





B. GENERAL DESCRIPTION

In succinct terms describe the proposed school including grade levels offered,
student populations served, educational focus, and any other essential
characteristics.

After three years of study and in an effort to meet the diverse needs of our students,
Rogers Public Schools propose to open a stand-alone Rogers New Technology High
(RNTH) school in the fall of 2013. Rogers School District has been officially accepted
by the New Tech Network. The school will open with grades 9 and 10, serving 150
students in each grade. A grade level will be added each year, eventually serving 600
students in grades 9 -12 by the fall of 2015. Enrollment wili be open to all students in
the Rogers Public School district.

The charter school will be a part of the New Tech Network embracing the critical
attributes of a 21% Century education through teaching that engages, technology that
enables, and a culture that empowers. Our charter will use authentic project-based
learning to improve student engagement, critical thinking and collaboration. Smart use
of technology will prepare students for the emerging technologies in their future work
fields, and a professional culture of trust, respect, and responsibility will prepare them to
contribute in work and in society. These skills will support the state's commitment to
preparing college and career ready students.

RNTH will provide college and career preparation by concentrating electives courses in
pathways of Information Technology, Visual Arts, and STEM. Proposed programs of
study include Digital Communications, Web Design, Mobile Applications Development,
and Digital Photography. Graduates of RNTH will enter college, postsecondary training,
or careers with portfolios filled with authentic real-world application and problem-solving,
internships, early college experiences and community-service learning projects.

RNTH will follow the traditional school year calendar and length of day meeting all state
requirements for length of school year and school day. In June 2012 the Arkansas
Activities Association Board of Directors unanimously approved a request to allow
Rogers New Technology High School students to participate in extra-curricular activities
in the public school of their parent’s domicile.



D. Required Information

Apbplications Standards:

1. Describe the results of the public hearing, which was held for the purpose
of assessing support for the establishment of this district conversion or limited
public charter school. Provide verification that notice of the public hearing was
distributed to the community, certified school personnel, and parents of all
students enrolled in the public schools in the community to be served by the
proposed charter school. Also, include verification that notice of the public
hearing was published on a weekly basis for at least three (3) consecutive weeks
prior to the date of the hearing in a newspaper having general circulation in the
school district.

Notice of the public hearing was distributed to the community during a school board
study session held September 18, 2012 at 5:00 when Dr. Kristin Cuilla, director of new
school development for the New Tech Network, met with school board members for a
question and answer session following a site readiness visit. A front page article ran in
the Rogers Morning News on September 19, 2012 reporting the study session and
announcing the public hearing. A series of presentations were made to the Rogers-
Lowell Area Chamber of Commerce, to the Rogers Parent-Teacher Organization
Council, to the RNTH Technical Advisory Committee for CTE programs, and to the
schools announcing the public hearing. A PACT Announcement was sent on October
1, 2012 to the district wide PTA and PTO presidents, which was distributed to
membership. Notice of the hearing was emailed to all staff on October 1, 2012. Notice
of the hearings was sent to parents through the parent newsletter, Facebook posting
with 3,599 followers, on Twitter with 1,490 followers, and posted on the district and each
school’s website. Notice was published on a weekly basis for at least three consecutive
weeks prior to the date of the hearing in the Rogers Morning News, a newspaper having
general circulation in the school district. Specifically, notice was published September
20, 2012, September 27, 2012, and October 4, 2012.

The public hearing was held October 11, 2012 at 5:30 in the district's administration
Joye R. Kelley building located at 500 West Wainut. 32 people attended the hearing.
Dr. Janie Darr welcomed attendees and presented information regarding the proposed
Rogers New Technology High School. Information presented included the projected
future student enrollment, the study process leading to the proposal, the proposed
school location and students served, potential course offerings, benefits to students and
community, partnership with the New Tech Network, project-based learning, smart use
of technology, professional culture, college credit, community service learming
internships, the lottery selection process, and the waivers requested as part of the
charter application. Videos were shown giving student and alumni perspectives on their
New Tech High experiences.

Participants were given a chance to ask questions and were given responses. Dr. Darr
asked all those in support of the proposed Rogers New Technology High conversion



charter to show hands. Support was unanimous. See Appendix D.1 for artifacts
documenting notice of the public hearing on pages 20-24. See Required Items pages
45-49 for evidence of parental and community support.

2. Give the mission statement of the proposed district conversion or limited
public charter school

In order to increase high school graduation, and college and career readiness, Rogers
New Technology High School will empower students for success in the 21% Century
through teaching that engages, technology that enables, and a culture that empowers,
as measured by graduation rates and college eligibility indicators.

3. Describe the educational need of the school

Equipping students with the skills for the 21® century is a challenge for all school
districts. Georgetown University’s Center on Education and Workforce predicts the state
of Arkansas will create 217,000 jobs requiring post secondary credentials while the
state ranks 49" in post secondary education intensity for 2018. Locally, the Greater
Northwest Arkansas Development Council has set a goal to “elevate educational
attainment and workforce skills so the Northwest Arkansas can more effectively
compete for 21% century jobs”. In 2008, only 25% of the regions adult population held a
bachelor degree or higher.

Governor Mike Beebe and the Workforce Cabinet support the STEM initiative in
Arkansas through STEM Works focus on education in high schools and universities, so
that the state’s workforce will be able to meet the escalating demand for employees in
high-tech fields. STEM Works specifically seeks to overhaul the ways in which Arkansas
high school students receive STEM education and to increase the number of well-
qualified STEM teachers. According to STEM Works, the first component of STEM
Works will accelerate and transform secondary STEM education to better prepare high-
school graduates to pursue college degrees in STEM disciplines and can be achieved
through the creation of New Tech High Schools.

The city of Rogers is in the heart of Northwest Arkansas, a robust and growing region of
the state. Northwest Arkansas is home to the corporate headquarters of three Fortune
500 Companies, Wal-Mart Stores Inc, Tyson Foods Inc, and JB Hunt Transport Inc., as
well as numerous other empltoyers. Rogers Public Schools must educate a workforce
that can support the area’s business and industry. Graduation rates for our two highs
schools are approximately 80%. RNTH will serve to improve graduation rates and
create a learning environment that supports the development of those skills needed to
prepare students for the 21% century. RNTH will incorporate the critical attributes of
21st century skills of rigor and relevance, an integrated and interdisciplinary curriculum,
student centered instruction, technology and project-based learning.

Growth in the Rogers School District is steady and projected enrollment in the existing
high schools will reach capacity soon. From October 1, 2008 through October 1, 2012



enrollment has increased an average of 200 students annually for a current enrollment
of 14,455. The proposed facility to house RNTH is the former Kirksey Middle School
located on 2922 First Street, a 117,062 square foot facility meeting ADE and ADA
compliance requirements. This solution provides a cost efficient use of existing facilities
as well as community and state funds.

In addition to providing a solution for space and growth conditions, RNTH will provide a
choice for students who will still have access to the benefits of large, comprehensive
high schools, yet who could benefit from a smaller learning community, project-based
learning, and complete technology integration. Each student enrolled in RNTH will
customize his or her high school experience through individual ownership and choice in
project-based learning and smart use of technology in a professional culture. Each
individual student will have choice in the projects, community service learning,
internships and the information technology, visual arts, and STEM focused electives
selected to support his or her personal goals for high school completion in preparation
for college, career, and beyond.

4. Description of Educational Program

RNTH is a New Tech Network high school, accepted by the New Tech Network and
approved by the Rogers School Board on October 16, 2012. The educational program
offered at the RNTH is founded in a triumvirate of research-based concepts in teaching,
technology, and culture.

Project-based learning is at the heart of our instructional approach, anchored in the
constructivist approach to learning. In project-based learning, learning is contextual,
creative, and shared. Students collaborate on projects that require critical thinking,
communication, and teamwork. According to John Dewey and foundational
constructivist theory, the “problem’ drives the desire to learn. In a PBL classroom the
projects are interesting, engaging and structured to allow students to have productive
struggle with the process of learning. Students determine what they know, what they
need to know more about, and how to address the problem. The focus is balanced
between content, process and skill. By making learning relevant to them in this way,
student engagement reaches new levels. This higher level of engagement is associated
with better educational outcomes. This is known as teaching that engages in the New
Tech model.

The smart use of technology supports our approach to instruction and culture. All
classrooms have a one-to-one computing ratio. With access to Web-enabled computers
and the latest in collaborative learning technology, every student becomes a self-
directed learner who no longer needs to rely on teachers or textbooks for knowledge
and direction. We use Echo, an online learning management system to create a vibrant
network which helps students, teachers, and parents connect to each other and to
student projects across the country. Electives courses and Career and Technical
Education programs of study are centered in Information Technology, Communications,
and STEM fields.



RNTH maintains a culture that promotes trust, respect, and responsibility. Students and
teachers alike have exceptional ownership of the learning experience and their school
environment. Working on projects and in teams, students are accountable to their peers
and acquire a level! of responsibility similar to what they would experience in a
professional work environment. RNTH will expand learning opportunities beyond the
classroom by requiring students to participate in community service learning
opportunities, internships at various business and/or nonprofits in the northwest
Arkansas region, and early college experiences through concurrent credit.

RNTH will provide college and career preparation by concentrating elective courses in
pathways of Information Technology, Visual Arts, and STEM. Proposed programs of
study include Digital Communications, Web Design, Mobile Applications Deveiopment,
and Digital Photography. These courses offer students multiple pathways to
concentrate their studies in technology and communication related fields.

RNTH will expand educational offerings to students within the Rogers School District by
offering a choice. This choice will be in how students engage with their teacher, with
each other, and with the content in the classroom. While students will continue to have
the opportunity to participate in Arkansas Activities Association sanctioned sports and
activities at the traditional high school of residence, they will have clear options in the
instructional models offered within the district. Rogers Public Schools has made great
strides in the engagement of students with both the curricula and activities. There are,
however, certain students who remained unengaged and thus underserved in the
traditional mode! of schooling and instruction. With the help of the New Tech Network
and the use of technology, we will enable our students to meet head on the issues and
challenges of the upcoming century.

RNTH will follow the traditional school year calendar and length of day meeting all state
requirements for length of school year and school day. in June 2012 the Arkansas
Activities Association Board of Directors unanimously approved a request to allow
Rogers New Technology High School students to participate in extra-curricular activities
in the public school of their parent’s domicile.

See Appendix D.4.1 Letter of Acceptance from New Tech on page 25.
See Appendix D.4.2 Letter of Approval from Arkansas Activities Association on page 26.

5. List the specific measurable goals in reading, reading comprehension,
mathematics, and mathematic reasoning based on the state mandated
assessments, and any other assessment tools if used, for improving student
academic achievement for each year of the public charter schools’ initial five year
period.

RNTH achievement goals in reading, reading comprehension, mathematics, and
mathematics reasoning, based on state mandated assessments under ACTAAP, will



reflect gains necessary to meet Annual Measurable Objectives (AMO) for individual
student growth and proficiency as defined by Arkansas Department of Education.

RNTH attendance goals will meet or exceed state attendance rates as defined in ASCIP
plans.

RNTH graduation rates will meet or exceed AMO for all students and targeted
achievement gap groups.

RNTH will measure progress in improving student achievement using the New Tech
Network School Success Rubric, evaluating the school’s performance meeting
indicators in these categories; curriculum & instruction, technology, school culture &
autonomy, professional culture, partnership development, financial, academic success,
learning outcomes, and post secondary. See Appendix D.5 School Success Rubric on
pages 27-29.

6. Describe the process that will be used to develop and align the curriculum
with the Arkansas Curriculum Frameworks. Also describe plans to implement the
curriculum requirements of the Common Core Standards in accordance with the
timeframe adopted by the State Board of Education.

RNTH teachers will participate in an intensive training process, including Shadow
Training at a New Tech Network Demonstration Site, and New School Training. During
trainings teachers are immersed in project-based learning as they practice and refine
the process to develop projects aligned to the Arkansas Curriculum Frameworks and
Common Core Standards.

RNTH will strive to meet indicators for “Emerging and Advanced” in the School Success
Rubric for curriculum and instruction categories:

e Develop a clear set of school-wide learning outcomes based on 21% Century
skills and incorporate them into curriculum and assessment

o Use project based learning as a primary mode in instruction

e Create and modify projects that are authentic, encourage active exploration and
require students to apply what they have learned

e Use a variety of techniques to scaffold student skills defines in the learning
outcomes

» Weave scaffolding and remediation strategies into the projects

« Develop projects that are community based, require connections with community
resources and organizations, and have community members help evaluate them

See Appendix D.5 School Success Rubric on pages 27-29.
Staff will engage in on-going curriculum development supported with job-embedded

collaborative time to develop projects. Following initial training, teachers will receive
seven days of on-site coaching from an expert New Tech Coach, and 65 hours of
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remote coaching in year one. They will receive 6 days on-site coaching and 50 hours
remote coaching in year two. They will receive five days on-site coaching and 32 hours
remote coaching in year three, and they will receive three days on-site coaching and 16
hours remote coaching in year four.

Teachers will participate in fall and spring regional content trainings and the Annual
New Tech Conference. Staff will have access to a robust library of projects aligned to
the Common Core Standards developed by expert teachers within the New Tech
Network.

This process of developing, teaching and refining projects based on Arkansas
Curriculum Frameworks and Common Core Standards during 2013-2014 aligns with the
timeline to implement Common Core Standards.

See Appendix D.6 Curriculum Development Timeline on page 30.

7. Describe the enrollment criteria and the student selection process. Include
a statement of what student selection method will be utilized in the event that
more students apply for admission to the district conversion or limited public
charter school than can be accommodated under the terms of the charter.

Enroliment will be open to all students in the Rogers Public School! district enroiling in
grades 9 and 10 in the fall of 2013.

Recruitment will begin early in the spring of 2013 with all current 8" and 9" grade
students and parents having multiple opportunities to learn about the course offerings
and choices offered at RNTH. Recruitment information will be distributed through class
meetings, newsletters, evening meetings, electronic communications and Skype
sessions with New Tech students from other schools. Recruitment information will
include a description of the instructional program, course offerings at RNTH, application
process and the selection process.

Application to RNTH will be voluntary and offered as a choice. The only requirement
will be a one year commitment by the student and the parent to attendance at RNTH if
selected. Applications will be collected at the middle schools and high schools and
stamped with the date and time of submission.

Boundaries are established in Rogers to create balanced enroliment for two destination
high schools; Rogers High School and Heritage High School. Applications will be
divided by the two high schools.

There wil! be 150 enroliment slots for each grade level. The number of enroliment slots
will be assigned to the two high schools proportional to each high school’s enrollment.
This process will ensure all students have equal access to enroliment slots at RNTH.



Each high school will conduct a lottery drawing. Applicants will be randomly drawn until
the enrollment slots are filled. All applications not drawn will be ranked according to the
time and date stamp and will be added to a combined school waiting list per grade level
in the event that enrollment slots become available. In the event that enrollment slots
from a high school are not filled, remaining slots will be filled from the waiting list starting
with the first candidate and progressing through the grade appropriate list. Enrollment
slots may be adjusted by grade level to maintain a total enrollment of 300 in the first
year.

8. Summarize the job descriptions of the school director and other key
personnel. Specify the qualifications to be met by professional employees
(administrators, teachers, counselors, etc.) of the program. List the types of
administrative positions, teaching positions, and support positions and how
many of each.

RNTH will operate under direction of the Rogers School Board and supervision of the
Rogers School District administration team including but not limited to Superintendent,
Deputy Superintendent, Assistant Superintendent, and other district administrative
positions as authorized by Rogers School Board policy CC Administrative Organization.

Staffing Projection

Certified Personnel Qualifications 2013 | 2014 | 2015
2014 | 2015| 2016
Principal/Director FTE Meets Arkansas Licensure and 1.00| 1.00 1.00
HQT requirements
Asst. Principal Meets Arkansas Licensure and .0 .50 1.00
HQT requirements
Counselor Meets Arkansas Licensure and 50 75 1.00
counseling endorsement
Technology/Academic Meets Arkansas Licensure and 1.00| 1.00 1.00
Facilitator HQT requirements
Certified Teachers Meets Arkansas Licensure and 16.00 | 23.00 | 30.00
HQT requirements
Sub-total 18.5 | 26.25| 34.00
Classified Staff
Clerical Support 1.00| 1.50 2.00
Total 19.5 | 27.75| 36.00

Staff salary would be paid according to the Rogers Public School salary schedule. See
Required ltems pages 43-44.

Principal/Director & Assistant Principal - Duties and Responsibilities
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The RNTH Principal/Director must be prepared to continue to innovate and support the
implementation of a national model high school. The Principal/Director must
demonstrate the willingness and skills to create a professional learning community, one
that focuses on curriculum and instruction as the primary vehicle for improving student
achievement and school culture.

implements the New Tech model, as measured by the New Tech Network
Replication Fidelity Rubric

Provides leadership to the staff in determining objectives and identifying
school needs as the basis for developing long and short range plans
Implements school-wide student-centered, project and problem-based
learning tied to State and District standards

Provides instructional leadership to all staff and assures integration and
cooperation between curricular areas

Commits to developing a culture of trust and responsibility among students,
teachers, staff, and the RNTH community

Participates with significant higher education and business partnerships to
support college courses, internships and community service experiences for
students

Implements a technology infrastructure that supports the curriculum, the
culture, the New Technology Network

Advances educational reform by contributing to New Technology High School
Network activities and the Project Library

Commits to the school-wide implementation of the New Technology High
School Learning System ™ tools and curriculum

Supervises and evaluate the performance of all assigned personnel in
accordance with the District's adopted uniform guidelines for evaluation and
assessment, recommends appropriate action in cases of substandard
performances, and identifies and encourages individual teachers with
leadership potential

Develops school plans and organizational procedures for the heaith, safety,
discipline and conduct of students as established in district procedures
Identifies, provides, assigns, and coordinates professional growth
opportunities for teaching personnel within the school

Carries out a program of community relations as a means of disseminating
and garnering community, parent, and other community organizations support
Performs other duties as assigned

Teacher - Duties and Responsibilities

Create and maintain an environment that fosters student achievement and the

development of lifelong skills

Maximize opportunities for student success by creating positive working
relationships with students

Actively participate in the establishment of policies and procedures that make
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sense for this unique teaching and learning environment

Remain flexible, innovative and adaptive to change

Support principles of Project Based Learning (PBL) and integration of curriculum
Show confidence in working with new technology and various application
packages

Model life-long learning and professional behavior

Model the learning expectations that students are to accomplish

Effectively manage the design and execution of learning experiences, both
formal and informal, that are very responsive to the needs of students and the
context in which learning is taking place

Demonstrate roles and responsibilities and are competent and willing to make a
contribution to the learning experience in a variety of ways

Handle multiple roles and adjunct duties to make the school work for the students
Work closely with the building principal to collaboratively lead the school through
a shared decision making process

Engage community and business partners to be incorporated as a resource in
curriculum development and student products

Become comfortable with the use of technology knowing they may not be
technology experts but have a desire to become proficient

Attend and participate in required in-service activities

Technology Specialist/Academic Facilitator - Duties and Responsibilities

Provides site-visit support to the classroom teachers via coaching or modeling for
the utilization of technology tools and resources to support student learning

Plans and conducts professional development activities related to maximizing the
use and potential of existing and future technologies

Provides second-level user support (general user errors, software configuration
errors) to library media specialists, or their designees

Studies recent technology curriculunvinstructional trends and disseminates
information

Supports teachers, and principals with technology implementation through
demonstration lessons, curriculum resources, and professional development
Guides and supports teachers in the analysis of student work and assessment
data

Works closely with building teadership team to coordinate curriculum, instruction,
assessment, professional development, resources, interventions, and partners
with parents and/or community

Reviews data with leadership team to identify teacher and student needs

Stays current with and disseminates information about professional literature and
the latest research on best practices, instructional strategies, and curriculum
materials

Other duties may be assigned

Counselor - Duties and Responsibilities
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s Counsels groups or individual students through the development of educational
and career plans

» Counsels small groups and individual students; refers severe concerns to
appropriate community resources

o Consults with teachers, staff and parents regarding meeting the developmental
needs of students.

¢ Evaluates and revises the building counseling program

¢ Conducts counseling activities in the classroom in conjunction with administration
and teachers

« Consults with teachers to facilitate the infusion of counseling activities into the
regular education curriculum

¢ Counsels/guides students and parents in use of test results for education/career

planning

Facilitates Student Assistance Program, if applicable

Responds to crisis situations when appropriate

Proctors PLAN, PSAT, SAT, and ACT tests

Attends and/or facilitates informational meetings, pre-registration meetings and

other programs and evening parent meetings as necessary

o Assists in student assessments and evaluations

e Is responsible for computerized management of student data: achievement tests,
interest inventories, learning styles inventories, etc

« Assists with registration and scheduling of new students and conducts orientation

to school procedures and the schools’ various opportunities for learning

Meets with each student in the assigned caseload at least one time annually

Aids students in course and subject selections

Maintains students records as applicable and protects their confidentiality

Works to discover and develop special abilities of students

Works to prevent students from dropping out of school

Provides student information to colleges and potential employers, according to

provisions of the Board's policy on student records and federal guidelines

Makes recommendations to colleges for admissions and scholarships

+ Makes recommendations for alternative leaming environments

o Helps students evaluate career interest and choices; disseminates cccupational
information to students through classroom guidance, career education activities,
and other means

e Works with students on an individual basis in the solution of personal problems
related to academics, home and family, health, and emotional issues

¢ Confers with parents whenever necessary and appropriate

e Provides training on guidance topics for teachers and parents

o Communicates regularly with various internal and external publics to develop and
maintain a positive school/community relationship

9. Describe the manner in which the school will make provisions for the following
student services:
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Rogers School District will operate the RNTH School as a conversion charter school
within the district, so all services specified in section 9 will continue to be met in much
the same manner as are currently provided to students in the district. Specifically:

A) Guidance

Rogers School District will provide guidance and counseling services as required in
Standards for Accreditation 16.01. RNTH will employ a .5 FTE certified counselor in
year one. In year two the counselor will serve .75 FTE, and in year three the counselor
position will be 1 FTE. '

B). Health Services

Rogers School District employees 18 licensed nurses and four paraprofessionals and
will provide health services for students at RNTH as required in Standards for
Accreditation 16.03.

C). Media Center

Rogers School District will request a waiver for Standard 16.02 in Section 12 of the
application. RNTH will provide a technology based media center, utilizing technology
resources as embedded in the New Tech model. One qualified technology
facilitator/technician will serve students providing technical support, technology
integration, and assistance in the development and use of research skills, including the
Echo learning platform utilized by New Tech students.

D) Transportation

. Rogers School District will provide transportation service to students in RNTH in
accordance with Standards for Accreditation 21.0, applicable laws, regulations, and
guidelines developed by the Department of Education. In addition to transportation
services to and from school, shuttle service to and from the two high schools will be
provided.

E) Food Services

Rogers School District will provide food service to students in RNTH in accordance with
Standards for Accreditation 21.0, applicable laws, regulations, and guidelines developed
by the Department of Education.

F) Special Education

Rogers School District will ensure that students with disabilities shall have equal access
to RNTH. Services will be provided in accordance to their Individual Education Plans
(IEPs) following the rules and regulations under Individual with Disabilities Education
Act (IDEA). RNTH will be accredited in accordance with applicable laws and rules
adopted by the State Board of Education as per Standards for Accreditation 17.0 and
IDEA 17.00. RNTH will employ the appropriate FTE special education teachers based
on enrollment needs.

G). Alternative Education/ALE
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Rogers School District currently has an alternative schoo! that will be located in the
same facility as RNTH and will continue to provide an alternative setting for all students
who meet the enrollment criteria for aiternative placement.

H). Gifted and Talented Program

Rogers School District will provide Gifted and Talented Education services to students
in RNTH as required in Standards for Accreditation 18.0. Specifically, all programs,
curriculum, and services currently provided within the district will be provided to
students in RNTH, including AP courses.

10. Provide a statement affirming that the charter school will participate in the
Arkansas Public School Computer Network, as required by state statute or by
State Board of Education rule, for reporting education and financial data,
including grants or private donations received by the school.

RNTH will participate in the Arkansas Public Schools Computer Network, as required by
state statute or by the State Board of Education rule, for reporting education and
financial data, including grants or private donations received by the school.

11. Describe the facilities to be used. Give the present use of the facility and the
use for the past three (3) years. Include a statement that the facility will comply
with all requirements for accessibility in accordance with the Americans with
Disabilities Act {ADA) and Individuals with Disabilities Education Act (IDEA) and
all other state and federal laws. If the facility does not currently meet these
requirements, provide a list of items that will need to be addressed to bring the
facility into compliance.

Also include a statement of permissible uses for the facility from the local zoning
authority, and whether there are any alcohol sales within 1000 feet of the facility.

RNTH will be located on 2922 South First Street, Rogers, Arkansas, site of the former
Birch Kirksey Middle School. Since 2008 this site has housed the district alternative
learning program, the extended day program, and the district’s professional
development center. The facility complies with all requirements for accessibility in
accordance with the Americans with Disabilities Act (ADA} and Individuals with
Disabilities Education Act (IDEA) and all other state and federal guidelines.

The facility is designed in the pod layout to support learning team organization. District
facilities managers, administration, and architects participated in the New Tech site
readiness visit. Based on recommendations by New Tech Network the facility will be
renovated to create identity and geographic autonomy for RNTH. Classroom spaces,
common areas, and furniture will be designed with flexibility, mobility, transparency, and
collaboration in mind. Renovation, infrastructure upgrades, and expansion plans are
developed over three phases.
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In December 2011 the Facilities Master Plan was presented to the Rogers School
Board. Administration recommended two projects for application for funding in the
2013-2015 biennium; one was a $2.5 million project for addition, renovation and
remodel of The Annex for a high school program. A public hearing was set for January
17, 2012 at 5:00 pm. No opposition was voiced at the hearing. A resolution confirming
the Facilities Master Plan was approved by the Rogers School Board at their January
17, 2012 meeting.

On October 16, 2012 the Rogers School Board approved a motion to locate the Rogers
New Technology High School at 2922 South First Street, Rogers.

Plans for continued operation, maintenance, and repair are included in the district
facilities plans. The current facilities are permitted for use from local zoning authorities,
and there are no alcohol sales within 1000 feet of the facility.

12. List the provisions of Title 6 of the Arkansas Code Annotated (Education
Code), Arkansas Department of Education rules, and the Standards for
Accreditation of Arkansas Public Schools and School Districts that the district
conversion public charter school seeks to be exempted from in order to meet the
goals of the school. Identify the specific statute, rule, or standard requested to be
waived by title and section number if applicable. Provide a brief description of the
rationale for each waiver requested.

RNTH proposes to begin the 2013-2014 offering courses for grades 9 and 10. In 2014-
2015 courses for juniors will be added, and in 2015-2016 courses for seniors will be
added. RNTH requests the following waivers:

A. Standards for Accreditation 9.03.4.1 — Language Arts 6 units
RNTH requests a waiver for the requirement to offer .5 units of drama. The .5 unit of
Oral Communication will be waived through the ADE waiver granting New Tech High

Students credit for oral communication through integration.

In 2013-2014 RNTH will offer English | and Il, and Journalism, and requests a waiver for
the requirement to offer English Il and English V.

in 2014-2015 RNTH will offer English |, II, Il and Journalism and requests a waiver for
the requirement to offer English 1V.

By 2015-2016 RNTH will offer English 1, 11, 1ll, IV and Journalism. A total of five units of
Language Arts will be offered.

B. Standards for Accreditation 9.03.4.2 -5 units of Science.

In 2013-2014 RNTH will offer three units of science and requests a waiver for the
requirement of two units.
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In 2014-2015 RNTH will offer four units of science and requests a waiver for the
requirement of one unit.

By 2015-2016 RNTH will offer five units of science.
C. Standards for Accreditation 9.03.4.3 -6 units of Math.

In 2013-2014 RNTH will offer three units of math and requests a waiver for the
requirement of three units.

In 2014-2015 RNTH will offer four units of math and requests a waiver for the
requirement of two units.

By 2015-2016 RNTH will offer six units of math.
D. Standards for Accreditation 9.03.4.5 — 3.5 units Art.

RNTH requests a waiver for the requirement to offer 1 unit vocal and 1 unit instrumental
music. Students will have access to and participate in the existing programs offered at
Rogers High Schoo! and Rogers Heritage High School.

RNTH requests a waiver for the requirement to offer .5 survey of fine arts.

RNTH requests a waiver for the requirement to offer 1 unit of art and proposes to seek
course approval through the Arkansas Department of Education and Arkansas Career
Education to offer 1 unit of approved art credit through CTE courses such as
photography, graphics designs, etc.

E. Standards for Accreditation 9.03.4.9 — 9 units of sequenced career and
technical education courses (programs of study) representing three occupational
areas.

In 2013-2014 RNTH will offer four units of career and technical education courses and
requests a waiver for the requirement of five units.

In 2014-2015 RNTH will offer seven units of career and technical education courses and
requests a waiver for the requirement of two units.

By 2015-2016 RNTH will offer nine units of sequenced career and technical education
courses representing three occupational areas of study.

Rogers School District has received approval from the Arkansas Department of Career
Education for the waiver. See Appendix D.12 for letter of approval on page 31.
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F. Standards for Accreditation 9.03.4.11 — The course offerings should include
appropriate Advanced Placement (AP) courses. Arkansas Code Ann. 6-16-806, 6-
16-1204(c & d), 6-16-1206 & AP Rules

In 2013-2014 RNTH will offer one unit of Advanced Placement courses in one core area
and requests a waiver for the requirement of at least one course in three core areas.

In 2014-2015 RNTH will offer three units of Advanced Placement courses in three core
areas and requests a waiver for the requirement of at least one course in one core area.

By 2015-2016 RNTH will offer at least one course of Advanced Placement courses in
each of the four core areas.

G. Standards for Accreditation 16.02 — Media Services.

RNTH requests a waiver for the requirements of 16.02.3 to employ a licensed media
specialist. RNTH proposed to employ a 1 FTE technology specialist/academic facilitator
who will serve staff and students providing technical support, technology integration,
and assistance in the development and use of research skills, including the Echo
platform utilized by New Tech students. See Application Section D.8 on page 9 for job
description.

RNTH requests a waiver for the requirement of 16.02.4 for the 3000 volume book
requirement, instead utilizing electronic resources and media as the primary resources.

H. Standards for Accreditation 10.02.05 - Class size.

RNTH requests a waiver for the requirement of an individual class size limit of 30,
extending class size up to 35. Extending class size to 35 would allow more flexibility in
scheduling students in order to accommodate student course selections. Teachers will
not be assigned more than 150 students daily.

13. Describe the potential impact of the proposed district conversion or limited
public charter school on the efforts of a public school district or districts to
comply with court orders and statutory obligations to create and maintain a
unitary system of desegregated public schools.

RNTH will comply with all applicable federal and state statutory and regulatory
requirements regarding the creation and maintenance of desegregated public schools;
Rogers School District is not currently under any court ordered desegregation.

14. Describe how the parents or guardians of the enrolled students will be
involved with the school and its educational program.

Parents and community members will be an important component to the success of the
RNTH, and will be included in the functioning of RNTH in several ways:
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A. RNTH will form a Site Council utilized to aid building leadership in making decisions
related to RNTH. The Site Council will meet monthly to discuss issues related to RNTH,
serving as an advisory group to provide parent and community perspective. Site Council
will assist with creation of the RNTH Parental Involvement Plan.

B. The Echo instructional platform will be used as a communication tool between the
parents, teachers, and students. This tool allows parents to see grades as they are
recorded and access to classroom websites as well as contact via email with teachers.

C. RNTH will have a dedicated presence on the internet including a district initiated
website, a Facebook page, Twitter feed, and blogging site. Students and parents will be
encouraged to not only be a consumer of information, but a producer and contributor
when appropriate.

D. Rogers RNTH will have a newsletter that is published electronically a minimum of
four times per school year. This newsletter will be accessible via the website,
Facebook, and can be emailed directly to parents so they may be up to date on the
exciting things that will be happening at RNTH.

E. Parents, community members, and staff members will play an integral role in the
formation of the school improvement plan.

G. Parents along with field and industry experts will serve as mentors and participants
on student project presentations, community service learning projects, and internships.

H. RNTH will strive to meet indicators for “Emerging and Advanced” in the School
Success Rubric for parent/community/business partnership categories. See Appendix
D.5 for School Success Rubric on pages 28-30.

See Appendix D.14 Rogers School District Parental Involvement Plan on page 32.
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Appendix D.5 School Success Rubric

AT RISK

»Sehool has not develeped a clear $&t of schoe!
wige leamning outcomes of has et incomporated
tham Inte the curricullm or assessment.

«Most courses are not using PEL as prirmary mode
of mstruction, of lack mporlant project cocuments
such a8 enlry dotumants or ruarics

»Few teacnols are creating engaging and agerous
projects.

+Projacts lack scafolding and support strateges t
support students or seme scaffoiding is not woven
into the sontex of projects

» Teachers provide lithe or no scaffoiting of the
Barnng guicomeas.

aLittia or o meaningful cross-curticutar
co0peration is Doouming.

«Projecis 1ack connections 16 commundy members,
SIoLPS, OF resources ¢ help contabute 10 the
project or evaiuate students’ products.

CURRICULUM & INSTRUCTION

SCHOOL SUCCESS RUBRIC

EMERGING

«Seheo! has developed a claar set of schoal-wide learning
autcomes pased on 23" Century skidls and has
incorporated tham mto many areas of the curricdlen and
aSSEIHTENL,

elgst coursas use PRL as pimary mode of instructian
using eniry events and rubncs 19 introduce 2nd assess
projects,

a Tegehers are craglng or moddying projects thal are
authanlic, encourage active exploretion and requino
studenss 1o apply what they have Jearmed (6 A's)

s Teachers use a variety of lechniques 1o scaficid student
skills ¢efined in the eaming cuicomes.

«Scaffolting and remediation siraiegies ar@ woven ko the

projects and do not cogur out of the context of the projact.

«Course curricuium is integrated and cross-curnicuar
projects are commen among all subjects.

»Some prowects are commurdy based, 16QuKE CONNECHONS
with community fesources and omganizations, Of have
community membars heto evaluate sludenis® projects.

ADVANCED

In additon t tha “Emerging” citera:

«Schocl has devetoped a clear set of schogl wide learning
outcomes Dased on 217 Certury skills and has incorporaizd them
Nt all areas of the cumicuium 2ng assessment,

«Alt courses usa PBL 25 primary mode of instrittion and teacher
evaluation is bed it cuccassid develapment and implementatien
of standards-based projects

+Teachers are ¢realing projects that are ngorous, require acul
connections, ard ane awthanticaly assessed (B A's).

«Peojects re diverse m formal. eniry evenl, and products

+Schaal has a thoughtiul and systemic approach 16 seafiolding tha
—MN_.-.:_.—W ouleGnes.

+Many courses are istegralad in team teaching envirorinems 2rd
Cross-curncular projects 2 comman among 3l subjects.

=Many projects are community-basad, require connecions with
cormmunity resourcas and CIGa/ZasEens, of Nave Community
memears help evaluate students' projecls.

aSludenis contribute to project gevelopment of create their own
prerects {1.e Senwr Proiects).

«School has not atiaiced a 1.1 natworked compuier
i¢ student zate i any clessrooms with current
pedformance standerds artd applications.

«Scheol reswork is inadagquale, unstable or
unrefighle. T stafing & insufficient to suppaost
compuler and netwerk infrastructura.

+S1af andfor sudents o not use emait as part of
e uiat Slassronm practice.

+NTN Echg coliaborative leaming enviroqmend i5
not wsed by siafl or studermis.

+Schoot is unable ta secws disinet of outside
fumting fot lechnclogy replacement znd upgracas

FIDELITY OF IMPLEMENTATION

TECHNQLOGY

«School has argined & 1-1 networkad compuier ta shadent
rago in all classmeems that is connected to tha nlernet,

=Schaci network provides individual and sharec sicrage
space for staff and studants.

1T suppor is suffclant to supoar computer and nedwork
infrastryciure.

+Sm¥ and students cagulady use e-mad lor classroom anc
sche! communicabon

«Echo collzboriivg Iearnde environment is used i mos:
Hasses 10 suppert the teaching methotology.

»School has secured funding for additonal lechnology
replacement and upgrades thsough disxict or outside
fungehg sounces.

In gadidon to e Emerging” criigna:

»School netwark is fast. stable. retighie, and provades mdividud and
shared storage spece for staff and students.

«T support provides robust Suppart wilh litle &r no dawn time and is
Very responsve 1o issues as they arise.

«NTN Echo is heavily usag Dy statf and stydenis 2s communcation
and collehoration teol {within and between schpois). NTN Leaming
System lools are widely usec o support the teaching medhadology
and irnfer-schoc! shanng

»Teachers regularly incerporate other digital and enbne iools o
suppon swdant engagemen and instruction

+School has secured funding 1heugh outside sources, or 50 thal does
not have to rely on distict mongy io refrash and updats compulers
and othear site [echnoiogy

aSchoo! has failed to devefop s identity separate
from otfer instilutions,

«Many staff or students feef ananymous or
disconnecled with e school community.

+Sehwol has failed 10 creste a professional
emviranment of rust and responsinlity for bods stad!
and studans.

»School suffers from discipling, viclence, vandaksm
and thak,

AUTONOMY

SCHOOL CULTURE &

+Schoot has a uique Wity

«Staff and students have 3 positive association with the
schogl and & commiment Lo its godls and vigean

+Sthoc! culture premotes respect @nd responsbility

«Swdanis repor fealing respected, cared about, and weit
koown by stalf and other siudends.

+Schod! encourages protessional bahawvios white awoiding
traditional student moanagamen? lechniques such as tardy
belts, nall passes. or detertes.

«Fights, graffiti, vandatism arx thel are decreasng in
frequency.

in addition 1o the "Emarging” enterix

« Scheol cuffures ciosely mimics the professional enviconment of the
workiace whene all are treaied with rescect, trusted 1o do the nait
thing, a2nd giver the responsitvlity ¢ make ine school a8 goodas g
cen ba.

»Slugents and staf! ave empovmsed 10 help sef schoct rulas, poticies
and sctivities.

e Studants and slalff take great prige in the SThodls cukure and
actively work 1o reinforce and defend .

«Fighis. graffiti. vandatism and theft zre virlually nos-exstent.

Version | 122000 ¢ Mew Technelogy Network, LLC 2030
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SCHOOL SUCCESS RUBRIC

«Effeciive processes are rot in place far stat
members to collaborate, share in he dansion-
maxing prccess and have a voica in the dieection of
the school.

=Sal Goes not reguiany disouss curmeuium and
sgaching strategies theough Critical Friends of other
arotocois

+ Effective strategios are notin pigce for af staff to
receive feedback ta reflect on thelr cwn, pogress
ard the progress of the schog!

«Stalf is not developing a cagacty (o Support ils own
<151 in PBL and 21 Cantusy classioom practces

« 51aff 5 not using formigteve assessments in the
classroom ¢ guide cassroom activities

«Slaff does not use thelr NTN coach as a resource
ot continued improvement

PROFESSIONAL CULTURE

«Transpasent and gtective processes are in place i wich
staff members collaborate, share in the dedsicn-making,
and have a woice in the direction of the sTheg

»31af has dedicated time (weskly or b weakly) 10 meet,
collaborate and discusses cumiculum 2nd Laching
strategies hrough Cribeal Friends or cihar protocols

+Staf! is developing e abidity i& provide staff develcpment o
it5 Qwn gtafl

«Saff raguiarly use Formative 2ssessment data 10 determing
e affectiveress of the classioom and adjus when neaded

« Effective strawegies are 0 place o provide feedback that
Alows alt staft 16 reflest on thalr own perfeanance and the
prograss of ha schod

«Teachers sclively 1sa their NTN Coach as a rasource for
Zonlnued im provement

sAccomplishments of ihe schoal and stad members are
cetebrated

«Along with staff members, paren’s. distict representatives,
community members, efc. are actively invched previding fescback
and have a voca In the setting the directisn of the schoot

oI55 addition 70 Critical Friends, the staff congdudt ciasstoom
chserations and cither techniques fa provide increased feadback
and suppor 1o teachers

«Staff use tormative 2nd summative cata ke help wnprove swdent
learmning and the schoot experence

+Staff review profects and oxamine siudent praducis 10 eellec on
rigor ard relevance

«Staft is involved in helmng to sw=tain the school by providing
effective training and professiona’ development in PBL Curriciym
Deveiopment and 217 cemury classtoom aracices

« Al laast ona staff member has trme dedicated 1o training anc
supporting the staffin PBL and 217 century classroom practices

« &0 staff plans for susszingbility includng achve pan:cipatios: fom
local commumily, busingss. andfpr unowersity parners

NTN Partnership

«Toachers ¢o not coilaberace with other teachers m
the NTM aebwork, or don't allending Meeting of the
Mings

+Scnood s1aff doas net atiend the maticnal
cerderence.

NTN Partnership

«Teechers play an active rolc in collaboraling with othar
teachers within the NTN retwark by 2rtending kesting of
the Minds and communicating with teathers thwougnout
the Metwark.

+5choal regulaty s5encs 2 tearn ta the NTH naticnat
conferente.

NTN Partnership

«Taachers alay a roke in training 1er cwn siad in the Learming
System. present projecss at Meeting of the Minds o other NTN
functions, or submit pmjects io ke NTN project ibrary.

=Schoot reguladdy sends most of their stall 10 the NTN natonat
conference,

+Schooi reguially hows 1our groups sponsoeed by NTN

Coltegel Higher Education Partnerships

» Stugents do ot have aceess 1o cofiege courses

«Sehoel has rot established a partnership with 2
local higher educaton instiution ard has sludent
teachers and regular visits from this parnner

ENSURING SUSTAINABILITY

Collegel Higher Education Partnerships

«Srudents have access ta coliage courses

s Schoal has estabhened a partnershup with a local college
ang has siudent teachers and regular visits from this partner

Cotteges Higher Education Partnerships

« Alf students 1ake courses from a broad range of figomus college
offenngs both an campus. onkhe anc 2 the college.

+5choal intluences practices af e local higher educaton instéution

«Rasearch is done on campus 10 Caplure e SLCoess of the 21
century classrooms.

Parent/ Communtty Business Partnarships

«Parent group does not exist, ar lzoks stnuctuca

« Partne:ships with Jocal busiress do not exst

»Stdeots are Aot parhicipating in commumity Service
2ctiviles

«Site s not walk known wilhin T2 community.

=Site does net host events that raise the awareness
of the schootin tha community.

PARTNERSHIP DEVELOPMENT

Farent ! Commumity! Business Partnerships

«Paresis contnbute 10 the school by volunteering 10 secva oa
parsls, ard pacticipating in shared decisions,

ePartnarsiups with jocal business prvide inteenship
OppOrUrites it siudenis and have been niegrated inio
Several projecis

«School supports 3 communily senvice component and ali
students particpate in & leest ono COMMUNIRY SBrAcse
activity.

*5itg krown and respected in the commurnty,

+Site oSS tous and avents that raise the awarenoss of the
scheol in she commanity.

Parent/ Community/ Business Partnerships

«Pareni group contnutes in the financat susiainabildy of Hie schvol
by [acilitating large scale events Or 3clivitias within tha community

«Business partnorshios play an advisory role, provide significant
resources and financial suppast for the sehoot

«School haxs developed community partnerships and process thay
aliow all students to meet a sefvice legeming requarament by working
with olhers ic scive a problem important to them and thelr
communities

«Schodi is well kngwn 'within the region as a model 21st century high
scheol

«Site hosts high-prefile tours which may Genesale reveniie

Verston 1072010 & New Technology Newwork, LLC 2010

1%

28



Q%  SCHOOL SUCCESS RUBRIC

| «Schoal has ne dear 1ong tem budget, «Scheot has 2 clear fong term Sudget that supports the »School or district has been able (0 secure or roaficcate adequale
o «Sichacl Or district has been unabla o searea or varicus elements of the prageam. and roliable distnet funding to support various elements of tha
o realiocate adequate and refiable distrier fundingta | =School has been Able to secure grant of sthe; ol money program.- )
nNn suppodt the various eloments of tha program. 1o alicw the schodl 0 impiement with high Tidedity. «Businesses and community growps view the schoo! as & vailable
= «&chool or gisirict has been unable lo secure grant asset and have supported e school with fingncial and other
o of other soft money 10 suppor the various resources
elameants of the grogeam.
«Many studan's are not proficient i the knowledge | =Slucents demanstate proficient knowledge and skllis as «AH studenis graduale compleing the courses necessary for
[F) ana akilks a5 dafired by ih state or dislrict defined by ‘he stae or disirict content slandads (met college enfrance.
_.n_.a._ conlent Santards targets} <Al stydents gradusie successiully completing sevaral coliege
O | +Schoolis expenenoing significant achievement »Sludents are successhuly completing rigotous college- COLFSES. !
[ 5] gags Setween vandus qroups oh campus prap courses. » Achieveme gaps belwel valous Groups ane viteally non-
w «Many sluderis are recening Ds and £ sAchicvement gap belween vanQus DFOURS o CAMPUS & exstent
«Graduation and reterton rates are lowes than shrinking. i
m simitar schocls, «Graduztion and r2tention rates meet or exceed rates of :
1§ *Studentscores on s1ale Or districl assessmenis similar angor lecal achocls.
fa) are lower than those of simiar Schools » Stadant scores on state or dstric assessments meel o i
L exceed ihose of similar andior local schools. :
- M.w. »Student seores oo other slandardized assessments (SAT. i
m ACT, ete) met or exceed those of similar andior facal m
= seheals :
W sidany styden:s fail Lo demonsirate a strong, =Studants demonsirate 8 strong, professional work ethic =Students consistently score weli or each of the learning outcomes ﬁ
i professinal work, ethic and 1akes personal responsslity for their sucoess defmed by the schoo!
pres »Stucents demonsiaie a passive leaming Fiitude «Students cemonstrate self-directed leaming and seek «Students effectively use lechnokiay as a meens o do produciive
M @ wailing for mstrector direction appropriate help when they need it work, pollaborate with others, and access a broad range of
- m L] «Siutents are unaware ¢f sirengins and wepness | sStucents srg sware of strengihs 2nd weakness regerding ra3ourcs and meda
| = = regarding Lhe school-wide laarning outcomes they sehooi-wide jRaening outcomes and work 10 imprewe »Studen!s demor strate critical thinkiag, probtam solving and
il M m sStutents don't us2 technology elfectively (e do ther perionnance cresativity n the pracess of camplela complex tasks
m o = | productive work aStudents effectively use technplogy to concuct research. « Al students have successiuily used their knowledge and skis in a
[ W = | »Studants lack crinczl thinking, prodlem solving cormmunicate, and creale docurments community experience {iLe Service leaming, intemship, senior
8~ O] ang creativity in the process of complete complex |« Some students have succesaiully used thesr knowledge projocts)
i55Kks and skills in 3 community experience (1. Service leaming, | =Students demonsirate the abxdiy highiight thaar strengths and geals
«Students are urable 10 houghfully reflec: entheir | internship} in pursur of 2 coftege ar carecr axperionce (L8 pontiolio, resume)
skilis and abiities + Students demonstrate the ability i thcughtfuly redlect cn
their skills and aidites (e reflection journals, portfobos)
m «Alumen report feetng poorty pieparad far life after | «Neariy ali alumni feal thal thaw high school expenence sfumns sepon 2 hgh codlege complelion rale
< high scheol prepared them well for their next siops » Cldor alumni teper working in a field that ik rawarding and at 2
o3 D +Fewstudents apphed or wara accepted (o a post- | +Mearty all alummi have enrobied in some sor of pest- sufficient salary
m w secondary .uacnmnn_.. experience , secondary education or have embarked on a caresr inthe | eAkamni have a reputation for giving back 1o the communmty through
o3 | +Few alumni repan much communily iwiverment fietd of theic chogsng voiunteer werk and cther community buikling aclivities
M_q._ .%M.JM oma_r.._aaﬂwanon paricipating in activities that suppon e ARumni have a reputation for 2 spirit of entreprereuiship
unity

Yearsion FY2Z0E) £ New Technology Network, LLC 2040
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Appendix D.14 - District Parental Involvement Plan

Descriptor Term: Descriptor Code:
PARENTAL INVOLVEMENT PLAN KB-PLAN

Parents play a crucial role in the success of their children in school, and the Rogers Public Schools
encourages parents to be full partners in the education of their children. To help accomplish this goal, the
district has developed a parental involvement plan at both the district and schoo! levels. Each year
teachers are required to have two hours of professional development on effective parental involvement
strategies and administrators are required to have three hours of professional development on strategies
and leadership.
District Responsibilities

* Maintain district web site and publish district contact information.

* Maintain and publish the procedure for resolution of parent concerns.

» Compensate certified staff members who serve as parent facilitators in each building.

+ Place an ad in the newspaper each year recognizing parents who have attended all conferences.

Submit the plan to the Arkansas Department of Education by October 1 each year.

School Responsibilities

L ]
LJ

Develop a school parental involvement plan.

Maintain schoo! web site.

[nclude the following in age-/grade appropriate family packets:

o Description of the schoal's parent involvement program,;

List of ways for parents to become involved in the school's programs;

List of activities planned to encourage parent involvement during the school year;

Description of how parents, teachers, and administrators can communicate effectively;

The recommended role of parent, student, teacher and school;

A description of the district’s and school’s parent involvement plan; and

A survey for parents regarding their interest in volunteer opportunities including the option

of volunteering one time per year or helping from home.

Develop a volunteer plan and a volunteer resource book.

Establish a parent resource center and purchase appropriate materials for parent use.

Schedule flexible parent involvement meetings at which parents are given a report on the

state of the school and an overview of:

o What students will be learning and how students will be assessed,;

o  What parents should expect for their child’'s education;

o How a parent can assist and make a difference in his or her child's education;

o How parents can incorporate developmentally appropriate learning activities at home:
and

o Inform parents about the school’s participation in Title |, the requirements of the program,
and the right of parents to be involved during an annual meeting.

Appoint a certified staff member as the parent facilitator each year.

Include school parent involvement plan in the school’s ACSIP.

Consider recruiting an alumni advisory commission for each school.

Involve parents in the planning, review and improvement of Title | programs, the parental

involvement plan, and the school-wide Title | program.

Provide parents opportunities to make suggestions and participate, as appropriate, in

decisions related to their children.

Form a school-parent compact at Title | schools outlining the partnership between students,

staff and parents to improve student achievement, support students and provide high-quality

curriculum and instruction as well as addressing the importance of communication between

teachers and parents on an on-going basis through conferences, progress reports and

access to staff along with opportunities to volunteer and observe classroom activities.

Include the concern resolution process in the student handbook and/or information packet.

cC C C QO OoC

Policy Adopted 11/18/2003, Revised 11/13/2007, Revised 10/27/2009, Reviewed 8/16/2011, Rogers
School District No. 30
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Required Item - Proposed Daily Scheduie

Starting & Ending Times for 2013-2014 Rogers Public Schools

Elementary Teachers
Elementary Students

Middle School Teachers
Middle School Students

Rogers High School Teachers
Rogers High School Students

Regular Schedule

Rogers Heritage High School Teachers
Rogers Heritage High School Students

Rogers New Technology High School Teachers
Rogers New Technology High School Students

The Annex Teachers
The Annex Students

7:30- 3:00 p.m.
7:45 - 2:45 p.m.
2:50 Car

2:55 Walkers

7:45 - 3:15 p.m.
8:00 - 3:00 p.m.

8:05- 3:40 p.m,
8:20-3:25p.m.

8:10-3:45p.m,
8:25-3:30 p.m.

8:05-3:35p.m.
8:20-3:20 p.m.

8:00-3:35p.m.
8:15-3:20 p.m.

Proposed Rogers New Technology High Daily Schedule

9" Grade Schedule |

10" Grade Schedule

Minutes Period | Beginning | Ending Minutes | Period | Beginning | Ending
Time Time Time Time
60 1 8:20 9:20 60 1 8:20 9:20
50 2 9:25 10:15 50 2 9:25 10:15
50 3 10:20 11:10 50 3 10:20 11:10
30 L 11:10 11:40 50 4 11:15 12:05
50 4 11:45 12:35 30 L 12:.05 12:35
50 5 12:40 1:30 50 5 12:40 1:30
50 6 1:35 2:25 50 6 1:35 2:25
50 7 2:30 3:20 50 7 2:30 3:20
Total = 360
Instructional
Time
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Required ltem - Proposed Two-Year Budget
Year 1

Public Charter School Application
Estimated Budget Worksheet, Year One {2013-2014)

Line# Revenues Amount Year 1
1 State Public Charter Aid:
2 No. of Students (300] x 56,267.00 State Foundation Funding
3 $1,880,100
4 No. of students {300) x $42.38 Professionai Development 512,714
5 No. of students {300 } x eligible rate * NSLA Funding $155,100
&  Total State Charter School Aid 50
7 $2,047,914
8  Other Sources of Revenues
9 Private Donations or Gifts S0
10 Federal Grants (List the amount] 50
11 Special Grants (List the amount) 50
12 Other {Specifically Describe) S0
13 S0
14 Total Other Sources of Revenues 50
15
16  TOTAL REVENUES
17
18 Expenditures Amount  Total
19 Administration
20 Salaries (No. of Positions 2} $109,533
21 Fringe benefits 627,383
22 Purchased Services $2,000
23 Supplies and Materials $3,000
24 Equipment %0
25 Other (Describe) 50 $141,916
26
27 Regular Classroom instruction:
28 Salaries: {No. of Positichs 14.64) $805,200
29 Fring Benefits $201,300
30 Purchased Services $150,000
31 Supplies and Materials $25,000
32 Eguipment $10,000
33 Qther (Describe) 50 $1,191,500

*NSLA Funding eligibility rate: the amount of funding is based on the percentage of students eligible for free or reduced
price meals. Below seventy percent{70%} per student; between seventy and ninety percent (70-90%); 1,033.00 per
student; and ninety percent and obove (30%}; $1,5459.00 per student,
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34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
58
60
61
62
63
64
65
66
&7
68
69
70
71
72
73

Special Education:
Salaries: {No. of Positions .14}
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other (Describe)

Gifted and Talented Program:
Salaries: {No. of Positions .14)
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other (Describe)

Alternative Education Program:
Salaries: (No. of Positions _)
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other (Describe)

Guidance Services:
Salaries: {No. of Positions .S )
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other (Describe}

Health Services:
Salaries: {(No. of Positions __)
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other (Describe)

Year 1

{Budget Continued)

36

$9,625

$7,700

$1,025

S0

$0

$0
$0

$9,625

50

$29,648

§7.412

50
$500
50
50

$37,560

$0
S0
50
50

$0

$0

S0




74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
80
91
92
83
g4
85
96
87
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114

Year 1

{Budget Continued)

Media Services:

Salaries: {No. of Positions __)

Fringe Benefits

Purchase Services

Supplies and Materials

Equipment

Other {Describe)

Fiscal Services:
Salaries: (No. of Positions ___)
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other (Describe)

Maintenance and Operation:
Salaries: (No. of Positions __}
Fringe Benefits
Purchase Services
{inciude utilities)

Supplies and Materials
Equipment
Other [Describe)

Pupil Transportation:
Salaries: (No. of Positions __}
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other (Describe) Shuttle Costs

Food Services:
Salaries: (No. of Positions __}
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other [Describe) Shuttle Costs

37

50

50

50

50

50

50

$0

50

50

50
50
50
$0

$0

50

50

$20,000

30

50
50

$20,000

50

$0

50

$0

50

510,000

$10,000

0

50

50

50

50
50

S0




115
116
117
118
119
120
121
122
123
124
125
126
127
128

129
130
131

132

133
134
135
136
137
138
138
140
141

Year 1

{Budget Continued)

Data Processing:

Salaries: {No. of Positions __}

Fringe Benefits

Purchase Services

Supplies and Materials

Equipment

Other {Describe) Shuttie Costs

Substitute Personnel:
Salaries: {No. of Positions N/A)
Fringe Benefits

Facilities:
Lease/Purchase {contract for one total
year including facility upgrades)

Please list upgrades: renovation/furnishing/equipment for 22,000 sq.ft.

Utilities {contract for one total year
including facility upgrades)
Insurance {contract for one total year
including facility upgrades):

Property Insurance

Content Insurance

Debt Expenditures:
Other Expenditures:
(Describe)

TOTAL EXPENDITURES

33

$0

S0

50

50

50

50

30

$7,000

$1,750

48,750

30

$1,500,000

50

50

$0
50

51,500,000

50

50

50

$0

$2,928,976
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Year 2

Public Charter School Application

Estimated Budget Worksheet, Year Two {2014-2015)

Revenues
State Public Charter Aid:

No. of Students {450) x 56,267.00 State Foundation Funding

No. of students {450} x $42.38 Professional Development
No. of students (450 ) x eligible rate * NSLA Funding

Total State Charter 5¢chool Aid

Other Sources of Revenues
Private Denations or Gifts
Federal Grants (List the amount)
Special Grants (LIst the amount)
Other {Specifically Describe}

Total Other Sources of Revenues
TOTAL REVENUES

Expenditures

Administration

Salaries (No. of Positions 2)

Fringe benefits

Purchased Services

Supplies and Materials

Equipment

Other (Describe)

Regular Classroom Instruction:
Salaries: (No. of Positions 18.64)
Fring Benefits
Purchased Services
Supplies and Materials
Equipment
Other {Describe)

Amount Year 1

$2,820,150

$19,071
$232,650
50
53,071,871
50
50
$0
50
$0
50

$3,071,871

Amount Total

$111,233

$27,808

$2,000
$3,000
50
$0 $144,041

51,025,200

$256,300

$125,000

$30,000

510,000

50 $1,446,500

*NSLA Funding eligibility rate: the amount of funding is based on the percentuge of students efigible for free or
reduced price meols, Below seventy percent(70%) per student; hetween seventy and ninety percent (70-90%);
§1,033.00 per student; and ninely percent ond above (80%); $1,549.00 per student,
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34
35
36
37
38
39
40
41
42
43
14
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69

0

71
72
73

Year 2

{Budge! Continued)

Special Education:

Salaries: [No. of Positions .14)

Fringe Benefits

Purchase Services

Supplies and Materials

Equipment

Other (Describe)

Gifted and Talented Program:
Salaries: (No. of Positions .57)
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other {Describe)

Alternative Education Program:
Salaries: {No. of Positions __)
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other {Describe)

Guidance Services:
Salaries: (No. of Positions .75 )
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other {Describe)

Health Services:
Salaries: {No. of Positions __)
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other (Describe)

40

57,700

$1,925

50
%0
$0
50

59,625

$31,350

$7,837
50

$0

50
$0

$39,187

50
50
S0
S0
0
50

50

$33,800

$8,450
50
$500
$0
$0

$42,750

50
50
50
50
50
0

50




74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
84
95
96
97
98
99
100
101
102
103
104
103
106
107
108
109
110
111
112
113
114

{Budget Continued)

Media Services:
Salaries: {No. of Positions ___}
Fringe Benefits
Purchase Services
Supplies and Materials
Eguipment
Other {Describe)

Fiscal Services:
Salaries: (No. of Positions __}
Fringe 8enefits
Purchase Services
Supplies and Materials
Eguipment
Other (Describe)

Maintenance and Operation:
Salaries: {No. of Positians __}
Fringe Benefits
Purchase Services
(include utilities)

Supplies and Materials
Equipment
Other {Describe}

Pupil Transportation:
Salaries: (No. of Positions __}
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other: Shuttle Costs

food Services:
Salaries: (No. of Positions __)
Fringe Benefits
Purchase Services
Supplies and Materials
Equipment
Other [Describe) Shuttle Costs

Year 2

41

50
0
50
50
)
$0

50

50
$0
50
S0
50
50

50

50
50

$25,000

50
50
50

525,000

50
50
50
50
50
$10,000

510,000

50
50
0
50
50
50

50




115
116
117
118
119
120
121
122
123
124
125
126
127
128

129
130
131

132

133
134
135
136
137
138
138
140
141

{Budiget Continued)

Data Processing:

Salaries: (No. of Positions )

Fringe Benefits

Purchase Services

Supplies and Materials

Equipment

Other (Describe) Shuttle Costs

Substitute Personnel:
Salaries: {No. of Positions N/A )
Fringe Benefits

Facilities:
Lease/Purchase {contract for one total
year including facility upgrades)
Please list upgrades: 5,000 sq.ft. addition

Utifities {contract for one total year
including facility upgrades)
Insurance {contract for one totaf year
including facility upgrades):

Property insurance

Content Insurance

Debt Expenditures:
Other Expenditures:
{Describe)

TOTAL EXPENDITURES

Year 2

42

50
50

$0
$0

%0

50

50

$7,000
51,750

58,750

S0

$2,000,000

$0
50

50

50

$2,000,000

50

$0

$0

50

$3,725,853









Required Item — Evidence of Parental and Community Support
Agenda, Minutes, and Sign-In Sheet from Public Hearing October 11, 2012

Public Hearing
Proposed Rogers New Technology High Conversion Chart School
5:30 p.m. — October 11, 2012

Agenda

» Presentation on Rogers New Technology High Conversion Chart School
¢ Questions and Answer Session
o Call for Show of Support

Minutes

Presentation

Dr. Janie Darr welcomed attendees and presented information regarding the proposed
Rogers New Technology High School. Information presented included the projected
future student enroliment, the study process leading to the proposal, the proposed
school location and students served, potential course offerings, benefits to students and
community, partnership with the New Tech Network, project-based learning, smart use
of technology, professional culture, college credit, community service leaming
internships, the lottery selection process, and the waivers requested as part of the
charter application. Videos were shown giving student and alumni perspectives on their
New Tech High experiences.

Questions and Answers

Participants asked the following questions:

How will technology be made available for students who might not have access?
What core courses will be offered?

What electives will be offered?

What is the application/selection process for teachers?

What is the application/selection process for students?

How fluid will enrollment be? Can students move back and forth to traditional high
school?

Show of Support

Dr. Darr asked all those in support of the proposed Rogers New Technology High
conversion charter to show hands. Support was unanimous.
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20.

27
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29.
30.
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32.

ROGERS SCHOOQI BISTRICT
Hearing Sign-in Sheet
Proposed Roegers New Teclh High Conversion Charter School
S5:30 popt - Octolber T1, 2002
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Required ltems — Presentation made at Public Hearing

High School

Opening
Fall 2013

Rogers New Technology | Why Rogers? Why now?

Prajected Hiph School Enrollment

Nilbe o

—FrTed

Flizh Sehveal Eamlimen:

Three Year Study
* Looked at nudiple optians

+ Charer school

v Myt schools

» Virnal or blended karing:

- ALE Acadony

= KAPP Programniung
* Jihcient use of Bacilities

* Lficiest use of public dollars

The Right Fit for
Rogers Public Schools
O

A New Technology High School

Rogers Public Schools
Critical Atteibutes of 21% Century Yducation

Nt

sharegrared and Interdiseiplinay
Technalopes & Multimedia
sstudent-Centered

*Project-Based & Research-1Dviven
*Relovant, Rigorous and Rea\World
=Globat Classrooms

WE'VE CHOSEN THE NEW TECH
NETWORK BECAUSE...

#Orpganizational Supporr

¥ Esmablished Currieulum

¥ Proven Suceuss

# Askansas Supported Dndtaiive

¥ lmovative approach o meet the sieeds
Gf 4 219 congary learner
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New Tech High Network hc R(md re) NLC\;/ lu h \Juwmk

TFounded 1996 in Napa, CA. . . .
# Board Study session
7 Bowd members, teachers & adsyinistrators visited New

15 Sehoals Teeh Schools Spring 2012
18 Stuies

= Applicd 1o he part of New Teeh Nawark

= Aended Sammer Planning
97% - Grraduation e ?
&7% - Ciradwates anvly for eolleoe F osted o " readiness" visit from Noew Tech
e - Lardduates -lpp } O en {lﬁl‘(,
g8

- Aceeprnee wre 1o college

Rogju New l<.chno]ogjy Ihgh School Student Perspectives

* Stnd Adone non-houndary hip,h schoo! of 600 Students

cEand 10™ prade Full of 2003 (300 studenns)
Mdd B Gade i Vall of 2000 and 125 grade Fall of 2015

* Remodad the Amnex o meet New Teeh Nenwork
prograniming

* Plexible Scheduling, studentean participate in fine avis and
athlesies programs a thelr boundiny school

+ Open toall students - fottery sclection process

Rogers New 'l.‘%moiogy High
» WAll inchude:

- Projeer-basedeirning

+ Coneurrentereditfor graduation

- Internships

- Comnunily Service

- Advanced Placement courses

- Propating Teamwork

- Olfer every siudent iechnology (o access information
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Fall of 201

Rogers Pablic Schools

will have the firs) stand

alone New Tech High
in Arkansas

New Fech Network- wants
Rogers to be a showcease
school for the state!

Charter Application

*Standards are written for 9-12 high school
*Rogers New Technology High wifl open
with grades 9 & 10 so we are requesting
waivers for courses not offered
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