disorders and treatment.
B. Advanced knowledge of child growth and development.
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Working knowledge of public “health problems and procedures for
treatment in coordination with other health and social service agencies.
Working knowledge of Federal, State, and Local laws and regulations
affecting the delivery of school health services.

Working knowledge of the school organization and the community served.
Ability to identify abnormal growth and development and symptoms of
disease. '

Ability to coordinate and facilitate services between the school, local
health agency, and other community resources.

Ability to develop and maintain health records on students.

Ability to develop and maintain effective working relationships within the
school and local communities, including local hospitals and elinics.

RESPONSIBILITIES AND DUTIES

A.
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Develops policies, procedures and work standards for school health
program.

Monitors compliance of school health program with federal, state and
local laws, regulations and policies.

Prepares health reports for supervisor, board of education and health
department as required.

Collaborates with other child-support agencies in designing and providing
a school health program.

Negotiates professional and medical services essential to the school health
program.

Provides first aid care and medically prescribed services.

Maintains security of school health supplies and confidential information
according to Health Insurance Portability and Accountability Act
(HIPAA).

Provides staff development on health-related topics for school staff and
volunteers.

Screens and conducts health appraisals for students and staff.

Provides follow-up cvaluations on students as required.

Recommends corrective action where problems are identified.

MEDIA SPECIALIST

The Media Specialist will provide student and faculty with resources to
supplement curriculum, whether in-house collection and/or resources or through
the use of technology. Responsible for supervising and maintaining all media
resources, including the use and checking out of these resources, and the Library
Media Center (LMC) and all Library Media Program (LMP) activities. This
person will also develop, implement, and interpret an effective LMP which strives
to achieve the mission of Quest.

EDUCATION AND CERTIFICATION

A.
B.

Bachelor's degree and valid State of Arkansas teaching certificate.
State certification as a school LMS.
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C. Master’s Degree in Educational Technology, Master of Library Science,
or comparable degree, preferred.

EXPERIENCE
Previous experience working in a Public or Charter School.

REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES (KSAs)

A. Must have advanced knowledge of State of Arkansas LMP requirements.

B. Must be able to meet assigned building and district responsibilities.

C. Must be able to complete building goals and district exit outcomes.

D. Must be able to allocate and manage expenditures of assigned budget
funds on the basis of curricular and replacement needs.

E. Must be able to develop and promote the LMP, its routines, usage
scheduling, and procedures.

F. Must be able to develop a collection and/or resources that suppost the
curriculum.

G. Must be able to organize and supervise the ordering, checking, processing,
and maintaining of LMC materials.

H. Must be able to negotiate and manage vendors.

RESPONSIBILITIES AND DUTIES

Assists staff and students with LMC technology.

Maintains a working knowledge of software and CD-ROMs in the LMC.

Provides basic instruction to staff or students for equipment use and LMP.

Assists staff with computer and/or Audio Visual (AV) equipment

problems.

Establishes and maintains behavioral standards for students in the LMP.

Assist students in becoming effective and efficient users of LMC

resources.

Organizes LMP, equipment, and LMC for effective and efficient

utilization and circulation.

Keeps the collection and/or resources current within the constraints of the

annual budget by purchasing quality print and computer-based materials.

1 Establishes an attractive and easily accessible LMC that is conducive for
learning.

J. Effectively utilizes clerical, volunteer, student and/or other personnel to
provide quality library setvice to users.

K. Advance knowledge of current LMC books and authors in the collection
and/or resources, assists students with selecting materials.
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Position B Number
Regional Director 33
Campus Director / Principal 1
Teachers 10
Instructional Aides 4
Special Education Teacher 1
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Administrative Assistant 1

Nurse (Part-Time) _ .5
Media Specialist (Part-Time) 5
Curricutum Alignment Specialist 5

STANDARD 13: BUSINESS AND BUDGETING PLAN

A Superintendent will be contracted by the school through Responsive Education
Solutions to oversee the hiring of local personnel, operations of the schools, and the
administration of school responsibilities and obligations for the state of Arkansas.

A Regional Director, Campus Director, Administrative Assistant, and part-time,
temporary Curriculum Alignment Specialist will be hired by the Superintendent for the
school as administrative staff. The instructional staff will consist of ten teachers, a
special education teacher, and four aides. One teacher will be identified as the Testing
Specialist. A nurse and a media specialist will be retained as part-time staff.

Financial, facility, and IT services will be contracted through ResponsiveEd. The
Superintendent is responsible to ensure that the school and contractor conform to the
following practices and procedures currently in place at the ResponsiveEd home offices.

ACCOUNTING
Quest Middle School of Pine Bluff shall comply fully with the following:

A. generally accepted accounting principles (GAAP);

B. the Financial Accountability System Resource Guide; and

C. the federal standards for financial management systems, 34 Code of

Federal Regulations §80.20, and/or other applicable federal standards.

Accounting data will be maintained through the Arkansas Public School Computer
Network (APSCN) as required.

FISCAL YEAR
Quest shall operate on a fiscal year beginning July 1 and ending June 30.

BUDGETS

A. The budget shall be developed prior to June 20, approved by the Board by June
30, and submitted to the Arkansas Department of Education by September 1. The
budget shall be used to monitor and evaluate the financial status of the school
throughout the fiscal year.

B. Financial statements displaying budget vs. actual results shall be prepared by the
Superintendent and presented to the Board at each board meeting.

C. The budget provides authority to expend funds for the purposes indicated and in
accordance with state law, Board policy, and the school’s approved purchasing
procedures. The expenditure of funds shall be under the direction of the
Superintendent who shall ensure that funds are expended in accordance with the
adopted budget.

D. The budget shall be amended when a change is made increasing any one of the
functional spending categories.
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PROCUREMENT

The school will adopt a procurement process which complies with Arkansas state law.
The applicant shall procure only those items and services which are required to perform
the mission and/or fill a bona fide need. Procurements shall be made using best value
contracting which includes assessing the best value considering quality, performance and
price. The applicant shall use an open market procurement process, which requires sound
business reasons for purchases less than $10,000.

Quest Middle School of Pine Bluff shall adhere to the following objectives:

A. Procurements shall be completely impartial based strictly on the merits of
supplier and contractor proposals and applicable related considerations
such as delivery, quantity, etc.;
make all purchases in the best interests of the school and in accordance
with funding source guidelines;
obtain quality supplies/services needed for delivery at the time and place
required;
buy from responsible sources of supply;
obtain maximum value for all expenditures;
deal fairly and impartially with all vendors;
maintain dependable sources of supply; and
be above suspicion of unethical behavior at all times; avoid any conflict of
interest, related parties or even the appearance of a conflict of interest in
Quest supplier relationships.
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The applicant shall execute a Purchase Order for all purchases and it shall be approved
by the School Director for purchases less than $500, by the Chief Financial Officer for
purchases less than $2500, by the Chief Exccutive Officer/Superintendent or Chief
Operating Officer for purchases less than $25,000. All purchases in excess of $25,000
will be presented to the board of directors for approval with the exception of the purchase
of computers already approved in the annual budget.

All lease agreements shall be evidenced by a lease or sublease agreement approved by the
Board and signed by the Superintendent. The agreement shall identify all the terms and
conditions of the lease.

Please refer to Required Attachment 5 for a completed two-pear budget estimate for
Quest.

Please refer to Required Attachment 6 for proposed salary ranges for Quest
Administration and staff.

STANDARD 14: FINANCIAL AND PROGRAMMATIC AUDIT PLAN
The Board shall arrange annually for a qualified certified public accountant licensed by
the Arkansas State Board of Public Accountancy and registered as a provider of public
accounting services to conduct an audit of Quest’s financial statements in accordance
with Government Auditing Standards and the Office of Management and Budget Circular
A-133 or its successor.




The Board shall review the scope and resulis of the audit. The Board also shall receive
notice of any consequential irregularities and management letter comments that the
auditor noted during the engagement. Additionally, the Board shall develop a corrective
action plan to address all relevant weaknesses noted by the auditor.

The applicant requests to the State Board of Education the ability to use a CPA, instead
of the Division of Legislative Audit, to perform the first year financial audit. Upon
approval of the State Board, the applicant intends to use the following CPA to perform
the first year financial audit:

J. Mason Andres

Thomas & Thomas, LLP

201 East Markham, Suite 500

Little Rock, AR 72201

(903) 831-3477
Thomas & Thomas, LLP / J. Mason Andres meet the requirements of Act 993 of 2011
and are not listed on any ineligibility list maintained by ADE or the Division of
Legislative Audit. Quest will continue with the following practices to ensure
programmatic quality:
continuous in-house academic program review;
immediate action as issues related to campus programs arise;
annual Campus Improvement Plan to identify areas that may be lacking; and
alignment with National Accreditation by Southern Accreditation of Colleges
and Schools (SACS-CASI) and other state accreditation processes.
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STANDARD 15: ARKANSAS PUBLIC SCHOOL COMPUTER NETWORK
ASSURANCE
Quest will participate in the Arkansas Public School Computer Network (APSCN) for
reporting financial and educational data, pursuant to the guidelines stated in Arkansas
Code Annotated §§ 6-11-105, 6-1 1-128, Act 723 of the 86th Arkansas General Assembly
and/or the State Board of Education Rule. Quest will include budget sufficient funds in
order to assure adequate training of individuals to use APSCN for data reporting.

STANDARD 16: FACILITIES
Quest will be housed in the western region of Pine Biuff on South Blake Street. The
address is 308 South Blake Street, Pine Bluff, AR 71601 - which is Jocated within the
boundaries of the Dollarway School District.. The property is owned by Blake Street,
LLC, and is subject to federal, state, and local building codes and guidelines. Currently,
the facility if vacant, but was last utilized as Census Bureau office space. The property
owner is in agreement over the change of the facility and its equipment. Ample parking
will also be available for the charter school’s staff and/or student use as well as a nearby
bus stop provided by mass transit servicing the community. The amount of the monthly
Jease payment for the property is $6,250 which is reasonable and comparable with similar
facilities in the Pine Bluff market. Currently there are no known establishments within a
half mile of the facility that participate in the sale of alcohol. (Required Attachment 4:
Facilities Utilization Form)
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Quest will not commence operations with students in the facility until the school has
obtained a certificate of occupancy issued by the local code official approved by the state
fire marshal, a certificate of occupancy or other approval of the state fire marshal, or a
certificate of substantial completion issued by a licensed architect. The occupancy limits
of the facility will be determined by the local code official or state fire marshal.

Blake Street, LLC has no known relationships with members of the local board and/or
employees of the public school located in Pine Bluff. The property owner also has no
relationships with the sponsor of the charter school or the employees, directors and /or
administrators of the charter school. '

The budget includes funds for upgrading the facility to satisfy all federal, state, and local
code requirements as well as Quest’s educational program requirements. Upgrades to
classrooms are primarily to enhance the telephone and data lines for information
technology (IT)/server support required for cutting edge educational software programs
and computer technology.

As operators of 50+ charter school educational facilities, ResponsiveEd is aware of the
following:

A. the process of securing an educational facility that is appropriate and adequate
for the school’s program and targeted population;

B. understands the costs of securing and improving a facility to meet all federal,
state, and local codes and have access to the necessary resources to fund the
facility plan; and

C. the policies and procedures in place for continued operations, maintenance
and repairs for all facilities.

Quest has plans to designate the opening of school to coincide with the Dollarway and
Pine Bluff School Districts opening day of school.

STANDARD 17: CONFLICTS OF INTEREST
The following individuals specifically identified by name in Section A above receive
compensation or benefits from Responsive Education Solutions, a Texas nonprofit
corporation with whom Quest intends to contract for turn-key administrative services:
1. Charles Cook — Chief Executive Officer/Superintendent of Quest
2. Dr. Alan Wimberley - Chief Learning Officer of ResponsiveEd
3. Rosalinda Gonzalez — Vice President of Academic Services of ResponsiveEd
4. Robert Davison — Chief Operating Officer of ResponsiveEd
5. James Taylor — Chief Financial Officer of ResponsiveEd
Any potential conflict will be addressed through a management agreement between the
two organizations which will clearly define the duties and responsibilities of the listed
individuals.

STANDARD 18: STUDENT SERVICES
A. GUIDANCE PROGRAM
Quest will seek a waiver for the requirement of a guidance program and on-campus
certified counselor. The Campus Director and teachers will be equipped to give students
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advice regarding higher education options, life after high school, etc. Similarly, Quest
staff will be informed that they will be responsible to handle issues generally given to a
campus counselor. Should the need for a campus counselor be deemed necessary, Quest
will seek an outside consultant on a contractual basis to handle counseling duties.

B. HEALTH SERVICES

Quest will offer a health services program that will serve all students. This program will
be anchored by the hiring of a part-time registered purse. Quest will comply with all
state regulations when hiring this position. This program will include medical record-
keeping (in compliance with privacy statutes), immediate attention involving minor
sicknesses or injuries, and aid in creation of campus health and safety regulations.

C. MEDIA CENTER

In compliance with state standards, Quest will have a media center, run by a part-time
media specialist, available to students. A minimum of three thousand volumes, or at least
eight books per student, whichever figure is larger, will be kept. At least one compuicr
will also be made available, as well.

D. TRANSPORTATION

Quest will elect not to provide transportation services. Should the need for transportation
be deemed necessary to address, monies will then be budgeted to allow students the
ability to use public transportation.

E. SPECIAL EDUCATION

The term “Special Education” means specially-designed instruction to meet the unique
needs of a child with a disability. The purpose of the Special Education program is to
design and deliver quality supports to students, educators, and families for the success of
students with disabilities.

IMPLEMENTATION OF THE INDIVIDUALIZED EDUCATION PROGRAM
(“IEP”) (34 CFR 300.323)

When IEPs must be in Effect (34 CFR 300.323): Quest shall have an Individual
Education Program (“IEP”) in effect for each identified child with a disability. Quest will
ensure that the IEP is in effect before special education and related services are provided
to an eligible child, and that the IEP is implemented as soon as possible following the [EP
committee meeting.

Transfer Students: For a student who is new to Quest, a Transfer IEP committee will
meet prior to or upon the student’s enrollment. Tn this case, the parents must verify that
the student was receiving special education services in the previous school district, or the
previous school district must verify in writing or by telephone that the student was
receiving special education services. A second IEP committee meeting must be held
within 30 school days from the date of the first IEP committee meeting to finalize or
develop an IEP based on current information.
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EVALUATION OF CHILDREN TO DETERMINE ELIGIBILITY (34 CFR
300.301-300.311)

Initial Evaluation (34 CFR 300.301-300.311): Referral of students for a full and
individual initial evaluation for possible special education services is a part of the Quest
overall general education Response to Intervention program. Prior to referral, students
experiencing difficulty in the general classroom are considered for all support services
available to all students, such as tutorial, remedial, compensatory, and other services. If
the student continues to experience difficulty, the student is referred to the Student
Success Team (SST) for additional services through the Response to Intervention
program. School personnel document the provision of the additional interventions and
the results. When a student does not progress adequately, the student is referred for a full
and individual evaluation.

Quest ensures that a full and individual evaluation is conducted for each student being
considered for special education and related services. The evaluation is completed prior
to the initial provision of special education and related services and addresses if the
student is a “student with a disability” in accordance with federal and state requirements
and the educational needs of the student.

DEVELOPMENT, REVIEW, AND REVISION OF THE IEP (34 CFR 300.320-
300.324; 300.106)

In both the development and review (and revision as appropriate) of a child’s IEP, the
IEP team will consider the strengths of the student and the concerns of the parents for
enhancing the education of their child; the results of the initial or most recent evaluation
of the child; and, if appropriate, the results of the student’s performance on any state or
district-wide assessment that has been administered.

The IEP team will also consider special factors such as: whether a child’s behavior
impedes his/her learning or the learning of others; whether a student is limited English
proficient and the language needs of the child as those needs relate to the child’s IEP;
what the communication needs of the student are; and whether the child needs assistive
technology devices/services.

The IEP (34 CFR 300.320-300.324) will include the following:

A. Documentation that persons with knowledge of the student and the
student’s disability including, but not limited to, the parent, the
campus administrator, the special education teacher of the child,
the general education teacher(s) of the child, and an individual
who can interpret the educational implications of evaluation results
were present and a part of the decision-making process;

B. a statement of the child’s present levels of educational and
functional performance and how the child’s disability affects the
child’s involvement and progress in the general curriculum,

C. a statement of the special education and related services and
supplementary aids and services to be provided to the child;
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D. a statement of measurable annual goals, including benchmarks or
short-term objectives; ’

E. the projected date for the beginning of the services - and
modifications identified and the anticipated frequency, location,
and duration of those services and accommodations;

F. a statement of how progress toward annual goals will be measured
and how the parents will be regularly informed, at least as often as
parents of non-disabled students, of their child’s progress toward
the annual goals and the extent to which that progress is sufficient
to enable the child to achieve the goals by the end of the year;

G. a statement of any individual modifications/accommodations in the
administration of State or district-wide assessments of student
achievement that are needed in order for the child to participate in
the assessment;

H. a statement of assurance that the student is being educated with
students his/her age who do not have disabilities to the maximum
extent appropriate for his/her overall educational needs (including
academic and developmental areas such as language and
socialization);

L a statement of assurance that the removal of students with
disabilities from the general education environment occurs only if
the nature or severity of the disability is such that education in
regular classes with the use of supplementary aids and services
cannot be achieved satisfactorily;

J. a statement of assurance that each student with a disability
participates in non-academic and extracurricular services and
activities, including meals and recess periods, with non-disabled
students to the maximum extent appropriate to the needs of the
student; and

K. document the annual provision of the Procedural Safeguards
Notice which includes a full explanation of the protections
available to students with disabilities and their parents.

IEP Accountability (34 CFR 300.324): Quest will provide special education and related
services to a child with a disability in accordance with the child’s IEP and make a good
faith effort to assist the child to achieve the goals and objectives or benchmarks listed in the
IEP. Review of the IEP will occur annually or more frequently if the student is not being
successful.

Extended School Year Services (“EYS™) (34 CFR §300.106) are defined as special
education and related services that are provided to the child with a disability beyond the
regular school year, as necessary to provide Free Appropriate Public Education (“FAPE”)
as determined by a child’s iEP.

LEAST RESTRICTIVE ENVIRONMENT (“LRE”) PLACEMENT (34 CFR 300.114-
300.116)
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General Least Restrictive Environment Requirements (34CFR §300.1 14 - 300.116):. Quest
will assure that students with disabilities are educated with non-disabled students to the
maximum extent appropriate to meet the student’s individual education program and
overall educational needs. In providing programs, services, and activities for students with
disabilities, Quest shall first consider the least restrictive environment of the general
education program. Special classes, separate schooling or other removal of students with
disabilities from the general education environment occurs only when the nature and
severity of the disability is such that education in general classes, with the use of
supplementary aids and services cannot be achieved satisfactorily. Continuum of
Placements (34 CFR 300.115): Quest will provide a FAPE for students with disabilities in
order to meet the need for special education and related services. This includes a variety of
placements and makes provision for supplementary services to be provided in conjunction
with general education classroom placement.

Students with disabilities will have available to them the variety of educational programs
and services available to students without disabilities, accessible facilities, and the same
instructional regular school day as is provided all other students. In addition, Quest will
ensure that each child with a disability participates with non-disabled students in non-
academic and extra-curricular services and activities, including meals, recess periods, and
the services and activities set forth in 34 CFR 300.320.

TRANSITION PLANNING (34 CFR 300.320-300.321)

For each student beginning at age 16, and younger if appropriate, and updated annually,
Quest will develop a statement of the transition service needs of the student under the
applicable components of the student’s TEP that focuses on the student’s course of study.

Transition service means a coordinated set of activities for a student with a disability that:

A. is designed within an outcome oriented process, promoting
movement from school to post-school activities including post-
secondary education, vocational training, integrated employment,
continuing and adult education, adult services, independent living,
or community participation;

B. is based on the individual student’s needs, taking into account the
student’s preferences and interests; and

C. includes instruction, related services, community experiences,
development of employment, other post-school adult living
objectives, and, when appropriate, acquisition of daily living skills
and functional vocational evaluation.

G. ALTERNATIVE EDUCATION

Quest will have high expectations for behavior and academics. Quest embodies key
practices described in the Exemplary Practices in Alternative Education: Indicators of
Quality Programming. A couple of areas stand out as promoting success in serving all
students. These areas are Program Evaluation (see Standard 7) and Professional
Development to improve teaching and learning at an atypical school. ResponsiveEd offers
innovative, non-typical approaches to the instruction, leading students to become lifetime
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learners.

For both At-Risk and Limited English Proficient students the learning gap is being
closed. The Quest staff will actively facilitate instruction in content areas for these
students by relying on students’ strengths via prior instruction, taking inventory of
students’ weaknesses/needs, and providing a personalized approach when tutorials are
indicated. Not only preventing them from becoming dropouts, the Quest High School
individualized approach assists this population to a successful career and, potentially, a
higher education experience.

H. GIFTED AND TALENTED PROGRAM

A waiver will be sought for the inclusion of a gifted and talentcd program at Quest. Upon
program assessment, if the need for such a program is determined then Quest will attempt
to align with a local distinguished college or university in order to offer students the
opportunity to take duel-enrollment classes. Students will have an opportunity for dual
credit enrollment in their senior year. Quest will offer pre-advanced placement and
eventually advanced placement classes in subsequent years.

STANDARD 19: FOOD SERVICES

Quest of Pine Bluff will apply to participate in the Child Nutrition Program (“CNP”),
including both The School Breakfast Program and the National School Lunch Program).
It is the intention of Quest of Pine Bluff to contract Preferred Meal Systems, Inc.
(“Preferred Meals”), based out of Berkeley, Illinois, through the RFP process as the
vendor to provide hot and cold meals to the students of Quest of Pine Bluff. A local food
vendor may also be considered if the option is more cost-effective for Quest of Pine
Bluff, Preferred Meals is a well-respected national food vendor, supplying nutritious and
great-tasting meal options to campuses across the United States. Meal plans will meet
both the National School Lunch Program (NSLP) standards, as well as those guidelines
set by the United States Department of Agriculture (USDA). Similarly, Quest of Pine
Bluff will commit to determining that the food program meets all applicable Arkansas
state regulations and standards. If deemed necessary, food plans will be subjected to the
consultation of a local nurse to determine the health benefits and nutritional value.

Low-cost meals will be provided to the students. The CNP will also ensure the equal
treatment of students who qualify for free and reduced price meals. Furthermore, no one
will be discriminated against based on race, gender, national origin, age, or disability.
Upon receiving appropriate training, the campus administrative assistant will be
responsible for preparing and serving student meals, while aiso keeping track of records
related to CNP. Quest of Pine Bluff will adhere to local, state, and federal health and
sanitation guidelines and will keep the food service area available for inspection by
appropriate personnel.

STANDARD 20: PARENTAL INVOLVEMENT
Parents are encouraged to be active and involved at Quest of Pine Bluff. The
administration at Quest of Pine Bluff will strive to keep interested parties, including
parents and/or guardians, involved in the happenings on-campus through the use of:
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on-site informational campus meetings;

annual gatherings allowing questions and parental/community feedback;
district-wide informational newsletter available on-campus for distribution;
web-based communication of campus/district news; and

prompt email or phone communication with all levels of campus personnel.

Additionally, parents and/or guardians will regularly be given the opportunity to
participate in the school’s Community Advisory Council (“CAC”) and volunteer their
time or resources to help further the vision of Quest of Pine Bluff. Examples would
include aiding in setup of on-campus activities or spreading the word about the mission
of Quest of Pine Bluff, among other opportunities. Those who have the chance to
volunteer will aid in lifting up Quest of Pine Bluff to its greatest level of potential.

STANDARD 21: REQUESTS FOR WAIVERS
The applicant seeks exemption from the following portions of Title 6 of the Arkansas
Code Annotated (“Education Code™) and related State Board of Education Rules and
Standards for Accreditation of Arkansas Public Schools and School Districts:

A.

Quest Middle School of Pine Bluff

Subtitle 2, Chapter 10, Section 6-10-106: Uniform Dates for Beginning
and End of School Year: Quest of Pine Bluff seeks exemption from this
portion of the Education Code. Instead, Quest of Pine Bluff will follow
the school calendar for Little Rock School District.

Subtitle 2, Chapter 13, Subchapter 6, Section 6-13-601 et seq.: School
District Boards of Directors Generally: Quest of Pine Bluff secks
exemption from this portion of the Education Code to the extent that its
provisions relating to board size, qualifications, elections, duties, powers,
terms, meeting location, and vacancies are: (a) generally not applicable in
the open-enrollment charter school context, and/or (b) otherwise outlined
in Responsive Education Solutions of Arkansas’ bylaws.

Subtitle 2, Chapter 13, Subchapter 13, Section 6-13-1303: Adoption of
Policy: Quest of Pine Bluff seeks exemption from this portion of the
Education Code to the extent that its requires a vote by “certified
employees” before the Board of Directors may adopt a policy for
implementing site-based decision making in the school district, in light of
the waiver request that is being made concerning “certified employees”
under Section “F” below. Instead, Quest of Pine Bluff will require a vote
by “classified employees” (as defined in Section 6-13-1302).

Subtitle 2, Chapter 13, Subchapter 14, Section 6-13-1401 et seq.:
Consolidation, Annexation, and Formation: Quest of Pine Bluff seeks
exemption from this portion of the Education Code to the extent that its
provisions are generally not applicable in the open-enrollment charter
school context.

Subtitle 2, Chapter 14, Section 6-14-101 et seq.: School Elections:
Quest of Pine Bluff seeks exemption from this portion of the Education
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Code to the extent that its provisions are generally not applicable in the
open-enrollment charter school context,

Subtitle 2, Chapter 15, Subchapter 10, and Section 6-15-1004:
Qualified Teachers in Every Public School Classroom: Quest of Pine
Bluff seeks exemption from this portion of the Education Code to the
extent that it requires teachers to be certified. Instead, in addition to
certified teachers, Quest of Pine Bluff will hire “highly qualified” teachers
(as defined by the No Child Left Behind Act of 2001).

Subtitle 2, Chapter 16, Subchapter 1, Section 6-16-105: United States
Flag: Quest of Pine Bluff seeks exemption from this portion of the
Education Code to the extent that it requires the erection of a flagstaff on
the school grounds. Quest of Pine Bluff may be leasing its facilities. As
such, it may not be permitted to erect a flagstaff on the leased propety.
Otherwise, Quest of Pine Bluff will seek alternative methods for
prominently displaying the United States flag.

Subtitle 2, Chapter 16, Subchapter 1, Section 6-16-106: Arkansas
Flag: Quest of Pine Bluff seeks exemption from this portion of the
Education Code to the extent that it requires the display of the Arkansas
flag on a flagstaff on the school grounds. Quest of Pine Bluff may be
leasing its facilities. As such, it may not be permitted to erect a flagstaff
on the leased property. Otherwise, Quest of Pine Bluff will seek
alternative methods for prominently displaying the Arkansas flag.

Subtitle 2, Chapter 17, Subchapter 1, Section 6-17-114: Daily
Planning Period: Quest of Pine Bluff seeks exemption from this portion
of the Education Code. The curriculum utilized by Quest of Pine Bluff
dramatically reduces the time needed by a teacher for instructional
planning. _

Subtitle 2, Chapter 17, Subchapter 1, Section 6-17-117: Non-
instructional Duties: Quest of Pine Bluff secks exemption from this
portion of the Education Code to the extent that it requires teachers to be
coniracted if they are assigned to more than sixty (60) minutes of non-
instructional duties per week. Instead, Quest Middle School of Pine Bluff
requests that the time be increased to two-hundred forty (240) minutes.
Such a revision recognizes that open-enrollment charter schools are often
required to operate on a more limited budget than their traditional public
school counterparts, tequiring teachers to perform both instructional and
non-instructional duties to achieve efficient and economical operation of
the school.

Subtitle 2, Chapter 17, Subchapter 2, Section 6-17-203: Committee for
Each School District: Quest of Pine Bluff seeks exemption from this
portion of the Education Code. Quest of Pine Bluff will not employ
enough staff to comply.

Subtitle 2, Chapter 17, Subchapter 3, Section 6-17-301: Employment
of Certified Personnel: Quest of Pine Bluff seeks exemption from this
portion of the Education Code. Instead, Quest of Pine Bluff will employ
all employees on an “at-will” basis. This means that employment with
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Quest of Pine Bluff is voluntarily entered into, and the employee is free to
resign at will, at any time, with or without notice or cause. Similarly,
Quest of Pine Bluff may terminate the employment relationship at will, at
any time, with or without notice or cause, so long as there is no violation
of applicable federal or state law.

Subtitle 2, Chapter 17, Subchapter 3, Section 6-17-302: Public School
Principals—Qualifications and Responsibilities: Quest of Pine Bluff
seeks exemption from this portion of the Education Code. Instead, the
Quest of Pine Bluff principal will be employed on an “at-will” basis and
will not be required to hold a valid supervisory or administrative
certificate. In addition to identifying a principal with the requisite skills
and experience in education and management, Quest of Pine Bluff will
ensure that its principal is approptiately qualified to lead the school
through extensive training in the school’s educational methodology.
Subtitle 2, Chapter 17, Subchapter 3, Section 6-17-309:
Certification—Waiver: Quest of Pine Bluff seeks exemption from this
portion of the Education Code to the extent that it requires teachers to be
certified. As such, Quest of Pine Bluff will have the flexibility to identify
and hire those individuals best suited to facilitate the school’s unique
educational program. Quest of Pine Bluff ensures that it will hire “highly
qualified” teachers (as defined by the No Child Left Behind Act of 2001).
Subtitle 2, Chapter 17, Subchapter 4: Certification Generally: Quest
of Pine Bluff secks exemption from this portion of the Education Code to
the extent that it requires teachers to be certified. As such, Quest of Pine
Bluff will have the flexibility to identify and hire those individuals best
suited to facilitate the school’s unique educational program. Quest of Pine
Bluff ensures that it will hire “highly qualified” teachers (as defined by the
No Child Left Behind Act of 2001).

Subtitle 2, Chapter 17, Subchapter 8, Section 6-17-802: Twelve-Month
Contracts for Vocational Agriculture Teachers: Quest of Pine Bluff
seeks exemption from this portion of the Education Code. Quest of Pine
Bluff does not intend to offer a Vocational Agriculture program.

Subtitle 2, Chapter 17, Subchapter 9, Section 6-17-902: Definitions:
Quest of Pine Bluff seeks exemption from this portion of the Education
Code to the extent that it requires teachers to be certified. As such, Quest
of Pine Bluff will have the flexibility to identify and hire those individuals
best suited to facilitate the school’s unique educational program. Quest of
Pine Bluff ensures that it will hire “highly qualified” teachers (as defined
by the No Child Left Behind Act of 2001).

Subtitle 2, Chapter 17, Subchapter 9, Section 6-17-908: Teachers’
Salary Fund: Quest of Pine Bluff seeks exemption from this portion of
the Education Code to the extent that it requires insurance or other fringe
benefits to be approved by a majority of the teachers in the school district.
Instead, the provisions of insurance or other fringe benefits will be
considered and provided pursuant to action by the Board of Trustees.
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S. Subtitle 2, Chapter 17, Subchapter 9, Section 6-17-919: Warrants
Void Without Valid Certificate and Contract: Quest of Pine Bluff seeks
exemption from this portion of the Education Code to the extent that it
requires teachers to be certified and contracted. As such, Quest of Pine
Bluff will have the flexibility to identify and hire those individuals best
suited to facilitate the school’s unique educational program. Quest of Pine
Bluff ensures that it will hire “highly qualified” teachers (as defined by the
No Child Left Behind Act of 2001) on an “at-will” basis.

T. Subtitle 2, Chapter 17, Subchapter 12, Section 6-17-1301 et seq.:
Teachers’ Minimum Sick Leave Law: Quest of Pine Bluff seeks
exemption from this portion of the Education Code. Quest of Pine Bluff is
secking exemption from any law requiring teachers to be certified. As
such, minimum sick leave for Quest of Pine Bluff teachers will be
addressed in Subtitle 2, Chapter 17, Subchapter 13, Section 6-17-1302.

U. Subtitle 2, Chapter 17, Subchapter 13, Section 6-17-1302: Definitions:
Quest of Pine Bluff seeks exemption from this portion of the Education
Code to the extent that it excludes teachers from its definition of “school
employee.”

V. Subtitle 2, Chapter 17, Subchapter 15, Section 6-17-1501 et seq.:
Teacher Fair Dismissal Act: Quest of Pine Bluff is seeking a waiver
from the applicable sections of the Arkansas Code such that its teachers
will not require certificates and may be employed on an “at-will” basis.
As such, Quest of Pine Bluff will be free to hire teachers skilled in the
implementation of its unique educational program while maintaining the
flexibility to dismiss those teachers when it becomes apparent that they are
not performing to the high standards required for the successful
implementation of that program. Employees will have the right to appeal
their dismissal in accordance with a grievance policy adopted by the
Board of Trustees.

W.  Subtitle 2, Chapter 17, Subchapter 17, Section 6-17-1701 et seq.:
Public School Employee Fair Hearing Act: Quest of Pine Bluff secks
exemption from this portion of the Education Code. Instead, Quest of
Pine Bluff employees will be employed on an “at-will” basis. Employees
will have the right to appeal their dismissal in accordance with a grievance
policy adopted by the Board of Trustees.

X. Subtitle 2, Chapter 17, Subchapter 22, Sections 6-17-2201 et seq.:
Classified School Employee Minimum Salary Act: Quest of Pine Bluff
seeks exemption from this portion of the Education Code. Instead, Quest
of Pine Bluff employees will be employed on an “at-will” basis and will
be paid in accordance with the Fair Labor Standards Act, and in
accordance with the personnel policies detailed in Waiver Request “Y”
immediately below.

Y. Subtitle 2, Chapter 17, Subchapter 23, Section 6-17-2301 et seq.:
Personnel Policy Law for Classified Employees: Quest of Pine Bluff
seeks exemption from this portion of the Education Code. Instead, the
Board of Trustees for Quest of Pine Bluff will adopt personnel policies,
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BB.

CC.

DD.

including, but are not limited to, the following terms and conditions of
employment: salary schedule, fringe benefits, and other compensation
issues; annual school calendar, including work days and holidays;
evaluation procedures; leave; grievance procedures; termination or
suspension; reduction in force; and assignments.

Subtitle 2, Chapter 17, Subchapter 24, Section 6-17-2401 et seq.:
Teacher Compensation Program of 2003: Quest of Pine Bluff seeks
exemption from this portion of the Education Code. Instead, Quest of
Pine Bluff will provide compensation that is competitive with local public
school districts. Quest of Pine Bluff reserves the right to determine
specific salary schedules, taking into account the teacher’s years of
experience, skill, education, and other qualifications.

Subtitle 2, Chapter 18, Subchapter 10, Section 6-18-1001 et seq.;
Section 16.01 of the ADE Rules Governing Standards for
Acereditation of Arkansas Public Schools and School Districts, and
ADE Rules Governing Public School Student Services: Public School
Student Services Act: Quest of Pine Bluff seeks exemption from this
portion of the Education Code to the extent that it requires a guidance
program and an on-campus certified counselor. The principal and teachers
will be equipped to give students advice regarding higher education
options, life after high school, etc. Similarly, Quest of Pine Bluff staff
will be informed that they will be responsible to handle issues generally
given to a campus counselor. Staff will be ready should such situations
arise.

Subtitle 2, Chapter 19: Transportation: Quest of Pine Bluff seeks
exemption from this portion of the Education Code to the extent that it
requires Quest of Pine Bluff to implement a transportation program.
Quest of Pine Bluff will offer student vouchers for public transit services.
Subtitle 2, Chapter 21, Subchapter 1, Section 6-21-117: Leased
Academic Facilities: Quest of Pine Bluff seeks exemption from this
portion of the Education Code to the extent that it requires that facilities
leased by Quest of Pine Bluff to conform to the school facility standards
defined in the Arkansas School Facility Manual. Considering initial
enrollment size, it will be difficult to financially follow through with this
requirement. The applicant ensures that any and all facilities that it leases
for academic purposes shall meet the requirements of all state and local
health and safety codes, the Americans with Disabilities Act, and the
Individuals with Disabilities Education Act.

Subtitle 2, Chapter 42, Subchapter 1, Section 6-42-101; Subtitle 2,
Chapter 20, Subchapter 21, Section 6-20-2208 (c)(6) (“Monitoring of
expenditures”); Section 18.0 of the ADE Rules Governing Standards
for Accreditation of Arkansas Public Schools and School Districts;
and ADE Rules Governing Gifted and Talented Program Approval
Standards: Gifted and Talented Children: Quest of Pine Bluff seeks
exemption from this portion of the Education Code to the extent that it
requires the inclusion of a gifted and talented program at Quest of Pine
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Biuff, Although Quest of Pine Bluff seeks an exemption for Gifted and
Talented classes, Quest will provide opportunities for pre-advanced
placement classes,

STANDARD 22: DESEGREGATION ASSURANCES
Quest Middle School proposes to locate its open-enrollment public charter school within
the boundaries of the Dollarway School District, and as an open-enrollment public
charter school unconfined by district boundaries, expects to obtain the majority of its
students from within the boundaries of the Pine Bluff, Dollarway and Watson Chapel
School Districts. Quest Middle School may also receive some students from the
neighboring White Hall School District.

In carefully reviewing the potential impact that Quest Middle School would have upon
the efforts of the Dollarway School District and its contiguous districts to comply with
court orders and statutory obligations to create and maintain a unitary system of
desegregated public schools, the applicant finds that the Pine Bluff and Watson Chapel
School Districts either are or have been subject to federal court orders to create and
maintain a unitary system of desegregated public schools. The White Hall School District
is not currently, nor has it ever been, under a federal District Court desegregation order.
As an open-enrollment public charter school, Quest Middle School must be race-peutral
and non-discriminatory in its student selection and admission processes, and its operation
will not serve to hamper, delay, or in any manner negatively affects the desegregation
efforts of any public school district or districts within the state.

Finally, Quest Middle School would show that nothing in any existing federal District
Court desegregation order affecting the Pine Bluff and Watson Chapel School Districts
contains any proscriptions or restrictions concerning the granting of a new charter for an
open-enrollment public charter school within the boundaries of the Dollarway School
District.

M
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NARRATIVE ATTACHMENT 1.a - MEETING AGENDA AND QUEST BOOKLET

1.a — Meeting Agenda and Quest Booklet

QUEST MIDDLE SCHOOL
of PINE BLUFF
PUBLIC MEETING

Thureday, July 26, 2012
6:30 pm

Harbor Oaks Gol{ Club
1 Harbor Oaks Drive
Pine Bluff, AR 71601

Agenda

. Opening Remarks

§I. Responsive Education Solutions, *ResponsiveEd”
. Quest Middte Schoo!

1. Advocacy & The Process

V. Questions & Comments

vi. Closing Remarks

Vil. Adjoumment

QUEST MIDDLE SCHOOL
of PINE BLUFF
PUBLIC MEETING

Monday, August 27, 2012

430 pm

UAPB Business Support Incubator
615 South Main Street

Pine Bluff, AR

Agenda

. Opening Remarks

. Roll Catt

lil. Responsive Education Soluflons, “RespensiveEd”
. Quesi Middle School

V. Advocacy & The Process

VL. Questions & Comments

vil. Closing Remarks

Vil Adjounment
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Aradmy 4 COPSRTNEY PIEVAv QDRGEITES
fot DA (o b successiul ang ceyeian
LEenITie SHatac T Hal arid tnharee

wew QuesthviddiaSchools.com

Artwdined by
AdvancﬁD ®{f’es{

Quest Mlddle School of Pme Bluff

~ Middle Schools

TUITION-FREE

wew . QuestMiddleSchools.com w ©




NARRATIVE ATTACHMENT 1.b - MEETING POWERPOINT
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NARRATIVE ATTACHMENT 2.2 - NEWSPAPER ADVERTISEMENT
ARKANSAS DEMOCRAT-GAZETTE
2.2 — Newspaper Advertisement

Arkansas Detnocyat 1 Gazette Qje st

Account #I707272
fing Conloct: Michete Pettis

ook for adhisrting plocedIn the Arkansas Democrob Gozsite in Ul Rock, AR. Of Pi N e B I U ff

Quest Midcie Schoot of Fine Biufl

Ty 1 e foa _ QUEST MIDDLE SCHOOL
osday. i 1 IS AN EXCITING OPPORTUNITY FOR

o o STUDENTS IN GRADES 6th-81h
T LEARN MORE ABOUT THIS NEW
m,\,'m\(@er EDUCATION OPPORTUNITY:
- Harbor Oaks Golf Club
Ralod Acvasiking Scies Manager ) Banguet Room’

1 Harbor Oaks Drive

Pine Bluff, AR 71601 .

Adkansas Dermocya R Gazete Tiareday, uly 26 2012
August 16, 2012

Atcount 1707272
Biling Confaet; Michaile Pettis
tnvoice for-adveriising placed in the Arkansas Democrak-Gazette in Lffie Rock, AR,

Monday, Augiust 6, 2012 $27453
Monday, August 13, 2012 $374.53
Monday, August 20, 2012 §204.53 1

Responsive Education Solutions plans o submit an application to the State Board
Totat 382355 of Education to operata an open-gnroliment public charter schaol to be known as
Quest Middle School of Pine Bluff, A pubslic hearing and Informatlon session willbe
hatd to allew those in the community ta eam more akaut the propesed schoal.

Thenk you for your businass.

%}D&M aer ﬁéﬂfﬁ ' . ' |
SR ot tovard Public Meeting

Quest of Pine Bluff
Public Meeting

e Monday, August 27,2012
‘unded 4:30-5:30 p.m.

UAPB Business Support Incubhtor
615 South Main S¢.
Pine Biuff, AR 71601

|

CAPHOL AND SCOT ##.0). BOX 2221 » UITLE ROCK, ARKANSAS 72203-2221 » {501} 376-3400
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NARRATIVE ATTACHMENT 2.b - LETTER & CERTIFIED MAIL RECEIPTS TO

SUPERINTENDENTS (PUBLIC MEETING)

U.5. Postal Srvice .
CERTIFIED MAIL.. RECEIPT

U.S. Postal Service .

CERTIFIED MAIL. RECEPT

{Domestic Mail Only: No insurance Coveeage Providea)

For telvery information viss! gt websie ol wwsnusps.com

.; ) T r P . ) Y (|l- Vaal rr; {Domestic Mall Only, No insurance Coverage Provided)
PESPONSIVE B -
KESPONSIVE TO THE COMMUSNITY-DESICHES FOR THE STUDENT - 1
TREWISSING PIECE M FDUCATION )
]
©
<
-
August 7, 2012 g
=]
S
CERTIFEED MAL. z
Pine Bluff School District .
Dr. Linda Warson O |wromete
512 South Pine Street i s

Pins Bluff, AR 71601

Dear Dr. Watson:
.8, Postal Servige

CERTIFIED MAIL . RECE{PT

This fener is to inform you that our organizaiion, Responsive Education Solutions, intends to submit an
EQ (Domesbc Mait Onip: Mo In

application to the State Board of Education in order to operate an open-énfotiment public charter middle
sehool in the Pine Bluff area. This campus will be known as Quest Middle School of Fine Bluff: A
public meating will be held on August 7, 20112 a d:30pm at the University of Arkensas at Pine Bluff

Business Suppont Incubator located at 613 South Main Street, Pine Biuff, AR 71604

Should you have any questions, please feel free to comtact me. My contagt information is:
Address: 7637 Vestal
Math Little Rock, AR 72113
Phone:  940.536.8749
Email  vperry@responsiveed.com

03 BALS Y5y

o2 ou?re oo

Virginia Perry
Arkansas Regional Disector
Respensive Education Salutions

Ce: Mr. Fzenk Anthony, Superinendent - Dollarway Sehool District

SFEIQIAL USE

Fosagn | ¥

7OL2 D470 0001 38LS 4520

11.5. Pogtal Service

'CERTIFIED MAIL- RECEIPT

[Domestic Mad Only, Hp Insurance Caveragd Proviced]

012 D470 0DOL BBb5: 4551

Dr. Walliam: Byers, Superintendent ~ Corrections Schoot District
M. Danny Hazelwood, Superintendent - Watson Chaped School District
D, Larry Sevith, Superimendent — White Hall School District

Mr. Chris Baumann, General Counsel = Responsive Education Solutions
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NARRATIVE ATTACHMENT 2.c- LETTER & CERTIFIED MAIL RECEIPTS TO

SUPERINTENDENTS (APPLICATIONS)

RESPONSIVEED

RESPOIIVL T2 THE CHMIPaTY_DLSICATT FO THE STUDENT
THE uuunwumlmnm

Augus 30, 2012

CERTIFED MAIL

Finc Bluff Sehool District
. Linda Watson

512 Sourh Piag Sieet
Pine Biull, AR 71601

Dear Dir. Watsen:

Please review the enclosed Gpen Enrollment Charter School Application for Quest Middle
School of Pine Biulf which was sent to the Arkansas Department of Education, as well as the
State Board of Education of Arkansas.

7%»%/

Arkansas Regional Director
Responsive Education Soluliors

enclosore

ce: Mr. Frank Anthony, Supesintendent — Dollarway School District
. Williao Byers, Superintendent - Corrections School District
M. Danny Hazelwood, Superintendent - Watson Chapel School District
Tir. Larry Smith, Superintendent — White Hall Schoel District

OB 83 v Responsivetd com
Lewaynbls TX 15023 @ b ;w?rcmw&ghimdi.com
et b@’@ Jasl vu.Z"a e
R b e Vst Academiescons

Quest Mlddle School of Pme u

1.8, Postal Servicen
C iED‘I AlL.. RECEIPT

7POLE OY?0 DUBL &8kS5 4575

1.5, Postal Service..
CERTIFIED MAIL. RECEIPT

11.5. Postal Seivige
CERTIFIED WAL, RE

i #ail Oy Ho

stihe o4?n 000% 88LS Hu05

115, Postal Service-
CERTIFIED MAIL RECEiPT
(G il

042 OYyPO 000l 3BES 4595
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REQUIRED ATTACHMENT 3 — SCHOOL CALENDAR & SCHEDULE
The Quest Middle School of Pine Bluff School Calendar will mirror the Pine Bluff School
District Calendar for 2013 — 2014. As the Pine Bluff School District Calendar has not been
developed and disseminated for 2013 — 2014, the calendar below is a shell to be completed
once the Pine Bluff School District is available.

2013- 2014 Schoot Calendar
Quest Middle School of Pine Bluff

HOLIDAYS BAD WEATHER MAKE-UP DAYS
Labor Day Memorial Day February
Columbus Day Good Friday February
Thanksgiving Break Spring Break March
Christmas Break Winter Break May
Martin Luther King Day New Year’s Day June
Class Schedule
| Time |

8:00am — 8:10am 10 minutes
warm-ups/ Announcements
1* Period 8:55am-9:05am 50 minutes
2" Period 9:10am - 10:00am 50 minutes |
3" Period 10:05am-10:55am 50 minutes |
Lunch A 10:55am — 11:25am. 30 minutes 1
I 4™ Period (B Lunch students) 11:00am — 11:50am 50 minutes i
4th Period (A Lunch students) 11:30am — 12:20pm 50 minutes |
Lunch B 11:50am -12:20pm 30 minutes |
5" Period 12:25pm -1:15pm 50 minutes
. 1:20pm -2:10pm 50 minutes
2:15pm -3:05pm 50 minutes

Total Instructional Minutes = 410

Subject Area Concentration for Middle (5 - 8) Grades
e English Language Arts and Grammar/Tools for Learning
¢ Math
e Science
e S.S./Core Knowledge/Character/Career Exploration/Arkansas History
s Art/Music
o Physical Education
e Study Hall (homework & tutoring}

As subsequent grades are added Subject Area Concentration for High School (9 - 12)
Grades will conform to the required 38 units required by Arkansas state standards at a
minimam

Quest Middle School of Pine Bluff
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REQUIRED ATTACHMENT 4 — FACILITIES UTILIZATION FORM

OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL
FACILITIES UTILIZATION AGREEMENT

Lessor (Owner): Blake Street, LLC.
Lessee (Tenant): Responsive Education Solutions

Any information regarding affiliation, family ties, or other relationships beétween the

Lessor (Owner) and Lessee (Tenant) must be disclosed with the facilities lease
agreement.

Describe the present use
of the facility:
Vacant

Premises: 308 South Blake St, Pine Bluff. AR 71601
address '

10.000 Square Feet

square footage
Terms of L.ease: 5-7 Years
Rental Amount: $7.50 Per square foot “as js”
Contingency: The terms of this agreement are contingent upon

Responsive Education Solutions {(sponsoring entity)
recelving a charter to operate an open-enroliment public

charter school from the State Board of Education
by August of 2013.

Statutory Language Concerning No Indebtedness: No indebtedness of any kind
incurred or created by the open-enroliment public charter schooi shall constitute an
indebtedness of the State of Arkansas or its political subdivisions, and no indebtedness
of the open-enroliment public charter school shalil involve or be secured by the faith,
credit, or taxing power of the state or its political subdivisions. An open-enroliment
public charter schoo! shail not incur any debt, including any lease, without the prior
review and approval of the Commissioner of Education.

Lessee: Lessor:

ResponsjverBdycation Solutions Blake Street LLGk,,— -
By /?M DMMCJD By %'{ 2

pate____ 8[22lit pate___§/26//2

Quest Middle School of Pine Bluff
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OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL
FACILITIES UTILIZATION AGREEMENT

Lessor (Owner): Blake Street, LLC.

Lessee (Tenant): Responsive Education Solutions

Any information regarding affiliation, family ties, or other relationships between the
Lessor (Owner) and Lessee {Tenant) must be disclosed with the facilities lease
agreement.

Describe the present use
of the facility:

Vacant
Premises: 308 South Blake St, Pine Bluff, AR 71601
address
10,000 Square Feet
square footage
Terms of Lease: 5-7 Years
Rental Amount: $7.50 Per square foot “as is”
Contingency: The terms of this agreement are contingent upon

Responsive Education Solutions (sponsoring entity)
receiving a charter to operate an open-enroliment public
charter school from the State Board of Education

by August of 2013.

Statutory Language Concerning No Indebtedness: No indebtedness of any kind
incurred or created by the open-enrollment public charter school shall constitute an
indebtedness of the State of Arkansas or its political subdivisions, and no indebtedness
of the open-enroliment public charter school shall involve or be secured by the faith,
credit, or taxing power of the state or its political subdivisions. An open-enroilment
public charter school shall not incur any debt, including any lease, without the prior
review and approval of the Commissioner of Education.

Lessee: Lessor:

Respons;j ducation Solutions Blake Street LLC(J
By |/ Auk Dﬁﬁt\—-ﬁm By ;/Z

4

' = 7~
Date 3//2'7!“- Date {//‘L?//'L-—V




REQUIRED ATTACHMENT 5 - BUDGET

Public Charter School Application
Estimated Budget Worksheet, Year One (2013-2014)

Line Revenues Amount Total

1 State Public Charter School Aid: '

2 No. of Students (220) x $6,267.00 State Foundation Funding

3 1,378,740
4 No. of Students (220) x $42.38 Professional Development 9,324
5 No. of Students (91) x $1,033 eligible rate NSLA Funding 94,003
6 Total State Charter School Aid $1,482,067
7

s Other Sources of Revenues:

9 Private Donations or Gifts

10 Federal Grants (List the amount} CNP 23,100

11 Special Grants (List the amount)

12 Other (Specifically Describe)

13

14 Total Other Sources of Revenues $23,100
15

16 TOTAL REVENUES $1,505,167
17

18 Expenditures Amount Jotal

19 Administration:

20 Salaries: (No. of Positions 3.5) 130,617

21 Fringe Benefits 35,478

22 Purchased Services 211,811

23 Supplies and Materials 9,800

24 Equipment 6,210

25 Other (Describe) 10,450 $404,366
26

27 Regular Classroom Instruction:

28 Salaries: (No. of Posifions 13) 430,600

29 Fringe Benefits 116,958

30 Purchased Services 2,000

31 Supplies and Materials 43,196

32 Equipment '

33 Other (Describe) 4,520 $597,274

*NSLA Funding eligibifity rate: the amount of funding is based on the percentage of students eligible for free or reduced price meals.
Below seventy percent (70%): $517.00 per student; between seventy and ninety percent (70-90%): $1,033. 00 per student; and
ninety percent and above (90%): $1, 549.00 per student. Please nofe that a charler school that does not participate in the National
School Lunch program is not eligible to receive NSLA funding.

Quest Middle School of Pine Bluff
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34
35
36
57
38
39
40
41
42
43
44
45
46
47
48
49
50

51
52
53
54
85
86
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73

(Budget Continued)

Special Education:
Salaries: (No. of Positions 2)
Fringe Benefits
Purchased Services
Supplies and Materials
Equipment
Other (Describe)

Gifted and Talented Program:
Salaries: (No. of Positions__)
Fringe Benefits
Purchased Services
Supplies and Materials
Equipment
Other (Describe)

Alternative Education Program/
Alternative Leaming Environments:

Salaries: (No. of Positions___)
Fringe Benefits

Purchased Services

Supplies and Materials
Equipment

Other (Describe)

Guidance Services:
Salaries: (No. of Positions__)
Fringe Benefits
Purchased Services
Supplies and Materials
Equipment
Other (Describe)

Health Services:
Salaries: (No. of Positions 0.5)
Fringe Benefits
Purchased Services
Supplies and Materials
Equipment
Other (Describe)

67,075
18,219
$85,204
$0.00
$0.00
1,000
$1,000
20,617
5,600
9,900
$36,117
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74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114

(Budget Continued)

Media Services:
Salaries: (No. of Positions 0.5}
Fringe Benefits
Purchased Services
Supplies and Materials
Equipment
Other (Describe)

Fiscal Services:
Salaries: (No. of Positions___)
Fringe Benefits
Purchased Services
Supplies and Materials
Equipment
Other (Describe)

Maintenance and Operation:
Salaries: (No. of Positions__)
Fringe Benefits
Purchased Services
(include utilities)

Supplies and Materials
Equipment
Other (Describe}

Pupil Transportation:
Salaries: (No. of Positions__)
Fringe Benefits
Purchased Services
Supplies and Materials
Equipment
Other (Describe)

Food Services:
Salaries: (No. of Positions___)
Fringe Benefits
Purchased Services
Supplies and Materials
Equipment
Other (Describe)

20,617
5,600
$26,217
5,000
5,000
5,000
$15,000
40,800
6,500
$47,300
$0.00
23,100
$23,100
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115 (Budget Continued)
116 Data Processing:

117 Salaries: (No. of Positions __)

118 Fringe Benefits

119  Purchased Services 4,800

120  Supplies and Materials '

121 Equipment 10,000

122 Other (Describe) $14,800

123
124 Substitute Personnel.
126  Salaries: {No. of Positions )

126  Fringe Benefits ' $0.00
127
128 Facilities:

Lease/Purchase (contract for one total
1290  year including facility upgrades) 75,000

(Restroom renovation, lighting, walls,

130 flooring, interior 100,000
131 28,800

Utilities (contract for one total year
132 including facility upgrades)

Insurance (contract for one total year
133 including facility upgrades):

134 Property Insurance 4,000

135 Content Insurance $207,800
136 '

137 Debt Expenditures: $0.00
138 Other Expenditures:

13g  (Security) $2,000
140

141 TOTAL EXPENDITURES $1,460,268
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Public Charter School Application
Estimated Budget Worksheet, Year Two (2014-2015)

Linett Revenues Amount Total
1 State Public Charter School Aid:
2 No. of Students (275) x $6,267.00 State Foundation Funding
3 1,723,425
4 No. of Students (275) x $42.38 Professional Development 11,655
5 No. of Students (114) x $1,033 eligible rate NSLA Funding 117,762
s Total State Charter School Aid | $1,852,842
7
g8 Other Sources of Revenues:
g Private Donations or Gifts
CNP 28,875
Title IA 139,570
10 Federal Grants (List the amount) IDEAB 33,039
11 Special Grants (List the amount) '
12 Other (Specifically Describe)
13
14 Total Other Sources of Revenues $201,484
15
16 TOTAL REVENUES $2,064,326
17
18 Expenditures Amount Total
19 Administration:
20 Salaries: (No. of Positions 3.5) 130,617
21 Fringe Benefits _ 34,435
22 Purchased Services 263,514
23 Suppiies and Materials 12,000
24 Equipment 6,210
25 Other (Describe) 8,500 $455,276
26
27 Regular Classroom Instruction:
28 Salaries: (No. of Positions 27.5) 555,704
29 Fringe Benefits 146,502
30 Purchased Services 2,000
31 Supplies and Materials 58,025
32 Equipment :
33 Other (Describe) 5,400 $767,631

“NSLA Funding eligibiiity rate: the amount of funding is based on the percentage of students eligible for free or reduced price meals.
Below seventy percent (70%): $517.00 per student; between sevenly and ninely percent (70-90%): $1,033.00 per student; and
ninety percent and abave (90%): $1,549.00 per student. Please note that a charter school that does not participate in the National
School Lunch program Is not eligible to receive NSLA funding.
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34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50

51
52
53
54
55
56
57
58
59
60
617
62
63
64
65
66
67
68
69
70
71
72
73

(Budget Continued)

Speciai Education:;

Salaries: (No. of Positions 2.5)

Fringe Benefits

Purchased Services

Supplies and Materials

Equipment

Other (Describe)

Gifted and Talented Program:
Salaries: (No. of Positions__)
Fringe Benefits
Purchased Services
Supplies and Materials
Equipment
Other (Describe)

Alternative Education Program/
Alternative Learning Environments:

Salaries: (No. of Positions __)
Fringe Benefits

Purchased Services

Supplies and Materials
Equipment

Other (Describe)

Guidance Services:
Salaries: (No. of Positions _)
Fringe Benefits
Purchased Services
Supplies and Materials
Equipment
Other (Describe)

Health Services:
Salaries: (No. of Positions 0.5)
Fringe Benefits
Purchased Services
Supplies and Materials
Equipment
Other (Describe)

78,665
20,739
$99,404
$0.00
$0.00
1,000
$1,000
20,617
5,435
12,375
$38,427
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74
75
76
77
78
79
80
81
82
a3
84
85
86
87
88
89
90
g1
92
93
94
g5
96
97
98
g9

(Budget Continued)
Media Services:

Salaries: (No. of Positions 0.5)
Fringe Benefits

Purchased Services

Supplies and Materials
Equipment

Other (Describe)

Fiscal Services:

Salaries: (No. of Positions__)
Fringe Benefits

Purchased Services

Supplies and Materials
Equipment

Other (Describe)

Maintenance and Operation:

Salaries: (No. of Positions__}
Fringe Benefits

Purchased Services

(include utilities)

Supplies and Materials
Equipment

Other (Describe)

100 Pupil Transportation:

101
102
103
104
105
106
107
108
109
110
111
112
113
114

Salaries: (No. of Positions___)
Fringe Benefits

Purchased Services

Supplies and Materials
Equipment

Other (Describe)

Food Services:

Salaries: (No. of Positions__)
Fringe Benefits

Purchased Services

Supplies and Materials
Equipment

Other (Describe)

20,617
5,435
$26,052
5,000
$5,000
40,800
6,500
$47,300
$0.00
28,875
$28,875
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118
116
117
118
119
120
121
122
123
124
125
126
127
128

129
130
131

132

133
134

- 135

136
137
138
139
140

(Budget Continued)
Data Processing:

Salaries: (No. of Positions__}
Fringe Benefits

Purchased Services

Supplies and Materials
Equipment

Other (Describe)

Substitute Personnel:

Salaries: (No. of Positions )
Fringe Benefits

Facilities:

Lease/Purchase (contract for one total
year including facility upgrades)

Please list upgrades:

Utilities (contract for one total year
including facility upgrades)
Insurance (contract for one total year
including facility upgrades):

Property Insurance

Content Insurance

Debt Expenditures:
Other Expenditures:

(Security)

141 TOTAL EXPENDITURES

4,800

10,000

$14,800

$0.00
75,000
28,800
4,000

$107,800

$0.00

$2,000

$1,593,565
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REQUIRED ATTACHMENT 6 — SALARY SCHEDULE

As mentioned in Standard 21 - Waivers, Quest does not intend to compensate campus
personnel based on salary schedules, but based on pre-determined salary ranges competitive
with similar positions in the local district, Below is a proposed list of initial salary ranges for

Ppositions at Quest.

Position

Salary Range |

Campus Director/Principal

$63,656 — 101,486 / median 81,926

Teachers

$28,808 — 63,683 / median 47,753

Teachers (Teaching Speciali_st) |

Undetermined Stipend w/ salary

Special Education Teacher

$28,808 — 63,683 / median 47,753

Administrative Assistant/Campus Secretary

$10.60/hr. - $17.50 hr.

School Nurse (Part-time)

$15.,000 - $20,742

Media Specialist (Part-time)

$15,000 - $20,742

Instructional Aide

$11.00/hr. - $18.51 hr.,

Curriculum Alignment Specialist (Part-time)

$15,000 - $25,000

Quest Middle School of Pine Bluff
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2 Arkansas Secretary of State
75 Mark Martin

Stats Capito) Building » Little Rock, Arkansas 72201-1084 5 501,682.3409

CERTIFICATE OF GOOD STANDING

I, Mark Martin, Arkansus Secrciary of State of the-Slabe of Arkensas, and as such, keeper of the
recands of domestic and fareign eotpatations, do hersby centify that the records of this office show

RESPONSIVE EDUCATION SOLUTIONS OF ARKANSAS

authorlzed 1o transact busjness in the State of Arkansas as & Non-Profit Corporation, filed Articlas of
[ncorporation in this offfee August 30, 2011,

Our records reflect that sald entity, having complied with all Hatulory requlremenits in the State of
Arkansas, is qualified to transect business in thiy State,

In Testimony Whereof, I have hereunto sel my hand
and affixed my official Seal, Dore at my offics in the City
of Litle Rock, this 30th day of Avgust, 2011,

7lnk. o,

Mark Martin

Arkansas Secretary of Sta
B M
Maftha Nicholas

Quest Middle Sch -




gﬁm]]zS;DEPARTNENT OF THE TREASURY
INTERNAL REVENUE SERVICE
CINCINNATI OH  45995-0023

Date of thism notice: 08-30-2011

Employer Identification Number:
45-3121143

Form: 88-4

Number of this notice: Cp 5% A
RESPONSIVE FDUCATION SOQLUTIONS OF

ARKANSAS
425 W CAPITOL AVE STE 3200 Far asaistance you may call us ag:
LITTLE ROCK, AR 72201 1-80D-829-4923

IF YOU WRXTE, ATTACH THE
STUB AT THE END OF THIS NOTICE.

WE ASSIGNED YOU AN EMPLOYER IDENTIFICATION NUMBER

Thank you for applying for an Employer Identification Number {EIN}. We assigned you
EIN 48-3121163. This EIN will identify you, your business accounts, tax returna, and

documents, even if you have no employees. Please keep this notice in your permanent
records.

When filing tax documents, Dayments, and related correspondence, it is very imporeant
that you use your EIN and complete name and address exactly ag shown abova, Any variation
may cause a delay in processing, result in incorrect information in your account, or even
cause you to be assigned more than one EIN. 1If the information 1s not correct as shown
above, please make the correction using the attached tear off stub and return it o us.

Based on the information received Erom you or yeur representative, you must file
the following formia) by the date(s) shown.

Form 941 10/31 /2012
Farm 940 01/31/2013

If you have questions about the formie) or the due date(s) shown, you can call us at
the phone number or write te u8 at the address shown at the top of this notice. If you
need help in determining your annual accounting period (tax Year), see Publiration S38,
Accounting Periods and Metheds.

We assigned you a tax classification based on information ohtained from you or your
representative, It is not a legal detemmination of your tax claseification, and is not
binding on the Iks. If You want a legal determination of your tax classification, you wmay

Certain tax clasgification elections can be requested by filing Form 8832, Enticy
Classification Election. See Form 8632 and fts instructions for additional information.

I you sre required to depoait for amployment taxes (Forms 341, 943, 940, 944, 945,
CT-1, or 1042}, excise taxes (Form 720}, or income taxes (Form 1120}, you will receive a
Welcoma Package shortly, which includes instructions for making your depuaita
electronically through the Eleceronic Federal Tax Payment System (EFTSS]. 2 Personal
Identification Number {(PIN) Eor EFTFS will also be sent to you under separate cover.
Please activate the PIN opce you recejve it, even if you have requested the mexvices of a
tax professional or representative. For wmore information about EFTPS, rafer to
Publication 966, Electronic Choices to Pay All Your Federal Taxes. If you nead to
make a deposit immediately, you will need to make arrangements with your Fimancial
Institution to complete a wire tranafer,
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{IRS USE ONLY) 537%A 08-30-201%1 RESP B 9999999999 85-4

The IRS is committed to helping all taxpayers comply with their tax filing
obligatiocns. If you need help completing your returns or meeting your tax cbligations,
Authorized e~file Providers, such ag Reporting Agents (payroll service providers) are
available to apeist you, Visit the IRS Web slte at www.ire.gov for a liet of companies
that offer IRS e-file for business products and services. The list provides addresses,
telephone numhers, and links to their Web sites.

To obtain tax forms and publications, including those referenced in this notice,
vigit our Web site at www.ira.gov. If you do not have access to the Intermet, call
1-890-829-36%¢ [TTY/TDD 1-B00-829-4059) or visit your logal IRS office.

IMPORTANT REMINDERS:
* Keep a copy of this notice in your permanant records, This notice im igsued only
one time and the IRS will not bhe able to genaerate a duplicate copy for you,

-

Use this EIN and your name exactly as they appear at the top of this notice on all
your Federal tax forms.

* Refer to this EIN on your tax-related corresponderce and documents.

If you have guestions about your EIN, you can call us at the phone number or write to
us at the addrsss shown at the tcp of this notice. If you write, pleage tear off the stub
at the bottom of this notice and send it along with your letter. If you do not need to
write us, do not complete and retuvn the stub. Thank you for your cocperacion.

Keep this part for your records. CP 575 A (Rev, 7-2007)

----------------------------------------------------------------------------------------------

Return this part with any correspondence
80 we may identify your account. Please CP 575 A
correct any errors in your name or address,

9999999039
Your Telephone Number Best Time to Call DATE OF THIS NOTICE: 08-30-2011
{ ) - EMPLOYER IDENTIFICATION NUMBER: 45-3121163
FORM: 88-4 NOBOD
INTERNAL REVENUE SERVICE RESPONSIVE EOUCATION SOLUTIONS OF
CINCINNATI OH  45999-0023 ARKANSAS
[llllllItlilllll'lllllllillIl""lllllIllli"ll!llll 425 W mmL AVE STE 3200

LITTLE ROCK, AR 72201

Page 67



- 1023 Application for Recognition of Exemption OMB No. 1546-0058
{Pev. June 2006) Under Section 501(c)(3) of the Internal Revenue Code g ot st i
Dopartent of the Tres Ry applicalion wif be opan
Intemal Rovenue Sonvice for publie Inspaciion,

Use the instructions to compiste this application and for a daﬂnfﬂon of all bold items, For additional help, cail IRS Exempt
Grganizations Customer Account Services toll-free at 1-877-828-5500. Visit our website at www.ira.gov for forms and

publications. If the required information and documents are not submitted with payment of the appropriate user fee, the
appiication may be returned to you,

Attach additional sheets to thie application If you need rmore space to answer fully. Put your name and EN on each sheet and
identlly each answer by Part and line nurnber, Complate Parts 1 - X! of Form 1023 and submit only those Schedules (A through
H) that apply to you.

Identification of Applicant

1 Full name of erganization {exactly as il appaars in your organizing document) | 2 c/o Name (if applicable)
Responsive Education Solutions of Arkansas Gaorgs J. {Jay) Bequetia
3 Mailing address (Number and straet) (se9 Instructiong) Room/Sulle | 4 Employar identification Numbar [EiN)
425 W, Capitol 3200 45-3124163
City or town, state or country, and 2IP + 4 5 Month the annual sccounting period ends (01 - 19)
Little Rock, AR 72201 |08
@ Primary contact (officer, diractor, frustes, or authorizad repressntative)
2 Name: Chuck Cook b Phone: [872) 316-3663
¢ Fex: (optional)

7 Are you represented by an authorized representstive, such as an attorney or accountant? if “Yes,” Yes [JNo
provide the autharized representative’s name, and the name and address of the authorlzed
representalive’s fim. Include a comiplated Form 2848, Power of Attomey and Daclaration of
Reprasentative, with your application If you would like us to communicate with your rapresantative,

8 Was a persan who Is not one of your offlcers, directors, trustees, employaes, or an authorized Yes [ No
representative listad in lina 7, paid, or promiged payment, ta help plan, manage, or advise you gbout
the structure or actlvitlas of your organization, or about your flnancial or iax matters? if “Yes,"
provide the person's name, 1he name and address of the person’s firm, the amounts paid or
promlsed to be pald, and describe that person’a rale.

8a Organization's wabsite:
b Organization's emall: {optipnal)

10 Certaln organizalions ars not required to fila an information return (Form 980 or Form 990-E7), i you  LJ Yes No
are granted tax-exemption, are you ¢lalming 1o ba excused from filing Form 380 or Form 990-E27 If
“Yes," axplain. Ses the instructions for a description of organizations not required to fils Form 980 or
Form 990-EZ.

11 Date Incorporated if a corparation, or farmed, if other then a corperation.  (MM/DDAYYYY) o8 / 30 / 2011

12 Were you formed under the laws of a foreign country? L] ves No
1f *Yes," state the country.

For Faperwurk Reduction Act Notice, saa page 24 of the instructions, Cat. No. 17139K Form 1023 (Rev. 8-2008)
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mm Organizational Structure '

You must bs a corporation (including & limited liabitty company), en unincorporated assoclation, or a trust to be tax exempt,
{See Ingtructions.) DO NOT Hle this form unless you can check *Yes” on tines 42,3, 0r4

1 Are you a corporation? (f “Yes,” attach a copy of your rtites of Incorporation shawing certification 4 Yes L[] No
of filing with the appropriate stats agency. Include coplea of any amendments to your arifcles and
be sure they also show state fling certification,

2 Are you g Rmited llabliity compeny [LLC)? If “Yea” attach 8 copy of your arlicles of organization showing [ Yes [ Ne
centifioation of flling with the appropriate state agancy. Also, If you adopted an oparating agraemant, attach
a copy. Include coples of any amandments to your articles and be sure they show state fiting vertifioation.
Refer to the Instructions for clrsumstances whan an LLG should not filo its own exemption application,

3  Are you an unincorporated Resaclatlon? If “Yes,” ettach a capy of your articles of assoclation, Oves [Ono
constitution, or ather similar organizing document that Is dated and includss at least iwo signaturea,
Include slgred and dated copley of any amandmanis,

4a Are you a trust? If “Yes," attach aislgned and dated cupy of your trust agreement, inglude signed Mves [JHo
BrY dated coples of any amendments.
b Have you bean funded? If *No,* oxplaln how. you are formad without anything of valus placed in truat. [lYes []no
§ Have you adopted bylaws? If “Yes," attach & current copy showing date of adoption. If “No," explaln Yes [I Mo
Row vour offlcers, direciors, or trustess are selacied.
Required Provisions In Your Organizin Document

The following questions are designed to ensure that when you fila this apptication, your organizing decument contalng the tequirad provisions
to mest the organizational test under seetion S0Hc}3). Untess you oan check tha boxes in both lines T and 2, your ergantzing detumant
doss not meat the organizational tesl, DO NOT file this application untll you have amended your orgenizing decumant, Submit your
original and amendad orgenfzing documsnts {showing state filng certification If you are a comorallon or &n LLC) with your application,

1 Section 501(c)(3) requires ihat Your organizing documert state your exampt Purpoaa{s). such as charttabls, &1
religlous, sducational, and/or sclentific fp!urposa'.'&. Check the box to eonfirm that Your organizing documeant
maets this tequirerent. Describe spac cally where your organizing document mests this requiremant, such as
a refarance to a particular article or sectlon i your organizing documant. Refer to the Instructions for exempt
purpose language. Location of Purpose Clauss {Pags, Artlole, and Paragraph): Page 1, Articla ill

2a Sectlon S01e)3) ragulres that upon dlssoluticn of your ar?anizatran. your remaining assets must be uaed exclusively
for exempt purpases, such as charltable, raliglous, aducational, and/or sclentific urposss. Check the box on line 23 to
gonfirm that your organlz{n? document mests this requirement by expresa provislon for the distribution of asests upon
dissolution. If you rely on state law for your dissolutlon provialon, do not check the box on ne 2a and go to-line 2¢,

2b ¥ you checked the box on s 28, specify the focation of vour dissolution clayse age, Article, &nd Paragraph).
Do not complate line 2c if you checked box Za, mfmc‘?& v *

2¢ Sge the Instructions for informatien about the oparation of state law In your particuiar state. Check this box If a
you rely on operation of etate law for your dissolution provision and Inel cate the state:

Narrative Description of Your Activities

Using an altachment, dascribe yaur pasl, presant, and planred acliviles In a namalive, if you bellava that you have dlready provided eoma of
thls informatlon tn responss to other paris of this application, you may summarize that Informetion here and refer 1o the specific parts of the
application far supporting datalls, You may also attach representative coplas of newslelters, brochuras, or similar docurments for Supporting
delails 1o this narrative. Remember that If hls applicatlon ie approved, It will ba apen for public inspection, Thatefore, your nasrative
deacription of activitlss should be thorcugh and accurate. Refer to the Instructions for Information Ihat must bs Includad In yeur deseription,
Compenszation and Other Financial Arrangements With Your Officers, Directors, Trustees,
i Employees, and Independent Cantractors .
ta List the names, titles, and malling addrasses of &ll of your officars, diractors, and trustees. For each person listed, state thelr
lotal annual compensation, or praposed eompensatian, for all services 1o the organization, whether as an offlver, ampleyes, or

other posltion, Use actual figures, If avaliable. Enter “none” If o compensation Is or wii be pald. If additlonal space |s nesdad,
attech a separate shel, Refer o the Instructions for Information on what t (neluda as compensatlon,

Name Mo Malling addrass ﬁ%ﬂ‘&s‘%‘&ﬁﬁ?ﬁ“ es‘:ium“a!edj
Marvin Reynolds Dlraatér gt?:hsggagt@h:séx iR None
Farl Litle _|Prector T R None
Ben Kiingenstein Director :':::.hn:xn':{“wo& -------- None
Dan Maddalsna Director %3&:}6%%?3?%“!?%%3[9' ------------ None
Chuck Coak Director gg}:;::’:;‘gggsgr ............. Nona
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Compenaatlon and Other Financial Arrangements With Your Officers, Directors, Trustess,
Employees, and Independent Contractors (Continued)

b Liat tha namas, titles, and malling addrasses of each of your fiva highest compensated employees wha recelve or will

ranelva componsation of more than $60,000 per yoar. Usa the actual figura, If avallable. Refer to the instructions for
Infarmation on what to inolude as compansation, Do not Include offfcers, directors, or trustess fisted in lina 1a,

Compensation emgunt
Nems Titte , - Malling addresy {ennuet actual or estimalod

L N AR rrearatbessnta b At T an i, .

¢ List the names, names of businesses, and maling addresses.of your five highest compansated independent contrastors
that racaive or wlll recelve compensation of more than $50,000 per year, Use the ectual flgura, if avalleble, Refer to the
insiructions for Information an what to include as compansafion,

Compensation amount
Name Tile Malling address fanresal ooluad or estimated)

Respansive Education Solution [School Managor E‘-?-'--B-?!-z-g-zzgq---~-"-"~"' ------- $270,000

Thuvseunase rrramn “wacsssas FrrLraLsLLanrn

Tha following “Yas" or “No" questions relate to pasi, Praseni, or planned relationships, ransactions, or agreements with your officers,
dlrecters, trustaes, highest sompensated employeas, and highest compensated indlepandent cantractors listsd [n fines 1a, b, and 1c,

2a Ara any of your officars, direstors, or trustees ralated to each other theough tamily or business Yes [ No
reletionshipa? If “Yes,” identify tha Individuals and axplain the refationship.
b Do you have a business relationship with any of your officars, directors, or trusteas other than Yos [T Ne

through thait position as an offtcer, dirsttor, or trustee? if “Yes,” (dontify the Individuals and describe
the businssa relationship with each of your officers, diractars, or trustess,

€ Are any of your officers, diractors, or trustees related to your highest compensated employees or Yes [ No
highest compensated ndepandent contractors listed on finea 1b or 1¢ through famify or businesa
relationshipa? If "Yes," identify the Individuals and axplaln the ralationship.

3a For each of your officers, directors, trustess, hlghéat compensated employees, and highest
compensated Indepencent contractors listed on dines 1a, 1b, or 1, attach a list showing thelr nams,
quellfications, average hours worked, and dutles.

b Do any of your officers, directors, trustees, highest compansatsd emplayees, and highest Yes [ Mo
compensatad Independent contractors listed on ilnes 1a, b, or 1¢ recelve compensation from any
other organlzallons, whether tax exempt or taxable, that are related to you through comraon
control? If “Yes," Identify the tndividuals, explal the velationshlp between you and the other
erganization, and describe the compensation arrangement,

4 In establlshing the compenaation for your officars, direclors, trustess, highest compansated
employess, and highest compensated Independent contractors listed on lines 1a, 1b, and 1o, the
following practices ara racommended, although they ara not required to obtaln axamption. Answer
“Yea" to all the practines you use,

2 Do you or wil the Individuale that approva compansation arrangaments follow & conflict of interest poticy? ves []nNo
b Do you or will you appreve cempansstion amangerments In advanee of paying compensation? Yes [ Ne
¢ Do you or will you document in writing the date and terms of approved compansation arangements? Yas [ No

Enrer 1OOR 0, @ annen
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m%:ompensaﬂbn and Gther Financlal Arvangements With Your Officers, DIFactors, Trustees,

Page 4

Empluy_aaa. and indepandent Gontractors {Continued)

d Po you or will you recerd In writing the declslon mads by each individual who declded or voted on M Yoé
compansatioh arrangements?

O ne

e Do you or will you approve compansation arrangemants based on Information about compensetionpaldby O Yes [ No

aimitarly situatad taxable or tax-exempt organizations for simllar esrvices, current compenaation surveys
complled by Indapendent firns, or actual written offers from similarly situated organtzations? Refor to the
Instrutions for Parl V, lines 1a, 1b, and 1o, for Informaetien on what to Include as compensation, .

t Do you ar will you racord in writing both the Information on which you ralled to base your decislon Yes [ No
and ils sourca?
g If you answerad “No" to any ltem on lines 4a through 4f, describe how you set compensation that ls
raasonable for your officers, directors, trustees, highest companaatsd amployass, and highest
compensated Independent contractors listed In Part V, lines 1a, 1b, and 1c. _
5a Have you adopted a conftiet of interest policy consistent with the sample conflict af interest pollcy ves [ No

In Appendix A to the Instructions? if "Yes," provide a copy of the potiay and explaln how the policy

"PREeeB AP ch 3P by gaealytion of B 0PEFNG 2o Yo Nee oY e SRR Poc e By-Laws

b What procedures will you follow 1o assure that persons who have a conflict of Intarast 'will not have
Infiuence over you for aatting thelr own chmpenaation?

¢ What procedures will you follow to assure that parsons who have a confliot of Interast will not have
influence over you regerding business deats with themaalvos?

Note: A conilict of interest policy Is recommendad though It Is not required to obain exemption.
Hosphtals, sse Schedula C, Sectlon 1, line 14,

Ba Do you or will you cornpensate any of your officars, directors, trustess, tighest compensatad employens, £ Yes
and highest compensated Independent contractors Iisted In lines 1a, 1ip, or 1¢ through non-fixed
payments, such as discretionary bonuses or revanue-based payments? If “Yes," describe all non-fixed
compensation arangerments, Including how the amounts are detarminad, who Is efiglbe for such
amangements, whether you place a imitation-en total compensalion, and how you determing or wil
determine thal you pay no mors than reasonabla compensation for servicas, Refer to the instrustions for
Part v, inas 1g, b, and 1¢, for Information on what fo Include as compensalion,

b Do you or will yau compensate any of your employess, other than your officers, direciors, trustses, O ves
or your five highest compansated employess who receive of will recslve compensallon of mare than
$50,000 per ysay, through non-fixed payments, such as discrationary bonusas or revenue-based
paymenis? If "Yes,” describe all non-fixed cumlgansation arrangements, including how the amounts
are or will be datermined, who I8 or will be ellgiblo for such arrangemenits, whether you place or wlll
placs a limitation on total componsation, and how you determine or wilt determine 1 at you pay no
more than raasenable compensatlon for services. Refor to the instructiona for Part V, tinas 13, b,
and 1c, for information on what to include 23 compsnsation,

& No

No

78 Do you or will you purchage any gones, eervices, or asests from any of your officers, diractors, 3 Yos
trusteas, highest compensatsd em loyeas, or highest com ensated Independant contractora fisted In
I'rea 1a, b, or 197 If “Yes,* desarhe any such purchase that you mads of intend to maka, from
whorm you make or will meks such purchagses, how the terms ara or will be negotiated at arm’s
langth, and explain how you dstermine or will datarmine that you pay no mare than fair market
value. Attach capiss of any written contracts or ather agreements relating to such purchases,

b Do you or will you sell any goods, services, or assels to anr of your officers, directora, trusteas, 0 Yes
highest compensated amrrioveea. or higheat compensated Independent contractors lIsted !n lines 1a,

10, or 167 If “Yas," describa any such sales that you made or Intend to make, to whom Iyt'.-u make or

wil make such sales, how the térma are or will be ne?ot!aled at ann'a length, and explain how you

determine or will determina you ars or will be pald at Teast falr market value. Attaoh coples of any

written contracts ar other agresments ralating to such sales,

i no

8a Do you or will you have any leases, contracts, loans, or other agreamants with your offigers, directors, [ Yes

trustees, highast cormpensated employeas, or highast compeneatad Independent contractors Hated in
lines 1a, 1b, or 167 If "Yes,” provide the information regquested In fines 8b through af,

b Dagcribe any written or aral aangementa that you mada or Intend to make,

© Identify with whom you have or will have such arrangamenits,

d Explain how the terms ara or wil be negotlated at arm®s length,

e Explain how you determine you Py ho more than falr mevkat value or you are pald af teast falr market value.

£ Attach coplus of any slgned leases, contracts, loans, or other agresments relating to such ammangements.

¥ No

98 Do you or will you have any leases, contracts, loans, or other agreementa with any erganization In Yes
which any of your officers, directors, or trustoes are also officers, directors, o trusteas, or in which
any Individua! officer, director, or trustes owns more tivan a 356% interest? If “Yes,” provide the

0 No

Information requested In finag

b through 8. See respong

es to questions 2 & 3 of thia bart V.

Enven IAD% @, 4 anna
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Compensation and Other Financial Anvangements With Your Officers, Divectors, Trustoes,
Employees, and Independent Contractors {Continuad)

b Describe any written or aral arangements you mads or Intend to make.
¢ |dentify with whorn you have or will have such arrangements,
d Explain how the terms are or will be negotiated at amm's Jength.

@ Explain how you determine or wili dotermine ¥ou pay no more than falr market value or that you ara
pald at (east fair market valug,

t Attach a capy of any slgned lsases, confracts, loans, or other agreements relating to sush anangaments.

Your Members and Other Individuals and O anizationg That Recelve Benefits From You

Tha following "Yes” or “No” questions relats to goods, servives, and funds you provide to Individuals and organizations as part
of your actvities, Your answers should portaln to past, present, and plannsd activitles, {Bee instructions.)

12 In carying out your axempt purposes, do you provide goods, services, or funds to Individuals? I¢ VE] Yoz [1 No
“Yos," doscribe each program that provides goods, servicas, or funds 1o Individuals, S8 Part TV -

b In carrying cut your exempt purposes, do you pravide gocds, services, or funds to organizations? ¥ [ Yes No
“Yes" dsgcribe each program that provides gonds services, or funds to organizations,

2 Do any of your programs IImit the provislon of goods, services, or funds to a spacifle individual or 0 ves No
group of apacific indlviduals? For example, answer “Yes,” If goods, services, or funds are provided
only for a partioular Individual, your membaers, individuals who work for a parficular employer, or

graduates of a particular schoo). If “Yes,” explain the (Imitation and how reciplants ars selected for
each program.

3 Do any individuals who recelve goods, sarvices, or funds through your programs have & family or O vYes 4 No
business relationship with any officer, director, trustes, or with any of your highest compensated
employses or highest compensated Independent contractors listed In Part V, lines 1a, 1, and 107 It
“Yas,” explain how thees refated individuala are allgible for goods, services, or junds,

KBTI Your History

The following “Yes® ar “No” questlons relate to your history, (See instructions.)

1 Are you a sucoessor to ancther organization? Answer “Yes," If you have taken or will take over the ] Yes No
activities of another arganlzation; you took over 25% or more of the falr market value of the net
agzsels of another organization; or you were established upon the conversien of an organizatlon from
for-profit to non-profit status, iIf “Yes,” complete Schedule G.

2 A you submitting this application more than 27 months after the end of the month in which vou O Yes No
were legally formed? If “Yes,” complate Scheduls E. '

Your Specific Activitles.

The following “Yes" or “No” questions relate to specific activitios that you may conduct. Chack the appropriate box. Your
answers should pertain to past, present, and plannsd activities, (See Inatructions.)

1 Do you support or oppose candidates In poitigal campaigng In any way? If “Yes,” explain, Oves B No

26 Do you attempt to Influenca laglsiation? If *Yes,” explain how you atlempt to Influsnce leglsiation O Yes No
and complete line 2b. If “No,” go 16 line 3a.

b Have you made or are you making an election to have your lagislatlve activities measured by Oves &F Ne
expenditures by filing Form 57687 If “Yes,” attach & copy of the Form 5768 that was already flled or
attach a completed Form 5768 that you are filing with this application. If “No,” describa whether your
attempts to influence leglstation are a substagtial part of your activities, Include tha time and money
spent on your attempis to Influence legislation as comparad to your totel activiilas.

3a Do you or will you operate bingo or gaming activitiea? if “Yes,” degeribe who cancucts them, and O Yes No
st all revenue recalved or expected to be recelved and oxpenaes paid or expacted to be pald In
operating these activities. Revenue and expenses should be provided for the time psriods spacitied
In Part 1X, Flnanolal Data.

b Do you or will you enter into contracts or other agreements with individuals or organizations to L] Yes Ne
conduct binge or gaming for you? f “Yes,” daescribe any written or oral amrangements that you made
or intend 1o make, [dentify with whom you have or will have euch amangsments, explaln how the
terms ara or wlll be negotiated at arm's length, and axplaln how you determine ar will determine you
pay no mare than falr market value or you will be pald at laast falr market value, Attach coples or
any written confracts or other agreements relating 1o such arrangements,

¢ List the states and local jurisdictions, including Indian Aeservations, In which you conduct or will

conduet gaming or bingo.

Farn 1023 Rav. fonom
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Your Specific Activities {Continued)

4a Do you or will you undertake fundralsing? If "Yes,” check all the fundralsing programs you do or will Yer [ No
conduct. {See Instrustions.)

[] mall solichations 1 phone solicitations

L} emalt solicitations £J acoept donations on your wabstta

a personal solicitations O recelve donations from another organization's website
[3J vehicle, boat, plans, or gimilar donations ¥ govarnment grant solicitations

1 foundation grant solivitations [ Other

Aftach a dascripﬂun of sach fundralsing pragram,

b Do you orwill you have writtan or oral contracts with any individugls or organizations to raise funds {1 Yes [ No
for you?? If “Yes," desorlbe thess activilles. Include all revanue and expenses from these activitles
and state who conducts them, Revenue and expanaes should be provided for the time perlods
spacifled In Part X, Financial Data. Also, attach a copy of any contracts or agreements,

¢ Do you or wlll you engage In fundredsing activities for ather orgarilzations? it “Yas,” desorlbe these O Yes © No
arangements. includs a deseription of the organizatlons for which you ralse funds and attash coplas
of all contracts or agrasmants,

d Llst all states and looal [urisdictions In which you conduct fundralsing. For each state or iacal
jurisdiction listed, specify whether you fundraise for your own organization, you fundralsa for another
organization, or another organization fundralises for you,

@ Do you or wili you malntain separate accounts for any contributor under which the contributor has Yes [J No
the right to advize on the use or distribution of funds? Anawer “Yes” if the donor may provide advice
on the types of investments, distributions from the types of nvestments, or the distribution from the
doner’s contributlon account, If *Yes,” deceribo this program, Including the type of advice that may
be provided end submit coples of any written materials provided to donors.

5_Are m. v affiliated with 8 govemmental unlt? If “Yes,” &xplain, dves 1 No
&

8a Do you or will you engage tn sconomle development? If “Yes,” describe your program, 1 Yes No
b Pascribe In full who beneflts from your eccnomic developmant activities and how the activitles

romote exempt purposes.

7a Do or will persans cther than your employess or volunteers develop your facilities? if “Yes,” describe [ Yes &1 Neo
each facllity, the role of the developar, and any buslness or famlly retationship(s} batween tha
davaloper and your officers, direciors, or trustees.

b Do or will parsons other than your employees or volunteers manage your activities or faclitles? Yes [J No
*Yes,” describe each activity and facllity, the rofe of the manager, end any business or family .
relHghiRgE) betwaan Jreqragager and your offivers, diractors, or tustess, See Part I,item 8 and
1 (]

¢ If there is a business or famlly relationship betwesn any manager or developer and your officers,
directors, or frustees, Identify the Individuals, explaln the relationship, describe how contracts are
negotiated at arm’s length so that you pay no more than falr market value, and submit & copy of any
cantracts or other agraements.

8 Do you or will you enter Into Joint ventures, including parinerships or limited {iabllity companies 3 Yes No
treated as partnerships, In which you share profits and losses with pariners other than seciion
501(c}{3) orgenlzations? if “Yes,” dascribe the activitiss of thesa lolnt venturey in which you
participate,

0 Ara you applying for exemption as a chlldcara organization under ssction BOI{K)? If “Yes,” answer O Yes [ Ne
linea Sk through 24, If “No,” go to lins 10,

b Do you provide child care so that parents or caretakers of childran you cere for cen be gainfully Ovyves 0O No
employsd (ses Inatruations)? If “No,” explalin how you qualify as a childeare organization desoribed
in gsctlon 6014, _

¢ Of the chifdren for whom you provide child oare, are 85% or more of them cared for by you to OvYes LJNo

enable their parents or caretakers to be gainfully employed (see Instructionsj? if “No," explain how
you quallfy as & chlidcare organization described in section 501 (k).

¢ Ase your services avallable to the gensral public? i “No,” describe tha speciiic group of peaple for OvYes [Ono
whom your zotlvities are avallable. Also, ses the Instnsctions and explain how you qualtly as a
childcare organization described in sectlon 501k}

10 Do you or will you publish, awn, or have rights In musle, erature, tapes, artwarks, choreography, [ Yes I Na
solentific discoveries, or other Intellectual property? If “Yas," explain. Dascribe who owns or wifl
own any copyrights, patents, or trademaris, whether faes are or will ba chargad, how the fees are
determined, and how any ltems are or wil bs produced, distributed, and marketed.

Form 1023 (Rov. 620061
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11 Do you or will you accept contributiona of; real Property: conservation easements; closely held Cves @ nNo
securitles; intellectual proparty such as patents, trademarks, and copyrights; works of musle or art; ’
licanses; royalties; automoblles, bosis, planes, or other vehicles; or collectibles of any type? If "Yes,”
desoribe each type of contribution, any conditions Impased by the donar on the contribution, and
any agreements with the danor regarding the contribution,

pago T

12a Do you or will you operate In a foreign country or countries? If “Yes,” answer lines 12b through 0 ves Ne
12d. if “No,” go to line 13a.

Name the forelgn countries and reglons within the countries In which you opearate.

Describe your operations In each country and ragion In which you operats.

Describe how your operations in each Sountry and reglon further your exempt purposes,

13a Do you or will you make grants, loans, or ather distrlbutions to organization(s)? if “Yes,” answer lnes ] Yes No
13b through 13g. If “Mo,” go toline 144,

Destribe how your grants, loans, or ather digtribulions to organlzatiens further your exempl purposss.
Do you have writtan contracts with each of these organizations? If "Yes," atlach & copyofeachcontract. [0 ves [J No
Identify each reciplent arganization and any relationship betwesn you and the reciplent organization.
Deacribe the records you keep with respect to tha grante, loans, or other distributions you make,
Pescribs your selection procsss, Including whether you do any of the fallowing:
® Do you require an application ferm? If “Yes,” attach & copy of the form. [ ves [J e
{i) Co you require a grant proposal? If “Yes,” describe whather the grant proposal speclfles your Clves [ wno
responsibllities and those of the grantas, obligates the grantea to use the grant funds cnly for the
purposes for which the grant was mads, provides for perlodle written repotta eonceming the tse
of grant fiinds, requlres a final written report and an accounting of how grant funds were used,
and acknowledges your autharity to withhold ard/or recover grant funds 'n case such funds are,
Qr appesr to be, misused. _
g Describe your procedures for oversight of distributions that assure you the resources gre usad to

turther your exempt purposes, including whether you reduira periadic and final reports on the use of
rasources.

148 Do you or will you make grants, luans, or other distroutions to forelgn organizetions? ff "Yeg,” [ ves No
enswer lines 14b through 14£. If “No,” go to fine 18,

b Provide the name of each forelgn organization, the country and reglons within a country in which

each forolgn organization operates, and describe any relationship you have with each forelgn
organization.

¢ Doas any forelgn organization listed in line 14b accept contributions eamarked for a specific country (] Yes [J No
or specffic arganization? If “Yes,” list all earmarked organizations or countries,

d Do your contiibutors know that you have ultimate authority to use contributions made tayou at your (1 Yes  [J No
discretion for purposes conslstent with yaur exempt purposes? If “Yes,” desoribe how you relay this
information 1o contributors,

6 Do you or wiil you make pre-grant Inquirles about the reciplent organization? If "Yes," describe these {1 Yes [J No
inquirlies, Including whether you inquire about the reciplent's financlal status, its tax-axempt status
undar the Intemal Revanue Cede, Its abllity to accomplish the purpose for which the rasources are
rrovided, and other relevant Information,

& 0o

"‘Oﬂ.ﬁiﬁ'

f Do you or will you use any adgitional proceduras to ensura that your distiibutiens to foralgn Oves [Jwo
organizations are used In furtherance of your exempt purposes? If “Yes,” deseribe thege procadures,
including site vislts by your employees or compliancs checks by Impartial experts, to verify that grant
funds are baing used appropriately,

Form 1028 Rov. 82009
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Fomn 029 {Rev, 6-2008) Nama: Responsive Education Sclutlons of Arkangas EN: 45 -~ 3127163 Page 8
Your Specifle Activities (Continied) _
15 Do you have a close connection with any organizatione? If “Yes,“ expleln. See Part 'V, 2&3 Yoz [] No

18 Am applying for axemption as a cooparative hoepital service organization under section OYes A No
501&)0':‘" [ "Yesg," exglgln.,

17 Ara you applying for exemption as a cooparative setvice organtzation of operating aducational O Yes No
organizations under section SG(? If "Yes," explsin.

18 Are you applying for exemption ag a charitable Hsk pool under aactl'on 501{ni? If “Yes," oxplain, Yos /] No

19 Do you or wiil you oparate a school? If *Yes,” complete Schedule B, Answer “Yes,” whether you Yes [ No
operate a school as your main function or as a secondary activity. . —

20 i3 your main funstion to provide hospital or medical cara? If “Yeg,” complate-Schedule C, {3 Yes 1 Neo

21 Bo you or will you provide low-Intome housing or housing for the elderty or handicappad? If ] ves £ No

“Yes," complats Scheduls F,

22 Do you or will you pravide scholarshlps, fellowships, educational loans, or other educational grantste [ ves [ No
indtlrulgu?lsélncludlng grants for travel, study, or other similar purposes? If “Yes,” complate
Schedule H,

Note: Private foundations may usge Schadula H to request advance approval of Individual grant
praceduras,

Errm INIR mnu c.onam
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Form 1023 (Rev. 6-2006) Name: Responsive Education Solutions of Arkansas gn: 45 - 3121163 Pege ©
Financial Data '

For purposes of this scheduls, years In existence refer to completed tax years. If in existence 4 or more years, complete the
schedule for the most recent 4 tax years. If In existence more than 1 year but less than 4 years, complete the statements for
each year in existence and provide projections of your likely revenues ang expensas based on a reasonable and good faith
estimate of your future finances for a total of 3 years of financiaf Information, If in exlistence less than 1 year, provide projections
of your likely revenues and expenses for the current year and the 2 following years, based on a reasonable and gaod faith
estimate of your future finances for a total of 3 years of financial information. (Ses instructions.)

A, Statement of Revenues and Expenses

Type of rovenuo or exponso Current tax year 3 prlor tax years or 2 suoceeding tox yoars
e} From.. SN2 T erom T 110 From .. @) From.._....... {8} Provide Totaf for
To SBOM3| o EBOM40 v TO ceennnen.. (@) thraugh ()

1 Gifts, grants, and
contributions recelved {do not

include unusual grants) 1,791,933 924,533 2,716,466
2_ Membershlp fees recelved
3 Gross investment income

4 Net unrelated business
Income

§_ Taxes levied for yvour banafit

6 Value of services or facilities
furnished by a govermnmental
unit without charge (not
including the value of services
generally furnishad to the
public without charge)

7 Any revenue not otherwise
listed above or in lines 9-12

below (attach an itemized list) 1,761,933 924,533 _ 2,716,466
8 Total of lines 1 through 7 '

9 Gross recelpts fram admissions,
merchandise sold or services
performed, or furnishing of
facilitles In any activity that Is
related to your exempt
plirposas éttach itamized lst)

10 _Total of lines 8 and 9

11 Net gain or loss on sals of
capital assets (attach
scheduls and see instructions)

12 Unusual grants
13 Total Revenue
Add lines 10 through 12 1,791,933 924,533 2,716,466
14 Fundralsing expenses :
15  Contributions, gifts, grants,

and similar amounts paid out
{attach an itemized list)

Revenues

16 Disbursements to or for the
benefit of members (attach an
itemizad list)

17 Compensation of officers,

directors, and trustees 528,270 427,552
18  Other salarles and wages
12_ Interest expense _
20 Occupancy (rent, utllitles, stc.) 161,600 161,600
121__Depreciation and deplstion
22 Professional fees

23 Any expensa not otherwise
classifled, such as program

Expenses

services (attach itemlzed list) 975,784 263,872
24 Total Expenses
Add lines 14 through 23 1,665,654 853,024
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Form 1623 (Fev, 8-2006) name: Rosponsive Educatlon Solutions of Arkansas e 45 - 3121163 Faga 10
Financial Data {Continue.
B. Balance Sheet {for your most recantly completed tax year) Yaer End;

- Assets ' (Whote dollars)
1 CQash, , , ., ., .. 1
2 Actounts recelvablo, net , , | | . 2
3 Inventories , °, N I
4 Bonds and notes recelvable {atiach an ltemized list) . . ] N
§ Corporate stocks (attach an itemized lisf) . o . 5
8  Loans receivabla {attach an liemized sty . | e e e e e §
7 Other Investment (attach an ltemized is) , . . | T I |
8 Depreclable and depistabis assets (attach an ftemized list) . .
9 land, . ..o . . L2
10 Other assets (atiach an itemized sty , . . . . . . | | | . 13
11 Total Assets (add lines 1 thraugh 10) . R 11

Liabliitias
12  Accounts payabls . i
13 Contributions, gits, grants, etc, payable , , , . .. N i |
14 Mortgagea and notes payable {attach an ltemlzed fist) T I L
15 Other labllities {attach an ltemized list) R R I T
16 Totat Liablltles (edd lines 12 through 18) . . _ . . . . | . | 18
Fund Balances or Net Assets

17 Total fund bafances or net assets , , . T T 17
18 Totat Liablitles and Fund Balancag or Net Assels (add lines 16 and 17} . . . |18
19 Have there been sny substantial citanges in your assets ar liablitles singe the end of the period OYes [Ono

shown above? If “Yes,” exglain,

Public Charlty Status

Part X ts deglgned to classlfy you as an organization that Is either a private foundation or a public charity. Public charity statug
ia a more favorable tax status than private foundatlon status. If you are a private foundation, Part X is designed to furthes
determine whather you are a private cperating foundation. (See Instructions.}

1a

b

Are you a private foundatlon? I "Yes,” go to line 1b. If “No,* go to lina § and procead as instructed,

If you are unsure, ses the instructions.

Oves & no

As a private foundation, saction 508(0) regulres spagtal provislons in your arganizing decument In 0
addition fo those that apply to all organizations described tn section 501{c)(3). Check the box to
conftrm that your organizing documeant meets this requlrament, whather by express pravislon ar by

reliance o operation of state law. Attach a statement thet describes spedliically where your

organizing document maels this requirement, uch as a reference to a perticular articts or section In
your arganizng document or by operation of stete law. See the Instructions, neluding Appendix B,
for Information about the special provisions that need to ba contained In your organizing document.

Go toline 2,

Are you a private opsrating founcation? To be a private opéraﬂng foundation you must angage

Oves [Jne

directly In the active conduct of charitable, religlous, educational, and simiiar activities, as opposed
to indirectly carrying out these agtivities by providing grants to individuals or other arganizations. If

“Yes,” go to fina 3, If "No,” go to the signature section of Part XI,

Have you axisled for one or more yoars? If "Yos," attach financlal information showing that you are a private

operating foundation; go to the slgnature saction of Pari X1, It “No," conlinug to line 4,

Cves [Jwo

Have you attachsd elther {1} an affidavit or opinlon of counsel, including a written affidavit or apinion [ Yee

Ol No

from a oeriified publlc accountant or accounting firm with expertisa regardihg this tax law matter),
that sets forth facts ooncerming your operations and support to demonstrate that you are lkely to

salisfy the raquirements to be classifled as g private operating foundation; or (2} a statement

describing your proposed opereations as a private oparating foundation?

i you enswerad "No" to lina 1a, Indicate the type of public charity status You are requesting by checking one of the cholces below.

You may check only ore box.
The organization is not a private foundation because It Is:

§09(a)(1) and 170{}1){AN)—a church or a convantion or assoclation of churches, Complete and attach Schedula A,

609(al{1) and 170M){1)(A)N—a schoat. Complete and attach Schadule 8.

508(a)(1) and 170@Y1AYIN—a hospltel, a cooperative haspital service organization, or a medical research

organizetion aperated In conjunction with hospltal. Complete and attach Schadule C.

O
2
0

659(a)(3)}—an organization stpparting elther one o more organizations describad in fine Ba through ¢, 1, g, or h O
or a publicly supported section S01(c)}4), {5), or (8) or anizatlon. Complate and attach Scheduls D.

Farm 1023 M aonnm
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Form 1023 (Rov, 6-2008) Name: R@8ponsive Education Solutlons of Arkansas Eny 45 . 3121163

Pege 11

Public Charity Status {Continued) '

e 509(a)(4)—an arganization organized and operated exclusively for tes{ing for public safety.

f 509(a)(1) and 170{b){1){A)iv)—sain organization operated for the bensfit of a coliege or univarsity that Is owned or
operated by a governmental unit. .

g 509(a)(1) and 170{b)(1){A)vi)—an organization that recelves a substantial part of its financial support In the form
of cantributions from publicly supported organlzations, from a goverrimental unit, or from the general public.

h 509(z)(2)—an organization that normally recelves not more than one-third of its financlal suppott from gross

investment income and raceives more than one-third of its financial support from contributlons, membership
feas, and gross receipts from activities related to fis exempt functions (subject to certaln exceptions).

I A publicly supparted organization, but unsure I it Is described In &g or 6h, The organization would like the IRS to
declde the correct status.

O o oo

(]

6 If you checked box g, b, oriin question 5 above, you must raquest either an advance or a definitive ruling by
selecting one of the boxes below, Rafer to the instructions to determine which type of ruling you are ellgible to racalye,

a Request for Advance Ruling: By checking this box and signing the consent, pursuant to sectlon 6501(c){4) of
the Code you request an advance ruling and agree to extend the statute of imitations on the assessment of
exolse tax under section 4840 of the Code. The tax will apply only If you do not establish public support status
at the end of the §-year advance ruling perlod. The assessment period will be extended for the 5 advange ruling
years to 8 years, 4 months, and 15 days beyond the end of the first year. You have the right to refuse or limit
the extension to a mutually agreed-upon period of time ar Issue(s), Publication 1035, Extending the Tax
Assassment Parfod, provides a more detalled explanation of your rights and the consequances of the cholces
you make. You may obtain Publication 1035 frea of charge from the IRS web site at www.lrs.gov or by calling
toll-free 1-800-823-3678. Signing this consent will not deptive you of any appeal Hghts to which you would

otherwise be entitled. If you decide not to extend the statute of limitations, you are not eligible for an advance
ruting.

For Organization

A% Biractor, Baonini Org_an_i'zat[on's ................................................................ ‘ersvemnmnnet iDn Ee). ................

b Request for Defnitive Ruling: Check this box if you have completed one tax year of at least 8 full monthe and
you are requesting a definitive rullng. To confirm your public support status, answer line 6b{) If you chacked.box
g In line 5 above. Answer line 6b(ii) If you checked box h In line § above. If you checksd box 1 In iine 5 above,
answer both |ines 6b() and ().

(i) (a) Enter 2% of line 8, column (g) on Part IX-A, Statement of Revenues and Expensss.
P

(b) Attach a list showing the name and amount contributed by each person, company, or arganization whose
gifts totaled more than the 2% amount, If the answer ls “None,” check this box,

{i) {a) For sach year amounts are Included on lines 1, 2, and 9 of Part IX-A. Statement of Revenues and

Expenses, attach a list showing the name of and armount received from each disqualified person. If the
answer is "Nona," check this box.

{b) For each year amounts are included on line 9 of Part [X-A, Statement of Revenues and Expenses, attach
a list showing the name of and amount recelved from each payer, other than a disqualified person, whose
payments were mara than the larger of {1) 1% of lne 10, Part IX-A. Statement of Revenues and
Expenses, or (2) $5,000. If the enswer Is “None," check this box,

0

7 Did you recelve any unusual grants during any of the years shown on Part IX-A, Statement of T Yes
Revenuss and Expenses? If “Yes," attach a [Ist including the name of the contributor, the date and
amount of the grant, a brief description of the grant, and explain why it Is unusual.




Form 1028 {Rev, 8-2000 Nomo: Responsive Education Solutions of Arkansas _ En 48 -~ 3121163 Page 12
User Fee Information '

Fage" in the keyword box, or cail Customar Account Ssrvices at 1-877—829—_5500 for current Information,

1 Have your annual gross recelpts averaged or are they expected to average not more than $10,000? (7 Yes No

If “Yes," chack the box on line 2 and encloss a usar fae payment of $300 {Sublest to change--ses above),
If "No," check the box on line 3 and enclose a user fae pavmant of $750 Bubjest to change—sas above).

2 Check the box If you have enclosed the reduced user fes paymeril of $300 {Subject to change). _ 0
3__Chack the box If you have enclosad the user fee payment of $750 (Subject to change). %

I declare undar the pennliies of per} at | am autherized lo s gn this application an bolalf of the abovo organlzation and that | have examined this

application, Including the accompatiy)i ¢ end citasfiments, and 1o the host of my knowledgs It is 8, correct, and complate,

Please . '

Sign ) ..................................................... QLK. 0 Clee 33‘5 ” ......
Here

{Tyng or print name of ggner) {Oatg)
géararlyff’m&loff ...........

{Type or print tille or authority of signer
Reminder: Send the completed Form 1023 Checklist with your filled-in-application. Farm 1023 (Rev, 6-2008)
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Form 1023 {Fisv, 6-2008) Name: Re8ponslve Education Solutions of Arkansas ey 45 - 3121163 Page 14

Schedule B, Schools, Colleges, and Universities

If you oparate a sohool as an activity, complets Schedule B

m Operational Information

18 Do you rotmally have & regularly scheduled curriculum, & regular facully of quaelified teachers, a

regularly enroliad student body, and faoliitles where your educational activitles are regularly carled
on? If “No," do not campleta the remalnder of Schadule B,

b is the primary function of your schoo! the presentation of formal inatruction? If “Yes," describe your

school in terms of whether it Is an elementery, sacondary, college, technical, or other type of schoal.
if "No.” do not complate the ramainder of Schadule B.

61 ves [ No

M Yes [ No

28 Are yoh a public school becausa you are oparated by a state or subdivislon of & state? If “Yes,"

expiain how you are operated by a state or subdivision of g state. Do not complete the remainder of
Schedule 8,

b Are you a public sohool becauss you are operated wholly or precominantly from govenment funds

or property? if “Yes,” axplain how you ere operated wholly or predominantly from government funds
aor proparty, Submit & copy of your funding agreement regerding governmant furding, Do not
vompleta the ramalnder of Schedule B,

OvYes Mo

Yes [wno

©

In what publlc school district, county, and state are you located?
Toxarkana, Millsr County, Arkansas

r-3

Were you formed or substantially expanded at the time of public school desegragation in the above
school distict or county?

] Yes No

Has & state or fedoral adminlstrativa agency or judiclal body ever determined that you are raclafly
discriminetory? If “Yes,” explain,

(JYes M No

-

or suspended? If “Yes." axplain,

7

Has your right to recalve financiat aid or assistance from & governmental agency ever baen revoked

Oves H No

Do you or will you contract with another organization to develop, bulld, market, or finance your
facllities? If “Yes," explain how that entlty is selacted, explain how the terms of any contracts or
cthar agresments are negotiated at arm's length, and explain how you determine that you will pay no
mora than falr market value for asrvices,

Note. Make sure your answer Is consisient with 1he information provided n Part VIIl, ine 7a.,

Ovee & No

8

Settign:

Do you or wil you manage your activities or facllities through your own employees or voluntears? If
“No,” attach a statement describing the activities that will be managed by others, the names of the
parsons or organlzations that manage or will manage your activitles or jecllities, and kow these
menagers wers or will bo selected. Alao, submit copies of any tontracts, proposed contracts, or
aother agresments regarding the proviglon of management services for your activities or faclities.
Explaln how the terms of any conlracts or other agreements were or will ba negotiated, and explain
how you determina you will pay no more than falr market value for sarvices,

Note. Answer “Yes” If you manage or Intend to manage your programs through your own amployaas
or by using volunteers. Answar “No* If you engage or intend to engage a separate organizatlon or
{?Iﬁegandei;lt eontractor, Make sure your answer 16 conglatent with the Information provided I Part

, ine 7b.

Yes [ No

Establishment of Racially Nondiscriminatory Policy

Information required by Revenus Procsdure 75-50,

1

Have you adopted a reclally nondiscriminatory policy as to students In your organizing documant,
bylaws, or by regolution of your goveraing body? If “Yes,” state whera the policy can be found or
supply & copy of the policy. If *No,” you must adopt a nandiscriminatory policy as to studenis
before submitiing this epplication. See Publlcation 557.

Yes [ No

2 Do your brechures, application forms, advartisements, and catalogues dealing with student [ v¥es H Ne
ad;rg;gions. pregrems, and schelarships contain a statement of your recially nondiscriminatory
po!
a If “Yes," altach a rapresentative sample of each dosument.
b 1t "No,” by checking the box 1o tha right you agree that all future printad materials, inoluding website > K
content, will contaln the required nondiscriminatory pollcy statement.
3 Have you published a notlee of your nandiscriminatory pollcy In a newspaper of general clrgulation ] Yes No
that serves all raclal segments of the community? {See the Instrectlons for spacific requirements.) if
~ “No," explaln,
4 Does or will the organization (or any department or divislon within ity dlecriminate inany wayonthe [ Yes ] No

basfs of race with respect ta admissions; usa of faclittes or exercise of studant privileges; {aouity or
administrative staff; or scholarship or loan programs? i “Yas," for any of the above, explain fully.

Farm 1028 Mav s.000m
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Fomo 1023 (ev, 6-2008)

Name: Re8pONsiva Education Solutlons of Arkansas

e A5 . 3121163

Pago 15

§ Compiete the table below to show the raclal co
academic year, of: (a) the studsnt body,

percentages for gach racial category,

If you are not operational, submit an sstimate

the community served). /A

Schedule B. Schools, Colleges, and Universiios Continued)

mposition for the current acadamic ysar and projected for the next

{k) the faculty, and (s) the adminlstrative staff. Provide actual numbers rather than

based on the best Information avaliable (such as the racial compoaltion of

Racial Catego {a) Stuclent Body {b) Faculty (c) Adminigtrative Staff
Currend Yaar Next Year Gurrent Year Naxt Year Current Year Next Year

Total

6 [n the table bal
categories. N

%:\. provids the number and amount of loans and scholarships awarded to studants enrclled by rasial

Raclal Category |  Number of Loans

Amount of Loans

INumber of Scholarships

Amount of Scholarships

Cument Year | Next Yesr

Current Yaer

Next Year | Curent Yesr | Next Year

Current Year { Next Yaar

Total

Ta Attach a Ifst of your incorporatars, founders,

whether individuals or organizations.

b Do any of these individuals or org

private school education? if “Yes,” explaln.

anizations have an objective to maintain segregated public or

board members, and donors of land or buildlings,

8 Will you maintaln racords according to the non-dlscrimination provisions contained in Revenue

Procedure 75-507 If “No,” explaln. (See Instructlons.)

O Yes No
(2 Yes

O N

Form 1023 (Rov. 8-2008)
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Part I: Question 8

Yes. Should it be granted a charter to open and operate a high school, Responsive Education
Solutions of Arkansas (“RES AR™) intends to enter into a contract with Responsive Education
Solutions (“ResponsiveEd”) to provide comprehensive turnkey school management services
(€.8., operations, finance, curriculum development, academics, human resources, facilities, etc.).
The anticipated amount to be paid to ResponsiveEd for such services is 10%-12% of the school’s
per pupil fonding. The mailing address for RES AR is 425 W, Capitol, Suite 3200, Little Rock,
AR 72201

FADDH Client Files\Responsiva Educalionr Solutions of Arkansas - 339107001 \Documents\Part . Ques. 8.dac
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Part IV: Narrative Description of Activities

RES AR was incorporated for the purpose of applying to the AR State Board of
Education for a charter to operate a high school. The application will be to operate a charter high
school known as Premier High School of Texarkana (“PHS"). PHS will be located in
Texarkana, Miller County, Arkansas.. PHS will focus on dropout prevention and recovery, Its
mission is to provide hope for students through an innovative, encouraging, individualized
learning environment, where they are academically successful and develop into lifetime learners.
PHS will expand the educational options currently available to those students who have dropped
out of school or who are at risk of doing so, PHS will accomplish this goal by implementing a
program that is uniquely tailored to unique learning styles and needs of such students {e.g.,
flexible schedules, individualized instruction, smaller classes, character education, use of
technology, etc.), thus fulfilling one of the primary purposes of Arkansas charter schools.

RES AR will devote one hundred percent (100%) of its time to the exempt
purpose of operating PHS, PHS will operate for the benefit of its students 180 days out of each
calendar year in accordance with Arkansas law. PHS will be funded through state general tuition
support, federal and local grants, and contributions.

FADDH Client Files\Responsive Education Solutions of Arkanses - 33910001 \Docements\Past 1V .doox
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Part V2a,b. ¢ and 3a and b

The members of the initial Board of Directors of the Company are also all of the
members of the Board of Directors of the Company’s highest paid independent contractor,
Responsive Education Solutions. These directors are Marvin Reynolds, Ear} Little, Ben
Klingenstein, Dan Maddalena and Chuck Cook. M. Cook is the CEO of Responsive Education
Solutions. Responsive Education Solutions is & 501 (c)(3} organization and will manage the daily
operations of the Company.

Seg Part I, item 8.

FADDH Client Files\Responsive Education Solutions of Arkanses - 33$10\00T\Documents\Part V 2a.doc
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Part VI, Question 18

RES AR will provide services to individuals; namely, RES AR will provide educational
services to students as the sole purpose of the operation of Premium High Scheol of Texarkana.

FADDH Client Files\Responsive Education Solutions of Arkensas - 339 10\001\Documents\Past VI, Q. la.docx
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Responses to Schedule B Questions

Sehedule B, Section 1, Question 2b

The funds for operation of a charter school, should RES AR’s application for a charter be
granted, will be obtained consistent with the information outlined and provided in the Narrative
Description of Your Activities provided in response to Part IV of this application. No agreement
for funding exists at this time. An agreement will be executed if the AR State Board of
Education grants RES AR's application for a charter to operate a school.

Schedule B, Section I1, Question 1

A copy of the nondiscriminatory policy of RES AR can be found in Article I of the RES AR
Bylaws . A copy of the Bylaws is included with this application,

Schedule B, Section II, Question 3

Notice of the nondiscriminatory policy of RES AR has not yet been published because the
application of RES AR to operate a charter school has not yet been ruled upon by the AR State
Board of Education. Therefore, RES AR is neither operating a school nor soliciting students to
attend the school as of the filing of this application. Upon approval of the application to operate
a charter school by the AR State Board of Education, the corporation will publish notice of its
nondiscriminatory policy.

FADDH Client Files\Responsive Bducation Sclutions of Arkansas - 33910VI¢1\Deouments\Responses to Scheduls B
Questions.docx
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Schedunle B List of Incorporators, Founders,

Board Members, and Donors of Land or Buildings

Incorporator:

Cal McCastlain

Dover Dixon Horne PLLC
425 W. Capitol, Suite 3700
Little Rock, AR 72201

ounde oard Members:

Marvin Reynolds
2405 S.W. 80" St
Oklahoma City, OK 73150

Earl Little
3314 Bluff View
Garland, TX 75043

Ben Klingenstein
3108 Sheryl Dr.
Flower Mound, TX 75022

Dan Maddalena

1383 Forest Hill circle
Lewisvlle, TX 75067
Chueck Cook

1301 Waters Ridge Dr.
Lewisville, TX 75057

FADDH Client Files\Responsive Bducation Solutions of Arkansas - 33910001 \Decuments\Schedule B List of Incorporators.docx
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Form 1023 Checklist
{(Revised June 2006)

Application for Recognition of Exemption under Section 501(c)(3) of the
Internal Revenue Code ‘

Note. Retain a copy of the complstad Form 1023 in Your permanent records. Refer to the General Instructions
regarding Pubilic inspection of approved applications.

Check each box to finish your application {Form 1023). Send this completed Checklist with your fiiled-in
application, if you have not answered all the items helow, yotir application may be returned to you ag
incomplete, '

Assemble the application and materials In this order:
¢ Form 1028 Cheocklist
¢ Form 2848, Power of Attorney and Daclaration of Representative {if fiting)
@ Form BB21, Tax information Authorization (if flling)
¢ Expedilte request (if requesting)
@ Application (Form 1023 and Schedules A through H, as required)
¢ Artlcles of organization
® Amendments to articles of organlzation in chronologioal order
& Bylaws or other rules of operation and amsndrments
¢ Documentation of nendiscriminatory policy for achaols, as required by Schadule B

® Form 5768, Election/Revocation of Election by an ENgible Section 501(c)(3) Organization To Make
Expenditures To Infiuenca Legislation {f flling)

@ All other attachments, including explanations, financlal data, and printed materlals or publications, Label
each page with name and EiN,

o oy Sl

Ussr fea payment placed in envelops on top of checkilst, DO NOT STAPLE or otherwlse attach your check or

money order to your application. instead, just place It in the envelope.
Employer Idantification Number (EIN)
i) Completed Parts | through X) of tha application, Including any requested information and any required

Schedules A through H,
* You must provide specific detalls abaut your pasl, present, and planned activities,

° Generelizations or failure to answer questions in the Form 1023 application will pravent us from recognizing

you as tax exempt.
& Doscribe your purposes and proposad activities in specific easlly understood terms.
@ Finangial informetion should correspond with proposed activities,

Schedules, Submit only those schedules that apply to you and chetk either “Yes” or “No” below.

Schedule A Yes.__ No.¥_ Schedule E Yes___ No.¥_
Schedule B Yas_Y_ No.._ Schedule F Yes___ No ¥ _
Schedule C  Yes___ No_v_ Scheduls @ Yes__ No_¥_
Schedule D Yes___ No_¥__ Schedule H  Yes___ No.¥
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An exact copy of your complate arficles of organization {creating document). Absence of the propsr purpose
and dlssolution clauses is the numbar one reason for delays In the lssuance of detarmination |atters,

* Lacation of Purpose Cleuse from Pert lli, fine 1 {Page, Article and Paragraph Number)._Page 1, Article Il

@ Looation of Dissolution Olause from Part 1ll, line 2b or 2¢ (Page, Articie and Paragraph Number) or by
operation of siate law __Page 3, Article V

Signature of an officar, diractor, trustes, or other official wio I authorized to sign the application.
¢ Slgnature at Part Xt of Form 1023,

Your name on the application must be the same as your legal name as it appears in your articles of
organization,

Send completed Form 1023, user fee payment, and all other regjuired information, to:

Internal Revenye Senvice
P.0. Box 192
Covington, KY 41012-0182

If you are using express mall or a delivery service, send Form 1023, user foe payment, and attachments to:

Internal Revenue Service
201 West Rivercenter Bivd.
Aftn: Extraciing Stop 312
Covington, KY 41011

@ Printad on rotyolod popor
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REQUIRED ATTACHMENT 8 - EVIDENCE OF PARENTAL & COMMUNITY
SUPPORT

3 e, Middle School

Quest Middle School of Pine Bluff

“I support the establishment of Responsive Ed free school of choice in Pine Bluff/ Jefferson County area.”

_J Name, /| Cityof Resiﬂ% qé Phone Number nSigpqture
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Quest Middle School of Pine Bluff
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Muest

Py Middle School

Quest Middle School of Pine Bluff

“I support the establishment of Responsive Ed free school of choice in Pine Bluff/ Jefferson County area.”

Name City of Residence Phone Number [ /Signlgture_
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p, Middle School

“I support the establishment of ResponsiveEd free schools of choice in the Pine Bluff/ Jefferson County area.”

Name City of Residence | Phone Number . Signature
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Yuest

sy, Midele School

Quest Middle School of Pine Bluff

“I support the establishment of Responsive Ed free school of choice in Pine Bluff/ Jefferson County area.”

Na'me City of Residence | Phone Number Signature
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Muest

ey, Middle School

“I support the establishment of ResponsiveEd free schools of choice in the Pine Bluff/ Jefferson County area.”

Name City of Residence Phone Number Sighature
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Quest Middle School of Pine Bluff

“I support the establishment of Responsive Ed free school of choice in Pine Bluff/ Jefferson County area.”

Name City of Residence ~ Phone Number /}'.;ignatqr?
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Quest

ey, Middle School

Quest Middle School of Pine Bluff

“I support the establishment of Responsive Ed free school of choice in Pine Bluff/ Jefferson County area.”

Name

~ City of Residence

~ Phone Number Signature
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O)uest

Rggetfy, Middia School

“I support the establishment of ResponsiveEd free schools of choice in the Pine Bluff/ Jefferson County area.”

| Nan)e City of Residence Phone Number Signature
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99, Middle School

Quest Middle School of Pine Bluff

“I support the establishment of Responsive Ed free school of choice in Pine Bluff/ Jefferson County area.”

‘Name /| . City of Residence Phone Number Signature
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Fadl

s ey H a oo
Vista Academy %

“I support the establishment of Responsf_veEd free schools of choice in the Pine Bluff/ Jefferson County area.”

Name City of Residence Phbne Number Signature
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Yuest

P, Middle School

“I support the establishment of ResponsiveEd free schools of choice in the Pine Bluff/ Jefferson County area.”

Name City of Residence i Phone Number Signature
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¥, Middle School

Quest Middle School of Pine Bluff

“I support the establishment of Responsive Ed free school of choice in Pine Bluff/ Jefferson County area.”

= Name City of Residence | Phohé Number | Signature
a\i o0 Compen Pae @/cuq L/(a?‘%f/fﬁ'??f'

Ooerd Nedtetcont [PooteRiu0e €0 oY 117 X

Leashie Bow| Fine Blutt |90/ spz-qz3)

Laulon Pliner Pre  Blufr | - 29403

Steigkand Tuley | Ping Blyfé 611 %20 - 7111
Ercck Thomer | Orpe R B-s9E-2432 | %
éﬁ‘“ S“Vaef Pine BlaFE |40f Bt agy) g
| lohn D. /o% "?lru,(g r (870Y0l5 ~28|

TR Mims Pre tluft 30\ 145 185 A
D Lee Dune 8ue (6561 £45-3404
L, Pme Plu sz 17)80(~ §292.

-—'}LMM“&\P(L i I (B 73017 |
Jraper Devzs " | foy gl tF JsD) muT247 Vo i
Tow | [@(/Iw;#' e B 19¢< 2(0 1425~ A1 201
//UJ-..UM e Pae  blAE | Se-- '7??.-‘1'37(7'

\Jomc G| Cnebletre | 225 - 227307
fJalm Camplin laiflt bluFf §70-s14-1/29

ehks  Porvany | Qince WG 228 2%0 - S

Brondon JW&(*QI;\A Pue  DlgT
[yle Neel | P:ne it

Page 101



Quest Middle School of Pine Bluff

“I support the establishment of Responsive Ed free school of choice in Pine Bluff/ Jefferson County area.”

Name City of Residence Phone Number Signature
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O

% Mlddla School

“I support the establishment of ResponsiveEd free schools of choice in the Pine Bluff/ Jefferson County areq.”
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“I support the establishment of ResponsiveEd free schools of choice in the Pine Bluff/ Jefferson County area.”

Name | City of Residence | Phone'Number V Slgnature
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Middle Schoo!

Quest Middle School of Pine Bluff

“I support the establishment of Responsive Ed free school of choice in Pine Bluff/ Jefferson County area.”

Name | Cify of Residenc__e Phone Number Signature
(OS] Hogn Dive o0 | [510) 5200t _. =
b-.'ah w‘d’/‘&gfbﬁb‘ //?r{;f BlAL | f/07);g0 ~2E< 7 ﬁ‘}
Aotz sy \@fm plhLE K\$1-053] Ale
Antonrs Bibbsendd Pine b1t _ ("40!79/ 4238 | < 448
Mooty | Pine BlbF |~ | (o =
el [Pdiy | B wPF I N
&EL Kuc(m/ékﬂfl ﬁiv-e BU/FF 6770“52_?‘ %9‘&- AL/

:e\JonneTn;;/'( ;Dind B[Ufr £601) -162- 052 . \ Z
JMN;I MW(\,U( | p:'qe B’um - f%‘@/_) .
23 thove Mupceas oy thﬁ&&- - _ (\\\\ \iM
Yot Qaisey  1DueQuff  00&Tpa5rs |22
Thoens liishes|_Yene Bt | 19 090972 Tl &,
T Gosy Tite Blkt Y7~ 04T | Jpd Lok
J_ hivla Sodelecc Nong Akrl | S RN ' L
Decto Wod e Blecl S
m-\;gg(bﬁh@ﬂéﬁt& - (SC’ \ 2951744 %JW_SCRJ“
hle U Kop % e, Kluff AN,
fuan Shuo | G Bl i JE i
S Q(Jv)em Ml Pm{ Bluse Kliplen (HLE
Cine Pl O =]

Page 105



Ouest

“I support the establishment of ResponsiveEd free schools of choice in the Pine Bluff/ Jefferson County area.”

Name City of Residence | Phoh'e Number | Signature
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“I support the establishment of ResponsiveEd free schools of choice in the Pine Bluff/ Jefferson County area.”

Name City of Residence Phone Number Signature
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“I support the establishment of ResponsiveEd free schools of choice in the Pine Bluff/ Jefferson County area.”

Name | City of Residence Phone Number Signature
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_ Mid School

“I support the establishment of ResponsiveEd free schools of choice in the Pine Bluff/ Jefferson County area.”
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Name City of Residence Phone Number Signature
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Middle School

“I support the establishment of ResponsiveEd free schools of choice in the Pine Bluff/ Jefferson County area.”

Name ‘ ! y of Resndence Phone Number Signature
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R Ry, . Middle School

“I support the establishment of Responsivetd free schools of choice in the Pine Bluff/ Jefferson County area.”

Name Cl'ty of Residehce Phone Number Signature
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Quest Middle School of Pine Bluff

“I support the establishment of Responsive Ed free school of choice in Pine Bluff/ Jefferson County area.”
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“I support the establishment of ResponsiveEd free schools of choice in the Pine Bluff/ Jefferson County areq.”

Name City of Residence Phone Number Signature
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CITY OF PINE BLUFF
Office of the Mayor
Carl A. Redus, Jr., Mayor

August 10, 2012

To Whom It May Concern:

I write this letter in support of Responsive Education Solutions. Since their establishment over
13 years ago, ResponsiveEd, has provided quality educational options to disadvantage students
across the State of Texas and I believe we need this kind of educational leadership in Arkansas.

It is my understanding that ResponsiveEd has a good record of educating students ranging from
dropout recovery teens to elementary college prep students, including a focused academic
program for students who are academically challenged.

Further, based on the information provided by the community, ResponsiveEd has a proven track
record for serving the middle grade student population and offering quality educational choices
for parents and students.

Therefore, following a responsible review I recommend that full consideration is given to the
establishment ofja Quest Middle School in Pine Bluff, Arkansas.

Sincerely,

Capl A” Redus, Jr.
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REPRESENTATIVE

Henry "Hank" Wilkins, IV
7E7 West 2nd Avenue

Pine Bluff, Arkansas 716014001

870-536-6366 Business
870-535-4488 Residence
870-536-6327 FAX

hank wilkins(@arkansashouse.org

PISTRICT 17

Counties:
Part Jefferson.

COMMITTEES

Vice Chatrperson, Judiciary
Corrections/Criminal Law
Subcommittee

Insurance and.Comm:rce

Financial Insritutions Subcommittee
Joine Budger

STATE QF ARKANSAS

August 1, 2012

To Whom It May Concern:

| write this letter in support of Responsive Education Solutions. Since their
establishment over 13 years ago, ResponsiveEd has provided quality educational
options to disenfranchised students across the State of Texas and I believe we need
this kind of educational leadership in Arkansas.

RespnosiveEd has a good record of educating students ranging from dropout
recovery teens to elementary college prep students, including a focused academic

program for students who are academically chailenged,

ResponsiveEd has strong belief and curriculum development of character
education. Character must be a priority for quality education to take place and

ResponsiveEd has been a leader in this area.

ResponsiveEd has a proven track record of serving the middle grade student

population and offering quality educational choices for parents and students.

As an elected official serving concurrently in the Arkansas State Legislature since
1998 and as the Senior Pastor of Saint James UMC, a six hundred fifty three (653)
member United Methodist Church founded in 1866, | recommend Responsive

Education Solutions establishment of a Quest Middle School in Pine Bluff, Arkansas.

Ul [ fthon 2

epresent;ive Rev. Dr. Henry “Hank” Wilkins, IV

Sincer
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| / SIMMONS FIRST NATIONAL BANK

PINE BLUFF, ARKANSAS / MEMBER FDIC

August 15, 2012

RE: Arkansas Charter School Initiative
Quest Middle School — Pine Bluff, Arkansas

To Whom It May Concern:

I write this letter in support of Responsive Education Solutions’ (ResponsiveEd) effort to bring a
charter school to the Pine Bluff community. ResponsiveEd has achieved impressive results
with academic success in Texas and we are excited to see similar opportunities for students in
Pine Bluff.

As parents and community citizens, we understand our obligation to provide the best
educational opportunities for every child. We remain committed supporters of the traditional
public school systems but recognize and appreciate that charter schools can play a key role in
improving the educational opportunities for all segments of a community. ResponsiveEd has a
history of effectively delivering academic programs and would complement our traditional
public school academic offerings and enhance the education opportunities available to our
children.

It is our belief the community has a need for the academic programs offered by ResponsiveEd
and will welcome and support the establishment of a Quest Middle School in Pine Bluff,
Arkansas.

Sincerely,

Executive Vice President
Simmons First National Bank

501 MAIN STREET / P, 0. BOX 7009 / PINE BLUFF, ARKANSAS 71611-7009 / (87(  Page 116
www.simmonsfirst.com
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————

Targeting Our People’s Priorities With Service
3512 West 2nd. Ave. « 1000 Townsend Park Dr.
P. 0. Box 2793
Pine Bluff, Arkansas 71611-2793
(870) 850-6011
Fax: (870) 850-7366

August 14, 2012
To Whom It May Concern;

This letter is written in support of Responsive Education Solutions. Targeting Our People’s
Priorities with Service (TOPPS, Inc.) is a nonprofit community based organization that works
with 500 disadvantage youth yearly in the Pine Bluff area. TOPPS recognize the need of quality
based programs in our community. ResponsiveEd has provided quality educational options to
disenfranchised students across the State of Texas and TOPPS believe Pine Bluff is in need of
this kind of educational leadership in Arkansas.

ResponsiveEd has a good record of educating students ranging from dropout recovery teens to
college prep students, including o focused academic program for students who are academically

challenged.

TOPPS, inc. is please to recommend Responsive Education Solutions to establish Quest Middle
School in Pine Bluff, Arkansas.

Sincerely,

Uyrne

Annette Dove
Executive Director
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McKissic } '
Associates ruc

Attorneys at Law

Gene E. McKissic, Sr ' _ Jessica 8, Yarbrough
Attorney at Law Attorney at Law

Jackie B. Harrls Doris D. King
Attorney at Law Administrative Assistani

August 14, 2012

To Whom It May Concern:

I support the opportunity and effort of Responsive Education Solutions establishing a school in
Pine Bluff, Arkansas. ! have studied the history of ResponsiveEd and the success achieved in
their schools located in the state of Texas. Such success merits an opportunity to operate
whenever the need to help underachieving students exist.

A strong curriculum and development of character are points of emphasis by ResponsiveEd . |
believe discipline is needed to ensure students a quality education.

I readily recommend Responsive Education Solutions and support the establishment of Quest
Middle School in Pine BIluff, Arkansas.

Sincerely,

Gene E. McKissic
GEM:ddk
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Jefferson Cou'ilty Community Development Corporation
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“SEASMRNYS

August 1, 2012

To Whom It May Concern:

I write this I letter in support of Responsive Education Solutions. Since
their establishment over 13 years ago, ResponsiveEd has provided quality
educational options to disenfranchised students across the State Of Texas

~and I belleve we need this kind of educational leadership in Arkansas.

ResponsiveEd has a good record of educating students ranging from
dropout recovery teens to elementary college prep students, including a
focused academic program for students who are academically challenged.

ResponsiveEd has strong belief and curriculum development of
character education. Character must be a priority for quality education to
take place and ResponsiveEd has been a leader in this area.

ResponsiveEd has a proven track record of serving the middle grade
student population and offering quality educational choices for parents and

students.

I recommend Responsive Education Solutions establishment of a
Quest Middle gchool in Pine Bluff, Arkansas.

700 Main Street, Pine Bluff, AR, 71601-4300.

.(0) 870-536-3331 (Fax) 870-536-1519 E-mail JRey4268@ao Page 119
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JERRY R RILEY, nvestigator I ©° . 400Main Street, Suite 108
: Licensed by the State of Arkansas : R : ' R Pine Bluff, Arkansas 71601

#D92-06 - R ; SR ' S - Fax{870) 536-7713
_ - . : = : : © Watts 1-800-578-1872
(870) 536-3331

- August1,2012

To Whom It May Concern

o I wrlte thIS I letter in support of Responswe Educatlon Solutlons Since
their establlshment over 13 years ago, ResponsiveEd has provided quality
~educational optlons to disenfranchised. students across the State Of Texas
' and I bel:eve we need thrs kmd of educatlonal Ieadershep m Arkansas |

ResponsweEd has a good record of educat;ng students rangmg from
.dropout recovery teens to elementary college prep students, mcludmg a
focused academic program for students who are academlcally challenged

. ResponsnveEd has strong bellef and currlcuium development of
ci '~ character education. Character- must be a priority for quality educat:on to
R take place and ResponsnveEd has been a leader in thlS area. o

| ResponsweEd has a proven track record of servmg the mlddle grade 3
o student population and oﬁ’enng quallty educatlonal chonces for parents and

o _students

. I recommend Responswe Educat:on Solutlons establlshment of a . |
Quest Mlddle School in Pine Bluff, Arkansas -

- Smcere}y’ ._,——- S @\w \j\/-—
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Community Development Institute
~ Serving Pine Bluff
PO Box 8048
1201W. Pullen Street
Pine Bluff, AR 716114
(870) 850 - 0004 (870) 850-0467 fax

August 16,2012

RE: Arkansas Charter School Initiative
Quest Middle School — Pine Bluff, AR

Greetings:

This letter is in support of Responsive Education Solutions’ effort to start a charter school in the City. The
children in Texas have benefited greatly by the methods used by Responsive Education. Pine Bluff children
should be allowed the same opportunity to achieve.

It is our duty to grant the best educational resources available to the youth of Pine Bluff, Opening the doors to
this organization would only aide in the overall efforts to bring quality education to our youth. Responsive
Education has a proven track record that supports the academic success of the target group which is Middle
School,

Responsive Education has the support of Head Start Jefferson & Grant Counties. Quest Middle School is a
welcome establishment to the City.

Sincerely,

Lee E. MeW

Program Director
Head Start Pine Bluff

LOS Quest School LM 6/2/04 - Page 121



August 1, 2012

It was a pleasure attending your public meeting for the proposed Quest
Middle School of Pine Bluff, Responsive Education Solutions is a great opportunity
for students in Pine Bluff, Arkansas.

I'am a Local business person and understand that there is not a one size fits
all solution for every situation. What works on one district or school may not work
in another.

My hope for our community is that every child is successful through
education. For this reason | support Responsive Education Solutions bringing
Quest Middle School to Pine Bluff.

Sincerely yourzpé%w
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August 10, 2012

I'am a parent that believes in the importance of education. Qur community is
struggling to deal with the epidemic of drop-outs and low performing schools.
Different approaches that address these specific needs are greatly needed. Students
are facing problems that can be solved with strong character building.

Teachers and community leaders have a responsibility to give our children
the best opportunity to succeed. I believe in the power of choice. Parents need to
have a choice in the education of their children. Pine Bluff, Arkansas has a great
history and education, but we need educational options.

Whenever choice is involved in education; students, parents, and
communities benefits. Quest Middle School brings another resource to help change
our educational climate. With this voice of hope, our community is meeting the
needs of under-resourced.
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August 1, 2012

To Whom It May Concern:

I write this I letter in support of Responsive Education Solutions. Since
their establishment over 13 years ago, ResponsiveEd has provided quality
educational options to disenfranchised students across the State Of Texas
and I believe we need this kind of educational leadership in Arkansas.

ResponsiveEd has a good record of educating students ranging from
dropout recovery teens to elementary college prep students, including a
focused academic program for students who are academically challenged.

ResponsiveEd has strong belief and curriculum development of
character education. Character must be a priority for quality education to
take place and ResponsiveEd has been a leader in this area.

ResponsiveEd has a proven track record of serving the middle grade
student population and offering quality educational choices for parents and
students.

I recommend Responsive Education Solutions establishm of a
Quest Middle School in Pine Bluff, Arkansas.
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OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL APPLICATION

STATEMENT OF ASSURANCES

The signature of the President of the Board of Directors of the proposed public charter
school’s sponsoring entity certifies that the following statements are and will be
addressed through policies adopted by the sponsoring entity and policies to be adopted
by the public charter school; and, if the application is approved, that the sponsoring
entity, governing body, administration, and staff of the open-enroliment charter shall
abide by them:

1.

The information submitted in this application is true to the best of my knowledge and
belief and this application has been sent to the superintendent of all the districts from
which we intend to draw students.

The proposed open-enrollment public charter school shall be open to all students, on
a space-available basis, and shall not discriminate in its admission policy on the
basis of gender, national origin, race, ethnicity, religion, disability, or academic or
athletic eligibility, except as follows: the open-enroliment public charter school may
adopt admissions policies that are consistent with federal law, regulations, or
guidelines applicable to charter schools. The charter may provide for the exclusion
of a student who has been expelled from another public school district.

In accordance with federal and state laws the proposed open-enrollment public
charter school hiring and retention policies of administrators, teachers, and other
employees shall not discriminate on the basis of race, color, national origin, creed,
sex, ethnicity, sexual orientation, mental or physical disability, age, ancestry, or
special need.

The proposed open-enrollment public charter school shall operate in accordance
with federal laws and rules governing public schools: applicable provisions of the
Arkansas Constitution; and state statutes or regulations governing public school not
waived by the approved charter. '

An open-enrollment public charter school shall not use the moneys that it receives
from the state for any sectarian program or activity, or as collateral for debt.

However, open-enrollment public charter schools may enter into lease-purchase
agreements for school buildings built by private entities with facilities bonds exempt
from federal taxes under 26 USCS 142(a) as aliowed by Arkansas Code Annotated
§ 6-20-402. No indebtedness of an open-enroliment public charter school shall ever
become a debt of the state of Arkansas.

The proposed open-enroliment public charter school shall not impose taxes or
charge students tuition or fees that would not be allowable charges in the public
school districts.

The proposed open-enrollment public charter school shall not be religious in its
operations or programmatic offerings.



8. The proposed open-enrollment public charter school shall ensure that any of its
employees who qualify for membership in the Arkansas Teacher Retirement System
or the State and Public School Employee insurance Program shall be covered under
those systems to the same extent a qualified employee of a traditional school district
is covered.

9. The employees and volunteers of the open-enrollment public charter school are held
immune from liability to the same extent as other public school district employees
and volunteers under applicable state laws.

10. The open-enroliment public charter school shall be reviewed for its potential impact
on the efforts of a public school district or public school districts to comply with court
orders and statutory obligations to create and maintain a unitary system of

. desegregated public schools.

11.The proposed open-enroliment public charter schooi shall comply with ali health and
safety laws, rules and regulations of the federal, state, county, region, or community
that may apply to the facilities and school property.

12.The charter applicant should know that certain provisions of state law shall not be
waived. The proposed open-enroliment public charter school is subject to any
prohibition, restriction, or requirement imposed by Title 6 of the Arkansas Code
Annotated and any rule and regulation approved by the State Board of Education
under this title relating to:

(a) Monitoring compliance with Arkansas Code Annotated § 6-23-101 et seq. as
determined by the Commissioner of the Department of Education:;

(b) Conducting criminal background checks for employees:

(c) High school graduation requirements as established by the State Board of
Education; .

(d) Special education programs as provided by this title;

(e) Public school accountability under this title;

(f) Ethical guidelines and prohibitions as established by Arkansas Code Annotated
§ 6-24-101 et seq., and any other controlling state or federal law regarding

ethics or conflicts of interest; and

(9} Health and safety codes as established by the State Board of Education and
local governmental entities.



13. The facilities of the proposed public charter school shall comply with all requirements
for accessibility for individuals with disabilities in accordance with the ADA and IDEA
and all other state and federal laws.

14. Should the open-enroliment public charter school voluntarily or invoiuntary close,
the applicant should know that any fees associated with the closing of the school
including but not limited to removal of furniture, equipment, general expenses, etc,
are the sole responsibility of the sponsoring entity. No indebtedness of any kind
incurred or created by the open-enroliment public charter school shall constitute an
indebtedness of the state or its political subdivisions, and no indebtedness of the
open-enrollment public charter school shall involve or be secured by the faith, credit,
or taxing power of the state or its political subdivisions. Upon dissolution of the
Open Enrollment Public Charter School or upon nonrenewal or revocation of the
charter, all net assets of the Open Enroliment Public Charter School, including any
interest in real property, purchased with public funds shall be deemed the property of
the state, unless otherwise specified in the charter of the Open Enroliment Public
Charter School. If the Open Enroliment Public Charter School used state or federal
funds to purchase or finance personal property, real property or fixtures for use by
the Open Enrollment Public Charter School, the State Board of Education may
require that the property be sold. The state has a perfected priority security interest
in the net proceeds from the sale or liquidation of the property to the extent of the
public funds used in the purchase.

08/29/2012
/%7& K @MC@(@ Date:

Signature of 4
President of the Sponsoring Entity Board of Directors

Marvin L. Reynoids
Print or type name
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