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 Action Agenda

A-1 Hearing of Open-Enrollment Public Charter School Application: Quest Middle 
School of West Little Rock, Little Rock, Arkansas

 Quest Middle School of West Little Rock is a proposed open-enrollment public charter school to be located within the 

Pulaski County Special School District.  The sponsoring entity is Responsive Education Solutions.  Students in grades 

6-12 will be served with a maximum enrollment of 490. The applicant has notified affected districts of this proposed 

public charter school.  The applicant is requesting to be granted an open-enrollment charter. 

 

ADE staff reviewed the application and concerns were shared with the applicant for response.  The application, the 

ADE evaluation, and the applicant’s response are included for review by the Charter Authorizing Panel.

 Presenter: Mary Perry

A-2 Hearing of Open-Enrollment Public Charter School Application: Redfield Tri-
County Charter School, Redfield, Arkansas

 Redfield Tri-County Charter School is a proposed open-enrollment public charter school to be located within the White 

Hall School District. The sponsoring entity is Redfield Tri-County Charter School.  Students in grades 5-8 will be served 

with a maximum enrollment of 375.  The applicant has notified affected districts of this proposed public charter school.  

The applicant is requesting to be granted an open-enrollment charter. 

 

ADE staff reviewed the application and concerns were shared with the applicant for response.  The application, the 

ADE evaluation, and the applicant’s response are included for review by the Charter Authorizing Panel.

 Presenter: Mary Perry

A-3 Hearing of Open-Enrollment Public Charter School Application: Young Adult Magic 
Johnson Bridgescape Academy of Crittenden County, Sunset, Arkansas

 Young Adult Magic Johnson Bridgescape Academy of Crittenden Countyis a proposed 

open-enrollment public charter school to be located within the Marion School District.  The sponsoring entity is Osceola 

Communication, Business and Arts, Inc. Students in grades 9-12 will be served with a maximum enrollment of 250.  

The applicant has notified affected districts of this proposed public charter school.  The applicant is requesting to be 

granted an open-enrollment charter. 

 

ADE staff reviewed the application and concerns were shared with the applicant for response.  The application, the 

ADE evaluation, and the applicant’s response are included for review by the Charter Authorizing Panel. 



 Presenter: Mary Perry 

A-4 Hearing of Open-Enrollment Public Charter School Application: Young Adult Magic 
Johnson Bridgescape Academy of Mississippi County, Osceola, Arkansas

 Young Adult Magic Johnson Bridgescape Academy of Mississippi Countyis a proposed 

open-enrollment public charter school to be located within the South Mississippi County School District.  The 

sponsoring entity is Osceola Communication, Business and Arts, Inc.  Students in grades 9-12 will be served with a 

maximum enrollment of 250.  The applicant has notified affected districts of this proposed public charter school.  The 

applicant is requesting to be granted an open-enrollment charter. 

 

ADE staff reviewed the application and concerns were shared with the applicant for response.  The application, the 

ADE evaluation, and the applicant’s response are included for review by the Charter Authorizing Panel.

 Presenter: Mary Perry
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Quest Middle School of West Little Rock  
 
 
Grade Level(s):     6-12   (6-8 in Year 1 adding a grade per year)     
  
Student Enrollment Cap:    490   (220 in Year 1) 
 
Name of the Sponsoring Entity:   Responsive Education Solutions (ResponsiveEd) 
 
IRS Status     501(c)(3) Non-Profit Status 
   
Address:     1815 Rahling Road 
      Little Rock, AR 72223  
 
Mission Statement 
The mission of Quest is to provide hope for students through an innovative, encouraging, character-
based, individualized learning environment, where they are academically successful and develop 
into lifelong learners. 
 
Information on the School District in Which the Charter Would Be Located 
Pulaski County Special School District 
 56.74% free and reduced-price lunch (2012-2013) 
 Needs Improvement District (ESEA 2012) - Mathematics 
 
Issues that Remain Unresolved as Determined by the Charter Internal Review Committee  
 The address of the proposed charter being in the Pulaski County Special School District when 

the application is predicated on the school being in the Little Rock School District 
 Budgeting concerns 

o Lack of a revised budget for review as revenue was reduced and expenses 
increased in response to concerns identified by the Charter Internal Review 
Committee - 

 Statement that the budget will be revised to reflect expenses for English 
language learners 

 Statement that budget will be revised to remove federal revenue 
o Only a statement without official documentation to demonstrate a commitment  by 

the sponsoring entity to provide Quest with up to $300,000.00 in 2014-2015 and up 
to $100,000.00 in 2015-2016 should Quest fail to receive this revenue from other 
sources 

 Lack of details about the student transportation plan 
 The ability to meet the needs of gifted and talented students 
 The brief mention of using a “classical based education” in the geographic service area section 

of the application and brief response to ADE comment without discussion of the classical 
curriculum 

 The statement that “a student must reside in Quest’s approved geographic region”  
 
Documentation Provided in Support of the Charter  
 
Letters of Support Included in Application 
Representative Tim Griffin  United States House of Representatives  
Ed Choate    Delta 
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Petitions Included in Application 
60 signatures  
 
Other Letters of Support (available for review) 
Representative Allen Kerr   State of Arkansas House of Representatives 
Representative Warwick Sabin  State of Arkansas House of Representatives 
Director Lance Hines   City of Little Rock 
John Bacon    eStem Public Charter School 
Amy Bell    Studio Bella Photo and Design 
Mark Fortune    The Gadberry Group 
Ashley and David Coldiron  Parents 
Vicky Crook    Business owner 
Brad Cruse    Individual 
Kellyann Goodman-Thornton  Parent 
Nancy Greenwood   Individual 
Randy Hatchell   Business owner 
Kay Koonce    Individual 
Andrew and Leah Lanford  Individuals 
James Nelson    Individual 
Virginia Nelson   Parent  
Alanna and Gary Newton  Parents 
Richard Thornton   Parent 
 
Other Petitions (available for review) 
246 signatures 
 
Requested Waivers 
 
Note from legal staff: 
 

The Charter Authorizing Panel should examine each waiver requested by the applicant.  
Particular attention should be paid to the following waiver requests which traditionally have 
either not been granted or have warranted additional discussion by the authorizer: 
 
 Ark. Code Ann. § 6-10-106 Uniform Dates for Beginning and End of School Year 

o The Applicant proposes to follow the calendar of the Little Rock School District.  
Therefore, this waiver is not necessary. 

 Ark. Code Ann § 6-13-622 Budget Publication 
o Ark. Const. Art. 14 § 3 requires each district to make its budget public.  The Panel 

can waive the requirement of Ark. Code Ann. § 6-13-622 to publish the budget in the 
newspaper, but the Applicant would still be required to make its budget public. 

 Ark. Code Ann. § 6-15-902(a) Grading Scale 
o The past practice has been to grant this waiver only as to non-core (i.e. elective 

courses), when the request is made in a new charter school application.  The waiver 
has been granted as to core courses only after a charter school has established itself 
and demonstrated a substantial need for the waiver.  In addition, waiver may be 
granted only to the extent that the proposed grading scale is more rigorous than the 
scale provided by statute. 

o The Applicant indicated it will implement a more rigorous grading scale, but the 
grading scale was not provided. 
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 Ark. Code Ann. § 6-16-102 School Day Hours 
o The Applicant has indicated its program may necessitate a “school day” shorter or 

longer than six hours.  However, the proposed daily schedule (Application, 
Attachment 5) shows 410 minutes of instructional time each day.  This waiver is not 
necessary for an instructional day longer than six hours. 

 Ark. Code Ann. § 6-17-2802 Teacher Excellence and Support System 
o If this waiver is granted, a waiver of the ADE Rules Governing the Teacher 

Excellence and Support System is necessary. 
 Ark. Code Ann. § 6-18-211 Mandatory Attendance for Students in Grades Nine 

through Twelve 
o The Applicant has indicated its program may necessitate a “school day” shorter or 

longer than six hours.  However, the proposed daily schedule (Application, 
Attachment 5) shows 410 minutes of instructional time each day.  This waiver is not 
necessary for an instructional day longer than six hours. 

o If this waiver is granted, a waiver of ADE Rules Governing Mandatory Attendance 
Requirements for Students in Grades Nine Through Twelve is also necessary. 

 Ark. Code Ann. § 6-21-304 Purchases 
o A waiver of this section is typically not requested. 

 Standards for Accreditation Section 9.0 Curriculum 
o A waiver of this entire section is typically not requested. 

 Standards for Accreditation 9.03.4 38 Units of Credit 
o Traditionally, this waiver has only been granted as charters phase in grades (i.e., the 

charter will offer all 38 units by the time it has its first 12th grade class) or when the 
charter will still meet the content requirements of all 38 courses through embedded 
courses. 

 Standards for Accreditation 14.03 Clock Hours for Unit of Credit 
o The Panel lacks the authority to grant a waiver of graduation requirements.  

However, in the past the authorizer has granted a waiver of the 120 clock hour 
requirement upon satisfaction that the charter will adhere to full curriculum alignment 
with Arkansas Frameworks. 

 ADE Rules Governing Personnel Policies, Salary Schedules, and Documents Posted 
to District Websites 

o Based on requested statutory waivers, it appears a waiver of these rules is also 
necessary. 

 
From Ark. Code Ann. 
6-10-106  School year dates 
6-11-129  Data to be accessible on website 
6-13-109  School superintendent 
6-13-619  Monthly meetings 
6-13-620  Powers and duties 
6-13-622  Budget publication 
6-13-634  School district board of directors—Size 
6-14-101 et seq. Applicability of general election laws 
6-15-902(a) Grading scale—Exemptions—Special education (to implement a more  
6-15-1004 Qualified teachers in every public school classroom(pertaining to alternative 

learning programs) 
6-15-2302  General business manager—Responsibilities—Minimum qualifications 
6-16-102  School day hours 
6-16-105  United States flag 
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6-16-106  Arkansas state flag 
6-16-1204 Implementation (requirement that pre-Advanced Placement courses  

be offered) 
6-17-111  Duty-free lunch periods 
6-17-114  Daily planning period 
6-17-117  Noninstructional duties 
6-17-201  Requirements—Written personnel policies—Teacher salary schedule 
6-17-201et seq. Personnel Policies  
6-17-211  Use of personal leave when administrator or school employee is absent  

from campus 
6-17-301  Employment of certified personnel 
6-17-302  Principals—Responsibilities 
6-17-309  Certification to teach grade or subject matter—Exceptions—Waivers 
6-17-401 et seq. Certification Generally 
6-17-401  Teacher licensure requirement 
6-17-427  Superintendent license—Superintendent mentoring program required 
6-17-902  Definition (definition of a teacher as licensed) 
6-17-908  Teachers’ salary fund—Authorized disbursements 
6-17-908(a)(4)(B) Pertaining to insurance and fringe benefits for teachers 
6-17-919 Warrants void without valid certification and contract (the ability to pay a 

teacher’s salary only upon filing of a teacher’s certificate with the county 
clerk’s office, if the requirement of a teacher’s certificate is waived for such 
teacher) 

6-17-1201 et seq. Teachers’ Minimum Sick Leave Law 
6-17-1301 et seq. School Employees’ Minimum Sick Leave Law 
6-17-1501 et seq. Teacher Fair Dismissal Act 
6-17-1701 et seq. Public School Employee Fair Hearing Act 
6-17-2201 et seq. Classified School Employee Minimum Salary Act 
6-17-2301 et seq. Classified School Employee Personnel Policy Law 
6-17-2401 et seq. Teacher Compensation Program of 2003 
6-18-211 Students in grades none through twelve—Mandatory Attendance 
6-18-503(a)(1)(C)(i) Pertaining to alternative learning environments 
6-18-1001 et seq. Public School Student Services Act 
Chapter 19 Transportation 
6-20-2208(c)(6) Monitoring of expenditures (gifted and talented) 
6-21-117 Leased academic facilities (requiring leased facilities to confirm to the school 

facility standards) 
6-21-303 Rules (the requirement to reimburse teachers for personal expenditures for 

classroom supplies) 
6-21-304 Purchases (would use a state-approved vendor or obtain a minimum of three 

quotes for purchases between $1,000 and $50,000 and obtain bids when the 
estimated purchase price is equal to or exceeds $50,000, rather than 
following the requirement of obtaining bids in each instance when the 
estimated purchase price shall equal or exceed $10,000) 

6-25-101 et seq. Public School Library and Media Technology Act 
6-42-101 et seq. General Provisions (gifted and talented) 
6-48-101 et seq. Alternative Learning Environments 
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From Arkansas Department of Education (ADE) Rules Governing Standards for Accreditation of 
Arkansas Public Schools and Districts 
9 Curriculum 
9.03.4   Grades 9-12 (courses to be taught, requiring the 38 units of credit) 
10.02   Class Size and Teaching Load 
14.03   Unit of credit and clock hours for a unit of credit 
15.01   School District Superintendent 
15.02   Principals 
15.03   Licensure and Renewal 
18    Gifted and Talented Education 
19.03   Pertaining to alternative learning environments 
19.04   Requirement to provide summer school and adult education programs 
21   Auxiliary Services 
 
From Other Rules 

 ADE Rules Governing Waivers for Substitute Teachers 
 ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher to 

Teach a Class for More than Thirty (30) Consecutive Days and for Granting Waivers 
 ADE Rules Governing the Superintendent Mentoring Program 
 ADE Rules Governing Minimum Qualifications for General Business Managers 
 ADE Rules Governing Educator Licensure 
 Section 4 of the ADE Rules Governing the Distribution of Student Special Needs Funding 

and the Determination of Allowable Expenditures of those Funds (Pertaining to alternative 
learning environments) 

 ADE Rules Governing Public School Student Services 
 ADE Rules for Gifted and Talented Program Approval Standards 
 ADE Rules Governing School Board Zones and Rezoning 
 ADE Rules Governing School Election Expense Reimbursement 
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QUEST MIDDLE SCHOOL OF WEST LITTLE ROCK 

Sponsoring Entity: Responsive Education Solutions (ResponsiveEd) 

IRS Status: Recognized non-profit entity 

Grade Levels: 6-12 
 
Student Enrollment Cap: 490 

 
Address of Proposed Charter: 1815 Rahling Road, Little Rock, AR 72223 

 
PRE-APPLICATION MATERIALS 
The Arkansas Department of Education requires that all applicants submit a Letter of Intent, 
outlining a general description of the proposed charter school. 
Evaluation Criteria: 
A response that meets the standard will guarantee that: 

• A Letter of Intent was filed with Arkansas Department of Education on time and included 
all the necessary information. 

Meets the Standard 
 
PART B EXECUTIVE SUMMARY 
The Arkansas Department of Education requires all applicants to include an executive 
summary. 
Evaluation Criteria: 
A response that meets the standard will present: 

• A mission statement (with content to be evaluated for Prompt #3 of Part C); and 
• The key programmatic features of the proposed charter school. 

Meets the Standard 
 
C-1 PUBLIC HEARING RESULTS 
All proposed school design teams must conduct a public hearing before applying for an 
open-enrollment charter school, to assess support for the school’s establishment. 
Applicants are asked both to document the logistics of the hearing and to include a 
narrative of the hearing results. 
Evaluation Criteria: 
A response that meets the standard will present: 

• A thorough description of the results of the public hearing; 
• Evidence of public support exhibited at the hearing; 
• Documentation of required notices published to garner public attention to the hearing; and 

o Published on a weekly basis for at least three consecutive weeks prior to the date of 
the hearing in a newspaper having general circulation in the school district in which 
the school will likely be located 

o The notice of the public hearing was not published in the classified or legal notice 
section of the newspaper. 

o The last publication date of the notice was no less than seven days prior to the public 
meeting. 

 
• Documentation of required notices of the public hearing to superintendents of districts 

from which the proposed school is likely to draw students and to superintendents of 
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districts that are contiguous to the district in which the charter school would be 
located 

o Within seven calendar days following the first publication. 
Meets the Standard 

 
C-2 GOVERNING STRUCTURE 
The Governing Structure section should explain how the school will be governed. It should 
present a clear picture of the school’s governance processes and composition, what 
responsibilities various groups and people will have and the relationships among the groups. 
Evaluation Criteria: 
A response that meets the standard will present: 

• Documentation of proper legal structure of the governing board and sponsoring entity; 
• A comprehensive description of the planned relationship between the governing board of 

the school and governing board of the sponsoring entity; 
• A clear description of the governing board’s roles and responsibilities; 
• Adequate policies and procedures for board operation, including board 

composition, member term length, and member selection; 
• A clear, sensible delineation of roles and responsibilities in relation to governance 

and school management; and 
• A reasonable plan for involving parents, staff, students and community in the 

decision- making of the school. 
Partially Meets the Standard - Meets the Standard (Based on Response) 
Concerns and Additional Questions: 

• Provide the job description for the state director, budgeted at 0.25 FTE. 
 

Response: The “State Director” referenced on the Personnel Salary Schedule is the 
“Regional Director” referenced in the 2013 Application: Open-Enrollment Public Charter 
School (“Charter Application”). The job description and professional qualifications for the 
Regional Director are found on Pages 8 and 25 of the Charter Application respectively. 

 
C-3 MISSION STATEMENT 
The Mission Statement should be meaningful and indicate what the school intends to do, for 
whom, and to what degree. 
Evaluation Criteria: 
A response that meets the standard will present: 

• A mission statement that is clear and succinct. 
Meets the Standard 

 
C-4 EDUCATIONAL NEED 
The Educational Need section should explain the need for a charter school in the proposed 
location and the innovative educational option offered by the charter school. 
Evaluation Criteria: 
A response that meets the standard will present: 

• A description of the educational need for the charter school substantiated with valid 
and reliable data, and 

• A description of the innovations that would distinguish the charter from other school 
Meets the Standard 
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• Goals on improving student achievement; and 
• Valid and reliable assessment tools for measuring each of the defined goals. 

Partially Meets the Standard - Meets the Standard (Based on Response) 
Concerns and Additional Questions: 

 
•    Define the specific subpopulations  whose  performance  will  be  analyzed  to  

determine if there is a narrowing of the achievement gap on state assessments. 
 

Response: The subpopulations whose performance will be analyzed include: (1) Economically 
Disadvantaged, (2) English Language Learner, and (3) Special Education. 

 
• Define “narrowing of the performance gaps” and quantify how much the gap will be 

narrowed to demonstrate measurable growth for students. 
 

Response: The performance gaps identified in Quest’s first year of operation will be narrowed by 
25% by the end of Quest’s fourth year of operation. 

 
• Explain the manner in which “80% of state assessments over a three year time 

period” will be calculated. 
 

Response:  This  goal  is  to  be  revised  to  read  “In  Reading/Mathematics, performance 
gaps identified in Quest’s first year of operation will be narrowed by 25% by the end of Quest’s 
fourth year of operation as demonstrated by student performance on mandated state 
assessments.” 

 
•   Define the “three year time period.” 

 
Response: The “three year time period” is the time between Quest’s first and fourth years of 
operation. 

 

 

• Confirm  the  understanding,  that  during  the  first  year  of  operation,  the  charter’s 
annual measurable objectives (AMOs) will be based on the state AMOs, and that in 
following years, the charter’s AMOs will be based upon the academic performance of the 
students who attend the charter. 

 
Response: Quest understands that, during the first year of operation, the charter’s annual 
measurable objectives (AMOs) will be based on the state AMOs, and that in following years, the 
charter’s AMOs will be based upon the academic performance of the students who attend the 
charter. 

 
 
C7: CURRICULUM DEVELOPMENT AND ALIGNMENT 
The Curriculum Development and Alignment section should define the process by which the 
design team developed (or chose) the curricular program of the school and illustrate alignment 
with Arkansas Curriculum Frameworks and Common Core State Standards. 
Evaluation Criteria: 
A response that meets the standard of a curricular development and alignment program will 
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present: 
• Evidence that the curriculum aligns with, or a sound plan and timeline for aligning the 

curriculum with, the Arkansas Department of Education’s content standards, 
benchmarks 
and performance standards. 

• Evidence that the applicant is prepared to implement the requirements and timeframe of 
the Common Core State Standards. 

Does Not Meet the Standard - Meets the Standard (Based on Response) 
Concerns and Additional Questions: 

 
• Describe  the process that will be used to develop and align the curriculum with the 

Arkansas Curriculum Frameworks and the curriculum requirements of the Common Core 
State Standards as adopted by the State Board of Education. 

 
Response: Quest’s response to C.7. contains a typo.      Having already been approved by the 
Arkansas State Board of Education to operate three open- enrollment charter schools—including 
Quest  Middle  School  of  Pine  Bluff—  ResponsiveEd’s   team   of   30+   writers,   editors, 
proofreaders,   and   graphic   artists  have  already  aligned  the  curriculum  with  the  Arkansas 
Curriculum Frameworks in content areas including English Language Arts and Mathematics and 
the curriculum requirements of the Common Core State Standards in English Language Arts and 
Mathematics as adopted by the State Board of Education. 

 
• State  the  content  areas  in  which  there  is  curriculum  alignment  with  the  Arkansas 

Curriculum Frameworks and/or the Common Core State Standards as it is stated that 
there  is  alignment  “in content    areas    excluding    English    Language    Arts    and 
Mathematics   and   the   curriculum requirements of the Common Core State Standards 
in   English  Language   Arts   and   Mathematics  as  adopted  by  the  State  Board  of 
Education.” (Emphasis added.) 

 
Response: Quest’s response to C.7. contains a typo.  ResponsiveEd’s team of 30+ writers, editors, 
proofreaders, and graphic artists have already aligned the curriculum with the Arkansas 
Curriculum Frameworks in content areas including English Language Arts and Mathematics and 
the curriculum requirements of the Common Core State Standards in English Language Arts and 
Mathematics as adopted by the State Board of Education. 

 

 
 
 

C-8: ST UDENT SERVICES 
The Student Services section should describe how the school will address specific services for 
its student body. 
Evaluation Criteria: 
A response that meets the standard will describe the ways in which the following services will be 
provided to students even in those areas for which a waiver is requested: 
•   A guidance program that will serve all students; 
•   A health services program that will serve all students; 
• A plan for a media center for use by all students; 
• Sound plans for educating special education students that reflect the full range of programs 

and services required to provide such students with a high quality education; 
•   A transportation plan that will serve all eligible students; 

12



• An alternative education plan for eligible students, including those determined to be at-risk 
and to offer access to one or more approved Alternative Learning Environments; 

• A plan to serve students who are English language learners; and 
• Plans for offering access to one or more approved Alternative Learning Environments; and 
• Plans for a gifted and talented program for eligible students. 

Partially Meets the Standard 
Concerns and Additional Questions: Health 

 
• Explain  how the charter will  comply with health and safety services 

outlined in 16.03 of the Arkansas Department of Education Rules 
Governing Standards for Accreditation. 

 
Response: Quest is seeking exemption from Rule 16 in order to obtain greater flexibility in the 
provision of its support services.    Even so, health and safety services will be provided to the 
students attending Quest.  Health screening services have been budgeted and will be performed by 
a qualified independent contractor.  In addition, as part of the general administration provided by 
the sponsoring entity, a Director of Health and Safety will have the following duties and 
responsibilities: 

• Develop policies, procedures, and work standards for school health 
program. 
• Monitor compliance of school health program with federal, state and 

local laws, regulations and policies. 
• Collaborate  with  other  child-support  agencies  in  designing  and 

providing a school health program. 
• Negotiate professional and medical services essential to the school 

health program. 
• Provide professional development on health-related topics for school 

staff. 
• Screen and conduct health appraisals for students and staff. 
  Provide follow-up evaluations on students as required 

 
• Explain the ways in which daily responsibilities for student health issues will be handled 

and by whom. 
 

Response: Daily responsibilities for student health issues will be handled by school staff who 
have been trained by the Director of Health and Safety or (if professional medical expertise is 
required) qualified independent contractors. 

 
Special Education Services 

 
•   Confirm the understanding that RTI cannot replace referrals for special education services. 

 
Response: Quest understands that RTI cannot replace referrals for special education services. 

 
•   Confirm that all state and federal special education laws and rules will be followed. 
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Response: Quest confirms that all state and federal special education laws and rules will be 
followed 

 
Transportation Services 

 

 

•   Provide the student transportation plan. 
 
Response:    Quest    has    budgeted    $99,000.00    each    year    to    develop    and implement a 
transportation program designed to ensure that all eligible Little Rock students who wish to attend 
Quest may do so.    While the transportation program has  not  yet  been  fully  developed, it  is 
anticipated  that   the   program  will  include  a  combination  of  both  school  and  public  bus 
transportation. 

 
English Language Learner Services 

 
• Revise  the  budget  as  it  states  that  funds  for  the  English  Language  Learner 

Program are dependent on federal funds, but the services must be provided even without 
federal funds. 

 
Response: The budget will be revised to reflect the requested revision. 

 
Gifted and Talented Services 

 
• Describe the program assessment that could result in the determination of the need for 

a gifted and talented program. 
 
Response: Not applicable.   Quest is seeking exemption from all laws, rules, and standards that 
would  require  Quest  to  provide  a  gifted  and  talented  program.     Instead,  Quest  will  offer 
interested students an opportunity to take part in dual-enrollment, pre-AP, and AP classes. 

 
• Confirm the understanding that offering dual-enrollment, pre AP, and AP classes 

does not constitute a gifted and talented program. 
 

Response: Quest confirms its understanding that offering dual-enrollment, pre 
AP, and AP classes does not constitute a gifted and talented program. 

 
•   Confirm that AP classes will be offered in accordance with state law. 

 
Response: Quest confirms that AP classes will be offered in accordance with state law. 

 
•   Explain how gifted and talented students will be identified. 

 
Response: Not applicable. Quest is seeking exemption from all laws, rules, and standards that 
would  require  Quest  to  provide  a  gifted  and  talented  program.     Instead,  Quest  will  offer 
interested students an opportunity to take part in dual-enrollment, pre-AP, and AP classes. 

• Explain  which  teachers will  serve  gifted  and  talented  students and  describe specific 
training that the teachers will receive in meeting the needs of gifted and talented students. 
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Response: Not applicable.   Quest is seeking exemption from all laws, rules, and standards that 
would  require  Quest  to  provide  a  gifted  and  talented  program.     Instead,  Quest  will  offer 
interested students an opportunity to take part in dual-enrollment, pre-AP, and AP classes. 

 
• Explain how the social and emotional needs of gifted and talented students will 

be met. 
 
Response: Not applicable.   Quest is seeking exemption from all laws, rules, and standards that 
would  require  Quest  to  provide  a  gifted  and  talented  program.     Instead,  Quest  will  offer 
interested students an opportunity to take part in dual-enrollment, pre-AP, and AP classes. 

 
C-9: GEOGRAPHICAL SERVICE AREA 
The Geographical Service Area section must outline the impact of a new school opening within 
the current public education system. 
Evaluation Criteria: 
A response that meets the standard will present: 
•   The specific geographical area that would be served by the charter school; and 
• Information on the school districts likely to be affected by charter school, including data on 

the expected number of students to transfer to the charter school. 
Partially Meets the Standard 

 

Concerns and Additional Questions:  
 • Explain how the following sentence relates to the geographical area to be served 
 by the charter, “Quest's use of a classical based curriculum will ensure students a  

solid foundation of content learning.”  
 

Response: The referenced sentence does not relate directly to a description of the geographic area 
to be served by Quest so much as it describes one characteristic of Quest’s overall education 
program. 

 
 

• Discuss the classical based curriculum that will be used at Quest as this was not 
mentioned in the educational program. 

 
Response: The reference to a “classical based curriculum” describes one characteristic of Quest’s 
overall educational program.    Quest’s curriculum is “classical” in that it provides students with 
the tools of learning necessary to be well-rounded human beings who know who they are and 
understand the world around them.    These tools help students acquire the knowledge, skills, and 
dispositions  necessary  to  live  virtuous  and  happy  lives.     The  classical  nature  of Quest’s 
curriculum accomplishes this by teaching students at the points of their physiological strengths 
and by respecting a proper hierarchy of knowledge.   It places its historical, literary, and artistic 
focus on what are referred to as “The Classics” and offers purposeful study of mathematics and 
the sciences. 

 

 
C-10: ANNUAL PROGRESS REPORTS 
The Annual Progress Reports section should define how the academic progress of individual 
students and the school as a whole will be measured, analyzed, and reported. 

 
 

Evaluation Criteria: 
A response that meets the standard will present: 
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• A timeline for data compilation and completion of an annual report to parents, the 
community and the Charter Authorizing Panel that outlines the school’s progress; and 

• A plan for dissemination of the annual report to appropriate stakeholders. 
Meets the Standard 

 

 
C-11: ENROLLMENT CR IT ERIA AND PROCEDURES 
The Enrollment Criteria and Procedures section should describe how the school will attract and 
enroll its student body, including any criteria for admission and enrollment. Applicants must also 
provide assurances for a random, anonymous lottery selection process. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A student recruitment plan that will provide equal opportunity for all parents and students to 

learn about and apply to the school; 
• An enrollment and admissions process that is open, fair, and in accordance with applicable 

law; and 
• A process for, and a guarantee of, a random, anonymous lottery process should there be 

more student applications than can be accommodated under the terms of the charter. 
Partially Meets the Standard - Meets the Standard (Based on Response) 
Concerns and Additional Questions: 

•   Explain the lawful criteria pertaining to admission and enrollment identified in the charter. 
 

Response: The reference to “lawful criteria” refers to: (1) Quest’s enrollment cap, (2) “qualifying 
residency,” and (3) qualifying “disciplinary history.” 

 
 

• Clarify  the  terms  “qualifying  residency”  and  “disciplinary  history”  as  they  relate to 
admission and enrollment in the charter school. 

 
Response:  “[Q]ualifying  residency”  refers  to  Quest’s  approved  geographic  region.     To  be 
“eligible for admission,” a student must reside in Quest’s approved geographic region.   Likewise, 
to be “eligible for admission,” a student may not have any disqualifying “disciplinary history.” 
As described in  the Charter Application, Quest  “shall exclude a  student from admission who 
has been expelled from another public school district in accordance with Title 6 of the Arkansas 
Education Code.” 

 
 
 

C-12: STAFFING PLAN 
The Staffing Plan section should describe the job duties of the school director and other key 
personnel. This section should also describe the professional qualifications which will be 
required of employees. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A job description for the school director and other key personnel, including but not limited to 

an operations director, board members, teachers, etc.; 
• An outline of the professional qualifications required for administrators, teachers, 
• counselors, etc.; 
• A staffing plan that clearly outlines both the types and numbers of positions to be filled at the 

school and salary scales for such positions, and 
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• The staffing plan presented in this section matches the staff members noted in the budget. 
Partially Meets the Standard - Meets the Standard (Based on Response) 
Concerns and Additional Questions: 

•   Provide the educational qualifications for the following positions: 
•   Superintendent; 
•   Regional director; 
•   State director, and 
•   Campus director. 

 
Response: The Superintendent, Regional Director (which is the State Director), and Campus 
Director must each have a bachelor’s degree from a four-year college or university. 

 
 

C-13: BUSINESS AND BUDGETING PLAN 
The Business and Budgeting Plan section should describe how the charter school will organize 
its business office and manage its fiscal responsibilities. 
Evaluation Criteria: 
A response that meets the standard will present: 
• An appropriate plan for managing procurement activities; 
• A description of the personnel who will perform business duties, including the requisite 

qualifications of any proposed personnel; 
• A realistic timeline and process by which the governance structure will review and adopt an 

annual budget; 
•  A balanced two-year budget estimate that accurately reflects the revenue currently available 

to the school and expenditures for program implementation and does not rely on one-time 
grants or other funds that are not presently guaranteed, and 

• A budget that includes costs for all personnel, programs, and expenses described in other 
sections of the application. 

Partially Meets the Standard 
Concerns and Additional Questions: 

 
• Confirm that the charter will comply with state and federal procurement laws and rules 

unless waivers of state laws and rules are approved by the charter authorizer. 
 

Response: Quest confirms that the charter will comply with state and federal procurement laws 
and rules unless waivers of state laws and rules are approved by the charter authorizer. 

 
• Confirm  that  the  charter  will  comply  with  federal  procurement  laws  and  rules 

even if waivers of state laws and rules are approved as federal regulations cannot be 
waived. 

 
Response: Quest  confirms  that  the  charter  will  comply with  federal  procurement laws  and 
ruleseven if waivers of state laws and rules are approved as federal regulations cannot be waived. 
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•   Confirm that there will be sound business reasons for purchases of all amounts. 
 
Response: Quest confirms that there will be sound business reasons for purchases of all 
amounts. 

• Remove the name of the CFO and refer to the position so that the charter document 
will not need revision if there is any change to the person who holds the position. 

 
Response: The name of the CFO will be removed from the charter document as requested. 

 
• Provide documentation that demonstrates the other sources of funding is guaranteed 

or revise the budget excluding $300,000 in 2014-2015 and $100,000 in 2015- 
2016 as revenue. 

 
Response: ResponsiveEd, as the sponsoring entity applying for the charter, guarantees that it 
will provide Quest with up to $300,000.00 in 2014-2015 and up to $100,000.00 in 2015-2016 
should Quest fail to receive this revenue from other sources. 

 

 
C-14: FINANCIAL AND PROGRAMMATIC AUDIT PLAN 
The Financial and Programmatic Audit Plan section should provide the procedure and 
timeline by which an annual audit will be conducted. This section should also include an 
outline for the information that will need to be reported to ADE and the community. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A sound plan for annually auditing school’s financial and programmatic operations. 

If the application names an accountant other than the Division of Legislative Audit to 
perform the first-year audit, the named accountant meets the requirements of 
Arkansas 
Department of Education Rules Governing Publicly Funded Educational Institution 
Audit Requirements and is not listed on any ineligibility list maintained by ADE or the 
Division of Legislative Audit. 

Meets the Standard 
 

C-15: ARKANSAS PUBLIC SCHOOL COM PUTER N ETWORK ASSURANCES The 
Arkansas Public School Computer Network (APSCN) Assurances section should provide 
documentation of the applicant’s understanding of and participation in the required state 
finance and educational data reporting system. 
Evaluation Criteria: 
A response that meets the standard will present: 
• Assurance that the charter school will participate in APSCN and will comply with all state 

statutory requirements regarding the APSCN finance and educational data reporting 
system. 

Meets the Standard 
 

C-16: FACILITIES 
The Facilities section should identify and describe the facilities to be used by the school, 
any changes to be made to the facilities, and the owners of the facilities. 
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Evaluation Criteria: 
A response that meets the standard will present: 
• An identified facility appropriate to meet the needs of the school over the term of its 
charter; 
•  A realistic plan for remodeling or adapting a facility, if necessary, to ensure that it is 

appropriate and adequate for the school’s program, the school’s targeted population, and 
the public; 

• Evidence that the school understands the costs of securing and improving a facility and 
has access to the necessary resources to fund the facility plan; and 

• A sound plan for continued operation, maintenance, and repair of the facility. 
For schools that will be using district-owned facilities, a response that meets the standard will 
present: 
•  Documentation that the school district and charter school officials are in agreement over 

the use of the facility and its equipment. 
 

For schools that will NOT be using district-owned facilities, a response that meets the 
standard will present: 
• Documentation that the property owner and school are in agreement over the use of 

the facility and its equipment; 
• A statement of the facilities’ compliance with applicable codes; and 
• A detailed outline of any relationships between the property owner and: 

o Members of the local board of the public school district where the charter school 
will be located; 

o The employees of the public school district where the charter school will be 
located; 
o The sponsor of the charter school; and 
o Employees, directors and/or administrators of the charter school. 

Meets the Standard 
 

 
C-17: CONFLICTS OF INTEREST 
The Conflicts of Interest section should identify any potential conflicts of interest among 
the individuals involved with the proposed charter school and explain how conflicts will 
be addressed. 
Evaluation Criteria: 
A response that meets the standard will present full disclosure of any potential 
conflicts of interest and explain how conflicts, if any, will be addressed. 
Partially Meets the Standard - Meets the Standard (Based on Response) 
Legal Questions: 
• Explain the procedures that will be followed if a conflict of interest is identified. The 
procedures must ensure that all actions are in the best interest of the school and the students 
at the school. 

 
Response: If a conflict of interest is identified, the individual with the conflict must disclose the 
conflict to his or her supervisor and abstain from any decision- making  process  involving the   
conflict. By  requiring  such  disclosure  and removing the person with the conflict 
from the decision-making process, the procedures ensure that all actions are in the best interest 
of the school and the students at the school. 
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C18: FOOD SERVICES 
This section should describe how the school will address food services for its student body. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A food service plan that will serve all eligible students. 
• A management plan that reflects a clear understanding of federal law and requirements if 

the charter school plans to participate in the National School Lunch program. 
Partially Meets the Standard 

 

Concerns and Additional Questions:  
• Confirm that federal procurement guidelines will be followed when the charter selects a 
food service vendor.  

 

Response: Quest confirms that federal procurement guidelines will be followed when the 
charter selects a food service vendor. 

 
•   Remove the reference to Quest of Pine Bluff. 

 
Response: The reference to “Quest of Pine Bluff” will be revised to read “Quest.” 

 

 
• Remove the food services funding from the budget as federal funds were not to 

be included as revenue. 
 

Response: The budget will be revised to reflect the requested revision. 
 
C19: PARENTAL INVOLVEMENT 
The Parental Involvement section should describe how parents or guardians of enrolled 
students, the school employees, and other members of the community will make a 
positive impact on the school and its educational program. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A plan for involving parents and guardians in the school’s education programs; and 
• A proposal that involves the parents of students, employees and the broader community 

in carrying out the terms of the charter. 
Partially Meets the Standard - Meets the Standard (Based on Response) 
Concerns and Additional Questions: 

 
• Explain   how   members   of   the   community,   other   than   parents,   guardians,   and 

school employees will be involved to make a positive impact on the school and its 
educational program. 

 
Response: Members of  the  community will  have the  opportunity to  be  involved in and 
make a positive impact on the school and its educational program through participation in the 
Community Advisory Council (see Charter Application, Page 8). In addition, Quest will 
strive to keep members of the community involved in the happenings of Quest through 
the   use   of   on-site  informational  campus meetings; annual gatherings allowing questions 
and community feedback; informational   newsletters;   and   web-based   communication  of 
school  news. Finally, Quest will pursue partnerships with community leaders who support the 
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school’s mission and goals. 
 
C-20: WAIVERS 
The W aivers section should discuss all waivers requested from local or state law. 
Evaluation Criteria: 
A response that meets the standard will present: 
• Each law, rule, and standard by title, number, and description for which a waiver is 

requested; 
• A rationale for each waiver request; and 
• An explanation of the way that each waiver would assist in implementing the 

educational program of the charter and/or fulfilling the charter’s mission. 
Does Not Meet the Standard 
Legal Questions: 

 
Generally: 

 
Ark. Code Ann. §6-23-302(c)(4) requires theapplication to list the specific provisions of Title VI 
and the specific rules and regulations promulgated by the state board from which the open- 
enrollment charter seeks to be exempted. Phrases such as “but not limited to,” “all other 
provisions of the Education Code required to give effect to this waiver,” “all rules required to 
give effect to this waiver,” and “all standards required to give effect to this waiver” should not be 
included. Each statute, rule, and standard should be specifically listed. Brief, but specific 
rationale other than “to meet the goals of the school,” for each waiver should be included. 
Without specific and inclusive waivers requested and explained, a thorough analysis of the 
applicant’s waivers cannot be completed. However, some issues to consider are addressed 
below. 

 
Requested Waivers: 
•  Ark. Code Ann. § 6-10-106 School Year Dates 

 
This  waiver  is  not  necessary  to  accommodate  the  applicant’s  planned adherence to the 
Little Rock School District’s schedule. The applicant should explain why this waiver is 
necessary. 

 

 
 

•   Ark. Code Ann. § 6-15-902(a) Grading Scale 
 
Based on the application, it is not apparent why this waiver is necessary. Please explain. 

 
Typically, this waiver has only been granted as to non-core courses when the request is 
made in a new charter school application. The waiver has been granted as to core 
courses 
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only after a charter school has established itself and demonstrated a substantial need for the 
waiver. In addition, the waiver may be granted only to the extent that the proposed grading 
scale is more rigorous than the scale provided by statute. 

 
• Ark.  Code  Ann.  §  6-18-211  Mandatory  Attendance  for  Students  in 
Grades 9-12 

 
Based on the application, it is not apparent why this waiver is necessary.  
Please explain. 

 
•   Standards for Accreditation 9.03.4 38 units 

 
Please  explain  the  need  for  this  waiver.  Typically,  a  waiver  of  this Standard has only 
been granted for charters as they phase in grades. 

 
•   Standards for Accreditation 10.02 Class Size and Teaching Load 

 
Based on the application, it is not apparent why this waiver is necessary. Please explain. 

 

 

Typically, this waiver has only been granted if the applicant proposes specific alternative 
maximum teacher-student ratios. 

 
 

•   Standards for Accreditation 14.03 Unit of Credit and Clock Hours Per Unit 
 
Based on the application, it is not apparent why this waiver is necessary. Please explain. 

 

 

Response: In response the foregoing general guidance and specific concerns, Quest revises 
its request for waivers as follows: 

 

 

GENERAL INAPPLICABILITY 
 

Title 6 of the Arkansas Code Annotated: 
 

• 6-13-619 (Meetings): Quest seeks exemption from this provision to the extent that it 
requires monthly meetings and prohibits removal of a member of the board by a majority 
vote of the remaining board members for any reason. Quest seeks to hold meetings as 
often as necessary to address the needs of the school, whether weekly, monthly, 
quarterly, etc. Quest seeks to provide the board with the flexibility to determine its 
membership. 

 
• 6-13-620 (Powers and Duties of School Boards): Quest seeks exemption from this 

provision  to the extent that it requires employment contracts, requires the 
incorporation of employment policies in all employment contracts, and conflicts with the 
delegation of powers and duties between the ResponsiveEd Board and Quest Board 
described in the Charter Application. 
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• 6-13-622  (Budget   Publication):  Quest   seeks   exemption  from  this provision to the 
extent that it requires the publication of the school budget    and    refers    to    board 
elections. Quest  requests  that  it  be permitted to provide its budget to the public as 
needed in response to public information requests. 

 
• 6-13-634   (School   District   Board   of   Directors-Size):  Quest   seeks exemption from 

this provision to the extent that it is generally not applicable in the open-enrollment 
charter school context. 

 

 

• Chapter  14  (School  Elections):  Quest  seeks  exemption  from  this provision to the 
extent that it is generally not applicable in the open- enrollment charter school context. 

 

 

State Board of Education Rules: 
 
• ADE  Rules  Governing  School  Board  Zones  and  Rezoning:  Quest seeks exemption 

from  this  provision  to  the  extent  that  it  is  generally not  applicable in  the  open- 
enrollment charter school context. 

 

 

• ADE Rules Governing School Election Reimbursement: Quest seeks exemption from 
this provision to the extent that it is generally not applicable in the open-enrollment 
charter school context. 

 
SUPERINTENDENT,  PRINCIPAL,  AND  TEACHER  CERTIFICATION AND 
LICENSURE 

 
Title 6 of the Arkansas Code Annotated: 

 
Quest seeks exemption from the following provisions to the extent that they require 
superintendents, principals, and teachers to be certified and/or licensed.    Quest seeks the 
flexibility to identify and hire those individuals best  suited  to  facilitate  the  school's  unique 
educational program.  Quest will hire “highly qualified” teachers (as defined by the No Child 
Left Behind Act of 2001). 

• 6-13-109 (School Superintendent) 
• 6-15-1004 (Qualified Teachers in Every Public School Classroom) 
• 6-17-301 (Employment of Certified Personnel) 
• 6-17-302(Public School Principals – Qualifications and Responsibilities) 
• 6-17-309 (Certification - Waiver) 
• 6-17-401 (Teacher's License Requirement) 
• 6-17-427(Superintendent License-Superintendent Mentoring Program Required) 
• Chapter 17, Subchapter 4 (Certification Generally) 
• 6-17-902 (Definitions) 
• 6-17-919 (Warrants Void Without Valid Certificate and Contract) 
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State Board of Education Rules: 
 
Quest seeks exemption from the following provisions to the extent that they require 
superintendents, principals, and teachers to be certified and/or licensed.    Quest seeks the 
flexibility to identify and hire those individuals best  suited  to  facilitate  the  school's  unique 
educational program.  Quest will hire “highly qualified” teachers (as defined by the No Child 
Left Behind Act of 2001). 

• ADE Rules Governing Educator Licensure 
• ADE Rules Governing Superintendent Mentoring Program 

 

 

Standards for Accreditation of Arkansas Public Schools and School Districts: 
 
Quest seeks exemption from the following provisions to the extent that they require 
superintendents, principals, and teachers to be certified and/or licensed.    Quest seeks the 
flexibility to identify and hire those individuals best  suited  to  facilitate  the  school's  unique 
educational program.  Quest will hire “highly qualified” teachers (as defined by the No Child 
Left Behind Act of 2001). 

• 15.01 (School District Superintendent) 
• 15.02 (Principals) 
• 15.03 (Licensure and Renewal) 

 
EMPLOYEE CONTRACTS 

 
Title 6 of the Arkansas Code Annotated: 

 
Quest seeks exemption from the following provisions to the extent that they require employees 
to be under contract. Quest seeks the flexibility to hire all employees on an “at-will” basis, 
maintaining the flexibility to dismiss employees when it becomes apparent that they are not 
performing up to the high   standards   required   for   successful   implementation   of   the 
school’s unique  educational  program.     Employees  will  have  the  ability  to  appeal their 
dismissal in accordance with a grievance policy adopted by the ResponsiveEd Board. 

• 6-17-117 (Non-instructional Duties) 
• 6-17-201 (Certified Personnel Policies and Committees) 
• 6-17-301 (Employment of Certified Personnel) 
• 6-17-302(Public School Principals- Qualifications and Responsibilities) 
• 6-17-919 (Warrants Void Without Valid Certificate and Contract) 
• 6-17, Subchapter 15 (Teacher Fair Dismissal Act) 
• 6-17, Subchapter 17 (Public School Employee Fair Hearing Act) 
• 6-17-2301 et seq. (Classified School Employee Personnel Policy Law) 

 
EMPLOYEE COMPENSATION, LEAVE, AND BREAKS 

Title 6 of the Arkansas Code Annotated: 

Quest seeks exemption from this provision to the extent that it requires specific employee 
benefits relating to compensation, leave, and breaks. Quest seeks the flexibility to develop its 
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own employee compensation and leave package to attract those employees it deems likely to 
contribute meaningfully to the successful implementation of the schools’ unique educational 
program. 

• 6-17-111 (Duty-Free Lunch Period) 
• 6-17-201 (Personnel Policies Requirements) 
• 6-17-211 (Use of Personal Leave When Administrator of School Employee is Absent 

from Campus) 
• 6-17-908 (Teachers' Salary Fund-Authorized Disbursements) 
• 6-17-1001 (Minimum Base Salary) 
• 6-17, Subchapter 12 (Teachers’ Minimum Sick Leave Law) 
• 6-17, Subchapter 13 (School Employees’ Minimum Sick Leave Law) 
• 6-17,  Subchapter  22  (Classified  School  Employee  Minimum Salary Act) 
• 6-17, Subchapter 24 (Teacher Compensation Program of 2003) 

 
ACADEMICS 

 

 

Title 6 of the Arkansas Code Annotated: 
 

 

• 6-15-902(a)   (Grading   Scale):   Quest   seeks   exemption   from   this provision so 
that it may implement a more rigorous grading scale. 

 
• 6-15-1005(b)(5)   (Alternative   Learning   Environments):   Quest   seeks exemption 

from this provision to the extent that it requires Quest to offer an alternative learning 
environment.     Quest  itself,  as   a   school  of  choice,  is  an  alternative  learning 
environment. 

 
• 6-16-102   (School   Day   Hours):   Quest   seeks   exemption   from   this provision to 

the extent that it defines the length of a “school day.” Quest     requests              the 
flexibility     to     implement     its     mastery-based educational program, which may 
necessitate a “school day” of more or fewer than six hours. 

 
• 6-16-1204   (Implementation):   Quest   seeks   exemption   from   this provision to the 

extent that it requires Quest to offer pre-AP courses. Quest  requests  the  flexibility  to 
offer pre-AP courses as  student interest and need dictates. 

 
• 6-17-114 (Daily Planning Period): Quest seeks exemption from this provision to the 

extent that it requires Quest to provide teachers with time for conferences, instructional 
planning, and preparation.   Instead, such time is to be spent before or after school 
without and addition to the    teacher’s    base    pay.         Time    for    instructional 
planning and preparation should be greatly reduced given Quest’s academic support 
and curriculum resources. 

 
• 6-18-211 (Mandatory Attendance for Students in Grades Nine through Twelve): Quest 

seeks exemption from this provision to the extent that it requires students in grades 
nine  through  twelve  (9-12)  to  enroll  in  no  less  than  three  hundred  fifty  (350) 
minutes  of  planned  instructional time each day as a requirement for  graduation. 
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Quest  requests the  flexibility to  implement its  mastery-based educational program, 
which may necessitate more or fewer than 350 minutes of planned instructional time 
each day. 

 
• 6-18-503(a)(1)(C)(i)       (Alternative       Learning       Environments):       Quest  seeks 

exemption from this provision to the extent that it requires Quest to offer an alternative 
learning environment.   Quest itself, as a school of choice, is an alternative learning 
environment. 

 
• 6-20-2208(c)(6) (Gifted  and  Talented):  Quest  seeks  exemption  from this provision 

to  the  extent  that  it  requires  Quest  to  provide  a  gifted  and  talented  program. 
Instead, Quest will offer interested students an opportunity to take part in dual- 
enrollment, pre-AP, and AP classes. 

 

 

• 6-21-303  (Rules):  Quest  seeks  exemption  from  this  provision  to  the extent that it 
requires Quest to reimburse teachers for personal expenditures on classroom supplies. 
All educational materials necessary for the effective implementation of Quests 
educational program will be provided to the teacher as established in the school budget. 

 
• 6-42, Subchapter 1 (Gifted and Talented): Quest seeks exemption from this provision 

to  the  extent  that  it  requires  Quest  to  provide  a  gifted  and  talented  program. 
Instead, Quest will offer interested students an opportunity to take part in dual- 
enrollment, pre-AP, and AP classes. 

 
• 6-48,  Subchapter  1  (Alternative  Learning  Environments):  Quest  seeks  exemption 

from this provision to the extent that it requires Quest to offer an alternative learning 
environment.     Quest  itself,  as   a   school  of  choice,  is  an  alternative  learning 
environment. 

 
State Board of Education Rules: 

 
• ADE  Rules  for  Gifted  and  Talented  Program  Approval  Standards: Quest seeks 

exemption from this provision to the extent that it requires Quest to provide a gifted 
and talented program.   Instead, Quest will offer interested students an opportunity to 
take part in dual-enrollment, pre-AP, and AP classes. 

 
• ADE  Rules  Governing  Waivers  for  Substitute  Teachers:  Quest  seeks exemption 

from this provision to the  extent that it  requires Quest to ensure that no class of 
students receives instructions from a substitute teacher(s)  for  more  than  thirty  (30) 
consecutive  school  days  in  the same  class  during  the  year.    Quest  requests  the 
flexibility  to  identify and  utilize  those  substitute  teachers  who  it  believes  will 
effectively implement its unique educational program. 

 

 

• ADE  Rules  Governing Parental  Notification of  an  Assignment of  a Non-Licensed 
Teacher to  Teach  a  Class  for  More Than  Thirty (30) Consecutive  Days  and  for 
Granting Waivers: Quest seeks exemption from this provision to  the  extent that it 
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requires  Quest  to  obtain  a waiver from the Arkansas Department of Education for 
teachers who will be teaching outside of the  grade level or subject  area they are 
licensed to teach for more than thirty (30) consecutive school days in the same class 
during  a  school  year.    Quest  requests  the  flexibility  to identify and utilize those 
teachers who it believes will effectively implement its unique educational program. 

 
• Section 4  of  the  ADE  Rules Governing the  Distribution of  Student Special Needs 

Funding     and     the     Determination    of     Allowable Expenditures of those Funds 
(Alternative Learning Environments): Quest seeks exemption from this provision to the 
extent that it requires Quest  to  offer  an  alternative  learning  environment.    Quest 
itself, as a school of choice, is an alternative learning environment. 

 
Standards for  Accreditation  of  Arkansas  Public  Schools  and  School Districts: 

 
• 9.0  (Curriculum): Quest  seeks  exemption  from  this  provision  to  the extent that it 

conflicts with the educational program described in the Charter Application. 
 

• 9.03.4 (38 Units of Credit): Quest seeks exemption from this provision to the extent 
that it requires all 38 units to be taught annually.  Instead, Quest requests the flexibility 
to offer those courses necessary to enable a student to obtain the requisite 22 units 
required for graduation. 

 
• 10.02 (Class Size and Teaching Load): Quest seeks exemption from this provision 

to the extent that it requires a certain teacher/student ratio.  Instead,    Quest    requests 
the flexibility        to         establish teacher/student ratios that best implements its 
individualized educational program. 

 
• 14.03  (Unit  of  Credit  and  Clock  Hours  for  a  Unit  of  Credit):  Quest  seeks 

exemption  from  this  provision  to  the  extent  that  it  sets  a minimum of 120 clock 
hours for each unit of credit.   Quest is a mastery-based system.    As such, a unit of 
credit may be earned in fewer than 120 clock hours. 

 

 

• 15.01  (School  District Superintendent): Quest  seeks  exemption from this provision 
to the extent that it requires the employment of a full- time   superintendent   when 
enrollment  exceeds  300.        The superintendent for Quest oversees the operations of 
several charters. 

 

 

• 18 (Gifted and Talented Education): Quest seeks exemption from this provision to the 
extent that it requires Quest to provide a gifted and talented program.   Instead, Quest 
will offer interested students an opportunity to take part in dual-enrollment, pre-AP, 
and AP classes. 

 
• 19.03    (Alternate    Learning    Environments):    Quest    seeks    exemption from this 

provision  to  the  extent  that  it  requires  Quest  to  offer  an  alternative  learning 
environment.     Quest  itself,  as  a  school  of  choice,  is  an  alternative  learning 
environment. 
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• 19.04  (Summer  School  and  Adult  Education  Programs):  Quest  seeks exemption 
from this provision to the extent that it requires Quest to provide    opportunities      for 
summer school   and   adult   education programs.  Instead, Quest requests that it be 
permitted to focus on the educational program described in the Charter Application. 

 
SUPPORT SERVICES 

 
Title 6 of the Arkansas Code Annotated: 

 
Quest seeks exemption from the following provisions to the extent that it requires specific 
support  services  (e.g.,  guidance and  counseling, media services,    health    and    safety 
services,  etc.).     Quest  seeks  flexibility  to provide  those  support  services  which  it 
determines  are  integral  to  its unique educational program.    This is especially critical 
given Quest’s limited budgetary resources. 
•   6-18, Subchapter 10 (Public School Student Services Act) 
•   Chapter 25 (Public School Library Media and Technology Act) 

 
State Board of Education Rules: 

 
• ADE  Rules  Governing  Public  School  Student  Services:  Quest  seeks exemption 

from  this  provision  to  the  extent  that  it  requires  specific  support  services  (e.g., 
guidance and counseling, media services, health and safety services, etc.).   Quest seeks 
flexibility to provide those support services which it determines are integral to its 
unique  educational  program.     This  is  especially  critical  given  Quest’s  limited 
budgetary resources. 

 
 

Standards  for  Accreditation  of  Arkansas  Public  Schools  and  School Districts: 
 

• 16 (Support Services): Quest seeks exemption from this provision to the extent that 
it requires specific support services (e.g., guidance and counseling, media services, 
health and safety services, etc.).     Quest seeks flexibility to provide those support 
services which it determines are  integral  to  its  unique  educational  program.    This 
is especially critical given Quest’s limited budgetary resources. 

 
MISCELLANEOUS 

 
Title 6 of the Arkansas Code Annotated: 

 
• 6-10-106  (Uniform  Dates  for  Beginning  and  End  of  School  Year): Quest seeks 

exemption from this provision to the extent that it is required to permit Quest to follow 
the school calendar for the Little Rock School District. 

 
• 6-11-129  (Data  to  be  Accessible  on  Website):  Quest  seeks  exemption from  this 

provision to the extent that it requires the listed information to be identified on its 
website. Instead, Quest seeks to make such information available to the public as 
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requested in response to public information requests. 
 

• 6-15-2302 (General Business Manager): Quest seeks exemption from this  portion  of 
the  Education  Code  to  the  extent  that  it  requires  a general business manager for a 
public school district to meet the minimum qualifications established by rule of the 
Department of Education. Quest seeks the flexibility to hire a general business manager 
that is able to  address the unique needs of the school's business model. 

 
• 6-16-105  (United  States  Flag):  Quest  seeks  exemption  from  this portion of the 

Education Code to the extent that it requires the erection of a flagstaff on the school 
grounds. Quest may be leasing its facilities. As such, it may not be permitted to erect a 
flagstaff on the leased property.         Otherwise,     Quest      will      seek     alternative 
methods   for prominently displaying the United States flag. 

 
• 6-16-106 (Arkansas Flag): Quest seeks exemption from this portion of the Education 

Code to the extent that it requires the erection of a flagstaff on the school grounds. 
Quest may be leasing its facilities. As such,  it  may  not  be  permitted  to  erect  a 
flagstaff on  the  leased property.      Otherwise,     Quest      will      seek     alternative 
methods   for prominently displaying the Arkansas flag. 

 
 

• 6-17-201  et  seq.  (Committee  for  Each  School  District):  Quest  seeks exemption 
from this provision to the extent that mandates the content, distribution, revision, and 
effective date of Quest personnel policies. Instead, Quest seeks the flexibility regarding 
the content, distribution, revision, effective date of its personnel policies. 

 
• 6-17-908(a)(4)(B)   (Teachers'   Salary   Fund):   Quest   seeks   exemption from this 

portion of the Education Code to the extent that it requires insurance or other fringe 
benefits to be approved by a majority of the teachers in the school district. Instead, the 
provisions of insurance or other  fringe  benefits  will  be  considered  and  provided 
pursuant to action by the ResponsiveEd Board. 

 
• 6-17, Subchapter 23 (Personnel Policy Law for Classified Employees): Quest seeks 

exemption from this portion of the Education Code. Instead, the ResponsiveEd Board 
will adopt personnel policies, including, but are not limited to, the following terms and 
conditions of employment: salary schedule, fringe benefits, and other compensation 
issues;  annual  school  calendar,  including  work   days   and   holidays;  evaluation 
procedures; leave; grievance procedures; termination or suspension; reduction in force; 
and assignments. 

 
• 6-17-2802   (Teacher   Excellence   and   Support   System):   Quest   seeks exemption 

from this provision to the extent that it requires the form of teacher evaluation.   Quest 
seeks the flexibility to evaluate its staff to ensure successful implementation of the 
school’s unique educational program. 

 
• Chapter  19  (Transportation):  Quest  seeks  exemption  from  this  portion  of  the 

Education Code to the extent that it conflicts with the transportation services described 
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herein. 
 

• 6-21-117 (Leased Academic Facilities): Quest seeks exemption from this portion of the 
Education Code to the extent that it requires that facilities leased by Quest to conform  to 
the school   facility   standards   defined   in   the   Arkansas   School   Facility Manual. 
Considering initial enrollment size, it will be difficult to financially follow through with 
this requirement. The applicant ensures that any and all facilities that it leases for academic 
purposes shall meet the requirements of all state and local health and safety codes, the 
Americans with Disabilities Act, and the Individuals with Disabilities Education Act. 

 
• 6-21-304 (Manner of Making Purchases): Quest seeks exemption from this portion of the 

Education  Code  to  the  extent  that  it  requires  bidding in  each  instance  in  which  the 
estimated purchase price shall  equal or exceed  $10,000.  For  purchases  between 
$1,000   and   $50,000,   Quest  will  use  either  a  state  approved  vendor  or  obtain  a 
minimum  of  three  quotes.  Quest  will  obtain  bids  in  each  instance  in  which  the 
estimated purchase price shall equal or exceed $50,000. 

 
State Board of Education Rules: 

 
• ADE   Rules   Governing   Minimum   Qualifications   for   General   Business  Managers: 

Quest  seeks  exemption  from  this  provision  to  the  extent that it requires a general 
business  manager  for  a  public  school   district  to  meet  the  minimum  qualifications. 
Quest seeks the flexibility to hire a general business manager that is able to address the 
unique needs of the school's business model. 

 
Standards  for  Accreditation  of  Arkansas  Public  Schools  and  School Districts: 

 
• 21.0 (Auxiliary Services): Quest seeks exemption from this provision to the extent that 

it requires   that   transportation   and   food   services   be   provided   in   a   manner 
inconsistent with the Charter Application. 

 

 
C-21: DESEGREGATION ASSURANCES 
The Desegregation Assurances section should describe the applicant’s understanding of 
applicable statutory and regulatory obligations to create and maintain a unitary system of 
desegregated public schools. 
Evaluation Criteria: 
A response that meets the standard will present: 
•   Assurance that the charter school will comply with all applicable federal and state statutory 
• and regulatory requirements regarding the creation and maintenance of desegregated public 

schools; and 
• An outline of the potential impact of the proposed charter school on those desegregation 

efforts already in place in affected public school districts. 
Meets the Standard 
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C-22: SUSTAINABILITY OF THE PROGRAM 
The Sustainability section should describe the applicants’ plan to ensure continued success of 
the charter school over time. 
Evaluation Criteria: 
A response that meets the standard will present: 
• The names, experience, and qualifications of the individuals responsible for the application; 

and 
• The plan to ensure the sustainability of the charter in the future. 

Partially Meets the Standard - Meets the Standard (Based on Response) 
Concerns and Additional Questions: 

 
• Explain the actions to be taken by the founders “to ensure a seamless transition 

when it comes time to turn the reigns of leadership over to their successors.” 
 
Response:   Established    in 1998,    the    sponsoring   entity    is    an    established organization 
whose 1,200+ employees currently operate more than 65 charter schools throughout Arkansas and 
Texas.   As such, the infrastructure and policies are in place to ensure the success of the charter 
school when others are placed in leadership positions. 

 
REQUIRED ATTACHMENTS 

 
Concerns and Additional Questions: 

 
• Revise the Facilities Utilization Agreement to show that the terms are contingent 

upon approval of the charter to open by August 2014. 
 
Response: The Facilities Utilization Agreement has been revised and attached as requested. 
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OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL 
FACILITIES UTILIZATION AGREEMENT 

 

Lessor(Owner):   Two Rahling Centre, LLC 

Lessee(Tenant):  Responsive Education Solutions 

Any information regarding affiliation, family ties, or other relationships  between the 
Lessor (Owner) and Lessee (Tenant) must be disclosed with the facilities lease 
agreement. 

 
Describe the present use of the facility: 

 

The building is presently vacant and was constructed about three years ago. 
 
 

 
Address of Premises:  1815 Rahling Road, Little Rock, AR 72223 

 

 
 

Square Footage: 22,563 
 
Terms of Lease: Ten (10) year lease period 

 
Rental Amount: $41,365.50/mo.;$496,386.00/yr 

 
Contingency: The terms of this agreement are contingent upon 

 

Responsive  Education Solutions 
Sponsoring Entity 

receiving  a charter to operate an open-enrollment public charter school approved by 
the authorizer  by August of 20.1.!_ 

 
Statutory Language  Concerning  No Indebtedness: 
No indebtedness of any kind incurred or created by the open-enrollment public charter 
school shall constitute an indebtedness of the State of Arkansas or its political 
subdivisions, and no indebtedness  of the open-enrollment public charter school shall 
involve or be secured by the faith, credit, or taxing power of the state or its political 
subdivisions. An open-enrollment public charter school shall not incur any debt, 
including any lease, without the prior review and approval of the Commissioner of 
Education. 

 
Lessee:? Responsive  Education Solutions 

By:  --J-L  :-Dh..,._... Date   to--{'-7---',}__,_? 
 

 
 

Lessor 
 

By: 

Centre, LLC 
 
- 

 

 
Date   1_0_-7_-_13_   
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ARKANSAS DEPARTMENT OF EDUCATION
2013 APPLICATION  

OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL 

A. GENERAL INFORMATION  

Name of Proposed Charter School:  

Grade Level(s) for the School: Student Enrollment Cap:   

Name of Sponsoring Entity:  

The applicant is an “eligible entity” under the following category (check one): 

Non-profit entities without the required Internal Revenue Service documentation are not 
eligible to be awarded charters; therefore, any applications submitted without the proper 
documentation will not be reviewed. 

Name of Contact Person:                                                                                                 

Address: _______________________________________ City:                                                        

ZIP:                        Daytime Phone Number: (       )                     FAX: (       )                      

Email:   

Charter Site 
Address: _____________________________ City: _______________________________ 

ZIP: ___________ Date of Proposed Opening:  _________________________ 72223

Chief Operating Officer 
of Proposed Charter (if known):   Title:   

Address:                                                              City:  

ZIP:                        Daytime Phone Number: (       )                      

Quest Middle School of West Little Rock ("Quest")

6-12 490

Responsive Education Solutions ("ResponsiveEd")

Chris Baumann

1301 Waters Ridge Drive Lewisville

75057 972 316-3663 866 396-8657

cbaumann@responsiveed.com

1815 Rahling Road Little Rock

August 2014

Charles Cook CEO/Superintendent

1301 Waters Ridge Drive Lewisville

75057 972 316-3663

an organization that is nonsectarian in its programs and operations, and is, 

a governmental entity; or

a private nonsectarian institution of higher education; 

a public institution of higher education; 

or will be, exempt from taxation under Section 501(c)(3) of the Internal 
Revenue Code. (A copy of the entity's letter from the IRS reflecting tax exempt 
status or a copy of the entity's application for 501(c)(3) status must be 
included with the application. Articles of incorporation or a letter 
acknowledging non-profit status from the Secretary of State will not suffice.) 
To be eligible, an entity must hold or have applied for 501(c)(3) status at the 
time this charter application is filed. The entity must receive formal tax exempt 
status under §501(c)(3) of the Internal Revenue Code of 1986 prior to the first 
day of its operation with students.  
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The proposed charter will be located in the           School District. 

Provide a comprehensive list of all individuals, including but not limited to entity board 
members and charter school board members, involved in the organization and design of 
the proposed school as well as the proposed application process. Please note that Ark. 
Code Ann. §6-24-105 prohibits charter school board members from contracting with or 
being employed by the charter school except in certain limited circumstances. 

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

List the current K-12 student enrollment of the district where the proposed public charter 
school would be located. 

 (Total District Enrollment) 

List the school districts from which the charter school expects to draw students.  

Little Rock

Charles Cook CEO/Superintendent TX

Dr. Alan Wimberley Chief Learning Officer TX

Robert Davison Chief Operating Officer TX

James Taylor Chief Financial Officer TX

Patrick Tanner Chief Technology Officer TX

Grif Griffin Chief Comm. Officer NY

Chris Baumann General Counsel TX

Marvin Reynolds Board Member OK

Earl Little Board Member TX

Ben Klingenstein Board Member TX

Dan Maddalena Board Member TX

25,727

Benton SD

Little Rock SD

Pulaski County Special SD

Bryant SD

Lonoke SD

England SD

North Little Rock SD
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B. EXECUTIVE SUMMARY

Provide the mission statement of the proposed school. 

Briefly describe the key programmatic features that the school will implement in order to 
accomplish the mission. 

The mission of Quest is to provide hope for students through an innovative, encouraging, character-based, 
individualized learning environment, where they are academically successful and develop into lifelong learners.

Quest is a distinct blend of effective teacher-directed instruction and emergent technology.  The curricular scope 
and sequence follows standard content-based learning, the assessments and measurements are congruent with 
high expectation environments, yet the delivery of content is a blend that transitions adolescents from 
dependence to independent learning in a systemic and organized fashion.  The methodology places the student 
in a contained classroom with focused monitoring by an educator while also providing opportunity for 
individualized instruction through aligned curriculum and technology.  This blend initiates a process that can teach 
students to become more responsible and make learning opportunity more accessible.  Quest understands the 
need for the middle-school learner to move from childhood to the teenage years.  Therefore, the delivery system 
uses a dual approach, keeping the learner anchored within a classroom setting that provides stability while 
simultaneously transitioning the learner into a prescribed individualized offering of some subjects centered on 
self-determination and decision-making.  This system blends the best that the teacher can offer with the best that 
technology can offer and places the student at the core of the entire process.   
  
In addition, Quest provides curriculum designed to teach wisdom.  Knowledge is crucial but wisdom is a vital part 
of a middle school student's growth and maturity.  Character education is taught at all levels.  Students are taught 
leadership skills through our “7 Habits of Effective Teens” environment. The campus is dedicated to the idea that 
education, home, and family are closely connected.  Though the atmosphere feels like a private school, there is 
no tuition to attend Quest. 
  
Please see Section C.5. for a detailed explanation of Quest's educational program. 
  
 

Applicant Response:

Applicant Response:
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C. NARRATIVE DESCRIPTION OF THE PROPOSED CHARTER SCHOOL

The applicant for the proposed charter school, if approved by the authorizer, agrees to 
operate the educational program described below in accordance with the provisions 
described within this document, Arkansas Code Annotated §6-23-101 et seq., the State 
Board of Education Rules Governing Charter Schools, and the attached assurances.  

Provide a narrative description of the various components of the proposed charter 
school by responding to the following prompts: 

1. Describe the results of the public hearing, which was held for the purpose of 
assessing support for the establishment of this public charter school.  Provide 
copies of supporting evidence.   

Attach documentation to demonstrate that each of the following requirements of 
Arkansas Code Annotated §6-23-302 was met: 

A. The notice of the public hearing was published on a weekly basis for at 
least three (3) consecutive weeks prior to the date of the hearing in a 
newspaper having general circulation in the school district in which the 
school will likely be located. 

B. The notice of the public hearing was not published in the classified or 
legal notice section of the newspaper. 

C. The last publication date of the notice was no less than seven days prior 
to the public meeting. 

D. Within seven calendar days following the first publication of the notice 
of the public hearing, emails announcing the public hearing were sent to 
the superintendent of each of the school districts from which the open- 
enrollment public charter school is likely to draw students for the purpose 
of enrollment and the superintendent of any district that is contiguous to 
the district in which the open-enrollment public charter school will be 
located.  

Applicant Response:

A public hearing for Quest was held at Pleasant Valley Church of Christ at 10900 Rodney Parham Road in Little 
Rock, Arkansas, at 6:30 p.m., on Tuesday, August 27, 2013.  Please see "Attachment 2: Public Hearing 
Notices" for documentation demonstrating that the following requirements of Arkansas Code Annotated s. 
6-23-302 were met: (1) the notice of the public hearing was published on a weekly basis for at least three (3) 
consecutive weeks prior to the date of the hearing in a newspaper having general circulation in the school district 
in which the school will likely be located, (2) the notice of the public hearing was not published in the classified or 
legal notice section of the newspaper, (3) the last publication date of the notice was no less than seven days prior 
to the public meeting, and (4) within seven calendar days following the first publication of the notice of the public 
hearing, e-mails announcing the public hearing were sent to the superintendent of each of the school districts 
from which the open-enrollment public charter school is likely to draw students for the purpose of enrollment and 
the superintendent of any district that is contiguous to the district in which the open-enrollment public charter 
school will be located. 
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The public hearing was attended by approximately 80 persons from the local and surrounding communities, 57 of 
whom added their names to our sign-in sheet.  Please see "Attachment 3: Public Hearing Documents" for 
copies of the following public hearing documents: (1) agenda, (2) sign-in sheet, and (3) PowerPoint presentation. 
  
Please see "Attachment 4: Community Support" for evidence of parental and community support.  As required 
by the application guidelines, evidence of parental and community support has been limited to five pages.  In 
addition to the evidence provided, Quest has additional petitions for review upon request, as well as letters of 
support from the following individuals: (1) Mr. Mark Fortune, Director of Sales & Marketing for The Gadberry 
Group; (2) Alanna and Gary Newton, Parents; (3) Mr. Brad Cruse, DMD, Little Rock Dentistry; (4) Ms. Amy Bell, 
CPP, A.F. Ph., Studio Bella Photo and Design; (5) Ms. Laura Cruse; (6) Ms. Vicky Crook, Little Rock Business 
Owner; (7) Mr. Randy Hatchell, Little Rock Business Owner; (8) Ms. Kay Koonce, Resident of West Little Rock; 
(9) Ms. Nancy Greenwood, Resident of West Little Rock; (10) Mr. James Nelson, Uncle of 5th Grader at Roberts 
Elementary; and (11) Ms. Virginia Nelson, Parent.  Finally, the "Quest Middle School of West Little Rock Action 
Group" has 219 registered parents, grandparents, and guardians.
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2. Describe the governing structure of the open-enrollment charter school, including 
board composition, selection process, and responsibilities.  Also describe the role of  
the administrators, faculty, parents, students, and community members in the 
leadership and decision-making of the school. As part of your response, answer 
the following specific questions: 

A. Identify what individual, job position(s), or entity(s) will have final 
decision-making authority for the school in the areas of (1) finance and 
purchasing; (2) student discipline; (3) hiring and firing of staff; and (4) 
hiring and firing of the school director or superintendent. 

B. Specify how the final decision-maker(s) identified in response to (A)(3) 
will be selected or elected, including (1) length of term, (2) method of 
selection or election, and (3) who will have the authority to participate in 
the selection or election process. 

C. Explain how and to what extent the school’s leadership will 
be accountable to parents. 

Applicant Response:

GOVERNANCE STRUCTURE 
  
The governing structure of Quest is illustrated as follows: (1) ResponsiveEd Board of Directors ("ResponsiveEd 
Board"), (2) Quest Board of Directors ("Quest Board"), (3) Superintendent, (4) Regional Director, (5) Campus 
Director, and (6) Teachers/Paraprofessionals. 
  
ResponsiveEd Board 
  
The ResponsiveEd Board will serve as the ultimate governing authority of Quest and shall, except as specifically 
described herein, retain final decision-making authority for Quest in all areas of operation, including, but not 
limited to: (1) finance and purchasing, and (2) hiring and termination of the Quest Superintendent.  The 
ResponsiveEd Board shall be composed of not less than five (5) members selected by the majority vote of the 
existing members of the ResponsiveEd Board.  Each member shall hold office for a term of three (3) years 
unless he/she resigns, dies, becomes incapacitated, or is removed by the ResponsiveEd Board.  Each member 
may be reelected an unlimited number of times.  Please see "Attachment 1: Board Documentation" for 
documentation of the proper legal structure of the governing board and sponsoring entity.   
  
Quest Board 
  
The Quest Board shall have final decision-making authority for Quest in the areas of: (1) student discipline, (2) 
employee grievances, (3) parent grievances, and (4) community complaints/concerns. The Quest Board shall be 
composed of not less than three (3) members selected by the majority vote of the members of the 
ResponsiveEd Board.  Each member shall hold office for a term of three (3) years unless he/she resigns, dies, 
becomes incapacitated, or is removed by the ResponsiveEd Board.  Each member may be reelected an 
unlimited number of times.   
  
Superintendent  
  
The Superintendent shall have final decision-making authority for Quest in the area of hiring and termination of 
the Regional Director and Campus Director and will oversee the primary financial and administrative 
management responsibility for Quest, including, but not limited to: (1) personnel and payroll administration; (2) 
professional development/training; (3) curriculum and testing; (4) contract administration; (5) accounting, 
budgeting, cash management, and financial reporting; (6) information management systems; (7) insurance; (8) 
child nutrition services; (9) marketing and recruitment; and (10) public relations activities.  
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Regional Director 
  
The Regional Director will have primary responsibility for the implementation of Quest's academic programs and 
systems, will oversee all professional development activities, will be responsible for the educational welfare of 
the students, and will lead in the development of the educational goals of the community.  The Regional Director 
will promote a shared vision of what the school should be to all stakeholders.  In addition, the Regional Director 
will oversee the development of the culture of the school and will ensure an appropriate balance of time and 
energy is devoted to goals in the areas of intellectual, physical, social, vocational, emotional, ethical, and 
developmental needs.  The Regional Director will regularly monitor implementation of the academic programs 
and systems with frequent on-site visits and on-site meetings with staff.    
  
Campus Director 
  
The Campus Director will have primary responsibility for all aspects of the school's daily operations and 
programs, including the day-to-day management of staff and students.  The teachers and staff of Quest will 
report to the Campus Director.  Similarly, the Campus Director will have the responsibility of hiring and 
termination campus staff, including teachers, campus secretary, and instructional aides.    
  
Teachers/Paraprofessionals 
  
Teachers/Paraprofessionals are the learning facilitators in the school who maintain direct contact with each 
student under their care on a day-by-day, moment-by-moment, basis. The Teachers/Paraprofessionals monitor 
progress, assist students in overcoming learning difficulties, provide motivation, and, in general, create an 
environment of loving care.   
  
SCHOOL DECISION-MAKING 
  
Quest believes that parents, staff, students, and community will be an integral part of the school governance.  
The Superintendent, Regional Director, and Campus Director, with support from the Quest Board, will develop a 
Community Advisory Council (“CAC”) to provide input to the Campus Director regarding the following issues: (1) 
general operation, (2) policy review, (3) long-range strategic plans, and (4) performance standards. 
  
While the CAC will have no official authority in the operation or administration of Quest, it will serve as invaluable 
problem-solving body, assisting the Campus Director in maintaining a high-quality and appropriate learning 
program for the children.  The CAC will seek to have two student volunteers, two volunteer parents/guardians of 
Quest students, two staff members, and two community leaders.  The CAC will meet monthly and will provide 
input to the Campus Director.   
  
In addition to the CAC, every effort will be made to make parents/guardians partners in their children's 
education. Such efforts will include:  (1) encouraging parents/guardians to serve as school volunteers; (2) 
promoting and strengthening parental responsibility and involvement; (3) encouraging parents/guardians to 
serve on school-based committees such as the CAC; and (4) recognizing the importance of the community's 
historic, ethnic, linguistic, and/or cultural resources in generating interest in family involvement. 
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3. Give the mission statement for the proposed charter school.   

4. Describe the educational need for the school.  Include the innovations that will  
distinguish the charter from other schools. 

The mission of Quest is to provide hope for students through an innovative, encouraging, character-based, 
individualized learning environment, where they are academically successful and develop into lifelong learners.

Applicant Response:

Applicant Response:

All students deserve a quality learning environment that allows them to engage in authentic learning tasks,
beyond simply going through the act of attending school, taking notes, and taking tests. Studies have shown that 
this is especially true with young adolescents.  Student motivation to learn is the prime factor that often
determines success and progress. Regardless of a student's strengths or weaknesses, the need for an
environment that creates authentic learning experiences is great. Students who enroll in Quest will have the
opportunity to thrive in an educational environment designed to address their individual educational needs.  

  
NEED 
  
There is a profound lack of quality middle school options in the Little Rock School District (“LRSD”), especially for 
students in West Little Rock, based upon assessment scores focusing on percentage of students at each of the 
middle schools who scored proficient or advanced on the benchmark exams in Literacy and Mathematics.  
Please see Table 1 on "Attachment 9: Need."  
  
There is a significant trend in the reduction of students scoring advanced/proficient in literacy which decreased at 
five of the middle schools last year.  The decrease ranged from a reduction of 2% to 9% over one year's time. In 
Mathematics, the outcomes are even more dramatic with a significant decrease in students scoring advanced/
proficient at EVERY middle school in a range from a low of 2% decrease to a high of 8% decrease.   
  
These decreasing academic achievement outcomes along with other factors are evidence of the need for a 
quality middle school option for students in West Little Rock.   Some of the other factors include: (1) There is no 
middle school located in West Little Rock, which imposes travel requirements upon the students of the area who 
are to be served; (2) During the 2011-12 school year, LRSD was classified by the Arkansas Department of 
Education as a “Needs Improvement” district and is also classified as “Needs Improvement” in Math (The 
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2012-13 school year school improvement reports were not available for inclusion at this time); (3) There are 
significant areas of need identified in the Benchmark data and the comparisons of the data for the state and 
surrounding districts which is addressed under the Academic Achievement section below; (4) Even within LRSD 
where the students are assigned, there are no other options.  Nearby, relatively higher-performing middle 
schools, such as Joe T. Robinson Middle School in the Pulaski County Special School District, are not an option 
for many students residing in West Little Rock due to the exemption restrictions of the Majority-to-Minority inter 
district transfer program between the Little Rock School District and the Pulaski County Special School District; 
and (5) The State Board of Education (SBE) has recognized the crucial need that students in LRSD's middle 
schools have an option (See SBE Minutes, April 9, 2012). 
  
Quest will provide high quality educational opportunities to middle school students in school districts including 
Little Rock, Pulaski County, and North Little Rock.    
  
MIDDLE SCHOOLS 
  
Four public middle schools serve students in the West Little Rock geographic area: Forest Heights Middle School 
(Little Rock School District), Henderson Middle School (Little Rock School District), Joe T. Robinson Middle 
School (Pulaski County Special School District), and LISA Academy-West Public Charter School.  While Forest 
Heights Middle School is not located in West Little Rock, students in West Little Rock are zoned to attend Forest 
Heights Middle School. The four other middle schools in the Little Rock School District (Cloverdale Middle 
School, Dunbar Magnet Middle School, Mabelvale Middle School, Mann Arts and Science Magnet Middle School, 
and Pulaski Heights Middle School) are also included in this report.  As Dunbar Magnet Middle School is a 
magnet that pulls in students from across the district, Dunbar Magnet Middle School is also an option for West 
Little Rock students.  
  
In examining the options for enrollment by students in the West Little Rock area, here is the information about the 
process which details why each school is not a viable option for many families: (1) Joe T. Robinson Middle 
School is not an option for Non-Black students who reside in the Little Rock School District due to the restrictions 
of the Majority-to-Majority inter district transfer program between the Little Rock School District and the Pulaski 
County Special School District; (2) LISA Academy-West Charter School is not an option for students who reside 
in the Little Rock School District due to reaching its enrollment cap resulting in its inability to accept any other 
students; (3) Dunbar Magnet Middle School's attendance zone does not include the western portion of Little 
Rock.  Students from the western portion of Little Rock may apply to the Little Rock School District to attend 
Dunbar through an open enrollment registration process as out of zone students; and (4) Mann Arts and Science 
Magnet Middle School is a “Stipulation Magnet” school.  The Magnet Stipulation requires that stipulation magnet 
schools have a student population which is fifty percent (50%) Black and fifty percent (50%) Non-Black.  
  
DEMOGRAPHICS 
  
Table 2 on "Attachment 9: Need" highlights the demographics of the middle schools, districts, and the state.  
Despite the proximity of the schools, the student bodies of the four main schools that serve West Little Rock are 
dissimilar.  Henderson Middle School (LRSD) and Forest Heights Middle School (LRSD) serve higher 
percentages of free-and-reduced lunch students and minority students (above district and state averages).  Joe 
T. Robinson Middle School (PCSSD) serves a slightly fewer percentage of FRL students and minority students 
than the PCSSD average. 
  
Table 3 below highlights the demographics of Little Rock, Pulaski County, and the state.  The three districts in 
Pulaski County serve a higher percentage of minority students than the minority percentage of the county's 
population.  Specific data for West Little Rock is not accessible, as this area is incorporated in the Little Rock city 
limits and the Pulaski County limits.  
  
ACADEMIC ACHIEVEMENT  
  
Tables 4 and 5 on "Attachment 9: Need" highlight the achievement over time of the middle schools, the 
districts, and the state.  Henderson Middle School (LRSD) and Forest Heights Middle School (LRSD) are two of 
the lower performing middle schools in the Little Rock School District, as both schools performed less well in 
math and literacy over time than the surrounding West Little Rock schools, districts, and state. Joe T. Robinson 
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Middle School (PCSSD) performed slightly above district average for middle schools in PCSSD and slightly 
below the state average.   
  
SIMILAR SCHOOLS 
  
Tables 6-9 on "Attachment 9: Need" compare the three main West Little Rock schools (Forest Heights Middle 
School, Henderson Middle School, and Pulaski County's Joe T. Robinson Middle School) to similar schools. 
Similar schools were chosen based on the percentage of free-and-reduced lunch students (FRL) and percentage 
of minority students.  
  
Tables 6 and 7 on "Attachment 9: Need" show Forest Heights Middle School and Henderson Middle School 
performance compared to similar schools. In math, both schools performed less well than similar schools over 
time. In literacy, Forest Heights Middle School performance grew at a similar pace to other similar schools, while 
Henderson Middle School performed less well and grew slower than similar schools. 
  
Tables 8 and 9 on "Attachment 9: Need" show Joe T. Robinson Middle School performance compared to 
similar schools. In math, Robinson Middle School performed slightly higher than other Pulaski County middle 
schools, but performed less well in math than similar schools in other districts. In literacy, Joe T. Robinson Middle 
School performed less well than similar schools.  
  
INNOVATIONS  
  
Quest is being designed around a highly successful educational model and will provide an individualized 
approach to learning for its students.  This approach will assist in quickly addressing any academic deficits that 
students enrolling might have.  The individualization also allows students who are academically successful, to 
have their educational needs addressed through the Quest “3D Learning System” which includes: (1) Diagnostics 
utilized to identify accurately, the placement and plan for each student's learning path; (2) Delivery of learning, 
and (3) Data which tracks progress on each student's educational journey. Past and present success proves that 
the ResponsiveEd models are effective for all students, regardless of nationality or socioeconomic status. 
  
All learning at Quest will be student-centric, focused primarily on the need of each particular student. The role of 
the school is to increase capacity based on a focus on the student's unique learning style. Learners aware of 
their strengths know how to plan their learning in order to increase their potential. This capacity for learning
provides a foundation for lifelong success.  This innovative, individualized approach is currently one of the basic 
requirements for the U. S. Department of Education's District Race to the Top competition. Quest schools have a 
successful approach that results in a learning environment where students find hope and success.   
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5. Describe the educational program to be offered by the charter school. 

Applicant Response:

OVERVIEW 
  
The Quest educational model is directly aligned to the school's mission to provide hope for students through an
innovative, encouraging, character-based, individualized learning environment, where they are academically 
successful and develop into lifelong learners.   
  
Quest is a distinct blend of effective teacher-directed instruction and emergent technology.  The curricular scope 
and sequence follows standard content-based learning, the assessments and measurements are congruent with 
high expectation environments, yet the delivery of content is a blend that transitions adolescents from 
dependence to independent learning in a systemic and organized fashion.  The methodology places the student 
in a contained classroom with focused monitoring by an educator while also providing opportunity for 
individualized instruction through aligned curriculum and technology.  This blend initiates a process that can 
teach students to become more responsible and make learning opportunity more accessible.  Quest understands 
the need for the middle-school learner to move from childhood to the teenage years.  Therefore, the delivery 
system uses a dual approach, keeping the learner anchored within a classroom setting that provides stability 
while simultaneously transitioning the learner into a prescribed individualized offering of some subjects centered 
on self-determination and decision-making.  This system blends the best that the teacher can offer with the best 
that technology can offer and places the student at the core of the entire process. 

  
INNOVATIVE AND INDIVIDUALIZED 

  
Quest will be “student-centric,” making the learning process of the student the primary centerpiece of the system.
The focus of Quest, from the first day students walk through the door, is differentiation (i.e., individualization). 
Each student comes to Quest unique.  Learning styles, strengths and weaknesses, and personal skill sets are all 
part of each student.  Recognizing these differences, and creating differentiated approaches for each, is the heart 
of the Quest learning system.   
  
The unique quality of Quest is its distinct focus on the learning process rather than the teaching process.   Quest 
accomplishes this through the Quest “3D Learning System”: (1) Diagnostics (i.e., an effective battery of tests
utilized to accurately place and plan a student's academic journey); (2) Delivery (i.e., the process of transferring
or replicating information); and (3) Data (i.e., the process of gathering, assessing and charting the journey 
according to results). 

  
Diagnostics 

  
If education focuses on the “teaching” process, there is no need to measure or evaluate learning.  In order to 
provide effective academic progress, educators must focus on the “learning” process.  Many educators ask 
themselves at the end of the day, “Did I teach everything I should have taught?”  This is the wrong question.  The
appropriate question is, “Did my students learn everything they should have learned?”  The first step in a system 
designed on the learning experience is diagnostics.  No student should enter a potential learning environment
without a research-based diagnostic process.  Without this process, two crucial elements of an effective
experience are lost: (1) proper placement of the student in the environment, and (2) a learning plan based on the
student's specific needs, strengths, and learning styles. 
  
In most situations, diagnostics only appear in the form of reviewing a student's records (e.g. report cards,
transcripts, etc.).  While showing evidence of the academic “location” (e.g., tenth grade, number of credits, etc.), 
a cursory review of records is not an effective diagnostic.  Students are placed without assessing true content 
knowledge.  Learning styles, academic needs, and cognitive strengths are never measured.  This lack of 
attention to the individual child can be indicative of a standardized system of education that ignores 
differentiation.  An effective battery of diagnostic tests must be utilized before the student's placement and plan
are determined.  Consequently, Quest addresses the following diagnostic testing concerns through the use of an
effective battery of diagnostic tests: (1) Grade Equivalency, (2) Credit or Grade Achievement, (3) Literacy Usage
and Content, (4) Math Competency, and (5) Learning Style Inventories. 
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In so doing, the Quest diagnostics process takes a student from enrollment through the implementation of a 
successful learning plan. 

  
Delivery 

  
The process of transferring or replicating information is known as “delivery.”  There are many means by which a 
student may receive information.  Many times, educators depend on one style of delivery.  This practice can
seriously hinder the learning process because of the diverse differentiated learning styles of the students in a 
classroom.  Therefore, it is important to have a blend of delivery choices when addressing the individual learning
for each student. 
  
Just as there are styles of learning, there are also styles (types) of instructing or teaching students.  Quest 
teachers will be trained to be aware of the following differentiated styles of instruction, know how to use each 
one, and use each of the types when developing a student's learning plan, teaching a classroom of students, or 
supervising the learning process: (1) Direct Instruction: a style of instruction that relies primarily on the ability of 
the educator to verbalize content and transfer information; (2) Independent Instruction: a style of instruction
allowing students to learn content independently, with assistance provided by the educator when necessary; and 
(3) Connected Instruction: a style of instruction centered on a project-based environment. 
  
While the distribution will vary slightly according to the needs of the individual student, Quest will implement the
following differentiated styles of instruction: (1) Direct Instruction: 50%, (2) Independent: 25%, and (3) Connected
Instruction: 25%. 
  
Based on this delivery method, the student's work environment will demonstrate the following characteristics: (1) 
students will be exposed to direct instruction for reading and mathematics; (2) learning labs will be utilized for 
independent instruction in social studies and science; (3) students will be involved in state testing preparation; (4) 
student will be involved in project-based “learning-style specific” learning experiences in social studies and 
science based on the content covered in the learning lab; and (5) students' learning styles are diagnosed and 
integrated by educators. 

  
Data 
  
Quest will implement data-driven decision making, three primary features of which are: (1) data will always focus
on results rather than intentions; (2) data will always focus on relevance of information, and (3) data will always
focus on redirection as necessary. 
  
The heart of effective instruction is the monitoring of instruction.  If success is to be a systemic foundation for an
educational institution, the process of gathering and using data must be a required component of the school. 
Data that drives decisions has some distinctive characteristics that set it apart from diagnostics. 

  
Gathering Data 

  
The process of gathering data is a purposeful and intentional system of bringing together results for review.  This 
is done for individual students as well as school. 

  
Benchmarks, based on learned and projected content, will be used to mark student's current knowledge and set 
goals for learning achievement.  Interim assessments, sometimes given before content is delivered, will set a 
baseline of knowledge that students already possess and inform educators of content needs that students have 
in subjects and disciplines.  Knowing what should be taught and learned is important.  Summative assessments
give a summary profile of learned content.  If students have not learned what they should have learned, it is vital
that educator know this.  The focus of a learning organization is learning.  Interim and summative assessments
provide an intentional purpose for data. 

  
Gathered data that drives decisions must be relevant.  In order to focus on learning, educators must know the
body of content necessary for success.  State-mandated testing is a reality.  When gathering data for academic 
decisions, students should be assessed on content that is relative to the requirements of testing realities. 
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Benchmarking, as well as any assessments, will be timely and planned.  Many times, caught up in the consistent
demands of working with children, educators delay benchmarking until it becomes urgent and counterproductive. 
Gathering data will be a system that is built into the school calendar. 

  
Assessment of Data 

  
Gathering data is only the first step in decision making.  Once the data has been gathered, Quest will use the
data to formulate learning plans and school activities.  A careful review (assessment) of a student's performance 
can inform educators as to the steps needed for improvement and success. 

  
Often data is nothing more than an assessment of learning.  This slicing of data is similar to a medical autopsy to 
make determinations as to what happened.  This type of assessment is a picture that is taken after it's too late to 
do something to prevent or affect outcomes. 

  
The most effective assessment is used to make decisions for learning.  This slicing of data is similar to a biopsy. 
The data is reviewed in order to see if there are problems and make decisions that can address those problems.
The process of data gathering and assessment should always be done to affect learning. 

  
Creating Change 
  
All data should create change.  If educators seriously focus on improvement and success, data must be
gathered, used, and valued.  School decisions will always be directly linked back to data and plans should always
be aligned for improvement.  It is true that data can be manipulated and modified to support structures already in
place.  Measuring irrelevant components, slicing the data in methods that give insignificant results, and 
articulating skewed data can lead to false and misleading information.  True assessment of data that measures
current realities provides honest and clear information that creates change that leads to improvement.  The single 
most important characteristic of learning is improvement.  Education demands improvement. 
  
Interventions 
  
If we are truly involved with individual progress, monitoring, and success, there must be interventions embedded 
in the daily life of the school.  School academic operations will include a set strategy of increasingly intensive 
steps to take when a student is not learning or progressing at an effective pace.  This involves scheduled team
meetings, assessments, and strategies. 
  
ENCOURAGING 

  
Many students have experienced cognitive segregation, which becomes the leading factor in students who 
develop learned helplessness.  This damaging perception of life is a process that systemically teaches people to 
see themselves as helpless to improve their condition.  Systems focusing on teaching create cognitive 
segregation.  Students who have been disenfranchised by this segregation find themselves outside of the access
reserved for those students who “get it.”  For that reason, Quest provides students with an encouraging learning
environment.  This environment is created by teachers who are learners who create a climate for effective
instruction. 

  
Learners 

  
At Quest, teaching is brought up to a new level.  Rather than conform to a minimum conventional standard of 
merely transferring content knowledge, Quest teachers are continually learning.  Quest utilizes the dimensions of 
“Professional Learning Communities” to develop the whole-school concept of school culture.  These Professional
Learning Community dimensions include: (1) supportive and shared leadership, (2) shared values and vision, (3) 
collective learning and application of learning, (4) supportive conditions, and (5) shared personal practice. 
  
Teachers collaborate consistently to share ideas, monitor each student, and create strategies designed to ensure
students learn.  Using these dimensions, Quest is focused on the learning process rather than the teaching 
process. 
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Climate 

  
At Quest, the foundation of character development is more than an isolated curricular subject.  Quest utilizes the
“Quality Attention Models” to manage student interactions and bring students to a higher level of behavior. 
These essential skills for educators include: (1) practicing quality choices; (2) knowing each student; (3) 
shepherding students; (4) blending professional and personal interactions; (5) providing honest, valuable, and 
significant feedback; (6) practicing the art of praising students; (7) training and teaching positive habits and 
characteristics; and (8) doing the “extra” to encourage students. 
  
VIABILITY 
  
Since its inception, the Quest model has been consistently rated “Exemplary” by the Texas Education Agency, 
the highest rating possible under the Texas accountability system.  This proven track record of superior academic 
excellence is a strong indicator of future viability in West Little Rock. 
  
SCHOOL DAY AND YEAR 
  
In an effort to be responsive to the community and sensitive to the needs of our parents, Quest will follow the 
school calendar of the Little Rock School District.  Parents often have other school age children attending other 
schools; however, parents will support a school calendar that considers all of their children concerning beginning 
and ending of school days, reporting periods, and vacation days.  Therefore, the school honors the open-
enrollment policy and will follow district calendars, as well as the state requirement of a minimum of 178 student-
teacher interactional days.  Reporting periods are defined with beginning and ending dates and recognize 
traditional holidays such as Labor Day, Thanksgiving, Christmas, Spring Break, and Memorial Day.  Schools 
days customarily begin at 7:45 am to 4:30 pm for staff members with a duty free lunch period of 30 minutes.  
Student schedules for the day will include, at a minimum, the required six hours of instructional time.  Please see 
“Attachment 5: 2014-2015 Calendar and Daily Schedule” for a description of the length of the Quest school 
day and school year. 
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6. List the specific measurable goals in reading, reading comprehension, 
mathematics, and mathematic reasoning based on the state mandated 
assessments, and any other assessment tools if used, for improving student 
academic achievement for each year of the public charter school’s initial five-year 
period.  For each goal, include the following: 

• The tool to be used to measure the academic performance; 
• The level of performance that will demonstrate success; and 
• The timeframe for the achievement of the goal. 

Applicant Response:

READING AND READING COMPREHENSION 
  
Quest will achieve measurable growth for students in reading and reading comprehension as demonstrated by 
student performance on benchmarks, end-of-course exams, and mandated state assessments.  In Reading, 
specific subpopulation performance will be analyzed documenting a narrowing of the performance gaps across 
80% of state assessments over a three year time period. 
  
MATHEMATICS AND MATHEMATIC REASONING 
  
Quest will achieve measurable growth for students in Mathematics and mathematic reasoning as demonstrated 
by student performance on benchmarks, end-of-course exams, and mandated state assessments.  In 
Mathematics, specific subpopulation performance will be analyzed documenting a narrowing of the performance 
gaps across 80% of state assessments over a three year time period. 
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7. Describe the process that will be used to develop and align the curriculum 
with the Arkansas Curriculum Frameworks and the curriculum requirements 
of the Common Core State Standards as adopted by the State Board of 
Education. 

Having already been approved by the Arkansas State Board of Education to operate three open-enrollment 
charter schools--including Quest Middle School of Pine Bluff--ResponsiveEd's team of 30+ writers, editors, 
proofreaders, and graphic artists have already aligned the curriculum with the Arkansas Curriculum Frameworks 
in content areas excluding English Language Arts and Mathematics and the curriculum requirements of the 
Common Core State Standards in English Language Arts and Mathematics as adopted by the State Board of 
Education. 

Applicant Response:
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  8. Describe the manner in which the school will make provisions for the following 
student services, even in those areas for which a waiver is requested: 

A)  Guidance program; 
Applicant Response:

Quest will seek a waiver for the requirement of a guidance program and on-campus certified counselor.  The 
Campus Director and teachers will be equipped to give students advice regarding higher education options, life 
after high school, etc.  Similarly, Quest staff will be informed that they will be responsible to handle issues 
generally given to a campus counselor.  Should the need for a campus counselor be deemed necessary, Quest 
will seek an outside consultant on a contractual basis to handle counseling duties. 
 

 B)  Health services; 
Applicant Response:

Quest will offer a health services program that will serve all students and provide immediate attention involving 
minor sicknesses or injuries, and aid in creation of campus health and safety regulations.  
 

C)  Media center; 
Applicant Response:

Quest will seek a waiver for the requirement of a media center.  Quest will provide on-site and online media to 
support and enhance its educational program. 

D)  Special education; 
Applicant Response:

IDENTIFICATION OF STUDENTS WITH SPECIAL EDUCATION NEEDS 
  
In accordance with 34 CFR 300.301-300.311, the referral of students for a full and individual initial evaluation for 
possible special education services is a component of the Quest overall general education Response to 
Intervention system.  Prior to referral, students experiencing difficulty in the general classroom are considered 
for all support services available to all students, such as tutorial, remedial, compensatory, and other services.  If 
the student continues to experience difficulty in the general classroom after the provision of interventions, school
personnel documents the provision of interventions and refer the student for a full and individual initial
evaluation.     
  
Quest will ensure that a full and individual evaluation is conducted for each student being considered for special 
education and related services.  The evaluation is completed before the initial provision of special education and 
related services and addresses if the student is a “student with a disability” in accordance with federal and state 
requirements and the educational needs of the student. 
  
Based on the requirements of 34 CFR 300.323, Quest shall have an IEP in effect for each identified student with
a disability.  Quest will ensure that the IEP is in effect before special education and related services are provided
to an eligible child and that the IEP is implemented as soon as possible following the IEP committee meeting.   
  
For a student who is new to Quest, a Transfer IEP committee will meet prior to or upon the student's enrollment. 
In this case, the parents must verify that the student was receiving special education services in the previous 
school district or the previous school district must verify in writing or by telephone that the student was receiving 
special education services.  A second IEP committee meeting must be held within 30 school days from the date 
of the first IEP committee meeting to finalize or develop an IEP based on current information. 
  
INSTRUCTIONAL PROGRAMS, PRACTICES, AND STRATEGIES  
  
Inclusion, differentiated instruction and interactive technology strategies will be implemented for students 
identified with disabilities.  Differentiated instruction applies an approach to teaching and learning that gives 
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students multiple options for taking in information and making sense of ideas. It is a teaching theory based on
the premise that instructional approaches should vary and be adapted in relation to individual and diverse
students in classrooms (Tomlinson, 2001). The model of differentiated instruction requires teachers to be flexible 
in their approach to teaching and adjust the curriculum and presentation of information to learners rather than 
expecting students to modify themselves for the curriculum. This can be done for the special needs learner with
and without technology. Differentiated instruction lends itself to the inclusion of all students into the general
education classroom, allowing teachers to meet students where they are in terms of academia. Technology is 
also important as it allows us to engage in real-life learning opportunities and offers the opportunity to teach in
multiple learning modalities. 
  
Quest will assure that students with disabilities are educated with non-disabled students to the maximum extent
appropriate to meet the student's individual education program and overall educational needs (34CFR §300.114 
- 300.116).  In providing programs, services, and activities for students with disabilities, Quest shall first consider 
the least restrictive environment of the general education program.  Special classes, separate schooling, or 
other removal of students with disabilities from the general education environment, occurs only when the nature
and severity of the disability is such that education in general classes, with the use of supplementary aids and 
services, cannot be achieved satisfactorily. 
  
Quest will provide a FAPE for students with disabilities in order to meet the need for special education and 
related services (34 CFR 300.115).  This includes a variety of placements and makes provision for 
supplementary services to be provided in conjunction with general education classroom placement. 
  
Students with disabilities will have available to them the variety of educational programs and services available 
to students without disabilities, accessible facilities, and the same instructional regular school day as is provided
all other students.  In addition, Quest will ensure that each child with a disability participates with non-disabled 
students in non-academic and extra-curricular services and activities, including meals, recess periods, and the
services and activities set forth in 34 CFR 300.320. 
 

E)  Transportation; 
Applicant Response:

Quest has budgeted a significant amount of funds each year to implement a transportation program designed to 
ensure that all eligible central Little Rock students who wish to attend Quest may do so.    

F)  Alternative education, including Alternative Learning Environments;  

Applicant Response:

While Quest will seek a waiver for Alternative Learning Environments, Quest will have high expectations for 
behavior and academics.  Quest embodies key practices described in the Exemplary Practices in Alternative 
Education: Indicators of Quality Programming.  A couple of areas stand out as promoting success in serving all 
students.  These areas are Program Evaluation (see Standard 7) and Professional Development to improve 
teaching and learning at an atypical school.  Quest offers innovative, non-typical, approaches to the instruction, 
leading students to become lifetime learners. 
 

G) English Language Learner (ELL) instruction 

Applicant Response:

ELL STUDENT IDENTIFICATION PROCESS 
  
Quest will utilize the following process to identify ELL students: (1) All students enrolling in Quest must submit a 
Home Language Survey as part of the registration packet; (2) If a student declares a language other than 
English on the survey, they become known as OTE (other than English) or potential ELL students; (3) The 
identification process includes an oral proficiency assessment (our district selects the Idea Proficiency Test) and 
a written proficiency assessment (our district selects the norm-referenced Stanford 10 to assess Total Reading
and Total Language); (4) The students must master all three of these assessments to be classified as Non LEP; 
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(5) If, however, the students score anything below F (fluent) such as an A, B, C, D, E on the IPT, the 
students will automatically be classified as ELL or LEP; (6) The identification is not complete, however, until the 
Stanford 10 has been administered and the scores for Total Reading and Total Language are available; (7) 
Once the oral and written assessments are complete, the Language Proficiency Assessment Committee 
(LPAC) convenes to officially classify all of the students who have been assessed; (8) The district 
database template entitled "LEP Roster Report" is used to document all ELL activity beginning with enrollment 
date, assessment date, assessment score(s), parent notification date, LPAC date, and final classification; and 
(9) The LEP Roster Report is maintained on each PHS campus throughout the school year and is submitted to 
the District ESL Coordinator on a monthly-basis. 
  
Following the identification process, the campus ESL teacher is responsible for providing ESL program services 
to all ELL/LEP-identified students using individualized ESL learning strategies on a regular basis. 
  
INSTRUCTIONAL PROGRAMS, PRACTICES, AND STRATEGIES 
  
Quest will utilize the following strategies to deliver effective ELL services: (1) Quest student computers will be
imaged with English Discoveries (an ESL computerized program for ELL students); and (2) Cognitive Academic
Language Learning Approach (CALLA) Learning Strategies are employed by Lead Teachers as an approach to 
teaching the cognitive academic language to our ELL students. 
  
These programs/strategies are intended to be enhancements/enrichments for our ELL students to the core
academic state requirements which are provided on a daily basis by our ESL-certified staff. 
  
PROGRESS MONITORING 
  
All tracking of currently enrolled ELL students is done via the LPAC, a group comprised of, at minimum, a parent
of an ELL student at the campus and an ESL staff member.  In addition, the committee may include campus 
administration.  The committee does an End of Year Annual Review to determine whether or not the ELL 
students will be exited from or continue in the ESL program.  The exit criteria is determined by state 
requirements and include, but are not limited to, the students' mastery of state required assessments and a 
subjective evaluation by the Lead Teacher certifying that the ELL student will be successful in an all English 
curriculum. 
  
QUALIFIED ELL STAFFING 
  
In addition to the HQ NCLB requirements, all campus ESL teachers are required to be ESL-certified.  In 
addition, ESL teachers are required to complete the Sheltered Instruction model training via SIOP to be eligible 
to work with our ELL students. 
 

H)  Gifted and Talented Program. 
Applicant Response:

A waiver will be sought for the inclusion of a gifted and talented program at Quest.  Upon program assessment, 
if the need for such a program is determined, then Quest will attempt to align with a local distinguished college 
or university in order to offer students the opportunity to take dual-enrollment classes.  Students will have an 
opportunity for dual credit enrollment in their senior year. Quest will offer pre-advanced placement and 
eventually advanced placement classes in subsequent years. 
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9. Describe the geographical area to be served by the charter.  List all school 
districts within the geographical area likely to be affected by the open-
enrollment public charter school. 

Quest will be located within the city limits of Little Rock, Arkansas, in Pulaski County, and will be located within 
the boundaries of the Little Rock School District.  Quest's use of a classical based curriculum will ensure 
students a solid foundation of content learning.  It is expected that up to 220 students in grades six through eight 
in year one and up to 460 students in grades six through twelve within five (5) years, will come from Little Rock 
School District, North Little Rock School District, Pulaski County Special School District, Benton School District, 
Bryant School District, England School District, and Lonoke School District.  According to the 2012-2013 
enrollment information housed on the Department of Education Data Center's website, the Little Rock School 
District contained 23,594 students; the North Little Rock School District contained 8,610 students; and the 
Pulaski County Special School District contained 17,245 students.  According to the 2012-2013 enrollment 
information housed on the Department of Education Data Center's website, the Benton School District contained 
4,768 students; the Bryant School District contained 8,620 students; the England School District contained 721 
students; and the Lonoke School District contained 1,838 students.  In year one, approximately 140 students are 
anticipated to come from the Little Rock School District, approximately 50 from the North Little Rock School 
District, approximately 20 from the Pulaski County Special School District, and approximately 10 students from 
the other listed school districts combined. 
 

Applicant Response:
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10. Describe the plan for the school officials to provide an annual report to parents, 
the community, and the authorizer that demonstrates the progress made by
the charter school during any previous academic year in meeting its academic
performance objectives.  (See ADE Rules Governing Standards for
Accreditation of Arkansas Public Schools and School Districts.) 

Quest will draft and disseminate an Annual Progress Report in compliance with Rule 7.02 of the Arkansas 
Department of Education Rules Governing Standards for Accreditation of Arkansas Public Schools and School 
Districts. 
  
With feedback received by parents and the community, Quest will annually develop a comprehensive progress 
report which includes updated data regarding student performance, program objectives, and accreditation 
standards.  A School Improvement Plan will also be created annually in order to project further campus needs, 
as well as a clear plan to correct any known program deficiencies.  All reports will be written based on ADE 
regulations and guidelines.  Further, a yearly curriculum review will occur in order to determine its continued 
alignment with state standards. 
  
Annual reports will be submitted for review to the ADE, as well as posted in the Arkansas Democrat Gazette (or 
any other newspaper with general circulation in the district) before November 15th.  Data will also be made 
readily available to the general community via the Quest campus website.  Printed copies of the reports will be 
available for review at Quest. 
  
Quest will host an annual public gathering in order to provide further information regarding the academic 
program, as well as campus policies and goals, for parents, students, and any further stakeholders.  This 
meeting will also serve as a way for interested parties, to share with the staff of Quest, their questions and 
suggestions regarding the program, campus, and annual report data. Such a meeting will be held in compliance 
with any and all ADE regulations for disseminating annual report information. 
 

Applicant Response:
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11. Describe the enrollment criteria and student admission, recruitment and 
selection processes for the proposed public charter school.   

STUDENT RECRUITMENT PLANS 
  
When Quest is introduced into a new community, ResponsiveEd launches a professional, systematic, research-
based, and dynamic public awareness campaign to provide equal opportunity for all parents and students to 
learn about and apply to the school.  The campaign utilizes a blend of marketing, advertising, public relations, 
and community engagement to generate awareness of, and interest in, the school.  The responsibilities for this 
process are split between ResponsiveEd's central administrative marketing staff and regional and campus 
leadership on the ground in the community. 
  
The public awareness campaign involves the use of a variety of high quality, well-designed, publicity materials.  
These resources include, but are not limited to: brochures, website, newspaper advertisements, press releases, 
radio advertisements, flyers, postcards, and direct mail. 
  
In the months leading up to the first year of operation, ResponsiveEd conducts the public awareness campaign, 
garnering public interest and support of the school utilizing: (1) a combination of the aforementioned publicity 
materials, and (2) hosting multiple public “Open House” meetings.       

  
The intended and historically realized goals of such campaigns have been two-fold: (1) support for the school by 
community leaders, and (2) student enrollment. 
  
ADMISSIONS AND ENROLLMENT PROCESS 
  
Overview: Admission and enrollment of students shall be open to any person who is eligible for admission 
based on lawful criteria identified in the school's charter; e.g., qualifying residency and disciplinary history.  The 
total number of students enrolled in the school shall not exceed the number of students approved in the school's 
charter or subsequent amendments.  Applications for admission shall be due by a reasonable deadline to be set 
each year by the school --i.e., the close of the “open-enrollment period.” 
  
Lottery: If the number of eligible applicants does not exceed the number of vacancies, then all eligible 
applicants who have timely applied during the open-enrollment period will be offered admission.  If there are 
more eligible applicants than available spaces in a class/grade/school, then a lottery will be conducted at a time 
set by the school each year.  A name (or number assigned to a name) will be drawn for each vacancy that 
exists, and each applicant whose name (or number) is drawn will be offered admission.  The remaining names 
will then be drawn and placed on a waiting list in the order in which they were drawn. 
  
If a vacancy arises, the individual on the waiting list with the lowest number assignment will be offered admission 
and then removed from the waiting list.  If an application is received after the open-enrollment period has 
passed, the applicant's name will be added to the waiting list behind the names of the eligible applicants who 
timely applied. 
  
Exceptions: Federal guidelines permit the school to exempt from the lottery process students who are already 
admitted under the charter, siblings of students already admitted under the charter, and children of the charter's 
founders, teachers, and staff. 
  
Disciplinary History: The school shall exclude a student from admission who has been expelled from another 
public school district in accordance with Title 6 of the Arkansas Education Code.   
  
Non-Discrimination: It is the policy of the school to prohibit discrimination in student admission on the basis of 
gender, national origin, race, ethnicity, religion, disability, or athletic eligibility. 
 

Applicant Response:
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Check which of the following enrollment preferences, as permissable in 
Arkansas Code Annotated §6-23-306(14)(C), would be allowed at the charter 
school. 

It is affirmed that a random, anonymous student selection method will be 
utilized in the event that more students apply for admission to the open-
enrollment public charter school than can be accommodated under the terms 
of the charter, except as allowed for in Arkansas Code Annotated  
§6-23-306(14)(C). 

If it is believed that the use of a weighted lottery is required by federal court or 
administrative order, explain and furnish a copy of the order. 

Children of founding members of the charter school 

Siblings of enrolled students 

No enrollment preferences  (No other boxes may be checked in order to select this option.)

No

Yes

Applicant Response:

Not applicable.  It is not believed that the use of a weighted lottery is required by federal court or administrative 
order.
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12. Summarize the job descriptions of the school director and other key personnel. 
Specify the qualifications to be met by professional employees (administrators, 
teachers, counselors, etc.) of the program.  List the types of administrative 
positions, teaching positions, and support positions for the school. 

Applicant Response:

BOARD 
  
See Section C.2. above. 
  
SUPERINTENDENT (0.0 FTE) 
  
See Section C.2. above. 
  
REGIONAL DIRECTOR (0.25 FTE / $80K-$95K) 
  
Job Description  
  
See Section C.2. above. 
  
Professional Qualifications 
  
Master's Degree from an accredited educational institution preferred. Certification in Educational Leadership, 
School Principal, or Professional School preferred.   
  
5+ years of experience in the following areas: (1) supervising a staff of 10 or more, (2) managing budgets, (3) 
vendor management, and (4) leadership of curriculum and instruction preferred. 
  
Specific skill-based competencies required to satisfactorily perform the functions of this job include: using 
pertinent software applications; planning and managing projects; preparing and maintaining accurate records; 
and applying assessment instruments. 
  
Specific knowledge-based competencies required to satisfactorily perform the functions of the job include: 
keyboarding; pertinent codes, policies, regulations and/or laws; and supervisory experience. 
  
Ability is required to schedule a number of activities, meetings, and/or events; routinely gather, collate, and/or 
classify data; and use job-related equipment. Flexibility is required to independently work with others in a wide 
variety of circumstances; analyze data utilizing defined but different processes; and operate equipment using a 
variety of standardized methods. Ability is also required to work with a diversity of individuals and/or groups; work 
with data of varied types and/or purposes; and utilize job-related equipment. Problem solving is required to 
analyze issues and create action plans. Problem solving with data frequently requires independent interpretation 
of guidelines; and problem solving with equipment is moderate. Specific ability-based competencies required to 
satisfactorily perform the functions of the job include: adapting to changing work priorities; communicating with 
diverse groups; establishing effective relationships; maintaining confidentiality; meeting deadlines and schedules; 
setting priorities; working as part of a team; working with detailed information/data; and working with frequent 
interruptions. 
  
CAMPUS DIRECTOR (1.0 FTE / $60K - $70K) 
  
Job Description  
  
See Section C.2. above. 
  
Professional Qualifications 
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Bachelor's degree from a four-year accredited College or University, Master's degree preferred.  Current 
Arkansas Standard Teaching License with four years teaching experience preferred. Accredited College or 
University's graduate degree or program of study that is reflective of the Current Arkansas Leadership Standards 
for School Leaders for Principal preferred. Successful completion of the Administrator Licensure Completion Plan 
(ALCP) for Building Level Administrator preferred. 
  
5+ years of experience in the following areas: (1) supervising a staff of 5 or more, (2) managing budgets, and (3) 
vendor management preferred. 
  
Must have advance knowledge of federal and state education laws. Must be computer literate. Must have strong 
organizational, time management, communication, and interpersonal skills. Must be able to learn teaching 
curriculum software programs and instruct others on the utilization. Must have the ability to understand the 
individual needs of each student and train others on the development of Individual Education Plans (IEPs). Must 
have a clear understanding of goal setting for students and the individualized approach. Must have the ability to 
develop and maintain effective working relationships with students, their parents, teachers, the community, 
peers, administrative staff, superintendent, and corporate staff. Must have the ability to communicate with all 
levels of students, their parents, teachers, the community, peers, administrative staff, superintendent, and 
corporate staff. Must have the ability to interpret policy, procedures, and student data such as diagnostic test 
results, state assessments scoring, transcripts, and grade point average. Three to five years of experience 
teaching at a Middle School level is preferred. Three to five years of experience as an administrator for a Middle 
School is preferred. Three to five years of experience developing and managing budgets for a Middle School is 
preferred. Three to five years of experience managing a Middle School that was Acceptable or Higher is 
preferred. 
   
TEACHERS (12.12 - 15.26 FTE / $40K - $50K) 
  
Job Description  
  
See Section C.2. above. 
  
Professional Qualifications 
  
Must be “No Child Left Behind” (NCLB) Highly-Qualified (HQ) with a minimum of a Bachelor's degree (B.A. or 
B.S.) from a four-year accredited College or University. Must demonstrate content knowledge in the subject 
area(s). 
  
Teaching experience in a Public or Private School is preferred. 
  
Must have basic knowledge of federal and state education laws. Must be computer literate. Must have strong 
organizational, time management, communication, and interpersonal skills. Must be able to learn and implement 
teaching curriculum software programs and instruct students on utilization. Must have the ability to understand 
the individual needs of each student and develop Individual Education Plans (IEPs). Must have a clear 
understanding of goal setting for students and the individualized approach. Must have the ability to communicate 
with all levels of students, their parents, the community, peers, administrative staff, Campus Directors, 
superintendent, and corporate staff. Must have the ability to interpret policy, procedures, and student data such 
as diagnostic test results, state assessments scoring, transcripts, and grade point average. Must have excellent 
verbal and written communication skills. 
  
SPECIAL EDUCATION TEACHER (1.05 - 1.36 FTE / $40K - $50K) 
  
Special Education teacher ensures that the school's special education (SPED) program provides necessary 
services for students with disabilities. The teacher will work with parents, general education teachers, and 
administrators to develop and implement individualized education plans to meet the needs of students with 
disabilities. The teacher will ensure compliance with all federal, state, and district SPED requirements. 
  
Must have a Current Arkansas Standard Teaching License in Special Education (SPED). Must be “No Child Left 
Behind” (NCLB) Highly Qualified (HQ) with a minimum of a Bachelor's degree from a four-year accredited 
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College or University. Must demonstrate content knowledge in the subject area(s). 
  
Must meet NCLB Highly-Qualified requirements. Teaching experience in a Public or Private School is preferred. 
  
Same as teachers. Advanced knowledge of and compliance with federal and state special education law. 
Working knowledge of and compliance with individualized services for students with disabilities. Working 
knowledge of and compliance with the Admission, Review, and Dismissal (ARD) Committee process. Knowledge 
of the development and implementation of the Individual Education Plan (IEP) process. Knowledge of and 
compliance with the Transition process. Strong computer skills to implement multiple and diverse programs. Must 
be able to learn and implement teaching curriculum software programs and instruct students on utilization. Must 
have the ability to communicate with all levels of students with disabilities, their parents, the community, peers, 
administrative staff, Campus Directors, superintendent, and corporate staff. Must have the ability to interpret 
policy, procedures, and student data such as diagnostic test results, state assessments scoring, transcripts, and 
grade point average. 
  
INSTRUCTIONAL AIDE (2.09 - 2.61 FTE / $15K - $18K) 
  
An instructional aide will assist the teacher with monitoring the learning center and facilitating student learning 
progress. 
  
Associate's degree or equivalent from an accredited College or University preferred. Six months to one year 
related experience or training preferred. Teacher's Certificate recommended but not required. 
  
ADMINISTRATIVE ASSISTANT/CAMPUS SECRETARY (1.0 FTE / $25K - $35K) 
  
The campus administrative assistant will assist the Campus Director with daily operations and procedures, 
supervise all enrollment, APSCN, and attendance issues, and step in administratively when necessary or when 
principal is out. 
  
One-year certificate from college or technical school; or two years of related experience and/or training; or 
equivalent combination of education and experience is required. 
  
Must have 2+ years of experience in working within an office environment. 
  
STAFFING PLAN  
  
Please see "Attachment 6: 2014-2015 and 2015-2016 Salary Schedule and Budget Template" for a staffing 
plan that clearly outlines both the types and numbers of positions to be filled at Quest and the salary scales for 
such positions. 
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13. Explain how the school will conduct its business office. Tell about business office 
personnel and describe the process by which the school governance will adopt
an annual budget. 

ACCOUNTING 
  
Quest shall comply fully with the following: (1) generally accepted accounting principles (GAAP); (2) the 
Financial Accountability System Resource Guide; and (3) the federal standards for financial management 
systems, 34 Code of Federal Regulations §80.20, and/or other applicable federal standards.  Accounting data 
will be maintained through the Arkansas Public School Computer Network (APSCN) as required. 
  
FISCAL YEAR 
  
Quest shall operate on a fiscal year beginning July 1 and ending June 30. 
  
PROCUREMENT 
  
The school will adopt a procurement process which complies with Arkansas state law. The applicant shall 
procure only those items and services which are required to perform the mission and/or fill a bona fide need. 
Procurements shall be made using best value contracting which includes assessing the best value considering 
quality, performance, and price. The applicant shall use an open market procurement process, which requires 
sound business reasons for purchases less than $50,000.  Quest shall adhere to the following objectives: (1) 
procurement of goods and services shall be in an impartial manner, based strictly on the merits of supplier and 
contractor proposals and applicable related considerations such as delivery, quantity, etc.; (2) make all 
purchases in the best interests of the school and in accordance with funding source guidelines; (3) obtain quality 
supplies/services needed for delivery at the time and place required; (4) buy from responsible sources of supply; 
(5) obtain maximum value for all expenditures; (6) deal fairly and impartially with all vendors; (7) maintain 
dependable sources of supply; and (8) be above suspicion of unethical behavior at all times; avoid any conflict of 
interest, related parties or even the appearance of a conflict of interest in Quest supplier relationships. 
  
PERSONNEL 
  
Business duties will be overseen by ResponsiveEd's CFO, Mr. James Taylor.  Mr. Taylor has served as 
ResponsiveEd's CFO for the past three years, overseeing the financial management of the organization and its 
60+ open-enrollment charter schools in Texas and Arkansas.   
  
BUDGETS 
  
The budget shall be developed prior to June 20, approved by the ResponsiveEd Board by June 30, and 
submitted to the Arkansas Department of Education by September 1. The budget shall be used to monitor and 
evaluate the financial status of the school throughout the fiscal year.  Financial statements displaying budget vs. 
actual results shall be prepared by the Superintendent and presented to the ResponsiveEd Board at each board 
meeting.  The budget provides authority to expend funds for the purposes indicated and in accordance with state 
law, board policy, and the school's approved purchasing procedures. The expenditure of funds shall be under 
the direction of the Superintendent who shall ensure that funds are expended in accordance with the adopted 
budget.  The budget shall be amended when a change is made increasing any one of the functional spending 
categories by the greater of $1,000 or 10%. 
  
Please see "Attachment 6: 2014-2015 and 2015-2016 Salary Schedule and Budget Template" for: (1) a 
balanced two-year budget estimate that accurately reflects the revenue currently available to the school and 
expenditures for program implementation and does not rely on one-time grants or other funds that are not 
presently guaranteed, and (2) a budget that includes costs for all personnel, programs, and expenses described 
in other sections of this application.

Applicant Response:
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14. Describe the manner in which an annual audit of the financial and programmatic 
operations of the school will be conducted. If the school wishes to request that 
the authorizer allow a licensed accountant or licensed certified public
accountant, rather than the Legislative Auditor, to perform the first-year audit,
identify the accountant by name, firm, address, and phone number. The named
 accountant must meet the requirements of ADE Rules Governing Publicly
Funded Educational Institution Audit Requirements, including the prohibition
on auditors providing non-audit services (such as accounting or consulting
services) to auditees. A school’s preference as stated in this application
may not be changed without prior approval of the authorizer.

Applicant Response:

The ResponsiveEd Board shall arrange for a qualified certified public accountant licensed by the Arkansas State 
Board of Public Accountancy and registered as a provider of public accounting services to conduct an audit of 
Quest's financial statements in accordance with Government Auditing Standards and the Office of Management 
and Budget Circular A-133 or its successor. 
  
The ResponsiveEd Board shall review the scope and results of the audit. The ResponsiveEd Board also shall 
receive notice of any consequential irregularities and management letter comments that the auditor noted during 
the engagement. Additionally, the ResponsiveEd Board shall develop a corrective action plan to address all 
relevant weaknesses noted by the auditor. The applicant requests to the State Department of Education the 
ability to use a CPA, instead of the Division of Legislative Audit, to perform the first year financial audit. Upon 
approval of the ADE, the applicant intends to use the following CPA to perform the first year financial audit: J. 
Mason Andres, Thomas & Thomas, LLP, 201 East Markham, Suite 500, Little Rock, AR 72201, 903.831.3477. 
  
Thomas & Thomas, LLP / J. Mason Andres meet the requirements of Act 993 of 2011 and are not listed on any 
ineligibility list maintained by ADE or the Division of Legislative Audit. Quest will continue with the following 
practices to ensure programmatic quality: (1) continuous in-house academic program review; (2) immediate 
action as issues related to campus programs arise; (3) annual Campus Improvement Plan to identify areas that 
may be lacking; and (4) alignment with National Accreditation by Southern Accreditation of Colleges and Schools 
(SACS-CASI) and other state accreditation processes. 
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15. It is affirmed that the public charter school will participate in the Arkansas Public 
School Computer Network, as required by state statute and by State Board of 
Education rule, for reporting both education data and financial data, including 
grant funds or private donations received directly by the charter school. 

16. Describe the facilities to be used.  Give the present use of the facility. If the 
facility to be used for the school is a facility of a school district, describe the terms 
established by the local school board of the district stipulating the relationship 
between the proposed public charter school and the district pertaining to the use 
of the facility. Attach a copy of the agreement, signed by the president of the local 
school board, the chair or president of the governing body of the proposed open-
enrollment public charter school, and the chief operating officer of the proposed 
charter. If the facility is not operated by a school district, attach a copy of the 
Facilities Utilization Agreement, signed by the entity owning or operating the 
facility and the chief operating officer of the proposed charter. A proposed lease 
may also be submitted but is not required. Please note that any lease or other 
debt must be approved by the Commissioner of Education. 

Applicant Response:

Yes

No

The facility is approximately 22,563 square feet and is presently vacant.  The facility does not have a current 
usage.  It was constructed in 2008 and has never been occupied. 
  
Please see "Attachment 7: Facilities Utilization Agreement."
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Identify the owner(s) of the proposed facility and describe their relationship, 
if any, with: 

(1) Members of the local board of the public school district where the 
proposed open-enrollment public charter school will be located, 

(2) Employees of the public school district where the proposed 
open-enrollment public charter school will be located, 

(3) The eligible entity sponsoring the open-enrollment public 
charter school, or 

(4) Employees/directors/administrators of the sponsoring entity 
or proposed open-enrollment public charter school. 

Applicant Response:

The proposed facility is owned by Two Rahling Centre, LLC.  Except as described herein, the owner has no 
known relationship with: (1) members of the local board of the public school district where Quest will be located, 
(2) employees of the public school district where Quest will be located, (3) ResponsiveEd, or (4) employees/
directors/administrators of ResponsiveEd.

The facility will comply with all requirements for accessibility in accordance with 
the Americans with Disabilities Act (ADA) and Individuals with Disabilities 
Education Act (IDEA) and all other state and federal laws and local zoning 
ordinances. 

If the facility does not currently meet these requirements, provide a list of items 
that will need to be addressed to bring the facility into compliance. Also include a 
statement of permissible uses for the facility from the local zoning authority, and 
whether there are any alcohol sales within 1,000 feet of the facility. 

Yes

No

Applicant Response:

The facility does not currently meet ADA/IDEA accessibility requirements.  The interior of the facility is currently 
shell space and has never been occupied.  It was originally constructed for office retail but landlord will build to 
specification with construction rolled into the rental amount shown on the Facilities Utilization Agreement.  Once 
the building finish out is begins, Quest will take all measures to meet ADA/IDEA compliance, which will include: 
ADA accessible restrooms, wheel chair ramps, elevators, assigned parking, etc.  The facility is situated on 2.5 
acres and is currently zoned for commercial use.  There are no alcohol sales within 1,000 feet of the facility.
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the application (the contact person, chief operating officer, board members, 
and other individuals), identify any family or financial relationship which may 
exist between that individual and: 

(A) Any other individual specifically identified by name in Section A of the 
application; 

(B) Any individual or entity with whom the sponsoring entity or charter 
school has contracted, or intends to contract, to provide any services 
or products for the proposed charter school; and/or 

(C) The owner(s) of the facilities to be used. 

For the purpose of this standard, an individual has a financial relationship 
with another individual or entity if he or she: 

(1) Receives compensation or benefits directly or indirectly from the 
entity or individual; 

(2) Is an officer, director, partner, employee, or owner of more than 5% 
of the shares of an entity that is a corporation, partnership, sole 
proprietorship, or LLC; and/or 

(3) Has a family member (spouse, sibling, parent or child, or the spouse 
of a sibling, parent, or child) who is an officer, director, partner, 
employee, or owner of more than 5% of the shares of an entity that is 
a corporation, partnership, sole proprietorship, or LLC. 

17. For each and every individual specifically identified by name in Section A of 

Applicant Response:

Not applicable.  None of the individuals specifically identified by name in Section A of the application have any 
family or financial relationship with: (1) and other individual specifically identified by name in Section A of the 
application; (2) any individual or entity with whom ResponsiveEd or Quest has contracted, or intends to contract, 
to provide any services or products for Quest; and/or (3) the owner(s) of the facilities to be used.
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Explain the procedures to be followed if a conflict of interest is identified. The 
procedures must ensure that all actions are in the best interest of the school and 
the students at the school. 

Applicant Response:

There are no known potential conflicts of interest among the individuals involved with the proposed charter 
school.  If a conflict is identified, the individual with the conflict may be requested to abstain from any decision-
making process involving the conflict.
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18. Describe the manner in which the school will make provisions for food services. 
State whether the proposed charter school will apply to participate in the federal 
National School Lunch program or other federal nutrition programs. 

Quest will apply to participate in the Child Nutrition Program (“CNP”), including both The School Breakfast 
Program and the National School Lunch Program).  It is the intention of Quest of Pine Bluff to contract Preferred 
Meal Systems, Inc. (“Preferred Meals”), based out of Berkeley, Illinois, through the RFP process as the vendor 
to provide hot and cold meals to the students of Quest.  A local food vendor may also be considered if the option 
is more cost-effective for Quest.  Preferred Meals is a well-respected national food vendor, supplying nutritious 
and great-tasting meal options to campuses across the United States.  Meal plans will meet both the National 
School Lunch Program (NSLP) standards, as well as those guidelines set by the United States Department of 
Agriculture (USDA).  Similarly, Quest will commit to determining that the food program meets all applicable 
Arkansas state regulations and standards.  If deemed necessary, food plans will be subjected to the consultation 
of a local nurse to determine the health benefits and nutritional value. 
  
Low-cost meals will be provided to the students.  The CNP will also ensure the equal treatment of students who 
qualify for free and reduced price meals.  Furthermore, no one will be discriminated against based on race, 
gender, national origin, age, or disability.  Upon receiving appropriate training, the campus administrative 
assistant will be responsible for preparing and serving student meals, while also keeping track of records related 
to CNP.  Quest will adhere to local, state, and federal health and sanitation guidelines and will keep the food 
service area available for inspection by appropriate personnel. 
 

Applicant Response:
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19. Describe how the parents or guardians of the enrolled students and other 
members of the community will be involved with the school to positively impact 
the charter school’s educational programs. 

Parents are encouraged to be active and involved at Quest.  The administration at Quest will strive to keep 
interested parties, including parents and/or guardians, involved in the happenings on-campus through the use of 
on-site informational campus meetings; annual gatherings allowing questions and parental/community feedback; 
district-wide informational newsletter available on-campus for distribution; web-based communication of campus/
district news; and prompt email or phone communication with all levels of campus personnel. 
  
Additionally, parents and/or guardians will regularly be given the opportunity to participate in the school's 
Community Advisory Council (“CAC”) and volunteer their time or resources to help further the vision of Quest.  
Examples would include aiding in setup of on-campus activities or spreading the word about the mission of 
Quest, among other opportunities. Those who have the chance to volunteer will aid in lifting up Quest to its 
greatest level of potential. 
 

Applicant Response:
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20. List the provisions of Title 6 of the Arkansas Code Annotated (Education Code), 
State Board of Education rules, and sections of the Standards for Accreditation of 
Arkansas Public Schools and School Districts from which the public charter 
school seeks to be exempted in order to meet the goals of the school.  Identify 
the specific statute, rule, or standard requested to be waived by title and section 
number if applicable. Provide a brief description of the rationale for each 
waiver requested. 

Applicant Response:

GENERAL INAPPLICABILITY 
   
In order to meet the goals of the school, Quest seeks exemption from all provisions of Title 6 of the Arkansas 
Code Annotated ("Education Code"), State Board of Education rules ("Rules"), and sections of the Standards for 
Accreditation of Arkansas Public Schools and School Districts ("Standards") that are generally not applicable in 
the open-enrollment charter school context, including, but not limited to, the following:  
  
Education Code: Chapter 13 (School Districts) (including, but not limited to: 6-13-608 (Length of Directors' 
Terms), 6-13-619 (Monthly Meetings), 6-13-620 (Powers and Duties of School Boards), 6-13-622 (Budget 
Publication), 6-13-623 (Legal Counsel Employment), 6-13-625 (Liability Insurance), and 6-13-634 (School District 
Board of Directors-Size)), Chapter 14 (School Elections), and all other provisions of the Education Code required 
to give effect to this waiver request. 
  
Rules: All Rules Governing School Board Zones and Rezoning, School Election Reimbursement, and all other 
Rules required to give effect to this waiver request. 
  
Standards: All Standards required to give effect to this waiver request. 
  
SUPERINTENDENT, PRINCIPAL, AND TEACHER CERTIFICATION AND LICENSURE 
  
In order to meet the goals of the school, Quest seeks exemption from all provisions of the Education Code, 
Rules, and Standards that require superintendents, principals, and teachers to be certified and/or licensed.  
Quest seeks the flexibility to identify and hire those individuals best suited to facilitate the school's unique 
educational program.  Quest will hire "highly qualified" teachers (as defined by the No Child Left Behind Act of 
2001).  Provisions from which Quest seeks exemption include, but are not limited to, the following:  
  
Education Code: 6-13-109 (School Superintendent); 6-15-1004 (Qualified Teachers in Every Public School 
Classroom); 6-17-301 (Employment of Certified Personnel); 6-17-302 (Public School Principals - Qualifications 
and Responsibilities); 6-17-309 (Certification - Waiver); 6-17-401 (Teacher's License Requirement); 6-17-427 
(Superintendent License-Superintendent Mentoring Program Required); Chapter 17, Subchapter 4 (Certification 
Generally); 6-17-902 (Definitions); 6-17-919 (Warrants Void Without Valid Certificate and Contract); and all other 
provisions of the Education Code required to give effect to this waiver request. 
  
Rules: ADE Rules Governing Educator Licensure, Superintendent Mentoring Program, and all other Rules 
required to give effect to this waiver request. 
  
Standards: 15.01 (School District Superintendent), 15.02 (Principals), 15.03 (Licensure and Renewal), and all 
other Standards required to give effect to this waiver request.  
    
EMPLOYEE CONTRACTS 
  
In order to meet the goals of the school, Quest seeks exemption from all provisions of the Education Code, 
Rules, and Standards that require employees to be under contract.  Quest seeks the flexibility to hire all 
employees on an "at-will" basis, maintaining the flexibility to dismiss employees when it becomes apparent that 
they are not performing up to the high standards required for successful implementation of the school's unique 
educational program.  Employees will have the ability to appeal their dismissal in accordance with a grievance 
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policy adopted by the ResponsiveEd Board.  Provisions from which Quest seeks exemption include, but are not 
limited to, the following:  
  
Education Code: 6-17-117 (Non-instructional Duties); 6-17-201 (Certified Personnel Policies and Committees); 
6-17-301 (Employment of Certified Personnel); 6-17-302 (Public School Principals - Qualifications and 
Responsibilities); 6-17-919 (Warrants Void Without Valid Certificate and Contract); 6-17, Subchapter 15 (Teacher 
Fair Dismissal Act); 6-17, Subchapter 17 (Public School Employee Fair Hearing Act); 6-17-2301 et seq. 
(Classifed School Employee Personnel Policy Law); and all other provisions of the Education Code required to 
give effect to this waiver request. 
  
Rules: All Rules required to give effect to this waiver request. 
  
Standards: All Standards required to give effect to this waiver request. 
    
EMPLOYEE COMPENSATION, LEAVE, AND BREAKS 
  
In order to meet the goals of the school, Quest seeks exemption from all provisions of the Education Code, 
Rules, and Standards that mandate the provision of specific employee benefits relating to compensation, leave, 
and breaks.  Quest seeks the flexibility to develop its own employee compensation and leave package. 
Provisions from which Quest seeks exemption include, but are not limited to, the following:  
  
Education Code: 6-17-111 (Duty-Free Lunch Period); 6-17-201 (Personnel Policies Requirements); 6-17, 
6-17-211 (Use of Personal Leave When Administrator of School Employee is Absent from Campus); 6-17-908 
(Teachers' Salary Fund-Authorized Disbursements); 6-17-1001 (Minimum Base Salary); 6-17, Subchapter 12 
(Teachers' Minimum Sick Leave Law); 6-17, Subchapter 13 (School Employees' Minimum Sick Leave Law); 6-17, 
Subchapter 22 (Classified School Employee Minimum Salary Act); 6-17, Subchapter 24 (Teacher Compensation 
Program of 2003); and all other provisions of the Education Code required to give effect to this waiver request. 
  
Rules: All Rules required to give effect to this waiver request. 
  
Standards: All Standards required to give effect to this waiver request. 
  
ACADEMICS 
  
In order to meet the goals of the school, Quest seeks exemption from all provisions of the Education Code, 
Rules, and Standards that require alternative learning environments, minimum staffing levels, a school library 
media services program, Advanced Placement courses, supplementary educational opportunities, and practices 
which are inconsistent with its unique educational program.  Provisions from which Quest seeks exemption 
include, but are not limited to, the following:  
  
Education Code: 6-15-902(a) (Grading Scale); 6-15-1005(b)(5) (Alternative Learning Environments); 6-16-102 
(School Day Hours); 6-16-1204 (Implementation); 6-17-114 (Daily Planning Period); 6-18-211 (Mandatory 
Attendance for Students in Grades Nine through Twelve); 6-18-503(a)(1)(C)(i) (Alternative Learning 
Environments); 6-20-2208(c)(6) (Gifted and Talented); 6-21-303 (Rules); 6-42, Subchapter 1 (Gifted and 
Talented); 6-48, Subchapter 1 (Alternative Learning Environments); and all other provisions of the Education 
Code required to give effect to this waiver request. 
  
Rules: ADE Rules for Gifted and Talented Program Approval Standards; ADE Rules Governing Waivers for 
Substitute Teachers; ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher to 
Teach a Class for More Than Thirty (30) Consecutive Days and for Granting Waivers; Section 4 of the ADE 
Rules Governing the Distribution of Student Special Needs Funding and the Determination of Allowable 
Expenditures of those Funds (Alternative Learning Environments); and all Rules required to give effect to this 
waiver request. 
  
Standards: 9.0 (Curriculum); Standard 9.03.4 (38 Units of Credit); 10.02 (Class Size and Teaching Load); 
Standard 14.03 (Unit of Credit and Clock Hours for a Unit of Credit); 15.01 (School District Superintendent); 
Standard 18 (Gifted and Talented Education); Standard 19 (Supplementary Educational Opportunities); 19.03 
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(Alternate Learning Environments); 19.04 (Summer School and Adult Education Programs); and all other 
Standards required to give effect to this waiver request. 
  
SUPPORT SERVICES 
  
In order to meet the goals of the school, Quest seeks exemption from all provisions of the Education Code, 
Rules, and Standards that require specific support services (e.g., guidance and counseling, media services, 
health and safety services, etc.).  Quest seeks flexibility to provide those support services which it determines are 
integral to its unique educational program.  Provisions from which Quest seeks exemption include, but are not 
limited to, the following:  
  
Education Code: 6-18, Subchapter 10 (Public School Student Services Act); Chapter 25 (Public School Library 
Media and Technology Act); and all other provisions of the Education Code required to give effect to this waiver 
request. 
  
Rules: ADE Rules Governing Public School Student Services and all Rules required to give effect to this waiver 
request. 
  
Standards: Standard 16 (Support Services); and all other Standards required to give effect to this waiver 
request. 
  
MISCELLANEOUS 
  
In order to meet the goals of the school, Quest seeks exemption from the following specific miscellaneous 
provisions of the Education Code, Rules, and Standards:  
  
Education Code 
  
6-10-106 (Uniform Dates for Beginning and End of School Year): Quest will follow the school calendar for the 
Little Rock School District.  
  
6-11-129 (Data to be Accessible on Website) 
  
6-15-2302 (General Business Manager): Quest seeks exemption from this portion of the Education Code to the 
extent that it requires a general business manager for a public school district to meet the minimum qualifications 
established by rule of the Department of Education.  Quest seeks the flexibility to hire a general business 
manager that is able to address the unique needs of the school's business model. 
  
6-16-105 (United States Flag): Quest seeks exemption from this portion of the Education Code to the extent that 
it requires the erection of a flagstaff on the school grounds.  Quest may be leasing its facilities.  As such, it may 
not be permitted to erect a flagstaff on the leased property.  Otherwise, Quest will seek alternative methods for 
prominently displaying the United States flag. 
  
6-16-106 (Arkansas Flag): Quest seeks exemption from this portion of the Education Code to the extent that it 
requires the erection of a flagstaff on the school grounds.  Quest may be leasing its facilities.  As such, it may not 
be permitted to erect a flagstaff on the leased property.  Otherwise, Quest will seek alternative methods for 
prominently displaying the Arkansas flag. 
  
6-17-201 et seq. (Committee for Each School District): Quest personnel policies are developed by ResponsiveEd 
and approved by the ResponsiveEd Board. 
  
6-17-204 (Incorporation into Teachers' Contracts): Quest seeks exemption from this portion of the Education 
Code to the extent that it: (1) prohibits revisions to personnel policies from taking immediate effect, (2) prohibits 
notice of such revisions through means other than first class mail, and (3) is inconsistent with other waivers 
requested herein.    
  
6-17-908(a)(4)(B) (Teachers' Salary Fund): Quest seeks exemption from this portion of the Education Code to 
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the extent that it requires insurance or other fringe benefits to be approved by a majority of the teachers in the 
school district.  Instead, the provisions of insurance or other fringe benefits will be considered and provided 
pursuant to action by the ResponsiveEd Board. 
  
6-17, Subchapter 23 (Personnel Policy Law for Classified Employees): Quest seeks exemption from this portion 
of the Education Code. Instead, the ResponsiveEd Board will adopt personnel policies, including, but are not 
limited to, the following terms and conditions of employment: salary schedule, fringe benefits, and other 
compensation issues; annual school calendar, including work days and holidays; evaluation procedures; leave; 
grievance procedures; termination or suspension; reduction in force; and assignments. 
  
Chapter 19 (Transportation): Quest seeks exemption from this portion of the Education Code to the extent that it 
conflicts with the transportation services described herein.  
  
6-21-117 (Leased Academic Facilities): Quest seeks exemption from this portion of the Education Code to the 
extent that it requires that facilities leased by Quest to conform to the school facility standards defined in the 
Arkansas School Facility Manual.  Considering initial enrollment size, it will be difficult to financially follow through 
with this requirement.  The applicant ensures that any and all facilities that it leases for academic purposes shall 
meet the requirements of all state and local health and safety codes, the Americans with Disabilities Act, and the 
Individuals with Disabilities Education Act. 
  
6-21-304 (Manner of Making Purchases): Quest seeks exemption from this portion of the Education Code to the 
extent that it requires bidding in each instance in which the estimated purchase price shall equal or exceed 
$10,000.  For purchases between $1,000 and $50,000, Quest will use either a state approved vendor or obtain a 
minimum of three quotes.  Quest will obtain bids in each instance in which the estimated purchase price shall 
equal or exceed $50,000. 
  
Rules  
    
ADE Rules Governing Minimum Qualifications for General Business Managers 
  
ADE Rules Governing Eye and Vision Screening 
  
Standards  
    
21.0 (Auxiliary Services)
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21. Describe the potential impact of the proposed public charter school on the 
efforts of affected public school district(s) to comply with court orders and 
statutory obligations to create and maintain a unitary system of 
desegregated public schools.   

Quest proposes to locate its open-enrollment public charter school within the boundaries of the Little Rock 
School District, and as an open-enrollment public charter school unconfined by district boundaries, expects to 
obtain the majority of its students from within the boundaries of the Little Rock, North Little Rock, and Pulaski 
County Special School Districts.  Quest may also receive some students from the neighboring Benton, Bryant, 
England, and Lonoke School Districts. 
  
In carefully reviewing the potential impact that Quest would have upon the efforts of the Pulaski County school 
districts to comply with court orders and statutory obligations to create and maintain a unitary system of 
desegregated public schools, the applicant finds that two of the three Pulaski County school districts--the Little 
Rock School District ("LRSD") and the North Little Rock School District ("NLRSD")--have both been found by the 
federal District Court to be unitary in all respects of their school operations.  The Pulaski County Special School 
District ("PCSSD") has been determined by the federal District Court to be unitary in all respects concerning 
interdistrict student assignment.   In view of the unitary status of LRSD and NLRSD and the status of PCSSD as 
unitary in the areas of interdistrict student assignment, those school districts have no further obligations to 
comply with court orders in these areas.  Therefore, the granting of an open-enrollment public school charter for 
Quest cannot be said to have a negative impact on the three (3) Pulaski County school districts' ability to comply 
with court orders or statutory obligations to create and maintain a unitary system of desegregated public schools. 
  
The Benton, Bryant, and Lonoke School Districts are not currently, nor have they ever been, under a federal 
District Court desegregation order.  The England School District is currently under a federal District Court 
desegregation order, but after carefully examining the effect of the opening of Quest in Little Rock, the applicant 
is convinced that such action shall not hinder the district in meeting its court-ordered desegregation obligations.  
As an open-enrollment public charter school, Quest must be race-neutral and non-discriminatory in its student 
selection and admission processes, and its operation will not serve to hamper, delay, or in any manner 
negatively affect the desegregation efforts of any public school district or districts within the state. 
  
In 2010, LRSD filed a motion to enforce the 1989 Settlement Agreement in the Pulaski County School
Desegregation case.  That motion contends that the operation of open-enrollment public charter schools within
Pulaski County interferes with the “M-M Stipulation” and the “Magnet Stipulation.”  On January 17, 2013, United
States District Judge D.P. Marshall, Jr. denied LRSD's motion in these words: “The cumulative effect of open-
enrollment charter schools in Pulaski County on the stipulation magnet schools and M-to-M transfers has not, as 
a matter of law, substantially defeated the relevant purposes of the 1989 Settlement Agreement, the magnet 
stipulation, or the M-to-M stipulation.”  Little Rock School District, et al. v. North Little Rock School District et al., 
Lorene Joshua et al., Arkansas Virtual Academy, et al., Case No. 4:82-CV-866-DPM, U.S. District Court-Eastern
Division of Arkansas Western Division, Document 4809, at pages 29-30. 
  
There are no current interdistrict effects of the past desegregation found in 1985 in the Pulaski County School
Desegregation case.  The interdistrict remedies were set in 1985 by the United States Court of Appeals for the
Eighth Circuit, which reversed county-wide consolidation, 778 F.2d 404 (8th Cir. 1985) (en banc), and required a 
judicial remedy that included adjustment of the boundaries between PCSSD and LRSD under which all land
within the then-city-limits of Little Rock was assigned to LRSD and the land in the Granite Mountain area was
assigned to PCSSD.  This was a direct remedy for the interdistrict effects affirmed by the Eighth Circuit, and this 
interdistrict remedy was promptly carried out before the parties' settlement agreement in 1989.  The Eighth 
Circuit made this clear in subsequent opinions.  See 805 F.2d 815 (8th Cir. 1986); 921 F.2d 1371 (8th Cir. 1990).   
  
In conclusion, Quest would show that neither any existing federal District Court desegregation order affecting the 
Pulaski County school districts, nor the 1989 Settlement  Agreement, contain any proscriptions or restrictions 
concerning the granting of a new charter for an open-enrollment public charter school in Pulaski County. 
 

Applicant Response:
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22.  Identify the two or three key individuals responsible for this application.  
Discuss the experience and qualifications of each.  Explain what the 
founders are doing or will do to ensure the success of the charter school 
when others are in leadership roles. 

Applicant Response:

Charles Cook and Chris Baumann are two key individuals responsible for this application.   
  
Charles Cook brings over 15 years of experience in private and public education.  His experience includes 
educational leadership, management, finance, and marketing.  He developed the nation's largest privately funded 
adult educational program in Los Angeles, California.  This experience has served him well as he has been 
instrumental in crafting one of the largest and most respected charter school districts in Texas.  As the Chief 
Executive Officer of ResponsiveEd, Charles gives oversight to over 60 charter schools throughout Texas and 
Arkansas.  Charles has made it his goal to bring quality education to students from various sides of the socio-
economic spectrum.  ResponsiveEd campuses are diverse in nature, aiding students who are at-risk of dropping 
out of school to students who are looking for a greater challenge before beginning their college careers.  Each 
school focuses on a personalized approach which fosters the students to become life-long learners.  He gives 
leadership and vision to his staff of 1,200+ employees and serves with them in the day-to-day operation of 
ResponsiveEd.  One of Charles' greatest strengths is the ability to bring leaders together for a common goal.  He 
is using these strengths today to bring awareness that the charter school movement is a growing force in 
education in the United States.  Among his many accomplishments, Charles spearheaded the monumental 
opening of The Foundation School for Autism in San Antonio, the first tuition-free charter school for students with 
autism in the state of Texas. Charles also serves as the Treasurer of the Board for the Texas Charter School 
Association (TCSA), the leading charter school advocacy organization in Texas.  He earned his Bachelor of Arts 
Degree in Religion from Luther Rice University in Atlanta, Georgia. 
  
Chris Baumann serves as General Counsel for ResponsiveEd.  In his role as General Counsel, Chris is 
responsible for managing legal services for ResponsiveEd, providing legal representation in matters involving the 
corporation, and spearheading ResponsiveEd's national expansion efforts.  Chris is a member of the National 
School Boards Association Council of School Attorneys.  An experienced presenter, Chris has delivered over 200 
workshops and keynote speeches to educators and students in 32 states throughout the U.S. as well as cities 
throughout Mexico, England, and South Africa. In addition, he has over 20 years of experience in public and 
private education, over 10 years of which have been spent working with charter schools. 
  
The founders will work to ensure a seamless transition when it comes time to turn the reigns of leadership over to 
their successors.  
  
Please see "Attachment 8: Statement of Assurances."  
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CAPITOL AND SCOTT   P.O. BOX 2221  LITTLE ROCK, ARKANSAS 72203-2221  (501) 378-3400 

 
 
         August 29, 2013 
 
Responsive Education Solutions 
P.O. Box 292730 
Lewisville, TX  75029 
 
Account #1707272 
 
Billing Contact: Virginia Perry 
 
Invoice for advertising placed in the Main News Arkansas Section (B)* of the Arkansas Democrat-Gazette 
in Little Rock, AR.  
 
Friday, August 9, 2013   $837.37 
 
Monday, August 12, 2012  $556.27 (included a 33% pick up discount from 8/9) 
 
Monday, August 19, 2012  $837.37 
 
Total     $2225.01 
 
 
 
 
Thank you for your business. 
 
 
 
 
 
Sandra Ward 
Retail Advertising Sales Consultant  
501-378-3571 (o) 
501-749-7530 (c) 
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 Town Hall Meeting
 Tuesday, August 27, 2013, 6:30 pm

 Pleasant Valley Church of Christ (Auditorium)
 10900 Rodney Parham Road, Little Rock

 Excellent Secondary Public Education  f or All
   TUITION FREE 

 Grades 6-8

 Quest Middle School of West Little Rock is 
 designed to produce highly motivated and 
 capable learners who intend to excel in high 
 school and college. We combine modern 
 educational technologies and advanced 
 learning methods with a high level of per -
 sonal attention and individual instruction to 
 create an environment of learning that 
 stimulates intellectual curiosity and rewards 
 achievement.

 Responsive Education Solutions (ResponsiveEd.com) plans 
 to submit an application to the Arkansas Department of 
 Education to operate an open-enrollment public charter 
 school to be known at Quest Middle School of West Little 
 Rock. A public hearing and information session is being 
 held to allow those in the community to learn more about 
 the proposed school. Responsive Education Solutions and 
 the proposed public school are in no way affiliated with 
 Pleasant Valley Church of Christ, but are grateful for the 
 church's generosity in hosting the community meeting.

 Middle School
 of  West Little Rock
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2014-2015 Calendar 
 
In an effort to be responsive to the community and sensitive to the needs of our parents, Quest will follow 
the school calendar of the Little Rock School District.  Parents often have other school age children 
attending other schools; however, parents will support a school calendar that considers all of their 
children concerning beginning and ending of school days, reporting periods, and vacation days.  
Therefore, the school honors the open-enrollment policy and will follow district calendars, as well as the 
state requirement of a minimum of 178 student-teacher interactional days.  Reporting periods are defined 
with beginning and ending dates and recognize traditional holidays such as Labor Day, Thanksgiving, 
Christmas, Spring Break, and Memorial Day. 
 
2014-2015 Daily Schedule 
 
Period Time Instructional Minutes 
Journal Writing or Grammar Warm-Ups / 
Announcements 

8:00 a.m. – 8:10 a.m. 10 

Period 1 8:15 a.m. – 9:05 a.m. 50 
Period 2 9:10 a.m. – 10:00 a.m. 50 
Period 3 10:05 a.m. – 10:55 a.m. 50 
Lunch A 10:55 a.m. – 11:25 a.m.  
Period 4 (B Lunch Students) 11:00 a.m. – 11:50 a.m. 50 
Period 4 (A Lunch Students) 11:30 a.m. – 12:20 p.m. 50 
Lunch B 11:50 a.m. – 12:20 p.m.  
Period 5 12:25 p.m. – 1:15 p.m. 50 
Period 6 1:20 p.m. – 2:10 p.m. 50 
Period 7 2:15 p.m. – 3:05 p.m. 50 
  410 
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Administrative Positions: Salary 2014-2015 Salary 2015-20162014-2015
No. FTEs

Fringe Benefits (rate used ______)

Total Administration:

Regular Classroom Instruction:

Teacher Fringe Benefits (rate used ______)

Aides 

Aide Fringe Benefits (rate used ______)

Total Regular Classroom Instruction:

Special Education:

Total Special Education:

Gifted and Talented Program:

Total Gifted and Talented Program:

List Positions

Teachers 

Public Charter School Application
Personnel Salary Schedule

State Director 0.25  $90,000.00  $90,000.00 
Campus Director/Principal 1  $65,000.00  $65,000.00 
Campus Secretary 1  $30,000.00  $30,000.00 

31%  $36,671.75  $36,671.75 

 $154,171.75  $154,171.75 

 $41,234.00  $41,234.00 

31%  $155,973.87  $196,382.95 

 $23,850.00  $23,850.00 

31%  $15,557.09  $19,427.76 

 $721,133.55  $907,290.04 

 $43,234.00  $43,234.00 

 $45,395.70  $58,798.24 

 $14,168.00  $18,350.93 

 $59,563.70  $77,149.17 

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

12.12

2.09

2015-2016 
No. FTEs

0.25

1

1

15.26

2.61

2014-2015
No. FTEs

2015-2016 
No. FTEs

 $117,500.00  $117,500.00 Subtotal:

1.05

0.84

2014-2015
No. FTEs

2014-2015
No. FTEs

1.36

1.1

2015-2016 
No. FTEs

2015-2016 
No. FTEs

 $691,479.34  $549,602.58 Subtotal:

Teacher Fringe Benefits (rate used ______)

Aides 

Aide Fringe Benefits (rate used ______)

Teachers 

31%

31%

Subtotal:

 $0.00  $0.00 

Teacher Fringe Benefits (rate used ______)

Aides 

Aide Fringe Benefits (rate used ______)

Teachers 

Subtotal:

Line#
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Total English Language Learner Program:

Guidance Services:

Total Guidance Services:

Health Services:

Total Health Services:

Fringe Benefits (rate used ______)

List Positions

List Positions

List Positions

Fringe Benefits (rate used ______)

English Language Learner Program:

Fringe Benefits (rate used ______)

WAIVER

WAIVER

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

Alternative Education Program/ 
 Alternative Learning Environments:

Total Alternative Education Program/ 
Alternative Learning Environments:

2014-2015
No. FTEs

Teacher Fringe Benefits (rate used ______)

Aides 

Aide Fringe Benefits (rate used ______)

Teachers 

Subtotal:

2014-2015
No. FTEs

2015-2016 
No. FTEs

Salary 2015-2016Salary 2014-2015

2015-2016 
No. FTEs

Subtotal:

Subtotal:

Subtotal:

2014-2015
No. FTEs

2014-2015
No. FTEs

2015-2016 
No. FTEs

2015-2016 
No. FTEs
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Fiscal Services:

Total Fiscal Services:

Maintenance and Operation:

Total Maintenance and Operation:

Pupil Transportation:

Total Pupil Transportation:

List Positions

Fringe Benefits (rate used ______)

List Positions

Fringe Benefits (rate used ______)

List Positions

Fringe Benefits (rate used ______)

Media Services:

Fringe Benefits (rate used ______)

Total Media Services:

List Positions

WAIVER

Subtotal:

Subtotal:

Subtotal:

Subtotal:

2014-2015
No. FTEs

2014-2015
No. FTEs

2014-2015
No. FTEs

2014-2015
No. FTEs

2015-2016 
No. FTEs

2015-2016 
No. FTEs

2015-2016 
No. FTEs

2015-2016 
No. FTEs

58

59

60

61

62

63

64

65

66

67

68

69

70

71

72

73

74

75

76

77

78

79

80

81

82

83

84

85

86

87

88

89
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Data Processing:

Total Data Processing:

Substitute Personnel:
Number of Certified Substitutes _______

Number of Classified Substitutes  _______

Classified Fringe Benefits (rate used ______)

Certified Fringe Benefits (rate used ______)

Total Substitute Personnel:

TOTAL EXPENDITURES FOR SALARIES:

List Positions

Fringe Benefits (rate used ______)

1

31%

 $41,234.00  $41,234.00 

 $3,667.70  $4,568.54 

 $15,419.39  $19,206.61 

 $950,288.39  $1,157,817.57 

Food Services:

Total Food Services:

Fringe Benefits (rate used ______)

List Positions

Subtotal:

Subtotal:

 $11,751.69  $14,638.07 Subtotal:

2014-2015
No. FTEs

2014-2015
No. FTEs

2014-2015
No. FTEs

0.285

2015-2016 
No. FTEs

2015-2016 
No. FTEs

2015-2016 
No. FTEs

0.355

90

91

92

93

94

95

96

97

98

99

100

101

102

103

104

105

106

107

108

109

110

111

112

105



Page 5 of 11

2014-2015 Amount: 2015-2016 Amount:

State Public Charter School Aid:
     2014-2015

No. of Students x State Foundation Funding

No. of Students x Professional Development

No. of Students x eligible rate* NSL Funding

     2015-2016

No. of Students x State Foundation Funding

No. of Students x Professional Development

No. of Students x eligible rate* NSL Funding

Total State Charter School Aid:

Other Sources of Revenues:

Private Donations or Gifts                                              

Federal Grants (List the amount)

Special Grants (List the amount)

Other (Specifically Describe)                                     

Total Other Sources of Revenues:

TOTAL REVENUES:

2014-2015 Amount: 2015-2016 Amount:

Administration:

V - AD 1

V - AD 2

V - AD 3

V - AD 4

V - AD 5

Supplies and Materials

Equipment

Total Administration:

Other (List Below)

Public Charter School Application
Estimated Budget Template 

REVENUES

EXPENDITURES

Salaries and Benefits

( MUST UPLOAD DOCUMENTATION VERIFYING ALL AMOUNTS 
LISTED AS OTHER SOURCES OF REVENUE) 

Purchased Services - List Vendors  Below

220  $6,521.00  $1,434,620.00 
220  $44.00  $9,680.00 
173  $1,033.00  $178,709.00 

275  $6,521.00 

275  $44.00 

216  $1,033.00 

Through other grants, or ResponsiveEd

Legal Fees- AR Public School Resource Center

Administration Fee- ResponsiveEd

Travel

Staff Development

Marketing

Miscellaneous

 $1,793,275.00 
 $12,100.00 
 $223,128.00 

 $1,644,954.00  $2,055,908.00 

 $300,000.00 

 $300,000.00 

 $100,000.00 

 $100,000.00 

 $1,944,954.00  $2,155,908.00 

 $154,171.75  $154,171.75 

 $5,000.00 
 $0.00 

 $9,360.00 
 $6,210.00 

 $5,000.00 
 $0.00 

 $11,450.00 
 $6,210.00 

 $750.00 
 $2,340.00 
 $2,000.00 
 $2,250.00 

 $750.00 
 $2,863.00 
 $2,000.00 
 $2,250.00 

 $182,081.75  $184,694.75 

No. of Students x Other: Explain Below209  $105.00  $21,945.00 

No. of Students x Other: Explain Below261  $105.00  $27,405.00 

Child Nutrition Program

Child Nutrition Program

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

Line#
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Regular Classroom Instruction: 2014-2015 Amount: 2015-2016 Amount:

V - CI 1

V - CI 2

V - CI 3

V - CI 4

V - CI 5

Supplies and Materials

Equipment

Total Regular Classroom Instruction:

Special Education:

V - SE1

V - SE 2

V - SE 3

V - SE 4

V - SE 5

Supplies and Materials

Equipment

Total Special Education:

Gifted and Talented Program:

V - GT1

V - GT2

V - GT3

V - GT4

V - GT5

Supplies and Materials

Equipment

Total Gifted and Talented Program:

Other (List Below)

Salaries and Benefits

Purchased Services - List Vendors  Below

Other (List Below)

Purchased Services - List Vendors  Below

Salaries and Benefits

Purchased Services - List Vendors  Below

Other (List Below)

Salaries and Benefits

AR Public School Resource Center, Other

Textbooks

Reading Materials

Testing Materials

Student Travel

End of Year and Student Incentives

WAIVER

 $721,133.55  $907,290.04 

 $2,000.00 

 $14,744.00 

 $2,000.00 

 $18,467.00 

 $26,125.00 
 $627.00 

 $1,045.00 
 $1,000.00 
 $3,344.00 

 $32,656.00 
 $784.00 

 $1,306.00 
 $1,000.00 
 $4,181.00 

 $770,018.55  $967,684.04 

 $59,563.70  $77,149.17 

 $627.00  $784.00 

 $60,190.70  $77,933.17 

32

33

34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

64

65

66

67

68

69

70

71

72

73
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2014-2015 Amount: 2015-2016 Amount:

V - ALE1

V - ALE2

V - ALE3

V - ALE4

V - ALE5

Supplies and Materials

Equipment

English Language Learner Program:

V - ELL1

V - ELL2

V - ELL3

V - ELL4

V - ELL5

Supplies and Materials

Equipment

Total English Language Learner Program:

Guidance Services:

V - GS1

V - GS2

V - GS3

V - GS4

V - GS5

Supplies and Materials

Equipment

Total Guidance Services:

Total Alternative Education Program/ 
Alternative Learning Environments:

Salaries and Benefits

Purchased Services - List Vendors  Below

Salaries and Benefits

Purchased Services - List Vendors  Below

Other (List Below)

Alternative Education Program/ Alternative Learning    

Other (List Below)

Purchased Services - List Vendors  Below

Salaries and Benefits

Other (List Below)

     Environments:

WAIVER

Supplies/other included with regular ed.

Not budgeted until Federal grant awarded.

Guidance Counseling  $1,000.00  $1,000.00 

 $1,000.00  $1,000.00 

74

75

76

77

78

79

80

81

82

83

84

85

86

87

88

89

90

91

92

93

94

95

96

97

98

99

100

101

102

103

104

105

106

107

108

109

110

111

112

113

114

115

108
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Health Services: 2014-2015 Amount: 2015-2016 Amount:

V - HS1

V - HS2

V - HS3

V - HS4

V - HS5

Supplies and Materials

Equipment

Total Health Services:

Media Services:

V - MS1

V - MS2

V - MS3

V - MS4

V - MS5

Supplies and Materials

Equipment

Total Media Services:

Fiscal Services:

V - FS1

V - FS2

V - FS3

V - FS4

V - FS5

Supplies and Materials

Equipment

Total Fiscal Services:

Salaries and Benefits

Other (List Below)

Salaries and Benefits

Purchased Services - List Vendors  Below

Other (List Below)

Purchased Services - List Vendors  Below

Purchased Services - List Vendors  Below

Salaries and Benefits

Other (List Below)

Health Screening

WAIVER

B&D Consulting (Chris Bell)

Audit

 $12,540.00  $15,675.00 

 $12,540.00  $15,675.00 

 $6,000.00 
 $6,000.00 

 $6,000.00 
 $6,000.00 

 $12,000.00  $12,000.00 

116

117

118

119

120

121

122

123

124

125

126

127

128

129

130

131

132

133

134

135

136

137

138

139

140

141

142

143

144

145

146

147

148

149

150

151

152

153

154

155

156

157

109
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Maintenance and Operation: 2014-2015 Amount: 2015-2016 Amount:

V - MO1

V - MO2

V - MO3

V - MO4

V - MO5

Supplies and Materials

Equipment

Total Maintenance and Operation:

Pupil Transportation:

V - PT1

V - PT2

V - PT3

V - PT4

V - PT5

Supplies and Materials

Equipment

Total Pupil Transportation:

Food Services:

V - FD1

V - FD2

V - FD3

V - FD4

V - FD5

Supplies and Materials

Equipment

Total Food Services:

Purchased Services - List Vendors  Below  
INCLUDE UTILITIES

Salaries and Benefits

Salaries and Benefits

Other (List Below)

Other (List Below)

Purchased Services - List Vendors  Below

Other (List Below)

Salaries and Benefits

Purchased Services - List Vendors  Below

Janitorial

Repairs & Maintenance

Utilities

Miscellaneous

Bus Service

Child Nutrition Program

 $28,800.00 
 $11,000.00 
 $72,000.00 

 $6,500.00 

 $28,800.00 
 $11,000.00 
 $72,000.00 

 $6,500.00 

 $1,000.00  $1,000.00 

 $119,300.00  $119,300.00 

 $99,000.00  $99,000.00 

 $99,000.00  $99,000.00 

 $21,945.00  $27,431.00 

 $21,945.00  $27,431.00 

158

159

160

161

162

163

164

165

166

167

168

169

170

171

172

173

174

175

176

177

178

179

180

181

182

183

184

185

186

187

188

189

190

191

192

193

194

195

196

197

198

199
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Data Processing: 2014-2015 Amount: 2015-2016 Amount:

V - DP1

V - DP2

V - DP3

V - DP4

V - DP5

Supplies and Materials

Equipment

Total Data Processing:

Substitute Personnel:

V - SB1

V - SB2

V - SB3

V - SB4

V - SB5

Total Substitute Personnel:

Facilities:
Lease/Purchase Contract for One Full Year

Total Facilities:

Salaries and Benefits

Purchased Services - List Vendors  Below

Purchased Services - List Vendors  Below

Salaries and Benefits

Other (List Below)

Content Insurance for One Full Year

Facility Upgrades - List Upgrades Below

Property Insurance for One Full Year

Data Services, Internet

(upgrade to lessor,  included in lease)

Furniture & Equipment

 $4,800.00 

 $44,673.75 

 $4,800.00 

 $12,375.00 

 $49,473.75  $17,175.00 

 $15,419.39  $19,206.61 

 $15,419.39  $19,206.61 

 $496,386.00  $496,386.00 

 $41,800.00 

 $4,000.00 

 $11,000.00 

 $4,000.00 

 $542,186.00  $511,386.00 

200

201

202

203

204

205

206

207

208

209

210

211

212

213

214

215

216

217

218

219

220

221

222

223

224

225

226

227

228

229

230

231
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Debt Expenditures: 2014-2015 Amount: 2015-2016 Amount:

Total Debts:

Other Expenditures:

TOTAL EXPENDITURES:

Net Revenue over Expenditures:

Note:  If any major area is zero, type explanation where items would be listed.  Example:  No funds budgeted for GT because of waiver.

List Debts Below

List Other Expenditures Below

N/A

Security  $2,000.00 

 $1,887,155.14 

 $2,000.00 

 $2,054,485.57 

 $57,798.86  $101,422.43 

232

233

234

235

236

237

238

239

240

241

242
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Table 1 
 

School Advanced/Proficient in Literacy Advanced/Proficient in Math
 2011-12      2012-13    Difference 2011-12       2012-13   Difference    
Cloverdale Conversion 

Charter 
 

45 43 -2 41 
 

33 -8 
Dunbar 73 69 -4 53 48 -5

Forest Heights 49 51 +2 43 38 -5
Henderson 54 45 -9 41 36 -5
Mabelvale 60 52 -8 52 45 -7

Mann Arts and Science 
Magnet 

 
75 75 - 69 

 
67 -2 

Pulaski Heights 83 80 -3 74 70 -4
 
Table 2 
 

 Enrollment % FRL % 
Minority % Black % 

Hispanic % White 
% 

Oth
er 

Cloverdale Middle School 
(LRSD) 

704 90% 97% 77% 20% 3% 0% 

Dunbar Magnet Middle 
School (LRSD) 

735 81% 93% 84% 8% 7% 1% 

Mabelvale Middle School 
(LRSD)  

652 84% 93% 81% 12% 7% 1% 

Pulaski Heights Middle 
School (LRSD) 

780 44% 55% 50% 2% 45% 3% 

Forest Heights Middle School 
(LRSD) 

523 85% 91% 85% 4% 9% 2% 

Henderson Middle School 
(LRSD) 

708 90% 95% 85% 8% 5% 2% 

Little Rock SD 23,594 72% 81% 67% 22% 19% 3% 

Joe T. Robinson Middle 
School (PCSSD) 

438 53% 51% 37% 8% 49% 5% 

Pulaski County Special SD 17,245 57% 55% 43% 6% 45% 5% 

Pulaski Co. 3-District1 - 66% 69% 57% 9% 31% 4% 

Arkansas - 61% 36% 21% 10% 64% 5% 
 
  

                                                 
1 Little Rock School District, North Little Rock School District, and Pulaski County School District 
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Table 3 
 

  

Population 
% Below 
Poverty 

Level 
% Minority % Black % 

Hispanic 
% 

White 

% 
Ot
he

r 

Little Rock 196,537 
17.8% 

58.4% 42.3% 6.8% 46.7% 
4.
9

% 

Pulaski County 388,953 
16.7% 

46.3% 35.5% 6.0% 54.6% 
4.
8

% 

Arkansas 2,949,131 
18.4%

26.8% 15.6% 6.8% 73.9% 
4.
4

% 
 
Table 4: Grades 6 - 8 Math Benchmark Results, 2008-09 to 2012-13 
 

  
% 

FRL 
% 

Minority 2008-09 2009-10 2010-11 2011-12 2012-13 Growt
h2 

Cloverdale Middle 
School (LRSD)3 

90% 97% 35% 41% 41% 41% 33% -2% 

Dunbar Magnet 
Middle School 
(LRSD) 

81% 93% 60% 54% 57% 53% 48% -12% 

Mabelvale Middle 
School (LRSD)  

84% 93% 47% 53% 47% 52% 45% -2% 

Pulaski Heights 
Middle School 
(LRSD) 

44% 55% 71% 79% 74% 74% 70% -1% 

Forest Heights 
Middle School 
(LRSD) 

85% 91% 38% 44% 42% 43% 38% 0% 

Henderson Middle 
School (LRSD) 

90% 95% 37% 34% 37% 41% 36% -1% 

Little Rock SD4 72% 81% 52% 53% 52% 54% 49% -3% 

Joe T. Robinson 
Middle School 
(PCSSD) 

53% 51% 65% 68% 66% 72% 70% +5% 

Pulaski County 
Special SD5 

57% 55% 58% 60% 60% 64% 59% +1% 

LISA Academy-West 35% 74% 89% 84% 84% 83% 77% -12% 

Pulaski Co. 3-District 
Avg. 

66% 69% 55% 56% 56% 58% 54% -1% 

Arkansas 61% 36% 73% 75% 77% 78% 71% -2% 

                                                 
2 Growth measured from 2008-08 to 2012-13  
3 Formerly Cloverdale Aerospace Technology Charter School (District conversion charter school) in 2010-11 and 
2011-12 
4 Grades 6 – 8 average 
5 Grades 6 – 8 average 
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Table 5: Grades 6 - 8 Literacy Benchmark Results, 2008-09 to 2012-13 

 

  
% 

FRL 
% 

Minority 2008-09 2009-10 2010-11 2011-12 2012-13 Grow
th6 

Cloverdale Middle 
School (LRSD) 

90% 97% 30% 37% 35% 45% 43% +13% 

Dunbar Magnet 
Middle School 
(LRSD) 

81% 93% 56% 67% 66% 72% 69% +13% 

Mabelvale Middle 
School (LRSD)  

84% 93% 44% 50% 50% 60% 52% +8% 

Pulaski Heights 
Middle School 
(LRSD) 

44% 55% 71% 81% 79% 83% 80% +9% 

Forest Heights 
Middle School 
(LRSD) 

85% 91% 41% 47% 47% 49% 51% +10% 

Henderson Middle 
School (LRSD) 

90% 95% 40% 45% 43% 54% 45% +5% 

Little Rock SD7 72% 81% 52% 53% 52% 54% 60% +8% 
Joe T. Robinson 
Middle School 
(PCSSD) 

53% 51% 60% 62% 63% 75% 70% +10% 

Pulaski County 
Special SD8 

57% 55% 56% 62% 60% 71% 65% +9% 

LISA Academy—
West 

35% 74% 93% 89% 88% 90% 84% -9% 

Pulaski Co. 3-District 
Avg. 

66% 69% 55% 56% 56% 58% 62% +7% 

Arkansas 61% 36% 68% 73% 75% 82% 76% +8% 
 
  

                                                 
6 Growth measured from 2008-08 to 2012-13 
7 Grades 6 – 8 average 
8 Grades 6 – 8 average 
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Table 6: Similar Schools to Forest Heights Middle School and Henderson Middle School, Grades 6 
- 8 Math Benchmark Results, 2008-09 to 2012-13 
 

School Distri
ct 

Grad
es  

Enrol
l-

ment 

% 
FRL 

% 
Minor

ity 

2008-
09 

2009-
10 

2010-
11  

2011-
12  

2012-
13 

Grow
th 

Belair Middle 
School 

Pine 
Bluff 
SD 

6-7 298 89% 97% 38% 53% 57% 50% 40% +2% 

Lakeside Middle 
School 

Lakes
ide 
SD- 

6-8 228 100% 87% 54% 57% 53% 55% 61% +7% 

Ridgeroad 
Middle School 

North 
Little 
Rock 
SD 

6-8 693 91% 88% 43% 47% 49% 53% 54% +11% 

Robert F. 
Morehead 
Middle School9 

Dollar
way 
SD 

6-8 308 92% 91% 35% 45% 50% 57% 46% +11% 

Southeast 
Middle School 

Pine 
Bluff 
SD 

6-7 389 85% 98% 49% 60% 56% 56% 57% +8% 

 Weig
hted 
Avera
ge 

  91% 92% 43% 51% 52% 54% 52% +9% 

Forest Heights 
Middle School 

Little 
Rock 
SD 

6-8 523 85% 91% 38% 44% 42% 43% 38% 0% 

Henderson 
Middle School 

Little 
Rock 
SD 

6-8 708 90% 95% 37% 34% 37% 41% 36% -1% 

 
 
  

                                                 
9 Previously Dollarway Middle School 
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Table 7: Similar Schools to Forest Heights Middle School and Henderson Middle School, Grades 6 
- 8 Literacy Benchmark Results, 2008-09 to 2012-13 
 

School District Grad
es  

Enrol
l-

ment 

% 
FRL 

% 
Mino

rity 

2008-
09 

2009-
10 

2010-
11  

2011-
12  

2012-
13 

Grow
th 

Belair Middle 
School 

Pine Bluff 
SD 

6-7 298 89% 97% 34% 41% 39% 55% 46% +12% 

Lakeside 
Middle School 

Lakeside 
SD- 

6-8 228 100% 87% 55% 59% 63% 73% 68% +13% 

Ridgeroad 
Middle School 

North 
Little Rock 
SD 

6-8 693 91% 88% 44% 47% 51% 66% 52% +8% 

Robert F. 
Morehead 
Middle School 

Dollarway 
SD 

6-8 308 92% 91% 28% 43% 44% 60% 57% +29% 

Southeast 
Middle School 

Pine Bluff 
SD 

6-7 389 85% 98% 37% 54% 52% 57% 55% +18% 

 Weighted 
Average 

  91% 92% 40% 48% 50% 62% 54% +14% 

Forest Heights 
Middle School 

Little Rock 
SD 

6-8 523 85% 91% 41% 47% 47% 49% 51% +10% 

Henderson 
Middle School 

Little Rock 
SD 

6-8 708 90% 95% 40% 45% 43% 54% 45% +5% 
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Table 8: Similar Schools to Joe T. Robinson Middle School, Grades 6 - 8 Math Benchmark Results, 
2008-09 to 2012-13 
 

School District Grad
es  

Enrol
l-

ment 

% 
FRL 

% 
Mino

rity 

2008-
09 

2009-
10 

2010-
11  

2011-
12  

2012-
13 

Grow
th 

Elmwood 
Middle 
School 

Rogers SD 6-8 881 58% 45% 77% 79% 81% 84% 79% +2% 

Goza Middle 
School 

Arkadelphia 
SD 

6-8 465 57% 43% 74% 77% 79% 81% 79% +5% 

Kirksey 
Middle 
School 

Rogers SD 6-8 859 56% 49% 77% 82% 83% 82% 80% +3% 

Maumelle 
Middle 
School 

Pulaski 
County 
Special SD 

6-8 884 45% 48% 63% 67% 67% 71% 64% +1% 

Sylvan Hills 
Middle 
School 

Pulaski 
County 
Special SD 

6-8 890 55% 55% 52% 55% 60% 75% 62% +10% 

 

Weighted 
Average 

  54% 49% 68% 71% 73% 78% 72% +4% 

Joe T. 
Robinson 
Middle 
School  

Pulaski 
County 
Special SD 

6-8 438 53% 51% 65% 68% 66% 72% 70% +5% 
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Table 9: Similar Schools to Joe T. Robinson Middle School, Grades 6 - 8 Literacy Benchmark 
Results, 2008-09 to 2012-13 
 

School District Grad
es  

Enro
ll-

ment 

% 
FRL 

% 
Mino

rity 

2008
-09 

2009
-10 

2010
-11  

2011
-12  

2012
-13 

Gro
wth 

Elmwood 
Middle 
School 

Rogers SD 6-8 881 58% 45% 81% 84% 83% 88% 88% +7% 

Goza Middle 
School 

Arkadelphia 
SD 

6-8 465 57% 43% 64% 74% 75% 84% 76% +12
% 

Kirksey 
Middle 
School 

Rogers SD 6-8 859 56% 49% 79% 84% 88% 88% 88% +9% 

Maumelle 
Middle 
School 

Pulaski 
County 
Special SD 

6-8 884 45% 48% 59% 67% 65% 78% 76% +17
% 

Sylvan Hills 
Middle 
School 

Pulaski 
County 
Special SD 

6-8 890 55% 55% 56% 65% 66% 84% 69% +13
% 

 

Weighted 
Average 

  54% 49% 68% 75% 75% 84% 80% +12
% 

Joe T. 
Robinson 
Middle 
School  

Pulaski 
County 
Special SD 

6-8 438 53% 51% 60% 62% 63% 75% 70% +10
% 
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Redfield Tri-County Charter School 
 
 
Grade Level(s):     5-12   (5-8 in Year 1 adding a grade per year)  
   
Student Enrollment Cap:    375   (175 in Year 1) 
 
Name of the Sponsoring Entity:   Redfield Tri-County Charter School  
 
IRS Status     Applied for 501(c)(3) Non-Profit Status 
   
Address:     116 River Road 
      Redfield, AR 72132    
 
Mission Statement 
RTCCS will strive to instill in each student core character values, a sense of community service, 
and a love of learning. Students will be empowered to achieve academic excellence and will be 
cognizant of their potential to change themselves and their community.  
 
Information on the School District in Which the Charter Would Be Located 
White Hall School District 
 41.63% free and reduced-price lunch (2012-2013) 
 Needs Improvement District (ESEA 2012) - Mathematics 
 
 
Issue that Remains Unresolved as Determined by the Charter Internal Review Committee  
 The ability to meet the needs of gifted and talented students 
 
Documentation Provided in Support of the Charter  
 
Documents Included in the Application 
 

Petition with 23 signatures 
 
Letters 
Representative Andy Mayberry Arkansas House of Representatives  

 Mayor Tony Lawhon   City of Redfield 
 Gary L. Case    McDaniel & Company Realtors 

Regina Pickering (Generic Letter) Parent 
 
Other Documents (available for review) 
  

Petitions with 796 signatures 
 
Letters 
Tiffany Tuck Spivey   Redfield Chamber of Commerce 

 Scott Lockhart    Terri Foods, Inc., Redfield 
 

Generic Letters 
 Jean Berry    Parent/Guardian 
 Joseph L. Berry   Parent/Guardian 
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 Connie Clark    Parent/Guardian 
 Herman D. Crabb    Parent/Guardian 
 Judy Crabb    Parent/Guardian 
 Mlynda L. Crabb   Parent/Guardian 

D. Cruz    Parent/Guardian 
 Nila Ferill    Parent/Guardian 
 Jamie Gibson    Parent/Guardian 

C. Haley    Parent/Guardian 
Judy Haley    Parent/Guardian 
Alisa Jackson    Parent/Guardian 
Alton Jackson    Parent/Guardian 
D’Lane Kight    Parent/Guardian 
James Kight    Parent/Guardian 
Arlis McCullah    Parent/Guardian 
Mildred Moyer    Parent/Guardian 
Barbara L. Nichol   Parent/Guardian 
William T. Nichol   Parent/Guardian 
Brenda Oliver    Parent/Guardian 
Christy Packham   Parent/Guardian 
Carolyn Reynolds   Parent/Guardian 
Jennifer Rych    Parent/Guardian 
Leon Smith    Parent/Guardian 
Scott Stewart    Parent/Guardian 
14 with illegible signatures  Parent/Guardian 

 
Requested Waivers 
 
Note from legal staff: 

 
The Charter Authorizing Panel should examine each waiver requested by the applicant.  
Particular attention should be paid to the following waiver requests which traditionally have 
either not been granted or have warranted additional discussion by the authorizer: 

 
 Ark. Code Ann. § 6-15-1005 Safe and Equitable Schools 

o The Applicant requested at waiver of this statute as it pertains to ALE.  A waiver 
specific to ALE should only include Ark. Code Ann. § 6-15-1005(b)(5). 

 Ark. Code Ann. § 6-16-102 School Day Hours; Standards for Accreditation 
Sections 10.01.4 and 14.03 

o The Applicant has indicated its program may necessitate a “school day” shorter 
or longer than six hours.  However, the proposed daily schedule (Application, 
Attachment 5) shows 400 minutes of instructional time each day.  This waiver is 
not necessary for an instructional day longer than six hours. 

o The Panel lacks the authority to grant a waiver of graduation requirements.  
However, in the past the authorizer has granted a waiver of the 120 clock hour 
requirement upon satisfaction that the charter will adhere to full curriculum 
alignment with Arkansas Frameworks. 

 Sections 6 and 7 of the ADE Rules Governing School District Requirements for 
Personnel Policies, Salary Schedules, Minimum Salaries, and Documents Posted 
to District Websites 

o Based on the statutory waivers requested, a waiver of these rules is necessary 
but was not requested. 
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From Ark. Code Ann. 
6-13-109  School superintendent 
6-13-601 et seq. District Boards of Directors Generally 
6-13-1303  Implementation policies 
6-13-1401 et seq. District Formation, Consolidation, and Annexation 
6-14-101 et seq. School Elections 
6-15-1004  Qualified teachers in every public school classroom 
6-16-102  School day hours 
6-16-105  United States flag 
6-16-106  Arkansas state flag 
6-17-111  Duty-free lunch periods 
6-17-114  Daily planning period 
6-17-117  Noninstructional duties 
6-17-201(c)(2)  Pertaining to teacher compensation  
6-17-203  Committees on personnel policies—Members  
6-17-301  Employment of certified personnel 
6-17-302  Principals—Responsibilities 
6-17-309  Certification to teach grade or subject matter—Exceptions—Waivers 
6-17-401  Teacher licensure requirement 
6-17-427  Superintendent license—Superintendent mentoring program required 
6-17-902  Definition (definition of a teacher as licensed) 
6-17-908  Teachers’ salary fund—Authorized disbursements 
6-17-919 Warrants void without valid certification and contract (the ability to pay a 

teacher’s salary only upon filing of a teacher’s certificate with the county 
clerk’s office, if the requirement of a teacher’s certificate is waived for such 
teacher) 

6-17-1301 et seq. School Employees’ Minimum Sick Leave Law 
6-17-1501 et seq. Teacher Fair Dismissal Act 
6-17-1701 et seq. Public School Employee Fair Hearing Act 
6-17-2201 et seq. Classified School Employee Minimum Salary Act 
6-17-2203 Minimum salary 
6-17-2301 et seq. Classified School Employee Personnel Policy Law 
6-17-2401 et seq. Teacher Compensation Program of 2003 
6-17-2403 Minimum teacher compensation schedule 
6-18-1001 et seq. Public School Student Services Act 
Chapter 19 Transportation 
6-20-2208(c)(6) Monitoring of expenditures (gifted and talented) 
6-21-117 Leased academic facilities (requiring leased facilities to confirm to the school 

facility standards) 
6-42-101 et seq. General Provisions (gifted and talented) 
6-48-101 et seq. Alternative Learning Environments 
 
From Arkansas Department of Education (ADE) Rules Governing Standards for Accreditation of 
Arkansas Public Schools and Districts 
10.01.4  Planned instructional time 
14.03   Unit of credit and clock hours for a unit of credit 
15.01   School District Superintendent 
15.02   Principals 
15.03   Licensure and Renewal 
16.01    Guidance and Counseling 
18    Gifted and Talented Education 
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From Other Rules 

 Section 4 of the ADE Rules Governing the Distribution of Student Special Needs Funding 
and the Determination of Allowable Expenditures of those Funds (Pertaining to alternative 
learning environments) 

 ADE Rules Governing Public School Student Services 
 ADE Rules for Gifted and Talented Program Approval Standards 
 Sections 5 and 8 of ADE Rules Governing School District Requirements for Personnel 

Policies, Salary Schedules, Minimum Salaries, and Documents Posted to District Websites 
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REDFIELD TRI-COUNTY CHARTER SCHOOL 
 

Sponsoring Entity: Redfield Tri-County Charter School 
 
IRS Status: Applied for 501(c)(3) non-profit status  
 
Grade Levels: 5-12 (5-8 in Year 1, adding a grade a year)  
 
Student Enrollment Cap: 375 (175 in Year 1)  
 
Address of Proposed Charter: 116 River Road, Redfield, Arkansas 72132  
 
PRE-APPLICATION MATERIALS 
 
The Arkansas Department of Education requires that all applicants submit a Letter of Intent, 
outlining a general description of the proposed charter school.  
Evaluation Criteria:  
A response that meets the standard will guarantee that:  
• A Letter of Intent was filed with Arkansas Department of Education on time and included all 

the necessary information.  
 
Meets the Standard  
 
PART B EXECUTIVE SUMMARY  
The Arkansas Department of Education requires all applicants to include an executive summary.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A mission statement (with content to be evaluated for Prompt #3 of Part C); and  
• The key programmatic features of the proposed charter school.  
 
Meets the Standard  
 
C-1 PUBLIC HEARING RESULTS  
All proposed school design teams must conduct a public hearing before applying for an open- 
enrollment charter school, to assess support for the school’s establishment. Applicants are asked 
both to document the logistics of the hearing and to include a narrative of the hearing results.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A thorough description of the results of the public hearing;  
• Evidence of public support exhibited at the hearing;  
• Documentation of required notices published to garner public attention to the hearing; and  

o Published on a weekly basis for at least three consecutive weeks prior to the date of the 
hearing in a newspaper having general circulation in the school district in which the school 
will likely be located  
o The notice of the public hearing was not published in the classified or legal notice section 
of the newspaper.  
o The last publication date of the notice was no less than seven days prior to the public 
meeting.  

• Documentation of required notices of the public hearing to superintendents of districts from 
which the proposed school is likely to draw students and to superintendents of districts that 
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are contiguous to the district in which the charter school would be located  
o Within seven calendar days following the first publication.  

 
Partially Meets the Standard  
 
Concerns and Additional Questions:  
• Provide the email showing that district superintendents received the notice of public hearing.  
The next page contains a copy of the email sent to the three superintendents ( Dr. Smith – White 
Hall, lesmith@whitehallsd.org, Dr. Haynes, brendahaynes@sheridanschools.org, and Dr. Guess 
– PCSSD, jguess@pcssd.org, Mary Perry, mary.perry@arkansas.gov, and 
Keisha.mattox@arkansas.gov on Thursday, 20 June 2013 at 9:52 AM. 
 
The second page contains a copy of the document 
(SuperintendentNotificationOfPublicHearingssigned.pdf)  sent to the superintendents, Mary 
Perry, and Keisha Mattox on Thursday, 20 Jun 2013 at 9:52 AM. 
 
The content of the document from the email being sent and the document sent to them cannot be 
formatted to be in red text. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

8

mailto:lesmith@whitehallsd.org
mailto:brendahaynes@sheridanschools.org
mailto:jguess@pcssd.org
mailto:mary.perry@arkansas.gov
mailto:Keisha.mattox@arkansas.gov


  

9



 
 
 

10



 
 
C-2 GOVERNING STRUCTURE  
The Governing Structure section should explain how the school will be governed. It should 
present a clear picture of the school’s governance processes and composition, what 
responsibilities various groups and people will have and the relationships among the groups.  
Evaluation Criteria:  
A response that meets the standard will present:  
• Documentation of proper legal structure of the governing board and sponsoring entity;  
• A comprehensive description of the planned relationship between the governing board of the 

school and governing board of the sponsoring entity;  
• A clear description of the governing board’s roles and responsibilities;  
• Adequate policies and procedures for board operation, including board composition, member 

term length, and member selection;  
• A clear, sensible delineation of roles and responsibilities in relation to governance and school 

management; and  
• A reasonable plan for involving parents, staff, students and community in the decision-making 

of the school.  
Partially Meets the Standard  
 
Concerns and Additional Questions:  
• Explain the discrepancy between the statement that there are no term limits, consecutive or 

otherwise, and the statement about the regular rotation of members off the board.  
The board members do not have term limits, consecutive or otherwise.  The regular rotation of 
members mentioned in our application will be for the original members of the Redfield Tri-County 
Charter School Board.  The original members have made a commitment to remain on the board 
for the first five years of the charter school.  This commitment by the members ensures 
consistent, knowledgeable administration as the school is established.   The rotation described 
in our application was to provide a means of stability while transitioning from the original members 
to new members and prevent the situation of having all new, inexperienced board members at 
one time.  
 
C-3 MISSION STATEMENT  
The Mission Statement should be meaningful and indicate what the school intends to do, for 
whom, and to what degree.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A mission statement that is clear and succinct. 
Meets the Standard  
 
C-4 EDUCATIONAL NEED  
The Educational Need section should explain the need for a charter school in the proposed 
location and the innovative educational option offered by the charter school.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A description of the educational need for the charter school substantiated with valid and 

reliable data, and  
• A description of the innovations that would distinguish the charter from other schools.  
Meets the Standard 
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C-5 EDUCATIONAL PROGRAM  
The Educational Program section should describe the educational foundation of the school and 
the teaching and learning strategies that will be employed.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A clear description of the proposed educational program, including but not limited to the 

foundational educational philosophy and curricular and instructional strategies to be 
employed;  

• Specific reasons that the school would be viable; and  
• A description of the length of school day and school year that meets minimum state 

requirements.  
Partially Meets the Standard 
 
Concerns and Additional Questions:  
• Specify the enrollment cap requested for Year 5 when the charter will serve students in 

Grades 5-12. 
By the fifth year of operation, the Redfield Tri-County Charter School will serve a maximum of 375 
students in grades 5 – 8 as follows: 
 2014-2015 Grades 5,6,7,8    175 Students 
 2015-2016 Grades 5,6,7,8,9   225 Students 
 2016-2017 Grades 5,6,7,8,9,10  275 Students 
 2017-2018 Grades 5,6,7,8,9,10,11  325 Students 
 2018-2019 Grades 5,6,7,8,9,10,11,12 375 Students 

 
• Provide details about the instructional strategies to be employed at the charter.  
In conjunction with the project-based learning, our teachers would be able to use a variety of 
instructional strategies.  They could use brainstorming to theorize about potential outcomes, 
journal writing to document the process and observations during the performance of projects, or 
cooperative learning assignments to reinforce understanding of concepts. 

 
Our goal is for our staff to use a variety of instructional strategies.  Each student is unique and is 
capable of learning but may achieve understanding easier if more than traditional instructional 
strategies (i.e. lecture and drill and practice).  Our teachers’ professional development training 
will include information on a broad range of instructional strategies.  Students that have access 
to teachers with the knowledge and ability to teach by using a variety of instructional strategies 
are more likely to improve academically. 
 
• Describe the length of the school day and year.  
The RTCCS school day will begin at 7:45 AM.  Teachers will be available to assists students from 
7:45 AM to 8:05 AM during a mentoring/tutoring period.  This time is not mandatory but will be 
available to any student desiring additional assistance.  First period will begin at 8:10 AM.  The 
first seven periods will be 50 minutes each.  The last period of the day (eighth period) will be 30 
minutes.  Lunch period will last 35 minutes.  There will be a potential total of 400 minutes of 
teacher/student instructional time per day if a student participates in the optional time between 
7:45 AM and 8:05 AM.  There will be 380 minutes of teacher/student instructional time for those 
students not participating in the optional instructional time at the beginning of the school day. 
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The school year will consist of four quarters totally together for 178 days of instruction.   
 

• Confirm the understanding that every digital course must be offered from a provider approved 
by the Arkansas Department of Education and must meet or exceed curriculum standards and 
requirements established by the Arkansas State Board of Education in accordance with all 
laws, rules, and procedures promulgated to ensure access to quality digital learning content 
and online blended learning.  

The board members and administrators of the Redfield Tri-County Charter School will comply 
with the requirements for every digital course to be offered from a provider approved by the 
Arkansas Department of Education and to meet or exceed curriculum standards and 
requirements established by the Arkansas State Board of Education in accordance with all laws, 
rules, and procedures promulgated to ensure access to quality digital learning content and online 
blended learning. 
 
C-6: ACADEMIC ACHIEVEMENT GOALS  
The Academic Achievement Goals section should define the performance expectations for 
students and the school as whole.  
Evaluation Criteria:  
A response that meets the standard will present:  
• Specific goals in:  
• Reading;  
• Reading Comprehension;  
• Mathematics; and  
• Mathematics Reasoning;  
• Goals that are clear, measurable and data-driven;  
• Goals on improving student achievement; and  
• Valid and reliable assessment tools for measuring each of the defined goals.  
Partially Meets the Standard  
 
Concerns and Additional Questions:  
• Provide the testing instrument and levels of test scores expected for students annually in 

reading, reading comprehension, mathematics, and mathematic reasoning as AYP is no 
longer calculated.  

RTCCS will utilize the Iowa Basic Skills Test (IBST) to measure the reading, reading 
comprehension, mathematics, and mathematic reasoning of our students.  The first year of 
operation, the charter’s annual measurable objectives (AMOs) will be based on the state AMOs.  
In following years, the charter’s AMOs will be based upon the academic performance of the 
students who attend our charter.  Our goal is for our students to meet or exceed the state’s 
average scores and for the gap between students scoring below basic and basic to decrease as 
fast as the state’s gap decreases for those students scoring below basic and basic. 

 
RTCCS is aware of an upcoming change to Partnership for Assessment of Readiness for College 
and Careers (PARCC).  Information on the ADE website indicates it may be implemented as 
early as 2014-2015.  RTCCS will utilize whatever standardized test the state mandates to 
measure our students in reading, reading comprehension, mathematics, and mathematic 
reasoning.  Our goal will be for our students will meet or exceed the state’s average scores. 
 
 
As grades are added to our charter, we will be utilizing End of Course exams as mandated by the 
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ADE and administered according to the state testing schedule.  Our students will meet or exceed 
the state’s average scores.   
 
Based on data from APSCN, our graduation rate will meet or exceed the state’s graduation rate.  
Our first graduating class will be in May of 2019. 

 
• Provide specific information that will be used to demonstrate academic improvement when it 

is stated, “Individual student scores will demonstrate increased improvement and students 
scoring below basic and basic will decrease annually while increasing proficient and 
advanced student scores within the school's initial five (5) year period.” This should include 
the evaluation instrument, the expected improvement in proficient and advanced scores, the 
expected decrease in below basic and basic scores, and when the assessment will be 
conducted.  

RTCCS will utilize the Iowa Basic Skills Test (IBST) to measure the reading, reading 
comprehension, mathematics, and mathematic reasoning of our students.  The first year of 
operation, the charter’s annual measurable objectives (AMOs) will be based on the state AMOs.  
In following years, the charter’s AMOs will be based upon the academic performance of the 
students who attend our charter.  Our goal is for our students to meet or exceed the state’s 
average scores and for the gap between students scoring below basic and basic to decrease as 
fast as the state’s gap decreases for those students scoring below basic and basic.  The 
standardized test(s) will be administered according to the state testing schedule. 

 
RTCCS is aware of an upcoming change to Partnership for Assessment of Readiness for College 
and Careers (PARCC).  Information on the ADE website indicates it may be implemented as 
early as 2014-2015.  RTCCS will utilize whatever standardized test the state mandates to 
measure our students in reading, reading comprehension, mathematics, and mathematic 
reasoning.  Our goal for our students will be to meet or exceed the state’s average scores. 

 
As grades are added to our charter, we will be utilizing End of Course exams as mandated by the 
ADE.  Our students will meet or exceed the state’s average scores.  The standardized test(s) 
will be administered according to the state testing schedule.  

 
Based on data from APSCN, our graduation rate will meet or exceed the state’s graduation rate.  
Our first graduating class will be in May of 2019. 

 
• Confirm the understanding, that during the first year of operation, the charter’s annual 

measurable objectives (AMOs) will be based on the state AMOs, and that in following years, 
the charter’s AMOs will be based upon the academic performance of the students who attend 
the charter.  

The board members and administrators of the Redfield Tri-County Charter School understand 
that during the first year of operation, the charter’s annual measurable objectives (AMOs) will be 
based on the state AMOs, and that in following years, the charter’s AMOs will be based upon the 
academic performance of the students who attend the charter. 

 
C-7: CURRICULUM DEVELOPMENT AND ALIGNMENT  
The Curriculum Development and Alignment section should define the process by which the 
design team developed (or chose) the curricular program of the school and illustrate alignment 
with Arkansas Curriculum Frameworks and Common Core State Standards.  
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Evaluation Criteria:  
A response that meets the standard of a curricular development and alignment program will 
present:  
• Evidence that the curriculum aligns with, or a sound plan and timeline for aligning the 

curriculum with, the Arkansas Department of Education’s content standards, benchmarks and 
performance standards.  

• Evidence that the applicant is prepared to implement the requirements and timeframe of the 
Common Core State Standards.  

Does Not Meet the Standard  
 
Concerns and Additional Questions:  
• Describe the process that will be used to develop and align the curriculum with the Arkansas 

Curriculum Frameworks and the curriculum requirements of the Common Core State 
Standards as adopted by the State Board of Education. 

Upon receiving authorization for a charter school, the RTCCS Board of Directors will begin the 
process of hiring a Director for the Redfield Tri-County Charter School.  The Director will also be 
serving as the principal during the first year of operation for the Redfield Tri-County Charter 
School.  The Director/Principal will be responsible for the process of aligning the curriculum to be 
utilized by the charter school with the Arkansas Curriculum Frameworks and the curriculum 
requirements of the Common Core State Standards as adopted by the State Board of Education.  
RTCCS plans on taking full advantage of any and all assistance available from the Arkansas 
Department of Education in this endeavor.  Monies have been budgeted for submitting an 
application to become a member of the Arkansas Public School Resource Center (APSRC).  
APSRC could also be a valuable source of assistance aligning the charter's curriculum.  RTCCS 
budgeted to be able to hire the services of a Curriculum Specialist to assist in this task as well.  
Aligning the curriculum will be the top priority for the newly hired Director/Principal.  The 
Director/Principal will utilize the ADE, the APRSC, and the services of a curriculum specialist if 
necessary along with research and their experience to successfully complete this task as 
expeditiously as possible. 
 
• Provide the timeline for aligning curriculum with the Arkansas Curriculum Frameworks and the 

Common Core State Standards.  
It is difficult to develop a specific timeline for the completion of the alignment of the curriculum to 
the Arkansas Curriculum Frameworks and the Common Core State Standards.  We are 
estimating it will take approximately four (4) to six (6) weeks for the Principal to complete the 
alignment but the process will continue after the initial alignment.  RTCCS will require the 
Principal to complete the alignment of the curriculum with the Arkansas Curriculum Frameworks 
and the Common Core State Standards before 01 July 2014.  As teachers are hired, the principal 
will work with them to ensure the development of lesson content is consistent with the Arkansas 
Curriculum Frameworks and the Common Core State Standards. 
 
• Confirm that the principal will take the lead on aligning the curriculum with the Arkansas 

Curriculum Frameworks and the Common Core State Standards as the teacher job 
description on Page 22 indicates that the teacher will “develop framework based curriculum 
based on the Common Core State Standards.”  

The Principal will take the lead on aligning the curriculum with the Arkansas Curriculum 
Frameworks and the Common Core State Standards.  The teacher job description on Page 22 
indicates they will develop framework based on the Common Core State Standards.  The 
teacher job description on Page 22 should have stated the teachers will develop lesson content to 
satisfy the curriculum requirements that have been aligned with the Arkansas Curriculum 
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Frameworks and the Common Core State Standards. 
  
C-8: STUDENT SERVICES  
The Student Services section should describe how the school will address specific services for its 
student body.  
Evaluation Criteria:  
A response that meets the standard will describe the ways in which the following services will be 
provided to students even in those areas for which a waiver is requested:  
• A guidance program that will serve all students;  
• A health services program that will serve all students;  
• A plan for a media center for use by all students;  
• Sound plans for educating special education students that reflect the full range of programs 

and services required to provide such students with a high quality education; 
• A transportation plan that will serve all eligible students; 
• An alternative education plan for eligible students, including those determined to be at-risk 

and to offer access to one or more approved Alternative Learning Environments;  
• A plan to serve students who are English language learners; and 
• Plans for offering access to one or more approved Alternative Learning Environments; and  
• Plans for a gifted and talented program for eligible students. 
Partially Meets the Standard  
 
Concerns and Additional Questions:  
Guidance Services  
• Explain the “traditional aspects of a contemporary guidance program” that will be included in 

the charter’s guidance program.  
The charter will provide guidance to students on course selection, career counseling, and 
personal/social developing counseling.  The teachers will provide guidance program services 
such as advising students on course selection.  This will be done as-needed due to the counselor 
position being a part-time position during the first year of operation.  The part-time counselor will 
be focused on career counseling and providing opportunities for the students to be exposed to 
information on a variety of jobs and career fields. 
 
• Explain the counselor responsibilities that will be assigned to each staff position. Include the 

responsibilities that will be assigned to a part-time counselor in 2014-2015 and a full-time 
counselor in 2015-2016 as these are budgeted positions.  

The teachers will be advising students on course selection.  This will be done as-needed due to 
the counselor position being a part-time position during the first year of operations.  The part-time 
counselor will be focused on career counseling and personal/social development. 
 
Health Services  
• Provide the names of the companies and/or individuals with whom the charter may contract 

for health services.  
Potential names of companies and/or individuals with whom the charter may contract with for 
health services include Rhonda Ply or Jefferson Comprehensive Care Clinic who currently 
operates the clinic in Redfield. 
 
• Specify the health services for which the charter will contract.  
The charter will contract the screening, referral, and follow-up procedures for all students.  The 
contractor will also be responsible for providing and maintaining current health appraisals records 
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for all students according with guidelines developed by the Arkansas Department of Education.  
IAW Act 1565 of 1999, the contractor will also provide students with special care needs, including 
chronically ill, medically fragile, and technology dependent, and students with other health 
impairments will have an Individualized Health Care Plan.  The contractor will also perform 
invasive medical procedures required by students and provided at school because they must be 
performed by trained, licensed personnel who are licensed to perform the task.  The contractor 
will also provide custodial health care services required by students under an Individualized 
Health Care Plan. 
 
• Confirm that the charter will contract for a nurse as the expenses for a part-time nurse are 

budgeted in a health services vendor line. 
The charter will contract for a part-time nurse and has this budgeted in our first and second year of 
operation. 
 
• Explain the ways in which daily responsibilities for student health issues will be handled and 

by whom when the nurse is not on campus.  
Daily responsibilities for student health issues not requiring a licensed person perform them will 
be performed by the administrative assistant.  Daily responsibilities requiring a licensed person 
to perform them will be scheduled while the part-time nurse is on campus. 
 
Media Center Services  
• Explain where the students will access technology to use “in conjunction with projects and 

assignments” as was stated in the educational plan since it is stated that there may be only 
one computer in the media center during the school’s first year of operation. 

The charter will also have a computer lab on campus.  The lab will have a minimum of eight (8) 
computers.  The students will be able to access the lab during the twenty minute tutoring time 
from 7:45 AM to 8:05 AM, during their lunch period, and during study hall in addition to any time 
spent using the computers during their classes.  RTCCS will be pursuing grants that would allow 
additional computers/tablets to be included in the lab, the media center, and the classroom.   
 
Special Education Services  
• Confirm the understanding that the staff will provide special education students with all 

accommodations and services outlined in the IEP.  
RTCCS understands the staff will provide special education students with all accommodations 
and services outlined in their IEP. 
 
Transportation Services  
• Provide details about transportation that will be provided for students. 
Once RTCCS receives authorization for a charter, two used school buses will be purchased.  
The buses will pass inspection and be maintained as mandated by the State of Arkansas. 
 
The drivers will meet all training requirements as specified by the State of Arkansas and hold a 
Commercial Driver's License.  Bus drivers will also pass a physical examination given by a 
licensed physician or an advanced practice nurse at least every two (2) years.  
 
The Director/Principal will map out bus routes for the area in an eight (8) to ten (10) mile radius of 
the charter school.  RTCCS will provide a satellite pick-up for the students.  Sites and times for 
pick up and drop off will be identified and published so parents and students are aware of the 
site(s) closest to them. 
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English Language Learner Services  
• Explain the types of English language instruction, other than immersion, that will be 

considered and explain how the appropriate type of instruction for each students will be 
determined.  

In addition to immersion, the charter will also offer small-group interventions and high-quality 
vocabulary instruction during the day.  Supplemental assignments and utilizing instructional 
activities that would present an opportunity for students with different English language 
proficiencies to work together in pairs in a structured environment may also be used to augment 
the charter's approach to English Language Learner Services.   

 
RTCCS did budget a $550 stipend for the staff member responsible for ensuring the charter 
complies with federal and state ELL regulations, recordkeeping and confidentiality regulations, 
and knowledge of diagnostic testing.  This staff member will be responsible for working with the 
teachers of students with ELL needs to ensure the instructional strategies that best fits the 
students are being used and for administering the annual ELDA testing requirements.  

 
RTCCS will work with the ADE to ensure all of the requirements for ELL are addressed and 
satisfied.  If additional funding needs to be budgeted to cover travel or training expenses for the 
staff member responsible for ELL, RTCCS will work with the ADE to determine an appropriate 
amount to include in the budget. 
 
Gifted and Talented Services  
• Explain how gifted and talented students will be identified.  
Gifted and talented students could be nominated by teachers, staff, parents, community 
members, or by self-nomination.  Students could also be identified for consideration as gifted 
and talented based on academic performance on standardized tests. 

 
• Explain which teachers will serve gifted and talented students and describe specific training 

that the teachers will receive in meeting the needs of gifted and talented students.  
Each of the gifted and talented student's teachers would be available to serve their needs.  It 
would depend on which areas of study the student is gifted.  All of the teachers will be receiving 
gifted and talented training.  The Principal will be responsible for ensuring the teachers receive 
this training as part of their professional development training. 

 
• Explain how the social and emotional needs of gifted and talented students will be met. 
The social and emotional needs of the gifted child will be met through peer interaction on projects 
and other planned activities (e.g. field trips, guest speakers) as well as through content satisfying 
to the intellectual needs of the student.    
 
C-9: GEOGRAPHICAL SERVICE AREA  
The Geographical Service Area section must outline the impact of a new school opening within 
the current public education system.  
Evaluation Criteria:  
A response that meets the standard will present:  
• The specific geographical area that would be served by the charter school; and 
• Information on the school districts likely to be affected by charter school, including data on the 

expected number of students to transfer to the charter school. 
Partially Meets the Standard  
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Concerns and Additional Questions:  
Confirm that enrollment will be open to any Arkansas student who wants to attend.  
Enrollment in the Redfield Tri-County Charter School will be open to any Arkansas student who 
wants to attend. 
 
C-10: ANNUAL PROGRESS REPORTS  
The Annual Progress Reports section should define how the academic progress of individual 
students and the school as a whole will be measured, analyzed, and reported.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A timeline for data compilation and completion of an annual report to parents, the community 

and the Charter Authorizing Panel that outlines the school’s progress; and  
• A plan for dissemination of the annual report to appropriate stakeholders.  
Meets the Standard  
 
C-11: ENROLLMENT CR IT ERIA AND PROCEDURES  
The Enrollment Criteria and Procedures section should describe how the school will attract and 
enroll its student body, including any criteria for admission and enrollment. Applicants must also 
provide assurances for a random, anonymous lottery selection process.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A student recruitment plan that will provide equal opportunity for all parents and students to 

learn about and apply to the school;  
• An enrollment and admissions process that is open, fair, and in accordance    

with applicable law; and  
• A process for, and a guarantee of, a random, anonymous lottery process should there be 

more student applications than can be accommodated under the terms of the charter.  
Partially Meets the Standard  
 
Concerns and Additional Questions:  
• Confirm the understanding that transcripts from prior schools cannot be required for students 

to enroll and attend the charter.  
RTCCS administration and board members confirm their understanding that transcripts from prior 
schools cannot be required for students to enroll and attend the charter. 
 
• Clarify whether parents with students on waiting lists will have to apply the following year.  
It is our understanding the waiting lists are only valid for the year the application was submitted.   
Parents with students on waiting lists will have to apply the following year to be eligible for any 
openings.  If there are more applications than openings the following year, another lottery will be 
announced and held.  All applications submitted for the current school year will be in the lottery.  
The number of openings in the grade will determine how many will be accepted to enroll and how 
many will be on the waiting list.  The waiting list will be valid for the school year for which the 
application was submitted. 
 
• Explain what is meant by, “The waiting list is valid until the next time RTCCS is required to 

conduct a random, anonymous student selection.”  
The waiting list will be valid for the school year in which it was created.  Once that school year is 
over, it is no longer valid.  During the next application cycle, if there are more applications than 
there are openings, another lottery will be held and a new waiting list created.  If the number of 
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applications are less than or equal to the number of openings, there will be no need for a lottery 
and no waiting list. 
 
C-12: STAFFING PLAN  
The Staffing Plan section should describe the job duties of the school director and other key  
personnel. This section should also describe the professional qualifications which will be required 
of employees.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A job description for the school director and other key personnel, including but not limited to an 

operations director, board members, teachers, etc.;  
• An outline of the professional qualifications required for administrators, teachers,  

counselors, etc.;  
• A staffing plan that clearly outlines both the types and numbers of positions to be filled at the 

school and salary scales for such positions, and  
• The staffing plan presented in this section matches the staff members noted in the budget.  
Partially Meets the Standard  
 
Concerns and Additional Questions:  
• Explain when the teachers will be employed if they are to “develop framework based 

curriculum based on the Common Core State Standards.”  
The reference to "develop framework based curriculum based on the Common Core State 
Standards" was erroneous.  Teachers will develop lesson content to satisfy the curriculum 
requirements that have been aligned with the Arkansas Curriculum Frameworks and the 
Common Core State Standards by the Principal.  Hiring teachers will be the responsibility of the 
Principal and will begin after the Director/Principal is hired.  The job description has been 
updated to reflect this change and is included below. 
 
TEACHERS 

The responsibilities of the teachers will include but not be limited to the delivery of the 
components of the instructional program, developing lesson content to satisfy the curriculum 
requirements that have been aligned with the Arkansas Curriculum Frameworks and the 
Common Core State Standards, design and implement daily planning to facilitate instruction of 
the curriculum using project-based, traditional and other applicable instructional strategies, 
monitor and evaluate student progress, prepare and participate in parent conferences, develop 
lines of communication with parents and participate in meetings as necessary with community 
outside educational entities. 
   
Desired requirements: Must have a Bachelor’s Degree in or education from an accredited college 
or university with a minimum of one year of experience in public education in Arkansas and/or 
meet requirements for a Highly Qualified Teacher. 
  
• Revise the qualifications for the special education teacher to require a special education 

license.  
RTCCS has revised the qualifications for the special education teacher to include a requirement 
for a special education license. 
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SPECIAL EDUCATION TEACHER 

The responsibilities of the special education teacher will include but not be limited to all aspects of 
the school’s special education services program, work cooperatively with parents, teachers and 
others concerning identification and assessment of students, development and implementation of 
student individual education plans and compliance with all federal and state guidelines 
concerning the program. 

Desired requirements: Must have a special education license and a Bachelor’s Degree in special 
education from an accredited college or university with a minimum of one year of experience in 
public education in Arkansas and/or meet requirements for a Highly Qualified Teacher. 

• Confirm that instructional aides hired with Title I funds or working in a Title I School-wide 
Program will highly qualified as required by the Elementary and Secondary Education Act and 
perform the duties deeded appropriate in the federal statute.  

RTCCS confirms that instructional aides hired with Title I funds or working in a Title I School-wide 
Program will highly qualify as required by the Elementary and Secondary  Education Act and 
perform the duties deeded appropriate in the federal statute. 
 
C-13: BUSINESS AND BUDGETING PLAN  
The Business and Budgeting Plan section should describe how the charter school will organize its 
business office and manage its fiscal responsibilities.  
Evaluation Criteria:  
A response that meets the standard will present:  
• An appropriate plan for managing procurement activities;  
• A description of the personnel who will perform business duties, including the requisite 

qualifications of any proposed personnel;  
• A realistic timeline and process by which the governance structure will review and adopt an 

annual budget;  
• A balanced two-year budget estimate that accurately reflects the revenue currently available 

to the school and expenditures for program implementation and does not rely on one-time 
grants or other funds that are not presently guaranteed, and  

• A budget that includes costs for all personnel, programs, and expenses described in other 
sections of the application.  

Partially Meets the Standard  
 
Concerns and Additional Questions:  
• Provide the timeline and process by which the governing body will review and adopt an annual 

budget.  
The budget will be developed before 20 June and approved by the RTCCS Board of Directors by 
30 June.  Once approved, the budget will be submitted to the Arkansas Department of Education 
by 01 September. 
 
The Director will present a financial report at each of the monthly RTCCS Board of Directors 
meeting.  The financial report will compare budget to actual expenditures and used as a tool to 
ensure the fiscal stability of the charter. 
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• Provide information on the vendors being considered to provide substitute personnel.  
RTCCS has researched Teachers On Call, SubTeach, and Aesop Substitute Management as 
possible vendors to be used to provide substitute personnel. 
  
SubTeach is a company that strives to provide better trained substitute teachers to improve the 
quality of education in the classroom when the substitute is on campus.  They provide training in 
classroom management, following lesson plans, innovative instructional techniques, and tips on 
becoming a prepared and professional substitute teacher.  The charter will only have to call one 
number to get a substitute and they handle all substitute personnel files and handle all payroll 
issues. 
 
Teachers On Call and Aesop Substitute Management are both similar in functionality to 
SubTeach and should provide the same service. 

 
At this time, RTCCS does not anticipate utilizing any of the vendors to provide substitutes.  We 
will select and employee our own substitutes at this time.  Vendors may be considered at a later 
date as the charter grows. 
 
C-14: FINANCIAL AND PROGRAMMATIC AUDIT PLAN  
The Financial and Programmatic Audit Plan section should provide the procedure and timeline by 
which an annual audit will be conducted. This section should also include an outline for the 
information that will need to be reported to ADE and the community.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A sound plan for annually auditing school’s financial and programmatic operations.  
 
If the application names an accountant other than the Division of Legislative Audit to perform the 
first-year audit, the named accountant meets the requirements of Arkansas Department of 
Education Rules Governing Publicly Funded Educational Institution Audit Requirements and is 
not listed on any ineligibility list maintained by ADE or the Division of Legislative Audit.  
Meets the Standard  
 
C-15: ARKANSAS PUBLIC SCHOOL COM PU TER N ETWORK ASSURANCES  
The Arkansas Public School Computer Network (APSCN) Assurances section should provide 
documentation of the applicant’s understanding of and participation in the required state finance 
and educational data reporting system.  
Evaluation Criteria:  
A response that meets the standard will present:  
• Assurance that the charter school will participate in APSCN and will comply with all state 

statutory requirements regarding the APSCN finance and educational data reporting system.  
Meets the Standard  
 
C-16: FACILITIES  
The Facilities section should identify and describe the facilities to be used by the school, any 
changes to be made to the facilities, and the owners of the facilities.  
Evaluation Criteria:  
A response that meets the standard will present:  
• An identified facility appropriate to meet the needs of the school over the term of its charter;  
• A realistic plan for remodeling or adapting a facility, if necessary, to ensure that it is  
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appropriate and adequate for the school’s program, the school’s targeted population, and the 
public;  

• Evidence that the school understands the costs of securing and improving a facility and has 
access to the necessary resources to fund the facility plan; and  

• A sound plan for continued operation, maintenance, and repair of the facility.  
 
For schools that will be using district-owned facilities, a response that meets the standard will 
present:  
• Documentation that the school district and charter school officials are in agreement over the 

use of the facility and its equipment.  
 
For schools that will NOT be using district-owned facilities, a response that meets the standard 
will present:  
• Documentation that the property owner and school are in agreement over the use of the 

facility and its equipment;  
• A statement of the facilities’ compliance with applicable codes; and  
• A detailed outline of any relationships between the property owner and:  
• Members of the local board of the public school district where the charter school will be 

located;  
• The employees of the public school district where the charter school will be located;  
• The sponsor of the charter school; and  
• Employees, directors and/or administrators of the charter school.  
Meets the Standard  
 
C-17: CONFLICTS OF INTEREST  
The Conflicts of Interest section should identify any potential conflicts of interest among the 
individuals involved with the proposed charter school and explain how conflicts will be addressed.  
Evaluation Criteria:  
A response that meets the standard will present full disclosure of any potential conflicts of interest 
and explain how conflicts, if any, will be addressed.  
Meets the Standard  
 
C18: FOOD SERVICES  
This section should describe how the school will address food services for its student body.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A food service plan that will serve all eligible students.  
• A management plan that reflects a clear understanding of federal law and requirements if the 

charter school plans to participate in the National School Lunch program.  
Meets the Standard  
 
C19: PARENTAL INVOLVEMENT  
The Parental Involvement section should describe how parents or guardians of enrolled students, 
the school employees, and other members of the community will make a positive impact on the 
school and its educational program.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A plan for involving parents and guardians in the school’s education programs; and  
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• A proposal that involves the parents of students, employees and the broader community in 
carrying out the terms of the charter.  

Meets the Standard  
 
C-20: WAIVERS  
The Waivers section should discuss all waivers requested from local or state law.  
Evaluation Criteria:  
A response that meets the standard will present:  
• Each law, rule, and standard by title, number, and description for which a waiver is requested;  
• A rationale for each waiver request; and  
• An explanation of the way that each waiver would assist in implementing the educational 

program of the charter and/or fulfilling the charter’s mission.  
Partially Meets the Standard  
 
Concerns and Additional Questions:  
See and respond to comments from Arkansas Department of Education legal staff. 
LEGAL COMMENTS 
 
Waivers Requested:  
Ark. Code Ann. § 6-10-106 Uniform Dates for Beginning and End of School Year  
The applicant should explain why this waiver is necessary if it will follow the calendar of the White 
Hall School District. 
This was an error.  RTCCS discussed following Sheridan School District’s calendar but decided 
to follow White Hall School District’s calendar.  This request should have been removed from our 
application before we submitted it. 
    
Arkansas Code Title VI, Chapter 17, Subchapter 4  
The applicant should specify which statues within Subchapter 4 it seeks waivers from.  
RTCCS is wishing to obtain waivers Teacher and Administrator Licensure requires.  We believe 
this would be in Arkansas Code 6-17-401.  We would also seek a waiver for Superintendent 
Licensure as stated in Arkansas Code 6-17-427. 

 
Ark. Code Ann. § 6-17-1302  
The applicant should clarify this waiver. The application appears to attempt to add licensed 
teachers to this statute to make the school employees minimum sick leave applicable to licensed 
educators. The Charter Authorizing Panel has authority to waive statutes, but not rewrite statutes. 
This waiver request was an error.  Please disregard. 
 
Waivers Not Requested:  
 
RTCCS would like to include the following requests for waivers that were not included in our 
original application.   
 
RTCCS would like to request a waiver of from Arkansas Code Ann. § 6-16-105 (United States 
Flag) General Provisions and from Arkansas Code Ann. § 6-16-106 (Arkansas State Flag) 
General Provisions.  We will be leasing the location for our charter and may not be able to place 
flags on the grounds.   We will attempt to include this in our lease agreement, but that agreement 
cannot be finalized until charter authorization and approval from the Commissioner of Education 
has approved the lease agreement.  If we are unable to place the flags on the grounds of the 
charter school, we will prominently display the United States Flag and the Arkansas State Flag in 
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an indoor area and will display the flags at school events.  Our students will be taught respect for 
the flags and will pledge allegiance the United States Flag at appropriate times. 
 
School Superintendent  
The applicant requested a waiver Ark. Code Ann. § 6-13-109. In order to effectuate this waiver, 
the applicant should also request a waiver of Section 15.01 of the Standard for Accreditation. 
RTCCS would like to request a waiver of Section 15.01 of the Standard for Accreditation.  This 
request along with our existing request for waiver from Arkansas Code Ann. § 6-13-109 would 
allow us the ability to meet the unique demands of hiring a superintendent of an open enrollment 
charter school. 
 
Ark. Code Ann. § 6-17-2201 et seq. Classified Employees Minimum Salary Act and Ark. 
Code Ann. § 6-17-2301 et seq. Classified Personnel Policies and Committees  
In order to effectuate this waiver, the applicant should request a waiver of Sections 5 and 8 of 
ADE Rules Governing School District Requirements for Personnel Policies, Salary Schedules, 
Minimum Salaries, and Documents Posted to District Websites.  

 
RTCCS would like to request a waiver of Sections 5 and 8 of the ADE Rules Governing School 
District Requirements for Personnel Policies, Salary Schedules, Minimum Salaries, and 
Documents Posted to District Websites to effectuate the request for waivers to Arkansas Code 
Ann. § 6-17-2201 et seq. Classified Employees Minimum Salary Act and Arkansas Code Ann.  
§ 6-17-2301 et seq. Classified Personnel Policies and Committees. 

 
It does not appear that the applicant requested a waiver of minimum compensation and personnel 
policies for licensed employees. The applicant should confirm its intention to abide by all statutes 
and rules regarding compensation and personnel policies of licensed employees.  
RTCCS would like to request a waiver from Arkansas Code Ann. §§ 6-17-201(c)(2), 6-17-2203, 
and 6-17-2403. RTCCS intends to pay certified and classified staff salaries and hourly rates 
based on their experience which are similar to and competitive with the salaries and rates of 
schools of similar size. 

 
English Language Learners  
The applicant did not budget any expenditures for English Language Learners “because of 
waiver.” No waiver was requested, and it is unclear what provisions of the English Language 
Learner requirements that the applicant would request to waive.  
The entry of “No fund because of waiver” for ELL was an error by RTCCS.  Please disregard.  
RTCCS will comply with the regulations and needs for any student with ELL requirements. 

 
In addition to English immersion, the charter will also offer small-group interventions and 
high-quality vocabulary instruction during the day.  Supplemental assignments and utilizing 
instructional activities that would present an opportunity for students with different English 
language proficiencies to work together in pairs in a structured environment may also be used to 
augment the charter's approach to English Language Learner Services.   

 
RTCCS did budget a $550 stipend for the staff member responsible for ensuring the charter 
complies with federal and state ELL regulations, recordkeeping and confidentiality regulations, 
and knowledge of diagnostic testing.  This staff member will be responsible for working with the 
teachers of students with ELL needs to ensure the instructional strategies that best fits the 
students are being used and for administering the annual ELDA testing requirements.  

 
RTCCS will work with the ADE to ensure all of the requirements for ELL are addressed and 
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satisfied.  If additional funding needs to be budgeted to cover travel or training expenses for the 
staff member responsible for ELL, RTCCS will work with the ADE to determine an appropriate 
amount to include in the budget. 

 
Health Services  
The applicant did not budget any expenditures for Health Services, but no waivers were 
requested. 
RTCCS did budget $20,000 for a part-time nurse to be contracted on line 117 of the Budget under 
V-HS1 along with $250 for supplies and $1000 for equipment in 2014-2015.  We also budgeted 
$20,400 for a part-time nurse to be contracted in 2015-2016 along with $350 for supplies and 
$500 for equipment. 
 
C-21: DESEGREGATION ASSURANCES  
The Desegregation Assurances section should describe the applicant’s understanding of 
applicable statutory and regulatory obligations to create and maintain a unitary system of 
desegregated public schools.  
 
Evaluation Criteria:  
A response that meets the standard will present:  
• Assurance that the charter school will comply with all applicable federal and state statutory  

and regulatory requirements regarding the creation and maintenance of desegregated public 
schools; and  

• An outline of the potential impact of the proposed charter school on those desegregation  
efforts already in place in affected public school districts.  

Partially Meets the Standard  
 
Concerns and Additional Questions:  
See and respond to comments from Arkansas Department of Education legal staff.  
LEGAL COMMENTS 
The applicant should describe the potential impact of the proposed charter school on the efforts of 
the affected public school district(s) to comply with court orders and statutory obligations to create 
and maintain a unitary system of desegregated public schools. The applicant should describe any 
desegregation obligations of the affected public school district(s) and how the applicant 
determined it will not impact any court order or statutory obligations. 
RTCCS will comply with all applicable federal and state statutory and regulatory requirements 
regarding the creation and maintenance of desegregated public schools. 
 
Based on information from other open-enrollment charter applications for open-enrollment charter 
schools affecting the Pulaski County Special School District (PCSSD), the federal District Court 
has determined the PCSSD is unitary in all respects concerning inter-district student assignment.  
PCSSD would therefore have no existing obligations to comply with court orders or statutory 
obligations to create and maintain a unitary system of desegregated public schools. 
 
A motion was filed by the Little Rock School District in 2010 to enforce the 1989 Settlement 
Agreement in the PCSSD Desegregation case.  The motion contended that an open-enrollment 
charter school within Pulaski County would interfere with M-M Stipulation and the Magnet 
Stipulation.  US District Judge D.P. Marshall, Jr. denied the motion and stated “The cumulative 
effect of open enrollment charter schools in Pulaski County on the stipulation magnet schools and 
M-to-M transfers has not, as a matter of law, substantially defeated the relevant purposes of the 
1989 Settlement Agreement, the magnet stipulation, or the M-to-M stipulation.”  Little Rock 
School District, et al. v. North Little Rock School District et al., Lorene Joshua et al., Arkansas 
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Virtual Academy, et al., Case No. 4:82-cv-00866-DPM, US District Court-Eastern Division of 
Arkansas Western Division, Document 4809. 
 
Based on this information, the 1989 Settlement Agreement does not contain any restrictions nor 
does there appear to be any existing federal District Court desegregation order that would prohibit 
the authorization of an open-enrollment charter school in Redfield due to it potentially enrolling 
students from the Pulaski County Special School District. 
 
C-22: SUSTAINABILITY OF THE PROGRAM  
The Sustainability section should describe the applicants’ plan to ensure continued success of the 
charter school over time.  
Evaluation Criteria:  
A response that meets the standard will present:  
• The names, experience, and qualifications of the individuals responsible for the application; 

and  
• The plan to ensure the sustainability of the charter in the future.  
Meets the Standard 
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ARKANSAS DEPARTMENT OF EDUCATION
2013 APPLICATION  

OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL 

A. GENERAL INFORMATION  

Name of Proposed Charter School:  

Grade Level(s) for the School: Student Enrollment Cap:   

Name of Sponsoring Entity:  

The applicant is an “eligible entity” under the following category (check one): 

Non-profit entities without the required Internal Revenue Service documentation are not 
eligible to be awarded charters; therefore, any applications submitted without the proper 
documentation will not be reviewed. 

Name of Contact Person:                                                                                                 

Address: _______________________________________ City:                                                        

ZIP:                        Daytime Phone Number: (       )                     FAX: (       )                      

Email:   

Charter Site 
Address: _____________________________ City: _______________________________ 

ZIP: ___________ Date of Proposed Opening:  _________________________ 72132

Chief Operating Officer 
of Proposed Charter (if known):   Title:   

Address:                                                              City:  

ZIP:                        Daytime Phone Number: (       )                      

Redfield Tri-County Charter School

5th - 8th 175

Redfield Tri-County Charter School

Larry O'Briant

712 Schoolwood Cove Redfield

72132 501 766-0082

redfieldtricountycharterschool@gmail.com

116 River Road Redfield

18 August 2014

an organization that is nonsectarian in its programs and operations, and is, ✖

a governmental entity; or

a private nonsectarian institution of higher education; 

a public institution of higher education; 

or will be, exempt from taxation under Section 501(c)(3) of the Internal 
Revenue Code. (A copy of the entity's letter from the IRS reflecting tax exempt 
status or a copy of the entity's application for 501(c)(3) status must be 
included with the application. Articles of incorporation or a letter 
acknowledging non-profit status from the Secretary of State will not suffice.) 
To be eligible, an entity must hold or have applied for 501(c)(3) status at the 
time this charter application is filed. The entity must receive formal tax exempt 
status under §501(c)(3) of the Internal Revenue Code of 1986 prior to the first 
day of its operation with students.  
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The proposed charter will be located in the           School District. 

Provide a comprehensive list of all individuals, including but not limited to entity board 
members and charter school board members, involved in the organization and design of 
the proposed school as well as the proposed application process. Please note that Ark. 
Code Ann. §6-24-105 prohibits charter school board members from contracting with or 
being employed by the charter school except in certain limited circumstances. 

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

Name:__________________ Position:___________________ State of Residence:_____

List the current K-12 student enrollment of the district where the proposed public charter 
school would be located. 

 (Total District Enrollment) 

List the school districts from which the charter school expects to draw students.  

White Hall

Larry O'Briant President AR

James Kight Vice-President AR

Ann Tuck-Rowan Treasurer AR

Amanda Kight Secretary AR

Linda Banks Member AR

Todd Dobbins Member AR

Ronnie Meredith Member AR

2976

White Hall Sheridan Pulaski County Special
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B. EXECUTIVE SUMMARY

Provide the mission statement of the proposed school. 

Briefly describe the key programmatic features that the school will implement in order to 
accomplish the mission. 

RTCCS will strive to instill in each student core character values, a sense of community service, and a love of 
learning.  Students will be empowered to achieve academic excellence and will be cognizant of their potential to 
change themselves and their community. 

 

Key programmatic features RTCCS will implement in order to accomplish our mission are as follows: 
      *  Focus on college and career readiness for all students. 

*  Implementation of inquiry-based teaching methods (problem-based learning and project-based          
learning) as primary teaching method complimented with classical teaching method. 
*  Initiate communication with entities with the goal of developing partnerships.  These organizations would 
have expertise in areas such as engineering, science, math, and arts.  These partnerships will be utilized to 
bring in individuals from the community and surrounding areas to enrich our curriculum. 
*  Introduce students to the concept of core character values such as civic duty, honesty, respect, and 
kindness. 

      *  Strict discipline policy for behavior that detracts from the learning environment. 
      *  Introduction to computer technology as permitted by budgetary constraints. 

 *  Involvement in community service projects as permitted by budgetary constraints. 
 

Applicant Response:

Applicant Response:
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C. NARRATIVE DESCRIPTION OF THE PROPOSED CHARTER SCHOOL

The applicant for the proposed charter school, if approved by the authorizer, agrees to 
operate the educational program described below in accordance with the provisions 
described within this document, Arkansas Code Annotated §6-23-101 et seq., the State 
Board of Education Rules Governing Charter Schools, and the attached assurances.  

Provide a narrative description of the various components of the proposed charter 
school by responding to the following prompts: 

1. Describe the results of the public hearing, which was held for the purpose of 
assessing support for the establishment of this public charter school.  Provide 
copies of supporting evidence.   

Attach documentation to demonstrate that each of the following requirements of 
Arkansas Code Annotated §6-23-302 was met: 

A. The notice of the public hearing was published on a weekly basis for at 
least three (3) consecutive weeks prior to the date of the hearing in a 
newspaper having general circulation in the school district in which the 
school will likely be located. 

B. The notice of the public hearing was not published in the classified or 
legal notice section of the newspaper. 

C. The last publication date of the notice was no less than seven days prior 
to the public meeting. 

D. Within seven calendar days following the first publication of the notice 
of the public hearing, emails announcing the public hearing were sent to 
the superintendent of each of the school districts from which the open- 
enrollment public charter school is likely to draw students for the purpose 
of enrollment and the superintendent of any district that is contiguous to 
the district in which the open-enrollment public charter school will be 
located.  

Applicant Response:

RTCCS held three public hearings in July 2013.  The locations for the public hearings were in the Redfield 
American Legion Building, the Lone Pine Missionary Baptist Church in Hensley, and the Orion Missionary Baptist 
Church which has a Redfield address but is in close proximity to the eastern portion of Grant County that RTCCS 
is targeting.   The meetings were published in the Arkansas Section of the Arkansas Democrat/Gazette on the 
three Sundays immediately preceding the meeting held on Monday, July 8.  The last publication of the notice was 
no less than seven days prior to the public meeting held on Monday, 8 July 2013.  The meetings were also 
published in the Sheridan Headlight on three consecutive Wednesdays beginning July 3rd.  Emails with the 
information for the public meetings were sent to the superintendents of each school district (White Hall, Sheridan, 
Pulaski County Special) within seven calendar days following the first publication of the notice of the public 
hearing.  Documentation for the first public hearing dates of publication, location of advertisement, and 
confirmation of payment are included in this application.  RTCCS was only required to have one public meeting 
and all documentation required for the charter application is included for the meeting held on 8 July 2013.  The 
documentation for the other meetings' advertisements in the Sheridan Headlight is not included as part of the 
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application. 
  
All of the meetings were held on Monday nights from 7:00 pm to 8:00 pm.  The meetings took place on July 8, 
July 15, and July 22.  RTCCS Board of Directors developed a tri-fold that was distributed to attendees of the 
meeting and developed a PowerPoint presentation that was presented at the meeting.  After the presentation, the 
floor was opened up so that those in attendance could ask questions of the RTCCS Board of Directors.  Three 
representatives from Sheridan School District attended the last meeting at Orion Missionary Baptist Church.  
They said if Redfield received charter authorization, they would support our efforts in whatever way they could.   
  
Questions were on-topic and brought about meaningful discussion during the meetings.  Attendees were 
supportive of our efforts to get a charter school authorized in Redfield.  Attendees were informed about the 
RTCCS web site and email address in case they thought of questions they wanted answered after the meeting 
ended.  After the meeting was concluded, members of the RTCCS Board of Directors were available to talk with 
individuals one-on-one.  No one present spoke in opposition to the charter school. 
  
Almost eight hundred (800) signatures on petitions, over forty (40) letters from parents, letters from local 
businesses, a letter from the Redfield mayor, Mayor Tony Lawhon, and a letter from State Representative Andy 
Mayberry have been collected in support of Redfield pursuing a charter school.  These documents are available 
for review. 
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2. Describe the governing structure of the open-enrollment charter school, including 
board composition, selection process, and responsibilities.  Also describe the role of  
the administrators, faculty, parents, students, and community members in the 
leadership and decision-making of the school. As part of your response, answer 
the following specific questions: 

A. Identify what individual, job position(s), or entity(s) will have final 
decision-making authority for the school in the areas of (1) finance and 
purchasing; (2) student discipline; (3) hiring and firing of staff; and (4) 
hiring and firing of the school director or superintendent. 

B. Specify how the final decision-maker(s) identified in response to (A)(3) 
will be selected or elected, including (1) length of term, (2) method of 
selection or election, and (3) who will have the authority to participate in 
the selection or election process. 

C. Explain how and to what extent the school’s leadership will 
be accountable to parents. 

Applicant Response:

The original board membership of Redfield Tri-County Charter School (RTCCS) was appointed by our parent 
organization, Keep Redfield Middle School.  The members of the RTCCS Board of Directors then voted on 
officers for the group.  The original members will retain their positions for up to five years to allow for stability 
while the school is established and grows to a school system servicing grades 5th through 12th. 
  

A.  The RTCCS Board of Directors will have final decision-making authority for the RTCCS in areas of 
finance and purchasing, hiring and firing of staff, and hiring and firing of the school director.  It will also 
have final decision-making authority on student discipline issues that have been appealed. 

B.   Once the school is established, the treasurer position will become a regular member and the Chief 
Financial Officer of the charter school will provide financial information to the board when necessary.  
The members (e.g. Member 1 (M1) through Member 7 (M7) will be representative of the following 
groups: 

  
M1  - nominations accepted for Jefferson County representative 
M2  - nominations accepted for a teacher or staff member of the charter school 
M3  - nominations from Parent Teacher Organization of parents who are members  
M4  - nominations accepted for a Redfield community representative  
M5  - nominations accepted for a Pulaski County representative 
M6  - nominations accepted for a Grant County or Saline County representative 
M7  - will be an at large position  
  
  
The current board members and the position they hold are as follows:  
  
M1  - Mr. Larry O'Briant, President, 40+ years of experience in education 
M2  - Mrs. Ann Tuck-Rowan, Treasurer, 15+ years in education 
M3  - Ms. Amanda Kight, Secretary 
M4  - Mr. Todd Dobbins, Member 
M5  - Mr. Ronnie Meredith, Member 
M6  - Mr. James Kight, Vice-President, 45+ years of experience in education 
M7  - Mrs. Linda Banks, Member, 32+ years of experience in education 
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Board members shall be sought who reflect the qualities, qualifications and diversity determined by the 
Board of Directors.  The Board of Directors shall present a slate of potential directors and officers for 
election by the Board of Directors at the Annual Meeting of the Board of Directors. 
  
The Board of Directors shall be self-perpetuating.  Each Director's term shall be for a term of one(1) year 
beginning on the date designated by the Board of Directors upon electing such Director and shall 
continue until such term ends and such director's successor has been elected and qualified, or until the 
director's death, resignation, or removal.  There shall be no limit to the number of terms, consecutive or 
otherwise, during which a person may serve as a director. 
  
Any director may resign at any time by giving written notice to the President or the Secretary.  Such 
resignation shall take effect at the time specified therein, and, unless otherwise specified therein, the 
acceptance of such resignation shall not be necessary to make it effective. 
  
The Board of Directors may remove any director or officer from his/her position by two thirds (2/3) vote 
of the entire Board of Directors at any regular or special meeting, provided that a written statement of 
the reason or reasons shall have been delivered to such Director or Officer at least thirty (30) days 
before any final action is taken by the Board of Directors.  Such statement shall be accompanied by a 
notice of the time when, and the place where, the Board it so take action on the removal.  The officer or 
director shall be given an opportunity to be heard by the Board of Directors at the time and place 
mentioned in the notice. 
  
The Board of Directors may fill vacancies on the Board of Directors that occur for any reason after the 
Annual Meeting of the Board of Directors. 
  
The original Board of Directors will remain in their positions until the charter has grown to a 5th through 
12th grade campus (which should be five years from the opening of the charter).  The members will start 
to be replaced gradually.  
  
An annual meeting of the Board of Directors for the election of directors and officers and such other 
business as may come before the meeting shall be held once a year, at such time and at such place, as 
may be fixed by the Board of Directors. 
  
During the annual board meeting the initial members of the Board of Directors who are ending their fifth 
year of service shall begin the process of rotating off the board.  Members M2, M3, M6, and M7 will 
rotate off the board after their fifth year of service.  The following year, members M1, M4, and M5 will 
rotate off the board. 
  

C.  The RTCCS Board of Directors will have at least one member representing the parents of RTCCS 
students once the school has grown to a 5th through 12th campus.  The parents will also be able to 
address the board during monthly meetings.  The school's leadership will take into consideration all 
suggestions brought to them from parents.  The school will also be responsible for providing all annual 
reports mandated by the state.  These reports will be accessible on the school's website or in hard-copy 
format if a parent requests it.  Teachers will also work with parents while educating their students.  There 
are also two scheduled parent-teach conferences during the school year where the teachers and staff 
will be available to parents.  Parents will have the opportunity to join a campus based parent/teacher 
organization which will afford them the opportunity to interact with teachers and staff.   

 

36



Page 9 of 40

3. Give the mission statement for the proposed charter school.   

4. Describe the educational need for the school.  Include the innovations that will  
distinguish the charter from other schools. 

RTCCS will strive to instill in each student core character values, a sense of community service, and a love of 
learning.  Students will be empowered to achieve academic excellence and will be cognizant of their potential to 
change themselves and their community. 

 

Applicant Response:

Applicant Response:

RTCCS will provide a quality option for those students that prefer a small school setting and/or shorter commutes 
to school.  A small school setting will afford the teachers and staff the opportunity to get to know each student 
and allow for the forging of relationships with the students and the ability to determine each student's strengths, 
weaknesses, and learning style.  It would also be beneficial for students that need to be able to participate in 
extracurricular activities for motivation to stay in school instead of dropping out.  Inquiry-based teaching methods 
might be more successful in educating those students that do not do well in a lecture-based setting.   
  
Middle school students in and around the Redfield area are spending between one and two hours riding the bus 
each day.  The majority (approximately 60%) of these students qualifies for free or reduced meal program.  
These students are at risk to have truancy issues, lower grades and/or test scores, and to experience exclusion 
from extracurricular activities due to the length of their bus ride.  The students are dependent on the school bus 
to get to and from school.  Many of their families do not have the income to transport them to/from school or 
cannot due to the demands of their jobs. The majority of parents work north of Redfield.  The location of our 
school would provide an opportunity to dramatically reduce the length of our students' bus ride and increase the 
chance of their parents being present for and involved in school activities after work.  Parental involvement in 
their child's education is extremely important. 
  
The families with children in and around Redfield are middle to low income families.  They choose to live in rural 
areas and would prefer to send their children to smaller schools if given that option.  There are students which 
are at risk for dropping out of high school if they attend a larger school.  These students need a smaller school to 
allow them to build relationships with teachers and fellow students.  Smaller schools provide a greater 
opportunity to participate in all activities and provide them a feeling of belonging in the student body.   
  
In the past four (4) years, there have been three (3) students from the Redfield area that started as sophomores 
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at the White Hall High School and dropped out of school within the first few weeks.  It is impossible to determine 
the exact reason the students dropped out, but it may have been related to the size of the school and those 
students' inability to thrive in a school environment of over nine hundred (900) students and forge relationships 
with their teachers and peers. 
  
Our school will provide students the opportunity to attend school in a community that strongly supports education. 
Based on information from the last census, Redfield was one of only two cities in Jefferson County to have 
growth.  Jefferson County is struggling with population and economic decline.  Schools play an important part of 
families' decision to move to a community.  Redfield has a long history (over one hundred years) of providing 
education for our children.  Our residents have bonded together to pursue getting a charter.  We have a group of 
people that have voluntarily devoted countless hours in this effort.   Close to eight-hundred (800) signatures were 
collected in support of a charter school in Redfield.  Our community is committed to providing a quality education 
and is determined to get the authorization for a charter school. 

The innovations that will distinguish our charter school from other schools are our focus on college and career 
readiness, inquiry-based teaching, our efforts to form partnerships with local entities to enrich students' 
experiences on projects and in exposure to different career opportunities, community involvement through 
community service projects, and the infusion of technology into the curricula.  Our students will become members 
of our school family and will leave our school with a love for learning.

38



Page 11 of 40

5. Describe the educational program to be offered by the charter school. 

Applicant Response:

The educational program of the RTCCS shall consist of grades five (5) through grade eight (8) during year one 
(2014-2015).  RTCCS plans to have twenty-five (25) students in 5th grade and fifty (50) students in each of the 
6th, 7th, and 8th grades the first year of operation.    We will add at least one grade annually until the campus is a 
5th through 12th campus.   

The educational program will focus on college and career readiness for all students.  The educational program 
will be designed to specifically target career preparation.  As students mature, they see themselves in a particular 
career in their future.  The study of career pathways will be incorporated into the curriculum and students 
throughout all grade levels will be exposed to future possible career pathways.  At the beginning of the 
2014-2015 school year, all students in all grades will participate in a career interest inventory.  The career 
inventory will be grade level specific and be “user friendly” for the targeted ages.  The results of these inventories 
will assist teachers with curriculum planning for the school year.  At the end of the 2014-2015 school year, the 
students will be assessed again to allow teachers to prepare for the upcoming year.  The assessments will be 
done at the end of each year for years following the 2014-2015 school year.  New students will be assessed 
when enrolled.  Standardized career inventory assessments such as Explore, Plan and Kuder will be used at the 
appropriate times with the appropriate grade levels. The school will use all resources available throughout the 
community as well as area wide to provide students the accurate knowledge base concerning the requirements 
of specific careers and the knowledge base needed to adequately pursue and be successful in a specific career 
area.  Students will also participate in interview scenarios that will be incorporated into both the Language Arts 
and Career and Technical curricula.  

As students progress through the educational program, they will become more exposed to various career 
interests.  As the charter school grows, more in depth educational opportunities such as concurrent credit 
programs or apprenticeship programs will be added.  As these happen, the students will not only be allowed, but 
encouraged to participate in post-secondary courses (both college and vocational).  These may be taken through 
either distance learning opportunities provided at the charter school or at a post-secondary institution that the 
charter school has contracted with to provide such courses.  The leadership and faculty will work closely with 
Career and Technical Education as well as colleges and vocational schools to establish programs of study that 
address the interests of the students.   

Students may be exposed to various learning and instructional strategies but the foundational base of instruction 
throughout all curricular areas in all grades will focus on Project-Based learning strategies. The educational 
program will incorporate the use of technology into as many aspects of the curriculum as possible in order to 
prepare student for future college and career opportunities.  The use of technology in conjunction with the 
projects and assignments will be implemented as budgetary constraints allow.  Our school will foster an 
atmosphere where education is valued and students will be encouraged to build relationships with their fellow 
students and teachers.  The use of groups during the project-based learning activities will encourage the 
development of these relationships along with providing opportunities to strengthen communication and 
interpersonal skills.  Cross-curricular instruction will allow teacher flexibility with instruction and allow multiple 
presentation opportunities of specific frameworks to ensure student mastery. 
  
The continuation or renewal of the RTCCS open-enrollment public charter is contingent on acceptable student 
performance on assessment instruments adopted by the State Board and on compliance with any accountability 
provision specified by the open-enrollment public charter.  RTCCS will strive to improve student performance on 
assessment instruments adopted by the State Board. 
  
Our intent is for all students to become part of our school community.  It will also be a priority for us to involve 
community members.  Volunteers will be a part of our school community as well.  We will work with local 
community service organizations to involve our students and staff in projects to help individuals, families, and 
organizations in our community.  As a charter school, we will also be working closely with our parents to raise 
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funds as needed, to tackle projects around the school, and to be actively involved in their child's education and 
extracurricular activities. 
  
Our immediate goal will be to improve the students' interest and involvement in their education.  This will help 
reduce truancy and behavior issues for our students if they have a history of these issues.  Our long-term goal is 
to instill the love of learning in each and every student.  We realize that not every student will continue on to 
college.  Their path may lead them to a technical school, a vocational school, or directly into the job market.  
Whatever their path, they will enjoy success if they are life-long learners.  
  
Teachers and staff will utilize professional development networks.  These networks will allow our personnel to 
take-part in free on-line professional development courses in project-based learning.  It will also provide a means 
for our personnel to collaborate with other teachers instructing their students using the inquiry-based methods.  
One example of such a resource is Buck Institute for Education (www.bie.org). 
  
RTCCS will also apply to become members of the Arkansas Public School Resource Center (APSRC).  This 
organization will provide consulting and guidance in areas such as law, finance, technology, teaching and 
learning and will be a valuable asset and resource as we navigate establishing our charter school.   
  
Core character values will be taught.  It is our intent to work with Charter Education Partnership (CEP) and to 
pursue becoming a National School of Character.  CEP works to combine all facets  - educators, students, 
parents, and community  - to create safe, caring, and respectful schools where students flourish academically 
and do the right thing.  Until we can go through the application process for CEP, we will focus on character 
values and select a “Student of the Month” from each grade that exhibits the character value being emphasized.  
Service of others will also be emphasized.  Experience with community service will allow the students to realize 
the joy that comes from helping others and helping their community.  It will allow them to realize the power they 
have as an individual to bring positive change to themselves and others. 
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6. List the specific measurable goals in reading, reading comprehension, 
mathematics, and mathematic reasoning based on the state mandated 
assessments, and any other assessment tools if used, for improving student 
academic achievement for each year of the public charter school’s initial five-year 
period.  For each goal, include the following: 

• The tool to be used to measure the academic performance; 
• The level of performance that will demonstrate success; and 
• The timeframe for the achievement of the goal. 

Applicant Response:

The school will use several different methods of assessment to measure the academic achievement and 
educational progression of the students.  The data derived from the students performance on the various 
assessments will directly impact the development and of curriculum, delivery of instruction, impact revisions of 
student education plans as well as the evaluation of the educational goals of the school. 

The school will use the Iowa Test of Basic Skills (ITBS) and the Arkansas Comprehensive Testing, Assessment, 
and Accountability Program (ACTAAP) for all applicable grades.  The school will also work with The Learning 
Institute to develop specific assessments to better evaluate student needs and performance.  As the school adds 
grades to which these do not apply, other assessments will be applied.  Career inventory assessments such as 
Explore, Plan and Kuder will also be used.  As grades are added other assessments such as End of Course, 
Qualls and other assessments will be used. 

The Redfield Tri-County Charter School's scores in Reading, Reading Comprehension, Mathematics and 
Mathematic Reasoning will meet or exceed AYP in all content areas annually within the school's initial five (5) 
year period.  

Individual student scores will demonstrate increased improvement and students scoring below basic and basic 
will decrease annually while increasing proficient and advanced student scores within the school's initial five (5) 
year period. 

Students will be required to pass school developed assessments at the end of each semester to determine the 
student's mastery of the Student Learner Expectations (SLE) specific to the course.  Students will be required to 
pass at a rate of 70% in each course taken. 
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7. Describe the process that will be used to develop and align the curriculum 
with the Arkansas Curriculum Frameworks and the curriculum requirements 
of the Common Core State Standards as adopted by the State Board of 
Education. 

RTCCS will offer a curriculum consisting of instruction in Language Arts, Math, Science, Social Studies, Fine 
Arts, Physical Education and Health.  Instruction in each of these content areas will be fully aligned with and 
follow the Arkansas Common Core State Standards.  The curriculum will be driven by an emphasis in college 
and career preparation.  It is the desire of the school to educate students as to the opportunities that are 
available to them, the requirements of the specific career path they may choose and give them the 
comprehensive educational foundation to be successful in their career choice.  It is paramount that students 
receive an educational foundation on which to build future career skills.  Utilizing career prep lessons infused 
into the frameworks will give students a greater appreciation and understanding of why they may “need to know” 
specific information contained throughout the curriculum. 
  
The principal will take the lead on aligning the RTCCS curriculum with the Arkansas Curriculum Frameworks and 
the curriculum requirements of the Common Core State Standards as adopted by the State Board of Education.  
Time will be spent researching and becoming familiar with the Common Core Standards and developing 
approaches to align the RTCCS curriculum with them.  RTCCS has also allocated money to procure the services 
of a Curriculum Alignment Specialist as a consultant, if necessary.  The Curriculum Alignment Specialist will 
have a substantial working knowledge of the Arkansas education standards and be able to offer multiple 
solutions on how to align the RTCCS to the frameworks and standards.

Applicant Response:
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  8. Describe the manner in which the school will make provisions for the following 
student services, even in those areas for which a waiver is requested: 

A)  Guidance program; 
Applicant Response:

RTCCS is requesting a waiver for the Education Code requiring a guidance program and an on-campus certified 
counselor.  The principal and teachers will be equipped to give students advice.  The staff will be informed that 
their job duties will include the counselor responsibilities.  The school will have a guidance program that 
encompasses many of the traditional aspects of a contemporary guidance program but with a specific 
components (individual career plans, administer alternative career centered assessments, etc.) added that will 
allow for more accurate development of the students educational program.  RTCCS plans on adding a full time 
guidance counselor in the second year of operation. 
 

 B)  Health services; 
Applicant Response:

A waiver will be requested for the requirements of Health Services.  RTCCS will be contracting out the health 
services.  These services will include keeping medical records in accordance with privacy statutes, attending to 
students with minor illnesses, providing aid until emergency responders arrive on site for serious injuries, and 
the responsibility of creating and maintaining the campus health and safety policies. 
 

C)  Media center; 
Applicant Response:

A waiver will be requested for the requirements of a Media Center.  RTCCS will have a media center with a 
minimum of 3000 books.  There will also be at least one computer in the media center for students to use the 
first year of our school's operation.  Computers will be added to the media center as budgetary constraints allow. 
There will be a part-time media specialist available to instruct the students on the use of the computer and the 
development of research skills. 
 

D)  Special education; 
Applicant Response:

RTCCS will not request a waiver from the requirements of a special education program.  The school will provide 
all necessary services for students identified with special needs.  A special education teacher will be responsible 
for all aspects of the school's special education services program, work cooperatively with parents, teachers and 
others concerning identification and assessment of students, development and implementation of student 
individual education plans and compliance with all federal and state guidelines concerning the program.  RTCCS 
will provide an Individual Education Program for each student with a disability.  Our staff will diligently work to 
provide students with disability the accommodations and services they need to be successful in school.  
Parents, teachers, and school administrators will work together as a team to provide an optimum learning 
opportunity for the students with disabilities. 
 

E)  Transportation; 
Applicant Response:

RTCCS bus routes will not be a traditional route.  We plan on providing “satellite pick-up” for students using fully 
certified bus drivers.  Satellite pick-up location will be identified where the students will be picked up and 
dropped off.  The district will either provide maintenance or secure a routine maintenance agreement with a 
qualified mechanic to ensure safe maintenance and operation of the buses.  Over time and as budgetary 
constraints allow, our transportation methodology could transform into a more traditional bus route. 
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F)  Alternative education, including Alternative Learning Environments;  

Applicant Response:

RTCCS has asked for a waiver for the exclusion of Alternate Learning Environments at this time.  We will be 
using a variety of teaching methods and the small school setting will allow teachers and staff to know each 
student.  The RTCCS educational approach will allow the teachers to identify each student's strengths and 
weaknesses and convey information accordingly.  Our approach will provide additional instructional time each 
day to address any educational weaknesses.  We will also have a strict disciplinary policy to control any 
behavior that might distract students. 
 

G) English Language Learner (ELL) instruction 

Applicant Response:

RTCCS will administer the English Language Development Assessment (ELDA) as required by the ADE.  The 
test administer will complete all necessary training before administering the ELDA and meet any other 
requirement specified by the ADE.  The school will utilize the results of the ELDA to determine what type of 
English Language instruction is appropriate for the ELL student.  The majority of the students will be assisted 
through English immersion.   
 

H)  Gifted and Talented Program. 
Applicant Response:

RTCCS has asked for a waiver for the exclusion of a gifted and talented program at this time.  RTCCS intends 
to identify students who will benefit from an accelerated educational program and incorporate learning strategies 
into the student's individual instructional program to enhance the educational process for the students.  RTCCS 
plans on implementing a gifted and talented program at a later time when budgetary constraints allow and as the 
student population qualifying for gifted and talented program grows. 
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9. Describe the geographical area to be served by the charter.  List all school 
districts within the geographical area likely to be affected by the open-
enrollment public charter school. 

RTCCS will service the city of Redfield and its surrounding areas within a 8-10 mile radius.  This will include the 
eastern portion of Grant County and a small area in Saline County which falls under the Sheridan School 
District.  We will also serve areas in Jefferson County which are located in the White Hall School District.  These 
areas include Redfield and Jefferson.  To the north, we will serve the Hensley and Woodson Lateral areas in 
Pulaski County Special School District.  We expect that approximately 100 of the students will be from the White 
Hall School District with the other students coming equally from the Sheridan School District and the Pulaski 
County Special School District. 
 

Applicant Response:
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10. Describe the plan for the school officials to provide an annual report to parents, 
the community, and the authorizer that demonstrates the progress made by
the charter school during any previous academic year in meeting its academic
performance objectives.  (See ADE Rules Governing Standards for
Accreditation of Arkansas Public Schools and School Districts.) 

RTCCS will comply with annual progress report requirements as stated in the Arkansas Department of 
Education Rules of Governing Public Charter Schools, Section 6.03.1.4 and in the Standards for Accreditation, 
Standard II, Goals and Administration of Arkansas Public Schools and School Districts, if it applies to charters. 
  
Feedback from parents and the community will be used to annually develop a comprehensive progress report.  
This report will include updated data regarding student performance, program objectives, and accreditation 
standards.  RTCCS will also create a School Improvement Plan annually to project campus needs and to identify 
any deficiencies so they can be corrected.  All reports will be based on Arkansas Department of Education 
regulations and guidelines.   
  
Annual reports will be published in a newspaper with general circulation in the district where the charter school is 
located.  The reports will also be published on the RTCCS web site.  Current guidance mandates these reports 
will be published no later than November 15.  Printed copies of the reports will be available for review at RTCCS. 
  
RTCCS will host an annual public gathering in order to provide information regarding the educational program 
and campus policies and goals.  This public gathering will be publicized using flyers sent home with students 
and posted in the local area and on the RTCCS web site.   This public gathering will allow for parents, students, 
and any interested parties to exchange ideas and suggestions regarding the educational program, the school 
campus, and the content of the annual report. 
  
The school will be in compliance with rules and regulations concerning annual reports to the parents through 
public meetings, board meetings and website requirements.  As performance data becomes available for the 
school, the school will provide that information as required by state code and rules and regulations that apply.  
 

Applicant Response:
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11. Describe the enrollment criteria and student admission, recruitment and 
selection processes for the proposed public charter school.   

All students are welcome at RTCCS.   Students must be able to provide a transcript from the school they are 
moving from to attend RTCCS.  RTCCS will not discriminate in our admissions policy on the basis of gender, 
national origin, race, ethnicity, religion, disability, or academic or athletic eligibility.  RTCCS may exclude a 
student who has been expelled from another public school district in accordance with Title 6 of the Arkansas 
Code. 
  
Students will be recruited from the city of Redfield and other surround communities like Jefferson and Hensley 
as well as students in the eastern portion of Grant County and the portion of Saline County that are part of the 
Sheridan School District that are within a 8-10 mile radius of Redfield.  RTCCS will use methods such as our 
internet presence (www.redfieldtricountycharterschool.org), direct mailings, flyers, and newspaper 
advertisements to inform the public about our school.  
  
If more applications are submitted than RTCCS has openings, an admission lottery will be held.  Each 
application will be assigned a number.  A random, anonymous lottery will take place in order to allow all eligible, 
interested students an equal opportunity to enroll at the campus.  The lottery will take place at the RTCCS 
campus.  It will be governed by the director, as well as being overseen by a community leader, the RTCCS 
principal, and any available campus staff.  The need for a lottery will be posted on the campus website and the 
Arkansas Department of Education Public Charter School Program Coordinator will be notified in advance of the 
lottery.  Siblings of existing students will be given preference and would not have to participate in the admission 
lottery.  The numbers assigned to the existing applications will be put in a container and drawn and recorded in 
the order they were drawn.  The number of students selected would depend on the number of openings and 
whether there were any siblings of existing students in the application pool.  The record of the order the 
applications were drawn would be kept in case those that were selected were unable to attend.  The next 
application on the list would then be notified of their selection.  The waiting list is valid until the next time RTCCS 
is required to conduct a random, anonymous student selection. 

 

Applicant Response:
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Check which of the following enrollment preferences, as permissable in 
Arkansas Code Annotated §6-23-306(14)(C), would be allowed at the charter 
school. 

It is affirmed that a random, anonymous student selection method will be 
utilized in the event that more students apply for admission to the open-
enrollment public charter school than can be accommodated under the terms 
of the charter, except as allowed for in Arkansas Code Annotated  
§6-23-306(14)(C). 

If it is believed that the use of a weighted lottery is required by federal court or 
administrative order, explain and furnish a copy of the order. 

Children of founding members of the charter school 
Siblings of enrolled students ✖

No enrollment preferences  (No other boxes may be checked in order to select this option.)

No

Yes✖

Applicant Response:

It is not believed that a weighted lottery will be required by a federal court or administrative order.
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12. Summarize the job descriptions of the school director and other key personnel. 
Specify the qualifications to be met by professional employees (administrators, 
teachers, counselors, etc.) of the program.  List the types of administrative 
positions, teaching positions, and support positions for the school. 

Applicant Response:

RTCCS will not discriminate on the basis of race, sex, national origin, ethnicity, religion, age, or disability in 
employment decisions, including hiring and retention of administrators, teachers, and other employees whose 
salaries or benefits are derived from any public moneys.  Waivers for licensure will be requested for all positions 
requiring an Arkansas Teaching License.  However, the school will make every effort to employ certified 
personnel in all positions that would typically require a teaching license in a typical public school. 

  

DIRECTOR 

The director will be the chief officer of the school and responsibilities will include but not be limited to 
development and application of board policy, long term planning for fiscal and facility needs, directing and 
informing the school board regarding the operations of the school, direct and oversee all aspects of maintenance 
and operations of the school, preparation and implementation of budgets, recommendation of staff to the board 
for employment and other employment matters (to include development of and issuing of employment contracts), 
the day to day operations of the school, develop community relations and work with the community and outside 
instructional entities to facilitate the educational program and direction of the school. 

Desired requirements: Must have a Master's Degree in an education related area from an accredited college or 
university with preferred emphasis in educational administration with a minimum of five years of experience in 
public education in Arkansas. 

  

PRINCIPAL 

The principal will be the instructional leader of the school.  The responsibilities of  the principal will include but not 
be limited to the development and implementation of all curriculum, course scheduling, assignment of personnel, 
supervision of auxiliary programs (counseling, special education, etc.) associated with the school, educational 
planning for all students, design of professional development for staff, supervision and evaluation of faculty and 
staff of the school, develop and participate in partnerships with the community and parents, management of the 
school facilities, student supervision and discipline and day to day planning and operations of the school. 

Desired requirements: Must have a Master's Degree in an education related area from an accredited college or 
university with preferred emphasis in educational administration with a minimum of three years of experience in 
public education in Arkansas. 

  

FINANCIAL OFFICER/BOOKEEPER 

This position will be responsible for processing activities in bank accounts, teacher benefit and payroll 
information, financial record keeping, purchase orders, application for bids, development of contacts, etc.  

Desired requirements: Must have two years of college, vocational or equivalent training in business or finance 
and/or two years of experience, preferably in an educational setting. 
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TEACHERS 

The responsibilities of the teachers will include but not be limited to the delivery of the components of the 
instructional program, develop framework based curriculum based on the Common Core State Standards, design 
and implement daily planning to facilitate instruction of the curriculum using project-based, traditional and other 
applicable instructional strategies, monitor and evaluate student progress, prepare and participate in parent 
conferences, develop lines of communication with parents and participate in meetings as necessary with 
community outside educational entities.   

Desired requirements: Must have a Bachelor's Degree in or education from an accredited college or university 
with a minimum of one year of experience in public education in Arkansas and/or meet requirements for a Highly 
Qualified Teacher. 

SPECIAL EDUCATION TEACHER 

The responsibilities of the special education teacher will include but not be limited to all aspects of the school's 
special education services program, work cooperatively with parents, teachers and others concerning 
identification and assessment of students, development and implementation of student individual education plans 
and compliance with all federal and state guidelines concerning the program. 

Desired requirements: Must have a Bachelor's Degree in special education from an accredited college or 
university with a minimum of one year of experience in public education in Arkansas and/or meet requirements 
for a Highly Qualified Teacher. 

  

INSTRUCTIONAL AIDE 

Instructional aide assists the teacher with facilitating student learning progress.  Aides will assist teachers in all 
areas of work and assist students with academics.  

Desired requirements:  Must have an Associate's degree or equivalent from an accredited college or university.  
Six months to one year related experience or training is preferred. 

  

ADMINISTRATIVE ASSISTANT 

The responsibilities of the administrative staff will include but not be limited to support of daily operations of the 
district office and school.  These duties include managing the day to day office operations, clerical duties and 
maintaining student database. 

Desired requirements: Must have two years of college, vocational or equivalent training and/or two years of 
experience managing an office environment, preferably in an educational setting. 

NURSE 

The nurse identifies and treats health disorders among students and provides instruction in the maintenance of 
good health and disease prevention.  The nurse evaluates the physical conditions of students and refers students 
to appropriate resources.  This position will be satisfied by contracting out the service. 

Desired requirements:  Completion of training necessary for licensing as a registered nurse in the State of 
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Arkansas and must be certified by the American Nurses' Association (ANA) or the National Association of School 
Nurses (NASN). 

  

MEDIA SPECIALIST 

The Media Specialist provides students and faculty with resources to supplement curriculum and is responsible 
for supervising and maintaining all media resources, including the use and checking out of these resources, the 
Library Media Center (LMC) and all Library Media Program (LMP) activities. 

Desired Requirements: Must have a Bachelor's degree and state certification as a school Library Media 
Specialist.  A Master's Degree in Educational Technology, Master of Library Science or comparable degree is 
preferred. 
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13. Explain how the school will conduct its business office. Tell about business office 
personnel and describe the process by which the school governance will adopt
an annual budget. 

The district will practice accounting and business procedures that are considered generally accepted and will 
participate in the financial portion of the Arkansas Public School Computer Network (APSCN).  The financial 
records will also be subject to audit annually through the State Division of Legislative Audit. 

The business office will be responsible for the financial operations of the district and will be under the direct 
supervision of the Director.  The district will employ a financial officer/bookkeeper who will be responsible for the 
overall day to day financial operations of the district.  This position will be responsible for processing activities in 
bank accounts, teacher benefit and payroll information, financial record keeping, purchase orders, application for 
bids, development of contacts, etc.  Multiple approvals and signatures will be required on all transactions.  
Monthly reconciliations, periodic checks of procedural guidelines as well as other measures will be in place to 
insure the integrity of the schools financial system.   

A purchase order system will be used for all purchases required for the district.   A minimum of three (3) bids will 
be obtained for all purchases over five hundred dollars.  Purchases less than or equal to five hundred dollars will 
require the signature and approval of the principal and the bookkeeper.  Purchases greater than five hundred 
dollars but less than or equal to five thousand dollars will require the signature of the director and bookkeeper.  
Purchases in excess of five thousand will require board approval and the signature of the director and board 
president.  A list of all purchases made since the last board meeting will be presented to the RTCCS Board of 
Directors at each of the monthly meetings. 

All legal and contractual agreements concerning loans and bonds, facilities (purchase or lease of land, buildings, 
equipment, etc.), investments, etc. will be approved by the board and signed by the director and board president 
no matter the cost.   

 No lease will be entered into unless it is approved by the Commissioner of Education as long as the 
Commissioner of Education's approval is required by the Arkansas Department of Education.  All lease 
agreements shall be evidenced by a lease or sublease agreement and be approved by the Board of Directors 
and signed by the Director after the lease has been approved by the Commissioner of Education.  The lease 
agreement shall identify all the terms and conditions of the lease.   

 

Applicant Response:
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14. Describe the manner in which an annual audit of the financial and programmatic 
operations of the school will be conducted. If the school wishes to request that 
the authorizer allow a licensed accountant or licensed certified public
accountant, rather than the Legislative Auditor, to perform the first-year audit,
identify the accountant by name, firm, address, and phone number. The named
 accountant must meet the requirements of ADE Rules Governing Publicly
Funded Educational Institution Audit Requirements, including the prohibition
on auditors providing non-audit services (such as accounting or consulting
services) to auditees. A school’s preference as stated in this application
may not be changed without prior approval of the authorizer.

Applicant Response:

RTCCS shall prepare an annual certified audit of the financial condition and transactions of our school on or 
before 30 June each year in accordance with auditing standards generally accepted in the United State and 
Government Auditing Standards issued by the Comptroller General of the United States.  The audit will also 
contain any other data as determined by the State Board for all public schools. 

RTCCS will work with the Division of Legislative Auditor to prepare the required annual financial audit for our 
school.  The RTCCS Board of Directors will review the scope and results of the audit.  Any identified 
consequential irregularities and any identified weaknesses will be reported to the Board of Directors.  The Board 
of Directors will be responsible for developing a corrective action plan to address items noted by the auditor. 

RTCCS will adhere to the practices below to ensure programmatic quality: 

1. Continuous in-house academic program assessment 

2. Ensure appropriate action is taken as issues related to school programs arise 

3. Annual creation of a School Improvement Plan to identify and address areas that may be lacking 

4. Review of curriculum to ensure its alignment with Common Core state standards 
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15. It is affirmed that the public charter school will participate in the Arkansas Public 
School Computer Network, as required by state statute and by State Board of 
Education rule, for reporting both education data and financial data, including 
grant funds or private donations received directly by the charter school. 

16. Describe the facilities to be used.  Give the present use of the facility. If the 
facility to be used for the school is a facility of a school district, describe the terms 
established by the local school board of the district stipulating the relationship 
between the proposed public charter school and the district pertaining to the use 
of the facility. Attach a copy of the agreement, signed by the president of the local 
school board, the chair or president of the governing body of the proposed open-
enrollment public charter school, and the chief operating officer of the proposed 
charter. If the facility is not operated by a school district, attach a copy of the 
Facilities Utilization Agreement, signed by the entity owning or operating the 
facility and the chief operating officer of the proposed charter. A proposed lease 
may also be submitted but is not required. Please note that any lease or other 
debt must be approved by the Commissioner of Education. 

Applicant Response:

Yes✖

No

RTCCS will be leasing land from the Redfield United Methodist Church (RUMC).  Modular buildings will be 
leased to provide necessary space for classrooms, dining facility/PE area, and office space.  RUMC also has a 
home on their property that may be leased in addition to the land.  If an acceptable agreement can be reached, 
the home could be used for administrative office space.  There are no known establishments within a half mile of 
the land that participate in the sale of alcohol.  RTCCS will not allow students into the buildings until the school 
has obtained a certificate of occupancy issued by the local code official approved by the state fire marshal, a 
certificate of occupancy or other approval of the state fire marshal, or a certificate of substantial completion 
issued by a licensed architect.  The occupancy limits of the facility will be determined by the local code official or 
state fire marshal. 

RTCCS has done extensive research on the cost of the modular buildings.  This research is being utilized to 
complete the budget portion of the charter application with accurate cost information.  RTCCS will ensure the 
buildings meet all federal, state, and local codes.  Once the charter has been authorized, RTCCS will follow the 
applicable procedures for obtaining bids from contractors for leasing the modular buildings (along with the 
delivery and set-up fees).  The RTCCS Board of Directors has members with extensive experience in the 
continued operations, maintenance, and repairs of facilities. 

This location is different than the location submitted on the RTCCS letter of intent.  Issues arose pertaining to the 
requirement to have a sewer treatment facility based on the number of students at our original location.  The cost 
to correct the issues was prohibitive based on budgetary constraints.  RTCCS found an alternate location to be 
the home for the charter school.
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Identify the owner(s) of the proposed facility and describe their relationship, 
if any, with: 

(1) Members of the local board of the public school district where the 
proposed open-enrollment public charter school will be located, 

(2) Employees of the public school district where the proposed 
open-enrollment public charter school will be located, 

(3) The eligible entity sponsoring the open-enrollment public 
charter school, or 

(4) Employees/directors/administrators of the sponsoring entity 
or proposed open-enrollment public charter school. 

Applicant Response:

The Redfield United Methodist Church owns the land that will be leased for the portable buildings.  
  
(1)  Currently there is no known relationships between the owners of the land and the members of the local board 
of the public school district where the proposed open-enrollment public charter school will be located. 
(2)  Currently there are at least three members of the Redfield United Methodist Church that are employees of 
the public school district where the proposed open-enrollment public charter school will be located.   
(3)  Currently there is one member of the Redfield United Methodist Church that is a member of the Redfield Tri-
County Charter School Board of Directors. 
(4)  Currently there are no known relationships between the owners of land and the employees/directors/
administrators of the sponsoring entity or proposed open-enrollment public charter school. 
 

The facility will comply with all requirements for accessibility in accordance with 
the Americans with Disabilities Act (ADA) and Individuals with Disabilities 
Education Act (IDEA) and all other state and federal laws and local zoning 
ordinances. 

If the facility does not currently meet these requirements, provide a list of items 
that will need to be addressed to bring the facility into compliance. Also include a 
statement of permissible uses for the facility from the local zoning authority, and 
whether there are any alcohol sales within 1,000 feet of the facility. 

Yes✖

No

Applicant Response:

At this time, RTCCS is only leasing land from the Redfield United Methodist Church.  The leased modular 
buildings that RTCCS plans on using will be compliant with ADA, IDEA, and all other state and federal laws and 
local zoning ordinances.  There are no known establishments within a half mile of the land that participate in the 
sale of alcohol.   
  
The local zoning authority provided RTCCS with the following information pertaining to the RUMC land: 
  
It is my understanding that the above referenced school is to sit modular buildings behind the Methodist Church 
building on River Road. This location is permitted for this use. The subject property is located in Zone R-2. 
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Permitted use in Zone R-2 includes public schools, parks, churches, and educational buildings. It will still be 
necessary for the any new buildings to meet minimum set-back and spacing dimensions. 

If you have any additional questions, please contact me. 

Jim Ferguson, P.E. 

Chairman, Redfield Planning and Zoning Commission 

jim.ferguson@carkw.com 
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the application (the contact person, chief operating officer, board members, 
and other individuals), identify any family or financial relationship which may 
exist between that individual and: 

(A) Any other individual specifically identified by name in Section A of the 
application; 

(B) Any individual or entity with whom the sponsoring entity or charter 
school has contracted, or intends to contract, to provide any services 
or products for the proposed charter school; and/or 

(C) The owner(s) of the facilities to be used. 

For the purpose of this standard, an individual has a financial relationship 
with another individual or entity if he or she: 

(1) Receives compensation or benefits directly or indirectly from the 
entity or individual; 

(2) Is an officer, director, partner, employee, or owner of more than 5% 
of the shares of an entity that is a corporation, partnership, sole 
proprietorship, or LLC; and/or 

(3) Has a family member (spouse, sibling, parent or child, or the spouse 
of a sibling, parent, or child) who is an officer, director, partner, 
employee, or owner of more than 5% of the shares of an entity that is 
a corporation, partnership, sole proprietorship, or LLC. 

17. For each and every individual specifically identified by name in Section A of 

Applicant Response:

James Kight, Vice-President of RTCCS Board of Directors is the father of member, Amanda Kight.  Mr. Kight has 
no other family or financial relationships with any other RTCCS Board of Directors members, any individual or 
entity with whom the sponsoring entity or charter school has contracted, or intends to contract, to provide any 
services or products for the proposed charter school, or the owner(s) of the facilities (land) to be used. 

Amanda Kight, member of the RTCCS Board of Directors is the daughter of Vice-President, James Kight.  Ms. 
Kight is also a member of the Redfield United Methodist Church (RUMC).  RUMC will be leasing land to RTCCS 
for the charter school.  Ms. Kight has no other family or financial relationships with any other RTCCS Board of 
Directors members, any individual or entity with whom the sponsoring entity or charter school has contracted, or 
intends to contract, to provide any services or products for the proposed charter school, or the owner(s) of the 
facilities (land) to be used. 

Mr. Larry O'Briant attends RUMC but is not currently a member of RUMC. 

Larry O'Briant, Ann Tuck-Rowan, Linda Banks, and Ronnie Meredith have no known family or financial 
relationships with any other RTCCS Board of Directors members, any individual or entity with whom the 
sponsoring entity or charter school has contracted, or intends to contract, to provide any services or products for 
the proposed charter school, or the owner(s) of the facilities (land) to be used. 

Todd Dobbins, member of the RTCCS Board of Directors is the husband of Stacy Dobbins, owner of Dobbins 

57



Page 30 of 40

Contracting.  Dobbins Contracting may be a bidder on projects that RTCCS contracts out.  Mr. Todd Dobbins is 
also the owner of Dobbins Trucking.  Dobbins Trucking may be a bidder on projects that RTCCS contracts out if 
Arkansas code §6-24-105  allows.  If either of the Dobbins' companies are capable of performing the specified 
work, meet Arkansas code §6-24-105  requirements, and are the lowest bid, they would be awarded the contract.  
Procedures will be put in place to get competitive bids on all projects and to ensure bids are confidential until 
being reviewed by the RTCCS Board of Directors.

58



Page 31 of 40

Explain the procedures to be followed if a conflict of interest is identified. The 
procedures must ensure that all actions are in the best interest of the school and 
the students at the school. 

Applicant Response:

In connection with any actual or possible conflict of interest, an interested person must disclose the existence of 
the financial interest and be given the opportunity to disclose all material facts to the directors and members of 
the committees with governing board delegated powers considering the proposed transaction or arrangement. 

After disclosure of the financial interest and all material facts, and after any discussion with the interested person, 
he/she shall leave the governing board or committee meeting while the determination of a conflict of interest is 
discussed and voted upon.  The remaining board or committee members shall decide if a conflict of interest 
exists. 

Procedures To Address The Conflict of Interest 

a.  An interested person may make a presentation at the governing board or committee meeting, but after 
the presentation he/she shall leave the meeting during the discussion of, and the vote on, the 
transaction or arrangement involving the possible conflict of interest. 

b. The chairperson of the governing board or committee shall, if appropriate, appoint a disinterested 
person or committee to investigate alternatives to the proposed transaction or arrangement. 

c. After exercising due diligence, the governing board or committee shall determine whether the 
Organization can obtain with reasonable efforts a more advantageous transaction or arrangement 
from a person or entity that would not give rise to a conflict of interest. 

d. If a more advantageous transaction or arrangement is not reasonably possible under circumstances 
not producing a conflict of interest, the governing board or committee shall determine by a majority 
vote of the disinterested directors whether the transaction or arrangement is in the Organization's 
best interest, for its own benefit, and whether it is fair and reasonable.  In conformity with the above 
determination it shall make its decision as to whether to enter into the transaction or arrangement. 

Violations of the Conflicts of Interest Policy 

a.  If the governing board or committee has reasonable cause to believe a member has failed to disclose 
actual or possible conflicts of interest, it shall inform the member of the basis for such belief and 
afford the member an opportunity to explain the alleged failure to disclose. 

b. If, after hearing the member's response and after making further investigation as warranted by the 
circumstances, the governing board or committee determines the member has failed to disclose an 
actual or possible conflict of interest, it shall take appropriate disciplinary and corrective action. 
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18. Describe the manner in which the school will make provisions for food services. 
State whether the proposed charter school will apply to participate in the federal 
National School Lunch program or other federal nutrition programs. 

RTCCS will be participating in the Child Nutrition Program which includes the School Breakfast Program and the 
National School Lunch Program (NSLP).  RTCCS plans on contracting out the preparation of the school meals.  
Measure will be taken to ensure meals meet the NSLP standards, guidance from the United States Department 
of Agriculture (USDA), and any state requirements. RTCCS plans on contracting two part-time cafeteria workers 
to serve the meals, clean up, and work with the RTCCS administrative assistant to maintain all required records 
for food service.     

 

Applicant Response:
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19. Describe how the parents or guardians of the enrolled students and other 
members of the community will be involved with the school to positively impact 
the charter school’s educational programs. 

Parents, guardians, and members of the community will have ample opportunities to be involved in RTCCS.  
Over time, parents, guardians and members of the community will become members of the RTCCS Board of 
Directors and actively participate in the governance of the school.  There will also be a parent/teacher 
organization that parents and guardians can join to be more involved in the education of their children.  RTCCS 
also plans on recruiting volunteers from the community to work with the students on projects and speak to them 
about different careers.  When RTCCS is able to apply to CEP, parents will be involved in the application 
process and in the implementation if RTCCS becomes a member. 

 

Applicant Response:

61



Page 34 of 40

20. List the provisions of Title 6 of the Arkansas Code Annotated (Education Code), 
State Board of Education rules, and sections of the Standards for Accreditation of 
Arkansas Public Schools and School Districts from which the public charter 
school seeks to be exempted in order to meet the goals of the school.  Identify 
the specific statute, rule, or standard requested to be waived by title and section 
number if applicable. Provide a brief description of the rationale for each 
waiver requested. 

Applicant Response:

RTCCS seeks exemption from the following portions of Title 6 of the Arkansas Code Annotated (“Education 
Code”) and related State Board of Education Rules and Standards for Accreditation of Arkansas Public Schools 
and School Districts: 

A.   Subtitle 2, Chapter 10, Section 6-10-106: Uniform Dates for Beginning and End of School Year: 
RTCCS seeks exemption from this portion of the Education Code.  RTCCS will follow the school 
calendar for White Hall School District for the 2014-2015 school year. 

B.   Subtitle 2, Chapter 13, Section 6-13-109: School Superintendent:  RTCCS seeks exemption from 
this portion of the Education Code due to it limiting our ability to meet the unique demands of hiring a 
superintendent of an open-enrollment charter school.    

C.   Subtitle 2, Chapter 13, Subchapter 6, Section 6-13-601 et seq.: School District Boards of 
Directors Generally:  RTCCS seeks exemption from this portion of the Education Code to the extent 
that its provisions relating to board size, qualifications, elections, duties, powers, terms, meeting 
location, and vacancies are: (a) generally not applicable in the open-enrollment charter school 
context, and/or (b) otherwise outlined in RTCCS by-laws. 

D.   Subtitle 2, Chapter 13, Subchapter 13, Section 6-13-1303: Adoption of Policy:  RTCCS seeks 
exemption from this portion of the Education Code to the extent that it requires a vote by “certified 
employees” before the Board of Directors may adopt a policy for implementing site-based decision 
making in the school district, in light of the waiver request that is being made concerning “certified 
employees” under Section “G” on the following page.  Instead, RTCCS will require a vote by 
“classified employees” (as defined in Section 6-13-1302). 

E.   Subtitle 2, Chapter 13, Subchapter 14, Section 6-13-1401 et seq.: Consolidation, Annexation, 
and Formation:  RTCCS seeks exemption from this portion of the Education Code to the extent that 
its provisions are generally not applicable in the open-enrollment charter school context. 

F.   Subtitle 2, Chapter 14, Section 6-14-101 et seq.: School Elections: RTCCS seeks exemption 
from this portion of the Education Code to the extent that its provisions are generally not applicable in 
the open-enrollment charter school context. 

G.   Subtitle 2, Chapter 15, Subchapter 10, Section 6-15-1004: Qualified Teachers in Every Public 
School Classroom and Section 15.02 and 15.03 of the Standards for Accreditation and the 
ADE Rules Governing Educator Licensure:  RTCCS seeks exemption from these portions of the 
Education Code to the extent that it requires teachers to be certified.  Instead, in addition to certified 
teachers, RTCCS will hire “highly qualified” teachers (as defined by the No Child Left Behind Act of 
2001). 

H.   Subtitle 2, Chapter 15, Subchapter 10, Section 6-15-1005: Safe, Equitable, and Accountable 
Public Schools:  RTCCS seeks exemption from this portion of the Education Code to the extent that 
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it requires alternate learning programs.  RTCCS will be utilizing a variety of teaching methods and 
these methods will allow teachers to get to know each student's strengths and weaknesses and 
teach them accordingly. 

I.    Subtitle 2, Chapter 16, Subchapter 1, Section 6-16-102 and Section 10.01.4 and 14.03 of the 
ADE Rules Governing Standards for Accreditation of Arkansas Public Schools and School 
Districts: School Day:  RTCCS seeks exemption from this portion of the Education Code because 
the school's education program requires flexibility in addressing the unique needs of its student 
population.   

J.   Subtitle 2, Chapter 17, Subchapter 1, Section 6-17-114: Daily Planning Period, and 6-17-111 
“Duty-free_lunch”:  RTCCS seeks exemption from this portion of the Education Code.  The waiver 
from the duty-free lunch statute will give RTCCS added flexibility in the utilization of its teacher staff. 

K.   Subtitle 2, Chapter 17, Subchapter 1, Section 6-17-117: Non-instructional Duties:  RTCCS 
seeks exemption from this portion of the Education Code to the extent that it requires teachers to be 
contracted if they are assigned to more than sixty (60) minutes of non-instructional duties per week.  
Instead, RTCCS requests that the time be increased to two hundred forty (240) minutes.  Such a 
revision recognizes that open-enrollment charter schools are often required to operate on a more 
limited budget than their traditional public school counterparts, requiring teachers to perform both 
instructional and non-instructional duties to achieve efficient and economical operation of the school. 

L.   Subtitle 2, Chapter 17, Subchapter 2, Section 6-17-203: Committee for Each School District:  
RTCCS seeks exemption from this portion of the Education Code.  RTCCS will not employ enough 
staff to comply. 

M.   Subtitle 2, Chapter 17, Subchapter 3, Section 6-17-301: Employment of Certified Personnel:  
RTCCS seeks exemption from this portion of the Education Code.  Instead, RTCCS will employ all 
employees on an “at-will” basis.  This means that employment with RTCCS is voluntarily entered 
into, and the employee is free to resign at will, at any time, with or without notice or cause.  Similarly, 
RTCCS may terminate the employment relationship at will, at any time, with or without notice or 
cause, so long as there is no violation of applicable federal or state law. 

N.   Subtitle 2, Chapter 17, Subchapter 3, Section 6-17-302: Public school Principals  - 
Qualifications and Responsibilities:  RTCCS seeks exemption from this portion of the Education 
Code.  Instead, RTCCS principal will be employed on an “at-will” basis and will not be required to 
hold a valid supervisory or administrative certificate.  In addition to identifying a principal with the 
requisite skills and experience in education and management, RTCCS will ensure that its principal is 
appropriately qualified to lead the school through extensive training in the school's educational 
methodology. 

O.   Subtitle 2, Chapter 17, Subchapter 3, Section 6-17-309: Certification - Waiver:  RTCCS seeks 
exemption from this portion of the Education Code to the extent that it requires teachers to be 
certified.  As such, RTCCS will have the flexibility to identify and hire those individuals best suited to 
facilitate the school's educational program.  RTCCS ensures that it will hire “highly qualified” teachers 
(as defined by the No Child Left Behind Act of 2001). 

P.   Subtitle 2, Chapter 17, Subchapter 4: Certification Generally:  RTCCS seeks exemption from this 
portion of the Education Code to the extent that it requires teachers to be certified.  As such, RTCCS 
will have the flexibility to identify and hire those individuals best suited to facilitate the school's 
educational program.  RTCCS ensures that it will hire “highly qualified” teachers (as defined by the 
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No Child Left Behind Act of 2001). 

Q.   Subtitle 2, Chapter 17, Subchapter 9, Section 6-17-902: Definitions:  RTCCS seeks exemption 
from this portion of the Education Code to the extent that it requires teachers to be certified.  As 
such, RTCCS will have the flexibility to identify and hire those individuals best suited to facilitate the 
school's educational program.  RTCCS ensures that it will hire “highly qualified” teachers (as defined 
by the No Child Left Behind Act of 2001). 

R.   Subtitle 2, Chapter 17, Subchapter 9, Section 6-17-908: Teachers' Salary Fund:  RTCCS seeks 
exemption from this portion of the Education Code to the extent that it requires insurance or other 
fringe benefits to be approved by a majority of the teachers in the school district.  Instead, the 
provisions of insurance or other fringe benefits will be considered and provided pursuant to action by 
the Board of Directors. 

S.   Subtitle 2, Chapter 17, Subchapter 9, Section 6-17-919: Warrants Void Without Valid 
Certificate and Contract:  RTCCS seeks exemption from this portion of the Education Code to the 
extent that it requires teachers to be certified and contracted.  As such, RTCCS will have the 
flexibility to identify and hire those individuals best suited to facilitate the school's educational 
program.  RTCCS ensures it will hire “highly qualified” teachers (as defined by the No Child Left 
Behind Act of 2001) on an “at-will” basis. 

T.   Subtitle 2, Chapter 17, Subchapter 12, Section 6-17-1301 et seq.: Teachers' Minimum Sick 
Leave Law:  RTCCS seeks exemption from this portion of the Education Code.  RTCCS is seeking 
exemption from any law requiring teachers to be certified.  As such, minimum sick leave for RTCCS 
teachers will be addressed in Subtitle2, Chapter 17, Subchapter 13, Section 6-17-1302. 

U.   Subtitle 2, Chapter 17, Subchapter 13, Section 6-17-1302: Definitions:  RTCCS seeks exemption 
from this portion of the Education Code to the extent that it excludes teachers from its definition of 
“school employee.” 

V.  Subtitle 2, Chapter 17, Subchapter 15, Section 6-17-1501 et seq.: Teacher Fair Dismissal Act:  
RTCCS is seeking a waiver from the applicable sections of the Arkansas Code such that its teachers 
will not require certificates and may be employed on an “at-will” basis.  As such, RTCCS will be free 
to hire teachers skilled in the implementation of the education program while maintaining the 
flexibility to dismiss those teachers when it becomes apparent they are not performing to the high 
standards required for the successful implementation of the program.  Employees will have the right 
to appeal their dismissal in accordance with the grievance policy adopted by the Board of Directors. 

W.   Subtitle 2, Chapter 17, Subchapter 17, Section 6-17-1701 et seq.: Public School Employee Fair 
Hearing Act:  RTCCS seeks exemption from this portion of the Education Code.  Instead, RTCCS 
employees will be employed on an “at-will” basis.  Employees will have the right to appeal their 
dismissal in accordance with a grievance policy adopted by the Board of Directors. 

X.   Subtitle 2, Chapter 17, Subchapter 22, Section 6-17-2201 et seq.: Classified School Employee 
Minimum Salary Act:  RTCCS seeks exemption from this portion of the Education Code.  Instead, 
RTCCS employees will be employed on an “at-will” basis and will be paid in accordance with the Fair 
Labor Standards Act, and in accordance with the personnel policies detailed in Waiver “X” 
immediately below. 

Y.   Subtitle 2, Chapter 17, Subchapter 23, Section 6-17-2301 et seq.: Personnel Policy Law for 
Classified Employees:  RTCCS seeks exemption from this portion of the Education Code.  Instead, 
the Board of Directors for RTCCS will adopt personnel policies, including, but are not limited to, the 
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following terms and conditions of employment:  salary schedule, fringe benefits, and other 
compensation issues; annual school calendar, including work days and holidays: evaluation 
procedures; leave; grievance procedures; termination or suspension; reduction in force; and 
assignments. 

Z. Subtitle 2, Chapter 17, Subchapter 24, Section 6-17-2401 et seq.: Teacher Compensation 
Program of 2003:  RTCCS seeks exemption from this portion of the Education Code.  Instead, 
RTCCS will provide compensation that is competitive with local public school districts.  RTCCS 
reserves the right to determine specific salary schedules, taking into account the teacher's years of 
experience, skill, education, and other qualifications. 

AA.Subtitle 2, Chapter 18, Subchapter 10, Section 6-18-1001 et seq.: Section 16.01 of the ADE 
Rules Governing Standards for Accreditation of Arkansas Public Schools and School 
Districts, and ADE Rules Governing Public School Student Services:  Public School Student 
Services Act:   RTCCS seeks exemption from this portion of the Education Code to the extent that it 
requires a guidance program and on-campus certified counselor.  The principal and teachers will be 
equipped to give students advice regarding higher education options, life after high school, etc.  
Similarly RTCCS staff will be informed thy will be responsible to handle issues generally given to a 
campus counselor.  Staff will be ready should such situations arise. 

BB.Subtitle 2, Chapter 19:  Transportation:  RTCCS seeks exemption from this portion of the 
Education Code to the extent that it requires RTCCS to implement a transportation program.   
RTCCS will be implementing a satellite pick-up transportation service. 

CC.Subtitle 2, Chapter 21, Subchapter 1, Section 6-21-117: Leased Academic Facilities:  RTCCS 
seeks exemption from this portion of the Education Code to the extent that it requires facilities leased 
by RTCCS to conform to the school facility standards defined in the Arkansas School Facility 
Manual.  Considering initial enrollment size, it will be difficult to financially follow through with this 
requirement.  The applicant ensures any and all facilities it leases for academic purposes shall meet 
the requirements of all state and local health and safety codes, the Americans with Disabilities Act, 
and the Individuals with Disabilities Education Act. 

DD.Subtitle 2, Chapter 42, Subchapter 1, Section 6-42-101; Subtitle 2, Chapter 20, Subchapter 21, 
Section 6-20-2208 (c)(6) (“Monitoring of expenditures”); Section 18.0 of the ADE Rules 
Governing Standards for Accreditation of Arkansas Public Schools and School Districts; and 
ADE Rules Governing Gifted and Talented Program Approval Standards: Gifted and Talented 
Children:  RTCCS seeks exemption from this portion of the Education Code to the extent that it 
requires the inclusion of a gifted and talented program at RTCCS.  While there will be students who 
would qualify and benefit from such a program, the general student population at RTCCS will be 
attending classes to master the curriculum and attain proficiency or higher on standardized tests.  
RTCCS will monitor the student population and assess their need for such a program.  If the need for 
a gifted and talented program is determined, then RTCCS will attempt to align with a public or private 
school to offer students the opportunity to participate in a gifted and talented program. 

EE.Subtitle 2, Chapter 48, Subchapter 10, Section 6-48-101 et seq.: An Act to Improve the 
Effectiveness of Public School Alternative Learning Environment and Section 4.0 of the ADE 
Rules Governing the Distribution of Student Special Needs Funding:  RTCCS seeks exemption 
from this portion of the Education Code to the extent that it requires the inclusion of an Alternative 
Learning Environment.  RTCCS will be utilizing a variety of teaching methods and settings as well as 
having a strict disciplinary policy to minimize any disruptive behavior that affects a student's ability to 
learn.  We believe the need for alternative learning environments will be handled with our educational 
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approach. RTCCS will monitor student progress and will implement alternative learning environments 
at a later date if needed.
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21. Describe the potential impact of the proposed public charter school on the 
efforts of affected public school district(s) to comply with court orders and 
statutory obligations to create and maintain a unitary system of 
desegregated public schools.   

RTCCS plans to locate its open-enrollment public charter school within the boundaries of the White Hall School 
District.  As an open-enrollment public charter school, we also expect to pull students from the eastern portion of 
Grant county and the area of Saline county that attend Sheridan School District and the Hensley and Woodson 
Lateral areas in the Pulaski County Special School District.  Pulaski County Special School District continues to 
work with the Office of Desegregation Monitoring to implement the policies and procedures to comply with the 
provisions of Plan 2000.  Sheridan School District and White Hall School District are not under any court orders 
or statutory obligations to create and maintain a unitary system of desegregated public school.  RTCCS plans on 
having a small school limiting enrollment to 50 students per grade and therefore does not believe our charter will 
negatively affect the desegregation efforts of any public school district within the state.  The anticipated effect of 
granting a charter to RTCCS on Pulaski County Special School District is minimal. 

 

Applicant Response:
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22.  Identify the two or three key individuals responsible for this application.  
Discuss the experience and qualifications of each.  Explain what the 
founders are doing or will do to ensure the success of the charter school 
when others are in leadership roles. 

Applicant Response:

Mr. Larry O'Briant has over forty (40) years of experience in education.  He has a Bachelor of Science in General 
Science and a Masters in Educational Administration.  He is certified by the State Department of Education as a 
District Administrator, Secondary Principal, General Science Instructor, Physical Science Instructor, and Adult 
Education Instructor.  He has classroom experience as a General Science Instructor, Biology Instructor, Physical 
Education Instructor, and Adult Education Instructor.  He has administration experience as a Middle School 
Principal, High School Principal, Assistant Superintendent/Chief Financial Officer and Superintendent.  He is 
currently the Director/Financial Supervisor for the Adult Education Department under the School of Education 
Division at the University of Arkansas at Pine Bluff. 

Mr. James Kight has over forty-five (45) years of experience in education.  He has a Bachelor of Science in 
Education, a Masters in Counseling, and has an Administrator's Certificate.  Mr. Kight has been a principal in a  
junior-high/middle school for over forty (40) years.  He has had classroom experience teaching science, social 
studies, math, and physical education during his career.  He is currently working for the White Hall School District 
and spends half his work day at the White Hall Middle School as an assistant principal and the rest of his work 
day at the White Hall High School as an assistant principal. 

Ms. Linda Johnson Banks has over thirty (30) years of experience in education.  She has a Bachelor of Arts in 
Elementary Education, a Master of Education in Early Childhood Growth and Development, A Master of 
Education in Gifted and Talented Education, and a Principal Certificate in Elementary Education.  Ms. Banks was 
instrumental in establishing a K-12 Gifted and Talented Program for the White Hall School District and worked 
with the Gifted and Talented students in the White Hall School District for over twenty-six (26) years. 

To ensure the success of the charter school, the original Board of Directors will remain in their positions until the 
charter has grown to a 5th through 12th grade campus (which should be five years from the opening of the charter 
if one grade is added each year).  The members of the Board of Directors are committed to establishing a fiscally 
and educationally sound charter school.  The members will start to be replaced gradually once the campus has 
become a 5th through 12th campus.  New community leaders and invested parents will emerge and become a 
part of the Board of Directors and carry on Redfield's and its surrounding communities' vision for the charter 
school.  The founding members of the Board of Directors have strong ties to Redfield and its surrounding 
communities and will be available to serve and support the charter after their time of service has ended on the 
Board of Directors. 
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RTCCS 2014-2015 School Calendar 

Instructional Days 

1st Quarter   August 18 – October 17 (44 Days) 

2nd Quarter   October 20 – December 19 (40 Days) 

3rd Quarter   January 5 – March 13 (47 Days) 

4th Quarter   March 16 – May 29 (47 Days) 

                                                    178 Days of Instruction 

 

Non-Instructional Days/Staff Development (Inservice Year = 01 June 2014 – 31 May 2015) 

August 12-14   Inservice 

October 22   Inservice 

October 31   AEA Day 

January 16   Inservice 

March 20   Inservice 

June 1    Inservice 

    42 Hours (7X6 hours) of Inservice Included in School Calendar 

Holidays/No School 

September 1   Labor Day 

November 26-28  Thanksgiving Break 

December 22 – January 2 Christmas Break 

January 19   Martin Luther King Day 

February 16   President’s Day 

March 23-27   Spring Break 

April 17    Good Friday 

May 25    Memorial Day 

 

Parent/Teacher Conferences 

October 21   Parent/Teacher Conference 3:30pm – 7:30pm (Extended Day) 

March 19   Parent/Teacher Conference 3:30pm – 7:30pm (Extended Day) 
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As required by Act 1469 of 2009, any days missed due to inclement weather will be made up on the 
following days: 

 February 16, 2015 if missed prior to this date 

 April 17, 2015 if missed prior to this date 

 June 2, 2015 

 June 3, 2015 

 June 4, 2015 

If the snow make-up days occur past the first two dates above and more than three days are missed, the 
next make-up date will be June 5, 2015 and June 8, 2015. 
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Class Schedule For Redfield Tri-County Charter School 

 

 

 

 

 

 

 

 

 

Total Instructional Minutes   = 400 minutes 

Period Time Instructional Minutes 
Teachers Available To Assist 
Students 

7:45am – 8:05am 20 minutes 

1st Period 8:10am – 9:00am 50 minutes 
2nd Period 9:05am – 9:55am 50 minutes 
3rd Period 10:00am – 10:50am 50 minutes 
Lunch A 10:55am – 11:30am   0 minutes 
4th Period (B Lunch Students) 10:55am – 11:45am 50 minutes 
4th Period (A Lunch Students) 11:35am – 12:25pm 50 minutes 
Lunch B 11:50pm – 12:25pm   0 minutes 
5th Period 12:30pm – 1:20pm 50 minutes 
6th Period 1:25pm – 2:15pm 50 minutes 
7th Period 2:20pm – 3:10pm 50 minutes 
8th Period 3:15pm – 3:45pm 30 minutes 
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Administrative Positions: Salary 2014-2015 Salary 2015-20162014-2015
No. FTEs

Fringe Benefits (rate used ______)

Total Administration:

Regular Classroom Instruction:

Teacher Fringe Benefits (rate used ______)

Aides 

Aide Fringe Benefits (rate used ______)

Total Regular Classroom Instruction:

Special Education:

Total Special Education:

Gifted and Talented Program:

Total Gifted and Talented Program:

List Positions

Teachers 

Public Charter School Application
Personnel Salary Schedule

Director/CFO/Principal 1  $67,500.00  $69,000.00 
Administrative Assistant 1  $28,500.00  $29,000.00 
Principal 0  $55,000.00 

30%  $28,800.00  $45,900.00 

 $124,800.00  $198,900.00 

 $34,314.00  $35,021.00 

30%  $92,647.80  $115,569.30 

 $20,500.00  $20,910.00 

25%  $20,500.00  $26,137.50 

 $503,973.80  $631,487.80 

 $34,314.00  $35,021.00 

 $0.00 

 $34,314.00  $35,021.00 

 $10,294.20  $10,506.30 

 $44,608.20  $45,527.30 

 $0.00  $0.00 

 $0.00  $0.00 

 $0.00  $0.00 

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

9

4

2015-2016 
No. FTEs

1

1

1

11

5

2014-2015
No. FTEs

2015-2016 
No. FTEs

 $153,000.00  $96,000.00 Subtotal:

1

0

2014-2015
No. FTEs

0

0

2014-2015
No. FTEs

1

2015-2016 
No. FTEs

0

0

2015-2016 
No. FTEs

 $489,781.00  $390,826.00 Subtotal:

Teacher Fringe Benefits (rate used ______)

Aides 

Aide Fringe Benefits (rate used ______)

Teachers 

30%

Subtotal:

 $0.00 

Teacher Fringe Benefits (rate used ______)

Aides 

Aide Fringe Benefits (rate used ______)

Teachers 

Subtotal:

 $0.00  $0.00 

Line#
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Total English Language Learner Program:

Guidance Services:

Total Guidance Services:

Health Services:

Total Health Services:

Fringe Benefits (rate used ______)

List Positions

List Positions

List Positions

Fringe Benefits (rate used ______)

English Language Learner Program:

Fringe Benefits (rate used ______)

No funds budgeted because of waiver

30%

Part-Time Guidance Counselor

Full-Time Guidance Counselor

30%

To Be Contracted Out

 $0.00 

 $0.00 
 $0.00 

 $0.00 

 $0.00 
 $0.00 

 $34,314.00 

 $5,147.10 

 $35,021.00 

 $10,506.30 

 $22,304.10  $45,527.30 

 $0.00  $0.00 

 $0.00  $0.00 

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

Alternative Education Program/ 
 Alternative Learning Environments:

Total Alternative Education Program/ 
Alternative Learning Environments:

 $0.00  $0.00 

 $0.00 

 $0.00 

 $0.00  $0.00 

2014-2015
No. FTEs

0

Teacher Fringe Benefits (rate used ______)

Aides 

Aide Fringe Benefits (rate used ______)

Teachers 

Subtotal:

0

0

2014-2015
No. FTEs

0

0

2015-2016 
No. FTEs

 $0.00 
 $0.00 

Salary 2015-2016Salary 2014-2015

2015-2016 
No. FTEs

0

 $0.00  $0.00 Subtotal:

 $17,157.00  $35,021.00 Subtotal:

 $0.00  $0.00 Subtotal:

2014-2015
No. FTEs

0.5

0

2014-2015
No. FTEs

0

2015-2016 
No. FTEs

0

1

2015-2016 
No. FTEs

0
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Fiscal Services:

Total Fiscal Services:

Maintenance and Operation:

Total Maintenance and Operation:

Pupil Transportation:

Total Pupil Transportation:

List Positions

Fringe Benefits (rate used ______)

List Positions

Fringe Benefits (rate used ______)

List Positions

Fringe Benefits (rate used ______)

Bookkeeper

30%

To be contracted out

Bus Driver (2 drivers)

25%

 $32,500.00 

 $9,750.00 

 $33,000.00 

 $9,900.00 

 $42,250.00  $42,900.00 

 $0.00  $0.00 

 $0.00  $0.00 

 $14,400.00 

 $3,600.00 

 $21,600.00 

 $8,100.00 

 $18,000.00  $40,500.00 

Media Services:

Fringe Benefits (rate used ______)

Total Media Services:

List Positions

Media Specialist

30%

 $34,314.00 

 $5,147.10 

 $34,750.00 

 $10,425.00 

 $22,304.10  $45,175.00 

 $17,157.00  $34,750.00 Subtotal:

 $32,500.00  $33,000.00 Subtotal:

 $0.00  $0.00 Subtotal:

 $14,400.00  $32,400.00 Subtotal:

2014-2015
No. FTEs

0.5

2014-2015
No. FTEs

1

2014-2015
No. FTEs

0

2014-2015
No. FTEs

1

2015-2016 
No. FTEs

1

2015-2016 
No. FTEs

1

2015-2016 
No. FTEs

0

2015-2016 
No. FTEs

1.5

58

59

60

61

62

63

64

65

66

67

68

69

70

71

72

73

74

75

76

77

78

79

80

81

82

83

84

85

86

87

88

89
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Data Processing:

Total Data Processing:

Substitute Personnel:
Number of Certified Substitutes _______

Number of Classified Substitutes  _______

Classified Fringe Benefits (rate used ______)

Certified Fringe Benefits (rate used ______)

Total Substitute Personnel:

TOTAL EXPENDITURES FOR SALARIES:

List Positions

Fringe Benefits (rate used ______)

To be contracted out

0

0

 $0.00  $0.00 

 $0.00  $0.00 

 $0.00 
 $0.00 

 $0.00 
 $0.00 

 $0.00  $0.00 

 $778,240.20  $1,050,017.40 

Food Services:

Total Food Services:

Fringe Benefits (rate used ______)

List Positions

To be contracted out

 $0.00  $0.00 

 $0.00  $0.00 

 $0.00  $0.00 Subtotal:

 $0.00  $0.00 Subtotal:

 $0.00  $0.00 Subtotal:

2014-2015
No. FTEs

0

2014-2015
No. FTEs

0

2014-2015
No. FTEs

0

0

2015-2016 
No. FTEs

0

2015-2016 
No. FTEs

0

2015-2016 
No. FTEs

0

0

90

91

92

93

94

95

96

97

98

99

100

101

102

103

104

105

106

107

108

109

110

111

112
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2014-2015 Amount: 2015-2016 Amount:

State Public Charter School Aid:
     2014-2015

No. of Students x State Foundation Funding

No. of Students x Professional Development

No. of Students x eligible rate* NSL Funding

     2015-2016

No. of Students x State Foundation Funding

No. of Students x Professional Development

No. of Students x eligible rate* NSL Funding

Total State Charter School Aid:

Other Sources of Revenues:

Private Donations or Gifts                                              

Federal Grants (List the amount)

Special Grants (List the amount)

Other (Specifically Describe)                                     

Total Other Sources of Revenues:

TOTAL REVENUES:

2014-2015 Amount: 2015-2016 Amount:

Administration:

V - AD 1

V - AD 2

V - AD 3

V - AD 4

V - AD 5

Supplies and Materials

Equipment

Total Administration:

Other (List Below)

Public Charter School Application
Estimated Budget Template 

REVENUES

EXPENDITURES

Salaries and Benefits

( MUST UPLOAD DOCUMENTATION VERIFYING ALL AMOUNTS 
LISTED AS OTHER SOURCES OF REVENUE) 

Purchased Services - List Vendors  Below

175  $6,521.00  $1,141,175.00 
175  $44.00  $7,700.00 
105  $517.00  $54,285.00 

225  $6,521.00 

225  $44.00 

135  $517.00 

LOI For Donation From KRMS

Pest Control

Copier Lease

 $1,467,225.00 
 $9,900.00 

 $69,795.00 

 $1,203,160.00  $1,546,920.00 

 $12,000.00 

 $12,000.00 

 $1,215,160.00  $1,546,920.00 

 $124,800.00  $198,900.00 

 $1,200.00 
 $6,000.00 

 $3,000.00 

 $1,200.00 
 $6,000.00 

 $3,500.00 

 $135,000.00  $209,600.00 

No. of Students x Other: Explain Below

No. of Students x Other: Explain Below

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

Line#
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Regular Classroom Instruction: 2014-2015 Amount: 2015-2016 Amount:

V - CI 1

V - CI 2

V - CI 3

V - CI 4

V - CI 5

Supplies and Materials

Equipment

Total Regular Classroom Instruction:

Special Education:

V - SE1

V - SE 2

V - SE 3

V - SE 4

V - SE 5

Supplies and Materials

Equipment

Total Special Education:

Gifted and Talented Program:

V - GT1

V - GT2

V - GT3

V - GT4

V - GT5

Supplies and Materials

Equipment

Total Gifted and Talented Program:

Other (List Below)

Salaries and Benefits

Purchased Services - List Vendors  Below

Other (List Below)

Purchased Services - List Vendors  Below

Salaries and Benefits

Purchased Services - List Vendors  Below

Other (List Below)

Salaries and Benefits

Textbooks

Tables and Chairs for students

Desks and Chairs for teachers & staff

No funds budgeted because of wiaver

 $503,973.80  $631,487.80 

 $5,500.00  $6,500.00 

 $35,000.00 
 $9,000.00 
 $7,500.00 

 $8,000.00 
 $2,000.00 
 $7,500.00 

 $560,973.80  $655,487.80 

 $44,608.20  $45,527.30 

 $200.00 
 $1,000.00 

 $500.00 
 $1,500.00 

 $45,808.20  $47,527.30 

 $0.00  $0.00 

 $0.00  $0.00 

32

33

34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

64

65

66

67

68

69

70

71

72

73
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2014-2015 Amount: 2015-2016 Amount:

V - ALE1

V - ALE2

V - ALE3

V - ALE4

V - ALE5

Supplies and Materials

Equipment

English Language Learner Program:

V - ELL1

V - ELL2

V - ELL3

V - ELL4

V - ELL5

Supplies and Materials

Equipment

Total English Language Learner Program:

Guidance Services:

V - GS1

V - GS2

V - GS3

V - GS4

V - GS5

Supplies and Materials

Equipment

Total Guidance Services:

Total Alternative Education Program/ 
Alternative Learning Environments:

Salaries and Benefits

Purchased Services - List Vendors  Below

Salaries and Benefits

Purchased Services - List Vendors  Below

Other (List Below)

Alternative Education Program/ Alternative Learning    

Other (List Below)

Purchased Services - List Vendors  Below

Salaries and Benefits

Other (List Below)

     Environments:

No funds budgeted because of waiver

Stipend for ELL Duties

 $0.00  $0.00 

 $0.00  $0.00 

 $0.00  $0.00 

 $550.00 

 $550.00 

 $565.00 

 $565.00 

 $22,304.10  $45,527.30 

 $22,304.10  $45,527.30 

74

75

76

77

78

79

80

81

82

83

84

85

86

87

88

89

90

91

92

93

94

95

96

97

98

99

100

101

102

103

104

105

106

107

108

109

110

111

112

113

114

115
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Health Services: 2014-2015 Amount: 2015-2016 Amount:

V - HS1

V - HS2

V - HS3

V - HS4

V - HS5

Supplies and Materials

Equipment

Total Health Services:

Media Services:

V - MS1

V - MS2

V - MS3

V - MS4

V - MS5

Supplies and Materials

Equipment

Total Media Services:

Fiscal Services:

V - FS1

V - FS2

V - FS3

V - FS4

V - FS5

Supplies and Materials

Equipment

Total Fiscal Services:

Salaries and Benefits

Other (List Below)

Salaries and Benefits

Purchased Services - List Vendors  Below

Other (List Below)

Purchased Services - List Vendors  Below

Purchased Services - List Vendors  Below

Salaries and Benefits

Other (List Below)

Part Time Nurse

 $0.00  $0.00 

 $20,000.00 

 $250.00 
 $1,000.00 

 $20,400.00 

 $350.00 
 $500.00 

 $21,250.00  $21,250.00 

 $22,304.10  $45,175.00 

 $22,304.10  $45,175.00 

 $42,250.00  $42,900.00 

 $42,250.00  $42,900.00 

116

117

118

119

120

121

122

123

124

125

126

127

128

129

130

131

132

133

134

135

136

137

138

139

140

141

142

143

144

145

146

147

148

149

150

151

152

153

154

155

156

157
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Maintenance and Operation: 2014-2015 Amount: 2015-2016 Amount:

V - MO1

V - MO2

V - MO3

V - MO4

V - MO5

Supplies and Materials

Equipment

Total Maintenance and Operation:

Pupil Transportation:

V - PT1

V - PT2

V - PT3

V - PT4

V - PT5

Supplies and Materials

Equipment

Total Pupil Transportation:

Food Services:

V - FD1

V - FD2

V - FD3

V - FD4

V - FD5

Supplies and Materials

Equipment

Total Food Services:

Purchased Services - List Vendors  Below  
INCLUDE UTILITIES

Salaries and Benefits

Salaries and Benefits

Other (List Below)

Other (List Below)

Purchased Services - List Vendors  Below

Other (List Below)

Salaries and Benefits

Purchased Services - List Vendors  Below

Custodial Contract

Electric

Water

Phone

Dumpster

Bus Maintenance

2 Used Buses

Gasoline for Buses

Used Bus

Cafeteria Workers (2)

Food Contract

Cafeteria Tables

 $0.00  $0.00 

 $5,000.00  $5,200.00 

 $14,000.00 
 $4,000.00 
 $800.00 

 $1,800.00 

 $16,000.00 
 $4,750.00 
 $800.00 

 $1,800.00 

 $25,600.00  $28,550.00 

 $18,000.00  $40,500.00 

 $4,000.00 

 $1,000.00 

 $4,080.00 

 $1,200.00 

 $5,000.00 
 $5,000.00 

 $0.00 

 $0.00 
 $6,000.00 

 $15,000.00 

 $33,000.00  $66,780.00 

 $0.00  $0.00 

 $28,000.00 
 $37,500.00 

 $28,000.00 
 $42,750.00 

 $4,000.00  $4,000.00 

 $69,500.00  $74,750.00 

158

159

160

161

162

163

164

165

166

167

168

169

170

171

172

173

174

175

176

177

178

179

180

181

182

183

184

185

186

187

188

189

190

191

192

193

194

195

196

197

198

199
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Data Processing: 2014-2015 Amount: 2015-2016 Amount:

V - DP1

V - DP2

V - DP3

V - DP4

V - DP5

Supplies and Materials

Equipment

Total Data Processing:

Substitute Personnel:

V - SB1

V - SB2

V - SB3

V - SB4

V - SB5

Total Substitute Personnel:

Facilities:
Lease/Purchase Contract for One Full Year

Total Facilities:

Salaries and Benefits

Purchased Services - List Vendors  Below

Purchased Services - List Vendors  Below

Salaries and Benefits

Other (List Below)

Content Insurance for One Full Year

Facility Upgrades - List Upgrades Below

Property Insurance for One Full Year

IT Support

Internet Service

Printers

Computers

Tablets/IPADs

3 Substitutes @$60 per day avg 2 days per wk

Leased Modular Bldgs

City Sewer and Water

Paving

Hauling, Setup, Steps&Ramps for Modular Bldg

 $0.00  $0.00 

 $20,000.00 

 $1,200.00 
 $14,000.00 

 $24,500.00 

 $2,000.00 
 $10,000.00 

 $1,200.00 
 $1,500.00 
 $18,000.00 

 $0.00 

 $1,200.00 
 $2,100.00 
 $28,000.00 
 $50,000.00 

 $55,900.00  $117,800.00 

 $0.00  $0.00 

 $12,960.00  $13,219.00 

 $12,960.00  $13,219.00 

 $6,000.00  $6,000.00 

 $36,000.00 
 $30,000.00 
 $10,000.00 
 $36,000.00 

 $4,000.00 
 $5,000.00 

 $43,200.00 
 $5,000.00 
 $1,000.00 
 $6,200.00 

 $4,500.00 
 $5,500.00 

 $127,000.00  $71,400.00 

200

201

202

203

204

205

206

207

208

209

210

211

212

213

214

215

216

217

218

219

220

221

222

223

224

225

226

227

228

229

230

231
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Debt Expenditures: 2014-2015 Amount: 2015-2016 Amount:

Total Debts:

Other Expenditures:

TOTAL EXPENDITURES:

Net Revenue over Expenditures:

Note:  If any major area is zero, type explanation where items would be listed.  Example:  No funds budgeted for GT because of waiver.

List Debts Below

List Other Expenditures Below

Athletic Stipends For Coaching

Membership Fee For APSRC

Publish Annual Reports in Newspaper

Comprehension/Career Assessments

 $4,000.00 
 $2,500.00 
 $4,000.00 
 $10,000.00 

 $1,194,900.20 

 $6,000.00 
 $2,500.00 
 $4,000.00 
 $4,000.00 

 $1,457,031.40 

 $20,259.80  $89,888.60 

232

233

234

235

236

237

238

239

240

241

242
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RTCCS Salary Schedule 

 Non-Certified Certified  
Years 

Of 
Experience 

Bachelors Masters Bachelors Bachelors 
+15 

Masters Masters 
+15 

Doctorate 

0 26750 27500 29786 30348 31472 32034 32596 
1 27250 28000 30382 30955 32101 32675 33248 
2 27750 28500 30989 31574 32743 33328 33913 
3 28250 29000 31609 32206 33398 33995 34591 
4 28750 29500 32241 32850 34066 34675 35283 
5 29250 30000 32886 33507 34748 35368 35989 
6 29750 30500 33544 34177 35443 36075 36708 
7 30250 31000 34215 34860 36151 36797 37443 
8 30750 31500 34899 35558 36874 37533 38191 
9 31500 32760 35597 36269 37612 38284 38955 
10 32250 33250 36309 36994 38364 39049 39734 
11 33000 34000 37035 37734 39131 39830 40529 
12 33750 34750 37776 38489 39914 40627 41340 
13 34500 35500 38531 39258 40712 41439 42166 
14 35250 36250 39302 40044 41527 42268 43010 
15 36000 37000 40088 40844 42357 43144 43870 
16 36750 37750 40890 41661 43204 43976 44747 
17 37500 38500 41708 42495 44068 44855 45642 
18 38250 39250 42542 43344 44950 45752 46555 
19 39000 40000 43393 44211 45849 46667 47486 
20 39750 40750 44260 45096 46766 47601 48436 
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Young Adult Magic Johnson Bridgescape Academy of Crittenden County Charter School 
 
 
Grade Level(s):     9-12 
 
Student Enrollment Cap:    250  
 
Name of the Sponsoring Entity:   Osceola Communication, Business and Arts, Inc. 
 
IRS Status     501(c)(3) Non-Profit Status 
   
Address:     383 Highway 77 North    
      Sunset, AR, 72364 
     
Mission Statement 
The Charter School will implement the Magic Johnson Bridgescape model, a specialized program 
focused on dropout prevention and recovery for students in grades 9-12 who have dropped out of 
school or who are at-risk of dropping out of school. The mission of Magic Johnson Bridgescape is to 
provide an alternative graduation path for those who are at risk through dropout intervention 
services that include a self-paced quality education in a personalized environment with a focus on 
successful postsecondary transitions. The program is grounded in the belief that every student, 
given the right tools, support and environment, is capable of exceeding their expectations. This 
vision is incorporated in a program that is student-focused and providing individuals an opportunity 
to earn a high school diploma in an environment that their schedule, life circumstances and learning 
needs.  
 
The Magic Johnson Bridgescape model provides a student-centered, blended learning, community-
integrated model which creates a positive and safe learning environment focused on improving 
attendance and student achievement. Through a strategic alliance with Magic Johnson Enterprises, 
Magic Johnson Bridgescape draws on EdisonLearning’s nearly twenty year history of school 
improvement success and educational innovation and the proven track record, passion, and 
leadership of Magic Johnson Enterprises to address the specific needs of students who are at-risk 
of not graduating or who have already dropped out of school. 
 
Information on the School District in Which the Charter Would Be Located 
Marion School District 
 60.66% free and reduced-price lunch (2012-2013) 
 Needs Improvement District (ESEA 2012) – Graduation Rate and Mathematics 
 
Issues that Remain Unresolved as Determined by the Charter Internal Review Committee  

• Low expectations and goals for a student population that needs accelerated learning  
• Lack of clarity as to if Edison’s eCourses are have already been aligned to the Arkansas 

Curriculum Frameworks or will be aligned to the frameworks 
• The basic principles of ALE would need to be restructured to implement the program as 

proposed 
• The ability to meet the needs of gifted and talented students 
• The use of a Home Language Survey as an assessment at the time of enrollment to provide 

information on the language proficiency of English language learners 
• Requiring a family income form or National School Lunch Program form for enrollment 
• The lack of an explanation about the method for determining management fees 
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• At least half of the sponsoring entity board being comprised of individuals with the same last 
name 

• The lack of the following units of study from the proposed course provider: oral 
communication, journalism, art, instrumental music, vocal music, 9 units of career and 
technical courses, advanced placement courses 

• No clear explanation of the maximum number of students per teacher 
• No content knowledge required for teachers 

 
Documentation Provided in Support of the Charter  
 
Petitions (available for review) 
137 signatures 
 
Requested Waivers 
 
Note from legal staff: 
 

The Charter Authorizing Panel should examine each waiver requested by the applicant.  
Particular attention should be paid to the following waiver requests which traditionally have 
either not been granted or have warranted additional discussion by the authorizer: 

 
• Ark. Code Ann. § 6-15-213 Arkansas Smart Core Incentive Funding Program 

o The applicant requests a waiver of offering the required 38 units.  This statute is not 
applicable to the 38 units and waiver of the statute does not appear to be necessary. 

• Standards for Accreditation 9.03.4 38 Units of Credit 
o Traditionally, this waiver has only been granted as charters phase in grades (i.e., the 

charter will offer all 38 units by the time it has its first 12th grade class) or when the 
charter will still meet the content requirements of all 38 courses through embedded 
courses. 

• Standards for Accreditation 10.02 Class Size and Teaching Load 
o The applicant indicates that the overall teacher to student ratio will be 1:13.  If this is 

the maximum ratio, no waiver is needed.  If some classes will have a class size 
which exceeds the maximum allowed in this standard, the maximum class size 
should be disclosed. 

• Standards for Accreditation 14.03 Clock Hours for Unit of Credit 
o The Panel lacks the authority to grant a waiver of graduation requirements.  

However, in the past the authorizer has granted a waiver of the 120 clock hour 
requirement upon satisfaction that the charter will adhere to full curriculum alignment 
with Arkansas Frameworks. 

 
From Ark. Code Ann. 
6-10-106  School year dates 
6-13-109  School superintendent 
6-13-608  Length of directors’ terms 
6-13-611  Vacancies generally 
6-13-616(a)  Director eligibility 
6-13-619  Monthly meetings 
6-13-620(5)(a)(i) Powers and duties (duty of the board to hire a superintendent to oversee the 

day-to-day operations of the school district) 
6-13-630  Election by zone and at large 
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6-13-633  Vacancy created by nonresidency 
6-14-101 et seq. Applicability of general election laws 
6-15-213  Course considered as taught under certain circumstances (pertaining to 38 

units required to be taught) 
6-15-1004 Qualified teachers in every public school classroom(pertaining to alternative 

learning programs) 
6-15-2302(b)  Pertaining to minimum qualifications for a general business manager 
6-16-102  School day hours 
6-16-103(c)(1) To mail a letter of the courses to be taught to students who are 18 or older 

instead of their parents  
6-16-124 Arkansas history (so as not to require students missing a half credit from 

middle school to make it up) 
6-17-111  Duty-free lunch periods 
6-17-114  Daily planning period  
6-17-203  Committees on personnel policies—Members 
6-17-204(b)(2)(A) Requiring approval by a majority of certified staff for changes to personnel 

policies to take place prior to the next fiscal year 
6-17-205  Organization and duties of committee 
6-17-302(a)  Requiring the board to employ a principal with a valid license 
6-17-309(a) Restricting to 30 consecutive days the length of time that a teacher not 

licensed in the grade level or subject area may teach a class 
6-17-401  Teacher licensure requirement 
6-17-418  Teacher licensure—Arkansas history requirement 
6-17-427  Superintendent license—Superintendent mentoring program required 
6-17-702 Staff development sessions (to instead provide professional develop 

according to the Magic Johnson Bridgescape/Edison plan) 
6-17-704 School districts—Professional development plan (to instead provide 

professional develop according to the Magic Johnson Bridgescape/Edison 
plan) 

6-17-705 Professional development credit (to instead provide professional develop 
according to the Magic Johnson Bridgescape/Edison plan) 

6-17-901 et seq. Arkansas Teachers’ Salary Law 
6-17-1501 et seq. Teacher Fair Dismissal Act 
6-17-1701 et seq. Public School Employee Fair Hearing Act 
6-18-211(a)-(b)(1) Pertaining to mandatory attendance for students in grades none through 

twelve 
6-25-103 Library media services program defined 
6-25-104 Library media specialist—Qualifications 
6-42-101 et seq. General Provisions (gifted and talented) 
 
From Arkansas Department of Education (ADE) Rules Governing Standards for Accreditation of 
Arkansas Public Schools and Districts 
9.03.1.2 The Smart Core curriculum contained within 38 units that must be taught  

each year 
9.03.4   Grades 9-12 (courses to be taught, requiring the 38 units of credit) 
10.01.3 Requirement of a specified number of days for professional development  
10.02.5 Requiring that teachers in Grades 7-12 not be assigned more than 150 

students and classes should not exceed 30 students except for exceptional 
cases or courses that lend themselves to large group instruction 

15.01   School District Superintendent 
15.02   Principals 
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15.03.1 Requiring all administrative, teaching, and other personnel shall hold a 
current, valid Arkansas license 

15.03.2 Requiring all administrative, teaching, and other personnel shall meet 
appropriate state licensure and renewal requirements for the position to 
which they are assigned 

15.03.3 Allowing a person not fully qualified for a position to be used in emergencies 
only  

15.04 Professional Development and In-Service Training 
16.01.3  Requiring a certified counselor at each school at a ratio of 1 to 450 
16.02    Media Services 
16.03.1   School nurse 
16.03.2 Requiring facilities, equipment, and materials necessary for the operation of a 

school health program 
18    Gifted and Talented Education 
21   Auxiliary Services 
 
From Other Rules 

• ADE Rules Governing Mandatory Attendance Requirements for Students in Grades Nine 
through Twelve 

• ADE Rules Governing Minimum Qualifications for General Business Managers 
• ADE Rules Governing Concurrent College and High School Credit for Students Who Have 

Completed the Eighth Grade 
• ADE Rules Governing Educator Licensure 
• Section 4 of the ADE Rules Governing the Distribution of Student Special Needs Funding 

and the Determination of Allowable Expenditures of those Funds (Pertaining to alternative 
learning environments) 

• ADE Rules for Gifted and Talented Program Approval Standards 
• ADE Rules Governing School District Requirements for Personnel Policies, Salary 

Schedules, Minimum Salaries, and Documents Posted to District Websites 
• ADE Rules Governing Professional Development 
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YOUNG ADULT MAGIC JOHNSON BRIDGESCAPE ACADEMY  
OF CRITTENDEN COUNTY 

Sponsoring Entity:   Osceola Communication, Business, and Arts, Inc. (OCBA) 

IRS Status:    Recognized non-profit entity  

Grade Levels:   9-12 

Student Enrollment Cap:  250 

Address of Proposed Charter: 383 Highway 77 North, Sunset, AR 72364 

PRE-APPLICATION MATERIALS 
The Arkansas Department of Education requires that all applicants submit a Letter of Intent, outlining a 
general description of the proposed charter school.  
Evaluation Criteria:  
A response that meets the standard will guarantee that:  
• A Letter of Intent was filed with Arkansas Department of Education on time and included all the 

necessary information. 
Meets the Standard 
 
PART B EXECUTIVE SUMMARY  
The Arkansas Department of Education requires all applicants to include an executive summary.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A mission statement (with content to be evaluated for Prompt #3 of Part C); and  
• The key programmatic features of the proposed charter school.  
Meets the Standard 
 
C-1 PUBLIC HEARING RESULTS 
All proposed school design teams must conduct a public hearing before applying for an open-
enrollment charter school, to assess support for the school’s establishment. Applicants are asked 
both to document the logistics of the hearing and to include a narrative of the hearing results. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A thorough description of the results of the public hearing; 
• Evidence of public support exhibited at the hearing; 
• Documentation of required notices published to garner public attention to the hearing; and 

o Published on a weekly basis for at least three consecutive weeks prior to the date of the 
hearing in a newspaper having general circulation in the school district in which the school 
will likely be located 

o The notice of the public hearing was not published in the classified or legal notice section of 
the newspaper. 

o The last publication date of the notice was no less than seven days prior to the public 
meeting. 

• Documentation of required notices of the public hearing to superintendents of districts from which 
the proposed school is likely to draw students and to superintendents of districts that are contiguous to 
the district in which the charter school would be located 

o Within seven calendar days following the first publication. 
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Meets the Standard 

C-2 GOVERNING STRUCTURE 
The Governing Structure section should explain how the school will be governed. It should present a 
clear picture of the school’s governance processes and composition, what responsibilities various groups 
and people will have and the relationships among the groups. 
Evaluation Criteria: 
A response that meets the standard will present: 
• Documentation of proper legal structure of the governing board and sponsoring entity;
• A comprehensive description of the planned relationship between the governing board of the

school and governing board of the sponsoring entity;
• A clear description of the governing board’s roles and responsibilities;
• Adequate policies and procedures for board operation, including board composition, member term

length, and member selection;
• A clear, sensible delineation of roles and responsibilities in relation to governance and school

management; and
• A reasonable plan for involving parents, staff, students and community in the decision-making of the

school.
Partially Meets the Standard - MEETS THE STANDARD (BASED ON RESPONSE)

Concerns and Additional Questions: 
• Explain how one becomes a member of OCBA and the role afforded to a member.
Membership to the non-profit corporation is open to the public and very inclusive. For at least two 
years, OCBA’s website has had the following statement posted: 

“You are invited to join our OCBA, Inc., non-profit organization. E-mail your name and address 
to ocbainc@yahoo.com. A membership packet will be sent to you. Please complete the form 
and return the membership information along with your $50 annual dues to OCBA, Inc. 
According to the Corporation by-laws, the officers of OCBA, Inc. are elected by the Corporation 
members. *Announcing, the Corporation is waiving the dues the rest of the year.” 
(www.ocbainc.com/ocba-non-profit.html ). 

Specifically, the OCBA by-laws in Article III, also posted on the non-profit’s website 
(www.ocbainc.com/ocba-bylaws.html ), state the following on membership: 

1. Any individual who subscribes to the purposes and basic policies of the Corporation may
become a member of the Corporation subject only to compliance with the provisions of the 

Bylaws, application to the Corporation, approval by its Board and payment of the annual dues. 
Membership in the Corporation shall be available without regard to race, color, creed, sex or 
national origin. 

2. Only the following persons may become a member of the Corporation.
a. Must reside in Arkansas or a state contiguous to Arkansas.
b. Must be 18 years or older.

Additionally, the attendees of Charter School’s August 2013 Public Meeting for the Young Adult Magic 
Johnson Bridgescape were invited to join the non-profit. Slide 22 of the attached PowerPoint 
presentation includes this invitation. 

• Explain if the Program Director and Director of Achievement will be employees of Edison.  If they are
Edison employees, explain why salaries are budgeted for the positions separate from management
fees.
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will have access to job readiness and mentorship resources to assist in career preparation and post-secondary 
planning. The program will partner with local businesses, civic organizations, and non-profits 
to create career platforms for students, providing workplace exposure and training and Magic Johnson 
Enterprises will leverage its other businesses and local partnerships to help identify internships and job 
opportunities for graduates. 
 
Magic Johnson Enterprises has also developed a Career Development Rubric and a robust Career 
Exploration/Job Readiness course with a comprehensive and clearly defined scope and sequence. The 
course is comprised of 39 lessons. Below are some sample topics: 
 

• Careers Available to Individuals with High School Diplomas 
• Careers Available to Individuals with Two-Year Associate Degrees 
• Careers Available to Individuals with Bachelor’s Degrees 
• Education Level and Earning Potential 
• Which Industries Are Growing and Which Jobs Will Be Available When I Graduate 
• Essential Professional Skills: Teamwork and Interpersonal Interactions 
• Essential Professional Skills: Planning, Organizing, and Managing Multiple Priorities 
• Essential Personal Attributes: Responsibility and Reliability 
• Business Etiquette 
 

• Name the Arkansas businesses and social organizations that are partners with Magic Johnson 
Enterprises. 

At this time, Young Adult Magic Johnson Bridgescape Academy does not have any partnerships 
established with Arkansas business and social organizations; however, once approved the Academy will 
form partnerships with local businesses and organizations leveraging Magic Johnson Enterprises large 
network of community organizations and corporate relationships. 
 
Magic Johnson Bridgescape has been successful in identifying the necessary community partners to 
create a network of external social agencies to provide the needed resources and services for the 
students. For example, in the metropolitan Columbus area, the Academy has partnered with the Youth 
Empowerment, Mothers Helping Mothers, Franklin County Children Services, the Ohio Department of 
Youth Services, Ohio Health, and the American Red Cross. 
 
More recently, Magic Johnson launched a new organization, Friends of Magic, which is a network of 
individuals, foundations and companies whose mission is to provide Magic Johnson Bridgescape 
Academy students who are at risk or have dropped out the resources and assistance they need to not 
only graduate high school, but the opportunity to build their future through educational resources, 
internships and real world experiences. This organization was launched in Chicago to support the two 
Academies that opened in the fall. 
 
Members of Friends of Magic reflect the unique business and community landscape of the surrounding 
area of the Magic Johnson Bridgescape Academy and are selected on a national level to support 
program expansion and awareness. The primary purpose of Friends of Magic is to serve as a community 
and business extension of the Magic Johnson Bridgescape Academy, provide vital resources to support 
the growth and expansion of Magic Johnson Bridgescape, ensure that each academy has the support it 
needs to enhance the success of every student and to support the individual career development path 
of each student through internship opportunities, mentoring, and educational field experiences. 
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Digital Learning Act of 2013, dated September 9, 2013. 
 

• Provide the “Blended Learning Pedagogical Model for Magic Johnson Bridgescape Academies” and 
explain how the model will be used to meet the needs of the charter school students. 

Attached please find the “Blended Learning Pedagogical Model for Magic Johnson Bridgescape 
Academies.” The Blended Learning Pedagogical model demonstrates the four different modes of 
blended learning (Foundational, Conceptual, Collaborative, and Personal) that may be utilized at the 
Young Adult Magic Johnson Bridgescape Academy to ensure students achieve academic success. 
Specifically, it describes the teacher actions and student actions necessary for each of these modes of 
learning, which may be employed by the instructional staff to meet the individual and group needs of 
students. 
 
• Provide the projected amount of time each day that a student will be involved on online learning. 
The amount of time a student spends each day working on the online coursework will depend on the 
student’s IGP and the student’s need for one-on-one or small group tutoring or other supplemental 
instruction. As indicated in the sample schedule, a student may spend during any session between 2 
hours and 45 minutes to 3 hours and 30 minutes on the online coursework. 
 
• Confirm that each student will attend one session per day. 
Each student attending the Young Adult Magic Johnson Bridgescape Academy will attend one session 
per day. 

 
• Explain if the sessions are four hours in length as is stated in the response and on the generic 

sample schedule or four and a half hours in length as is stated on the 2014-2015 
calendar.   

The sessions are four hours in length; the reference on the calendar was incorrect. The Young Adult 
Magic Johnson Bridgescape Academy proposes two four-hour sessions each day, an extended school 
year, and mastery- based learning opportunities to provide flexibility for students. 

 
• Explain if student will be required to attend school during the summer. 
Young Adult Magic Johnson Bridgescape Academy will operate on an extended school year, but at this 
time, the Academy does not plan to offer a traditional summer program. 
 
• Provide the number of days in the summer term and the length of the school day during the summer 

term. 
Not applicable. 
 
C-6: ACADEMIC ACHIEVEMENT GOALS  
The Academic Achievement Goals section should define the performance expectations for students 
and the school as whole. 
Evaluation Criteria: 
A response that meets the standard will present: 
• Specific goals in: 

o Reading; 
o Reading Comprehension; 
o Mathematics; and 
o Mathematics Reasoning; 
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• Goals that are clear, measurable and data-driven; 
• Goals on improving student achievement; and 
• Valid and reliable assessment tools for measuring each of the defined goals. 
Partially Meets the Standard           
 
Concerns and Additional Questions: 
• Explain how and when annual measureable objectives on state assessments will be met if an annual 

increase of 2% achieving proficiency, the established goal, occurs each year. 
This goal based on the assumption that the Young Adult Magic Johnson Bridgescape Academy will meet 
the AMOs as required and in addition to meeting the AMOs, the Academy will increase the percentage 
of enrolled students demonstrating proficiency by 2% every year. If, however, the AMOs are not met 
after the first year of operation, then the goal would be adjusted as needed to meet the AMOs within 
the required timeline. 
 
When determining baseline goals (achievement, graduation, attendance) for the population of students, 
it is necessary to understand that these students have become disengaged from the learning process 
and cannot be measured against traditional high school students. 
 
• Explain when the school will expect to exceed state graduation rates if the goal is an increase in 

graduation rates of 2% per year. 
Based on EdisonLearning’s experience with similar charter schools focused on dropout prevention and 
recovery and implementing the Magic Johnson Bridgescape model, for the first baseline year, a 
graduation rate of approximately 60% should be expected. Each year thereafter this graduation 
increases due to the increased capacity of the staff and the increased academic momentum of students. 
For example, as students progress through the academic program, they begin to understand how 
attendance and focus impacts their progress in earning credits and making graduation an achievable 
goal. Based on this 2% goal, the Young Adult Magic Johnson Bridgescape Academy should exceed state 
graduation rates in approximately 10 years or the 2024-25 school year; however, based on the factors 
described above the increase may accelerate faster than 2% annually. 
 
• Confirm the understanding that with a goal of 55% attendance and a 2% increase in attendance 

each year, the charter will have a 75% attendance rate in 2024-2025. 
Young Adult Magic Johnson Bridgescape Academy understands that with a goal of 55% attendance and a 
2% increase in attendance each year, the school will have a 75% attendance rate in 2024-2025. Young 
Adult Magic Johnson Bridgescape Academy will work with our students to ensure they understand that 
it is their commitment to be in attendance and use their time wisely. The program has developed a 
daily, weekly, and monthly goals and progress tracker that assists students in accurately projecting 
course completion dates and ultimately graduation timeline. 
 
• Explain the meaning of the following, “In addition to the state assessment required under law and 

State Board of Education regulations, within the Charter School student assessment and testing will 
be administered throughout the academic year in order to improve the instructional program at the 
Charter School; assess the progress of individual students in relation to standards; and assess the 
progress of the students within the curriculum.” 

In the Young Adult Magic Johnson Bridgescape Academy model, assessment is used to continually 
monitor student progress (e.g., whether they are understanding key concepts) and to inform 
instructional needs (e.g., if a students or group of students is not understanding a key concept, the 
teacher will organize one-on-one tutoring session or a small group instructional time). Within the online 
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coursework, students take daily assessments for each lessons and unit exams. Teachers use data from 
eSchoolware to pull reports on individual students to identify the need for intervention and remediation 
and then develop lessons to support that need. Additionally, students participate in ongoing 
assessment of Lexile growth. 
 
• Provide the name of the diagnostic reading assessment to be administered to students upon 

enrollment at the charter.  
Young Adult Magic Johnson Bridgescape Academy will use the Achieve3000 Level Placement Test to 
determine Lexile levels at the time of enrollment. Based on this determination, students are then 
placed in Achieve3000’s online program and Lexile growth is tracked monthly to monitor growth. 
 
• Provide the name of the reading assessment to be administered annually to measure growth.  
Achieve3000 is used annually measure growth. 
 
• Provide the process used to determine that assessment items in Edison’s eCourses correlate to 

Arkansas Curriculum Frameworks.  Explain when this occurred and provide the names, affiliations, 
and credentials of those who made the determinations. 

EdisonLearning’s eCourses are aligned to the Arkansas Curriculum Framework through a two-step 
process. The first is a completed by teachers certified in the subject area they are assigned. The 
teachers are tasked with mapping each lesson and assessment item in the eCourses to a set of skills and 
standards called the Global Attribute List (GAL). The GAL was developed from several highly rated state 
standards lists and designed to be a core alignment tool for the eCourses content. After the content 
and assessments are mapped to the GAL, a partner company, EdGate Correlation Services, aligns the 
GAL skills to each of the fifty state standards and the Common Core State Standards. The advantage of 
this process is that the correlations are updated as any changes occur to the Arkansas State Standards 
and EdisonLearning receives a weekly data update of the correlations. This two step process ensures 
that the eCourses correlation to the Arkansas Curriculum Frameworks is both accurate and current. 
 
• Explain what standards are referenced in the following, “…assess the progress of individual students 

in relation to standards….”  
This reference refers to the Arkansas Curriculum Framework and/or Common Core State Standards, as 
applicable. EdisonLearning’s online curriculum is structured based on a modular design with lessons 
limited to one or two standards based on objectives that are clear and attainable students maintain 
focus and motivation by accomplishing achievable goals in each lesson, a technique which has been 
shown to foster success in online learning. Each lesson is accompanied by an assessment that tests 
mastery of lesson content and includes a host of interactive multimedia features that support the 
diverse needs of students as well as reinforce key concepts in the curriculum. 
 
Further, EdisonLearning’s eSchoolware learning and content management system allows teachers and 
staff to review student results, grades, time-on-task, and incorporate notes on achievement of student 
goals. When students are identified as struggling within a content area they will be provided the 
individualized assistance needed to master the material and move on. Individual or small group 
instruction is driven by student needs as identified through progress monitoring and will be provided as 
needed, both formally and informally. Small group instruction will be provided not only to address 
remediation needs but also to provide enrichment, specifically in the area of character education to 
promote good citizenship and decision making skills as well as to develop core values that include 
compassion, integrity, justice, and responsibility. 
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• Remove the reference to meeting adequate yearly progress (AYP) as determinations of AYP no 
longer occurs in Arkansas. 

As the Arkansas Department of Education has received a waiver from ESEA/NCLB by the United States 
Department of Education, all references to AYP are removed. 
 
• Confirm the understanding, that during the first year of operation, the charter’s annual measurable 

objectives (AMOs) will be based on the state AMOs, and that in following years, the charter’s AMOs 
will be based upon the academic performance of the students who attend the charter. 

Young Adult Magic Johnson Bridgescape Academy understand that during the first year of operation, the 
Academy’s AMOs will be based on the state AMOs, and that in following years, the Academy’s AMOs will 
be based upon the academic performance of the students who attend the Academy. 

C7: CURRICULUM DEVELOPMENT AND ALIGNMENT 
The Curriculum Development and Alignment section should define the process by which the design 
team developed (or chose) the curricular program of the school and illustrate alignment with Arkansas 
Curriculum Frameworks and Common Core State Standards. 
 
Evaluation Criteria: 
A response that meets the standard of a curricular development and alignment program will present: 
• Evidence that the curriculum aligns with, or a sound plan and timeline for aligning the 

curriculum with, the Arkansas Department of Education’s content standards, benchmarks and 
performance standards. 

• Evidence that the applicant is prepared to implement the requirements and timeframe of the 
Common Core State Standards. 

Partially Meets the Standard           
 
Concerns and Additional Questions: 
• Explain the inconsistency in the statement that Edison’s “eCourses curriculum is fully-aligned to 

the Arkansas Curriculum Frameworks” and the statement that modifications can be made “to 
address changes in standards and any gaps in curriculum that do not currently meet 
standards.”    

 
EdisonLearning’s eCourses are aligned to the Arkansas Curriculum Framework through a two-step 
process. The first is a completed by teachers certified in the subject area they are assigned. The 
teachers are tasked with mapping each lesson and assessment item in the eCourses to a set of skills and 
standards called the Global Attribute List (GAL). The GAL was developed from several highly rated state 
standards lists and designed to be a core alignment tool for the eCourses content. After the content 
and assessments are mapped to the GAL, a partner company, EdGate Correlation Services, aligns the 
GAL skills to each of the fifty state standards and the Common Core State Standards. The advantage of 
this process is that the correlations are updated as any changes occur to the Arkansas State Standards 
and EdisonLearning receives a weekly data update of the correlations. This two step process ensures 
that the eCourses correlation to the Arkansas Curriculum Frameworks is both accurate and current.  
 
 
Through the process described above, the eCourses content and assessments are comprehensively 
mapped to the Arkansas Curriculum Frameworks, but there are commonly state-specific skills that do 
not directly correlate to the existing "off-the-shelf" eCourses. To address these occurrences, the 
modular structure of the eCourses content allows for custom organizations of lessons to develop a 
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As there will not be a licensed nurse on staff, the entire instructional and operational staff will be 
responsible for the safety and well-being of the students. Specifically, for the day-to-day student health 
issues, the Guidance Counselor and Office Manager will ensure that first aid supplies and station are 
onsite. Additionally, members of the staff will be trained in emergency procedures, including CPR. If 
any student health issue arises outside of the basic first aid needs, the student will be referred to the 
local health clinic. As such, the Guidance Counselor will work on forming partnerships with the local 
health clinic and any local health agencies. In any emergency situation, the local emergency agency will 
be called immediately. 
 
Special Education Services 

• Confirm the understanding that students who need special education services may enroll in the 
charter without an Individualized Educational Program (IEP) and that charter staff will have to 
ensure appropriate assessment and appropriate development of IEPs to meet all state and 
federal regulations. 

Young Adult Magic Johnson Bridgescape Academy understanding that students who need special 
education services may enroll in the school without an Individualized IEP and that Academy staff will 
have to ensure appropriate assessment and appropriate development of IEPs to meet all state and 
federal regulations. 
 

• Confirm that understanding that it cannot be predetermined that a student with an IEP will be 
served in the general program with accommodations and that the charter will be prepared to offer 
a full continuum of special education services to meet the needs of any student who may enroll. 

Young Adult Magic Johnson Bridgescape Academy understands that it cannot be predetermined that a 
student with an IEP will be served in the general program with accommodations. The school will be 
prepared to offer a full continuum of special education services to meet the needs of any student who 
may enroll. 
 

• Confirm that the charter will comply with Child Find. 
Young Adult Magic Johnson Bridgescape Academy will comply with Child Find. 
 
Transportation Services 

• Confirm the understanding that transportation will be provided when a student’s IEP indicates that 
transportation should be provided. 

Young Adult Magic Johnson Bridgescape Academy understands that transportation will be provided 
when a student’s IEP indicates that transportation should be provided. 
 
Alternative Education Services 

• Confirm the understanding that creating an ALE consortium and serving as the lead school will 
require additional information and approvals from the Arkansas Department of Education. 

Young Adult Magic Johnson Bridgescape Academy understands that creating an ALE consortium and 
serving as the lead school will require additional information and approvals from the Arkansas 
Department of Education. 
 
English Language Learner Services 

• Provide the names of the assessments to be administered to English language learners. 
At the time of enrollment in the Young Adult Magic Johnson Bridgescape Academy, a Home Language 
Survey will be administered. 
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• Explain the ways in which subject matter will be introduced so that it can be understood by ELL 

students. 
In addition to the text-to-speech tools that include a Spanish translator and the English to Spanish and 
picture dictionaries within the online curriculum, the ELL Teacher working with the instructional staff 
will create anticipatory guides when introducing new subject matter so that key vocabulary is identified, 
support online curriculum with necessary intervention and remediation, and provide strategies to best 
support students’ needs. Further, based on its extensive experience working with ELL populations, 
EdisonLearning has developed targeted and specific professional development to provide for 
instructional staff working with ELL students to share best practices and maximize student achievement. 
 

• Explain who will provide teachers with information on the language proficiency of ELL students 
and the source of the information that will be provided. 

The ELL teacher will provide the instructional staff information on the language proficiency of ELL 
students based on Home Language Survey, which is administered time of enrollment 
 
Gifted and Talented Services 

• Explain how gifted and talented students will be identified. 
Young Adult Magic Johnson Bridgescape Academy requests a waiver on Gifted and Talented 
programming as this charter school is focused on dropout prevention and recovery; however, if the 
waiver is not granted, gifted and talented students will be identified through their IEPs, which are 
requested at the time of enrollment. 
 

• Explain which teachers will serve gifted and talented students and describe specific training that 
the teachers will receive in meeting the needs of gifted and talented students. 

If the waiver is not granted, all instructional staff will serve all students as the Magic Johnson 
Bridgescape model was developed to individualize educational plans and challenge students where they 
are. Students work with online curriculum which is self paced so that students capable of working at an 
accelerated pace can complete courses and earn credits more quickly than peers. Additionally, 
extended learning opportunities through collaborative projects and personal learning will enrich the 
learning experience for all students, including those identified as gifted and talented. 
 

• Explain how the social and emotional needs of gifted and talented students will be met. 
If the waiver is not granted, gifted and talented students will participate with their peers in learning 
opportunities designed to support their social and emotional needs. Through the Core Learning Skills 
instruction, students learn to identify new interpersonal skills acquired and practice those individually 
and with peers. Through the advisory program students participate in learning about themselves and 
their place in the world, problem solving, personal growth, and working as a member of a team. 
 

• Confirm the understanding that gifted students can be at-risk of dropping out or former dropouts. 
Young Adult Magic Johnson Bridgescape Academy understands that gifted students can be at-risk of 
dropping out or former dropouts. Gifted students are particularly at risk of not being challenged in 
 
school and thus become disengaged, may feel different and ostracized, or be bullied. For a variety of 
reasons, all kids are at risk of becoming disengaged with the learning process and environment. 
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C-9:   GEOGRAPHICAL SERVICE AREA 
The Geographical Service Area section must outline the impact of a new school opening within the 
current public education system. 
Evaluation Criteria: 
A response that meets the standard will present: 
• The specific geographical area that would be served by the charter school; and 
• Information on the school districts likely to be affected by charter school, including data on the 

expected number of students to transfer to the charter school. 
Meets the Standard 
 
C-10: ANNUAL PROGRESS REPORTS  
The Annual Progress Reports section should define how the academic progress of individual students and 
the school as a whole will be measured, analyzed, and reported. 
 
Evaluation Criteria: 
A response that meets the standard will present: 
• A timeline for data compilation and completion of an annual report to parents, the community and the 

Charter Authorizing Panel that outlines the school’s progress; and 
• A plan for dissemination of the annual report to appropriate stakeholders. 
Meets the Standard 
 
C-11: ENROLLMENT CR IT ERIA AND PROCEDURES 
The Enrollment Criteria and Procedures section should describe how the school will attract and 
enroll its student body, including any criteria for admission and enrollment. Applicants must also 
provide assurances for a random, anonymous lottery selection process. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A student recruitment plan that will provide equal opportunity for all parents and students to 

learn about and apply to the school; 
An enrollment and admissions process that is open, fair, and in accordance with applicable 
law; and 

• A process for, and a guarantee of, a random, anonymous lottery process should there be 
more student applications than can be accommodated under the terms of the charter. 

Partially Meets the Standard           
 
Concerns and Additional Questions: 
• Confirm that the school will be open-enrollment, that all Arkansas students are eligible to apply, and 

that the charter will accommodate any student who applies. 
Young Adult Magic Johnson Bridgescape Academy will be an open-enrollment charter school. All 
Arkansas students are eligible to apply and the charter will accommodate any student who applies. 
Admission to the school will not be unlawfully restricted on the basis of intellectual ability, measures of 
achievement or aptitude, athletic ability, gender, disability, race, creed, national origin, religion, or any 
other ground that would be unlawful. 
 
• Explain how students who do not have access to a computer will enroll if it is a requirement to enroll 

online. 
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If a student does not have access to a computer, a student may meet with the Enrollment Coordinator 
in-person or call an Enrollment Specialist. It is not a requirement that students enroll online, although 
students can also find information about the school and the enrollment process on the website. 
Students will have the opportunity to meet with an Enrollment Coordinator at events or at a designated 
site to learn more about the program and to complete the enrollment process. Students can also call an 
Enrollment Specialist at the Enrollment Contact Center in Knoxville, TN. The Enrollment Specialists are trained on 
program specifics and can provide information about the enrollment process and provide 
support for completion of the process. 

 
• Explain what is meant by, “any other official documents needed to hand off the student's application 

to the school for review.” 
The following chart details the documents needed for enrollment. 

 
 

Document or Policy Form 
 

Required 
Copy Document 

and Submit 

Sign Policy Form, 

Copy and Submit 

Student Enrollment Agreement X  x 

Request for Records X  x 

Student Service Intake Form X  x 

Image and Recording Release X  x 

Home Language Survey X  x 

FERPA Consent Form X  x 

Family Income Form or NSLP form X  x 

Student Birth Certificate or Triand X X  

Proof of Residency (Triand, utility bill, 
mortgage or lease that has current date and 
matches address given on enrollment 
application.) 

 
X 

 
X 

 

Student Immunization Record X X  

Current progress report, unofficial transcript, 
report card or Triand 

 
X 

 
X 

 

    

Required only if applicable to student:    

Copy of (unexpired) IEP (Individualized 
Education Plan) and Evaluation Report 

  
X 

 

Copy of (unexpired) 504 Accommodation Plan  X  

Copy of guardianship/custodial papers  X  
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• Explain the enrollment process that the “Charter School will hold” after receiving enrollment 
information. 

The Enrollment Coordinator for the Young Adult Magic Johnson Bridgescape Academy will coordinate 
the enrollment of each student. The Enrollment Coordinator and/or Student Recruiters will be trained on how to 
enroll a student and will meet with the student at a central location to work through the 
enrollment process. Necessary documents like a student’s birth certificate will be obtained during the 
process and follow-up with each potential student will be made until their enrollment is completed and 
all required documents have been received. 
 
In the event, the number of applications exceeds the number of available seats in the program, a lottery 
drawing will be held and students not drawn in the initial lottery will have their names placed on a 
waitlist. As openings in the program become available, students will be contacted by school staff 
regarding available spots. 
 
Once all documents are received and the student is enrolled, the creation of the IGP will begin. This 
process is described in more detail in response to the following questions. 
 
• Explain what academic assessment will be administered to new students to assess basic skills. 
Upon enrollment in the school, students will take a reading assessment (Achieve 3000) in order to 
determine any skill gaps that may be barriers to success. Once identified, students will be prescribed a 
remediation track to address specific needs. In EdisonLearning’ experience working with this specific 
population of students, reading is the primary challenge and students basic reading skills improve, their 
success in eCourses improve. 

 
• Explain the process for developing an individual graduation plan (IGP) and identify all who are 

involved in the development of the plan.   
At Young Adult Magic Johnson Bridgescape Academy, differentiating program and instructional needs 
begins at the time of enrollment when students complete an initial assessment to determine any skill 
gaps that may be barriers to success. Once gaps are identified, students will be prescribed a reading 
and/or math remediation track to address specific needs. All historical data (i.e., transcripts, IEPs, state 
assessment results) and any other available records and data will be reviewed by the teachers and staff 
who will collaborate with the student and parent or guardian (if available) to create the student’s IGP. 
 
Teachers and staff will regularly monitor progress of their students according to the IGP on about a 
weekly basis and adjust any expectations or conduct conferences to determine interventions and 
remediation that may be needed to keep the student on track to graduate. The IGP is the roadmap that 
leads to a diploma and is intended to be a prescriptive yet fluid document, regularly revised and 
updated based on student progress and needs. 
 
C-12:  STAFFING PLAN 
The Staffing Plan section should describe the job duties of the school director and other key 
personnel. This section should also describe the professional qualifications which will be required 
of employees. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A job description for the school director and other key personnel, including but not limited to an 

operations director, board members, teachers, etc.; 
• An outline of the professional qualifications required for administrators, teachers, 
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      counselors, etc.;  
• A staffing plan that clearly outlines both the types and numbers of positions to be filled at the school 

and salary scales for such positions, and  
• The staffing plan presented in this section matches the staff members noted in the budget. 
Partially Meets the Standard           
 
Concerns and Additional Questions: 
• Explain how the positions of Program Director and Director of Achievement are regional positions.  

Describe the region served. 
As mentioned above, the Program Director and the Director of Achievement are EdisonLearning 
employees. The Program Director will be a dedicated FTE for the Academy. The Director of 
Achievement will be a regional position serving more than one Academy (as indicated in the budget for 
the Young Adult Magic Johnson Bridgescape Academy, the Director of Achievement is 0.125 FTE). 
Whereas the Program Director is the instructional and operational leader of the Academy day-to-day, 
the Director of Achievement ensures fidelity to the Magic Johnson Bridgescape model with a focus on 
student achievement and success. 

 
• Explain if the Program Director and Director of Achievement will be employees of Edison.  If they are 

Edison employees, explain why salaries are budgeted for the positions separate from management 
fees. 

Both the Program Director and the Director of Achievement will be employees of EdisonLearning; 
however, their salaries are itemized in the budget to help recognize the costs for personnel. 
 

o Provide the qualifications that are required for the following positions: 
 Director of Achievement; 
 School Operations Manager; 
 Program Director; 
 Special education teacher (must be licensed in special education); 
 Paraprofessional; 
 Guidance counselor 
 Enrollment coordinator; and   
 Office manager. 

 
Attached, please find the job descriptions, including qualifications, for the above mentioned positions. 
 
• Provide the line in the budget that reflects the office manager position. 
The Office Manager is included in the budget under Maintenance and Operation, line 74. 

 
C-13: BUSINESS AND BUDGETING PLAN  
The Business and Budgeting Plan section should describe how the charter school will organize its 
business office and manage its fiscal responsibilities. 
Evaluation Criteria: 
A response that meets the standard will present: 
• An appropriate plan for managing procurement activities; 
• A description of the personnel who will perform business duties, including the requisite 

qualifications of any proposed personnel; 
• A realistic timeline and process by which the governance structure will review and adopt an annual 

budget; 
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Association’s model policy program and adopt an audit plan policy similar to the Arkansas School Board 
Association’s Policy 1.18 School Audit. A draft of a model policy is included below: 
 

1.18＿SCHOOL AUDIT 
The School’s annual audit serves as an important opportunity for the School’s Board to review 
the fiscal operations and health of the district. As such, it is vital Board members receive 
sufficient explanation of each audit report to enable the members to understand the report’s 
findings and help them better understand the school’s fiscal operations. The school shall have 
an audit conducted annually within the timelines prescribed by law. The audit shall be 
conducted by the Division of Legislative Audit or through the audit services of a private certified 
public accountant(s) approved by the Board. 
 
The Board shall review each annual audit at the first regularly scheduled board meeting 
following the receipt of the audit if the District received the audit prior to ten (10) days before 
the regularly scheduled meeting. If the audit report is received less than ten (10) days prior to a 
regularly scheduled board meeting, the board may review the report at the next regularly 
scheduled board meeting following the ten (10) day period. 
 
The Director of Achievement and/or Program Director shall present sufficient supporting 
background information relating to the report’s findings and recommendations which will 
enable the Board to direct the Director of Achievement or Program Director take appropriate 
action in the form of a motion or motions relating to each finding and recommendation 
contained in the audit report. Actions to be taken will be in sufficient detail to enable the Board 
to monitor the School’s progress in addressing substantial findings and recommendations and 
subsequently determine that they have been corrected. The minutes of the Board’s meeting 
shall document the review of the audit’s findings and recommendations along with any motions 
made by the Board or actions directed to be taken by the Director of Achievement or designee. 
 
The Board of Directors is responsible for presenting the audit’s findings each year to the public. 
 
Legal References: A.C.A. § 6-1-101(d)(1)(2)(3) 

     A.C.A. § 6-13-620(6)(F) 
 
C-15:  ARKANSAS PUBLIC SCHOOL COM PUTER N ETWORK ASSURANCES 
The Arkansas Public School Computer Network (APSCN) Assurances section should provide 
documentation of the applicant’s understanding of and participation in the required state finance 
and educational data reporting system. 
Evaluation Criteria: 
A response that meets the standard will present: 
• Assurance that the charter school will participate in APSCN and will comply with all state statutory 

requirements regarding the APSCN finance and educational data reporting system. 
Meets the Standard 
 
C-16:  FACILITIES 
The Facilities section should identify and describe the facilities to be used by the school, any changes to 
be made to the facilities, and the owners of the facilities. 
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Evaluation Criteria: 
A response that meets the standard will present: 
• An identified facility appropriate to meet the needs of the school over the term of its charter; 
• A realistic plan for remodeling or adapting a facility, if necessary, to ensure that it is appropriate and 

adequate for the school’s program, the school’s targeted population, and the public; 
• Evidence that the school understands the costs of securing and improving a facility and has access 

to the necessary resources to fund the facility plan; and 
• A sound plan for continued operation, maintenance, and repair of the facility. 
 
For schools that will be using district-owned facilities, a response that meets the standard will 
present: 
• Documentation that the school district and charter school officials are in agreement over the 

use of the facility and its equipment. 
 
For schools that will NOT be using district-owned facilities, a response that meets the standard will 
present: 
• Documentation that the property owner and school are in agreement over the use of the facility 

and its equipment; 
• A statement of the facilities’ compliance with applicable codes; and 
• A detailed outline of any relationships between the property owner and: 

o Members of the local board of the public school district where the charter school will be 
located; 

o The employees of the public school district where the charter school will be located; 
o The sponsor of the charter school; and 
o Employees, directors and/or administrators of the charter school. 

Partially Meets the Standard           
 
Concerns and Additional Questions: 
• Confirm the understanding that the charter is responsible for all compliance with federal, state, 

and local facility laws and ordinances and that ADE does not inspect the facility.  
Young Adult Magic Johnson Bridgescape Academy understands that it is responsible for compliance with 
all federal, state, and local facility laws and ordinances. Young Adult Magic Johnson Bridgescape 
Academy also understands that the ADE doe not inspect the facility. 
 
C-17:  CONFLICTS OF INTEREST 
The Conflicts of Interest section should identify any potential conflicts of interest among the individuals 
involved with the proposed charter school and explain how conflicts will be addressed. 
Evaluation Criteria: 
A response that meets the standard will present full disclosure of any potential conflicts of interest 
and explain how conflicts, if any, will be addressed. 
Partially Meets the Standard           
 
Concerns and Additional Questions: 
• Provide the names of all members of OCBA, Inc. 
The names of all members of OCBA, Inc. are as follows: Tracy Adams, BJ Bowles, Beau Butler, Teresa 
Coburn, Ray Fulmer, Sharon Nesbitt, Don Wilson, Lance Wilson, Mary Ann Wilson, Miller Wilson, Ralph 
Wilson, and Sally Wilson. 

 
• Explain the relationship between Anita Farley-Adams and Tracy Adams. 
Anita Farley-Adams and Tracy Adams were previously married and are now divorced. 

25



• Explain the conflict of interest policy for school employees. 
If the charter for the Young Adult Magic Johnson Bridgescape Academy is approved, the Academy will 
utilize the Arkansas School Board Association’s model policy program and adopt an employee conflict of 
interest policy similar to the Arkansas School Board Association’s Policy 3.54 Licensed Personnel Ethics. 
Below is a draft of the model policy. 
 

DRAFT 3.54—LICENSED PERSONNEL ETHICS 
Public school employees are, and always have been, held to a high standard of behavior. Staff 
members are reminded that whether specific sorts of contacts are permitted or not specifically 
forbidden by policy, they will be held to a high standard of conduct in all their interactions with 
students and adults. Failure to create, enforce and maintain appropriate professional and 
interpersonal boundaries with students could adversely affect the school’s relationship with the 
community and jeopardize the employee’s employment with the district. The Arkansas 
Department of Education Rules Governing the Code of Ethics for Arkansas Educators requires 
school staff to maintain a professional relationship with each student, both in and outside the 
classroom. The Board of Education encourages all staff to read and become familiar with these 
rules. Conduct in violation of the Rules Governing the Code of Ethics for Arkansas Educators may 
be reported to the Professional License Standards Board (PLSB) and may form the basis for 
disciplinary action up to and including termination. 

 
LEGAL COMMENT 
Provide a copy of the conflict of interest policies for OCBA and Magic Johnson 
Bridgescape/Edison Learning. The procedures must ensure that all actions are in the best 
interest of the school and students at the school. 
 
OCBA, Inc. approved a Conflict of Interest policy in 2007. This policy was included in the application 
package to the IRS when the tax-exempt non-profit status was awarded to OCBA, Inc. The Conflict of 
Interest policy is posted on the non-profit’s website, 
(www.ocbainc.com/uploads/6/7/3/8/6738253/bylaws__2011_2.pdf )(see pages 12-14). A copy of this 
policy is also attached. 
 
Furthermore, if the charter for the Young Adult Magic Johnson Bridgescape is approved, the school will 
utilize the Arkansas School Board Association’s model policy program and adopt a Board Conflict of 
Interest policy similar to the Arkansas School Board Association’s Policy 1.17 Nepotism. A draft policy of 
the model policy is below. 
 
All the actions of OCBA and EdisonLearning are in the best interest of the Academy and students at the 
Young Adult Magic Johnson Bridgescape Academy. 
 
As OCBA’s management organization and curriculum provider, EdisonLearning will not have a separate 
conflict of interest policy, but will according to the management agreement, act in the best interest of 
the school and its students. 
 
 DRAFT 1.17—NEPOTISM 
 

Definitions: Family or family member means: An individual’s spouse; Children of the individual 
or children of the individual’s spouse; The spouse of a child of the individual or the spouse of a 
child of the individual’s spouse; Parents of the individual or parents of the individual’s spouse; 
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Brothers and sisters of the individual or brothers and sisters of the individual’s spouse; Anyone 
living or residing in the same residence or household with the individual or in the same 
residence or household with the individual’s spouse; or Anyone acting or serving as an agent of 
the individual or acting or serving as an agent of the individual’s spouse. 
Initially employed means: Employed in either an interim or permanent position for the first time 
or following a severance in employment with the school; A change in the terms and conditions 
of an existing contract, excluding; Renewal of a teacher contract under A.C.A. § 6-17-1506; 
Renewal of a noncertified employee’s contract that is required by law; or Movement of an 
employee on the salary schedule which does not require board action. 
 
New Hire of School Board Member’s Relative as School Employee 
The school shall not initially employ a present board member’s family member for 
compensation in excess of $5,000 unless the district has received approval from the 
Commissioner of the Department of Education. The employment of a present board member’s 
family member shall only be made in unusual and limited circumstances. The authority to make 
the determination of what qualifies as “unusual and limited circumstances” rests with the 
Commissioner of the Department of Education whose approval is required before the 
employment contract is effective, valid, or enforceable. 
 
Initial employment for a sum of less than $5,000 per employment contract or, in the absence of 
an employment contract, calendar year does not come under the purview of this policy and is 
permitted. 
 
The board member whose family member is proposed for an employment contract, regardless 
of the dollar amount of the contract, shall leave the meeting until the voting on the issue is 
concluded and the absent member shall not be counted as having voted. 
 
Exception: Substitutes 
Qualified family members of board members may be employed by the school as substitute 
teachers, substitute cafeteria workers, or substitute bus drivers for a period of time not to 
exceed thirty (30) days per fiscal year. A family member of a school board member having 
worked as a substitute for the school in the past does not “grandfather” the substitute. The 30 
day maximum limit is applied in all cases. 
 
Existing Employees Who Are Family Members of School Board Members—Raises, Promotions 
or Changes in Compensation 
Any change in the terms or conditions of an employment contract including length of contract, a 
promotion, or a change in the employment status of a present board member’s family member 
that would result in an increase in compensation of an amount that is equal to or greater than 
that provided for by law, and that is not part of a state mandated salary increase for the 
employee in question, must be approved by the Commissioner of the Department of Education 
before such changes in the employment status is effective, valid, or enforceable. 

 
Qualifications for Running for School Board Member Unchanged 
The employment status of a citizen’s family member does not affect that citizen’s ability to run 
for, and, if elected, serve the school board provided he/she meets all other statutory eligibility 
requirements. 
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• A plan for involving parents and guardians in the school’s education programs; and
• A proposal that involves the parents of students, employees and the broader community in

carrying out the terms of the charter.
Partially Meets the Standard - MEETS THE STANDARD (BASED ON RESPONSE)

Concerns and Additional Questions: 
• Explain the ways in which parents, staff, and community will be involved in making decisions about

the school. 
The attached draft Parent Involvement Action Plan outlines the involvement of parents, staff and 
community in the decision-making of the Young Adult Magic Johnson Bridgescape Academy. 

Additionally, all parents, staff, adult-age students and supportive citizens are encouraged to join OCBA. 
Also a local Advisory Committee of parents, staff, students and community volunteers will be appointed by the 
Program Director to support the school and the OCBA Board. Though the group will not have 
governing power, the Board will consider suggestions from the Advisory Committee. 

Finally, a policy similar to the draft included below will be adopted 

PARENTAL INVOLVEMENT POLICY 
Even though the Young Adult Magic Johnson Bridgescape Academy targets adult for 
enrollment, the school realizes that some underage students will be enrolled. That 
being the case, the school encourages parental involvement in all facets of the 
underage students’ education. The following is brief summary of the school’s 
Parental Involvement Plan. If you have any questions about these district 
goals, please contact (name of parent coordinator) , Program Director at (870) 555- 
5555. The School will foster effective parental involvement strategies and support 
partnerships among school, parents, and the community to improve student 
achievement. The School will provide coordination, assistance, and support 
necessary to assist schools in planning and implementing effective parental 
involvement. The School will build the capacity in each of its schools for strong 
parental involvement. The School will partner with parents to conduct 
ongoing evaluation of the content and effectiveness of parental involvement 
initiatives so as to increase parental participation. The School will involve parents 
in the joint development of the district Title I application under section 1112 
(Arkansas Comprehensive School Improvement Plan). 

• Describe the workforce solutions that will be provided by Magic Johnson Enterprises.
As described in the application, through the Young Adult Magic Johnson Bridgescape Academy, students 
will have access to job readiness and mentorship resources to assist in career preparation and post-secondary 
planning. The program will partner with local businesses, civic organizations, and non-profits to create career 
platforms for students, providing workplace exposure and training and Magic Johnson 
Enterprises will leverage its other businesses and local partnerships to help identify internships and job 
opportunities for graduates. 

Magic Johnson Enterprises has also developed a Career Development Rubric and a robust Career 
Exploration/Job Readiness course with a comprehensive and clearly defined scope and sequence. The 
course is comprised of 39 lessons. Below are some sample topics: 
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• Careers Available to Individuals with High School Diplomas
• Careers Available to Individuals with Two-Year Associate Degrees
• Careers Available to Individuals with Bachelor’s Degrees
• Education Level and Earning Potential
• Which Industries Are Growing and Which Jobs Will Be Available When I Graduate
• Essential Professional Skills: Teamwork and Interpersonal Interactions
• Essential Professional Skills: Planning, Organizing, and Managing Multiple Priorities
• Essential Personal Attributes: Responsibility and Reliability
• Business Etiquette

• Name the businesses in Crittenden County that are partners with Magic Johnson Enterprises.
As mentioned above, at this time, Young Adult Magic Johnson Bridgescape Academy does not have any 
partnerships established with Crittenden County businesses and social organizations; however, once approved 
the Academy will form partnerships with local businesses and organizations leveraging Magic 
Johnson Enterprises large network of community organizations and corporate relationships. 

Magic Johnson Bridgescape has been successful in identifying the necessary community partners to 
create a network of external social agencies to provide the needed resources and services for the 
students. For example, in the metropolitan Columbus area, the Academy has partnered with the Youth 
Empowerment, Mothers Helping Mothers, Franklin County Children Services, the Ohio Department of 
Youth Services, Ohio Health, and the American Red Cross. 

More recently, Magic Johnson launched a new organization, Friends of Magic, which is a network of 
individuals, foundations and companies whose mission is to provide Magic Johnson Bridgescape 
Academy students who are at risk or have dropped out the resources and assistance they need to not 
only graduate high school, but the opportunity to build their future through educational resources, 
internships and real world experiences. This organization was launched in Chicago to support the two 
Academies that opened in the fall. 

Members of Friends of Magic reflect the unique business and community landscape of the surrounding 
area of the Magic Johnson Bridgescape Academy and are selected on a national level to support 
program expansion and awareness. The primary purpose of Friends of Magic is to serve as a community 
and business extension of the Magic Johnson Bridgescape Academy, provide vital resources to support 
the growth and expansion of Magic Johnson Bridgescape, ensure that each academy has the support it 
needs to enhance the success of every student and to support the individual career development path 
of each student through internship opportunities, mentoring, and educational field experiences. 

C-20:  WAIVERS 
The Waivers section should discuss all waivers requested from local or state law. 
Evaluation Criteria: 
A response that meets the standard will present: 
• Each law, rule, and standard by title, number, and description for which a waiver is requested;
• A rationale for each waiver request; and
• An explanation of the way that each waiver would assist in implementing the educational

program of the charter and/or fulfilling the charter’s mission.
Partially Meets the Standard - DOES NOT MEET THE STANDARD (BASED ON RESPONSE)
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Concerns and Additional Questions: 
Legal Comments 
Generally:  
Brief, but specific rationale other than “the school requests a waiver” for each waiver 
should be included. 
 
Requested Waivers: 
• Ark. Code Ann. § 6-15-902(c)(3)(B) Weighted Concurrent Credit 

o The applicant should explain why a waiver from the ADE approval process for weighted credit 
for concurrent credit classes is necessary. 

o Upon re-reviewing this statute, a waiver is not requested. 
• Ark. Code Ann. § 6-16-102 School Day Hours 

o The applicant should explain why this waiver is necessary including how many hours each 
student will attend each day and how the applicant intends to track attendance when 
students complete some coursework remotely. 

o This waiver is necessary to implement the flexible, Magic Johnson Bridgescape model. This 
Academy is designed for students who have either at-risk of dropping out of school or who have 
dropped out already, so the model is built around providing flexibility to students while still engaging 
them in the learning process. There will be two four-hour sessions each day (a 
morning session and an afternoon session) and each student will attend one four-hour session each day at 
the brick and mortar facility, a blended learning environment where student will work on their online 
coursework and receive direct instruction from teachers. Only if a student 
has demonstrated engagement in the learning process can the student access the coursework 
outside of the brick & mortar facility and then only if they are also attending one session per 
school day. In other words, coursework completed remotely is not a substitute for coursework completed 
onsite. If necessary, attendance online can be tracked using EdisonLearning’s eSchoolware system which 
tracks log-ins and time on task. 

• Ark. Code Ann. § 6-18-211 Mandatory Attendance Grades 9-12 
o The applicant should explain how many hours each student will attend each day and how the 

applicant intends to track attendance. 
o This waiver in necessary to implement the Magic Johnson Bridgescape model. Each student will attend 

one four-hour session each day. Attendance will be tracked based on actual physical attendance at the 
Young Adult Magic Johnson Bridgescape Academy. 

• Ark. Code Ann. § 6-18-223 and ADE Rules Governing Concurrent Credit 
o The applicant should explain why this waiver is necessary. The concurrent credit program is an 

optional program available to all public high schools that wish to participate. Schools who 
participate in the concurrent credit program are required to follow the ADE Rules Governing Concurrent 
College and High School Credit for Students Who Have Completed the Eighth Grade. 

o Upon re-reviewing this statute, a waiver is not requested. 
•     Ark. Code Ann. § 6-24-106 Administrators 

o The applicant should explain why this waiver is necessary. This statute deals with ethical 
       obligations for administrators who have direct or indirect interests in transactions with the 
       public educational entity employing him or her. Traditionally, ethical obligations are not 
       waived. 
o Upon re-reviewing this statute, a waiver is not requested. 

• Ark. Code Ann. § 6-47-406 Distance Learning 
o The applicant should explain why this waiver is necessary. This statute is a permissive statute 
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for public schools to offer distance learning courses to private and home school students. The 
applicant is required to accept students for enrollment regardless of the district where the 
student resides. If the applicant is proposing an entirely virtual school, the application should 
reflect its virtual nature throughout. 

o   Upon re-reviewing this statute, a waiver is not requested. Young Adult Magic Johnson 
Bridgescape Academy is not a full-time virtual school, but rather a blended learning school 
where students work on online coursework and with direct instruction at a physical location 
with the teacher. 

• ADE Rules Governing Distance Learning 
o The applicant should explain why this waiver is necessary. 
o Upon re-reviewing these rules and the emergency rules, a waiver is not requested. However, it 

should be noted that the Young Adult Magic Johnson Bridgescape offers online coursework in a 
blended learning environment, i.e., students complete their coursework onsite with 
supplemental direct instruction from a teacher on the campus. 

• 38 Units 
o   The applicant should clarify whether the required 38 units will be offered. 
o   The Young Adult Magic Johnson Bridgescape Academy requests to not teach the required 38 

units annually. First, the courses that students are enrolled in will depend on their Individual 
Graduation Plan and the coursework that they have already completed. Second, EdisonLearning 
does not currently offer all 38 units; specifically EdisonLearning catalog does not currently offer 
the following courses: a full unit of oral communication, 1 unit journalism, 1 unit of art, 1 unit of 
instrumental music, 1 unit of vocal music, 9 units of Career and Technical Education or Advanced 
Placement core courses. 

• Standards for Accreditation 10.01.2 190 Days Teacher/Administrator Contracts 
o The applicant should explain its staffing plan for part-time and adjunct teachers. 
o Upon re-reviewing this statute, a waiver is not requested. 

• Standards for Accreditation 10.02 Class Size and Teaching Load 
o The applicant should explain its why this waiver is necessary. Typically, a waiver for class size and 

teaching load is only granted if the applicant proposes a specific alternative maximum 
teacher-student ratio. 

o Due to the flexible nature, individualized instructional path, and open classroom design of the 
Young Adult Magic Johnson Bridgescape Academy, one teacher may oversee more students that 
this standard allows. For example, some of the instructional staff may be overseeing the 
majority of students in the main learning lab, while other members of the instructional staff are 
providing individual or small group instruction. However, the overall teacher to student ratio 
proposed in the application is much lower than this 1:13 (7.75 instructional staff to 100 
students) 

• Standards for Accreditation 14.03 Graduation Requirements 
o The authorizer lacks authority to grant a waiver for graduation requirements. 
o Upon re-reviewing this statute, a waiver is not requested.  

• Standards for Accreditation 16.01.3 Guidance and Counseling 
o The applicant should confirm that it will comply with all other statutes and rules governing 

guidance counseling other than assigning an appropriately certified counselor for every 450 
students. 

o The Academy confirms that it will comply with all other statutes and rules covering guidance 
counseling other than assigning an appropriately certified counselor for every 450 students. 

• Standards for Accreditation 16.03.1 and 16.03.2 Health and Safety Services 
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o The applicant should explain why this waiver is necessary if it intends to provide a health 
services program through a contracted provider. The applicant did not budget any 
expenditures for health services. 

o The Academy requests the waiver of employing a licensed nurse. The school will provide daily 
health services through trained staff on-site, will have a health station on-site and budgeted for 
equipment in the attached proposed budget on Line 123. The school will utilize local or regional 
health agencies for health services required by ADE for high school students, such as vision 
screening and budgeted for the services in the attached proposed budget on Line 124. 

• Standards for Accreditation 21 Auxiliary Services 
o Based on the application, it does not appear this waiver is necessary. 
o Unless required in a specific student’s IEP, the Young Adult Magic Johnson Bridgescape Academy 

does not intend to offer transportation services. 
 
Waivers Not Requested: 
• ADE Rules Governing the Superintendent Mentoring Program 

o The applicant requested a waiver of Ark. Code Ann. § 6-17-427. In order to effectuate this 
waiver, the applicant must request a waiver of the accompanying rules. 

o As the Program Director will be the instructional and operational leader, a waiver is requested 
from these rules. 

• ADE Rules Governing Educator Licensure 
o It appears the applicant is requesting a waiver of teacher and administrator licensure. In order 

to effectuate this waiver, the applicant must request a waiver of these rules. 
o A waiver is requested from the ADE Rules Governing Educator Licensure. But the Academy will 

use highly qualified teachers as determined by federal requirements. 
• Alternative Learning Environments 

o The applicant requested a waiver of Ark. Code Ann. § 6-48-101 et. seq. In order to effectuate 
this waiver, the applicant should also request a waiver of Ark. Code Ann. § 6-15-1005(b)(5) 
and Section 4.00 of the ADE Rules Governing the Distribution of Student Special Needs 
Funding. 

o Upon re-reviewing this statute, a waiver is not requested for Ark. Code Ann. § 6-48-101 et. seq. 
and Ark. Code Ann. § 6-15-1005(b)(5). But the Academy requests waivers from following 
subsections in Section 4.00, ADE Rules Governing the Distribution of Student Special Needs 
Funding. 

o The Academy has already requested a waiver for Teacher licensure. Using the same rationale, 
the Academy also requests a waiver for 4.02.1.2 teacher licensure for ALE. The Academy will 
use highly qualified teachers in ALE as required by federal requirements. 

o The Academy has already requested a waiver for 10.02-Class size/teaching load in traditional 
classes. The Academy also requests a waiver for 4.02.1.4 Student/teacher ratio. 

o The Academy has already requested a waiver for Ark. Code Ann. § 6-16-102 School Day Hours 
School day. Along the same rationale, the Academy requests a waiver for the part of 4.03.3 that 
gives the formula for the ALE day as the number of hours taught in an eligible ALE each day 
“divided by 6 hours.” We wish for the formula to be “divided by 4 hours”. 

o The rule seems to limit ALE funding to courses taught only through direct instruction. If so, the 
Young Adult Magic Johnson Bridgescape Academy wishes to be able to fund our ALE students in 
our blended learning environment. 

• Gifted and Talented 
o The application requested a waiver of the Gifted and Talented Program Approval Standards 
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The OCBA Board will ultimately be responsible to ensure that the school is operationally and financially 
viable and as a result has spent significant time vetting its proposed educational partner and program. 
Both OCBA and EdisonLearning understand that building and sustaining a supportive relationship 
between the OCBA Board EdisonLearning’s Program Director is imperative for the ongoing success of 
the school both financially and academically. Accordingly, several steps will be taken to ensure all 
parties work together to provide effective and sound leadership including well-defined and understood 
roles and responsibilities, a fair evaluation system, and clear policies. The roles and responsibilities will 
be clearly articulated in the final negotiated management agreement. Steps that have been or will be 
taken to ensure sustainability of the school include: 
 
• Preparation of the OCBA Board 

o  The Board understands that they are serving at-risk students and have a passion for 
providing alternative opportunities for students in their communities to earn a high 
school diploma. 

o  The Board collectively has a shared vision of what educational success will mean for the 
school and the students. This will allow for consistent academic oversight of the school. 

o  The Board will also be diligent with financial oversight. 
• Capacity and Composition of the OCBA Board 

o  The Board is established and has been serving the community for years. 
o  The Board is composed of members with diverse perspectives with the skills, time and 

experience necessary to oversee a successful school. 
o  The Board members are objective. 
o  The Board members have connections to and a deep understanding of the community 

they are planning on serving. 
• Governance Structure aligned with best practices 
•     Clear delineation of the authority and duties of the OCBA Board, Program Director, and 

EdisonLearning 
•    Regularly reporting to the OCBA Board by EdisonLearning 
•    Accurate and timely budget development and monitoring process 
• Continuous evaluation by the OCBA Board of the services provided by EdisonLearning 
 
REQUIRED ATTACHMENTS 
• Provide the daily schedule with specific courses for the Young Adult Magic Johnson Bridgescape 

Academy of Crittenden County.  
The daily schedule depends on the individual student’s IGP and the courses that they need to graduate. 
Due to the flexible nature of the program, different students may be working on different courses at 
different times. Additionally, a student may choose to focus time on one course over another. 
Combining the IGP and the flexibility provided in the blended learning environment, each student is 
working on their own coursework at their own pace; however, the students progress and pace is 
monitored by the instructional staff who provide individual and group instruction as necessary and 
ensure students are effectively moving towards completing the courses outlined in their IGP. 
 
In lieu of a daily schedule with specific courses, below are examples of how students may utilize their 
time at the Academy. 
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For example, on Tuesday during the eCourses: Core Content time designated in the sample schedule 
from 10:00 to 11:30 in the first session: 
 

•  Student A may work on American Literature (English 11) for the full hour and a half. 
•  Student B may work on Algebra 1 for a full hour, then for the last half hour working with the 

teacher and a small group of students on key algebra concepts. 
•    Student C may work half the time working on Biology and half the time working on Geometry. 

 
 
OTHER  
Provide copies of the following documents referenced in the application: 
• Newspaper articles written by reporter of The Evening Times 
• Signed attendance sheets from the public hearing 
• The PowerPoint presentation used at the public hearing 
• The agreement between OCBA and EdisonLearning for the Magic Johnson Bridgescape program 

At this time, OCBA, Inc. and EdisonLearning have not entered into a formal agreement 
to establish the Young Adult Magic Johnson Bridgescape Academy. Upon approval of 
the charter by the Arkansas Department of Education, OCBA, Inc. and EdisonLearning 
will negotiate the management agreement. Attached is a sample agreement 

 
• Graphs about shrinking graduating classes presented at public hearing 
• A description of the Blended Learning Pedagogical Model for Magic Johnson Bridgescape 

Academies  
• Samples of forms and policies pertaining to admission 
• The purchasing and procurement policy 
• The professional development plan  
• The concurrent credit matrix- Since the school is requesting a waiver from being required to 

teach the 38 units, the waiver request involving the matrix for concurrent credit courses is 
withdraw and this matrix is no longer applicable. 

• The EdisonLearning course catalog 
 
 
ADDITIONAL ATTACHMENTS 
• Parental Involvement Action Plan 
• OCBA, Inc. Conflict of Interest Policy 
• Revised Budget 
• Job Descriptions 
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JOB DESCRIPTIONS
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Director of Achievement 

Role: Director of Achievement  
Direct Reports: Program Directors 

Job Summary: 
The main responsibility of this position is managing the primary focus of student achievement in schools. 
The role also ensures excellence in service delivery of all EdisonLearning products by collaborating and 
partnering with district and charter school boards, driving consistently superior achievement gains and 
profitability within assigned sites. As required, this role will manage client relationships as well as the 
operational/financial/budgetary/legal management of the schools.  

Main Responsibilities: 

Achievement Management 
Ü Monitor student achievement data to ensure students are performing highly
Ü Supervise, observe, evaluate and assess program managers and principals from an instruction,

school culture and school operations perspective. This is done by visiting schools and attending
leadership team meetings

Ü Work collaboratively with local district superintendents and assistant superintendents to leverage
influence in supervision and evaluation of the principals in schools where the principal reports to
the district.

Ü Formalize and execute customized professional development training modules specific to clientele and
work closely with district officials to create a plan and set measurable goals for program implementation

Ü Support and monitor professional development plans of teachers
Ü Develop and annually adjust the school's support plans (mid-year for intensives); identify areas of

focus and improvement for particular schools and codify how Edison will support schools to make
improvements in these specific areas

Ü Develop, conduct and participate in all Edison Achievement Conferences (i.e. HQ Quarterly
Meetings, Summer Institutes, Edison Leadership Development Academy, Instructional
Leadership Conferences, Client Conferences)

Ü Prepare academic reports and attend board meetings in order to provide academic and financial
updates on the sites. Ensure monthly academic and financial reports are submitted to
headquarters. Prepare reports for specific school boards when requested

Ü Develop and facilitate regional principal & program managers meetings by putting together the
agenda and providing professional development

Ü Attend regional meetings called by SVP Solutions in order to provide updates and keep the SVP
Operations informed of developments within school achievement management

Client Relationship Management 

Ü Work with schools and SVP Solutions to ensure that charters and all contracts, and client
contracts are renewed as directed by the business

Ü Prepare reports for school boards when requested, keeping clients informed of academic and
financial results in schools

Ü Attend school district meetings when requested, staying abreast of local issues and building
relationships with client
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Operations/ Financial/ Budgetary/ Legal Management  
Ü Participate in HQ Meetings that supplement the monthly calls to build morale and school culture

while developing short and long-term school plans  
Ü Supervise and support principals’ implementation of financial and operating activities,
Ü Proactively resolve school operational issues in conjunction with the School Operations Manager
Ü Maintain awareness of requirements dictated by teachers’ unions for specific school districts (i.e.

contractual requirements, process for grievances, school policies, etc.)
Ü Supervise principals’ ongoing budget and financial planning processes to ensure revenue,

enrollment and expense targets are met (Managed Schools only)

Key Relationships:  
Internal: Supervises, observes, assesses and supports principals to effectively manage achievement in 
schools. Utilizes the Education Department for support when needed. Works with the Finance, Human 
Resources, Enrollment and Legal to support schools as needed.  

External: Manages relationships with Edison’s customers and constituency groups for their assigned sites 
(District Superintendents, District Boards, Charter Boards)   

Key Behavioral Competencies: 
Ü Demonstrated ability to collaborate with team members located across multiple geographies and

organizational levels 
Ü Strong written and oral communication skills, extensive experience building client relationships
Ü Demonstrates drive and commitment that inspires others to achieve results
Ü Anticipates and creatively addresses obstacles to achievement of goals
Ü Adept at dealing with changes in work schedules and assignments caused by developments the

external environment
Ü Identifies and gains the support of key people by understanding and addressing their needs and

concerns; builds strong working relationships; shares information and seeks input of others where
appropriate

Ü Creates opportunities to bring teams and/or cross-functional teams together to collaborate on
Edison initiatives

Requirements: 
Ü Mastery level knowledge of Standards-Based Instruction and Assessment; knowledge and

experience with what makes good school organizations, familiarity with state and federal 
standards  

Ü Experience identifying good instruction, diagnosing problems and making effective
recommendations in a school setting 

Ü Familiarity with assessment methods and data analysis
Ü Administrative certification preferred
Ü Minimum 10 years experience in K-12 education
Ü Master’s Degree
Ü Proficient in Microsoft Office (i.e. Outlook, Word, Excel, and Power Point)
Ü Candidate must live in the region in which he/she will work or relocate to that region

Preferences:  
Ü Minimum 5 years experience as a building administrator (principal/assistant principal) or

comparable educational supervisory position 
Ü Demonstrated knowledge of budget management, finance, and operating procedures to support

P & L of up to $20 million 
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Program Director 

Direct Reports:  Teachers, Office Manager, Counselors, Paraprofessionals, Enrollment Coordinator 

Job Summary: 

The Program Director is responsible for providing the instructional, operational and administrative 
leadership necessary to ensure the success of the school including primary responsibility for achievement 
and financial performance.  The Director is the overall leader of the school, with a dominant focus 
(estimated at 75% of time spent) on instructional leadership.  The Director will be held accountable for the 
continuous improvement of the school and its staff and for increased student achievement. 

Main Responsibilities: 

Achievement Management 
Ü Implement School Organizational Structure including culture, staffing, scheduling Ensure

teachers receive appropriate and relevant training in curriculum, learning environment, and state 
requirements  

Ü Implement and monitor student achievement (ecourse completions, consistent attendance rates,
personal/social curriculum achievement, progress monitoring of individual graduation plans) 

Ü Recruit, select and hire school staff (teachers and school-based support staff)
Ü Ensure effective implementation of student support systems
Ü Engage parents in a collaborative effort for implementing and planning of school programs

(parent meetings)
Ü Complete and present the annual school progress report to EdisonLearning, district and/or

charter board and school community
Ü Support and monitor PD plans of teachers and school support staff
Ü Supervise and evaluate staff to ensure quality instruction and student achievement

Financial Management 
Ü Ensure revenue, enrollment and expense targets are met (profit and loss)
Ü Ensure facility and operational services are effective
Ü Steward of company assets

Relationship Management  
Ü Build/maintain client relationships (i.e. Board leadership, superintendents, authorizers, community

leadership, political leaders, etc.) 
Ü Develop and maintain positive community and parent relationship

Compliance Management  
Ü Oversee compliance to federal, state, local and contractual requirements

Facility Management 
Ü Lead the day to day operations of the program to ensure students and teachers work in a

environment that is safe, clean and conducive to learning. 
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Key Relationships: 

Internal: Regional Vice President of Operations, Executive Director – Education Service Lead, Vice 
President of Center Operations and other EdisonLearning Support  

External: EdisonLearning’s customers and constituency groups, Charter Boards and Districts, Parents 

Key Behavioral Competencies: 
Ü Uses different behaviors as necessary to achieve desired outcomes; able to amend own behavior to

influence and gain acceptance 
Ü Shift priorities to address changes in events or assigned goals
Ü Inspires groups of individuals to work together to achieve a common purpose; promotes a culture of

open communication and respect
Ü Actively establishes and promotes best practices for EdisonLearning work processes and standards
Ü Analyzes reasons behind results, takes actions to address failures and seeks to improve outcomes
Ü Never accepts excuses for breaches of ethics, values or regulations and confronts potentially

unethical behavior in others
Ü Develops and uses subtle strategies to influence others in order to achieve organization objectives;

anticipates reactions and works hard to find common ground between stakeholders within opposing
views

Ü Coaches employees and team members on ways to enhance their level of performance and develop
their skills

Ü Encourages constructive feedback and a culture that provides opportunities for development.
Attracts, assesses, develops, motivates and retains a diverse workforce that drives results

Ü Engages young adults in the learning process, promoting academic and life skill growth; provides a
model for at-risk youth through EdisonLearning’s core values

Background: 
Ü Master’s Degree in Curriculum and Instruction or Master’s Degree in a specialty area such as

Secondary Education or Educational Administration & Supervision / Ed Leadership 
Ü Minimum of 5 years teaching experience
Ü Minimum of 5 years experience in instructional leadership including at least two years as an assistant

principal
Ü Administrative Certification
Ü Relevant experience with student population
Ü Knowledge of teacher evaluation and observation methods
Ü Knowledge of various instruction and teaching methodologies
Ü Excellent organizational, planning and implementation skills
Ü Proficiency in Microsoft Excel, PowerPoint, Word and Outlook

41



School Operations Manager 

Reports to: Director of Achievement -Direct Reports: None 

Primary Function: 
Oversees operational performance at a cluster of Magic Johnson Bridgescape centers, through 
undertaking or managing, finance, administration and general school operations.  The School Operations 
Manager is an EdisonLearning employee.  This is a year round position which requires some travel. 

Principal Duties and Responsibilities: 

Center Operations 

Ü Responsible for site level procurement of supplies, materials, equipment, and inventory management
Ü Local manager for Transportation, Facilities Maintenance, Security and other 3rd party service

contracts, ensuring ongoing monitoring and implementation of contracts
Ü Work with enrollment coordinators and Enrollment Manager to track and manage student enrollment

campaign budgets and assist in meeting enrollment targets
Ü Work with center personnel to maintain integrity and accuracy of Student Records, including

maintenance and tracking of attendance and retention
Ü Work with center staff to manage reporting and data tracking for all Special Education programs
Ü Prepare reports on center operations and attend board meetings

Ü Respond to and resolve routine internal and external inquiries with students, parents, and employees

Financial Administration 
Ü Develop the annual budget for each center, working with the Program Director and Controller
Ü Responsible for center level budget monitoring and management
Ü Review monthly financial reports and update monthly financial estimate templates
Ü Work with the board Treasurer and Controller to provide financial data and meet reporting deadlines
Ü Support board Treasurer with all Federal, State, Local grant applications and reporting
Ü Provide financial oversight including invoice approval
Ü Manage AP and payroll processes
Ü Assist in coordination with the board Treasurer and Controller, year-end audits as well as any center

audits from State or Federal agencies

People Management/HR responsibilities 

Ü Partner with the EdisonLearning Human Resources department to implement policies and procedures
at centers (e.g., compensation; paid time off days; all aspects of recruitment - screening, state 
specific background checks, etc.) 

Ü Oversee the processing of all new hire paperwork Responsible for maintenance of personnel files for
all employees 

Ü Responsible for tracking Teacher Certification status
Ü Lead in orientation of new hires
Ü Participate in Employee Relations issues with Program Directors and EdisonLearning Human

Resources
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Key Relationships 
Internal: Center Staff (teachers, Program Directors, School Receptionist), all support functions within 
EdisonLearning (Finance, Human Resources, Site Services, etc.), Senior Directors of Achievement, 
Controller, and Alternative Education Solution leaders. 

External:  Charter Boards, Board Treasurer, State Department of Education, Third party-vendors, 
Community Leaders, and Parents.   

Key Behavioral Competencies: 
Ü Demonstrates persistence in overcoming and removing obstacles that impact goal achievement
Ü Understands the importance of confidentiality when dealing with sensitive information
Ü Demonstrates a drive, commitment and sense of urgency that inspires others to achieve results
Ü Implements and monitors relevant work procedures in line with defined internal and external

standards
Ü Proactively approaches others with a view to engaging in dialogue and building strong working

relationships
Ü Recognizes people who may be of critical importance to achievement of one’s objectives and

involves them to get their input
Ü Requests input from others to work towards a more effective outcome
Ü Holds employees/colleagues accountable for achieving results and publicly acknowledges effective

performance
Ü Proven experience multitasking

Background: 
Ü Demonstrated success in monitoring budgets of $5 million to $10 million
Ü Demonstrated success in managing contracts of up to $500,000
Ü Experience in charterl or educational arena a plus, particularly in educational administration and or

grant tracking and reporting
Ü Previous exposure to staffing processes and general HR procedures
Ü Independently and effectively manage operations and facilities
Ü Knowledge of audit procedures
Ü Skilled in interpreting and managing Service Level Agreements and contracts for outsourced services
Ü Skilled in use of MS Excel or other financial and organizational modeling software
Ü Demonstrated ability to manage staff of up to 5-10 exempt and nonexempt employees
Ü BS in Business, Accounting or Finance
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Enrollment Coordinator 
Reports To: Program Director 
Direct Reports:  Not Applicable 

Job Summary: 

The Enrollment Coordinator leads implementation efforts for local student enrollment. The Enrollment 
Coordinator is required to give frequent presentations and build/maintain relationships on behalf of the 
program. Excellent presentation, communication and organizational skills are required. This position 
requires travel throughout a region to make presentations to civic groups, religious organizations, parents, 
students and other audiences identified through market research.  The Enrollment Coordinator will lead 
teams of student and staff recruiters for promotion at school and community events.  Knowledge of local 
school systems is desired. The Enrollment Coordinator will enroll students at each site, meeting with 
family and student to ensure a smooth transition to the program.  This position will also be responsible for 
monitoring FTE counts and the ramp up activities to ensure appropriate and representative attendance 
during this critical time. 

Main Responsibilities: 

Ü Administrative
o Enroll students at each site, meeting with family and student to ensure a smooth transition to

the program.
o Monitor FTE counts and the ramp up activities to ensure appropriate and representative

attendance during this critical time.

Ü Promotion
≠ Lead and coordinate implementation of defined local recruitment and enrollment 

initiatives 
≠ Proactively identify and develop opportunities to promote applicable enrollment efforts 
≠ Cultivate interest in the program through dynamic involvement with local civic 

organizations, religious groups, community groups, and other relevant organizations and 
clubs 

≠ Participate actively in local Chambers of Commerce, business, professional, and 
education organizations as determined through market research and administrative leads 

≠ Build a database of contacts through local and regional involvement 

Ü Campaign Management
≠ Prepare program of events and timetables for promotional events 
≠ Recruit and supervise teams of Student Recruiters engaged in canvassing, attending 

school and community events, etc.  
≠ Plan and manage for material needs at promotional events 
≠ Provide operational updates and reports as needed 

Ü Professional Responsibilities
≠ Learn the program design and product advantages 
≠ Adhere to and enforce EdisonLearning and district policies and procedures 
≠ Represent the program and the company in a positive and professional manner at all 

times 
≠ Communicate with colleagues and supervisors on a regular basis and participate in 

internal meetings as scheduled 

Key Relationships: 

Internal: Program Director, VPES, and Charter Board Members. 

External: Parents/Guardians, Students, Community Organizations  

44



Key Behavioral Competencies: 
≠ Excellent interpersonal and communication skills, and ability to converse comfortably with business, 

community, and education leaders at all levels 
≠ Focus on details and accuracy 
≠ Prioritize activities in a multi-task position 
≠ Operate with a sense of urgency and accountability 
≠ Meet deadlines 
≠ Seek assistance when confronting obstacles to achievement of goals 
≠ Ability to develop appropriate relationships with students in an alternative setting 

Background: 
≠ BA or BS in a relevant field 
≠ At least one year of relevant experience in sales, business development/marketing, or public relations 
≠ Strong written and verbal skills 
≠ Knowledge of regional social, political, and economic issues preferred 
≠ Knowledge of K-12 public education preferred 
≠ Ability to create multimedia presentations in PowerPoint required 
≠ Bilingual in English and Spanish preferred; may be required in specified regions 
≠ Must possess a local Driver’s License and a clear driving record 
≠ Proficiency with Microsoft Excel, Word, Outlook, PowerPoint and internet applications required 
≠ Proficiency with multimedia communication tools, such as discussion boards, webinars, email, instant 

messaging, digital photography preferred 
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Teacher 

Reports to: Program Director 
Direct Reports:  Not Applicable 

Job Summary: 

As a member of a teaching team, the teacher will be responsible for facilitating student learning in an 
instructional technology learning environment and supplementing computer-based instruction with direct 
instruction as needed. He or she uses a variety of instructional methodologies and curriculum resources 
to teach content and skills to students in small- or pull-out group instruction. The teacher regularly meets 
with students to advise and plan for students’ individual learning plans, providing coaching and mentoring 
in an advisory capacity. 

The teacher works as a team member to meet the needs of all students.   Because building relationships 
is a critical component of this learning environment, the team works together to identify student needs 
that may be barriers to success,   Teachers collaborate with team members to analyze different means of 
meeting student needs and communicates with students, parents, and other team members about 
student progress and plan for next steps.  

Main Responsibilities: 

≠ Implement EdisonLearning, school and district policies and procedures;  
≠ Work closely with teachers and other colleagues to develop and build teaching skills; 
≠ Collaborate with colleagues on curriculum, student needs and assessment; 
≠ Contribute to a culture of professionalism among team members; 
≠ Monitor academic progress of students in their coursework  
≠ Monitor student progress towards graduation 
≠ Maintain ongoing communication with parents, staff, and community; 
≠ Become proficient in the use of computer based instruction and software;  
≠ Manage the learning environment and coach students as an advisor and mentor; 

Key Behavioral Competencies: 
≠ Generally asks relevant and insightful questions to establish facts 
≠ Seeks to understand key decision making issues and characteristics when guided by others 
≠ Shows increasing understanding of EdisonLearning work processes and standards 
≠ Thinks to ask questions about actions required to produce expected results 
≠ Expresses interest in taking on varied projects and tasks to develop new skills in most situations 
≠ Develops and maintains positive working relationships with co-workers by being punctual, 

collaborative, and maintaining a pleasant work attitude 
≠ Shows that understands accepted professional conduct within the EdisonLearning environment by 

acting honestly and openly and responding positively to any feedback on professional conduct 
≠ Establishes appropriate and supportive relationships with students 
Background: 
≠ Bachelor of Arts or Bachelor of Science degree required 
≠ Appropriate teacher certification required 
≠ Minimum of 2 years of teaching experience required 
≠ Evidence of educational experiences after college (fellowships, summer study, or graduate course 

work to pursue greater depth in a subject area, specific instructional methodology, curriculum 
development, special education, technology, etc.) preferred 

≠ Evidence of working knowledge and comfort level with instructional technology 
≠ Experience working with student population in some capacity preferred 
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Guidance Counselor 

Reports to: Program Director 
Direct Reports: N/A 

Job Summary: 
The Counselor is a critical member of the Comprehensive Support Team, championing the behavioral, 
social/emotional and mental health needs of students in support of student achievement across the 
program. They take a leadership role in providing professional development within the school to create a 
solid understanding of the psychosocial development of students and the influences of family, community, 
and cultural differences on student achievement. They are a crucial voice in determining, planning and 
supporting the implementation of interventions, particularly related to the behavioral/social/emotional 
issues of students.  Within this unique and alternative setting, it is critical that specific student needs be 
identified and met early on in an effort to provide students a support system that is often lacking outside 
of this environment. 

Main Responsibilities: 

Ü Provide leadership as a standing member of the Comprehensive Support Team;
Ü Provide leadership as a standing member of the Learning Team;
Ü Evaluate program wide behavioral data to identify trends and promote universal, small group and

individual responses;
Ü Conduct small-group or 1:1 intervention/counseling at Tier II and Tier III, in response to needs

identified by the Comprehensive Support Team and or Individual Education Plans (IEPs);
Ü Evaluate student progress specific to behavioral, emotional, and mental health concerns and the

effects on academic progress;
Ü Participate in conducting functional behavior assessments and developing, implementing and

monitoring behavioral intervention plans for students identified in need;
Ü Assist parents/guardians in effectively participating in their child’s education and strengthening their

parenting skills;
Ü Engage parents/guardians as partners on behalf of their children through phone, email, notes,

conferences, home visits, etc., both directly and by supporting the efforts of classroom teachers;
Ü Form a consortium of service providers to deliver a wide variety of services to the school community

based on identified program and student needs;
Ü Act as point of contact for outside organizations working with students and their families to ensure

coordination of services to best meet students’ needs;
Ü Work in collaboration with the office staff to produce reports in order to analyze attendance trends

and ensure appropriate action is taken as needed;
Ü Work directly with individual teachers, house teams, and families to ensure the timely attendance of

every child;
Ü Work in collaboration with the special education team to coordinate services and communication with

parents of students with special needs;
Ü Lead the crisis response team for students in critical need (e.g. suicide ideation, self-harm, family

crisis, homelessness, etc.)

Key Relationships: 
Internal: Program Staff 
External:Community outreach resources, local businesses for employment opportunities, social service 
organizations and outside service providers 
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Key Behavioral Competencies: 
Ü Demonstrates a drive, commitment and sense of urgency that inspires others to achieve results
Ü Identifies, analyzes and discusses decision making alternatives with multiple stakeholders
Ü Resolves requests and complaints in a timely manner, demonstrating a high level of commitment to

meeting requirements within policy and compliance guidelines
Ü Makes frequent and regular contact with clients to keep them informed and to learn of any new issues

or challenges that can impact expected outcomes
Ü Works closely with direct client contacts to establish relationships, starting to establish credibility by

demonstrating fairness, equity and consistency in transactions
Ü Recognizes people who may be of critical importance to achievement of one’s objectives and

involves them to get their input
Ü Uses considerable judgment and initiative to determine the approach or action to take in non-routine

situations
Ü Shifts priorities to address changes in events or assigned goals
Ü Brings ideas for service delivery improvements to the attention of others and pursues these ideas

through to resolution or completion
Ü Maintains a pleasant attitude being tactful and courteous with all program personnel, students and

visitors
Ü Responds to information request in a cooperative, courteous, and timely manner
Ü Is attentive, patient and fair with students

Background: 
Ü A Master’s of Social Work or Master’s in Counseling degree
Ü Appropriate state licensure
Ü Clinical experience with at-risk children
Ü Strong communication skills; ability to work collaboratively with teachers/staff
Ü Experience developing and managing community-based initiatives or school-business partnerships
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Special Education Teacher 

Reports to: Program Director 
Direct Reports:  N/A 

Job Summary: 

The Special Education Teacher is responsible for implementing and ensuring compliance to established 
policies, procedures and/or regulations; and addressing other duties and processes required to maintain 
the school’s program of services.   Responsibilities include, but are not limited to: providing student 
interventions and modifications to the academic program as needed; managing the school’s special 
education programs and services; developing related goals, objectives and recommending policies; 
planning, implementing and working with staff in evaluating the special education programs and services; 
acting as a liaison with other district staff, serving as a resource of information regarding special 
education programs and services; and ensuring that procedures are appropriate in relation to policies 
required by state and federal regulatory requirements.  

Main Responsibilities: 

≠ Maintain educational records for students with disabilities (e.g., IEPs, evaluation reports, staffing 
forms, eligibility forms, meeting summary notes, IEP progress reports, etc.).across multiple sites in 
one city/region 

≠ Ensure that all students with disabilities have a current IEP. 
≠ Maintain all LEA special education profile data on IDEA Part B and Part C (if applicable) indicators for 

Department of Education State Performance Plan (SPP) reporting. 
≠ Coordinate the provision of special education services and related services per the students’ IEPs. 
≠ Ensure that all IEPs adhere to least restrictive environment (LRE) and free appropriate public 

education (FAPE) guidelines as specified in IDEA regulations and state guidelines. 
≠ Ensure that all initial referrals for special education services are completed within 60 days (calendar 

or school depending on state) from the date parental consent is obtained. 
≠ Collaborate with regular education personnel on Response to Intervention/Comprehensive Student 

Services initiatives. 
≠ Provide school leadership team regularly with the following: reports on issues regarding special 

education services, progress monitoring data for students with disabilities, and special education 
compliance data. 

≠ Collaborate with school personnel (e.g., administration, regular education teachers, special education 
teachers, etc.) on special education service models (i.e., monitoring; collaboration or consultation; co-
teaching or team teaching; facilitated instruction; direct instruction.). 

≠ Coordinate progress monitoring of students with disabilities (e.g., CBM, Benchmark Assessment 
System, etc.). 

≠ Communicate regularly with Regional Special Education Director on IDEA, FAPE, LRE, and IEP 
successes and challenges at assigned school(s). 

≠ Maintain accurate and current inventory on instructional and curricular resources and materials. 
Replenish inventory as needed. 

Key Relationships: 
Internal: Core Content Teachers  
External: School District Special Education Compliance Officer 

Key Behavioral Competencies: 
≠ Developing Others 

- Encourages constructive feedback and a culture that provides opportunities for development.  
Attracts, assesses, develops, motivates and retains a diverse workforce that drives results. 

- Helps others to secure resources and provides guidance in decision making and problem solving 
≠ Courageous Leadership 

49



- Addresses difficult issues; puts self on line to deal with important problems; stands firm when 
necessary. 

- Analyzes reasons behind results, takes action to address failures and seeks to improve outcomes 
≠ Collaboration 

- Willingly cooperates and works collaboratively towards solutions which generally benefit all 
involved parties; works cooperatively with others to accomplish company objectives; promotes 
collaboration and partnerships. 

- Gives credit and recognition to others who have contributed towards team or group goals; 
respects different opinions, seeking them out to challenge thinking and enhance collaborative 
efforts 

- Works collaboratively to creatively problem solve with staff to meet students’ unique needs in a 
technology- based  instructional learning environment 

≠ Organization 
-  Maintains accurate records across multiple sites  
- Plans and organizes for a schedule that requires flexibility and structure to serve students at 

multiple sites 

Background Requirements: 
̇ Minimum of 3 to 5 years special education teaching experience required
̇ Bachelor of Arts or Bachelor of Science degree required
̇ Appropriate special education teacher certification required
̇ Demonstration of mastery in specified area/s of the curriculum required
̇ Demonstration of teaching techniques and classroom management skills (i.e., effective instructional

strategies, articulate communication of information, positive interactions with students, and overall
organization of learning environment), as seen during a classroom observation by a partnership
principal required

̇ Evidence of educational experiences after college (fellowships, summer study, or graduate course
work to pursue greater depth in a subject area, specific instructional methodology, curriculum
development, special education, technology, etc.) preferred
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Office Manager 
Reports To: Program Director 
Direct Reports:  Not Applicable 

Job Summary: 

The Office Manager will play a key support role, serving as the focal point for communication by mail, 
telephone and in person. The Office Manager will manage the flow of information, both within the school 
and between the school and the state, and will be responsible for maintaining all school records. To be 
effective, the Office Manager must be organized and efficient, familiar with all necessary office 
equipment, including computers and computer programs for word processing, databases, and 
spreadsheets. Equally important is the role of the Office Manager as representative of the program. He or 
she must be flexible, personable, able to communicate the program’s mission and vision, and possess 
the program’s core values. 

Main Responsibilities: 

≠ Responsible for creating and maintaining a welcoming and efficient front office that emphasizes 
organization, professionalism, courtesy, flexibility, and teamwork 

— Greet and announce all visitors appropriately 
— Use proper telephone etiquette and direct calls appropriately to school staff 
— Provide needed assistance and communicate effectively with Director and all staff 
— Be attentive, patient and fair with students  
— Treat parents as valued and respected customers 

≠ Maintain all records, including schedule, student waitlist (using applicable EdisonLearning 
systems/software), attendance records, and calendar 

≠ Responsible for recording, tracking and following up on student tardiness, absences 

≠ Collect student related data (including demographics, financial data, test results, attendance) and 
provide it to the state, which uses the data to determine per pupil funding for the school 

≠ Collect all student data and manage free and reduced lunch program components for the school, 
which impacts school funding 

≠ Perform basic Accounts Payable and Accounts Receivable functions in the routine course of daily 
operations 

≠ Provide and/or manage standard operations, including, but not limited to: 

— Student entrance/exit procedures 
— Safety and emergency procedures/guidelines 
— Correspondence and schedule for Director 
— Business related processes as assigned by Director and/or Enrollment Coordinator 

(purchasing/expenses, invoices, shipping and receiving, etc.) 
— Coordination of volunteer hours/participation 
— Responsibility for all voicemail administration including setting up new mailboxes and changing 

site voicemail greeting for vacations, snow days, etc. 

Key Relationships: 

Internal: Site faculty and staff. 

External:  School visitors.  Outside vendors, contractors. 
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Key Behavioral Competencies: 

≠ Thinks ahead to set up requirements in advance.  Prepares effective program of activities; 
timetabling; etc. 

≠ Consistently tries new and different approaches to doing work 

≠ Demonstrates a strong sense of urgency by prioritizing and following through on commitments 

≠ Identifies potential obstacles to goal achievement and seeks assistance in addressing these 
obstacles  

≠ Detail oriented and ability to multi-task 

≠ Demonstrates ability to develop appropriate relationships with students in an alternative setting 

Background: 

≠ High school diploma required; postsecondary training or schooling preferred 

≠ Familiarity with office equipment such as computers, typewriters, fax machines, calculators, and 
photocopiers, as well as word processing and spreadsheet programs required school district 
database maintenance preferred 

≠ Minimum of 3 years of experience in office management or in a secretarial position preferred with 
responsibilities including basic bookkeeping 
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Paraprofessional 
Reports to: Program Director 
Direct Reports:  N/A 

Job Summary: 

The Paraprofessional, as a member of the instructional team, works under the supervision of 
the classroom teacher and the principal. This person primarily works in classroom, assisting the 
teacher in implementing instruction and related services. Such assistance may include:  
providing instructional assistance, guiding additional practice opportunities, re-teaching, and 
monitoring behavior. 

Main Responsibilities: 

≠ Meet Paraprofessional requirements as established by state and local mandates; 
≠ Implement school and district policies and procedures;  
≠ Establish and maintain solid working relations with colleagues; 
≠ Participate in planning sessions with the learning team; 
≠ Provide support and assistance to students; 
≠ Demonstrate creativity, flexibility, and perseverance in dealing with challenging learning, 

behavioral, family, and classroom situations; 
≠ Provide strategic instruction within the classroom for students who are in need of support 

learning core curriculum;  
≠ Provide support and supervision of students as assigned (during transitions, in special 

classes, during lunch, etc.); 
≠ Assist in the administration and scoring of assessments used to monitor individual progress; 
≠ Assist with paperwork and clerical duties as needed. 

Key Behavioral Competencies: 
- Demonstrates the ability to work effectively under the direction of others; 
- Demonstrates a willingness to assume all responsibilities assigned which are appropriate for 

the position. 
- Demonstrates initiative, always keeping in mind the best interest of the students and the 

program 
- Willingly cooperates and works collaboratively towards solutions which generally benefit all 

involved parties; works cooperatively with others to accomplish company objectives; promotes 
collaboration and partnerships. 

- Gives credit and recognition to others who have contributed towards team or group goals; 
respects different opinions, seeking them out to challenge thinking and enhance collaborative 
efforts 

- Works collaboratively to creatively problem solve with staff to meet students’ unique needs in 
a technology- based  instructional learning environment 

Background Requirements: 
- Meets NCLB requirements:  Has obtained a HS diploma or GED and: 

» Completed two years of full-time study at an institution of higher education (48 semester 
hours in some states and 60 in others); or 

» Obtained an associate’s degree; or 
» Meets rigorous standards of quality and demonstrates through a formal assessment the 

knowledge of, and the ability to assist in, reading, writing or mathematics.  
- Meets appropriate age, diploma and certification requirements as defined by the state. 
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ATTENDANCE SHEETS
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SAMPLE MANAGEMENT 
AGREEMENT
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GRAPHS - SHRINKING GRADUATING CLASSES
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BLENDED LEARNING 
PEDAGOGICAL MODEL
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SAMPLE FORMS AND 
POLICIES PERTAINING TO 
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S     2013-2014 

EMERGENCY MEDICAL AUTHORIZATION FORM 

STUDENT NAME_____________________________________________________________ 
(Please print)        Last          First 

Date of Birth ____________________    Current Grade______  
Home Phone_____________________ 
Home Address______________________________      City__________________ Zip____________ 

Purpose: To enable parents and guardians to authorize the provision of emergency treatment for children who become ill or injured while under school authority, when 
parents or guardians cannot be reached. This information will be shared, as necessary, with teachers, bus drivers, administrative staff, health personnel including student 
nurses, and other school personnel. 

Residential Parent or Guardian 

Mother's Name________________________   Daytime Phone_______________   Cell _____________ 
Father's Name_________________________   Daytime Phone_______________   Cell _____________ 

Emergency Contacts 

1. __________________________ Relationship_____________ Phone _______________     Cell ____________
2. __________________________ Relationship______________ Phone _______________     Cell ____________

Does your child have any of the following conditions or symptoms? 
 Diabetes      Asthma       Depression        Severe Vision Impairment  Allergies 
 Mental Disorder       Epilepsy      Medications       Severe Hearing Impairment  Other health concerns 

If you checked any of the above items, please explain below or attach supporting documentation or an additional sheet of paper. 
Condition: Detailed Description 

Allergies – Include specific medicines, foods, bites, and stings.  None 
Allergy: Reaction: Medication Required: 

Medications – List any medications you may have in your possession.  None 
Medication: Condition: Medical Device Required: 

PART I OR II MUST BE COMPLETED 

PART I: TO GRANT CONSENT 
I hereby give consent for the following medical care providers and local hospital 
to be called: 
Doctor_________________________ Phone______________ 
Dentist_________________________ Phone______________ 
Local Hospital/Emergency Room_____________________ 
Phone______________________ 
In the event reasonable attempts to contact me have been unsuccessful, I 
hereby give my consent for:  
1) the administration of any treatment deemed necessary by above named
doctors, or, in the event the designated practitioner is not available, by 
another licensed physician or dentist; and 
2) the transfer of the child to any hospital reasonably accessible. This
authorization does not cover major surgery unless the medical opinions of 
two other licensed physicians or dentists, concurring in the necessity for 
such surgery, are obtained prior to the performance of such surgery. 

Signature of Parent/Guardian _________________________________ 
Date____________________

PART II: REFUSAL TO CONSENT 

I do NOT give my consent for emergency medical 
treatment of my child.  In the event of illness or 
injury requiring emergency treatment, I wish the 
school authorities to take the following action: 
_________________________________________
_________________________________________
_________________________________________
_________________________________________
_________________________________________
______________________________ 

Signature of 
Parent/Guardian___________________________ 
Date________________ 
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Intent to Enroll 2013-2014 

Location: (Mark One) ___Crittenden County ___ Mississippi County 

New Student:______________________________________ 

Current Grade:_____________________________________ 

Parent/Guardian Name:______________________________ 
(If student is under 18 years old) 

Address:__________________________________________ 

City, State:________________________________________ 

Zip:______________________________________________ 

Home Phone:______________________________________ 

Cell Phone:________________________________________ 

Email:____________________________________________ 

How did you learn about us?__________________________ 
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First Day of Attendance 

Student:____________________________________ Date:_________ 

Student Signature:_____________________ _______ Date:_________ 

If student is under 18 years of age 
Parent/ Guardian Signature:_____________________ Date:_________ 

Office Manager:______________________________ Date:_________ 
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Purchasing of Commodities 2014-2015 DRAFT 

Young Adult Magic Johnson Bridgescape Academy 

7.5—PURCHASES OF COMMODITIES 
Purchases shall be made in accordance with State laws and procurement procedures governing school 
purchases that are deemed to be in the best interest of the School and are the result of fair and open 
competition between qualified bidders and suppliers. 

Definitions 
さCﾗﾏﾏﾗSｷデｷWゲざ ;ヴW ;ﾉﾉ ゲ┌ヮヮﾉｷWゲが ｪﾗﾗSゲが ﾏ;デWヴｷ;ﾉが Wケ┌ｷヮﾏWﾐデが Iﾗﾏヮ┌デWヴゲが ゲﾗaデ┘;ヴWが ﾏ;IｴｷﾐWヴ┞が a;IｷﾉｷデｷWゲが 
personal property, and services, other than personal and professional services, purchased on behalf of 
the School. 

さ“ヮWIｷaｷI;デｷﾗﾐゲざ ﾏW;ﾐゲ ; デWIｴﾐｷI;ﾉ SWゲIヴｷヮデｷﾗﾐ ﾗヴ ﾗデｴWヴ SWゲIription of the physical and/or functional 
characteristics of a commodity. 

さP┌ヴIｴ;ゲｷﾐｪ ﾗaaｷIｷ;ﾉざ ﾏW;ﾐゲ デｴW Hﾗ;ヴS ﾗa SｷヴWIデﾗヴゲ ﾗa デｴW school or designated employees of the school 
with the authority to contract or make purchases on behalf of the school. 

A purchase order shall be issued for all purchases of commodities and professional services. 
Purchases of commodities with a purchase price equal or exceeding $5,000 but less than  
$10,000 require prior approval of the designated agent of the School unless an emergency exists in 
which case the Superintendent may waive this requirement. 

Purchases of commodities with a purchase price equal or exceeding $10,000 require prior approval of 
the purchasing official unless an emergency exists in which case the Program Director may waive this 
requirement.  Any waiver shall be reported to the Board at its next regular meeting. Purchase orders 
equal or exceeding $10,000 shall require two signatures, one being the superintendent or the directorげゲ 
designee. 

Purchase orders equal or exceeding $50,000 shall require Board approval prior to issuance unless an 
emergency exists in which case the Program Director may waive this requirement. Any waiver shall be 
reported to the Board at its next regular meeting.  

The school will not solicit bids or otherwise contract for a sum greater than $25,000 with vendors that 
;ヴW ﾗﾐ デｴW さW┝Iﾉ┌SWS ヮ;ヴデｷWゲ ﾉｷゲデざ ｷa デｴW Iﾗﾐデヴ;Iデ ｷゲ デﾗ HW ヮ;ｷS aヴﾗﾏ aWSWヴ;ﾉ ｪヴ;ﾐデ a┌ﾐSゲく   

All purchases of commodities in which the estimated purchase price equals or exceeds $10,000 shall be 
procured by soliciting bids. The board shall accept bids submitted electronically by email or fax for any 
and all school purchases, unless specified to be submitted by other means or methods, and except those 
bids which have been specified to have a designated date upon which the bids shall be opened.  
Specifications shall be devised for all commodities to be bid that are specific enough to ensure 
uniformity of the bid and yet not so restrictive that it would prevent competitive bidding. The bid 
specifications shall not include the name or identity of any specific vendor. The Board reserves the right 
to reject all bids and to purchase the commodity by negotiating a contract. In such an instance, each 
responsible bidder who submitted a bid shall be notified and given a reasonable opportunity to 
negotiate.   

Bids shall be awarded after careful examination of the details of the bid to determine the best overall 
value to the School. In instances where the low bid was not accepted a statement of the reasons shall be 
attached to the bid. Bidders submitting written bids shall be notified in writing of the bid award. Any 
competitive bid submitted to the school in response to a solicitation for bids for the purchase of a 
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Purchasing of Commodities 2014-2015 DRAFT 

Young Adult Magic Johnson Bridgescape Academy 

commodity shall be accompanied by the form contained in Section 7.5F which shall be signed and 
notarized by the agent of the bidder. The procedure for opening and awarding of bids shall be as 
prescribed by the Board.   

The following commodities may be purchased without soliciting bids provided that the Program Director 
determines in writing that it is not practical to use other than the required or designated commodity, 
and a copy of this statement is attached to the purchase order:   

 Commodities in instances of an unforeseen and unavoidable emergency;
 Commodities available only from the federal government;
 Utility services;
 Used equipment and machinery;
 Commodities available only from a single source.

Prospective bidders, offerors, or contractors may appeal to the schoolげゲ director if they believe the 
school failed to follow school bidding and purchasing policy or state law.   

Any award of a contract shall be subject to revocation for ten (10) working days or, if an appeal is 
received, after resolution of the appeal. This shall give prospective bidders, offerors, or contractors the 
opportunity to appeal the bid award if they believe the facts warrant an appeal. Any appeal shall be in 
writing by certified mail and received by the school ﾗaaｷIWが さ;デデWﾐデｷﾗﾐ デﾗ デｴW ゲ┌ヮWヴｷﾐデWﾐSWﾐデざ ┘ｷデｴｷﾐ 
seven (7) calendar days following the initial and revocable award of the contract.   

If the school receives an appeal of a bid award, they shall notify in writing those prospective bidders, 
offerors, or contractors who have made a written request to the school for notification of opportunities 
to bid that an appeal has been submitted.   

The notification shall state 
 That the contract award has been halted pending resolution of the appeal and could be revoked;
 The reasons for the appeal;
 That the recipient of the letter may respond to the protested issues identified in the appeal;
 The date the decision on the appeal will be made and notification sent;
 That if the appeal is upheld, the bidding process will be re-opened;
 That if the bidding process is re-opened, changes will be made to the request for bids as

necessary to satisfy the reasons for upholding the appeal.

The sole authority to resolve any appeal made relating to this policy shall rest with the director. The 
directorげゲ SWIｷゲｷﾗﾐ ゲｴ;ﾉﾉ HW aｷﾐ;ﾉ ;ﾐS IﾗﾐIﾉ┌ゲｷ┗Wく Iﾐ デｴW W┗Wﾐデ デｴW school upholds an appeal, the sole 
responsibility of the school to the aggrieved bidder or bidders shall be the re-opening of the bidding 
process. 
Legal References: A.C.A. § 6-21-301, 303, 304, 305, 306 
A.C.A. § 6-24-101 et seq. 
Date Adopted:  
Last Revised:  
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MJBA Professional Development Plan MJBA Professional Development Plan 

Month/
Quarter 

Description and Delivery Method Participants Facilitator Length Expected Outcome 

Aug 
Q0 

Introduction to Blended Learning -に 
Online Course / In  Person All Staff 

DoA with 5 
Strand Lead 

Support 120 Minutes 

Participants will explore what blended learning is, 
its current methods of implementation and the 
specific implementation at their school. 

Aug 
Q0 

Blended learning Teacher Roles and 
Responsibilities に Online Course / In  
Person 

All Staff DoA with 5 
Strand Lead 

Support 

60 Minutes Participants will understand each role and the 
behavior expected for both adults and 
students, and will learn tips and strategies for 
implementation. 

Aug 
Q0 

Responsive Tutoring Level 1 Training 
に Online Course / In  Person

All Staff DoA with 5 
Strand Lead 

Support 

90 Minutes Participants will be exposed to the Direct 
Instruction methodology of T-G-S teacher group 
student. In addition, key vocabulary strategies 
and previewing techniques will be introduced. 

Aug 
Q0 

Project Mentor Level 1 Training  に 
Online Course / In  Person 

All Staff DoA with 5 
Strand Lead 

Support 

90 Minutes Participants will be exposed to the concept of 
Literary Book Circles, there use in collaborative 
activities with high interest fiction and nonfiction 
reading material as well as explore the 
methodology of Reciprocal Teaching 

August 
Q0 

Blended Learning Training Positive 
Learning Environment Management 
in a blended learning setting に Online 
Course / In  Person 

All Staff DoA with 5 
Strand Lead 

Support 
90 Minutes 

Participants will learn positive strategies for 
framing behavioral expectations in the blended 
learning environment. 

August 
Q0 

Blended Learning planning 
-In  Person with focus on literature 
circles and responsive tutoring 
sessions に webinar to direct how 
planning time will be used and 
provide a framework for it 

All Staff DoA with 5 
Strand Lead 

Support 

90 Minutes EdisonLearning field team member will work with 
school level personnel to prepare them to lead 
blended learning planning in preservice 
and throughout the school year.   
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Aug 
Q0 

eSchoolware Blended Learning 
Introduction and Overview - webinar 
に For New Staff

 eSchoolware and the Teacher
role

 eSchoolware reporting

New Staff Jen Fedor 3 hours に 
may be 

broken into 
topic-specific 

sessions 

Participants will be able to use the main features 
of the student portal (Menu Bar icons, Other 
Information, Course Information) and eCourses 
from the student perspective (basic navigation, 
taking assessments, etc.). Session will include the 
student view of both high school and middle 
school courses. Understanding of the courses and 
tools from the student's perspective will enable 
teachers to more effectively support student 
success in their coursework.  

This training will enable teachers to use 
eSchoolware to effectively monitor and support 
students in their online coursework.  
Participants will learn to retrieve common data 
reports that are used to inform future 
instructional actions.  

August 
Q0 

P&C Q0 Achieve3000: Reading 
Remediation に Webinar Orientation 

MJBA Staff Achieve3000 
Trainer 

120 Minutes Teachers will become familiar with and practice 
using Achieve3000. 

Sept 
Q1 

Pedagogy & Curriculum (P&C): 
Deconstructing the Features 
(Flip Model) In Person 

MJBA Staff DoA 60 Minutes Participants will understand the underlying 
meaning behind the Pedagogy & Curriculum 
Features of an Outstanding School, the big ideas 
and concepts woven throughout the features, and 
to begin to develop a shared language of learning 
and teaching. 

Sept 
Q1 

eSchoolware に Webinar MJBA Staff JFedor 60 Minutes Teachers will follow up on initial training with 
strategies and tips for best practices and student 
success 

Sept 
Q1 

Personal Learning Coach Level 1 
Strategies Online Lesson / webinar 

MJBA Staff EEash 60 Minutes Teachers will explore techniques that build 
relationships of mutual respect with students. 

Sept 
Q1 

CLS Unit Learning with Others に 
webinar 

MJBA Staff EEash 60 Minutes Teachers will explore the CLS unit and learn to link 
these activities to their small group collaborative 
learning projects. 

Sept 
 Q1 

Assessment for Learning (AfL)  The 
Academy as Achievement Team に In 

AfL PD 
Module 

TGall TBD Participants will understand their roles and 
responsibilities around their performance as an 
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Person or Webinar Achievement Team. 
Oct 
Q1 

P&C:  EFLT.ModuleF. Framework 
Teacher Introduction - In Person 

MJBA Staff DoA 60 Minutes Participants will begin to build a common 
language around good learning and teaching 
through an exploration of the Gateway and Power 
Themes in the EL Framework for Learning and 
Teaching. 

Oct 
Q1 

Blended Learning Professional Series 
Foundational Guide Level 2 Training - 
Online Lesson / Webinar 

MJBA Staff EGillis 60 Minutes Participants will learn to use Data to 
Communicate Students in need of Targeted 
Support, Use data analysis tools to inform 
teaching and learning. And use Custom Reports 

Oct 
Q1 

SAFS Q1:Implementing Student 
Learning Conferences に webinar 

MJBA Staff SGerenstien 45 Minutes Staff will be able to guide and develop students as 
independent learners who can articulate and plan 
for their own learning and lead regularly held 
conferences. 

Nov 
Q2 

Blended Learning Professional Series 
Responsive Tutoring Level 2 Training:  
Tipping Point Strategies Online 
Lessons / に In Person 

MJBA Staff EGillis 60 Minutes Teachers will be able to increase their proficiency 
in their Responsive Tutoring  role in order to raise 
student success and achievement in the blended 
learning model. 

Nov 
Q2 

Project Mentor: Level 2 Training 
Online Lessons / に In Person 

MJBA Staff EGillis 60 Minutes Teachers will be able to increase their proficiency 
in their project Mentor role in order to raise 
student success and achievement in the blended 
learning model. 

Nov 
Q2 

Personal Learning Level 2 Training 
Online Lessons / に In Person 

MJBA Staff EEash 60 Minutes Teachers will be able to increase their proficiency 
in their Personal Learning Coach role in order to 
raise student success and achievement in the 
blended learning model. 

Nov 
Q2 

AfL Data Analysis using eSchoolware 
Reports に Online Lesson 

MJBA Staff DoA TBD Participants will begin to develop a deeper 
proficiency in the navigation of eSchoolware 
reports. 
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Nov 
Q2 
Fall 

ELDA 

Session 
1 

Data Driven Decision 
Making 

Session 
2 

Culture of 
Achievement 

Session 
2 SAFS (RTI, SPED, ELL) 

Session 
4 

Community 
Partnerships 

PDs TGall 

Eeash 

TUlmer 

TUlmer 
NWood 

2 Days 

Dec 
Q2 

 (L): Managing Change: Time & 
Teams に Webinar 

MJBA Staff DoA 60 Minutes This training will help leaders understand the 
complexity of the process of change management 
as well as provide tools for effectively managing 
the balance between pressure and support. 

Jan 
Q2 

Foundational Guide Level 3 Training 
に Online Lesson / Webinar

MJBA Staff Egillis 60 Minutes Teachers will be able to increase their proficiency 
in their Foundational Guide role in order to raise 
student success and achievement in the blended 
learning model. 

Jan 
Q2 

AfL Using Gradebook to Provide 
Effective Feedback に Online Lesson / 
Staff Meeting Follow Up 

MJBA Staff PD TBD Staff will increase their use of the Gradebook as a 
mechanism for providing meaningful feedback 

Jan 
Q2 

Blended Learning Professional Series 
Responsive Tutor Level 3 Training - に 
Online Lesson / In Person 

MJBA Staff EGillis Teachers will be able to increase their proficiency 
in their Responsive Tutor role in order to raise 
student success and achievement in the blended 
learning model. 

Jan 
Q2 

Blended Learning Professional Series 
Project Mentor Lessons 2 & 3 
Revisitedに Online Lesson / In Person 

MJBA Staff EGillis Teachers will be able to increase their proficiency 
in their Project Mentor role in order to raise 
student success and achievement in the blended 
learning model. 

Feb 
Q3 

P&C: EFLT.ModuleC.Framework 
Process One 

MJBA Staff DoA 60 Minutes Team will develop understanding of how the 
Model of Implementation: Process One makes 
the Framework a tool for informing whole 
school professional development and individual 
teacher evaluation. 
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Feb 
Q3 

P&C: EFLT.ModuleD.Framework 
Process One Application: Leader 
Lesson Observation 

MJBA Staff DoA 60 Minutes School team will build knowledge and 
understanding of the contents of the three Power 
Themes and the Gateway Themes through the use 
of the Leader Observation Reference and 
Evidence Form. 

March 
Q3 

P&C: EFLT.ModuleE. Framework: 
Data Tracker Training  

MJBA Staff DoA 60 Minutes Program Directors will explore the details of the 
EdisonLearning Data Tracker and begin to build 
capacity to transfer lesson observation data to the 
Data Tracker and use its reports to drive whole 
school professional development. 

March 
Q3 

Blended Learning Professional  
Series Foundational Guide Lesson 3 
Revisited & Introduce Gradebook-  
Providing Effective Feedback に 
Online Lesson /  In Person 

MJBA Staff EGillis5 
Strand 

JParker/DoA 

60 Minutes Teachers will be able to increase their proficiency 
in their Foundational Guide role in order to raise 
student success and achievement in the blended 
learning model. 

March 
Q3 

Blended Learning Professional  
Series Responsive Tutor Lesson 3  
Revisited - Online Lesson /  In Person 

MJBA Staff EGillis 60 Minutes Teachers will be able to increase their proficiency 
in their Responsive Tutor role in order to raise 
student success and achievement in the blended 
learning model. 

April 
Q3 

Blended Learning Professional  
Series Project Mentor Level 3 - Online 
Lesson /  In Person Training  

MJBA Staff EGillis 60 Minutes Teachers will be able to increase their proficiency 
in their Project Mentor role in order to raise 
student success and achievement in the blended 
learning model. 

April 
Q3 

AfL Effective Use of Forums and 
Announcements に Online Lesson  

MJBA Staff DoA 45 Minutes Staff will further develop their effective use of 
eSchoolware systems  

April 
Q3 

Blended Learning Professional  
Series Personal Learning Level 3 
Training -Online Lesson /  In Person 
Training 

MJBA Staff EGillis 60 Minutes Teachers will be able to increase their proficiency 
in their Personal Learning Coach role in order to 
raise student success and achievement in the 
blended learning model. 

May 
Q4 

Finishing Strong: Self Evaluation 
through Solution Planning  Section  
2: Scheduling for a Strong Start に In 
Person 

MJBA Staff DoA 90 Minutes In this module, members of the extended 
leadership team will engage in a 4-step process to 
finish the year strong and prepare for a strong 
opening in the fall.  Leaders will be taken through 
a series of meetings which will span over the 
course of 4 に 6 weeks where they will engage in 
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the process of self-evaluation, a critical step on 
the cycle of continuous improvement.  As a result 
of this 3 step process, schools will have a clear 
understanding of the goals they need to achieve 
and the areas in which they should focus their 
energy.  In step 4, the extended leadership team 
takes a collaborative approach to developing a 
school-wide schedule that links to their identified 
goals and needs, understanding that the schedule, 
if constructed well, is critical in reaching our 
vision.   

May 
Q4 

Finishing Strong: Self Evaluation 
through Solution Planning  Section 
2:Scheduling for a Strong Start - 
webinar 

MJBA Staff DoA 60 Minutes 
A part of the ongoing self evaluation process 

May 
Q4 

Finishing Strong: Self Evaluation 
through Solution Planning  Section 2: 
Scheduling for a Strong Start - 
webinar 

MJBA Staff DoA 60 Minutes A part of the ongoing self evaluation process 

June 
Q4 

PD Day Topics TBD: BL Extended 
Training  as well as topics 
determined through Academy 
Development Rubric  

MJBA Staff 2 Days 
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EdisonLearning offers more than 100 high school courses with over 8,100 individual lessons. Each course is available in a variety of formats, 
which are designed to meet the needs of different types of students (see below). Subject areas include all core subjects, as well as a variety of 
world languages and electives. The courses offer various types of engagement, such as essential instruction, need-to-know course preparation,  
re-teaching and extension activities, and Discovery Education™ videos. Instructional tools include embedded assessments, alerts and interventions, 
grading and attendance, and announcements and messaging. Multisensory engagement tools include lash and Discovery Education™ videos, an 
interactive student center, customized and printable textbooks, messaging, digital notebooks, forums, and blogs. 

EdisonLearning offers the following types of course formats:

EdisonLearning High School eCourses

Foundation

Who it’s for: Students who desire structured delivery  
of lesson content.

What it is: Each course is designed to ensure that students 
master the foundational skills and knowledge that are 
critical building blocks for upper-level courses. Foundation 
eCourses provide a guided learning path and are ideal  
for high-achieving and struggling students alike.

Special features: 
 • Course player
 • Guided learning path
 • Lesson gating
 • Open response items
 • Self-remediating performance monitoring
 • Diagnostic exam availability

Available courses: Fifteen core subject area courses  
in English/Language Arts, Math, Science, and Social Studies 
are offered in this format.

Lessons per semester course: 70

System-Graded 

Who it’s for: 
 •  Self-directed students who wish to 

work independently
 •  Students who wish to supplement their 

instruction in a classroom-based course

What it is: The assessments for these courses  
do not include open-response items that require  
teacher grading. 

Special features: 
 • Course player
 • Guided learning path
 • Lesson gating
 • Self-remediating performance monitoring

Available courses: Select Math, Science, Social Studies, and 
elective courses are offered in this format.

Lessons per semester course: 90

Traditional

Who it’s for: Self-motivated students who are  
comfortable in a self-directed online learning  
environment.

What it is: Students are self-guided through the course. 
The performance alert system will notify the instructor 
when it may be necessary to intervene or provide additional 
support.

Special features: 
 • Daily assessments
 • Quizzes/unit exams
 • Open response assessment items
 • Performance monitoring via interventions
 • Diagnostic exam availability

Available courses: All courses are offered in this format.

Lessons per semester course: 90

Competency-Based 

Who it’s for: High-performing students who are  
eager to explore lesson content in more detail.

What it is: Lessons in this type of course are longer 
to provide students with more in-depth content. 
Additionally, students must demonstrate mastery  
of the standards that comprise a lesson in order  
to progress to the next lesson. 

Special features: 
 • Course player
 • Guided learning path
 • Lesson gating
 • Open response items
 • Self-remediating performance monitoring
 • Diagnostic exam availability

Available courses: All courses (except for  
world languages) are offered in this format.

Lessons per semester course: 90
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EdisonLearning Middle School eCourses

EdisonLearning offers 22 middle school courses, including core courses and electives. Courses are delivered via EdisonLearning’s proprietary 
Course Player, which is an easy-to-use and highly interactive course platform. Yearlong courses are broken into four parts and semester-long 
courses are broken into two parts. Teachers have access to various instructional tools, such as embedded assessments, grading and attendance, 
and announcements and messaging. Multisensory engagement tools include lash and education videos, an interactive student center, 
customized printable textbooks, and activity workbooks.

EdisonLearning’s middle school eCourses include the following differentiating features:

Individualized Learning Experience

While the student is learning online, the course  
delivery platform monitors student responses on 
assessments. A student’s responses are one component  
of the data supplied to a proprietary algorithm that 
identiies the student’s Learning Zone. 

If the Learning Zone indicates that the student will  
beneit from concept reinforcement or additional activities, 
the software automatically delivers these to the student.  
If the student is completing the required learning activities 
with ease, the software delivers enrichment content that 
will challenge the student. 

By identifying students’ Learning Zones, EdisonLearning 
curricula keep students engaged and make success 
attainable for a broad spectrum of learners.

Common Core Standards Alignment

The framework of each curriculum is built according to 
Common Core Standards. The courses have been developed 
to meet or exceed the standards of traditional curricula.

State-of-the-Art Writing Center

The Writing Center helps students improve the  
quality of their writing. Students can submit their essays  
for review to the Writing Center, which is powered by a 
software program that checks the essay for elements of 
good writing and makes suggestions for improvement. 
After a student makes the suggested improvements and 
submits the revised essay, the system can read the essay 
to the student, if desired, which helps the student detect 
errors. When satisied with the essay, the student submits 
it to the teacher for the course.

Highly Structured, Predictable Environment 

Each day, the student begins work by starting with the 
online MyDay interface. MyDay visually highlights the 
student’s activities for that day, outlining the assignments 
in each content area and delineating the student’s 
responsibilities.

Engaging, Interactive Curriculum

An introductory video presents the key concepts of each 
lesson. The video appeals to students who learn best 
through audio or visual means.

The MyBook application presents information in an on-
screen text format. Students can draw, write, circle, trace, 
and highlight in their MyBook. These activities appeal to 
the kinesthetic learner and help keep all students engaged.

Online companion workbooks use puzzles, matching 
activities, and upbeat language to reinforce and enrich  
the online curricula.

EdisonLearning’s web-based middle school curricula 
incorporate social elements in a fun, safe environment  
and give all students an opportunity to succeed.
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eCourses Offerings Table of Contents, continued

English/Language Arts 7

English/Language Arts 8

Middle School English . . . . . . . . . . . . . . . . . . . . . 26

Math 7

Math 8

Middle School Algebra

Middle School Mathematics  . . . . . . . . . . . . . . . 28

Science 7

Science 8

Social Studies 7

Social Studies 8

Discovering World Languages

My Classroom Project

Health and Fitness

Introduction to OpenOfice Applications

Middle School Science  . . . . . . . . . . . . . . . . . . . . 31

Middle School Social Studies . . . . . . . . . . . . . . . 33

Middle School Electives  . . . . . . . . . . . . . . . . . . . 35

175



© 2012 EdisonLearning, Inc. All rights reserved

High School—English

World 
Literature I 
(English 9)

World 
Literature II 
(English 10)

American 
Literature  

(English 11)

By examining great works of literature from around the world, students will develop the skills to analyze and respond to 
various forms of literature, including essay, poetry, short story, and drama. The course begins by exploring some highly 
inluential ancient pieces, and works its way forward to present day literature. Throughout this process students will 
see that although language and customs change, human beings today have many of the same experiences, ideas, and 
feelings that they had thousands of years ago. With that knowledge, students can relate to and learn from both ancient 
and modern authors, and can then share what they learn with those around them. Students will have the opportunity 
to practice different skills, including reading and analysis, speaking and listening, grammar, writing, and vocabulary. 
Students will also learn how to use various tools for review and to reinforce understanding. At the completion of this 
course, students will have gained both a knowledge of and appreciation for works of world literature, and will have 
increased their skills in reading, analysis, grammar, writing, and vocabulary.

In World Literature II, students will continue expanding their knowledge of great works of world literature from ancient 
to modern times. In addition to drama, essay, and poetry, this course will include such genres as folktale, epic, and 
biography. Students will develop the skills to analyze and respond to the literature in greater depth, as well as gain a 
greater understanding of how language and customs change. Students will recognize the similarities and differences 
in human beings today and throughout history. Students will practice reading and analysis, speaking and listening, 
grammar, writing, and vocabulary. The students will also learn how to use various tools for review and understanding. 
At the completion of this course, students will have gained both a knowledge of and appreciation for works of world 
literature, and will have increased their skills in reading, analysis, grammar, writing and vocabulary.

Through this survey of American Literature, students will be able to understand and appreciate American history to 
its fullest. By incorporating history into literary studies, literature comes alive and holds more meaning for students. 
Students will read, analyze, and interpret a variety of genres, such as poetry, drama, folktale, and biography. They will 
be challenged to interpret each piece of literature soundly, and handle literary techniques skillfully; they will have the 
opportunity to relate much of what they read to the world that surrounds them. After the completion of this course, 
students will have increased their vocabulary skills, improved their grammar, usage, sentence structure, diction, and 
punctuation, and, inally, enhanced their reading, speaking, listening, and writing skills.

Prerequisite: None Format: T/C/F Length: Semester/Year

Prerequisite: None Format: T/C/F Length: Semester/Year

Prerequisite: None Format: T/C/F Length: Semester/Year
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High School—English, continued

British  
Literature  

(English 12)

SAT® Critical 
Reading & 

Writing

British literature has had a long-term inluence on American culture and its variety of literary forms. By exploring 
British literature in this course, students will gain the tools to become active readers; critical and logical thinkers; 
and clear, concise writers. The instruction will offer a variety of strategies to help students develop the reading and 
writing skills necessary for success in any discipline. Each unit will follow a pattern designed to enhance existing reading 
comprehension, writing abilities, and speaking and listening skills, while offering a variety of British literature and 
providing ample opportunity to develop a deeper overall vocabulary. A written assignment, an exercise in organization, 
and an oral presentation in podcast form will also be part of the weekly process. After the completion of this course, 
students will have gained an understanding of British literature, and increased their vocabulary skills in reading 
comprehension, speaking, listening, and writing.

This course is designed to help students prepare for the critical reading and writing portions of the SAT. In addition to 
gaining test-taking strategies, students will learn reading comprehension skills, including inferring ideas, understanding 
tone and intention, and identifying the meaning and the important and non-important parts of a piece of writing. 
Students will also learn about comma usage, case, identifying and creating complete sentences, and writing sentences 
that are concise and have subject-verb agreement. Finally, students will understand how to apply correct grammatical 
structure to sentences, recognize and understand modiiers and idioms, and develop a piece of writing in response to 
an essay question. At the completion of this course, students will have gained both a knowledge of and appreciation 
for the concepts included in the critical reading and writing sections of the SAT®.

Prerequisite: None Format: T/C/F Length: Semester/Year

Prerequisite: None Format: T/C Length: 9-week
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High School—Mathematics

General Math

Pre-Algebra

Algebra I

Geometry

The goal of this course is to motivate students while helping them establish a strong foundation for success in 
developmental and consumer mathematics. The course leads students along a journey through basic mathematics 
and its applications, focusing on whole numbers, integers, decimals, and percent. Throughout this journey, the course 
highlights building mathematics skills to help students make sense of the mathematics they encounter each day. The 
students will use these basic concepts in the application of wages, banking, interest, credit, and consumer costs. At 
the completion of this course, students will have gained both a knowledge of and appreciation for mathematics and 
problem solving that will prepare them for their futures.

Pre-Algebra is designed to help students make a successful transition from arithmetic to algebra. The course focuses 
on basic concepts of arithmetic and the applications of mathematics. Students will learn about integers, fractions, 
decimals, expressions, equations, ratios, proportions and percents, inequalities, graphing, probability and statistics, 
and geometry. The course highlights the math skills that help students make sense of the mathematics they encounter 
each day. At the completion of this course, students will have gained both a knowledge of and appreciation for algebra 
and problem solving that will prepare them for future courses.

This course takes students on a journey through algebraic concepts and applications. The course focuses on linear 
equations, inequalities, functions, graphing, systems of equations, polynomials, factoring, quadratic equations, 
probability, statistics, rational expressions, roots, and radicals. Throughout this journey, students will build critical 
thinking skills and problem-solving techniques that are required to help students grasp algebraic fundamentals. At the 
completion of this course, students will have gained both knowledge of and appreciation for algebra and the problem-
solving skills they gain in this course will prepare them for future courses.

Through real-world examples and problems, the course encourages students to see how geometry is useful in everyday 
life. The course is organized as a journey through geometry and its many applications. The course focuses on parallel 
lines, perpendicular lines, triangles, circles, polygons, area, volume, similarity, trigonometry, geometric reasoning, and 
proofs. Throughout this journey, the course highlights building critical-thinking skills, and problem-solving techniques 
required to help students grasp geometric concepts. At the completion of this course, students will have gained both 
knowledge of and appreciation for geometry and problem solving that will prepare them for future courses.

Prerequisite: None Format: T/C/S Length: Semester/Year

Prerequisite: None Format: T/C/F/S Length: Semester/Year

Prerequisite: None Format: T/C/F/S Length: Semester/Year

Prerequisite: Algebra I Format: T/C/F/S Length: Semester/Year
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High School—Mathematics, continued

Algebra II

Trigonometry

Pre-Calculus

Calculus

Students will continue their algebraic journey, gaining increasingly advanced knowledge and skills in algebra. They will 
focus on linear functions, linear systems, matrices, quadratic functions, polynomial functions, polynomials, exponential 
functions, logarithmic functions, rational functions, radical functions, conic sections, probability, statistics, sequence, 
series, and trigonometric functions. Students’ critical thinking skills and problem-solving techniques will develop 
throughout the course. By the end of this course, students will have gained both knowledge of and appreciation for 
algebra and problem solving that will prepare them for future courses.

This course explores the concepts and the applications of trigonometry in order to provide students with a solid 
foundation in the subject and an awareness of its many practical uses. For example, trigonometry is used to solve real-
life problems in areas such as engineering, physics, construction, and design. In the course, students will investigate 
graphs, linear functions, quadratic functions, trigonometric functions, analytical trigonometry, analytical geometry, 
vectors, and advanced functions. Students will develop their critical thinking skills and problem solving techniques so 
that they succeed in understanding and applying trigonometric principals. At the completion of this course, students 
will have gained both knowledge of and appreciation for trigonometry and problem solving that will prepare them for 
future courses.

Pre-Calculus helps students gain the knowledge they will need for success in Calculus and other high school math 
courses. The course focuses on linear, rational, polynomial, exponential, and logarithmic functions; systems of 
equations; systems of inequalities; matrices; trigonometry; series; sequence; probability; vectors; and analytical 
geometry. Students will improve their critical thinking skills and their problem solving techniques. At the completion 
of this course, students will have gained both knowledge of and an appreciation for Pre-Calculus and problem solving 
that will prepare them for future courses.

This course is designed to provide students with a solid foundation in calculus. The course guides students through 
calculus by focusing on functions, graphs, limits, differentiation, integration, parametric functions, and polar functions. 
Students’ critical thinking skills and problem-solving techniques develop as they work through this course. At the 
completion of this course, students will have gained knowledge of and appreciation for calculus and its applications.

Prerequisite: Algebra I Format: T/C/F/S Length: Semester/Year

Prerequisite: Algebra II Format: T/C Length: Semester

Prerequisite: Algebra II Format: T/C Length: Semester/Year

Prerequisite: Pre-Calculus Format: T/C Length: Semester/Year
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Probability

Statistics

SAT®  
Mathematics

In this course, students will take a comprehensive and engaging look at the ield of probability. First, they will learn 
about the basic terms, types, theories and rules of probability. Next, the course covers random outcomes and normal 
distributions, as well as binomial probabilities. Finally, students will learn about geometric probability, sampling 
distribution, how to understand populations, and the central limit theorem. At the completion of this course, students 
will have gained both a knowledge of and appreciation for the ield of probability and how it is useful in everyday life.

This course opens students’ eyes to the many uses of statistics in the real world—from sports and the weather to 
health and politics. Students will learn about topics including basic concepts, graphs used to represent data, and ways 
to analyze data. They will explore statistical relationships, including the use of correlations, residuals and residual plots, 
and scatter plots. Finally, students will learn how to model nonlinear relationships using exponential and logarithmic 
functions and how to design a sample to produce the correct type of data (observational vs. experimental). At the 
completion of this course, students will have gained both knowledge of and appreciation for the ield of statistics and 
its importance.

This course helps students prepare for the mathematics portion of the SAT® by equipping them with the knowledge 
and strategies needed to succeed on the test. Students will learn about basic mathematical theories and operations, 
including rational numbers, integers, methods to solve counting problems, and the characteristics of sequences and 
series of numbers. Students will learn how to use algebra to solve problems, including polynomial functions, linear 
equations and inequalities, and variation. The inal unit covers geometrical shapes and how to calculate the area and 
perimeter of polygons and the circumference of circles. Students will also learn to solve for missing angles and sides of 
triangles, and understand lines, similar igures, and ratios. At the completion of this course, students will have gained 
both a knowledge of and appreciation for the concepts included in the SAT® Math exam.

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

High School—Mathematics, continued
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High School—Science

Physical Science

Earth Science

Biology

Chemistry

Physical Science is an interactive and engaging course that covers the sciences of chemistry and physics. The course 
begins with a unit on the nature of science and a review of measurement and its importance. The study of chemical 
principles then begins, exposing students to topics such as the properties of matter, the structure of the atom, the 
formation of bonds, and the properties of solutions. The course then moves to the science of physics, describing 
the topics of motion, force, work, and energy. Students in the course are asked to apply their knowledge of these 
topics through problems, explanations, and graphs, while maintaining their interest through engaging activities and 
explorations. Hands-on lab activities are found frequently throughout the course to reinforce the material and to give 
the students an opportunity to apply their knowledge through experiments and activities.

Earth Science is the combined study of geology, physics, chemistry, and biology as they impact our Universe; the Earth’s 
internal processes; and the structure and relationships of the natural world. This interactive and engaging course will 
provide students with the core knowledge of Earth’s natural systems and place in the Universe. Included in this course 
is a study of the Earth’s air, water, and physical processes that shape the physical world. This course also focuses on 
how human civilization has impacted the balance of nature. Students will gain knowledge of the most modern science 
behind topics such as continental drift, fossil dating, the cause of the seasons, natural disasters, ocean ecosystems, 
and alternative energy sources. At the completion of this course, students will have gained an appreciation for and 
understanding of Earth Science, and will have laid the groundwork for future studies in science.

The science of biology is a large, complex, and constantly changing subject. This course will provide students with a 
broad and interactive experience covering the main topics of biological science. Students will be exposed to topics 
ranging from the process of science to cell reproduction to the diversity of life. Students will also learn about the 
chemical components of life, the process of energy conversion, and life’s functions. The course will explore the subjects 
of genetics and evolution, incorporating the latest scientiic research to support the students’ learning. Finally, the 
course covers ecology in order to raise student awareness of the many challenges and opportunities of the modern 
biological world. Throughout the course, students will complete lab activities that reinforce the material and give them 
an opportunity to apply their knowledge through interactive experiments and activities.

Chemistry is an important science that challenges students to apply their studies in previous sciences to new theories, 
models, and problems. The course begins with a discussion of the history and importance of chemical principles, moves 
through the various models of the atom and chemical reactions, explores relationships among liquids, gases, and solids, 
and investigates the role of energy in these relationships. The course ends with a unit on organic chemistry, a branch of 
the science that focuses on the molecules that are important to living things. At the completion of this course, students 
will have gained a basic knowledge of and appreciation for the ield of chemistry, and its importance. Lab activities are 
found throughout the course in order to reinforce the material and provide an opportunity for students to apply their 
knowledge through hands-on experiments and activities.

Prerequisite: None Format: T/C/F/S Length: Semester/Year

Prerequisite: None Format: T/C/F/S Length: Semester/Year

Prerequisite: None Format: T/C/F/S Length: Semester/Year

Prerequisite: Algebra I Format: T/C/F/S Length: Semester/Year
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High School—Science, continued

Physics

Astronomy

Life Science

Superstars  
of Science

Although physics can be a challenging science, this is an incredibly engaging and rewarding course designed to provide 
students with an overview of both the traditional subject matter as well as the latest, most modern research in the 
ield today. Beginning with Newtonian Mechanics, students will learn that every object is acted upon by multiple and 
predictable forces. The course moves on to cover luid mechanics and the relationships between matter and energy 
as the laws of thermodynamics are investigated. The course also covers the topics of electricity and magnetism and 
explores the various models used to explain and apply these universal forces. Students also learn the characteristics 
of waves and the basics of optics before the inal set of lessons on atomic physics. Here, the students will review the 
characteristics of the atom and its elemental particles; students will also apply their knowledge to modern physics. 
At the completion of this course, students will have a knowledge of and appreciation for the ield of physics and its 
applications.

Students will take a fascinating journey through the cosmos and learn the basic concepts involved in the study of 
astronomy. The course begins with a study of the celestial objects closest to home, scanning the solar system to provide 
students with an overview of the planets, moons, asteroids, and comets that revolve around the sun. The course then 
moves beyond the solar system to cover the characteristics of the galaxy – the Milky Way. Students will be amazed to 
learn the sheer size of this system and of other galaxies nearby. They will also be in awe of what they learn about the 
formation and death of stars, supernovas, black holes, and even theoretical wormholes. Finally, the course reaches 
to the edges of time and space to investigate the properties of the Universe as a whole. Theories explaining the very 
beginnings of existence and the expansion of the Universe will be covered. Students will also learn about Einstein’s 
theory of relativity and time travel and the search for extra-solar planets. At the completion of this course, students will 
have gained both a knowledge of and appreciation for the ield of astronomy and its importance.

This survey of the biological sciences will introduce students to the structure and function of living things and the 
natural relationships that exist on Earth. The course begins with the deinition of life and a discussion of how living 
things are classiied and organized by scientists. Students will then work through material that presents the molecular 
building blocks of organisms, both microscopic and macroscopic views of life, the diversity and universality of species, 
and the characteristics of various groups of life. The course culminates with a unit on evolution, asking students to 
apply what they learned about the natural world to the complex relationships and environmental factors that have 
shaped the ever-changing species sharing the world today. At the completion of this course, students will have a basic 
knowledge and understanding of the biological sciences that will set them up for success in future science courses 
concerning the natural world.

Superstars of Science will help students appreciate the accomplishments and impact upon today’s society made 
by the most inluential scientists in history. From scientists who lived in Ancient Greece to those who are still alive 
and working today, students will take a journey to meet 45 superstar scientists from all over the world. This timeline 
structure allows students to see how science is cumulative in nature and how the discoveries and inventions of every 
scientist are inluenced by past breakthroughs. It is commonly said that every great scientist stands on the shoulders 
of those in the past, and this course explores that concept. The biography of each scientist, one per lesson, includes not 
only their contributions to their ield, but also the context of their work at the time and the reaction of the world to their 
groundbreaking ideas. At the completion of this course, students will have an understanding of the work of important 
scientists and their cumulative impact on modern science.

Prerequisite: Algebra II Format: T/C Length: Semester/Year

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C/S Length: Semester

Prerequisite: None Format: T/C Length: 9-week
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High School—Science, continued

Environmental 
Science

Environmental Science, sometimes referred to as Ecology, is the study of the relationships and interdependence of 
organisms and their connection to the non-living, or abiotic, factors in the natural world. This course provides students 
with a proile of the living relationships, abiotic factors, human inluences, and current state of Earth’s ecosystems. The 
course begins with a review of science as a process and the general components of Earth’s structure that impact life. 
It then progresses through a study of the living groups and their relationships to one another, focusing on the balance 
achieved by nature through these relationships. Populations are explored and examples of unchecked growth and rapid 
extinction are provided in the context of their effect on ecosystems. A unit is dedicated to aquatic ecosystems, the 
organisms that live there, and the impact that human beings have had on the delicate balance and complex systems 
found there. The inluence of energy extraction, production, and use is covered, and the course ends by examining the 
positive inluence humans can have on the environment through conservation and sound management practices. At 
the completion of this course, students will have an understanding of and appreciation for environmental science and 
its impact on their daily lives.

Epidemiology

Natural  
Disasters

Forensics

Epidemiologists investigate the causes of disease and other public health problems in an effort to prevent them 
from spreading. This course introduces students to the ield of epidemiology, including the basic concepts related to 
infectious disease, specializations in epidemiology, and study design. Students will learn about the speciic parts of an 
epidemiology study and why they are important. Finally, students will learn how to understand epidemiologic studies, 
including types of sampling, selection bias, standardization, conidence intervals, and evidence-based research. At the 
completion of this course, students will have gained both knowledge of and appreciation for the ield of epidemiology 
and its impact on the world they live in.

Around the globe, natural disasters are a seemingly daily occurrence. This course provides an overview of the different 
types of catastrophic forces of nature and their impact on the populations that they strike. The course will give students 
a greater understanding of what causes natural disasters and what effect they have; students will also investigate 
what can prevent such disasters. The irst unit covers land-based events, detailing how scientists predict and react to 
avalanches, earthquakes, volcanic eruptions, mudslides, and ires. The second unit focuses on catastrophic events that 
begin in the ocean and atmosphere, describing the impact of looding, hurricanes, blizzards, and droughts. The inal 
unit of the course explains how disease spreads and how quickly it can impact the world’s population. This last unit 
of this course focuses on potential catastrophic impacts from comets and asteroids. At the completion of this course, 
students will have an understanding of natural disasters and their impact on the world.

Students will be introduced to the ield of forensics, through a comprehensive and engaging look at related careers, 
laboratories, crime scene processing, evidence, and the impact of media on criminal investigations and trials. Students 
will learn about speciic techniques used in crime scene investigation, including autopsy, ingerprint analysis, DNA 
ingerprinting, and other types of evidence and analysis important to solving crimes. Finally, students will be introduced 
to a variety of specialized forensic sciences, analyze speciic case studies, and learn about the Innocence Project and 
Freedom Project. At the completion of this course, students will have gained both knowledge of and appreciation for 
the ield of forensics and its application.

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: Semester

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week
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High School—Science, continued

Genetics Through this introduction to the ield of genetics, students will learn about the theories of Darwin and Wallace; the 
concepts of adaptation, genotype and phenotype; and basic concepts related to cells, DNA, and RNA. Students will also 
learn about Gregor Mendel, his pioneering work in genetic variation, and the basic concepts that have been developed 
since. Finally, students will learn about applications of genetics, including metagenomics, genetically modiied 
organisms, DNA technologies, genetic testing, and other clinical and non-clinical applications of the technology. At the 
completion of this course, students will have gained both knowledge of and appreciation for the ield of genetics and 
its application.

Prerequisite: None Format: T/C Length: 9-week

Stem Cells

Biotechnology

Introduction to 
Technological 

Sciences

Science of 
Computing

The diverse and rapidly changing ield of stem cell research comes alive for students in this course. Students learn 
about the different types of stem cells, how stem cells were discovered and their importance to research, and the 
goals, challenges, and controversies in the ield. Students will learn about human and mouse embryonic stem cells and 
a variety of stem cells found in different parts of the body, as well as the potential clinical applications of these cells to 
human medicine. Finally, students will learn about stem cell research models. At the completion of this course, students 
will have gained both knowledge of, and appreciation for, stem cells and their potential impact on human health.

This course is designed to provide students with a comprehensive and engaging look at the ield of biotechnology. 
Students will explore the history of biotechnology and advances in the ield, as well as basic information about 
biotechnology laboratories and careers. Students will learn about chemistry and the units of measurement used 
in biotechnology, as well as basic biology of the cell, DNA, RNA, and proteins. Finally, students will learn about 
applications of biotechnology in the research lab and in industry, including enzymes, techniques, plasmids, and other 
key biotechnologies. At the completion of this course, students will have gained both knowledge of and appreciation 
for the ield of biotechnology and its impact on the world around them.

Students enrolling in this course will learn about three main ields of technological science: engineering, biotechnology, 
and information technology. The irst unit of the course surveys 15 distinct sub-ields of engineering, exploring the 
science background, real world applications, and career opportunities in aerospace, nuclear, software, and other 
types of engineering. The second unit involves the study of cutting-edge biotechnology topics such as gene therapy, 
bioengineering crops, and biodegradation. The last unit of the course focuses on the study of informational technology, 
covering computer networking, data storage, and the encryption of data to provide secure communication. At the 
completion of this course, students will have a general knowledge of and appreciation for technological sciences and 
their applications.

Students in this course will survey the past, present, and future of computer technology. They will explore fascinating 
and enlightening topics, such as the fact that Stonehenge may actually have been used as a type of computer. The 
course explores inventions such as the abacus and advancements such as the microprocessor that have made today’s 
technology possible. Students will also learn about the science behind the hardware and software used today. Topics 
like algorithms, operating systems, and networks are described in detail and placed into context as tools for human 
innovation. Finally, the course looks to the future, introducing students to foreseeable improvements to current 
technology and visionary breakthroughs like artiicial intelligence, quantum security, and biological processors.

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week
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Sports Medicine

Sports Science

In this course, students will explore how to keep “the human machine” in optimal condition. They will learn about 
various aspects of sports medicine, including careers, basic concepts, and techniques. The course examines the human 
body and different types of training programs. Students will also learn about sports injuries and how they are treated so 
that athletes are able to compete again. At the completion of this course, students will have gained both a knowledge 
of and an appreciation for the ield of sports medicine and its applications.

Modern day sports and the world-class athletes who excel at them take center stage in this journey through sports 
science. This course provides students with a survey of the impact of physics, biomechanics, and physiology on 14 
modern sports. The irst unit will describe the role physics plays in a variety of sports, from the aerodynamics involved 
in auto racing to the force behind a boxer’s right hook. The next unit investigates the biomechanics of these sports, 
discussing concepts like the contortion of a gymnast’s body and the cause of tennis elbow. The last unit focuses on the 
limits of the human body, describing the energy used by cyclists during a mountain climb through the Alps and the 
reaction time required to hit a 90 miles per hour fastball. Overall, the course presents engaging information that will 
forever change the way students look at world-class athletes and competition.

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

High School—Science, continued
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High School—Social Studies

World History

Early  
American  

History

American  
History

U.S.  
Government

World History takes students on a journey through the historical events that have shaped the modern world. The 
material is organized sequentially, exploring history from 1400 AD to the present day. The course focuses on the leaders 
of the world’s most inluential countries and the impact that their decisions and innovation had on the populace. 
Topics covered include the Renaissance, the French Revolution, the Industrial Revolution, and the World Wars. At the 
completion of this course, students will be enlightened to the relationship between past events and the characteristics 
of the present-day world.

From the impact of the early Spanish explorers through the Civil War, this course explores the key events of European 
exploration and colonization of the Americas. Students will learn about the establishment of the United States as an 
independent country, the importance of the U.S. Constitution, and the impact of the Constitution on the continued 
development of the country. At the completion of this course, students will have gained both a knowledge of and 
appreciation for the early history of the United States.

From the end of the Civil War in 1865 to the height of the Cold War in 1980, this course takes students on a journey 
through the key events that have shaped America as a nation since that divisive and destructive Civil War. The journey 
begins with the Reconstruction, a period of great transition and opportunity to heal a broken nation. It passes through 
the great migration westward and explores how the Industrial Revolution and waves of immigration fueled the lames 
of the American spirit today. The course details the challenges America faced and how equality did not come freely 
for populations of American Indians, African Americans, immigrants, and women. Students will learn how the core 
values of the founding fathers eventually prevailed and led to the Women’s Suffrage and Civil Rights Movements. The 
impact of war is closely investigated in the course, with units covering the role of the United States in World War I, 
Word War II, the Korean War, and the Vietnam War. Throughout this journey, the course highlights the great political, 
industrial, military, and human rights leaders who shaped America into a beacon of hope. At the completion of this 
course, students will have gained both a knowledge of and appreciation for the events and people who have impacted 
the growth of a nation.

This stimulating course offers students a comprehensive examination of the U.S. government. Students will explore 
the evolution of American democracy from its birth in the 18th century to the expansive role of the federal, state, 
and local administrations of today. Topics such as changes to the Constitution, the function of Supreme Court, the 
structure of Congress, and the importance of the media are investigated in order to give students a well-supported 
background of the reasons for and responsibilities of government. The relationship between the political parties and 
lobbyists is detailed, as well as the processes of monitoring and funding federal elections. Finally, students will learn 
about the roles of state and local governments and the direct impact these organizations have on our daily lives. At the 
completion of this course, students will have a knowledge of and appreciation for the workings and history of the U.S. 
government and its impact on American Society.

Prerequisite: None Format: T/C/F/S Length: Semester/Year

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C/F/S Length: Semester/Year

Prerequisite: None Format: T/C/F/S Length: Semester/Year
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High School—Social Studies, continued

World  
Geography

Macroeconomics

Microeconomics

This course illustrates the world’s geographical division, the documentation of the land and water masses by 
topographers and geographers, and the differences between Earth and the other planets in our solar system. Not only 
will the course discuss the world’s physical traits, but it also highlights cultural differences between countries. While 
each country has its different norms, they all contribute to the world’s international relations. Studying geography 
allows students to determine energy usage and how to make the most of our planet without abusing its resources. Each 
section of World Geography can be examined historically, culturally, physically, and economically, offering students a 
diverse knowledge and understanding of the world.

In this Macroeconomics course, students will study the branch of economics that deals with the performance, structure, 
and behavior of a national or regional economy as a whole. Along with microeconomics, macroeconomics is one of 
the two most general ields in economics. Macroeconomists study aggregated indicators such as GDP, unemployment 
rates, and price indices in order to understand how the whole economy functions. Upon completing this course, 
students will recognize the events and people who have impacted the growth of macroeconomics.

The ield of microeconomics explores the economic decisions made by individual and groups. In this course, students 
will learn all about the basic structure of economics and how it affects world events and the everyday lives of people. 
The course will cover basic economic concepts, including supply and demand and consumer theory. Students will 
also explore traditional, command, and market economies, and take a look at the role of governments in different 
economies. Upon completing this course, students will have a better understanding of personal inance, the role and 
process of taxation, and the risks and rewards of investment.

Prerequisite: None Format: T/C Length: Semester/Year

Prerequisite: None Format: T/C/S Length: Semester

Prerequisite: None Format: T/C/S Length: Semester

Psychology

Sociology

The study of psychology shows students how their senses, perceptions, emotions, and intelligence inluence the way 
they think, feel, and learn. In this course, students will learn about the ield of psychology, including the concepts and 
tools used to assess intelligence, sensation and perception, memory, motivation and emotion, and learning. At the 
completion of this course, students will have gained both knowledge of and appreciation for psychology and how it 
affects everyone.

The ield of sociology explores the development, dynamics, and structure of society, and its connections to human 
behavior. It examines the ways in which groups, organizations, communities, social categories (such as class, sex, age, or 
race), and various social institutions (such as kinship, economic, political, or religious) affect human attitudes, actions, 
and opportunities. In this course, students will learn about the concepts and tools used to understand individuality, 
social structure, inequality, family structure, education, economics, politics, and social change. At the completion of 
this engaging course, students will have gained both a knowledge of and appreciation for sociology and how it affects 
everyone.

Prerequisite: None Format: T/C Length: Semester

Prerequisite: None Format: T/C Length: Semester
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High School—World Languages

Spanish I

Spanish II

Spanish III

Spanish IV

French I

Spanish I introduces students to the Spanish language. Within each unit, 14 of the lessons present new information 
including useful vocabulary and grammatical structures, and introduce relevant cultural information. The last lesson 
of each unit is focused on practice and review. Each unit builds on the previous, so it is important to complete the 
course sequentially. This introductory course provides a solid foundation for students to build proiciency in listening, 
speaking, reading and writing, and will provide students with basic skills and contextual information for using Spanish 
in their lives daily, with travel, or in their professions.

Students will be immersed in the Spanish language, while learning cultural aspects of Spanish-speaking countries. 
The course offers students a comprehensive and engaging proile of the Spanish language, while building upon what 
content was learned in Spanish I. The course will provide them with a comprehensive review of Spanish grammar while 
increasing the detail with which they use the language. At the completion of this course, students will have gained 
both a knowledge of and appreciation for the Spanish culture, including the events and people that have impacted its 
growth.

In this level three Spanish course, students will take what they learned in their previous Spanish courses and apply it in 
conversation. Students will explore cultural aspects of Spanish-speaking countries ranging from schools and careers to 
sports and authors. At the completion of this course, students will have built on their previous skills, and will be able to 
express themselves through conversation in Spanish.

From the Caribbean to South America, Mexico to Spain, students continue their exploration of Spanish and Latin 
American language and culture. The course is designed to provide students with an advanced knowledge and deep 
appreciation of the many Spanish-speaking peoples and countries around the world. At the completion of this course, 
students will have gained the knowledge and skills to speak, read, and write in the Spanish language with basic luency.

Students will explore the French language and culture in this comprehensive and engaging introduction to French. 
Students will start by learning how to pronounce the alphabet and numbers; by the end of the course, students will 
be able to carry on a conversation in French and will have gained both a knowledge of and appreciation for the French 
people, culture, and language. Through this course students will have built a foundation for further study of the French 
language.

Prerequisite: None Format: T Length: Semester/Year

Prerequisite: Spanish I Format: T Length: Semester/Year

Prerequisite: Spanish II Format: T Length: Semester/Year

Prerequisite: Spanish III Format: T Length: Semester/Year

Prerequisite: None Format: T Length: Semester/Year
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High School—World Languages, continued

French II

French III

French IV

Chinese I

Chinese II

In French II, students continue their virtual educational tour through France and other French-speaking countries and 
regions. This second level French course takes a historical perspective in teaching the language. Students will learn 
not only about the French language, but they will also learn about famous people who speak the language. At the 
completion of this course, students will have gained a deeper knowledge of and appreciation for the French culture and 
the French language.

This course continues building students’ vocabulary, grammar, and communication skills in order to improve their 
ability to speak, read, and write in French. Students will take what they learned in their previous French courses and 
learn to apply it in conversation. At the completion of this course, students will have built on their previous skills, and 
will be able to express themselves through conversation in French.

In this level four French course, students will apply the knowledge they gained in their previous French courses to 
become true Francophones. Students will explore exciting eras of French history, from the Crusades to the Renaissance 
to modern day, learning about famous authors and historical igures along the way. The course is designed to provide 
students with an advanced knowledge and deep appreciation of the French language and culture. At the completion 
of the course, students will have gained the knowledge and skills to speak, read, and write in the French language with 
basic luency.

In Chinese I, students will be introduced to the basics of Chinese language and culture. Students will start by learning 
to pronounce the alphabet and numbers, and continue on to develop the vocabulary and phrases to be able to describe 
themselves and others. The course will focus on the most essential information needed to communicate in the Chinese 
language. By the end of the course, students will be able to carry on a conversation in Chinese and will have gained both 
knowledge of and appreciation for the Chinese people, Chinese culture, and the Chinese language.

Chinese II is organized as a journey through the different regions of China, allowing students to build upon the foundation 
they gained in Chinese I. Students will be immersed in the language, while learning various cultural aspects of China. 
The course will provide students with a comprehensive review of Chinese vocabulary and common expressions, while 
adding to their knowledge by increasing the detail with which they use the language. At the completion of this course, 
students will have gained both knowledge of and appreciation for the Chinese language, including the events and 
people that have impacted its growth.

Prerequisite: French I Format: T Length: Semester/Year

Prerequisite: French II Format: T Length: Semester/Year

Prerequisite: French III Format: T Length: Semester/Year

Prerequisite: None Format: T Length: Semester/Year

Prerequisite: Chinese I Format: T Length: Semester/Year
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High School—World Languages, continued

German I

German II

This course is designed to provide students with a comprehensive and engaging look at the German language and 
culture. Students will start off this irst level German course by learning how to pronounce the alphabet and numbers, 
and will end by carrying on a conversation in German. The course will focus on the most essential information needed 
to communicate in the German language. At the completion of this course, students will have gained both knowledge 
of and appreciation for the German people and the German language.

German II takes students on a journey through the German language, building upon the content learned in German I. 
Students will be immersed in the language, while learning cultural aspects of German-speaking countries. The course 
will provide students with a comprehensive review of German grammar while adding to their knowledge by increasing 
the detail with which they use the language. At the completion of this course, students will have gained both knowledge 
of and appreciation for the German language, including the events and people that have impacted its growth.

Prerequisite: None Format: T Length: Semester/Year

Prerequisite: German I Format: T Length: Semester/Year
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High School—Electives

Fitness

Health

Life Skills

Introduction to 
Music Theory

Introduction 
to Ofice 

Applications

This Fitness course is all about the latest ways to lead an active, healthy life. The course will provide up-to-date 
information to help students in establishing healthier lifestyles and a better understanding of the close relationship 
between physical activity, nutrition, and overall health. This course will support and encourage students to develop 
an individual optimum level of physical itness, acquire knowledge of physical itness concepts, and understand the 
importance of a healthy lifestyle. At the completion of this course, students will have gained both knowledge of and 
appreciation for itness and how it affects everyone.

This course is organized as a journey through health and wellness today. Today, the term health no longer means just 
the absence of illness. Instead, health refers to the overall well-being of your body, your mind, and your relationships 
with other people. The course shows students how to lead healthy lives, and includes such topics as disease, mental 
health, drug use, and reproductive health. At the completion of this course, students will have gained both knowledge 
of and appreciation for health and wellness and how it affects everyone.

Life Skills is a comprehensive career-development course for high school students making the transition to life after 
high school. The course shows students the steps to choosing a career, conducting a job search, selecting the right 
college, applying to college, and getting inancial aid. From maintaining a healthy body and a safe home to inding and 
keeping a job, this course prepares young adults for a successful life after high school. At the completion of this course, 
students will have gained both knowledge of and appreciation for these important life skills.

In this course, students will be immersed in the world of music. The course is designed to provide students with a 
comprehensive and engaging look at music theory. They will learn about various aspects of music theory, including the 
different types of musical staffs. Students will also learn about notes, scales, chords, and harmonies. At the completion 
of this course, students will have gained knowledge of and appreciation for music theory.

Learning how to use Microsoft Ofice applications equips students with important skills for both school and career. 
In this course, students will learn the basics of the following Ofice Applications: Microsoft® Word, Excel®, Access®, and 
PowerPoint®. Students will learn how to use each application in detail and how to make the applications work for them. 
At the completion of this course, students will have gained both a knowledge of and appreciation for Microsoft® Ofice 
and how they can use these applications.

Prerequisite: None Format: T/C Length: Semester

Prerequisite: None Format: T/C/S Length: Semester

Prerequisite: None Format: T/C/S Length: Semester

Prerequisite: None Format: T/C Length: Semester

Prerequisite: None Format: T/C Length: Semester
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Introduction 
to OpenOfice 

Applications

HTML

JAVA™

Chemical 
Engineering

Introduction to OpenOfice Applications teaches students how to use the OpenOfice.org™ word processing and 
presentation applications, Write and Impress. In addition, students learn the beneits of the OpenOfice environment. 
The irst part of the course covers the basics of OpenOfice Writer, including how to create, save, and customize 
Writer documents. The skills learned through class assignments enable students to complete real-world OpenOfice 
Writer tasks. Students learn document management, how to edit and proofread documents, and how to change the 
appearance of text. The next part of the course teaches students to use OpenOfice Impress, the OpenOfice application 
that helps users create and manage multimedia presentations. Students practice creating, saving, and customizing 
Impress presentations for school and personal use. The course also covers creating, editing, and sequencing slides as 
well as producing corresponding handouts.

Students can gain basic HyperText Markup Language (HTML) web design and programming skills in this introduction to 
HTML. Students will learn about the basic elements required to build a website, including lists, tables, frames, and other 
web design elements. They will practice designing and using cascading style sheets to enhance a webpage. Finally, 
students will learn and apply basic web design and layout principles, including testing and publishing a website. At the 
completion of this course, students will have gained both knowledge of and appreciation for HTML and its use for web 
design and programming.

In this course, students will be introduced to the JAVA™ programming language and its use in programming. Students 
will learn about the JAVA™ language, how programs work, basic programming tools used to design web applications, 
and how to write a basic program. Students will learn about arrays, objects, creating behavior with methods, forming 
an inheritance hierarchy, and designing and creating subclasses and superclasses. Finally, students will apply what they 
have learned to build user interfaces and use input and output streams to move data. At the completion of this course, 
students will have gained both knowledge of and appreciation for the JAVA™ programming language.

This course offers students a comprehensive and engaging look at the ield of chemical engineering. Students will 
learn the basic concepts used in chemical engineering, including systems of units, the periodic table of the elements, 
molecules, compounds, bonding, temperature and pressure. Students will learn about chemical systems and reactions, 
including stoichiometry, open and closed systems, multiple components systems, and chemical reactions. Finally, 
students will understand gases and gas laws, pressure, systems, energy, and enthalpy. At the completion of this course, 
students will have gained both knowledge of and appreciation for the ield of chemical engineering and its growing 
importance in today’s society.

Prerequisite: None Format: T/C Length: Semester/Year

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

High School—Electives, continued
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High School—Electives, continued

Computer 
Engineering

Electrical 
Engineering

Mechanical 
Engineering

The study of psychology shows students how their senses, perceptions, emotions, and intelligence inluence the way 
they think, feel, and learn. In this course, students will learn about the ield of psychology, including the concepts and 
tools used to assess intelligence, sensation and perception, memory, motivation and emotion, and learning. At the 
completion of this course, students will have gained both knowledge of and appreciation for psychology and how it 
affects everyone.

Students can learn all about electrical engineering in this introduction to the ield. The course covers the basic concepts 
used in electrical engineering, including an introduction to electricity, circuits, energy, work, power, the components 
of circuits, and some simple applications of electricity. Students will learn basic circuit concepts, including series and 
parallel circuits, laws of electricity, and how circuits are used. Finally, students will learn about real life applications of 
circuits, including everyday items such as on/off switches. At the completion of this course, students will have gained 
both knowledge of and appreciation for the ield of electrical engineering and its many applications.

This course will introduce students to the ield of mechanical engineering and its many applications in the world today. 
Students will learn the basic concepts used in mechanical engineering, including systems of units, vectors, forces, 
moments, force systems, couples, and equilibrium problems. Students will learn about the methods of joints and 
sections, deine centroids, explain distributed loads, explain center of mass and axes, and state the Pappus-Guldinus 
theorems. Finally, students will learn about dry friction, beams, cables, load distribution, pressure, and potential 
energy. At the completion of this course, students will have gained both knowledge of and appreciation for the ield of 
mechanical engineering and its importance.

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: Algebra I Format: T/C Length: 9-week

Prerequisite: Algebra I Format: T/C Length: 9-week
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Middle School—English/Language Arts

English/ 
Language  

Arts 7

From poetry to novels, folklore to myth, this course introduces students to various style of writing from ancient times 
to present. Students read literature appropriate to the 7th-grade level while learning to analyze literature. Through this 
analytical process, the students are able to use these skills creatively to enhance their own writing. The course focuses 
on different elements of reading and the creation of speciic types of essays.

Part 1
The irst part of the course focuses on the elements of iction. Students learn how characters, setting, and plot contribute 
to literary iction. The curriculum provides students with opportunities to identify and explain the components of 
iction as well as to use them creatively in their own written work. Students also learn the steps of the writing process. 
Knowing and understanding the process prepares students to write the essays they will create throughout the course. 
In Part 1, students write narrative essays.

Part 2
Students experience and learn about different types of poetry focusing on the igurative and descriptive language 
common in poetry. The lessons encourage active use of the concepts presented; students identify and analyze poetic 
elements during reading. In addition, students learn about the themes and characteristics of myth and folklore. Students 
apply the analytical skills learned by studying poetry related to myths and various types of folktales—forms that, like 
poems, tend to be short and condensed. As students write their own descriptive essays, the curriculum prompts them 
to apply the techniques of poetic language to create vivid images. 

Part 3
In Part 3, students learn about grammar and genre. Part 3 stresses the importance of basic grammatical skills: the 
ability to identify the parts of speech and use them correctly and effectively. In addition, students learn about basic 
stylistic elements: slang, sentence variety, and transitions. Students learn to identify speciic genres of writing. The 
lessons show students how to research and organize non-iction and apply what they have learned about grammar and 
style while producing objective informational essays. 

Part 4
The curriculum helps students expand what they have learned about character, setting, and plot, applying the expanded 
concepts to longer texts, such as novels. Students learn active reading and research skills that enable them to recognize 
bias and the techniques of persuasion in different genres, such as biographical writing. Students apply their new skills 
as they write persuasive essays based on their own beliefs or opinions.

Prerequisite: None Length: Semester/Year
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Middle School—English/Language Arts, continued

English/ 
Language  

Arts 8

Students continue their exploration of various genres in order to further build their skills in reading, writing, literary 
analysis, and comprehension. In addition to poetry, essay, myth, and folklore, students will also examine genres such as 
biography, memoir, and drama. The course focuses on different elements of reading and the creation of speciic types 
of essays. The curriculum is designed to enable students to demonstrate their individuality through writing relective 
and persuasive essays based on their own thoughts and ideas.

Part 1
Students focus on the elements of narrative writing, learning about plot, theme, and historical setting. Students review 
the steps of the writing process, making connections between each stage of writing and a well-formed inal product. 
Students write narrative essays, applying the elements of iction to their own writing.

Part 2
This part of the curriculum helps students analyze poetry, myth, and folklore. Students learn about speciic types of 
poetry and traditional texts, discovering the unique characteristics of each. By studying igurative language, students 
enhance their ability to analyze literary works and to improve their own writing. Students write informational essays. 
The curriculum stresses that solid research is a component of the genre.

Part 3
In Part 3, students learn how authors use various organizational methods and visual features to organize texts and 
how readers can use these components to enhance understanding. Students improve their ability to recognize biased 
language. Students write persuasive essays based on their own thoughts and opinions.

Part 4
Students learn the characteristics of several literary genres -- observational essays, memoirs, and biography -- with an 
emphasis on drama. Students discover the conventions of play writing and see how drama employs the elements of 
iction. Students learn the active-reading skills of conclusion drawing and note-taking and apply these skills to grade-
level texts. Students learn writing techniques that allow them to show their individuality and share their feelings and 
ideas thoughtfully. Students apply these techniques by writing a relective essay.

Prerequisite: None Length: Semester/Year
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Middle School—Mathematics

Math 7 Throughout the journey of Math 7, students learn about rational numbers and integers and how to apply them. The 
curriculum explains exponents, variable expressions, rates, ratios, proportions, percentages, and probabilities and 
applies them to everyday situations. Equations and inequalities are presented as problem-solving tools. Students learn 
to use graphs, charts, and diagrams as means to reading, interpreting, and displaying data. The curriculum introduces 
a number of geometric shapes and solids in the context of iguring volumes, areas, and perimeters. This course teaches 
math skills essential to adult life and lays the groundwork for future mathematics classes.

Part 1 
Students begin by working with rational numbers and integers. They then learn to apply numbers in the context of 
absolute value, powers and exponents, prime factorization, and greatest common factor. The next step is to learn 
to write and convert decimals, fractions, and percentages and to add and subtract numbers with like denominators, 
the lowest common multiple, and the lowest common denominator. With these skills students learn to combine 
rational numbers in a variety of ways: addition, subtraction, multiplication, and division; by using the additive inverse; 
by regarding rational numbers as distance; and by using the order of operations. Students then learn the rules of 
exponents, including negative and zero. They learn to apply the order of operations and various properties -- of addition, 
subtraction, multiplication, and division -- to variable expressions. 

Part 2
The second part begins by helping students recognize variable expressions in different contexts. Students convert 
words to expressions and vice versa. The curriculum teaches students to solve variable expressions, two-step equations, 
equations with variables on both sides, and multistep equations by using addition, subtraction, multiplication, division, 
and grouping. The activities apply skills to real-life situations. Part 2 shows how to use rates, ratios, and proportions to 
compute tax, percentage of error, commission, and interest. Students learn how to graph ordered pairs as well as graph 
and write linear equations.

Part 3
Activities surrounding proportions, rate of change, and variation are the focus of the beginning of Part 3. This part then 
transitions into work with congruent and similar igures. Students work with triangles, angles, circles, quadrilaterals, 
and polygons. They ind the area and perimeter of various shapes and objects. Students work with composite igures 
and learn to ind the area and perimeter of complex igures composed of simple igures (triangles, angles, circles, 
quadrilaterals, and polygons). Students learn the fundamentals of scale drawings and how to reproduce and compute 
lengths and areas.

Part 4
Part 4 introduces students to solids and how to compute the volumes and surface areas of prisms, cylinders, pyramids, 
cones, and spheres. Students will transition to stem-and-leaf and box-and-whisker plots and histograms and learn how 
to use these tools in real life. From the topics of collecting and interpreting data from graphs, graph interpretation, 
and misleading graphs, Part 4 moves to the topics of sampling and populations. These topics lead to applications 
involving probability, likely and unlikely outcomes, permutations, combinations, and compound events. Students learn 
to represent these concepts by using Venn diagrams and charts.

Prerequisite: None Length: Semester/Year
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Middle School—Mathematics, continued

Math 8 By showing students how to apply math knowledge to real-life situations, this course helps students see that 
mathematics is one of the most powerful tools in life. The 8th-grade curriculum begins by introducing scientiic 
notation, the order of operations, squares and cubes, conversions, and exponents. The student uses these and other 
concepts to solve a variety of equations and to apply equations to cones, cylinders, and pyramids. Students learn about 
the huge role that the Cartesian plane plays in problem solving and in displaying data involving slope, transformations, 
and parallel and perpendicular lines. The curriculum introduces the Pythagorean Theorem as an essential problem-
solving tool. This course helps students see how concepts connect and can be applied to every-day situations.

Part 1
Students review scientiic notation and exponent properties and then apply their knowledge to simplify and compare 
fractions by using multiplication, division, addition, and subtraction. Students use the order of operations and absolute 
values as tools for ordering and expressing rational numbers as improper fractions and mixed numbers. The curriculum 
guides students in using rational numbers to model real-life situations. For example, students use radicals, perfect 
squares, and square roots as problem-solving tools. Part 1 reviews percentages and proportions, applying concepts to 
conversion factors and emphasizing English-measure and metric applications. 

Part 2
Students begin Part 2 by solving various types of linear equations and applying them to real life scenarios. The students 
use square roots and cube roots, and problem solving includes square and cube variation. Next the curriculum guides 
students in applying their ability to ind perimeter, area, surface area, and volume to triangles, circles, quadrilaterals, 
prisms, cones, and spheres. Discussion of the Cartesian plane leads to the ability to work with scale drawings, dilations, 
and graphs. Students use the point-plotting method to graph common functions. In addition, students learn how to 
work with and graph two-variable linear equations.

Part 3
Students begin Part 3 by identifying number patterns and sequences. They then compute arithmetic and geometric 
mean and ind missing terms. Part 3 connects these ideas to the concept of slope, showing students how to compute 
rate of change, ind intercepts, graph linear functions, and describe the action of a line. Part 3 then moves to a discussion 
of parallel and perpendicular lines. Students learn to solve linear equations in a variety of ways and use linear equations 
in everyday situations. This leads to the topic of inequalities -- their various forms and applications. Part 3 concludes by 
showing students the properties of parallel lines cut by a transversal and helping them to see how this topic applies to 
the Pythagorean Theorem and the properties of triangles.

Part 4
Part 4 takes up the theme of triangles, going into depth about their properties. Students learn about congruence and 
similarity and apply their knowledge to problem solving. The next topic is the Cartesian plane. Building on concepts 
learned in Part 3, students work with translations, relections, rotations, symmetry, transformations, and similarity. 
Students make predictions and correlations by using pie charts, bar graphs, histograms, scatter plots, and other linear 
models. The topic of prediction leads into a discussion of probability. Students work with independent and dependent 
events, odds, combinations, permutations, and factorials.

Prerequisite: None Length: Semester/Year
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Middle School—Mathematics, continued

Middle  
School  

Algebra

Gaining a strong foundation in Algebra will set students up for success in future math courses at both the middle school 
and high school levels. This course provides students with a fundamental understanding of the concepts of algebra, and 
covers the following topics: sets of real numbers, algebraic expressions and the properties that simplify them, linear 
equations and inequalities, functions, slope, equation writing, systems of equations, exponents, factoring, quadratics, 
transformations, inverse functions, exponential and logarithmic functions, data organization, and basic statistics.

Part 1
Part 1 covers the basic topics of algebra that students must master. They irst learn about the different sets of real 
numbers and the order of operations. Students then learn about translating phrases into expressions and sentences 
into equations. They learn about the different properties that can be used to simplify expressions. The next topic is 
linear equations. Students learn to write and solve linear equations that include terms on one side and both sides and 
linear equations that include decimals and fractions. The last section of Part 1 covers linear inequalities, which students 
learn to solve and graph. Students learn how to graph solution sets on a number line and to write solutions in interval 
notation. Part 1 also teaches students to solve and apply absolute-value inequalities.

Part 2
Students begin Part 2 by identifying functions and graphing relationships, including relationships with a limited domain 
and those with the domain of all real numbers. These activities provide the solid foundation essential for success in the 
remainder of the course. In addition, students graph linear equations and inequalities by inding and plotting ordered-
pair solutions. Students briely examine the graphs of sine and cosine before delving into the study of slope. Part 2 
emphasizes the concept of slope by presenting the many ways of inding slope and then helping students apply these 
means to writing the equations of lines. 

Part 3
The third part of this course begins with systems of equations. Students learn many different ways to solve systems of 
equations -- substitution, addition, elimination, and graphing -- and then use their knowledge to solve problems. The 
next topic is systems of inequalities and ways to solve them. Students learn the rules for using and deining exponents as 
they simplify exponential expressions. Part 3 shows students how to use a variety of methods to simplify polynomials. 
The inal section of Part 3 teaches students different methods of factoring, including the use of the greatest common 
factor (GCF) and grouping. In this context, students examine binomials and trinomials.

Part 4
Students learn to factor the differences of two squares as well as how to solve quadratic equations by factoring. Part 
4 emphasizes analysis of quadratic functions and shows students how to determine domain and range, minimum 
and maximum, zeros, and axis of symmetry. Students then use the quadratic formula, graphing, and factoring to 
solve quadratic equations. From this point students learn to apply transformations to polynomial functions. After 
an introduction to inverses and one-to-one functions, students examine exponential and logarithmic functions. The 
remainder of Part 4 provides an overview of statistics. Topics include organizing and analyzing data; making stem-and-
leaf plots; inding mean, mode, and median; making box-and-whisker plots; and recognizing misleading graphs.

Prerequisite: None Length: Semester/Year
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Middle School—Science

Science 7 Science 7 brings together some of the most interesting sciences—general, physical, earth, and life science. Themes 
covered in detail are the scientiic process, the properties of matter and energy, the characteristics of light and sound, 
the structure of Earth and the atmosphere, the processes of fossilization and natural selection, and the organization of 
the biosphere. Students explore these themes through an engaging, interactive experience.

Part 1
The course starts by explaining the scientiic process and showing students why science is important. Students learn 
common measurement systems and how to convert from one to another. They learn the essentials of lab safety. Part 
1 details the steps of the scientiic method, and students have opportunities to apply what they learn. Part 1 provides 
an overview of the major branches of science before introducing students to the subject of matter. The curriculum 
explains the characteristics of atoms and elements and continues by describing the chemical and physical properties 
of matter and its phases.

Part 2
From matter, the curriculum moves to the types of energy and how energy is transferred. Part 2 then focuses on mass, 
gravity, and weight, introducing Newton’s Laws of Motion and the concept of work. The focus shifts to the properties of 
waves. Students learn about electromagnetic waves and the electromagnetic spectrum. The emphasis in this section is 
on the properties of visible light. Part 2 concludes with an in-depth study of Earth’s atmosphere; weather; and geology, 
including the rock cycle. 

Part 3
Part 3 begins by examining geologic time and the geologic eras of Earth. Students study plate tectonics and Earth’s crust, 
learning about the causes of earthquakes, mountains, and volcanoes. Paleontology is the next topic: The curriculum 
explains fossil formation and the importance of the fossil record, transitioning to a survey of taxonomy and the animal 
kingdom.

Part 4
Students begin Part 4 by learning about adaptation, natural selection, and the theory of evolution. The topics of 
genetics and mutation follow naturally. Students learn how traits are passed from one generation to the next and 
how mutation leads to variation within a population. The curriculum leads students through an examination of an 
ecosystem, showing how food webs work and the roles that different organisms play. The curriculum stresses the 
importance of conserving Earth’s limited natural resources.

Prerequisite: None Length: Semester/Year
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Middle School—Science, continued

Science 8 Chemistry, biology, physical science, and astronomy take the spotlight in Science 8. Students focus in detail on the 
composition of matter, chemical bonding, the systems of the body, the structure and function of different types of 
cells, motion and gravity, and the seasons. The curriculum helps students think about the universe by teaching classical 
mechanics as well as presenting the most up-to-date revelations about the galaxies, constellations, solar systems, 
planets, and moons.

Part 1 
The course starts by deining atoms and elements. The course then describes how the characteristics of atoms relate to 
the organizing principles of the periodic table. Students learn about atomic orbitals and electron shells and apply this 
knowledge to the topics of chemical bonding, chemical equations, and compounds. The phases of matter is the next 
theme. Students learn how matter can change from one state to another. They discover the different types of solutions 
and the factors that affect solubility. 

Part 2
Part 2 begins by reviewing temperature scales and differentiating temperature from heat. Students examine the role of 
energy in chemical reactions and learn to classify reactions as either exothermic or endothermic. The curriculum focuses 
on oxidation and reduction reactions and emphasizes the differences between acids and bases. A core understanding 
of chemistry helps students in their next phase of study: learning about the biology of the human body. Students 
learn about the digestive, endocrine, cardiovascular, respiratory, skeletal, muscular, excretory, and nervous systems; the 
scientiic principles that relate to each system; and how speciic disorders interfere with systemic function.

Part 3
The third part of the course starts by examining the cycles of the natural world: the water, carbon, and nitrogen cycles. 
Students survey life from the viewpoint of cell function, studying prokaryotic cells and the types of eukaryotic cells 
(fungus, protist, plant, and animal cells). Students learn how cellular structures relate to the functions of photosynthesis 
and respiration. After studying asexual and sexual cell reproduction, students understand the role of genes and genetic 
mutation in nature. 

Part 4
The inal part of this curriculum emphasizes physical science and astronomy. Students begin by exploring classical 
mechanics: Newton’s Three Laws of Motion and the Law of Universal Gravitation. Then students study planetary 
motion and the orbit of Earth around the Sun. Students learn to relate characteristics of the Moon to lunar phases, tides, 
and eclipses. The curriculum describes the Sun and other stars, helping students grasp the concept of electromagnetic 
radiation. Students learn about the history of NASA and manned space light, including the lunar missions. Finally, the 
course brings students up-to-date, providing an overview of recent discoveries about the solar system, galaxy and 
universe.

Prerequisite: None Length: Semester/Year
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Middle School—Social Studies

Social Studies 7 History, government, economics, sociology, geography, and anthropology all come together in this comprehensive 
and engaging social studies course. The curriculum begins with geography and climates and then covers prehistory, 
classical civilizations, and feudalism. After discussing the Crusades, the Mongol tribes, and the Ottoman Empire, the 
curriculum emphasizes the development of the nation state and modern society. The student understands the impact 
of international conlict from the Seven Years War to the end of the Cold War. The course provides students with an 
interactive experience that describes the physical and historical world and encourages students to draw parallels to the 
present day.

Part 1
The curriculum begins with geography, including map and globe skills, and introduces issues pertaining to oceans, 
continents, and climates. These concepts make students familiar with the backdrop against which human history 
has played. Students learn about the formation and role of government. They see how government developed from 
prehistory through the irst human civilizations of Mesopotamia and Egypt.

Part 2
Part 2 begins with the New Kingdom of Egypt and traces ancient civilizations to classical empires, ending with medieval 
Europe. Students study the development of new spirituality in the Middle East, the growth of dynasties in the Far 
East, and the formation of Mesoamerican civilization. They discover how feudal Europe began to move toward the 
Renaissance. Part 2 helps students see how modern culture arose from ancient and classical civilizations.

Part 3
Part 3 shows the role that invasion, war, and occupation played in the development of the modern nation. Students 
learn about the Crusades, Genghis Kahn and the Mongol tribes, and the Ottoman Empire. The curriculum connects 
these events and people to a new way of thinking about political identity. Students discover how the Renaissance, 
the scientiic revolution, and the Protestant Reformation were built upon the ideals of humanism and constitutional 
forms of government. The curriculum helps students realize that, as Europe moved toward greater individual freedoms, 
geographic exploration led to imperialism abroad and nationalism at home.

Part 4
Part 4 begins with the development of modern nations and their quest for overseas colonies. The competition for 
colonies and extreme nationalism led to international conlicts on a global scale. From the Seven Years War in Europe 
and North America to the end of the Cold War, the curriculum covers world conlict in depth. In addition, this section 
traces the rise of the Industrial Revolution; the labor and progressive movements and civil rights; the economics of a 
modern society; and the dawn of the Information Age.

Prerequisite: None Length: Semester/Year
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Middle School—Social Studies, continued

Social Studies 8 In Grade 8 social studies, students will focus on the history of North America and, in particular, the history of the 
United States. Students will examine the American experience by studying the earliest Native American tribes, learning 
about the colonial and revolutionary periods, understanding the nation’s growing pains, and considering the role of the 
United States as a twentieth-century superpower. The course provides students with an understanding of the major 
events and trends of American history.

Part 1
Before Europeans knew that North America existed, thriving indigenous civilizations dotted the continent. The 
curriculum helps students understand Europeans’ impact on the indigenous peoples as well as on present-day United 
States. Students learn how colonial life led to the colonists’ irst attempts at self-government. The curriculum shows 
that the road to independence was neither smooth nor clean, with slavery and revolution being a part of the American 
experience.

Part 2
Beginning with the Revolutionary War and continuing through the founding documents, students study the dificult 
process of creating a new nation. This part of the curriculum shows how the irst presidents established traditions and 
how the United States expanded its borders and fought a second war with England.

Part 3
Part 3 shows how growing pains accompanied the expansion of US borders. Students study how resource issues led 
to the removal of indigenous peoples, wars with neighbors, and annexations. Part 3 chronicles the admittance of new 
states and the Mexican-American War, and it examines issues relating to slavery and the beginning of the Civil War.

Part 4
Students learn about the Civil War and see how the war helped America become an industrial powerhouse. As America’s 
might grew, so did its role in international conlict. Students examine America’s role in the Spanish-American War, 
World War I, World War II, and the Cold War. In addition, students examine American society of the 1920s and ’30s and 
trace the reasons for and outcomes of the civil rights movement.

Prerequisite: None Length: Semester/Year
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Middle School—Electives

Discovering  
World  

Languages

My  
Classroom  

Project

In this course, students begin their discovery of the world of language through a set of fun and engaging online activities. 
An interactive environment called Saga contains learning activities that focus on solving puzzles that incorporate basic 
vocabulary and grammar for the world language the student is enrolled in.

In the Saga virtual environment, students travel to different world cities and famous landmarks acting as espionage 
recruits. Their objective is to complete puzzles at important landmarks in order to obtain the trace evidence necessary 
to complete their assigned mission. Every puzzle solution provides a new clue to the whereabouts of the targeted 
suspect.

In each activity, an audio translator tool is available. The translator persona, named Lexi, has access to major vocabulary 
terms and phrases needed to solve the puzzles. Vocabulary can be searched in either English or the world language, 
and each term and phrase is read aloud so users can hear how the word or phrase is pronounced. This tool is key to 
a discovery-based program as the students can ind deinitions and listen to pronunciations as needed to solve the 
puzzles.

There is unlimited time and an unlimited number of attempts at each puzzle, making the game impossible to lose, as 
long as the player keeps trying. As they become more familiar with the vocabulary and basic grammar skills, they will 
gain conidence in solving the puzzles. Using the process of elimination as the puzzles are completed, the students 
will eventually locate the target and solve the activity. Students will receive a certiicate of completion for each of the 
discovery courses they inish.

The following four languages are available to students in the Discovering World Languages offering:

• Discovering Spanish

•  Discovering French

•  Discovering Chinese

•  Discovering German

My Classroom is an interdisciplinary project-based curriculum that enables middle school students to experiment with 
and develop collaborative social communication skills in an educational environment. This team-based course is built 
around Core Learning Skills, which are designed to foster the growth of each student’s social communication skills. The 
team projects in My Classroom are designed to measure each student’s growth in the Core Leaning Skills and apply 
students’ understanding of the material during the 9-week course. 

For each My Classroom project, students participate in one of four roles on the My Classroom projects. The roles include 
a mathematician, journalist, historian, and scientist. In each project segment, a student may choose any role, but each 
student must choose each role at least once in every subject. After choosing a role within the team, the student receives 
a list of the weekly objectives, the Core Learning Skills to be emphasized, and the tasks to be completed. As each student 
completes the weekly activities, his or her work is saved and compiled with that of teammates, to produce one theme-
based 9-week project.

Prerequisite: None Length: Semester

Prerequisite: None Length: 9-week
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Middle School—Electives, continued

Health &  
Fitness

Introduction 
to OpenOfice 

Applications

The terms “health” and “itness” refer to the overall well-being of body, mind, and relationships. This course provides 
up-to-date information in order to: 

•  Increase students’ understanding of the interrelationship of physical activity, nutrition, and overall health

•  Help each student create or improve a healthful lifestyle

The course emphasizes health and health-related decision-making, nutrition and food choices, and the importance of 
a healthful lifestyle. Lessons encourage each student to set goals relating to optimal itness level. Health and Fitness 
provides a comprehensive overview of the way the human body works and the ways in which daily decisions impact 
health.

Part 1
Part 1 introduces students to the essential concepts of health and wellness. Students learn to deine health and wellness 
and the importance of setting goals related to well being. The lessons show students how to recognize peer pressure 
that could lead to poor decision-making, and students learn the strategies of conlict resolution. Part 1 focuses on the 
beneits of exercise and physical activity and highlights the challenges of avoiding unhealthful behaviors. Part 1 arms 
students with an understanding of nutrition, food labels, and dietary guidelines.

Part 2
The second part of Health and Fitness helps students develop an appropriate exercise plan and summarizes how 
physical activity affects different body systems. Part 2 details key exercise concepts: cross training, overload, and 
lexibility. After a survey of the major body systems and common ailments, Part 2 emphasizes the importance of self-
esteem and emotional well-being.

Introduction to OpenOfice Applications teaches students how to use the OpenOfice.org™ word processing and 
presentation applications, Write and Impress. In addition, students learn the beneits of the OpenOfice environment.

Part 1
Part 1 covers the basics of OpenOfice Writer, including how to create, save, and customize Writer documents. The skills 
learned through class assignments enable students to complete real-world OpenOfice Writer tasks. Students learn 
document management, how to edit and proofread documents, and how to change the appearance of text.

Part 2
Part 2 teaches students to use OpenOfice Impress, the OpenOfice application that helps users create and manage 
multimedia presentations. Students practice creating, saving, and customizing Impress presentations for school and 
personal use. It covers creating, editing, and sequencing slides as well as producing corresponding handouts.

Prerequisite: None Length: Semester/Year

Prerequisite: None Length: Semester/Year
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Course 9-Week Semester Year Prerequisites Course Diagnostic   
Format* Available**

World Literature I   T/C/F(English 9)

World Literature II   T/C/F(English 10)

American Literature 	 	 T/C/F(English 11)

British Literature   T/C/F(English 12)

SAT® Critical Reading 	 T/C& Writing

General Math   T/C/S	 

Pre-Algebra    T/C/F/S	 

Algebra I   T/C/F/S	 

Geometry    Algebra I	 T/C/F/S	 

Algebra II    Algebra I	 T/C/F/S	 

Trigonometry  Algebra II	 T/C	 

Pre-Calculus    T/C	 

Calculus 	 	 Pre-Calculus	 T/C 

Probability   T/C

Statistics  T/C

SAT® Mathematics  T/C	

Physical Science  	 T/C/F/S 

Earth Science    T/C/F/S	 

Biology 	 	 T/C/F/S 

Chemistry    Algebra I	 T/C/F/S	 

Physics   Algebra II	 T/C	 

Astronomy   T/C

Life Science  	 T/C/S

Superstars of Science  T/C

Environmental Science 	 T/C

Epidemiology  T/C

Natural Disasters  T/C

Forensics  T/C

Genetics  T/C

Stem Cells   T/C

Biotechnology  T/C

Introduction to  T/CTechnological Sciences

Science of Computing  T/C

Sports Medicine  T/C

Sports Science  T/C

Course Length Course Options

eCourses Options & Details
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Course 9-Week Semester Year Prerequisites Foundation Diagnostic   
Course* Available**

World History 	 	 T/C/F/S

Early American History  T/C

American History 	 	 T/C/F/S 

U.S. Government 	 	 T/C/F/S 

World Geography  	 T/C 

Macroeconomics  T/C/S

Microeconomics  T/C/S	

Psychology   T/C

Sociology   T/C

Spanish I 	 	 T

Spanish II  	 	 Spanish I T

Spanish III  	 	 Spanish II T

Spanish IV  	 	 Spanish III T

French I 	 	 T

French II 	 	 French I T

French III 	 	 French II T

French IV 	 	 French III T

Chinese I   T

Chinese II  	 	 Chinese I T

German I  	 T

German II 	 	 German I T

Fitness 	 T/C

Health 	 T/C/S

Life Skills  T/C/S

Introduction to 	 T/CMusic Theory

Introduction to 	 	 T/COfice Applications 

Introduction to 	 	 T/COpenOfice Applications 

HTML  T/C

JAVA™  T/C

Chemical Engineering  T/C

Computer Engineering  T/C

Electrical Engineering 	 Algebra I	 T/C

Mechanical Engineering 	 Algebra I	 T/C
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* High School Course Format Legend: T – Traditional; C – Competency-based; F – Foundation; S – System-graded 

 **  The diagnostic allows clients to pre-test students’ proiciency level against both state and course requirements.  
Once tested, students may complete only the portions of the curriculum they have not yet mastered.

Course Length Course Options

Learn More
For more information email us at information@edisonlearning.com or call us at  
1-877-422-6532, or go to www.edisonlearning.com/ecourses. 

Working together for student success™
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Parental Involvement Action Plan 2014-2015 DRAFT 

Young Adult Magic Johnson Bridgescape Academy 

The school shall – 
 Establish a positive, welcoming atmosphere so that parents will always feel welcome
 Designate a staff member to serve as the Parent Facilitator whose duties are as follows:

 Provide a communication line for teachers and parents.
 Provide teacher training designed to encourage parental involvement for staff.
 Undertake efforts to foster parental participation in the school.

 Develop a system of communication with the parents that consists of the following:
 Foster a parent mass email list so that information can be distributed throughout the year.
 Send out monthly newsletters and monthly calendars.
 Send out interim reports each grading periods.
 Maintain a user-friendly website (www.ocbainc.com or www.youngadultacademy.org)

with a wealth of information.
 Update the school's announcements on the school website about twice a month.

 Implement a campus leadership advisory team and encourage parents, students, community
members and teachers to be a part of this Team.
 Some of the responsibilities include a review and recommendation for course of study

and local graduation requirements.
 Changes to the School’s discipline policies
 Recommend improvements to the School’s student wellness program.

 Implement and support a type of PTO and encourage all to join and participate.
 Prepare family kits that will be distributed at the first of the year that may include:

 The School’s Parental Involvement Plan
 Important school information on school policies and procedures.
 Recommended roles of parents, students, teachers and administration.
 Information on ways a parent can become involved in our school and in the education of

his/her student.
 A calendar of activities to encourage parental involvement.
 A communication process that allows parents, teachers and administrators to

communicate in a productive two-way manner.
 A process for resolving parental concerns, including who to approach first and how to

develop a solution.
 Provide tip sheets for parents on how to foster their student’s success in school.

 Encourage communication with parents by scheduling at parent-teacher conferences.
To provide opportunities for parents, students, teachers and counselors to dialogue so that 
everyone is working toward the same goal of meeting each student’s needs. 

 Provide student orientation each year to help students and their families make a smooth
transition into the next term at the school.

 Hold Open Houses -
 Fall Open House will encourage parents to meet the teachers, administrators and staff.
 Spring- “Come Check Us Out” is designed for prospective students to see what the

school has to offer. (Preferably in February)
 Plan various activities throughout the school year that will be beneficial to families and will

encourage parental involvement.
 Provide a Parent Center.
 Purchase magazines and books and other informative material that will be housed in the

Parent Center and will be available for check-out by the parents.
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Parental Involvement Action Plan 2014-2015 DRAFT 

Young Adult Magic Johnson Bridgescape Academy 

 Provide a quarterly “State of the School” address that will be presented at each of our campus
leadership team meetings.

 Schedule “Parents Make the Difference” evenings on various subjects that will give an
overview of the following:
 What students are learning.
 How students will be assessed.
 What parents should expect for their student’s education.
 Understanding of Core graduation requirements
 How parents can assist and make a difference in their student’s education.

 Family Science Night
 The School Health Fair
 Drug, Alcohol, and Safety Awareness Workshops
 PTO Meetings

 Survey the parents, so that the school can more effectively meet their needs.
 Encourage local businesses to serve in an advisory capacity.

The teachers shall - 
 Provide a positive classroom atmosphere that is conducive to learning.
 Provide students with meaningful classroom instruction on a daily basis.
 Provide course information to Parents at Open House.
 Encourage parents to keep open communication lines to enhance their students’ success.
 Provide interim reports to all students each of the four nine-week grading periods.
 Post students’ grades to the grade site at least once a week.

The parents shall - 
 Encourage teachers, counselors and administrators to keep open communication lines to

enhance their students’ success.
 Review the monthly calendar that is provided by the school.
 Review their student’s planner/organizer every class.
 Attend parent conferences and workshops and school activities.
 Contact the school if there is an issue that needs to be resolved.
 Become an involved parent at the school. Be involved in one or more of the following ways

 Parent/Teacher Organization (PTO), Mentoring or Volunteering at the school
 Campus leadership team or Advisory Committee
 Drug and Alcohol Task Force.

 Provide a quiet place at home for students to complete their homework and/or study.
 Monitor your student’s learning and provide assistance when needed.
 Monitor your student’s progress as follows:

 Review online grade site weekly.
 Review the monthly letter and calendar.
 Contact the teachers on a regular basis.
 Utilize the school’s website for important updates and information
 Review the interim reports and the report cards.

 Abide by the school’s parent agreement
 Read "Choosing Civility, the 25 Rules of Considerate Conduct"
 Encourage their student to abide by the rules at school and at home.

211
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Young Adult Magic Johnson Bridgescape Academy 

Shared Responsibilities for High Student Academic Achievement 
Parent-Student-Teacher-Compact 

School Mission:  The mission of the school is to provide a school organization that encourages high 
integrity, high performance, and focuses on all our students to excel both academically and ethically in all 
school and outside life related endeavors.  Through the combined efforts of students, faculty, parents, and 
the community, our students will learn to set and achieve goals that will ensure they are productive 
citizens in a multicultural and technological society.  

School Agreement 

The entire school staff will share the responsbility for improved student acheivement; therefore we will 
do the following: 

 Hold parent/teacher conferences
 Send frequent reports to parents on their student’s progress.
 Provide opportunities for parents to volunteer and participate in their student’s class and observe

classrooom activities.
 Provide an environment conducive to learning.
 Respect the student, their parents and the diverse culture of the school.

School/Teacher Signature_________________________________________ 

Parent/guratinan agreement 

I want my teenager to reach his/her full acadmeic paotential; therfore I will do the following to support 
my teen’s learning: 

 Have an on-going communication with the school; including parent-teacher conferences and volunteering.
 See that my student attends school regularly and is punctual
 Supports the school staff and respects cultural differences of others.
 Establishes a time and place for homework and checks it regularly.
 Monitor television and movie viewing.
 Will help to make positive use of extra curricular time

Parent/Guardian Signature________________________________________ 

Student Agreement 

It is important that I do the best I can; therefore I will do the following: 

 Come to school each day on time with my homework completed and have the supplies that I need
 Always try to work to the best of my ability
 Believe that I can learn and I will learn
 Conform to the rules of conduct and my school
 Show respect for my school, myself, and other students, and have consideration for cultural differences.

Student Signature______________________________________________ 

212



CONFLICT OF INTEREST 
POLICY

213



214



215



216



2013-2014 Application Cycle 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Application 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Young Adult Magic Johnson Bridgescape Academy of Crittenden County  

Sunset, Arkansas 

 217



218



219



220



221



222



223



224



225



226



227



228



229



230



231



232



233



234



235



236



237



238



239



240



241



242



243



244



245



246



247



248



249



250



251



252



253



254



255



256



257



258



259



260



261



262



263



 
 

 
From: Sally Wilson <ocbainc@yahoo.com> 
To: Sally Wilson <ocbainc@yahoo.com>; SUPERINTENDENtMarion MrDOnJOHNSTON 
<djohnston@msd3.org>; "mpierce@mail.epc.k12.ar.us" <mpierce@mail.epc.k12.ar.us>; 
"thompsona@mtree.crsc.k12.ar.us" <thompsona@mtree.crsc.k12.ar.us>; "gary.masters@smc.k12.ar.us" 
<gary.masters@smc.k12.ar.us>; "gary.masters@smccolts.com" <gary.masters@smccolts.com>; 
INTERImSUPtEarle MrRICKEyNICKS <rnicks7@hotmail.com>; "jcollins@wmsd.net" <jcollins@wmsd.net>; 
"jwilkins@hsd4.org" <jwilkins@hsd4.org>; SUPERINTENDENtWestMemphis MrBIllKESSINGER 
<bkess@wmsd.net>  
Cc: "arkansas.promise@yahoo.com" <arkansas.promise@yahoo.com>; "Michael.Malone@edisonlearning.com" 
<Michael.Malone@edisonlearning.com>; "mary.perry@arkansas.gov" <mary.perry@arkansas.gov>; 
"keisha.mattox@arkansas.gov" <keisha.mattox@arkansas.gov>; Sally Wilson <sallylongowilson@yahoo.com>  
Sent: Tuesday, August 13, 2013 12:06 PM 
Subject: Young Adult MJ Bridgescape Academy: Please attend public meeting on Aug 26 for this Open-
enrollment Public Charter School application 
 

 
Dear Superintendents,  

Please attend our Public meeting! 
Monday, August 26, 2013, 6:00 pm 

Marion City Hall 

14 Military Road 

Marion, AR 

  
The purpose of this meeting is to present information 

about  
a proposed new charter school,  

Young Adult Magic Johnson Bridgescape Academy  
of Crittenden County.   

For more details, e-mail ocbainc@yahoo.com or call me, 
Sally Wilson   870-822-0574 
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Staff report

S M T W T F S S M T W T F S Students report

1 2 3 4 5 1 2 3

6 7 8 9 10 11 12 4 5 6 7 8 9 10 Staff/Student Break

13 14 15 16 17 18 19 11 12 13 14 15 16 17 Professional Development - AM Session only 

20 21 22 23 24 25 26 18 19 20 21 22 23 24 Professional Development - PM Session only 

27 28 29 30 31 25 26 27 28 29 30 31 Prof. Dev, No School; No Students

Parent Teacher conference

S M T W T F S S M T W T F S
1 2

3 4 5 6 7 8 9 1 2 3 4 5 6 7

10 11 12 13 14 15 16 8 9 10 11 12 13 14

17 18 19 20 21 22 23 15 16 17 18 19 20 21 October 8  End of 1st Quarter (44 days)
24 25 26 27 28 29 30 22 23 24 25 26 27 28

S M T W T F S S M T W T F S December 19  End of 2nd Quarter
1 2 3 4 5 6

7 9 10 11 12 13 14 1 2 3 4 5 6 7

14 15 16 17 18 19 20 8 9 10 11 12 13 14

21 22 23 24 25 26 27 15 16 17 18 19 20 21

28 29 30 22 23 24 25 26 27 28 March 11  End of 3rd Quarter (44 days)
29 30 31

S M T W T F S S M T W T F S
1 2 3 4 1 2 3 4

5 6 7 8 9 10 11 5 6 7 8 9 10 11

12 13 14 15 16 17 18 12 13 14 15 16 17 18

19 20 21 22 23 24 25 19 20 21 22 23 24 25

26 27 28 29 30 31 26 27 28 28 30 Month Days
July 0 Session 1: 7:30am-12:00pm
August 18 Session 2: 11:00am-3:30pm

S M T W T F S S M T W T F S Septem 20 Staff Report: 7:00am-4:00pm
1 1 2 October 21

2 3 4 5 6 7 8 3 4 5 6 7 8 9 Nov 15
9 10 11 12 13 14 15 10 11 12 13 14 15 16 Dec 15

16 17 18 19 20 21 22 17 18 19 20 21 22 23 Jan 17
23 24 25 26 27 28 29 24 25 26 27 28 29 30 Feb 19

March 17
April 20

S M T W T F S S M T W T F S May 16
1 2 3 4 5 6 1 2 3 4 5 6 7 June 15

7 8 9 10 11 12 13 8 9 10 11 12 13 14 193 total number of student days
14 15 16 17 18 19 20 15 16 17 18 19 20 21

21 22 23 24 25 26 27 22 23 24 25 26 27 28 Make up days for inclement weather:  
28 29 30 31 29 30 May 26, 27, 28, 29, june 2

November 26 - 29 Thanksgiving Holiday

November

December

JanuaryJuly

August

September

October

June

May

April

March

February
July 31 Staff Report

August 22 Professional Development Day, No School

SAMPLE Young Adult MJBAcademy 2014/2015 Calender 

June 9 - 27 Summer OGT
June 27 End of Summer term (15 days)

December 22 - January 2 - Christmas Break
January 19 - MLK Jr. Holiday

March 2-13 OGT
Feb 16 Professional Development Day, No School

April 3 - Professional Development Day, No School
March 22-28 Spring Break (38th week of the year)

May 22 End of 4th Quarter (45 days)
May 26-June 6  Summer break

April 6- Easter Holiday

September 1 - Labor Day Holiday

October 13 - Columbus Day holiday
October 27 - November 7 - OGT 

August 6 Student Report
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 Monday Tuesday Wednesday Thursday Friday 

7:30 –  
8:45 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

       

8:45 –  
9:15 

Achieve3000 Achieve3000  Achieve3000 Achieve3000 Achieve3000 

       

9:15 –  
10:00 

eCourses:  
Core Content 

Life Skills / Study Skills / 
Service Project/Fin Lit 

Core Values  
 

Life Skills / Study Skills / 
Service Project/Fin Lit 

eCourses:  
Core Content 

      

10:00- 
11:30 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

  
 
 

    

12:00 –  
1:15 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

       
1:15 –  
1:45 

Achieve3000 Achieve3000  Achieve3000 Achieve3000 Achieve3000 

       

1:45 – 
2:30 

eCourses:  
Core Content 

Life Skills / Study Skills / 
Service Project/Fin Lit 

Core Values 
 

Life Skills / Study Skills / 
Service Project/Fin Lit 

eCourses:  
Core Content 

      

2:30 – 
4:00 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 
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Young Adult Magic Johnson Bridgescape Academy of Mississippi County  

Osceola, Arkansas 1



Young Adult Magic Johnson Bridgescape Academy of Mississippi County Charter School 
 
 
Grade Level(s):     9-12 
 
Student Enrollment Cap:    250 
 
Name of the Sponsoring Entity:   Osceola Communication, Business and Arts, Inc. 
 
IRS Status     501(c)(3) Non-Profit Status 
   
Address:     Highway 140 at I-55                                       
      Osceola,  AR 72370 
     
Mission Statement 
The Charter School will implement the Magic Johnson Bridgescape model, a specialized program 
focused on dropout prevention and recovery for students in grades 9-12 who have dropped out of 
school or who are at-risk of dropping out of school. The mission of Magic Johnson Bridgescape is to 
provide an alternative graduation path for those who are at risk through dropout intervention 
services that include a self-paced quality education in a personalized environment with a focus on 
successful postsecondary transitions. The program is grounded in the belief that every student, 
given the right tools, support and environment, is capable of exceeding their expectations. This 
vision is incorporated in a program that is student-focused and providing individuals an opportunity 
to earn a high school diploma in an environment that their schedule, life circumstances and learning 
needs.  
 
The Magic Johnson Bridgescape model provides a student-centered, blended learning, community-
integrated model which creates a positive and safe learning environment focused on improving 
attendance and student achievement. Through a strategic alliance with Magic Johnson Enterprises, 
Magic Johnson Bridgescape draws on EdisonLearning’s nearly twenty year history of school 
improvement success and educational innovation and the proven track record, passion, and 
leadership of Magic Johnson Enterprises to address the specific needs of students who are at-risk 
of not graduating or who have already dropped out of school. 
 
Information on the School District in Which the Charter Would Be Located 
South Mississippi County School District 
 77.11% free and reduced-price lunch (2012-2013) 
 Needs Improvement District (ESEA 2012) - Mathematics 
 
Issues that Remain Unresolved as Determined by the Charter Internal Review Committee  

• The misstatement of the judge and sheriff of Mississippi County  
• Low expectations and goals for a student population that needs accelerated learning  
• Lack of clarity as to if Edison’s eCourses are have already been aligned to the Arkansas 

Curriculum Frameworks or will be aligned to the frameworks 
• The basic principles of ALE would need to be restructured to implement the program as 

proposed 
• The ability to meet the needs of gifted and talented students 
• The use of a Home Language Survey as an assessment at the time of enrollment to provide 

information on the language proficiency of English language learners 
• Appropriately serving the needs of gifted and talented students 
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• Requiring a family income form or National School Lunch Program form for enrollment 
• The lack of an explanation about the method for determining management fees 
• At least half of the sponsoring entity board being comprised of individuals with the same last 

name 
• The lack of the following units of study from the proposed course provider: oral 

communication, journalism, art, instrumental music, vocal music, 9 units of career and 
technical courses, advanced placement courses 

• No clear explanation of the maximum number of students per teacher 
• No content knowledge required for teachers 

 
Documentation Provided in Support of the Charter  
 
Petitions (available for review) 
109 signatures 
 
Requested Waivers 
 
Note from legal staff: 
 

The Charter Authorizing Panel should examine each waiver requested by the applicant.  
Particular attention should be paid to the following waiver requests which traditionally have 
either not been granted or have warranted additional discussion by the authorizer: 

 
• Ark. Code Ann. § 6-15-213 Arkansas Smart Core Incentive Funding Program 

o The applicant requests a waiver of offering the required 38 units.  This statute is not 
applicable to the 38 units and waiver of the statute does not appear to be necessary. 

• Standards for Accreditation 9.03.4 38 Units of Credit 
o Traditionally, this waiver has only been granted as charters phase in grades (i.e., the 

charter will offer all 38 units by the time it has its first 12th grade class) or when the 
charter will still meet the content requirements of all 38 courses through embedded 
courses. 

• Standards for Accreditation 10.02 Class Size and Teaching Load 
o The applicant indicates that the overall teacher to student ratio will be 1:13.  If this is 

the maximum ratio, no waiver is needed.  If some classes will have a class size 
which exceeds the maximum allowed in this standard, the maximum class size 
should be disclosed. 

• Standards for Accreditation 14.03 Clock Hours for Unit of Credit 
o The Panel lacks the authority to grant a waiver of graduation requirements.  

However, in the past the authorizer has granted a waiver of the 120 clock hour 
requirement upon satisfaction that the charter will adhere to full curriculum alignment 
with Arkansas Frameworks. 

 
From Ark. Code Ann. 
6-10-106  School year dates 
6-13-109  School superintendent 
6-13-608  Length of directors’ terms 
6-13-611  Vacancies generally 
6-13-616(a)  Director eligibility 
6-13-619  Monthly meetings 
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6-13-620(5)(a)(i) Powers and duties (duty of the board to hire a superintendent to oversee the 
day-to-day operations of the school district) 

6-13-630  Election by zone and at large 
6-13-633  Vacancy created by nonresidency 
6-14-101 et seq. Applicability of general election laws 
6-15-213  Course considered as taught under certain circumstances (pertaining to 38 

units required to be taught) 
6-15-1004 Qualified teachers in every public school classroom(pertaining to alternative 

learning programs) 
6-15-2302(b)  Pertaining to minimum qualifications for a general business manager 
6-16-102  School day hours 
6-16-103(c)(1) To mail a letter of the courses to be taught to students who are 18 or older 

instead of their parents  
6-16-124 Arkansas history (so as not to require students missing a half credit from 

middle school to make it up) 
6-17-111  Duty-free lunch periods 
6-17-114  Daily planning period  
6-17-203  Committees on personnel policies—Members 
6-17-204(b)(2)(A) Requiring approval by a majority of certified staff for changes to personnel 

policies to take place prior to the next fiscal year 
6-17-205  Organization and duties of committee 
6-17-302(a)  Requiring the board to employ a principal with a valid license 
6-17-309(a) Restricting to 30 consecutive days the length of time that a teacher not 

licensed in the grade level or subject area may teach a class 
6-17-401  Teacher licensure requirement 
6-17-418  Teacher licensure—Arkansas history requirement 
6-17-427  Superintendent license—Superintendent mentoring program required 
6-17-702 Staff development sessions (to instead provide professional develop 

according to the Magic Johnson Bridgescape/Edison plan) 
6-17-704 School districts—Professional development plan (to instead provide 

professional develop according to the Magic Johnson Bridgescape/Edison 
plan) 

6-17-705 Professional development credit (to instead provide professional develop 
according to the Magic Johnson Bridgescape/Edison plan) 

6-17-901 et seq. Arkansas Teachers’ Salary Law 
6-17-1501 et seq. Teacher Fair Dismissal Act 
6-17-1701 et seq. Public School Employee Fair Hearing Act 
6-18-211(a)-(b)(1) Pertaining to mandatory attendance for students in grades none through 

twelve 
6-25-103 Library media services program defined 
6-25-104 Library media specialist—Qualifications 
6-42-101 et seq. General Provisions (gifted and talented) 
 
From Arkansas Department of Education (ADE) Rules Governing Standards for Accreditation of 
Arkansas Public Schools and Districts 
9.03.1.2 The Smart Core curriculum contained within 38 units that must be taught  

each year 
9.03.4   Grades 9-12 (courses to be taught, requiring the 38 units of credit) 
10.01.3 Requirement of a specified number of days for professional development  
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10.02.5 Requiring that teachers in Grades 7-12 not be assigned more than 150 
students and classes should not exceed 30 students except for exceptional 
cases or courses that lend themselves to large group instruction 

15.01   School District Superintendent 
15.02   Principals 
15.03.1 Requiring all administrative, teaching, and other personnel shall hold a 

current, valid Arkansas license 
15.03.2 Requiring all administrative, teaching, and other personnel shall meet 

appropriate state licensure and renewal requirements for the position to 
which they are assigned 

15.03.3 Allowing a person not fully qualified for a position to be used in emergencies 
only  

15.04 Professional Development and In-Service Training 
16.01.3  Requiring a certified counselor at each school at a ratio of 1 to 450 
16.02    Media Services 
16.03.1   School nurse 
16.03.2 Requiring facilities, equipment, and materials necessary for the operation of a 

school health program 
18    Gifted and Talented Education 
21   Auxiliary Services 
 
From Other Rules 

• ADE Rules Governing Mandatory Attendance Requirements for Students in Grades Nine 
through Twelve 

• ADE Rules Governing Minimum Qualifications for General Business Managers 
• ADE Rules Governing Concurrent College and High School Credit for Students Who Have 

Completed the Eighth Grade 
• ADE Rules Governing Educator Licensure 
• Section 4 of the ADE Rules Governing the Distribution of Student Special Needs Funding 

and the Determination of Allowable Expenditures of those Funds (Pertaining to alternative 
learning environments) 

• ADE Rules for Gifted and Talented Program Approval Standards 
• ADE Rules Governing School District Requirements for Personnel Policies, Salary 

Schedules, Minimum Salaries, and Documents Posted to District Websites 
• ADE Rules Governing Professional Development 
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YOUNG ADULT MAGIC JOHNSON BRIDGESCAPE ACADEMY  
OF MISSISSIPPI COUNTY 

Sponsoring Entity:   Osceola Communication, Business, and Arts, Inc. (OCBA) 

IRS Status:    Recognized non-profit entity  

Grade Levels:   9-12 

Student Enrollment Cap:  250 

Address of Proposed Charter: Highway 140 at I-55, Osceola, AR 72370 

PRE-APPLICATION MATERIALS 
The Arkansas Department of Education requires that all applicants submit a Letter of Intent, outlining a 
general description of the proposed charter school.  
Evaluation Criteria:  
A response that meets the standard will guarantee that:  
• A Letter of Intent was filed with Arkansas Department of Education on time and included all the 

necessary information. 
Meets the Standard 
 
PART B EXECUTIVE SUMMARY  
The Arkansas Department of Education requires all applicants to include an executive summary.  
Evaluation Criteria:  
A response that meets the standard will present:  
• A mission statement (with content to be evaluated for Prompt #3 of Part C); and  
• The key programmatic features of the proposed charter school.  
Meets the Standard 
 
C-1 PUBLIC HEARING RESULTS 
All proposed school design teams must conduct a public hearing before applying for an open-
enrollment charter school, to assess support for the school’s establishment. Applicants are asked 
both to document the logistics of the hearing and to include a narrative of the hearing results. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A thorough description of the results of the public hearing; 
• Evidence of public support exhibited at the hearing; 
• Documentation of required notices published to garner public attention to the hearing; and 

o Published on a weekly basis for at least three consecutive weeks prior to the date of the 
hearing in a newspaper having general circulation in the school district in which the school 
will likely be located 

o The notice of the public hearing was not published in the classified or legal notice section of 
the newspaper. 

o The last publication date of the notice was no less than seven days prior to the public 
meeting. 

• Documentation of required notices of the public hearing to superintendents of districts from which 
the proposed school is likely to draw students and to superintendents of districts that are contiguous to 
the district in which the charter school would be located 

o Within seven calendar days following the first publication. 
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Both the Program Director and the Director of Achievement will be employees of EdisonLearning; 
however, since the Program Director and Director of Achievement will spend a significant amount of 
time onsite at the Young Adult Magic Johnson Bridgescape Academy, 1 FTE and 0.125 FTE respectively, 
their salaries are included in the school’s proposed budget. 
 
• Explain if the OCBA board will approve the student handbook as it is stated that the “school board” 

will approve the handbook, but “Board” is used in all other parts of this response. 
The “school board”, the “Board” and the “OCBA Board” are the same, and will approve the student 
handbook. 
 
• Explain the ways in which parents, staff, and community will be involved in making decisions about 

the school. 
All parents, staff, adult-age students and supportive citizens are encouraged to join the OCBA non-profit 
corporation. A local Advisory Committee of parents, staff, students and community volunteers will be 
appointed by the Program Director to support the Charter School and the Board. Though the group will 
not have governing power, the Board will consider suggestions from the Advisory Committee. 
 
C-3   MISSION STATEMENT 
The Mission Statement should be meaningful and indicate what the school intends to do, for whom, and 
to what degree. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A mission statement that is clear and succinct. 
Meets the Standard 
 
C-4  EDUCATIONAL NEED 
The Educational Need section should explain the need for a charter school in the proposed location and 
the innovative educational option offered by the charter school.  
Evaluation Criteria: 
A response that meets the standard will present: 
• A description of the educational need for the charter school substantiated with valid and  

    reliable data, and 
• A description of the innovations that would distinguish the charter from other schools. 
Partially Meets the Standard 

 
Concerns and Additional Questions: 
• Confirm the understanding that there may be reasons other than dropping out of school for ninth 

graders not to graduate.  
Young Adult Magic Johnson Bridgescape Academy understands that there may be reasons other than 
dropping out of school for ninth graders not to graduate. The anticipated population is students who 
want to graduate but find the various obstacles that can interfere with academic progress 
overwhelming. This includes students who are falling behind or struggling with coursework, disengaging 
from learning in the traditional setting, working to support themselves or family members, gifted and 
talented, or pregnant or parenting. 
 
• Describe the workforce solutions that will be provided by Magic Johnson Enterprises. 
As described in the application, through the Young Adult Magic Johnson Bridgescape Academy, students 
will have access to job readiness and mentorship resources to assist in career preparation and post- 
secondary planning. The program will partner with local businesses, civic organizations, and non-profits 
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to create career platforms for students, providing workplace exposure and training and Magic Johnson 
Enterprises will leverage its other businesses and local partnerships to help identify internships and job 
opportunities for graduates. 
 
Magic Johnson Enterprises has also developed a Career Development Rubric and a robust Career 
Exploration/Job Readiness course with a comprehensive and clearly defined scope and sequence. The 
course is comprised of 39 lessons. Below are some sample topics: 
 

• Careers Available to Individuals with High School Diplomas 
• Careers Available to Individuals with Two-Year Associate Degrees 
• Careers Available to Individuals with Bachelor’s Degrees 
• Education Level and Earning Potential 
• Which Industries Are Growing and Which Jobs Will Be Available When I Graduate 
• Essential Professional Skills: Teamwork and Interpersonal Interactions 
• Essential Professional Skills: Planning, Organizing, and Managing Multiple Priorities 
• Essential Personal Attributes: Responsibility and Reliability 
• Business Etiquette 
 

• Name the Arkansas businesses and social organizations that are partners with Magic Johnson 
Enterprises. 

At this time, Young Adult Magic Johnson Bridgescape Academy does not have any partnerships 
established with Arkansas business and social organizations; however, once approved the Academy will 
form partnerships with local businesses and organizations leveraging Magic Johnson Enterprises large 
network of community organizations and corporate relationships. 
 
Magic Johnson Bridgescape has been successful in identifying the necessary community partners to 
create a network of external social agencies to provide the needed resources and services for the 
students. For example, in the metropolitan Columbus area, the Academy has partnered with the Youth 
Empowerment, Mothers Helping Mothers, Franklin County Children Services, the Ohio Department of 
Youth Services, Ohio Health, and the American Red Cross. 
 
More recently, Magic Johnson launched a new organization, Friends of Magic, which is a network of 
individuals, foundations and companies whose mission is to provide Magic Johnson Bridgescape 
Academy students who are at risk or have dropped out the resources and assistance they need to not 
only graduate high school, but the opportunity to build their future through educational resources, 
internships and real world experiences. This organization was launched in Chicago to support the two 
Academies that opened in the fall. 
 
Members of Friends of Magic reflect the unique business and community landscape of the surrounding 
area of the Magic Johnson Bridgescape Academy and are selected on a national level to support 
program expansion and awareness. The primary purpose of Friends of Magic is to serve as a community 
and business extension of the Magic Johnson Bridgescape Academy, provide vital resources to support 
the growth and expansion of Magic Johnson Bridgescape, ensure that each academy has the support it 
needs to enhance the success of every student and to support the individual career development path 
of each student through internship opportunities, mentoring, and educational field experiences. 
 
• Explain the ways in which achievement of the guiding goals will be measured. 
The guiding goals of the Young Adult Magic Johnson Bridgescape Academy will be measured through 
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twice annual Quality Assurance reviews, which will be conducted by the OCBA Board and EdisonLearning 
to ensure fidelity to the program and to inform future program revisions in efforts towards continuous 
improvement of student performance and achievement. 

These guiding goals are incorporated into the entire Young Adult Magic Johnson Bridgescape Academy 
program, including the life skills instruction, the core values instruction, the study skills instruction, the 
collaborative learning opportunities, and the advisory program. 

• Name the community leaders who requested additional career and technical education.
The following community leaders have requested additional career and technical education 
opportunities: 

• Mississippi County Judge Woody Wheeless requested high school business and career
educational programming to align with the county’s proposed business incubator program. 
• Mississippi County Sheriff Mike Allen requested high school technical educational programming for
juvenile and young adult inmates in his county jail. 
• With announcement of the Big River Steel mill coming to South Mississippi County, the Osceola/South
Mississippi County Chamber of Commerce Director Ammi Tucker expressed the need for as much high 
school level steel industry career training and education as possible. And Dr. Robert Gunter, Deputy 
Director of Career and Technical Education, Arkansas Department of 
Career Education, suggested that the school, if approved, apply for a model C&TE program in 
Steel Technology. 

C-5  EDUCATIONAL PROGRAM 
The Educational Program section should describe the educational foundation of the school and the 
teaching and learning strategies that will be employed. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A clear description of the proposed educational program, including but not limited to the foundational

educational philosophy and curricular and instructional strategies to be employed; 
• Specific reasons that the school would be viable; and
• A description of the length of school day and school year that meets minimum state requirements.
Partially Meets the Standard - MEETS THE STANDARD (BASED ON RESPONSE)

Concerns and Additional Questions: 
• Confirm the understanding that every digital course must be offered from a provider approved by the

Arkansas Department of Education and must meet or exceed curriculum standards and 
requirements established by the Arkansas State Board of Education in accordance with all laws, 
rules, and procedures promulgated to ensure access to quality digital learning content and online 
blended learning. 

Young Adult Magic Johnson Bridgescape Academy understands that under current law every digital 
course must be offered from a provider approved by the Arkansas Department of Education and must 
meet or exceed curriculum standards and requirements established by the Arkansas State Board of 
Education in accordance with all laws, rules, and procedures promulgated to ensure access to quality 
digital learning content and online blended learning. As such, Young Adult Magic Johnson Bridgescape 
Academy’s curriculum provider, EdisonLearning, will complete the Digital Learning Provider Application 
required by the Arkansas Department of Education pursuant to the Emergency Rules Governing the 
Digital Learning Act of 2013, dated September 9, 2013. 
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• Provide the “Blended Learning Pedagogical Model for Magic Johnson Bridgescape Academies” and
explain how the model will be used to meet the needs of the charter school students.

Attached please find the “Blended Learning Pedagogical Model for Magic Johnson Bridgescape 
Academies.” The Blended Learning Pedagogical model demonstrates the four different modes of 
blended learning (Foundational, Conceptual, Collaborative, and Personal) that may be utilized at the 
Young Adult Magic Johnson Bridgescape Academy to ensure students achieve academic success. 
Specifically, it describes the teacher actions and student actions necessary for each of these modes of 
learning, which may be employed by the instructional staff to meet the individual and group needs of 
students. 

• Provide the projected amount of time each day that a student will be involved on online learning.
The amount of time a student spends each day working on the online coursework will depend on the 
student’s IGP and the student’s need for one-on-one or small group tutoring or other supplemental 
instruction. As indicated in the sample schedule, a student may spend during any session between 2 
hours and 45 minutes to 3 hours and 30 minutes on the online coursework. 

• Confirm that each student will attend one session per day.
Each student attending the Young Adult Magic Johnson Bridgescape Academy will attend one session 
per day. 

• Explain if the sessions are four hours in length as is stated in the response and on the generic
sample schedule or four and a half hours in length as is stated on the 2014-2015
calendar.

The sessions are four hours in length; the reference on the calendar was incorrect. The Young Adult 
Magic Johnson Bridgescape Academy proposes two four-hour sessions each day, an extended school 
year, and mastery- based learning opportunities to provide flexibility for students. 

• Explain if student will be required to attend school during the summer.
Young Adult Magic Johnson Bridgescape Academy will operate on an extended school year, but at this 
time, the Academy does not plan to offer a traditional summer program. 

• Provide the number of days in the summer term and the length of the school day during the summer
term.

Not applicable. 

C-6: ACADEMIC ACHIEVEMENT GOALS  
The Academic Achievement Goals section should define the performance expectations for students 
and the school as whole. 
Evaluation Criteria: 
A response that meets the standard will present: 
• Specific goals in:

o Reading;
o Reading Comprehension;
o Mathematics; and
o Mathematics Reasoning;

• Goals that are clear, measurable and data-driven;
• Goals on improving student achievement; and
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• Valid and reliable assessment tools for measuring each of the defined goals.
Partially Meets the Standard 

Concerns and Additional Questions: 
• Explain how and when annual measureable objectives on state assessments will be met if an annual

increase of 2% achieving proficiency, the established goal, occurs each year. 
This goal based on the assumption that the Young Adult Magic Johnson Bridgescape Academy will meet 
the AMOs as required and in addition to meeting the AMOs, the Academy will increase the percentage 
of enrolled students demonstrating proficiency by 2% every year. If, however, the AMOs are not met 
after the first year of operation, then the goal would be adjusted as needed to meet the AMOs within 
the required timeline. 

When determining baseline goals (achievement, graduation, attendance) for the population of students, 
it is necessary to understand that these students have become disengaged from the learning process 
and cannot be measured against traditional high school students. 

• Explain when the school will expect to exceed state graduation rates if the goal is an increase in
graduation rates of 2% per year.

Based on EdisonLearning’s experience with similar charter schools focused on dropout prevention and 
recovery and implementing the Magic Johnson Bridgescape model, for the first baseline year, a 
graduation rate of approximately 60% should be expected. Each year thereafter this graduation 
increases due to the increased capacity of the staff and the increased academic momentum of students. 
For example, as students progress through the academic program, they begin to understand how 
attendance and focus impacts their progress in earning credits and making graduation an achievable 
goal. Based on this 2% goal, the Young Adult Magic Johnson Bridgescape Academy should exceed state 
graduation rates in approximately 10 years or the 2024-25 school year; however, based on the factors 
described above the increase may accelerate faster than 2% annually. 

• Confirm the understanding that with a goal of 55% attendance and a 2% increase in attendance
each year, the charter will have a 75% attendance rate in 2024-2025.

Young Adult Magic Johnson Bridgescape Academy understands that with a goal of 55% attendance and a 
2% increase in attendance each year, the school will have a 75% attendance rate in 2024-2025. Young 
Adult Magic Johnson Bridgescape Academy will work with our students to ensure they understand that 
it is their commitment to be in attendance and use their time wisely. The program has developed a 
daily, weekly, and monthly goals and progress tracker that assists students in accurately projecting 
course completion dates and ultimately graduation timeline. 

• Explain the meaning of the following, “In addition to the state assessment required under law and
State Board of Education regulations, within the Charter School student assessment and testing will
be administered throughout the academic year in order to improve the instructional program at the
Charter School; assess the progress of individual students in relation to standards; and assess the
progress of the students within the curriculum.”

In the Young Adult Magic Johnson Bridgescape Academy model, assessment is used to continually 
monitor student progress (e.g., whether they are understanding key concepts) and to inform 
instructional needs (e.g., if a students or group of students is not understanding a key concept, the 
teacher will organize one-on-one tutoring session or a small group instructional time). Within the online 
coursework, students take daily assessments for each lessons and unit exams. Teachers use data from 
eSchoolware to pull reports on individual students to identify the need for intervention and remediation 
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and then develop lessons to support that need. Additionally, students participate in ongoing 
assessment of Lexile growth. 

• Provide the name of the diagnostic reading assessment to be administered to students upon
enrollment at the charter.

Young Adult Magic Johnson Bridgescape Academy will use the Achieve3000 Level Placement Test to 
determine Lexile levels at the time of enrollment. Based on this determination, students are then 
placed in Achieve3000’s online program and Lexile growth is tracked monthly to monitor growth. 

• Provide the name of the reading assessment to be administered annually to measure growth.
Achieve3000 is used annually measure growth. 

• Provide the process used to determine that assessment items in Edison’s eCourses correlate to
Arkansas Curriculum Frameworks.  Explain when this occurred and provide the names, affiliations,
and credentials of those who made the determinations.

EdisonLearning’s eCourses are aligned to the Arkansas Curriculum Framework through a two-step 
process. The first is a completed by teachers certified in the subject area they are assigned. The 
teachers are tasked with mapping each lesson and assessment item in the eCourses to a set of skills and 
standards called the Global Attribute List (GAL). The GAL was developed from several highly rated state 
standards lists and designed to be a core alignment tool for the eCourses content. After the content 
and assessments are mapped to the GAL, a partner company, EdGate Correlation Services, aligns the 
GAL skills to each of the fifty state standards and the Common Core State Standards. The advantage of 
this process is that the correlations are updated as any changes occur to the Arkansas State Standards 
and EdisonLearning receives a weekly data update of the correlations. This two step process ensures 
that the eCourses correlation to the Arkansas Curriculum Frameworks is both accurate and current. 

• Explain what standards are referenced in the following, “…assess the progress of individual students
in relation to standards….”

This reference refers to the Arkansas Curriculum Framework and/or Common Core State Standards, as 
applicable. EdisonLearning’s online curriculum is structured based on a modular design with lessons 
limited to one or two standards based on objectives that are clear and attainable students maintain 
focus and motivation by accomplishing achievable goals in each lesson, a technique which has been 
shown to foster success in online learning. Each lesson is accompanied by an assessment that tests 
mastery of lesson content and includes a host of interactive multimedia features that support the 
diverse needs of students as well as reinforce key concepts in the curriculum. 

Further, EdisonLearning’s eSchoolware learning and content management system allows teachers and 
staff to review student results, grades, time-on-task, and incorporate notes on achievement of student 
goals. When students are identified as struggling within a content area they will be provided the 
individualized assistance needed to master the material and move on. Individual or small group 
instruction is driven by student needs as identified through progress monitoring and will be provided as 
needed, both formally and informally. Small group instruction will be provided not only to address 
remediation needs but also to provide enrichment, specifically in the area of character education to 
promote good citizenship and decision making skills as well as to develop core values that include 
compassion, integrity, justice, and responsibility. 
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• Remove the reference to meeting adequate yearly progress (AYP) as determinations of AYP no
longer occurs in Arkansas.

As the Arkansas Department of Education has received a waiver from ESEA/NCLB by the United States 
Department of Education, all references to AYP are removed. 

• Confirm the understanding, that during the first year of operation, the charter’s annual measurable
objectives (AMOs) will be based on the state AMOs, and that in following years, the charter’s AMOs
will be based upon the academic performance of the students who attend the charter.

Young Adult Magic Johnson Bridgescape Academy understand that during the first year of operation, the 
Academy’s AMOs will be based on the state AMOs, and that in following years, the Academy’s AMOs will 
be based upon the academic performance of the students who attend the Academy. 

C7: CURRICULUM DEVELOPMENT AND ALIGNMENT 
The Curriculum Development and Alignment section should define the process by which the design 
team developed (or chose) the curricular program of the school and illustrate alignment with Arkansas 
Curriculum Frameworks and Common Core State Standards. 

Evaluation Criteria: 
A response that meets the standard of a curricular development and alignment program will present: 
• Evidence that the curriculum aligns with, or a sound plan and timeline for aligning the

curriculum with, the Arkansas Department of Education’s content standards, benchmarks and 
performance standards. 

• Evidence that the applicant is prepared to implement the requirements and timeframe of the
Common Core State Standards. 

Partially Meets the Standard        

Concerns and Additional Questions: 
• Explain the inconsistency in the statement that Edison’s “eCourses curriculum is fully-aligned to

the Arkansas Curriculum Frameworks” and the statement that modifications can be made “to 
address changes in standards and any gaps in curriculum that do not currently meet 
standards.”    

EdisonLearning’s eCourses are aligned to the Arkansas Curriculum Framework through a two-step 
process. The first is a completed by teachers certified in the subject area they are assigned. The 
teachers are tasked with mapping each lesson and assessment item in the eCourses to a set of skills and 
standards called the Global Attribute List (GAL). The GAL was developed from several highly rated state 
standards lists and designed to be a core alignment tool for the eCourses content. After the content 
and assessments are mapped to the GAL, a partner company, EdGate Correlation Services, aligns the 
GAL skills to each of the fifty state standards and the Common Core State Standards. The advantage of 
this process is that the correlations are updated as any changes occur to the Arkansas State Standards 
and EdisonLearning receives a weekly data update of the correlations. This two step process ensures 
that the eCourses correlation to the Arkansas Curriculum Frameworks is both accurate and current.  

Through the process described above, the eCourses content and assessments are comprehensively 
mapped to the Arkansas Curriculum Frameworks, but there are commonly state-specific skills that do 
not directly correlate to the existing "off-the-shelf" eCourses. To address these occurrences, the 
modular structure of the eCourses content allows for custom organizations of lessons to develop a 
scope and sequence tightly aligned to the complete set of framework skills. Additionally, any gaps can 
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be filled through new lesson development or through the modification of existing lessons to ensure 
that the requisite skills are covered and students are well served. 

• Confirm the understanding that aligning ADE course codes with Edison’s eCourses does not
ensure an alignment of content standards.

The Young Adult Magic Johnson Bridgescape Academy understands that aligning ADE course codes with 
EdisonLearning’s eCourses does not ensure an alignment of content standards. 

Although EdisonLearning’s eCourses content and assessments are comprehensively mapped to the 
Arkansas Curriculum Frameworks, there are commonly state-specific skills that do not directly correlate 
to the existing "off-the-shelf" eCourses. To address these occurrences, the modular structure of the 
eCourses content allows for custom organizations of lessons to develop a scope and sequence tightly 
aligned to the complete set of framework skills. Additionally, any gaps can be filled through new lesson 
development or through the modification of existing lessons to ensure that the requisite skills are 
covered and students are well served. 

• Explain how there is alignment between ADE course codes and Edison’s eCourses when a
waiver is requested from the required 38 courses because, “The EdisonLearning curriculum
does not have a Journalism course nor all of the arts courses….”

As described above, there is alignment between the eCourses offered by EdisonLearning and the 
Arkansas Curriculum Framework; however, EdisonLearning does not offer all of the required 38 courses. 
As such, a waiver has been requested from teaching the 38 courses. 

C-8: ST UDENT SERVICES 
The Student Services section should describe how the school will address specific services for its student 
body. 
Evaluation Criteria: 
A response that meets the standard will describe the ways in which the following services will  
be provided to students even in those areas for which a waiver is requested: 
• A guidance program that will serve all students;
• A health services program that will serve all students;
• A plan for a media center for use by all students;
• Sound plans for educating special education students that reflect the full range of programs and

services required to provide such students with a high quality education;
• A transportation plan that will serve all eligible students;
• An alternative education plan for eligible students, including those determined to be at-risk and to

offer access to one or more approved Alternative Learning Environments;
• A plan to serve students who are English language learners;  and
• Plans for offering access to one or more approved Alternative Learning Environments; and
• Plans for a gifted and talented program for eligible students.
Partially Meets the Standard - MEETS THE STANDARD (BASED ON RESPONSE)

Concerns and Additional Questions:: 
Health Services 

• Explain the ways in which daily responsibilities for student health issues will be handled and by
whom. 

As there will not be a licensed nurse on staff, the entire instructional and operational staff will be 
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responsible for the safety and well-being of the students. Specifically, for the day-to-day student health 
issues, the Guidance Counselor and Office Manager will ensure that first aid supplies and station are 
onsite. Additionally, members of the staff will be trained in emergency procedures, including CPR. If 
any student health issue arises outside of the basic first aid needs, the student will be referred to the 
local health clinic. As such, the Guidance Counselor will work on forming partnerships with the local 
health clinic and any local health agencies. In any emergency situation, the local emergency agency will 
be called immediately. 
 
Special Education Services 

• Confirm the understanding that students who need special education services may enroll in the 
charter without an Individualized Educational Program (IEP) and that charter staff will have to 
ensure appropriate assessment and appropriate development of IEPs to meet all state and 
federal regulations. 

Young Adult Magic Johnson Bridgescape Academy understanding that students who need special 
education services may enroll in the school without an Individualized IEP and that Academy staff will 
have to ensure appropriate assessment and appropriate development of IEPs to meet all state and 
federal regulations. 
 

• Confirm that understanding that it cannot be predetermined that a student with an IEP will be 
served in the general program with accommodations and that the charter will be prepared to offer 
a full continuum of special education services to meet the needs of any student who may enroll. 

Young Adult Magic Johnson Bridgescape Academy understands that it cannot be predetermined that a 
student with an IEP will be served in the general program with accommodations. The school will be 
prepared to offer a full continuum of special education services to meet the needs of any student who 
may enroll. 
 

• Confirm that the charter will comply with Child Find. 
Young Adult Magic Johnson Bridgescape Academy will comply with Child Find. 
 
Transportation Services 

• Confirm the understanding that transportation will be provided when a student’s IEP indicates that 
transportation should be provided. 

Young Adult Magic Johnson Bridgescape Academy understands that transportation will be provided 
when a student’s IEP indicates that transportation should be provided. 
 
Alternative Education Services 

• Confirm the understanding that creating an ALE consortium and serving as the lead school will 
require additional information and approvals from the Arkansas Department of Education. 

Young Adult Magic Johnson Bridgescape Academy understands that creating an ALE consortium and 
serving as the lead school will require additional information and approvals from the Arkansas 
Department of Education. 
 
English Language Learner Services 

• Provide the names of the assessments to be administered to English language learners. 
At the time of enrollment in the Young Adult Magic Johnson Bridgescape Academy, a Home Language 
Survey will be administered. 
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• Explain the ways in which subject matter will be introduced so that it can be understood by ELL
students.

In addition to the text-to-speech tools that include a Spanish translator and the English to Spanish and 
picture dictionaries within the online curriculum, the ELL Teacher working with the instructional staff 
will create anticipatory guides when introducing new subject matter so that key vocabulary is identified, 
support online curriculum with necessary intervention and remediation, and provide strategies to best 
support students’ needs. Further, based on its extensive experience working with ELL populations, 
EdisonLearning has developed targeted and specific professional development to provide for 
instructional staff working with ELL students to share best practices and maximize student achievement. 

• Explain who will provide teachers with information on the language proficiency of ELL students
and the source of the information that will be provided.

The ELL teacher will provide the instructional staff information on the language proficiency of ELL 
students based on Home Language Survey, which is administered time of enrollment 

Gifted and Talented Services 
• Explain how gifted and talented students will be identified.

Young Adult Magic Johnson Bridgescape Academy requests a waiver on Gifted and Talented 
programming as this charter school is focused on dropout prevention and recovery; however, if the 
waiver is not granted, gifted and talented students will be identified through their IEPs, which are 
requested at the time of enrollment. 

• Explain which teachers will serve gifted and talented students and describe specific training that
the teachers will receive in meeting the needs of gifted and talented students.

If the waiver is not granted, all instructional staff will serve all students as the Magic Johnson 
Bridgescape model was developed to individualize educational plans and challenge students where they 
are. Students work with online curriculum which is self paced so that students capable of working at an 
accelerated pace can complete courses and earn credits more quickly than peers. Additionally, 
extended learning opportunities through collaborative projects and personal learning will enrich the 
learning experience for all students, including those identified as gifted and talented. 

• Explain how the social and emotional needs of gifted and talented students will be met.
If the waiver is not granted, gifted and talented students will participate with their peers in learning 
opportunities designed to support their social and emotional needs. Through the Core Learning Skills 
instruction, students learn to identify new interpersonal skills acquired and practice those individually 
and with peers. Through the advisory program students participate in learning about themselves and 
their place in the world, problem solving, personal growth, and working as a member of a team. 

• Confirm the understanding that gifted students can be at-risk of dropping out or former dropouts.
Young Adult Magic Johnson Bridgescape Academy understands that gifted students can be at-risk of 
dropping out or former dropouts. Gifted students are particularly at risk of not being challenged in 
school and thus become disengaged, may feel different and ostracized, or be bullied. For a variety of 
reasons, all kids are at risk of becoming disengaged with the learning process and environment. 

C-9:   GEOGRAPHICAL SERVICE AREA 
The Geographical Service Area section must outline the impact of a new school opening within the 
current public education system. 
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Evaluation Criteria: 
A response that meets the standard will present: 
• The specific geographical area that would be served by the charter school; and
• Information on the school districts likely to be affected by charter school, including data on the

expected number of students to transfer to the charter school.
Meets the Standard 

C-10: ANNUAL PROGRESS REPORTS  
The Annual Progress Reports section should define how the academic progress of individual students and 
the school as a whole will be measured, analyzed, and reported. 

Evaluation Criteria: 
A response that meets the standard will present: 
• A timeline for data compilation and completion of an annual report to parents, the community and the

Charter Authorizing Panel that outlines the school’s progress; and
• A plan for dissemination of the annual report to appropriate stakeholders.
Meets the Standard 

C-11: ENROLLMENT CR IT ERIA AND PROCEDURES 
The Enrollment Criteria and Procedures section should describe how the school will attract and 
enroll its student body, including any criteria for admission and enrollment. Applicants must also 
provide assurances for a random, anonymous lottery selection process. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A student recruitment plan that will provide equal opportunity for all parents and students to

learn about and apply to the school;
An enrollment and admissions process that is open, fair, and in accordance with applicable
law; and

• A process for, and a guarantee of, a random, anonymous lottery process should there be
more student applications than can be accommodated under the terms of the charter.

Partially Meets the Standard 

Concerns and Additional Questions: 
• Confirm that the school will be open-enrollment, that all Arkansas students are eligible to apply, and

that the charter will accommodate any student who applies.
Young Adult Magic Johnson Bridgescape Academy will be an open-enrollment charter school. All 
Arkansas students are eligible to apply and the charter will accommodate any student who applies. 
Admission to the school will not be unlawfully restricted on the basis of intellectual ability, measures of 
achievement or aptitude, athletic ability, gender, disability, race, creed, national origin, religion, or any 
other ground that would be unlawful. 

• Explain how students who do not have access to a computer will enroll if it is a requirement to enroll
online.
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If a student does not have access to a computer, a student may meet with the Enrollment Coordinator 
in-person or call an Enrollment Specialist. It is not a requirement that students enroll online, although 
students can also find information about the school and the enrollment process on the website. 
Students will have the opportunity to meet with an Enrollment Coordinator at events or at a designated 
site to learn more about the program and to complete the enrollment process. Students can also call an 
Enrollment Specialist at the Enrollment Contact Center in Knoxville, TN. The Enrollment Specialists are trained on 
program specifics and can provide information about the enrollment process and provide 
support for completion of the process. 

• Explain what is meant by, “any other official documents needed to hand off the student's application
to the school for review.”

The following chart details the documents needed for enrollment. 

Document or Policy Form Required 
Copy Document 

and Submit 

Sign Policy Form, 

Copy and Submit 

Student Enrollment Agreement X x 

Request for Records X x 

Student Service Intake Form X x 

Image and Recording Release X x 

Home Language Survey X x 

FERPA Consent Form X x 

Family Income Form or NSLP form X x 

Student Birth Certificate or Triand X X 

Proof of Residency (Triand, utility bill, 
mortgage or lease that has current date and 
matches address given on enrollment 
application.)

X X

Student Immunization Record X X 

Current progress report, unofficial transcript, 
report card or Triand X X

Required only if applicable to student: 

Copy of (unexpired) IEP (Individualized 
Education Plan) and Evaluation Report X

Copy of (unexpired) 504 Accommodation Plan X 

Copy of guardianship/custodial papers X 
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• Explain the enrollment process that the “Charter School will hold” after receiving enrollment
information.

The Enrollment Coordinator for the Young Adult Magic Johnson Bridgescape Academy will coordinate 
the enrollment of each student. The Enrollment Coordinator and/or Student Recruiters will be trained on how to 
enroll a student and will meet with the student at a central location to work through the 
enrollment process. Necessary documents like a student’s birth certificate will be obtained during the 
process and follow-up with each potential student will be made until their enrollment is completed and 
all required documents have been received. 

In the event, the number of applications exceeds the number of available seats in the program, a lottery 
drawing will be held and students not drawn in the initial lottery will have their names placed on a 
waitlist. As openings in the program become available, students will be contacted by school staff 
regarding available spots. 

Once all documents are received and the student is enrolled, the creation of the IGP will begin. This 
process is described in more detail in response to the following questions. 

• Explain what academic assessment will be administered to new students to assess basic skills.
Upon enrollment in the school, students will take a reading assessment (Achieve 3000) in order to 
determine any skill gaps that may be barriers to success. Once identified, students will be prescribed a 
remediation track to address specific needs. In EdisonLearning’ experience working with this specific 
population of students, reading is the primary challenge and students basic reading skills improve, their 
success in eCourses improve. 

• Explain the process for developing an individual graduation plan (IGP) and identify all who are
involved in the development of the plan.

At Young Adult Magic Johnson Bridgescape Academy, differentiating program and instructional needs 
begins at the time of enrollment when students complete an initial assessment to determine any skill 
gaps that may be barriers to success. Once gaps are identified, students will be prescribed a reading 
and/or math remediation track to address specific needs. All historical data (i.e., transcripts, IEPs, state 
assessment results) and any other available records and data will be reviewed by the teachers and staff 
who will collaborate with the student and parent or guardian (if available) to create the student’s IGP. 

Teachers and staff will regularly monitor progress of their students according to the IGP on about a 
weekly basis and adjust any expectations or conduct conferences to determine interventions and 
remediation that may be needed to keep the student on track to graduate. The IGP is the roadmap that 
leads to a diploma and is intended to be a prescriptive yet fluid document, regularly revised and 
updated based on student progress and needs. 

C-12:  STAFFING PLAN 
The Staffing Plan section should describe the job duties of the school director and other key 
personnel. This section should also describe the professional qualifications which will be required 
of employees. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A job description for the school director and other key personnel, including but not limited to an

operations director, board members, teachers, etc.; 
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• An outline of the professional qualifications required for administrators, teachers,
counselors, etc.;

• A staffing plan that clearly outlines both the types and numbers of positions to be filled at the school
and salary scales for such positions, and

• The staffing plan presented in this section matches the staff members noted in the budget.
Partially Meets the Standard 

Concerns and Additional Questions: 
• Explain how the positions of Program Director and Director of Achievement are regional positions.

Describe the region served. 
As mentioned above, the Program Director and the Director of Achievement are EdisonLearning 
employees. The Program Director will be a dedicated FTE for the Academy. The Director of 
Achievement will be a regional position serving more than one Academy (as indicated in the budget for 
the Young Adult Magic Johnson Bridgescape Academy, the Director of Achievement is 0.125 FTE). 
Whereas the Program Director is the instructional and operational leader of the Academy day-to-day, 
the Director of Achievement ensures fidelity to the Magic Johnson Bridgescape model with a focus on 
student achievement and success. 

• Explain if the Program Director and Director of Achievement will be employees of Edison.  If they are
Edison employees, explain why salaries are budgeted for the positions separate from management
fees.

Both the Program Director and the Director of Achievement will be employees of EdisonLearning; 
however, their salaries are itemized in the budget to help recognize the costs for personnel. 

o Provide the qualifications that are required for the following positions:
 Director of Achievement;
 School Operations Manager;
 Program Director;
 Special education teacher (must be licensed in special education);
 Paraprofessional;
 Guidance counselor
 Enrollment coordinator; and
 Office manager.

Attached, please find the job descriptions, including qualifications, for the above mentioned positions. 

• Provide the line in the budget that reflects the office manager position.
The Office Manager is included in the budget under Maintenance and Operation, line 74. 

C-13: BUSINESS AND BUDGETING PLAN  
The Business and Budgeting Plan section should describe how the charter school will organize its 
business office and manage its fiscal responsibilities. 
Evaluation Criteria: 
A response that meets the standard will present: 
• An appropriate plan for managing procurement activities;
• A description of the personnel who will perform business duties, including the requisite

qualifications of any proposed personnel;

22



• A realistic timeline and process by which the governance structure will review and adopt an annual
budget;

• A balanced two-year budget estimate that accurately reflects the revenue currently available to the
school and expenditures for program implementation and does not rely on one-time grants or other
funds that are not presently guaranteed, and

• A budget that includes costs for all personnel, programs, and expenses described in other sections
of the application.

Partially Meets the Standard        

Concerns and Additional Questions: 
• It is stated that the budget does not include funds that are not presently guaranteed, but   revenue for

Title I and IDEA are included in the budget.  This revenue should be removed from the budget. 
This revenue has been removed from the attached revised budget. 

• Explain how the management fee of $100,000 per year was determined.
The $100,000 management fee was determined by OCBA, Inc. and EdisonLearning based on the 
following reasoning. 

Typically, for the management of a charter school such as Young Adult Magic Johnson Bridgescape 
Academy, EdisonLearning charges a flat fee of $250,000 per year. In developing the budget for the 2013 
Application, it was clear that for Year 1 and Year 2, the revenue would not support this flat fee; 
therefore OCBA and EdisonLearning decided to reduce the management fee to $100,000 with the 
understanding that once the Academy has been established, the management fee may be increased to 
the original amount. 

• Explain how it is appropriate for budget in the charter application for the Young Adult Magic Johnson
Bridgescape Academy of Crittenden County to be identical to budget included in this application.

It is appropriate that the budgets for the two Young Adult Magic Johnson Bridgescape Academies are 
identical as the applications propose the same program, the same population of students, the same 
staffing model, etc. It should be noted, however, that this is just a proposed budget and that based on 
certain factors (e.g., facility rental and staffing costs), the actual budgets may differ. 

C-14:  FINANCIAL AND PROGRAMMATIC AUDIT PLAN 
The Financial and Programmatic Audit Plan section should provide the procedure and timeline by 
which an annual audit will be conducted. This section should also include an outline for the 
information that will need to be reported to ADE and the community. 
Evaluation Criteria: 
A response that meets the standard will present: 
• A sound plan for annually auditing school’s financial and programmatic operations.

If the application names an accountant other than the Division of Legislative Audit to perform 
the first-year audit, the named accountant meets the requirements of Arkansas Department of 
Education Rules Governing Publicly Funded Educational Institution Audit Requirements and is 
not listed on any ineligibility list maintained by ADE or the Division of Legislative Audit. 

Partially Meets the Standard - MEETS THE STANDARD (BASED ON RESPONSE)

Concerns and Additional Questions: 
• Provide the procedures and timeline by which the annual audit will be conducted.
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The annual audit will be scheduled each year by year’s end (June 30th). If the charter for the Young Adult 
Magic Johnson Bridgescape Academy is approved, the school will utilize the Arkansas School Board 
Association’s model policy program and adopt an audit plan policy similar to the Arkansas School Board 
Association’s Policy 1.18 School Audit. A draft of a model policy is included below: 

1.18＿SCHOOL AUDIT 
The School’s annual audit serves as an important opportunity for the School’s Board to review 
the fiscal operations and health of the district. As such, it is vital Board members receive 
sufficient explanation of each audit report to enable the members to understand the report’s 
findings and help them better understand the school’s fiscal operations. The school shall have 
an audit conducted annually within the timelines prescribed by law. The audit shall be 
conducted by the Division of Legislative Audit or through the audit services of a private certified 
public accountant(s) approved by the Board. 

The Board shall review each annual audit at the first regularly scheduled board meeting 
following the receipt of the audit if the District received the audit prior to ten (10) days before 
the regularly scheduled meeting. If the audit report is received less than ten (10) days prior to a 
regularly scheduled board meeting, the board may review the report at the next regularly 
scheduled board meeting following the ten (10) day period. 

The Director of Achievement and/or Program Director shall present sufficient supporting 
background information relating to the report’s findings and recommendations which will 
enable the Board to direct the Director of Achievement or Program Director take appropriate 
action in the form of a motion or motions relating to each finding and recommendation 
contained in the audit report. Actions to be taken will be in sufficient detail to enable the Board 
to monitor the School’s progress in addressing substantial findings and recommendations and 
subsequently determine that they have been corrected. The minutes of the Board’s meeting 
shall document the review of the audit’s findings and recommendations along with any motions 
made by the Board or actions directed to be taken by the Director of Achievement or designee. 

The Board of Directors is responsible for presenting the audit’s findings each year to the public. 

Legal References: A.C.A. § 6-1-101(d)(1)(2)(3) 
     A.C.A. § 6-13-620(6)(F) 

C-15:  ARKANSAS PUBLIC SCHOOL COM PUTER N ETWORK ASSURANCES 
The Arkansas Public School Computer Network (APSCN) Assurances section should provide 
documentation of the applicant’s understanding of and participation in the required state finance 
and educational data reporting system. 
Evaluation Criteria: 
A response that meets the standard will present: 
• Assurance that the charter school will participate in APSCN and will comply with all state statutory

requirements regarding the APSCN finance and educational data reporting system. 
Meets the Standard 

C-16:  FACILITIES 
The Facilities section should identify and describe the facilities to be used by the school, any changes to 
be made to the facilities, and the owners of the facilities. 
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Evaluation Criteria: 
A response that meets the standard will present: 
• An identified facility appropriate to meet the needs of the school over the term of its charter;
• A realistic plan for remodeling or adapting a facility, if necessary, to ensure that it is appropriate and

adequate for the school’s program, the school’s targeted population, and the public;
• Evidence that the school understands the costs of securing and improving a facility and has access

to the necessary resources to fund the facility plan; and
• A sound plan for continued operation, maintenance, and repair of the facility.

For schools that will be using district-owned facilities, a response that meets the standard will 
present: 
• Documentation that the school district and charter school officials are in agreement over the

use of the facility and its equipment. 

For schools that will NOT be using district-owned facilities, a response that meets the standard will 
present: 
• Documentation that the property owner and school are in agreement over the use of the facility

and its equipment; 
• A statement of the facilities’ compliance with applicable codes; and
• A detailed outline of any relationships between the property owner and:

o Members of the local board of the public school district where the charter school will be
located;

o The employees of the public school district where the charter school will be located;
o The sponsor of the charter school; and
o Employees, directors and/or administrators of the charter school.

Partially Meets the Standard 

Concerns and Additional Questions: 
• Confirm the understanding that the charter is responsible for all compliance with federal, state,

and local facility laws and ordinances and that ADE does not inspect the facility.  
Young Adult Magic Johnson Bridgescape Academy understands that it is responsible for compliance with 
all federal, state, and local facility laws and ordinances. Young Adult Magic Johnson Bridgescape 
Academy also understands that the ADE doe not inspect the facility. 

• Provide the permissible uses for the location from the local zoning authority.
The location for the school in Mississippi County is on farm land near I-55 in Osceola. A signed note 
from Scott Creecy, the zoning and code enforcement officer, is attached. Mr. Creecy states, “According 
to the Osceola Zoning Map, the undeveloped lands west from the Holthouse Farm house and driveway 
and east of the Plum Point subdivision road is currently zoned as C-3, which is Highway Commercial. This 
area is currently approved for the construction of new schools as well as new stadiums and, or arenas.” 

C-17:  CONFLICTS OF INTEREST 
The Conflicts of Interest section should identify any potential conflicts of interest among the individuals 
involved with the proposed charter school and explain how conflicts will be addressed. 
Evaluation Criteria: 
A response that meets the standard will present full disclosure of any potential conflicts of interest 
and explain how conflicts, if any, will be addressed. 
Partially Meets the Standard        
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Concerns and Additional Questions: 
• Provide the names of all members of OCBA, Inc.
The names of all members of OCBA, Inc. are as follows: Tracy Adams, BJ Bowles, Beau Butler, Teresa 
Coburn, Ray Fulmer, Sharon Nesbitt, Don Wilson, Lance Wilson, Mary Ann Wilson, Miller Wilson, Ralph 
Wilson, and Sally Wilson. 

• Explain the relationship between Anita Farley-Adams and Tracy Adams.
Anita Farley-Adams and Tracy Adams were previously married and are now divorced. 
• Explain the conflict of interest policy for school employees.
If the charter for the Young Adult Magic Johnson Bridgescape Academy is approved, the Academy will 
utilize the Arkansas School Board Association’s model policy program and adopt an employee conflict of 
interest policy similar to the Arkansas School Board Association’s Policy 3.54 Licensed Personnel Ethics. 
Below is a draft of the model policy. 

DRAFT 3.54—LICENSED PERSONNEL ETHICS 
Public school employees are, and always have been, held to a high standard of behavior. Staff 
members are reminded that whether specific sorts of contacts are permitted or not specifically 
forbidden by policy, they will be held to a high standard of conduct in all their interactions with 
students and adults. Failure to create, enforce and maintain appropriate professional and 
interpersonal boundaries with students could adversely affect the school’s relationship with the 
community and jeopardize the employee’s employment with the district. The Arkansas 
Department of Education Rules Governing the Code of Ethics for Arkansas Educators requires 
school staff to maintain a professional relationship with each student, both in and outside the 
classroom. The Board of Education encourages all staff to read and become familiar with these 
rules. Conduct in violation of the Rules Governing the Code of Ethics for Arkansas Educators may 
be reported to the Professional License Standards Board (PLSB) and may form the basis for 
disciplinary action up to and including termination. 

LEGAL COMMENT 
Provide a copy of the conflict of interest policies for OCBA and Magic Johnson 
Bridgescape/Edison Learning. The procedures must ensure that all actions are in the best 
interest of the school and students at the school. 

OCBA, Inc. approved a Conflict of Interest policy in 2007. This policy was included in the application 
package to the IRS when the tax-exempt non-profit status was awarded to OCBA, Inc. The Conflict of 
Interest policy is posted on the non-profit’s website, 
(www.ocbainc.com/uploads/6/7/3/8/6738253/bylaws__2011_2.pdf )(see pages 12-14). A copy of this 
policy is also attached. 

Furthermore, if the charter for the Young Adult Magic Johnson Bridgescape is approved, the school will 
utilize the Arkansas School Board Association’s model policy program and adopt a Board Conflict of 
Interest policy similar to the Arkansas School Board Association’s Policy 1.17 Nepotism. A draft policy of 
the model policy is below. 

All the actions of OCBA and EdisonLearning are in the best interest of the Academy and students at the 
Young Adult Magic Johnson Bridgescape Academy. 
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As OCBA’s management organization and curriculum provider, EdisonLearning will not have a separate 
conflict of interest policy, but will according to the management agreement, act in the best interest of 
the school and its students. 
 
 DRAFT 1.17—NEPOTISM 
 

Definitions: Family or family member means: An individual’s spouse; Children of the individual 
or children of the individual’s spouse; The spouse of a child of the individual or the spouse of a 
child of the individual’s spouse; Parents of the individual or parents of the individual’s spouse; 
Brothers and sisters of the individual or brothers and sisters of the individual’s spouse; Anyone 
living or residing in the same residence or household with the individual or in the same 
residence or household with the individual’s spouse; or Anyone acting or serving as an agent of 
the individual or acting or serving as an agent of the individual’s spouse. 
 
Initially employed means: Employed in either an interim or permanent position for the first time 
or following a severance in employment with the school; A change in the terms and conditions 
of an existing contract, excluding; Renewal of a teacher contract under A.C.A. § 6-17-1506; 
Renewal of a noncertified employee’s contract that is required by law; or Movement of an 
employee on the salary schedule which does not require board action. 
 
New Hire of School Board Member’s Relative as School Employee 
The school shall not initially employ a present board member’s family member for 
compensation in excess of $5,000 unless the district has received approval from the 
Commissioner of the Department of Education. The employment of a present board member’s 
family member shall only be made in unusual and limited circumstances. The authority to make 
the determination of what qualifies as “unusual and limited circumstances” rests with the 
Commissioner of the Department of Education whose approval is required before the 
employment contract is effective, valid, or enforceable. 
 
Initial employment for a sum of less than $5,000 per employment contract or, in the absence of 
an employment contract, calendar year does not come under the purview of this policy and is 
permitted. 
 
The board member whose family member is proposed for an employment contract, regardless 
of the dollar amount of the contract, shall leave the meeting until the voting on the issue is 
concluded and the absent member shall not be counted as having voted. 
 
Exception: Substitutes 
Qualified family members of board members may be employed by the school as substitute 
teachers, substitute cafeteria workers, or substitute bus drivers for a period of time not to 
exceed thirty (30) days per fiscal year. A family member of a school board member having 
worked as a substitute for the school in the past does not “grandfather” the substitute. The 30 
day maximum limit is applied in all cases. 
 
Existing Employees Who Are Family Members of School Board Members—Raises, Promotions 
or Changes in Compensation 
Any change in the terms or conditions of an employment contract including length of contract, a 
promotion, or a change in the employment status of a present board member’s family member 
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will have access to job readiness and mentorship resources to assist in career preparation and post-secondary 
planning. The program will partner with local businesses, civic organizations, and non-profits to create career 
platforms for students, providing workplace exposure and training and Magic Johnson 
Enterprises will leverage its other businesses and local partnerships to help identify internships and job 
opportunities for graduates. 

Magic Johnson Enterprises has also developed a Career Development Rubric and a robust Career 
Exploration/Job Readiness course with a comprehensive and clearly defined scope and sequence. The 
course is comprised of 39 lessons. Below are some sample topics: 

• Careers Available to Individuals with High School Diplomas
• Careers Available to Individuals with Two-Year Associate Degrees
• Careers Available to Individuals with Bachelor’s Degrees
• Education Level and Earning Potential
• Which Industries Are Growing and Which Jobs Will Be Available When I Graduate
• Essential Professional Skills: Teamwork and Interpersonal Interactions
• Essential Professional Skills: Planning, Organizing, and Managing Multiple Priorities
• Essential Personal Attributes: Responsibility and Reliability
• Business Etiquette

• Name the businesses in Mississippi County that are partners with Magic Johnson Enterprises.
As mentioned above, at this time, Young Adult Magic Johnson Bridgescape Academy does not have any 
partnerships established with Mississippi County businesses and social organizations; however, once approved 
the Academy will form partnerships with local businesses and organizations leveraging Magic 
Johnson Enterprises large network of community organizations and corporate relationships. 

Magic Johnson Bridgescape has been successful in identifying the necessary community partners to 
create a network of external social agencies to provide the needed resources and services for the 
students. For example, in the metropolitan Columbus area, the Academy has partnered with the Youth 
Empowerment, Mothers Helping Mothers, Franklin County Children Services, the Ohio Department of 
Youth Services, Ohio Health, and the American Red Cross. 

More recently, Magic Johnson launched a new organization, Friends of Magic, which is a network of 
individuals, foundations and companies whose mission is to provide Magic Johnson Bridgescape 
Academy students who are at risk or have dropped out the resources and assistance they need to not 
only graduate high school, but the opportunity to build their future through educational resources, 
internships and real world experiences. This organization was launched in Chicago to support the two 
Academies that opened in the fall. 

Members of Friends of Magic reflect the unique business and community landscape of the surrounding 
area of the Magic Johnson Bridgescape Academy and are selected on a national level to support 
program expansion and awareness. The primary purpose of Friends of Magic is to serve as a community 
and business extension of the Magic Johnson Bridgescape Academy, provide vital resources to support 
the growth and expansion of Magic Johnson Bridgescape, ensure that each academy has the support it 
needs to enhance the success of every student and to support the individual career development path 
of each student through internship opportunities, mentoring, and educational field experiences. 
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C-20:  WAIVERS 
The Waivers section should discuss all waivers requested from local or state law. 
Evaluation Criteria: 
A response that meets the standard will present: 
• Each law, rule, and standard by title, number, and description for which a waiver is requested;
• A rationale for each waiver request; and
• An explanation of the way that each waiver would assist in implementing the educational

program of the charter and/or fulfilling the charter’s mission.
Partially Meets the Standard - DOES NOT MEET THE STANDARD (BASED ON RESPONSE)       
Concerns and Additional Questions: 
Legal Comments 
Generally:  
Brief, but specific rationale other than “the school requests a waiver” for each waiver should be included. 

Requested Waivers: 
• Ark. Code Ann. § 6-15-902(c)(3)(B) Weighted Concurrent Credit

o The applicant should explain why a waiver from the ADE approval process for weighted credit
for concurrent credit classes is necessary.

o Upon re-reviewing this statute, a waiver is not requested.
• Ark. Code Ann. § 6-16-102 School Day Hours

o The applicant should explain why this waiver is necessary including how many hours each
student will attend each day and how the applicant intends to track attendance when
students complete some coursework remotely.

o This waiver is necessary to implement the flexible, Magic Johnson Bridgescape model. This
Academy is designed for students who have either at-risk of dropping out of school or who have
dropped out already, so the model is built around providing flexibility to students while still engaging
them in the learning process. There will be two four-hour sessions each day (a
morning session and an afternoon session) and each student will attend one four-hour session each day at
the brick and mortar facility, a blended learning environment where student will work on their online
coursework and receive direct instruction from teachers. Only if a student
has demonstrated engagement in the learning process can the student access the coursework
outside of the brick & mortar facility and then only if they are also attending one session per
school day. In other words, coursework completed remotely is not a substitute for coursework completed
onsite. If necessary, attendance online can be tracked using EdisonLearning’s eSchoolware system which
tracks log-ins and time on task.

• Ark. Code Ann. § 6-18-211 Mandatory Attendance Grades 9-12
o The applicant should explain how many hours each student will attend each day and how the

applicant intends to track attendance.
o This waiver in necessary to implement the Magic Johnson Bridgescape model. Each student will attend

one four-hour session each day. Attendance will be tracked based on actual physical attendance at the
Young Adult Magic Johnson Bridgescape Academy.

• Ark. Code Ann. § 6-18-223 and ADE Rules Governing Concurrent Credit
o The applicant should explain why this waiver is necessary. The concurrent credit program is an

optional program available to all public high schools that wish to participate. Schools who
participate in the concurrent credit program are required to follow the ADE Rules Governing Concurrent
College and High School Credit for Students Who Have Completed the Eighth Grade.

o Upon re-reviewing this statute, a waiver is not requested.
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•     Ark. Code Ann. § 6-24-106 Administrators 
o The applicant should explain why this waiver is necessary. This statute deals with ethical 
       obligations for administrators who have direct or indirect interests in transactions with the 
       public educational entity employing him or her. Traditionally, ethical obligations are not 
       waived. 
o Upon re-reviewing this statute, a waiver is not requested. 

• Ark. Code Ann. § 6-47-406 Distance Learning 
o The applicant should explain why this waiver is necessary. This statute is a permissive statute 

for public schools to offer distance learning courses to private and home school students. The 
applicant is required to accept students for enrollment regardless of the district where the 
student resides. If the applicant is proposing an entirely virtual school, the application should 
reflect its virtual nature throughout. 

o   Upon re-reviewing this statute, a waiver is not requested. Young Adult Magic Johnson 
Bridgescape Academy is not a full-time virtual school, but rather a blended learning school 
where students work on online coursework and with direct instruction at a physical location 
with the teacher. 

• ADE Rules Governing Distance Learning 
o The applicant should explain why this waiver is necessary. 
o Upon re-reviewing these rules and the emergency rules, a waiver is not requested. However, it 

should be noted that the Young Adult Magic Johnson Bridgescape offers online coursework in a 
blended learning environment, i.e., students complete their coursework onsite with 
supplemental direct instruction from a teacher on the campus. 

• 38 Units 
o   The applicant should clarify whether the required 38 units will be offered. 
o   The Young Adult Magic Johnson Bridgescape Academy requests to not teach the required 38 

units annually. First, the courses that students are enrolled in will depend on their Individual 
Graduation Plan and the coursework that they have already completed. Second, EdisonLearning 
does not currently offer all 38 units; specifically EdisonLearning catalog does not currently offer 
the following courses: a full unit of oral communication, 1 unit journalism, 1 unit of art, 1 unit of 
instrumental music, 1 unit of vocal music, 9 units of Career and Technical Education or Advanced 
Placement core courses. 

• Standards for Accreditation 10.01.2 190 Days Teacher/Administrator Contracts 
o The applicant should explain its staffing plan for part-time and adjunct teachers. 
o Upon re-reviewing this statute, a waiver is not requested. 

• Standards for Accreditation 10.02 Class Size and Teaching Load 
o The applicant should explain its why this waiver is necessary. Typically, a waiver for class size and 

teaching load is only granted if the applicant proposes a specific alternative maximum 
teacher-student ratio. 

o Due to the flexible nature, individualized instructional path, and open classroom design of the 
Young Adult Magic Johnson Bridgescape Academy, one teacher may oversee more students that 
this standard allows. For example, some of the instructional staff may be overseeing the 
majority of students in the main learning lab, while other members of the instructional staff are 
providing individual or small group instruction. However, the overall teacher to student ratio 
proposed in the application is much lower than this 1:13 (7.75 instructional staff to 100 
students) 
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• Standards for Accreditation 14.03 Graduation Requirements 
o The authorizer lacks authority to grant a waiver for graduation requirements. 
o Upon re-reviewing this statute, a waiver is not requested.  

• Standards for Accreditation 16.01.3 Guidance and Counseling 
o The applicant should confirm that it will comply with all other statutes and rules governing 

guidance counseling other than assigning an appropriately certified counselor for every 450 
students. 

o The Academy confirms that it will comply with all other statutes and rules covering guidance 
counseling other than assigning an appropriately certified counselor for every 450 students. 

• Standards for Accreditation 16.03.1 and 16.03.2 Health and Safety Services 
o The applicant should explain why this waiver is necessary if it intends to provide a health 

services program through a contracted provider. The applicant did not budget any 
expenditures for health services. 

o The Academy requests the waiver of employing a licensed nurse. The school will provide daily 
health services through trained staff on-site, will have a health station on-site and budgeted for 
equipment in the attached proposed budget on Line 123. The school will utilize local or regional 
health agencies for health services required by ADE for high school students, such as vision 
screening and budgeted for the services in the attached proposed budget on Line 124. 

• Standards for Accreditation 21 Auxiliary Services 
o Based on the application, it does not appear this waiver is necessary. 
o Unless required in a specific student’s IEP, the Young Adult Magic Johnson Bridgescape Academy 

does not intend to offer transportation services. 
 
Waivers Not Requested: 
• ADE Rules Governing the Superintendent Mentoring Program 

o The applicant requested a waiver of Ark. Code Ann. § 6-17-427. In order to effectuate this 
waiver, the applicant must request a waiver of the accompanying rules. 

o As the Program Director will be the instructional and operational leader, a waiver is requested 
from these rules. 

• ADE Rules Governing Educator Licensure 
o It appears the applicant is requesting a waiver of teacher and administrator licensure. In order 

to effectuate this waiver, the applicant must request a waiver of these rules. 
o A waiver is requested from the ADE Rules Governing Educator Licensure. But the Academy will 

use highly qualified teachers as determined by federal requirements. 
• Alternative Learning Environments 

o The applicant requested a waiver of Ark. Code Ann. § 6-48-101 et. seq. In order to effectuate 
this waiver, the applicant should also request a waiver of Ark. Code Ann. § 6-15-1005(b)(5) 
and Section 4.00 of the ADE Rules Governing the Distribution of Student Special Needs 
Funding. 

o Upon re-reviewing this statute, a waiver is not requested for Ark. Code Ann. § 6-48-101 et. seq. 
and Ark. Code Ann. § 6-15-1005(b)(5). But the Academy requests waivers from following 
subsections in Section 4.00, ADE Rules Governing the Distribution of Student Special Needs 
Funding. 

o The Academy has already requested a waiver for Teacher licensure. Using the same rationale, 
the Academy also requests a waiver for 4.02.1.2 teacher licensure for ALE. The Academy will 
use highly qualified teachers in ALE as required by federal requirements. 

o The Academy has already requested a waiver for 10.02-Class size/teaching load in traditional 

33



classes. The Academy also requests a waiver for 4.02.1.4 Student/teacher ratio. 
o The Academy has already requested a waiver for Ark. Code Ann. § 6-16-102 School Day Hours

School day. Along the same rationale, the Academy requests a waiver for the part of 4.03.3 that 
gives the formula for the ALE day as the number of hours taught in an eligible ALE each day 
“divided by 6 hours.” We wish for the formula to be “divided by 4 hours”. 

o The rule seems to limit ALE funding to courses taught only through direct instruction. If so, the
Young Adult Magic Johnson Bridgescape Academy wishes to be able to fund our ALE students in 
our blended learning environment. 

• Gifted and Talented
o The application requested a waiver of the Gifted and Talented Program Approval Standards

and Section 18.0 of the Standards for Accreditation. In order to effectuate this waiver, the
applicant should also request a waiver of Ark. Code Ann. § 6-42-101 et seq.

o To effectuate the waiver from Gifted and Talented Program Approval Standards, a waiver is
requested from Ark. Code Ann. § 6-42-101 et seq.

• Media Services
o The applicant requested a waiver of Section 16.02 of the Standards for Accreditation. In order

to effectuate a waiver of library media services, the applicant should request a waiver of Ark.
Code Ann. § 6-25-103 and 104.

o To effectuate the waiver of Section 16.02 of the Standards for Accreditation, a waiver is
requested from Ark. Code. Ann. § 6-25-103 and 104.

C-21:  DESEGREGATION ASSURANCES  
The Desegregation Assurances section should describe the applicant’s understanding of applicable 
statutory and regulatory obligations to create and maintain a unitary system of desegregated public 
schools. 
Evaluation Criteria: 
A response that meets the standard will present: 
• Assurance that the charter school will comply with all applicable federal and state statutory

and regulatory requirements regarding the creation and maintenance of desegregated public 
schools; and 

• An outline of the potential impact of the proposed charter school on those desegregation
efforts already in place in affected public school districts. 

Partially Meets the Standard  - MEETS THE STANDARD (BASED ON RESPONSE)      

Concerns and Additional Questions: 
Legal Comments 
The applicant should describe any desegregation obligations of the affected public school 
district(s) and how the applicant determined it will not impact any court order or statutory 
obligations. 
There are no desegregation obligations in the affected public school district(s), therefore there will be 
no court order or statutory obligations. 

C-22: SUSTAINABILITY OF THE PROGRAM 
The Sustainability section should describe the applicants’ plan to ensure continued success of the 
charter school over time. 
Evaluation Criteria: 
A response that meets the standard will present: 
• The names, experience, and qualifications of the individuals responsible for the application; and
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different times. Additionally, a student may choose to focus time on one course over another. 
Combining the IGP and the flexibility provided in the blended learning environment, each student is 
working on their own coursework at their own pace; however, the students progress and pace is 
monitored by the instructional staff who provide individual and group instruction as necessary and 
ensure students are effectively moving towards completing the courses outlined in their IGP. 
 
In lieu of a daily schedule with specific courses, below are examples of how students may utilize their 
time at the Academy. 
 
 
For example, on Tuesday during the eCourses: Core Content time designated in the sample schedule 
from 10:00 to 11:30 in the first session: 
 

•  Student A may work on American Literature (English 11) for the full hour and a half. 
•  Student B may work on Algebra 1 for a full hour, then for the last half hour working with the 

teacher and a small group of students on key algebra concepts. 
•    Student C may work half the time working on Biology and half the time working on Geometry. 

 
 
OTHER  
Provide copies of the following documents referenced in the application: 
• Newspaper articles written by reporter of The Osceola Times 
• Signed attendance sheets from the public hearing 
• The PowerPoint presentation used at the public hearing 
• The agreement between OCBA and EdisonLearning for the Magic Johnson Bridgescape program 

At this time, OCBA, Inc. and EdisonLearning have not entered into a formal agreement 
to establish the Young Adult Magic Johnson Bridgescape Academy. Upon approval of 
the charter by the Arkansas Department of Education, OCBA, Inc. and EdisonLearning 
will negotiate the management agreement. Attached is a sample agreement 

 
• Graphs about shrinking graduating classes presented at public hearing 
• A description of the Blended Learning Pedagogical Model for Magic Johnson Bridgescape 

Academies  
• Samples of forms and policies pertaining to admission 
• The purchasing and procurement policy 
• The professional development plan  
• The concurrent credit matrix- Since the school is requesting a waiver from being required to 

teach the 38 units, the waiver request involving the matrix for concurrent credit courses is 
withdraw and this matrix is no longer applicable. 

• The EdisonLearning course catalog 
 
ADDITIONAL ATTACHMENTS 
• Parental Involvement Action Plan 
• OCBA, Inc. Conflict of Interest Policy 
• Revised Budget 
• Job Descriptions 
• Osceola Permissible Zoning Description 
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Director of Achievement 

Role: Director of Achievement 
Direct Reports: Program Directors 

Job Summary:
The main responsibility of this position is managing the primary focus of student achievement in schools. 
The role also ensures excellence in service delivery of all EdisonLearning products by collaborating and 
partnering with district and charter school boards, driving consistently superior achievement gains and 
profitability within assigned sites. As required, this role will manage client relationships as well as the 
operational/financial/budgetary/legal management of the schools.  

Main Responsibilities:

Achievement Management 
Ü Monitor student achievement data to ensure students are performing highly
Ü Supervise, observe, evaluate and assess program managers and principals from an instruction,

school culture and school operations perspective. This is done by visiting schools and attending
leadership team meetings

Ü Work collaboratively with local district superintendents and assistant superintendents to leverage
influence in supervision and evaluation of the principals in schools where the principal reports to
the district.

Ü Formalize and execute customized professional development training modules specific to clientele and
work closely with district officials to create a plan and set measurable goals for program implementation

Ü Support and monitor professional development plans of teachers
Ü Develop and annually adjust the school's support plans (mid-year for intensives); identify areas of

focus and improvement for particular schools and codify how Edison will support schools to make
improvements in these specific areas

Ü Develop, conduct and participate in all Edison Achievement Conferences (i.e. HQ Quarterly
Meetings, Summer Institutes, Edison Leadership Development Academy, Instructional
Leadership Conferences, Client Conferences)

Ü Prepare academic reports and attend board meetings in order to provide academic and financial
updates on the sites. Ensure monthly academic and financial reports are submitted to
headquarters. Prepare reports for specific school boards when requested

Ü Develop and facilitate regional principal & program managers meetings by putting together the
agenda and providing professional development

Ü Attend regional meetings called by SVP Solutions in order to provide updates and keep the SVP
Operations informed of developments within school achievement management

Client Relationship Management 

Ü Work with schools and SVP Solutions to ensure that charters and all contracts, and client
contracts are renewed as directed by the business

Ü Prepare reports for school boards when requested, keeping clients informed of academic and
financial results in schools

Ü Attend school district meetings when requested, staying abreast of local issues and building
relationships with client
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Operations/ Financial/ Budgetary/ Legal Management  
Ü Participate in HQ Meetings that supplement the monthly calls to build morale and school culture

while developing short and long-term school plans  
Ü Supervise and support principals’ implementation of financial and operating activities,
Ü Proactively resolve school operational issues in conjunction with the School Operations Manager
Ü Maintain awareness of requirements dictated by teachers’ unions for specific school districts (i.e.

contractual requirements, process for grievances, school policies, etc.)
Ü Supervise principals’ ongoing budget and financial planning processes to ensure revenue,

enrollment and expense targets are met (Managed Schools only)

Key Relationships:  
Internal: Supervises, observes, assesses and supports principals to effectively manage achievement in 
schools. Utilizes the Education Department for support when needed. Works with the Finance, Human 
Resources, Enrollment and Legal to support schools as needed.  

External: Manages relationships with Edison’s customers and constituency groups for their assigned sites 
(District Superintendents, District Boards, Charter Boards)   

Key Behavioral Competencies: 
Ü Demonstrated ability to collaborate with team members located across multiple geographies and

organizational levels
Ü Strong written and oral communication skills, extensive experience building client relationships
Ü Demonstrates drive and commitment that inspires others to achieve results
Ü Anticipates and creatively addresses obstacles to achievement of goals
Ü Adept at dealing with changes in work schedules and assignments caused by developments the

external environment
Ü Identifies and gains the support of key people by understanding and addressing their needs and

concerns; builds strong working relationships; shares information and seeks input of others where
appropriate

Ü Creates opportunities to bring teams and/or cross-functional teams together to collaborate on
Edison initiatives

Requirements:
Ü Mastery level knowledge of Standards-Based Instruction and Assessment; knowledge and

experience with what makes good school organizations, familiarity with state and federal 
standards  

Ü Experience identifying good instruction, diagnosing problems and making effective
recommendations in a school setting 

Ü Familiarity with assessment methods and data analysis
Ü Administrative certification preferred
Ü Minimum 10 years experience in K-12 education
Ü Master’s Degree
Ü Proficient in Microsoft Office (i.e. Outlook, Word, Excel, and Power Point)
Ü Candidate must live in the region in which he/she will work or relocate to that region

Preferences:
Ü Minimum 5 years experience as a building administrator (principal/assistant principal) or

comparable educational supervisory position 
Ü Demonstrated knowledge of budget management, finance, and operating procedures to support

P & L of up to $20 million 
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Program Director 

Direct Reports:  Teachers, Office Manager, Counselors, Paraprofessionals, Enrollment Coordinator 

Job Summary:

The Program Director is responsible for providing the instructional, operational and administrative 
leadership necessary to ensure the success of the school including primary responsibility for achievement 
and financial performance.  The Director is the overall leader of the school, with a dominant focus 
(estimated at 75% of time spent) on instructional leadership.  The Director will be held accountable for the 
continuous improvement of the school and its staff and for increased student achievement. 

Main Responsibilities:

Achievement Management 
Ü Implement School Organizational Structure including culture, staffing, scheduling Ensure

teachers receive appropriate and relevant training in curriculum, learning environment, and state 
requirements  

Ü Implement and monitor student achievement (ecourse completions, consistent attendance rates,
personal/social curriculum achievement, progress monitoring of individual graduation plans) 

Ü Recruit, select and hire school staff (teachers and school-based support staff)
Ü Ensure effective implementation of student support systems
Ü Engage parents in a collaborative effort for implementing and planning of school programs

(parent meetings)
Ü Complete and present the annual school progress report to EdisonLearning, district and/or

charter board and school community
Ü Support and monitor PD plans of teachers and school support staff
Ü Supervise and evaluate staff to ensure quality instruction and student achievement

Financial Management 
Ü Ensure revenue, enrollment and expense targets are met (profit and loss)
Ü Ensure facility and operational services are effective
Ü Steward of company assets

Relationship Management  
Ü Build/maintain client relationships (i.e. Board leadership, superintendents, authorizers, community

leadership, political leaders, etc.) 
Ü Develop and maintain positive community and parent relationship

Compliance Management  
Ü Oversee compliance to federal, state, local and contractual requirements

Facility Management 
Ü Lead the day to day operations of the program to ensure students and teachers work in a

environment that is safe, clean and conducive to learning. 

40



Key Relationships:

Internal: Regional Vice President of Operations, Executive Director – Education Service Lead, Vice 
President of Center Operations and other EdisonLearning Support  

External: EdisonLearning’s customers and constituency groups, Charter Boards and Districts, Parents 

Key Behavioral Competencies:
Ü Uses different behaviors as necessary to achieve desired outcomes; able to amend own behavior to

influence and gain acceptance 
Ü Shift priorities to address changes in events or assigned goals
Ü Inspires groups of individuals to work together to achieve a common purpose; promotes a culture of

open communication and respect
Ü Actively establishes and promotes best practices for EdisonLearning work processes and standards
Ü Analyzes reasons behind results, takes actions to address failures and seeks to improve outcomes
Ü Never accepts excuses for breaches of ethics, values or regulations and confronts potentially

unethical behavior in others
Ü Develops and uses subtle strategies to influence others in order to achieve organization objectives;

anticipates reactions and works hard to find common ground between stakeholders within opposing
views

Ü Coaches employees and team members on ways to enhance their level of performance and develop
their skills

Ü Encourages constructive feedback and a culture that provides opportunities for development.
Attracts, assesses, develops, motivates and retains a diverse workforce that drives results

Ü Engages young adults in the learning process, promoting academic and life skill growth; provides a
model for at-risk youth through EdisonLearning’s core values

Background:
Ü Master’s Degree in Curriculum and Instruction or Master’s Degree in a specialty area such as

Secondary Education or Educational Administration & Supervision / Ed Leadership 
Ü Minimum of 5 years teaching experience
Ü Minimum of 5 years experience in instructional leadership including at least two years as an assistant

principal
Ü Administrative Certification
Ü Relevant experience with student population
Ü Knowledge of teacher evaluation and observation methods
Ü Knowledge of various instruction and teaching methodologies
Ü Excellent organizational, planning and implementation skills
Ü Proficiency in Microsoft Excel, PowerPoint, Word and Outlook
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School Operations Manager 

Reports to: Director of Achievement -Direct Reports: None 

Primary Function:
Oversees operational performance at a cluster of Magic Johnson Bridgescape centers, through 
undertaking or managing, finance, administration and general school operations.  The School Operations 
Manager is an EdisonLearning employee.  This is a year round position which requires some travel. 

Principal Duties and Responsibilities:

Center Operations 

Ü Responsible for site level procurement of supplies, materials, equipment, and inventory management
Ü Local manager for Transportation, Facilities Maintenance, Security and other 3rd party service

contracts, ensuring ongoing monitoring and implementation of contracts
Ü Work with enrollment coordinators and Enrollment Manager to track and manage student enrollment

campaign budgets and assist in meeting enrollment targets
Ü Work with center personnel to maintain integrity and accuracy of Student Records, including

maintenance and tracking of attendance and retention
Ü Work with center staff to manage reporting and data tracking for all Special Education programs
Ü Prepare reports on center operations and attend board meetings

Ü Respond to and resolve routine internal and external inquiries with students, parents, and employees

Financial Administration 
Ü Develop the annual budget for each center, working with the Program Director and Controller
Ü Responsible for center level budget monitoring and management
Ü Review monthly financial reports and update monthly financial estimate templates
Ü Work with the board Treasurer and Controller to provide financial data and meet reporting deadlines
Ü Support board Treasurer with all Federal, State, Local grant applications and reporting
Ü Provide financial oversight including invoice approval
Ü Manage AP and payroll processes
Ü Assist in coordination with the board Treasurer and Controller, year-end audits as well as any center

audits from State or Federal agencies

People Management/HR responsibilities 

Ü Partner with the EdisonLearning Human Resources department to implement policies and procedures
at centers (e.g., compensation; paid time off days; all aspects of recruitment - screening, state 
specific background checks, etc.) 

Ü Oversee the processing of all new hire paperwork Responsible for maintenance of personnel files for
all employees 

Ü Responsible for tracking Teacher Certification status
Ü Lead in orientation of new hires
Ü Participate in Employee Relations issues with Program Directors and EdisonLearning Human

Resources
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Key Relationships
Internal: Center Staff (teachers, Program Directors, School Receptionist), all support functions within 
EdisonLearning (Finance, Human Resources, Site Services, etc.), Senior Directors of Achievement, 
Controller, and Alternative Education Solution leaders. 

External:  Charter Boards, Board Treasurer, State Department of Education, Third party-vendors, 
Community Leaders, and Parents.   

Key Behavioral Competencies: 
Ü Demonstrates persistence in overcoming and removing obstacles that impact goal achievement
Ü Understands the importance of confidentiality when dealing with sensitive information
Ü Demonstrates a drive, commitment and sense of urgency that inspires others to achieve results
Ü Implements and monitors relevant work procedures in line with defined internal and external

standards
Ü Proactively approaches others with a view to engaging in dialogue and building strong working

relationships
Ü Recognizes people who may be of critical importance to achievement of one’s objectives and

involves them to get their input
Ü Requests input from others to work towards a more effective outcome
Ü Holds employees/colleagues accountable for achieving results and publicly acknowledges effective

performance
Ü Proven experience multitasking

Background:
Ü Demonstrated success in monitoring budgets of $5 million to $10 million
Ü Demonstrated success in managing contracts of up to $500,000
Ü Experience in charterl or educational arena a plus, particularly in educational administration and or

grant tracking and reporting
Ü Previous exposure to staffing processes and general HR procedures
Ü Independently and effectively manage operations and facilities
Ü Knowledge of audit procedures
Ü Skilled in interpreting and managing Service Level Agreements and contracts for outsourced services
Ü Skilled in use of MS Excel or other financial and organizational modeling software
Ü Demonstrated ability to manage staff of up to 5-10 exempt and nonexempt employees
Ü BS in Business, Accounting or Finance
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Enrollment Coordinator 
Reports To: Program Director 
Direct Reports:  Not Applicable

Job Summary:

The Enrollment Coordinator leads implementation efforts for local student enrollment. The Enrollment 
Coordinator is required to give frequent presentations and build/maintain relationships on behalf of the 
program. Excellent presentation, communication and organizational skills are required. This position 
requires travel throughout a region to make presentations to civic groups, religious organizations, parents, 
students and other audiences identified through market research.  The Enrollment Coordinator will lead 
teams of student and staff recruiters for promotion at school and community events.  Knowledge of local 
school systems is desired. The Enrollment Coordinator will enroll students at each site, meeting with 
family and student to ensure a smooth transition to the program.  This position will also be responsible for 
monitoring FTE counts and the ramp up activities to ensure appropriate and representative attendance 
during this critical time. 

Main Responsibilities:

Ü Administrative
o Enroll students at each site, meeting with family and student to ensure a smooth transition to

the program.
o Monitor FTE counts and the ramp up activities to ensure appropriate and representative

attendance during this critical time.

Ü Promotion
≈ Lead and coordinate implementation of defined local recruitment and enrollment 

initiatives 
≈ Proactively identify and develop opportunities to promote applicable enrollment efforts 
≈ Cultivate interest in the program through dynamic involvement with local civic 

organizations, religious groups, community groups, and other relevant organizations and 
clubs 

≈ Participate actively in local Chambers of Commerce, business, professional, and 
education organizations as determined through market research and administrative leads 

≈ Build a database of contacts through local and regional involvement 

Ü Campaign Management
≈ Prepare program of events and timetables for promotional events 
≈ Recruit and supervise teams of Student Recruiters engaged in canvassing, attending 

school and community events, etc.  
≈ Plan and manage for material needs at promotional events 
≈ Provide operational updates and reports as needed 

Ü Professional Responsibilities
≈ Learn the program design and product advantages 
≈ Adhere to and enforce EdisonLearning and district policies and procedures 
≈ Represent the program and the company in a positive and professional manner at all 

times 
≈ Communicate with colleagues and supervisors on a regular basis and participate in 

internal meetings as scheduled 

Key Relationships:

Internal: Program Director, VPES, and Charter Board Members. 

External: Parents/Guardians, Students, Community Organizations  
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Key Behavioral Competencies: 
≈ Excellent interpersonal and communication skills, and ability to converse comfortably with business, 

community, and education leaders at all levels 
≈ Focus on details and accuracy 
≈ Prioritize activities in a multi-task position 
≈ Operate with a sense of urgency and accountability 
≈ Meet deadlines 
≈ Seek assistance when confronting obstacles to achievement of goals 
≈ Ability to develop appropriate relationships with students in an alternative setting 

Background:
≈ BA or BS in a relevant field 
≈ At least one year of relevant experience in sales, business development/marketing, or public relations 
≈ Strong written and verbal skills 
≈ Knowledge of regional social, political, and economic issues preferred 
≈ Knowledge of K-12 public education preferred 
≈ Ability to create multimedia presentations in PowerPoint required 
≈ Bilingual in English and Spanish preferred; may be required in specified regions 
≈ Must possess a local Driver’s License and a clear driving record
≈ Proficiency with Microsoft Excel, Word, Outlook, PowerPoint and internet applications required 
≈ Proficiency with multimedia communication tools, such as discussion boards, webinars, email, instant 

messaging, digital photography preferred 
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Teacher 

Reports to: Program Director 
Direct Reports:  Not Applicable 

Job Summary:

As a member of a teaching team, the teacher will be responsible for facilitating student learning in an 
instructional technology learning environment and supplementing computer-based instruction with direct 
instruction as needed. He or she uses a variety of instructional methodologies and curriculum resources 
to teach content and skills to students in small- or pull-out group instruction. The teacher regularly meets 
with students to advise and plan for students’ individual learning plans, providing coaching and mentoring 
in an advisory capacity. 

The teacher works as a team member to meet the needs of all students.   Because building relationships 
is a critical component of this learning environment, the team works together to identify student needs 
that may be barriers to success,   Teachers collaborate with team members to analyze different means of 
meeting student needs and communicates with students, parents, and other team members about 
student progress and plan for next steps.  

Main Responsibilities:

≈ Implement EdisonLearning, school and district policies and procedures;  
≈ Work closely with teachers and other colleagues to develop and build teaching skills; 
≈ Collaborate with colleagues on curriculum, student needs and assessment; 
≈ Contribute to a culture of professionalism among team members; 
≈ Monitor academic progress of students in their coursework  
≈ Monitor student progress towards graduation 
≈ Maintain ongoing communication with parents, staff, and community; 
≈ Become proficient in the use of computer based instruction and software;  
≈ Manage the learning environment and coach students as an advisor and mentor; 

Key Behavioral Competencies:
≈ Generally asks relevant and insightful questions to establish facts 
≈ Seeks to understand key decision making issues and characteristics when guided by others 
≈ Shows increasing understanding of EdisonLearning work processes and standards 
≈ Thinks to ask questions about actions required to produce expected results 
≈ Expresses interest in taking on varied projects and tasks to develop new skills in most situations 
≈ Develops and maintains positive working relationships with co-workers by being punctual, 

collaborative, and maintaining a pleasant work attitude 
≈ Shows that understands accepted professional conduct within the EdisonLearning environment by 

acting honestly and openly and responding positively to any feedback on professional conduct 
≈ Establishes appropriate and supportive relationships with students 
Background:
≈ Bachelor of Arts or Bachelor of Science degree required 
≈ Appropriate teacher certification required 
≈ Minimum of 2 years of teaching experience required 
≈ Evidence of educational experiences after college (fellowships, summer study, or graduate course 

work to pursue greater depth in a subject area, specific instructional methodology, curriculum 
development, special education, technology, etc.) preferred 

≈ Evidence of working knowledge and comfort level with instructional technology 
≈ Experience working with student population in some capacity preferred 
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Guidance Counselor 

Reports to: Program Director 
Direct Reports: N/A 

Job Summary:
The Counselor is a critical member of the Comprehensive Support Team, championing the behavioral, 
social/emotional and mental health needs of students in support of student achievement across the 
program. They take a leadership role in providing professional development within the school to create a 
solid understanding of the psychosocial development of students and the influences of family, community, 
and cultural differences on student achievement. They are a crucial voice in determining, planning and 
supporting the implementation of interventions, particularly related to the behavioral/social/emotional 
issues of students.  Within this unique and alternative setting, it is critical that specific student needs be 
identified and met early on in an effort to provide students a support system that is often lacking outside 
of this environment. 

Main Responsibilities:

Ü Provide leadership as a standing member of the Comprehensive Support Team;
Ü Provide leadership as a standing member of the Learning Team;
Ü Evaluate program wide behavioral data to identify trends and promote universal, small group and

individual responses;
Ü Conduct small-group or 1:1 intervention/counseling at Tier II and Tier III, in response to needs

identified by the Comprehensive Support Team and or Individual Education Plans (IEPs);
Ü Evaluate student progress specific to behavioral, emotional, and mental health concerns and the

effects on academic progress;
Ü Participate in conducting functional behavior assessments and developing, implementing and

monitoring behavioral intervention plans for students identified in need;
Ü Assist parents/guardians in effectively participating in their child’s education and strengthening their

parenting skills;
Ü Engage parents/guardians as partners on behalf of their children through phone, email, notes,

conferences, home visits, etc., both directly and by supporting the efforts of classroom teachers;
Ü Form a consortium of service providers to deliver a wide variety of services to the school community

based on identified program and student needs;
Ü Act as point of contact for outside organizations working with students and their families to ensure

coordination of services to best meet students’ needs;
Ü Work in collaboration with the office staff to produce reports in order to analyze attendance trends

and ensure appropriate action is taken as needed;
Ü Work directly with individual teachers, house teams, and families to ensure the timely attendance of

every child;
Ü Work in collaboration with the special education team to coordinate services and communication with

parents of students with special needs;
Ü Lead the crisis response team for students in critical need (e.g. suicide ideation, self-harm, family

crisis, homelessness, etc.)

Key Relationships:
Internal: Program Staff 
External:Community outreach resources, local businesses for employment opportunities, social service 
organizations and outside service providers 
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Key Behavioral Competencies:
Ü Demonstrates a drive, commitment and sense of urgency that inspires others to achieve results
Ü Identifies, analyzes and discusses decision making alternatives with multiple stakeholders
Ü Resolves requests and complaints in a timely manner, demonstrating a high level of commitment to

meeting requirements within policy and compliance guidelines
Ü Makes frequent and regular contact with clients to keep them informed and to learn of any new issues

or challenges that can impact expected outcomes
Ü Works closely with direct client contacts to establish relationships, starting to establish credibility by

demonstrating fairness, equity and consistency in transactions
Ü Recognizes people who may be of critical importance to achievement of one’s objectives and

involves them to get their input
Ü Uses considerable judgment and initiative to determine the approach or action to take in non-routine

situations
Ü Shifts priorities to address changes in events or assigned goals
Ü Brings ideas for service delivery improvements to the attention of others and pursues these ideas

through to resolution or completion
Ü Maintains a pleasant attitude being tactful and courteous with all program personnel, students and

visitors
Ü Responds to information request in a cooperative, courteous, and timely manner
Ü Is attentive, patient and fair with students

Background:
Ü A Master’s of Social Work or Master’s in Counseling degree
Ü Appropriate state licensure
Ü Clinical experience with at-risk children
Ü Strong communication skills; ability to work collaboratively with teachers/staff
Ü Experience developing and managing community-based initiatives or school-business partnerships
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Special Education Teacher 

Reports to: Program Director 
Direct Reports:  N/A 

Job Summary:

The Special Education Teacher is responsible for implementing and ensuring compliance to established 
policies, procedures and/or regulations; and addressing other duties and processes required to maintain 
the school’s program of services.   Responsibilities include, but are not limited to: providing student 
interventions and modifications to the academic program as needed; managing the school’s special 
education programs and services; developing related goals, objectives and recommending policies; 
planning, implementing and working with staff in evaluating the special education programs and services; 
acting as a liaison with other district staff, serving as a resource of information regarding special 
education programs and services; and ensuring that procedures are appropriate in relation to policies 
required by state and federal regulatory requirements.  

Main Responsibilities:

≈ Maintain educational records for students with disabilities (e.g., IEPs, evaluation reports, staffing 
forms, eligibility forms, meeting summary notes, IEP progress reports, etc.).across multiple sites in 
one city/region

≈ Ensure that all students with disabilities have a current IEP.
≈ Maintain all LEA special education profile data on IDEA Part B and Part C (if applicable) indicators for 

Department of Education State Performance Plan (SPP) reporting. 
≈ Coordinate the provision of special education services and related services per the students’ IEPs.
≈ Ensure that all IEPs adhere to least restrictive environment (LRE) and free appropriate public 

education (FAPE) guidelines as specified in IDEA regulations and state guidelines.
≈ Ensure that all initial referrals for special education services are completed within 60 days (calendar 

or school depending on state) from the date parental consent is obtained.
≈ Collaborate with regular education personnel on Response to Intervention/Comprehensive Student 

Services initiatives.
≈ Provide school leadership team regularly with the following: reports on issues regarding special 

education services, progress monitoring data for students with disabilities, and special education 
compliance data.

≈ Collaborate with school personnel (e.g., administration, regular education teachers, special education 
teachers, etc.) on special education service models (i.e., monitoring; collaboration or consultation; co-
teaching or team teaching; facilitated instruction; direct instruction.). 

≈ Coordinate progress monitoring of students with disabilities (e.g., CBM, Benchmark Assessment 
System, etc.). 

≈ Communicate regularly with Regional Special Education Director on IDEA, FAPE, LRE, and IEP 
successes and challenges at assigned school(s). 

≈ Maintain accurate and current inventory on instructional and curricular resources and materials. 
Replenish inventory as needed.

Key Relationships:
Internal: Core Content Teachers  
External: School District Special Education Compliance Officer

Key Behavioral Competencies:
≈ Developing Others 

- Encourages constructive feedback and a culture that provides opportunities for development.  
Attracts, assesses, develops, motivates and retains a diverse workforce that drives results. 

- Helps others to secure resources and provides guidance in decision making and problem solving 
≈ Courageous Leadership 
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- Addresses difficult issues; puts self on line to deal with important problems; stands firm when 
necessary. 

- Analyzes reasons behind results, takes action to address failures and seeks to improve outcomes 
≈ Collaboration 

- Willingly cooperates and works collaboratively towards solutions which generally benefit all 
involved parties; works cooperatively with others to accomplish company objectives; promotes 
collaboration and partnerships. 

- Gives credit and recognition to others who have contributed towards team or group goals; 
respects different opinions, seeking them out to challenge thinking and enhance collaborative 
efforts 

- Works collaboratively to creatively problem solve with staff to meet students’ unique needs in a 
technology- based  instructional learning environment 

≈ Organization 
-  Maintains accurate records across multiple sites  
- Plans and organizes for a schedule that requires flexibility and structure to serve students at 

multiple sites 

Background Requirements:
̇ Minimum of 3 to 5 years special education teaching experience required
̇ Bachelor of Arts or Bachelor of Science degree required
̇ Appropriate special education teacher certification required
̇ Demonstration of mastery in specified area/s of the curriculum required
̇ Demonstration of teaching techniques and classroom management skills (i.e., effective instructional

strategies, articulate communication of information, positive interactions with students, and overall
organization of learning environment), as seen during a classroom observation by a partnership
principal required

̇ Evidence of educational experiences after college (fellowships, summer study, or graduate course
work to pursue greater depth in a subject area, specific instructional methodology, curriculum
development, special education, technology, etc.) preferred
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Office Manager 
Reports To: Program Director 
Direct Reports:  Not Applicable

Job Summary:

The Office Manager will play a key support role, serving as the focal point for communication by mail, 
telephone and in person. The Office Manager will manage the flow of information, both within the school 
and between the school and the state, and will be responsible for maintaining all school records. To be 
effective, the Office Manager must be organized and efficient, familiar with all necessary office 
equipment, including computers and computer programs for word processing, databases, and 
spreadsheets. Equally important is the role of the Office Manager as representative of the program. He or 
she must be flexible, personable, able to communicate the program’s mission and vision, and possess 
the program’s core values. 

Main Responsibilities:

≈ Responsible for creating and maintaining a welcoming and efficient front office that emphasizes 
organization, professionalism, courtesy, flexibility, and teamwork 

— Greet and announce all visitors appropriately 
— Use proper telephone etiquette and direct calls appropriately to school staff 
— Provide needed assistance and communicate effectively with Director and all staff 
— Be attentive, patient and fair with students  
— Treat parents as valued and respected customers 

≈ Maintain all records, including schedule, student waitlist (using applicable EdisonLearning 
systems/software), attendance records, and calendar 

≈ Responsible for recording, tracking and following up on student tardiness, absences 

≈ Collect student related data (including demographics, financial data, test results, attendance) and 
provide it to the state, which uses the data to determine per pupil funding for the school 

≈ Collect all student data and manage free and reduced lunch program components for the school, 
which impacts school funding 

≈ Perform basic Accounts Payable and Accounts Receivable functions in the routine course of daily 
operations 

≈ Provide and/or manage standard operations, including, but not limited to: 

— Student entrance/exit procedures 
— Safety and emergency procedures/guidelines 
— Correspondence and schedule for Director 
— Business related processes as assigned by Director and/or Enrollment Coordinator 

(purchasing/expenses, invoices, shipping and receiving, etc.) 
— Coordination of volunteer hours/participation 
— Responsibility for all voicemail administration including setting up new mailboxes and changing 

site voicemail greeting for vacations, snow days, etc. 

Key Relationships:

Internal: Site faculty and staff. 

External:  School visitors.  Outside vendors, contractors.
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Key Behavioral Competencies: 

≈ Thinks ahead to set up requirements in advance.  Prepares effective program of activities; 
timetabling; etc. 

≈ Consistently tries new and different approaches to doing work 

≈ Demonstrates a strong sense of urgency by prioritizing and following through on commitments 

≈ Identifies potential obstacles to goal achievement and seeks assistance in addressing these 
obstacles  

≈ Detail oriented and ability to multi-task 

≈ Demonstrates ability to develop appropriate relationships with students in an alternative setting 

Background:

≈ High school diploma required; postsecondary training or schooling preferred 

≈ Familiarity with office equipment such as computers, typewriters, fax machines, calculators, and 
photocopiers, as well as word processing and spreadsheet programs required school district 
database maintenance preferred 

≈ Minimum of 3 years of experience in office management or in a secretarial position preferred with 
responsibilities including basic bookkeeping 
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Paraprofessional 
Reports to: Program Director 
Direct Reports:  N/A 

Job Summary:

The Paraprofessional, as a member of the instructional team, works under the supervision of 
the classroom teacher and the principal. This person primarily works in classroom, assisting the 
teacher in implementing instruction and related services. Such assistance may include:  
providing instructional assistance, guiding additional practice opportunities, re-teaching, and 
monitoring behavior. 

Main Responsibilities:

≈ Meet Paraprofessional requirements as established by state and local mandates; 
≈ Implement school and district policies and procedures;  
≈ Establish and maintain solid working relations with colleagues; 
≈ Participate in planning sessions with the learning team; 
≈ Provide support and assistance to students; 
≈ Demonstrate creativity, flexibility, and perseverance in dealing with challenging learning, 

behavioral, family, and classroom situations; 
≈ Provide strategic instruction within the classroom for students who are in need of support 

learning core curriculum;  
≈ Provide support and supervision of students as assigned (during transitions, in special 

classes, during lunch, etc.); 
≈ Assist in the administration and scoring of assessments used to monitor individual progress; 
≈ Assist with paperwork and clerical duties as needed. 

Key Behavioral Competencies:
- Demonstrates the ability to work effectively under the direction of others; 
- Demonstrates a willingness to assume all responsibilities assigned which are appropriate for 

the position. 
- Demonstrates initiative, always keeping in mind the best interest of the students and the 

program 
- Willingly cooperates and works collaboratively towards solutions which generally benefit all 

involved parties; works cooperatively with others to accomplish company objectives; promotes 
collaboration and partnerships. 

- Gives credit and recognition to others who have contributed towards team or group goals; 
respects different opinions, seeking them out to challenge thinking and enhance collaborative 
efforts 

- Works collaboratively to creatively problem solve with staff to meet students’ unique needs in 
a technology- based  instructional learning environment 

Background Requirements:
- Meets NCLB requirements:  Has obtained a HS diploma or GED and: 

» Completed two years of full-time study at an institution of higher education (48 semester 
hours in some states and 60 in others); or 

» Obtained an associate’s degree; or 
» Meets rigorous standards of quality and demonstrates through a formal assessment the 

knowledge of, and the ability to assist in, reading, writing or mathematics.  
- Meets appropriate age, diploma and certification requirements as defined by the state. 
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Director of Achievement 

Role: Director of Achievement  
Direct Reports: Program Directors 

Job Summary: 
The main responsibility of this position is managing the primary focus of student achievement in schools. 
The role also ensures excellence in service delivery of all EdisonLearning products by collaborating and 
partnering with district and charter school boards, driving consistently superior achievement gains and 
profitability within assigned sites. As required, this role will manage client relationships as well as the 
operational/financial/budgetary/legal management of the schools.  

Main Responsibilities: 

Achievement Management 
Ü Monitor student achievement data to ensure students are performing highly
Ü Supervise, observe, evaluate and assess program managers and principals from an instruction,

school culture and school operations perspective. This is done by visiting schools and attending
leadership team meetings

Ü Work collaboratively with local district superintendents and assistant superintendents to leverage
influence in supervision and evaluation of the principals in schools where the principal reports to
the district.

Ü Formalize and execute customized professional development training modules specific to clientele and
work closely with district officials to create a plan and set measurable goals for program implementation

Ü Support and monitor professional development plans of teachers
Ü Develop and annually adjust the school's support plans (mid-year for intensives); identify areas of

focus and improvement for particular schools and codify how Edison will support schools to make
improvements in these specific areas

Ü Develop, conduct and participate in all Edison Achievement Conferences (i.e. HQ Quarterly
Meetings, Summer Institutes, Edison Leadership Development Academy, Instructional
Leadership Conferences, Client Conferences)

Ü Prepare academic reports and attend board meetings in order to provide academic and financial
updates on the sites. Ensure monthly academic and financial reports are submitted to
headquarters. Prepare reports for specific school boards when requested

Ü Develop and facilitate regional principal & program managers meetings by putting together the
agenda and providing professional development

Ü Attend regional meetings called by SVP Solutions in order to provide updates and keep the SVP
Operations informed of developments within school achievement management

Client Relationship Management 

Ü Work with schools and SVP Solutions to ensure that charters and all contracts, and client
contracts are renewed as directed by the business

Ü Prepare reports for school boards when requested, keeping clients informed of academic and
financial results in schools

Ü Attend school district meetings when requested, staying abreast of local issues and building
relationships with client

54



Operations/ Financial/ Budgetary/ Legal Management  
Ü Participate in HQ Meetings that supplement the monthly calls to build morale and school culture

while developing short and long-term school plans  
Ü Supervise and support principals’ implementation of financial and operating activities,
Ü Proactively resolve school operational issues in conjunction with the School Operations Manager
Ü Maintain awareness of requirements dictated by teachers’ unions for specific school districts (i.e.

contractual requirements, process for grievances, school policies, etc.)
Ü Supervise principals’ ongoing budget and financial planning processes to ensure revenue,

enrollment and expense targets are met (Managed Schools only)

Key Relationships:  
Internal: Supervises, observes, assesses and supports principals to effectively manage achievement in 
schools. Utilizes the Education Department for support when needed. Works with the Finance, Human 
Resources, Enrollment and Legal to support schools as needed.  

External: Manages relationships with Edison’s customers and constituency groups for their assigned sites 
(District Superintendents, District Boards, Charter Boards)   

Key Behavioral Competencies: 
Ü Demonstrated ability to collaborate with team members located across multiple geographies and

organizational levels 
Ü Strong written and oral communication skills, extensive experience building client relationships
Ü Demonstrates drive and commitment that inspires others to achieve results
Ü Anticipates and creatively addresses obstacles to achievement of goals
Ü Adept at dealing with changes in work schedules and assignments caused by developments the

external environment
Ü Identifies and gains the support of key people by understanding and addressing their needs and

concerns; builds strong working relationships; shares information and seeks input of others where
appropriate

Ü Creates opportunities to bring teams and/or cross-functional teams together to collaborate on
Edison initiatives

Requirements: 
Ü Mastery level knowledge of Standards-Based Instruction and Assessment; knowledge and

experience with what makes good school organizations, familiarity with state and federal 
standards  

Ü Experience identifying good instruction, diagnosing problems and making effective
recommendations in a school setting 

Ü Familiarity with assessment methods and data analysis
Ü Administrative certification preferred
Ü Minimum 10 years experience in K-12 education
Ü Master’s Degree
Ü Proficient in Microsoft Office (i.e. Outlook, Word, Excel, and Power Point)
Ü Candidate must live in the region in which he/she will work or relocate to that region

Preferences:  
Ü Minimum 5 years experience as a building administrator (principal/assistant principal) or

comparable educational supervisory position 
Ü Demonstrated knowledge of budget management, finance, and operating procedures to support

P & L of up to $20 million 

55



Program Director 

Direct Reports:  Teachers, Office Manager, Counselors, Paraprofessionals, Enrollment Coordinator 

Job Summary: 

The Program Director is responsible for providing the instructional, operational and administrative 
leadership necessary to ensure the success of the school including primary responsibility for achievement 
and financial performance.  The Director is the overall leader of the school, with a dominant focus 
(estimated at 75% of time spent) on instructional leadership.  The Director will be held accountable for the 
continuous improvement of the school and its staff and for increased student achievement. 

Main Responsibilities: 

Achievement Management 
Ü Implement School Organizational Structure including culture, staffing, scheduling Ensure

teachers receive appropriate and relevant training in curriculum, learning environment, and state 
requirements  

Ü Implement and monitor student achievement (ecourse completions, consistent attendance rates,
personal/social curriculum achievement, progress monitoring of individual graduation plans) 

Ü Recruit, select and hire school staff (teachers and school-based support staff)
Ü Ensure effective implementation of student support systems
Ü Engage parents in a collaborative effort for implementing and planning of school programs

(parent meetings)
Ü Complete and present the annual school progress report to EdisonLearning, district and/or

charter board and school community
Ü Support and monitor PD plans of teachers and school support staff
Ü Supervise and evaluate staff to ensure quality instruction and student achievement

Financial Management 
Ü Ensure revenue, enrollment and expense targets are met (profit and loss)
Ü Ensure facility and operational services are effective
Ü Steward of company assets

Relationship Management  
Ü Build/maintain client relationships (i.e. Board leadership, superintendents, authorizers, community

leadership, political leaders, etc.) 
Ü Develop and maintain positive community and parent relationship

Compliance Management  
Ü Oversee compliance to federal, state, local and contractual requirements

Facility Management 
Ü Lead the day to day operations of the program to ensure students and teachers work in a

environment that is safe, clean and conducive to learning. 
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Key Relationships: 

Internal: Regional Vice President of Operations, Executive Director – Education Service Lead, Vice 
President of Center Operations and other EdisonLearning Support  

External: EdisonLearning’s customers and constituency groups, Charter Boards and Districts, Parents 

Key Behavioral Competencies: 
Ü Uses different behaviors as necessary to achieve desired outcomes; able to amend own behavior to

influence and gain acceptance 
Ü Shift priorities to address changes in events or assigned goals
Ü Inspires groups of individuals to work together to achieve a common purpose; promotes a culture of

open communication and respect
Ü Actively establishes and promotes best practices for EdisonLearning work processes and standards
Ü Analyzes reasons behind results, takes actions to address failures and seeks to improve outcomes
Ü Never accepts excuses for breaches of ethics, values or regulations and confronts potentially

unethical behavior in others
Ü Develops and uses subtle strategies to influence others in order to achieve organization objectives;

anticipates reactions and works hard to find common ground between stakeholders within opposing
views

Ü Coaches employees and team members on ways to enhance their level of performance and develop
their skills

Ü Encourages constructive feedback and a culture that provides opportunities for development.
Attracts, assesses, develops, motivates and retains a diverse workforce that drives results

Ü Engages young adults in the learning process, promoting academic and life skill growth; provides a
model for at-risk youth through EdisonLearning’s core values

Background: 
Ü Master’s Degree in Curriculum and Instruction or Master’s Degree in a specialty area such as

Secondary Education or Educational Administration & Supervision / Ed Leadership 
Ü Minimum of 5 years teaching experience
Ü Minimum of 5 years experience in instructional leadership including at least two years as an assistant

principal
Ü Administrative Certification
Ü Relevant experience with student population
Ü Knowledge of teacher evaluation and observation methods
Ü Knowledge of various instruction and teaching methodologies
Ü Excellent organizational, planning and implementation skills
Ü Proficiency in Microsoft Excel, PowerPoint, Word and Outlook
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School Operations Manager 

Reports to: Director of Achievement -Direct Reports: None 

Primary Function: 
Oversees operational performance at a cluster of Magic Johnson Bridgescape centers, through 
undertaking or managing, finance, administration and general school operations.  The School Operations 
Manager is an EdisonLearning employee.  This is a year round position which requires some travel. 

Principal Duties and Responsibilities: 

Center Operations 

Ü Responsible for site level procurement of supplies, materials, equipment, and inventory management
Ü Local manager for Transportation, Facilities Maintenance, Security and other 3rd party service

contracts, ensuring ongoing monitoring and implementation of contracts
Ü Work with enrollment coordinators and Enrollment Manager to track and manage student enrollment

campaign budgets and assist in meeting enrollment targets
Ü Work with center personnel to maintain integrity and accuracy of Student Records, including

maintenance and tracking of attendance and retention
Ü Work with center staff to manage reporting and data tracking for all Special Education programs
Ü Prepare reports on center operations and attend board meetings

Ü Respond to and resolve routine internal and external inquiries with students, parents, and employees

Financial Administration 
Ü Develop the annual budget for each center, working with the Program Director and Controller
Ü Responsible for center level budget monitoring and management
Ü Review monthly financial reports and update monthly financial estimate templates
Ü Work with the board Treasurer and Controller to provide financial data and meet reporting deadlines
Ü Support board Treasurer with all Federal, State, Local grant applications and reporting
Ü Provide financial oversight including invoice approval
Ü Manage AP and payroll processes
Ü Assist in coordination with the board Treasurer and Controller, year-end audits as well as any center

audits from State or Federal agencies

People Management/HR responsibilities 

Ü Partner with the EdisonLearning Human Resources department to implement policies and procedures
at centers (e.g., compensation; paid time off days; all aspects of recruitment - screening, state 
specific background checks, etc.) 

Ü Oversee the processing of all new hire paperwork Responsible for maintenance of personnel files for
all employees 

Ü Responsible for tracking Teacher Certification status
Ü Lead in orientation of new hires
Ü Participate in Employee Relations issues with Program Directors and EdisonLearning Human

Resources
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Key Relationships 
Internal: Center Staff (teachers, Program Directors, School Receptionist), all support functions within 
EdisonLearning (Finance, Human Resources, Site Services, etc.), Senior Directors of Achievement, 
Controller, and Alternative Education Solution leaders. 

External:  Charter Boards, Board Treasurer, State Department of Education, Third party-vendors, 
Community Leaders, and Parents.   

Key Behavioral Competencies: 
Ü Demonstrates persistence in overcoming and removing obstacles that impact goal achievement
Ü Understands the importance of confidentiality when dealing with sensitive information
Ü Demonstrates a drive, commitment and sense of urgency that inspires others to achieve results
Ü Implements and monitors relevant work procedures in line with defined internal and external

standards
Ü Proactively approaches others with a view to engaging in dialogue and building strong working

relationships
Ü Recognizes people who may be of critical importance to achievement of one’s objectives and

involves them to get their input
Ü Requests input from others to work towards a more effective outcome
Ü Holds employees/colleagues accountable for achieving results and publicly acknowledges effective

performance
Ü Proven experience multitasking

Background: 
Ü Demonstrated success in monitoring budgets of $5 million to $10 million
Ü Demonstrated success in managing contracts of up to $500,000
Ü Experience in charterl or educational arena a plus, particularly in educational administration and or

grant tracking and reporting
Ü Previous exposure to staffing processes and general HR procedures
Ü Independently and effectively manage operations and facilities
Ü Knowledge of audit procedures
Ü Skilled in interpreting and managing Service Level Agreements and contracts for outsourced services
Ü Skilled in use of MS Excel or other financial and organizational modeling software
Ü Demonstrated ability to manage staff of up to 5-10 exempt and nonexempt employees
Ü BS in Business, Accounting or Finance
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Enrollment Coordinator 
Reports To: Program Director 
Direct Reports:  Not Applicable 

Job Summary: 

The Enrollment Coordinator leads implementation efforts for local student enrollment. The Enrollment 
Coordinator is required to give frequent presentations and build/maintain relationships on behalf of the 
program. Excellent presentation, communication and organizational skills are required. This position 
requires travel throughout a region to make presentations to civic groups, religious organizations, parents, 
students and other audiences identified through market research.  The Enrollment Coordinator will lead 
teams of student and staff recruiters for promotion at school and community events.  Knowledge of local 
school systems is desired. The Enrollment Coordinator will enroll students at each site, meeting with 
family and student to ensure a smooth transition to the program.  This position will also be responsible for 
monitoring FTE counts and the ramp up activities to ensure appropriate and representative attendance 
during this critical time. 

Main Responsibilities: 

Ü Administrative
o Enroll students at each site, meeting with family and student to ensure a smooth transition to

the program.
o Monitor FTE counts and the ramp up activities to ensure appropriate and representative

attendance during this critical time.

Ü Promotion
≠ Lead and coordinate implementation of defined local recruitment and enrollment 

initiatives 
≠ Proactively identify and develop opportunities to promote applicable enrollment efforts 
≠ Cultivate interest in the program through dynamic involvement with local civic 

organizations, religious groups, community groups, and other relevant organizations and 
clubs 

≠ Participate actively in local Chambers of Commerce, business, professional, and 
education organizations as determined through market research and administrative leads 

≠ Build a database of contacts through local and regional involvement 

Ü Campaign Management
≠ Prepare program of events and timetables for promotional events 
≠ Recruit and supervise teams of Student Recruiters engaged in canvassing, attending 

school and community events, etc.  
≠ Plan and manage for material needs at promotional events 
≠ Provide operational updates and reports as needed 

Ü Professional Responsibilities
≠ Learn the program design and product advantages 
≠ Adhere to and enforce EdisonLearning and district policies and procedures 
≠ Represent the program and the company in a positive and professional manner at all 

times 
≠ Communicate with colleagues and supervisors on a regular basis and participate in 

internal meetings as scheduled 

Key Relationships: 

Internal: Program Director, VPES, and Charter Board Members. 

External: Parents/Guardians, Students, Community Organizations  
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Key Behavioral Competencies: 
≠ Excellent interpersonal and communication skills, and ability to converse comfortably with business, 

community, and education leaders at all levels 
≠ Focus on details and accuracy 
≠ Prioritize activities in a multi-task position 
≠ Operate with a sense of urgency and accountability 
≠ Meet deadlines 
≠ Seek assistance when confronting obstacles to achievement of goals 
≠ Ability to develop appropriate relationships with students in an alternative setting 

Background: 
≠ BA or BS in a relevant field 
≠ At least one year of relevant experience in sales, business development/marketing, or public relations 
≠ Strong written and verbal skills 
≠ Knowledge of regional social, political, and economic issues preferred 
≠ Knowledge of K-12 public education preferred 
≠ Ability to create multimedia presentations in PowerPoint required 
≠ Bilingual in English and Spanish preferred; may be required in specified regions 
≠ Must possess a local Driver’s License and a clear driving record 
≠ Proficiency with Microsoft Excel, Word, Outlook, PowerPoint and internet applications required 
≠ Proficiency with multimedia communication tools, such as discussion boards, webinars, email, instant 

messaging, digital photography preferred 
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Teacher 

Reports to: Program Director 
Direct Reports:  Not Applicable 

Job Summary: 

As a member of a teaching team, the teacher will be responsible for facilitating student learning in an 
instructional technology learning environment and supplementing computer-based instruction with direct 
instruction as needed. He or she uses a variety of instructional methodologies and curriculum resources 
to teach content and skills to students in small- or pull-out group instruction. The teacher regularly meets 
with students to advise and plan for students’ individual learning plans, providing coaching and mentoring 
in an advisory capacity. 

The teacher works as a team member to meet the needs of all students.   Because building relationships 
is a critical component of this learning environment, the team works together to identify student needs 
that may be barriers to success,   Teachers collaborate with team members to analyze different means of 
meeting student needs and communicates with students, parents, and other team members about 
student progress and plan for next steps.  

Main Responsibilities: 

≠ Implement EdisonLearning, school and district policies and procedures;  
≠ Work closely with teachers and other colleagues to develop and build teaching skills; 
≠ Collaborate with colleagues on curriculum, student needs and assessment; 
≠ Contribute to a culture of professionalism among team members; 
≠ Monitor academic progress of students in their coursework  
≠ Monitor student progress towards graduation 
≠ Maintain ongoing communication with parents, staff, and community; 
≠ Become proficient in the use of computer based instruction and software;  
≠ Manage the learning environment and coach students as an advisor and mentor; 

Key Behavioral Competencies: 
≠ Generally asks relevant and insightful questions to establish facts 
≠ Seeks to understand key decision making issues and characteristics when guided by others 
≠ Shows increasing understanding of EdisonLearning work processes and standards 
≠ Thinks to ask questions about actions required to produce expected results 
≠ Expresses interest in taking on varied projects and tasks to develop new skills in most situations 
≠ Develops and maintains positive working relationships with co-workers by being punctual, 

collaborative, and maintaining a pleasant work attitude 
≠ Shows that understands accepted professional conduct within the EdisonLearning environment by 

acting honestly and openly and responding positively to any feedback on professional conduct 
≠ Establishes appropriate and supportive relationships with students 
Background: 
≠ Bachelor of Arts or Bachelor of Science degree required 
≠ Appropriate teacher certification required 
≠ Minimum of 2 years of teaching experience required 
≠ Evidence of educational experiences after college (fellowships, summer study, or graduate course 

work to pursue greater depth in a subject area, specific instructional methodology, curriculum 
development, special education, technology, etc.) preferred 

≠ Evidence of working knowledge and comfort level with instructional technology 
≠ Experience working with student population in some capacity preferred 
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Guidance Counselor 

Reports to: Program Director 
Direct Reports: N/A 

Job Summary: 
The Counselor is a critical member of the Comprehensive Support Team, championing the behavioral, 
social/emotional and mental health needs of students in support of student achievement across the 
program. They take a leadership role in providing professional development within the school to create a 
solid understanding of the psychosocial development of students and the influences of family, community, 
and cultural differences on student achievement. They are a crucial voice in determining, planning and 
supporting the implementation of interventions, particularly related to the behavioral/social/emotional 
issues of students.  Within this unique and alternative setting, it is critical that specific student needs be 
identified and met early on in an effort to provide students a support system that is often lacking outside 
of this environment. 

Main Responsibilities: 

Ü Provide leadership as a standing member of the Comprehensive Support Team;
Ü Provide leadership as a standing member of the Learning Team;
Ü Evaluate program wide behavioral data to identify trends and promote universal, small group and

individual responses;
Ü Conduct small-group or 1:1 intervention/counseling at Tier II and Tier III, in response to needs

identified by the Comprehensive Support Team and or Individual Education Plans (IEPs);
Ü Evaluate student progress specific to behavioral, emotional, and mental health concerns and the

effects on academic progress;
Ü Participate in conducting functional behavior assessments and developing, implementing and

monitoring behavioral intervention plans for students identified in need;
Ü Assist parents/guardians in effectively participating in their child’s education and strengthening their

parenting skills;
Ü Engage parents/guardians as partners on behalf of their children through phone, email, notes,

conferences, home visits, etc., both directly and by supporting the efforts of classroom teachers;
Ü Form a consortium of service providers to deliver a wide variety of services to the school community

based on identified program and student needs;
Ü Act as point of contact for outside organizations working with students and their families to ensure

coordination of services to best meet students’ needs;
Ü Work in collaboration with the office staff to produce reports in order to analyze attendance trends

and ensure appropriate action is taken as needed;
Ü Work directly with individual teachers, house teams, and families to ensure the timely attendance of

every child;
Ü Work in collaboration with the special education team to coordinate services and communication with

parents of students with special needs;
Ü Lead the crisis response team for students in critical need (e.g. suicide ideation, self-harm, family

crisis, homelessness, etc.)

Key Relationships: 
Internal: Program Staff 
External:Community outreach resources, local businesses for employment opportunities, social service 
organizations and outside service providers 
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Key Behavioral Competencies: 
Ü Demonstrates a drive, commitment and sense of urgency that inspires others to achieve results
Ü Identifies, analyzes and discusses decision making alternatives with multiple stakeholders
Ü Resolves requests and complaints in a timely manner, demonstrating a high level of commitment to

meeting requirements within policy and compliance guidelines
Ü Makes frequent and regular contact with clients to keep them informed and to learn of any new issues

or challenges that can impact expected outcomes
Ü Works closely with direct client contacts to establish relationships, starting to establish credibility by

demonstrating fairness, equity and consistency in transactions
Ü Recognizes people who may be of critical importance to achievement of one’s objectives and

involves them to get their input
Ü Uses considerable judgment and initiative to determine the approach or action to take in non-routine

situations
Ü Shifts priorities to address changes in events or assigned goals
Ü Brings ideas for service delivery improvements to the attention of others and pursues these ideas

through to resolution or completion
Ü Maintains a pleasant attitude being tactful and courteous with all program personnel, students and

visitors
Ü Responds to information request in a cooperative, courteous, and timely manner
Ü Is attentive, patient and fair with students

Background: 
Ü A Master’s of Social Work or Master’s in Counseling degree
Ü Appropriate state licensure
Ü Clinical experience with at-risk children
Ü Strong communication skills; ability to work collaboratively with teachers/staff
Ü Experience developing and managing community-based initiatives or school-business partnerships
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Special Education Teacher 

Reports to: Program Director 
Direct Reports:  N/A 

Job Summary: 

The Special Education Teacher is responsible for implementing and ensuring compliance to established 
policies, procedures and/or regulations; and addressing other duties and processes required to maintain 
the school’s program of services.   Responsibilities include, but are not limited to: providing student 
interventions and modifications to the academic program as needed; managing the school’s special 
education programs and services; developing related goals, objectives and recommending policies; 
planning, implementing and working with staff in evaluating the special education programs and services; 
acting as a liaison with other district staff, serving as a resource of information regarding special 
education programs and services; and ensuring that procedures are appropriate in relation to policies 
required by state and federal regulatory requirements.  

Main Responsibilities: 

≠ Maintain educational records for students with disabilities (e.g., IEPs, evaluation reports, staffing 
forms, eligibility forms, meeting summary notes, IEP progress reports, etc.).across multiple sites in 
one city/region 

≠ Ensure that all students with disabilities have a current IEP. 
≠ Maintain all LEA special education profile data on IDEA Part B and Part C (if applicable) indicators for 

Department of Education State Performance Plan (SPP) reporting. 
≠ Coordinate the provision of special education services and related services per the students’ IEPs. 
≠ Ensure that all IEPs adhere to least restrictive environment (LRE) and free appropriate public 

education (FAPE) guidelines as specified in IDEA regulations and state guidelines. 
≠ Ensure that all initial referrals for special education services are completed within 60 days (calendar 

or school depending on state) from the date parental consent is obtained. 
≠ Collaborate with regular education personnel on Response to Intervention/Comprehensive Student 

Services initiatives. 
≠ Provide school leadership team regularly with the following: reports on issues regarding special 

education services, progress monitoring data for students with disabilities, and special education 
compliance data. 

≠ Collaborate with school personnel (e.g., administration, regular education teachers, special education 
teachers, etc.) on special education service models (i.e., monitoring; collaboration or consultation; co-
teaching or team teaching; facilitated instruction; direct instruction.). 

≠ Coordinate progress monitoring of students with disabilities (e.g., CBM, Benchmark Assessment 
System, etc.). 

≠ Communicate regularly with Regional Special Education Director on IDEA, FAPE, LRE, and IEP 
successes and challenges at assigned school(s). 

≠ Maintain accurate and current inventory on instructional and curricular resources and materials. 
Replenish inventory as needed. 

Key Relationships: 
Internal: Core Content Teachers  
External: School District Special Education Compliance Officer 

Key Behavioral Competencies: 
≠ Developing Others 

- Encourages constructive feedback and a culture that provides opportunities for development.  
Attracts, assesses, develops, motivates and retains a diverse workforce that drives results. 

- Helps others to secure resources and provides guidance in decision making and problem solving 
≠ Courageous Leadership 
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- Addresses difficult issues; puts self on line to deal with important problems; stands firm when 
necessary. 

- Analyzes reasons behind results, takes action to address failures and seeks to improve outcomes 
≠ Collaboration 

- Willingly cooperates and works collaboratively towards solutions which generally benefit all 
involved parties; works cooperatively with others to accomplish company objectives; promotes 
collaboration and partnerships. 

- Gives credit and recognition to others who have contributed towards team or group goals; 
respects different opinions, seeking them out to challenge thinking and enhance collaborative 
efforts 

- Works collaboratively to creatively problem solve with staff to meet students’ unique needs in a 
technology- based  instructional learning environment 

≠ Organization 
-  Maintains accurate records across multiple sites  
- Plans and organizes for a schedule that requires flexibility and structure to serve students at 

multiple sites 

Background Requirements: 
̇ Minimum of 3 to 5 years special education teaching experience required
̇ Bachelor of Arts or Bachelor of Science degree required
̇ Appropriate special education teacher certification required
̇ Demonstration of mastery in specified area/s of the curriculum required
̇ Demonstration of teaching techniques and classroom management skills (i.e., effective instructional

strategies, articulate communication of information, positive interactions with students, and overall
organization of learning environment), as seen during a classroom observation by a partnership
principal required

̇ Evidence of educational experiences after college (fellowships, summer study, or graduate course
work to pursue greater depth in a subject area, specific instructional methodology, curriculum
development, special education, technology, etc.) preferred
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Office Manager 
Reports To: Program Director 
Direct Reports:  Not Applicable 

Job Summary: 

The Office Manager will play a key support role, serving as the focal point for communication by mail, 
telephone and in person. The Office Manager will manage the flow of information, both within the school 
and between the school and the state, and will be responsible for maintaining all school records. To be 
effective, the Office Manager must be organized and efficient, familiar with all necessary office 
equipment, including computers and computer programs for word processing, databases, and 
spreadsheets. Equally important is the role of the Office Manager as representative of the program. He or 
she must be flexible, personable, able to communicate the program’s mission and vision, and possess 
the program’s core values. 

Main Responsibilities: 

≠ Responsible for creating and maintaining a welcoming and efficient front office that emphasizes 
organization, professionalism, courtesy, flexibility, and teamwork 

— Greet and announce all visitors appropriately 
— Use proper telephone etiquette and direct calls appropriately to school staff 
— Provide needed assistance and communicate effectively with Director and all staff 
— Be attentive, patient and fair with students  
— Treat parents as valued and respected customers 

≠ Maintain all records, including schedule, student waitlist (using applicable EdisonLearning 
systems/software), attendance records, and calendar 

≠ Responsible for recording, tracking and following up on student tardiness, absences 

≠ Collect student related data (including demographics, financial data, test results, attendance) and 
provide it to the state, which uses the data to determine per pupil funding for the school 

≠ Collect all student data and manage free and reduced lunch program components for the school, 
which impacts school funding 

≠ Perform basic Accounts Payable and Accounts Receivable functions in the routine course of daily 
operations 

≠ Provide and/or manage standard operations, including, but not limited to: 

— Student entrance/exit procedures 
— Safety and emergency procedures/guidelines 
— Correspondence and schedule for Director 
— Business related processes as assigned by Director and/or Enrollment Coordinator 

(purchasing/expenses, invoices, shipping and receiving, etc.) 
— Coordination of volunteer hours/participation 
— Responsibility for all voicemail administration including setting up new mailboxes and changing 

site voicemail greeting for vacations, snow days, etc. 

Key Relationships: 

Internal: Site faculty and staff. 

External:  School visitors.  Outside vendors, contractors. 
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Key Behavioral Competencies: 

≠ Thinks ahead to set up requirements in advance.  Prepares effective program of activities; 
timetabling; etc. 

≠ Consistently tries new and different approaches to doing work 

≠ Demonstrates a strong sense of urgency by prioritizing and following through on commitments 

≠ Identifies potential obstacles to goal achievement and seeks assistance in addressing these 
obstacles  

≠ Detail oriented and ability to multi-task 

≠ Demonstrates ability to develop appropriate relationships with students in an alternative setting 

Background: 

≠ High school diploma required; postsecondary training or schooling preferred 

≠ Familiarity with office equipment such as computers, typewriters, fax machines, calculators, and 
photocopiers, as well as word processing and spreadsheet programs required school district 
database maintenance preferred 

≠ Minimum of 3 years of experience in office management or in a secretarial position preferred with 
responsibilities including basic bookkeeping 
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Paraprofessional 
Reports to: Program Director 
Direct Reports:  N/A 

Job Summary: 

The Paraprofessional, as a member of the instructional team, works under the supervision of 
the classroom teacher and the principal. This person primarily works in classroom, assisting the 
teacher in implementing instruction and related services. Such assistance may include:  
providing instructional assistance, guiding additional practice opportunities, re-teaching, and 
monitoring behavior. 

Main Responsibilities: 

≠ Meet Paraprofessional requirements as established by state and local mandates; 
≠ Implement school and district policies and procedures;  
≠ Establish and maintain solid working relations with colleagues; 
≠ Participate in planning sessions with the learning team; 
≠ Provide support and assistance to students; 
≠ Demonstrate creativity, flexibility, and perseverance in dealing with challenging learning, 

behavioral, family, and classroom situations; 
≠ Provide strategic instruction within the classroom for students who are in need of support 

learning core curriculum;  
≠ Provide support and supervision of students as assigned (during transitions, in special 

classes, during lunch, etc.); 
≠ Assist in the administration and scoring of assessments used to monitor individual progress; 
≠ Assist with paperwork and clerical duties as needed. 

Key Behavioral Competencies: 
- Demonstrates the ability to work effectively under the direction of others; 
- Demonstrates a willingness to assume all responsibilities assigned which are appropriate for 

the position. 
- Demonstrates initiative, always keeping in mind the best interest of the students and the 

program 
- Willingly cooperates and works collaboratively towards solutions which generally benefit all 

involved parties; works cooperatively with others to accomplish company objectives; promotes 
collaboration and partnerships. 

- Gives credit and recognition to others who have contributed towards team or group goals; 
respects different opinions, seeking them out to challenge thinking and enhance collaborative 
efforts 

- Works collaboratively to creatively problem solve with staff to meet students’ unique needs in 
a technology- based  instructional learning environment 

Background Requirements: 
- Meets NCLB requirements:  Has obtained a HS diploma or GED and: 

» Completed two years of full-time study at an institution of higher education (48 semester 
hours in some states and 60 in others); or 

» Obtained an associate’s degree; or 
» Meets rigorous standards of quality and demonstrates through a formal assessment the 

knowledge of, and the ability to assist in, reading, writing or mathematics.  
- Meets appropriate age, diploma and certification requirements as defined by the state. 
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S      2013-2014 

EMERGENCY MEDICAL AUTHORIZATION FORM 

STUDENT NAME_____________________________________________________________ 
(Please print)        Last          First 

Date of Birth ____________________    Current Grade______  
Home Phone_____________________ 
Home Address______________________________      City__________________ Zip____________ 

Purpose: To enable parents and guardians to authorize the provision of emergency treatment for children who become ill or injured while under school authority, when 
parents or guardians cannot be reached. This information will be shared, as necessary, with teachers, bus drivers, administrative staff, health personnel including student 
nurses, and other school personnel. 

Residential Parent or Guardian 

Mother's Name________________________   Daytime Phone_______________   Cell _____________ 
Father's Name_________________________   Daytime Phone_______________   Cell _____________ 

Emergency Contacts 

1. __________________________ Relationship_____________ Phone _______________     Cell ____________
2. __________________________ Relationship______________ Phone _______________     Cell ____________

Does your child have any of the following conditions or symptoms? 
 Diabetes      Asthma       Depression        Severe Vision Impairment  Allergies 
 Mental Disorder       Epilepsy      Medications       Severe Hearing Impairment  Other health concerns 

If you checked any of the above items, please explain below or attach supporting documentation or an additional sheet of paper. 
Condition: Detailed Description 

Allergies – Include specific medicines, foods, bites, and stings.  None 
Allergy: Reaction: Medication Required: 

Medications – List any medications you may have in your possession.  None 
Medication: Condition: Medical Device Required: 

PART I OR II MUST BE COMPLETED 

PART I: TO GRANT CONSENT 
I hereby give consent for the following medical care providers and local hospital 
to be called: 
Doctor_________________________ Phone______________ 
Dentist_________________________ Phone______________ 
Local Hospital/Emergency Room_____________________ 
Phone______________________ 
In the event reasonable attempts to contact me have been unsuccessful, I 
hereby give my consent for:  
1) the administration of any treatment deemed necessary by above named
doctors, or, in the event the designated practitioner is not available, by 
another licensed physician or dentist; and 
2) the transfer of the child to any hospital reasonably accessible. This
authorization does not cover major surgery unless the medical opinions of 
two other licensed physicians or dentists, concurring in the necessity for 
such surgery, are obtained prior to the performance of such surgery. 

Signature of Parent/Guardian _________________________________ 
Date____________________

PART II: REFUSAL TO CONSENT 

I do NOT give my consent for emergency medical 
treatment of my child.  In the event of illness or 
injury requiring emergency treatment, I wish the 
school authorities to take the following action: 
_________________________________________
_________________________________________
_________________________________________
_________________________________________
_________________________________________
______________________________ 

Signature of 
Parent/Guardian___________________________ 
Date________________ 
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Intent to Enroll 2013-2014 

Location: (Mark One) ___Crittenden County ___ Mississippi County 

New Student:______________________________________ 

Current Grade:_____________________________________ 

Parent/Guardian Name:______________________________ 
(If student is under 18 years old) 

Address:__________________________________________ 

City, State:________________________________________ 

Zip:______________________________________________ 

Home Phone:______________________________________ 

Cell Phone:________________________________________ 

Email:____________________________________________ 

How did you learn about us?__________________________ 
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First Day of Attendance 

Student:____________________________________ Date:_________ 

Student Signature:_____________________ _______ Date:_________ 

If student is under 18 years of age 
Parent/ Guardian Signature:_____________________ Date:_________ 

Office Manager:______________________________ Date:_________ 
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Purchasing of Commodities 2014-2015 DRAFT 

Young Adult Magic Johnson Bridgescape Academy 

7.5—PURCHASES OF COMMODITIES 
Purchases shall be made in accordance with State laws and procurement procedures governing school 
purchases that are deemed to be in the best interest of the School and are the result of fair and open 
competition between qualified bidders and suppliers. 

Definitions 
さCﾗﾏﾏﾗSｷデｷWゲざ ;ヴW ;ﾉﾉ ゲ┌ヮヮﾉｷWゲが ｪﾗﾗSゲが ﾏ;デWヴｷ;ﾉが Wケ┌ｷヮﾏWﾐデが Iﾗﾏヮ┌デWヴゲが ゲﾗaデ┘;ヴWが ﾏ;IｴｷﾐWヴ┞が a;IｷﾉｷデｷWゲが 
personal property, and services, other than personal and professional services, purchased on behalf of 
the School. 

さ“ヮWIｷaｷI;デｷﾗﾐゲざ ﾏW;ﾐゲ ; デWIｴﾐｷI;ﾉ SWゲIヴｷヮデｷﾗﾐ ﾗヴ ﾗデｴWヴ SWゲIription of the physical and/or functional 
characteristics of a commodity. 

さP┌ヴIｴ;ゲｷﾐｪ ﾗaaｷIｷ;ﾉざ ﾏW;ﾐゲ デｴW Hﾗ;ヴS ﾗa SｷヴWIデﾗヴゲ ﾗa デｴW school or designated employees of the school 
with the authority to contract or make purchases on behalf of the school. 

A purchase order shall be issued for all purchases of commodities and professional services. 
Purchases of commodities with a purchase price equal or exceeding $5,000 but less than  
$10,000 require prior approval of the designated agent of the School unless an emergency exists in 
which case the Superintendent may waive this requirement. 

Purchases of commodities with a purchase price equal or exceeding $10,000 require prior approval of 
the purchasing official unless an emergency exists in which case the Program Director may waive this 
requirement.  Any waiver shall be reported to the Board at its next regular meeting. Purchase orders 
equal or exceeding $10,000 shall require two signatures, one being the superintendent or the directorげゲ 
designee. 

Purchase orders equal or exceeding $50,000 shall require Board approval prior to issuance unless an 
emergency exists in which case the Program Director may waive this requirement. Any waiver shall be 
reported to the Board at its next regular meeting.  

The school will not solicit bids or otherwise contract for a sum greater than $25,000 with vendors that 
;ヴW ﾗﾐ デｴW さW┝Iﾉ┌SWS ヮ;ヴデｷWゲ ﾉｷゲデざ ｷa デｴW Iﾗﾐデヴ;Iデ ｷゲ デﾗ HW ヮ;ｷS aヴﾗﾏ aWSWヴ;ﾉ ｪヴ;ﾐデ a┌ﾐSゲく   

All purchases of commodities in which the estimated purchase price equals or exceeds $10,000 shall be 
procured by soliciting bids. The board shall accept bids submitted electronically by email or fax for any 
and all school purchases, unless specified to be submitted by other means or methods, and except those 
bids which have been specified to have a designated date upon which the bids shall be opened.  
Specifications shall be devised for all commodities to be bid that are specific enough to ensure 
uniformity of the bid and yet not so restrictive that it would prevent competitive bidding. The bid 
specifications shall not include the name or identity of any specific vendor. The Board reserves the right 
to reject all bids and to purchase the commodity by negotiating a contract. In such an instance, each 
responsible bidder who submitted a bid shall be notified and given a reasonable opportunity to 
negotiate.   

Bids shall be awarded after careful examination of the details of the bid to determine the best overall 
value to the School. In instances where the low bid was not accepted a statement of the reasons shall be 
attached to the bid. Bidders submitting written bids shall be notified in writing of the bid award. Any 
competitive bid submitted to the school in response to a solicitation for bids for the purchase of a 
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Purchasing of Commodities 2014-2015 DRAFT 

Young Adult Magic Johnson Bridgescape Academy 

commodity shall be accompanied by the form contained in Section 7.5F which shall be signed and 
notarized by the agent of the bidder. The procedure for opening and awarding of bids shall be as 
prescribed by the Board.   

The following commodities may be purchased without soliciting bids provided that the Program Director 
determines in writing that it is not practical to use other than the required or designated commodity, 
and a copy of this statement is attached to the purchase order:   

 Commodities in instances of an unforeseen and unavoidable emergency;
 Commodities available only from the federal government;
 Utility services;
 Used equipment and machinery;
 Commodities available only from a single source.

Prospective bidders, offerors, or contractors may appeal to the schoolげゲ director if they believe the 
school failed to follow school bidding and purchasing policy or state law.   

Any award of a contract shall be subject to revocation for ten (10) working days or, if an appeal is 
received, after resolution of the appeal. This shall give prospective bidders, offerors, or contractors the 
opportunity to appeal the bid award if they believe the facts warrant an appeal. Any appeal shall be in 
writing by certified mail and received by the school ﾗaaｷIWが さ;デデWﾐデｷﾗﾐ デﾗ デｴW ゲ┌ヮWヴｷﾐデWﾐSWﾐデざ ┘ｷデｴｷﾐ 
seven (7) calendar days following the initial and revocable award of the contract.   

If the school receives an appeal of a bid award, they shall notify in writing those prospective bidders, 
offerors, or contractors who have made a written request to the school for notification of opportunities 
to bid that an appeal has been submitted.   

The notification shall state 
 That the contract award has been halted pending resolution of the appeal and could be revoked;
 The reasons for the appeal;
 That the recipient of the letter may respond to the protested issues identified in the appeal;
 The date the decision on the appeal will be made and notification sent;
 That if the appeal is upheld, the bidding process will be re-opened;
 That if the bidding process is re-opened, changes will be made to the request for bids as

necessary to satisfy the reasons for upholding the appeal.

The sole authority to resolve any appeal made relating to this policy shall rest with the director. The 
directorげゲ SWIｷゲｷﾗﾐ ゲｴ;ﾉﾉ HW aｷﾐ;ﾉ ;ﾐS IﾗﾐIﾉ┌ゲｷ┗Wく Iﾐ デｴW W┗Wﾐデ デｴW school upholds an appeal, the sole 
responsibility of the school to the aggrieved bidder or bidders shall be the re-opening of the bidding 
process. 
Legal References: A.C.A. § 6-21-301, 303, 304, 305, 306 
A.C.A. § 6-24-101 et seq. 
Date Adopted:  
Last Revised:  
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MJBA Professional Development Plan MJBA Professional Development Plan 

Month/
Quarter 

Description and Delivery Method Participants Facilitator Length Expected Outcome 

Aug 
Q0 

Introduction to Blended Learning -に 
Online Course / In  Person All Staff 

DoA with 5 
Strand Lead 

Support 120 Minutes 

Participants will explore what blended learning is, 
its current methods of implementation and the 
specific implementation at their school. 

Aug 
Q0 

Blended learning Teacher Roles and 
Responsibilities に Online Course / In  
Person 

All Staff DoA with 5 
Strand Lead 

Support 

60 Minutes Participants will understand each role and the 
behavior expected for both adults and 
students, and will learn tips and strategies for 
implementation. 

Aug 
Q0 

Responsive Tutoring Level 1 Training 
に Online Course / In  Person

All Staff DoA with 5 
Strand Lead 

Support 

90 Minutes Participants will be exposed to the Direct 
Instruction methodology of T-G-S teacher group 
student. In addition, key vocabulary strategies 
and previewing techniques will be introduced. 

Aug 
Q0 

Project Mentor Level 1 Training  に 
Online Course / In  Person 

All Staff DoA with 5 
Strand Lead 

Support 

90 Minutes Participants will be exposed to the concept of 
Literary Book Circles, there use in collaborative 
activities with high interest fiction and nonfiction 
reading material as well as explore the 
methodology of Reciprocal Teaching 

August 
Q0 

Blended Learning Training Positive 
Learning Environment Management 
in a blended learning setting に Online 
Course / In  Person 

All Staff DoA with 5 
Strand Lead 

Support 
90 Minutes 

Participants will learn positive strategies for 
framing behavioral expectations in the blended 
learning environment. 

August 
Q0 

Blended Learning planning 
-In  Person with focus on literature 
circles and responsive tutoring 
sessions に webinar to direct how 
planning time will be used and 
provide a framework for it 

All Staff DoA with 5 
Strand Lead 

Support 

90 Minutes EdisonLearning field team member will work with 
school level personnel to prepare them to lead 
blended learning planning in preservice 
and throughout the school year.   
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MJBA Professional Development Plan MJBA Professional Development Plan 

Aug 
Q0 

eSchoolware Blended Learning 
Introduction and Overview - webinar 
に For New Staff

 eSchoolware and the Teacher
role

 eSchoolware reporting

New Staff Jen Fedor 3 hours に 
may be 

broken into 
topic-specific 

sessions 

Participants will be able to use the main features 
of the student portal (Menu Bar icons, Other 
Information, Course Information) and eCourses 
from the student perspective (basic navigation, 
taking assessments, etc.). Session will include the 
student view of both high school and middle 
school courses. Understanding of the courses and 
tools from the student's perspective will enable 
teachers to more effectively support student 
success in their coursework.  

This training will enable teachers to use 
eSchoolware to effectively monitor and support 
students in their online coursework.  
Participants will learn to retrieve common data 
reports that are used to inform future 
instructional actions.  

August 
Q0 

P&C Q0 Achieve3000: Reading 
Remediation に Webinar Orientation 

MJBA Staff Achieve3000 
Trainer 

120 Minutes Teachers will become familiar with and practice 
using Achieve3000. 

Sept 
Q1 

Pedagogy & Curriculum (P&C): 
Deconstructing the Features 
(Flip Model) In Person 

MJBA Staff DoA 60 Minutes Participants will understand the underlying 
meaning behind the Pedagogy & Curriculum 
Features of an Outstanding School, the big ideas 
and concepts woven throughout the features, and 
to begin to develop a shared language of learning 
and teaching. 

Sept 
Q1 

eSchoolware に Webinar MJBA Staff JFedor 60 Minutes Teachers will follow up on initial training with 
strategies and tips for best practices and student 
success 

Sept 
Q1 

Personal Learning Coach Level 1 
Strategies Online Lesson / webinar 

MJBA Staff EEash 60 Minutes Teachers will explore techniques that build 
relationships of mutual respect with students. 

Sept 
Q1 

CLS Unit Learning with Others に 
webinar 

MJBA Staff EEash 60 Minutes Teachers will explore the CLS unit and learn to link 
these activities to their small group collaborative 
learning projects. 

Sept 
 Q1 

Assessment for Learning (AfL)  The 
Academy as Achievement Team に In 

AfL PD 
Module 

TGall TBD Participants will understand their roles and 
responsibilities around their performance as an 
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MJBA Professional Development Plan MJBA Professional Development Plan 

Person or Webinar Achievement Team. 
Oct 
Q1 

P&C:  EFLT.ModuleF. Framework 
Teacher Introduction - In Person 

MJBA Staff DoA 60 Minutes Participants will begin to build a common 
language around good learning and teaching 
through an exploration of the Gateway and Power 
Themes in the EL Framework for Learning and 
Teaching. 

Oct 
Q1 

Blended Learning Professional Series 
Foundational Guide Level 2 Training - 
Online Lesson / Webinar 

MJBA Staff EGillis 60 Minutes Participants will learn to use Data to 
Communicate Students in need of Targeted 
Support, Use data analysis tools to inform 
teaching and learning. And use Custom Reports 

Oct 
Q1 

SAFS Q1:Implementing Student 
Learning Conferences に webinar 

MJBA Staff SGerenstien 45 Minutes Staff will be able to guide and develop students as 
independent learners who can articulate and plan 
for their own learning and lead regularly held 
conferences. 

Nov 
Q2 

Blended Learning Professional Series 
Responsive Tutoring Level 2 Training:  
Tipping Point Strategies Online 
Lessons / に In Person 

MJBA Staff EGillis 60 Minutes Teachers will be able to increase their proficiency 
in their Responsive Tutoring  role in order to raise 
student success and achievement in the blended 
learning model. 

Nov 
Q2 

Project Mentor: Level 2 Training 
Online Lessons / に In Person 

MJBA Staff EGillis 60 Minutes Teachers will be able to increase their proficiency 
in their project Mentor role in order to raise 
student success and achievement in the blended 
learning model. 

Nov 
Q2 

Personal Learning Level 2 Training 
Online Lessons / に In Person 

MJBA Staff EEash 60 Minutes Teachers will be able to increase their proficiency 
in their Personal Learning Coach role in order to 
raise student success and achievement in the 
blended learning model. 

Nov 
Q2 

AfL Data Analysis using eSchoolware 
Reports に Online Lesson 

MJBA Staff DoA TBD Participants will begin to develop a deeper 
proficiency in the navigation of eSchoolware 
reports. 

175



MJBA Professional Development Plan MJBA Professional Development Plan 

Nov 
Q2 
Fall 

ELDA 

Session 
1 

Data Driven Decision 
Making 

Session 
2 

Culture of 
Achievement 

Session 
2 SAFS (RTI, SPED, ELL) 

Session 
4 

Community 
Partnerships 

PDs TGall 

Eeash 

TUlmer 

TUlmer 
NWood 

2 Days 

Dec 
Q2 

 (L): Managing Change: Time & 
Teams に Webinar 

MJBA Staff DoA 60 Minutes This training will help leaders understand the 
complexity of the process of change management 
as well as provide tools for effectively managing 
the balance between pressure and support. 

Jan 
Q2 

Foundational Guide Level 3 Training 
に Online Lesson / Webinar

MJBA Staff Egillis 60 Minutes Teachers will be able to increase their proficiency 
in their Foundational Guide role in order to raise 
student success and achievement in the blended 
learning model. 

Jan 
Q2 

AfL Using Gradebook to Provide 
Effective Feedback に Online Lesson / 
Staff Meeting Follow Up 

MJBA Staff PD TBD Staff will increase their use of the Gradebook as a 
mechanism for providing meaningful feedback 

Jan 
Q2 

Blended Learning Professional Series 
Responsive Tutor Level 3 Training - に 
Online Lesson / In Person 

MJBA Staff EGillis Teachers will be able to increase their proficiency 
in their Responsive Tutor role in order to raise 
student success and achievement in the blended 
learning model. 

Jan 
Q2 

Blended Learning Professional Series 
Project Mentor Lessons 2 & 3 
Revisitedに Online Lesson / In Person 

MJBA Staff EGillis Teachers will be able to increase their proficiency 
in their Project Mentor role in order to raise 
student success and achievement in the blended 
learning model. 

Feb 
Q3 

P&C: EFLT.ModuleC.Framework 
Process One 

MJBA Staff DoA 60 Minutes Team will develop understanding of how the 
Model of Implementation: Process One makes 
the Framework a tool for informing whole 
school professional development and individual 
teacher evaluation. 
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Feb 
Q3 

P&C: EFLT.ModuleD.Framework 
Process One Application: Leader 
Lesson Observation 

MJBA Staff DoA 60 Minutes School team will build knowledge and 
understanding of the contents of the three Power 
Themes and the Gateway Themes through the use 
of the Leader Observation Reference and 
Evidence Form. 

March 
Q3 

P&C: EFLT.ModuleE. Framework: 
Data Tracker Training  

MJBA Staff DoA 60 Minutes Program Directors will explore the details of the 
EdisonLearning Data Tracker and begin to build 
capacity to transfer lesson observation data to the 
Data Tracker and use its reports to drive whole 
school professional development. 

March 
Q3 

Blended Learning Professional  
Series Foundational Guide Lesson 3 
Revisited & Introduce Gradebook-  
Providing Effective Feedback に 
Online Lesson /  In Person 

MJBA Staff EGillis5 
Strand 

JParker/DoA 

60 Minutes Teachers will be able to increase their proficiency 
in their Foundational Guide role in order to raise 
student success and achievement in the blended 
learning model. 

March 
Q3 

Blended Learning Professional  
Series Responsive Tutor Lesson 3  
Revisited - Online Lesson /  In Person 

MJBA Staff EGillis 60 Minutes Teachers will be able to increase their proficiency 
in their Responsive Tutor role in order to raise 
student success and achievement in the blended 
learning model. 

April 
Q3 

Blended Learning Professional  
Series Project Mentor Level 3 - Online 
Lesson /  In Person Training  

MJBA Staff EGillis 60 Minutes Teachers will be able to increase their proficiency 
in their Project Mentor role in order to raise 
student success and achievement in the blended 
learning model. 

April 
Q3 

AfL Effective Use of Forums and 
Announcements に Online Lesson  

MJBA Staff DoA 45 Minutes Staff will further develop their effective use of 
eSchoolware systems  

April 
Q3 

Blended Learning Professional  
Series Personal Learning Level 3 
Training -Online Lesson /  In Person 
Training 

MJBA Staff EGillis 60 Minutes Teachers will be able to increase their proficiency 
in their Personal Learning Coach role in order to 
raise student success and achievement in the 
blended learning model. 

May 
Q4 

Finishing Strong: Self Evaluation 
through Solution Planning  Section  
2: Scheduling for a Strong Start に In 
Person 

MJBA Staff DoA 90 Minutes In this module, members of the extended 
leadership team will engage in a 4-step process to 
finish the year strong and prepare for a strong 
opening in the fall.  Leaders will be taken through 
a series of meetings which will span over the 
course of 4 に 6 weeks where they will engage in 
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the process of self-evaluation, a critical step on 
the cycle of continuous improvement.  As a result 
of this 3 step process, schools will have a clear 
understanding of the goals they need to achieve 
and the areas in which they should focus their 
energy.  In step 4, the extended leadership team 
takes a collaborative approach to developing a 
school-wide schedule that links to their identified 
goals and needs, understanding that the schedule, 
if constructed well, is critical in reaching our 
vision.   

May 
Q4 

Finishing Strong: Self Evaluation 
through Solution Planning  Section 
2:Scheduling for a Strong Start - 
webinar 

MJBA Staff DoA 60 Minutes 
A part of the ongoing self evaluation process 

May 
Q4 

Finishing Strong: Self Evaluation 
through Solution Planning  Section 2: 
Scheduling for a Strong Start - 
webinar 

MJBA Staff DoA 60 Minutes A part of the ongoing self evaluation process 

June 
Q4 

PD Day Topics TBD: BL Extended 
Training  as well as topics 
determined through Academy 
Development Rubric  

MJBA Staff 2 Days 
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EdisonLearning offers more than 100 high school courses with over 8,100 individual lessons. Each course is available in a variety of formats, 
which are designed to meet the needs of different types of students (see below). Subject areas include all core subjects, as well as a variety of 
world languages and electives. The courses offer various types of engagement, such as essential instruction, need-to-know course preparation,  
re-teaching and extension activities, and Discovery Education™ videos. Instructional tools include embedded assessments, alerts and interventions, 
grading and attendance, and announcements and messaging. Multisensory engagement tools include lash and Discovery Education™ videos, an 
interactive student center, customized and printable textbooks, messaging, digital notebooks, forums, and blogs. 

EdisonLearning offers the following types of course formats:

EdisonLearning High School eCourses

Foundation

Who it’s for: Students who desire structured delivery  
of lesson content.

What it is: Each course is designed to ensure that students 
master the foundational skills and knowledge that are 
critical building blocks for upper-level courses. Foundation 
eCourses provide a guided learning path and are ideal  
for high-achieving and struggling students alike.

Special features: 
 • Course player
 • Guided learning path
 • Lesson gating
 • Open response items
 • Self-remediating performance monitoring
 • Diagnostic exam availability

Available courses: Fifteen core subject area courses  
in English/Language Arts, Math, Science, and Social Studies 
are offered in this format.

Lessons per semester course: 70

System-Graded 

Who it’s for: 
 •  Self-directed students who wish to 

work independently
 •  Students who wish to supplement their 

instruction in a classroom-based course

What it is: The assessments for these courses  
do not include open-response items that require  
teacher grading. 

Special features: 
 • Course player
 • Guided learning path
 • Lesson gating
 • Self-remediating performance monitoring

Available courses: Select Math, Science, Social Studies, and 
elective courses are offered in this format.

Lessons per semester course: 90

Traditional

Who it’s for: Self-motivated students who are  
comfortable in a self-directed online learning  
environment.

What it is: Students are self-guided through the course. 
The performance alert system will notify the instructor 
when it may be necessary to intervene or provide additional 
support.

Special features: 
 • Daily assessments
 • Quizzes/unit exams
 • Open response assessment items
 • Performance monitoring via interventions
 • Diagnostic exam availability

Available courses: All courses are offered in this format.

Lessons per semester course: 90

Competency-Based 

Who it’s for: High-performing students who are  
eager to explore lesson content in more detail.

What it is: Lessons in this type of course are longer 
to provide students with more in-depth content. 
Additionally, students must demonstrate mastery  
of the standards that comprise a lesson in order  
to progress to the next lesson. 

Special features: 
 • Course player
 • Guided learning path
 • Lesson gating
 • Open response items
 • Self-remediating performance monitoring
 • Diagnostic exam availability

Available courses: All courses (except for  
world languages) are offered in this format.

Lessons per semester course: 90
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EdisonLearning Middle School eCourses

EdisonLearning offers 22 middle school courses, including core courses and electives. Courses are delivered via EdisonLearning’s proprietary 
Course Player, which is an easy-to-use and highly interactive course platform. Yearlong courses are broken into four parts and semester-long 
courses are broken into two parts. Teachers have access to various instructional tools, such as embedded assessments, grading and attendance, 
and announcements and messaging. Multisensory engagement tools include lash and education videos, an interactive student center, 
customized printable textbooks, and activity workbooks.

EdisonLearning’s middle school eCourses include the following differentiating features:

Individualized Learning Experience

While the student is learning online, the course  
delivery platform monitors student responses on 
assessments. A student’s responses are one component  
of the data supplied to a proprietary algorithm that 
identiies the student’s Learning Zone. 

If the Learning Zone indicates that the student will  
beneit from concept reinforcement or additional activities, 
the software automatically delivers these to the student.  
If the student is completing the required learning activities 
with ease, the software delivers enrichment content that 
will challenge the student. 

By identifying students’ Learning Zones, EdisonLearning 
curricula keep students engaged and make success 
attainable for a broad spectrum of learners.

Common Core Standards Alignment

The framework of each curriculum is built according to 
Common Core Standards. The courses have been developed 
to meet or exceed the standards of traditional curricula.

State-of-the-Art Writing Center

The Writing Center helps students improve the  
quality of their writing. Students can submit their essays  
for review to the Writing Center, which is powered by a 
software program that checks the essay for elements of 
good writing and makes suggestions for improvement. 
After a student makes the suggested improvements and 
submits the revised essay, the system can read the essay 
to the student, if desired, which helps the student detect 
errors. When satisied with the essay, the student submits 
it to the teacher for the course.

Highly Structured, Predictable Environment 

Each day, the student begins work by starting with the 
online MyDay interface. MyDay visually highlights the 
student’s activities for that day, outlining the assignments 
in each content area and delineating the student’s 
responsibilities.

Engaging, Interactive Curriculum

An introductory video presents the key concepts of each 
lesson. The video appeals to students who learn best 
through audio or visual means.

The MyBook application presents information in an on-
screen text format. Students can draw, write, circle, trace, 
and highlight in their MyBook. These activities appeal to 
the kinesthetic learner and help keep all students engaged.

Online companion workbooks use puzzles, matching 
activities, and upbeat language to reinforce and enrich  
the online curricula.

EdisonLearning’s web-based middle school curricula 
incorporate social elements in a fun, safe environment  
and give all students an opportunity to succeed.
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eCourses Offerings Table of Contents
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eCourses Offerings Table of Contents, continued
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High School—English

World 
Literature I 
(English 9)

World 
Literature II 
(English 10)

American 
Literature  

(English 11)

By examining great works of literature from around the world, students will develop the skills to analyze and respond to 
various forms of literature, including essay, poetry, short story, and drama. The course begins by exploring some highly 
inluential ancient pieces, and works its way forward to present day literature. Throughout this process students will 
see that although language and customs change, human beings today have many of the same experiences, ideas, and 
feelings that they had thousands of years ago. With that knowledge, students can relate to and learn from both ancient 
and modern authors, and can then share what they learn with those around them. Students will have the opportunity 
to practice different skills, including reading and analysis, speaking and listening, grammar, writing, and vocabulary. 
Students will also learn how to use various tools for review and to reinforce understanding. At the completion of this 
course, students will have gained both a knowledge of and appreciation for works of world literature, and will have 
increased their skills in reading, analysis, grammar, writing, and vocabulary.

In World Literature II, students will continue expanding their knowledge of great works of world literature from ancient 
to modern times. In addition to drama, essay, and poetry, this course will include such genres as folktale, epic, and 
biography. Students will develop the skills to analyze and respond to the literature in greater depth, as well as gain a 
greater understanding of how language and customs change. Students will recognize the similarities and differences 
in human beings today and throughout history. Students will practice reading and analysis, speaking and listening, 
grammar, writing, and vocabulary. The students will also learn how to use various tools for review and understanding. 
At the completion of this course, students will have gained both a knowledge of and appreciation for works of world 
literature, and will have increased their skills in reading, analysis, grammar, writing and vocabulary.

Through this survey of American Literature, students will be able to understand and appreciate American history to 
its fullest. By incorporating history into literary studies, literature comes alive and holds more meaning for students. 
Students will read, analyze, and interpret a variety of genres, such as poetry, drama, folktale, and biography. They will 
be challenged to interpret each piece of literature soundly, and handle literary techniques skillfully; they will have the 
opportunity to relate much of what they read to the world that surrounds them. After the completion of this course, 
students will have increased their vocabulary skills, improved their grammar, usage, sentence structure, diction, and 
punctuation, and, inally, enhanced their reading, speaking, listening, and writing skills.

Prerequisite: None Format: T/C/F Length: Semester/Year

Prerequisite: None Format: T/C/F Length: Semester/Year

Prerequisite: None Format: T/C/F Length: Semester/Year
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High School—English, continued

British  
Literature  

(English 12)

SAT® Critical 
Reading & 

Writing

British literature has had a long-term inluence on American culture and its variety of literary forms. By exploring 
British literature in this course, students will gain the tools to become active readers; critical and logical thinkers; 
and clear, concise writers. The instruction will offer a variety of strategies to help students develop the reading and 
writing skills necessary for success in any discipline. Each unit will follow a pattern designed to enhance existing reading 
comprehension, writing abilities, and speaking and listening skills, while offering a variety of British literature and 
providing ample opportunity to develop a deeper overall vocabulary. A written assignment, an exercise in organization, 
and an oral presentation in podcast form will also be part of the weekly process. After the completion of this course, 
students will have gained an understanding of British literature, and increased their vocabulary skills in reading 
comprehension, speaking, listening, and writing.

This course is designed to help students prepare for the critical reading and writing portions of the SAT. In addition to 
gaining test-taking strategies, students will learn reading comprehension skills, including inferring ideas, understanding 
tone and intention, and identifying the meaning and the important and non-important parts of a piece of writing. 
Students will also learn about comma usage, case, identifying and creating complete sentences, and writing sentences 
that are concise and have subject-verb agreement. Finally, students will understand how to apply correct grammatical 
structure to sentences, recognize and understand modiiers and idioms, and develop a piece of writing in response to 
an essay question. At the completion of this course, students will have gained both a knowledge of and appreciation 
for the concepts included in the critical reading and writing sections of the SAT®.

Prerequisite: None Format: T/C/F Length: Semester/Year

Prerequisite: None Format: T/C Length: 9-week
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High School—Mathematics, continued

Algebra II

Trigonometry

Pre-Calculus

Calculus

Students will continue their algebraic journey, gaining increasingly advanced knowledge and skills in algebra. They will 
focus on linear functions, linear systems, matrices, quadratic functions, polynomial functions, polynomials, exponential 
functions, logarithmic functions, rational functions, radical functions, conic sections, probability, statistics, sequence, 
series, and trigonometric functions. Students’ critical thinking skills and problem-solving techniques will develop 
throughout the course. By the end of this course, students will have gained both knowledge of and appreciation for 
algebra and problem solving that will prepare them for future courses.

This course explores the concepts and the applications of trigonometry in order to provide students with a solid 
foundation in the subject and an awareness of its many practical uses. For example, trigonometry is used to solve real-
life problems in areas such as engineering, physics, construction, and design. In the course, students will investigate 
graphs, linear functions, quadratic functions, trigonometric functions, analytical trigonometry, analytical geometry, 
vectors, and advanced functions. Students will develop their critical thinking skills and problem solving techniques so 
that they succeed in understanding and applying trigonometric principals. At the completion of this course, students 
will have gained both knowledge of and appreciation for trigonometry and problem solving that will prepare them for 
future courses.

Pre-Calculus helps students gain the knowledge they will need for success in Calculus and other high school math 
courses. The course focuses on linear, rational, polynomial, exponential, and logarithmic functions; systems of 
equations; systems of inequalities; matrices; trigonometry; series; sequence; probability; vectors; and analytical 
geometry. Students will improve their critical thinking skills and their problem solving techniques. At the completion 
of this course, students will have gained both knowledge of and an appreciation for Pre-Calculus and problem solving 
that will prepare them for future courses.

This course is designed to provide students with a solid foundation in calculus. The course guides students through 
calculus by focusing on functions, graphs, limits, differentiation, integration, parametric functions, and polar functions. 
Students’ critical thinking skills and problem-solving techniques develop as they work through this course. At the 
completion of this course, students will have gained knowledge of and appreciation for calculus and its applications.

Prerequisite: Algebra I Format: T/C/F/S Length: Semester/Year

Prerequisite: Algebra II Format: T/C Length: Semester

Prerequisite: Algebra II Format: T/C Length: Semester/Year

Prerequisite: Pre-Calculus Format: T/C Length: Semester/Year
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Probability

Statistics

SAT®  
Mathematics

In this course, students will take a comprehensive and engaging look at the ield of probability. First, they will learn 
about the basic terms, types, theories and rules of probability. Next, the course covers random outcomes and normal 
distributions, as well as binomial probabilities. Finally, students will learn about geometric probability, sampling 
distribution, how to understand populations, and the central limit theorem. At the completion of this course, students 
will have gained both a knowledge of and appreciation for the ield of probability and how it is useful in everyday life.

This course opens students’ eyes to the many uses of statistics in the real world—from sports and the weather to 
health and politics. Students will learn about topics including basic concepts, graphs used to represent data, and ways 
to analyze data. They will explore statistical relationships, including the use of correlations, residuals and residual plots, 
and scatter plots. Finally, students will learn how to model nonlinear relationships using exponential and logarithmic 
functions and how to design a sample to produce the correct type of data (observational vs. experimental). At the 
completion of this course, students will have gained both knowledge of and appreciation for the ield of statistics and 
its importance.

This course helps students prepare for the mathematics portion of the SAT® by equipping them with the knowledge 
and strategies needed to succeed on the test. Students will learn about basic mathematical theories and operations, 
including rational numbers, integers, methods to solve counting problems, and the characteristics of sequences and 
series of numbers. Students will learn how to use algebra to solve problems, including polynomial functions, linear 
equations and inequalities, and variation. The inal unit covers geometrical shapes and how to calculate the area and 
perimeter of polygons and the circumference of circles. Students will also learn to solve for missing angles and sides of 
triangles, and understand lines, similar igures, and ratios. At the completion of this course, students will have gained 
both a knowledge of and appreciation for the concepts included in the SAT® Math exam.

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

High School—Mathematics, continued
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High School—Science

Physical Science

Earth Science

Biology

Chemistry

Physical Science is an interactive and engaging course that covers the sciences of chemistry and physics. The course 
begins with a unit on the nature of science and a review of measurement and its importance. The study of chemical 
principles then begins, exposing students to topics such as the properties of matter, the structure of the atom, the 
formation of bonds, and the properties of solutions. The course then moves to the science of physics, describing 
the topics of motion, force, work, and energy. Students in the course are asked to apply their knowledge of these 
topics through problems, explanations, and graphs, while maintaining their interest through engaging activities and 
explorations. Hands-on lab activities are found frequently throughout the course to reinforce the material and to give 
the students an opportunity to apply their knowledge through experiments and activities.

Earth Science is the combined study of geology, physics, chemistry, and biology as they impact our Universe; the Earth’s 
internal processes; and the structure and relationships of the natural world. This interactive and engaging course will 
provide students with the core knowledge of Earth’s natural systems and place in the Universe. Included in this course 
is a study of the Earth’s air, water, and physical processes that shape the physical world. This course also focuses on 
how human civilization has impacted the balance of nature. Students will gain knowledge of the most modern science 
behind topics such as continental drift, fossil dating, the cause of the seasons, natural disasters, ocean ecosystems, 
and alternative energy sources. At the completion of this course, students will have gained an appreciation for and 
understanding of Earth Science, and will have laid the groundwork for future studies in science.

The science of biology is a large, complex, and constantly changing subject. This course will provide students with a 
broad and interactive experience covering the main topics of biological science. Students will be exposed to topics 
ranging from the process of science to cell reproduction to the diversity of life. Students will also learn about the 
chemical components of life, the process of energy conversion, and life’s functions. The course will explore the subjects 
of genetics and evolution, incorporating the latest scientiic research to support the students’ learning. Finally, the 
course covers ecology in order to raise student awareness of the many challenges and opportunities of the modern 
biological world. Throughout the course, students will complete lab activities that reinforce the material and give them 
an opportunity to apply their knowledge through interactive experiments and activities.

Chemistry is an important science that challenges students to apply their studies in previous sciences to new theories, 
models, and problems. The course begins with a discussion of the history and importance of chemical principles, moves 
through the various models of the atom and chemical reactions, explores relationships among liquids, gases, and solids, 
and investigates the role of energy in these relationships. The course ends with a unit on organic chemistry, a branch of 
the science that focuses on the molecules that are important to living things. At the completion of this course, students 
will have gained a basic knowledge of and appreciation for the ield of chemistry, and its importance. Lab activities are 
found throughout the course in order to reinforce the material and provide an opportunity for students to apply their 
knowledge through hands-on experiments and activities.

Prerequisite: None Format: T/C/F/S Length: Semester/Year

Prerequisite: None Format: T/C/F/S Length: Semester/Year

Prerequisite: None Format: T/C/F/S Length: Semester/Year

Prerequisite: Algebra I Format: T/C/F/S Length: Semester/Year
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High School—Science, continued

Physics

Astronomy

Life Science

Superstars  
of Science

Although physics can be a challenging science, this is an incredibly engaging and rewarding course designed to provide 
students with an overview of both the traditional subject matter as well as the latest, most modern research in the 
ield today. Beginning with Newtonian Mechanics, students will learn that every object is acted upon by multiple and 
predictable forces. The course moves on to cover luid mechanics and the relationships between matter and energy 
as the laws of thermodynamics are investigated. The course also covers the topics of electricity and magnetism and 
explores the various models used to explain and apply these universal forces. Students also learn the characteristics 
of waves and the basics of optics before the inal set of lessons on atomic physics. Here, the students will review the 
characteristics of the atom and its elemental particles; students will also apply their knowledge to modern physics. 
At the completion of this course, students will have a knowledge of and appreciation for the ield of physics and its 
applications.

Students will take a fascinating journey through the cosmos and learn the basic concepts involved in the study of 
astronomy. The course begins with a study of the celestial objects closest to home, scanning the solar system to provide 
students with an overview of the planets, moons, asteroids, and comets that revolve around the sun. The course then 
moves beyond the solar system to cover the characteristics of the galaxy – the Milky Way. Students will be amazed to 
learn the sheer size of this system and of other galaxies nearby. They will also be in awe of what they learn about the 
formation and death of stars, supernovas, black holes, and even theoretical wormholes. Finally, the course reaches 
to the edges of time and space to investigate the properties of the Universe as a whole. Theories explaining the very 
beginnings of existence and the expansion of the Universe will be covered. Students will also learn about Einstein’s 
theory of relativity and time travel and the search for extra-solar planets. At the completion of this course, students will 
have gained both a knowledge of and appreciation for the ield of astronomy and its importance.

This survey of the biological sciences will introduce students to the structure and function of living things and the 
natural relationships that exist on Earth. The course begins with the deinition of life and a discussion of how living 
things are classiied and organized by scientists. Students will then work through material that presents the molecular 
building blocks of organisms, both microscopic and macroscopic views of life, the diversity and universality of species, 
and the characteristics of various groups of life. The course culminates with a unit on evolution, asking students to 
apply what they learned about the natural world to the complex relationships and environmental factors that have 
shaped the ever-changing species sharing the world today. At the completion of this course, students will have a basic 
knowledge and understanding of the biological sciences that will set them up for success in future science courses 
concerning the natural world.

Superstars of Science will help students appreciate the accomplishments and impact upon today’s society made 
by the most inluential scientists in history. From scientists who lived in Ancient Greece to those who are still alive 
and working today, students will take a journey to meet 45 superstar scientists from all over the world. This timeline 
structure allows students to see how science is cumulative in nature and how the discoveries and inventions of every 
scientist are inluenced by past breakthroughs. It is commonly said that every great scientist stands on the shoulders 
of those in the past, and this course explores that concept. The biography of each scientist, one per lesson, includes not 
only their contributions to their ield, but also the context of their work at the time and the reaction of the world to their 
groundbreaking ideas. At the completion of this course, students will have an understanding of the work of important 
scientists and their cumulative impact on modern science.

Prerequisite: Algebra II Format: T/C Length: Semester/Year

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C/S Length: Semester

Prerequisite: None Format: T/C Length: 9-week
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High School—Science, continued

Genetics Through this introduction to the ield of genetics, students will learn about the theories of Darwin and Wallace; the 
concepts of adaptation, genotype and phenotype; and basic concepts related to cells, DNA, and RNA. Students will also 
learn about Gregor Mendel, his pioneering work in genetic variation, and the basic concepts that have been developed 
since. Finally, students will learn about applications of genetics, including metagenomics, genetically modiied 
organisms, DNA technologies, genetic testing, and other clinical and non-clinical applications of the technology. At the 
completion of this course, students will have gained both knowledge of and appreciation for the ield of genetics and 
its application.

Prerequisite: None Format: T/C Length: 9-week

Stem Cells

Biotechnology

Introduction to 
Technological 

Sciences

Science of 
Computing

The diverse and rapidly changing ield of stem cell research comes alive for students in this course. Students learn 
about the different types of stem cells, how stem cells were discovered and their importance to research, and the 
goals, challenges, and controversies in the ield. Students will learn about human and mouse embryonic stem cells and 
a variety of stem cells found in different parts of the body, as well as the potential clinical applications of these cells to 
human medicine. Finally, students will learn about stem cell research models. At the completion of this course, students 
will have gained both knowledge of, and appreciation for, stem cells and their potential impact on human health.

This course is designed to provide students with a comprehensive and engaging look at the ield of biotechnology. 
Students will explore the history of biotechnology and advances in the ield, as well as basic information about 
biotechnology laboratories and careers. Students will learn about chemistry and the units of measurement used 
in biotechnology, as well as basic biology of the cell, DNA, RNA, and proteins. Finally, students will learn about 
applications of biotechnology in the research lab and in industry, including enzymes, techniques, plasmids, and other 
key biotechnologies. At the completion of this course, students will have gained both knowledge of and appreciation 
for the ield of biotechnology and its impact on the world around them.

Students enrolling in this course will learn about three main ields of technological science: engineering, biotechnology, 
and information technology. The irst unit of the course surveys 15 distinct sub-ields of engineering, exploring the 
science background, real world applications, and career opportunities in aerospace, nuclear, software, and other 
types of engineering. The second unit involves the study of cutting-edge biotechnology topics such as gene therapy, 
bioengineering crops, and biodegradation. The last unit of the course focuses on the study of informational technology, 
covering computer networking, data storage, and the encryption of data to provide secure communication. At the 
completion of this course, students will have a general knowledge of and appreciation for technological sciences and 
their applications.

Students in this course will survey the past, present, and future of computer technology. They will explore fascinating 
and enlightening topics, such as the fact that Stonehenge may actually have been used as a type of computer. The 
course explores inventions such as the abacus and advancements such as the microprocessor that have made today’s 
technology possible. Students will also learn about the science behind the hardware and software used today. Topics 
like algorithms, operating systems, and networks are described in detail and placed into context as tools for human 
innovation. Finally, the course looks to the future, introducing students to foreseeable improvements to current 
technology and visionary breakthroughs like artiicial intelligence, quantum security, and biological processors.

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

194



© 2012 EdisonLearning, Inc. All rights reserved

Sports Medicine

Sports Science

In this course, students will explore how to keep “the human machine” in optimal condition. They will learn about 
various aspects of sports medicine, including careers, basic concepts, and techniques. The course examines the human 
body and different types of training programs. Students will also learn about sports injuries and how they are treated so 
that athletes are able to compete again. At the completion of this course, students will have gained both a knowledge 
of and an appreciation for the ield of sports medicine and its applications.

Modern day sports and the world-class athletes who excel at them take center stage in this journey through sports 
science. This course provides students with a survey of the impact of physics, biomechanics, and physiology on 14 
modern sports. The irst unit will describe the role physics plays in a variety of sports, from the aerodynamics involved 
in auto racing to the force behind a boxer’s right hook. The next unit investigates the biomechanics of these sports, 
discussing concepts like the contortion of a gymnast’s body and the cause of tennis elbow. The last unit focuses on the 
limits of the human body, describing the energy used by cyclists during a mountain climb through the Alps and the 
reaction time required to hit a 90 miles per hour fastball. Overall, the course presents engaging information that will 
forever change the way students look at world-class athletes and competition.

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

High School—Science, continued
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High School—Social Studies

World History

Early  
American  

History

American  
History

U.S.  
Government

World History takes students on a journey through the historical events that have shaped the modern world. The 
material is organized sequentially, exploring history from 1400 AD to the present day. The course focuses on the leaders 
of the world’s most inluential countries and the impact that their decisions and innovation had on the populace. 
Topics covered include the Renaissance, the French Revolution, the Industrial Revolution, and the World Wars. At the 
completion of this course, students will be enlightened to the relationship between past events and the characteristics 
of the present-day world.

From the impact of the early Spanish explorers through the Civil War, this course explores the key events of European 
exploration and colonization of the Americas. Students will learn about the establishment of the United States as an 
independent country, the importance of the U.S. Constitution, and the impact of the Constitution on the continued 
development of the country. At the completion of this course, students will have gained both a knowledge of and 
appreciation for the early history of the United States.

From the end of the Civil War in 1865 to the height of the Cold War in 1980, this course takes students on a journey 
through the key events that have shaped America as a nation since that divisive and destructive Civil War. The journey 
begins with the Reconstruction, a period of great transition and opportunity to heal a broken nation. It passes through 
the great migration westward and explores how the Industrial Revolution and waves of immigration fueled the lames 
of the American spirit today. The course details the challenges America faced and how equality did not come freely 
for populations of American Indians, African Americans, immigrants, and women. Students will learn how the core 
values of the founding fathers eventually prevailed and led to the Women’s Suffrage and Civil Rights Movements. The 
impact of war is closely investigated in the course, with units covering the role of the United States in World War I, 
Word War II, the Korean War, and the Vietnam War. Throughout this journey, the course highlights the great political, 
industrial, military, and human rights leaders who shaped America into a beacon of hope. At the completion of this 
course, students will have gained both a knowledge of and appreciation for the events and people who have impacted 
the growth of a nation.

This stimulating course offers students a comprehensive examination of the U.S. government. Students will explore 
the evolution of American democracy from its birth in the 18th century to the expansive role of the federal, state, 
and local administrations of today. Topics such as changes to the Constitution, the function of Supreme Court, the 
structure of Congress, and the importance of the media are investigated in order to give students a well-supported 
background of the reasons for and responsibilities of government. The relationship between the political parties and 
lobbyists is detailed, as well as the processes of monitoring and funding federal elections. Finally, students will learn 
about the roles of state and local governments and the direct impact these organizations have on our daily lives. At the 
completion of this course, students will have a knowledge of and appreciation for the workings and history of the U.S. 
government and its impact on American Society.

Prerequisite: None Format: T/C/F/S Length: Semester/Year

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C/F/S Length: Semester/Year

Prerequisite: None Format: T/C/F/S Length: Semester/Year
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High School—Social Studies, continued

World  
Geography

Macroeconomics

Microeconomics

This course illustrates the world’s geographical division, the documentation of the land and water masses by 
topographers and geographers, and the differences between Earth and the other planets in our solar system. Not only 
will the course discuss the world’s physical traits, but it also highlights cultural differences between countries. While 
each country has its different norms, they all contribute to the world’s international relations. Studying geography 
allows students to determine energy usage and how to make the most of our planet without abusing its resources. Each 
section of World Geography can be examined historically, culturally, physically, and economically, offering students a 
diverse knowledge and understanding of the world.

In this Macroeconomics course, students will study the branch of economics that deals with the performance, structure, 
and behavior of a national or regional economy as a whole. Along with microeconomics, macroeconomics is one of 
the two most general ields in economics. Macroeconomists study aggregated indicators such as GDP, unemployment 
rates, and price indices in order to understand how the whole economy functions. Upon completing this course, 
students will recognize the events and people who have impacted the growth of macroeconomics.

The ield of microeconomics explores the economic decisions made by individual and groups. In this course, students 
will learn all about the basic structure of economics and how it affects world events and the everyday lives of people. 
The course will cover basic economic concepts, including supply and demand and consumer theory. Students will 
also explore traditional, command, and market economies, and take a look at the role of governments in different 
economies. Upon completing this course, students will have a better understanding of personal inance, the role and 
process of taxation, and the risks and rewards of investment.

Prerequisite: None Format: T/C Length: Semester/Year

Prerequisite: None Format: T/C/S Length: Semester

Prerequisite: None Format: T/C/S Length: Semester

Psychology

Sociology

The study of psychology shows students how their senses, perceptions, emotions, and intelligence inluence the way 
they think, feel, and learn. In this course, students will learn about the ield of psychology, including the concepts and 
tools used to assess intelligence, sensation and perception, memory, motivation and emotion, and learning. At the 
completion of this course, students will have gained both knowledge of and appreciation for psychology and how it 
affects everyone.

The ield of sociology explores the development, dynamics, and structure of society, and its connections to human 
behavior. It examines the ways in which groups, organizations, communities, social categories (such as class, sex, age, or 
race), and various social institutions (such as kinship, economic, political, or religious) affect human attitudes, actions, 
and opportunities. In this course, students will learn about the concepts and tools used to understand individuality, 
social structure, inequality, family structure, education, economics, politics, and social change. At the completion of 
this engaging course, students will have gained both a knowledge of and appreciation for sociology and how it affects 
everyone.

Prerequisite: None Format: T/C Length: Semester

Prerequisite: None Format: T/C Length: Semester
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High School—World Languages

Spanish I

Spanish II

Spanish III

Spanish IV

French I

Spanish I introduces students to the Spanish language. Within each unit, 14 of the lessons present new information 
including useful vocabulary and grammatical structures, and introduce relevant cultural information. The last lesson 
of each unit is focused on practice and review. Each unit builds on the previous, so it is important to complete the 
course sequentially. This introductory course provides a solid foundation for students to build proiciency in listening, 
speaking, reading and writing, and will provide students with basic skills and contextual information for using Spanish 
in their lives daily, with travel, or in their professions.

Students will be immersed in the Spanish language, while learning cultural aspects of Spanish-speaking countries. 
The course offers students a comprehensive and engaging proile of the Spanish language, while building upon what 
content was learned in Spanish I. The course will provide them with a comprehensive review of Spanish grammar while 
increasing the detail with which they use the language. At the completion of this course, students will have gained 
both a knowledge of and appreciation for the Spanish culture, including the events and people that have impacted its 
growth.

In this level three Spanish course, students will take what they learned in their previous Spanish courses and apply it in 
conversation. Students will explore cultural aspects of Spanish-speaking countries ranging from schools and careers to 
sports and authors. At the completion of this course, students will have built on their previous skills, and will be able to 
express themselves through conversation in Spanish.

From the Caribbean to South America, Mexico to Spain, students continue their exploration of Spanish and Latin 
American language and culture. The course is designed to provide students with an advanced knowledge and deep 
appreciation of the many Spanish-speaking peoples and countries around the world. At the completion of this course, 
students will have gained the knowledge and skills to speak, read, and write in the Spanish language with basic luency.

Students will explore the French language and culture in this comprehensive and engaging introduction to French. 
Students will start by learning how to pronounce the alphabet and numbers; by the end of the course, students will 
be able to carry on a conversation in French and will have gained both a knowledge of and appreciation for the French 
people, culture, and language. Through this course students will have built a foundation for further study of the French 
language.

Prerequisite: None Format: T Length: Semester/Year

Prerequisite: Spanish I Format: T Length: Semester/Year

Prerequisite: Spanish II Format: T Length: Semester/Year

Prerequisite: Spanish III Format: T Length: Semester/Year

Prerequisite: None Format: T Length: Semester/Year
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High School—World Languages, continued

French II

French III

French IV

Chinese I

Chinese II

In French II, students continue their virtual educational tour through France and other French-speaking countries and 
regions. This second level French course takes a historical perspective in teaching the language. Students will learn 
not only about the French language, but they will also learn about famous people who speak the language. At the 
completion of this course, students will have gained a deeper knowledge of and appreciation for the French culture and 
the French language.

This course continues building students’ vocabulary, grammar, and communication skills in order to improve their 
ability to speak, read, and write in French. Students will take what they learned in their previous French courses and 
learn to apply it in conversation. At the completion of this course, students will have built on their previous skills, and 
will be able to express themselves through conversation in French.

In this level four French course, students will apply the knowledge they gained in their previous French courses to 
become true Francophones. Students will explore exciting eras of French history, from the Crusades to the Renaissance 
to modern day, learning about famous authors and historical igures along the way. The course is designed to provide 
students with an advanced knowledge and deep appreciation of the French language and culture. At the completion 
of the course, students will have gained the knowledge and skills to speak, read, and write in the French language with 
basic luency.

In Chinese I, students will be introduced to the basics of Chinese language and culture. Students will start by learning 
to pronounce the alphabet and numbers, and continue on to develop the vocabulary and phrases to be able to describe 
themselves and others. The course will focus on the most essential information needed to communicate in the Chinese 
language. By the end of the course, students will be able to carry on a conversation in Chinese and will have gained both 
knowledge of and appreciation for the Chinese people, Chinese culture, and the Chinese language.

Chinese II is organized as a journey through the different regions of China, allowing students to build upon the foundation 
they gained in Chinese I. Students will be immersed in the language, while learning various cultural aspects of China. 
The course will provide students with a comprehensive review of Chinese vocabulary and common expressions, while 
adding to their knowledge by increasing the detail with which they use the language. At the completion of this course, 
students will have gained both knowledge of and appreciation for the Chinese language, including the events and 
people that have impacted its growth.

Prerequisite: French I Format: T Length: Semester/Year

Prerequisite: French II Format: T Length: Semester/Year

Prerequisite: French III Format: T Length: Semester/Year

Prerequisite: None Format: T Length: Semester/Year

Prerequisite: Chinese I Format: T Length: Semester/Year

199



© 2012 EdisonLearning, Inc. All rights reserved

High School—World Languages, continued

German I

German II

This course is designed to provide students with a comprehensive and engaging look at the German language and 
culture. Students will start off this irst level German course by learning how to pronounce the alphabet and numbers, 
and will end by carrying on a conversation in German. The course will focus on the most essential information needed 
to communicate in the German language. At the completion of this course, students will have gained both knowledge 
of and appreciation for the German people and the German language.

German II takes students on a journey through the German language, building upon the content learned in German I. 
Students will be immersed in the language, while learning cultural aspects of German-speaking countries. The course 
will provide students with a comprehensive review of German grammar while adding to their knowledge by increasing 
the detail with which they use the language. At the completion of this course, students will have gained both knowledge 
of and appreciation for the German language, including the events and people that have impacted its growth.

Prerequisite: None Format: T Length: Semester/Year

Prerequisite: German I Format: T Length: Semester/Year
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High School—Electives

Fitness

Health

Life Skills

Introduction to 
Music Theory

Introduction 
to Ofice 

Applications

This Fitness course is all about the latest ways to lead an active, healthy life. The course will provide up-to-date 
information to help students in establishing healthier lifestyles and a better understanding of the close relationship 
between physical activity, nutrition, and overall health. This course will support and encourage students to develop 
an individual optimum level of physical itness, acquire knowledge of physical itness concepts, and understand the 
importance of a healthy lifestyle. At the completion of this course, students will have gained both knowledge of and 
appreciation for itness and how it affects everyone.

This course is organized as a journey through health and wellness today. Today, the term health no longer means just 
the absence of illness. Instead, health refers to the overall well-being of your body, your mind, and your relationships 
with other people. The course shows students how to lead healthy lives, and includes such topics as disease, mental 
health, drug use, and reproductive health. At the completion of this course, students will have gained both knowledge 
of and appreciation for health and wellness and how it affects everyone.

Life Skills is a comprehensive career-development course for high school students making the transition to life after 
high school. The course shows students the steps to choosing a career, conducting a job search, selecting the right 
college, applying to college, and getting inancial aid. From maintaining a healthy body and a safe home to inding and 
keeping a job, this course prepares young adults for a successful life after high school. At the completion of this course, 
students will have gained both knowledge of and appreciation for these important life skills.

In this course, students will be immersed in the world of music. The course is designed to provide students with a 
comprehensive and engaging look at music theory. They will learn about various aspects of music theory, including the 
different types of musical staffs. Students will also learn about notes, scales, chords, and harmonies. At the completion 
of this course, students will have gained knowledge of and appreciation for music theory.

Learning how to use Microsoft Ofice applications equips students with important skills for both school and career. 
In this course, students will learn the basics of the following Ofice Applications: Microsoft® Word, Excel®, Access®, and 
PowerPoint®. Students will learn how to use each application in detail and how to make the applications work for them. 
At the completion of this course, students will have gained both a knowledge of and appreciation for Microsoft® Ofice 
and how they can use these applications.

Prerequisite: None Format: T/C Length: Semester

Prerequisite: None Format: T/C/S Length: Semester

Prerequisite: None Format: T/C/S Length: Semester

Prerequisite: None Format: T/C Length: Semester

Prerequisite: None Format: T/C Length: Semester
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Introduction 
to OpenOfice 

Applications

HTML

JAVA™

Chemical 
Engineering

Introduction to OpenOfice Applications teaches students how to use the OpenOfice.org™ word processing and 
presentation applications, Write and Impress. In addition, students learn the beneits of the OpenOfice environment. 
The irst part of the course covers the basics of OpenOfice Writer, including how to create, save, and customize 
Writer documents. The skills learned through class assignments enable students to complete real-world OpenOfice 
Writer tasks. Students learn document management, how to edit and proofread documents, and how to change the 
appearance of text. The next part of the course teaches students to use OpenOfice Impress, the OpenOfice application 
that helps users create and manage multimedia presentations. Students practice creating, saving, and customizing 
Impress presentations for school and personal use. The course also covers creating, editing, and sequencing slides as 
well as producing corresponding handouts.

Students can gain basic HyperText Markup Language (HTML) web design and programming skills in this introduction to 
HTML. Students will learn about the basic elements required to build a website, including lists, tables, frames, and other 
web design elements. They will practice designing and using cascading style sheets to enhance a webpage. Finally, 
students will learn and apply basic web design and layout principles, including testing and publishing a website. At the 
completion of this course, students will have gained both knowledge of and appreciation for HTML and its use for web 
design and programming.

In this course, students will be introduced to the JAVA™ programming language and its use in programming. Students 
will learn about the JAVA™ language, how programs work, basic programming tools used to design web applications, 
and how to write a basic program. Students will learn about arrays, objects, creating behavior with methods, forming 
an inheritance hierarchy, and designing and creating subclasses and superclasses. Finally, students will apply what they 
have learned to build user interfaces and use input and output streams to move data. At the completion of this course, 
students will have gained both knowledge of and appreciation for the JAVA™ programming language.

This course offers students a comprehensive and engaging look at the ield of chemical engineering. Students will 
learn the basic concepts used in chemical engineering, including systems of units, the periodic table of the elements, 
molecules, compounds, bonding, temperature and pressure. Students will learn about chemical systems and reactions, 
including stoichiometry, open and closed systems, multiple components systems, and chemical reactions. Finally, 
students will understand gases and gas laws, pressure, systems, energy, and enthalpy. At the completion of this course, 
students will have gained both knowledge of and appreciation for the ield of chemical engineering and its growing 
importance in today’s society.

Prerequisite: None Format: T/C Length: Semester/Year

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: None Format: T/C Length: 9-week

High School—Electives, continued

202



© 2012 EdisonLearning, Inc. All rights reserved

High School—Electives, continued

Computer 
Engineering

Electrical 
Engineering

Mechanical 
Engineering

The study of psychology shows students how their senses, perceptions, emotions, and intelligence inluence the way 
they think, feel, and learn. In this course, students will learn about the ield of psychology, including the concepts and 
tools used to assess intelligence, sensation and perception, memory, motivation and emotion, and learning. At the 
completion of this course, students will have gained both knowledge of and appreciation for psychology and how it 
affects everyone.

Students can learn all about electrical engineering in this introduction to the ield. The course covers the basic concepts 
used in electrical engineering, including an introduction to electricity, circuits, energy, work, power, the components 
of circuits, and some simple applications of electricity. Students will learn basic circuit concepts, including series and 
parallel circuits, laws of electricity, and how circuits are used. Finally, students will learn about real life applications of 
circuits, including everyday items such as on/off switches. At the completion of this course, students will have gained 
both knowledge of and appreciation for the ield of electrical engineering and its many applications.

This course will introduce students to the ield of mechanical engineering and its many applications in the world today. 
Students will learn the basic concepts used in mechanical engineering, including systems of units, vectors, forces, 
moments, force systems, couples, and equilibrium problems. Students will learn about the methods of joints and 
sections, deine centroids, explain distributed loads, explain center of mass and axes, and state the Pappus-Guldinus 
theorems. Finally, students will learn about dry friction, beams, cables, load distribution, pressure, and potential 
energy. At the completion of this course, students will have gained both knowledge of and appreciation for the ield of 
mechanical engineering and its importance.

Prerequisite: None Format: T/C Length: 9-week

Prerequisite: Algebra I Format: T/C Length: 9-week

Prerequisite: Algebra I Format: T/C Length: 9-week
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Middle School—English/Language Arts

English/ 
Language  

Arts 7

From poetry to novels, folklore to myth, this course introduces students to various style of writing from ancient times 
to present. Students read literature appropriate to the 7th-grade level while learning to analyze literature. Through this 
analytical process, the students are able to use these skills creatively to enhance their own writing. The course focuses 
on different elements of reading and the creation of speciic types of essays.

Part 1
The irst part of the course focuses on the elements of iction. Students learn how characters, setting, and plot contribute 
to literary iction. The curriculum provides students with opportunities to identify and explain the components of 
iction as well as to use them creatively in their own written work. Students also learn the steps of the writing process. 
Knowing and understanding the process prepares students to write the essays they will create throughout the course. 
In Part 1, students write narrative essays.

Part 2
Students experience and learn about different types of poetry focusing on the igurative and descriptive language 
common in poetry. The lessons encourage active use of the concepts presented; students identify and analyze poetic 
elements during reading. In addition, students learn about the themes and characteristics of myth and folklore. Students 
apply the analytical skills learned by studying poetry related to myths and various types of folktales—forms that, like 
poems, tend to be short and condensed. As students write their own descriptive essays, the curriculum prompts them 
to apply the techniques of poetic language to create vivid images. 

Part 3
In Part 3, students learn about grammar and genre. Part 3 stresses the importance of basic grammatical skills: the 
ability to identify the parts of speech and use them correctly and effectively. In addition, students learn about basic 
stylistic elements: slang, sentence variety, and transitions. Students learn to identify speciic genres of writing. The 
lessons show students how to research and organize non-iction and apply what they have learned about grammar and 
style while producing objective informational essays. 

Part 4
The curriculum helps students expand what they have learned about character, setting, and plot, applying the expanded 
concepts to longer texts, such as novels. Students learn active reading and research skills that enable them to recognize 
bias and the techniques of persuasion in different genres, such as biographical writing. Students apply their new skills 
as they write persuasive essays based on their own beliefs or opinions.

Prerequisite: None Length: Semester/Year
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Middle School—English/Language Arts, continued

English/ 
Language  

Arts 8

Students continue their exploration of various genres in order to further build their skills in reading, writing, literary 
analysis, and comprehension. In addition to poetry, essay, myth, and folklore, students will also examine genres such as 
biography, memoir, and drama. The course focuses on different elements of reading and the creation of speciic types 
of essays. The curriculum is designed to enable students to demonstrate their individuality through writing relective 
and persuasive essays based on their own thoughts and ideas.

Part 1
Students focus on the elements of narrative writing, learning about plot, theme, and historical setting. Students review 
the steps of the writing process, making connections between each stage of writing and a well-formed inal product. 
Students write narrative essays, applying the elements of iction to their own writing.

Part 2
This part of the curriculum helps students analyze poetry, myth, and folklore. Students learn about speciic types of 
poetry and traditional texts, discovering the unique characteristics of each. By studying igurative language, students 
enhance their ability to analyze literary works and to improve their own writing. Students write informational essays. 
The curriculum stresses that solid research is a component of the genre.

Part 3
In Part 3, students learn how authors use various organizational methods and visual features to organize texts and 
how readers can use these components to enhance understanding. Students improve their ability to recognize biased 
language. Students write persuasive essays based on their own thoughts and opinions.

Part 4
Students learn the characteristics of several literary genres -- observational essays, memoirs, and biography -- with an 
emphasis on drama. Students discover the conventions of play writing and see how drama employs the elements of 
iction. Students learn the active-reading skills of conclusion drawing and note-taking and apply these skills to grade-
level texts. Students learn writing techniques that allow them to show their individuality and share their feelings and 
ideas thoughtfully. Students apply these techniques by writing a relective essay.

Prerequisite: None Length: Semester/Year
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Middle School—Mathematics

Math 7 Throughout the journey of Math 7, students learn about rational numbers and integers and how to apply them. The 
curriculum explains exponents, variable expressions, rates, ratios, proportions, percentages, and probabilities and 
applies them to everyday situations. Equations and inequalities are presented as problem-solving tools. Students learn 
to use graphs, charts, and diagrams as means to reading, interpreting, and displaying data. The curriculum introduces 
a number of geometric shapes and solids in the context of iguring volumes, areas, and perimeters. This course teaches 
math skills essential to adult life and lays the groundwork for future mathematics classes.

Part 1 
Students begin by working with rational numbers and integers. They then learn to apply numbers in the context of 
absolute value, powers and exponents, prime factorization, and greatest common factor. The next step is to learn 
to write and convert decimals, fractions, and percentages and to add and subtract numbers with like denominators, 
the lowest common multiple, and the lowest common denominator. With these skills students learn to combine 
rational numbers in a variety of ways: addition, subtraction, multiplication, and division; by using the additive inverse; 
by regarding rational numbers as distance; and by using the order of operations. Students then learn the rules of 
exponents, including negative and zero. They learn to apply the order of operations and various properties -- of addition, 
subtraction, multiplication, and division -- to variable expressions. 

Part 2
The second part begins by helping students recognize variable expressions in different contexts. Students convert 
words to expressions and vice versa. The curriculum teaches students to solve variable expressions, two-step equations, 
equations with variables on both sides, and multistep equations by using addition, subtraction, multiplication, division, 
and grouping. The activities apply skills to real-life situations. Part 2 shows how to use rates, ratios, and proportions to 
compute tax, percentage of error, commission, and interest. Students learn how to graph ordered pairs as well as graph 
and write linear equations.

Part 3
Activities surrounding proportions, rate of change, and variation are the focus of the beginning of Part 3. This part then 
transitions into work with congruent and similar igures. Students work with triangles, angles, circles, quadrilaterals, 
and polygons. They ind the area and perimeter of various shapes and objects. Students work with composite igures 
and learn to ind the area and perimeter of complex igures composed of simple igures (triangles, angles, circles, 
quadrilaterals, and polygons). Students learn the fundamentals of scale drawings and how to reproduce and compute 
lengths and areas.

Part 4
Part 4 introduces students to solids and how to compute the volumes and surface areas of prisms, cylinders, pyramids, 
cones, and spheres. Students will transition to stem-and-leaf and box-and-whisker plots and histograms and learn how 
to use these tools in real life. From the topics of collecting and interpreting data from graphs, graph interpretation, 
and misleading graphs, Part 4 moves to the topics of sampling and populations. These topics lead to applications 
involving probability, likely and unlikely outcomes, permutations, combinations, and compound events. Students learn 
to represent these concepts by using Venn diagrams and charts.

Prerequisite: None Length: Semester/Year
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Middle School—Mathematics, continued

Math 8 By showing students how to apply math knowledge to real-life situations, this course helps students see that 
mathematics is one of the most powerful tools in life. The 8th-grade curriculum begins by introducing scientiic 
notation, the order of operations, squares and cubes, conversions, and exponents. The student uses these and other 
concepts to solve a variety of equations and to apply equations to cones, cylinders, and pyramids. Students learn about 
the huge role that the Cartesian plane plays in problem solving and in displaying data involving slope, transformations, 
and parallel and perpendicular lines. The curriculum introduces the Pythagorean Theorem as an essential problem-
solving tool. This course helps students see how concepts connect and can be applied to every-day situations.

Part 1
Students review scientiic notation and exponent properties and then apply their knowledge to simplify and compare 
fractions by using multiplication, division, addition, and subtraction. Students use the order of operations and absolute 
values as tools for ordering and expressing rational numbers as improper fractions and mixed numbers. The curriculum 
guides students in using rational numbers to model real-life situations. For example, students use radicals, perfect 
squares, and square roots as problem-solving tools. Part 1 reviews percentages and proportions, applying concepts to 
conversion factors and emphasizing English-measure and metric applications. 

Part 2
Students begin Part 2 by solving various types of linear equations and applying them to real life scenarios. The students 
use square roots and cube roots, and problem solving includes square and cube variation. Next the curriculum guides 
students in applying their ability to ind perimeter, area, surface area, and volume to triangles, circles, quadrilaterals, 
prisms, cones, and spheres. Discussion of the Cartesian plane leads to the ability to work with scale drawings, dilations, 
and graphs. Students use the point-plotting method to graph common functions. In addition, students learn how to 
work with and graph two-variable linear equations.

Part 3
Students begin Part 3 by identifying number patterns and sequences. They then compute arithmetic and geometric 
mean and ind missing terms. Part 3 connects these ideas to the concept of slope, showing students how to compute 
rate of change, ind intercepts, graph linear functions, and describe the action of a line. Part 3 then moves to a discussion 
of parallel and perpendicular lines. Students learn to solve linear equations in a variety of ways and use linear equations 
in everyday situations. This leads to the topic of inequalities -- their various forms and applications. Part 3 concludes by 
showing students the properties of parallel lines cut by a transversal and helping them to see how this topic applies to 
the Pythagorean Theorem and the properties of triangles.

Part 4
Part 4 takes up the theme of triangles, going into depth about their properties. Students learn about congruence and 
similarity and apply their knowledge to problem solving. The next topic is the Cartesian plane. Building on concepts 
learned in Part 3, students work with translations, relections, rotations, symmetry, transformations, and similarity. 
Students make predictions and correlations by using pie charts, bar graphs, histograms, scatter plots, and other linear 
models. The topic of prediction leads into a discussion of probability. Students work with independent and dependent 
events, odds, combinations, permutations, and factorials.

Prerequisite: None Length: Semester/Year
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Middle School—Mathematics, continued

Middle  
School  

Algebra

Gaining a strong foundation in Algebra will set students up for success in future math courses at both the middle school 
and high school levels. This course provides students with a fundamental understanding of the concepts of algebra, and 
covers the following topics: sets of real numbers, algebraic expressions and the properties that simplify them, linear 
equations and inequalities, functions, slope, equation writing, systems of equations, exponents, factoring, quadratics, 
transformations, inverse functions, exponential and logarithmic functions, data organization, and basic statistics.

Part 1
Part 1 covers the basic topics of algebra that students must master. They irst learn about the different sets of real 
numbers and the order of operations. Students then learn about translating phrases into expressions and sentences 
into equations. They learn about the different properties that can be used to simplify expressions. The next topic is 
linear equations. Students learn to write and solve linear equations that include terms on one side and both sides and 
linear equations that include decimals and fractions. The last section of Part 1 covers linear inequalities, which students 
learn to solve and graph. Students learn how to graph solution sets on a number line and to write solutions in interval 
notation. Part 1 also teaches students to solve and apply absolute-value inequalities.

Part 2
Students begin Part 2 by identifying functions and graphing relationships, including relationships with a limited domain 
and those with the domain of all real numbers. These activities provide the solid foundation essential for success in the 
remainder of the course. In addition, students graph linear equations and inequalities by inding and plotting ordered-
pair solutions. Students briely examine the graphs of sine and cosine before delving into the study of slope. Part 2 
emphasizes the concept of slope by presenting the many ways of inding slope and then helping students apply these 
means to writing the equations of lines. 

Part 3
The third part of this course begins with systems of equations. Students learn many different ways to solve systems of 
equations -- substitution, addition, elimination, and graphing -- and then use their knowledge to solve problems. The 
next topic is systems of inequalities and ways to solve them. Students learn the rules for using and deining exponents as 
they simplify exponential expressions. Part 3 shows students how to use a variety of methods to simplify polynomials. 
The inal section of Part 3 teaches students different methods of factoring, including the use of the greatest common 
factor (GCF) and grouping. In this context, students examine binomials and trinomials.

Part 4
Students learn to factor the differences of two squares as well as how to solve quadratic equations by factoring. Part 
4 emphasizes analysis of quadratic functions and shows students how to determine domain and range, minimum 
and maximum, zeros, and axis of symmetry. Students then use the quadratic formula, graphing, and factoring to 
solve quadratic equations. From this point students learn to apply transformations to polynomial functions. After 
an introduction to inverses and one-to-one functions, students examine exponential and logarithmic functions. The 
remainder of Part 4 provides an overview of statistics. Topics include organizing and analyzing data; making stem-and-
leaf plots; inding mean, mode, and median; making box-and-whisker plots; and recognizing misleading graphs.

Prerequisite: None Length: Semester/Year
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Middle School—Science

Science 7 Science 7 brings together some of the most interesting sciences—general, physical, earth, and life science. Themes 
covered in detail are the scientiic process, the properties of matter and energy, the characteristics of light and sound, 
the structure of Earth and the atmosphere, the processes of fossilization and natural selection, and the organization of 
the biosphere. Students explore these themes through an engaging, interactive experience.

Part 1
The course starts by explaining the scientiic process and showing students why science is important. Students learn 
common measurement systems and how to convert from one to another. They learn the essentials of lab safety. Part 
1 details the steps of the scientiic method, and students have opportunities to apply what they learn. Part 1 provides 
an overview of the major branches of science before introducing students to the subject of matter. The curriculum 
explains the characteristics of atoms and elements and continues by describing the chemical and physical properties 
of matter and its phases.

Part 2
From matter, the curriculum moves to the types of energy and how energy is transferred. Part 2 then focuses on mass, 
gravity, and weight, introducing Newton’s Laws of Motion and the concept of work. The focus shifts to the properties of 
waves. Students learn about electromagnetic waves and the electromagnetic spectrum. The emphasis in this section is 
on the properties of visible light. Part 2 concludes with an in-depth study of Earth’s atmosphere; weather; and geology, 
including the rock cycle. 

Part 3
Part 3 begins by examining geologic time and the geologic eras of Earth. Students study plate tectonics and Earth’s crust, 
learning about the causes of earthquakes, mountains, and volcanoes. Paleontology is the next topic: The curriculum 
explains fossil formation and the importance of the fossil record, transitioning to a survey of taxonomy and the animal 
kingdom.

Part 4
Students begin Part 4 by learning about adaptation, natural selection, and the theory of evolution. The topics of 
genetics and mutation follow naturally. Students learn how traits are passed from one generation to the next and 
how mutation leads to variation within a population. The curriculum leads students through an examination of an 
ecosystem, showing how food webs work and the roles that different organisms play. The curriculum stresses the 
importance of conserving Earth’s limited natural resources.

Prerequisite: None Length: Semester/Year
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Middle School—Science, continued

Science 8 Chemistry, biology, physical science, and astronomy take the spotlight in Science 8. Students focus in detail on the 
composition of matter, chemical bonding, the systems of the body, the structure and function of different types of 
cells, motion and gravity, and the seasons. The curriculum helps students think about the universe by teaching classical 
mechanics as well as presenting the most up-to-date revelations about the galaxies, constellations, solar systems, 
planets, and moons.

Part 1 
The course starts by deining atoms and elements. The course then describes how the characteristics of atoms relate to 
the organizing principles of the periodic table. Students learn about atomic orbitals and electron shells and apply this 
knowledge to the topics of chemical bonding, chemical equations, and compounds. The phases of matter is the next 
theme. Students learn how matter can change from one state to another. They discover the different types of solutions 
and the factors that affect solubility. 

Part 2
Part 2 begins by reviewing temperature scales and differentiating temperature from heat. Students examine the role of 
energy in chemical reactions and learn to classify reactions as either exothermic or endothermic. The curriculum focuses 
on oxidation and reduction reactions and emphasizes the differences between acids and bases. A core understanding 
of chemistry helps students in their next phase of study: learning about the biology of the human body. Students 
learn about the digestive, endocrine, cardiovascular, respiratory, skeletal, muscular, excretory, and nervous systems; the 
scientiic principles that relate to each system; and how speciic disorders interfere with systemic function.

Part 3
The third part of the course starts by examining the cycles of the natural world: the water, carbon, and nitrogen cycles. 
Students survey life from the viewpoint of cell function, studying prokaryotic cells and the types of eukaryotic cells 
(fungus, protist, plant, and animal cells). Students learn how cellular structures relate to the functions of photosynthesis 
and respiration. After studying asexual and sexual cell reproduction, students understand the role of genes and genetic 
mutation in nature. 

Part 4
The inal part of this curriculum emphasizes physical science and astronomy. Students begin by exploring classical 
mechanics: Newton’s Three Laws of Motion and the Law of Universal Gravitation. Then students study planetary 
motion and the orbit of Earth around the Sun. Students learn to relate characteristics of the Moon to lunar phases, tides, 
and eclipses. The curriculum describes the Sun and other stars, helping students grasp the concept of electromagnetic 
radiation. Students learn about the history of NASA and manned space light, including the lunar missions. Finally, the 
course brings students up-to-date, providing an overview of recent discoveries about the solar system, galaxy and 
universe.

Prerequisite: None Length: Semester/Year
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Middle School—Social Studies

Social Studies 7 History, government, economics, sociology, geography, and anthropology all come together in this comprehensive 
and engaging social studies course. The curriculum begins with geography and climates and then covers prehistory, 
classical civilizations, and feudalism. After discussing the Crusades, the Mongol tribes, and the Ottoman Empire, the 
curriculum emphasizes the development of the nation state and modern society. The student understands the impact 
of international conlict from the Seven Years War to the end of the Cold War. The course provides students with an 
interactive experience that describes the physical and historical world and encourages students to draw parallels to the 
present day.

Part 1
The curriculum begins with geography, including map and globe skills, and introduces issues pertaining to oceans, 
continents, and climates. These concepts make students familiar with the backdrop against which human history 
has played. Students learn about the formation and role of government. They see how government developed from 
prehistory through the irst human civilizations of Mesopotamia and Egypt.

Part 2
Part 2 begins with the New Kingdom of Egypt and traces ancient civilizations to classical empires, ending with medieval 
Europe. Students study the development of new spirituality in the Middle East, the growth of dynasties in the Far 
East, and the formation of Mesoamerican civilization. They discover how feudal Europe began to move toward the 
Renaissance. Part 2 helps students see how modern culture arose from ancient and classical civilizations.

Part 3
Part 3 shows the role that invasion, war, and occupation played in the development of the modern nation. Students 
learn about the Crusades, Genghis Kahn and the Mongol tribes, and the Ottoman Empire. The curriculum connects 
these events and people to a new way of thinking about political identity. Students discover how the Renaissance, 
the scientiic revolution, and the Protestant Reformation were built upon the ideals of humanism and constitutional 
forms of government. The curriculum helps students realize that, as Europe moved toward greater individual freedoms, 
geographic exploration led to imperialism abroad and nationalism at home.

Part 4
Part 4 begins with the development of modern nations and their quest for overseas colonies. The competition for 
colonies and extreme nationalism led to international conlicts on a global scale. From the Seven Years War in Europe 
and North America to the end of the Cold War, the curriculum covers world conlict in depth. In addition, this section 
traces the rise of the Industrial Revolution; the labor and progressive movements and civil rights; the economics of a 
modern society; and the dawn of the Information Age.

Prerequisite: None Length: Semester/Year
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Middle School—Social Studies, continued

Social Studies 8 In Grade 8 social studies, students will focus on the history of North America and, in particular, the history of the 
United States. Students will examine the American experience by studying the earliest Native American tribes, learning 
about the colonial and revolutionary periods, understanding the nation’s growing pains, and considering the role of the 
United States as a twentieth-century superpower. The course provides students with an understanding of the major 
events and trends of American history.

Part 1
Before Europeans knew that North America existed, thriving indigenous civilizations dotted the continent. The 
curriculum helps students understand Europeans’ impact on the indigenous peoples as well as on present-day United 
States. Students learn how colonial life led to the colonists’ irst attempts at self-government. The curriculum shows 
that the road to independence was neither smooth nor clean, with slavery and revolution being a part of the American 
experience.

Part 2
Beginning with the Revolutionary War and continuing through the founding documents, students study the dificult 
process of creating a new nation. This part of the curriculum shows how the irst presidents established traditions and 
how the United States expanded its borders and fought a second war with England.

Part 3
Part 3 shows how growing pains accompanied the expansion of US borders. Students study how resource issues led 
to the removal of indigenous peoples, wars with neighbors, and annexations. Part 3 chronicles the admittance of new 
states and the Mexican-American War, and it examines issues relating to slavery and the beginning of the Civil War.

Part 4
Students learn about the Civil War and see how the war helped America become an industrial powerhouse. As America’s 
might grew, so did its role in international conlict. Students examine America’s role in the Spanish-American War, 
World War I, World War II, and the Cold War. In addition, students examine American society of the 1920s and ’30s and 
trace the reasons for and outcomes of the civil rights movement.

Prerequisite: None Length: Semester/Year
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Middle School—Electives, continued

Health &  
Fitness

Introduction 
to OpenOfice 

Applications

The terms “health” and “itness” refer to the overall well-being of body, mind, and relationships. This course provides 
up-to-date information in order to: 

•  Increase students’ understanding of the interrelationship of physical activity, nutrition, and overall health

•  Help each student create or improve a healthful lifestyle

The course emphasizes health and health-related decision-making, nutrition and food choices, and the importance of 
a healthful lifestyle. Lessons encourage each student to set goals relating to optimal itness level. Health and Fitness 
provides a comprehensive overview of the way the human body works and the ways in which daily decisions impact 
health.

Part 1
Part 1 introduces students to the essential concepts of health and wellness. Students learn to deine health and wellness 
and the importance of setting goals related to well being. The lessons show students how to recognize peer pressure 
that could lead to poor decision-making, and students learn the strategies of conlict resolution. Part 1 focuses on the 
beneits of exercise and physical activity and highlights the challenges of avoiding unhealthful behaviors. Part 1 arms 
students with an understanding of nutrition, food labels, and dietary guidelines.

Part 2
The second part of Health and Fitness helps students develop an appropriate exercise plan and summarizes how 
physical activity affects different body systems. Part 2 details key exercise concepts: cross training, overload, and 
lexibility. After a survey of the major body systems and common ailments, Part 2 emphasizes the importance of self-
esteem and emotional well-being.

Introduction to OpenOfice Applications teaches students how to use the OpenOfice.org™ word processing and 
presentation applications, Write and Impress. In addition, students learn the beneits of the OpenOfice environment.

Part 1
Part 1 covers the basics of OpenOfice Writer, including how to create, save, and customize Writer documents. The skills 
learned through class assignments enable students to complete real-world OpenOfice Writer tasks. Students learn 
document management, how to edit and proofread documents, and how to change the appearance of text.

Part 2
Part 2 teaches students to use OpenOfice Impress, the OpenOfice application that helps users create and manage 
multimedia presentations. Students practice creating, saving, and customizing Impress presentations for school and 
personal use. It covers creating, editing, and sequencing slides as well as producing corresponding handouts.

Prerequisite: None Length: Semester/Year

Prerequisite: None Length: Semester/Year
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Course 9-Week Semester Year Prerequisites Course Diagnostic   
Format* Available**

World Literature I   T/C/F(English 9)

World Literature II   T/C/F(English 10)

American Literature 	 	 T/C/F(English 11)

British Literature   T/C/F(English 12)

SAT® Critical Reading 	 T/C& Writing

General Math   T/C/S	 

Pre-Algebra    T/C/F/S	 

Algebra I   T/C/F/S	 

Geometry    Algebra I	 T/C/F/S	 

Algebra II    Algebra I	 T/C/F/S	 

Trigonometry  Algebra II	 T/C	 

Pre-Calculus    T/C	 

Calculus 	 	 Pre-Calculus	 T/C 

Probability   T/C

Statistics  T/C

SAT® Mathematics  T/C	

Physical Science  	 T/C/F/S 

Earth Science    T/C/F/S	 

Biology 	 	 T/C/F/S 

Chemistry    Algebra I	 T/C/F/S	 

Physics   Algebra II	 T/C	 

Astronomy   T/C

Life Science  	 T/C/S

Superstars of Science  T/C

Environmental Science 	 T/C

Epidemiology  T/C

Natural Disasters  T/C

Forensics  T/C

Genetics  T/C

Stem Cells   T/C

Biotechnology  T/C

Introduction to  T/CTechnological Sciences

Science of Computing  T/C

Sports Medicine  T/C

Sports Science  T/C

Course Length Course Options

eCourses Options & Details
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Course 9-Week Semester Year Prerequisites Foundation Diagnostic   
Course* Available**

World History 	 	 T/C/F/S

Early American History  T/C

American History 	 	 T/C/F/S 

U.S. Government 	 	 T/C/F/S 

World Geography  	 T/C 

Macroeconomics  T/C/S

Microeconomics  T/C/S	

Psychology   T/C

Sociology   T/C

Spanish I 	 	 T

Spanish II  	 	 Spanish I T

Spanish III  	 	 Spanish II T

Spanish IV  	 	 Spanish III T

French I 	 	 T

French II 	 	 French I T

French III 	 	 French II T

French IV 	 	 French III T

Chinese I   T

Chinese II  	 	 Chinese I T

German I  	 T

German II 	 	 German I T

Fitness 	 T/C

Health 	 T/C/S

Life Skills  T/C/S

Introduction to 	 T/CMusic Theory

Introduction to 	 	 T/COfice Applications 

Introduction to 	 	 T/COpenOfice Applications 

HTML  T/C

JAVA™  T/C

Chemical Engineering  T/C

Computer Engineering  T/C

Electrical Engineering 	 Algebra I	 T/C

Mechanical Engineering 	 Algebra I	 T/C
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* High School Course Format Legend: T – Traditional; C – Competency-based; F – Foundation; S – System-graded 

 **  The diagnostic allows clients to pre-test students’ proiciency level against both state and course requirements.  
Once tested, students may complete only the portions of the curriculum they have not yet mastered.

Course Length Course Options

Learn More
For more information email us at information@edisonlearning.com or call us at  
1-877-422-6532, or go to www.edisonlearning.com/ecourses. 

Working together for student success™
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Parental Involvement Action Plan 2014-2015 DRAFT 

Young Adult Magic Johnson Bridgescape Academy 

The school shall – 
 Establish a positive, welcoming atmosphere so that parents will always feel welcome
 Designate a staff member to serve as the Parent Facilitator whose duties are as follows:

 Provide a communication line for teachers and parents.
 Provide teacher training designed to encourage parental involvement for staff.
 Undertake efforts to foster parental participation in the school.

 Develop a system of communication with the parents that consists of the following:
 Foster a parent mass email list so that information can be distributed throughout the year.
 Send out monthly newsletters and monthly calendars.
 Send out interim reports each grading periods.
 Maintain a user-friendly website (www.ocbainc.com or www.youngadultacademy.org)

with a wealth of information.
 Update the school's announcements on the school website about twice a month.

 Implement a campus leadership advisory team and encourage parents, students, community
members and teachers to be a part of this Team.
 Some of the responsibilities include a review and recommendation for course of study

and local graduation requirements.
 Changes to the School’s discipline policies
 Recommend improvements to the School’s student wellness program.

 Implement and support a type of PTO and encourage all to join and participate.
 Prepare family kits that will be distributed at the first of the year that may include:

 The School’s Parental Involvement Plan
 Important school information on school policies and procedures.
 Recommended roles of parents, students, teachers and administration.
 Information on ways a parent can become involved in our school and in the education of

his/her student.
 A calendar of activities to encourage parental involvement.
 A communication process that allows parents, teachers and administrators to

communicate in a productive two-way manner.
 A process for resolving parental concerns, including who to approach first and how to

develop a solution.
 Provide tip sheets for parents on how to foster their student’s success in school.

 Encourage communication with parents by scheduling at parent-teacher conferences.
To provide opportunities for parents, students, teachers and counselors to dialogue so that 
everyone is working toward the same goal of meeting each student’s needs. 

 Provide student orientation each year to help students and their families make a smooth
transition into the next term at the school.

 Hold Open Houses -
 Fall Open House will encourage parents to meet the teachers, administrators and staff.
 Spring- “Come Check Us Out” is designed for prospective students to see what the

school has to offer. (Preferably in February)
 Plan various activities throughout the school year that will be beneficial to families and will

encourage parental involvement.
 Provide a Parent Center.
 Purchase magazines and books and other informative material that will be housed in the

Parent Center and will be available for check-out by the parents.
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Young Adult Magic Johnson Bridgescape Academy 

 Provide a quarterly “State of the School” address that will be presented at each of our campus
leadership team meetings.

 Schedule “Parents Make the Difference” evenings on various subjects that will give an
overview of the following:
 What students are learning.
 How students will be assessed.
 What parents should expect for their student’s education.
 Understanding of Core graduation requirements
 How parents can assist and make a difference in their student’s education.

 Family Science Night
 The School Health Fair
 Drug, Alcohol, and Safety Awareness Workshops
 PTO Meetings

 Survey the parents, so that the school can more effectively meet their needs.
 Encourage local businesses to serve in an advisory capacity.

The teachers shall - 
 Provide a positive classroom atmosphere that is conducive to learning.
 Provide students with meaningful classroom instruction on a daily basis.
 Provide course information to Parents at Open House.
 Encourage parents to keep open communication lines to enhance their students’ success.
 Provide interim reports to all students each of the four nine-week grading periods.
 Post students’ grades to the grade site at least once a week.

The parents shall - 
 Encourage teachers, counselors and administrators to keep open communication lines to

enhance their students’ success.
 Review the monthly calendar that is provided by the school.
 Review their student’s planner/organizer every class.
 Attend parent conferences and workshops and school activities.
 Contact the school if there is an issue that needs to be resolved.
 Become an involved parent at the school. Be involved in one or more of the following ways

 Parent/Teacher Organization (PTO), Mentoring or Volunteering at the school
 Campus leadership team or Advisory Committee
 Drug and Alcohol Task Force.

 Provide a quiet place at home for students to complete their homework and/or study.
 Monitor your student’s learning and provide assistance when needed.
 Monitor your student’s progress as follows:

 Review online grade site weekly.
 Review the monthly letter and calendar.
 Contact the teachers on a regular basis.
 Utilize the school’s website for important updates and information
 Review the interim reports and the report cards.

 Abide by the school’s parent agreement
 Read "Choosing Civility, the 25 Rules of Considerate Conduct"
 Encourage their student to abide by the rules at school and at home.
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Young Adult Magic Johnson Bridgescape Academy 

Shared Responsibilities for High Student Academic Achievement 
Parent-Student-Teacher-Compact 

School Mission:  The mission of the school is to provide a school organization that encourages high 
integrity, high performance, and focuses on all our students to excel both academically and ethically in all 
school and outside life related endeavors.  Through the combined efforts of students, faculty, parents, and 
the community, our students will learn to set and achieve goals that will ensure they are productive 
citizens in a multicultural and technological society.  

School Agreement 

The entire school staff will share the responsbility for improved student acheivement; therefore we will 
do the following: 

 Hold parent/teacher conferences
 Send frequent reports to parents on their student’s progress.
 Provide opportunities for parents to volunteer and participate in their student’s class and observe

classrooom activities.
 Provide an environment conducive to learning.
 Respect the student, their parents and the diverse culture of the school.

School/Teacher Signature_________________________________________ 

Parent/guratinan agreement 

I want my teenager to reach his/her full acadmeic paotential; therfore I will do the following to support 
my teen’s learning: 

 Have an on-going communication with the school; including parent-teacher conferences and volunteering.
 See that my student attends school regularly and is punctual
 Supports the school staff and respects cultural differences of others.
 Establishes a time and place for homework and checks it regularly.
 Monitor television and movie viewing.
 Will help to make positive use of extra curricular time

Parent/Guardian Signature________________________________________ 

Student Agreement 

It is important that I do the best I can; therefore I will do the following: 

 Come to school each day on time with my homework completed and have the supplies that I need
 Always try to work to the best of my ability
 Believe that I can learn and I will learn
 Conform to the rules of conduct and my school
 Show respect for my school, myself, and other students, and have consideration for cultural differences.

Student Signature______________________________________________ 
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From: Sally Wilson <ocbainc@yahoo.com> 
To: "mcox@seminoles.k12.ar.us" <mcox@seminoles.k12.ar.us>; "gary.masters@smccolts.com" 
<gary.masters@smccolts.com>; "mcox@osd1.org" <mcox@osd1.org>; "gary.masters@smc.k12.ar.us" 
<gary.masters@smc.k12.ar.us>; "ratwill@bps.k12.ar.us" <ratwill@bps.k12.ar.us>; 
"ratwill@blythevilleschools.net" <ratwill@blythevilleschools.net>; "bmace@gosnellschool.net" 
<bmace@gosnellschool.net>; "castorp@mps.crsc.k12.ar.us" <castorp@mps.crsc.k12.ar.us>; 
SUPERINTENDENtMarion MrDOnJOHNSTON <djohnston@msd3.org>; "mpierce@mail.epc.k12.ar.us" 
<mpierce@mail.epc.k12.ar.us>; "sbennett@armorel.k12.ar.us" <sbennett@armorel.k12.ar.us>; 
"tommy.knight@riverside.k12.ar.us" <tommy.knight@riverside.k12.ar.us>; "thompsona@mtree.crsc.k12.ar.us" 
<thompsona@mtree.crsc.k12.ar.us>; INTERImSUPtEarle MrRICKEyNICKS <rnicks7@hotmail.com>; 
"tknight@riverside.k12.ar.us" <tknight@riverside.k12.ar.us>  
Cc: "arkansas.promise@yahoo.com" <arkansas.promise@yahoo.com>; "Michael.Malone@edisonlearning.com" 
<Michael.Malone@edisonlearning.com>; OCBA Inc. <ocbainc@yahoo.com>; "mary.perry@arkansas.gov" 
<mary.perry@arkansas.gov>; "keisha.mattox@arkansas.gov" <keisha.mattox@arkansas.gov>; Sally Wilson 
<sallylongowilson@yahoo.com>; "arkansas.promise@yahoo.com" <arkansas.promise@yahoo.com>  
Sent: Tuesday, August 6, 2013 12:12 PM 
Subject: Young Adult MJ Bridgescape Academy: Please attend public meeting on Aug 22 for this Open-
enrollment Public Charter School application 
 

Dear Superintendents,  
Please attend our Public meeting! 

Thursday, August 22, 2013, 5:00 pm 

Econo Lodge meeting room 

4635 W Keiser Ave, Osceola 

  
The purpose of this meeting is to present information 

about  
a proposed new charter school,  

Young Adult Magic Johnson Bridgescape Academy  
of South Mississippi County.   

For more details, e-mail ocbainc@yahoo.com or call me, 
Sally Wilson   870-822-0574 
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Staff report

S M T W T F S S M T W T F S Students report

1 2 3 4 5 1 2 3

6 7 8 9 10 11 12 4 5 6 7 8 9 10 Staff/Student Break

13 14 15 16 17 18 19 11 12 13 14 15 16 17 Professional Development - AM Session only 

20 21 22 23 24 25 26 18 19 20 21 22 23 24 Professional Development - PM Session only 

27 28 29 30 31 25 26 27 28 29 30 31 Prof. Dev, No School; No Students

Parent Teacher conference

S M T W T F S S M T W T F S
1 2

3 4 5 6 7 8 9 1 2 3 4 5 6 7

10 11 12 13 14 15 16 8 9 10 11 12 13 14

17 18 19 20 21 22 23 15 16 17 18 19 20 21 October 8  End of 1st Quarter (44 days)
24 25 26 27 28 29 30 22 23 24 25 26 27 28

S M T W T F S S M T W T F S December 19  End of 2nd Quarter
1 2 3 4 5 6

7 9 10 11 12 13 14 1 2 3 4 5 6 7

14 15 16 17 18 19 20 8 9 10 11 12 13 14

21 22 23 24 25 26 27 15 16 17 18 19 20 21

28 29 30 22 23 24 25 26 27 28 March 11  End of 3rd Quarter (44 days)
29 30 31

S M T W T F S S M T W T F S
1 2 3 4 1 2 3 4

5 6 7 8 9 10 11 5 6 7 8 9 10 11

12 13 14 15 16 17 18 12 13 14 15 16 17 18

19 20 21 22 23 24 25 19 20 21 22 23 24 25

26 27 28 29 30 31 26 27 28 28 30 Month Days
July 0 Session 1: 7:30am-12:00pm
August 18 Session 2: 11:00am-3:30pm

S M T W T F S S M T W T F S Septem 20 Staff Report: 7:00am-4:00pm
1 1 2 October 21

2 3 4 5 6 7 8 3 4 5 6 7 8 9 Nov 15
9 10 11 12 13 14 15 10 11 12 13 14 15 16 Dec 15

16 17 18 19 20 21 22 17 18 19 20 21 22 23 Jan 17
23 24 25 26 27 28 29 24 25 26 27 28 29 30 Feb 19

March 17
April 20

S M T W T F S S M T W T F S May 16
1 2 3 4 5 6 1 2 3 4 5 6 7 June 15

7 8 9 10 11 12 13 8 9 10 11 12 13 14 193 total number of student days
14 15 16 17 18 19 20 15 16 17 18 19 20 21

21 22 23 24 25 26 27 22 23 24 25 26 27 28 Make up days for inclement weather:  
28 29 30 31 29 30 May 26, 27, 28, 29, june 2

November 26 - 29 Thanksgiving Holiday

November

December

JanuaryJuly

August

September

October

June

May

April

March

February
July 31 Staff Report

August 22 Professional Development Day, No School

SAMPLE Young Adult MJBAcademy 2014/2015 Calender 

June 9 - 27 Summer OGT
June 27 End of Summer term (15 days)

December 22 - January 2 - Christmas Break
January 19 - MLK Jr. Holiday

March 2-13 OGT
Feb 16 Professional Development Day, No School

April 3 - Professional Development Day, No School
March 22-28 Spring Break (38th week of the year)

May 22 End of 4th Quarter (45 days)
May 26-June 6  Summer break

April 6- Easter Holiday

September 1 - Labor Day Holiday

October 13 - Columbus Day holiday
October 27 - November 7 - OGT 

August 6 Student Report
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 Monday Tuesday Wednesday Thursday Friday 

7:30 –  
8:45 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

       

8:45 –  
9:15 

Achieve3000 Achieve3000  Achieve3000 Achieve3000 Achieve3000 

       

9:15 –  
10:00 

eCourses:  
Core Content 

Life Skills / Study Skills / 
Service Project/Fin Lit 

Core Values  
 

Life Skills / Study Skills / 
Service Project/Fin Lit 

eCourses:  
Core Content 

      

10:00- 
11:30 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

  
 
 

    

12:00 –  
1:15 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

       
1:15 –  
1:45 

Achieve3000 Achieve3000  Achieve3000 Achieve3000 Achieve3000 

       

1:45 – 
2:30 

eCourses:  
Core Content 

Life Skills / Study Skills / 
Service Project/Fin Lit 

Core Values 
 

Life Skills / Study Skills / 
Service Project/Fin Lit 

eCourses:  
Core Content 

      

2:30 – 
4:00 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 

eCourses:  
Core Content 
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