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Symposium to feature discussion on achievement gap (White Hall Progress)

The Arkansas Commission on Closing the Achievement Gap in partnership with the University of
Arkansas at Pine Bluff - School of Education Literacy Institute will host a symposium Friday,

June 7 from 9 a.m. to 1 p.m. in the Sylvester Early auditorium of Henderson-Young Hall (Business
Building). With the theme, “It takes a Village to Educate a Child,” the symposium will provide a forum
for citizens in Congressional District 4 (Union, Yell, Ashley, Scott, Clark, Polk, Madison, and Drew
counties) and the State to discuss the rising concerns and sense of urgency in closing the achievement
gaps of students in schools.

Several presenters will speak on topics focusing on the achievement gap of students: 1) funding; 2)
parental and community involvement; 3) barriers interfering with student achievement; and 4)
Common Core State Standards. During a roundtable, several representatives from local school districts
will share their strategies and progress to remove their school(s) from being a “Focus or Priority”
school in need of improvement as defined by the state.

The Arkansas Commission on Closing the Achievement Gap was amended and voted into law in 2009
during the 87th General Assembly, Regular Session by former State Representative David Rainey.
Through a partnership with the Arkansas Department of Education, the Commission strives to ensure
that all children have an opportunity for an equitable education that will eliminate the disparity in test
scores between and among diverse learning communities of students.

During the year, the commission members meet to address the factors contributing to the
achievement gap in schools throughout Arkansas. School district representatives — teachers,
instructional facilitators, education service center directors, career coaches, building principals,
parents, community, and civic leaders are invited to offer their input on the issues.

The Commission is made of representatives from K-12, vocational, higher education, and legislative
backgrounds: Dr. Dawn Tirado Simpson, Commission Chair, Arkansas Career Training Institute; Dr.
Jesse Hargrove, Philander Smith College; Gus Williamson, Batesville School District; Dr. Eddie McCoy,
Consultant; Elfreda Boyd, Pine Bluff School District; Mr. Jonathan Fulkerson, Blytheville School District;
Dr. Vera Lang Brown, University of Arkansas at Pine Bluff; Dr. Luis Fernando Restrepo, University of
Arkansas at Fayetteville; Ms. Lillian Williams, Arkansas Department of Higher Education , Ex Officio
Designee for Shane Broadway; Shane Broadway, Department of Higher Education, ex officio; Dr. Tom
Kimbrell, Arkansas Department of Education, ex officio; Susan Harriman, Arkansas Department of
Education, Ex Officio Designee for Tom Kimbrell; Charles Killion, retired educator; and Jack Crumbly,
former Arkansas state representative.
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The symposium is open to school teachers, school administrators, parents, community
members/leaders, university faculty/administration, teacher education majors, organizations,
ministers, state and local officials. There are no registration fees for this event, and participants
attending can receive professional development clock hours. Registration will continue

through June 6. For more information, please contact Dr. Vera Lang Brown, coordinator of symposium
at (870) 575-8275 or langbrownv@uapb.edu or Dr. Tirado — Simpson at Dawn.Simpson@arkansas.gov.

District suspends 2 at middle school (Arkansas Democrat-Gazette)
Two administrators at Jacksonville Middle School in the Pulaski County Special School District have
been suspended with pay and are under investigation for separate, unrelated reasons, district

spokesman Deborah Roush said Tuesday.

Roush would not reveal the reasons for the suspensions of Principal Don Booth or Assistant Principal
Sharon Hawk, saying that the personnel matters were not subject to public disclosure.

She did say the matters were not criminal in nature and did not involve students.

While the two work at the same school, they have been suspended for different reasons, according to
Roush. Neither has been recommended for firing at this time, Roush said Tuesday.

16 Apply For Lincoln Superintendent Job (nwaonline.com)

Mary Ann Spears, principal of Lincoln High School and Farmington resident, is one of five from
Northwest Arkansas school districts. Spears is also on the Washington County Quorum Court.

Rick Gales, federal programs coordinator at Greenland School District; Vol D. Woods of Welling, Okla.,
assistant superintendent of the Prairie Grove School District; James D. Lawyer, a Rogers teacher; and
Paul M. Hines, superintendent of Benton County School of the Arts in Rogers, are among the

applicants.

Dax Moreton, president of the School Board, said the board reviewed applications Tuesday morning
and didn't decide who to interview.

The board is looking to replace Clay Hendrix who resigned to become an assistant superintendent in
the Springdale School District. His resignation is effective June 30.

The board wants to hire a superintendent by July 1.

Other applicants from Arkansas are Randal L. Bettes, Conway; Andy Chisum, Danville; Debbie Atwell,
Mountainburg; Darren K. Busch, Harrison; and Teresa Ragsdale, Hartford.
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Out-of-state applicants are Daniel J. Slack, El Dorado, Mo.; Farla Steele, Jenks, Okla.; Charles D.
Thomas, Road Grove, Okla.; and Jon Whittemore, Jasper, Texas. Two applicants,

Shane Hampton and David Kellogg, didn't provide residency, according to the list from the district.

Board Moves To Attract More Substitute Teachers (nwaonline.com)
ROGERS — Substitutes at Benton County School of the Arts will get a raise next fall.

School Board members approved a tiered rate Tuesday, raising the base rate from $60 to $75 for a
non-degreed substitute, $S85 a day for degreed substitutes and $100 a day for licensed substitute
teachers.

The flat $60 fee hasn't been increased since he arrived five years ago, said Paul Hines, superintendent.
The increase will give the charter school a deeper and higher quality applicant pool, he said, noting the
Rogers-based charter competes with larger districts. Substitutes who take over a class for more than
30 days must be a licensed teacher, Hines said. Finding a licensed teacher who will stay for 12 weeks of
sick or maternity leave on $60 a day is difficult.

“You have to pay for quality,” he said.

A salary schedule increase is unlikely this year, Hines said following the meeting. However, growth this
year at the high school will translate into more money in the budget next year.

“l think we’re one year away from addressing our current classified and certified schedule,” Hines said.

Board members reviewed other positions for next fall, approving a hybrid secretary/lunchroom
supervisor position for the kindergarten through eighth-grade campus. The combination job will pay a
minimum of about $12,600 to a maximum of $17,900 for 180 days of work

The front office is often busy in the early morning hours, Julia Rice, principal of the kindergarten
through eighth-grade campus, told the board.

Board members questioned six teacher reassignments at the elementary level. Those changes will
mean first-grade teachers will stay with their classes this year and second-grade teachers will move to
first grade, Rice said.

Board members asked Hines for a staffing comparison in special education after reading the complaints
a special education teacher at the high school laid out in her resignation letter.

A single change to the salary schedule, moving the position of administrative secretary to
administrative assistant/secretary was tabled in favor of more options at a later meeting. The position
has absorbed the responsibilities from other jobs that no longer exist and has an increased workload
like the former administrative assistant job, Hines said.
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Board members balked the more than $11,000 increase. Their concern wasn't personal, said Wes
Abbott, board president, as the move was tabled.

“That’s a huge jump,” Abbot said.

Principal Earns Master Status (nwaonline.com)

BENTONVILLE — The School District has two master principals, but that number appears almost certain
to grow over the next few years.

Lisa St. John, principal of Apple Glen Elementary School, became the district’s second administrator to
earn master principal status last month. Tanya Sharp, Bentonville’s director of special services and
former Elm Tree Elementary School principal, was named a master principal last year.

The master principal program, authorized by the Legislature in 2003, is run by the Arkansas Leadership
Academy at the College of Education and Health Professions at the University of Arkansas. Blaine
Alexander, an academy official, called the program “the most comprehensive and rigorous assessment

of a principal’s leadership” in the country.

To achieve the status, principals must endure three program phases, each of which takes about a year.
They must apply for admission to each phase in order to advance.

Once they have completed all three phases, they are eligible to apply for master principal status. That
involves a rigorous assessment process by a team of trained examiners. The team visits the school for

three days to interview parents, students and staff members.

Just applying for the designation is a lot of work. St. John said she spent about 40 hours putting
together the portfolio that’s required.

“It’s pretty intense,” St. John said.

St. John and Sharp began the process during the 2007-08 school year. They went through all three
phases together.

“We were able to communicate with our fellow principals about the process and the things we were
learning,” Sharp said.

Their experiences encouraged others to go through the program. Another three Bentonville principals
— Kim Garrett, Cathy Hancock and Cynthia Dewey — have gone through the three

phases, St. John said. Three other Bentonville principals have at least one phase completed. Another
four principals are about to begin phase one.

Master principals receive a $9,000-per-year bonus for five years upon earning the designation.
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St. John has been principal at Apple Glen for nine years. She was assistant principal there for seven
years before that.

Her involvement in the master principal program has led to a greater focus on how the school can best
integrate into its community, she said.

“Not just what the community can do for us, but how we can support each other,” St. John said. “I
think it all comes together to make you a more well-rounded organization.”

Sharp said the program is the best professional development any principal can engage in.

“In going through the process you are making changes or revising practices within your school,” Sharp
said. “When you are going through those different phases, your staff and your students and your
school community is right there along with you making those changes, because it’s about your school
and your students and the vision and mission you have and making sure everyone has that same vision
and mission.”
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